License or Permit Bond

Bond No. 106060235

KNOW ALL MEN BY THESE PRESENTS, That we,

CDG Marketing, LL.C
as Principal, and Travelers Casualty and Surety Company of America
a CONNECTICUT Corporation, and authorized to do business in lllinois, as Surety, are

held and firmly bound unto THE PEOPLE OF THE STATE OF ILLINOIS as Obligee, in the
sum of FIVE THOUSAND AND NO/100 Dollars ($5,000.00), for which sum, we bind ourselves,
our heirs, executors, administrators, successors and assigns, jointly and severally, by these

presents.
THE CONDITIONS OF THIS OBLIGATION ARE SUCH, That WHEREAS, the Principal

has been or is about to be granted a license or permit to do business to operate as an ABC
(Agent, Broker, or Consuitant) under 220 ILCS 5/16-115C and is required to execute this bond
under 83 lllinois Administrative Code Part 454.80 by the Obligee.

NOW, Therefore, if the Principal fully and faithfully perform all duties and obligations of
the Principal as an ABC, then this obligation to be void; otherwise to remain in fuil force and
effect.

This bond may be terminated as to future acts of the Principal upon thirty (30} days
written notice by the Surety; said notice to be sent to 527 East Capitol Avenue, Springfield,
llinois 62701, of the aforesaid State of lllinois, by certified mail.

Dated this 27 day of February ' 2014
CDG Marketing, LLC Travelers Casualty and Surety Company of America
Principal Surety

By: /% //k—a . - By: W%/ _

)ﬂCHAEL K nyCHKE
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POWER OF ATTORNEY
Farmington Casuaity Company St. Paul Mercury Insurance Company
Fidelity and Guaranty Insurance Company Travelers Casualty and Surety Company
Fidelity and Guaranty Insurance Underwriters, Inc. Travelers Casualty and Surety Company of America
St. Paul Fire and Marine Insurance Company United States Fidelity and Guaranty Company
St. Paul Guardian Insurance Company
Surety Bond No. 106060235 Principal: CDG Marketing, LLC

1255 W 63RD ST CHICAGO, IL 60636

Obligee:  NMinois Commerce Commission
527 East Capitol Avenue SPRINGFIELD, IL 62701

KNOW ALL MEN BY THESE PRESENTS: That Farmington Casuaity Company, St. Paul Fire and Marine Insurance Company, 5t. Paul Guardian insurance Company,
St. Paul Mercury Insurance Company, Travelers Casualty and Surety Company, Travelers Casualty and Surety Company of America, and United States Fidelity and
Guaranty Company, are corporations duly organized under the laws of the State of Connecticut, that Fidelity and Guaranty Insurance Company is a corporation
duly organized under the laws of the State of lowa, and that Fidelity and Guaranty Insurance Underwriters, Inc. is a corporation duly organized under the laws of
the State of Wisconsin {herein collectively called the "Companies"), and that the Companies do hereby make, constitute and appoint MICHAEL K NESCHKE, of the
City of MOUNT JULIET, State of TN, their true and lawful Attorney(s}-in-Fact, to sign, execute, seal and acknowledge the surety bond referenced above.

IN WITNESS WHEREOF, the Companies have caused this instrument to be signed and their corporate seals to be hereto affixed, this 10th day of September,
2012.

Farmington Casualty Company St. Paul Mercury Insurance Company

Fidelity and Guaranty Insurance Company Travelers Casualty and Surety Company

Fidelity and Guaranty Insurance Underwriters, Inc. Travelers Casualty and Surety Company of America
St. Paul Fire and Marine Insurance Company United States Fidelity and Guaranty Company

St. Paul Guardian Insurance Company

Y-
S

State of Connecticut

By: AT

Robert L. Raney, Senior Vice President

City of Hartford ss.

On this the 10th day of September, 2012, before me personally appeared Robert L. Raney, who acknowledged himself to be the Senior Vice President of
Farmington Casualty Company, Fidelity and Guaranty insurance Company, Fidelity and Guaranty Insurance Underwriters, Inc., 5t. Paul Fire and Marine Insurance
Company, St. Paul Guardian Insurance Company, St. Paul Mercury Insurance Company, Travelers Casuaity and Surety Company, Travelers Casualty and Surety
Company of America, and United States Fidelity and Guaranty Company, and that he, as such, being authorized so to do, executed the foregoing instrument for
the purposes therein contained by signing on behalf of the corporations by himself as a duly authorized officer.

In Witness Whereof, | hereunto set my hand and official seal.

W\WQ:\M

Marie C. Tetreault, Notary Public

My Commission expires the 30th day of June, 2016.




This Power of Attorney is granted under and by the authority of the following resolutions adopted by the Boards of Directors of Farmington Casuaity
Company, Fidelity and Guaranty Insurance Company, Fidelity and Guaranty insurance Underwriters, Inc., 5t. Paul Fire and Marine Insurance Company, St. Paul
Guardian Insurance Company, 5t. Paul Mercury insurance Company, Traveters Casualty and Surety Company, Travelers Casualty and Surety Company of America,
and United States Fidelity and Guaranty Company, which resclutions are now in full force and effect, reading as follows:

RESOLVED, that the Chairman, the President, any Vice Chairman, any Executive Vice President, any Senior Vice President, any Vice President, any
Second Vice President, the Treasurer, any Assistant Treasurer, the Corporate Secretary or any Assistant Secretary may appoint
Attorneys-in-Fact and Agents to act for and on behalf of the Company and may give such appointee such authority as his or her certificate of authority
may prescribe to sign with the Company's name and seal with the Company's seal bonds, recognizances, contracts of indemnity, and other writings
cbligatory in the nature of a bond, recognizance, or conditional undertaking, and any of said officers or the Board of Directors at any time may remove

any such appointee and revoke the power given him or her; and it is

FURTHER RESOLVED, that the Chairman, the President, any Vice Chairman, any Executive Vice President, any Senior Vice President or any Vice
President may delegate all or any part of the foregoing authority to one or more officers or employees of this Company, provided that each such
delegation is in writing and a copy thereof is filed in the office of the Secretary; and it is

FURTHER RESOLVED, that any bond, recognizance, contract of indemnity, or writing obligatory in the nature of a bond, recognizance, or conditional
undertaking shall be valid and binding upon the Company when (a) signed by the President, any Vice Chairman, any Executive Vice President, any
Senior Vice President or any Vice President, any Second Vice President, the Treasurer, any Assistant Treasurer, the Corporate Secretary or any Assistant
Secretary and duly attested and sealed with the Company's seal by a Secretary or Assistant Secretary; or (b) duly executed {under seal, If required) by
onhe or more Attorneys-in-Fact and Agents pursuant to the power prescribed in his or her certificate or their certificates of authority or by one or more

Company officers pursuant to a written delegation of authority; and it is

FURTHER RESOLVED, that the signature of each of the following officers: President, any Executive Vice President, any Senior Vice President, any Vice
President, any Assistant Vice President, any Secretary, any Assistant Secretary, and the seal of the Company may be affixed by facsimile to any Power of
Attorney or to any certificate relating thereto appointing Resident Vice Presidents, Resident Assistant Secretaries or Attorneys-in-Fact for purposes only
of executing and attesting bonds and undertakings and other writings obligatory in the nature thereof, and any such Power of Attorney or certificate
bearing such facsimile signature or facsimile seal shall be valid and binding upon the Company and any such power so executed and certified by such
facsimile signature and facsimile seal shall be valid and binding on the Company in the future with respect to any bond or understanding to which it is

attached.
I, Kevin E. Hughes, the undersigned, Assistant Secretary, of Farmington Casualty Company, Fidelity and Guaranty Insurance Company, Fidelity and Guaranty
Insurance Underwriters, Inc, St. Paul Fire and Marine insurance Company, St. Paul Guardian Insurance Company, St. Paul Mercury Insurance Company, Travelers

Casualty and Surety Company, Travelers Casualty and Surety Company of America, and United States Fidelity and Guaranty Company do hereby certify that the
above and foregoing is a true and correct copy of the Power of Attorney executed by said Companies, which is in full force and effect and has not been

revoked.

IN TESTIMONY WHEREOF, | have hereunto set my hand and affixed the seals of said Companies this 27 day of February, 2014,

A

Kevin E. Hughes, Assistant Secretary

To verify the authenticity of this Power of Attorney, call 1-800-421-3880 or contact us at www.travelersbond.com. Please referto
the Attorney-in-Fact number, the above-named individuals and the details of the bond te which the power is attached.



CDG MARKETING LLC
ORGANIZATIONAL CHART

Attachwmgar- 6

President/District Manager (DM)
Marvin E. Garth Jr.
Commercial & Residential Markets

4

Vice President/Territory Manager (TM)
Charon Stallings
HR Department — Staff Recruitment & Training

y

Secretary/Treasurer
Tracy L. Davis
Accounting Department

Y

Support Staff

TBA

Team Manager {TM)
TBA

Team Leaders (TL)
TBA

Y

Team Manager (TM)
Fred Barge Sr.

Team Leaders (TL)
TBA

Team Leaders {TL)
TBA

TBA

Team Leaders (TL)

y

10 Independent Agents
(1A) TBA

10 Independent Agents
(I1A) TBA

10 Independent Agents

(1A) TBA

{IA) TBA

10 Independent Agents




Mal"VirI E. Garth Attachment A& (.

7946 S. Yale ¢ Chicago, iffincis 60620 ¢ Cell (312) 566-6126 ¢ marvinegarth@live.com

OBJECTIVE: I'm seriously seeking an opportunity in management or recruiting that will allow me to offer
over 30 years combined experience and education to your corporation.

PROFILE: | have extensive experience working in both the private and public sectors as well as running my own
business. I've held positions as a district manager, account manager, branch manager, and siteffield supervisor.
I'm innovative, creative, and trainable. I'm a team leader, team player, and team listener.

BRIEF HISTORY
s Coordinator/lecturer for on the job training werkshops (OJT).

Coordinator/lecturer for customized (SOBC) security officers’ basic course workshops.

Recruiter/trainer/staff development for support and management staff.

Great communications and writing skills.

Coordinator for special events, recreation, and academics.

Proven track record building sales team and securing new accounts,

Detailed-oriented/customer and employee passionate.

Implementation and submission of customer/company weekly reports and HR reports.

Networking expertise in both public and private sectors.

Responsible for maintaining all confidential data and reported directly to vice presidents of operations

and directors,

Director of community relations with elected officials and the business community.

Extensive business to business sales track record generating and maintaining business accounts.

* Management experience/staff: site supervisor (25 staff), branch manager (75 staff), district manager
{100 staff), self-ownerfoperator (175 staff and 2000 contractual hourly employees).

SUMMARY: Engaged in new client recruitment and {(B2B) development for: transportation, light industriai,
construction, retail, security, trucking, health, and non-profit corporations. Worked with corporations to reduce
HR expenses through tax credit incentives and implemented government funded hourly wage reimbursements
subsidies.

WORK EXPERIENCE

August 2013 - Present The Power Company LLC
Energy Sales Consultant/Team Leader

Conduct a minimum of 10 sales presentations daily by physical visits to customer locations.

Overcome objections of prospective customers,

Build and foster a network of referrals to create new opportunities for revenue growth,

Periodically conduct information only presentations, such as seminars, trade show demonstrations, and

cther efforts.

» Make front-line assessment of market conditions and advise company account managers and
marketing staff of findings.

s Handles visit planning, call control, account development, and time and territory management.

s Ability to build and maintain lasting relationships with customers.

« Exceptional verbal communication and presentation skills.

* ¢ = 9

July 2010 — August 2013 M.A.C.E.O, Inc. (Out-source staffing/light industrial manufacturing)
Special Events Security Manager/Senior Client Recruiter/Account Manager (B2B)

+ Coordinate special events activities on-site and off-site for recreation, academic, job fairs, senior day
trips, community tours, grade school and high school student safety movement.
Conduct internal security safety workshops/partnered with Englewood law enforcement departments.
Manage off-site un-armed security detail for light industrial customers inside and ocutside perimeters.
Client recruiter for our out-source employment services.
Schedule and coordinate safety programs on work sites based on the needs of the company.



Interview and evaluate potential and current employees on the matter of work place safety.

Conduct regular follow-up to determine the effectiveness of safety plans and implementation.
Conducted accident investigations on work sites and worked with workman’s comp. insurance agent.
Accident/incident record management and coordinator for the billing department.

Davelop, execute recruiting plans, and work with hiring managers on recruiting planning meetings.
Network through industry contacts, association memberships, trade groups and staff for new accounts.

August 2009 — June 2010  Employment and Employer Services, Inc. (Public Sector)
Senlor Account Manager (15 staff)

Managed customized training programs for security firms (armed and un-armed) to reduce labor costs.
Contacted potential clients through direct calling, appointments, presentations, and proposals.
Developed methods to improve employment policies, processes, and practices.

Facilitated weekly meetings to review new account goals, improve sales, and employer job matches.
Planned, directed, supervised, and coordinated employment activities, compensation and benefits.
Formulated policies, procedures/programs for recruitment, skills/job matching, and safety orientation.
Directed preparation and distribution of written and verbal infermation to inform managers and
employees of employment policies, procedures and practices.

Maintained records and compile statistical reports concerning personnel-related data such as hires,
transfers, performance appraisals, and absenteeism rates.

Designed and developed tools fo guide managers through hiring and selection decisions.

Planned and organized special seminars and provided training/workshops for staff and supervisors.
Reported directly to vice president and the program dirsctor.

June 2003 — September 2008 Garth Youth Services, Inc,
CEO/Founder

Community youth after-school and summer diversified recreation/academic camps.

Family event planning — utilized city and suburban in-door and out-door camping activities.
Coordinated community “get out the vote” campaigns.

Coordinated not-for-profit organizations staff training workshop retreats.

Ability to relate well with people of all racial and ethnic backgrounds

Ability to work independently to coordinate logistics (travel to site, plan with co-facilitator, etc)
Facilitated at least one dialogue series per year and to travel to various locations throughout the city.

June 2003 - July 2009 The Right Cholce Staffing Services, Inc. (out-source staffing -

private sector)
District Manager- 2 Chicago branches and 2 suburban branches

Supervised 4 branch managers, 4 (B2B) account representatives, and 3 support staff (each branch).
Daily hourly contractual employees (city and suburban) temp-to-hire personnel pool — 1500 workers.
Monitored unarmed security officers to enforce security/safety programs according to the guidelines,
quality standards, and operating objectives of the customers (security division).

Implemented security/safety improvements that benefit the company’s assets, visitors, and employees.
Developed/maintained positive relations with contractors, local law enforcement, community and groups
or associations. Assisted in investigations as needed.

Made site visits to verify that safety guidelines were followed and that outcomes were met satisfactorily.
Planned/administered the firm's operations budget.

Reported directly to vice president of operations.

Organized/implemented: satisfaction surveys, development activities, skills training, and special events.
Oversaw corporate communications activities including: external communications, internal
communications, public relations efforts, and external vendors and consultants.

Monthly staff development workshops for sales, recruitment, security, and trainers/instructors.
Implemented company {SOP)HR reguirements.

Designed and planned quarterly training seminars for staff and oversaw hiring/training of new staff.
Conducted monthly community town hall meetings to generate new sales leads and client recruitment.
Conducted customized employer skills workshops for semi-skilled hourly labor force.

Coordinated and implemented marketing and sales cold calling campaigns.



June 2001 — June 2003 Employment and Employer Services, Inc. (public sector)
North/South District Housing Manager (Chicago Housing Authority)

+ Recruited, trained staff members, and administered (CHA) Service Connector Program.

+ Directed day-to-day operations for services provided to 2200 (CHA) families.

¢ Supervised a seventy-five member staff. social workers, operations managers, case managers, service
specialists, and out-reach advocates.

» Prepared and submitted weekly performance reports to vice president and federal funders.

» Assisted a total of 2200 CHA resident households annually with four program service outcomes:
employment, relocation, family guidance, community integration, and public safety.

¢ Coordinated monthly community events including job, health, and information fairs.

+ Coordinated on-the-job training and security safety workshops for security firms (armed/un-armed).
Assisted federal, state, and local law enforcement along with (CHA) building management staff with
day-to-day safety activities in multi-resident and low hi-rise developments.

+ Responsible for HR employee related reports including: payroll, vacation, sick days, over-time pay, etc.

« Special events — in-house security staff for 15 to 25 full-time/part-time unarmed security detail.

May 1996 — May 2001 Garth Transportation Services, Inc. (private sector)
Owner (Sub-contractor for out-source staffing firms)
« Operated daily shuttle van service for 3 states (3 shifts/7 days per week): lllinois, Indiana, and
Wisconsin,
Managed a $2.5 million annual budget for 2000 passengers daily in a multi-state operation.
Owner operated with a staff including administrative support and sales team.
Coordinated and implemented three state security safety operations.
Sixty to sixty-five annually fuil-time and part-time route drivers on corporate payroll.
Implemented a federal tax savings program saving our custemers millions in payroll taxes.
Dispatched of fieet of (50) passenger commercial vans and (4} passenger commercial school buses.
Coordinated and tracked day-to-day route activities for up to seventy-five drivers.
Tracked weekly database for payroll deducted transportation fees for 2000 passengers for 3 states.
Partnered with established community and faith-based organizations in all three states for temp/client
recruitment and partnered with local law enforcement departments.
Coordinated/monitored fiscal operations increasing weekly transportation sales from $1800 to $30,000.
» Monitored: 2 directors of transportation, 6 branch managers, 2 account representatives, 40
administrative and security staff.
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Work Related Experience

1983 - 1995

Corporations: Chicago Urban League, The Woodlawn Organization, Demicco Youth Services, Inc. , Mayor's
Office of Employment and Training (MET).

Job Titles: Youth advocate, job developer, program manager, classroom instructor, client recruiter, case
manager, business to business marketing and sales, and community outreach (job fairs, health fairs, and info
fairs).

EDUCATION/TRAINING RELATED WORKSHOPS AND SEMINARS

1988 — 1990: City Colleges of Chicago Business Management/Administration

Workshops/Seminars (1989 — 2010)

Public Speaking, Employment and Training, Staff Mativation, Proposal Writing {(Federal Contracts), Family
Counseling, Community Crisis Intervention, Business Management. Youth Crisis and Counseling, Advanced
Proposal Writing, Advanced Report Preparation and Submission, Billing Preparation and Submission, Public
Speaking, Conflict Resolution, and Staff Motivation.

Licenses & Certificates
July 2013 — Security Training Center, Inc. Unarmed security (PERC Card)
March 2012: Life & accident and health insurance agent (State of lllinois)

SKills: Microsoft Access, Excel, Powerpoint and Word. Excellent written and verbal communication skills.



Charon Y, Stallings
300 Waltham Street
Calumet City, IL. 60409
Cellular; (219) 398-8511
Email: charonystallings@yahoo.com

SUMMARY OF QUALIFICATIONS

More than four years of experience working in retail sales and customer service environment
Proficient in areas of inventory control, order processing, and cashier management

Proven record as an efficient leader and a top sales performer

Known for handling additional duties and managing unexpected situations

An energetic, hardworking, and reliable individual

Excellent communication and report writing skills

PROFESSIONAL EXPERIENCE

10/13- Present THE POWER COMPANY Chicago, IL
Energy Sales Consultant
ePenetrate all targeted accounts and radiate sales from within client base.
sGenerate and develop new customer accounts to increase revenue, by cold calling if necessary.
s Actively manage call schedule to adequately cover assigned territory in a time efficient manner.
sMaintain accurate records, including sales call reports, expense reimbursement forms, billing invoices, and
other documentation.
e Ability to convert prospects and close deals while maintaining established sales quotas.
eDisplays professional demeanor selling style, and appearance,
sUses knowledge of retail and/or wholesale sales principles, methods, practices, and techniques.
sExperience with customer relationship management sofiware.

10/12- Present BACHRACH (A menswear collection ) Calumet City, IL
Retail Store Manager
sPerforms operational requirements by scheduling and following up on work results of employees
sMaintains store staff by recruiting, selecting, orienting, and training employees
s Achieves financial objectives by preparing a monthly budget; analyzing variances and initiating corrective
action
eldentifies current and future needs of customers by building a rapport with potential and actual customers
eFormulates pricing policies by reviewing merchandise activities; determining additional needed sales
promotion; studying trends
eDetermines marketing strategy changes by reviewing operating and financial statements and departmental
sales records
sContribute to a team effort by accomplishing related results as needed

04/08-06/12 DTLR INC. Chicago, 1L
Retail Store Manager, 2/10-6/12

Assistant Manager, 08/09-2/10

Full Time Customer Service Representative (Management), 10/08-08/09
Customer Service Representative, 04/08-10/08

sPromoted to Store Manager within two years of employment

sIncreased monthly sales profits up to 30%

*Received top scores in Customer Service, annual employee reviews and AP audits
sTeam building and training at several locations that were struggling in sales
eRecmiited, trained and developed 10+ customer service representatives
eSupervised, created weekly schedule and delegated tasks to a 10+ staff



sHandled daily bank deposits and shipping and receiving processes

06/07-04/08  Garth Community Services, INC. Chicago, IL
Program Administrator
s Promoted to asupervisor position within six months

» Responsible for client recruitment and new hire orientation on a weekly basis
s  Setup and coordinated meetings, conference calls and functions
¢ Coordinated client transportation services on a daily basis
¢ Handled accounts receivable/payable and bank deposits
05/05-05/07 Mac Cormac College Chicago, IL

Assistant to the Director of Student Services
»  Setup and coordinated meetings, conferences and functions

»  Created and maintained electronic files for individual students
*  Answered multi-line telephone, routed calls, and took accurate messages
s Performed faxing , photocopying and filing duties
s Maintained the directors calendar and composed correspondence
s Assisted supervisor with special projects
EDUCATION

Muac Cormac College, Chicago, IL
Associate of Science Degree in Business Administration
Graduated May 2007(Deans List- 2005-2007-GPA 3.7/4.0)



Mary Dubitsl_(z

P
From: Marvin Garth <marvinegarth@live.com>
Sent: Friday, February 14, 2014 6:40 PM
To: Mary Dubitsky
Subject: FW: F. Barge Resume

Date: Mon, 10 Feb 2014 12:03:09 -0800
From: fred barge@yahoo.com

Subject: F. Barge Resume

To: marvinegarth@l|ive.com

Frederick E. Barge
520 North Wolf Road #202
Hillside, lllinois 60162
Cell Phone (312) 613-2297

E-mail fred_barge@yahoo.com

PROFILE
Experience in diverse applications of sales, marketing, problem solving, and managerial skills
that assist clients and organizations to accomplish their goals. Maintains excellent rapport with
customers and co-workers through written and oral communications. Ability to be deal
effectively with stress when faced with short time constraints.

EXPERIENCE

Holiday Retirement Cedar Falls, la.
Dec. 2011 to Oct. 2012
Property Manager/ Community Leader

Completed all duties required in operating and maintaining a large-scale Senior Independent
Retirement home. Supervised all building maintenance, house keeping and food service personnel.

Hudson Energy/ Central Energy/ United Energy Service Chicago, IL.

(January 2010 to November 2011

Independent Agent: In-depth knowledge of natural gas utility industry, energy management,
facilities, commercial and industrial lighting, and conservation. Proficient in Energy auditing
software, MS Word, MS Access and Power Point. Skilled in developing marketing plans,
calculating margins and profit. Ability to grasp with prior sales and independent business. Superior
Phone skills and B2B prospecting skills. Excellent communication and interpersonat skills. Sold
product that every business needs. Maintained customer tracking system. Provided offers from

1



multiple Retail Electric & Natural Gas Providers. Prepared and maintained reports of sales results
and competitive data. Handled Business to Business cold call sales (door to door).

Established and maintained excellent business relationships with area establishments & their
leaders. Evaluated business' current energy plan and created and presented new proposals.
Developed customer specific solutions and provided available products and services. Developed
and executed overall territory sales plans. Communicated and implemented best practices.

Owner, V.F.S. Land Management Inc., Chicago, IL
A Real Estate Sales Brokerage and Property Management Company

(July 1987 to Oct. 2011)

Completed all duties required in owning and operating multiple large-scale residential units.
Supervised and sub contracted all building maintenance personnel. Purchased, refurbished and sold
residential Real Estate.

EDUCATION
BA Business Administration College of Orlando, Orlando, FL 1986
AA Electronic Technician ITT Tech. Institute Chicago, IL.1995



