
Commonwealth Edison Company
Actuarially Determined Pension and OPEB Expense for 2010

(in dollars)

Line Description Amount

Pension Cost (Before Jurisdictional Allocation)
Qualified Plans:

1 Exelon Corp Retirement Program 118,576,750$     (1)
2 Exelon Corp Cash Balance Pension Plan 3,156,078           (1)
3 Exelon Pension plan - BU Employees 425,087              (1)
4 Qualified Pension subtotal (Sum Line 1 through Line 3) 122,157,915$     

Non- Qualified Plans:
5 Supplemental Pension 64,932$              (2)
6 Supplemental Management Retirement 1,801,612           (2)
7 Non Qualified Pension Subtotal (Line 5 + Line 6) 1,866,544$         

8 Total Pension Plans (Line 4 + Line 7) 124,024,459       

Other Plans
9 SERP (non qualified) plan settlement 3,650,000$         (3)

10 Deferred Compensation Unit (DCU) Plan 4,141,000           (4)
11 Subtotal SERP and DCU Plans (Line 9 + Line 10) 7,791,000$         

12 Pensions Total Per Actuarial Reports (Line 8 + Line 11) 131,815,459$     
13 PLUS Allocation Adjustment by ComEd General Accounting 656,369              (5)
14 Pension Total Cost (Line 12 + Line 13) 132,471,828       

15 Amount Expensed 77,361,993$       (4)
16 Percentage of Total Cost Expensed (Line 15/Line 14) 58.4%

17 Jurisdictional Allocator 89.22% (6)

18 Jurisdictional Pension Expense (Line 17 * Line 18) 69,022,370$       

OPEB Cost (Before Jurisdictional Allocation)
19 Exelon West Postretirement Plans 86,851,805$       (7)
20 LESS Allocation adjustment by ComEd General Accounting 741,893              (5)
21 OPEB Total Cost (Line 19 + Line 20) 86,109,912         

22 Amount Expensed 49,051,354$       (4)
23 Percentage of total cost expensed (Line 22/Line 21) 57.0%

24 Jurisdictional OPEB Expense (Line 17 * Line 22) 43,763,618$       

NOTES
(1) See Page 2
(2) See Page 4
(3) See Pages 10 and 15
(4) Actual expense amounts from ComEd's General Ledger
(5) Variance from actuarial report due to rounding and final costs of DCU and SERP
(6) Wages and Salaries Allocator. See ComEd Ex. 4.1 Sch. FR A-2 Line 9.
(7) See Page 5
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EXELON CORPORATION 
DEFERRED COMPENSATION UNIT PLANS 

Actuarial Valuation Report 
Pension Cost for Year Ending December 31, 2010 

June 2010 



SI - 1

ComEd Exelon* Total
Employee data

Count of individuals in valuation
Active 0 9 9
Inactive participants 372 628 1,000
Surviving spouses 144 26 170

516 663 1,179

Number of units outstanding
Active 0 9,500 9,500
Inactive participants 470,499 1,541,840 2,012,339
Surviving spouses 144,363 35,264 179,627

614,862 1,586,604 2,201,466

Average remaining future lifetime 9.3923 21.4211

Valuation results
Projected benefit obligation

Active 0 (209,304) (209,304)
Inactive participants (11,944,167) (41,731,227) (53,675,394)
Surviving spouses (2,693,030) (695,359) (3,388,389)
Total (14,637,197) (42,635,890) (57,273,087)

Benefit cost accrual
Interest on projected benefit obligation 803,921 2,389,924 3,193,845
Amortizaton of unrecognized (gain)/loss 583,269 924,253 1,507,522
Total cost accrual 1,387,190 3,314,177 4,701,367

Funded status
Fair value of plan assets 0 0 0
Benefit obligations (14,637,197) (42,635,890) (57,273,087)
Funded status (14,637,197) (42,635,890) (57,273,087)
Amount recognized, end of year (14,637,197) (42,635,890) (57,273,087)

Amounts recognized in the statement
of financial position consist of:

Noncurrent benefit asset 0 0 0
Current benefit liability (1,719,989) (3,331,869) (5,051,858)
Noncurrent benefit liability (12,917,208) (39,304,021) (52,221,229)

Amounts recognized in accumulated other 
comprehensive income (pretax) consist of:

Net actuarial (gain)/loss 5,478,247 19,798,488 25,276,735

* Formerly Unicom Plan.

V:\Exelon Corporation - 111492\10\RET\Valuation (196417)\DCU (15)\05.04.15 Prog.Testing.Production\[DCU Calculation - 2010 AC3 (Dividend).xls]Summary GL

Exelon Postretirement Compensation Unit Plans
5.83% Discount Rate

Exelon - $2.10 Dividend Rate   ComEd - $1.89 Dividend Rate
January 1, 2010
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Actuarial Assumptions and Methods 

Economic Assumptions 
Discount rate 5.83%

Dividend rate ComEd: The greater of $1.8896 per year or the guaranteed 
minimum dividend rate calculated for the participant. 

Exelon: The greater of $2.10 per year or the guaranteed 
minimum dividend rate calculated for the participant. 

Dividend growth rate 0% 

Demographic Assumptions 
Mortality Separate rates for non-annuitants (based on RP-2000 

“Employees” table without collar or amount adjustments, 
projected to 2025 using Scale AA) and annuitants (based on 
RP-2000 “Healthy Annuitants” table without collar or amount 
adjustments, projected to 2017 using Scale AA) 

Termination None 

Disability None 

Retirement Age 60

Form of payment 100% contingent annuity for married participants, life annuity 
for surviving spouses. 

Administrative expense None 

Percent married 100% married 

Spouse age Wife two years younger than husband 

Methods
Pension cost: 

• Measurement date December 31 

• Service cost and 
projected
benefit obligation 

Projected unit credit 

• Amortization of 
unrecognized loss (gain) 

Net loss (gain) is amortized on a straight-line basis over the 
average remaining future lifetime of the plan participants. 

Benefits Not Valued All benefits described in the Plan Provisions section of this 
report were valued. 



SI-3 

Change in Assumptions and Methods Since Prior Valuation 
The discount rate for benefit obligations was changed from 6.09% to 5.83%. 

The annual dividend rate for ComEd participants changed from $0.00 to $1.8896.

The mortality tables for annuitants and non-annuitants were changed to reflect an additional 
year of mortality improvements. 

 

Data Sources 
The company furnished participant data as of January 1, 2010.  Data were reviewed for 
reasonableness and consistency, but no audit was performed.  Assumptions or estimates were 
made by the Towers Watson actuaries when data were not available.  We are not aware of any 
errors or omissions in the data that would have a significant effect on the results of our 
calculations. 
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Plan Provisions

Covered Employees Any active officer or employee who is awarded Current 
Compensation Units or Retirement Compensation Units. 

Effective Date Most recent amendment October 25, 1995. 

Definitions

Current Compensation Unit An award entitling the participant to receive, during the 
continued employment of the recipient, an amount in cash 
equal to the cash dividend on one share of Common 
Stock.

Retirement Compensation Unit An award entitling the participant to receive, continuing for 
the lifetime of the recipient, an amount in cash equal to the 
cash dividend on one share of Common Stock.

Benefits Paid Upon the
Following Events 

Retirement Dividend Rate multiplied by the amount of Retirement 
Compensation Units. 

Termination Dividend Rate multiplied by the amount of Current 
Compensation Units unless termination is voluntary, in 
which case Current Compensation Units terminate 
immediately.

Death with Pre-Retirement Retirement benefit continues to spouse upon death of 
Spouse Benefits participant.

Form of Payment Benefit is paid for the participant’s lifetime, with 100% 
continuation to the spouse upon the participant’s death. 

Plan Provisions Effective ComEd: All participants given the option of a guaranteed  
After January 1, 2006 minimum dividend rate. 

Exelon: No future plan provisions were recognized in 
determining pension cost. 
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Actuarial Certification, Reliances, and Distribution 

Exelon Corporation retained Towers Watson Pennsylvania Inc. (“Towers Watson”) to perform a 
valuation of its Deferred Compensation Unit Plans for the purpose of determining its pension 
cost in accordance with ASC715-30 (formerly FAS 87). This valuation has been conducted in 
accordance with generally accepted actuarial principles and practices. 

The consulting actuary is a member of the Society of Actuaries or other professional or actuarial 
organizations and meets their “General Qualification Standard for Prescribed Statements of 
Actuarial Opinions” relating to pension plans. 

In preparing the results presented in this report, we have relied upon information provided to us 
regarding plan provisions, plan participants, and plan assets. We have reviewed this information 
for overall reasonableness and consistency, but have neither audited nor independently verified 
this information. The accuracy of the results presented in this report is dependent upon the 
accuracy and completeness of the underlying information. 

The actuarial assumptions and the accounting policies and methods employed in the 
development of the pension cost have been selected by the plan sponsor, with the concurrence 
of Towers Watson. ASC 715-30-35 requires that each significant assumption “individually 
represent the best estimate of a particular future event.” 

The results shown in this report have been developed based on actuarial assumptions that, to 
the extent evaluated or selected by Towers Watson, are considered reasonable by us and 
within the “best-estimate range” as described by the Actuarial Standards of Practice. Other 
actuarial assumptions could also be considered to be reasonable and within the best-estimate 
range. Thus, reasonable results differing from those presented in this report could have been 
developed by different points within the best-estimate ranges for various assumptions.  

The information contained in this report was prepared for the internal use of Exelon Corporation 
and its auditors in connection with our actuarial valuation of this plan. It is neither intended nor 
necessarily suitable for other purposes. Exelon Corporation may also distribute this actuarial 
valuation report to the appropriate authorities who have a legal right to require Exelon 
Corporation to provide them with this report, in which case Exelon Corporation will use its best 
efforts to notify Towers Watson in advance of this distribution. Further distribution to, or use by, 
other parties is expressly prohibited without Towers Watson’s prior written consent. 

Ryan Carney, F.S.A., E.A.     

Towers Watson 
June 2010 


