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PREAMBLE

This Agreement is made by and between Nicor Gaziiefter called the "Company”) and Local Union(fi8reinafter called the "Union") of the Inter-
national Brotherhood of Electrical Workers. ThigrAement shall be binding upon the parties and tespective successors and assigns. The pagtieoh
agree with each other as follows:

ARTICLE |
Representation and Recognition

1. The Union, having been duly certified by Megtional Labor Relations Board, is hereby recoghizg the Company as the sole bargaining represeatat
for all employees in the job classifications listedExhibit A.

2. The occupational titles of the employees oeddierein are listed in Exhibit A attached hegetd made a part hereof.

3. The Company recognizes authorized represesgadf the International Brotherhood of Electrigébrkers Local 19 as representatives of the Unibime
Union shall inform the Company, in writing, of nasngf authorized representatives.

ARTICLE Il
Union-Company Relationship

1. The management of the Company and the direcfi the working forces covered herein, including right to hire, suspend, discharge for propesea
promote, demote, transfer and layoff because &fdéevork or for other proper reasons, are vestetthié Company, except as otherwise specifically
provided in this Agreement.

2. In the election conducted by the NationaldraRelations Board, the Union has been duly autkedrto make the agreement set out in this Sectiothe
interest of cooperation and harmonious relationghip Company and the Union agree that:

() All regular and part-time regular employeeblgothan guards, who on August 1, 1946, were mesriifehe Union, and all employees, other than
guards, who become members after that date, shalcandition of employment, maintain their membigrén the Union during the term of this
Agreement. The Union, their officers and their rbens, shall not intimidate or coerce employees jmiting the Union.

(b) All persons, other than guards, hired aftey 31l, 1946, shall as a condition of employment) fhie Union after 30 days of employment as a regula
employee and maintain membership in the Union duttie term of the Agreement.

(c) The Union will accept into membership any presamployees and all persons hired after July 9461upon reasonable terms and
conditions. Employees in job classifications, dedrhy the parties to perform the functions of geaveere excluded from participation in the above
mentioned election conducted by the National Ldbalations Board.
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The Company agrees that during the periddisfAgreement there shall be no lock-out of memloéithe Union. The Union and its membership,
individually and collectively, agree that there Isba no strike, or other interruption of workbiéing the desire of all parties to provide an werinipted
service to the public.

There shall be no discrimination, interfemestraint or coercion by the Company, or anysaigents, against any employee because of their
membership in the Union or because of any lawftiv&ies on behalf of the Union.

The Union, or its agents, will not solicit membegagage in organization work, or any other Uniotivaties during the working time of employees ex
as provided in Article VIII of this Agreement.

Neither the Company nor the Union, through theficefs, members, representatives, agents, or cdeesjtshall engage in any activity of any kind
the purpose of defeating or evading the termsiefAlgreement.

Posting of official Union notices on Compagperty shall be permitted and definite spacel $leadllotted for this purpose.

The Company and the Union agree that neghalf discriminate among employees in the appticadif the provisions of this Agreement becausenof a
employee's race, color, religion, sex, nationajiaror disability. The Company and the Union agoee that, as provided by applicable laws, neither
shall discriminate among employees in the appbecatif the provisions of this Agreement becausegef a

The Company will deduct, during the termha§ tAgreement, regular, monthly Union membershipsditom the wages of each employee from whom the
Company has received an individual, voluntary atitladion for such deduction. Said authorizatioalkbe irrevocable for a period of one year froma th
date of execution thereof by the employee, or dhéltermination date of this Agreement, whiche@urs sooner, but if not revoked in the following
manner shall be automatically renewed from yegetr. Employees may revoke their dues deductitimauation forms by sending written notice, by
certified mail, return receipt requested, to the&al Manager Labor Relations and Facility Servifethe Company and to the President of the Local
Union, postmarked within ten days following (i) teepiration of any yearly period subsequent todhie of authorization, or (ii) the date of termioat
of the applicable collective bargaining agreemativieen the Company and the Union, whichever osawser. The Company will deduct the union
dues bi-weekly, from each paycheck which is sugficin amount for such deductions to be made ttarefin the amounts specified in writing by the
Union. The Company will remit immediately said detions to the Financial Secretary of Local 19¢tbgr with a list of the names of the employee:
whom deductions have been made, the amount dediactedch employee, and the names of any emplaybesave quit, been discharged, or other
terminated, or who have been hired, since the piigreekly deductions were made.

The individual voluntary authorization forms forypall deduction of monthly union dues and initiatifiees shall be presented to new employees by the
Company prior to completion of his/her probationpeyiod.

The Union will indemnify and save the Company hasslagainst any and all claims, demands or otheasfof liability which may arise out of or by
reason of action taken or not taken by the
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Company in reliance upon the checkoff authorizat@ms submitted to it and in accordance with thavjsions of this Section.

ARTICLE 1l
Promotions, Transfers, Layoffs, Reemployment

1.

This Article shall apply to those carriedtbe payroll as "regular" employees and “part-tirmguiar” employees and shall not apply to thosdezhon
the payroll as "temporary" employees. Regularart-time regular employees are engaged withouwg timitation and temporary employees are
engaged for a limited period in jobs, which willtmesult in loss of regular employment for regudad part-time regular employees.

A new employee, other than one classifiettagporary, shall be termed a "probationary” emptoyidne probationary period shall be 120 calendgs.da
Extensions to the probationary period will be geanby mutual consent. Upon the completion of ttedationary period the employee shall be placed on
the seniority list as a regular or a part-time tagemployee and immediately credited with the @gtyi and service, which accumulated during the
probationary period. A probationary employee mayischarged any time prior to the end of the piobary period. The discharge of a probationary
employee shall not be subject to the provisionArtitle VIII.

Length of employment in the Company (or iy predecessor company) shall be "service." Sewiltde in accordance with the Company records but
cannot include time spent in the Company prior boveak in service which has not been joined. Fomptional purposes, “service” is defined as

promotional service date.

During the term of this Agreement the Compaailysupply, to the Union, lists showing servickregular employees as of January 1, and July éaoh
year.

Each month the Company will inform the Union ofgmnel changes within the bargaining unit.

A job classification shall be "higher" whercarries a higher schedule maximum. "Promotidrallanean advancement to a higher job classifioatio
In cases of promotion to higher job clasaiiiens within the bargaining unit, the factors eéodonsidered shall be ability and service in acaocd with
Exhibit B. Where the ability of the employees undensideration is substantially equal, the emptdyighest on the seniority list will be the one
promoted. In case of promotion, if the employe@ghhighest on the seniority list is not selectbd,employee shall be informed by the Companye
reason why he/she was not promoted. The Unionbeifurnished the names of employees not promotaddardance with service. An employee
demoted for inability to perform satisfactorily therk of his/her job classification shall not begédle for promotion for the next 12 months.

Physical employees demoted at their own requebhatilbe eligible for promotion (other than Star{&) a 24-month period after the demotion.

Clerical employees who voluntarily demote will h& eligible for a promotion to any job classificatifor 24 months after their demotion.

When a vacancy occurs or when a new posigicreated within the bargaining unit above thearte
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job classifications, the Company shall post a ®otio the bulletin boards in the seniority unit, dgperiod of ten calendar days, excluding Sundays
holidays, announcing the position open. The entgols classifications referred to are those indidan Exhibit B. Employees desiring to be considere
should make written application to the Human Reseepartment, setting forth their qualificatioBsployees who do not make application within the
period of posting of the notice shall have no gaigae. Promotion of employees who apply under taigién 8 shall be in accordance with the factots se
forth in Exhibit B which are applicable to the peutar job vacancy applied for.

If no qualified employee is available for the vacaier newly created job classification, either fridme next lower job classification in the appli@abhe
of promotion and demotion in Exhibit B or as a fesfithe bidding procedure, then the Company nedgc any employee or hire someone to fill such
job after notifying the Union.

An employee's choice not to accept a promatictransfer shall have no effect upon his/haribpportunities for promotion.

An employee promoted shall be given a qualifyinggzbup to 90 calendar days after certificationupr to 120 calendar days after a promotion without
certification requirements, for determination asvttether or not he/she can meet the job requiresnéamhen required, extensions to the qualifyingqa
may be granted by mutual consent of the Companyttemtnion. If it is decided that the employee vilas been selected for promotion is not comp

to perform satisfactorily the work of the new jdassification, the employee will be transferredibtchis/her former job classification.

The Company will afford the senior employee in fa gtassification a reasonable opportunity to b for the next higher job in his/her line of
promotion and demotion to the extent that the Camfimds it practicable to provide such trainingking into account the job requirements and working
conditions involved.

This policy is predicated on the understanding betwthe Company and the Union that such trainitigmaf affect the Company's right to assign any
work to an individual at any particular time.

Whenever it becomes necessary to reduce the nushkerployees in a job classification due to lackvofk, the Company will negotiate with the Union
in an effort to formulate a program for spreading work, moving employees between regions, aregmrtinents, zones, lines of promotion and
demotion or job classifications, or for other agpiate action. If the Company and the Union arall@to agree on such a program within 30 calendar

days after the Union is notified of the situatitite following ground rules shall apply:

(a) Temporary employees first, and then probatipeanployees shall be laid off from the classifioataffected, but shall not have any rights to disel
other employees.

(b) Employees laid off from job classifications Mk laid off according to their service in the jdbssification.
The procedure to be followed should a layoff odsias follows:

Employees laid off from their classification magplace the employee with the least service in &éx lowest job classification. If laid off fromeh
lowest job classifications, the employee may then
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displace in the following order:

(1) Temporary employee

(2) A probationary employee

(3) The employee with the least service in an equédwer job classification provided that the f@anemployee has more service than the latter and
can perform satisfactorily the work of the othdy @assification.

13. Should there be a reduction in force, employees avhedhe President/Business Manager, Senior AssBtssiness Manager, Vice-President/Recording
Secretary and Business Representative of the Wtialh continue to work as long as there is a joth@ir own department, in job classifications ceeer
by this Agreement, which the Officers or BusinegpfRsentatives are qualified to perform. In arshstase, the employee whose work the Officer or
Business Representative is qualified to perfornil seplace an employee of less seniority. The Wdrsball inform the Company in writing of the names
of these Officers and the Business Representatives.

14. In the case of a regular employee or piane regular employee who has given long and faitbérvice and who is unable to carry on his/hgule work
to advantage, the Company will attempt to placd®mployee on work, which he/she is able to perfohmsuch cases, the other provisions of this
Article shall not apply.

15. Any regular employee on a military leave of absestwa!, upon reemployment, have the period of atisedded to his/her service at the time of entry
into military service. A returning veteran shadl placed in a job classification, in accordancén\pitovisions of applicable laws, at the rate of pag
with the seniority the employee would have attaihad he/she not entered military service.

16. A regular employee who may be elected or appoitdeh office in the International Brotherhood oéé&tical Workers, or Local Union 19 covered by
this Agreement, which by election or appointmenuiees his/her absence from duty with the Compahgll be granted a leave of absence without pay
for the term of office but not in excess of threass, and he/she shall continue to accumulatersigraod service throughout such term of office and
shall, upon expiration of the leave of absencegebestated in accordance with his/her senioritywjgled he/she is physically qualified.

17. A reasonable number of engineers, or other emptoyth special experience or training, may be amsigvork at different occupations within the bar-
gaining unit in any department as part of a trajrperiod, and while so employed, shall neitherfbected by provisions of this Agreement nor shiadiit
employment affect the status of other employeesm@a/by this Agreement.

ARTICLE IV
Hours of Work, Overtime, and Holidays

1. The basic work week shall normally consisfoofr or five regularly scheduled basic work daythim the work week. Normally there shall be two
regularly scheduled consecutive days off. Neitfehese two days shall be considered as parteabdsic work week even though an employee is
scheduled to work on either or both of these ddgstases of a four-day work week, at least twthefthree scheduled RDO's shall be consecutivee Th
basic work day for a full-time regular employeelkha
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consist of eight hours or ten hours of work whibalsbe consecutive except when time out for a rises¢heduled, but presently established exceptions
to the basic work day of eight hours shall be cordd in effect unless changed in accordance wélptbvisions of this Agreement.

These provisions apply to full-time regular empleye
For the purpose of timekeeping, a work weelll9egin and end at midnight, Sunday night.

For the purpose of timekeeping, the datetutkwvthe basic work day is to be allocated shathgedate on which the majority of the basic waaly dours
are worked. If the hours of a basic work day aenéy divided between two calendar days, the basik day shall be allocated to the date on whieh th

basic work day ends.

If, because of the application of this Section, tvesic work days are allocated to the same calatalarstraight time shall be paid for the basicknamy
hours of both basic work days.

Overtime shall be allocated to the calendar dawbich it is worked, except that all of a periodovkrtime starting at or after 11:00 p.m. or endihgr
before 1:00 a.m. shall be considered to have b@eked on the calendar day on which the majoritthefovertime is worked, or in case such a period of
overtime is divided equally between two calendassgdan the calendar day on which the period ends.

A premium of $1.50 per hour shall be paidtfar following, but no other hours.

(a) If an employee's basic work day begins befo38 &.m., or ends after 8:00 p.m., he/she shadlivedhis premium for all hours worked during the
same timekeeping day as defined in Section 3 efAfiicle 1V.

(b) If on an employee's regular days off he/shedgiired to work as a part of his/her establisheckvgchedule and the work period begins before 5:30
a.m., or ends after 8:00 p.m., the employee sheélive this premium for all hours worked during slaene timekeeping day as defined in Section 3 of
this Article IV.

(c) If, under the conditions specified above, thenium is to be paid for hours, which are compestsédr at an overtime rate, the applicable overtime
rate shall also be applied to the $1.50 per hoamprm.

A regular employee or part-time regular egpowho is scheduled to work on Sunday as a bawik eay shall be paid a premium of 50% computed
upon the basis of his/her basic hourly rate of faythe hours worked during such basic work dagyjuled that if any other premium (except shift
premium) or overtime rate shall be applicable tchslours, only the highest individual premium oedime rate so applicable shall be paid. If any
regular employee who is scheduled to work on Sursdagy basic work day works on Sunday during hotnistwcall for the payment of a shift premium
under Section 4 of this Article 1V, he/she shallgad both the shift premium for such hours andSheday premium herein provided.

For work on Sunday, which is not a part of a bagick day, no Sunday premium shall be paid, butihgropriate overtime rate, computed upon the
of the basic hourly rate of pay, shall be paid.

“Shift” work is that which regularly operat24 hours a day, seven days per week including &umand holidays. An employee who is assigneddh s
work shall be designated as a "shift" employee.
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"Semi-shift" work is that which regularly operatasvarying degree during the day or night, inclgdBundays and holidays. An employee who is
assigned to such work shall be designated as da-&efti employee while so assigned. The numbeéisemi-shift" employees and the number of such
employees assigned to Sunday and holiday work bhatept to the minimum.

All other work shall be classified as "non-shiftichan employee assigned to such work shall be nl#sid as a "non-shift" employee. A "non-shift"
employee shall not have Sunday scheduled as awadiday:

An employee may be changed from one to anothdreohbove categories upon adequate notice as défirgmttion 12 of this Article.

It is recognized that, because of differences erafmg requirements, some job classifications may cavere than one of the types of work listed abs

Where it is applicable, and within the limiisreasonable operating procedures, days off blealbtated. Schedules of such rotation shall Is¢epaas far
in advance as is practicable. If a schedule istisfactory, it will be brought to the attentiontbE Company and a change will be made, if possible
within the limits of reasonable operating procedure

Upon written request of the Union (physicdie Company will establish a rotating or fixedeghle in any specified work group, which has mbent
one schedule of working hours per day.

To facilitate the rotation of shifts and tio¢ation of days off, a change in shift may be maith only eight hours off between leaving one shiid
returning to the next shift. Such changes shalt@sult in overtime pay if they are made in aceok with an established schedule.

With the consent of their immediate supervisor, Byges shall have the privilege of exchanging shifithin the same work week, by individual
arrangement, provided the change can be accomglighieout additional cost to the Company.

Presently established daily working hours of theidbaork week will be continued in effect unlessaofed in accordance with the provisions of this
Article.

(a) In case of a change in the basic work days&maployee's basic work week, notice of at leadtelds will be given prior to the change. If natem
this notice, the employee will be paid at the awegtrate on the first day of the new schedule.

(b) In case of a change in the daily workingtsaef the basic work day, notice of at least 48rhauill be given prior to the change. If not gividis
notice, the employee will be paid at the overtimie on the first basic work day of the new scheéhréhose hours worked outside of his/her presipu
scheduled hours. (NOTE: This provision will als@lpf a change in working hours is scheduled &msl than three days within a basic work week
without notice to the employee prior to the stdthat basic work week.)

(c) 48 hours' notice will be considered to havenbgigen if the employee is notified of the proposédnge before being released from duty on thensl
day preceding the change.
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(d) The provisions of this Section will not apply@n a shift change is made for attendance athigsghools.
Overtime shall be paid at the rate of time and loaié-only after forty (40) paid hours of the basiork week. Exceptions to this are:

(a) On holidays, time shall be paid for in accorawith the provisions of Section 24 of this Aréicl

(b) If the employee works overtime which has bdécated to the calendar day of his/her first regalay off, double time shall be paid for all ouer
hours which are allocated to the calendar day@gthployee's second regular day off in a weekédé&iaet in Section 2 of Article IV).

An employee working a four (4) day basic scheddulehe eligible for double time if the employee wsrovertime allocated to the third regular day
off. The eligibility for double time exists if themployee has worked overtime allocated to botihaidirst and second regular day off.

(c) Employee hours reported on disability and/orkers compensation are excluded from the 40 paunlshof the basic work week.

(d) Employees called back for work. (See Artidle Section 18).

Overtime shall be computed to the nearest onehoaif.

An employee shall not be required to take timedofiing basic work days in place of overtime workedo be worked. However, this shall not prevent
changes in scheduled working hours or work daysgordance with the provisions of Section 12 of thiticle.

An employee who has worked (a) more than 16 haomsiruously, or

(b) at least six hours of overtime in the 12 hoerigd immediately preceding his/her basic workddal; wpon release, be entitled to an eight-hout res
period before returning to work. If a rest periadder the provisions of this section, extends inbasic workday, the employee will lose no timerd¢iby

An employee ordered to remain at a specified locatwaiting a call for emergency work outside sieied working hours, shall be paid at the
applicable rate until released.

As far as practicable, overtime shall be distridiggually among employees in each work group ocjassification, taking into account the
qualifications required and the availability of tmployees. Lists of overtime accumulated for @lerdar year will be posted monthly on bulletin
boards. These lists shall show the equivalent murabstraight time hours paid for.

An employee called back, (with or without previogtice) for work at any time outside of his/heruksg work schedule shall be paid a minimum of four
hours straight time pay. If pay for the time watla the applicable overtime rate exceeds two hstuagght time pay, the employee should be pattet
applicable overtime rate for the hours worked andddition will be paid a call-back allowance obtivours at straight time. In no event shall oveeti
pay for the call-out plus the call-back allowangeezd the equivalent of eight hours at the applécalbertime rate.
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If an employee is called back more than once betwwe consecutive scheduled work periods, his/lagrand call-back allowance for such intermittent
work shall not be more than what would have beegived had the employee worked continuously froenstlarting time of the first call-back until the
quitting time of the last callback.

The time reporting on the call-back for an employé® operates a company-owned vehicle shall begernvithe employee leaves his/her residence and
shall end when he/she returns home.

An employee shall not be considered to be callet bdnen working overtime which, without interruptiexcept time out for a meal, immediately
precedes or follows a regular work period.

This section shall not apply to overtime work whista part of established work schedules.

When an employee reports for work at his/her ragildély starting time in accordance with his/hegritexisting regular work schedule for basic work
days, and in condition to perform his/her work, ¢émeployee will be provided with work in his/her jolassification, or other work, during the hours of
his/her work schedule for that day. Similarly, when employee reports for scheduled overtime warktber than his/her basic work days and in
condition to perform his/her work and if such waslknot available, the employee will be paid a mimimof four hours at straight time. All this shadit
serve to modify the rights recognized to be inGloenpany as provided in Section 1 of Article Il.

Employees required to report for work at a Complaggdquarters shall travel from Company headquandeteeir work locations on Company time. If
such employees are required to provide their oamsjortation from a Company headquarters to theik Wocation, they will be reimbursed for the cost
of such transportation.

Employees required to report directly to a worlalban within their working area shall travel to Bugork location on their own time and at their own
expense.

During the regularly scheduled working day theralldhe a regularly scheduled meal period not exiogeoine hour, except for employees whose work
requires them to be on duty eight hours consedytirewhich case they shall eat at their work kmas.

When, on a basic work day, an employee is requiyettie Company to delay his/her regularly scheduiedl period for more than two hours from the
end of the mealperiod, the employee shall be paid a premium equal to adfehis/her straight time rate from the end of hés/regularly scheduled
meal period until permitted to eat.

(a) An employee who is required to work overtimalkhe eligible for a meal money allowance:

1.  After working three hours immediately precegdor three hours immediately following a basic wddy when the basic work schedule is an eight
hour day and two hours immediately preceding or Inwors immediately following a basic work day whkea basic work schedule is a ten hour

day. (Overtime shallbe considered to be immediaietceding or following a basic work day even thjiothe employee has time out for a meal); or

2. After working ten hours on a regular day offbara holiday when the employee was given at lgigbtt hours' advance notice that he/she was to work
overtime on that day. The employee will not beiblgif the time worked is eight hours but lessitit@n hours. An employee working less than eight
hours of such overtime shall be covered by Par&gfap3 of this Section; or

10
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3. If the overtime does not come under the prousiof Paragraph (1) or (2) above, but the timekeais two continuous hours or more and extends
through, or is recorded as ending at 12:30 a.r8Q &:m., 12:30 p.m., or 6:30 p.m.

(b) If the overtime continues, an employee shakligible for another meal money allowance at the ef each subsequent five hours of overtime wc
after the employee is eligible for his first meadmay allowance.

(c) If an employee is eligible for a meal moneywaihnce and can be released to eat, he/she stgilldrean allowance of $8.00 and shall eat on Cory
time. Such meal shall be paid for by the employElee meal period will be of no more than 45 misuteduration. If unable to be released from the
job, the Company will give the employee a meal nyasowance of $8.00. When requested, food wilbbaught to the job, shall be paid for by the

employee and shall be eaten on Company time.

(d) The provisions of this Section shall not applyen the Company and the Union agree to overtino@iimection with basic work days in place of the
employees working overtime on regular days off.

The following days shall be recognized as holidafew Year's Day, Good Friday, Memorial Day, Indegence Day, Labor Day, Thanksgiving Day,
day after Thanksgiving, Christmas Eve and ChristDag.

The Christmas Eve holiday will be celebrated onddelger 23rd in the calendar years when Christmasf@lsyon either a Saturday or a Sunday and
December 22nd when Christmas Day falls on a Monday.

Whenever one of these holidays falls on Sundahatl be observed on the following Monday. Whea ofthese holidays falls on a Saturday, it sha
observed as follows:

(@) On the preceding day, Friday, for employeesvhom the Saturday upon which the holiday oc@uesregular day off; and
(b) On the Saturday on which the holiday occurssfoployees for whom such Saturday is a basic wgrkda

In addition, employees may schedule three “flodtimgidays during each calendar year and a foudatiing holiday during each U.S. Presidential
Election year.

The provisions of this Section shall apply on thg dbserved by each employee rather than on thealduliday, and shall not affect the Company'str
to reschedule an employee's basic work week.

When a holiday is observed on an employee's bamikday, he/she may be given the day off and skafidid at his/her basic hourly rate of pay.
However, when an employee works on a holiday wisabserved on one of his/her basic work daysethployee shall be paid at his/her basic hourly
rate of pay for the day and in addition, shall b&n the following basis for any hours, whickagtordance with the provisions of Section 3 of this

Article, are allocated to the holiday:

(i) Time and one-half for any hours worked duringflmer regular schedule for that basic work day.

11
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(i) Double time for any hours worked outside of/hier regular schedule for that basic work day.

When a holiday is observed on an employee's redalaoff (Monday to Friday inclusive), and the eaygle does not work, he/she shall be paid a day's
pay at his/her basic hourly rate of pay, but if éneployee works, he/she shall be paid in addittdherate of time and one-half for the first eigbtrs
worked and double time thereafter for time workddol was allocated to the holiday.

All provisions of these sections will apply to “8ting holidays” as well as the fixed scheduledd®/s.

ARTICLE V
Working Conditions

1. The Company will continue its present policy of pemting with its employees so as to insure thegapable rules and provisions are made for théy:
and health of employees during the hours of thaipleyment, and changes will be discussed with spr&atives of the Union prior to being put into
effect. Employees will comply with establishedetgfand health rules and provisions. Such ruléspaovisions shall apply uniformly to all employees
affected.

2. Inthe interest of safety, at the requeshefemployee involved, an employee may be accoragdi his/her Steward when called before a formal
committee making an investigation of an acciddrtiis shall not apply to inquiries made at the saafrem accident.

3. Regular employees shall not be required tthdiw work outdoors during periods of continuoigggicant rain or snow and exceptionally cold west
except in cases of emergencies or in the perforenahessential duties.

4. The Company will furnish such tools, safegyides and other equipment as are presently baimgshed. The Company will furnish such toolsesaf
devices, or other equipment for the sole use dhdividual employee when it determines that thiseiguired for protection of health, and the ussuah
equipment by the employee is not of limited or @émaal character. Employees furnished tools, gafetices and other equipment shall be held
responsible for their return in good conditionpaling for ordinary wear and tear. The Companylgiralvide suitable and safe space for storing tools
and equipment furnished to employees.

5.  When the Company requires an employee tavag rom home overnight or longer, the Companylgpralvide necessary lodging and meals, and, if
necessary, will advance the money therefore, aall fsiinish his/her round-trip transportation pttsvel time to and from his/her headquarters. The
employee shall have the opportunity to return sgh@r headquarters on days off and holidays nokezbon the above basis.

6. The Company agrees that it will not contaagt work which is ordinarily and customarily doneits regular employees if, as a result thereafiatild
become necessary to lay off or reduce the ratayipany such employees.

7. Supervisors shall not do work of employeeduided in the bargaining unit except in emergendiksvever, supervisors may assist employees, or
substitute for such employees during temporaryrateseor inability for other reasons to performthedrk, so long as such substitution will not depri
qualified employees of employment.
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Article VI.
Vacations - Leave of Absence

The sections of this Article pertaining to vacationill become effective March 1, 2009.

1. In each calendar year, all regular employees whmarthe payroll and under the normal retiremestsmll begin to earn vacation in accordance i
provisions of this Article.

2. Vacations will be granted as follows:
(a) Regular Vacation — During the first calendaaryef employment, an employee will begin to eagutar vacation as of the first day of employment up
to a maximum of eighty (80) hours. Vacation maymused by the employee until they successfoliymete their probationary period. Thereafter,

employee will be allowed a regular vacation of &g80) hours in each calendar year.

(b) Extra Vacation - A regular employee will beginearn extra vacation in the calendar year in Wwhie/she begins their sixth year of service. Ragul
and extra vacation for which an employee is el@giblcontained in the table outlined below.

(c) Total Vacation - In no case shall an employtsta earned vacation, regular and extra, excd@c®urs except in a year in which deferred vanatio
provided for in Section 11 of this Article, has hedected from the previous year.

Regular and extra vacation will be as follows:

Calendar Year in Which

Employee Completes the Hours of
Following Years of Service Regular Vacation Extra Total
Oto1l Max 80
1 to 5 inclusive 80 80
6 80 32 112
7 to 13 inclusive 80 40 120
14 80 48 128
15 80 56 136
16 80 64 144
17 80 72 152
18 80 80 160
19 80 96 176
20 80 104 184
21 80 112 192
22 to 25 inclusive 80 120 200
26 80 128 208
27 to 29 inclusive 80 136 216
30 and over 80 160 240
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In case a holiday is observed on any daynduaifull week of an employee's regular vacationad@ditional day off with pay shall be allowed &&ach
such holiday. The provisions of Section 24 of é#ilV shall apply to all other holidays observelile an employee is on vacation.

Regular and extra vacations must be compbiieidg the calendar year in which they are duessbteferred in accordance with Section 13 of this
Article.

Employees will be paid at their basic houdte of pay for their scheduled basic work daysndutheir vacation.

Provided the conditions of work are such thatemployee's services can be spared, and wvatarttierstanding that they are subject to changeetst
operating conditions and work requirements, thelsrgand extra vacation shall be selected, in @awk group, in accordance with service except that:

(a) no extra vacation may be scheduled which wint&tfere with any employee's choice of regularateon, and
(b) the selection of a full week of vacation widke precedence over less than a full week.
(c) Scheduling of % day vacation will not take m@ence over full day vacation scheduling.

(d) Floating holidays will be scheduled for the yalbng with employees extra vacation and undeséimee rules as govern the scheduling of extra

vacation days.

10.

(e) Floating holidays must be used during the cidegear.
(f) Employees scheduling a full week of vacatiafi mot be scheduled to work the weekend beforethrdveekend after.

Deferred vacation, as provided in Section 13 of #hiticle, shall not interfere with an employedisice of regular or extra vacation. Advance notite
vacation schedules will be posted on appropriatietiuboards.

For vacation purposes, a calendar week sbathally begin and end at midnight, Sunday night.

An employee's eligibility for earned vacatgimall not be affected by a prolonged absence windg are on Short Term Disability. However, enyples
will not earn vacation while on Long Term Disalyilit

Only an employee on the active payroll may be gaemacation.
No extra time will be allowed because of illnessitiy vacation.

Full day vacations of either eight (8) or t&é0)(hours (depending on the work schedule), shatldunted as vacation time unless the employetebsas
than eight (8) or ten (10) hours remaining on ttteedule. If that is the case, then all the remgifiours must be used in a one day period.

Half day vacations will be four (4) hours &anployees on an eight (8) hour regular scheduldiaad5) hours for employees on a ten (10) hogutar
schedule. Part-time employees may schedule vacatjoal to 50% of their scheduled shift.

14
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Exceptions to Article VI, Section 9 and Secti® are as follows: For purposes of approved Raltddical Leave Absences, vacation will be used in
increments as small as a half hour.

Regular employees and part-time regular eyagi® who are retiring will be granted the full vizaa for which they have earnetbefore they are added
to the Pension Plan payroll. However, retiring appes may elect to receive a vacation allowanceriosed earnedvacation days for which they we
eligible during the calendar year of retirement.

Regular employees and part-time regular employkgible for a vacation with pay and whose employtrierierminated before using the entire vacation
they have earnedduring the current calendar year shall receivecatian allowance equal to their basic hourly ratetifie number of days for which tr
are eligible in excess of the number of days oftiao they have already taken during the curreletnckar year. Employees who terminate employment
for any reason and have used more vacation hoansgarned, will be required to repay the companytfe difference at their then current rate of pay.
Employees who terminate or are terminated fronttimpany during their probationary period are nigfilele for payment.

In the event of termination by death, such vacagibmwance shall be paid to the beneficiary ofdeeeased employee's Gift Group Life Insurance $«

Any employee will be allowed to defer up tatyo(40) hours unused earned vacation in eithdntg®) or ten (10) hour increments from one calendar
to the next without restrictions, except that defdvacation shall not interfere with an employetesice of regular or extra vacation. Employees on
Short Term Disability or Workers Compensation & éimd of the year will not be allowed to defer viaca

Reasonable time off as required shall betgdato a regular employee and part-time regularieyeg in case of the death of the employee's father
mother, sister, brother, wife, husband, child, graather, grandfather, brother-in-law, sister-in-ldather-in-law, mother-in-law, grandchild, sonfaw,
or daughter-in-law. Normally not more than thregslof such time off between the death and buriiabe granted without loss of basic hourly rate of

pay.

A regular employee and part-time regular eygxowill be paid at his/her basic hourly rate of pdile performing jury service, during his/her lzas
work week but such pay shall not be allowed moaa thnce in two consecutive calendar years. A8 feeeived for jury service will be retained by
the employee.

While on jury service, an employee shall be assignevork on the day shift from Monday to Fridayglusive, and shall be at work during such working
hours when not on jury duty.

A regular employee or part-time regular emp®performing court service, other than jury, urglenmons or subpoena will, upon notice to the
Company, be paid at his/her basic hourly rate gffpaonly the first day of such absence which a@sdn his/her basic work week and will retain allict
fees. Employees who respond to court servicerasudt of their outside employment will not be paid

If a regular employee or part-time regulaplayee, upon notice to the Company, is absent dunig'her basic work week to serve as Judge or Qheal
public election, under the jurisdiction of electiofficials, the employee will be paid the differengetween his/her basic hourly rate of pay for tlagt
and election pay, provided the former is the largad will retain all fees received.
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18. A regular employee and part-time regular eyggomay, for justifiable reasons, be granted adedabsence without pay after reasonable notitleeto

Company, provided the conditions of work are sinett the employee's services can be spared. Dimasg leaves of absence seniority shall accumi
If an employee overstays such leave, or acceptsogment elsewhere during such leave without consgétite Company, he/she shall be considered to
have resigned.

19. Employees who are elected by their Unioretees as delegates to Union conventions or simitdiok meetings shall, after reasonable noticesdo th

Company, be granted leaves of absence withoutgrasufficient time for this purpose.

ARTICLE VII
Wages

1.

The wage rates for the period of this Agreminsball, subject to the provisions of Article e those set forth in Exhibit A. (physical and idal)

In all cases in which the scheduled maximuwavided for in a given job classification in theézahed Exhibit A is lower than the present ratpaf of an
individual in that job classification, there shiadl no reduction in the pay of the individual beeaothe adoption of the pay schedule.

When qualified employees are temporarilygrssil to and work in a job classification which ighter than their regular job classification, thalkbe
paid for that day at the minimum rate for the higjlob classification, or at a rate based upon thesent rate plus $.96 per day, whichever is
greater. However, no adjustment will be made wwatld result in a rate higher than the scheduleimam of the job classification to which they are
assigned.

When qualified employees are temporarily assigneghtd work in a management job classification, ttegll be paid for that day at a rate based upe
present rate plus $2.00 per day.

Assignments of four hours or more in an eight taay and five hours or more in a ten hour day dfetonsidered a full day under this Section. No
payment will be made for such temporary assignmiéttiey amount to less than four hours in an efghir day or five hours in a ten hour day.

The four or five hour requirement for upgrade ibiigy will not apply to employees "called out" tperform work in a higher job classification.

When an employee is training or certifying for paion and is assigned productive work in the cfasgion, the provisions of Article VII, Sectionill
apply. Daily upgrading will be handled within tbepartment.

An employee returning from a military leafeabsence who is re-employed in his/her formerglalssification, or a job classification which istigher
than his/her former job classification, shall reegihe rate of pay provided for in the then exigtime steps of the job classification, taking iat@ount
the time credit which had accrued when he/shddeftilitary service plus the period of his/her abse because of military service.

If a regular employee or part-time regulaptyee becomes disabled and is unable to perfosthdr regular work to advantage, the Company will
attempt to place the employee on work within th@leyee's capabilities. In such cases, if the eyg#ds placed in a job classification with a lower

maximum hourly
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rate, the following conditions will apply:

(a) The hourly rate of the employee who is 55 orenears of age at the time of the transfer tddher job classification will be frozen. The empée
will not receive general wage increases until tleximum rate of the job the employee is performsgqdual to the employee's frozen hourly rate of pay

(b)  The hourly rate of pay of an employee whiess than 55 years of age will be reduced by $aesthour immediately after the date of the transfer
to the lower job classification. On the first arerisary date following the transfer and on evegceading anniversary date the employee’s hourgy rat
will be reduced by $1.50 per hour. This reductighh continue until the hourly rate of the employiseequal to the maximum hourly rate of the job the
employee is performing. During this period, thepmgee will not be eligible to receive general wamggreases.

(c) When the employee does become eligible teivea general wage increase, it will be basedherab being performed at the time the increase is
applied.

6. New hires in to the physical bargaining unit widl paid 85% of the minimum rate of the job clasatiien until successful completion of the probatigr
period.

7. New employees will not be paid for any absencesefathan worke's compensation) during their probationary period.

8. The company will maintain the maximum wagg géferential for employees in the Call Center &pést classification hired after April 2000 arftkt
Level 3 position a .17 cents per hour.

9. Employees accepting promotions will receindrecrease at the time of the promotion based éa @Dthe difference of the maximum rate of the entr
job classification and the minimum rate of the potional job classification. After successful coetn of the qualifying period, the employee v
receive 100% of the promotional increase.

ARTICLE VIII

Stewards -- Grievances -- Arbitration

1.

There shall be a reasonable number of Steswaad to exceed 55 for all employees covered tsyAgreement, who shall be selected by the Locabiun
they represent. Each Steward shall be assignedpecific work group or work groups and in gengraljurisdiction of one Steward shall not overlap
that of any other Steward. The Union shall furritelh Company with a list of the names of the Stewand the work groups they represent.

The number of Stewards specified may be exceededubyal agreement.

Business Representatives shall be selectdiiebyocal Union they represent. The Union shathish the Company with a list of the names of the
employees selected as Business Representatives.

The number of Business Representatives specifigdbma&xceeded by mutual agreement.

Only regular employees of the Company, engaddy the respective work groups they represeat| bh designated as Stewards and Business
Representatives.
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It shall be one of the duties of the Stewards ausifBess Representatives to attempt to adjust @ismutdifferences referred to them by any of the
employees they have been designated to represent.

Should any dispute or difference arise betwthe Company and the Union or its members asetintirpretation or application of any of the psiens

of this Agreement or with respect to job workingndiions, the term working conditions being limitexdthose elements concerned with the hours when
an employee is at work and the acts required oéthployee during such hours, the dispute or diffezeshall be settled through the grievance proegdur
provided that no grievance will be considered whgchnore than 15 calendar days old. A disput® aghether a particular disagreement is a proper
subject for the grievance procedure shall itselfrbated as a grievance.

The steps in the grievance procedure are:

Step 1 --The dispute or difference shall be presentedylslithe employee concerned and discussed withdrighmediate supervisor. The Steward
accompany the employee, if the employee so requests

Step 2 - If the dispute or difference is not atidl in Step 1, it shall be reduced to writing distussed by the Steward with the Manager of the
Department (Region), or to the Department Head (G&3 the case may be. The Steward may be acodedday the Business Representative having
jurisdiction. The number of Company representativly equal, but shall not exceed, the number afrurepresentatives present at the Step 2
discussion. The appropriate Company representsgigeified above shall give his/her written answighin 15 calendar days after the dispute or déffe
is presented.

Step 3 -f the dispute or difference is not adjusted iaB2, it will be discussed by the President/Busiridanager/Financial Secretary of the Union ¢
appropriate Company official. The President oflthiéon shall be accompanied by the Steward invobsedithe appropriate Business Representative
Department in which the employee works. The apgatg Company official may be accompanied by add#dl Company representatives equal to the
number of Union representatives accompanying thsiéent of the Union as set forth above. The gpate Company official shall give his/her written
answer within 15 calendar days after the dispudifterence is presented in Step 3.

Step 4 -- If the dispute or difference is not adjusted iaS3, it shall be referred by the President ofdn@n to the General Manager Labor Relation:
Facility Services. The dispute or difference st be discussed within 30 calendar days by ardtiee composed as follows:

The Representatives of the Union
President/Business Manager

Senior Assistant Business Manager

Appropriate Steward and Business Representatives

The Representatives of the Company

The General Manager in charge of Labor Relatidrtse Vice President in charge of the area affedtethe absence of the above specified Company
representative, any principal officer may servetos committee. Additional Company representatieegial in number to the Union representatives set
forth immediately above.

The General Manager of Labor Relations shall gividgen answer within 15 calendar days after theStp discussion.
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Step 5 -- If the dispute or difference is not satisorily settled in Step 4, it may be referredthat written request of either party, to an imgaudirbitrator
who shall be selected by mutual consent of the Gmyjand the Union as soon as practicable aftempteakthe request for arbitration. If the partisn
agree upon the selection of an arbitrator withircdendar days after receipt of the request fatration, the Federal Mediation and Conciliatiomsee
shall be requested to furnish a list of five adiitrs. The party requesting arbitration shall stsike the names of two persons from the list] #ne other
party shall then strike two names. The remainiag@ shall be the Arbitrator. The Company and thetJwill have the right to reject one panel fock
grievance scheduled for Arbitration. The awardhef Arbitrator shall be final and binding upon bp#rties and upon the employees or employee
involved. The fees and expenses of the Arbitratod any other expenses agreed to by the part@stpithe arbitration, shall be shared equallythzsy
Company and the Union. The Arbitrator shall hage/@r and authority to arbitrate only those matésqsressly made subject to arbitration by the ter
this Agreement, and shall rule only on the issudsrstted to him in writing for arbitration. The Bitrator shall have power only to interpret thisrégm
and shall not have power to alter or amend it.

The time specified for each Step in the grievarroegdure may be extended by mutual agreement.

Where provision is made in this Article for a Stegvto represent the Union at Steps 1, 2, 3 orthergrievance procedure, in the event of the Swwar
absence or inability to serve, the President ofthimn may appoint any other Steward or Busineggé&entative of the Union as an alternate. The
Company shall be notified of such appointments.

Where provision is made in this Article for a Buess Representative to represent the Union at 8t€hor 4 in the grievance procedure, in the ewént
the Business Representatives absence or inalilggrve, the President of the Union may appointathgr Business Representative or elected Offiter o
the Union as an alternate. The Company shall hiewbof such appointments.

Where provision is made in this Article for the §tdent of the Union to represent the Union at S8ps4 in the grievance procedure, in the evethef
President's absence or inability to serve, thedekssistant Business Manager of the Union shké tas/her place.

At each Step above Step 1 in the grievance proeetiaranswer given by the Company shall be inngitiln case the Union is not satisfied with the
Company's reply, it shall present a written reqémsfturther consideration to the Company's repnetere specified at the next higher step. Thetim
allowed at each step will begin with the date akipt of this request. If the Union does not cdingy grievance to the next higher step within IBrudar
days after the Company has rendered its decisianyastep, the grievance shall be considered dettld not subject to further discussion.

A grievance relating to disciplinary suspensiomlemotion, or discharge for cause, shall be origihatt Step 3 in the grievance procedure within five
calendar days after the disciplinary action is taks the grievance is upheld, the employee'snesball be cleared of any disciplinary action &mel
employee shall be reimbursed for any wages loatrasult of the disciplinary action originally take

Where practicable, naotification of the Union Presitlor Steward shall be given prior to any disaigly action resulting in loss of pay or a writtecard
in the employee's file. A copy of such writtenartshall be given to the Union.
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15. In the event of a dispute or difference, the partiereto shall continue to transact and carry ein thusiness in the same manner as at the tirttesof

raising of the question or questions in disputél antettlement is reached through the grievanagluitration procedure provided in this Article.

16. Pay at their basic hourly rate will be allowed regemployees who are officially designated Uniepresentatives, or their alternates, as provideihfo

this Article, for the basic work days of their bmsiork week while engaged in the following stepshaf grievance procedure:

Stewards Steps 1,2,3and 4
Business Representatives epse, 3, and 4
ARTICLE IX

Period of Agreement

1.

This Agreement when signed by the propeciai of the Company and the Union and approvethéyPresident of the Brotherhood shall become
effective as of March 1, 2009, except as otheneig@essly provided.

The term of this Agreement shall be from Ntat¢ 2009 through February 28, 2014, and shalbinsidered renewed from term to term of one year aft
February 28, 2014, unless a written notice of @gsiramend or terminate this Agreement is giverither party to other at least sixty (60) days ptio
the expiration of the term of this Agreement or anyual renewal period. In event such writtenagéixpresses a desire to amend the current
Agreement, the substance of the amendments progbséie set forth in writing and accompany theagoof desire to amend.

The parties agree to commence negotiatiormgrproposed amendments not less than forty @@ drior to the end of the then current term, and
further agree that if said negotiations are notleted by the expiration date of the then curremte®ment, then the term of that current Agreeniesit s
automatically be extended so long as negotiatiomsngprogress; however, either party may termitiag¢ecurrent Agreement after its expiration date on

thirty (30) days' prior written notice to the othmarty.

The Company and the Union are parties tdah@wing written supplemental agreements and memda of agreement including those listed in Exhibit
C:

(a) Supplemental Agreement with respect to Pension &factive March 1, 2009 through February 28, 2014.

(b) Supplemental Agreement with respect to Group Lifaifance Plan, Group Accidental Death and Dismemduetr Plan, Group Medical Expense
Insurance Plan and Dental Assistance Plan effebtaseh 1, 2009 through February 28, 2014.

(c) Supplemental Agreement with respect to Nicor Ga#tTPlan, effective March 1, 2009 through Februady 2014.

(d) Agreement Regarding Union Officials Local 19 (I.BAE) and Nicor Gas Company revised August 5, 2009
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(e) Agreement — Active Union Employees Performing UnBusiness revised August 5, 2009

() Memorandum of Agreement establishing Utilityman @hdissification, effective May 25, 1961

(g) Memorandum of Agreement establishing Arc Weldergtassification, effective August 13, 1968

(h) Memorandum of Understanding: Overtime EqualizaRoovisions dated February 9, 1971

(i) Revised Memorandum of Understanding: Disabled Byg#s dated February 1, 1974 and revised Febryd88%, March 1, 2000 and March 1,
2004

() Procedures for Testing Candidates for Jobs Regu@irtification dated March 31, 1975 and revisedr&ary 1, 1985, July 1, 1997, March 1, 2000,
March 1, 2004 and March 1, 2009

(k) Gas Welding re-qualification ground rules dated #éstdl, 1980, revised November 8, 1982, Februatp&8, March 15, 1991 and May 2000
() 1991 Memorandum of Agreement, General Items N fgeédBreaks

(m) Statements Covering Items of Understanding, Reo Persons on Steel and Promotional Sequence Hatedary 15, 1994 and revised March 1,
2000 and March 1, 2009

(n) Memorandum of Agreement, Re: Per Diem dated Marc@997

(o) 1997 Memorandum of Agreement, Contract Exhibit:&igit | — Geographic Locations for Placement offfoyee Who Return To Former Job
Classification

(p) Revision Exhibit Il — 1997 Contract Negotiation Merandum of Agreement as Revised June 30, 1998amehry 11, 1999 (Incentive plan for
Distribution Plastic Laborers and Distribution Rie©perators)

(q) 1997 Memorandum of Agreement, Exhibit | — Revisitm&leet Management Department Requirements anRétated Promotional Sequence
revised March 4, 1997 and March 1, 2004

(r) Memorandum of Understanding: Part-Time Provisidaied March 4, 1997 and revised March 1, 2000

(s) 1997 Memorandum of Agreement, General Items, 1&terRRion of Disciplinary Memorandums in Employeed@anel Files

(t) Memorandum of Understanding: Eligibility for Phyal Bargaining Unit Promotions dated August 29,7.86d revised May 13, 2004
(u) Schedule of Floating Holidays: Union Employeeslé@dar year in which employment begins) dated J3n®al1998

(v) Memorandum of Understanding: Fusion Qualificato Re-qualification dated September 3, 1998

(w) Nicor Service— Marketing Project dated March 2, 1999 (InceniNan for Nicor Gas Call Center Employees)
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(x) Memorandum of Understanding: NCAT Incentive PragraTraining Crews dated August 2, 1999 and Rewvidaxth 1, 2009

(y) Memorandum Re: NCAT incentives and Company catiegtings dated August 3, 1999

(z) 2000 Memorandum of Agreement, Exhibit VI — OvertiPi®cedures for Physical Employees in Trainingdiddarch 1, 2000

(aa) Memorandum of Understanding: Wage Rates: Sumredy éffective March 1, 2000

(bb) Selection of Utility Inspectors dated August 9, 20(Revised 2004 Memorandum of Agreement, ExhibitMarch 1, 2004 and 2009 Memorandum
of Agreement, General Iltems No. 20 dated MarchD092

(cc) Accounting and Finance Clerical Prerequisites dateglust 10, 2001

(dd) Memorandum of Understanding: Promotions & Ceddifien Process for part-time to full-time positigpsysical) dated February 18, 2002
(ee) Memorandum of Understanding: System OperationsaaPem@nt — Promotional Sequence dated June 5, 2002
(ff) Memorandum of Understanding, Incentive for Opema#panish Queue — Customer Care Call Center dated2b, 2003

(99) Memorandum - Plastic Services off of Steel MairedaAugust 12, 2003
(hh) 2004 Memorandum of Agreement, Exhibit VI: Memorandof Understanding: NCAT Incentive Program forPlastic Services

(i) 2004 Memorandum of Agreement, Exhibit IV — New Gytierg Department Job Classifications — Leak Sufspgcialist, Sr. Operations Mechanic and

Watch and Protect Locator.

(i) Memorandum of Understanding: Regarding Sr. Coletr®Mechanics being promoted to Arc Welder/SeBijpecialist Classifications dated Decen
2005

(kk) Memorandum of Understanding: Revision to Fleet Mgment Departmental Requirements and the Relateddfonal Sequence, Amended
Sections “A,2” and “C Helpers” revised SeptemberZ06

(I Memorandum: Incentive Structure for Field Openagi€onstruction Directional Drilling Crew Utilizingirectional Drilling Equipment dated April
23, 2008

(mm) 2009 Memorandum of Agreement, Exhibit | — Instédlatof Mains and Services by Contractors

(nn) 2009 Memorandum of Agreement, Exhibit || — Exce$riCal Employee Ground Rules dated July 12, 198 Revised July 19, 1991 and March 1,
2009.
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(00) 2009 Memorandum of Agreement, Exhibit Ill — AgreemBRegarding Transfers from Clerical to Meter Ragdi

It is agreed that the above-listed supplementaeaggnts and memoranda of agreement, where they grémich fixed term, shall be in effect for the ti
therein specified; and that, where they do not idi@for a fixed term, they shall remain in effeat the duration of this Agreement.

5. Changes in any current Agreement can be maey time by mutual consent.
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For Nicor Gas

/s/ RUSS M. STROBEL
Russ M. Strobel, Chairman, President and Chief &kee Officer

/s/ CLAUDIA J. COLALILLO

Claudia J. Colalillo, Senior Vice President Humas&urces and Corporate
Communications

/s/ ROCCO J. D'ALESSANDRO
Rocco J. D’'Alessandro, Executive Vice Presidentr@jpens

/s/ RICHARD L. HAWLEY
Richard L. Hawley, Executive Vice President ande€Rinancial Officer

For Local Union 19

/s ROBERT E. WYRWICKI
Robert E. Wyrwicki, President, Business ManagearaRcial Secretary

/s/ ALAN S. TALKINGTON

Alan S. Talkington, Senior Assistant Business Mam.

/s/ TERRANCE J. HAGGERTY

Terrance J. Haggerty, Vice President, Recordingeday
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EXHIBIT A

PHYSICAL

WAGE RATES

AND

TIME AND RATE STEP SCHEDULES

Pension Bands effective for employees hired pdaranuary 1, 1998.
Employees hired on or after January 1, 1998 shaiéd to the Summary
Plan Description for information pertaining to piemsbenefits.
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Time Year 2009 Year 2010 Year 2011 Year 2012 Year 2013
and
SF::gi Basic Hourly Basic Hourly Basic Hourly Basic Hourly Basic Hourly
Schedul Pensioi  Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay
No. Job Classification Band* MinimumMaximuniMinimumMaximunMinimumMaximurmMinimumMaximunmMinimumMaximunr
19 |Arc Welder 9 $32.06] $32.29] $33.03] $33.26] $34.19] $34.42| $35.22| $35.45] $36.37| $ 36.60
24 |Associate Corrosion Control 1 $17.38] $17.38] $17.90] $17.90] $18.53] $18.53| $19.09| $ 19.09| $19.71| $19.71
Technician
12 |Controller-hired before 3/22/85 7 $25.87] $26.37] $26.60] $27.10| $27.48] $27.98| $28.26] $28.76] $29.13| $ 29.63
10 |Controller-hired after 3/21/85 7 $24.37] $26.37] $25.10] $27.10] $25.98] $27.98| $26.76] $28.76] $27.63| $ 29.63
5 |Corrosion Control Field Technician] 3 $18.73] $20.03] $19.32] $20.62] $20.03] $21.33| $20.66] $21.96] $21.36] $ 22.66
9 [Corrosion Control Technician 5 $21.98] $23.58] $22.68] $24.28| $23.52] $25.12| $24.27| $25.87| $25.10| $ 26.70
20 [Distribution Crew Leader 10 | $32.52| $33.02| $33.50| $34.00] $34.68] $ 35.18| $35.73| $ 36.23] $36.90] $ 37.40
4 Distribution Helper-hired 3/22/85 - 1 $16.72] $17.22| $17.24] $17.74| $17.86] $18.36] $18.41] $18.91| $19.02] $ 19.52
4/4/97
3 Distribution Helper-hired 4/4/97 thr§ *1 $15.30] $15.80] $15.77] $16.27| $16.33] $16.83| $16.83| $17.33| $17.38| $17.88
6/30/04
2 |Distribution Helper-hired after * $13.00] $15.80] $13.40] $16.27| $13.88] $16.83| $14.31| $17.33| $14.77| $17.88
6/30/04
21 |Distribution Mechanic 7 $21.71| $26.37] $22.44] $27.10] $23.32] $27.98| $24.10| $28.76] $24.97| $ 29.63
26 |Distribution Plastic Laborer 2 $18.88] $18.88] $19.45] $19.45| $20.13] $20.13| $20.73| $20.73| $21.40] $ 21.40
27 |Distribution Plastic Operator 7 $27.12| $27.12| $27.93] $27.93| $28.91] $28.91| $29.78] $29.78] $30.75| $30.75
16 |Distribution Technician 8 $30.41] $30.91] $31.34] $31.84] $32.45] $32.95| $33.44| $33.94| $34.54| $35.04
4 Facility Service Helper-hired 3/22/4 1 $16.72| $17.22] $17.24] $17.74] $17.86] $ 18.36] $18.41| $ 18.91| $19.02| $ 19.52
4/4/97
3 |Facility Service Helper-hired after | *1 $15.30] $15.80] $15.77] $16.27| $16.33] $16.83| $16.83| $17.33| $17.38| $17.88
4/4/97
2  |Facility Service Helper-hired after * $13.00] $15.80] $13.40] $16.27| $13.88| $ 16.83| $14.31] $17.33| $14.77] $17.88
6/30/04
20 |Fleet Management Crew Leader 10 | $32.52] $33.02] $33.50] $34.00] $34.68] $35.18| $35.73] $36.23] $36.90] $37.40
10 |Fleet Mgmt Helper hired 3/21/85 - 7 $24.37] $26.37] $25.10] $27.10] $25.98] $27.98| $26.76] $28.76] $27.63| $ 29.63
4/4/97
3 Fleet Mgmt Helper hired 4/4/97 thry *1 $15.30] $15.80] $15.77] $16.27| $16.33] $16.83| $16.83| $17.33| $17.38| $17.88
6/30/04
2  |Fleet Mgmt Helper hired after 6/304 * $13.00] $15.80] $13.40] $16.27| $13.88] $16.83| $14.31| $17.33| $14.77| $17.88
21 |Fleet Management Mechanic 7 $21.71 $26.37| $22.44] $27.10| $23.32| $27.98| $24.10] $28.76] $24.97] $29.63
16 |Fleet Management Technician 8 $30.41] $30.91| $31.34] $31.84| $32.45| $32.95| $33.44] $33.94| $34.54] $35.04
11 |General Corrosion Control Technic|] 8 $26.15| $29.15] $27.02] $30.02] $28.07] $31.07| $29.00] $32.00] $30.04| $ 33.04
6 |General Facility/Property Mechaniq 2 $19.01] $20.01] $19.60] $20.60] $20.31] $21.31| $20.94| $21.94| $21.64| $22.64
15 |G.O. Equipment Mechanic 7 $28.17| $28.40] $29.02] $29.25| $30.04] $30.27| $30.95| $31.18| $31.96| $ 32.19
19 |G.O. Equipment Technician 9 $32.06] $32.29] $33.03] $33.26] $34.19] $34.42| $35.22| $35.45] $36.37| $ 36.60
25 |Leak Survey Specialist 2 $18.46| $18.46] $19.01] $19.01] $19.68] $ 19.68| $20.27| $20.27| $20.93| $ 20.93
4  |Material Handling Helper-hired 1 $16.72| $17.22| $17.24] $17.74] $17.86] $18.36] $18.41| $18.91] $19.02| $ 19.52

3/22/85-4/4/97
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EXHIBIT A
WAGE RATES FOR PHYSICAL EMPLOYEES

WPD-6

Screening Data
Page 474 of 2401

Time Year 2009 Year 2010 Year 2011 Year 2012 Year 2013
and
SF::K'-: Basic Hourly Basic Hourly Basic Hourly Basic Hourly Basic Hourly
Schegul Pensiol  Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay
No. Job Classification Band* MinimumMaximuniMinimumMaximunMinimumMaximurmMinimumMaximunmMinimumMaximunr
3 |Material Handling Helper-hired *1 $15.30] $15.80] $15.77] $16.27| $16.33] $16.83| $16.83| $17.33] $17.38| $17.88
4/4/97-6/30/04
2 |Material Handling Helper-hired afte] * $13.00] $15.80] $13.40] $16.27| $13.88| $ 16.83| $14.31] $17.33| $14.77] $17.88
6/30/04
12 |Material Handling Mechanic-before] 7 $25.87] $26.37| $26.60] $27.10|] $27.48] $27.98| $28.26] $28.76] $29.13| $29.63
3/22/85
10 |Material Handling Mechanic-3/22/8] 7 $24.37| $26.37] $25.10] $27.10] $25.98] $27.98| $26.76] $28.76] $27.63| $ 29.63
thru 4/4/97
26 [|Material Handling Mechanic - after] 2 $18.88] $18.88] $19.45| $19.45| $20.13| $20.13| $20.73| $20.73] $21.40| $21.40
4/4/97
7 Meter Reader-hired 2/2/74 - 3/21/8 3 $21.11] $21.61] $21.76] $22.26] $22.54] $23.04| $23.23| $23.73| $24.00| $ 24.50
4  |Meter Reader-hired 3/22/85 thru 1 $16.72| $17.22] $17.24] $17.74] $17.86] $ 18.36] $18.41| $ 18.91| $19.02| $ 19.52
4/4/97
3 |Meter Reader-hired 4/4/97 thru *1 $15.30] $15.80] $15.77] $16.27| $16.33] $16.83| $16.83| $17.33| $17.38| $17.88
6/30/04
2 Meter Reader-hired after 6/30/04 * $13.00] $15.80] $13.40] $16.27| $13.88] $16.83| $14.31| $17.33| $14.77| $17.88
7 Meter Shop Helper-before 3/22/85 3 $21.11] $21.61] $21.76] $22.26] $22.54] $23.04| $23.23| $23.73| $24.00] $ 24.50
4 |Meter Shop Helper-3/22/85 thru 1 $16.72| $17.22| $17.24] $17.74] $17.86] $18.36] $18.41| $18.91] $19.02| $ 19.52
4/4/97
3 |Meter Shop Helper-hired 4/4/97 thr] *1 $15.30] $15.80] $15.77] $16.27| $16.33] $16.83| $16.83| $17.33| $17.38| $17.88
6/30/04
2 |Meter Shop Helpehired after 6/30/Qq  * $13.00] $15.80] $13.40] $16.27| $13.88] $16.83| $14.31| $17.33| $14.77| $17.88
21 |Meter Shop Mechanic 7 $21.71] $26.37] $22.44] $27.10] $23.32] $27.98| $24.10| $28.76] $24.97| $ 29.63
16 |Meter Shop Technician 8 $30.41] $30.91] $31.34] $31.84] $32.45] $32.95| $33.44| $33.94| $34.54| $ 35.04
21 |Operations Mechanic 7 $21.71] $26.37] $22.44] $27.10] $23.32] $27.98| $24.10| $28.76] $24.97| $ 29.63
16 |Operations Technician 8 $30.41] $30.91| $31.34| $31.84| $32.45] $32.95| $33.44| $33.94| $34.54| $35.04
13 |Semi-Truck Operator 8 $27.30] $29.30] $28.16] $30.16] $29.20] $31.20] $30.12| $32.12| $31.15| $33.15
13 |Senior Controller 8 $27.30] $29.30] $28.16] $30.16] $29.20] $31.20] $30.12| $32.12| $31.15| $ 33.15
19 [Senior Distribution Plastic Operatof 9 $32.06] $32.29] $33.03| $33.26| $34.19| $34.42| $35.22] $ 35.45] $36.37| $ 36.60
21 |Senior Facility/Property Mechanic 7 $21.71] $26.37| $22.44] $27.10] $23.32] $27.98| $24.10] $28.76] $24.97| $29.63
27 |Senior Operations Mechanic 7 $27.12| $27.12| $27.93] $27.93| $28.91] $28.91| $29.78| $29.78] $30.75| $30.75
19 |Senior Specialist 9 $32.06] $32.29] $33.03] $33.26] $34.19] $34.42| $35.22| $35.45| $36.37| $ 36.60
18 |[Specialist 9 $30.96] $31.46] $31.90] $32.40] $33.03] $33.53| $34.03| $34.53| $35.15| $ 35.65
19 |[Storage Arc Welder 9 $32.06] $32.29] $33.03] $33.26] $34.19] $34.42| $35.22| $35.45] $36.37| $ 36.60
19 |[Storage Controls Tester 9 $32.06] $32.29] $33.03] $33.26] $34.19] $34.42| $35.22| $ 35.45] $36.37| $ 36.60
20 |[Storage Crew Leader 10 $32.52| $33.02] $33.50] $34.00] $34.68] $35.18] $35.73| $36.23| $36.90| $ 37.40
7 [Storage Helper-hired before 3/22/8] 3 $21.11 $21.61] $21.76] $22.26| $22.54| $23.04| $23.23] $23.73| $24.00] $24.50
4  |Storage Helper-hired 3/22/85 - 4/4/] 1 $16.72] $17.22| $17.24] $17.74] $17.86] $18.36] $18.41| $18.91] $19.02| $ 19.52
3 [Storage Helper-hired 4/4/97 thru *1 $15.30] $15.80] $15.77] $16.27| $16.33] $16.83| $16.83| $17.33| $17.38| $17.88

6/30/04
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EXHIBIT A
WAGE RATES FOR PHYSICAL EMPLOYEES

WPD-6

Screening Data
Page 475 of 2401

Time Year 2009 Year 2010 Year 2011 Year 2012 Year 2013
and
SFigt(i Basic Hourly Basic Hourly Basic Hourly Basic Hourly Basic Hourly
Schegul Pensiol  Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay
No. Job Classification Band* MinimumMaximuniMinimumMaximunMinimumMaximurmMinimumMaximunmMinimumMaximunr
2 |Storage Helper hired after 6/30/04 * $13.00| $15.80] $13.40| $16.27| $13.88| $16.83] $14.31| $17.33] $14.77| $17.88
21 |[Storage Mechanic 7 $21.71| $26.37] $22.44] $27.10] $23.32| $27.98] $24.10| $28.76] $24.97| $29.63
17 |Storage Technician 9 $30.95| $31.46] $31.89| $32.40] $33.02| $33.53] $34.02| $34.53] $35.14| $35.65
6 |System Laborer 2 $19.01| $20.01] $19.60| $20.60] $20.31| $21.31] $20.94| $21.94] $21.64| $22.64
8 |Utility Facility/Property Mechanic 5 $21.79| $23.79] $22.50| $24.50] $23.36] $25.36] $24.12| $26.12] $24.97| $26.97
19 |Utility Inspector 9 $32.06] $32.29] $33.03| $33.26] $34.19| $34.42] $35.22| $35.45] $36.37| $ 36.60
27 |Watch and Protect Locator 7 $27.12| $27.12] $27.93| $27.93] $28.91| $28.91] $29.78| $29.78] $30.75| $30.75

*Pension Bands effective for employees hired pioct/1/98
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SCHEDULES OF BASIC HOURLY RATES OF PAY AND
TIME AND RATE STEPS - PHYSICAL

WPD-6

Screening Data
Page 476 of 2401

YEAR 200¢
Schedule
Number Rate Stepca@umulative Time
3/4 6 1 11/2 2 21/2 3 3172 4 41/2
Minimum  Months Months Year Years Years Years Years Years Years Years
1 $ 125% 14.7
2 $ 13.0% 153 % 153 % 154 % 155% 156 % 157 % 15.8
3 $ 15.3 $ 153 % 154 % 155% 156 $ 157 $ 15.8
4 $ 17.2 $ 17.2% 172 % 17.3$ 17.3$ 174 % 174 % 175% 176 $ 17.6
5 $ 18.7 $ 189 % 19.0% 19.2 % 194% 196 $ 198 % 20.0
6 $ 19.0 $ 19.1% 193 % 195% 196 $ 198 % 20.0
7 $ 21.1 $ 211 % 212% 212 % 21.3$% 21.3$% 21.4$% 21.4$% 215% 21.6
8 $ 21.7 $ 22.0% 222$% 224 % 226$% 22.8% 231$% 23.3$% 235% 23.7
9 $ 21.9 $ 22.1% 223 9% 225% 226 % 228 9% 23.0% 232 9% 234 % 23.5
10 $ 24.3 $ 245$% 248 $ 25.0% 252% 254 % 256 % 259% 26.1% 26.3
11  $ 26.1 $ 26.4 % 26.8 % 271 % 274 % 27.8% 28.1% 28.4 % 28.8 % 29.1
12 $ 25.8 $ 259% 259% 26.0% 26.0% 26.1% 26.1% 26.2% 26.3% 26.3
13 27.3 $ 275$% 27.7% 279% 28.1% 28.4 % 28.6 $ 28.8 % 29.0% 29.3
14 $ 27.8% 27.8% 27.8% 279% 279% 279% 28.0% 28.0
15 $ 28.1% 282 % 282 % 282 % 282 % 28.3% 28.3% 28.4
16 $ 30.4 $ 304 % 305% 305% 30.6$ 30.6$ 30.7 % 30.7 % 30.8% 30.9
17  $ 30.9 $ 31.0% 31.0% 311 % 311 % 312 % 312 % 31.3% 314 % 314
18 $ 30.9 $ 31.0% 311 % 312% 312% 31.3% 314
19 $ 32.0% 32.0% 32.1% 32.1% 32.1% 3223% 3223% 32.2
20 % 325 $ 325% 3269% 3269% 32.7% 32.7% 32.8% 329% 329% 33.0
3 6 1 11/2 2 21/2 3 31/2 4 41/2 5
Minimum  Months Months Year Years Years Years Years Years Years Years Years
21 $ 21.7 $ 22.0% 22.39% 22.7% 23.0% 23.3% 236 9% 24.0% 243 $ 246 % 25.0
51/2 6 61/2 7
Years Years Years Years
$ 253$% 256 % 26.0% 26.3
Rate
22 3 14.7
23 3 15.8
24 3 17.3
25 3 184
26 3 18.8
27 % 27.1

Schedule Numbers 1 & 2 =4

months
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SCHEDULES OF BASIC HOURLY RATES OF PAY AND
TIME AND RATE STEPS - PHYSICAL

WPD-6
Screening Data
Page 477 of 2401

YEAR 201C
Schedule
Number Rate Stepca@umulative Time
3/4 6 1 11/2 2 21/2 3 31/2 4 41/2
Minimum  Months  Months Year Years Years Years Years Years Years Years
1 $ 129% 15.2
2 $ 134%$ 157$% 158 % 159% 16.0$ 16.0$ 16.1$ 16.2
3 $ 15.7 $ 158 % 159 % 16.0$ 16.0$ 16.1$ 16.2
4 $ 17.7 $ 177 % 178 % 178 % 179% 18.0% 18.0% 181 % 18.1% 18.2
5 $ 19.3 $ 195% 196 $ 198 $ 20.0$ 202 $ 204 % 20.6
6 $ 19.6 $ 19.7 % 199% 20.0% 202 $ 204 % 20.6
7 $ 21.7 $ 21.8% 21.8% 219% 219% 22.09% 22.09% 22.1% 222% 22.2
8 3 225 $ 22.7% 229% 231% 23.3$% 236 9% 23.8% 24.0% 242°$% 24.5
9 3 22.6 $ 22.8% 23.0% 232 3% 23.3$% 235% 23.7% 239% 241 % 24.2
10 $ 25.1 $ 25.3$% 255$% 257 % 259% 26.2% 26.4 % 26.6 $ 26.8% 27.1
11  $ 27.0 $ 27.3 % 27.6 $ 28.0% 28.3% 28.6 $ 29.0% 29.3 % 29.6 $ 30.0
12 $ 26.6 $ 26.6 $ 26.7 % 26.7 % 26.8% 26.8% 26.9% 26.9% 27.0% 27.1
13 $ 28.1 $ 28.3% 28.6 $ 28.8 % 29.0% 29.2 % 29.4 % 29.7 $ 299 % 30.1
14 3 28.6 $ 28.6 $ 28.7% 28.7% 28.7% 28.8% 28.8% 28.8
15 $ 29.0% 29.0% 29.0% 29.1% 29.1% 29.1% 292 % 29.2
16 $ 31.3 $ 31.3% 3143% 3143% 315% 3169% 3169% 31.7% 31.7% 31.8
17  $ 31.8 $ 319% 319% 32.0% 32.0% 32.1% 3223% 3229% 32.3$% 32.3
18 $ 31.9 $ 319% 32.0% 32.1% 322% 32.3% 32.4
19 $ 33.0% 33.0% 33.0% 331% 331% 331% 332% 33.2
20 % 335 $ 335% 33.69% 33.69% 33.7% 33.7% 33.8% 33.8% 339% 34.0
3 6 1 11/2 2 21/2 3 31/2 4 41/2 5
Minimum  Months  Months Year Years Years Years Years Years Years Years Years
21 % 22.4 $ 22.7$% 23.1$% 234 3% 23.7% 24.0% 24.4 % 24.7$ 25.0% 254% 25.7
51/2 6 6 1/2 7
Years Years Years Years
Rate $ 26.0% 26.4 % 26.7% 27.1
22 3 15.2
23 $ 16.3
24 $ 17.9
25 3 19.0
26 3 194
27 $ 27.9

Schedule Numbers 1 &2 =4

months
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SCHEDULES OF BASIC HOURLY RATES OF PAY AND
TIME AND RATE STEPS - PHYSICAL

WPD-6

Screening Data
Page 478 of 2401

YEAR 2011
Schedule
Number Rate StepdaCumulative Time
3 6 1 11/2 2 21/2 3 3172 4 41/2
Minimum  Months Months Year Years Years Years Years Years Years Years
1 $ 133 % 15.7
2 $ 138% 16.3 $ 164 $ 164 $ 165 % 16.6 $ 16.7 $ 16.8
3 $ 16.3 $ 16.4$ 16.4$ 165 % 16.6 $ 16.7 $ 16.8
4 $ 17.8 $ 179% 179% 18.0% 18.0% 18.1% 18.1% 18.2 % 18.3 % 18.3
5 $ 20.0 $ 20.2 % 20.3 % 20.5% 20.7 $ 209 % 211 % 21.3
6 $ 20.3 $ 204 % 20.6 $ 20.8 % 209% 211 % 21.3
7 $ 22.5 $ 225$% 226 9% 226 9% 22.7% 22.8% 22.8% 229% 229% 23.0
8 $ 23.3 $ 235% 23.8% 24.0% 242 $ 244 % 246 % 249 % 251 % 25.3
9 $ 23.5 $ 236 % 23.8% 24.0% 242 % 244 % 245 $ 24.7 $ 249 % 25.1
10 $ 25.9 $ 26.2% 26.4 % 26.6 $ 26.8% 27.0% 273 % 275% 27.7% 27.9
11  $ 28.0 $ 28.4 % 28.7 % 29.0% 29.3% 29.7 % 30.0% 30.3% 30.7$ 31.0
12 $ 27.4 $ 275$% 275$% 276 % 276 % 27.7$% 27.8% 27.8% 279% 27.9
13 29.2 $ 294 % 29.6 $ 29.8 % 30.0% 30.3% 30.5% 30.7 % 309% 31.2
14 $ 29.6 $ 29.6 $ 29.7 % 29.7 % 29.7 % 29.8 % 29.8 % 29.8
15 $ 30.0% 30.0% 30.1% 30.1% 30.1% 30.1% 30.2 % 30.2
16 $ 324 $ 325% 325% 3269% 3269% 32.7% 32.7% 32.8% 32.8% 32.9
17  $ 33.0 $ 33.0% 331% 331% 332% 332% 33.3% 3343% 3343% 335
18 $ 33.0 $ 331% 331% 332% 33.3% 334% 335
19 $ 34.1% 342 % 342 % 342 % 34.3 % 34.3 % 34.3$% 34.4
20 % 34.6 $ 34.7 % 34.7 % 34.8% 34.8% 349$% 35.0% 35.0% 35.18% 35.1
3 6 1 11/2 2 21/2 3 31/2 4 41/2 5
Minimum  Months Months Year Years Years Years Years Years Years Years Years
21 $ 23.3 $ 236 9% 239% 243 $ 246 $ 249 % 253 9% 256 % 259% 26.2% 26.6
51/2 6 61/2 7
Years Years Years Years
$ 26.9% 27.2% 2763% 27.9
Rate
22 3 15.7
23 3 16.8
24 3 18.5
25 3 19.6
26 3 20.1
27 % 28.9

Schedule Numbers 1 &2 =4

months
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SCHEDULES OF BASIC HOURLY RATES OF PAY AND
TIME AND RATE STEPS - PHYSICAL

WPD-6

Screening Data
Page 479 of 2401

YEAR 2012
Schedule
Number Rate Stepca@umulative Time
3/4 6 1 11/2 2 21/2 3 3172 4 41/2
Minimum  Months Months Year Years Years Years Years Years Years Years
1 $ 13.7 % 16.2
2 $ 143 % 16.8 $ 169 % 169 % 17.0% 171% 172 % 17.3
3 $ 16.8 $ 169 % 169 % 17.0% 171% 172 % 17.3
4 $ 18.4 $ 184 % 185% 185% 186 $ 186 $ 18.7 % 18.7 % 188 % 18.9
5 $ 20.6 $ 20.8$ 21.0% 212% 21.3$% 215% 21.7 % 21.9
6 $ 20.9 $ 211 % 212% 214 3% 2169% 21.7 % 21.9
7 $ 23.2 $ 232 3% 23.3$% 23.3$% 234 % 234 % 235% 236 % 236 % 23.7
8 $ 24.1 $ 243 % 245$% 24.7$ 25.0% 252% 254 % 256 % 258 % 26.1
9 $ 24.2 $ 244 % 246 $ 24.7 $ 249 % 251 % 253 9% 255% 25.6 $ 25.8
10 $ 26.7 $ 26.9% 27.1% 273 % 276 % 27.8% 28.0% 28.2% 284 % 28.7
11  $ 29.0 $ 29.3 % 29.6 $ 299 3% 30.3% 30.6 $ 309% 31.3$% 316 % 32.0
12 $ 28.2 $ 28.3% 28.3% 28.4% 28.4 % 285% 285% 28.6 $ 28.7% 28.7
13 30.1 $ 30.3% 30.59% 30.7 % 31.0% 312 % 314 % 316 9% 31.8% 32.1
14 $ 30.5% 305% 30.6 $ 30.6 $ 30.6 $ 30.7% 30.7% 30.7
15 $ 309% 309% 31.0% 31.0% 31.0% 311 % 311 % 31.1
16 $ 334 $ 334% 335% 335% 33.69% 33.7% 33.7% 33.8% 33.8% 33.9
17  $ 34.0 $ 34.0% 34.1% 34.1% 342 % 342 % 343 % 34.4% 344 % 34.5
18 $ 34.0 $ 34.1% 34.1% 342 % 34.3$% 344 % 34.5
19 $ 3529% 3529% 352% 35.3% 35.39% 35.3% 3549% 35.4
20 % 35.7 $ 35.7$% 35.8% 35.8% 359% 359% 36.0% 36.1% 36.1% 36.2
3 6 1 11/2 2 21/2 3 31/2 4 41/2 5
Minimum  Months Months Year Years Years Years Years Years Years Years Years
21 $ 24.1 $ 244% 24.7'$ 25.0% 254 % 25.7% 26.0% 26.4 % 26.7 % 27.0% 27.4
51/2 6 61/2 7
Years Years Years Years
$ 27.7% 28.0% 28.3% 28.7
Rate
22 3 16.2
23 3 17.3
24 3 19.0
25 3 20.2
26 3 20.7
27 % 29.7

Schedule Numbers 1 &2 =4

months
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SCHEDULES OF BASIC HOURLY RATES OF PAY AND
TIME AND RATE STEPS - PHYSICAL

WPD-6
Screening Data
Page 480 of 2401

YEAR 20152
Schedule
Number Rate StepdaCumulative Time
3/4 6 1 11/2 2 21/2 3 3172 4 41/2
Minimum  Months  Months Year Years Years Years Years Years Years Years
1 $ 142 % 16.7
2 $ 147 $ 17.3$ 174°$ 175% 176 $ 17.7$ 17.7$ 17.8
3 $ 17.3 $ 174 % 175 % 176 $ 177 $ 177 $ 17.8
4 $ 19.0 $ 19.0% 19.1% 19.1% 19.2 % 19.2 % 193 % 194 % 194 % 19.5
5 $ 21.3 $ 215$% 21.7 % 219% 22.0% 222% 224 % 22.6
6 $ 21.6 $ 21.8$% 219% 22.1% 22.3$% 224 % 22.6
7 $ 24.0 $ 24.0% 241 % 24.1$% 242 % 242 % 243 $ 243 $ 244 % 24.5
8 $ 24.9 $ 251 % 254 % 256 % 258 % 26.0% 26.2% 26.5% 26.7 % 26.9
9 $ 25.1 $ 252 % 254 % 256 $ 258 % 259% 26.1% 26.3% 26.59% 26.7
10 $ 27.5 $ 27.8% 28.0% 28.2% 28.4 % 28.6 $ 289% 29.1% 29.3 % 29.5
11  $ 30.0 $ 30.3% 30.7 % 31.0% 31.3% 316 9% 32.0% 32.39% 32.7% 33.0
12 $ 29.1 $ 29.1% 29.2% 292 % 29.3 % 29.3 % 294 % 295% 295% 29.6
13 $ 31.1 $ 31.3$% 315% 31.8% 32.0% 3223% 324 % 326 9% 329% 33.1
14 3 315% 315% 316$% 316$% 316$% 31.7% 31.7$% 317
15 $ 319% 319% 32.0% 32.0% 32.0% 32.1% 32.1% 32.1
16 $ 34.5 $ 345% 346 % 346 % 34.7% 34.8% 34.8% 349% 349% 35.0
17  $ 35.1 $ 35.19% 3529% 352% 35.3% 3549% 35.43% 355% 355% 35.6
18 $ 35.1 $ 352% 353% 353% 354% 355% 35.6
19 $ 36.3% 36.4% 36.4% 36.4% 36.4% 36.5% 36.5% 36.6
20 % 36.9 $ 36.9% 37.0% 37.0% 37.1% 37.1% 37.2% 37.2% 37.3% 37.4
3 6 1 11/2 2 21/2 3 31/2 4 41/2 5
Minimum  Months  Months Year Years Years Years Years Years Years Years Years
21 % 24.9 $ 253$% 256 % 259% 26.2% 26.6$ 2699% 272 % 276 % 279% 28.2
51/2 6 61/2 7
Years Years Years Years
$ 28.6 $ 289% 29.2% 29.6
Rate
22 3 16.7
23 $ 17.9
24 $ 19.7
25 3 20.9
26 $ 21.4
27 % 30.7

Schedule Numbers 1 & 2 =4

months
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AND

TIME AND RATE STEP SCHEDULES

Pension Bands effective for employees hired pdaranuary 1, 1998.
Employees hired on or after January 1, 1998 shaiéd to the Summary
Plan Description for information pertaining to piemsbenefits.
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EXHIBIT A
WAGE RATES FOR CLERICAL EMPLOYEES ON THE PAYROLL PR IOR TO MARCH 22, 1985

Time Year 2009 Year 2010 Year 2011 Year 2012 Year 2013
and

SFESRE Basic Hourly Basic Hourly Basic Hourly Basic Hourly Basic Hourly

Schezul Pensiol  Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay

No. Job Classification Band MinimumMaximuniMinimumMaximuniMinimumMaximunMinimumMaximunMinimumMaximurr
9  JAccounting Clerk 4 $22.28| $23.27| $22.98| $23.97| $23.82| $24.81| $24.56| $25.55| $25.39| $26.38
14 |Accounting Machine Clerk, Sr. Grg 7 $26.23] $26.46| $27.02| $27.25| $27.97| $28.20| $28.82| $29.05| $29.76] $29.99
17 |Accounting Records Clerk 8 $29.57| $29.80| $30.46| $30.69| $31.53| $31.76 | $32.48| $32.71| $33.54| $33.77
17 |Auxiliary Equipment Operator 8 $29.57| $29.80| $30.46] $30.69| $31.53] $31.76| $32.48| $32.71| $33.54| $33.77
17 |CIC Representative 8 $29.57| $29.80| $30.46| $30.69| $31.53| $31.76 | $32.48| $32.71| $33.54| $33.77
9 |Call Center Representative 4 $22.28| $23.27| $22.98| $23.97| $23.82| $24.81| $24.56| $25.55| $25.39| $26.38
14 |Call Center Representative Il 7 $26.23| $26.46| $27.02] $27.25| $27.97| $28.20| $28.82| $29.05| $29.76] $29.99
1 Clerk 1 $14.60| $14.90| $15.05] $15.35| $15.59| $15.89| $16.07| $16.37| $16.60| $16.90
14 |Collector 7 $26.23| $26.46| $27.02] $27.25| $27.97| $28.20| $28.82| $29.05| $29.76] $29.99
20 [Console Operator 10 $32.96| $33.19| $33.95| $34.18| $35.14| $35.37| $36.20| $36.43| $37.38| $37.61
14 |Control Clerk 7 $26.23| $26.46 | $27.02| $27.25| $27.97| $28.20| $28.82| $29.05| $29.76| $29.99
17 |Construction Clerk 8 $29.57| $29.80| $30.46] $30.69| $31.53| $31.76| $32.48| $32.71| $33.54| $33.77
17 |Credit Representative 8 $29.57| $29.80| $30.46| $30.69| $31.53| $31.76 | $32.48| $32.71| $33.54| $33.77
9 Data Clerk 4 $22.28| $23.27| $22.98| $23.97| $23.82| $24.81| $24.56| $25.55| $25.39| $26.38
17 |engineeering Records Clerk 8 $29.57| $29.80| $30.46| $30.69| $31.53| $31.76 | $32.48| $32.71| $33.54| $33.77
17 |Environmental Representative 8 $29.57| $29.80| $30.46] $30.69| $31.53] $31.76| $32.48| $32.71| $33.54| $33.77
14 |General Accounting Clerk 7 $26.23| $26.46 | $27.02| $27.25| $27.97| $28.20| $28.82| $29.05| $29.76| $29.99
19 |General Analysis Clerk 10 $32.41| $32.64| $33.39] $33.62| $34.57| $34.80| $35.61| $35.84| $36.77| $37.00
5 General Clerk 1 $16.42| $17.02| $16.93] $17.53| $17.54| $18.14| $18.08| $18.68| $18.69| $19.29
9 |General Office Clerk 4 $22.28| $23.27| $22.98]| $23.97 | $23.82| $24.81| $24.56| $25.55| $25.39| $26.38
18 |Lead Accounting Clerk 9 $31.16] $31.39| $32.10| $32.33| $33.23| $33.46| $34.23| $34.46| $35.35| $35.58
9 Office Machine Operator 4 $22.28| $23.27| $22.98| $23.97| $23.82| $24.81| $24.56| $25.55| $25.39| $26.38
18 |Office Machine Operator, Sr. Grad{ 7 $26.23| $26.46 | $27.02| $27.25| $27.97| $28.20| $28.82| $29.05| $29.76| $29.99
17 |Operations Representative 8 $29.57| $29.80| $30.46] $30.69| $31.53] $31.76| $32.48| $32.71| $33.54| $33.77
18 |Output & Tape Control Clerk 9 $31.16] $31.39| $32.10| $32.33| $33.23| $33.46| $34.23| $34.46| $35.35| $35.58
17 |Real Estate Representative 8 $29.57| $29.80| $30.46| $30.69| $31.53| $31.76 | $32.48| $32.71| $33.54| $33.77
9 |Secretarial Stenographer | 4 $22.28| $23.27 | $22.98| $23.97| $23.82| $24.81| $24.56| $25.55| $25.39| $26.38
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EXHIBIT A
WAGE RATES FOR CLERICAL EMPLOYEES ON THE PAYROLL PR IOR TO MARCH 22, 1985

Time Year 2009 Year 2010 Year 2011 Year 2012 Year 2013
and

SRtiti Basic Hourly Basic Hourly Basic Hourly Basic Hourly Basic Hourly

Schezul Pensiol  Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay

No. Job Classification Band MinimumMaximuniMinimumMaximuniMinimumMaximunMinimumMaximunMinimumMaximurr
14 |Secretarial Stenographer (4 level) | 7 $26.23| $26.46 | $27.02| $27.25| $27.97| $28.20| $28.82| $29.05| $29.76| $29.99
17 |Secretarial Stenographer (5level) | 8 $29.57| $29.80| $30.46| $30.69| $31.53| $31.76 | $32.48| $32.71| $33.54| $33.77
19 |Senior Clerk 10 | $32.41] $32.64 | $33.39| $33.62| $34.57| $34.80| $35.61| $35.84| $36.77| $37.00
17 [Senior Customer Care Specialist 8 $29.57| $29.80| $30.46] $30.69| $31.53] $31.76| $32.48| $32.71| $33.54| $33.77
14 |Service Clerk 7 $26.23| $26.46| $27.02] $27.25| $27.97| $28.20| $28.82| $29.05| $29.76| $29.99
9 Service Office Clerk 4 $22.28| $23.27| $22.98| $23.97| $23.82| $24.81| $24.56| $25.55| $25.39| $26.38
18 |[Service Representative 9 $31.16| $31.39| $32.10] $32.33| $33.23| $33.46| $34.23| $34.46| $35.35| $35.58
17 |Special Accounts Clerk, Sr Grade 8 $29.57| $29.80| $30.46] $30.69| $31.53] $31.76| $32.48| $32.71| $33.54| $33.77
9 Station Clerk 4 $22.28| $23.27| $22.98| $23.97 | $23.82| $24.81| $24.56| $25.55| $25.39| $26.38
9 Stores Office Clerk 4 $22.28| $23.27| $22.98| $23.97| $23.82| $24.81| $24.56| $25.55| $25.39| $26.38
17 [Transmission Representative 8 $29.57| $29.80| $30.46| $30.69| $31.53| $31.76 | $32.48| $32.71| $33.54| $33.77
17 [Treasury Records Clerk 8 $29.57| $29.80| $30.46] $30.69| $31.53] $31.76| $32.48| $32.71| $33.54| $33.77
9 Treasury Specialist 4 $22.28| $23.27| $22.98| $23.97| $23.82| $24.81| $24.56| $25.55| $25.39| $26.38
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Time Year 2009 Year 2010 Year 2011 Year 2012 Year 2013
and

SRt?i Basic Hourly Basic Hourly Basic Hourly Basic Hourly Basic Hourly

Schezul Pensiol  Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay

No. Job Classification Band MinimumMaximun{MinimumMaximun{MinimumMaximun{MinimumMaximunjMinimumMaximurr
8 JAccounting Clerk 4 $19.88| $20.87] $20.51| $21.50] $21.26| $22.25] $21.93| $22.92| $22.67 | $ 23.66
12 |Accounting Machine Clerk, Sr. Gray 7 $24.46 | $26.46] $25.25| $27.25 $26.20| $28.20] $27.05| $29.05] $27.99| $29.99
17 |Accounting Records Clerk 8 $29.57 | $29.80] $30.46| $30.69] $31.53| $31.76] $32.48| $32.71] $33.54| $33.77
17 |Auxiliary Equipment Operator 8 | $29.57| $29.80| $30.46| $30.69] $31.53| $31.76] $32.48| $32.71] $33.54| $33.77
17 |CIC Representative 8 $29.57 | $29.80] $30.46| $30.69| $31.53| $31.76] $32.48| $ 32.71] $33.54| $33.77
8 |Call Center Representative 4 $19.88| $20.87] $20.51| $21.50] $21.26| $22.25| $21.93| $22.92| $22.67 | $ 23.66
12 |Call Center Representative Il 7 $24.46 | $26.46] $25.25| $27.25 $26.20| $28.20] $27.05| $ 29.05] $27.99| $ 29.99
1 Clerk 1 $12.54| $12.84] $12.92| $13.22| $13.38| $13.68] $13.79| $14.09] $14.25| $14.55
12 |Collector 7 $24.46 | $26.46] $25.25| $27.25| $26.20| $28.20] $27.05| $ 29.05| $27.99| $29.99
16 |Console Operator 10 | $32.96| $33.19] $33.95| $34.18] $35.14| $35.37] $36.20| $ 36.43| $37.38| $37.61
12 |Control Clerk 7 $24.46 | $26.46] $25.25| $27.25| $26.20| $28.20] $27.05| $ 29.05| $27.99| $29.99
17 |Construction Clerk 8 $29.57 | $29.80] $30.46| $30.69| $31.53| $31.76] $32.48| $ 32.71] $33.54| $33.77
17 |Credit Representative 8 $29.57 | $29.80] $30.46| $30.69| $31.53| $31.76] $32.48| $32.71] $33.54| $33.77
8 |Data Clerk 4 | $19.88| $20.87] $20.51| $21.50] $21.26 | $22.25| $21.93| $22.92] $22.67| $ 23.66
17 |Engineeering Records Clerk 8 $29.57 | $29.80] $30.46| $30.69] $31.53| $31.76] $32.48| $32.71] $33.54| $33.77
17 |Environmental Representative 8 | $29.57| $29.80| $30.46| $30.69] $31.53| $31.76] $32.48| $32.71] $33.54| $33.77
12 |General Accounting Clerk 7 | $24.46| $26.46] $25.25| $27.25] $26.20| $28.20] $27.05| $29.05| $27.99| $29.99
15 |General Analysis Clerk 10 | $32.41| $32.64] $33.39| $33.62| $34.57| $34.80] $35.61| $ 35.84] $36.77| $37.00
3 General Clerk 1 $13.25| $ 13.55] $13.65| $ 13.95| $14.14| $ 14.44] $14.57 | $14.87] $15.05| $ 15.35
8 General Office Clerk 4 $19.88| $20.87] $20.51| $21.50] $21.26| $22.25] $21.93| $22.92| $22.67| $ 23.66
13 |JLead Accounting Clerk 9 $31.16 | $31.39| $32.10| $32.33] $33.23| $33.46] $34.23| $ 34.46] $35.35| $ 35.58
8 |Office Machine Operator 4 | $19.88| $20.87] $20.51| $21.50] $21.26 | $22.25| $21.93| $22.92] $22.67| $ 23.66
12 |Office Machine Operator, Sr. Gradd 7 $24.46 | $26.46] $25.25| $27.25 $26.20| $28.20] $27.05| $ 29.05] $27.99| $29.99
17 |Operations Representative 8 | $29.57| $29.80| $30.46| $30.69] $31.53| $31.76] $32.48| $32.71] $33.54| $33.77
18 [Output & Tape Control Clerk 9 $31.16 | $31.39| $32.10| $32.33] $33.23| $33.46] $34.23| $ 34.46] $35.35| $ 35.58
17 |Real Estate Representative 8 $29.57| $29.80] $30.46| $30.69] $31.53| $31.76] $32.48| $32.71| $33.54| $33.77
8 |Secretarial Stenographer | 4 $19.88| $20.87] $20.51| $21.50] $21.26 | $22.25| $21.93| $22.92] $22.67 | $ 23.66
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Time Year 2009 Year 2010 Year 2011 Year 2012 Year 2013
and

;?ec Basic Hourly Basic Hourly Basic Hourly Basic Hourly Basic Hourly

Schezul Pensiol  Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay

No. Job Classification Band MinimumMaximurniMinimumMaximurmMinimumMaximunjMinimumMaximunjMinimumMaximurr
12 |Secretarial Stenographer (4 level) | 7 | $24.46| $26.46] $25.25| $27.25| $26.20| $ 28.20] $27.05| $29.05| $27.99 $29.99
17 |Secretarial Stenographer (5 level) 8 $29.57| $29.80] $30.46| $30.69] $31.53| $31.76] $32.48| $32.71| $33.54| $33.77
19 [Senior Clerk 10 | $32.41| $32.64] $33.39| $33.62] $34.57 | $34.80] $35.61| $ 35.84] $36.77| $37.00
17 |Senior Customer Care Specialist 8 | $29.57| $29.80| $30.46| $30.69] $31.53| $31.76] $32.48| $32.71] $33.54| $33.77
12 [Service Clerk 7 $24.46 | $26.46] $25.25| $27.25] $26.20| $28.20] $27.05| $29.05] $27.99 | $29.99
8 [Service Office Clerk 4 $19.88| $20.87] $20.51| $21.50] $21.26| $22.25] $21.93| $22.92] $22.67 | $ 23.66
18 |[Service Representative 9 $31.16 | $31.39] $32.10| $32.33] $33.23| $33.46] $34.23| $34.46] $35.35| $ 35.58
17 |Special Accounts Clerk, Sr Grade 8 $29.57 | $29.80] $30.46| $30.69] $31.53| $31.76] $32.48| $32.71] $33.54| $ 33.77
8 |Station Clerk 4 $19.88| $20.87] $20.51| $21.50] $21.26 | $ 22.25| $21.93| $22.92] $22.67 | $ 23.66
8 |Stores Office Clerk 4 $19.88| $20.87] $20.51| $21.50] $21.26| $22.25] $21.93| $22.92] $22.67 | $ 23.66
17 [Transmission Representative 8 $29.57 | $29.80] $30.46| $30.69] $31.53| $31.76] $32.48| $32.71] $33.54| $33.77
17 [Treasury Records Clerk 8 | $29.57| $29.80| $30.46| $30.69] $31.53| $31.76] $32.48| $32.71] $33.54| $33.77
8 [Treasury Specialist 4 $19.88| $20.87] $20.51| $21.50] $21.26 | $ 22.25| $21.93| $22.92] $22.67 | $ 23.66
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Time Year 2009 Year 2010 Year 2011 Year 2012 Year 2013
and

SF:gltec Basic Hourly Basic Hourly Basic Hourly Basic Hourly Basic Hourly

Schezul Pensiol  Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay

No. Job Classification Band* MinimumMaximuniMinimumMaximunMinimumMaximurmMinimumMaximunmMinimumMaximunr
4 JAccounting Clerk 1 $15.48| $16.47] $15.97| $16.96] $16.56| $ 17.55] $17.09| $ 18.08] $17.68| $ 18.67
6  JAccounting Machine Clerk, Sr. Graj 3 $18.73| $20.73] $19.35] $21.35| $20.09| $22.09] $20.75| $22.75] $21.48] $23.48
10 |Accounting Records Clerk 4 $23.58| $23.81] $24.29] $24.52] $25.15| $25.38] $25.91| $26.14] $26.76] $26.99
10 |Auxiliary Equipment Operator 4 $23.58| $23.81] $24.29| $24.52] $25.15| $25.38] $25.91| $26.14] $26.76| $ 26.99
10 |CIC Representative 4 $23.58| $23.81] $24.29]| $24.52| $25.15| $25.38] $25.91| $26.14] $26.76| $ 26.99
4  |Call Center Representative 1 $15.48| $16.47] $15.97] $16.96] $16.56] $17.55| $17.09| $18.08] $17.68| $ 18.67
6 |Call Center Representative Il 3 $18.73| $20.73] $19.35] $21.35| $20.09| $22.09] $20.75| $22.75] $21.48| $23.48
1 Clerk 1 $12.54| $12.84] $12.92| $13.22] $13.38| $13.68] $13.79| $ 14.09] $14.25| $ 14.55
6 Collector 3 $18.73| $20.73] $19.35| $21.35| $20.09| $22.09] $20.75| $22.75| $21.48| $ 23.48
16 |Console Operator 7 $27.94] $28.17] $28.78] $29.01] $29.79| $30.02] $30.69| $30.92] $31.69| $31.92
6 |Control Clerk 3 $18.73| $20.73] $19.35| $21.35] $20.09| $22.09] $20.75| $22.75| $21.48| $ 23.48
10 |Construction Clerk 4 $23.58| $23.81] $24.29] $24.52| $25.15| $25.38] $25.91| $26.14] $26.76| $ 26.99
10 |Credit Representative 4 $23.58| $23.81] $24.29]| $24.52| $25.15| $25.38] $25.91| $26.14] $26.76| $ 26.99
2 |Customer Care Specialist 1 $13.49| $16.30] $13.98] $16.79| $14.57| $17.38] $15.10| $17.91] $15.69] $ 18.50
4 Data Clerk 1 $15.48| $16.47] $15.97| $16.96] $16.56] $ 17.55] $17.09| $ 18.08] $17.68| $ 18.67
10 |Engineeering Records Clerk 4 $23.58| $23.81] $24.29| $24.52] $25.15| $25.38] $25.91| $26.14] $26.76| $ 26.99
10 |Environmental Representative 4 $23.58| $23.81] $24.29| $24.52] $25.15| $25.38] $25.91| $26.14] $26.76| $ 26.99
6 |General Accounting Clerk 3 $18.73| $20.73] $19.35] $21.35| $20.09| $22.09] $20.75| $22.75] $21.48] $23.48
15 |General Analysis Clerk 7 $27.50| $27.73] $28.33| $28.56] $29.33| $29.56] $30.22| $30.45] $31.21| $31.44
3 General Clerk 1 $13.25] $ 13.55] $13.65| $13.95| $14.14| $14.44] $14.57| $14.87] $15.05| $ 15.35
4 General Office Clerk 1 $15.48| $16.47] $15.97| $16.96] $16.56| $ 17.55] $17.09| $ 18.08] $17.68| $ 18.67
13 |Lead Accounting Clerk 5 $24.85] $25.08] $25.60| $25.83] $26.50| $26.73] $27.30| $27.53] $28.20| $28.43
4  |Office Machine Operator 1 $15.48| $16.47] $15.97| $16.96] $16.56] $ 17.55] $17.09| $ 18.08] $17.68| $ 18.67
10 |Operations Representative 4 $23.58| $23.81] $24.29| $24.52] $25.15| $25.38] $25.91| $26.14] $26.76| $ 26.99
13 |Output & Tape Control Clerk 5 $24.85| $25.08] $25.60| $25.83] $26.50| $26.73] $27.30| $27.53] $28.20| $28.43
10 |Real Estate Representative 4 $23.58| $23.81] $24.29] $24.52] $25.15| $25.38] $25.91| $26.14] $26.76] $26.99
4  [Secretarial Stenographer | 1 $15.48| $16.47] $15.97| $16.96] $16.56] $17.55] $17.09| $18.08] $17.68| $ 18.67
6 |Secretarial Stenographer (4 level) | 3 $18.73] $20.73] $19.35| $21.35| $20.09| $22.09] $20.75| $22.75 $21.48| $23.48
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Time Year 2009 Year 2010 Year 2011 Year 2012 Year 2013
and

;?ec Basic Hourly Basic Hourly Basic Hourly Basic Hourly Basic Hourly

Schezul Pensiol  Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay
No. Job Classification Band* MinimumMaximun{MinimumMaximun{MinimumMaximunMinimumMaximurnMinimumMaximurr
10 [Secretarial Stenographer (5 level) 4 $23.58| $23.81] $24.29| $24.52] $25.15| $25.38] $25.91| $26.14| $26.76| $26.99
15 |[Senior Clerk 7 $27.50] $27.73] $28.33| $28.56] $29.33| $29.56] $30.22| $30.45 $31.21| $31.44
10 |Senior Customer Care Specialist 4 $23.58| $23.81] $24.29] $24.52] $25.15| $25.38] $25.91| $26.14] $26.76] $26.99
7 |Sr. Cust Care Specialist (call cente] 3 $18.98] $22.21] $19.65| $22.88] $20.45| $23.68] $21.16| $24.39] $21.95( $25.18
after 3/1/00)

6 [Service Clerk 3 $18.73] $20.73] $19.35| $21.35| $20.09| $22.09] $20.75| $22.75 $21.48| $ 23.48
4 |Service Office Clerk 1 $15.48] $16.47] $15.97| $16.96] $16.56| $17.55] $17.09| $ 18.08] $17.68| $ 18.67
13 [Service Representative 5 $24.85| $25.08] $25.60| $25.83] $26.50| $26.73] $27.30| $27.53] $28.20| $28.43
10 |[Special Accounts Clerk, Sr Grade 4 $23.58] $23.81] $24.29| $24.52] $25.15| $25.38] $25.91| $26.14] $26.76] $26.99
4  |Station Clerk 1 $15.48] $ 16.47] $15.97| $16.96] $16.56]| $17.55] $17.09| $ 18.08| $17.68| $ 18.67
4  |Stores Office Clerk 1 $15.48| $16.47] $15.97| $16.96] $16.56| $17.55] $17.09| $ 18.08] $17.68| $ 18.67
10 [Transmission Representative 4 $23.58| $23.81] $24.29| $24.52] $25.15| $25.38] $25.91| $26.14| $26.76| $26.99
10 [Treasury Records Clerk 4 $23.58| $23.81] $24.29| $24.52] $25.15| $25.38] $25.91| $26.14] $26.76| $ 26.99
4  |Treasury Specialist 1 $15.48| $16.47] $15.97| $16.96] $16.56] $17.55] $17.09| $ 18.08] $17.68| $ 18.67

*Pension Bands effective for employees hired pioot/1/98
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YEAR 200¢
Schedule
Number Rate Stepda@umulative Time
Maximum
3/4 6 1 11/2 2 21/2 3 31/2 4 41/2
Minimum  Months Months Year Years Years Years Years Years Years Years
1 $ 12.5 $ 126 $ 126 $ 12.7 $ 12.8
2 $ 134 $ 13.7°% 153 % 155 % 157 $ 159 % 16.1 % 16.3
3 $ 13.2 $ 13.3 % 13.3 $ 134 $ 13.5
4 $ 15.4 $ 156 $ 158 $ 159 % 16.1'$ 16.3 $ 16.4
5 $ 16.4 $ 16.4 $ 16.5 $ 16.6 $ 16.6 $ 16.7. $ 16.8 $ 16.8 $ 169 % 17.0
6 $ 18.7 $ 19.0 % 19.3 % 19.7 $ 20.0 % 20.3 % 20.7
7 $ 18.9 $ 19.3 % 19.6 $ 20.0 $ 204 % 20.7 $ 211 % 21.4'% 218 % 22.2
8 $ 19.8 $ 199 % 20.1 % 20.2 $ 20.3 % 204 % 205 $ 20.6$ 20.7 % 20.8
9 $ 22.2 $ 223 % 225 $ 226 $ 22.7. % 228 % 229 % 23.0 % 23.1$ 23.2
10 $ 235 % 236 % 236 % 236 % 237 % 23.7°% 23.7 % 23.8
11 3 23.5 $ 23.6'$ 23.6 $ 23.6 $ 23.6% 23.6
12 $ 24.4 $ 24.6'$ 249 $ 251 % 253 % 255 % 25.7° % 26.00% 262 % 26.4
13 3 248 $ 24.8'$ 249 % 249 % 249 $ 25.00% 25.0 % 25.0
14 % 26.2 % 26.2% 26.2'$ 26.3 % 26.3 % 26.3 $ 26.4 % 26.4
15 % 275 $ 275 % 275 % 275 $ 276 $ 276 % 276 $ 27.7
16 $ 279 % 279 % 28.00% 28.0 % 28.0 % 28.0% 281 % 28.1
17 3 295 $ 29.6'$ 29.6: % 29.6 $ 29.6 $ 29.7'% 29.7 $ 29.8
18 $ 311 % 31.1% 312 % 31.2 % 312 % 313 % 313 % 31.3
19 % 324 % 324 % 324 % 325 9% 325 % 325 % 32.6'% 32.6.
20 % 32.9 $ 329% 33.0% 33.0% 331 % 331% 33.1

Schedule Number 2 = 4 months

All others = 3 month
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YEAR 201C
Schedule
Number Rate StepdaCumulative Time
Maximum
3/4 6 1 11/2 2 21/2 3 31/2 4 41/2
Minimum  Months Months Year Years Years Years Years Years Years Years

1 $ 12.9 $ 12.9'% 13.0% 13.1 % 13.2.
2 $ 139 % 142 % 15.8'% 159% 16.1 $ 16.3' % 165 % 16.7
3 $ 13.6 $ 13.7. % 13.7 % 138 $ 13.9
4 $ 15.9 $ 16.1'$ 16.2 $ 16.4 $ 16.6. $ 16.7 $ 16.9
5 $ 16.9 $ 16.9' % 17.0 % 171 % 17.1 % 172 % 173 $ 17.3'$ 17.4°$ 17.5
6 $ 19.3 $ 19.6 % 200 $ 203 % 206 $ 210 % 21.3
7 $ 19.6 $ 20.00$ 20.3'$ 20.7 $ 21.0% 214 % 21.8 $ 22.1'% 225% 22.8
8 $ 20.5 $ 20.6. % 20.7'% 20.8 $ 209 % 21.0% 211 % 21.2'% 21.3% 215
9 $ 22.9 $ 23.0% 23.2°% 233 % 234 % 235 % 236 % 23.7 % 23.8 % 23.9
10 $ 242'$ 243 % 243 % 243 % 244 % 244 % 244 % 24.5
11 8 24.2 $ 243 $ 24.3'$ 243 $ 243 $ 24.4
12 3 25.2 $ 254 % 25.6'$ 259 % 26.1 % 26.3 % 265 $ 26.7'$ 27.0% 27.2
13 3 25.6'$ 25.6 $ 25.6'$ 25.6'$ 25.7 $ 25.7'% 25.7'$ 25.8
14 3 27.0 % 27.0 % 27.0 % 271 % 271 % 271% 272 % 27.2
15 $ 28.3 % 283 % 28.3 % 284 % 284 % 284 % 285 % 28.5
16 $ 28.7'% 288 $ 28.8 % 28.8 % 289 % 28.9'% 289 % 29.0
17 3 30.4'% 304 $ 30.5 % 30.5 % 305 % 30.6 $ 30.6: % 30.6
18 3 32.1% 321 % 321% 32.1% 322% 322 % 322% 32.3
19 $ 33.3% 334 % 334 % 334 % 335 % 335 % 335 % 33.6
20 % 33.9 $ 33.9% 34.0% 340 % 34.1'% 341 % 34.1

Schedule Number 2 = 4 months

All others = 3 month
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YEAR 2011
Schedule
Number Rate StepdaCumulative Time
Maximum
3/4 6 1 11/2 2 21/2 3 31/2 4 41/2
Minimum  Months Months Year Years Years Years Years Years Years Years

1 $ 13.3 $ 13.4'$ 135 % 13.6'$ 13.6
2 $ 145 $ 148 $ 16.3 $ 16.5' $ 16.7 $ 16.9 $ 17.1$ 17.3
3 $ 14.1. $ 142 $ 14.2'$ 143 $ 14.4.
4 $ 16.5 $ 16.7. $ 16.8 $ 17.0 % 172 $ 173 $ 17.5
5 $ 17.5 $ 176 $ 176 $ 177 $ 17.7'$ 178 $ 179 $ 18.0$ 18.0% 18.1
6 $ 20.0 $ 204 % 20.7.% 21.0% 214 $ 21.7'% 22.0
7 $ 20.4 $ 20.8'$ 21.1'% 215 $% 21.8% 22.2'% 22.6 $ 22.9% 233 % 23.6
8 $ 21.2 $ 21.3 % 214'% 215 $% 21.7'$ 218 % 219 % 22.0% 22.1 % 22.2
9 $ 23.8 $ 239 % 24.0% 241 $ 24.2'$ 243 % 244 $ 245 $ 24.7'$ 24.8
10 $ 251 % 251 % 252 % 252.'% 252 % 25.3'$ 253 % 25.3
11 8 25.1 $ 251'$ 251'% 252 % 25.2'% 25.2
12 3 26.2 $ 26.4 % 26.6 % 26.8 $ 27.0% 27.3% 275 % 27.7°$ 279% 28.2
13 3 26.5 % 26.5 $ 26.5 % 26.5% 26.6 $ 26.6 $ 26.6'$ 26.7
14 3 279 % 28.0 % 28.0% 28.0% 28.0 $ 28.1 % 28.1'% 28.2
15 $ 29.3 % 293 $ 29.3'$ 294 % 294 $ 29.4 % 295 % 29.5
16 $ 29.7'% 298 $ 29.8 % 29.8'% 299 % 29.9 % 299 % 30.0
17 3 315% 315 % 315% 31.6% 316 % 316 % 31.7'% 31.7
18 3 33.2% 332 % 33.2°% 33.3% 333 % 33.3$% 334% 33.4
19 $ 34.4 % 344 $ 345 % 345 % 345 $ 345 $ 34.6% 34.6
20 % 35.1 $ 3518% 352 % 352 % 35.2'% 353% 35.3

Schedule Number 2 = 4 months

All others = 3 month
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YEAR 2012
Schedule
Number Rate StepdaCumulative Time
Maximum
3/4 6 1 11/2 2 21/2 3 31/2 4 41/2
Minimum  Months Months Year Years Years Years Years Years Years Years

1 $ 13.7 $ 13.8°% 139 % 140 $ 14.0
2 $ 15.1% 15.4°$ 169 % 171 % 173 $ 175 % 177 $ 17.9
3 $ 14.5 $ 146 $ 14.7 $ 14.7 $ 14.8
4 $ 17.0 $ 172 % 174 $ 175 % 177 $ 179 $ 18.0
5 $ 18.0 $ 18.1. % 18.2% 182 $ 18.3 % 18.4 % 184 $ 185 % 186 $ 18.6
6 $ 20.7 $ 21.0 % 214 % 21.7' % 220 % 224 % 22.7
7 $ 21.1 $ 215 $% 21.8 % 222 % 225$% 22.9% 233 % 236 $ 24.0% 24.3
8 $ 21.9 $ 22.0.% 221% 222 % 223 % 224'% 225 $% 22.71'$ 228% 22.9
9 $ 24.5 $ 246 $ 247 $ 248 % 25.0 % 251 % 252 % 253 % 254.% 25.5
10 $ 259 % 259 % 259 % 26.0% 26.0 $ 26.0% 26.1% 26.1
11 8 25.9 $ 25.9'% 259% 259 % 25.9'% 26.0.
12 3 27.0 $ 27.2° % 274'% 27.7 $ 27.9'% 281 % 283 % 28.5$% 28.8 % 29.0
13 3 27.3'% 273 $ 27.3'$ 27.3% 274 3% 274 % 27.4'% 27.5
14 3 28.8 % 288 % 288 % 289 % 289 % 289 % 290 $ 29.0
15 $ 30.2 % 30.2 % 30.2 % 30.3 % 30.3 % 30.3 % 304 % 30.4
16 $ 30.6'$ 30.7 % 30.7 % 30.7'% 30.8 $ 30.8 % 30.8% 30.9
17 3 324'% 325 % 325 9% 325 % 32.6% 32.6 % 326 % 32.7
18 3 34.2°% 342 % 342% 343 % 343 % 343 % 344 % 34.4
19 $ 354 % 354 % 355 % 355 % 355 % 355 % 35.6. % 35.6
20 % 36.2 $ 36.2% 36.2% 36.3 % 36.3 % 36.3 % 36.4

Schedule Number 2 = 4 months

All others = 3 month
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YEAR 2013
Schedule
Number Rate Stepca@umulative Time
Maximum
3/4 6 1 11/2 2 21/2 3 31/2 4 41/2
Minimum  Months Months Year Years Years Years Years Years Years Years
1 $ 14.2 $ 143 % 143 % 144 $ 14.5
2 $ 156'$ 159 % 175 % 17.7$ 179 % 18.1'% 18.3 % 18.5
3 $ 15.0 $ 151 % 15.1'$ 152 $ 15.3
4 $ 17.6 $ 178 $ 18.0 % 18.1 % 18.3 % 185 % 18.6
5 $ 18.6' $ 18.7. % 188 $ 188 $ 18.9 % 190 $ 19.0 $ 19.1 % 19.2% 19.2
6 $ 21.4 $ 218 % 221 % 224 % 228 % 231 % 23.4
7 $ 21.9 $ 22.3'% 22.6'$ 23.0 % 23.3% 23.7'% 241 $ 24.4'$ 248 % 25.1
8 $ 22.6 $ 22.7'$ 22.8% 23.0% 231 % 232% 233 % 234 % 235% 23.6
9 $ 25.3 $ 255 % 256 $ 257 % 258 % 259 % 26.0 $ 26.1% 26.2% 26.3
10 $ 26.7$ 26.7 % 26.8 $ 26.8 $ 26.8 $ 269 % 269 % 26.9
11 8 26.7 $ 26.7'$ 26.8'% 26.8 $ 26.8 $ 26.8
12 3 27.9 $ 282 % 28.4'% 28.6 $ 28.8 % 29.0% 293 $ 295$% 29.7'% 29.9
13 3 28.2% 28.2 % 28.2'% 28.2'% 283 $ 28.3 % 28.3'% 28.4
14 3 29.7 % 29.7 % 298 % 298 $ 298 % 299 % 299 % 29.9
15 $ 31.2 % 31.2 % 31.2 % 31.3 % 31.3 % 31.3 % 31.4°% 31.4
16 $ 31.6% 31.7 % 317 % 31.7'% 318 % 31.8$% 31.8% 31.9
17 3 335 % 335 % 33.6:% 33.6% 336 % 33.6'$ 33.7% 33.7
18 3 353 % 35.3% 354 % 354 % 354 % 355% 355 % 35.5
19 $ 36.5 $ 36.5 $ 36.6. $ 36.6. $ 36.6 $ 36.7 $ 36.7 $ 36.7
20 % 37.3 $ 374 % 374'% 374 % 37.5% 375 % 37.6

Schedule Number 2 = 4 months

All others = 3 month
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EXHIBIT Al
PENSION BANDS
(Physical and Clerical)
EFFECTIVE MARCH 1, 2009
THROUGH

FEBRUARY 28, 2014

Clerical employees on the payroll on or after M@y 1988 but prior to April 1, 1994 will be admirgséd for pension purposes
according to the Pension Band applicable to emgeyéred prior to May 17, 1988.

Pension Bands effective for employees hired paalanuary 1, 1998.

Employees hired on or after January 1, 1998 shi@ild to the Summary Plan Description for inforroatpertaining to pension
benefits.
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Nicor Gas Pension Plan

Effective March 1, 2009
(For employees hired prior to January 1, 1998)

The pension band increases are 2% in 2009, 2%1i6, Z% in 2011, 2% in 2012 and 2% in 2013
The pension bands effective March 1, 2009 througriary 28, 2014 will be as follows:

DOLLARS PER MONTH PER YEAR OF SERVICE

WPD-6
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Pension 3/01/2009 thru 3/01/2010 thru 3/01/2011 thru 3/01/2012 thru 3/01/2013 thru
Bands 2/28/2010 2/28/2011 2/29/2012 2/28/2013 2/28/2014
Thru 30 Over Thru 30 Over Thru 30 Over 30 Thru 30 Over 30 Thru 30 Over 30
Years 30 Years Years 30 Years Years Years Years Years Years Years
Service Service Service Service Service Service Service Service Service Service
1 $ 30.7 $ 36.8 $ 313 $ 37.5 $ 319 $ 383 $ 325 $ 39.1 $ 332 $ 3938
2 $ 36.8 $ 429 $ 375 $ 438 $ 383 $ 44.6 $ 39.1 $ 455 $ 3938 $ 46.4
3 $ 398 $ 46.0 $ 40.6 $ 469 $ 414 $ 479 $ 423 $ 488 $ 431 $ 4938
4 $ 49.1 $ 55.2 $ 50.1 $ 563 $ 511 $ 57.5 $ 521 $ 58.6 $ 53.2 $ 5938
5 $ 521 $ 583 $ 532 $ 594 $ 54.2 $ 60.6 $ 553 $ 618 $ 564 $ 63.1
6 $ 583 $ 64.4 $ 59.4 $ 657 $ 60.6 $ 67.1 $ 618 $ 68.4 $ 63.1 $ 6938
7 $ 614 $ 67.5 $ 62.6 $ 68.9 $ 639 $ 70.2 $ 65.1 $ 716 $ 66.5 $ 73.1
8 $ 675 $ 73.6 $ 689 $ 75.1 $ 702 $ 76.6 $ 716 $ 78.1 $ 73.1 $ 79.7
9 $ 70.6 $ 76.7 $ 720 $ 782 $ 734 $ 7938 $ 749 $ 814 $ 76.4 $ 83.0
10 $ 736 $ 798 $ 751 $ 814 $ 766 $ 83.0 $ 781 $ 847 $ 79.7 $ 864

The early retirement supplements between ages&b@will be as follows:

DOLLARS PER MONTH PER YEAR OF SERVICE

Age at 3/01/09 thru 3/01/10 thru 3/01/11 thru 3/01/12 thru 3/01/13 thru
Retirement 2/28/10 2/28/11 2/29/12 2/28/13 2/28/14
55 $ 23.09 $ 2355 $ 24.03 $ 2451 $ 25.00
56 $ 23091 $ 24.39 $ 2487 $ 2537 $ 25.88
57 $ 24.66 $ 25.16 $ 25.66 $ 26.17 $ 26.70
58 $ 25.49 $ 26.00 $ 26.52 $ 27.05 $ 27.59
59 $ 26.30 $ 26.82 $ 27.36 $ 2791 $ 28.46
The early retirement supplement between ages é®2nvill be as follows:
60 - 62 $1,314.13 $1,34041 $1,367.22 $1,39456 $1,422.45
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EXHIBIT B

(CLERICAL)

PROMOTIONAL SERIES
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EXHIBIT B — CLERICAL

1. Except as otherwise specified in this exhjmiomotions will be made on the basis of abilitgl dength of service. The judging of ability witiclude
consideration of such factors as appropriate egpee, skill and effectiveness on the job.

2. Except as otherwise specified in this exhitmibmotions will be made on a Companige basis. Clerical employees will receive thie i@f pay for a ne'
job classification not requiring certification eftése their first day on the new job or the thworking day after the promotion is accepted, whigine
occurs first. Employees accepting positions reéqgicertification will be paid the rate of pay btnew job on the 18working day after the promotion
is accepted until released. In no case will thelegree be given company time to visit the job lamat Final acceptance must be made within 24 hours

of the following working day.

3. The following job vacancies within the cledievork group will be filled without length of seéce being a necessary requirement and the Company’s

selection will not be subject to the grievance prhgoe.

» Call Center Representative, Human Resources Deegattfhevel 3).

« Operations Representative (Level 5) — Open seleétam level 4.

« Transmission Representative (Level 5) — Open selefitom level 4.

« Console Operator (Level 8)

(1) There will be complete flexibility between bargaigiunit personnel classified as Console Operatdmaanagement personnel. Both groups
can and will be doing the same type of work.

(2) Company-wide clerical posting and interviewing $etection.

(3) Testing as prescribed by the Company.

(4) More applicants may be screened than will be agtnaleded in order to select the best possible @yepk.

(5) Special training which may be both on and off Comyppremises.

(6) Dropping candidates at any point in the selectimtgss when it becomes evident that they are radifigal for this type of work. The
qualifying period will normally not exceed six (8)onths.

(7) Employees selected for training will not be prondotatil they have successfully completed theimirad and are accepted for the Console
Operator classification. The work normally perfedrby such employees will, when necessary, be temfyofilled by upgrading while these

employees are in training.

4. With the exception of the classificationsdisin section 5, the promotional ground rulesviacancies in the clerical work group are as follows
a. Level 1 employees will be given first consideratfonvacancies in level 2 job classification on basis of service providing that such

employees have the required skill(s).
b. Level 1, level 2 and level 2A will be combined e thasis of service for consideration for promotmievel 3 providing that such employees

have the required skill(s).
c. Level 1, level 2, level 2A and level 3 will be coméd on the basis of service for consideratiompfemotion to level 4.

d. Level 4 and level 4A employees will be consideradtee basis of service for consideration for praomoto level 5.
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If no qualified employee is available from thigdé then to all employees in the next lower leegt,, through each succeeding level until an
employee is found to fill the job.
e.If no qualified employee is available within thdseels, an employee may be hired to fill the job.
f. Employees in lower numerical groulpart the employee selected shall have no grievance.
g. An employee passed up will, upon inquiry, be infechiby the Company of the reason why she/he wagroototed and may enter a grievance.
h. All clerical job promotional opportunities, leveds 4, and 5 will be posted for a period of 10 wodkdays. Confirmation will be sent to each
employee who applied within the 10-day posting gethat their application was received. A job pagbulletin board will be established in
each area. Employees who respond to this postihgevcontacted in order of seniority.

Promotions — Levels 6 through 8

A.
B.

m

Jobs in levels 6 through 8 shall be known as “pidi’s. These jobs can best be filled by personis avitariety of related experience with the Company.
In making promotions to “bid” jobs, the vacancyMaié posted for a period of ten (10) working dagmnfirmation will be sent to each employee, who
applies within the ten day period that their apgiien was received. Any interested employee mweaet level may make written application to the loca
human resource department setting forth his/helifpadgions.

Consideration will be given to all bidding emplogeeSelections will be made in accordance withiSedt of Exhibit B and a point system to be
administered on the following basis:

(1) One point to be awarded for each year of serviéemonths or more of service before posted dataleaqune full year credit, less than 6 months
receives no credit.)

(2) The Clerical level of the bidding employee will @feito an equivalent number of points. (i.e., Ldve 4 points, Level 5 = 5 points)

(3) The candidate chosen by the selection committdéowiiwarded points based on the following: Lé/bld jobs — 8 points; level 7 bid jobs — 7
points; Level 6 bid jobs — 5 points; Level 5 bithje 5 points. The employee totaling the greatestlyer of points will be selected unless the
Company determines that another bidding employe®i® qualified.

If no qualified employee is available as a restithe bidding procedure, then the Company may seleg employee or hire someone to fill such job.

Employees who do not make application within thequeof posting shall have no grievance.

An employee passed up under the bidding proceduttimed in this Section will upon inquiry, be infaed by the Company of the reason why she/he

not promoted and may enter a grievance.

The following jobs will be filled accordirtg the terms of the specified negotiated agreesnent
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Job Title Level Department Pre-requisite Selection Agreement Certification
Senior Clerk 7 lAccounts Payable Micro Computer Accounting Bid process Yes
Principles of Accounting | & Il
Senior Clerk Gas Transportation Bid process Yes
Senior Clerk BQA Bid process Yes
General Analysis Clerk General Accounting Micro Computer Accounting Bid process Yes
Principles of Accounting | & I
General Analysis Clerk 7 HR Administration Open selection with first
Support (Payroll) consideration from Level 5
6 in HR Administration
Support
Service Representativg 6 BQA
Bid process Yes
Service Representativg 6 Projects Micro Computer, Technical Math, Blue |Bid process Yes
Print Reading, Project Management,
Estimates & Cost of Construction,
Construction Contracting & Specification
(must have 4 of 6)
Lead Accounting Clerk 6 Remittance Processing |Micro Computer Accounting Bid process Yes
Principles of Accounting | & I
Lead Accounting Clerk Correspondence Bid process Yes
Lead Accounting Clerk HR Administration From Level 5 Accounting
Support (Payroll) Records Clerk in Payroll; if
not filled then to bid proces
Accounting Analysis 6 Plant Accounting Micro Computer Accounting Level 5’s in Plant Accountin
Clerk Principles of Accounting | & Il
Output X Tape Control 6 Computer Operations Auxiliary Equipment
Clerk Operator
Treasury Records Cler| 5 Remittance Processing |Micro Computer Accounting
Principles of Accounting | & Il
[Transmission 5 System Operations- Open selection from Level
Representative [Transmission 4's
Special Accounts Clerk 5 lAccounts Payable Micro Computer Accounting
Senior Grade Principles of Accounting | & Il
Special Accounts Clerk 5 General Accounting Micro Computer Accounting
Senior Grade Principles of Accounting | & I
Special Accounts Clerk 5 Gas Accounting Micro Computer Accounting
Senior Grade Principles of Accounting | & Il
Sr. Customer Care 5 Contact Center Selection from CCS within
Specialist 4A months of senior applicant [Yes
Operations 5 Locating Open selection from Level
Representative 4's
Operations 5 \Workload Administration Open selection from Level
Representative 4's
Engineering Records 5 Drafting
Clerk Bid process
Credit Representative 5 CCS-Correspondence 2000 Agreement

Level 4 BQA ,Senior CCS,
CCS and laterals in Credit

Representative as of 03/01
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ob Title Level |Department Pre-requisite Selection Agreement Certification
Construction Clerk 5 Field Operations Yes
Construction
CIC Representative 5 CCS-BQA 2000 Agreement
Level 4 BQA employees,
Senior CCS, CCS and
laterals in Credit
Representative as of
03/01/00
Auxiliary Equipment 5 Computer Operations Bid process
Operator
Accounting Records 5 CCS-BQA 2000 Agreement Yes
Clerk CCS-Correspondence Level 4 BQA employees,
Senior CCS, CCS and
laterals in Credit
Representative as of
03/01/00
Accounting Records 5 HR Administration
Clerk Support (Payroll) Bid process
Accounting Records 5 Gas Transportation Bid process if the departmdYes
Clerk has a level 6
Service Clerk 4 CCS-BQA Yes —
Pass CC&B
Training
4 CCS-Correspondence Yes —
Pass CC&B
Service Clerk Training
General Accounting Miscellaneous Billing  [Principles of Accounting | & I
Clerk
General Accounting 4 Money Management
Clerk Principles of Accounting | & I
General Accounting 4 Accounts Payable
Clerk Principles of Accounting | & I
Collector 4 CCS-Credit Collection
Yes
Call Center 4 HR Administration From level 3 Call Center
Representative I Support Representatives HR
IAdministration Support
General Office Clerk 3 BQA From CCS and Level 3 Yes —
Excess Employees Pass CC&B
Training
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6. Job Levels

Level 1 Level 2
(Entrance Level) (Entrance Level)
Clerk General Clerk
Level 3

Accounting Clerk

Call Center Representative
Data Clerk

General Office Clerk
Office Machine Operator
Sales Office Clerk
Secretarial Stenographer |
Service Office Clerk
Station Clerk

Stores Office Clerk
Treasury Specialist

Level 4A
Senior Customer Care Specialist (In
Customer Care Call Center after 03/01/00)

Level 5

Accounting Records Clerk
Auxiliary Equipment Operator
CIC Representative
Construction Clerk

Credit Representative
Engineering Records Clerk
Environmental Representative
Operations Representative
Real Estate Representative
Secretarial Stenographer
Special Accounts Clerk, Senior Grade

Senior Customer Care Specialist (in Customer Catk@&nter on or before 03/01/00)

Transmission Representative
Treasury Records Clerk

Level 7
General Analysis Clerk
Senior Clerk

WPD-6
Screening Data
Page 501 of 2401

Level 2A

(Entrance Level)
Customer Care Specialist

Level 4

Accounting Machine Clerk, Senior Grade
Call Center Representative Il

Collector

Control Clerk

Data Entry Operator, Senior Grade
Gas Supply Purchasing Clerk

General Accounting Clerk

Office Machine Operator, Senior Grade
Secretarial Stenographer

Service Clerk

Level 6

Lead Accounting Clerk

Output and Tape Control Clerk
Service Representative
Transportation Billing Clerk

Level 8
Console Operator
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EXHIBIT B

(PHYSICAL)

LINES OF PROMOTION
AND DEMOTION
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EXHIBIT B

LINES OF PROMOTION AND DEMOTION
(PHYSICAL BARGAINING UNIT)
General Notes

1. Each line of promotion and demotion shall bgliap by service time on a company-wide basis, pixas noted. The lines of promotion and demot®n a
of the effective date of March 1, 2009 shall benta@ned unless changed by mutual consent of thep@oynand Local Union 19.

2. (a) Future promotions requiring certification will baded on ability, service and qualifications. (icgtions will be determined by testing, traininggd
job experience. The provisions of Procedures &mstifig Candidates for Job Vacancies Requiring fetiion, revised March 1, 2009, shall apy

(b) Promotions to all job classifications Wik made in accordance with applicable provisidrikis Exhibit B and will be based on ability and
service. Where the ability and service of cana@igddor promotion under this paragraph (b) are suitistlly equal, the employee with the most ser
will be the one promoted.

(c) Part-time employees promoting to full-timesitions will be promoted based on their senjositth other employees in their previous full-tiod
classification.

3. Avacancy in the Helper classification shalfiied by:

A voluntary lateral transfer of a Helper prouddde employee has at least 36 months in his/lesept Helper assignment, and has not been offered ¢
promotional opportunity (excluding *X). The 36-nthrrestriction may be waived by mutual consent.eWthere is more than one lateral in a

department, the Company and the Union will worktbettiming of the laterals.

4. The Company will develop training programsgoomotion to all classifications. Additionally,gf€Company will suggest independent courses, whieh t
employees may pursue to aid in their promotionsktigoment. Such courses, if approved, would guédif in-company tuition refund program.

5. Employees being considered for promotion weligiven a training and qualifying period as prodideder Article Ill, Section 11. Extensions may be
granted by mutual consent. A payroll increase béligranted when they have successfully passedshand are certified. Employees who fail toifye
or successfully complete the probationary periodilve returned to their former classification.

6. Testing agreed to by the Company and Local Uniowill%he implemented for Meter Readers and Helwérsd after 2007 promoting to a mechanic I
job classification or equivaler
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Title

Comes From

Promotes To

Demotes or Transfers to

Utility Inspector

Companywide bidding
(System Operations — not eligible)

Crew Leader

IArc Welder
Distribution Technician

Arc Welder
Distribution Technician

Arc Welder

Distribution Technician
Distribution Plastic Operator
Distribution Mechanic

Crew Leader
Distribution Technician

Demotes back to former job
classification

Sr. Distribution Plastic
Operator

Distribution Technician

Watch and Protect Locator
Distribution Plastic Operator
Senior Operations Mechanic
Mechanic (Distribution/Operations)
Distribution Plastic Laborer

Leak Survey Specialist

Distribution Technician
\Watch and Protect Locator
Distribution Plastic Operator
Senior Operations Mechanic
|Mechanic
(Distribution/Operations)
Distribution Plastic Laborer
Leak Survey Specialist

[Technician

Mechanic (Distribution/Operations)
Distribution Plastic Operator
Watch and Protect Locator

Senior Operations Mechanic

Crew Leader
Sr. Distribution Plastic Operator
IArc Welder

[Mechanic
(Distribution/Operations)
Distribution Plastic Operator
\Watch and Protect Locator
Senior Operations Mechanic

\Watch and Protect Locator

Mechanic (Distribution/Operations)
Distribution Plastic Laborer
Leak Survey Specialist

Sr. Distribution Plastic Operator
[Technician

|Mechanic
(Distribution/Operations)
Distribution Plastic Laborer
Leak Survey Specialist

Distribution Plastic Operator,

Mechanic (Distribution/Operations)
Distribution Plastic Laborer
Leak Survey Specialist

Sr. Distribution Plastic Operator
IArc Welder
[Technician

|Mechanic
(Distribution/Operations)
Distribution Plastic Laborer
Leak Survey Specialist

Senior Operations Mechanig

Mechanic (Distribution/Operations)

Sr. Distribution Plastic Operator
Technician

[Mechanic
(Distribution/Operations)
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Title

Comes From

Promotes To

Demotes or Transfers to

Mechanic

Distribution Plastic Laborer
Leak Survey Specialist
Meter Reader/Helper

Sr. Distribution Plastic Operator

IArc Welder (from Distribution Mechanic)
Technician

Senior Operations Mechanic
Distribution Plastic Operator

Watch and Protect Locator

Distribution Plastic Laborer
Leak Survey Specialist
Helper/Meter Reader

Distribution Plastic Laborer

Leak Survey Specialist
Meter Reader/Helper

Sr. Distribution Plastic Operator
Distribution Plastic Operator
Mechanic (Distribution/Operations)

Leak Survey Specialist
|Meter Reader/Helper

Leak Survey Specialist

Meter Reader/Helper

Sr. Distribution Plastic Operator
Distribution Plastic Operator
Mechanic (Distribution/Operations)
Distribution Plastic Laborer

|Meter Reader/Helper

Meter Reader/Helper

Physical Bargaining Unit Positions above the

Meter Reader/ Helper Classification unless noteg

Individual job classifications part of Operatingf2etment promotional series limited to laterals pramotions.
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Title

Comes From

Promotes To

Demotes or Transfers to

Senior Specialist

Specialist

Specialist

Specialist

Senior Controller

Senior Specialist

Senior Controller

Senior Controller

Controller

Specialist

Controller

Controller

System Laborer

Senior Controller

System Laborer

System Laborer

Helper/Meter Reader

Controller

Helper/Meter Reader

Promotional Sequence — Fleet Management Department

Title

Comes From

Promotes To

Demotes or Transfers to

Fleet Management Crew
Leader

Fleet Management Technician

Fleet Management Technicig

Fleet Management Technici{Fleet Management Mechanic

Fleet Management Crew Leader

Fleet Management Mechani

Fleet Management Mechani

Helper/Meter Reader

Fleet Management Technician

Helper/Meter Reader

Fleet Management Helper

Helper/Meter Reader

Reader/Helper Classification unless noted.

Physical Bargaining Unit Positions above the MeJHelper/Meter Reader
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Title

Comes From

Promotes To

Demotes or Transfers to

Storage Crew Leader

Storage Arc Welder
Storage Technician

Storage Technician

Storage Arc Welder

Storage Mechanic
Storage Technician

Storage Crew Leader

Storage Mechanic
Storage Technician

Storage Technician

Storage Mechanic

Storage Arc Welder
Storage Crew Leader

Storage Mechanic

Storage Mechanic

Storage Helper

Storage Technician
Storage Arc Welder

Storage Helper

Storage Helper*

Meter Reader/Helper

Physical Bargaining Unit Positions above the MeJMeter Reader/Helper
Reader/Helper Classification unless noted.

*Storage Helpers will have first consideration fwomotion to Storage Mechanic

Promotional Sequence — Meter Shop Department

Title

Comes From

Promotes To

Demotes or Transfers to

Meter Shop Technician

Meter Shop Mechanic

|Meter Shop Mechanic

Meter Shop Mechanic

Meter Shop Helper

Meter Shop Technician

|Meter Shop Helper

Meter Shop Helper*

Meter Reader/Helper

Physical Bargaining Unit Positions above the MejMeter Reader/Helper

Reader/Helper Classification unless noted.

* Meter Shop Helpers will have first considerationgoomotion to Meter Shop Mechanic
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Promotional Sequence — Material Handling Department

Title Comes From Promotes To Demotes or Transfers to
Semi-truck Operator Material Handling Mechanic |Material Handling Mechanic
Material Handling Mechanic |Material Handling Helper Semi-truck Operator |Materia| Handling Helper
Material Handling Helper*  |Meter Reader/Helper Physical Bargaining Unit Positions above the MeJMeter Reader/Helper
Reader/Helper Classification unless noted. e|

* Material Handling Helpers will have first considioa for promotion to Material Handling Mechanic

Promotional Sequence — Facility Services Department

Title Comes From Promotes To Demotes or Transfers to

G.0. Equipment Technician |Senior Facility/Property Mechanic Senior Facility/Property
[Mechanic

Senior Facility/Property General Facility/Property Mechanic |G.O. Equipment Technician General Facility/Property

Mechanic [Mechanic

General Facility/Property Facility Service Helper Senior Facility/Property Mechanic Facility Service Helper

Mechanic

Facility Service Helper* Meter Reader/Helper Physical Bargaining Unit Positions above the Me|Meter Reader/Helper

Reader/Helper Classification unless noted.

*Facility Service Helpers will have first considéoa for promotion to General Facility/Propertyebhanic
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Title

Comes From

Promotes To

Demotes or Transfers to

General Corrosion Control
[Technician

Corrosion Control Technician

Corrosion Control Technician

Corrosion Control Technicial

Corrosion Control Field Technician

General Corrosion Control Technician

Corrosion Control Field
[Technician

Corrosion Control Field
[Technician

IAssociate Corrosion Control Technici

Corrosion Control Technician

Associate Corrosion Control
[Technician

[Technician

Associate Corrosion Control|Meter Reader/Helper

Corrosion Control Field Technician

|Meter Reader/Helper
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EXHIBIT C

MEMORANDUMS OF AGREEMENT

BETWEEN

Union Local 19

And

Nicor Gas
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MEMORANDUM OF UNDERSTANDING

Between Union Local 19 (IBEW)
and Nicor Gas
(Dated February 9, 1971)

This Memorandum sets forth the understanding rehbbéveen the parties during the course of the t®afract negotiations regarding the implementation
of the overtime equalization provisions stated iticde 1V, Section 17 (Physical) and Section 16gi@al).
The parties agreed and will comply with the follogi
1. When employees are improperly bypassed in therassigt of overtime:
a. The Company will not be obligated to payvimrk not performed.
b. The bypassed employee will be offered arodppity to work an equivalent number of overtimaibs within 30 calendar days.
c. The number of employees eligible for consatien under item 1(b) is limited to the numberttivarked the original assignment.
2. The bi- weekly computer overtime lists will be used aslihsis for all call out procedures.

3. Where items | and 2 conflict with existing proceskithey will be superseded by this Memorandum.
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REVISED MEMORANDUM OF UNDERSTANDING
Between System Local 19 and
Nicor Gas
(Dated February 1, 1974)
(Revised February 1, 1985, March 1, 2000 and March, 2004)

This Memorandum sets forth the understanding rehbkeéveen the parties during the course of theraonhegotiations regarding disabled employees who
are unable to perform the required functions ofrtjod classifications.

1.

6.

The Company will continue to attempt to plaselsemployees on work that they can satisfactpelgform.

Such disabled employees may be utilized on wakhas been traditionally available provided/taee capable of performing the work. To this aeni,
essential that Union Local 19 representatives capeavith the Company to facilitate such assignsment

If the disabled employee is placed in a lowérglassification, the provisions of Article VIle&ion 5 of the Collective Bargaining Agreementt e

applied.

An employee being administered under the piavisf Article VII, Section 5 may transfer or protedo other job classifications in accordance vt
provisions of the Collective Bargaining Agreeme8uch transfer or promotion will be contingent upoadical proof satisfactory to the Company tha
disabled employee can perform all of the requingtied of the new job classification.

In the determination of medical proof, the opinafithe employee's doctor may differ from the firgrof the Company physician. In that event, the
Company will appoint a third physician whose demisill be final.

Any disabled employee who transfers from the platdiargaining unit to the clerical bargaining umill not be eligible under any circumstances to
return to the physical bargaining unit.

An employee placed in a lower job classificatmd administered under the provision of Articlg Bection 5 will receive pension credit for athe
spent in the higher job classification based orpémgsion band in effect at the time of retirement.

In the event the Company determines that ndwgoavailable, the following program will be a\adile:
Extended Disability Income Plan
Disabled employees age 45 or more with at leage2Bs of service will be eligible for extended difity payments equal to 50% of their "final
pay" (average of highest consecutive 5 years).
These payments would continue until the earlier of:

(i) Age 55 or,
(i) the employee receives a Social Securityability Award.

7. The disability programs outlined in Sectiors@stablished for employees who:
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a. are unable to work efficiently because of a disghil
b. cannot qualify for the disability provisions of tRetirement Plan.
lllustrative conditions when, with medical evidentteese programs could be applied are:
The employee is no longer physically or mentallgatge of performing his/her work in an efficientagatisfactory manner;

Though still capable of performing his/her workisaictorily, the employee is prevented by chrofiifess or physical disability (less than total)nfro
working regularly to the extent that efficiencyageration is interfered with;

An employee's condition is such that although &bleerform the duties of his/her job efficientlydesatisfactorily, the employee would thereby be
jeopardizing his/her health or that of fellow emy@es or the public.
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PROCEDURES FOR TESTING CANDIDATES FOR JOBS REQUIRING CERTIFICATION

(Dated March 31, 1975)

(Revised February 1, 1985, July 1, 1997, March 1000, March 1, 2004 and March 1, 2009)

On or about January 1 and July 1 of each year, geament will determine, based on workload, whethgneacancies will exist in any classification.alf

vacancy exists, the following procedures will apply

1.

2.

Contacts for job vacancies in all classifmas will be made by the Human Resource Department.

Entry level employees (Locators, Helpers,éM&eaders) who accept a given vacancy will hagditht five (5) working days in the department whe
the vacancy exists to elect to continue with thétng and certification process. Should the cdaigi decide during this initial time period to retto

his/her original job classification, the employei fe ineligible to fill the same vacancy for opear.

Depending on a candidate’s existing positind whether they are entering the Distribution hégiln, Distribution Mechanic, Operations Mechanic,
Senior Operations Mechanic or Distribution Pla§ijmerator training and certification, an evaluatidithe candidate’s skills will be assessed. Candgla
training will be administered based on their indisal skill needs.

Candidates will be given an appropriate trgjrperiod. Training will consist of a combinatiohclassroom training, field training and volurté@wome
assignments based on the individual’s needs. Epeat in welding school will not be included ingthiaining period. The training periods for
classifications requiring certification are:

Job Classification
Crew Leader (all classificatior
Utility Inspector
Sr. Distribution Plastic Operat
Senior Specialist
Distribution Technician
Fleet Management Techniciar
Storage Technician
Specialist — Phase |

Phase Il
Distribution Plastic Operator
Watch & Protect Locator
Senior Operations Mechanic
Senior Controller
Distribution Mechanic
Fleet Management Mechanic
Operations Mechanic
Storage Mechanic — Phase |

Phase

Controller — Phase |

Phase Il
General Facility Property
Mechanic
Senior Facility/Property
Mechanic
Utility Facility/Property
Mechanic

Minimum

Maximum

13

8 continuous weeks
12 continuous weeks
To Be Determined

6 continuous weeks
12 continuous weeks
12 continuous weeks
12 continuous weeks
4 continuous weeks
5 continuous weeks
10 continuous weeks
3 continuous weeks
6 continuous weeks
8 continuous weeks
15 continuous weeks
12 continuous weeks
12 continuous weeks
8 continuous weeks
6 continuous weeks
4 continuous weeks
6 continuous weeks
12 continuous weeks

12 continuous weeks

12 continuous weeks
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Distribution Plastic Laborer

Leak Survey Specialist

System Laborer — Phase |
Phase Il

. At some point within the formal training periodetmdividual must state that he/she is ready tarbég certification process. Certification is aidws:

8 continuous weeks

8 continuous weeks

3 continuous weeks

3 continuous weeks

Job Classification Minimum Maximum
Crew Leader (all classificatior 30 days to certify
Utility Inspector 30 days to certify
Sr. Distribution Plastic Operat To Be Determined
Senior Specialist 30 days to certify
Distribution Technician 30 60 days to certify
Fleet Management Techniciar 60 days to certify
Storage Technician 60 days to certify
Specialist — Phase | 30 days to certify
Phase Il 30 days to certify
Distribution Plastic Operator 14 45 days to certify
Watch & Protect Locator 14 days to certify
Senior Operations Mechanic 21 days to certify
Senior Controller 30 days to certify
Distribution Mechanic 42 60 days to certify
Fleet Management Mechanic 60 days to certify
Operations Mechanic 42 60 days to certify

Storage Mechanic — Phase |
Phase
Controller — Phase |
Phase Il
General Facility Property
Mechanic
Senior Facility Property
Mechanic
Utility Facility Property
Mechanic
Distribution Plastic Laborer
Leak Survey Specialist
System Laborer — Phase |
Phase I

60 days to certify
60 days to certify
20 days to certify
10 days to certify
60 days to certify

60 days to certify
60 days to certify
30 days to certify
14 days to certify

7 days to certify
7 days to certify
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The candidate may complete his/her certificatioptéme within the scheduled period. If the emplofaits to be certified on his/her first attempt/dtee will
be given a second opportunity within the schedpleribd.
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If an entry level employee, for any reason retdaonisis/her original job classification followingehime period outlined in Section 2 of this memaiam,

the employee will be ineligible to fill any vacanfor one year. Any employee, above entry levelpwéturns to his/her original job classificatiorill e
ineligible to fill any vacancy for one year.

Certification tests will be administered by managetpersonnel selected by the Training Departmé&he certification will be audited from time to &
by the Union.

When an employee is certified, he/she will tBnted a promotional increase in accordance wetteéhms of the Collective Bargaining Agreement.
After an employee has been certified, the mions of Article 1, Section 10 (90 day trainingdaqualifying period) shall become effective.

Employees who accept a promotion and areeteased within 60 days will receive a paymer$s0.00 upon certification. In addition, employaé b
paid an additional $50 for

every 30 days they are delayed from the initatlays upon certification.
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STATEMENTS COVERING ITEMS OF UNDERSTANDING
RE: TWO PERSONS ON STEEL AND PROMOTIONAL SEQUENCE
(Dated February 15, 1994 and
revised March 1, 2000 and March 1, 2009)

Promotions will be based on ability, qualificaticersd service. Qualifications will be determinedtésting, training and job experience.

Meter Readers and Helpers hired after 2007 willdagiired to pass a test before being eligible torate to the mechanic level job classification or
equivalent.

Normally, the installation of plastic services un@” will be a proper two person assignment (Laborat ®perator). Normally, the installation of 2" ptias
services will be a proper two person assignmergQreader and Operator).

Normally, new and replacement of servic” and over other than 2" plastic serviceand all new and replacement main installations reijuire more than
two persons with the exception of the installatid2” or smaller plastic main which will be a prog@o person assignment (Crew Leader and
Operator). Meter sets, meter move-outs or cress &nd service valves on risers 1-1/4” or lesddvbea a proper assignment for one employee (Mectami
Technician).

Repair of P.A.C. or plastic services under 2” dgritaylight hours will be a proper assignment foe employee. Technician rate will be paid when ghore
repairs are made during daylight hours. Repageo¥ices less than 2ifter dark will be a proper assignment for one e the Technician rate. Employ
can continue to call for a second person when ket or night, in lieu of upgrade.

Call out for the repair of services less than 2l g a proper assignment for two persons. ThellRerson will be paid the Crew Leader rate, andéoend
person will be at the Mechanic rate or above. mydaylight savings time, call-out for the replaesmof services less than 2" will be a proper twospn
assignment when plastic is the replacement matefia¢ Lead Person will be paid the Crew Leades, ratd the second person will be at the Mechatgcar
above. If daylight savings time no longer exigtwiill revert to the same period of time descriliednonths which currently is March through October

All other Construction and Maintenance work coudddssigned to a two person crew. However, additipersonnel will be assigned to a particular job
depending on its characteristics. When blowingigasfactor in repairs on underground mains, ntioae two persons will be utilized, if necessaryetsure
the protection of the employee and/or the publiés recognized that other work assignments mag sdquire more than two persons.

However, upgrade to Crew Leader will be based bragsignment not size of the crew. There will baipgrade to Crew Leader for the installation of e
replaced services under 2" or when there is sideaad alley openings (unless the alley openingiregweoncrete and spoil removal which necessitates
third person) or when traffic control is required.
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MEMORANDUM OF AGREEMENT
RE: PER DIEM ALLOWANCE

The following agreement has been reached, effebach 1, 1997, between the Company and Union Lb8ategarding the per diem allowance provisions
and other ground rules that affect employees reduiv be away from home overnight or longer.

1. Per diem allowance will be granted as follows: Amb
of
Allowance
a. Day of departure from regular reporting center. $25

b. Day of return to regular reporting center which barbasic  $25
work day or an RDO.

c. All other days while away from home. $35

d. On the day of departure or return, the allowandEbei $35 if the
departure or return is two or more hours beforaftar the employee’s
scheduled regular hours. The application of tipesediem ground rule
will supersede any meal allowance provisions coegin Article 1V,
Section 23 (a) of the Collective Bargaining AgreaimeHowever, in
cases involving extended overtime, the meal all@garovisions of
Article VI, Section 23 (b) will become effectivetaf working seven
hours immediately following the employee’s scheduiegular hours.

Should an employee who has worked overtime begitédi for a meal allowance because of the prevjmasisions, the time reporting form should indicate
“meal furnished” to eliminate duplication of payniday Payroll Accounting.

2. Employees may be scheduled for overtime wdrlfe assigned out of town (example: scheduledhieumr- days for five or six workdays). In cases
involving inclement weather, employees will be pfaidthe hours in their basic workday, and any tiwrex hours scheduled to precede the regular work

day. Pay for overtime following the regular workdaill be based on hours actually worked.

3. The per diem allowance will cover all incitirexpenses, including telephone calls. Wheretjpable, the WATS line will be made available.
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Revision Exhibit Il — 1997 Contract Negotiation
of Agreement as Revised June 30, 1998

Effective January 11, 1999, the incentive plandatribution Plastic Laborers and Distribution Rieperators agreed as part of the 1997 Contract
negotiations and revised June 30, 1998 will besexV/as follows:

o During the months of January and February and Waach 15 the requirements for Distribution Plastic crews timggdaily incentives will be reduced
by one service.

« Onregular scheduled work days, when company caifedmation meetings at the beginning of the waaly last for 1 ¥2 hours or longer, the number of
services necessary for Distribution Plastic crewsdamplete for incentive purposes will be reducgdie.

« On adaily basis, Distribution Plastic crew memheitsreceive $35.00 for each service completed tha@eeds the number of completed services
necessary for the incentive rate.

This payment will be made to eligible DistributiBfastic Operators and Distribution Plastic Labomrsa quarterly basis, (i.e., payments earned in
January, February and March will be paid in Apfittat year).

« Three plastic classification employees who ingtailvices utilizing one digging machine have a lasentive goal of five services in an eight-houy da
and seven services in a ten- hour day.

« Three plastic classification employees who ingatlices utilizing two digging machines will havéase incentive goal of six services in an eighirho
day and eight services in a ten- hour day.

When two machines are being utilized, at leastrivembers of the three person plastic crew will id gee Distribution Operator rate.

Also, part of this agreement is that the companmgegto maintain at least 15 full-time plastic semd will also have the ability to add up to fpart-time
plastic crews to the payroll.

No more than two of these part-time crews will beedain each of the two managerial organized regions

Also, the union agrees to withdraw grievance 49&ased on the contents of this agreement.

[s/ MIKE YOUNGS 1/11/99 /s/ NEIL BROWN
1/15/99

Mike Youngs Date Neil

Brown Date

s/ MIKE MUSIAL 1/11/99

Mike Musial Date
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Contract Exhibit |

REVISIONS TO FLEET MANAGEMENT DEPARTMENT REQUIREMEN TS
AND THE RELATED PROMOTIONAL SEQUENCE
(Revised March 4, 1997)
(Revised March 1, 2004)

A. General Information

1. Uniform Service: Once an employee qualifies to receive this seniicg]l be the responsibility of the employee tedp track of the uniforms. Lost
items will be replaced at employee expense. Repiants due to normal wear and tear will be incubgthe company.

2. Tools: The tool allowance will only be used for toolassary to work on the company’s fleet. The allaxeanill be reimbursed with the
presentation of a receipt and verification thattthe is necessary for working on the company fleet

The annual tool allowance provision will be imprdwas follows:

» Helpers will be eligible for a $200 tool allowarefter possessing or obtaining two ASE certificagion

« The tool allowance for Mechanics, Technicians anelfd_eaders will be increased to $250 annually.

« Employees in the Mechanic, Technician and Crew eealhssifications will be eligible for an additedr$50 to the tool allowance for each ASE
certification they receive and maintain over fiyeto a maximum of $500.

3. A.S.E. Certification: The company will pay for one preparation classeueployee. The employee will be given two opporiasito certify.
Certification tests are given in May and Novembfegzach year. The preparation class is a four-dagsciThe company pays for the testing up to two
times and will give the employee company time t@tthe test.

4. Recertification: Recertification is required every 5 years for engpks in the Fleet Management Department after /BB employees will be
given two opportunities to recertify. Recertificatitesting also takes place in May and Novembeiaoh year. The company pays for the
recertification testing up to two times and wilvgithe employee company time to take the test.

5. Failure to Recertify: Employees, on the payroll before 3-1-97, will netgenalized for failure to recertify. However, pations to Crew Leader
will require the employee to be A.S.E. certifiecbimandatory A.S.E. classifications.
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Employees hired after 3/1/97 must recertify. Failtor do so will result in demotion to the next llemewhich they are able to meet the A.S.E.
requirements.

The mandatory five A.S.E. tests include:
Engine Repair
Brakes
Electrical/Electronic Systems
Engine Performance
Suspension and Steering

B. Employees prior to March 1, 1997

Will not be subject to demotions and will not becked to become A.S.E. certified, except in the cdseTechnician promoting to Crew Leader. All
others will, however, be encouraged to attempeimine A.S.E. certified.

Helpers: Will qualify for uniform service upon contract réitation. They have the opportunity to qualify tbe tool allowance if they become A.S.E.
certified in at least 2 categories form the lisfieé mandatory categories. They must pass Nicochdaic certification to promote to Mechanic.

Mechanics: Qualify for both the tool allowance and uniform\see at ratification. Must pass Nicor certificatiimmpromote to Technician.
Technicians: Qualify for both the tool allowance and uniform\dee at ratification. Must pass Nicor certificatimpromote to Crew Leader, and must
pass the 5 mandatory A.S.E. tests listed aboveotoqie to Crew Leader. Upgrade to Crew Leader wbeldiven to the Technician with the most
seniority who has A.S.E. certified in the 5 mandaid.S.E. tests (after all technicians have be&emian opportunity to certify). If no technician is

A.S.E. certified, upgrade would go to the seniochrgcian.

Crew Leaders: Qualify for both the tool allowance and uniform\gee at ratification. Crew Leaders promoted aftgification must attempt to
recertify; however, there will be no penalty or dgion if they fail to recertify. They must pass thenandatory A.S.E. tests to become Crew Leader.

C. Future Promotions/Hires

Employees hired after ratification: Failure toedty could result in demotion and loss of todbalance and uniform service.

Helpers: Helpers who transfer to the Fleet Management Depart as a Helper within one year from the datatfication, will be allowed 12 months
from the date
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of their transfer to obtain two A.S.E. certificat® Employees who are unable to obtain the twoEA.&ertifications will be returned to their priaty
classification.

After one year from the date of ratification, Helpwiill be required to possess two A.S.E. certifmas before being considered for a transfer telpefr
position in the Fleet Management Department.

Helpers who pass A.S.E. certification in 2 testerfithe mandatory list of 5 will be eligible to reeethe $200 tool allowance and the uniform service
Helpers must pass Nicor certification and A.S.Etifteation in at least 4 of 8 tests (3 out of tnandatory list) to promote to the Mechanic level.

Mechanics: Tool allowance and uniform service will only be pisted when A.S.E. certification in 4 of 8 test2dde from mandatory list of 5) is
obtained. The tool allowance and uniform servicklvé maintained as long as the employee recestifi@ilure to recertify will result in demotion ttoe
helper classification. Employee will not be demotedil 2 recertification attempts have been mad#failed. In addition to A.S.E. certification, each
employee must successfully complete the Nicor Meitheertification. Must pass Nicor Technician dértition and A.S.E. requirements for Technicians
to be qualified to promote or to upgrade.

Technicians: Must pass Nicor Technician certification and alBA. certification tests. Must A.S.E. recertify gvBive years. Failure to recertify after
two attempts will result in demotion. Tool allowanand uniform service will continue to be providedlong as the minimum requirements of the
mechanic classification are met. It is possiblegdrechnician to be demoted to a helper and las#éotil allowance and uniform service. Upgrade tevé
Leader will be the Senior Technician who has A.8dftified as a Master Mechanic.

Crew Leader: Must pass all 8 A.S.E. certification tests to beearMaster Mechanic and promote to Crew Leader Niber Crew Leader certification
must be completed successfully. Must A.S.E. refyegtiery five years. Crew Leader will be demotedht® appropriate job classification based on the
number of A.S.E. tests passed, after attemptingréaaertifications, if unable to recertify in all Bhe Senior Technician will be allowed to exhausth
opportunities to certify before being bypassedtifier promotion.
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Memorandum of Understanding
Part-Time Provisions
(Dated March 4, 1997)

(Revised March 1, 2000)

A. PART-TIME - With the mutual intent to maintain and/or inceettse Bargaining Unit membership, and offer addaidlexibility to the Company, the
following part-time language shall apply:

1. Physical Bargaining Unit

The number of part-time employees shall be limite80% of all Helper classifications, 30% of alldators, 25% of the Operations Mechanic
classification, 15% of all other Mechanic classifions, 15% of all Technician classifications, 36f®istribution Plastic Operator classification and
30% of Distribution Plastic Laborer classificatiolhe above percentages shall be on a companyhaisis.

2. Clerical Bargaining Unit

The clerical classifications other than those digsdions in the Customer Care Call Center shallitnited to 30% of level 1, 30% of level 2, 15%
level 3, 15% of level 4 classifications, and 20%h& Operations Representative classificationaddition, the number of part-time employees shall
be limited to 15%, or two (2), whichever is greatdrthe Collector classification.

The total percentage of part-time employees withanCustomer Care Call Center shall be limited52f the Customer Care Specialists
classification. Part-time employees in the Custo@eare Call Center will be assigned to a fixed gelyedule for not less than ninety (90) days.

B. This agreement supersedes the part-time provisiatesl March 4, 1997.

C. The amended agreements dated April 12, 1994, andrblger 2, 1994, are continued by mutual agreement.

D. Staffin

1. The process to be used in filling part-timsipons will be completed in the following manner:

a. Voluntary full-time to part-time transfers of prasemployees in the affected job classificatiorhimitthe department, into an open and identified
part-time position. Upon 10 days notice, the comypaay permanently return those employees to ifimiétstatus based on their service date. Those
affected employees, who desire to return to parétiwill have the first opportunity to do so.

b. If additional positions are to be filled, nexinsideration will be given to present employees yfomote in accordance with Article 11l of the
Clerical and Physical Collective Bargaining Agreemne

¢. Remaining positions will be filled by acceptitmgnsfer requests of qualified employees
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before hiring new part-time employees, and mudiyomutual consent between the Union and the Cognpan

E. Promotions, Transfers, Demotions, and Layoffs

1. Part-time employees will earn seniority & #ame rate as full-time regular employees.

2. New hires into pa-time positions, with less seniority than full-tirrenployees in lower job classifications, will nat &ligible to transfer or promote to
a full-time position, or into a like job classifiban, if an employee in a lower job classificatisreligible for promotion, in accordance with Atédll,
of the Collective Bargaining Agreement.

3. Incumbent full-time employees, transferring intatgame positions, will be promoted, based on tiseiniority, with other employees in their job
classification.

4. Incumbent full-time employees, promoting to pamtdipositions, will be promoted based on their s@giovith other employees in their previous full-
time job classification.

5. In the event it becomes necessary to reduce théeuaof employees in a job classification due tk latwork, part-time employees will be affected
according to their service with the company.

F. Overtime
1. Overtime, at the rate of time and one half, offibarly rate, shall be paid after forty (40) houes week.

2. Overtime, when required, is the responsibility df-fime employees. A part-time employee will et asked to extend, unless all full-time employees
have, first, been asked to fill those hours onartime basis. Part-time employees will not bessicted additional days/hours when 48 hours naosice i
not given and full-time employees are available/tok.

3. In cases of call-outs, all full-time employees Wil contacted first. If additional personnel aguired, part-time employees may be called out.
4. Staffing, for holidays, will be done by utilizingllf-time employees. If additional personnel arguieed, part-time employees will be contacted.

5. Part-time employees shall not be included on redgilmday shifts, of eight (8) or ten (10) hourgjlall full-time employees have been given the
opportunity for those shifts.

6. If part-time employees are not replaced by fulldiemployees, in extended day situations which whalde resulted in loss of overtime for full-time
employees, the bypassed overtime provisions wilyap

7. Upgrade opportunities will be available to full-emegular employees first.
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Other Provisions

. Part-time regular employees shall, as a conditf@ngployment, join the Union, in accordance withiéle II, of the Collective Bargaining Agreement.
. Full-time regular employees shall not be forced mtpart-time position.

. Part-time regular employees will be paid at the exjuivalent to their job level, as specified ia @ollective Bargaining Agreement.

. A full-time position will never be eliminated byilizing two (2) part-time employees working backdack shifts.

. The Company will provide the Union a monthly listpart-time positions, the names of the employeles fill those positions, work locations, and

hours worked.

. Part-time regular employees will be covered byptwrisions of the Collective Bargaining Agreemdrgtween Local Union 19 and the Company, with

the following exceptions:

a. All part-time regular employees shall work a minimof twenty (20) hours, per week, not to excee®Q Bours in a calendar year. If a part-time
employee works more than 1,500 hours, the jobheilposted for a full-time position.

b. Vacation — part-time employees will be entitleceton paid vacation time in accordance with the tracachedule applicable to regular full-time
employees, prorated, however, for the number ofhutheir regular work schedule relative to autagforty (40) hour work schedule. For
example, a part-time employee with more than orze, ymit less than six years of elapsed time senibese regular work schedule is twenty (20)
hours per week, will be entitled to earn forty (&@urs of paid vacation. As another example, &trae employee with more than one year, but less
than six years of elapsed time service, whose aeguibrk schedule is twenty four (24) hours per wedk be entitled to earn forty eight (48) hours
of paid vacation. Employees scheduled in exce28 dfours per week for two consecutive months ailermall be credited with vacation and holid
pay during those months based on scheduled hotitsatarned to 20 hours per week.

H. Benefits

Part-time regular employees are eligible for beeefs described in the Summary Plan DescriptioB&sgaining Employees.
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Memorandum of Understanding:

Eligibility for Physical Bargaining Unit Promotions
(Revised May 2004)

In order to fill physical bargaining unit promot®im the most efficient manner, in the future thiofving ground rules should be followed:

- If an employee has been offered the opportunifilita vacancy and has accepted a promotion, timepemy has no obligation to offer that employee
any other job classification, at the same pay laweless the employee’s release from his/her ptemmsition has been delayed for more than 20
working days from the date the employee accepteg@itbmotion. In this case, the company would theplidigated to offer any new job classification
opportunities that the employee would be eligilole f

« If a Helper, Meter Reader or Locator has been effemd has accepted a promotion and is within tey5vindow to return to his/her former
classification with no penalty, should the emplogheose to return he/she will be eligible to fiktnext available lateral posted. However, emplsyee

within the 5 day window may be offered promotioapportunities to a higher job classification.

These provisions were agreed to by the Companytendnion on August 29, 1997 and revised May 18420

For the Company: For the Union:

/sl MIKE YOUNGS /s/ JEFF KENYON

Mike Youngs Jeff Kenyon

Assistant Vice President President/Business Manager
Human Resources and Facility Services IBEMdcal 19
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Schedule of Floating Holidays: Union Employees
(Calendar year in which employment begins)

No employee will be granted a floating holiday Uh&/she has completed the probationary period ¢B38 from employment date
Employees on the payroll as of Jun#-13 floating holidays
Employees on the payroll as of Septembg&mho were hired after Junestt- 2 floating holidays

Employees added to the payroll after Septemlseare not eligible for any floating holidays durirwat calendar year.

[sI MIKE YOUNGS
Mike Youngs
1/9/98
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Memorandum of Understanding
Field Operations Construction Incentive Program — Taining Crews
(Dated August 2, 1999 and revised March 1, 2009)

An agreement regarding eligibility for incentivesguades for Field Operations Construction trairgregvs has been reached between Local 19 and the
Company. The following shall apply when an empioigein training and assigned to either a two cedtperson crew:

«  Where there is an existing Distribution Plastic\@end the employee(s) in training is not considecele part of the crew make-up but is there for
training purposes only, the trainee shall be elgibr:

> Upgrade to certification title if doing productiveork.
The trainee is not eligible for incentive upgradedr the day or quarterly incentive cash pay out(s).

« When an employee(s) in training is considered tpdr¢ of the make-up of the Distribution Plastiewrand is able to either work independently or on a
minimum size crew or are not considered an extragoeon the crew then the employee(s) in trainiiigb& eligible for all incentive payments.

e This agreement will be in effect until March 1, 201
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Contract Exhibit VI

Memorandum of Understanding

NCAT Incentive Program for 1” Plastic Services

An agreement regarding eligibility for incentivesguades for NCAT crews has been reached betweea L8cand the Company. The following shall apply
when NCAT crews are assigned the installation obla5tic services.

» For purposes of eligibility for upgrade & incentdyel” plastic service installations completed bgtibution Plastic crews will be considered the sam
having completed two 2" plastic service installatio

» On adaily basis, Distribution Plastic crews witeive $35.00 for each service completed that exteenumber of completed services necessary éor th
incentive rate. (This payment will be made toiblig Distribution Plastic Operators and DistributiBlastic Laborers on a quarterly basis.)
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MEMORANDUM OF UNDERSTANDING
REGARDING SENIOR CONTROLLERS/MECHANICS BEING PROMOT ED TO ARC WELDER/SENIOR. SPECIALIST CLASSIFICATIONS

Amended — December 1, 2005

The Company and Union Local 19 have agreed ondlfmifing ground rules with regard to the senioofya Mechanic and/or Distribution Plastic Operator
who is promoted in the Arc Welder or Senior Spésialassification.

1. If a Mechanic and/or Distribution Plastic @ager is promoted to the Arc Welder classificatéord, after that promotion, a vacancy occurs at the
technician level that is to be offered to an emp®in the Mechanic and/or Distribution Plastic @per classification who is junior to the Arc Welder
the Company will, at that time, certify the Arc Wet as a Distribution Technician.

2. If a Senior Controller is promoted to the iBespecialist classification and, after that preimo, a vacancy occurs at the Specialist levelithad be
offered to an employee in the Senior Controllessification who is junior to the Senior Specialise Company will, at that time, certify the Senior

Specialist as a Specialist.

3. If the employee certifies as a Distributiogchinician/Specialist and is later disqualified m#\ec Welder, the employee will be demoted to the
Distribution Technician/Specialist classificatiomdawill maintain his/her same seniority position.

4. If the employee would fail the Distributioedhnician/Specialist certification test and theerés disqualified from the Arc Welder/Senior Siadist
classification, he/she would be demoted back t&#n@or Controller, Mechanic and/or Distributiom$lic Operator classification.

5. If the employee fails the Distribution Teatinh/Specialist certification test, he/she woulduibable to re-certify as a Distribution TechnicBpécialist
for 24 months.

6. *Employees who hold the Sr. Specialist jassification and perform the work of the Arc Welded are certified to the Specialist job classtfarawill
be eligible to bid on Sr. Specialist job classifica vacancies should a non-Arc Welder Sr. Spestigb classification vacancy be posted.
*Indicates change — December 1, 2005

(Reference: Memorandum of Understanding dated mbee 27, 2005 by the Company and February 15, B9ahke Union)

82




WPD-6
Screening Data
Page 531 of 2401

MEMORANDUM OF UNDERSTANDING

REVISION TO FLEET MANAGEMENT DEPARTMENT REQUIREMENT S
AND THE RELATED PROMOTIONAL SEQUENCE
(REVISED SEPTEMBER 26, 2006)

RE: Amended Sections A, 2" and “ C Helpers’

The following agreement has been reached, effe&emember 26, 2006, between the Company and Uiical 19, regarding the fleet management helpers
in the Fleet Management Department.

o Automotive Service Excellence (A.S.E.) certificasowill be waived and not required as considerafiontransfers or new hires into the F
Management Helper position;

» Helpers who pass A.S.E. certification in one (3} feom the list of five mandatory categories Wwi# eligible for uniform service;

o Helpers who pass A.S.E. certifications in two @3ts from the mandatory list of 5 will be eligiite receive both uniform service and the $200
allowance;

« There are no changes to the A.S.E. certificatiguirements for Fleet Management Mechanic and Miegtagement Technician.

For the Company: For the Union:

[s| PAT LOFTUS 9/28/06 /s ROB WYRWICKI
10/2/06

Pat Loftus dated Rob

Wyrwicki dated

General Manager President

Labor Relations & Facility Services I.B.E.W. Local 19

83




WPD-6
Screening Data
Page 532 of 2401

Incentive Structure for a Designated Field Operatios
Construction Directional Drilling Crew Utilizing Di rectional

Drilling Equipment — 04/23/2008

HOURS

INCENTIVE

Both crew members are upgraded if 4 services are
installed within a day, and each crew member shal
collect an additional $35.00 incentive paymentefach
additional service installation thereafter durihgttday

Both crew members are upgraded if 5 services are
installed within a day, and each crew member shal
collect an additional $35.00 incentive paymentefach
additional service installation thereafter durihgttday

Both crew members are upgraded if 3 services are
installed within a day, and each crew member shal
collect an additional $35.00 incentive paymentefach
additional service installation thereafter durihgttday

Both crew members are upgraded if 4 services are
installed within a day, and each crew member shal
collect an additional $35.00 incentive paymentefach

additional service installation thereafter durihgttday

DATE

March 16 thru December 31 8 Hour work day
March 16 thru December 31 10 hour work day
January 1 thru March 15 8 hour work day
January 1 thru March 15 10 hour work day
/s/ BOB GOAD 5/14/08

5/14/08
Bob Goad Date
Wyrwicki Date

General Manager
Field Operations Construction
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Exhibit |

Memorandum of Agreement
Dated March 1, 2009

This document will supersede any prior agreementsesnorandums pertaining to the installation ofmeaind services by contractors.

The Company will notify the Union President regagdplans to work contractors on overtime installingins and services.

The Company and the Union agree to the followingmvbontractors work overtime installing gas maims services that our employees normally perform.

In situations where the contractor works overtime the contractor performs work that normally isf@ened by our employees, the Company will offer
employees from the reporting center where the wsbeing performed the opportunity to work. Therkvaill be offered as designated below until an
equal number of employees have accepted the waak employees have been asked to work.

Reporting Center is defined as the area coveredrfmrgency or scheduled overtime by employeesrassig a specific company headquarters.

Overtime will be defined as scheduled days of wadt&r the contractor has worked 40 hours in a ceweek and will not include hours during
extended days as a result of necessities on therjatiditional days to make up for inclement weathe

The work will be offered to our employees withiwaek after the contractor works and will be offeredhe Nicor employee group most aligned with
business needs as follows:

The overtime will be offered to Field OperationsnSwuction employees when contractors install neiv fains and new P.E. services and then Field

Operations Delivery employees if additional resesrare required. In areas with no Field Operatfomsstruction employees, the overtime would be
offered to Field Operations Delivery employees.

The overtime will be offered to Field Operationdiibery employees when contractors are performiniglipumprovement, system improvement and
revision mains and services.
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Exhibit 11

It has been agreed between the company and urabesthess clerical employees will not be forcednftbeir previous reporting headquarters beyond the
reasonable distances as set forth below.

G.O.

Bellwood

Joliet

Glen Ellyn
Aurora/Yorkville
Sycamore

Glenwood
Crestwood
Joliet
Kankakee
G.O.
Bellwood

Ottawa
Joliet
Yorkville
Ancona
Troy Grove

Dixon
Rockford
Sycamore

Park Ridge
Glen Ellyn
Aurora/Yorkville
Crystal Lake
Schaumburg
Elgin

Kankakee
Glenwood
Crestwood
Joliet

Joliet

Kankakee

G.O.

Ottawa
Glenwood
Crestwood

Glen Ellyn
Aurora/Yorkville

Rockford
Crystal Lake
Elgin

Dixon

Crystal Lake
Elgin
Schaumburg
Sycamore
Rockford
Park Ridge

Bloomington
Paxton

Hudson
Pontiac

Glen Ellyn
G.O.

Bellwood
Park Ridge
Schaumburg
Sycamore
Elgin

Bellwood
Park Ridge
Schaumburg
Glenwood
Crestwood
G.O.

*Glen Ellyn

Paxton
Bloomington
Kankakee

Sycamore
Crystal Lake
Dixon

G.O.

Glen Ellyn
Aurora/Yorkville
Elgin

Employees promoted to a 3 level position or higir@r to December 31, 1985 will not be forced itfte Call Center should they become excess.

*Corrected August 2009
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EXHIBIT 11l

AGREEMENT REGARDING TRANSFERS FROM CLERICAL TO METE R READING

Employees from clerical levels 1, 2, 2A and 3 magept positions in meter reading under the foll@adonditions:

« Employees must have 1 % years in current position.

« If employee’s current rate of pay is greater thament meter reader rate of pay, the employee&ahpay will be reduced to the maximum of the mete
reader job classification which currently is $15.35

« Employee’s whose rate of pay is below the maximdith® meter reader job will be slotted into the rapiate time and rate step (down) of the meter
reader job classification.

« Employees will have a one time opportunity to tfanso the meter reader job classification.

« Employees will be required to pass meter pro tr@inilf an employee is unsuccessful in passing npetetraining the employee will not be eligible to
return to the clerical bargaining unit and emplopmgill be terminated.

« Employees will be required to complete a 120 daglifjing period after successful completion of nmmgien. Employees who are unsuccessful will not
be eligible to return to the clerical bargainingt@amd employment will be terminated.

« The discharge of an employee in their qualifyinggmewill not be subject to the provisions of AlgcVIIl.

« Employees will not be eligible for time or mileaggmbursements.

This program will expire on July 1, 2011 unlessexted by mutual agreement by the Company and tianUn
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TOPICAL INDEX

Article Section Page

A

Arbitration VI 5 18
B

Basic Work Day, Definition of \Y 1 6
Basic Work Week, Definition of v 1 6
C

Call-outs/Call-backs \Y 18 9
Contracting Provision \% 6 12
Court Service VI 16 15
D

Death in Family Vi 14 15
Demotion ] 7 4
E

Election Officials Vi 17 15
Exhibit A-Physical Wage Rates 25
Exhibit A-Clerical Wage Rates 34
Exhibit A1-Pension Bands 46
Exhibit B-Clerical Promotional Series 48
Exhibit B-Lines of Promotion & Demotion 54
Exhibit C-Memorandums of Agreement 62
G

Grievance Procedure VIII 5 18
H

Holidays v 24 11
|

Inclement Weather Provisions \Y 3 12
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J
Job Classification Index
Jury Service

L

Layoff Procedure

Leave of Absence, Personal Reasons
Leave of Absence, Union Business

Lines of Promotion and Demotion-Physical

Long and Faithful Service

M

Meal Allowance Provisions
Memorandums of Agreement
Memorandums of Agreement, Listing
Military Leave, Return From

N
No Strike or Loc-out
Non-discrimination

(0]
Overtime, Computation of
Overtime Equalization

P
Pension Bands
Period of Agreement
Preamble
Probationary Employee, Definition of
Promotional Series — Clerical
Promotions Definition of
Factors to be considered
Training and qualifying period

TOPICAL INDEX — Continued

Article

Exhibit A
Vi

Il

Vi

Il
Exhibit B

Il

\
Exhibit C
IX
Vil

Exhibit A1
IX

Il
Exhibit B
Il
Il
Il
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Section Page
25
15 15
12 5
18 16
19 16
54
14 6
23 10
62
3 20
4 16
3 3
4 3
3 7
17 9
46
20
2
2 4
48
6 4
7 4
10 5
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TOPICAL INDEX — Continued

Article Section Page
R
Regular Employee, Definition of Il 1 4
Representation and Recognition | 1,23 2
Rest Period \Y 15 9
S
Safety \ 1 12
Service, Definition of 1l 3 4
Shift Change Provision \Y 12 8
Shift Premium Y 4 7
Stewards, Number of VIl 1 17
Supplemental Agreements, List of IX 4 20
Sunday Premium \Y 5 7
T
Time and Rate Step Schedule (Physical) Exhibit A 29
Time and Rate Step Schedule (Clerical) Exhibit A 41
U
Union Dues Deduction Il 8 3
Union Membership Il 2 2
Upgrading VIl 3 16
\%
Vacation
Dayslyears of service requirement Vi 2 13
Period VI 7 14
Scheduling Vi 6 14
Half Day VI 10 14
Retiring/Terminating employees Vi 12 15
Deferred VI 13 15
w
Wage Protection Provisions
Physical disabled employees Vil 5 16
Wage Rates, Physical Exhibit A 25
Wage Rates, Clerical Exhibit A 34
Work Schedules, Definition of \Y] 6 7
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Form 10K

Exhibit 21.0:

NICOR INC.
Subsidiary Listing
December 31, 2009

Subsidiary Jurisdiction
Northern lllinois Gas Company (doing business aNGas Company IL
Nicor Enerchange, L.L.C IL

Birdsall, Inc. FL
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Exhibit 23.0

CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

We consent to the incorporation by reference iniRegion Statement No. 333-157522 on Form S-3Registration Statement Nos. 33-1732, 33-31029,
333-107377, 333-107375, 333-28699 and 333-14086%am S-8 of our report, dated February 24, 20dlating to the financial statements and financial
statement schedule of Nicor Inc., and the effeotss of Nicor Inc.’s internal control over finarigieporting, appearing in this Annual Report onriRdr0-K
of Nicor Inc. for the year ended December 31, 2009

/s/ DELOITTE & TOUCHE LLP

Chicago, lllinois
February 24, 2010
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Exhibit 24.0:

POWER OF ATTORNEY

The undersigned, a Director, Officer, or Directod&@fficer of Nicor Inc. and Northern lllinois G&mpany (doing business as Nicor Gas Company),
lllinois corporations, hereby authorizes any offioéNicor Inc. and each of them, to execute inrtaee and on behalf of the undersigned as suclectDire
Officer, or Director and Officer, the 2009 Annuaports on Form 10-K of Nicor Inc. and Nicor Gas @amy (and any amendments thereto) to be filed
pursuant to the Securities Exchange Act of 1934.

Date: February 19, 2010

/sl ROBERT M. BEAVERS, JR.
Robert M. Beavers, Jr.
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POWER OF ATTORNEY

The undersigned, a Director, Officer, or Directad &@fficer of Nicor Inc. and Northern Illinois G&mpany (doing business as Nicor Gas Company),
lllinois corporations, hereby authorizes any offioéNicor Inc. and each of them, to execute inrtaee and on behalf of the undersigned as suclectDire

Officer, or Director and Officer, the 2009 Annuapdrts on Form 10-K of Nicor Inc. and Nicor Gas @amy (and any amendments thereto) to be filed
pursuant to the Securities Exchange Act of 1934.

Date: February 19, 2010

/s/ BRUCE P. BICKNER
Bruce P. Bickner
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POWER OF ATTORNEY

The undersigned, a Director, Officer, or Directad &@fficer of Nicor Inc. and Northern Illinois G&mpany (doing business as Nicor Gas Company),
lllinois corporations, hereby authorizes any offioéNicor Inc. and each of them, to execute inrtaee and on behalf of the undersigned as suclectDire
Officer, or Director and Officer, the 2009 Annuapdrts on Form 10-K of Nicor Inc. and Nicor Gas @amy (and any amendments thereto) to be filed
pursuant to the Securities Exchange Act of 1934.

Date: February 19, 2010

/s/ JOHN H. BIRDSALL, llI
John H. Birdsall, Il
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POWER OF ATTORNEY

The undersigned, a Director, Officer, or Directad@fficer of Nicor Inc. and Northern Illinois G&mpany (doing business as Nicor Gas Company),
lllinois corporations, hereby authorizes any offio€Nicor Inc. and each of them, to execute intaee and on behalf of the undersigned as suclttdite

Officer, or Director and Officer, the 2009 Annuapdrts on Form 10-K of Nicor Inc. and Nicor Gas @amy (and any amendments thereto) to be filed
pursuant to the Securities Exchange Act of 1934.

Date: February 19, 2010

/sl NORMAN R BOBINS
Norman R Bobins
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POWER OF ATTORNEY

The undersigned, a Director, Officer, or Directad &@fficer of Nicor Inc. and Northern Illinois G&mpany (doing business as Nicor Gas Company),
lllinois corporations, hereby authorizes any offioéNicor Inc. and each of them, to execute inrtaee and on behalf of the undersigned as suclectDire

Officer, or Director and Officer, the 2009 Annuapdrts on Form 10-K of Nicor Inc. and Nicor Gas @amy (and any amendments thereto) to be filed
pursuant to the Securities Exchange Act of 1934.

Date: February 19, 2010

/s BRENDA J. GAINES
Brenda J. Gaines
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POWER OF ATTORNEY

The undersigned, a Director, Officer, or Directad &@fficer of Nicor Inc. and Northern Illinois G&mpany (doing business as Nicor Gas Company),
lllinois corporations, hereby authorizes any offioéNicor Inc. and each of them, to execute inrtaee and on behalf of the undersigned as suclectDire
Officer, or Director and Officer, the 2009 Annuapdrts on Form 10-K of Nicor Inc. and Nicor Gas @amy (and any amendments thereto) to be filed
pursuant to the Securities Exchange Act of 1934.

Date: February 19, 2010

/sl RAYMOND A. JEAN
Raymond A. Jean
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POWER OF ATTORNEY

The undersigned, a Director, Officer, or Directad &@fficer of Nicor Inc. and Northern Illinois G&mpany (doing business as Nicor Gas Company),
lllinois corporations, hereby authorizes any offioéNicor Inc. and each of them, to execute inrtaee and on behalf of the undersigned as suclectDire
Officer, or Director and Officer, the 2009 Annuapdrts on Form 10-K of Nicor Inc. and Nicor Gas @amy (and any amendments thereto) to be filed
pursuant to the Securities Exchange Act of 1934.

Date: February 19, 2010

/s/ DENNIS J. KELLER
Dennis J. Keller
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POWER OF ATTORNEY

The undersigned, a Director, Officer, or Directad &@fficer of Nicor Inc. and Northern Illinois G&mpany (doing business as Nicor Gas Company),
lllinois corporations, hereby authorizes any offioéNicor Inc. and each of them, to execute inrtaee and on behalf of the undersigned as suclectDire
Officer, or Director and Officer, the 2009 Annuapdrts on Form 10-K of Nicor Inc. and Nicor Gas @amy (and any amendments thereto) to be filed
pursuant to the Securities Exchange Act of 1934.

Date: February 19, 2010

/s/ R. EDEN MARTIN
R. Eden Martin
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POWER OF ATTORNEY

The undersigned, a Director, Officer, or Directad &@fficer of Nicor Inc. and Northern Illinois G&mpany (doing business as Nicor Gas Company),
lllinois corporations, hereby authorizes any offioéNicor Inc. and each of them, to execute inrtaee and on behalf of the undersigned as suclectDire
Officer, or Director and Officer, the 2009 Annuapdrts on Form 10-K of Nicor Inc. and Nicor Gas @amy (and any amendments thereto) to be filed
pursuant to the Securities Exchange Act of 1934.

Date: February 19, 2010

/sl GEORGIA R. NELSON
Georgia R. Nelson
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POWER OF ATTORNEY

The undersigned, a Director, Officer, or Directad &@fficer of Nicor Inc. and Northern Illinois G&mpany (doing business as Nicor Gas Company),
lllinois corporations, hereby authorizes any offioéNicor Inc. and each of them, to execute inrtaee and on behalf of the undersigned as suclectDire
Officer, or Director and Officer, the 2009 Annuapdrts on Form 10-K of Nicor Inc. and Nicor Gas @amy (and any amendments thereto) to be filed
pursuant to the Securities Exchange Act of 1934.

Date: February 19, 2010

/sl ARMANDO J. OLIVERA
Armando J. Olivera
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POWER OF ATTORNEY

The undersigned, a Director, Officer, or Directad &@fficer of Nicor Inc. and Northern Illinois G&mpany (doing business as Nicor Gas Company),
lllinois corporations, hereby authorizes any offioéNicor Inc. and each of them, to execute inrtaee and on behalf of the undersigned as suclectDire
Officer, or Director and Officer, the 2009 Annuapdrts on Form 10-K of Nicor Inc. and Nicor Gas @amy (and any amendments thereto) to be filed
pursuant to the Securities Exchange Act of 1934.

Date: February 19, 2010

/s/ JOHN RAU
John Rau
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POWER OF ATTORNEY

The undersigned, a Director, Officer, or Directad &@fficer of Nicor Inc. and Northern Illinois G&mpany (doing business as Nicor Gas Company),
lllinois corporations, hereby authorizes any offioéNicor Inc. and each of them, to execute inrtaee and on behalf of the undersigned as suclectDire
Officer, or Director and Officer, the 2009 Annuapdrts on Form 10-K of Nicor Inc. and Nicor Gas @amy (and any amendments thereto) to be filed
pursuant to the Securities Exchange Act of 1934.

Date: February 19, 2010

/s/ JOHN C. STALEY
John C. Staley
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Form 10K
Exhibit 31.0:
CERTIFICATION
I, Russ M. Strobel, certify that:
1) I have reviewed this annual report on Fo@¥Klof Nicor Inc.;
2) Based on my knowledge, this report doescontain any untrue statement of a material factoit to state a material fact necessary to make the

statements made, in light of the circumstancesuwwtieh such statements were made, not misleaditigrespect to the period covered by this report;

3) Based on my knowledge, the financial statemend other financial information included ifstreport, fairly present in all material respetis
financial condition, results of operations and ci@ivs of the registrant as of, and for, the pesipdesented in this report;

4) The registrant’s other certifying officer@)d | are responsible for establishing and maimgidisclosure controls and procedures (as defimed
Exchange Act Rules 13a-15(e) and 15d-15(e)) ardriat control over financial reporting (as definedExchange Act Rules 13a-15(f) and 15d-15(f))tfer
registrant and have:

a) Designed such disclosure controls and pruoesdor caused such disclosure controls and puoegdo be designed under our supervision, to
ensure that material information relating to thgiseant, including its consolidated subsidiarisspnade known to us by others within those entities
particularly during the period in which this rep@teing prepared;

b) Designed such internal control over finah@aorting, or caused such internal control owearicial reporting to be designed under our
supervision, to provide reasonable assurance rieggitie reliability of financial reporting and tipeeparation of financial statements for external
purposes in accordance with generally accepteduatiog principles;

C) Evaluated the effectiveness of the regissatisclosure controls and procedures and predentthis report our conclusions about the
effectiveness of the disclosure controls and proees] as of the end of the period covered by #psnt based on such evaluation; and

d) Disclosed in this report any change in #gistrant’s internal control over financial repogithat occurred during the registrant’s most recen
fiscal quarter (the registrant’s fourth fiscal cgaiin the case of an annual report) that has madlieaffected, or is reasonably likely to matelyadffect,
the registrant’s internal control over financigboeting; and

5) The registrant’s other certifying officer@)d | have disclosed, based on our most recehiaian of internal control over financial repogirto
the registrant’s auditors and the audit committeth® registrant’s board of directors (or persoedfgrming the equivalent functions):

a) All significant deficiencies and material weaknessethe design or operation of internal contra¢iofinancial reporting which are reasong
likely to adversely affect the registrant’s abilttyrecord, process, summarize and report finamtiatmation; and

b) Any fraud, whether or not material, thatdlwes management or other employees who have His#gm role in the registrant’s internal
control over financial reporting.

Dated: February 24, 2010 /s/ RUSS M. STROBEL
Russ M. Strobel
Chairman, President and Chief Executive Off
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Form 10K
Exhibit 31.0:
CERTIFICATION
I, Richard L. Hawley, certify that:
1) I have reviewed this annual report on Fo@¥Klof Nicor Inc.;
2) Based on my knowledge, this report doescontain any untrue statement of a material factoit to state a material fact necessary to make the

statements made, in light of the circumstancesuwwtieh such statements were made, not misleaditigrespect to the period covered by this report;

3) Based on my knowledge, the financial statemend other financial information included ifstreport, fairly present in all material respetis
financial condition, results of operations and ci@ivs of the registrant as of, and for, the pesipdesented in this report;

4) The registrant’s other certifying officer@)d | are responsible for establishing and maimgidisclosure controls and procedures (as defimed
Exchange Act Rules 13a-15(e) and 15d-15(e)) ardriat control over financial reporting (as definedExchange Act Rules 13a-15(f) and 15d-15(f))tfer
registrant and have:

a) Designed such disclosure controls and pruoesdor caused such disclosure controls and puoegdo be designed under our supervision, to
ensure that material information relating to thgiseant, including its consolidated subsidiarisspnade known to us by others within those entities
particularly during the period in which this rep@teing prepared;

b) Designed such internal control over finah@aorting, or caused such internal control owearicial reporting to be designed under our
supervision, to provide reasonable assurance rieggitie reliability of financial reporting and tipeeparation of financial statements for external
purposes in accordance with generally accepteduatiog principles;

C) Evaluated the effectiveness of the regissatisclosure controls and procedures and predentthis report our conclusions about the
effectiveness of the disclosure controls and proees] as of the end of the period covered by #psnt based on such evaluation; and

d) Disclosed in this report any change in #gistrant’s internal control over financial repogithat occurred during the registrant’s most recen
fiscal quarter (the registrant’s fourth fiscal cgaiin the case of an annual report) that has madlieaffected, or is reasonably likely to matelyadffect,
the registrant’s internal control over financigboeting; and

5) The registrant’s other certifying officer@)d | have disclosed, based on our most recehiaian of internal control over financial repogirto
the registrant’s auditors and the audit committeth® registrant’s board of directors (or persoedfgrming the equivalent functions):

a) All significant deficiencies and material weaknessethe design or operation of internal contra¢iofinancial reporting which are reasong
likely to adversely affect the registrant’s abilttyrecord, process, summarize and report finamtiatmation; and

b) Any fraud, whether or not material, thatdlwes management or other employees who have His#gm role in the registrant’s internal
control over financial reporting.

Dated: February 24, 2010 /s/ RICHARD L. HAWLEY
Richard L. Hawley
Executive Vice President and Chief Financial
Officer
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Exhibit 32.0:

CERTIFICATION

Pursuant to 18 U.S.C. Section 1350, as createdbiydd 906 of the Sarbanes-Oxley Act of 2002, theeusigned officer of Nicor Inc. (the “
Company’) hereby certifies, to such officer’'s knowledgeat

0] the accompanying Annual Report onrrdi0-K of the Company for the twelve month perioded December 31, 2009 (the “ Regdrt
fully complies with the requirements of Sectiond)3¢r Section 15(d), as applicable, of the Seasriixchange Act of 1934, as amended; and

(ii) the information contained in the Repfirly presents, in all material respects, timafficial condition and results of operations of the
Company.

Dated: February 24, /sl RUSS M. STROBEL

2010

Russ M. Strobel
Chairman, President and Chief Executive
Officer
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Form 10K
Exhibit 32.0:

CERTIFICATION

Pursuant to 18 U.S.C. Section 1350, as createdbiydd 906 of the Sarbanes-Oxley Act of 2002, theeusigned officer of Nicor Inc. (the “
Company’) hereby certifies, to such officer’'s knowledgeat

0] the accompanying Annual Report onrrdi0-K of the Company for the twelve month perioded December 31, 2009 (the “ Regdrt
fully complies with the requirements of Sectiond)3¢r Section 15(d), as applicable, of the Seasriixchange Act of 1934, as amended; and

(ii) the information contained in the Repfirly presents, in all material respects, timafficial condition and results of operations of the
Company.

Dated: February 24,
2010

/s/ RICHARD L. HAWLEY

Richard L. Hawley

Executive Vice President and Chief Financial
Officer





