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Exhibit B
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Supplement to 

 

Collective Bargaining 

 

Agreement
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MEMORANDUM O  A REEMENT 

February 25, 2014 

This Agreement is made by and between IBEW Local 15 (the “Union”) and Commonwealth 
Edison Company (“ComEd”) and Exelon Business Services Company ("BSC") (collectively the 
"Company") effective as of the date set forth above. The parties hereby agree as follows:   

1 Ne  Contract.  Except as modified in this Agreement, the current Collective Bargaining 
Agreement (the “CBA”) and all other provisions and agreements between the Union and the 
Company shall remain unchanged; provided the parties shall make any required 
housekeeping changes as necessary.

Term of A reement.  Article IX of the CBA shall be deleted and replaced with the 
following provision: 

The term of this Agreement shall be from October 1, 2013, to and including September 30, 
2019. This Agreement shall be considered renewed from term to term of one (1) year at its 
expiration date of September 30, 2019 and each subsequent September 30, unless a written 
notice of desire to amend or terminate the Agreement is given by the Union or by the 
Company at least sixty (60) days before the expiration of the term of the Agreement or of any 
renewal period.  In the event such written notice expresses a desire to amend the Agreement, 
such desired amendments shall be set forth in writing and accompany the notice of desire to 
amend.  The parties agree to commence negotiations on any proposed amendments not less 
than forty (40) days before the end of the then current term, and further agree that if said 
negotiations are not completed by the expiration date of the then current term of the 
Agreement, then the term of the Agreement shall automatically be extended so long as 
negotiations are in progress.  Changes in the Agreement can be made at any time by mutual 
consent.

a es.  Employees covered by this Agreement shall receive a wage increase of 2.5% on 
April 1, 2014, 2.5% on April 1, 2015, 2.5% on April 1, 2016, 2.5% on April 1, 2017, 2.5% 
on April 1, 2018, 2.5% on April 1, 2019. 

oluntary Severance Plan.  The Company shall extend the terms of the December 27, 2001 
Memorandum of Agreement between the Union and the Company that relate to a voluntary 
severance plan through September 30, 2019.  

Incentive Pay Plan.  The Company shall continue with the April 18, 2001 Memorandum of 
Agreement between the Union and the Company that relate to an incentive pay plan through 
December 31, 2018.  It will be retroactive from January 1, 2013.  

ellness Pilot. The parties agree to a Wellness Pilot as follows: 
Two year voluntary pilot program beginning in 2014 which would include: (1) Biometric 
Screening, (2) Health Risk Assessment and (3) option of either completing two (2) health 
wellness courses or 8 week walking challenge.  Upon completion of the items named above, 
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2

employees would be eligible for a $78 reduction in annual medical premiums the following 
year.  See attachment #1. 

 Commutin  Allo ance and Per Diem. The parties agree to modify the Commuting 
Allowance effective April 1, 2014:

Differential Round Tri  Miles Commutin  Allo ance 

1 - 14 $8.75 to  $9.66 
15 - 29 $12.50 to  $13.80
30 - 49 $12.50 to  $13.80 
50 - 59 $17.50 to  $19.32 
60 - 69 $17.50 to  $19.32 
70 - 79 $22.50 to  $24.84 
80 - 89 $22.50 to  $24.84 
90 - 99 $27.50 to  $30.36 

100 - 109 $27.50 to  $30.36
110 - 119 $32.50 to  $35.88
120 - 129 $32.50 to  $35.88

130 and above See Per Diem 

a.  Future annual increases to the Commuting allowance will be based on the Consumer 
Price Index CPI-U table (December to December changes) and will be effective April 
1st of the following year.

b. Per Diem rate for 2014 will be increased from $102 to $129 effective April 1, 2014.  
Future per diem rates will be determined and changed annually per the Government 
CONUS Standard Rate for Illinois and be effective April 1st of the following year. 

alf Day loatin  olidays For the duration of this agreement, the parties agree that 
employees can take up to four floating holidays in half-day increments effective April 1, 
2014.  The parties further understand that the purpose of this provision is to provide more 
flexibility to employees, be cost neutral and to not compromise productivity and efficiency.  
The decision of whether a half-day floating holiday can be granted is not automatic and will 
be based on operational considerations associated with a particular job assignment as 
determined by management.   During the term of this contract, the parties acknowledge the 
following:

In the event there is a request(s) for a full-day of vacation/floating holiday by one 
employee and a half-day floating holiday by another and the granting of both would 
conflict with management’s operational needs,  the full-day request will take priority over 
the request for a half-day floating holiday; 
Employees will provide reasonable advance notice in requesting a half-day floating 
holiday; 
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For those employees who work a modified schedule other than 8-hour/5-day work week, 
their floating holidays cannot exceed their 32 hour floating holiday allotment.  

acation Carryover. The parties agree to modify Article VI, Section 4 of the CBA as 
follows: 

An employee will be allowed to carry over up to five (5) unused regular or extra 
vacation days into the following year. Any regular vacation days carried over to the 
following year will be converted to extra vacation days.

1 Meal Money Allo ance. Effective April 1, 2015 meal money allowance will increase to 
$11.00 and on April 1, 2017 the allowance will increase to $12.00. 

11 Deat  in amily. Upon ratification, the parties agree to modify Article VI, Section 12 of the 
CBA as follows: 

Step-Parents, Step-Children and Grandparents-in-Law will be increased from 1-day off to 3-
days off.  In addition, this provision will apply to the death of domestic partners or the death 
of their eligible children as defined by Company medical benefit dependent purposes 
(criteria listed below*) or for such partners who have registered their civil union with the 
State of Illinois or their state of residence.  

*An adult of the same or opposite sex who is at least 18 years of age and who: 
Shares a residence with you; 
Is in a committed personal relationship with you and has no such relationship with 
any other person; 
Is not related to you by blood in any manner that would prevent marriage; and 
Is not legally married. 

1 A reements  

In addition to the provisions of Section 1, the parties agree to extend the following during the 
term of this agreement.  In the event the parties propose to modify any the agreements listed 
below during the term of the CBA, the parties may seek do so only after reaching a mutual  
agreement:  

a. Mutual Aid  
b. Pole Handling
c. Overhead Transmission Agreement  
d. Underground Reorganization  
e. Call Center Voluntary Overtime and Release Agreement  
f. Contract “Wall” Letter.(Attachment G to the CBA)  
g. Billing Operations Guaranteed Release  
h. Clerical Job Call Pilot  
i. Clerical Demotion and Lateral Agreement   
j. Helicopter Organization Agreement 
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1 ealt  Care E cise Ta  Revie  and Remediation   

Parties agree that the potential impact of the Excise Tax on High Cost Health Plans included 
in the Patient Protection and Affordable Care Act will be monitored with regard to applicable 
benefit plans covering employees represented by IBEW Local 15 in order to avoid the 
assessment of the tax throughout the term of the contract.  Because legal issues associated 
with the Patient Protection and Affordable Care Act continues to develop and the potential 
impact of the Excise Tax on applicable plans and timing of such impact is not certain, further 
action may be necessary during the term of this Agreement.  In the event that additional 
action is required, the parties agree to re-open the CBA for the sole and limited purpose of 
negotiating plan terms that avoid the Excise Tax, but would share the burden of the cost 
reduction. Any re-opener for this limited purpose will be triggered if, but only if, the 
Company is advised (based on third party consultant analysis that will be shared with Local 
15) that there is a high likelihood that without adjustments to the contract that the Excise Tax 
liability will be incurred during the term of this CBA and the Company’s third party 
consultant provides specific guidance on how the tax is to be calculated and paid.  This 
negotiation shall impact only applicable Health and Welfare benefit plans that would be 
impacted by the Excise Tax and all other terms and conditions of the contract shall remain in 
full force through the termination date of the contract. 

1 OPEB (Ot er Post Em loyment Benefits).

I Retirees o retired before A ril 1  1  

The current Pre and Post Medicare group plan medical and prescription drug coverage will 
remain in place for retirees who retired before April 1, 1995, maintaining current cost sharing 
premium arrangements.  
Pre-Medicare retirees and eligible dependents will maintain the same medical PPO and 
prescription drug plan as active employees with the present premium cost sharing 
arrangement. 
Post-Medicare retirees and eligible dependents will maintain the present medical plans, 
Retiree Medical Expense and Supplement Plans and beginning in 2015, retiree contribution 
increases will not exceed 5% each year. 
The $1750 pension compensation cap remains in effect. 

II Current and uture Medicare eli ible retirees o retire on or after A ril 1  
1

Pre-Medicare retirees and eligible dependents will maintain the same medical 
PPO and prescription drug plan as active employees with the present premium 
cost sharing arrangement. 

50187 RRD ComEd - RED Book Local 15 CBA ComEd_BSC 2014 through 2019 DRAFT v6 BODY 10-27.indd   193 10/27/15   2:23 PM



194

Medical and Prescription Drug Coverage

Starting January 1, 2015, in lieu of the current company sponsored group medical 
coverage offered to any eligible retiree or eligible dependent who is Medicare 
eligible, the Company will offer a fully-insured group Medicare Advantage and 
Prescription Drug Plan (MAPDP).  Retirees who are on disability pension & 
collecting Social Security disability will continue to be offered either the Retiree 
Medical Expense or Medical Supplement plan until age 65. The Company will, 
with the Union’s input, issue a Request For Proposal (“RFP”) for a MAPDP for a 
multi-year term.  The plan design for such MAPDP will have a substantially 
similar design and value to the retirees as the current plans.  The Union will have 
input in the RFP process, including but not limited to attendance at the RFP 
finalist meetings, but the company, as the plan sponsor and plan administrator of 
the MAPDP, shall be the ultimate decision-maker as to the MAPDP selected, as a 
result of the RFP.  The RFP will request a multi-year rate increase guarantee. 

The  Company  contribution towards medical coverage  will be based on the 
lesser of two amounts: 

1. 80% of the cost of the MAPDP described above.  Additionally, for retirees 
who are eligible for retiree health care coverage based on the Rule of 60 
retirement 50% of the cost of the MAPDP described above; or 

2. A fixed amount equal to $3,918 for each Medicare eligible retiree or 
dependent effective in 2015.  Additionally, a further basis is a company 
contribution for retirees who are eligible for retiree health care coverage 
based on the Rule of 60 retirement of $2,449 for each Medicare eligible 
retiree or dependent (consistent with their current cost sharing arrangement). 
The fixed amount described in the subsection above ($3918/ $2449) will be 
adjusted each year beginning in 2016 with a cost of living adjustment 
(COLA) of 3.0%.
See attac ment  for an illustrated e am le of t e otential rates  

Effective for retirements after 1/1/2015, cost sharing will be the same for all 
employees as described above.   However, for employees who have 15 or more 
years of service at retirement or employees who are eligible to receive retiree 
health care benefits under the Voluntary Separation Plan for Designated 
Bargaining Unit Employees of Exelon Business Services Company, Exelon 
Generation Company, LLC and Commonwealth Edison Company, and have a 
gross monthly pension of $1750 or less (retiree or surviving spouse),will not be 
required to make medical premium contributions (retiree and or eligible 
dependents) as set forth in the 2-19-2009 Retiree Settlement.  

The $1,750 pension compensation cap remains in place for employees retired 
before 1/1/2015. 
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etiree Dependent ealt  Care Pre iu  Cost 

Effective January 1, 2015, dependent premium costs will be based on his/her own 
individual Medicare status rather than following the status of the retiree. 

etiree Dental and ision 

After numerous discussions, the parties agree to continue with the same group dental 
and vision plan that currently exists for the duration of this CBA. The company 
contribution for this group dental and vision plan will be adjusted annually at the 
3.0% COLA based on the present Company contribution as set forth below: 

 Annual Com any Contribution  

Covera e Tier 

Aetna
Dental

PPO
Aetna
DMO SP 

Retiree Only        223.80        277.32          73.80  
Retiree + Spouse        448.08        554.40        142.56  
Retiree + Child(ren)        503.88        623.88        144.60  
Retiree + Family        739.32        915.24        229.32  

1 1  Retiree Medical Settlement.

The parties agree to extend the 2-19-09 Retiree Medical Settlement unless otherwise 
modified by the OPEB (Other Post-Employment Benefits) Section above. 

1 Attac ments

The parties agree that the following attachments (1-6) are incorporated into this MOA. 
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Attac ment 1 

Wellness Pilot Program (Employees Only) 

A. Two year trial beginning in 2014. 
B. 2014 Health Steps:

1. Step One – Complete Biometric Screening 
2. Step Two – Complete Health Risk Assessment 
3. Step Three – Two Options 

a. Option 1 – Complete 2 Asset Health wellness education courses (on line)
b. Option 2 -  Participate in 8 week walking challenge (2 challenges 

offered) 
    Criteria for Walking Challenge Health Step Completion 

i. Complete 30,000 steps per week 
ii. Must log steps each week over the 8 week period but no 

requirement to log specific number of days --- employees manage 
how they reach program goals 

iii. Employees eligible for prize drawings if meet specified step 
requirements 

c. Additional options may be added 

C. In each calendar year, employees would be eligible for any wellness initiatives being 
offered to all other Wellness participants. As an example, in 2013, wellness initiatives 
included:

1. Weight Watchers discounts and reimbursements  

2. Fitness reimbursements  

a. 20 gym visits needed per quarter to meet eligibility for $50 
reimbursement per quarter 

The above will continue in 2014 and more options may be added. 

D. $78 annual reduction (credited each pay period) in medical plan premium for participants 
who complete Health Steps in the prior year – no increase in premium for not completing 
health steps. 

E. Time off from work for onsite biometric screening.

F. Biometric or laboratory screening at no cost. 

G. Report with results of biometric or laboratory screening at no cost. 

H. Onsite health advising session after biometric screening at no cost. 

I. Health coaching programs (weight loss, exercise, smoking cessation, stress management) 
at no cost. 
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J. Disease management programs including accompanying incentives (lower prescription 
drug costs and copay reimbursement for doctor’s visits related to chronic conditions) at 
no cost.  

K. Company-provided pedometer if an employee enrolls in the walking program.  

L. If at the end of the second year, participation has not reached 50% or more, the parties 
will meet to discuss mechanisms to improve participation. 
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Attac ment  

The table below is an illustrated example of the potential rates based on actuarial valuation 
assumptions and United Health Care (UHC) premium provided through the RFI: 

The Company's contribution is the lesser of 80% of the MAPDP premium or 80% of the 
projected 2015 current medical plan contribution indexed at 3% per year.  This is illustrated in 
the table below. 

ear
(1)  Illustrative 

MAPDP Premium 

( ) E elon 
Portion
MAPDP

Premium at 
  

( ) E elon 
Portion

Ca ed (Ca  
be ins based 

on 1  
ro ected cost) 

( )
esser of 

( ) or ( ) 

( ) (1) ( ) 
Retiree Portion 
MAPDP ess 

E elon Portion) 

(2014 is current) 
2014 4,621 3,697 3,697 3,697 924 
2015 4,007 3,206 1 3,206 801 
2016 4,227 3,382 4,036 3,382 845 
2017 4,439 3,551 4,157 3,551 888 
2018 4,661 3,729 4,281 3,729 932 
2019 4,894 3,915 4,410 3,915 979 
2020 5,138 4,111 4,542 4,111 1,028 

Rule of  Retiree 
The Company's contribution is the lesser of 50% of the MAPDP premium or 50% of the 
projected 2015 current medical plan contribution indexed at 3% per year.  This is illustrated in 
the table below. 

ear
(1)  Illustrative 

MAPDP Premium 

( ) E elon 
Portion
MAPDP

Premium at 
  

( ) E elon 
Portion

Ca ed (Ca  
be ins based 

on 1  
ro ected cost) 

( )
esser of 

( ) or ( ) 

( ) (1) ( ) 
Retiree Portion 
MAPDP ess 

E elon Portion) 

(2014 is current) 
2014 4,621 2,311 2,311 2,311 2,310 
2015 4,007 2,004 2,004 2,004 
2016 4,227 2,114 2,522 2,114 2,114 
2017 4,439 2,219 2,598 2,219 2,219 
2018 4,661 2,330 2,676 2,330 2,330 
2019 4,894 2,447 2,756 2,447 2,447 
2020 5,138 2,569 2,839 2,569 2,569 
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April 6, 1959 
Revised March 1, 1960 
Revised April 1, 1971 
Revised October 5, 1995 
Revised February 19, 1996 
Revised August 25, 1997 
Revised March 16, 1998 
Revised April 18, 2001 
Revised October 31, 2008 
Revised February 25, 2014 

TRAVEL AND MOVING EXPENSE GROUND RULES 

The following guidelines relative to travel and moving expenses are established 
effective October 1, 2013 and supersede the guidelines dated October 31, 2008. 

A. Use of Employee Owned Auto: 

An employee required by the Company to use his/her own automobile on 
Company work and time will be reimbursed for his/her expense on the basis 
of the Company’s current mileage reimbursement rate. 

B. Permanent Change in Work Location: 

1. Relocation

Whenever an employee is, at the direction of the Company, transferred 
without promotion to another work location, the Company will reimburse 
the employee for moving expenses resulting from such transfer provided 
the transfer is expected to last one (1) year or more and the additional 
distance exceeds sixty-five (65) one-way miles. 

The reimbursement shall cover one instance of moving the employee’s 
place of residence provided it is accomplished within nine (9) months of 
transfer of his/her work location. The reimbursement of travel expense, 
as defined in Section 2, will be limited to a period of eighteen (18) 
months or until the employee shall have moved his or her residence.  In 
the event an employee is relocated, reimbursement of travel expense will 
cease.
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2. Travel Expense 

The amount of the reimbursed travel expense shall be the difference in 
fares between the employee’s home and the two (2) work locations, 
where public transportation is reasonably available.  In the absence of 
reasonably available public transportation, an employee using an 
automobile to and from work shall be compensated in accordance with 
the following reimbursement schedule, based upon the difference in 
mileage between the employee’s home and the two (2) reporting 
locations limited to a period of eighteen (18) months. 

Differential Round Tri  Miles Commutin  Allo ance 

1-14 $9.66 
15 - 29 $13.80
30 - 49 $13.80
50 - 59 $19.32
60 - 69 $19.32
70 - 79 $24.84
80 - 89 $24.84
90 - 99 $30.36

100 - 109 $30.36
110 - 119 $35.88
120 - 129 $35.88

130 and above See Per Diem 

Future annual increases to the Commuting allowance will be based on the 
Consumer Price Index CPI-U table (December to December changes) 
and will be effective April 1st of the following year. 

Per Diem rate for 2014 will be increased from $102 to $129 effective 
April 1, 2014. Future per diem rates will be determined and changed 
annually per the Government CONUS Standard Rate for Illinois and be 
effective April 1st of the following year. 

Where the mode of transportation between home and the new reporting 
location is different from that used in reaching the prior reporting 
location, the costs on the two (2) methods will be separately computed 
and the additional transportation expense will be reimbursed. 
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An employee who moved his/her place of residence as a consequence of 
a required transfer of work location, in accordance with Section 1 above, 
shall be reimbursed for reasonable trucking expense (bidding process to 
be utilized) incurred in so moving their residence. 

C. Temporary Changes in Work Location 

An employee whose work location is temporarily changed for a period of 
less than one (1) year will be eligible for travel reimbursement in accordance 
with the preceding reimbursement schedule, based upon the increased 
difference in mileage between their home and the two (2) work locations as 
defined in Section B2. In addition, employees receiving per diem will be 
eligible to receive reimbursement for the increased differential mileage 
expense for one (1) round trip based upon the Company’s current mileage 
rate up to a maximum amount equal to the current per diem rate ($129.00). 
Since this is intended to compensate qualified employees who choose to 
lodge near their temporary work site, employees will be eligible to receive 
up to one (1) round trip increased mileage reimbursement per calendar week 
for the duration of each reassignment, provided the employee furnishes to 
the Company the proper proof of lodging receipts. 

Effective October 1, 2008, the travel and reporting allowance provisions of 
previously negotiated agreement will be handled in accordance with the 
revised travel and moving expense ground rules contained herein. 

D. Promotions, Voluntary Transfers and Demotions 

 An employee will not be eligible for reimbursement of travel or moving 
 expenses incurred as the result of the following: 

Acceptance of promotion 
Request for voluntary transfer 
Request for voluntary demotion 

Employees whose work locations change at the Company’s request due to an 
announced closing of a facility or planned staff reallocation will be eligible 
for reimbursement of travel or moving expenses upon acceptance of a 
promotion, voluntary transfer or voluntary demotion.  
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