
 
Item 11.   Executive Compensation  
 

ENTERGY CORPORATION  
 

Information concerning the directors and officers of Entergy Corporation is set forth in the Proxy Statement under the headings "Compensation 
Discussion and Analysis," "Executive Compensation Tables," "Nominees for the Board of Directors," and "Non-Employee Director Compensation," all 
of which information is incorporated herein by reference.  
 
 
ENTERGY ARKANSAS, ENTERGY GULF STATES LOUISIANA, EN TERGY LOUISIANA, ENTERGY MISSISSIPPI, ENTERGY NEW 

ORLEANS AND ENTERGY TEXAS  
 

COMPENSATION DISCUSSION AND ANALYSIS  
 
Introduction  
 

In this section, the salaries and other compensation elements paid in 2009 to the Chief Executive Officers ("CEOs"), the Principal Financial 
Officer ("PFO"), the three other most highly compensated executive officers other than the CEO and PFO (collectively, the "Named Executive 
Officers") of each of Entergy Arkansas, Entergy Gulf States Louisiana, Entergy Louisiana, Entergy Mississippi, Entergy New Orleans and Entergy 
Texas (the "Subsidiaries") are discussed and analyzed.  The purpose of this section is to provide investors with material information necessary to 
understand the compensation policies for the Named Executive Officers.  This section should be read in combination with the more detailed 
compensation tables and other data presented elsewhere in this report.  For information regarding the compensation of the named executive officers of 
Entergy Corporation, see the Proxy Statement of Entergy Corporation.  
 

The Named Executive Officers are identified in the Summary Compensation Table immediately following this Compensation Discussion and 
Analysis.  Mr. Leonard, Mr. Denault and Mr. Smith also serve as executive officers of Entergy Corporation.  Mr. Leonard, Mr. Denault and Mr. Smith 
do not receive additional compensation for serving as Named Executive Officers of the Subsidiaries.  For more information about the officers of the 
Subsidiaries, see Part III, Item 10 of this report.  
 
Executive Summary  
 

The compensation program for the Named Executive Officers has been designed to attract, retain, motivate and reward executives who can 
contribute to the long-term success and thereby build value for the shareholders of Entergy Corporation.  
 

The executive compensation package is comprised of a combination of short-term and long-term compensation elements.  Short-term 
compensation includes base pay and annual cash bonus awards.  Long-term compensation includes stock options and performance units.  
 

The executive compensation program is approved by the Personnel Committee of Entergy Corporation, which is comprised entirely of 
independent board members.  
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The following table summarizes the principal factors that are taken into account in deciding the amount of each compensation element paid or 
awarded to the executives:  
 

 
Compensation decisions for each executive officer are made after taking into account all elements of the officer's compensation.  In making 

compensation decisions, the same compensation policies are applied to all of the executive officers; however, the application of these policies results in 
different compensation amounts to individual executive officers because of: (i) differences in roles and responsibilities; (ii) differences in market-based 
compensation levels for specific officer positions; (iii) the assessment of individual performance; and (iv) variations in business unit performance.  
 
Objectives of the Executive Compensation Program  
 

 
The compensation programs are designed to ensure that a significant percentage of the total compensation of the Named Executive Officers is 

contingent on achievement of performance goals that drive total shareholder return and result in increases in Entergy Corporation's common stock 
price.  For example, each of the annual cash incentive and long-term performance unit programs is designed to pay out if Entergy Corporation achieves 
pre-established performance goals.  Assuming achievement of these performance goals at target level, approximately 80% of the annual target total 
compensation (excluding non-qualified supplemental retirement income) of Entergy Corporation's Chief Executive Officer is represented by 
performance-based compensation and the remaining 20% is represented by base salary.  For Mr. Denault and Mr. Smith, assuming achievement of 
performance goals at the target levels, approximately 65% of the annual target total compensation (excluding non-qualified supplemental retirement 
income) is represented by performance-based compensation and the remaining 35% by base salary.  For substantially all of the other Named Executive 
Officers, assuming achievement of performance goals at the target levels, at  

   

  

Key Compensation Components  
(where reported in summary  

compensation table)  

Factors  

Base Salary  
(salary, column, c)  

-   Entergy Corporation, business unit and individual performance  
-   Market data  
-   Internal pay equity  
-   The Committee's assessment of other elements of compensation  

   
Non-Equity Incentive Plan  
  Compensation  
(non-equity plan compensation, column g)  

-   Compensation practices at the peer group companies and the 
general market for   
  companies Entergy Corporation's size  
-   Desire to ensure that a substantial portion of total compensation is 
performance-based  
-   The Committee's assessment of other elements of compensation  
-   Entergy Corporation and individual performance  

   
Performance Units  
(stock awards, column e)  

-   Compensation practices at Entergy peer group companies and in 
broader group of  
   utility companies  
-   Target long-term compensation values in the market for similar 
jobs  
-   The desire to ensure that a substantial portion of total compensation 
is performance-  
   based  
-   The Committee's assessment of other elements of compensation  

   
Stock Options  
(options, column f)  

-   Individual performance  
-   Prevailing market practice  
-   Targeted long-term value created by the use of stock options  
-   Potential dilutive effect of stock option grants  
-   The Committee's assessment of other elements of compensation  

   

•   The greatest part of the compensation of the Named Executive Officers should be in the form of "at risk" performance-based 
compensation.  
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least 50% of the annual target total compensation (excluding non-qualified supplemental retirement income) is represented by performance-based 
compensation and the remaining 50% by base salary.  Entergy Corporation's Chief Executive Officer's total compensation is at greater risk than the other 
Named Executive Officers, reflecting both market practice and acknowledging the leadership role of the Chief Executive Officer in setting company 
policy and strategies.  
 

 
To align the economic interests of the Named Executive Officers with the shareholders of Entergy Corporation, Entergy Corporation believes a 

substantial portion of their total compensation should be in the form of equity-based awards.  Awards are typically granted in the form of stock options 
with a three-year vesting schedule and performance units with a three-year performance cycle.  Stock options are generally subject only to time-based 
vesting. Performance units pay out only if Entergy Corporation achieves specified performance targets. The amount of payout depends on the level of 
performance achieved.  
 

 
It is in the shareholders' best interests that Entergy Corporation and the Subsidiaries   attract and retain talented executives by offering 

compensation packages that are competitive, but fair.  Entergy Corporation's Personnel Committee has sought to develop compensation programs that 
deliver total target compensation in aggregate at approximately the 50 th percentile of the market.  
 
The Starting Point  
 

To develop a competitive compensation program, the Personnel Committee on an annual basis reviews base salary and other compensation data 
from two sources:  
 

 
The Committee uses the survey data to develop compensation programs that deliver total target compensation at approximately the 50 th 

percentile of the surveyed companies. This survey data is used as the primary data for purposes of determining target compensation.  For this 
purpose, the Committee reviews the results of the survey data (organized in tabular format) comparing each of the Named Executive Officer's 
compensation relative to the 25 th , 50 th (or median) and 75 th percentile of the surveyed companies.  The Committee considers its objectives to 
have been met if Entergy Corporation's Chief Executive Officer, the executive officers who constitute what is referred to as the Office of the 
Chief Executive, considered as a group (9 officers including Mr. Denault and Mr. Smith) and the other Named Executive Officers have a target 
compensation package that falls within the range of 90 - 110 percent of the 50th percentile of the surveyed companies.  In 2009, in the 
aggregate the target compensation of all of the Named Executive Officers fell within this range.  Actual compensation received by an individual 
officer may be above or below the 50 th percentile based on an individual officer's skills, performance and responsibilities.  

  
  

•   A substantial portion of the Named Executive Officers' compensation should be delivered in the form of equity awards.  

•   The compensation programs of Entergy Corporation and the Subsidiaries should enable the companies to attract, retain and motivate 
executive talent by offering compensation packages that are competitive but fair.  

•   Survey Data :  The Committee uses published and private compensation survey data to develop marketplace compensation levels for executive 
officers.  The data, which is compiled by the Committee's independent compensation consultant, compares the current compensation levels 
received by each of the executive officers against the compensation levels received by executives holding similar positions at companies with 
corporate revenues consistent with the revenues of Entergy Corporation.  For non-industry specific positions such as a chief financial officer, 
the Committee reviews general industry data.  For management positions that are industry-specific such as Group President, Utility Operations, 
the Committee reviews data from energy services companies.  The survey data reviewed by the Committee covers approximately 300 public 
and private companies in general industry and approximately 70 public and private companies in the energy services sector.  In evaluating 
compensation levels against the survey data, the Committee considers only the aggregated survey data.  The identity of the companies 
comprising the survey data is not disclosed to, or considered by, the Committee in its decision-making process and, thus, is not considered 
material by the Committee.  
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Elements of the Compensation Program  
 
The major components of the executive compensation program are presented below:  
   

  
   
Short-Term Compensation  
 

 

  
  

•   Proxy Analysis :   Although the survey data described above is the primary data source used in determining compensation, the Committee 
reviews data derived from proxy statements as an additional point of analysis.  The proxy data is used to compare the compensation levels of 
executive officers against the compensation levels of the corresponding executive officers from 18 of the companies included in the 
Philadelphia Utilities Index.  The analysis is used by the Committee to evaluate the reasonableness of the Company’s compensation 
program.  The proxy market data compare Entergy executive officers to other proxy officers based on pay rank without regard to roles and 
responsibilities.  These companies are:  

•   AES Corporation  •   Exelon Corporation  
•   Ameren Corporation  •   FirstEnergy Corporation  
•   American Electric Power Co. 

Inc.  
•   FPL Group Inc.  

•   CenterPoint Energy Inc.  •   Northeast Utilities  
•   Consolidated Edison Inc.  •   PG&E Corporation  
•   Dominion Resources Inc.  •   Progress Energy, Inc.  
•   DTE Energy Company  •   Public Service Enterprise 

Group, Inc.  
•   Duke Energy Corporation  •   Southern Company  
•   Edison International  •   XCEL Energy  

•   Base Salary  
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Base salary is a component of each Named Executive Officer's compensation package because the Committee believes it is appropriate that 
some portion of the compensation that is provided to these officers be provided in a form that is a fixed cash amount.  Also, base salary remains the most 
common form of payment throughout all industries.  Its use ensures a competitive compensation package to the Named Executive Officers.  
 

The Committee (in the case of Mr. Leonard, Mr. Denault and Mr. Smith) or certain senior Entergy officers (in the case of the other Named 
Executive Officers) determine whether to award Named Executive Officers annual merit increases in base salary based on the following factors:  
 

   

•   Entergy Corporation, business unit and individual performance during the prior year;  
•   Market data;  
•   Internal pay equity; and  
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The corporate and business unit goals and objectives vary by individual officers and include, among other things, corporate and business unit 

financial performance, capital expenditures, cost containment, safety, reliability, customer service, business development and regulatory matters.  
 

The use of "internal pay equity" in setting merit increases is limited to determining whether a change in an executive officer's role and 
responsibilities relative to other executive officers requires an adjustment in the officer's salary. The Committee has not established any predetermined 
formula against which the base salary of one Named Executive Officer is measured against another officer or employee.  
 

In January 2009, in light of economic conditions and the projected slow growth in executive officer salaries in 2009 based on Entergy’s review 
of general industry surveys prepared by various human resource consulting firms, the Personnel Committee decided not to increase the 2009 base 
salaries of the executive officers who constitute the Office of the Chief Executive from the 2008 base salaries.  
 

In addition, based on the results of this study, the 2009 base salaries for Ms. Conley, Mr. Domino, Mr. Fisackerly, Mr. McDonald and Mr. West 
were not increased.  Ms. Conley, Mr. Domino, Mr. Fisackerly, Mr. McDonald and Mr. West, however, received a cash bonus in lieu of an increase in 
their base salary.  See “2009 Summary Compensation Table” for the amount of the bonus paid to each of these officers.  Mr. Bunting received a 2.5% 
merit increase to his 2008 base salary to reflect comparative market data for senior accounting officers.  The 2009 base salaries for the Named Executive 
Officers were:  
 

 

 
Performance-based incentives are included in the Named Executive Officers' compensation packages because it encourages the Named 

Executive Officers to pursue objectives consistent with the overall goals and strategic direction that the Entergy board has set for Entergy 
Corporation.  Annual incentive plans are commonly used by companies in a variety of industry sectors to compensate their executive officers.  
 

The Named Executive Officers participate in a performance-based cash bonus plan known as the Executive Annual Incentive Plan or Executive 
Incentive Plan.  The Executive Incentive Plan operates on a calendar year basis.  A performance metric known as the Entergy Achievement Multiplier is 
used to determine the payouts for each particular calendar year.  The Entergy Achievement Multiplier is used to determine the percentage of target 
annual plan awards that will be paid each year to each Named Executive Officer.  In December 2008, the Personnel Committee selected the performance 
measures for the Entergy Achievement Multiplier to be based in equal part on earnings per share and operating cash flow for 2009 awards.  The 
Committee selected these performance measures because:  
 

   

  
  

•   The Committee's assessment of other elements of compensation provided to the Named Executive Officer.  

Named Executive 
Officer  

   
2009 Base Salary 

J. Wayne Leonard  $1,291,500  
Leo P. Denault  $630,000  
Richard J. Smith  $645,000  
E. Renae Conley  $407,680  
Hugh T. McDonald $322,132  
Joseph F. Domino  $317,754  
Roderick K. West  $315,000  
Theodore H. 
Bunting  

$350,447  

Haley Fisackerly  $275,000  

•   Non-Equity Incentive Plan (Cash Bonus)  

•   earnings per share and operating cash flow have both a correlative and causal relationship to shareholder value performance;  
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In addition, these measures are commonly used by other companies, including the industry peer group companies, as components of their 

incentive programs.  For example, approximately 56 percent of the industry peer group companies use earnings per share as an incentive measure and 22 
percent use some type of cash flow measure. The Personnel Committee evaluates and sets the performance measures used for the Executive Incentive 
Plan and the Management Incentive Plan on an annual basis.  
 

The Committee sets minimum and maximum achievement levels under the Executive Incentive Plan.  Payouts for performance between 
minimum and target achievement levels and between target and maximum levels are calculated using straight line interpolation.  In general, the 
Committee seeks to establish target achievement levels such that the relative difficulty of achieving the target level is consistent from year to year.  Over 
the past five years ending with 2009, the average Entergy Achievement Multiplier was 128% of target.   
 

In December 2008, the Committee set the 2009 target awards for incentives to be paid in 2010 under the Executive Incentive Plan.  As a 
percentage of base salary, the target awards for certain of Entergy named executive officers were set as follows:  J. Wayne Leonard, CEO of Entergy 
Corporation (120%); Leo P. Denault, Executive Vice President and Chief Financial Officer (70%); and Richard J. Smith, President and Chief Operating 
Officer of Entergy Corporation (70%).  The Committee based its decision on the target awards for Mr. Denault and Mr. Smith on the recommendation of 
Entergy’s Chief Executive Officer.  
 

In setting these target awards, the Personnel Committee considered several factors, including:  
 

 
The target awards for the other Named Executive Officers were set as follows:  E. Renae Conley, CEO - Entergy Gulf States Louisiana and 

CEO - Entergy Louisiana (60%); Joseph F. Domino, CEO - Entergy Texas (50%); Hugh T. McDonald, CEO - Entergy Arkansas (50%); Roderick K. 
West, CEO - Entergy New Orleans (40%); Haley Fisackerly, CEO - Entergy Mississippi (40%) and Theodore H. Bunting – Principal Accounting 
Officer – the Subsidiaries (60%).  
 

The target awards for the Named Executive Officers (other than Entergy named executive officers) were set by their respective supervisors 
(subject to ultimate approval of Entergy’s Chief Executive Officer) who allocated a potential incentive pool established by the Personnel Committee 
among various of their direct and indirect reports.  In setting the target awards, the supervisor took into account considerations similar to those used by 
the Personnel Committee in setting the target awards for Entergy’s Named Executive Officers.  
   

  
  

•   earnings per share and operating cash flow targets are aligned with externally-communicated goals; and  
•   earnings per share and operating cash flow results are readily available in earning releases and SEC filings.  

•   Analysis provided by the Committee's independent compensation consultant as to compensation practices at the industry peer group 
companies and the general market for companies the size of Entergy Corporation;  

•   Competitiveness of Entergy Corporation's compensation plans and their ability to attract and retain top executive talent;  
•   The individual performance of each Entergy named executive officer (other than the Chief Executive Officer of Entergy Corporation) as 

evaluated by the Chief Executive Officer of Entergy Corporation;  
•   Target bonus levels in the market for comparable positions;  
•   The desire to ensure that a substantial portion of total compensation is performance-based;  
•   The relative importance, in any given year, of the short-term performance goals established pursuant to the Executive Incentive Plan; and  
•   The Committee's assessment of other elements of compensation provided to the Entergy named executive officers.  
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The Committee established a higher target percentage for Mr. Leonard compared to the other Named Executive Officers to reflect the following 
factors:  
 

 
Target awards are set based on an executive officer’s current position and executive management level within the Entergy 

organization.  Executive management levels at Entergy range from Level 1 thorough Level 4.  Mr. Denault and Mr. Smith hold positions in Level 2 
whereas Mr. Bunting and Ms. Conley hold positions in Level 3 and Mr. Domino, Mr. Fisackerly, Mr. McDonald and Mr. West hold positions in Level 
4.  Accordingly, their respective incentive targets differ one from another based on the external market data developed by the Committee’s independent 
compensation consultant and the other factors noted above.  
 

In January 2009, the Committee determined the Entergy Achievement Multiplier targets to be used for purposes of establishing annual bonuses 
for 2009.  The targets established to measure management performance against as reported results, excluding the impact of activities associated with the 
planned separation of our non-utility nuclear business (the “Spin Transaction”), were:  
 

 
After reviewing earnings per share and operating cash flow results against the performance objectives in the above table and, in accordance 

with the terms of the Executive Incentive Plan, adjusting for non-recurring charges for impairments to the nuclear decommissioning trust, in January 
2010, the Personnel Committee certified the 2009 Entergy Achievement Multiplier at 115% of target.  
 

Under the terms of the Management Effectiveness Program, the Entergy Achievement Multiplier is automatically increased by 25 percent for 
the members of the Office of the Chief Executive (including Mr. Leonard, Mr. Denault and Mr. Smith, but not the other Named Executive Officers), 
subject to the Personnel Committee's discretion to adjust the automatic multiplier downward or eliminate it altogether.  In accordance with Section 162
(m) of the Internal Revenue Code, the multiplier which Entergy refers to as the Management Effectiveness Factor is intended to provide the Committee, 
through the exercise of negative discretion, a mechanism to take into consideration the specific achievement factors relating to the overall performance 
of Entergy Corporation. In January 2010, the Committee exercised its negative discretion to eliminate the Management Effectiveness Factor with respect 
to the 2009 incentive awards, reflecting the Personnel Committee's determination that the Entergy Achievement Multiplier, in and of itself without the 
Management Effectiveness Factor, was consistent with the performance levels achieved by management.  
 

The annual incentive awards for the Named Executive Officers (other than Mr. Leonard, Mr. Denault and Mr. Smith) are awarded from an 
incentive pool approved by the Committee.  From this pool, each named executive officer’s supervisor determines the annual incentive payment based 
on the Entergy Achievement Multiplier.  The supervisor has the discretion to increase or decrease the multiple used to determine an incentive award 
based on individual and business unit performance.  The incentive awards are subject to the ultimate approval of Entergy’s Chief Executive Officer.  
 

The following table shows the Executive and Management Incentive Plans payments as a percentage of base salary for 2009 as well as the 
incentive awards for each Named Executive Officer:  
   

  
  

•   Mr. Leonard's leadership and contributions to Entergy Corporation's success as measured by, among other things, the overall performance 
of Entergy Corporation.  

•   Market practices that compensate chief executive officers at greater potential compensation levels with more "pay at risk" than other 
executive officers.  

•   The Personnel Committee's assessment of Mr. Leonard's strong performance based on the Board's annual performance evaluation, in which 
the Board reviews and assesses Mr. Leonard's performance based on:  leadership, strategic planning, financial results, succession planning, 
communications with all of the stakeholders, external relations with the communities and industries in which Entergy Corporation operates 
and his relationship with the Board.  

  Minimum  Target  Maximum  
Earnings Per Share ($)  6.30  7.00  7.70  
Operating Cash Flow  
  ($ in Billions)  

   
2.52  

   
2.88  

   
3.24  
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Long-Term Compensation  
 

Entergy Corporation's long-term incentive programs are intended to reward the Named Executive Officers for achievement of shareholder 
value creation over the long-term.  In its long-term incentive programs, Entergy Corporation primarily uses a mix of performance units and stock options 
in order to accomplish different objectives.  Performance units reward the Named Executive Officers on the basis of total shareholder return, which is a 
measure of stock appreciation and dividend payments relative to the industry peer group companies.  Stock options provide a direct incentive for 
increasing the price of Entergy Corporation common stock.  In addition, Entergy Corporation occasionally awards restricted units for retention purposes 
or to offset forfeited compensation in order to attract officers and managers from other companies.  
 

Each of the performance units, stock options and restricted units granted to the Named Executive Officers in 2009 were awarded under the 
2007 Equity Ownership and Long Term Cash Incentive Plan of Entergy Corporation, which is referred to as the 2007 Equity Ownership Plan.  
 

 
Entergy Corporation issues performance unit awards to the Named Executive Officers under its Performance Unit Program.  Each Performance 

Unit equals the cash value of one share of Entergy Corporation common stock at the end of the three-year performance cycle.  Each unit also earns the 
cash equivalent of the dividends paid during the performance cycle.  The Performance Unit Program is structured to reward Named Executive Officers 
only if performance goals set by the Personnel Committee are met.  The Personnel Committee has no discretion to make awards if minimum 
performance goals are not achieved. The Performance Unit Program provides a minimum, target and maximum achievement level.  Performance is 
measured by assessing Entergy Corporation's total shareholder return relative to the total shareholder return of industry peer group companies.  The 
Personnel Committee chose total shareholder return as a measure of performance because it assesses Entergy Corporation's creation of shareholder value 
relative to other electric utilities over the performance cycle.  Minimum, target and maximum performance levels are determined by reference to the 
quartile ranking of Entergy Corporation's total shareholder return against the total shareholder return of industry peer group companies.  
 

For the 2010-2012 performance cycle, the Personnel Committee identified the Philadelphia Utility Index as the industry peer group for total 
shareholder return performance because the companies represented in this index more closely approximate Entergy Corporation in terms of size. The 
companies included in the Philadelphia Utility Index are provided above in the Compensation Discussion and Analysis under "The Starting Point -
Proxy Analysis."  
 

Subject to achievement of the Performance Unit Program performance levels, the Personnel Committee established target amounts of 22,300 
performance units for Mr. Leonard; and 5,300 performance units for each of Mr. Denault and Mr. Smith for the 2010-2012 performance cycle.  The 
target amounts for the other Named Executive Officers are as follows:  2,200 performance units for Ms. Conley and Mr. Bunting; and 1,000 
performance units for each of Mr. Domino, Mr. McDonald, Mr. West, and Mr. Fisackerly.  The range of payouts under the program is shown below.  
   

  
  

Named Exeutive Officer  Target  Percentage Base Salary  2009 Annual Incentive 
Award  

J. Wayne Leonard  120%  138%  $1,782,270  
Leo P. Denault    70%    81%   $   507,150  
Richard J. Smith    70%    81%   $   519,225  
E. Renae Conley    60%    75%   $   307,000  
Hugh T. McDonald    50%    40%   $   128,066  
Joseph F. Domino    50%    35%   $   111,373  
Roderick K. West    40%    50%  $   158,000  
Haley Fisackerly    40%    50%  $   138,000  
Theodore H. Bunting    60%    96%  $   335,000  

•   Performance Unit Program  

  
422 

WPD-6 
Screening Data Part 1 of 2 
Page 5808 of 9808



 

   
The Personnel Committee sets payout opportunities for the Performance Unit Program each performance cycle.  In determining payout 

opportunities, the Committee considers several factors, including:  
 

 

 

 
Participants could earn performance units consistent with the range of payouts as described above for the 2010-2012 performance cycle. The 

Committee established a higher target amount for Mr. Leonard compared to the other Named Executive Officers based on the following factors:  
 

 
In January 2010, the Committee assessed Entergy Corporation's total shareholder return for the 2007-2009 performance period and determined 

the actual number of performance units to be paid to Performance Unit Program participants for the 2007-2009 performance cycle.  Performance was 
measured in a manner similar to that described above for the 2010-2012 cycle, on the basis of relative total shareholder return.  
 

For purposes of determining Entergy Corporation's relative performance for the 2007-2009 performance cycle period, the Committee used the 
Philadelphia Utility Index as the peer group.  Based on market data and the recommendation of management, the Committee compared Entergy 
Corporation's total shareholder return against the total shareholder return of the companies that comprised the Philadelphia Utility Index.  
 

Based on a comparison of Entergy Corporation's performance relative to the Philadelphia Utility Index as described above, the Committee 
concluded that Entergy Corporation’s performance, for the 2007-2009 performance cycle, ranked in the third quartile.  This resulted in a payment of 
57% of target.  Each performance unit was then automatically converted into cash at the rate of $81.84 per unit, the closing price of Entergy Corporation 
common stock on the last trading day of the performance cycle (December 31, 2009), plus dividend  

   
   

  
  

Quartiles:  4  3  2  1  
Performance Levels:  Zero  Minimum  Target  Maximum  
Total Shareholder 
Return Ranges:  

Below 25 th percentile  25 th to 50 th percentiles 50 th to 75 th percentiles 75 th percentile and 
above  

Payouts:  No Payout  Interpolate between 
Minimum and Target  

(10% to 100% of 
Target)  

Interpolate between 
Target and Maximum 

(100% to 250% of 
Target)  

Maximum Payout 
(250% of Target)  

•   The advice of the Committee's independent compensation consultant regarding compensation practices at the industry peer group 
companies;  

•   Competitiveness of the Entergy Corporation's compensation plans and their ability to attract and retain top executive talent;  
•   Target long-term compensation values in the market for similar jobs;  
•   The desire to ensure, as described above, that a substantial portion of total compensation is performance-based;  
•   The relative importance, in any given year, of the long-term performance goals established pursuant to the Performance Unit Program; and  
•   The Committee's assessment of other elements of compensation provided to the Named Executive Officer.  

   For the 2007-2009 performance cycle, the target amounts established in January 2007 were:  

•   23,800 performance units for Mr. Leonard;  
•   4,500 performance units for Mr. Denault and Mr. Smith;  
•   2,100 performance units for Ms. Conley and Mr. Bunting; and  
•   1,000 performance units for each of Mr. Domino, Mr. McDonald and Mr. Fisackerly.  

•   Mr. Leonard's leadership and contributions to Entergy Corporation's success as measured by, among other things, the overall performance 
of Entergy Corporation.  

•   Market practices that compensate chief executive officers at greater potential compensation levels with more "pay at risk" than other 
named executive officers.  
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equivalents accrued over the three-year performance cycle.  See the 2009 Option Exercises and Stock Vested table for the amount paid to each of the 
Named Executive Officers for the 2007-2009 performance cycle.  
 

 
The Personnel Committee and, in the case of the Named Executive Officers (other than Mr. Leonard, Mr. Denault and Mr. Smith), Entergy’s 

Chief Executive Officer and the Named Executive Officer’s supervisor consider several factors in determining the amount of stock options it will grant 
under Entergy’s 2007 Equity Ownership Plan to the Named Executive Officers, including:  
 

 
For stock option awards to the Named Executive Officers (other than Mr. Leonard), the Committee's assessment of individual performance of 

each Named Executive Officer in consultation with Entergy Corporation's Chief Executive Officer is the most important factor in determining the 
number of options awarded.  
 

The following table sets forth the number of stock options granted to each Named Executive Officer in 2009.  The exercise price for each 
option was $77.53, which was the closing fair market value of Entergy Corporation common stock on the date of grant.  
 

 
The option grants awarded to the Named Executive Officers (other than Mr. Leonard) ranged in number between 3,800 and 45,000 shares.  In 

the case of Mr. Leonard, who received 125,000 stock options, the Committee took special note of his performance as Entergy Corporation's Chief 
Executive Officer.  Among other things, the Committee noted that the total shareholder return of Entergy Corporation measured over the nine-year 
period between Mr. Leonard's appointment as CEO of Entergy Corporation in January 1999 and the January 29, 2009 grant date exceeded all of the 
industry peer group companies as well as all other U.S. utility companies.  
 

For additional information regarding stock options awarded in 2009 to each of the Named Executive Officers, see the 2009 Grants of Plan-
Based Awards table.  
 

Under the 2007 Equity Ownership Plan and Entergy’s predecessor equity plans, all options must have an exercise price equal to the closing fair 
market value of Entergy Corporation common stock on the date of grant.  In 2008, Entergy Corporation implemented guidelines that require an 
executive officer to achieve and maintain a level of Entergy Corporation stock ownership equal to a multiple of his or her salary.  Until an executive 
officer achieves the multiple ownership position of Entergy Corporation common stock, the  

   
   

  
  

•   Stock Options  

•   Individual performance;  
•   Prevailing market practice in stock option grants;  
•   The targeted long-term value created by the use of stock options;  
•   The number of participants eligible for stock options, and the resulting "burn rate" (i.e., the number of stock options authorized divided by 

the total number of shares outstanding) to assess the potential dilutive effect; and  
•   The Committee's assessment of other elements of compensation provided to the Named Executive Officer  

Named Executive Officer  Stock Options  
J. Wayne Leonard  125,000  
Leo P. Denault   45,000  
Richard J. Smith   35,000  
E. Renae Conley   12,500  
Hugh T. McDonald     4,500  
Haley Fisackerly     3,800  
Joseph F. Domino     4,500  
Roderick K. West     5,000  
Theodore H. Bunting   12,000  
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executive officer (including a Named Executive Officer) upon exercising any stock option granted on or after January 1, 2003, must retain at least 75% 
of the after-tax net profit from such stock option exercise in the form of Entergy Corporation common stock.  
 

Entergy Corporation has not adopted a formal policy regarding the granting of options at times when it is in possession of material non-public 
information.  However, Entergy Corporation generally grants options to Named Executive Officers only during the month of January in connection with 
its annual executive compensation decisions.  On occasion, it may grant options to newly hired employees or existing employees for retention or other 
limited purposes.  
 

 
Restricted units granted under the 2007 Equity Ownership Plan represent phantom shares of Entergy Corporation common stock (i.e., non-

stock interests that have an economic value equivalent to a share of Entergy Corporation common stock).  Entergy Corporation occasionally grants 
restricted units for retention purposes, to offset forfeited compensation from a previous employer or for other limited purposes.  If all conditions of the 
grant are satisfied, restrictions on the restricted units lift at the end of the restricted period, and a cash equivalent value of the restricted units is paid.  The 
settlement price is equal to the number of restricted units multiplied by the closing price of Entergy Corporation common stock on the date restrictions 
lift.  Restricted units are not entitled to dividends or voting rights.  Restricted units are generally time-based awards for which restrictions lift, subject to 
continued employment, over a two- to five-year period.  
 

In December 2009, the Committee granted Mr. Leonard, Entergy’s Chief Executive Officer, 100,000 restricted units.  The Committee granted 
Mr. Leonard these restricted units in recognition of the importance of his continued exemplary leadership as Chairman and Chief Executive Officer and 
to encourage the retention of his leadership in light of the numerous strategic challenges facing the Company, including the challenges associated with 
the completion of the Spin Transaction.  The Committee also took into account the competitive market for chief executive officers.  In determining the 
size of the grant, the Committee consulted its independent consultant to confirm that the grant was consistent with market practices.  The Committee 
also noted, based on the advice of its independent consultant, that such grants are a commonly used market technique for retention purposes.  
 

The restricted units will vest in two equal installments of 50,000 units each on December 3, 2011 and December 3, 2012.  On each vesting date, 
Entergy will pay to Mr. Leonard, subject to payment of withholding taxes, a cash amount equal to the closing price of a share of Entergy’s common 
stock on that date.  Under certain conditions, including a termination of employment without cause, death or disability, Mr. Leonard’s restricted stock 
units may vest on an earlier date.  
 

No other Named Executive Officers received restricted units during 2009.  
 

 
In assessing individual and management performance (with respect to the overall compensation of the Named Executive Officers), the 

Committee noted the following significant achievements:  
 

   

  
  

•   Restricted Units  

   •  2009 Significant Achievements  

•   Achieved the safest year in Entergy’s history;  
•   Achieved the highest generation ever from our entire nuclear fleet;  
•   Reported the highest earnings in our history;  
•   Named to “2010 All-America Executive Team” according to rankings compiled by the prestigious Institutional Investors magazine; our Chief 

Executive Officer and Chief Financial Officer ranked as the top CEO and CFOs in the power industry; Entergy was also ranked as the top 
electric utility in the country and among the top nine companies in the nation, making it one of the “Most Honored Companies;”   

  
425 

WPD-6 
Screening Data Part 1 of 2 
Page 5811 of 9808



   

 
Benefits, Perquisites, Agreements and Post-Termination Plans  
 

 
The Named Executive Officers participate in an Entergy Corporation-sponsored pension plan that covers a broad group of employees.  This 

pension plan is a funded, tax-qualified, noncontributory defined benefit pension plan.  Benefits under the pension plan are based upon an employee's 
years of service with an Entergy system company and the employee's average monthly rate of “Eligible Earnings” (which generally includes the 
employee’s salary and eligible incentive awards, other than incentive awards paid under the Executive Incentive Plan) for the highest consecutive 60 
months during the 120 months preceding termination of employment.  Benefits under the tax-qualified plan are payable monthly after separation from an 
Entergy system company.  The amount of annual earnings that may be considered in calculating benefits under the tax-qualified pension plan is limited 
by federal law.  
 

Benefits under the tax-qualified pension plan in which the Named Executive Officer participates are calculated as an annuity equal to 1.5% of a 
participant's Eligible Earnings multiplied by years of service.  Years of service under the pension plan formula cannot exceed 40.  Contributions to the 
pension plan are made entirely by the employer and are paid into a trust fund from which the benefits of participants will be paid.  
 

Entergy Corporation sponsors a Pension Equalization Plan, which is available to a select group of management and highly compensated 
employees, including the Named Executive Officers (other than our Chief Executive Officer).  The Pension Equalization Plan is a non-qualified 
unfunded supplemental retirement plan that provides for the payment to participants from an Entergy System employer's general assets a single lump 
sum cash distribution upon separation from service generally equal to the actuarial present value of the difference between the amount that would have 
been payable as an annuity under the tax-qualified pension plan, but for Internal Revenue Code limitations on pension benefits and earnings that may be 
considered in calculating tax-qualified pension benefits, and the amount actually payable as an annuity under the tax-qualified pension plan.  The 
Pension Equalization Plan also takes into account as “Eligible Earnings” any incentive awards paid under the Executive Incentive Plan.  
 

Entergy Corporation also sponsors a System Executive Retirement Plan, which is available to the Company's approximately 60 officers, 
including the Named Executive Officers (other than Entergy’s Chief Executive Officer).  Participation in the System Executive Retirement Plan requires 
individual approval by the plan administrator.  An employee participating in both the System Executive Retirement Plan and the Pension Equalization 
Plan is eligible to receive only the greater of the two single-sum benefits computed in accordance with the terms and conditions of each plan.  
   

  
  

•   Successfully completed Entergy New Orleans storm cost audits for Hurricanes Katrina, Rita, Gustav and Ike and reached agreement with the 
Louisiana Public Service Commission staff on recoverable Hurricane Gustav and Ike storm costs;  

•   Issued securitized debt for Entergy Texas 2008 storm costs;  
•   Implemented storm reserve accounting at Entergy Arkansas;  
•   Settled rate actions at Entergy Mississippi (annual formula rate plan), Entergy Texas (rate case) and renewed Entergy Gulf States Louisiana and 

Entergy Louisiana formula rate plans for three years;  
•   Completed the Board approved and previously announced $1.5 billion and $0.5 billion stock buyback programs;  
•   Named for the eighth consecutive year to the Dow Jones Sustainability World Index, an index that tracks the performance of companies that 

lead their field in terms of corporate sustainability on a global basis;  
•   Recognized for corporate governance practices where in 2009, we received a 100 percent rating for corporate governance in the RiskMetrics 

Group’s (formerly Institutional Shareholder Services) utility rankings; and  
•   Received multiple awards and recognition, including 11 th EEI Emergency Assistance Recovery Award and Platts Global Energy Awards 

recognizing Entergy New Orleans gas rebuild project as the Global Infrastructure Project of the Year.  

•   Pension Plan, Pension Equalization Plan and System Executive Retirement Plan  
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Like the Pension Equalization Plan, the System Executive Retirement Plan is designed to provide for the payment to participants from an 

Entergy System employer’s general assets a single-sum cash distribution upon separation from service.  The single-sum benefit is generally equal to the 
actuarial present value of a specified percentage of the participant’s “Final Average Monthly Compensation” (which is generally 1/36th of the sum of 
the participant's annual rate of base salary and Executive Incentive Plan award for the 3 highest years during the last 10 years preceding termination of 
employment), after first being reduced by the value of the participant’s tax-qualified Pension Plan benefit and typically any prior employer pension 
benefit available to the participant.  While the System Executive Retirement Plan has a replacement schedule from one year of service to the maximum 
of 30 years of service, the table below offers a sample ratio at 20 and 30 years of service.  
 

 
Mr. Leonard's retention agreement (as further discussed below) provides that, in lieu of his participation in the Pension Equalization Plan and 

the System Executive Retirement Plan, upon the termination of his employment (unless such termination is for Cause, as defined in the agreement), he 
will be entitled to receive a benefit equal to 60% of his Final Average Compensation (as described in the description of the System Executive Retirement 
Plan above) calculated as a single life annuity and payable as an actuarial equivalent lump sum.  This benefit will be reduced by other benefits to which 
he is entitled from any Entergy Corporation-sponsored pension plan or prior employer pension plans. The terms of Mr. Leonard's Supplemental 
Retirement Benefit were negotiated at the time of his employment with Entergy Corporation and were designed to, among other things, offset the loss of 
benefits resulting from Mr. Leonard's resignation from his prior employer.  At the time that Entergy Corporation recruited Mr. Leonard, he had 
accumulated twenty-five years of seniority with his prior employer and had served as an executive officer for that employer for over ten years and in an 
officer-level capacity for over fifteen years.  
 

The Committee believes that the Pension Plan, Pension Equalization Plan and System Executive Retirement Plan are an important part of the 
Named Executive Officers' compensation program.  These plans are important in the recruitment of top talent in the competitive market, as these types 
of supplemental plans are typically found in companies of similar size to Entergy Corporation.  These plans serve a critically important role in the 
retention of senior executives, as benefits from these plans generally increase for each year that these executives remain employed by an Entergy system 
company. The plans thereby encourage the most senior executives to remain employed within the Entergy system and continue their work on behalf of 
Entergy Corporation's shareholders.  
 

The Entergy System company employer of Ms. Conley, Mr. Smith and Mr. Denault has agreed to provide service credit to each of them under 
either the Pension Equalization Plan or the System Executive Retirement Plan. Entergy System company employers typically offer these service credit 
benefits as one element of the total compensation package offered to new mid-level or senior executives that are recruited from other companies.  By 
offering these executives "credited service," Entergy Corporation is able to compete more effectively to hire these employees by mitigating the potential 
loss of their pension benefits resulting from accepting employment within the Entergy system.  
 

See the 2009 Pension Benefits table for additional information regarding the operation of the plans described under this caption.  
 

  
  

   
Years of Service 

Executives at 
Management Level 

1  

Executives at Management Level 3  
& above - includes the remaining 4  

Named Executive Officers  

Executives at 
Management Level 

4  
20 years  55.0%  50.0%  45.0%  
30 years  65.0%  60.0%  55.0%  

  
427 

WPD-6 
Screening Data Part 1 of 2 
Page 5813 of 9808



 
 

 
The Named Executive Officers are eligible to participate in an Entergy Corporation-sponsored Savings Plan that covers a broad group of 

employees.  This is a tax-qualified retirement savings plan, wherein total combined before-tax and after-tax contributions may not exceed 30 percent of a 
participant's base salary up to certain contribution limits defined by law. In addition, under the Savings Plan, the participant's employer matches an 
amount equal to seventy cents for each dollar contributed by participating employees, including the Named Executive Officers, on the first six percent of 
their Earnings (as defined in the Savings Plan) for that pay period.  Entergy Corporation maintains the Savings Plan for employees of participating 
Entergy System companies, including the Named Executive Officers, because it wishes to encourage employees to save some percentage of their cash 
compensation for their eventual retirement.  The Savings Plan permits employees to make such savings in a manner that is relatively tax efficient.  This 
type of savings plan is also a critical element in attracting and retaining talent in a competitive market.  
 

 
The Named Executive Officers are eligible to defer up to 100% of the following into the Entergy Corporation-sponsored Executive Deferred 

Compensation Plan:  
 

 
The Named Executive Officers also are eligible to defer up to 100% of the following payments into the 2007 Equity Ownership Plan:  
   

   

 
Amounts deferred under the Executive Deferred Compensation Plan and 2007 Equity Ownership Plan are subject to limitations prescribed by 

law and the respective plan.  
 

Additionally, Mr. Leonard currently has deferred account balances under a frozen Defined Contribution Restoration Plan.  These amounts are 
deemed invested in the options available under this Defined Contribution Plan.  The Defined Contribution Plan, until it was frozen in 2005, credited 
eligible employees deferral accounts with employer contributions to the extent contributions were limited under the qualified savings plan in which the 
employee participated were subject to limitations imposed by the Internal Revenue Code.  
 

All deferral amounts represent an unfunded liability of the employer.  Amounts deferred into the 2007 Equity Ownership Plan are deemed 
invested in phantom shares of Entergy Corporation common stock.  Amounts deferred under the Executive Deferred Compensation Plan are deemed 
invested in one or more of the investment options (generally mutual funds) offered under the Savings Plan.  Within the Executive Deferred 
Compensation Plan, the Named Executive Officer may move funds from one deemed investment option to another.  
 

The employer does not "match" amounts that are deferred by employees pursuant to the Executive Deferred Compensation Plan or 2007 Equity 
Ownership Plan.  With the exception of allowing for the deferral of federal and state taxes, Entergy Corporation provides no additional benefit to the 
Named Executive Officer for deferring any of the above payments.  Any increase in value of the deferred amounts results solely from the increase in 
value of the investment options selected (phantom Entergy Corporation common stock or mutual funds available under the Savings Plan). Deferred 
amounts are credited with earnings or losses based on the rate of return of deemed investment options or Entergy Corporation common stock, as selected 
by the participants.  
 

Entergy Corporation provides this benefit because the Committee believes it is standard market practice to permit officers to defer the cash 
portion of their compensation.  The Executive Deferred Compensation Plan and 2007 Equity Ownership Plan permit them to do this while also receiving 
gains or losses on deemed investments, as described above.  Entergy  

   

  

•   Savings Plan  

•   Executive Deferred Compensation  

•   Base Salary  
•   Executive Incentive Plan Bonus  
•   Performance Unit Program Awards  

•   Executive Incentive Plan Bonus  
•   Performance Unit Program Awards  
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Corporation believes that providing this benefit is important as a retention and recruitment tool as many, if not all, of the companies with which Entergy 
Corporation and the Subsidiaries compete for executive talent provide a similar arrangement to their senior employees.  
 

 
The Named Executive Officers are eligible to participate in various health and welfare benefits available to a broad group of employees.  These 

benefits include medical, dental and vision coverage, life and accidental death & dismemberment insurance and long-term disability 
insurance.  Eligibility, coverage levels, potential employee contributions and other plan design features are the same for the Named Executive Officers 
as for the broad employee population.  
 

 
All executive officers, including the Named Executive Officers, are eligible to participate in the Entergy Corporation-sponsored Executive 

Long-Term Disability program.  Individuals who elect to participate in this plan and become disabled under the terms of the plan are eligible for 65 
percent of the difference between their base salary and $275,000 (i.e. the base salary that produces the maximum $15,000 monthly disability payment 
under the Entergy Corporation's general long-term disability plan).  
 

 
Entergy Corporation provides the Named Executive Officers with certain perquisites and other personal benefits as part of providing a 

competitive executive compensation program and for employee retention.  However, perquisites are not a material part of the compensation program for 
the Named Executive Officers.  In 2009, Entergy Corporation offered to the Named Executive Officers limited benefits such as the following: corporate 
aircraft usage, personal financial counseling, club dues and annual physical exams (which are mandatory for Entergy’s named executive officers).  For 
security and business reasons, Entergy Corporation permits its Chief Executive Officer to use its corporate aircraft at Entergy Corporation expense for 
personal use.  The other Named Executive Officers may use corporate aircraft for personal travel subject to the approval of Entergy Corporation's Chief 
Executive Officer. The Personnel Committee reviews all perquisites, including the use of corporate aircraft, on an annual basis.  For additional 
information regarding perquisites, see the "All Other Compensation" column in the Summary Compensation table.  
 

 
The Committee believes that retention and transitional compensation arrangements are an important part of overall compensation. The 

Committee believes that these arrangements help to secure the continued employment and dedication of the Named Executive Officers, notwithstanding 
any concern that they might have at the time of a change in control regarding their own continued employment. In addition, the Committee believes that 
these arrangements are important as recruitment and retention devices, as all or nearly all of the companies with which Entergy Corporation and the 
Subsidiaries compete for executive talent have similar arrangements in place for their senior employees.  
 

To achieve these objectives, Entergy Corporation has established a System Executive Continuity Plan under which each of the Named 
Executive Officers is entitled to receive "change in control" payments and benefits if such officer's employment is involuntarily terminated for similar 
qualifying events or circumstances.  Based on the market data provided by its independent compensation consultant, the Committee believes the benefits 
and payment levels under the System Executive Continuity Plan are consistent with market practices.  
 

In certain cases, the Committee may approve the execution of a retention agreement with an individual executive officer.  These decisions are 
made on a case by case basis to reflect specific retention needs or other factors, including market practice.  If a retention agreement is entered into with 
an individual officer, the Committee considers the economic value associated with that agreement in making overall compensation decisions for the 
affected officer.  Entergy Corporation has voluntarily adopted a policy that any severance arrangements providing benefits in excess of 2.99 times an 
officer's annual base salary and bonus must be approved by its shareholders.  
   

  
  

•   Health & Welfare Benefits  

•   Executive Long - Term Disability Program  

•   Perquisites  

•   Retention Agreements and other Compensation Arrangements  
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Severance payments under the System Executive Retirement Plan are based on the sum of an executive officer’s base salary plus awards 

granted under the Executive Incentive Plan.  Revenue Ruling 2008-13 provides that compensation will not be treated as performance-based under 
Section 162(m) if it is payable regardless of actual performance in the event of termination by a company without “cause,” by the executive with “good 
reason” or an executive’s retirement.  Effective January 1, 2010, Entergy amended the System Executive Continuity Plan to allow incentive payments 
under the Executive Incentive Plan to continue to be considered performance-based under Section 162(m).  With this amendment, severance payments 
will be calculated based on the sum of (a) base salary plus (b) the higher of: (i) the annual incentive award actually awarded to the executive office under 
the Executive Incentive Plan for the fiscal year immediately preceding the fiscal year in which the termination of employment occurs or (ii) the average 
Executive Incentive Plan award for the two fiscal years immediately preceding the fiscal year in which the termination of employment occurs.  
 

At present, Entergy Corporation has entered into a retention agreement with two of the Named Executive Officers, Mr. Leonard and Mr. 
Denault.  In general, these retention agreements provide for "change in control" payments and other benefits in lieu of to those provided under the 
System Executive Continuity Plan.  The retention agreements entered into with Mr. Leonard and Mr. Denault reflect, among other things, the 
competition for chief executive officer and chief financial officer talent in the market place and the Committee's assessment of the critical role of these 
officers in executing Entergy Corporation's long-term financial and other strategic objectives.  Effective January 1, 2010, Entergy made amendments 
similar to those made to the System Executive Continuity Plan to Mr. Denault’s and Mr. Leonard’s retention agreements to allow incentive payments 
under the Executive Incentive Plan to continue to be considered performance based under Section 162(m).  Based on market data provided by its 
independent compensation consultant, the Personnel Committee believes the benefits and payment levels under these retention agreements are consistent 
with market practices.  
 

On December 18, 2009, Entergy entered into a retention agreement with Richard J. Smith, its President and Chief Operating Officer.  This 
agreement provides for Mr. Smith’s continued employment and the payment of certain compensation to Mr. Smith in the event the planned Spin 
Transaction does not occur.  The agreement provides that in such event, Mr. Smith will continue to be employed by an Entergy System Company at a 
management level and with a salary no less than Mr. Smith’s current management level and salary and that his duties will include, among other things, 
coordinating the orderly unwinding of the preparations for the contemplated Spin Transaction.  In addition, the agreement provides that  Mr. Smith will 
be entitled to receive a lump sum cash payment equal to 1.5 times his base salary as of the date of separation from Entergy if either (i) he remains 
continuously employed in such capacity for 24 months after any public announcement that the Spin Transaction will not occur or (ii) he remains 
continuously employed in such capacity for at least six (6) months after any such public announcement and thereafter retires with the consent of 
Entergy’s Chief Executive Officer  prior to reaching such 24 months of service. Entergy entered into this agreement with Mr. Smith in light of Mr. 
Smith’s leadership role in the preparations for the Spin Transaction and the critical role that Mr. Smith would have in dismantling these preparations 
should the Spin Transaction not occur.  In determining the type and size of the amount of payment under this agreement, the Personnel Committee 
consulted with its independent compensation consultant to confirm that the economic value of this arrangement was consistent with market practices.  

   
For additional information regarding the System Executive Continuity Plan and Mr. Leonard’s and Mr. Denault’s retention agreement 

described above, see "Potential Payments upon Termination or Change in Control."  
 
Compensation Program Administration  
 
Role of Personnel Committee  
 

The Personnel Committee has overall responsibility for approving the compensation program for the Named Executive Officers and makes all 
final compensation decisions regarding Entergy Corporation's named executive officers.  The Personnel Committee is responsible for, among its other 
duties, the following actions related to Entergy Corporation's named executive officers:  
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The Personnel Committee has authorized, in limited circumstances, the delegation of its authority to grant stock options under Entergy plans to 

Entergy Corporation's Chairman and Chief Executive Officer and Senior Vice President of Human Resources and Administration subject to the 
following conditions:  
 

 
Certain aspects of the compensation of officers who are not Entergy named executive officers, Mr. Bunting, Ms. Conley, Mr. Domino, Mr. 

Fisackerly and Mr. McDonald are not directly determined by the Personnel Committee.  While the Committee does determine the number of 
performance units to be granted to these Named Executive Officers, the Committee does not determine the actual annual incentive target for these 
Named Executive Officers.  Rather, the Committee establishes an overall available annual incentive pool for these officers and establishes the specific 
goal targets and ranges, the officers’ respective supervisor determines the actual incentive payment, in each case, subject to the ultimate approval of 
Entergy’s Chief Executive Officer. Further, Entergy’s Chief Executive Officer and the officer’s supervisor have ultimate responsibility for adjusting the 
salary of these Named Executive Officers as deemed appropriate.  The officer’s supervisor and Entergy’s Chief Executive Officer also determine how 
many stock option awards are to be allocated to the Named Executive Officers from an available pool established by the Personnel Committee for 
similarly situated officers, though the Personnel Committee ultimately approves the options granted.  
 
Role of Chief Executive Officer  
 

The Personnel Committee solicits recommendations from Mr. Leonard, Entergy Corporation's Chief Executive Officer, with respect to 
compensation decisions for Mr. Denault and Mr. Smith.  Mr. Leonard's role is limited to:  
 

 
In addition, the Committee may request that Mr. Leonard provide management feedback and recommendations on changes in the design of 

compensation programs, such as special retention plans or changes in structure of bonus programs.  Mr. Leonard does not play any role with respect to 
any matter affecting his own compensation nor does he have any role determining or recommending the amount, or form, of director compensation.   
 

As noted above, under “Role of Personnel Committee,” Mr. Leonard also plays a role in determining the Subsidiary Named Executive Officers’
base salary, their annual incentive target and the number of stock options they receive.  
 

Mr. Leonard may attend committee meetings of the Personnel Committee only at the invitation of the chair of the Personnel Committee and 
cannot call a meeting of the Committee.  However, he is not in attendance at any meeting when the Committee determines and approves the 
compensation to be paid to the Named Executive Officers.  Since he is not a member of the Committee, he has no vote on matters submitted to the 
Committee.  During 2009, Mr. Leonard attended five meetings of the Personnel Committee.  
   

  
  

•   developing and implementing compensation policies and programs for the executive officers, including any employment agreement with 
an executive officer;  

•   evaluating the performance of Entergy Corporation's Chairman and Chief Executive Officer; and  
•   reporting, at least annually, to the Board on succession planning, including succession planning for Entergy Corporation's Chief Executive 

Officer.  

•   No grant may exceed an aggregate value of $1 million per grantee;  
•   All awards must be issued in accordance with the terms of Entergy Corporation's plans, including the requirement that all options be issued 

for an exercise price not less than the fair market value of the stock on date the option is granted;  
•   No awards may be granted to any employee of Entergy Corporation subject to Section 16 of the Securities Exchange Act of 1934; and  
•   The Personnel Committee must be advised on at least a quarterly basis of the grants made under the exercise of this delegated authority.  

•   providing the Committee with an assessment of the performance of Mr. Denault and Mr. Smith; and  
•   recommending base salary, annual merit increases, stock option and annual cash incentive plan compensation amounts for these officers.  
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In 2009, the Committee's compensation consultant met at the request of the Personnel Committee with Mr. Leonard to review market trends in 

executive and management compensation and to discuss Entergy Corporation and its Subsidiaries’ overall compensation philosophy, such as the 
optimum balance between base and incentive compensation.  In addition, the Committee requested that its independent compensation consultant 
interview Mr. Leonard to obtain management feedback on the impact of compensation programs on employees and information regarding the roles and 
responsibilities of the Named Executive Officers.  
 
Role of the Compensation Consultant  
 

In discharging its duties, the Personnel Committee has retained Towers Watson, formerly Towers Perrin, as its independent compensation 
consultant to assist it in, among other things, evaluating different compensation programs and developing market data to assess the compensation 
programs. Under the terms of its engagement, Towers Watson reports directly to the Personnel Committee, which has the right to retain or dismiss the 
consultant without the consent of Entergy Corporation's management.  In addition, the consent of the Personnel Committee must be obtained before 
Towers Watson can accept any material engagements from Entergy Corporation’s management.  
 

In considering the appointment of Towers Watson, the Personnel Committee took into account that Towers Watson provides from time to time 
general consulting services to Entergy Corporation's management with respect to non-executive compensation matters.  In this connection the 
Committee reviewed the fees and compensation received by Towers Watson for these services over a historical period.  After considering the nature and 
scope of these engagements and the fee arrangements involved, the Personnel Committee determined that the engagements did not create a conflict of 
interest.  The Committee reviews on an ongoing basis the fees and compensation received by Towers Watson for non-executive compensation matters 
on an annual basis to monitor its independence. In 2009, Entergy incurred in the aggregate fees of $234,668 from Towers Watson for determining or 
recommending the amount or form of executive and director compensation and $1,363,128 for other services, $1,141,054 of which was for services 
related to the Spin Transaction.  
 
Tax and Accounting Considerations  
 

Section 162(m) of the Internal Revenue Code limits the tax deductibility by a publicly held corporation of compensation in excess of $1 million 
paid to a Chief Executive Officer or any of its other Named Executive Officers (other than the chief financial officer), unless that compensation is 
"performance-based compensation" within the meaning of Section 162(m). The Personnel Committee considers deductibility under Section 162(m) as it 
structures the compensation packages that are provided to Entergy’s Named Executive Officers. However, the Personnel Committee and the Board 
believe that it is in the best interest of Entergy Corporation that the Personnel Committee retains the flexibility and discretion to make compensation 
awards, whether or not deductible. This flexibility is necessary to foster achievement of performance goals established by the Personnel Committee as 
well as other corporate goals that the Committee deems important to Entergy Corporation and the Subsidiaries' success, such as encouraging employee 
retention and rewarding achievement.  
 

Likewise, the Personnel Committee considers financial accounting consequences as it structures the compensation packages that are provided 
to Entergy’s Named Executive Officers.  However, the Personnel Committee and the Entergy Board of Directors believe that it is in the best interest of 
Entergy that the Personnel Committee retains the flexibility and discretion to make compensation awards regardless of their financial accounting 
consequences.  
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PERSONNEL COMMITTEE REPORT  

 
The "Personnel Committee Report" included in the Entergy Corporation Proxy Statement is incorporated by reference, but will not be deemed 

to be "filed" in this Annual Report on Form 10-K.  None of the Subsidiaries has a compensation committee, or other board committee performing 
equivalent functions.  The board of directors of each of the Subsidiaries is comprised of individuals who are officers or employees of Entergy 
Corporation or one of the Subsidiaries.  These boards do not make determinations regarding the compensation paid to executive officers of the 
Subsidiaries.  
 

EXECUTIVE COMPENSATION TABLES  
 

2009 Summary Compensation Table  
 

The following table summarizes the total compensation paid or earned by each of the Named Executive Officers for the fiscal years ended 
December 31, 2009, 2008 and 2007.  For information on the principal positions held by each of the Named Executive Officers, see Item 10, "Directors 
and Executive Officers of the Registrants."  The compensation set forth in the table represents the aggregate compensation paid by all Entergy System 
companies.  None of the Entergy System companies has entered into any employment agreements with any of the Named Executive Officers (other than 
the retention agreements described in "Potential Payments upon Termination or Change in Control").  For additional information regarding the material 
terms of the awards reported in the following tables, including a general description of the formula or criteria to be applied in determining the amounts 
payable, see "Compensation Discussion and Analysis."  
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Non-Equity  
Incentive  

Plan  
Compensation  

(5)  

  Change in  
Pension  

Value and  
Nonqualified  

Deferred  
Compensation  

Earnings  
  (6)  

     
   
   
   

All  
Other  

Compensation  
  (7)  

     
   
   
   
   
   

Total  
   

                                      
Theodore H. Bunting, Jr.    2009   $361,388   $ -    $155,060   $143,280   $335,000    $535,700   $23,065    $1,553,493 
Acting principal financial   2008   $336,948   $ -    $151,480   $289,350   $400,023    $225,000   $61,294    $1,464,095 
officer – Entergy Arkansas,                                     
Entergy Gulf States 
Louisiana,  

                                    

Entergy Louisiana, Entergy                                     
Mississippi, Entergy New                                     
Orleans, Entergy Texas                                      
                                      
E. Renae Conley    2009   $423,360   $15,000    $155,060   $149,250   $307,000    $406,000   $42,899    $1,498,569 
CEO-Entergy Louisiana 
and  

  2008   $403,096   $ -    $151,480   $250,770   $415,000    $107,700   $90,525    $1,418,571 

CEO-Entergy Gulf States   2007   $388,250   $ -    $192,822   $314,500   $320,000    $276,700   $79,392    $1,571,664 
Louisiana                                      
                                      
Leo P. Denault    2009   $654,231   $ -    $372,144   $537,300   $507,150    $837,200   $60,688    $2,968,713 
Executive Vice President 
and  

  2008   $621,231   $ -    $2,973,900   $803,750   $617,400    $250,500   $150,285    $5,417,066 

CFO – Entergy Corp.    2007   $584,422   $ -    $413,190   $943,500   $516,600    $535,000   $128,933    $3,121,645 
                                      
Joseph F. Domino    2009   $329,976   $10,000    $69,777   $53,730   $111,373    $322,100   $45,396    $942,352  
CEO - Entergy Texas    2008   $314,610   $ -    $75,740   $112,525   $230,000    $92,800   $62,873    $888,548  
    2007   $304,122   $ -    $91,820   $188,700   $135,000    $515,900   $62,089    $1,297,631 
                                      
Haley R. Fisackerly    2009   $274,999   $8,250    $69,777   $45,372   $138,000    $168,300   $35,675    $740,373  
CEO – Entergy Mississippi   2008   $248,346   $41,000    $63,081   $64,550   $125,700    $143,500   $14,531    $700,708  
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 (a)  (b)    (c)    (d)    (e)    (f)    (g)    (h)    (i)    (j)  
   
   
   
   
   

Name and  
Principal Position  

   

   
   
   
   
   
   
Year 
   

     
   
   
   
   
   
Salary  

(1)  

     
   
   
   
   
   

Bonus  
(2)  

     
   
   
   
   

Stock 
Awards  

  (3)  

     
   
   
   
   

Option  
Awards  

  (4)  

     
   
   

Non-Equity  
Incentive  

Plan  
Compensation  

(5)  

  Change in  
Pension  

Value and  
Nonqualified  

Deferred  
Compensation 

Earnings  
  (6)  

     
   
   
   

All  
Other  

Compensation 
  (7)  

     
   
   
   
   
   

Total  
   

                                    
J. Wayne Leonard  2009   $1,341,174   $ -    $9,850,425   $1,492,500   $1,782,270    $499,800   $200,040    $15,166,209 
Chairman of the Board and 2008   $1,273,523   $ -    $1,785,300   $2,813,125   $2,169,720    $313,200   $759,739    $9,114,607 
CEO - Entergy Corp.  2007   $1,216,443   $ -    $2,185,316   $4,009,875   $1,815,480    $4,879,200   $613,661    $14,719,975 
                                    
Hugh T. McDonald  2009   $324,610   $10,000    $69,777   $53,730   $128,066    $252,500   $67,221    $905,904  
CEO-Entergy Arkansas  2008   $319,286   $ -    $75,740   $112,525   $160,500    $42,700   $74,830    $785,581  
  2007   $309,088   $ -    $91,820   $188,700   $120,000    $182,800   $61,851    $954,259  
                                    
Richard J. Smith  2009   $669,807   $ -    $372,144   $417,900   $519,225    $755,900   $140,779    $2,875,755 
President and Chief 
Operating  

2008   $638,394   $ -    $421,980   $562,625   $632,100    $391,400   $220,708    $2,867,207 

Officer - Entergy Corp.  2007   $599,612   $ -    $413,190   $943,500   $535,886    $743,700   $153,733    $3,389,621 
                                    
Roderick K. West  2009   $327,115   $15,000    $69,777   $59,700   $158,000    $191,200   $40,883    $861,675  
CEO-Entergy New Orleans 2008   $300,474   $ -    $1,755,590   $128,600   $252,000    $164,200   $54,465    $2,655,329 
  2007   $270,752   $ -    $91,820   $188,700   $155,000    $16,800   $43,543    $766,615  

(1)  The amounts in column (c) represent the actual base salary paid to the Named Executive Officer.  Changes in base salary were effective in April 
of the years shown and the base salary disclosed above is a combination of the two rates in effect during the year.  The Named Executive 
Officers are paid on a bi-weekly basis and there was an extra pay period during calendar year 2009.  

(2)  The amounts in column (d) for 2009 reflect the cash bonuses paid to Ms. Conley, Mr. Domino, Mr. Fisackerly, Mr. McDonald and Mr. West in 
lieu of an increase in their base salary.  In 2008, Mr. Fisackerly received a cash bonus to compensate him for his discontinued participation in 
the Nuclear Retention Plan.  

(3)  The amounts in column (e) represent the aggregate grant date fair value of performance units granted under the 2009 – 2011 Performance Unit 
Program of the Equity Ownership Plan calculated in accordance with accounting standards.  For Mr. Leonard, it also includes the grant date fair 
value of restricted units granted to him in December 2009 calculated in accordance with accounting standards.  The amounts included in 
column (e) for the 2009 – 2011 Plan are calculated based on the probable satisfaction of the performance conditions.  If the highest level of 
performance is achieved, the maximum amounts that will be received under the plan are as follows:  Mr. Bunting, $387,650; Ms. Conley, 
$387,650; Mr. Denault, $930,360; Mr. Domino, $174,443; Mr. Fisackerly, $174,443; Mr. Leonard, $4,361,063; Mr. McDonald, $174,443; Mr. 
Smith, $930,360; and Mr. West, $174,443.  For a discussion of the relevant assumptions used in valuing these awards, see Note 12 to the 
Financial Statements.  

(4)  The amounts in column (f) represent the aggregate grant date fair value of stock options granted under the Equity Ownership Plan calculated in 
accordance with accounting standards.  For a discussion of the relevant assumptions used in valuing these awards, see Note 12 to the Financial 
Statements.  

(5)  The amounts in column (g) represent cash payments made under the Executive Incentive Plan.  
(6)  The amounts in column (h) include the annual actuarial increase in the present value of the Named Executive Officer's benefits under all 

pension plans established by Entergy Corporation using interest rate and mortality rate assumptions consistent with those used in Entergy 
Corporation's financial statements and includes amounts which the Named Executive Officers may not currently be entitled to receive because 
such amounts are not vested (see “2009 Pension Benefits”).  None of the increase is attributable to above-market or preferential earnings on 
nonqualified deferred compensation (see “2009 Nonqualified Deferred Compensation” ).  

  (7)   The amounts set forth in column (i) for 2009 include (a) matching contributions by Entergy Corporation to each of the Named Executive 
Officers; (b) life insurance premiums; (c) tax gross up payments relating to perquisites; (d) dividends paid on stock awards and (e) perquisites 
and other compensation.  The amounts are listed in the following table: 
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Perquisites and Other Compensation  

 
The amounts set forth in column (i) include perquisites and other personal benefits that Entergy Corporation provides to the Named 

Executive Officers as part of providing a competitive executive compensation program and for employee retention. The following perquisites 
and other compensation were provided by Entergy Corporation in 2009 to the Named Executive Officers:  

 

 
For security and business reasons, Entergy Corporation permits Mr. Leonard to use its corporate aircraft for personal use at the 

expense of Entergy Corporation.  The other Named Executive Officers may use the corporate aircraft for personal travel subject to the approval 
of Entergy Corporation's Chief Executive Officer.  The aggregate incremental aircraft usage cost associated with Mr. Leonard's personal use 
of  the corporate aircraft, including the costs associated with travel to outside board meetings, was $26,869 for fiscal year 2009.  These amounts 
are reflected in column (i) and the total above.  The incremental cost to Entergy Corporation for use of the corporate aircraft is based on the 
variable operational costs of each flight, including fuel, maintenance, flight crew travel expense, catering, communications and fees, including 
flight planning, ground handling and landing permits.  

 
None of the other individual perquisites items exceeded $25,000 for any of the Named Executive Officers.  

   

  
  

   
   
Named Executive Officer  

Company  
Contribution –  
Savings Plan  

Life  
Insurance 
Premium  

Tax Gross  
Up  

Payments  

Dividends Paid  
 on Stock  
 Awards  

Perquisites and  
Other  

Compensation  

   
   

Total  
Theodore H. Bunting, Jr.      $9,750   $3,708      $768       $8,839   $ -    $23,065  
Renae E. Conley   $10,054      $988    $7,021    $10,230   $14,606    $42,899  
Leo P. Denault     $9,750   $3,944   $9,212    $22,015   $15,767    $60,688  
Joseph F. Domino     $9,750   $5,900   $8,886      $4,910   $15,950    $45,396  
Haley R. Fisackerly     $7,377      $270  $10,138       $2,455   $15,435    $35,675  
J. Wayne Leonard     $9,750   $7,482  $15,871  $116,376   $50,561  $200,040  
Hugh T. McDonald     $8,226   $3,420  $22,014      $4,910   $28,651    $67,221  
Richard J. Smith     $9,750   $3,070  $49,656    $22,015   $56,288  $140,779  
Roderick K. West   $10,290      $696  $11,201      $4,910   $13,786    $40,883  

   
Named Executive Officer  

Financial 
Counseling  

Club  
 Dues  

Personal Use of  
Corporate Aircraft  

   
Relocation  

Executive  
Physicals  

Theodore H. Bunting, Jr.            
E. Renae Conley  x    x    x  
Leo P. Denault  x        x  
Joseph F. Domino  x  x      x  
Haley R. Fisackerly  x  x        
J. Wayne Leonard  x    x    x  
Hugh T. McDonald  x  x        
Richard J. Smith  x    x  x    
Roderick K West  x  x        
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2009 Grants of Plan-Based Awards  
 

The following table summarizes award grants during 2009 to the Named Executive Officers.  
 

 

  
  

        Estimated Future  
Payouts Under Non-Equity  
Incentive Plan Awards (1)  

  Estimated Future  
Payouts under Equity  

Incentive Plan Awards (2)  

                

Name  
   
   
   
   
   
   
   
   
   
   

(a)  

  Grant 
Date  

   
   
   
   
   
   
   
   
   

(b)  

  Thresh-
old  
($)  

   
   
   
   
   
   
   

   
(c)  

  Target  
($)  

   
   
   
   
   
   
   
   
   

(d)  

  Maximum 
($)  

   
   
   
   
   
   
   
   
   

(e)  

  Threshold 
(#)  

   
   
   
   
   
   
   
   
   

(f)  

  Target  
(#)  
   
   
   
   
   
   
   
   
   

(g)  

  Maximum 
(#)  

   
   
   
   
   
   
   
   
   

(h)  

  All 
Other  
Stock  

Awards: 
Number 

of 
Shares  

of Stock 
or Units 

(#)  
(3)  
   

(i)  

  All Other  
Option  

Awards:  
Number 

of  
Securities  
Under-
lying  

Options  
(#)  
(4)  
   

(j)  

  Exercise 
or Base  
Price of  
Option  
Awards  
($/Sh)  

   
   
   
   
   

(k)  

  Grant  
Date Fair  
Value of  

Stock and  
Option  
Awards  

(5)  
   
   
   
   

(l)  

                                              
Theodore H.  
Bunting, Jr.  

     
1/29/09 

     
-  

    
$210,268  

     
$420,536  

                            

    1/29/09               200    2,000    5,000                $387,650 
    1/29/09                               12,000    $77.53   $143,280 
                                              
E. Renae 
Conley  

  1/29/09   -    $244,608    $489,216                              

    1/29/09               200    2,000    5,000                $387,650 
    1/29/09                               12,500    $77.53   $149,250 
                                              
Leo P. Denault    1/29/09   -    $441,000      $882,000                             
    1/29/09               480    4,800    12,000                $930,360 
    1/29/09                               45,000    $77.53   $537,300 
                                              
Joseph F. 
Domino  

  1/29/09   -    $158,877    $317,754                              

    1/29/09               90    900    2,250                $174,443 
    1/29/09                               4,500    $77.53   $53,730 
                                              
Haley R. 
Fisackerly  

  1/29/09   -    $110,000      $220,000                             

    1/29/09               90    900    2,250                $174,443 
    1/29/09                               3,800    $77.53   $45,372 
                                              
J. Wayne 
Leonard  

  1/29/09   -    $1,549,800    $3,099,600                             

    1/29/09               2,250    22,500    56,250                $4,361,063 
    1/29/09                               125,000    $77.53   $1,492,500 
    12/3/09                           100,000           $8,106,000 
                                              
Hugh T. 
McDonald  

  1/29/09   -    $161,066    $322,132                              

    1/29/09               90    900    2,250                $174,443 
    1/29/09                               4,500    $77.53   $53,730 
                                              
Richard J. 
Smith  

  1/29/09   -    $451,500    $903,000                              

    1/29/09               480    4,800    12,000                $930,360 
    1/29/09                               35,000    $77.53   $417,900 
                                              
Roderick K. West   1/29/09   -    $126,000    $252,000                              
    1/29/09               90    900    2,250                $174,443 
    1/29/09                               5,000    $77.53   $59,700 
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(1)  The amounts in columns (c), (d) and (e) represent minimum, target and maximum payment levels under the Executive Incentive 
Plan.  The actual amounts awarded are reported in column (g) of the Summary Compensation Table.  

(2)  The amounts in columns (f), (g) and (h) represent the minimum, target and maximum payment levels under the Performance Unit 
Program.  Performance under the program is measured by Entergy Corporation's total shareholder return relative to the total 
shareholder returns of the companies included in the Philadelphia Utilities Index.  If Entergy Corporation's total shareholder 
return is not at least 25% of that for the Philadelphia Utilities Index, there is no payout.  Subject to achievement of performance 
targets, each unit will be converted into the cash equivalent of one share of Entergy Corporation's common stock on the last day 
of the performance period (December 31, 2011.)  

(3)  In December 2009, the Personnel Committee granted 100,000 restricted units to Mr. Leonard.  The restricted units vest in two 
equal installments of 50,000 units each on December 3, 2011 and December 3, 2012.  The restricted units were granted under the 
2007 Equity Ownership Plan.  

(4)  The amounts in column (j) represent options to purchase shares of Entergy Corporation's common stock.  The options vest one-
third on each of the first through third anniversaries of the grant date.  The options have a ten-year term from the date of 
grant.  The options were granted under the 2007 Equity Ownership Plan.  

(5)  The amounts included in column (l) are valued based on the aggregate grant date fair value of the award calculated in accordance 
with accounting standards assuming the highest level of performance is achieved.  See Note 12 to the Financial Statements for a 
discussion of the relevant assumptions used in calculating the grant date fair value.  
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2009 Outstanding Equity Awards at Fiscal Year-End  

 
The following table summarizes unexercised options, stock that has not vested and equity incentive plan awards for each Named Executive 

Officer outstanding as of the end of 2009.  
 

  
  

    Option Awards    Stock Awards  
(a)  

   
   
   
   
   
   
   
   
   
   
   
   
   
   

Name  

  (b)  
   
   
   
   
   
   
   

Number  
 of  

Securities  
Underlying 
Unexercised 

Options  
(#)  

Exercisable 

  (c)  
   
   
   
   
   
   
   

Number  
 of  

Securities  
Underlying  
Unexercised  

Options  
(#)  

Unexercisable 
   

  (d)  
   
   
   
   

Equity  
Incentive  

Plan  
Awards:  
Number  

of  
Securities  

Underlying 
Unexercised 
Unearned  
Options  

(#)  

  (e)  
   
   
   
   
   
   
   
   
   
   
   
   
Option  

Exercise 
Price  
($)  

  (f)  
   
   
   
   
   
   
   
   
   
   
   
   

Option  
Expiration 

Date  

  (g)  
   
   
   
   
   
   
   
   

Number  
of Shares  
or Units  
of Stock  

That Have 
Not  

Vested  
(#)  

  (h)  
   
   
   
   
   
   
   
   

Market  
Value of  
Shares or  
Units of  
Stock  

That Have 
Not Vested 

($)  

  (i)  
   
   
   

Equity  
Incentive  

Plan  
Awards:  

Number of 
Unearned  
Shares,  
Units or  
Other  
 Rights  

That Have 
Not Vested 

(#)  

  (j)  
   

Equity  
Incentive 

Plan  
Awards:  
Market 

or Payout 
Value of  

Unearned 
Shares,  
Units or  
Other  
Rights  
That 
Have  
Not 

Vested  
($)  

                                      
Theodore H.    -    12,000 (1)          $77.53   1/29/2019                  
Bunting, Jr.    6,000    12,000 (2)        $108.20   1/24/2018                  
    6,666    3,334 (3)             

 $91.82  
  1/25/2017                  

    5,000    -            
$68.89  

  1/26/2016                  

    2,200    -            
$69.47  

  1/27/2015                  

    1,000    -            
$58.60  

  3/02/2014                  

                                200 (4)    $16,368 
                                1,400 (5)    $114,576 
                                      
                                      
E. Renae Conley    -    12,500 (1)         $77.53    1/29/2019                  
    5,200    10,400 (2)        $108.20   1/24/2018                  
    6,667    3,333 (3)            

$91.82  
  1/25/2017                  

    7,050    -            
$68.89  

  1/26/2016                  

    7,500    -            
$69.47  

  1/27/2015                  

    9,200    -            
$58.60  

  3/02/2014                  

    12,000    -            
$44.45  

  1/30/2013                  

                                200 (4)    $16,368 
                                1,400 (5)    $114,576 
                                      
Leo P. Denault    -    45,000 (1)        $77.53    1/29/2019                  
    16,666    33,334 (2)        $108.20   1/24/2018                  
    40,000    20,000 (3)            

$91.82  
  1/25/2017                  

    50,000    -            
$68.89  

  1/26/2016                  

    35,000    -            
$69.47  

  1/27/2015                  

    40,000    -            
$58.60  

  3/02/2014                  

    676    -            
$52.40  

  2/11/2012                  

    7,720    -            
$52.40  

  1/25/2011                  
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    9,800    -            
$44.45  

  1/30/2013                  

    19,656    -            
$41.69  

  2/11/2012                  

    5,434    -            
$37.00  

  1/25/2011                  

                                480 (4)    $39,283 
                                3,900 (5)    $319,176 
                        24,000 (6)    $1,964,160         
                                      
Joseph F. Domino    -    4,500 (1)          $77.53   1/29/2019                  
    2,333    4,667 (2)        $108.20   1/24/2018                  
    8,000    4,000 (3)            

$91.82  
  1/25/2017                  

    7,500    -            
$68.89  

  1/26/2016                  

    10,000    -            
$69.47  

  1/27/2015                  

    10,000    -            
$58.60  

  3/02/2014                  

    10,500    -            
$44.45  

  1/30/2013                  

                                90 (4)    $7,366 
                                700 (5)    $57,288 
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    Option Awards    Stock Awards  
(a)  

   
   
   
   
   
   
   
   
   
   
   
   
   
   

Name  

  (b)  
   
   
   
   
   
   
   

Number  
 of  

Securities  
Underlying 
Unexercised 

Options  
(#)  

Exercisable 

  (c)  
   
   
   
   
   
   
   

Number  
 of  

Securities  
Underlying  
Unexercised  

Options  
(#)  

Unexercisable 
   

  (d)  
   
   
   
   

Equity  
Incentive  

Plan  
Awards:  
Number  

of  
Securities  

Underlying 
Unexercised 
Unearned  
Options  

(#)  

  (e)  
   
   
   
   
   
   
   
   
   
   
   
   
Option  

Exercise 
Price  
($)  

  (f)  
   
   
   
   
   
   
   
   
   
   
   
   

Option  
Expiration 

Date  

  (g)  
   
   
   
   
   
   
   
   

Number  
of Shares  
or Units  
of Stock  

That Have 
Not  

Vested  
(#)  

  (h)  
   
   
   
   
   
   
   
   

Market  
Value of  
Shares or  
Units of  
Stock  

That Have 
Not Vested 

($)  

  (i)  
   
   
   

Equity  
Incentive  

Plan  
Awards:  

Number of 
Unearned  
Shares,  
Units or  
Other  
 Rights  

That Have 
Not Vested 

(#)  

  (j)  
   

Equity  
Incentive  

Plan  
Awards:  

Market or 
Payout  

Value of  
Unearned 
Shares,  
Units or  
Other  
Rights  
That 
Have  
Not 

Vested  
($)  

                                      
                                      
Haley R. 
Fisackerly  

  -    3,800 (1)          $77.53   1/29/2019                  

    1,666    3,334 (2)        $108.20   1/24/2018                  
    1,666    834 (3)            

$91.82  
  1/25/2017                  

    1,000    -            
$68.89  

  1/26/2016                  

                                90 (4)    $7,366 
                                583 (5)    $47,713 
                                      
J. Wayne Leonard    -    125,000 (1)          $77.53   1/29/2019                  
    58,333    116,667 (2)        $108.20   1/24/2018                  
    170,000    85,000 (3)            

$91.82  
  1/25/2017                  

    210,000    -            
$68.89  

  1/26/2016                  

    165,200    -            
$69.47  

  1/27/2015                  

    220,000    -            
$58.60  

  3/02/2014                  

    195,000    -            
$44.45  

  1/30/2013                  

    330,600    -            
$41.69  

  2/11/2012                  

    330,600    -            
$37.00  

  1/25/2011                  

                                2,250 (4)    $184,140 
                                16,500 (5)    $1,350,360 
                        100,000 

(7)  
  $8,184,000         

                                      
Hugh T. 
McDonald  

  -    4,500 (1)          $77.53   1/29/2019                  

    2,333    4,667 (2)        $108.20   1/24/2018                  
    8,000    4,000 (3)            

$91.82  
  1/25/2017                  

    7,500    -            
$68.89  

  1/26/2016                  

    12,522    -            
$73.25  

  2/11/2012                  

    10,000    -            
$69.47  

  1/27/2015                  

    10,000    -            
$58.60  

  3/02/2014                  

    12,000    -            
$44.45  

  1/30/2013                  

                                90 (4)    $7,366 
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                                700 (5)    $57,288 
                                      
Richard J. Smith    -    35,000 (1)         $77.53    1/29/2019                  
    11,666    23,334 (2)        $108.20   1/24/2018                  
    40,000    20,000 (3)            

$91.82  
  1/25/2017                  

    50,000    -            
$68.89  

  1/26/2016                  

    40,000    -            
$69.47  

  1/27/2015                  

    63,600    -            
$58.60  

  3/02/2014                  

    7,640    -            
$51.50  

  1/25/2011                  

    50,000    -            
$44.45  

  1/30/2013                  

    70,000    -            
$41.69  

  2/11/2012                  

    39,428    -            
$37.00  

  1/25/2011                  

                                480 (4)    $39,283 
                                3,900 (5)    $319,176 
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    Option Awards    Stock Awards  
(a)  

   
   
   
   
   
   
   
   
   
   
   
   
   
   

Name  

  (b)  
   
   
   
   
   
   
   

Number  
 of  

Securities  
Underlying 
Unexercised 

Options  
(#)  

Exercisable 

  (c)  
   
   
   
   
   
   
   

Number  
 of  

Securities  
Underlying  
Unexercised  

Options  
(#)  

Unexercisable 
   

  (d)  
   
   
   
   

Equity  
Incentive  

Plan  
Awards:  
Number  

of  
Securities  

Underlying 
Unexercised 
Unearned  
Options  

(#)  

  (e)  
   
   
   
   
   
   
   
   
   
   
   
   
Option  

Exercise 
Price  
($)  

  (f)  
   
   
   
   
   
   
   
   
   
   
   
   

Option  
Expiration 

Date  

  (g)  
   
   
   
   
   
   
   
   

Number  
of Shares  
or Units  
of Stock  

That Have 
Not  

Vested  
(#)  

  (h)  
   
   
   
   
   
   
   
   

Market  
Value of  
Shares or  
Units of  
Stock  

That Have 
Not Vested 

($)  

  (i)  
   
   
   

Equity  
Incentive  

Plan  
Awards:  

Number of 
Unearned  
Shares,  
Units or  
Other  
 Rights  

That Have 
Not Vested 

(#)  

  (j)  
   

Equity  
Incentive  

Plan  
Awards:  

Market or 
Payout  

Value of  
Unearned  
Shares,  
Units or  
Other  
Rights  

That Have 
Not Vested 

($)  
                                      
Roderick K. West    -    5,000 (1)          $77.53   1/29/2019                  
    2,666    5,334 (2)        $108.20   1/24/2018                  
    8,000    4,000 (3)            

$91.82  
  1/25/2017                  

    1,334    -            
$68.89  

  1/26/2016                  

    667    -            
$69.47  

  1/27/2015                  

                                90 (4)    $7,366 
                                700 (5)    $57,288 
                        15,000 (8)    $1,227,600         

(1)  Consists of options that will vest as follows: 1/3 of the options granted vest on each of 1/29/2010, 1/29/2011 and 1/29/2012.  
(2)  Consists of options that will vest as follows: 1/2 of the unexercisable options vest on each of 1/24/2010 and 1/24/2011.  
(3)  The remaining unexercisable options will vest on 1/25/2010.  
(4)  Consists of performance units that will vest on December 31, 2011 only if, and to the extent that, Entergy Corporation satisfies 

performance conditions as described under "Long-Term Compensation – Performance Unit Program" in Compensation 
Discussion and Analysis.  

(5)  Consists of performance units that will vest on December 31, 2010 only if, and to the extent that, Entergy Corporation satisfies 
performance conditions as described under "Long-Term Compensation – Performance Unit Program" in Compensation 
Discussion and Analysis.  

(6)  Consists of restricted units granted under the 2007 Equity Ownership Plan.  8,000 units will vest on each of January 25, 2011, 
2012 and 2013.  

(7)  Consists of restricted units granted under the 2007 Equity Ownership Plan 50,000 of which will vest on December 3, 2011 and 
the remaining 50,000 will visit on December 3, 2012.  

(8)  Consists of restricted units granted under the 2007 Equity Ownership Plan which will vest on April 8, 2013.  
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2009 Option Exercises and Stock Vested  
 

The following table provides information concerning each exercise of stock options and each vesting of stock during 2009 for the Named 
Executive Officers.  
 

 

 
 

  
  

    Options Awards    Stock Awards  
(a)  

   
   
   
   

Name  

  (b)  
Number of  

Shares  
Acquired  

on Exercise  
(#)  

  (c)  
   

Value  
Realized  

on Exercise  
($)  

  (d)  
Number of  

Shares  
Acquired  
on Vesting  

(#) (1)  

  (e)  
   

Value  
Realized  

on Vesting  
($)  

                  
Theodore H. Bunting, Jr.    -    -    1,139    $93,216  
                  
E. Renae Conley    4,546    $124,347    1,322    $108,192  
                  
Leo P. Denault    12,404    $322,969    2,834    $231,935  
                  
Joseph F. Domino    -    -    630    $51,559  
                  
Haley R. Fisackerly    -    -    315    $25,780  
                  
J. Wayne Leonard    330,600    $18,723,928    64,988 (2)    $5,275,618  
                  
Hugh T. McDonald    9,199    $311,553    630    $51,559  
                  
Richard J. Smith    40,137    $1,091,955    2,834    $231,935  
                  
Roderick K. West    -    -    630    $51,559  

(1)  Represents the vesting of performance units for the 2007 - 2009 performance period (payable solely in cash based on the closing 
stock price of Entergy Corporation on the date of vesting) under the Performance Unit Program.  

(2)  Amount includes the August 3, 2009 cash settlement of 50,000 restricted units granted under the 2007 Equity Ownership Plan.  
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2009 Pension Benefits  

 
The following table shows the present value as of December 31, 2009, of accumulated benefits payable to each of the Named Executive 

Officers, including the number of years of service credited to each Named Executive Officer, under the retirement plans sponsored by Entergy 
Corporation, determined using interest rate and mortality rate assumptions set forth in Note 11 to the Financial Statements.  Information regarding these 
retirement plans is included in Compensation Discussion & Analysis under the heading, "Benefits, Perquisites, Agreements and Post-Retirement Plans -
Pension Plan, Pension Equalization Plan, and System Executive Retirement Plan."  In addition, this section includes information regarding early 
retirement options under the plans.  

  
  

   
   
   

Name  

     
   

Plan  
Name  

  Number  
of Years  
Credited  
Service  

  Present  
Value of  

Accumulated  
Benefit  

     
Payments  
During  
 2009  

  

Theodore H. Bunting, Jr. (1)    Non-qualified System  
   Executive Retirement 
Plan  

    
21.86  

    
$1,479,700  

    
$ -  

  

    Qualified defined  
   benefit plan  

    
21.11  

    
$320,100  

    
$ -  

  

                    
E. Renae Conley (2)    Non-qualified Pension  

   Equalization Plan  
    

27.35  
    

$1,325,300  
    

$ -  
  

    Qualified defined  
   benefit plan  

    
10.83  

    
$197,700  

    
$ -  

  

                    
Leo P. Denault (3)    Non-qualified System  

   Executive Retirement 
Plan  

    
25.83  

    
$3,239,300  

    
$ -  

  

    Qualified defined  
   benefit plan  

    
10.83  

    
$155,900  

    
$ -  

  

                    
Joseph F. Domino (1)    Non-qualified System  

   Executive Retirement 
Plan  

    
39.56  

    
$1,615,100  

    
$ -  

  

    Qualified defined  
   benefit plan  

    
36.13  

    
$997,500  

    
$ -  

  

                    
Haley R. Fisackerly    Non-qualified System  

   Executive Retirement 
Plan  

    
14.08  

    
$284,400  

    
$ -  

  

    Qualified defined  
   benefit plan  

    
14.08  

    
$149,300  

    
$ -  

  

                    
J. Wayne Leonard (4)    Non-qualified 

supplemental  
   retirement plan 
benefit  

    
11.68  

    
$24,323,900  

    
$ -  

  

    Qualified defined  
   benefit plan  

    
11.68  

    
$285,900  

    
$ -  

  

                    
Hugh T. McDonald (1)    Non-qualified System  

   Executive Retirement 
Plan  

    
27.93  

    
$918,800  

    
$ -  

  

    Qualified defined  
   benefit plan  

    
26.44  

    
$411,300  

    
$ -  

  

                    
Richard J. Smith (5)    Non-qualified Pension  

   Equalization Plan  
    

33.25  
    

$3,701,700  
    

$ -  
  

    Qualified defined  
   benefit plan  

    
10.33  

    
$241,300  

    
$ -  

  

                    
Roderick K. West    Non-qualified System  

   Executive Retirement 
Plan  

    
10.75  

    
$334,600  

    
$ -  

  

    Qualified defined  
   benefit plan  

    
10.75  

    
$90,600  

    
$ -  

  

  

(1)  Service under the non-qualified System Executive Retirement Plan is granted from date of hire.  Qualified plan 
benefit service is granted from the later of date of hire or plan participation date.  

(2)  Ms. Conley entered into an agreement granting 16.52 additional years of service under the non-qualified Pension 
Equalization Plan increasing the present value of the accumulated benefit by $26,000 over the benefit she would 
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receive under the non-qualified System Executive Retirement Plan.  
(3)  During 2006, Mr. Denault entered into an agreement granting an additional 15 years of service under the non-

qualified System Executive Retirement Plan if he continues to work for an Entergy System company employer 
until age 55.  The additional 15 years of service increases the present value of his benefit by $1,431,700.  
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Qualified Retirement Benefits  
 

The qualified retirement plan is a funded defined benefit pension plan that provides benefits to most of the non-bargaining unit employees of 
Entergy System companies.  All Named Executive Officers are participants in this plan.  The pension plan provides a monthly benefit payable for the 
participant's lifetime beginning at age 65 and equal to 1.5% of the participant's five-year average monthly eligible earnings times such participant's years 
of service.  Participants are 100% vested in their benefit upon completing 5 years of vesting service.  
 

Normal retirement under the plan is age 65.  Employees who terminate employment prior to age 55 may receive a reduced deferred vested 
retirement benefit payable as early as age 55 that is actuarially equivalent to the normal retirement benefit (i.e., reduced by 7% per year for the first 5 
years preceding age 65, and reduced by 6% for each additional year thereafter). Employees who are at least age 55 with 10 years of vesting service upon 
termination from employment are entitled to a subsidized early retirement benefit beginning as early as age 55.  The subsidized early retirement benefit 
is equal to the normal retirement benefit reduced by 2% per year for each year that early retirement precedes age 65.  
 

Mr. Domino, Mr. Leonard and Mr. Smith are eligible for subsidized early retirement benefits.  
 
Nonqualified Retirement Benefits  
 

The Named Executive Officers are eligible to participate in certain nonqualified retirement benefit plans that provide retirement income, 
including the Pension Equalization Plan and the System Executive Retirement Plan.  Each of these plans is an unfunded nonqualified defined benefit 
pension plan that provides benefits to key management employees.  In these plans, each described below and in Compensation Discussion and Analysis, 
an executive is typically enrolled in one or more plans but only paid the amount due under the plan that provides the highest benefit.  In general, upon 
disability, participants in the Pension Equalization Plan and the System Executive Retirement Plan remain eligible for continued service credits until 
recovery or retirement.  Generally, spouses of participants who die before commencement of benefits may be eligible for a portion of the participant's 
accrued benefit.  
 

The Pension Equalization Plan  
 

All of the Named Executive Officers (with the exception of Mr. Leonard) are participants in the Pension Equalization Plan.  The benefit 
provisions are substantially the same as the qualified retirement plan but provide two additional benefits: (a) "restorative benefits" intended to offset 
limitations on certain earnings that may be considered in connection with the qualified retirement plan and (b) supplemental credited service (if granted 
to an individual participant).  The benefits under this plan are offset by benefits payable from the qualified retirement plan and may be offset by prior 
employer benefits.  Participants receive their Pension Equalization Plan benefit in the form of a single sum cash distribution.  The Pension Equalization 
Plan benefit attributable to supplemental credited service is not vested until age 65.  Subject to the approval of the Entergy System company employer, 
an employee who terminates employment prior to age 65 may be vested in his or her benefit, with payment of the lump sum benefit generally at 
separation from service unless delayed six months under Internal Revenue Code Section 409A.  Benefits payable prior to age 65 are subject to the same 
reductions as qualified plan benefits.  
   

  
  

(4)  Pursuant to his retention agreement, Mr. Leonard is entitled to a non-qualified supplemental retirement benefit 
in lieu of participation in Entergy Corporation's non-qualified supplemental retirement plans such as the System 
Executive Retirement Plan or the Pension Equalization Plan.  Mr. Leonard may separate from employment 
without a reduction in his non-qualified supplemental retirement benefit.  

(5)  Mr. Smith entered into an agreement granting 22.92 additional years of service under the non-qualified Pension 
Equalization Plan providing an additional $999,300 above the accumulated benefit he would receive under the 
non-qualified System Executive Retirement Plan.  
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The System Executive Retirement Plan  

 
All Named Executive Officers (except Mr. Leonard) are participants in the System Executive Retirement Plan.  The System Executive 

Retirement Plan provides for a single sum payment at age 65, as further described in Compensation Discussion and Analysis.  The System Executive 
Retirement Plan benefit is not vested until age 65.  Subject to the approval of the Entergy System company employer, an employee who terminates his 
or her employment prior to age 65 may be vested in the System Executive Retirement Plan benefit, with payment of the lump sum benefit generally at 
separation from service unless delayed six months under Internal Revenue Code Section 409A.  Benefits payable prior to age 65 are subject to the same 
reductions as qualified plan benefits.  Further, in the event of a change in control, participants whose employment is terminated without “Cause” or for 
“Good Reason,” as defined in the Plan are also eligible for a subsidized lump sum benefit payment, even if they do not currently meet the age or service 
requirements for early retirement under that plan or have company permission to separate from employment. Such lump sum benefit is payable generally 
at separation from service unless delayed 6 months under Internal Revenue Code Section 409A.  
 

Mr. Leonard's Nonqualified Supplemental Retirement Benefit  
 

Mr. Leonard's retention agreement provides that if his employment with the Company is terminated for any reason other than for cause (as 
defined below under “Potential Payments Upon Termination or Change in Control”), he will be entitled to a non-qualified supplemental retirement 
benefit in lieu of participation in Entergy Corporation's non-qualified supplemental retirement plans such as the System Executive Retirement Plan or 
the Pension Equalization Plan.  Mr. Leonard's non-qualified supplemental retirement benefit is calculated as a single life annuity equal to 60% of his 
final three-year average compensation (as described in the description of the System Executive Retirement Plan included in the Compensation 
Discussion and Analysis), reduced to account for benefits payable to Mr. Leonard under Entergy Corporation's and a former employer's qualified 
pension plans.  The benefit is payable in a single lump sum.  Because Mr. Leonard has already attained the age of 55, he is currently entitled under his 
retention agreement to his non-qualified supplemental retirement benefit if he were to leave Entergy System company employment other than as the 
result of a termination for cause.  
 
Additional Information  
 

For a description of the material terms and conditions of payments and benefits available under the retirement plans, including each plan's 
normal retirement payment and benefit, benefit formula and eligibility standards, specific elements of compensation included in applying the payment 
and benefit formula, and Entergy Corporation's policies with regard to granting extra years of credited service, see "Compensation Discussion and 
Analysis -- Benefits, Perquisites, Agreements and Post-Termination Plans -- Pension Plan, Pension Equalization Plan and System Executive Retirement 
Plan."  For a discussion of the relevant assumptions used in valuing these liabilities, see Note 11 to the Financial Statements.  
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2009 Nonqualified Deferred Compensation  

 
The following tables provide information regarding the Executive Deferred Compensation Plan, the Amended and Restated 1998 Equity 

Ownership Plan of Entergy Corporation and Subsidiaries (the 1998 Equity Ownership Plan) and the 2007 Equity Ownership Plan, which allow for the 
deferral of compensation for the Named Executive Officers.   For additional information, see "Benefits, Perquisites, Agreements and Post-Termination 
Plans - Executive Deferred Compensation" in Compensation Discussion and Analysis.  All Named Executive Officers are eligible to participate in the 
deferral programs.  
 

Additionally, some of the Named Executive Officers have deferred account balances under a frozen Defined Contribution Restoration 
Plan.  These amounts are deemed invested in the options available under this Defined Contribution Restoration Plan. The Defined Contribution 
Restoration Plan, until it was frozen in 2005, credited eligible employees' deferral accounts with employer contributions to the extent contributions 
under the qualified savings plan in which the employee participated were subject to limitations imposed by the Internal Revenue Code.  
 

All deferrals are credited to the applicable Entergy System company employer's non-funded liability account.  Depending on the plan under 
which the deferral is made, the Named Executive Officers may elect investment in either phantom Entergy Corporation common stock or one or more of 
several investment options available under the Savings Plan.  Within limitations of the program, participating Named Executive Officers may move 
funds from one deemed investment option to another.  The participating Named Executive Officers do not have the ability to withdraw funds from the 
deemed investment accounts except within the terms provided in their deferral elections.   Within the limitations prescribed by law as well as the 
program, participating Named Executive Officers have the option to make a successive deferral of these funds.   Assuming a Named Executive Officer 
does not elect a successive deferral, the Entergy System company employer of the participant is obligated to pay the amount credited to the participant's 
account at the earlier of deferral receipt date or separation from service.  These payments are paid out of the general assets of the employer and are 
payable in a lump sum.  
 

FICA and Medicare taxes are paid on all deferred amounts prior to their deferral.  Applicable federal and state taxes are paid at the time the 
deferred amounts are paid to the participant.  Employees are not eligible for a "match" of amounts that are deferred by them pursuant to the deferred 
compensation programs.  With the exception of allowing for the deferral of federal and state taxes, the Entergy System company employer provides no 
additional benefit to the Named Executive Officers in connection with amounts deferred under the Executive Deferred Compensation Plan.  The deemed 
investment options available to participating Named Executive Officers are limited to certain deemed investment options available to all non-officer 
employees under the Savings Plan.  Deferred amounts are deemed credited with earnings or losses based on the rate of return of deemed investment 
options (under the Executive Deferred Compensation Plan) or Entergy Corporation common stock (under the Equity Ownership Plan or 2007 Equity 
Plan).   In 2006, the Personnel Committee approved a number of recommendations to simplify the deferral programs and reduce the number of options 
available to the Named Executive Officers.  
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Executive Deferred Compensation Plan  
 

 

   
   

Equity Ownership Plan  
 

 

   
   

Defined Contribution Restoration Plan  
 

   
   

 

  
  

   
   
   

Name  
(a)  

     
Executive  

Contributions in  
 2009  
(b)  

     
Registrant  

Contributions in  
2009  
(c)  

     
Aggregate  

Earnings in  
2009 (1)  

(d)  

     
Aggregate  

Withdrawals/ 
Distributions 

(e)  

  Aggregate  
Balance at  

December 31,  
2009 (2)  

 (f)  
                      
E. Renae Conley    $ -    $ -    $7,105      ($574,905)    $ -  
                      
Joseph F. Domino    $ -    $ -    $130     ($239,857)    $ -  
                      
J. Wayne Leonard    $ -    $ -    $8,272     ($175,235)    $203,900  
                      
Hugh T. McDonald    $ -    $ -    $356     ($1,211,343)    $ -  
                      
Richard J. Smith    $ -    $ -    $5,581     ($843,075)    $ -  
                      

(1)  Amounts in this column are not included in the Summary Compensation Table.  
(2)  For Mr. Leonard, approximately $183,000 of the amount reported in this column has previously been reported in the Summary 

Compensation Table.  

   
   
   

Name  
(a)  

     
Executive  

Contributions in  
 2009  
(b)  

     
Registrant  

Contributions in  
2009  
(c)  

     
Aggregate  

Earnings in  
2009 (1)  

(d)  

     
Aggregate  

Withdrawals/ 
Distributions 

(e)  

  Aggregate  
Balance at  

December 31,  
2009  
(f)  

                      
E. Renae Conley    $ -    $ -    $10,203     ($1,064,918)    $ -  
                      
J. Wayne Leonard    $ -    $ -    $89,463     ($9,337,269)    $ -  
                      
Hugh T. McDonald    $ -    $ -    $14,690     ($1,533,205)    $ -  
                      

(1)  Amounts in this column are not included in the Summary Compensation Table.  

   
   
   

Name  
(a)  

     
Executive  

Contributions in  
 2009  
(b)  

     
Registrant  

Contributions in  
2009  
(c)  

     
Aggregate  

Earnings in  
2009 (1)  

 (d)  

     
Aggregate  

Withdrawals/ 
Distributions 

(e)  

  Aggregate  
Balance at  

December 31,  
2009  
(f)  

                      
Theodore H. Bunting, Jr.    $ -    $ -    $104     ($10,791)    $ -  
                      
E. Renae Conley    $ -    $ -    $821     ($85,644)    $ -  
                      
Leo P. Denault    $ -    $ -    $606     ($63,276)    $ -  
                      
Joseph F. Domino    $ -    $ -    $339     ($32,811)    $ -  
                      
J. Wayne Leonard    $ -    $ -    $5,520     $ -      $232,665  
                      
Hugh T. McDonald    $ -    $ -    $233     ($24,233)    $ -  
                      
Richard J. Smith    $ -    $ -    $1,458     ($152,193)    $ -  
                      

(1)  Amounts in this column are not included in the Summary Compensation Table.  
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Potential Payments upon Termination or Change in Control  

 
Estimated Payments  
 

The tables below reflect the amount of compensation each named executive officer would receive upon the occurrence of the specified 
separation triggering events, based on available programs and specific agreements with each executive.  The tables assume the separation was effective 
on December 31, 2009, the last business day of the last fiscal year, and the stock price of Entergy Corporation common stock is $81.84, which was the 
closing market price on such date.  
 
Theodore H. Bunting, Jr  
Senior Vice President, Chief Accounting Officer  
 

The following table shows certain payments and benefits, excluding vested or earned awards and benefits, which the Senior Vice President, 
Chief Accounting Officer would have been entitled to receive as a result of a termination of his employment under various scenarios as of December 31, 
2009:  
 
   

   

   

  
  

Benefits and 
Payments Upon 
Termination (1)  

Voluntary 
Resignation  

For Cause Termination for 
Good Reason or Not 

for  Cause  

Retirement (6)  Disability  Death (7) Change in 
Control (8)  

Termination 
Related to a 

Change  
in Control  

Severance Payment 
(2 )  

--- --- --- ---  --- --- --- $1,121,434 

Performance Units: 
(3)  

                

  2008-2010 
Performance Unit 
Program  

--- --- --- ---  $76,384 $76,384 $114,576 $114,576 

  2009-2011 
Performance Unit 
Program  

--- --- --- ---  $54,560 $54,560 $163,680 $163,680 

Unvested Stock 
Options (4)  

--- --- --- ---  $51,720 $51,720 (7) $51,720 $51,720 

Medical and Dental 
Benefits (5)  

--- --- --- ---  --- --- --- $23,730 

280G Tax Gross-up  --- --- --- ---  --- --- --- $1,354,235 

1  In addition to the payments and benefits in the table, Mr. Bunting also would have been entitled to receive his vested pension benefits.  For a 
description of the pension benefits available to Named Executive Officers, see "2009 Pension Benefits."  If Mr. Bunting's employment were 
terminated under certain conditions relating to a change in control, he would also be eligible for early retirement benefits, which are described in 
"2009 Pension Benefits."  If Mr. Bunting's employment were terminated "for cause," he would forfeit his System Executive Retirement Plan 
supplemental benefits.  

2  In the event of a termination related to a change in control, Mr. Bunting would be entitled to receive pursuant to the System Executive Continuity 
Plan a lump sum severance payment equal to two times his base salary plus annual incentive, calculated at target opportunity.  
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3  In the event of a termination related to a change in control, Mr. Bunting would have been entitled to receive pursuant to the System Executive 
Continuity Plan a lump sum payment relating to his performance units.  The payment is calculated as if all performance goals relating to the 
performance unit were achieved at target level.  For purposes of the table, the value of Mr. Bunting's awards have been calculated as follows:  
   

2008 - 2010 Plan - 1,400 performance units at target, assuming a stock price of $81.84  
   

2009 - 2011 Plan - 2,000 performance units at target, assuming a stock price of $81.84  
   
For scenarios other than a termination related to a change in control, the award is not enhanced or accelerated by the termination event.  With 
respect to death or disability, the award is pro-rated based on the number of months of participation in each Performance Unit Program 
performance cycle.  The amount of the award is based on actual performance achieved, with a stock price set as of the end of the performance 
period, and payable in the form of a lump sum after the completion of the performance period.  

4  In the event of disability or a termination related to a change in control, all of Mr. Bunting's unvested stock options would immediately vest.  In 
addition, he would be entitled to exercise his stock options for the remainder of the ten-year extending from the grant date of the options. For 
purposes of this table, it is assumed that Mr. Bunting exercised his options immediately upon vesting and received proceeds equal to the difference 
between the closing price of common stock on December 31, 2009, and the applicable exercise price of each option share.  

5  Pursuant to the System Executive Continuity Plan, in the event of a termination related to a change in control, Mr. Bunting would be eligible to 
receive subsidized medical and dental benefits for a period up to 18 months.  

6  As of December 31, 2009, compensation and benefits available to Mr. Bunting under this scenario are substantially the same as available with a 
voluntary resignation.  

7  Under the 2007 Equity Ownership Plan (applicable to grants of equity awards made after January 1, 2007), in the event of a plan participant's 
death, all unvested stock options would become immediately exercisable.  

8  Under the 2007 Equity Ownership Plan, plan participants are entitled to receive an acceleration of certain benefits based solely upon a change in 
control in the Company without regard to whether their employment is terminated as a result of a change in control.  The accelerated benefits in 
the event of a change in control are as follows:  
   

•   All unvested stock options would become immediately exercisable.  
•   All performance units become vested (based on the assumption that all performance goals were achieved at target).  
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E. Renae Conley  
President and CEO, Entergy Gulf States Louisiana and Entergy Louisiana  
 

The following table shows certain payments and benefits, excluding vested or earned awards and benefits, which the President & CEO, Entergy 
Gulf States Louisiana and Entergy Louisiana would have been entitled to receive as a result of a termination of her employment under various scenarios 
as of December 31, 2009:  
 

   
 

   

  

Benefits and 
Payments Upon 
Termination (1)  

Voluntary 
Resignation  

For 
Cause  

Termination for 
Good Reason or 
Not for Cause  

Retirement (6)  Disability  Death (7)  Change 
in 

Control 
(8)  

Termination 
Related to a 
Change in 
Control  

  

Severance 
Payment (2 )  

--- --- --- --- --- --- --- $1,304,575 

Performance Units: 
(3)  

                

2008-2010 
Performance Unit 
Program  

--- --- --- --- $76,384 $76,384 $114,576 $114,576 

2009-2011 
Performance Unit 
Program  

--- --- --- --- $54,560 $54,560 $163,680 $163,680 

Unvested Stock 
Options (4)  

--- --- --- --- $53,875 $53,875 (7) $53,875 $53,875 

Medical and 
Dental Benefits (5)  

--- --- --- --- --- --- --- $7,896 

280G Tax Gross-
up  

--- --- --- --- --- --- --- ---

1  In addition to the payments and benefits in the table, Ms. Conley also would have been entitled to receive her vested pension benefits.  For a 
description of the pension benefits available to Named Executive Officers, see "2009 Pension Benefits."  If Ms. Conley's employment were 
terminated under certain conditions relating to a change in control, she would also be eligible for early retirement benefits, which are described 
in "2009 Pension Benefits."  If Ms. Conley's employment were terminated "for cause," she would forfeit her supplemental credited service and 
System Executive Retirement Plan supplemental benefits.  

2  In the event of a termination related to a change in control, Ms. Conley would be entitled to receive pursuant to the System Executive 
Continuity Plan a lump sum severance payment equal to two times her base salary plus annual incentive, calculated at target opportunity.  

3  In the event of a termination related to a change in control, Ms. Conley would have been entitled to receive pursuant to the System Executive 
Continuity Plan a lump sum payment relating to her performance units.  The payment is calculated as if all performance goals relating to the 
performance unit were achieved at target level.  For purposes of the table, the value of Ms. Conley's awards have been calculated as follows:  
   

2008 - 2010 Plan - 1,400 performance units at target, assuming a stock price of $81.84  
   

2009 - 2011 Plan - 2,000 performance units at target, assuming a stock price of $81.84  
   
For scenarios other than a termination related to a change in control, the award is not enhanced or accelerated by the termination event.  With 
respect to death or disability, the award is pro-rated based on the number of months of participation in each Performance Unit Program 
performance cycle.  The amount of the award is based on actual performance achieved, with a stock price set as of the end of the performance 
period, and payable in the form of a lump sum after the completion of the performance period.  
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4  In the event of disability or a termination related to a change in control, all of Ms. Conley's unvested stock options would immediately vest.  In 
addition, she would be entitled to exercise her stock options for the remainder of the ten-year extending from the grant date of the options. For 
purposes of this table, it is assumed that Ms. Conley exercised her options immediately upon vesting and received proceeds equal to the 
difference between the closing price of common stock on December 31, 2009, and the applicable exercise price of each option share.  

5  Pursuant to the System Executive Continuity Plan, in the event of a termination related to a change in control, Ms. Conley would be eligible to 
receive subsidized medical and dental benefits for a period up to 18 months.  

6  As of December 31, 2009, compensation and benefits available to Ms. Conley under this scenario are substantially the same as available with a 
voluntary resignation.  

7  Under the 2007 Equity Ownership Plan (applicable to grants of equity awards made after January 1, 2007), in the event of a plan participant's 
death, all unvested stock options would become immediately exercisable.  

8  Under the 2007 Equity Ownership Plan, plan participants are entitled to receive an acceleration of certain benefits based solely upon a change in 
control in the Company without regard to whether their employment is terminated as a result of a change in control.  The accelerated benefits in 
the event of a change in control are as follows:  
   

•   All unvested stock options would become immediately exercisable.  
•   All performance units become vested (based on the assumption that all performance goals were achieved at target).  
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Leo P. Denault  
   
Executive Vice President and Chief Financial Officer  
   
The following table shows certain payments and benefits, excluding vested or earned awards and benefits, which the Executive Vice President and Chief 
Financial Officer would have been entitled to receive as a result of a termination of his employment under various scenarios as of December 31, 2009:  
 

 
 

   

  
  

Benefits and 
Payments Upon 
Termination (1)  

Voluntary 
Resignation 

For 
Cause  

Termination 
for Good 

Reason or Not 
for Cause  

Retirement (8)  Disability  Death (9)  Change in 
Control (10 )  

Termination 
Related to a 
Change in 
Control  

     

Severance Payment 
(2 )  

--- --- $3,202,290   ---   ---   ---   --- $3,202,290 

Performance Units: 
(3)  

                

2008-2010 
Performance Unit 
Program  

--- --- $319,176 --- $319,176 $319,176 $319,176 $319,176 

2009-2011 
Performance Unit 
Program  

--- --- $392,832 --- $392,832 $392,832 $392,832 $392,832 

Unvested Stock 
Options (4)  

--- --- $193,950 --- $193,950 $193,950 (9) $193,950 $193,950 

Unvested 
Restricted Units (5)  

--- --- $1,995,120 --- $1,995,120 $1,995,120 $1,995,120 $1,995,120 

COBRA Benefits 
(6)  

--- --- $13,962 --- --- --- --- ---

Medical and Dental 
Benefits (7)  

--- --- --- --- --- --- --- $13,962 

280G Tax Gross-up --- --- --- --- --- --- --- $3,457,221 

1  In addition to the payments and benefits in the table, Mr. Denault also would have been entitled to receive his vested pension benefits. If Mr. 
Denault’s employment were terminated under certain conditions relating to a change in control, he would also be eligible for early retirement 
benefits.  For a description of these benefits, see “2009 Pension Benefits.” In addition, Mr. Denault is subject to the following provisions:  

� Retention Agreement .  Mr. Denault’s retention agreement provides that, unless his employment is terminated for cause, he will be granted 
an additional 15 years of service under the System Executive Retirement Plan if he continues to work for an Entergy System company 
employer until age 55.  Because Mr. Denault had not reached age 55 as of December 31, 2009, he is only entitled to this supplemental 
credited service and System Executive Retirement Plan supplemental benefits in the event of his death or disability.  

� System Executive Retirement Plan .  If Mr. Denault’s employment were terminated for cause, he would forfeit his benefit under the 
System Executive Retirement Plan.   In the event of a termination related to a change in control, pursuant to the terms of the System 
Executive Retirement Plan, Mr. Denault would be eligible for subsidized retirement (but not the additional 15 years of service) upon his 
separation of service even if he does not then meet the age or service requirements for early retirement under the System Executive 
Retirement Plan or have company permission to separate from employment.  
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2  In the event of a termination related to a change in control or a termination by Mr. Denault for good reason or by Entergy not for cause, Mr. 
Denault would be entitled to receive pursuant to his retention agreement a lump sum severance payment equal to 2.99 times the sum of his base 
salary plus annual incentive, calculated at target opportunity.  For purposes of this table, we have calculated the award at a 70% target opportunity 
and assumed a base salary of $630,000.  

3  In the event of a termination related to a change in control, a termination by Mr. Denault for good reason or a termination by Entergy other than 
for cause, disability or death, Mr. Denault would have been entitled to receive under the terms of his retention agreement a lump sum payment 
relating to his performance units. The payment is calculated as if all performance goals relating to the performance units were achieved at target 
level. For purposes of the table, we have calculated the value of Mr. Denault’s awards as follows:  
     2008 - 2010 Plan – 3,900 performance units at target, assuming a stock price of $81.84  
     2009 - 2012 Plan – 4,800 performance units at target, assuming a stock price of $81.84  

4  In the event of disability or a termination related to a change in control, all of Mr. Denault’s unvested stock options would immediately vest.  In 
addition, he would be entitled to exercise any unexercised options during a ten-year term extending from the grant date of the options.    Further, 
pursuant to Mr. Denault’s retention agreement, in the event of a termination for good reason or other than for cause, all of Mr. Denault’s unvested 
stock options granted under the 2007 Equity Ownership Plan (applicable to grants of equity awards made after January 1, 2007) would 
immediately vest.  For purposes of this table, we assumed that Mr. Denault exercised his options immediately upon vesting and received proceeds 
equal to the difference between the closing price of common stock on December 31, 2009, and the exercise price of each option share.  

5  
   
   
6  

Mr. Denault’s 24,000 restricted units vest 1/3 in 2011, 1/3 in 2012 and 1/3 in 2013. Pursuant to his restricted unit agreement, any unvested 
restricted units will vest immediately in the event of change in control, termination related to a change in control, a termination by Mr. Denault for 
good reason or a termination by Entergy other than for cause, disability or death.  
   
Pursuant to his retention agreement, in the event of a termination by Entergy other than cause or by Mr. Denault for good reason, Mr. Denault 
would be eligible to receive company-subsidized COBRA benefits for a period of 18 months.  

7  Pursuant to the System Executive Continuity Plan, in the event of a termination related to a change in control, Mr. Denault would be eligible to 
receive subsidized medical and dental benefits for a period up to 18 months.  

8  As of December 31, 2009, compensation and benefits available to Mr. Denault under this scenario are substantially the same as available under a 
voluntary resignation.  

9  Under the 2007 Equity Ownership Plan, in the event of a plan participant’ s death, all unvested stock options would become immediately 
exercisable  

10  Under the 2007 Equity Ownership Plan, plan participants are entitled to receive an acceleration of certain benefits based solely upon a change in 
control in the Company without regard to whether their employment is terminated as a result of a change in control.  The accelerated benefits in 
the event of a change in control are as follows:  

� All unvested stock options would become immediately exercisable; and  
� All performance units become vested (based on the assumption that all performance goals were achieved at target)  
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Under the terms of Mr. Denault’s retention agreement, Entergy may terminate his employment for cause upon Mr. Denault’s:  
   

   

   

   

   

   
Mr. Denault may terminate his employment for good reason upon:  
   

   

   

   

   

   

   
Mr. Denault may terminate his employment for good reason in the event of a change in control upon:  
   

   

   

   

   

   

   

   

   

  
  

•   continuing failure to substantially perform his duties (other than because of physical or mental illness or after he has given notice of termination 
for good reason) that remains uncured for 30 days after receiving a written notice from the Personnel Committee;  

•   willfully engaging in conduct that is demonstrably and materially injurious to Entergy;  

•   conviction of or entrance of a plea of guilty or nolo contendere to a felony or other crime that has or may have a material adverse effect on his 
ability to carry out his duties or upon Entergy’s reputation;  

•   material violation of any agreement that he has entered into with Entergy; or  

•   unauthorized disclosure of Entergy’s confidential information.  

•   the substantial reduction in the nature or status of his duties or responsibilities;  

•   a reduction of 5% or more in his base salary as in effect on the date of the retention agreement;  

•   the relocation of his principal place of employment to a location other than the corporate headquarters;  

•   the failure to continue to allow him to participate in programs or plans providing opportunities for equity awards, stock options, restricted stock, 
stock appreciation rights, incentive compensation, bonus and other plans on a basis not materially less favorable than enjoyed at the time of the 
retention agreement (other than changes similarly affecting all senior executives);  

•   the failure to continue to allow him to participate in programs or plans with opportunities for benefits not materially less favorable than those 
enjoyed by him under any of our pension, savings, life insurance, medical, health and accident, disability or vacation plans at the time of the 
retention agreement (other than changes similarly affecting all senior executives); or  

•   any purported termination of his employment not taken in accordance with his retention agreement.  

•   the substantial reduction or alteration in the nature or status of his duties or responsibilities;  

•   a reduction in his annual base salary;  

•   the relocation of his principal place of employment to a location more than 20 miles from his current place of employment;  

•   the failure to pay any portion of his compensation within seven days of its due date;  

•   the failure to continue in effect any compensation plan in which he participates and which is material to his total compensation, unless other 
equitable arrangements are made;  

•   the failure to continue to provide benefits substantially similar to those that he currently enjoys under any of the pension, savings, life 
insurance, medical, health and accident or disability plans, or Entergy taking of any other action which materially reduces any of those benefits 
or deprives him of any material fringe benefits that he currently enjoys;  

•   the failure to provide him with the number of paid vacation days to which he is entitled in accordance with the normal vacation policy; or  

•   any purported termination of his employment not taken in accordance with his retention agreement  
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Joseph F. Domino  
President & CEO - Entergy Texas  
 

The following table shows certain payments and benefits, excluding vested or earned awards and benefits, which the President and CEO –
Entergy TX would have been entitled to receive as a result of a termination of his employment under various scenarios as of December 31, 2009:  
 

   

   

  
  

Benefits and 
Payments Upon 
Termination (1)  

Voluntary 
Resignation  

For 
Cause  

Termination 
for Good 

Reason or Not 
for Cause  

Retirement (6) Disability  Death (7)  Change in 
Control (8)  

Termination 
Related to a 
Change in 
Control  

  

Severance Payment 
(2 ) 

  ---   ---  - --   ---   ---   ---   ---   $476,631 

Performance Units: 
(3)  

                

2008-2010 
Performance Unit 
Program  

--- --- --- $38,192 $38,192 $38,192 $57,288 $57,288 

2009-2011 
Performance Unit 
Program  

--- --- --- $24,552 $24,552 $24,552 $73,656 $73,656 

Unvested Stock 
Options (4)  

--- --- --- $19,395 $19,375 $19,395 (7) $19,375 $19,395 

Medical and Dental 
Benefits (5)  

--- --- --- --- --- --- --- ---

280G Tax Gross-up --- --- --- --- --- --- --- ---

1  In addition to the payments and benefits in the table, Mr. Domino would have been eligible to retire and entitled to receive his vested pension 
benefits.  For a description of the pension benefits available to Named Executive Officers, see "2009 Pension Benefits."  If Mr. Domino's 
employment were terminated under certain conditions relating to a change in control, he would also be eligible for early retirement benefits, 
which are described in "2009 Pension Benefits."  If Mr. Domino's employment were terminated "for cause," he would forfeit his System 
Executive Retirement Plan and other similar supplemental benefits.  
   

2  In the event of a termination related to a change in control, Mr. Domino would be entitled to receive pursuant to the System Executive 
Continuity Plan a lump sum severance payment equal to one time the sum of his base salary plus annual incentive, calculated at target 
opportunity.  
   

3  In the event of a termination related to a change in control, Mr. Domino would have been entitled to receive pursuant to the System Executive 
Continuity Plan a lump sum payment relating to his performance units.  The payment is calculated as if all performance goals relating to the 
performance unit were achieved at target level.  For purposes of the table, the value of Mr. Domino's awards was calculated as follows:  
   
   
     2008 - 2010 Plan – 700 performance units at target, assuming a stock price of $81.84  
     2009 - 2012 Plan – 900 performance units at target, assuming a stock price of $81.84  
   
For scenarios other than a termination related to a change in control, the award is not enhanced or accelerated by the termination event.  With 
respect to death, disability or retirement (as Mr. Domino is eligible for retirement), the award is pro-rated based on the number of months of 
participation in each Performance Unit Program performance cycle.  The amount of the award is based on actual performance achieved, with a 
stock price set as of the end of the performance period, and payable in the form of a lump sum after the completion of the performance period.  
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4  In the event of retirement, disability or a termination related to a change in control, all of Mr. Domino's unvested stock options would 
immediately vest.  In addition, he would be entitled to exercise his stock options for the remainder of the ten-year extending from the grant date 
of the options. For purposes of this table, it is assumed that Mr. Domino exercised his options immediately upon vesting and received proceeds 
equal to the difference between the closing price of common stock on December 31, 2009, and the applicable exercise price of each option 
share.  

5  Upon retirement Mr. Domino would be eligible for retiree medical and dental benefits.  Pursuant to the System Executive Continuity Plan, in 
the event of a termination related to a change in control, Mr. Domino would be eligible to receive additional subsidized medical and dental 
benefits similar to those provided to a retiree.  

6  As of December 31, 2009, compensation and benefits available to Mr. Domino under this scenario are substantially the same as available with a 
voluntary resignation.   For information regarding these vested benefits, see the Pension Benefits table included in this Form 10-K.  

7  Under the 2007 Equity Ownership Plan (applicable to grants of equity awards made after January 1, 2007), in the event of a plan participant's 
death, all unvested stock options would become immediately exercisable.  

8  Under the 2007 Equity Ownership Plan, plan participants are entitled to receive an acceleration of certain benefits based solely upon a change in 
control in the Company without regard to whether their employment is terminated as a result of a change in control.  The accelerated benefits in 
the event of a change in control are as follows:  
   

•   All unvested stock options would become immediately exercisable.  
•   All performance units become vested (based on the assumption that all performance goals were achieved at target).  
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Haley R. Fisackerly  
President & CEO - Entergy Mississippi  
 

The following table shows certain payments and benefits, excluding vested or earned awards and benefits, which the President and CEO -
Entergy Mississippi would have been entitled to receive as a result of a termination of his employment under various scenarios as of December 31, 
2009:  
 
 

 
 

   

  
  

Benefits and 
Payments Upon 
Termination (1)  

Voluntary 
Resignation  

For 
Cause  

Termination 
for Good 

Reason or Not 
for Cause  

Retirement (6) Disability  Death (7)  Change in 
Control (8)  

Termination 
Related to a 
Change in 
Control  

  

Severance Payment 
(2 ) 

  ---   ---   ---   ---   ---   ---   ---   $385,000 

Performance Units: 
(3)  

                

2008-2010 
Performance Unit 
Program  

--- --- --- --- $31,808 $31,808 $47,713 $47,713 

2009-2011 
Performance Unit 
Program  

--- --- --- --- $24,552 $24,552 $73,656 $73,656 

Unvested Stock 
Options (4)  

--- --- --- --- $16,378 $16,378 (7) $16,378 $16,378 

Medical and Dental 
Benefits (5)  

--- --- --- --- --- --- --- $15,820 

280G Tax Gross-up --- --- --- --- --- --- --- ---

1  In addition to the payments and benefits in the table, Mr. Fisackerly also would have been entitled to receive his vested pension benefits.  For a 
description of the pension benefits available to Named Executive Officers, see "2009 Pension Benefits."  If Mr. Fisackerly's employment were 
terminated under certain conditions relating to a change in control, he would also be eligible for early retirement benefits, which are described in 
"2009 Pension Benefits."  If Mr. Fisackerly's employment were terminated "for cause," he would forfeit his System Executive Retirement Plan 
and other similar supplemental benefits.  

2  In the event of a termination related to a change in control, Mr. Fisackerly would be entitled to receive pursuant to the System Executive 
Continuity Plan a lump sum severance payment equal to one time the sum of his base salary plus annual incentive, calculated at target 
opportunity.  
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3  In the event of a termination related to a change in control, Mr. Fisackerly would have been entitled to receive pursuant to the System Executive 
Continuity Plan a lump sum payment relating to his performance units.  The payment is calculated as if all performance goals relating to the 
performance unit were achieved at target level.  For purposes of the table, the value of Mr. Fisackerly's awards was calculated as follows:  
     
    2008 - 2010 Plan – 583 performance units at target, assuming a stock price of $81.84  
    2009 - 2012 Plan – 900 performance units at target, assuming a stock price of $81.84  
   
For scenarios other than a termination related to a change in control, the award is not enhanced or accelerated by the termination event.  With 
respect to death or disability, the award is pro-rated based on the number of months of participation in each Performance Unit Program 
performance cycle.  The amount of the award is based on actual performance achieved, with a stock price set as of the end of the performance 
period, and payable in the form of a lump sum after the completion of the performance period.  

4  In the event of disability or a termination related to a change in control, all of Mr. Fisackerly's unvested stock options would immediately 
vest.  In addition, he would be entitled to exercise his stock options for the remainder of the ten-year extending from the grant date of the 
options. For purposes of this table, it is assumed that Mr. Fisackerly exercised his options immediately upon vesting and received proceeds 
equal to the difference between the closing price of common stock on December 31, 2009, and the applicable exercise price of each option 
share.  
   

5  Pursuant to the System Executive Continuity Plan, in the event of a termination related to a change in control, Mr. Fisackerly would be eligible 
to receive subsidized medical and dental benefits for a period up to 12 months.  

6  As of December 31, 2009, compensation and benefits available to Mr. Fisackerly under this scenario are substantially the same as available with 
a voluntary resignation.  

7  Under the 2007 Equity Ownership Plan (applicable to grants of equity awards made after January 1, 2007), in the event of a plan participant's 
death, all unvested stock options would become immediately exercisable.  

8  Under the 2007 Equity Ownership Plan, plan participants are entitled to receive an acceleration of certain benefits based solely upon a change in 
control in the Company without regard to whether their employment is terminated as a result of a change in control.  The accelerated benefits in 
the event of a change in control are as follows:  
   

•   All unvested stock options would become immediately exercisable.  
•   All performance units become vested (based on the assumption that all performance goals were achieved at target).  
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J. Wayne Leonard  
Chairman and Chief Executive Officer  
 

The following table shows certain payments and benefits, excluding vested or earned awards and benefits, which Entergy's Chairman and Chief 
Executive Officer would have been entitled to receive as a result of a termination of his employment under various scenarios as of December 31, 2009:  

   
   

 
   

   

  
  

Benefits and 
Payments Upon 
Termination (1)  

Voluntary 
Resignation 

For 
Cause  

Termination for 
Good Reason 

or Not for 
Cause  

Retirement (8) Disability  Death (9)  Change in 
Control (10)  

Termination 
Related to a 
Change in 
Control  

  

  Annual Incentive 
 Payment (2) 

---
  

---
  

---
  

---
  

---
  

---
  

---
  

$3,099,600 
  

Severance Payment 
(3 )  

--- --- --- --- --- --- --- $8,495,487 

Performance Units: 
(4)  

                

2008-2010 
Performance Unit 
Program  

--- --- --- $900,240 $900,240 $900,240 $1,350,360 $1,350,360 

2009-2011 
Performance Unit 
Program  

--- --- --- $613,800 $613,800 $613,800 $1,841,400 $1,841,400 

Unvested Stock 
Options (5)  

--- --- --- $538,750 $538,750 $538,750 (9) $538,750 $538,750 

Unvested Restricted 
Units (6)  

--- --- $8,184,000 --- $8,184,000 $8,184,000 --- $8,184,000 

Medical and Dental 
Benefits (7)  

--- --- --- --- --- --- --- ---

280G Tax Gross-up  --- --- --- --- --- --- --- ---

1  In addition to the payments and benefits in the table, Mr. Leonard would have been eligible to retire and entitled to receive his vested pension 
benefits. However, a termination “for cause” would have resulted in forfeiture of Mr. Leonard’s supplemental retirement benefit. Mr. Leonard is 
not entitled to additional pension benefits in the event of a change in control.  For additional information regarding these vested benefits and 
awards, see “2009 Pension Benefits.”   

2  In the event of a termination related to a change in control, Mr. Leonard would have been entitled under his retention agreement to receive a lump 
sum payment of his cash annual incentive bonus under the Annual Incentive Plan calculated at maximum annual bonus opportunity.  For purposes 
of this table, we have calculated the award at 200% of target opportunity and assumed a base salary of $1,291,500.  

3  In the event of a termination related to a change in control, Mr. Leonard would have been entitled to receive pursuant to his retention agreement a 
lump sum severance payment equal to the sum of 2.99 times his base salary plus target annual incentive (calculated at 120% of his base salary).  
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Under the terms of Mr. Leonard's retention agreement, we may terminate his employment for cause upon Mr. Leonard's:  
   

   

  
  

4  In the event of a termination related to a change in control, including a termination by Mr. Leonard for good reason, by Entergy other than for 
cause, disability or death, Mr. Leonard would have been entitled to receive under the terms of his retention agreement a lump sum payment 
relating to his performance units. The payment is calculated as if all performance goals relating to the performance unit were achieved at target 
level. For purposes of the table, we have calculated the value of Mr. Leonard’s awards as follows:  
   

2008 - 2010 Plan – 16,500 performance units at target, assuming a stock price of $81.84  
2009 - 2011 Plan – 22,500 performance units at target, assuming a stock price of $81.84  
   

For scenarios other than a termination related to a change in control, the award is not enhanced or accelerated by the termination event. With 
respect to death or disability, the award is pro-rated based on the number of months of participation in each Performance Unit Program 
performance cycle. The amount of the award is based on actual performance achieved, with a stock price set as of the end of the performance 
period, and payable in the form of a lump sum after the completion of the performance period.  

5  In the event of retirement, disability or a termination related to a change in control, all of Mr. Leonard’s unvested stock options would 
immediately vest. In addition, Mr. Leonard would be entitled to exercise any outstanding options during a ten-year term extending from the grant 
date of the options. For purposes of this table, we assumed that Mr. Leonard exercised his options immediately upon vesting and received 
proceeds equal to the difference between the closing price of common stock on December 31, 2009, and the exercise price of each option share.  

6  Mr. Leonard’s 100,000 restricted units vest in two installments on December 3, 2011 and December 3, 2012. Pursuant to his restricted unit 
agreement, any unvested restricted units will vest immediately in the event of a termination related to a change in control, in the event of the 
termination of his employment by Mr. Leonard for good reason, by the Company other than for cause, or by reason of his death or disability.  

7  Pursuant to Mr. Leonard’s retention agreement, in the event of a termination related to a change in control, Mr. Leonard is not eligible to receive 
additional medical and dental benefits. Upon retirement Mr. Leonard would be eligible for retiree medical and dental benefits similar to those 
provided to Entergy retirees.  

8  As of December 31, 2009, Mr. Leonard is retirement eligible and would retire rather than voluntarily resign.  Given this scenario, the 
compensation and benefits available to Mr. Leonard under retirement are substantially the same as available with a voluntary resignation.  

9  Under the 2007 Equity Ownership Plan (applicable to grants of equity awards made after January 1, 2007), in the event of a plan participant’s 
death, all unvested stock options would become immediately exercisable.  

10  Under the 2007 Equity Ownership Plan, plan participants are entitled to receive an acceleration of certain benefits based solely upon a change in 
control in the Company without regard to whether their employment is terminated as a result of a change in control.  The accelerated benefits in 
the event of a change in control are as follows:  
   

•      All unvested stock options would become immediately exercisable; and  
•      All performance units become vested (based on the assumption that all performance goals were achieved at target).  

•   willful and continued failure to substantially perform his duties (other than because of physical or mental illness or after he has given notice of 
termination for good reason) that remains uncured for 30 days after receiving a written notice from the Board; or  
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In the event of a change in control, Mr. Leonard may terminate his employment for good reason upon:  
   

   

   

   

   

   

   

   

   

  
  

•   willfully engaging in conduct that is demonstrably and materially injurious to us and which results in a conviction of or entrance of a plea of 
guilty or nolo contendere (essentially a form of plea in which the accused refuses to contest the charges) to a felony.  

•   the substantial reduction or alteration in the nature or status of his duties or responsibilities;  

•   a reduction in his annual base salary;  

•   the relocation of his principal place of employment to a location more than 20 miles from his current place of employment;  

•   the failure to pay any portion of his compensation within seven days of its due date;  

•   the failure to continue in effect any compensation plan in which he participates and which is material to his total compensation, unless other 
equitable arrangements are made;  

•   the failure to continue to provide benefits substantially similar to those that he currently enjoys under any of the pension, savings, life 
insurance, medical, health and accident or disability plans, or the taking of any other action which materially reduces any of those benefits or 
deprives him of any material fringe benefits that he currently enjoys;  

•   the failure to provide him with the number of paid vacation days to which he is entitled in accordance with the normal vacation policy; or  

•   any purported termination of his employment not taken in accordance with his retention agreement.  
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Hugh T. McDonald  
President & CEO, Entergy Arkansas  
 

The following table shows certain payments and benefits, excluding vested or earned awards and benefits, which the President & CEO, Entergy 
Arkansas would have been entitled to receive as a result of a termination of his employment under various scenarios as of December 31, 2009:  
 

   
 

   

  
  

Benefits and 
Payments Upon 
Termination (1)  

Voluntary 
Resignation  

For 
Cause  

Termination for 
Good Reason or 
Not for Cause  

Retirement (6)  Disability  Death (7)  Change in 
Control (8)  

Termination 
Related to a 
Change in 
Control  

  

Severance Payment 
(2 ) 

  ---   ---   ---   ---   ---   ---   ---   $483,198 

Performance Units: 
(3)  

                

2008-2010 
Performance Unit 
Program  

--- --- --- --- $38,192 $38,192 $57,288 $57,288 

2009-2011 
Performance Unit 
Program  

--- --- --- --- $24,552 $24,552 $73,656 $73,656 

Unvested Stock 
Options (4)  

--- --- --- --- $19,395 $19,395 (7) $19,395 $19,395 

Medical and Dental 
Benefits (5)  

--- --- --- --- --- --- --- $15,820 

280G Tax Gross-up --- --- --- --- --- --- --- ---

1  In addition to the payments and benefits in the table, Mr. McDonald also would have been entitled to receive his vested pension benefits.  For a 
description of the pension benefits available to Named Executive Officers, see "2009 Pension Benefits."  If Mr. McDonald's employment were 
terminated under certain conditions relating to a change in control, he would also be eligible for early retirement benefits, which are described in 
"2009 Pension Benefits."  If Mr. McDonald's employment were terminated "for cause," he would forfeit his Supplemental Executive Retirement 
Plan and other similar supplemental benefits.  

2  In the event of a termination related to a change in control, Mr. McDonald would be entitled to receive pursuant to the System Executive 
Continuity Plan a lump sum severance payment equal to one time his base salary plus annual incentive, calculated at target opportunity.  
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3  In the event of a termination related to a change in control, Mr. McDonald would have been entitled to receive pursuant to the System Executive 
Continuity Plan a lump sum payment relating to his performance units.  The payment is calculated as if all performance goals relating to the 
performance unit were achieved at target level.  For purposes of the table, the value of Mr. McDonald's awards has been calculated as follows:  
   

2008 - 2010 Plan – 700 performance units at target, assuming a stock price of $81.84  
2009 - 2011 Plan – 900 performance units at target, assuming a stock price of $81.84  

   
For scenarios other than a termination related to a change in control, the award is not enhanced or accelerated by the termination event. With 
respect to death or disability, the award is pro-rated based on the number of months of participation in each Performance Unit Program 
performance cycle.  The amount of the award is based on actual performance achieved, with a stock price set as of the end of the performance 
period, and payable in the form of a lump sum after the completion of the performance period.  

4  In the event of disability or a termination related to a change in control, all of Mr. McDonald's unvested stock options would immediately 
vest.  In addition, he would be entitled to exercise his stock options for the remainder of the ten-year extending from the grant date of the 
options.  For purposes of this table, it is assumed that Mr. McDonald exercised his options immediately upon vesting and received proceeds 
equal to the difference between the closing price of common stock on December 31, 2009, and the applicable exercise price of each option 
share.  

5  Pursuant to the System Executive Continuity Plan, in the event of a termination related to a change in control, Mr. McDonald would be eligible 
to receive subsidized medical and dental benefits for a period up to 12 months.  

6  As of December 31, 2009, compensation and benefits available to Mr. McDonald under this scenario are substantially the same as available 
with a voluntary resignation.  

7  Under the 2007 Equity Ownership Plan (applicable to grants of equity awards made after January 1, 2007), in the event of a plan participant's 
death, all unvested stock options would become immediately exercisable.  

8  Under the 2007 Equity Ownership Plan, plan participants are entitled to receive an acceleration of certain benefits based solely upon a change in 
control in the Company without regard to whether their employment is terminated as a result of a change in control.  The accelerated benefits in 
the event of a change in control are as follows:  
   

•   All unvested stock options would become immediately exercisable.  
•   All performance units become vested (based on the assumption that all performance goals were achieved at target).  
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Richard J. Smith  
President and Chief Operating Officer  
 

The following table shows certain payments and benefits, excluding vested or earned awards and benefits, which the President and Chief 
Operating Officer would have been entitled to receive as a result of a termination of his employment under various scenarios as of December 31, 2009:  
 

   
 

   

  
  

Benefits and 
Payments Upon 
Termination (1)  

Voluntary 
Resignation  

For 
Cause  

Termination 
for Good 

Reason or Not 
for Cause  

Retirement  
(6)  

Disability  Death (7)  Change in 
Control  

(8)  

Termination Related to a 
Change in Control  

  

  

Severance 
Payment (2)  

--- --- --- --- --- --- --- $3,278,535  

Performance 
Units: (3)  

                

   2008-
2010  Performance 
Unit Program  

--- --- --- $212,784 $212,784 $212,784 $319,176 $319,176  

   2009-2011 
Performance Unit 
Program  

--- --- --- $130,944 $130,944 $130,944 $392,832 $392,832  

Unvested Stock 
Options (4)  

--- --- --- $150,850 $150,850 $150,850 (7) $150,850 $150,850  

Medical and 
Dental Benefits (5)  

--- --- --- --- --- --- --- ---  

280G Tax Gross-
up  

--- --- --- --- --- --- --- ---  

1  In addition to the payments and benefits in the table, Mr. Smith would have been eligible to retire and entitled to receive his vested pension 
benefits. For a description of the pension benefits available to Named Executive Officers, see "2009 Pension Benefits." In the event of a 
termination related to a change in control, pursuant to the terms of the Pension Equalization Plan, Mr. Smith would be eligible for subsidized 
early retirement even if he does not have company permission to separate from employment.  If Mr. Smith's employment were terminated for 
cause, he would not receive a benefit under the Pension Equalization Plan.  

2  In the event of a termination related to a change in control, Mr. Smith would be entitled to receive pursuant to the System Executive Continuity 
Plan a lump sum severance payment equal to 2.99 times the sum of his base salary plus annual incentive, calculated at target opportunity.  
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The information in this table does not reflect the agreement entered into with Mr. Smith in December 2009. In order to receive any payments 
contemplated by the agreement, the planned Spin Transaction must not occur and (i) Mr. Smith must remain employed for 24 months after a public 
announcement that the Spin Transaction will not occur or (ii) he must remain continuously employed in such capacity for at least six (6) months after 
any such public announcement and thereafter retire with the consent of Entergy’s Chief Executive Officer.  Neither event occurred between the date of 
this agreement and December 31, 2009.  If these events occur, Mr. Smith will be entitled to receive a lump sum cash payment equal to 1.5 times his base 
salary as of the date of separation from Entergy.  See “Compensation Discussion and Analysis” for a complete description of Mr. Smith’s agreement.  
 

  
  

3  In the event of a termination related to a change in control, Mr. Smith would have been entitled to receive pursuant to the System Executive 
Continuity Plan a lump sum payment relating to his performance units. The payment is calculated as if all performance goals relating to the 
performance units were achieved at target level. For purposes of the table, the value of Mr. Smith's awards were calculated as follows:  
   

2008 - 2010 Plan – 3,900 performance units at target, assuming a stock price of $81.84  
2009 - 2012 Plan – 4,800 performance units at target, assuming a stock price of $81.84  

   
With respect to death or disability, the award is pro-rated based on the number of months of participation in each Performance Unit Program 
performance cycle. The amount of the award is based on actual performance achieved, with a stock price set as of the end of the performance 
period, and payable in the form of a lump sum after the completion of the performance period.  

4  In the event of disability or a termination related to a change in control, all of Mr. Smith's unvested stock options would immediately vest. In 
addition, he would be entitled to exercise his stock options for the remainder of the ten-year term extending from the grant date of the options. 
For purposes of this table, it is assumed that Mr. Smith exercised his options immediately upon vesting and received proceeds equal to the 
difference between the closing price of common stock on December 31, 2009, and the exercise price of each option share.  

5  Upon retirement Mr. Smith would be eligible for retiree medical and dental benefits.  Pursuant to the System Executive Continuity Plan, in the 
event of a termination related to a change in control, Mr. Smith would not be eligible to receive additional subsidized medical and dental 
benefits similar to those provided to Entergy retirees.  

6  As of December 31, 2009, Mr. Smith is retirement eligible and would retire rather than voluntarily resign.  Given that scenario, the 
compensation and benefits available to Mr. Smith under retirement are substantially the same as available with a voluntary resignation.  

7  Under the 2007 Equity Ownership Plan (applicable to grants of equity awards made after January 1, 2007), in the event of a plan participant's 
death, all unvested stock options would become immediately exercisable.  

8  Under the 2007 Equity Ownership Plan, plan participants are entitled to receive an acceleration of certain benefits based solely upon a change in 
control in the Company without regard to whether their employment is terminated as a result of a change in control.  The accelerated benefits in 
the event of a change in control are as follows:  
   

•   All unvested stock options would become immediately exercisable.  
•   All performance units become vested (based on the assumption that all performance goals were achieved at target)  
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Roderick K. West  
   
President & CEO, Entergy New Orleans  
   

The following table shows certain payments and benefits, excluding vested or earned awards and benefits, which the President & CEO, Entergy 
New Orleans would have been entitled to receive as a result of a termination of her employment under various scenarios as of December 31, 2009:  
 

 
 

   

  
  

Benefits and 
Payments Upon 
Termination (1)  

Voluntary 
Resignation  

For Cause Termination for 
Good Reason or 
Not for Cause 

Retirement (6) Disability  Death (7)  Change in 
Control (9)  

Termination 
Related to a 
Change in 
Control  

  

Severance Payment (2 )   ---   ---   ---   ---   ---   ---   ---   $441,000 
Performance Units: (3)                  

  2007-2009 
Performance     Unit 
Program  

--- --- ---   $38,192 $38,192 $57,288 $57,288 

  2008-2010 
Performance Unit 
Program  

--- --- --- --- $24,552 $24,552 $73,656 $73,656 

Unvested Stock 
Options (4)  

--- --- --- --- $21,550 $21,550 (7) $21,550 $21,550 

Unvested Restricted 
Units (8)  

--- --- $1,227,600 --- --- --- $1,227,600 $1,227,600 

Medical and Dental 
Benefits (5)  

--- --- --- --- --- --- --- $15,820 

280G Tax Gross-up  --- --- --- --- --- --- --- $710,829 

1  In addition to the payments and benefits in the table, Mr. West also would have been entitled to receive his vested pension benefits.  For a 
description of the pension benefits available to Named Executive Officers, see "2009 Pension Benefits."  If Mr. West's employment were 
terminated under certain conditions relating to a change in control, he would also be eligible for early retirement benefits, which are described in 
"2009 Pension Benefits."  If Mr. West's employment were terminated "for cause," he would forfeit his System Executive Retirement Plan and 
other similar supplemental benefits.  

2  In the event of a termination related to a change in control, Mr. West would be entitled to receive pursuant to the System Executive Continuity 
Plan a lump sum severance payment equal to one time his base salary plus annual incentive, calculated at target opportunity.  
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3  In the event of a termination related to a change in control, Mr. West would have been entitled to receive pursuant to the System Executive 
Continuity Plan a lump sum payment relating to his performance units.  The payment is calculated as if all performance goals relating to the 
performance unit were achieved at target level.  For purposes of the table, the value of Mr. West's awards have been calculated as follows:  
     
     2008 - 2010 Plan – 700 performance units at target, assuming a stock price of $81.84  
     2009 - 2012 Plan – 900 performance units at target, assuming a stock price of $81.84  
   
For scenarios other than a termination related to a change in control, the award is not enhanced or accelerated by the termination event.  With 
respect to death or disability, the award is pro-rated based on the number of months of participation in each Performance Unit Program 
performance cycle.  The amount of the award is based on actual performance achieved, with a stock price set as of the end of the performance 
period, and payable in the form of a lump sum after the completion of the performance period.  

4  In the event of disability or a termination related to a change in control, all of Mr. West's unvested stock options would immediately vest.  In 
addition, he would be entitled to exercise his stock options for a ten-year term extending from the grant date of the options. For purposes of this 
table, it is assumed that Mr. West exercised his options immediately upon vesting and received proceeds equal to the difference between the 
closing price of common stock on December 31, 2009, and the applicable exercise price of each option share.  

5  Pursuant to the System Executive Continuity Plan, in the event of a termination related to a change in control, Mr. West would be eligible to 
receive subsidized medical and dental benefits for period up to 12 months.  

6  As of December 31, 2009, compensation and benefits available to Mr. West under this scenario are substantially the same as available with a 
voluntary resignation.  

7  Under the 2007 Equity Ownership Plan (applicable to grants of equity awards made after January 1, 2007), in the event of a plan participant's 
death, all unvested stock options would become immediately exercisable.  

8  Mr. West's 15,000 restricted unit vest 100% in 2013.  Pursuant to his restricted unit agreement, any unvested restricted units will vest 
immediately in the event of termination for good reason or not for cause and a change in control.  

9  Under the 2007 Equity Ownership Plan, plan participants are entitled to receive an acceleration of certain benefits based solely upon a change 
in control in the Company without regard to whether their employment is terminated as a result of a change in control.  The accelerated benefits 
in the event of a change in control are as follows:  
   

•   All unvested stock options would become immediately exercisable.  
•   All performance units become vested (based on the assumption that all performance goals were achieved at target).  
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In the following sections, additional information is provided regarding certain of the scenarios described in the tables above:  

   
Termination Related to a Change in Control  
   

Under the System Executive Continuity Plan, the Named Executive Officers will be entitled to the benefits described in the tables above in the 
event of a termination related to a change in control if their employment is terminated other than for cause or if they terminate their employment for 
good reason, in each case within a period commencing 90 days prior to and ending 24 months following a change in control.  
   
A change in control includes the following events:  
   

   

   

   

   
The proposed separation of the non-utility nuclear business in a tax-free spin-off to Entergy Corporation's shareholders does not constitute a 

"Change in Control" for purposes of the System Executive Continuity Plan.  
   

Entergy Corporation may terminate a Named Executive Officer's employment for cause under the System Executive Continuity Plan if he or 
she:  
   

   

   

   

   

   
A Named Executive Officer may terminate employment with Entergy Corporation for good reason under the System Executive Continuity Plan 

if, without the Named Executive Officer's consent:  
   

   

   

   

   

   

  
  

•   The purchase of 25% or more of either the common stock or the combined voting power of the voting securities, the merger or consolidation of 
Entergy Corporation (unless Entergy Corporation's board members constitute at least a majority of the board members of the surviving entity);  

•   the merger or consolidation of Entergy Corporation (unless Entergy Corporation's board members constitute at least a majority of the board 
members of the surviving entity;  

•   the liquidation, dissolution or sale of all or substantially all of Entergy Corporation's assets; or  

•   a change in the composition of Entergy Corporation's board such that, during any two-year period, the individuals serving at the beginning of 
the period no longer constitute a majority of Entergy Corporation's board at the end of the period.  

•   fails to substantially perform his duties for a period of 30 days after receiving notice from the board;  

•   engages in conduct that is injurious to Entergy Corporation or any of its subsidiaries;  

•   is convicted or pleads guilty to a felony or other crime that materially and adversely affects his or her ability to perform his or her duties or 
Entergy Corporation's reputation;  

•   violates any agreement with Entergy Corporation or any of its subsidiaries; or  

•   discloses any of Entergy Corporation's confidential information without authorization.  

•   the nature or status of his or her duties and responsibilities is substantially altered or reduced compared to the period prior to the change in 
control;  

•   his or her salary is reduced by 5% or more;  

•   he or she is required to be based outside of the continental United States at somewhere other than the primary work location prior to the change 
in control;  

•   any of his or her compensation plans are discontinued without an equitable replacement;  

•   his or her benefits or number of vacation days are substantially reduced; or  
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In addition to participation in the System Executive Continuity Plan, upon the completion of a transaction resulting in a change in control of 

Entergy Corporation, benefits already accrued under the System Executive Retirement Plan and Pension Equalization Plan, if any, will become fully 
vested if the executive is involuntarily terminated without cause or terminates employment for good reason. Any awards granted under the Equity 
Ownership Plan will become fully vested upon a Change in Control without regard to whether the executive is involuntarily terminated without cause or 
terminates employment for good reason.  
   

Under certain circumstances, the payments and benefits received by a Named Executive Officer pursuant to the System Executive Continuity 
Plan may be forfeited and, in certain cases, subject to repayment. Benefits are no longer payable under the System Executive Continuity Plan, and 
unvested performance units under the Performance Unit Program are subject to forfeiture, if the executive:  
   

   

   

   

   

   
Furthermore, if the executive discloses non-public data or information concerning Entergy Corporation or any of its subsidiaries or violates 

their non-competition provision, he or she will be required to repay any benefits previously received under the System Executive Continuity Plan.  
   
Termination for Cause  
 

If a Named Executive Officer's employment is terminated for "cause" (as defined in the System Executive Continuity Plans and described 
above under "Termination Related to a Change in Control"), he or she is generally entitled to the same compensation and separation benefits described 
below under "Voluntary Resignation."  
 
Voluntary Resignation  
 

If a Named Executive Officer voluntarily resigns from an Entergy System company employer, he or she is entitled to all accrued benefits and 
compensation as of the separation date, including qualified pension benefits (if any) and other post-employment benefits on terms consistent with those 
generally available to other salaried employees.  In the case of voluntary resignation, the officer would forfeit all unvested stock options and restricted 
units as well as any perquisites to which he or she is entitled as an officer.  In addition, the officer would forfeit, except as described below, his or her 
right to receive incentive payments under the Performance Unit Program or the Executive Incentive Plan.  If the officer resigns after the completion of 
an Executive Incentive Plan or Performance Unit Program performance period, he or she could receive a payout under the Performance Unit Program 
based on the outcome of the performance cycle and could, at the Entergy Corporation's discretion, receive an annual incentive payment under the 
Executive Incentive Plan.  Any vested stock options held by the officer as of the separation date will expire the earlier of ten years from date of grant or 
90 days from the last day of active employment.  
 
Retirement  
 

Under Entergy Corporation's retirement plans, a Named Executive Officer's eligibility for retirement benefits is based on a combination of age 
and years of service.  Normal retirement is defined as age 65.  Early retirement is defined under the qualified retirement plan as minimum age 55 with 10 
years of service and in the case of the System Executive Retirement Plan and the supplemental credited service under the Pension Equalization Plan, the 
consent of Entergy System company employer.  
   

  
  

•   his or her employment is purported to be terminated other than in accordance with the System Executive Continuity Plan.  

•   accepts employment with Entergy Corporation or any of its subsidiaries;  

•   elects to receive the benefits of another severance or separation program;  

•   removes, copies or fails to return any property belonging to Entergy Corporation or any of its subsidiaries;  

•   discloses non-public data or information concerning Entergy Corporation or any of its subsidiaries; or  

•   violates their non-competition provision, which generally runs for two years but extends to three years if permissible under applicable law.  
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Upon a Named Executive Officer's retirement, he or she is generally entitled to all accrued benefits and compensation as of the separation date, 

including qualified pension benefits and other post-employment benefits consistent with those generally available to salaried employees.  The annual 
incentive payment under the Executive Incentive Plan is pro-rated based on the actual number of days employed during the performance year in which 
the retirement date occurs.  Similarly, payments under the Performance Unit Program are pro-rated based on the actual number of days employed, in 
each outstanding performance cycle, in which the retirement date occurs.  In each case, payments are delivered at the conclusion of each annual or 
performance cycle, consistent with the timing of payments to active participants in the Executive Incentive Plan and the Performance Unit Program, 
respectively.  
 

Unvested stock options issued under the Equity Ownership Plan vest on the retirement date and expire ten years from the grant date of the 
options.  Any restricted units held (other than those issued under the Performance Unit Program) by the executive upon his or her retirement are 
forfeited, and perquisites (other than short-term financial counseling services) are not available following the separation date.  
 
Disability  
 

If a Named Executive Officer's employment is terminated due to disability, he or she generally is entitled to the same compensation and 
separation benefits described above under "Retirement," except that restricted units may be subject to specific disability benefits (as noted, where 
applicable, in the tables above).  
 
Death  
 

If a Named Executive Officer dies while actively employed by an Entergy System company employer, he or she generally is entitled to the 
same compensation and separation benefits described above under "Retirement," except that:  
 

 

  
  

•   all unvested stock options granted prior to January 1, 2007 are forfeited;  
•   vested stock options will expire the earlier of ten years from the grant date or three years following the executive's death;  
•   restricted units may be subject to specific death benefits (as noted, where applicable, in the tables above).  
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Compensation of Directors  
   
 

For information regarding compensation of the directors of Entergy Corporation, see the Proxy Statement under the heading "Director 
Compensation", which information is incorporated herein by reference.  The Boards of Directors of Entergy Arkansas, Entergy Gulf States Louisiana, 
Entergy Louisiana, Entergy Mississippi, Entergy New Orleans and Entergy Texas are comprised solely of employee directors who receive no 
compensation for service as directors.  
 
Item 12.   Security Ownership of Certain Beneficial Owners and Management  
 

Entergy Corporation owns 100% of the outstanding common stock of registrants Entergy Arkansas, Entergy Gulf States Louisiana, Entergy 
Louisiana, Entergy Mississippi, Entergy New Orleans and Entergy Texas.  The information with respect to persons known by Entergy Corporation to be 
beneficial owners of more than 5% of Entergy Corporation's outstanding common stock is included under the heading "Stockholders Who Own at Least 
Five Percent" in the Proxy Statement, which information is incorporated herein by reference.  The registrants know of no contractual arrangements that 
may, at a subsequent date, result in a change in control of any of the registrants.  
 

The following table sets forth the beneficial ownership of Common Stock of Entergy Corporation and stock-based units as of December 31, 
2009 for all directors and Named Executive Officers.  Unless otherwise noted, each person had sole voting and investment power over the number of 
shares of Common Stock and stock-based units of Entergy Corporation set forth across from his or her name.  
 

 

  
  

   
Name  

     
Shares (1)  

  Options Exercisable  
Within 60 Days  

     
Stock Units (2)  

              
Entergy Corporation              
Maureen S. Bateman*    6,700    -    7,200  
W. Frank Blount*    12,234    -    17,600  
Leo P. Denault**    7,543    276,619    -  
Gary W. Edwards*    800    -    4,831  
Alexis Herman*    3,900    -    4,800  
Donald C. Hintz*    7,755    260,000    5,200  
J. Wayne Leonard***    257,875    1,864,733    2,842  
Stuart L. Levenick*    2,600    -    3,031  
Stewart C. Myers*    138    -    -  
James R. Nichols* (3)    9,894    -    18,626  
William A. Percy, II*    2,650    -    10,754  
Mark T. Savoff**    831    144,800    240  
Richard J. Smith**    29,381    415,668    -  
W. J. Tauzin*    2,500    -    2,893  
Gary J. Taylor**    1,394    279,833    -  
Steven V. Wilkinson*    3,655    -    4,427  
All directors and executive              
  officers as a group (21 persons)    354,139    3,831,922    82,444  
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Name  

     
Shares (1)  

  Options Exercisable  
Within 60 Days  

     
Stock Units (2)  

              
Entergy Arkansas              
Theodore H. Bunting, Jr.**    658    34,200    -  
Leo P. Denault***    7,543    276,619    -  
J. Wayne Leonard**    257,875    1,864,733    2,842  
Hugh T. McDonald***    8,304    70,189    -  
Mark T. Savoff*    831    144,800    240  
Richard J. Smith**    29,381    415,668    -  
Gary J. Taylor*    1,394    279,833    -  
All directors and executive              
  officers as a group (11 persons)    309,617    3,642,111    3,082  
              
Entergy Gulf States Louisiana              
Theodore H. Bunting, Jr.**    658    34,200    -  
E. Renae Conley***    12,388    60,317    -  
Leo P. Denault***    7,543    276,619    -  
J. Wayne Leonard**    257,875    1,864,733    2,842  
Mark T. Savoff*    831    144,800    240  
Richard J. Smith**    29,381    415,668    -  
Gary J. Taylor*    1,394    279,833    -  
All directors and executive              
    officers as a group (11 persons)    313,701    3,632,239    3,082  
              
Entergy Louisiana              
Theodore H. Bunting, Jr.**    658    34,200    -  
E. Renae Conley***    12,388    60,317    -  
Leo P. Denault***    7,543    276,619    -  
J. Wayne Leonard**    257,875    1,864,733    2,842  
Mark T. Savoff*    831    144,800    240  
Richard J. Smith**    29,381    415,668    -  
Gary J. Taylor*    1,394    279,833    -  
All directors and executive              
  officers as a group (11 persons)    313,701    3,632,239    3,082  
              
Entergy Mississippi              
Theodore H. Bunting, Jr.**    658    34,200    -  
Leo P. Denault***    7,543    276,619    -  
Haley R. Fisackerly***    1,645    8,100    -  
J. Wayne Leonard**    257,875    1,864,733    2,842  
Mark T. Savoff*    831    144,800    240  
Richard J. Smith**    29,381    415,668    -  
Gary J. Taylor*    1,394    279,833    -  
All directors and executive              
  officers as a group (11 persons)    302,958    3,580,022    3,082  
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Name  

     
Shares (1)  

  Options Exercisable  
Within 60 Days  

     
Stock Units (2)  

              
Entergy New Orleans              
Theodore H. Bunting, Jr.**    658    34,200    -  
Leo P. Denault**    7,543    276,619    -  
J. Wayne Leonard**    257,875    1,864,733    2,842  
Richard J. Smith**    29,381    415,668    -  
Gary J. Taylor*    1,394    279,833    -  
Roderick K. West***    1,607    21,001    -  
Sherri Winslow*    198    4,167    -  
All directors and executive              
  officers as a group (12 persons)    303,118    3,597,090    3,082  
              
Entergy Texas              
Theodore H. Bunting, Jr.**    658    34,200    -  
Leo P. Denault***    7,543    276,619    -  
Joseph F. Domino***    4,652    56,167    -  
J. Wayne Leonard**    257,875    1,864,733    2,842  
Mark T. Savoff*    831    144,800    240  
Richard J. Smith**    29,381    415,668    -  
Gary J. Taylor*    1,394    279,833    -  
All directors and executive              
    officers as a group (11 persons)    305,965    3,628,089    3,082  
              

*  Director of the respective Company  
**  Named Executive Officer of the respective Company  
***  Director and Named Executive Officer of the respective Company  

(1)  The number of shares of Entergy Corporation common stock owned by each individual and by all directors and executive 
officers as a group does not exceed one percent of the outstanding Entergy Corporation common stock.  

(2)  Represents the balances of phantom units each executive holds under the defined contribution restoration plan and the 
deferral provisions of the Equity Ownership Plan.  These units will be paid out in either Entergy Corporation Common 
Stock or cash equivalent to the value of one share of Entergy Corporation Common Stock per unit on the date of payout, 
including accrued dividends.  The deferral period is determined by the individual and is at least two years from the award 
of the bonus.  For directors of Entergy Corporation the phantom units are issued under the Service Recognition Program for 
Outside Directors.  All non-employee directors are credited with units for each year of service on the Board.  In addition, 
Messrs. Edwards, Hintz and Percy are deferring receipt of their quarterly stock grants.  The deferred shares will be settled 
in units at the end of the deferral period.  

(3)  Excludes 4,059 shares that are owned by a charitable foundation that Mr. Nichols controls.  
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Equity Compensation Plan Information  
 

The following table summarizes the equity compensation plan information as of December 31, 2009. Information is included for equity 
compensation plans approved by the stockholders and equity compensation plans not approved by the stockholders.  
 

 

   

   
   
   
   

Plan  

     
Number of Securities to  
be Issued Upon Exercise  
of Outstanding Options  

(a)  

  Weighted  
Average  
Exercise  

Price  
(b)  

  Number of Securities  
Remaining Available for  

Future Issuance (excluding 
securities reflected in column (a))  

(c)  
              
Equity compensation plans  
  approved by security holders (1)  

    
9,665,002  

    
$74.68  

    
3,276,876  

Equity compensation plans not  
  approved by security holders (2)  

    
1,656,069  

    
$40.22  

    
-  

Total    11,321,071    $69.64    3,276,876  

(1)  Includes the Equity Ownership Plan, which was approved by the shareholders on May 15, 1998.  The 2007 Equity Ownership 
and Long Term Cash Incentive Plan of Entergy Corporation and Subsidiaries ("2007 Plan"), was approved by Entergy 
Corporation shareholders on May 12, 2006.  7,000,000 shares of Entergy Corporation common stock can be issued from the 2007 
Plan, with no more than 2,000,000 shares available for non-option grants.  The Equity Ownership Plan and the 2007 Plan (the 
"Plans") are administered by the Personnel Committee of the Board of Directors (other than with respect to awards granted to 
non-employee directors, which awards are administered by the entire Board of Directors).  Eligibility under the Plans is limited 
to the non-employee directors and to the officers and employees of an Entergy System employer and any corporation 80% or 
more of whose stock (based on voting power) or value is owned, directly or indirectly, by the Company.  The Plans provide for 
the issuance of stock options, restricted shares, equity awards (units whose value is related to the value of shares of the Common 
Stock but do not represent actual shares of Common Stock), performance awards (performance shares or units valued by 
reference to shares of Common Stock or performance units valued by reference to financial measures or property other than 
Common Stock) and other stock-based awards.  

(2)  Entergy has a Board-approved stock-based compensation plan. However, effective May 9, 2003, the Board has directed that no 
further awards be issued under that plan.  
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Item 13.   Certain Relationships and Related Transactions and Director Independence  
 

For information regarding certain relationships, related transactions and director independence of Entergy Corporation, see the Proxy Statement 
under the headings "Corporate Governance - Director Independence" and "Transactions with Related Persons," which information is incorporated herein 
by reference.  
 

Since December 31, 2007, none of the Subsidiaries or any of their affiliates has participated in any transaction involving an amount in excess of 
$120,000 in which any director or executive officer of any of the Subsidiaries, any nominee for director, or any immediate family member of the 
foregoing had a material interest as contemplated by Item 404(a) of Regulation S-K ("Related Party Transactions").  
 

Entergy Corporation's Board of Directors has adopted written policies and procedures for the review, approval or ratification of Related Party 
Transactions.  Under these policies and procedures, the Corporate Governance Committee, or a subcommittee of the Board of Directors of Entergy 
Corporation comprised of independent directors, reviews the transaction and either approves or rejects the transaction after taking into account the 
following factors:  
 

 
The policy does not apply to (a) compensation and Related Party Transactions involving a director or an executive officer solely resulting from 

that person's service as a director or employment with the Company so long as the compensation is reported in the Company's filings with the SEC, (b) 
transactions involving the rendering of services as a public utility at rates or charges fixed in conformity with law or governmental authority or (c) any 
other categories of transactions currently or in the future excluded from the reporting requirements of Item 404(a) of Regulation SK.  
 

None of the Subsidiaries are listed issuers.  As previously noted, the Boards of Directors of the Subsidiaries are comprised solely of employee 
directors.  None of the Boards of Directors of any of the Subsidiaries has any committees.  
 

  
  

•   Whether the proposed transaction is on terms at least as favorable to Entergy Corporation or the subsidiary as those achievable with an 
unaffiliated third party;  

•   Size of transaction and amount of consideration;  
•   Nature of the interest;  
•   Whether the transaction involves a conflict of interest;  
•   Whether the transaction involves services available from unaffiliated third parties; and  
•   Any other factors that the Corporate Governance Committee or subcommittee deems relevant.  
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Item 14.   Principal Accountant Fees and Services (Entergy Corporation, Entergy Arkansas, Entergy Gulf States Louisiana, Entergy Louisiana, 
Entergy Mississippi, Entergy New Orleans, Entergy Texas, and System Energy)  
 

Aggregate fees billed to Entergy Corporation (consolidated), Entergy Arkansas, Entergy Gulf States Louisiana, Entergy Louisiana, Entergy 
Mississippi, Entergy New Orleans, Entergy Texas, and System Energy for the years ended December 31, 2009 and 2008 by Deloitte & Touche LLP, the 
member firms of Deloitte Touche Tohmatsu, and their respective affiliates (collectively, "Deloitte & Touche"), which includes Deloitte Consulting were 
as follows:  
 

 

  

    2009    2008  
Entergy Corporation (consolidated)          
Audit Fees    $9,175,534    $10,587,151  
Audit-Related Fees (a)    892,150    778,689  
          
Total audit and audit-related fees    10,067,684    11,365,840  
Tax Fees (b)    -    -  
All Other Fees    -    -  
          
     Total Fees (c)    $10,067,684    $11,365,840  
          
Entergy Arkansas          
Audit Fees    $924,277    $885,674  
Audit-Related Fees (a)    -    -  
          
Total audit and audit-related fees    924,277    885,674  
Tax Fees    -    -  
All Other Fees    -    -  
          
     Total Fees (c)    $924,277    $885,674  
          
Entergy Gulf States Louisiana          
Audit Fees    $871,277    $1,232,594  
Audit-Related Fees (a)    95,000    200,000  
          
Total audit and audit-related fees    966,277    1,432,594  
Tax Fees    -    -  
All Other Fees    -    -  
          
     Total Fees (c)    $966,277    $1,432,594  
          
Entergy Louisiana          
Audit Fees    $881,277    $1,091,094  
Audit-Related Fees (a)    95,000    190,000  
          
Total audit and audit-related fees    976,277    1,281,094  
Tax Fees    -    -  
All Other Fees    -    -  
          
     Total Fees (c)    $976,277    $1,281,094  
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    2009    2008  
Entergy Mississippi          
Audit Fees    $881,277    $880,674  
Audit-Related Fees (a)    -    -  
          
Total audit and audit-related fees    881,277    880,674  
Tax Fees    -    -  
All Other Fees    -    -  
          
     Total Fees (c)    $881,277    $880,674  
          
Entergy New Orleans          
Audit Fees    $777,218    $806,658  
Audit-Related Fees (a)    -    -  
          
Total audit and audit-related fees    777,218    806,658  
Tax Fees    -    -  
All Other Fees    -    -  
          
     Total Fees (c)    $777,218    $806,658  
          
Entergy Texas          
Audit Fees    $1,896,277    $1,129,174  
Audit-Related Fees (a)    200,000    -  
          
Total audit and audit-related fees    2,096,277    1,129,174  
Tax Fees    -    -  
All Other Fees    -    -  
          
     Total Fees (c)    $2,096,277    $1,129,174  
          
System Energy          
Audit Fees    $826,828    $836,231  
Audit-Related Fees (a)    103,230    -  
          
Total audit and audit-related fees    930,058    836,231  
Tax Fees    -    -  
All Other Fees    -    -  
          
     Total Fees (c)    $930,058    $836,231  

(a)  Includes fees for employee benefit plan audits, consultation on financial accounting and reporting, and other attestation services.  
(b)  Includes fees for tax return review and tax compliance assistance.  
(c)  100% of fees paid in 2009 and 2008 were pre-approved by the Entergy Corporation Audit Committee.  
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Entergy Audit Committee Guidelines for Pre-approval of Independent Auditor Services  

 
The Audit Committee has adopted the following guidelines regarding the engagement of Entergy's independent auditor to perform services for 

Entergy:  
 

   
 
 

  

1.  The independent auditor will provide the Audit Committee, for approval, an annual engagement letter outlining the scope of services proposed to 
be performed during the fiscal year, including audit services and other permissible non-audit services (e.g. audit-related services, tax services, 
and all other services).  

2.  For other permissible services not included in the engagement letter, Entergy management will submit a description of the proposed service, 
including a budget estimate, to the Audit Committee for pre-approval.  Management and the independent auditor must agree that the requested 
service is consistent with the SEC's rules on auditor independence prior to submission to the Audit Committee.  The Audit Committee, at its 
discretion, will pre-approve permissible services and has established the following additional guidelines for permissible non-audit services 
provided by the independent auditor:  

•   Aggregate non-audit service fees are targeted at fifty percent or less of the approved audit service fee.  
•   All other services should only be provided by the independent auditor if it is the only qualified provider of that service or if the Audit 
Committee specifically requests the service.  

3.  The Audit Committee will be informed quarterly as to the status of pre-approved services actually provided by the independent auditor.  
4.  To ensure prompt handling of unexpected matters, the Audit Committee delegates to the Audit Committee Chair or its designee the authority to 

approve permissible services and fees.  The Audit Committee Chair or designee will report action taken to the Audit Committee at the next 
scheduled Audit Committee meeting.  

5.  The Vice President and General Auditor will be responsible for tracking all independent auditor fees and will report quarterly to the Audit 
Committee.  
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PART IV  

 
Item 15.   Exhibits and Financial Statement Schedules  
 

 

  

(a)1.  Financial Statements and Independent Auditors' Reports for Entergy, Entergy Arkansas, Entergy Gulf States Louisiana, Entergy Louisiana, 
Entergy Mississippi, Entergy New Orleans, Entergy Texas, and System Energy are listed in the Table of Contents.  

    
(a)2.  Financial Statement Schedules  

   
Report of Independent Registered Public Accounting Firm (see page 489)  
   
Financial Statement Schedules are listed in the Index to Financial Statement Schedules (see page S-1)  

    
(a)3.  Exhibits  

   
Exhibits for Entergy, Entergy Arkansas, Entergy Gulf States Louisiana, Entergy Louisiana, Entergy Mississippi, Entergy New Orleans, 
Entergy Texas, and System Energy are listed in the Exhibit Index (see page E-1).  Each management contract or compensatory plan or 
arrangement required to be filed as an exhibit hereto is identified as such by footnote in the Exhibit Index.  

   
-  
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ENTERGY CORPORATION  

 
SIGNATURES  

 
 

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the registrant has duly caused this report to be 
signed on its behalf by the undersigned, thereunto duly authorized.  The signature of the undersigned company shall be deemed to relate only to matters 
having reference to such company and any subsidiaries thereof.  
 

 
 

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed below by the following persons on behalf of 
the registrant and in the capacities and on the dates indicated.  The signature of each of the undersigned shall be deemed to relate only to matters having 
reference to the above-named company and any subsidiaries thereof.  
 

 
 

J. Wayne Leonard (Chairman of the Board, Chief Executive Officer and Director; Principal Executive Officer); Leo P. Denault (Executive Vice 
President and Chief Financial Officer; Principal Financial Officer); Maureen S. Bateman, W. Frank Blount, Gary W. Edwards, Alexis M. 
Herman, Donald C. Hintz, Stuart L. Levenick, Stewart C. Myers, James R. Nichols, William A. Percy, II, W. J. Tauzin, and Steven V. 
Wilkinson (Directors).  

 
 

 

  

ENTERGY CORPORATION  
   
   
By     /s/ Theodore H. Bunting, Jr.    
Theodore H. Bunting, Jr.  
Senior Vice President and Chief Accounting Officer  
   
Date: February 24, 2010  

Signature  Title  Date  
      
      
/s/ Theodore H. Bunting, Jr.    
Theodore H. Bunting, Jr.  

Senior Vice President and  
Chief Accounting Officer  
(Principal Accounting Officer)  

February 24, 2010  

By:            /s/ Theodore H. Bunting, Jr.                                                         
(Theodore H. Bunting, Jr., Attorney-in-fact)  

February 24, 2010  
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ENTERGY ARKANSAS, INC.  

 
SIGNATURES  

 
 

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the registrant has duly caused this report to be 
signed on its behalf by the undersigned, thereunto duly authorized.  The signature of the undersigned company shall be deemed to relate only to matters 
having reference to such company and any subsidiaries thereof.  
 

 
 

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed below by the following persons on behalf of 
the registrant and in the capacities and on the dates indicated.  The signature of each of the undersigned shall be deemed to relate only to matters having 
reference to the above-named company and any subsidiaries thereof.  
 

 
 

Hugh T. McDonald (Chairman of the Board, President, Chief Executive Officer, and Director; Principal Executive Officer); Leo P. Denault, 
Mark T. Savoff, and Gary J. Taylor (Directors).  

 
 

 
 

  

ENTERGY ARKANSAS, INC.  
   
   
By    /s/ Theodore H. Bunting, Jr.    
Theodore H. Bunting, Jr.  
Senior Vice President and Chief Accounting Officer  
   
Date: February 24, 2010  

Signature  Title  Date  
      
      
/s/ Theodore H. Bunting, Jr.    
Theodore H. Bunting, Jr.  

Senior Vice President and  
Chief Accounting Officer  
(Principal Accounting Officer and  
acting Principal Financial Officer)  

February 24, 2010  

By:            /s/ Theodore H. Bunting, Jr.                                                         
(Theodore H. Bunting, Jr., Attorney-in-fact)  

February 24, 2010  
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ENTERGY GULF STATES LOUISIANA, L.L.C.  

 
SIGNATURES  

 
 

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the registrant has duly caused this report to be 
signed on its behalf by the undersigned, thereunto duly authorized.  The signature of the undersigned company shall be deemed to relate only to matters 
having reference to such company and any subsidiaries thereof.  
 

 
 

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed below by the following persons on behalf of 
the registrant and in the capacities and on the dates indicated.  The signature of each of the undersigned shall be deemed to relate only to matters having 
reference to the above-named company and any subsidiaries thereof.  
 

 
 

E. Renae Conley (Chair of the Board, President, Chief Executive Officer, and Director; Principal Executive Officer); Leo P. Denault, Mark T. 
Savoff, and Gary J. Taylor (Directors).  

 
 

 

  

ENTERGY GULF STATES LOUISIANA, L.L.C.  
   
   
By   /s/ Theodore H. Bunting, Jr.    
Theodore H. Bunting, Jr.  
Senior Vice President and Chief Accounting Officer  
   
Date: February 24, 2010  

Signature  Title  Date  
      
      
/s/ Theodore H. Bunting, Jr.    
Theodore H. Bunting, Jr.  

Senior Vice President and  
Chief Accounting Officer  
(Principal Accounting Officer and  
acting Principal Financial Officer)  

February 24, 2010  

By:            /s/ Theodore H. Bunting, Jr.                                                         
(Theodore H. Bunting, Jr., Attorney-in-fact)  

February 24, 2010  
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ENTERGY LOUISIANA, LLC  

 
SIGNATURES  

 
 

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the registrant has duly caused this report to be 
signed on its behalf by the undersigned, thereunto duly authorized.  The signature of the undersigned company shall be deemed to relate only to matters 
having reference to such company and any subsidiaries thereof.  
 

 
 

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed below by the following persons on behalf of 
the registrant and in the capacities and on the dates indicated.  The signature of each of the undersigned shall be deemed to relate only to matters having 
reference to the above-named company and any subsidiaries thereof.  
 

 
 

E. Renae Conley (Chair of the Board, President, Chief Executive Officer, and Director; Principal Executive Officer); Leo P. Denault, Mark T. 
Savoff, and Gary J. Taylor (Directors).  

 
 

 
 
 

  

ENTERGY LOUISIANA, LLC  
   
   
By    /s/ Theodore H. Bunting, Jr.    
Theodore H. Bunting, Jr.  
Senior Vice President and Chief Accounting Officer  
   
Date: February 24, 2010  

Signature  Title  Date  
      
      
/s/ Theodore H. Bunting, Jr.    
Theodore H. Bunting, Jr.  

Senior Vice President and  
Chief Accounting Officer  
(Principal Accounting Officer and  
acting Principal Financial Officer)  

February 24, 2010  

By:            /s/ Theodore H. Bunting, Jr.                                                         
(Theodore H. Bunting, Jr., Attorney-in-fact)  

February 24, 2010  
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ENTERGY MISSISSIPPI, INC.  

 
SIGNATURES  

 
 

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the registrant has duly caused this report to be 
signed on its behalf by the undersigned, thereunto duly authorized.  The signature of the undersigned company shall be deemed to relate only to matters 
having reference to such company and any subsidiaries thereof.  
 

 
 

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed below by the following persons on behalf of 
the registrant and in the capacities and on the dates indicated.  The signature of each of the undersigned shall be deemed to relate only to matters having 
reference to the above-named company and any subsidiaries thereof.  
 

 
 

Haley R. Fisackerly (Chairman of the Board, President, Chief Executive Officer, and Director; Principal Executive Officer); Leo P. Denault, 
Mark T. Savoff, and Gary J. Taylor (Directors).  

 
 

 
 

  

ENTERGY MISSISSIPPI, INC.  
   
   
By               /s/ Theodore H. Bunting, Jr.    
Theodore H. Bunting, Jr.  
Senior Vice President and Chief Accounting Officer  
   
Date: February 24, 2010  

Signature  Title  Date  
      
      
/s/ Theodore H. Bunting, Jr.    
Theodore H. Bunting, Jr.  

Senior Vice President and  
Chief Accounting Officer  
(Principal Accounting Officer and  
acting Principal Financial Officer)  

February 24, 2010  

By:            /s/ Theodore H. Bunting, Jr.                                                         
(Theodore H. Bunting, Jr., Attorney-in-fact)  

February 24, 2010  
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ENTERGY NEW ORLEANS, INC.  

 
SIGNATURES  

 
 

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the registrant has duly caused this report to be 
signed on its behalf by the undersigned, thereunto duly authorized.  The signature of the undersigned company shall be deemed to relate only to matters 
having reference to such company and any subsidiaries thereof.  
 

 
 

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed below by the following persons on behalf of 
the registrant and in the capacities and on the dates indicated.  The signature of each of the undersigned shall be deemed to relate only to matters having 
reference to the above-named company and any subsidiaries thereof.  
 

 
 

Roderick K. West (Chairman, President, Chief Executive Officer, and Director; Principal Executive Officer); Gary J. Taylor, and Sherri 
Winslow (Directors).  

 
 

 
 

  

ENTERGY NEW ORLEANS, INC.  
   
   
By    /s/ Theodore H. Bunting, Jr.    
Theodore H. Bunting, Jr.  
Senior Vice President and Chief Accounting Officer  
   
Date: February 24, 2010  

Signature  Title  Date  
      
      
/s/ Theodore H. Bunting, Jr.    
Theodore H. Bunting, Jr.  

Senior Vice President and  
Chief Accounting Officer  
(Principal Accounting Officer and  
acting Principal Financial Officer)  

February 24, 2010  

By:            /s/ Theodore H. Bunting, Jr.                                                         
(Theodore H. Bunting, Jr., Attorney-in-fact)  

February 24, 2010  
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ENTERGY TEXAS, INC.  

 
SIGNATURES  

 
 

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the registrant has duly caused this report to be 
signed on its behalf by the undersigned, thereunto duly authorized.  The signature of the undersigned company shall be deemed to relate only to matters 
having reference to such company and any subsidiaries thereof.  
 

 
 

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed below by the following persons on behalf of 
the registrant and in the capacities and on the dates indicated.  The signature of each of the undersigned shall be deemed to relate only to matters having 
reference to the above-named company and any subsidiaries thereof.  
 

 
 

Joseph F. Domino (Chairman of the Board, President, Chief Executive Officer, and Director; Principal Executive Officer); Leo P. Denault, 
Mark T. Savoff, and Gary J. Taylor (Directors).  

 
 

 

  

ENTERGY TEXAS, INC.  
   
   
By     /s/ Theodore H. Bunting, Jr.    
Theodore H. Bunting, Jr.  
Senior Vice President and Chief Accounting Officer  
   
Date: February 24, 2010  

Signature  Title  Date  
      
      
/s/ Theodore H. Bunting, Jr.    
Theodore H. Bunting, Jr.  

Senior Vice President and  
Chief Accounting Officer  
(Principal Accounting Officer and  
acting Principal Financial Officer)  

February 24, 2010  

By:            /s/ Theodore H. Bunting, Jr.                                                         
(Theodore H. Bunting, Jr., Attorney-in-fact)  

February 24, 2010  
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SYSTEM ENERGY RESOURCES, INC.  

 
SIGNATURES  

 
 

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the registrant has duly caused this report to be 
signed on its behalf by the undersigned, thereunto duly authorized.  The signature of the undersigned company shall be deemed to relate only to matters 
having reference to such company and any subsidiaries thereof.  
 

 
 

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed below by the following persons on behalf of 
the registrant and in the capacities and on the dates indicated.  The signature of each of the undersigned shall be deemed to relate only to matters having 
reference to the above-named company and any subsidiaries thereof.  
 

 
 

John T. Herron (Chairman, President, Chief Executive Officer, and Director; Principal Executive Officer); Wanda C. Curry (Vice President, 
Chief Financial Officer - Nuclear Operations; Principal Financial Officer); Leo P. Denault and Steven C. McNeal (Directors).  

 
 

 
 
 
 

  

SYSTEM ENERGY RESOURCES, INC.  
   
   
By     /s/ Theodore H. Bunting, Jr.    
Theodore H. Bunting, Jr.  
Senior Vice President and Chief Accounting Officer  
   
Date: February 24, 2010  

Signature  Title  Date  
      
      
/s/ Theodore H. Bunting, Jr.    
Theodore H. Bunting, Jr.  

Senior Vice President and  
Chief Accounting Officer  
(Principal Accounting Officer)  

February 24, 2010  

By:            /s/ Theodore H. Bunting, Jr.                                                         
(Theodore H. Bunting, Jr., Attorney-in-fact)  

February 24, 2010  
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EXHIBIT 23(a) 

 

 
 
We consent to the incorporation by reference in Post-Effective Amendments No. 3 and 5A on Form S-8 and their related prospectuses to Registration 
Statement No. 33-54298 on Form S-4 and Registration Statements Nos. 333-55692, 333-68950, 333-75097, 333-90914, 333-98179, 333-140183, and 
333-142055 on Form S-8 of our reports dated February 24, 2010, relating to the consolidated financial statements of Entergy Corporation and 
Subsidiaries (which report expresses an unqualified opinion and includes an explanatory paragraph relating to the adoption of a new accounting standard 
regarding non-controlling interests), consolidated financial statement schedule, and the effectiveness of Entergy Corporation and Subsidiaries’ internal 
control over financial reporting, appearing in this Annual Report on Form 10-K of Entergy Corporation and Subsidiaries for the year ended December 31, 
2009.  
 
We consent to the incorporation by reference in Registration Statement No. 333-159157 on Form S-3 of our reports dated February 24, 2010, relating to 
the financial statements and financial statement schedule of Entergy Arkansas, Inc., and the effectiveness of Entergy Arkansas, Inc.’s internal control over 
financial reporting, appearing in this Annual Report on Form 10-K of Entergy Arkansas, Inc. for the year ended December 31, 2009.  
 
We consent to the incorporation by reference in Registration Statement No. 333-156435 on Form S-3 and Registration Statement No. 333-153623 on 
Form S-4 of our reports dated February 24, 2010, relating to the financial statements of Entergy Gulf States Louisiana, L.L.C. (which report expresses an 
unqualified opinion and includes an explanatory paragraph regarding the effects of the distribution of certain assets and liabilities to Entergy Texas, Inc. 
and Subsidiaries as part of a jurisdictional separation plan), financial statement schedule, and the effectiveness of Entergy Gulf States Louisiana, L.L.C.’
internal control over financial reporting, appearing in this Annual Report on Form 10-K of Entergy Gulf States Louisiana, L.L.C. for the year ended 
December 31, 2009.  
 
We consent to the incorporation by reference in Registration Statement No. 333-159158 on Form S-3 of our reports dated February 24, 2010, relating to 
the financial statements and financial statement schedule of Entergy Louisiana, LLC, and the effectiveness of Entergy Louisiana, LLC’s internal control 
over financial reporting, appearing in this Annual Report on Form 10-K of Entergy Louisiana, LLC for the year ended December 31, 2009.  
 
We consent to the incorporation by reference in Registration Statements No. 333-159164 on Form S-3 of our reports dated February 24, 2010, relating to 
the financial statements and financial statement schedule of Entergy Mississippi, Inc., and the effectiveness of Entergy Mississippi, Inc.’s internal control 
over financial reporting, appearing in this Annual Report on Form 10-K of Entergy Mississippi, Inc. for the year ended December 31, 2009.  
 
We consent to the incorporation by reference in Registration Statement No. 333-155584 on Form S-3 of our reports dated February 24, 2010, relating to 
the financial statements and financial statement schedule of Entergy New Orleans, Inc., and the effectiveness of Entergy New Orleans, Inc.’s internal 
control over financial reporting, appearing in this Annual Report on Form 10-K of Entergy New Orleans, Inc. for the year ended December 31, 2009.  
 
We consent to the incorporation by reference in Registration Statement No. 333-153442 on Form S-3 of our reports dated February 24, 2010, relating to 
the consolidated financial statements of Entergy Texas, Inc. and Subsidiaries (which report expresses an unqualified opinion and includes an explanatory 
paragraph regarding the effects of distribution of certain assets and liabilities from Entergy Gulf States, Inc. to Entergy Texas, Inc. and Subsidiaries as 
part of the jurisdictional separation plan), financial statement schedule, and the effectiveness of Entergy Texas, Inc. and Subsidiaries’ internal control over 
financial reporting, appearing in this Annual Report on Form 10-K of Entergy Texas, Inc. and Subsidiaries for the year ended December 31, 2009.  
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We consent to the incorporation by reference in Registration Statement No. 333-156718 on Form S-3 of our reports dated February 24, 2010, relating to 
the financial statements of System Energy Resources, Inc., and the effectiveness of System Energy Resources, Inc.’s internal control over financial 
reporting, appearing in this Annual Report on Form 10-K of System Energy Resources, Inc. for the year ended December 31, 2009.  
 
 
DELOITTE & TOUCHE LLP  
 
New Orleans, Louisiana  
February 24, 2010  
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To the Board of Directors and Shareholders of  
Entergy Corporation and Subsidiaries  
Entergy Arkansas, Inc.  
Entergy Mississippi, Inc.  
Entergy New Orleans, Inc.  
Entergy Texas, Inc. and Subsidiaries  
 
To the Board of Directors and Members of  
Entergy Gulf States Louisiana, L.L.C.  
Entergy Louisiana, LLC  
 
   
We have audited the consolidated financial statements of Entergy Corporation and Subsidiaries (the “Corporation”) and Entergy Texas, Inc. and 
Subsidiaries (“ETI”), and we have also audited the financial statements of Entergy Arkansas, Inc., Entergy Gulf States Louisiana, L.L.C., Entergy 
Louisiana, LLC, Entergy Mississippi, Inc., and Entergy New Orleans, Inc. (collectively the “Companies”) as of December 31, 2009 and 2008, and for 
each of the three years in the period ended December 31, 2009, and the Corporation’s, ETI's, and the respective Companies’ internal control over 
financial reporting as of December 31, 2009, and have issued our reports thereon dated February 24, 2010; such reports are included elsewhere in this 
Form 10-K.  Our report on the consolidated financial statements of the Corporation expressed an unqualified opinion and included an explanatory 
paragraph relating to the adoption of a new accounting standard regarding non-controlling interests.  Our report on the financial statements of Entergy 
Gulf States Louisiana, L.L.C. expressed an unqualified opinion and included an explanatory paragraph regarding the effects of the distribution of certain 
assets and liabilities to ETI as part of a jurisdictional separation plan.  Our report on the consolidated financial statements of ETI expressed an unqualified 
opinion and included an explanatory paragraph regarding the effects of the distribution of certain assets and liabilities from Entergy Gulf States, Inc. to 
ETI as part of a jurisdictional separation plan. Our audits also included the financial statement schedules of the Corporation, ETI, and the respective 
Companies listed in Item 15. These financial statement schedules are the responsibility of the Corporation’s, ETI’s, and the respective Companies
management. Our responsibility is to express an opinion based on our audits. In our opinion, such financial statement schedules, when considered in 
relation to the basic financial statements taken as a whole, present fairly, in all material respects, the information set forth therein.  
   
 
DELOITTE & TOUCHE LLP  
 
 
New Orleans, Louisiana  
February 24, 2010  
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INDEX TO FINANCIAL STATEMENT SCHEDULES  
 
 
 

 
Schedules other than those listed above are omitted because they are not required, not applicable, or the required information is shown in the 

financial statements or notes thereto.  
 

Columns have been omitted from schedules filed because the information is not applicable.  
 
 
 

  

Schedule   Page 
      

II  Valuation and Qualifying Accounts 2009, 2008 and 2007:    
    Entergy Corporation and Subsidiaries  S-2  
    Entergy Arkansas, Inc.  S-3  
    Entergy Gulf States Louisiana, L.L.C.  S-4  
    Entergy Louisiana, LLC  S-5  
    Entergy Mississippi, Inc.  S-6  
    Entergy New Orleans, Inc.  S-7  
    Entergy Texas, Inc. and Subsidiaries  S-8  

S-1  
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ENTERGY CORPORATION AND SUBSIDIARIES    
                          

SCHEDULE II - VALUATION AND QUALIFYING ACCOUNTS    
Years Ended December 31, 2009, 2008, and 2007    

(In Thousands)    
                          

Column A    Column B      Column C     Column D     Column E    
                Other          
          Additions      Changes          

          
  Charged 

to     Deductions         
    Balance at       Income or     from      Balance    
    Beginning      Regulatory     Provisions     at End    

Description    of Period      Assets        (1)     of Period    
Year ended December 31, 2009                            
 Accumulated Provisions                            
  Deducted from Assets--                            
  Doubtful Accounts    $ 25,610     $ 2,021     $ -    $ 27,631   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 147,452     $ 52,050     $ 58,187     $ 141,315   

                                  
Year ended December 31, 2008                                  
 Accumulated Provisions                                  
  Deducted from Assets--                                  
  Doubtful Accounts    $ 25,789     $ (179 )   $ -    $ 25,610   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 133,406     $ 56,826     $ 42,780     $ 147,452   

                                  
Year ended December 31, 2007                                  
 Accumulated Provisions                                  
  Deducted from Assets--                                  
  Doubtful Accounts    $ 29,911     $ (4,122 )   $ -    $ 25,789   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 97,287     $ 63,262     $ 27,143     $ 133,406   

___________                                  
Notes:                                  
(1) Deductions from provisions represent losses or expenses for which the respective provisions were            
      created. In the case of the provision for doubtful accounts, such deductions are reduced by recoveries            
      of amounts previously written off.                                  
                                  
(2) Accumulated provisions not deducted from assets includes provisions for property insurance, injuries and damages, 
environmental,    
       and pension related items.                                  
                                  

S-2  
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ENTERGY ARKANSAS, INC.    
                          

SCHEDULE II - VALUATION AND QUALIFYING ACCOUNTS    
Years Ended December 31, 2009, 2008, and 2007    

(In Thousands)    
                          

Column A    Column B      Column C     Column D     Column E    
                Other          
          Additions      Changes          
          Charged to     Deductions         
    Balance at     Income or     from      Balance    
    Beginning      Regulatory     Provisions     at End    

Description    of Period      Assets        (1)     of Period    
Year ended December 31, 2009                            
 Accumulated Provisions                            
  Deducted from Assets--                            
  Doubtful Accounts    $ 19,882     $ 1,971     $ -    $ 21,853   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 15,925     $ 17,076     $ 19,784     $ 13,217   

                                  
Year ended December 31, 2008                                  
 Accumulated Provisions                                  
  Deducted from Assets--                                  
  Doubtful Accounts    $ 16,649     $ 3,233     $ -    $ 19,882   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 14,414     $ 1,397     $ (114 )   $ 15,925   

                                  
Year ended December 31, 2007                                  
 Accumulated Provisions                                  
  Deducted from Assets--                                  
  Doubtful Accounts    $ 15,257     $ 1,392     $ -    $ 16,649   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 14,539     $ 5,219     $ 5,344     $ 14,414   

___________                                  
Notes:                                  
(1) Deductions from provisions represent losses or expenses for which the respective provisions were            
      created. In the case of the provision for doubtful accounts, such deductions are reduced by recoveries            
      of amounts previously written off.                                  
                                  
(2) Accumulated provisions not deducted from assets includes provisions for property insurance, injuries and damages, 
environmental,    
       and pension related items.                                  

S-3  
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ENTERGY GULF STATES LOUISIANA, L.L.C.    
                          

SCHEDULE II - VALUATION AND QUALIFYING ACCOUNTS    
Years Ended December 31, 2009, 2008, and 2007    

(In Thousands)    
                          

Column A    Column B      Column C      Column D     Column E    
                Other          
          Additions      Changes          

          
  Charged 

to     Deductions         
    Balance at       Income or     from      Balance    
    Beginning      Regulatory      Provisions     at End    

Description    of Period      Assets        (1)     of Period    
Year ended December 31, 2009                            
 Accumulated Provisions                            
  Deducted from Assets--                            
  Doubtful Accounts    $ 1,230     $ 5     $ -    $ 1,235   

 Accumulated Provisions                                  
  Not Deducted from Assets (2)    $ 13,896     $ 7,660     $ 6,887     $ 14,669   

                                  
Year ended December 31, 2008                                  
 Accumulated Provisions                                  
  Deducted from Assets--                                  
  Doubtful Accounts    $ 979     $ 251     $ -    $ 1,230   

 Accumulated Provisions                                  
  Not Deducted from Assets (2)    $ 11,887     $ 20,059     $ 18,050     $ 13,896   

                                  
Year ended December 31, 2007                                  
 Accumulated Provisions                                  
  Deducted from Assets--                                  
  Doubtful Accounts    $ 759     $ 220     $ -    $ 979   

 Accumulated Provisions                                  
  Not Deducted from Assets (2)    $ 21,245     $ 21,183     $ 30,541     $ 11,887   

___________                                  
Notes:                                  
(1) Deductions from provisions represent losses or expenses for which the respective provisions were            
      created. In the case of the provision for doubtful accounts, such deductions are reduced by recoveries            
      of amounts previously written off.                                  
                                  
(2) Accumulated provisions not deducted from assets includes provisions for property insurance, injuries and damages, 
environmental,    
       and pension related items.                                  
                                  

S-4  
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ENTERGY LOUISIANA, LLC    
                          

SCHEDULE II - VALUATION AND QUALIFYING ACCOUNTS    
Years Ended December 31, 2009, 2008, and 2007    

(In Thousands)    
                          

Column A    Column B      Column C     Column D     Column E    
                Other          
          Additions      Changes          

          
  Charged 

to     Deductions         
    Balance at       Income or     from      Balance    
    Beginning      Regulatory     Provisions     at End    

Description    of Period       Assets        (1)     of Period    
                            
Year ended December 31, 2009                            
 Accumulated Provisions                            
  Deducted from Assets--                            
  Doubtful Accounts    $ 1,698     $ (386 )   $ -    $ 1,312   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 19,916     $ 7,851     $ 7,466     $ 20,301   

                                  
Year ended December 31, 2008                                  
 Accumulated Provisions                                  
  Deducted from Assets--                                  
  Doubtful Accounts    $ 1,988     $ (290 )   $ -    $ 1,698   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 18,405     $ 17,450     $ 15,939     $ 19,916   

                                  
                                  
Year ended December 31, 2007                                  
 Accumulated Provisions                                  
  Deducted from Assets--                                  
  Doubtful Accounts    $ 1,856     $ 132     $ -    $ 1,988   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 23,798     $ 22,910     $ 28,303     $ 18,405   

                                  
___________                                  
Notes:                                  
(1) Deductions from provisions represent losses or expenses for which the respective provisions were            
      created. In the case of the provision for doubtful accounts, such deductions are reduced by recoveries            
      of amounts previously written off.                                  
                                  
(2) Accumulated provisions not deducted from assets includes provisions for property insurance, injuries and damages, 
environmental,    
       and pension related items.                                  
                                  

S-5  
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ENTERGY MISSISSIPPI, INC.    
                          

SCHEDULE II - VALUATION AND QUALIFYING ACCOUNTS    
Years Ended December 31, 2009, 2008, and 2007    

(In Thousands)    
                          

Column A    Column B      Column C     Column D     Column E    
                Other          
          Additions      Changes          

          
  Charged 

to     Deductions         
    Balance at       Income or     from      Balance    
    Beginning      Regulatory     Provisions     at End    

Description    of Period       Assets        (1)     of Period    
Year ended December 31, 2009                            
 Accumulated Provisions                            
  Deducted from Assets--                            
  Doubtful Accounts    $ 687     $ 331     $ -    $ 1,018   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 36,957     $ 11,411     $ 6,965     $ 41,403   

                                  
Year ended December 31, 2008                                  
 Accumulated Provisions                                  
  Deducted from Assets--                                  
  Doubtful Accounts    $ 615     $ 72     $ -    $ 687   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 50,264     $ 10,175     $ 23,482     $ 36,957   

                                  
Year ended December 31, 2007                                  
 Accumulated Provisions                                  
  Deducted from Assets--                                  
  Doubtful Accounts    $ 615     $ -    $ -    $ 615   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 10,036     $ 2,519     $ (37,709 )   $ 50,264   

                                  
___________                                  
Notes:                                  
(1) Deductions from provisions represent losses or expenses for which the respective provisions were            
      created. In the case of the provision for doubtful accounts, such deductions are reduced by recoveries            
      of amounts previously written off.                                  
                                  
(2) Accumulated provisions not deducted from assets includes provisions for property insurance, injuries and damages, 
environmental,    
       and pension related items.                                  
                                  

S-6  
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ENTERGY NEW ORLEANS, INC.    
                          

SCHEDULE II - VALUATION AND QUALIFYING ACCOUNTS    
Years Ended December 31, 2009, 2008, and 2007    

(In Thousands)    
                          

Column A    Column B      Column C     Column D     Column E    
                Other          
          Additions      Changes          
          Charged to     Deductions         
    Balance at     Income or     from      Balance    
    Beginning      Regulatory     Provisions     at End    

Description    of Period      Assets        (1)     of Period    
Year ended December 31, 2009                            
 Accumulated Provisions                            
  Deducted from Assets--                            
  Doubtful Accounts    $ 1,112     $ 54     $ -    $ 1,166   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 10,609     $ 2,187     $ (3,195 )   $ 15,991   

                                  
Year ended December 31, 2008                                  
 Accumulated Provisions                                  
  Deducted from Assets--                                  
  Doubtful Accounts    $ 4,639     $ (3,527 )   $ -    $ 1,112   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 14,329     $ 1,507     $ 5,227     $ 10,609   

                                  
Year ended December 31, 2007                                  
 Accumulated Provisions                                  
  Deducted from Assets--                                  
  Doubtful Accounts    $ 10,563     $ (5,924 )   $ -    $ 4,639   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 8,385     $ 1,062     $ (4,882 )   $ 14,329   

                                  
___________                                  
Notes:                                  
(1) Deductions from provisions represent losses or expenses for which the respective provisions were            
      created. In the case of the provision for doubtful accounts, such deductions are reduced by recoveries            
      of amounts previously written off.                                  
                                  
(2) Accumulated provisions not deducted from assets includes provisions for property insurance, injuries and damages, 
environmental,    
       and pension related items.                                  
                                  

S-7  
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ENTERGY TEXAS, INC. AND SUBSIDIARIES    
                          

SCHEDULE II - VALUATION AND QUALIFYING ACCOUNTS    
Years Ended December 31, 2009, 2008, and 2007    

(In Thousands)    
                          

Column A    Column B      Column C     Column D     Column E    
                Other          
          Additions      Changes          
          Charged to     Deductions         
    Balance at     Income or     from      Balance    
    Beginning      Regulatory     Provisions     at End    

Description    of Period      Assets        (1)     of Period    
Year ended December 31, 2009                            
 Accumulated Provisions                            
  Deducted from Assets--                            
  Doubtful Accounts    $ 1,001     $ (157 )   $ -    $ 844   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 12,936     $ 4,944     $ 9,170     $ 8,710   

                                  
Year ended December 31, 2008                                  
 Accumulated Provisions                                  
  Deducted from Assets--                                  
  Doubtful Accounts    $ 918     $ 83     $ -    $ 1,001   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 8,863     $ 4,885     $ 812     $ 12,936   

                                  
Year ended December 31, 2007                                  
 Accumulated Provisions                                  
  Deducted from Assets--                                  
  Doubtful Accounts    $ 859     $ 59     $ -    $ 918   

 Accumulated Provisions Not                                  
  Deducted from Assets (2)    $ 9,431     $ 5,311     $ 5,879     $ 8,863   

                                  
___________                                  
Notes:                                  
(1) Deductions from provisions represent losses or expenses for which the respective provisions were            
      created. In the case of the provision for doubtful accounts, such deductions are reduced by recoveries            
      of amounts previously written off.                                  
                                  
(2) Accumulated provisions not deducted from assets includes provisions for property insurance, injuries and damages, 
environmental,    
       and pension related items.                                  
                                  

S-8  
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The following exhibits indicated by an asterisk preceding the exhibit number are filed herewith.  The balance of the exhibits have heretofore 
been filed with the SEC as the exhibits and in the file numbers indicated and are incorporated herein by reference.  The exhibits marked with a (+) are 
management contracts or compensatory plans or arrangements required to be filed herewith and required to be identified as such by Item 15 of Form 10-
K.  Reference is made to a duplicate list of exhibits being filed as a part of this Form 10-K, which list, prepared in accordance with Item 102 of 
Regulation S-T of the SEC, immediately precedes the exhibits being physically filed with this Form 10-K.  
 

Some of the agreements included or incorporated by reference as exhibits to this Form 10-K contain representations and warranties by each of 
the parties to the applicable agreement. These representations and warranties were made solely for the benefit of the other parties to the applicable 
agreement and (i) were not intended to be treated as categorical statements of fact, but rather as a way of allocating the risk to one of the parties if those 
statements prove to be inaccurate; (ii) may have been qualified in such agreement by disclosures that were made to the other party in connection with the 
negotiation of the applicable agreement; (iii) may apply contract standards of “materiality” that are different from the standard of “materiality” under the 
applicable securities laws; and (iv) were made only as of the date of the applicable agreement or such other date or dates as may be specified in the 
agreement.  
 

Entergy acknowledges that, notwithstanding the inclusion of the foregoing cautionary statements, it is responsible for considering whether 
additional specific disclosures of material information regarding material contractual provisions are required to make the statements in this Form 10-K 
not misleading.  
 

 

 

 

 
Entergy Corporation  
 

 

 

   

  

    EXHIBIT INDEX  

   (2) Plan of Acquisition, Reorganization, Arrangement, Liquidation or Succession  

   Entergy Gulf States Louisiana  

(a) --  Plan of Merger of Entergy Gulf States, Inc. effective December 31, 2007 (2(ii) to Form 8-K15D5 dated January 7, 2008 in 333-
148557).  

   (3) Articles of Incorporation and By-laws  

(a) 1 --  Restated Certificate of Incorporation of Entergy Corporation dated October 10, 2006 (3(a) to Form 10-Q for the quarter ended 
September 30, 2006).  

    
(a) 2 --  By-Laws of Entergy Corporation as amended February 12, 2007, and as presently in effect (3(ii) to Form 8-K dated February 16, 

2007 in 1-11299).  

   System Energy  

(b) 1 --  Amended and Restated Articles of Incorporation of System Energy and amendments thereto through April 28, 1989 (A-1(a) to 
Form U-1 in 70-5399).  

    
(b) 2 --  By-Laws of System Energy effective July 6, 1998, and as presently in effect (3(f) to Form 10-Q for the quarter ended June 30, 1998 

in 1-9067).  

E-1  
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   Entergy Arkansas  

(c) 1 --  Second Amended and Restated Articles of Incorporation of Entergy Arkansas, effective August 19, 2009 (3 to Form 8-K dated 
August 24, 2009 in 1-10764).  

    
(c) 2 --  By-Laws of Entergy Arkansas effective November 26, 1999, and as presently in effect (3(ii)(c) to Form 10-K for the year ended 

December 31, 1999 in 1-10764).  

   Entergy Gulf States Louisiana  

(d) 1 --  Articles of Organization of Entergy Gulf States Louisiana effective December 31, 2007 (3(i) to Form 8-K15D5 dated January 7, 
2008 in 333-148557).  

    
(d) 2 --  Operating Agreement of Entergy Gulf States Louisiana, effective as of December 31, 2007 (3(ii) to Form 8-K15D5 dated January 7, 

2008 in 333-148557).  

   Entergy Louisiana  

(e) 1 --  Articles of Organization of Entergy Louisiana effective December 31, 2005 (3(c) to Form 8-K dated January 6, 2006 in 1-32718).  
    
(e) 2 --  Regulations of Entergy Louisiana effective December 31, 2005, and as presently in effect (3(d) to Form 8-K dated January 6, 2006 

in 1-32718).  

   Entergy Mississippi  

(f) 1 --  Second Amended and Restated Articles of Incorporation of Entergy Mississippi, effective July 21, 2009 (99.1 to Form 8-K dated 
July 27, 2009 in 1-31508).  

    
(f) 2 --  By-Laws of Entergy Mississippi effective November 26, 1999, and as presently in effect (3(ii)(f) to Form 10-K for the year ended 

December 31, 1999 in 0-320).  

   Entergy New Orleans  

(g) 1 --  Amended and Restated Articles of Incorporation of Entergy New Orleans, as amended May 8, 2007 (3(a) to Form 10-Q for the 
quarter ended March 31, 2007 in 0-5807).  

    
(g) 2 --  Amended By-Laws of Entergy New Orleans, as amended May 8, 2007 (3(b) to Form 10-Q for the quarter ended March 31, 2007 in 

0-5807).  

   Entergy Texas  

(h) 1 --  Certificate of Formation of Entergy Texas, effective December 31, 2007 (3(i) to Form 10 dated March 14, 2008 in 000-53134).  
    
(h) 2 --  By-Laws of Entergy Texas effective December 31, 2007 (3(ii) to Form 10 dated March 14, 2008 in 000-53134).  
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   (4)  Instruments Defining Rights of Security Holders, Including Indentures  

   Entergy Corporation  

(a) 1 --  See (4)(b) through (4)(h) below for instruments defining the rights of holders of long-term debt of System Energy, Entergy 
Arkansas, Entergy Gulf States Louisiana, Entergy Louisiana, Entergy Mississippi, Entergy New Orleans, and Entergy Texas.  

    
(a) 2 --  Amendment dated as of September 21, 2005, to the Amended and Restated Credit Agreement, dated as of June 30, 2005, among 

Entergy Corporation, as Borrower, Bayerische Hypo- und Vereinsbank AG, New York Branch, as Bank, and Bayerische Hypo-und 
Vereinsbank AG, New York Branch, as Administrative Agent (4(b) to Form 8-K dated September 28, 2005 in 1-11299).  

    
(a) 3 --  Amended and Restated Credit Agreement, dated as of June 30, 2005, among Entergy Corporation, as Borrower, Bayerische Hypo-

und Vereinsbank AG, New York Branch, as Bank, and Bayerische Hypo-und Vereinsbank AG, New York Branch, as 
Administrative Agent (4(g) to Form 10-Q for the quarter ended June 30, 2005 in 1-11299).  

    
(a) 4 --  Credit Agreement ($3,500,000,000), dated as of August 2, 2007, among Entergy Corporation, the Banks (Citibank, N.A., ABN 

AMRO Bank N.V., Barclays Bank PLC, BNP Paribas, Calyon New York Branch, Credit Suisse (Cayman Islands Branch), J. P. 
Morgan Chase Bank, N.A., KeyBank National Association, Lehman Brothers Bank (FSB), Mizuho Corporate Bank, Ltd., Morgan 
Stanley Bank, Regions Bank, Societe Generale, The Bank of New York, The Bank of Nova Scotia, The Bank of Toyko-Mitsubishi 
UFJ, Ltd. (New York Branch), The Royal Bank of Scotland plc, Union Bank of California, N.A., Wachovia Bank, National 
Association and William Street Commitment Corporation), Citibank, N.A., as Administrative Agent and LC Issuing Bank, and ABN 
AMRO Bank, N.V., as LC Issuing Bank (10(a) to Form 10-Q for the quarter ended June 30, 2007 in 1-11299).  

    
(a) 5 --  Indenture, dated as of December 1, 2002, between Entergy Corporation and Deutsche Bank Trust Company Americas, as Trustee (4

(a)4 to Form 10-K for the year ended December 31, 2002 in 1-11299).  
    
(a) 6 --  Supplemental No. 1, dated as of December 20, 2005, between Entergy Corporation and Deutsche Bank Trust Company Americas, as 

Trustee (4(a)11 to Form 10-K for the year ended December 31, 2005 in 1-11299).  
    
(a) 7 --  Officer's Certificate for Entergy Corporation relating to 7.06% Senior Notes due March 15, 2011 (4(d) to Form 10-Q for the quarter 

ended March 31, 2003 in 1-11299).  
    
(a) 8 --  Officer's Certificate for Entergy Corporation relating to 6.58% Senior Notes due May 15, 2010 (4(d) to Form 10-Q for the quarter 

ended June 30, 2003 in 1-11299).  
    
(a) 9 --  Officer's Certificate for Entergy Corporation relating to 6.90% Senior Notes due November 15, 2010 (4(a)10 to Form 10-K for the 

year ended December 31, 2003 in 1-11299).  
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   System Energy  

(b) 1 --  Mortgage and Deed of Trust, dated as of June 15, 1977, as amended by twenty-three Supplemental Indentures (A-1 in 70-5890 
(Mortgage); B and C to Rule 24 Certificate in 70-5890 (First); B to Rule 24 Certificate in 70-6259 (Second); 20(a)-5 to Form 10-Q 
for the quarter ended June 30, 1981 in 1-3517 (Third); A-1(e)-1 to Rule 24 Certificate in 70-6985 (Fourth); B to Rule 24 Certificate 
in 70-7021 (Fifth); B to Rule 24 Certificate in 70-7021 (Sixth); A-3(b) to Rule 24 Certificate in 70-7026 (Seventh); A-3(b) to 
Rule 24 Certificate in 70-7158 (Eighth); B to Rule 24 Certificate in 70-7123 (Ninth); B-1 to Rule 24 Certificate in 70-7272 (Tenth); 
B-2 to Rule 24 Certificate in 70-7272 (Eleventh); B-3 to Rule 24 Certificate in 70-7272 (Twelfth); B-1 to Rule 24 Certificate in 70-
7382 (Thirteenth); B-2 to Rule 24 Certificate in 70-7382 (Fourteenth); A-2(c) to Rule 24 Certificate in 70-7946 (Fifteenth); A-2(c) to 
Rule 24 Certificate in 70-7946 (Sixteenth); A-2(d) to Rule 24 Certificate in 70-7946 (Seventeenth); A-2(e) to Rule 24 Certificate 
dated May 4, 1993 in 70-7946 (Eighteenth); A-2(g) to Rule 24 Certificate dated May 6, 1994 in 70-7946 (Nineteenth); A-2(a)(1) to 
Rule 24 Certificate dated August 8, 1996 in 70-8511 (Twentieth); A-2(a)(2) to Rule 24 Certificate dated August 8, 1996 in 70-8511 
(Twenty-first); A-2(a) to Rule 24 Certificate dated October 4, 2002 in 70-9753 (Twenty-second); and 4(b) to Form 10-Q for the 
quarter ended September 30, 2007 in 1-9067 (Twenty-third)).  

    
(b) 2 --  Facility Lease No. 1, dated as of December 1, 1988, between Meridian Trust Company and Stephen M. Carta (Steven Kaba, 

successor), as Owner Trustees, and System Energy (B-2(c)(1) to Rule 24 Certificate dated January 9, 1989 in 70-7561), as 
supplemented by Lease Supplement No. 1 dated as of April 1, 1989 (B-22(b) (1) to Rule 24 Certificate dated April 21, 1989 in 70-
7561), Lease Supplement No. 2 dated as of January 1, 1994 (B-3(d) to Rule 24 Certificate dated January 31, 1994 in 70-8215), and 
Lease Supplement No. 3 dated as of May 1, 2004 (B-3(d) to Rule 24 Certificate dated June 4, 2004 in 70-10182).  

    
(b) 3 --  Facility Lease No. 2, dated as of December 1, 1988 between Meridian Trust Company and Stephen M. Carta (Steven Kaba, 

successor), as Owner Trustees, and System Energy (B-2(c)(2) to Rule 24 Certificate dated January 9, 1989 in 70-7561), as 
supplemented by Lease Supplement No. 1 dated as of April 1, 1989 (B-22(b) (2) to Rule 24 Certificate dated April 21, 1989 in 70-
7561), Lease Supplement No. 2 dated as of January 1, 1994 (B-4(d) Rule 24 Certificate dated January 31, 1994 in 70-8215), and 
Lease Supplement No. 3 dated as of May 1, 2004 (B-4(d) to Rule 24 Certificate dated June 4, 2004 in 70-10182).  

   Entergy Arkansas  

(c) 1 --  Mortgage and Deed of Trust, dated as of October 1, 1944, as amended by sixty-eight Supplemental Indentures (7(d) in 2-5463 
(Mortgage); 7(b) in 2-7121 (First); 7(c) in 2-7605 (Second); 7(d) in 2-8100 (Third); 7(a)-4 in 2-8482 (Fourth); 7(a)-5 in 2-9149 
(Fifth); 4(a)-6 in 2-9789 (Sixth); 4(a)-7 in 2-10261 (Seventh); 4(a)-8 in 2-11043 (Eighth); 2(b)-9 in 2-11468 (Ninth); 2(b)-10 in 2-
15767 (Tenth); D in 70-3952 (Eleventh); D in 70-4099 (Twelfth); 4(d) in 2-23185 (Thirteenth); 2(c) in 2-24414 (Fourteenth); 2(c) in 
2-25913 (Fifteenth); 2(c) in 2-28869 (Sixteenth); 2(d) in 2-28869 (Seventeenth); 2(c) in 2-35107 (Eighteenth); 2(d) in 2-36646 
(Nineteenth); 2(c) in 2-39253 (Twentieth); 2(c) in 2-41080 (Twenty-first); C-1 to Rule 24 Certificate in 70-5151 (Twenty-second); 
C-1 to Rule 24 Certificate in 70-5257 (Twenty-third); C to Rule 24 Certificate in 70-5343 (Twenty-fourth); C-1 to Rule 24 
Certificate in 70-5404 (Twenty-fifth); C to Rule 24 Certificate in 70-5502 (Twenty-sixth); C-1 to Rule 24 Certificate in 70-5556 
(Twenty-seventh); C-1 to Rule 24 Certificate in 70-5693 (Twenty-eighth); C-1 to Rule 24 Certificate in 70-6078 (Twenty-ninth); C-
1 to Rule 24 Certificate in 70-6174 (Thirtieth); C-1 to Rule 24 Certificate in 70-6246 (Thirty-first); C-1 to Rule 24 Certificate in 70-
6498 (Thirty-second); A-4b-2 to Rule 24 Certificate in 70-6326 (Thirty-third); C-1 to Rule 24 Certificate in 70-6607 (Thirty-fourth); 
C-1 to Rule 24 Certificate in 70-6650 (Thirty-fifth); C-1 to Rule 24 Certificate dated December 1, 1982 in 70-6774 (Thirty-sixth); C-
1 to Rule 24 Certificate dated February 17, 1983 in 70-6774 (Thirty-seventh); A-2(a) to Rule 24 Certificate dated December 5, 1984 
in 70-6858 (Thirty-eighth); A-3(a) to Rule 24 Certificate in 70-7127 (Thirty-ninth); A-7 to Rule 24 Certificate in 70-7068 (Fortieth); 
A-8(b) to Rule 24 Certificate dated July 6, 1989 in 70-7346 (Forty-first); A-8(c) to Rule 24 Certificate dated February 1, 1990 in 70-
7346 (Forty-second); 4 to Form 10-Q for the quarter ended September 30, 1990 in 1-10764 (Forty-third); A-2(a) to Rule 24 
Certificate dated November 30, 1990 in 70-7802 (Forty-fourth); A-2(b) to Rule 24 Certificate dated January 24, 1991 in 70-7802 
(Forty-fifth); 4(d)(2) in 33-54298 (Forty-sixth); 4(c)(2) to Form 10-K for the year ended December 31, 1992 in 1-10764 (Forty-
seventh); 4(b) to Form 10-Q for the quarter ended June 30, 1993 in 1-10764 (Forty-eighth); 4(c) to Form 10-Q for the quarter ended 
June 30, 1993 in 1-10764 (Forty-ninth); 4(b) to Form 10-Q for the quarter ended September 30, 1993 in 1-10764 (Fiftieth); 4(c) to 
Form 10-Q for the quarter ended September 30, 1993 in 1-10764 (Fifty-first); 4(a) to Form 10-Q for the quarter ended June 30, 1994 
in 1-10764 (Fifty-second); C-2 to Form U5S for the year ended December 31, 1995 (Fifty-third); C-2(a) to Form U5S for the year 
ended December 31, 1996 (Fifty-fourth); 4(a) to Form 10-Q for the quarter ended March 31, 2000 in 1-10764 (Fifty-fifth); 4(a) to 
Form 10-Q for the quarter ended September 30, 2001 in 1-10764 (Fifty-sixth); C-2(a) to Form U5S for the year ended December 31, 
2001 (Fifty-seventh); 4(c)1 to Form 10-K for the year December 31, 2002 in 1-10764 (Fifty-eighth); 4(a) to Form 10-Q for the 
quarter ended June 30, 2003 in 1-10764 (Fifty-ninth); 4(f) to Form 10-Q for the quarter ended June 30, 2003 in 1-10764 (Sixtieth); 4
(h) to Form 10-Q for the quarter ended June 30, 2003 in 1-10764 (Sixty-first); 4(e) to Form 10-Q for the quarter ended September 
30, 2004 in 1-10764 (Sixty-second); 4(c)1 to Form 10-K for the year December 31, 2004 in 1-10764 (Sixty-third); C-2(a) to Form 
U5S for the year ended December 31, 2004 (Sixty-fourth); 4(c) to Form 10-Q for the quarter ended June 30, 2005 in 1-10764 (Sixty-
fifth);  4(a) to Form 10-Q for the quarter ended June 30, 2005 in 1-10764 (Sixty-sixth); 4(b) to Form 10-Q for the quarter ended June 
30, 2008 in 1-10764 (Sixty-seventh); and 4(c)1 to Form 10-K for the year ended December 31, 2008 in 1-10764 (Sixty-eighth)).  
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   Entergy Gulf States Louisiana  

(d) 1 --  Indenture of Mortgage, dated September 1, 1926, as amended by certain Supplemental Indentures (B-a-I-1 in Registration No. 2-
2449 (Mortgage); 7-A-9 in Registration No. 2-6893 (Seventh); B to Form 8-K dated September 1, 1959 (Eighteenth); B to Form 8-K 
dated February 1, 1966 (Twenty-second); B to Form 8-K dated March 1, 1967 (Twenty-third); C to Form 8-K dated March 1, 1968 
(Twenty-fourth); B to Form 8-K dated November 1, 1968 (Twenty-fifth); B to Form 8-K dated April 1, 1969 (Twenty-sixth); 2-A-8 
in Registration No. 2-66612 (Thirty-eighth); 4-2 to Form 10-K for the year ended December 31, 1984 in 1-27031 (Forty-eighth); 4-2 
to Form 10-K for the year ended December 31, 1988 in 1-27031 (Fifty-second); 4 to Form 10-K for the year ended December 31, 
1991 in 1-27031 (Fifty-third); 4 to Form 8-K dated July 29, 1992 in 1-27031 (Fifth-fourth); 4 to Form 10-K dated  December 31, 
1992 in 1-27031 (Fifty-fifth); 4 to Form 10-Q for the quarter ended March 31, 1993 in 1-27031 (Fifty-sixth); 4-2 to Amendment No. 
9 to Registration No. 2-76551 (Fifty-seventh); 4(b) to Form 10-Q for the quarter ended March 31,1999 in 1-27031 (Fifty-eighth); A-
2(a) to Rule 24 Certificate dated June 23, 2000 in 70-8721 (Fifty-ninth); A-2(a) to Rule 24 Certificate dated September 10, 2001 in 
70-9751 (Sixtieth); A-2(b) to Rule 24 Certificate dated November 18, 2002 in 70-9751 (Sixty-first); A-2(c) to Rule 24 Certificate 
dated December 6, 2002 in 70-9751 (Sixty-second); A-2(d) to Rule 24 Certificate dated June 16, 2003 in 70-9751 (Sixty-third); A-2
(e) to Rule 24 Certificate dated June 27, 2003 in 70-9751 (Sixty-fourth); A-2(f) to Rule 24 Certificate dated July 11, 2003 in 70-
9751 (Sixty-fifth); A-2(g) to Rule 24 Certificate dated July 28, 2003 in 70-9751 (Sixty-sixth); A-3(i) to Rule 24 Certificate dated 
November 4, 2004 in 70-10158 (Sixty-seventh); A-3(ii) to Rule 24 Certificate dated November 23, 2004 in 70-10158 (Sixty-eighth); 
A-3(iii) to Rule 24 Certificate dated February 16, 2005 in 70-10158 (Sixty-ninth); A-3(iv) to Rule 24 Certificate dated June 2, 2005 
in 70-10158 (Seventieth); A-3(v) to Rule 24 Certificate dated July 21, 2005 in 70-10158 (Seventy-first); A-3(vi) to Rule 24 
Certificate dated October 7, 2005 in 70-10158 (Seventy-second); A-3(vii) to Rule 24 Certificate dated December 19, 2005 in 70-
10158 (Seventy-third); 4(a) to Form 10-Q for the quarter ended March 31, 2006 in 1-27031 (Seventy-fourth); 4(iv) to Form 8-
K15D5 dated January 7, 2008 in 333-148557 (Seventy-fifth); 4(a) to Form 10-Q for the quarter ended June 30, 2008 in 333-148557 
(Seventy-sixth); and 4(a) to Form 10-Q for the quarter ended September 30, 2009 in 0-20371 (Seventy-seventh)).  
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(d) 2 --  Indenture, dated March 21, 1939, accepting resignation of The Chase National Bank of the City of New York as trustee and 
appointing Central Hanover Bank and Trust Company as successor trustee (B-a-1-6 in Registration No. 2-4076).  

    
(d) 3 --  Agreement of Resignation, Appointment and Acceptance, dated as of October 3, 2007, among Entergy Gulf States, Inc., JPMorgan 

Chase Bank, National Association, as resigning trustee, and The Bank of New York, as successor trustee (4(a) to Form 10-Q for the 
quarter ended September 30, 2007 in 1-27031).  

    
(d) 4 --  Credit Agreement ($200,000,000), dated as of August 2, 2007, among Entergy Gulf States, Inc., the Banks (Citibank, N.A., ABN 

AMRO Bank N.V., Barclays Bank PLC, BNP Paribas, Calyon New York Branch, Credit Suisse (Cayman Islands Branch), 
JPMorgan Chase Bank, N.A., KeyBank National Association, Mizuho Corporate Bank, Ltd., Morgan Stanley Bank, The Bank of 
New York, The Royal Bank of Scotland plc, and Wachovia Bank, National Association), Citibank, N.A., as Administrative Agent, 
and the LC Issuing Banks (10(c) to Form 10-Q for the quarter ended June 30, 2007 in 1-27031).  

    
(d) 5 --  Assumption Agreement, dated as of May 30, 2008, among Entergy Texas, Inc., Entergy Gulf States Louisiana, L.L.C. and Citibank, 

N.A., as administrative agent (10(a) to Form 10-Q for the quarter ended March 31, 2008 in 0-53134).  

   Entergy Louisiana  

*(e) 1 --  Mortgage and Deed of Trust, dated as of April 1, 1944, as amended by sixty-six Supplemental Indentures (7(d) in 2-5317 
(Mortgage); 7(b) in 2-7408 (First); 7(c) in 2-8636 (Second); 4(b)-3 in 2-10412 (Third); 4(b)-4 in 2-12264 (Fourth); 2(b)-5 in 2-
12936 (Fifth); D in 70-3862 (Sixth); 2(b)-7 in 2-22340 (Seventh); 2(c) in 2-24429 (Eighth); 4(c)-9 in 2-25801 (Ninth); 4(c)-10 in 2-
26911 (Tenth); 2(c) in 2-28123 (Eleventh); 2(c) in 2-34659 (Twelfth); C to Rule 24 Certificate in 70-4793 (Thirteenth); 2(b)-2 in 2-
38378 (Fourteenth); 2(b)-2 in 2-39437 (Fifteenth); 2(b)-2 in 2-42523 (Sixteenth); C to Rule 24 Certificate in 70-5242 (Seventeenth); 
C to Rule 24 Certificate in 70-5330 (Eighteenth); C-1 to Rule 24 Certificate in 70-5449 (Nineteenth); C-1 to Rule 24 Certificate in 
70-5550 (Twentieth); A-6(a) to Rule 24 Certificate in 70-5598 (Twenty-first); C-1 to Rule 24 Certificate in 70-5711 (Twenty-
second); C-1 to Rule 24 Certificate in 70-5919 (Twenty-third); C-1 to Rule 24 Certificate in 70-6102 (Twenty-fourth); C-1 to 
Rule 24 Certificate in 70-6169 (Twenty-fifth); C-1 to Rule 24 Certificate in 70-6278 (Twenty-sixth); C-1 to Rule 24 Certificate in 
70-6355 (Twenty-seventh); C-1 to Rule 24 Certificate in 70-6508 (Twenty-eighth); C-1 to Rule 24 Certificate in 70-6556 (Twenty-
ninth); C-1 to Rule 24 Certificate in 70-6635 (Thirtieth); C-1 to Rule 24 Certificate in 70-6834 (Thirty-first); C-1 to Rule 24 
Certificate in 70-6886 (Thirty-second); C-1 to Rule 24 Certificate in 70-6993 (Thirty-third); C-2 to Rule 24 Certificate in 70-6993 
(Thirty-fourth); C-3 to Rule 24 Certificate in 70-6993 (Thirty-fifth); A-2(a) to Rule 24 Certificate in 70-7166 (Thirty-sixth); A-2(a) 
in 70-7226 (Thirty-seventh); C-1 to Rule 24 Certificate in 70-7270 (Thirty-eighth); 4(a) to Quarterly Report on Form 10-Q for the 
quarter ended June 30, 1988 in 1-8474 (Thirty-ninth); A-2(b) to Rule 24 Certificate in 70-7553 (Fortieth); A-2(d) to Rule 24 
Certificate in 70-7553 (Forty-first); A-3(a) to Rule 24 Certificate in 70-7822 (Forty-second); A-3(b) to Rule 24 Certificate in 70-
7822 (Forty-third); A-2(b) to Rule 24 Certificate in 70-7822 (Forty-fourth); A-3(c) to Rule 24 Certificate in 70-7822 (Forty-fifth); 
A-2(c) to Rule 24 Certificate dated April 7, 1993 in 70-7822 (Forty-sixth); A-3(d) to Rule 24 Certificate dated June 4, 1993 in 70-
7822 (Forth-seventh); A-3(e) to Rule 24 Certificate dated December 21, 1993 in 70-7822 (Forty-eighth); A-3(f) to Rule 24 
Certificate dated August 1, 1994 in 70-7822 (Forty-ninth); A-4(c) to Rule 24 Certificate dated September 28, 1994 in 70-7653 
(Fiftieth); A-2(a) to Rule 24 Certificate dated April 4, 1996 in 70-8487 (Fifty-first); A-2(a) to Rule 24 Certificate dated April 3, 1998 
in 70-9141 (Fifty-second); A-2(b) to Rule 24 Certificate dated April 9, 1999 in 70-9141 (Fifty-third); A-3(a) to Rule 24 Certificate 
dated July 6, 1999 in 70-9141 (Fifty-fourth); A-2(c) to Rule 24 Certificate dated June 2, 2000 in 70-9141 (Fifty-fifth); A-2(d) to 
Rule 24 Certificate dated April 4, 2002 in 70-9141 (Fifty-sixth); A-3(a) to Rule 24 Certificate dated March 30, 2004 in 70-10086 
(Fifty-seventh); A-3(b) to Rule 24 Certificate dated October 15, 2004 in 70-10086 (Fifty-eighth); A-3(c) to Rule 24 Certificate dated 
October 26, 2004 in 70-10086 (Fifty-ninth); A-3(d) to Rule 24 Certificate dated May 18, 2005 in 70-10086 (Sixtieth); A-3(e) to Rule 
24 Certificate dated August 25, 2005 in 70-10086 (Sixty-first); A-3(f) to Rule 24 Certificate dated October 31, 2005 in 70-10086 
(Sixty-second); B-4(i) to Rule 24 Certificate dated January 10, 2006 in 70-10324 (Sixty-third); B-4(ii) to Rule 24 Certificate dated 
January 10, 2006 in 70-10324 (Sixty-fourth); 4(a) to Form 10-Q for the quarter ended September 30, 2008 in 1-32718 (Sixty-fifth); 
and (Sixty-sixth)).  
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(e) 2 --  Facility Lease No. 1, dated as of September 1, 1989, between First National Bank of Commerce, as Owner Trustee, and Entergy 

Louisiana (4(c)-1 in Registration No. 33-30660), as supplemented by Lease Supplement No. 1 dated as of July 1, 1997 (attached to 
Refunding Agreement No. 1, dated as of June 27, 1997, with such Refunding Agreement filed as Exhibit 2 to Current Report on 
Form 8-K, dated July 14, 1997 in 1-8474).  

    
(e) 3 --  Facility Lease No. 2, dated as of September 1, 1989, between First National Bank of Commerce, as Owner Trustee, and Entergy 

Louisiana (4(c)-2 in Registration No. 33-30660), as supplemented by Lease Supplemental No. 1 dated as of July 1, 1997 (attached to 
Refunding Agreement No. 2, dated as of June 27, 1997, with such Refunding Agreement filed as Exhibit 3 to Current Report on 
Form 8-K, dated July 14, 1997 in 1-8474).  

    
(e) 4 --  Facility Lease No. 3, dated as of September 1, 1989, between First National Bank of Commerce, as Owner Trustee, and Entergy 

Louisiana (4(c)-3 in Registration No. 33-30660), as supplemented by Lease Supplemental No. 1 dated as of July 1, 1997 (attached to 
Refunding Agreement No. 3, dated as of June 27, 1997, with such Refunding Agreement filed as Exhibit 4 to Current Report on 
Form 8-K, dated July 14, 1997 in 1-8474).  

    
(e) 5 --  Credit Agreement ($200,000,000), dated as of August 2, 2007, among Entergy Louisiana, the Banks (Citibank, N.A., ABN AMRO 

Bank N.V., Barclays Bank PLC, BNP Paribas, Calyon New York Branch, Credit Suisse (Cayman Islands Branch), JPMorgan Chase 
Bank, N.A., KeyBank National Association, Mizuho Corporate Bank, Ltd., Morgan Stanley Bank, The Bank of New York, The 
Royal Bank of Scotland plc, and Wachovia Bank, National Association), Citibank, N.A., as Administrative Agent, and the LC 
Issuing Banks (10(b) to Form 10-Q for the quarter ended June 30, 2007 in 1-11299).  
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   Entergy Mississippi  

(f) 1 --  Mortgage and Deed of Trust, dated as of February 1, 1988, as amended by twenty-six Supplemental Indentures (A-2(a)-2 to Rule 24 
Certificate in 70-7461 (Mortgage); A-2(b)-2 in 70-7461 (First); A-5(b) to Rule 24 Certificate in 70-7419 (Second); A-4(b) to 
Rule 24 Certificate in 70-7554 (Third); A-1(b)-1 to Rule 24 Certificate in 70-7737 (Fourth); A-2(b) to Rule 24 Certificate dated 
November 24, 1992 in 70-7914 (Fifth); A-2(e) to Rule 24 Certificate dated January 22, 1993 in 70-7914 (Sixth); A-2(g) to Form U-1 
in 70-7914 (Seventh); A-2(i) to Rule 24 Certificate dated November 10, 1993 in 70-7914 (Eighth); A-2(j) to Rule 24 Certificate 
dated July 22, 1994 in 70-7914 (Ninth); (A-2(l) to Rule 24 Certificate dated April 21, 1995 in 70-7914 (Tenth); A-2(a) to Rule 24 
Certificate dated June 27, 1997 in 70-8719 (Eleventh); A-2(b) to Rule 24 Certificate dated April 16, 1998 in 70-8719 (Twelfth); A-2
(c) to Rule 24 Certificate dated May 12, 1999 in 70-8719 (Thirteenth); A-3(a) to Rule 24 Certificate dated June 8, 1999 in 70-8719 
(Fourteenth); A-2(d) to Rule 24 Certificate dated February 24, 2000 in 70-8719 (Fifteenth); A-2(a) to Rule 24 Certificate dated 
February 9, 2001 in 70-9757 (Sixteenth); A-2(b) to Rule 24 Certificate dated October 31, 2002 in 70-9757 (Seventeenth); A-2(c) to 
Rule 24 Certificate dated December 2, 2002 in 70-9757 (Eighteenth); A-2(d) to Rule 24 Certificate dated February 6, 2003 in 70-
9757 (Nineteenth); A-2(e) to Rule 24 Certificate dated April 4, 2003 in 70-9757 (Twentieth); A-2(f) to Rule 24 Certificate dated 
June 6, 2003 in 70-9757 (Twenty-first); A-3(a) to Rule 24 Certificate dated April 8, 2004 in 70-10157 (Twenty-second); A-3(b) to 
Rule 24 Certificate dated April 29, 2004 in 70-10157 (Twenty-third); A-3(c) to Rule 24 Certificate dated October 4, 2004 in 70-
10157 (Twenty-fourth); A-3(d) to Rule 24 Certificate dated January 27, 2006 in 70-10157 (Twenty-fifth); and 4(b) to Form 10-Q for 
the quarter ended June 30, 2009 in 1-31508 (Twenty-sixth)).  

   Entergy New Orleans  

(g) 1 --  Mortgage and Deed of Trust, dated as of May 1, 1987, as amended by fourteen Supplemental Indentures (A-2(c) to Rule 24 
Certificate in 70-7350 (Mortgage); A-5(b) to Rule 24 Certificate in 70-7350 (First); A-4(b) to Rule 24 Certificate in 70-7448 
(Second); 4(f)4 to Form 10-K for the year ended December 31, 1992 in 0-5807 (Third); 4(a) to Form 10-Q for the quarter ended 
September 30, 1993 in 0-5807 (Fourth); 4(a) to Form 8-K dated April 26, 1995 in 0-5807 (Fifth); 4(a) to Form 8-K dated March 22, 
1996 in 0-5807 (Sixth); 4(b) to Form 10-Q for the quarter ended June 30, 1998 in 0-5807 (Seventh); 4(d) to Form 10-Q for the 
quarter ended June 30, 2000 in 0-5807 (Eighth); C-5(a) to Form U5S for the year ended December 31, 2000 (Ninth); 4(b) to Form 
10-Q for the quarter ended September 30, 2002 in 0-5807 (Tenth); 4(k) to Form 10-Q for the quarter ended June 30, 2003 in 0-5807 
(Eleventh); 4(a) to Form 10-Q for the quarter ended September 30, 2004 in 0-5807 (Twelfth); 4(b) to Form 10-Q for the quarter 
ended September 30, 2004 in 0-5807 (Thirteenth); and 4(e) to Form 10-Q for the quarter ended June 30, 2005 in 0-5807 
(Fourteenth)).  

   Entergy Texas  

(h) 1 --  Credit Agreement ($200,000,000), dated as of August 2, 2007, among Entergy Gulf States, Inc. the Banks (Citibank, N.A., ABN 
AMRO Bank N.V., Barclays Bank PLC, BNP Paribas, Calyon New York Branch, Credit Suisse (Cayman Islands Branch), J. P. 
Morgan Chase Bank, N.A., KeyBank National Association, Mizuho Corporate Bank, Ltd., Morgan Stanley Bank, The Bank of New 
York, The Royal Bank of Scotland plc, and Wachovia Bank, National Association), Citibank, N.A., as Administrative Agent and LC 
Issuing Bank (10(c) to Form 10-Q for the quarter ended June 30, 2007 in 1-11299).  
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(h) 2 --  Assumption Agreement, dated as of May 30, 2008, among Entergy Texas, Inc., Entergy Gulf States Louisiana, L.L.C. and Citibank, 

N.A., as administrative agent (10(a) to Form 10-Q for the quarter ended March 31, 2008 in 0-53134).  
    
(h) 3 --  Indenture, Deed of Trust and Security Agreement dated as of October 1, 2008, between Entergy Texas, Inc. and The Bank of New 

York Mellon, as trustee (4(h)2 to Form 10-K for the year ended December 31, 2008 in 0-53134).  
    
(h) 4 --  Officer's Certificate No. 1-B-1 dated January 27, 2009, supplemental to Indenture, Deed of Trust and Security Agreement dated as of 

October 1, 2008, between Entergy Texas, Inc. and The Bank of New York Mellon, as trustee (4(h)3 to Form 10-K for the year ended 
December 31, 2008 in 0-53134).  

    
(h) 5 --  Officer's Certificate No. 2-B-2 dated May 14, 2009, supplemental to Indenture, Deed of Trust and Security Agreement dated as of 

October 1, 2008, between Entergy Texas, Inc. and The Bank of New York Mellon, as trustee (4(a) to Form 10-Q for the quarter 
ended June 30, 2009 in 1-34360).  

   (10)  Material Contracts  

   Entergy Corporation  

(a) 1 --  Agreement, dated April 23, 1982, among certain System companies, relating to System Planning and Development and Intra-System 
Transactions (10(a)1 to Form 10-K for the year ended December 31, 1982 in 1-3517).  

    
(a) 2 --  Second Amended and Restated Entergy System Agency Agreement, dated as of January 1, 2008 (10(a)2 to Form 10-K for the year 

ended December 31, 2007 in 1-11299).  
    
(a) 3 --  Middle South Utilities System Agency Coordination Agreement, dated December 11, 1970 (5(a)3 in 2-41080).  
    
(a) 4 --  Service Agreement with Entergy Services, dated as of April 1, 1963 (5(a)5 in 2-41080).  
    
(a) 5 --  Amendment, dated April 27, 1984, to Service Agreement with Entergy Services (10(a)7 to Form 10-K for the year ended 

December 31, 1984 in 1-3517).  
    
(a) 6 --  Amendment, dated January 1, 2000, to Service Agreement with Entergy Services (10(a)12 to Form 10-K for the year ended 

December 31, 2001 in 1-11299).  
    
*(a) 7 --  Amendment, dated June 1, 2009, to Service Agreement with Entergy Services.  
    
(a) 8 --  Availability Agreement, dated June 21, 1974, among System Energy and certain other System companies (B to Rule 24 Certificate 

dated June 24, 1974 in 70-5399).  
    
(a) 9 --  First Amendment to Availability Agreement, dated as of June 30, 1977 (B to Rule 24 Certificate dated June 24, 1977 in 70-5399).  
    
(a) 10 --  Second Amendment to Availability Agreement, dated as of June 15, 1981 (E to Rule 24 Certificate dated July 1, 1981 in 70-6592).  

E-9  
 
  

  

WPD-6 
Screening Data Part 1 of 2 
Page 5898 of 9808



   

   

  

    
(a) 11 --  Third Amendment to Availability Agreement, dated as of June 28, 1984 (B-13(a) to Rule 24 Certificate dated July 6, 1984 in 70-

6985).  
    
(a) 12 --  Fourth Amendment to Availability Agreement, dated as of June 1, 1989 (A to Rule 24 Certificate dated June 8, 1989 in 70-5399).  
    
(a) 13 --  Eighteenth Assignment of Availability Agreement, Consent and Agreement, dated as of September 1, 1986, with United States Trust 

Company of New York and Gerard F. Ganey, as Trustees (C-2 to Rule 24 Certificate dated October 1, 1986 in 70-7272).  
    
(a) 14 --  Nineteenth Assignment of Availability Agreement, Consent and Agreement, dated as of September 1, 1986, with United States Trust 

Company of New York and Gerard F. Ganey, as Trustees (C-3 to Rule 24 Certificate dated October 1, 1986 in 70-7272).  
    
(a) 15 --  Twenty-sixth Assignment of Availability Agreement, Consent and Agreement, dated as of October 1, 1992, with United States Trust 

Company of New York and Gerard F. Ganey, as Trustees (B-2(c) to Rule 24 Certificate dated November 2, 1992 in 70-7946).  
    
(a) 16 --  Twenty-seventh Assignment of Availability Agreement, Consent and Agreement, dated as of April 1, 1993, with United States Trust 

Company of New York and Gerard F. Ganey as Trustees (B-2(d) to Rule 24 Certificate dated May 4, 1993 in 70-7946).  
    
(a) 17 --  Twenty-ninth Assignment of Availability Agreement, Consent and Agreement, dated as of April 1, 1994, with United States Trust 

Company of New York and Gerard F. Ganey as Trustees (B-2(f) to Rule 24 Certificate dated May 6, 1994 in 70-7946).  
    
(a) 18 --  Thirtieth Assignment of Availability Agreement, Consent and Agreement, dated as of August 1, 1996, among System Energy, 

Entergy Arkansas, Entergy Louisiana, Entergy Mississippi and Entergy New Orleans, and United States Trust Company of New 
York and Gerard F. Ganey, as Trustees (B-2(a) to Rule 24 Certificate dated August 8, 1996 in 70-8511).  

    
(a) 19 --  Thirty-first Assignment of Availability Agreement, Consent and Agreement, dated as of August 1, 1996, among System Energy, 

Entergy Arkansas, Entergy Louisiana, Entergy Mississippi, and Entergy New Orleans, and United States Trust Company of New 
York and Gerard F. Ganey, as Trustees (B-2(b) to Rule 24 Certificate dated August 8, 1996 in 70-8511).  

    
(a) 20 --  Thirty-fourth Assignment of Availability Agreement, Consent and Agreement, dated as of September 1, 2002, among System 

Energy, Entergy Arkansas, Entergy Louisiana, Entergy Mississippi, and Entergy New Orleans, The Bank of New York and Douglas 
J. MacInnes (B-2(a)(1) to Rule 24 Certificate dated October 4, 2001 in 70-9753).  

    
(a) 21 --  Amendment to the Thirty-fourth Assignment of Availability Agreement, Consent and Agreement, dated as of December 15, 2005 

(B-5(i) to Rule 24 Certificate dated January 10, 2006 in 70-10324).  
    
(a) 22 --  Thirty-fifth Assignment of Availability Agreement, Consent and Agreement, dated as of December 22, 2003, among System Energy, 

Entergy Arkansas, Entergy Louisiana, Entergy Mississippi, and Entergy New Orleans, and Union Bank of California, N.A (10(a)25 
to Form 10-K for the year ended December 31, 2003 in 1-11299).  
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(a) 23 --  First Amendment to Thirty-fifth Assignment of Availability Agreement, Consent and Agreement, dated as of December 17, 2004 
(10(a)24 to Form 10-K for the year ended December 31, 2004 in 1-11299).  

    
(a) 24 --  Thirty-sixth Assignment of Availability Agreement, Consent and Agreement, dated as of September 1, 2007, among System Energy, 

Entergy Arkansas, Entergy Louisiana, Entergy Mississippi, and Entergy New Orleans, and The Bank of New York and Douglas J. 
MacInnes, as trustees (10(a)24 to Form 10-K for the year ended December 31, 2007 in 1-11299).  

    
(a) 25 --  Capital Funds Agreement, dated June 21, 1974, between Entergy Corporation and System Energy (C to Rule 24 Certificate dated 

June 24, 1974 in 70-5399).  
    
(a) 26 --  First Amendment to Capital Funds Agreement, dated as of June 1, 1989 (B to Rule 24 Certificate dated June 8, 1989 in 70-5399).  
    
(a) 27 --  Eighteenth Supplementary Capital Funds Agreement and Assignment, dated as of September 1, 1986, with United States Trust 

Company of New York and Gerard F. Ganey, as Trustees (D-2 to Rule 24 Certificate dated October 1, 1986 in 70-7272).  
    
(a) 28 --  Nineteenth Supplementary Capital Funds Agreement and Assignment, dated as of September 1, 1986, with United States Trust 

Company of New York and Gerard F. Ganey, as Trustees (D-3 to Rule 24 Certificate dated October 1, 1986 in 70-7272).  
    
(a) 29 --  Twenty-sixth Supplementary Capital Funds Agreement and Assignment, dated as of October 1, 1992, with United States Trust 

Company of New York and Gerard F. Ganey, as Trustees (B-3(c) to Rule 24 Certificate dated November 2, 1992 in 70-7946).  
    
(a) 30 --  Twenty-seventh Supplementary Capital Funds Agreement and Assignment, dated as of April 1, 1993, with United States Trust 

Company of New York and Gerard F. Ganey, as Trustees (B-3(d) to Rule 24 Certificate dated May 4, 1993 in 70-7946).  
    
(a) 31 --  Twenty-ninth Supplementary Capital Funds Agreement and Assignment, dated as of April 1, 1994, with United States Trust 

Company of New York and Gerard F. Ganey, as Trustees (B-3(f) to Rule 24 Certificate dated May 6, 1994 in 70-7946).  
    
(a) 32 --  Thirtieth Supplementary Capital Funds Agreement and Assignment, dated as of August 1, 1996, among Entergy Corporation, 

System Energy and United States Trust Company of New York and Gerard F. Ganey, as Trustees (B-3(a) to Rule 24 Certificate 
dated August 8, 1996 in 70-8511).  

    
(a) 33 --  Thirty-first Supplementary Capital Funds Agreement and Assignment, dated as of August 1, 1996, among Entergy Corporation, 

System Energy and United States Trust Company of New York and Gerard F. Ganey, as Trustees (B-3(b) to Rule 24 Certificate 
dated August 8, 1996 in 70-8511).  

    
(a) 34 --  Thirty-fourth Supplementary Capital Funds Agreement and Assignment, dated as of September 1, 2002, among Entergy 

Corporation, System Energy, The Bank of New York and Douglas J. MacInnes (B-3(a)(1) to Rule 24 Certificate dated October 4, 
2002 in 70-9753).  

    
(a) 35 --  Thirty-fifth Supplementary Capital Funds Agreement and Assignment, dated as of December 22, 2003, among Entergy Corporation, 

System Energy, and Union Bank of California, N.A (10(a)38 to Form 10-K for the year ended December 31, 2003 in 1-11299).  
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(a) 36 --  Thirty-sixth Supplementary Capital Funds Agreement and Assignment, dated as of September 1, 2007, among Entergy Corporation, 
System Energy and The Bank of New York and Douglas J. MacInnes, as Trustees (10(a)36 to Form 10-K for the year ended 
December 31, 2007 in 1-11299).  

    
(a) 37 --  First Amendment to Supplementary Capital Funds Agreements and Assignments, dated as of June 1, 1989, by and between Entergy 

Corporation, System Energy, Deposit Guaranty National Bank, United States Trust Company of New York and Gerard F. Ganey (C 
to Rule 24 Certificate dated June 8, 1989 in 70-7026).  

    
(a) 38 --  First Amendment to Supplementary Capital Funds Agreements and Assignments, dated as of June 1, 1989, by and between Entergy 

Corporation, System Energy, United States Trust Company of New York and Gerard F. Ganey (C to Rule 24 Certificate dated June 
8, 1989 in 70-7123).  

    
(a) 39 --  First Amendment to Supplementary Capital Funds Agreement and Assignment, dated as of June 1, 1989, by and between Entergy 

Corporation, System Energy and Chemical Bank (C to Rule 24 Certificate dated June 8, 1989 in 70-7561).  
    
(a) 40 --  Reallocation Agreement, dated as of July 28, 1981, among System Energy and certain other System companies (B-1(a) in 70-6624).  
    
(a) 41 --  Joint Construction, Acquisition and Ownership Agreement, dated as of May 1, 1980, between System Energy and SMEPA (B-1(a) 

in 70-6337), as amended by Amendment No. 1, dated as of May 1, 1980 (B-1(c) in 70-6337) and Amendment No. 2, dated as of 
October 31, 1980 (1 to Rule 24 Certificate dated October 30, 1981 in 70-6337).  

    
(a) 42 --  Operating Agreement dated as of May 1, 1980, between System Energy and SMEPA (B(2)(a) in 70-6337).  
    
(a) 43 --  Assignment, Assumption and Further Agreement No. 1, dated as of December 1, 1988, among System Energy, Meridian Trust 

Company and Stephen M. Carta, and SMEPA (B-7(c)(1) to Rule 24 Certificate dated January 9, 1989 in 70-7561).  
    
(a) 44 --  Assignment, Assumption and Further Agreement No. 2, dated as of December 1, 1988, among System Energy, Meridian Trust 

Company and Stephen M. Carta, and SMEPA (B-7(c)(2) to Rule 24 Certificate dated January 9, 1989 in 70-7561).  
    
(a) 45 --  Substitute Power Agreement, dated as of May 1, 1980, among Entergy Mississippi, System Energy and SMEPA (B(3)(a) in 70-

6337).  
    
(a) 46 --  Grand Gulf Unit No. 2 Supplementary Agreement, dated as of February 7, 1986, between System Energy and SMEPA (10(aaa) in 

33-4033).  
    
(a) 47 --  Compromise and Settlement Agreement, dated June 4, 1982, between Texaco, Inc. and Entergy Louisiana (28(a) to Form 8-K dated 

June 4, 1982 in 1-3517).  
    
(a) 48 --  Unit Power Sales Agreement, dated as of June 10, 1982, between System Energy and Entergy Arkansas, Entergy Louisiana, Entergy 

Mississippi and Entergy New Orleans (10(a)39 to Form 10-K for the year ended December 31, 1982 in 1-3517).  
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(a) 49 --  First Amendment to Unit Power Sales Agreement, dated as of June 28, 1984, between System Energy and Entergy Arkansas, 

Entergy Louisiana, Entergy Mississippi and Entergy New Orleans (19 to Form 10-Q for the quarter ended September 30, 1984 in 1-
3517).  

    
(a) 50 --  Revised Unit Power Sales Agreement (10(ss) in 33-4033).  
    
(a) 51 --  Middle South Utilities Inc. and Subsidiary Companies Intercompany Income Tax Allocation Agreement, dated April 28, 1988 (D-1 

to Form U5S for the year ended December 31, 1987).  
    
(a) 52 --  First Amendment, dated January 1, 1990, to the Middle South Utilities Inc. and Subsidiary Companies Intercompany Income Tax 

Allocation Agreement (D-2 to Form U5S for the year ended December 31, 1989).  
    
(a) 53 --  Second Amendment dated January 1, 1992, to the Entergy Corporation and Subsidiary Companies Intercompany Income Tax 

Allocation Agreement (D-3 to Form U5S for the year ended December 31, 1992).  
    
(a) 54 --  Third Amendment dated January 1, 1994 to Entergy Corporation and Subsidiary Companies Intercompany Income Tax Allocation 

Agreement (D-3(a) to Form U5S for the year ended December 31, 1993).  
    
(a) 55 --  Fourth Amendment dated April 1, 1997 to Entergy Corporation and Subsidiary Companies Intercompany Income Tax Allocation 

Agreement (D-5 to Form U5S for the year ended December 31, 1996).  
    
*(a) 56 --  Fifth Amendment dated November 20, 2009 to Entergy Corporation and Subsidiary Companies Intercompany Income Tax 

Allocation Agreement.  
    
(a) 57 --  Guaranty Agreement between Entergy Corporation and Entergy Arkansas, dated as of September 20, 1990 (B-1(a) to Rule 24 

Certificate dated September 27, 1990 in 70-7757).  
    
(a) 58 --  Guarantee Agreement between Entergy Corporation and Entergy Louisiana, dated as of September 20, 1990 (B-2(a) to Rule 24 

Certificate dated September 27, 1990 in 70-7757).  
    
(a) 59 --  Guarantee Agreement between Entergy Corporation and System Energy, dated as of September 20, 1990 (B-3(a) to Rule 24 

Certificate dated September 27, 1990 in 70- 7757).  
    
(a) 60 --  Loan Agreement between Entergy Operations and Entergy Corporation, dated as of September 20, 1990 (B-12(b) to Rule 24 

Certificate dated June 15, 1990 in 70-7679).  
    
(a) 61 --  Loan Agreement between Entergy Corporation and Entergy Systems and Service, Inc., dated as of December 29, 1992 (A-4(b) to 

Rule 24 Certificate in 70-7947).  
    
+(a) 62 --  Executive Financial Counseling Program of Entergy Corporation and Subsidiaries (10(a)64 to Form 10-K for the year ended 

December 31, 2001 in 1-11299).  
    
+(a) 63 --  Amended and Restated Executive Annual Incentive Plan of Entergy Corporation and Subsidiaries, effective January 1, 2003 (10(b) 

to Form 10-Q for the quarter ended March 31, 2003 in 1-11299).  
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+(a) 64 --  Equity Ownership Plan of Entergy Corporation and Subsidiaries (A-4(a) to Rule 24 Certificate dated May 24, 1991 in 70-7831).  
    
+(a) 65 --  Amendment No. 1 to the Equity Ownership Plan of Entergy Corporation and Subsidiaries (10(a)71 to Form 10-K for the year ended 

December 31, 1992 in 1-3517).  
    
+(a) 66 --  2007 Equity Ownership and Long Term Cash Incentive Plan of Entergy Corporation and Subsidiaries (Effective for Grants and 

Elections On or After January 1, 2007) (Appendix B to Entergy Corporation's definitive proxy statement for its annual meeting of 
stockholders held on May 12, 2006 in 1-11299)  

    
+(a) 67 --  Amended and Restated 1998 Equity Ownership Plan of Entergy Corporation and Subsidiaries (10(a) to Form 10-Q for the quarter 

ended March 31, 2003 in 1-11299).  
    
+(a) 68 --  Supplemental Retirement Plan of Entergy Corporation and Subsidiaries, as amended effective January 1, 2000 (10(a)70 to Form 10-

K for the year ended December 31, 2001 in 1-11299).  
    
+(a) 69 --  Amendment, effective December 28, 2001, to the Supplemental Retirement Plan of Entergy Corporation and Subsidiaries (10(a)71 

to Form 10-K for the year ended December 31, 2001 in 1-11299).  
    
+(a) 70 --  Defined Contribution Restoration Plan of Entergy Corporation and Subsidiaries, as amended effective January 1, 2000 (10(a)72 to 

Form 10-K for the year ended December 31, 2001 in 1-11299).  
    
+(a) 71 --  Amendment, effective December 28, 2001, to the Defined Contribution Restoration Plan of Entergy Corporation and Subsidiaries 

(10(a)73 to Form 10-K for the year ended December 31, 2001 in 1-11299).  
    
+(a) 72 --  Executive Disability Plan of Entergy Corporation and Subsidiaries (10(a)74 to Form 10-K for the year ended December 31, 2001 in 

1-11299).  
    
+(a) 73 --  Amended and Restated Executive Deferred Compensation Plan of Entergy Corporation and Subsidiaries, dated June 10, 2003 (10(d) 

to Form 10-Q for the quarter ended June 30, 2003 in 1-11299).  
    
+(a) 74 --  Equity Awards Plan of Entergy Corporation and Subsidiaries, effective as of August 31, 2000 (10(a)77 to Form 10-K for the year 

ended December 31, 2001 in 1-11299).  
    
+(a) 75 --  Amendment, effective December 7, 2001, to the Equity Awards Plan of Entergy Corporation and Subsidiaries (10(a)78 to Form 10-

K for the year ended December 31, 2001 in 1-11299).  
    
+(a) 76 --  Amendment, effective December 10, 2001, to the Equity Awards Plan of Entergy Corporation and Subsidiaries (10(b) to Form 10-Q 

for the quarter ended March 31, 2002 in 1-11299).  
    
*+(a) 77 --  System Executive Continuity Plan of Entergy Corporation and Subsidiaries, effective as of January 1, 2009.  
    
*+(a) 78--  First Amendment of the System Executive Continuity Plan of Entergy Corporation and Subsidiaries, effective January 1, 2010.  
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+(a) 79 --  System Executive Continuity Plan II of Entergy Corporation and Subsidiaries, effective March 8, 2004 (10(e) to Form 10-Q for the 

quarter ended March 31, 2004 in 1-11299).  
    
+(a) 80 --  First Amendment of the System Executive Continuity Plan II of Entergy Corporation and Subsidiaries, effective December 29, 2004 

(10(a)78 to Form 10-K for the year ended December 31, 2004 in 1-11299).  
    
+(a) 81 --  Post-Retirement Plan of Entergy Corporation and Subsidiaries, as amended effective January 1, 2000 (10(a)80 to Form 10-K for the 

year ended December 31, 2001 in 1-11299).  
    
+(a) 82 --  Amendment, effective December 28, 2001, to the Post-Retirement Plan of Entergy Corporation and Subsidiaries (10(a)81 to Form 

10-K for the year ended December 31, 2001 in 1-11299).  
    
+(a) 83 --  Pension Equalization Plan of Entergy Corporation and Subsidiaries, as amended effective January 1, 2000 (10(a)82 to Form 10-K 

for the year ended December 31, 2001 in 1-11299).  
    
+(a) 84 --  Amendment, effective December 28, 2001, to the Pension Equalization Plan of Entergy Corporation and Subsidiaries (10(a)83 to 

Form 10-K for the year ended December 31, 2001 in 1-11299).  
    
+(a) 85 --  Service Recognition Program for Non-Employee Outside Directors of Entergy Corporation and Subsidiaries, effective January 1, 

2009 (10(a) to Form 10-Q for the quarter ended June 30, 2008 in 1-11299).  
    
+(a) 86 --  Executive Income Security Plan of Gulf States Utilities Company, as amended effective March 1, 1991 (10(a)86 to Form 10-K for 

the year ended December 31, 2001 in 1-11299).  
    
+(a) 87 --  System Executive Retirement Plan of Entergy Corporation and Subsidiaries, effective January 1, 2000 (10(a)87 to Form 10-K for the 

year ended December 31, 2001 in 1-11299).  
    
+(a) 88 --  Amendment, effective December 28, 2001, to the System Executive Retirement Plan of Entergy Corporation and Subsidiaries (10(a)

88 to Form 10-K for the year ended December 31, 2001 in 1-11299).  
    
+(a) 89 --  Retention Agreement effective October 27, 2000 between J. Wayne Leonard and Entergy Corporation (10(a)81 to Form 10-K for the 

year ended December 31, 2000 in 1-11299).  
    
+(a) 90 --  Amendment to Retention Agreement effective March 8, 2004 between J. Wayne Leonard and Entergy Corporation (10(c) to Form 

10-Q for the quarter ended March 31, 2004 in 1-11299).  
    
+(a) 91 --  Amendment to Retention Agreement effective December 30, 2005 between J. Wayne Leonard and Entergy Corporation (10(a)91 to 

Form 10-K for the year ended December 31, 2005 in 1-11299).  
    
*+(a) 92 --  Amendment to Retention Agreement effective December 17, 2009 between J. Wayne Leonard and Entergy Corporation.  
    
*+(a) 93-  Restricted Unit Agreement between J. Wayne Leonard and Entergy Corporation.  
    
+(a) 94--  Employment Agreement effective August 7, 2001 between Curt L. Hebert and Entergy Corporation (10(a)97 to Form 10-K for the 

year ended December 31, 2001 in 1-11299).  
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(a) 95--  Agreement of Limited Partnership of Entergy-Koch, LP among EKLP, LLC, EK Holding I, LLC, EK Holding II, LLC and Koch 

Energy, Inc. dated January 31, 2001 (10(a)94 to Form 10-K/A for the year ended December 31, 2000 in 1-11299).  
    
+(a) 96--  Employment Agreement effective April 15, 2003 between Robert D. Sloan and Entergy Services (10(c) to Form 10-Q for the quarter 

ended June 30, 2003 in 1-11299).  
    
+(a) 97 --  Employment Agreement effective November 24, 2003 between Mark T. Savoff and Entergy Services (10(a)99 to Form 10-K for the 

year ended December 31, 2003 in 1-11299).  
    
+(a) 98 --  Employment Agreement effective February 9, 1999 between Leo P. Denault and Entergy Services (10(a) to Form 10-Q for the 

quarter ended March 31, 2004 in 1-11299).  
    
+(a) 99 --  Amendment to Employment Agreement effective March 5, 2004 between Leo P. Denault and Entergy Corporation (10(b) to Form 

10-Q for the quarter ended March 31, 2004 in 1-11299).  
    
+(a) 100 --  Retention Agreement effective August 3, 2006 between Leo P. Denault and Entergy Corporation (10(b) to Form 10-Q for the quarter 

ended June 30, 2006 in 1-11299).  
    
*+(a) 101 --  Amendment to Retention Agreement effective December 16, 2009 between Leo P. Denault and Entergy Corporation.  
    
+(a) 102 --  Shareholder Approval of Future Severance Agreements Policy, effective March 8, 2004 (10(f) to Form 10-Q for the quarter ended 

March 31, 2004 in 1-11299).  
    
(a) 103 --  Consulting Agreement effective May 4, 2004 between Hintz & Associates, LLC and Entergy Services, Inc. (10(d) to Form 10-Q for 

the quarter ended June 30, 2004 in 1-11299).  
    
+(a) 104 --  Form of Stock Option Grant Agreement Letter, as of December 31, 2004 (99.1 to Form 8-K dated January 26, 2005 in 1-11299).  
    
+(a) 105 --  Form of Long Term Incentive Plan Performance Unit Grant Letter, as of December 31, 2004 (99.2 to Form 8-K dated January 26, 

2005 in 1-11299).  
    
+(a) 106 --  Entergy Corporation Outside Director Stock Program Established under the 2007 Equity Ownership and Long Term Cash Incentive 

Plan of Entergy Corporation and Subsidiaries (Amended and Restated effective January 1, 2009) (10(b) to Form 10-Q for the quarter 
ended June 30, 2008 in 1-11299).  

    
+(a) 107 --  First Amendment to Entergy Corporation Outside Director Stock Program Established under the 2007 Equity Ownership and Long 

Term Cash Incentive Plan of Entergy Corporation Subsidiaries (10(a)105 to Form 10-K for the year ended December 31, 2008 in 1-
11299).  

    
+(a) 108 --  Rescission Agreement effective July 26, 2007 between Richard J. Smith and Entergy Services, Inc. (10(d) to Form 10-Q for the 

quarter ended June 30, 2007 in 1-11299).  
    
(a) 109 --  Entergy Nuclear Retention Plan, as amended and restated January 1, 2007 (10(a)107 to Form 10-K for the year ended December 31, 

2007 in 1-11299).  
    
+(a) 110 --  Form of Stock Option Grant Agreement Letter (10(a)108 to Form 10-K for the year ended December 31, 2007 in 1-11299).  
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+(a) 111 --  Restricted Unit Agreement between Leo P. Denault and Entergy Corporation (10(a) to Form 10-Q for the quarter ended March 31, 

2008 in 1-11299).  
    
*+(a) 112 --  Retention Agreement effective December 16, 2009 between Richard J. Smith and Entergy Corporation.  

   System Energy  

(b) 1 through  
(b) 17 --                      See 10(a)8 through 10(a)24 above.  
  
(b) 18 through  
(b) 32 --                      See 10(a)25 through 10(a)39 above.  
  
(b) 33 --  Reallocation Agreement, dated as of July 28, 1981, among System Energy and certain other System companies (B-1(a) in 70-6624).  
    
(b) 34 --  Joint Construction, Acquisition and Ownership Agreement, dated as of May 1, 1980, between System Energy and SMEPA (B-1(a) 

in 70-6337), as amended by Amendment No. 1, dated as of May 1, 1980 (B-1(c) in 70-6337) and Amendment No. 2, dated as of 
October 31, 1980 (1 to Rule 24 Certificate dated October 30, 1981 in 70-6337).  

    
(b) 35 --  Operating Agreement, dated as of May 1, 1980, between System Energy and SMEPA (B(2)(a) in 70-6337).  
    
(b) 36 --  Amended and Restated Installment Sale Agreement, dated as of February 15, 1996, between System Energy and Claiborne County, 

Mississippi (B-6(a) to Rule 24 Certificate dated March 4, 1996 in 70-8511).  
    
(b) 37 --  Loan Agreement, dated as of October 15, 1998, between System Energy and Mississippi Business Finance Corporation (B-6(b) to 

Rule 24 Certificate dated November 12, 1998 in 70-8511).  
    
(b) 38 --  Loan Agreement, dated as of May 15, 1999, between System Energy and Mississippi Business Finance Corporation (B-6(c) to Rule 

24 Certificate dated June 8, 1999 in 70-8511).  
    
(b) 39 --  Facility Lease No. 1, dated as of December 1, 1988, between Meridian Trust Company and Stephen M. Carta (Stephen J. Kaba, 

successor), as Owner Trustees, and System Energy (B-2(c)(1) to Rule 24 Certificate dated January 9, 1989 in 70-7561), as 
supplemented by Lease Supplement No. 1 dated as of April 1, 1989 (B-22(b) (1) to Rule 24 Certificate dated April 21, 1989 in 70-
7561), Lease Supplement No. 2 dated as of January 1, 1994 (B-3(d) to Rule 24 Certificate dated January 31, 1994 in 70-8215), and 
Lease Supplement No. 3 dated as of May 1, 2004 (B-3(d) to Rule 24 Certificate dated June 4, 2004 in 70-10182).  

    
(b) 40 --  Facility Lease No. 2, dated as of December 1, 1988 between Meridian Trust Company and Stephen M. Carta (Stephen J. Kaba, 

successor), as Owner Trustees, and System Energy (B-2(c)(2) to Rule 24 Certificate dated January 9, 1989 in 70-7561), as 
supplemented by Lease Supplement No. 1 dated as of April 1, 1989 (B-22(b) (2) to Rule 24 Certificate dated April 21, 1989 in 70-
7561), Lease Supplement No. 2 dated as of January 1, 1994 (B-4(d) Rule 24 Certificate dated January 31, 1994 in 70-8215), and 
Lease Supplement No. 3 dated as of May 1, 2004 (B-4(d) to Rule 24 Certificate dated June 4, 2004 in 70-10182).  
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(b) 41 --  Assignment, Assumption and Further Agreement No. 1, dated as of December 1, 1988, among System Energy, Meridian Trust 

Company and Stephen M. Carta, and SMEPA (B-7(c)(1) to Rule 24 Certificate dated January 9, 1989 in 70-7561).  
    
(b) 42 --  Assignment, Assumption and Further Agreement No. 2, dated as of December 1, 1988, among System Energy, Meridian Trust 

Company and Stephen M. Carta, and SMEPA (B-7(c)(2) to Rule 24 Certificate dated January 9, 1989 in 70-7561).  
    
(b) 43 --  Collateral Trust Indenture, dated as of May 1, 2004, among GG1C Funding Corporation, System Energy, and Deutsche Bank Trust 

Company Americas, as Trustee (A-3(a) to Rule 24 Certificate dated June 4, 2004 in 70-10182), as supplemented by Supplemental 
Indenture No. 1 dated May 1, 2004, (A-4(a) to Rule 24 Certificate dated June 4, 2004 in 70-10182).  

    
(b) 44 --  Substitute Power Agreement, dated as of May 1, 1980, among Entergy Mississippi, System Energy and SMEPA (B(3)(a) in 70-

6337).  
    
(b) 45 --  Grand Gulf Unit No. 2 Supplementary Agreement, dated as of February 7, 1986, between System Energy and SMEPA (10(aaa) in 

33-4033).  
    
(b) 46 --  Unit Power Sales Agreement, dated as of June 10, 1982, between System Energy and Entergy Arkansas, Entergy Louisiana, Entergy 

Mississippi and Entergy New Orleans (10(a)39 to Form 10-K for the year ended December 31, 1982 in 1-3517).  
    
(b) 47 --  First Amendment to the Unit Power Sales Agreement, dated as of June 28, 1984, between System Energy and Entergy Arkansas, 

Entergy Louisiana, Entergy Mississippi and Entergy New Orleans (19 to Form 10-Q for the quarter ended September 30, 1984 in 1-
3517).  

    
(b) 48 --  Revised Unit Power Sales Agreement (10(ss) in 33-4033).  
    
(b) 49 --  Fuel Lease, dated as of February 24, 1989, between River Fuel Funding Company #3, Inc. and System Energy (B-1(b) to Rule 24 

Certificate dated March 3, 1989 in 70-7604).  
    
(b) 50 --  System Energy's Consent, dated January 31, 1995, pursuant to Fuel Lease, dated as of February 24, 1989, between River Fuel 

Funding Company #3, Inc. and System Energy (B-1(c) to Rule 24 Certificate dated February 13, 1995 in 70-7604).  
    
(b) 51 --  Sales Agreement, dated as of June 21, 1974, between System Energy and Entergy Mississippi (D to Rule 24 Certificate dated 

June 26, 1974 in 70-5399).  
    
(b) 52 --  Service Agreement, dated as of June 21, 1974, between System Energy and Entergy Mississippi (E to Rule 24 Certificate dated June 

26, 1974 in 70-5399).  
    
(b) 53 --  Partial Termination Agreement, dated as of December 1, 1986, between System Energy and Entergy Mississippi (A-2 to Rule 24 

Certificate dated January 8, 1987 in 70-5399).  
    
(b) 54 --  Middle South Utilities, Inc. and Subsidiary Companies Intercompany Income Tax Allocation Agreement, dated April 28, 1988 (D-1 

to Form U5S for the year ended December 31, 1987).  
    
(b) 55 --  First Amendment, dated January 1, 1990 to the Middle South Utilities Inc. and Subsidiary Companies Intercompany Income Tax 

Allocation Agreement (D-2 to Form U5S for the year ended December 31, 1989).  
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(b) 56 --  Second Amendment dated January 1, 1992, to the Entergy Corporation and Subsidiary Companies Intercompany Income Tax 
Allocation Agreement (D-3 to Form U5S for the year ended December 31, 1992).  

    
(b) 57 --  Third Amendment dated January 1, 1994 to Entergy Corporation and Subsidiary Companies Intercompany Income Tax Allocation 

Agreement (D-3(a) to Form U5S for the year ended December 31, 1993).  
    
(b) 58 --  Fourth Amendment dated April 1, 1997 to Entergy Corporation and Subsidiary Companies Intercompany Income Tax Allocation 

Agreement (D-5 to Form U5S for the year ended December 31, 1996).  
    
(b) 59 --  Fifth Amendment dated November 20, 2009 to Entergy Corporation and Subsidiary Companies Intercompany Income Tax 

Allocation Agreement (10(a)56 to Form 10-K for the year ended December 31, 2009 in 1-11299).  
    
(b) 60 --  Service Agreement with Entergy Services, dated as of July 16, 1974, as amended (10(b)43 to Form 10-K for the year ended 

December 31, 1988 in 1-9067).  
    
(b) 61 --  Amendment, dated January 1, 2004, to Service Agreement with Entergy Services (10(b)57 to Form 10-K for the year ended 

December 31, 2004 in 1-9067).  
    
*(b) 62 --  Amendment, dated June 1, 2009, to Service Agreement with Entergy Services.  
    
(b) 63 --  Operating Agreement between Entergy Operations and System Energy, dated as of June 6, 1990 (B-3(b) to Rule 24 Certificate dated 

June 15, 1990 in 70-7679).  
    
(b) 64 --  Guarantee Agreement between Entergy Corporation and System Energy, dated as of September 20, 1990 (B-3(a) to Rule 24 

Certificate dated September 27, 1990 in 70-7757).  
    
(b) 65 --  Letter of Credit and Reimbursement Agreement, dated as of December 22, 2003, among System Energy Resources, Inc., Union 

Bank of California, N.A., as administrating bank and funding bank, Keybank National Association, as syndication agent, Banc One 
Capital Markets, Inc., as documentation agent, and the Banks named therein, as Participating Banks (10(b)63 to Form 10-K for the 
year ended December 31, 2003 in 1-9067).  

    
(b) 66 --  Amendment to Letter of Credit and Reimbursement Agreement, dated as of December 22, 2003 (10(b)62 to Form 10-K for the year 

ended December 31, 2004 in 1-9067).  
    
(b) 67 --  First Amendment and Consent, dated as of May 3, 2004, to Letter of Credit and Reimbursement Agreement (10(b)63 to Form 10-K 

for the year ended December 31, 2004 in 1-9067).  
    
(b) 68 --  Second Amendment and Consent, dated as of December 17, 2004, to Letter of Credit and Reimbursement Agreement (99 to Form 8-

K dated December 22, 2004 in 1-9067).  
    
*(b) 69 --  Third Amendment and Consent, dated as of May 14, 2009, to Letter of Credit and Reimbursement Agreement.  
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   Entergy Arkansas  

(c) 1 --  Agreement, dated April 23, 1982, among Entergy Arkansas and certain other System companies, relating to System Planning and 
Development and Intra-System Transactions (10(a) 1 to Form 10-K for the year ended December 31, 1982 in 1-3517).  

    
(c) 2 --  Second Amended and Restated Entergy System Agency Agreement, dated as of January 1, 2008 (10(a)2 to Form 10-K for the year 

ended December 31, 2007 in 1-10764).  
    
(c) 3 --  Middle South Utilities System Agency Coordination Agreement, dated December 11, 1970 (5(a)3 in 2-41080).  
    
(c) 4 --  Service Agreement with Entergy Services, dated as of April 1, 1963 (5(a)5 in 2-41080).  
    
(c) 5 --  Amendment, dated April 27, 1984, to Service Agreement, with Entergy Services (10(a)7 to Form 10-K for the year ended December 

31, 1984 in 1-3517).  
    
(c) 6 --  Amendment, dated January 1, 2000, to Service Agreement with Entergy Services (10(a)12 to Form 10-K for the year ended 

December 31, 2002 in 1-10764).  
    
*(c) 7 --  Amendment, dated June 1, 2009, to Service Agreement with Entergy Services.  
    
(c) 8 through  
(c) 24 --                     See 10(a)8 through 10(a)24 above.  
  
(c) 25 --  Agreement, dated August 20, 1954, between Entergy Arkansas and the United States of America (SPA)(13(h) in 2-11467).  
    
(c) 26 --  Amendment, dated April 19, 1955, to the United States of America (SPA) Contract, dated August 20, 1954 (5(d)2 in 2-41080).  
    
(c) 27 --  Amendment, dated January 3, 1964, to the United States of America (SPA) Contract, dated August 20, 1954 (5(d)3 in 2-41080).  
    
(c) 28 --  Amendment, dated September 5, 1968, to the United States of America (SPA) Contract, dated August 20, 1954 (5(d)4 in 2-41080).  
    
(c) 29 --  Amendment, dated November 19, 1970, to the United States of America (SPA) Contract, dated August 20, 1954 (5(d)5 in 2-41080).  
    
(c) 30 --  Amendment, dated July 18, 1961, to the United States of America (SPA) Contract, dated August 20, 1954 (5(d)6 in 2-41080).  
    
(c) 31 --  Amendment, dated December 27, 1961, to the United States of America (SPA) Contract, dated August 20, 1954 (5(d)7 in 2-41080).  
    
(c) 32 --  Amendment, dated January 25, 1968, to the United States of America (SPA) Contract, dated August 20, 1954 (5(d)8 in 2-41080).  
    
(c) 33 --  Amendment, dated October 14, 1971, to the United States of America (SPA) Contract, dated August 20, 1954 (5(d)9 in 2-43175).  
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(c) 34 --  Amendment, dated January 10, 1977, to the United States of America (SPA) Contract, dated August 20, 1954 (5(d)10 in 2-60233).  
    
(c) 35 --  Agreement, dated May 14, 1971, between Entergy Arkansas and the United States of America (SPA) (5(e) in 2-41080).  
    
(c) 36 --  Amendment, dated January 10, 1977, to the United States of America (SPA) Contract, dated May 14, 1971 (5(e)1 in 2-60233).  
    
(c) 37 --  Contract, dated May 28, 1943, Amendment to Contract, dated July 21, 1949, and Supplement to Amendment to Contract, dated 

December 30, 1949, between Entergy Arkansas and McKamie Gas Cleaning Company; Agreements, dated as of September 30, 
1965, between Entergy Arkansas and former stockholders of McKamie Gas Cleaning Company; and Letter Agreement, dated June 
22, 1966, by Humble Oil & Refining Company accepted by Entergy Arkansas on June 24, 1966 (5(k)7 in 2-41080).  

    
(c) 38 --  Fuel Lease, dated as of December 22, 1988, between River Fuel Trust #1 and Entergy Arkansas (B-1(b) to Rule 24 Certificate in 70-

7571).  
    
(c) 39 --  White Bluff Operating Agreement, dated June 27, 1977, among Entergy Arkansas and Arkansas Electric Cooperative Corporation 

and City Water and Light Plant of the City of Jonesboro, Arkansas (B-2(a) to Rule 24 Certificate dated June 30, 1977 in 70-6009).  
    
(c) 40 --  White Bluff Ownership Agreement, dated June 27, 1977, among Entergy Arkansas and Arkansas Electric Cooperative Corporation 

and City Water and Light Plant of the City of Jonesboro, Arkansas (B-1(a) to Rule 24 Certificate dated June 30, 1977 in 70-6009).  
    
(c) 41 --  Agreement, dated June 29, 1979, between Entergy Arkansas and City of Conway, Arkansas (5(r)3 in 2-66235).  
    
(c) 42 --  Transmission Agreement, dated August 2, 1977, between Entergy Arkansas and City Water and Light Plant of the City of Jonesboro, 

Arkansas (5(r)3 in 2-60233).  
    
(c) 43 --  Power Coordination, Interchange and Transmission Service Agreement, dated as of June 27, 1977, between Arkansas Electric 

Cooperative Corporation and Entergy Arkansas (5(r)4 in 2-60233).  
    
(c) 44 --  Independence Steam Electric Station Operating Agreement, dated July 31, 1979, among Entergy Arkansas and Arkansas Electric 

Cooperative Corporation and City Water and Light Plant of the City of Jonesboro, Arkansas and City of Conway, Arkansas (5(r)6 in 
2-66235).  

    
(c) 45 --  Amendment, dated December 4, 1984, to the Independence Steam Electric Station Operating Agreement (10(c)51 to Form 10-K for 

the year ended December 31, 1984 in 1-10764).  
    
(c) 46 --  Independence Steam Electric Station Ownership Agreement, dated July 31, 1979, among Entergy Arkansas and Arkansas Electric 

Cooperative Corporation and City Water and Light Plant of the City of Jonesboro, Arkansas and City of Conway, Arkansas (5(r)7 in 
2-66235).  

    
(c) 47 --  Amendment, dated December 28, 1979, to the Independence Steam Electric Station Ownership Agreement (5(r)7(a) in 2-66235).  
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(c) 48 --  Amendment, dated December 4, 1984, to the Independence Steam Electric Station Ownership Agreement (10(c)54 to Form 10-K for 

the year ended December 31, 1984 in 1-10764).  
    
(c) 49 --  Owner's Agreement, dated November 28, 1984, among Entergy Arkansas, Entergy Mississippi, other co-owners of the Independence 

Station (10(c)55 to Form 10-K for the year ended December 31, 1984 in 1-10764).  
    
(c) 50 --  Consent, Agreement and Assumption, dated December 4, 1984, among Entergy Arkansas, Entergy Mississippi, other co-owners of 

the Independence Station and United States Trust Company of New York, as Trustee (10(c)56 to Form 10-K for the year ended 
December 31, 1984 in 1-10764).  

    
(c) 51 --  Power Coordination, Interchange and Transmission Service Agreement, dated as of July 31, 1979, between Entergy Arkansas and 

City Water and Light Plant of the City of Jonesboro, Arkansas (5(r)8 in 2-66235).  
    
(c) 52 --  Power Coordination, Interchange and Transmission Agreement, dated as of June 29, 1979, between City of Conway, Arkansas and 

Entergy Arkansas (5(r)9 in 2-66235).  
    
(c) 53 --  Agreement, dated June 21, 1979, between Entergy Arkansas and Reeves E. Ritchie (10(b)90 to Form 10-K for the year ended 

December 31, 1980 in 1-10764).  
    
(c) 54 --  Reallocation Agreement, dated as of July 28, 1981, among System Energy and certain other System companies (B-1(a) in 70-6624).  
    
(c) 55 --  Unit Power Sales Agreement, dated as of June 10, 1982, between System Energy and Entergy Arkansas, Entergy Louisiana, Entergy 

Mississippi, and Entergy New Orleans (10(a)39 to Form 10-K for the year ended December 31, 1982 in 1-3517).  
    
(c) 56 --  First Amendment to Unit Power Sales Agreement, dated as of June 28, 1984, between System Energy, Entergy Arkansas, Entergy 

Louisiana, Entergy Mississippi, and Entergy New Orleans (19 to Form 10-Q for the quarter ended September 30, 1984 in 1-3517).  
    
(c) 57 --  Revised Unit Power Sales Agreement (10(ss) in 33-4033).  
    
(c) 58 --  Contract For Disposal of Spent Nuclear Fuel and/or High-Level Radioactive Waste, dated June 30, 1983, among the DOE, System 

Fuels and Entergy Arkansas (10(b)57 to Form 10-K for the year ended December 31, 1983 in 1-10764).  
    
(c) 59 --  Middle South Utilities, Inc. and Subsidiary Companies Intercompany Income Tax Allocation Agreement, dated April 28, 1988 (D-1 

to Form U5S for the year ended December 31, 1987).  
    
(c) 60 --  First Amendment, dated January 1, 1990, to the Middle South Utilities, Inc. and Subsidiary Companies Intercompany Income Tax 

Allocation Agreement (D-2 to Form U5S for the year ended December 31, 1989).  
    
(c) 61 --  Second Amendment dated January 1, 1992, to the Entergy Corporation and Subsidiary Companies Intercompany Income Tax 

Allocation Agreement (D-3 to Form U5S for the year ended December 31, 1992).  
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(c) 62 --  Third Amendment dated January 1, 1994, to Entergy Corporation and Subsidiary Companies Intercompany Income Tax Allocation 

Agreement (D-3(a) to Form U5S for the year ended December 31, 1993).  
    
(c) 63 --  Fourth Amendment dated April 1, 1997 to Entergy Corporation and Subsidiary Companies Intercompany Income Tax Allocation 

Agreement (D-5 to Form U5S for the year ended December 31, 1996).  
    
(c) 64 --  Fifth Amendment dated November 20, 2009 to Entergy Corporation and Subsidiary Companies Intercompany Income Tax 

Allocation Agreement (10(a)56 to Form 10-K for the year ended December 31, 2009 in 1-11299).  
    
(c) 65 --  Assignment of Coal Supply Agreement, dated December 1, 1987, between System Fuels and Entergy Arkansas (B to Rule 24 letter 

filing dated November 10, 1987 in 70-5964).  
    
(c) 66 --  Coal Supply Agreement, dated December 22, 1976, between System Fuels and Antelope Coal Company (B-1 in 70-5964), as 

amended by First Amendment (A to Rule 24 Certificate in 70-5964); Second Amendment (A to Rule 24 letter filing dated December 
16, 1983 in 70-5964); and Third Amendment (A to Rule 24 letter filing dated November 10, 1987 in 70-5964).  

    
(c) 67 --  Operating Agreement between Entergy Operations and Entergy Arkansas, dated as of June 6, 1990 (B-1(b) to Rule 24 Certificate 

dated June 15, 1990 in 70-7679).  
    
(c) 68 --  Guaranty Agreement between Entergy Corporation and Entergy Arkansas, dated as of September 20, 1990 (B-1(a) to Rule 24 

Certificate dated September 27, 1990 in 70-7757).  
    
(c) 69 --  Agreement for Purchase and Sale of Independence Unit 2 between Entergy Arkansas and Entergy Power, dated as of August 28, 

1990 (B-3(c) to Rule 24 Certificate dated September 6, 1990 in 70-7684).  
    
(c) 70 --  Agreement for Purchase and Sale of Ritchie Unit 2 between Entergy Arkansas and Entergy Power, dated as of August 28, 1990 (B-4

(d) to Rule 24 Certificate dated September 6, 1990 in 70-7684).  
    
(c) 71 --  Ritchie Steam Electric Station Unit No. 2 Operating Agreement between Entergy Arkansas and Entergy Power, dated as of 

August 28, 1990 (B-5(a) to Rule 24 Certificate dated September 6, 1990 in 70-7684).  
    
(c) 72 --  Ritchie Steam Electric Station Unit No. 2 Ownership Agreement between Entergy Arkansas and Entergy Power, dated as of 

August 28, 1990 (B-6(a) to Rule 24 Certificate dated September 6, 1990 in 70-7684).  
    
(c) 73 --  Power Coordination, Interchange and Transmission Service Agreement between Entergy Power and Entergy Arkansas, dated as of 

August 28, 1990 (10(c)71 to Form 10-K for the year ended December 31, 1990 in 1-10764).  
    
(c) 74 --  Loan Agreement dated June 15, 1993, between Entergy Arkansas and Independence Country, Arkansas (B-1(a) to Rule 24 

Certificate dated July 9, 1993 in 70-8171).  
    
(c) 75 --  Loan Agreement dated June 15, 1994, between Entergy Arkansas and Jefferson County, Arkansas (B-1(a) to Rule 24 Certificate 

dated June 30, 1994 in 70-8405).  
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(c) 76 --  Loan Agreement dated June 15, 1994, between Entergy Arkansas and Pope County, Arkansas (B-1(b) to Rule 24 Certificate in 70-

8405).  
    
(c) 77 --  Loan Agreement dated November 15, 1995, between Entergy Arkansas and Pope County, Arkansas (10(c)96 to Form 10-K for the 

year ended December 31, 1995 in 1-10764).  
    
(c) 78 --  Loan Agreement dated December 1, 1997, between Entergy Arkansas and Jefferson County, Arkansas (10(c)100 to Form 10-K for 

the year ended December 31, 1997 in 1-10764).  
    
(c) 79 --  Refunding Agreement, dated December 1, 2001, between Entergy Arkansas and Pope Country, Arkansas (10(c)81 to Form 10-K for 

the year ended December 31, 2001 in 1-10764).  

   Entergy Gulf States Louisiana  

(d) 1 --  Guaranty Agreement, dated August 1, 1992, between Entergy Gulf States, Inc. and Hibernia National Bank, relating to Pollution 
Control Revenue Refunding Bonds of the Industrial Development Board of the Parish of Calcasieu, Inc. (Louisiana) (10-1 to Form 
10-K for the year ended December 31, 1992 in 1-27031).  

    
(d) 2 --  Guaranty Agreement, dated January 1, 1993, between Entergy Gulf States, Inc. and Hancock Bank of Louisiana, relating to 

Pollution Control Revenue Refunding Bonds of the Parish of Pointe Coupee (Louisiana) (10-2 to Form 10-K for the year ended 
December 31, 1992 in 1-27031).  

    
(d) 3 --  Agreement effective February 1, 1964, between Sabine River Authority, State of Louisiana, and Sabine River Authority of Texas, 

and Entergy Gulf States, Inc., Central Louisiana Electric Company, Inc., and Louisiana Power & Light Company, as supplemented 
(B to Form 8-K dated May 6, 1964, A to Form 8-K dated October 5, 1967, A to Form 8-K dated May 5, 1969, and A to Form 8-K 
dated December 1, 1969 in 1-27031).  

    
(d) 4 --  Joint Ownership Participation and Operating Agreement regarding River Bend Unit 1 Nuclear Plant, dated August 20, 1979, 

between Entergy Gulf States, Inc., Cajun, and SRG&T; Power Interconnection Agreement with Cajun, dated June 26, 1978, and 
approved by the REA on August 16, 1979, between Entergy Gulf States, Inc. and Cajun; and Letter Agreement regarding CEPCO 
buybacks, dated August 28, 1979, between Entergy Gulf States, Inc. and Cajun (2, 3, and 4, respectively, to Form 8-K dated 
September 7, 1979 in 1-27031).  

    
(d) 5 --  Lease Agreement, dated September 18, 1980, between BLC Corporation and Entergy Gulf States, Inc. (1 to Form 8-K dated October 

6, 1980 in 1-27031).  
    
(d) 6 --  Joint Ownership Participation and Operating Agreement for Big Cajun, between Entergy Gulf States, Inc., Cajun Electric Power 

Cooperative, Inc., and Sam Rayburn G&T, Inc, dated November 14, 1980 (6 to Form 8-K dated January 29, 1981 in 1-27031); 
Amendment No. 1, dated December 12, 1980 (7 to Form 8-K dated January 29, 1981 in 1-27031); Amendment No. 2, dated 
December 29, 1980 (8 to Form 8-K dated January 29, 1981 in 1-27031).  

    
(d) 7 --  Agreement of Joint Ownership Participation between SRMPA, SRG&T and Entergy Gulf States, Inc., dated June 6, 1980, for 

Nelson Station, Coal Unit #6, as amended (8 to Form 8-K dated June 11, 1980, A-2-b to Form 10-Q for the quarter ended June 30, 
1982; and 10-1 to Form 8-K dated February 19, 1988 in 1-27031).  
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(d) 8 --  Agreements between Southern Company and Entergy Gulf States, Inc., dated February 25, 1982, which cover the construction of a 

140-mile transmission line to connect the two systems, purchase of power and use of transmission facilities (10-31 to Form 10-K for 
the year ended December 31, 1981 in 1-27031).  

    
(d) 9 --  Transmission Facilities Agreement between Entergy Gulf States, Inc. and Mississippi Power Company, dated February 28, 1982, 

and Amendment, dated May 12, 1982 (A-2-c to Form 10-Q for the quarter ended March 31, 1982 in 1-27031) and Amendment, 
dated December 6, 1983 (10-43 to Form 10-K for the year ended December 31, 1983 in 1-27031).  

    
(d) 10 --  First Amended Power Sales Agreement, dated December 1, 1985 between Sabine River Authority, State of Louisiana, and Sabine 

River Authority, State of Texas, and Entergy Gulf States, Inc., Central Louisiana Electric Co., Inc., and Louisiana Power and Light 
Company (10-72 to Form 10-K for the year ended December 31, 1985 in 1-27031).  

    
+(d) 11 --  Deferred Compensation Plan for Directors of Entergy Gulf States, Inc. and Varibus Corporation, as amended January 8, 1987, and 

effective January 1, 1987 (10-77 to Form 10-K for the year ended December 31, 1986 in 1-27031). Amendment dated December 4, 
1991 (10-3 to Amendment No. 8 in Registration No. 2-76551).  

    
+(d) 12 --  Trust Agreement for Deferred Payments to be made by Entergy Gulf States, Inc. pursuant to the Executive Income Security Plan, by 

and between Entergy Gulf States, Inc. and Bankers Trust Company, effective November 1, 1986 (10-78 to Form 10-K for the year 
ended December 31, 1986 in 1-27031).  

    
+(d) 13 --  Trust Agreement for Deferred Installments under Entergy Gulf States, Inc. Management Incentive Compensation Plan and 

Administrative Guidelines by and between Entergy Gulf States, Inc. and Bankers Trust Company, effective June 1, 1986 (10-79 to 
Form 10-K for the year ended December 31, 1986 in 1-27031).  

    
+(d) 14 --  Nonqualified Deferred Compensation Plan for Officers, Nonemployee Directors and Designated Key Employees, effective 

December 1, 1985, as amended, continued and completely restated effective as of March 1, 1991 (10-3 to Amendment No. 8 in 
Registration No. 2-76551).  

    
+(d) 15 --  Trust Agreement for Entergy Gulf States, Inc. Nonqualified Directors and Designated Key Employees by and between Entergy Gulf 

States, Inc. and First City Bank, Texas-Beaumont, N.A. (now Texas Commerce Bank), effective July 1, 1991 (10-4 to Form 10-K 
for the year ended December 31, 1992 in 1-27031).  

    
(d) 16 --  Nuclear Fuel Lease Agreement between Entergy Gulf States, Inc. and River Bend Fuel Services, Inc. to lease the fuel for River Bend 

Unit 1, dated February 7, 1989 (10-64 to Form 10-K for the year ended December 31, 1988 in 1-27031).  
    
(d) 17 --  Trust and Investment Management Agreement between Entergy Gulf States, Inc. and Morgan Guaranty and Trust Company of New 

York (the “Decommissioning Trust Agreement") with respect to decommissioning funds authorized to be collected by Entergy Gulf 
States, Inc., dated March 15, 1989 (10-66 to Form 10-K for the year ended December 31, 1988 in 1-27031).  

    
(d) 18 --  Amendment No. 2 dated November 1, 1995 between Entergy Gulf States, Inc. and Mellon Bank to Decommissioning Trust 

Agreement (10(d)31 to Form 10-K for the year ended December 31, 1995 in 1-27031).  
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(d) 19 --  Amendment No. 3 dated March 5, 1998 between Entergy Gulf States, Inc. and Mellon Bank to Decommissioning Trust Agreement 

(10(d)23 to Form 10-K for the year ended December 31, 2004 in 1-27031).  
    
(d) 20 --  Amendment No. 4 dated December 17, 2003 between Entergy Gulf States, Inc. and Mellon Bank to Decommissioning Trust 

Agreement (10(d)24 to Form 10-K for the year ended December 31, 2004 in 1-27031).  
    
(d) 21 --  Amendment No. 5 dated December 31, 2007 between Entergy Gulf States Louisiana, L.L.C. and Mellon Bank. N.A. to 

Decommissioning Trust Agreement (10(d)21 to Form 10-K for the year ended December 31, 2007 in 333-148557).  
    
(d) 22 --  Partnership Agreement by and among Conoco Inc., and Entergy Gulf States, Inc., CITGO Petroleum Corporation and Vista 

Chemical Company, dated April 28, 1988 (10-67 to Form 10-K for the year ended December 31, 1988 in 1-27031).  
    
+(d) 23 --  Gulf States Utilities Company Executive Continuity Plan, dated January 18, 1991 (10-6 to Form 10-K for the year ended December 

31, 1990 in 1-27031).  
    
+(d) 24 --  Trust Agreement for Entergy Gulf States, Inc. Executive Continuity Plan, by and between Entergy Gulf States, Inc. and First City 

Bank, Texas-Beaumont, N.A. (now Texas Commerce Bank), effective May 20, 1991 (10-5 to Form 10-K for the year ended 
December 31, 1992 in 1-27031).  

    
+(d) 25 --  Gulf States Utilities Board of Directors' Retirement Plan, dated February 15, 1991 (10-8 to Form 10-K for the year ended December 

31, 1990 in 1-27031).  
    
(d) 26 --  Third Amendment, dated January 1, 1994, to Entergy Corporation and Subsidiary Companies Intercompany Income Tax Allocation 

Agreement (D-3(a) to Form U5S for the year ended December 31, 1993).  
    
(d) 27 --  Fourth Amendment, dated April 1, 1997, to Entergy Corporation and Subsidiary Companies Intercompany Income Tax Allocation 

Agreement (D-5 to Form U5S for the year ended December 31, 1996).  
    
(d) 28 --  Fifth Amendment dated November 20, 2009 to Entergy Corporation and Subsidiary Companies Intercompany Income Tax 

Allocation Agreement (10(a)56 to Form 10-K for the year ended December 31, 2009 in 1-11299).  
    
(d) 29 --  Refunding Agreement dated as of May 1, 1998 between Entergy Gulf States, Inc. and Parish of Iberville, State of Louisiana (B-3(a) 

to Rule 24 Certificate dated May 29, 1998 in 70-8721).  
    
(d) 30 --  Amendment No. 1 effective as of October 31, 2007, to Refunding Agreement dated as of May 1, 1998 between Entergy Gulf States, 

Inc. and Parish of Iberville, State of Louisiana (10(d)29 to Form 10-K for the year ended December 31, 2007 in 333-148557).  
    
(d) 31 --  Refunding Agreement dated as of May 1, 1998 between Entergy Gulf States, Inc. and Industrial Development Board of the Parish of 

Calcasieu, Inc. (B-3(b) to Rule 24 Certificate dated January 29, 1999 in 70-8721).  
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(d) 32 --  Amendment No. 1 effective as of October 31, 2007, to Refunding Agreement dated as of May 1, 1998 between Entergy Gulf States, 

Inc. and Industrial Development Board of the Parish of Calcasieu, Inc (10(d)31 to Form 10-K for the year ended December 31, 2007 
in 333-148557).  

    
(d) 33 --  Refunding Agreement (Series 1999-A) dated as of September 1, 1999 between Entergy Gulf States, Inc. and Parish of West 

Feliciana, State of Louisiana (B-3(c) to Rule 24 Certificate dated October 8, 1999 in 70-8721).  
    
(d) 34 --  Amendment No. 1 effective as of October 31, 2007, to Refunding Agreement (Series 1999-A) dated as of September 1, 1999 

between Entergy Gulf States, Inc. and Parish of West Feliciana, State of Louisiana (10(d)33 to Form 10-K for the year ended 
December 31, 2007 in 333-148557).  

    
(d) 35 --  Refunding Agreement (Series 1999-B) dated as of September 1, 1999 between Entergy Gulf States, Inc. and Parish of West 

Feliciana, State of Louisiana (B-3(d) to Rule 24 Certificate dated October 8, 1999 in 70-8721).  
    
(d) 36 --  Amendment No. 1 effective as of October 31, 2007, to Refunding Agreement (Series 1999-B) dated as of September 1, 1999 

between Entergy Gulf States, Inc. and Parish of West Feliciana, State of Louisiana (10(d)35 to Form 10-K for the year ended 
December 31, 2007 in 333-148557).  

    
(d) 37 --  Debt Assumption Agreement, dated as of December 31, 2007, between Entergy Texas and Entergy Gulf States Louisiana (4(i) to 

Form 8-K15D5 dated January 7, 2008 in 333-148557).  
    
(d) 38 --  Instrument of Correction dated March 20, 2008, to Debt Assumption Agreement, dated as of December 31, 2007, between Entergy 

Gulf States Louisiana and Entergy Texas (4(a) to Form 10-Q for the quarter ended March 31, 2008 in 333-148557).  
    
(d) 39 --  Mortgage and Security Agreement, dated as of December 31, 2007 (4(ii) to Form 8-K15D5 dated January 7, 2008 in 333-148557).  
    
(d) 40 --  Act of Correction to Mortgage and Security Agreement, dated March 20, 2008, between Entergy Gulf States Louisiana and Entergy 

Texas (4(b) to Form 10-Q for the quarter ended March 31, 2008 in 333-148557).  
    
(d) 41 --  Mortgage, Deed of Trust and Security Agreement, dated as of December 31, 2007 (4(iii) - 4(iii)(r)  to Form 8-K15D5 dated January 

7, 2008 in 333-148557).  
    
(d) 42 --  First Amendment to Mortgage, Deed of Trust and Security Agreement, dated March 20, 2008, among Entergy Gulf States Louisiana, 

Entergy Texas, and Mark G. Otts, as Trustee (4(c) to Form 10-Q for the quarter ended March 31, 2008 in 333-148557).  
    
(d) 43 --  Operating Agreement dated as of January 1, 2008, between Entergy Operations, Inc. and Entergy Gulf States Louisiana (10(d)39 to 

Form 10-K for the year ended December 31, 2007 in 333-148557).  
    
(d) 44 --  Service Agreement dated as of January 1, 2008, between Entergy Services, Inc. and Entergy Gulf States Louisiana (10(d)40 to Form 

10-K for the year ended December 31, 2007 in 333-148557).  
    
*(d) 45 --  Amendment, dated June 1, 2009, to Service Agreement with Entergy Services.  
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(d) 46 --  Second Amended and Restated Entergy System Agency Agreement, dated as of January 1, 2008 (10(a)2 to Form 10-K for the year 

ended December 31, 2007 in 333-148557).  
    
(d) 47 --  Decommissioning Trust Agreement, dated as of December 22, 1997, by and between Cajun Electric Power Cooperative, Inc. and 

Mellon Bank, N.A. with respect to decommissioning funds authorized to be collected by Cajun Electric Power Cooperative, Inc. and 
related Settlement Term Sheet (10(d)42 to Form 10-K for the year ended December 31, 2007 in 333-148557).  

    
(d) 48 --  First Amendment to Decommissioning Trust Agreement, dated as of December 23, 2003, by and among Cajun Electric Power 

Cooperative, Inc., Mellon Bank, N.A., Entergy Gulf States, Inc., and the Rural Utilities Services of the United States Department of 
Agriculture (10(d)43 to Form 10-K for the year ended December 31, 2007 in 333-148557).  

    
(d) 49 --  Second Amendment to Decommissioning Trust Agreement, dated December 31, 2007, by and among Cajun Electric Power 

Cooperative, Inc., Mellon Bank, N.A., Entergy Gulf States Louisiana, L.L.C., and the Rural Utilities Services of the United States 
Department of Agriculture (10(d)44 to Form 10-K for the year ended December 31, 2007 in 333-148557).  

    
(d) 50 --  Amended and Restated Limited Liability Company Agreement of Entergy Holdings Company LLC dated as of July 29, 2008 (10(a) 

to Form 10-Q for the quarter ended September 30, 2008).  

   Entergy Louisiana  

(e) 1 --  Agreement, dated April 23, 1982, among Entergy Louisiana and certain other System companies, relating to System Planning and 
Development and Intra-System Transactions (10(a)1 to Form 10-K for the year ended December 31, 1982, in 1-3517).  

    
(e) 2 --  Second Amended and Restated Entergy System Agency Agreement, dated as of January 1, 2008 (10(a)2 to Form 10-K for the year 

ended December 31, 2007 in 1-32718).  
    
(e) 3 --  Middle South Utilities System Agency Coordination Agreement, dated December 11, 1970 (5(a)3 in 2-41080).  
    
(e) 4 --  Service Agreement with Entergy Services, dated as of April 1, 1963 (5(a)5 in 2-42523).  
    
(e) 5 --  Amendment, dated as of April 27, 1984, to Service Agreement with Entergy Services (10(a)7 to Form 10-K for the year ended 

December 31, 1984 in 1-3517).  
    
(e) 6 --  Amendment, dated January 1, 2000, to Service Agreement with Entergy Services (10(e)12 to Form 10-K for the year ended 

December 31, 2002 in 1-8474).  
    
*(e) 7 --  Amendment, dated June 1, 2009, to Service Agreement with Entergy Services.  
    
(e) 8 through  
(e) 24 --                     See 10(a)8 through 10(a)24 above.  
    
(e) 25 --  Fuel Lease, dated as of January 31, 1989, between River Fuel Company #2, Inc., and Entergy Louisiana (B-1(b) to Rule 24 

Certificate in 70-7580).  
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(e) 26 --  Reallocation Agreement, dated as of July 28, 1981, among System Energy and certain other System companies (B-1(a) in 70-6624).  
    
(e) 27 --  Compromise and Settlement Agreement, dated June 4, 1982, between Texaco, Inc. and Entergy Louisiana (28(a) to Form 8-K dated 

June 4, 1982 in 1-8474).  
    
(e) 28 --  Unit Power Sales Agreement, dated as of June 10, 1982, between System Energy and Entergy Arkansas, Entergy Louisiana, Entergy 

Mississippi and Entergy New Orleans (10(a)39 to Form 10-K for the year ended December 31, 1982 in 1-3517).  
    
(e) 29 --  First Amendment to the Unit Power Sales Agreement, dated as of June 28, 1984, between System Energy and Entergy Arkansas, 

Entergy Louisiana, Entergy Mississippi and Entergy New Orleans (19 to Form 10-Q for the quarter ended September 30, 1984 in 1-
3517).  

    
(e) 30 --  Revised Unit Power Sales Agreement (10(ss) in 33-4033).  
    
(e) 31 --  Contract for Disposal of Spent Nuclear Fuel and/or High-Level Radioactive Waste, dated February 2, 1984, among DOE, System 

Fuels and Entergy Louisiana (10(d)33 to Form 10-K for the year ended December 31, 1984 in 1-8474).  
    
(e) 32--  Operating Agreement between Entergy Operations and Entergy Louisiana, dated as of June 6, 1990 (B-2(c) to Rule 24 Certificate 

dated June 15, 1990 in 70-7679).  
    
(e) 33 --  Guarantee Agreement between Entergy Corporation and Entergy Louisiana, dated as of September 20, 1990 (B-2(a) to Rule 24 

Certificate dated September 27, 1990 in 70-7757).  
    
(e) 34 --  Refunding Agreement (Series 1999-A), dated as of June 1, 1999, between Entergy Louisiana and Parish of St. Charles, State of 

Louisiana (B-6(a) to Rule 24 Certificate dated July 6, 1999 in 70-9141).  
    
(e) 35 --  Amendment No. 1 to Refunding Agreement (Series 1999-A), dated as of December 15, 2005 (B-8(i) to Rule 24 Certificate dated 

January 10, 2006 in 70-10324).  
    
(e) 36 --  Refunding Agreement (Series 1999-B), dated as of June 1, 1999, between Entergy Louisiana and Parish of St. Charles, State of 

Louisiana (B-6(b) to Rule 24 Certificate dated July 6, 1999 in 70-9141).  
    
(e) 37 --  Amendment No. 1 to Refunding Agreement (Series 1999-B), dated as of December 16, 2005 (B-8(ii) to Rule 24 Certificate dated 

January 10, 2006 in 70-10324).  
    
(e) 38 --  Refunding Agreement (Series 1999-C), dated as of October 1, 1999, between Entergy Louisiana and Parish of St. Charles, State of 

Louisiana (B-11(a) to Rule 24 Certificate dated October 15, 1999 in 70-9141).  
    
(e) 39 --  Amendment No. 1 to Refunding Agreement (Series 1999-C), dated as of December 15, 2005 (B-8(iii) to Rule 24 Certificate dated 

January 10, 2006 in 70-10324).  
    
(e) 40 --  Amended and Restated Limited Liability Company Agreement of Entergy Holdings Company LLC dated as of July 29, 2008 (10(a) 

to Form 10-Q for the quarter ended September 30, 2008).  
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   Entergy Mississippi  

(f) 1 --  Agreement dated April 23, 1982, among Entergy Mississippi and certain other System companies, relating to System Planning and 
Development and Intra-System Transactions (10(a)1 to Form 10-K for the year ended December 31, 1982 in 1-3517).  

    
(f) 2 --  Second Amended and Restated Entergy System Agency Agreement, dated as of January 1, 2008 (10(a)2 to Form 10-K for the year 

ended December 31, 2007 in 1-31508).  
    
(f) 3 --  Middle South Utilities System Agency Coordination Agreement, dated December 11, 1970 (5(a)3 in 2-41080).  
    
(f) 4 --  Service Agreement with Entergy Services, dated as of April 1, 1963 (D in 37-63).  
    
(f) 5 --  Amendment, dated April 27, 1984, to Service Agreement with Entergy Services (10(a)7 to Form 10-K for the year ended December 

31, 1984 in 1-3517).  
    
(f) 6 --  Amendment, dated January 1, 2000, to Service Agreement with Entergy Services (10(f)12 to Form 10-K for the year ended 

December 31, 2002 in 1-31508).  
    
*(f) 7 --  Amendment, dated June 1, 2009, to Service Agreement with Entergy Services.  
    
(f) 8 through  
(f) 24 --                     See 10(a)8 through 10(a)24 above.  
    
(f) 25 --  Loan Agreement, dated as of September 1, 2004, between Entergy Mississippi and Mississippi Business Finance Corporation (B-3

(a) to Rule 24 Certificate dated October 4, 2004 in 70-10157).  
    
(f) 26 --  Refunding Agreement, dated as of May 1, 1999, between Entergy Mississippi and Independence County, Arkansas (B-6(a) to Rule 

24 Certificate dated June 8, 1999 in 70-8719).  
    
(f) 27 --  Substitute Power Agreement, dated as of May 1, 1980, among Entergy Mississippi, System Energy and SMEPA (B-3(a) in 70-

6337).  
    
(f) 28 --  Amendment, dated December 4, 1984, to the Independence Steam Electric Station Operating Agreement (10(c)51 to Form 10-K for 

the year ended December 31, 1984 in 0-375).  
    
(f) 29 --  Amendment, dated December 4, 1984, to the Independence Steam Electric Station Ownership Agreement (10(c)54 to Form 10-K for 

the year ended December 31, 1984 in 0-375).  
    
(f) 30 --  Owners Agreement, dated November 28, 1984, among Entergy Arkansas, Entergy Mississippi and other co-owners of the 

Independence Station (10(c)55 to Form 10-K for the year ended December 31, 1984 in 0-375).  
    
(f) 31 --  Consent, Agreement and Assumption, dated December 4, 1984, among Entergy Arkansas, Entergy Mississippi, other co-owners of 

the Independence Station and United States Trust Company of New York, as Trustee (10(c)56 to Form 10-K for the year ended 
December 31, 1984 in 0-375).  

    
(f) 32 --  Reallocation Agreement, dated as of July 28, 1981, among System Energy and certain other System companies (B-1(a) in 70-6624).  
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+(f) 33 --  Post-Retirement Plan (10(d)24 to Form 10-K for the year ended December 31, 1983 in 0-320).  
    
(f) 34 --  Unit Power Sales Agreement, dated as of June 10, 1982, between System Energy and Entergy Arkansas, Entergy Louisiana, Entergy 

Mississippi, and Entergy New Orleans (10(a)39 to Form 10-K for the year ended December 31, 1982 in 1-3517).  
    
(f) 35 --  First Amendment to the Unit Power Sales Agreement, dated as of June 28, 1984, between System Energy and Entergy Arkansas, 

Entergy Louisiana, Entergy Mississippi, and Entergy New Orleans (19 to Form 10-Q for the quarter ended September 30, 1984 in 1-
3517).  

    
(f) 36 --  Revised Unit Power Sales Agreement (10(ss) in 33-4033).  
    
(f) 37 --  Sales Agreement, dated as of June 21, 1974, between System Energy and Entergy Mississippi (D to Rule 24 Certificate dated June 

26, 1974 in 70-5399).  
    
(f) 38 --  Service Agreement, dated as of June 21, 1974, between System Energy and Entergy Mississippi (E to Rule 24 Certificate dated June 

26, 1974 in 70-5399).  
    
(f) 39 --  Partial Termination Agreement, dated as of December 1, 1986, between System Energy and Entergy Mississippi (A-2 to Rule 24 

Certificate dated January 8, 1987 in 70-5399).  
    
(f) 40 --  Middle South Utilities, Inc. and Subsidiary Companies Intercompany Income Tax Allocation Agreement, dated April 28, 1988 (D-1 

to Form U5S for the year ended December 31, 1987).  
    
(f) 41 --  First Amendment dated January 1, 1990 to the Middle South Utilities Inc. and Subsidiary Companies Intercompany Tax Allocation 

Agreement (D-2 to Form U5S for the year ended December 31, 1989).  
    
(f) 42 --  Second Amendment dated January 1, 1992, to the Entergy Corporation and Subsidiary Companies Intercompany Income Tax 

Allocation Agreement (D-3 to Form U5S for the year ended December 31, 1992).  
    
(f) 43 --  Third Amendment dated January 1, 1994 to Entergy Corporation and Subsidiary Companies Intercompany Income Tax Allocation 

Agreement (D-3(a) to Form U5S for the year ended December 31, 1993).  
    
(f) 44 --  Fourth Amendment dated April 1, 1997 to Entergy Corporation and Subsidiary Companies Intercompany Income Tax Allocation 

Agreement (D-5 to Form U5S for the year ended December 31, 1996).  
    
(f) 45 --  Fifth Amendment dated November 20, 2009 to Entergy Corporation and Subsidiary Companies Intercompany Income Tax 

Allocation Agreement (10(a)56 to Form 10-K for the year ended December 31, 2009 in 1-11299).  
    
+(f) 46 --  Employment Agreement effective July 24, 2003 between Carolyn C. Shanks and Entergy Mississippi (10(f)48 to Form 10-K for the 

year ended December 31, 2003 in 1-31508).  
    
(f) 47 --  Purchase and Sale Agreement by and between Central Mississippi Generating Company, LLC and Entergy Mississippi, Inc., dated 

as of March 16, 2005 (10(b) to Form 10-Q for the quarter ended March 31, 2005 in 1-31508).  
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   Entergy New Orleans  

(g) 1 --  Agreement, dated April 23, 1982, among Entergy New Orleans and certain other System companies, relating to System Planning 
and Development and Intra-System Transactions (10(a)1 to Form 10-K for the year ended December 31, 1982 in 1-3517).  

    
(g) 2 --  Second Amended and Restated Entergy System Agency Agreement, dated as of January 1, 2008 (10(a)2 to Form 10-K for the year 

ended December 31, 2007 in 0-5807).  
    
(g) 3 --  Middle South Utilities System Agency Coordination Agreement, dated December 11, 1970 (5(a)3 in 2-41080).  
    
(g) 4 --  Service Agreement with Entergy Services dated as of April 1, 1963 (5(a)5 in 2-42523).  
    
(g) 5 --  Amendment, dated as of April 27, 1984, to Service Agreement with Entergy Services (10(a)7 to Form 10-K for the year ended 

December 31, 1984 in 1-3517).  
    
(g) 6 --  Amendment, dated January 1, 2000, to Service Agreement with Entergy Services (10(g)12 to Form 10-K for the year ended 

December 31, 2002 in 0-5807).  
    
*(g) 7 --  Amendment, dated June 1, 2009, to Service Agreement with Entergy Services.  
    
(g) 8 through  
(g) 24 --                     See 10(a)8 through 10(a)24 above.  
    
(g) 25 --  Reallocation Agreement, dated as of July 28, 1981, among System Energy and certain other System companies (B-1(a) in 70-6624).  
    
(g) 26 --  Unit Power Sales Agreement, dated as of June 10, 1982, between System Energy and Entergy Arkansas, Entergy Louisiana, Entergy 

Mississippi and Entergy New Orleans (10(a)39 to Form 10-K for the year ended December 31, 1982 in 1-3517).  
    
(g) 27 --  First Amendment to the Unit Power Sales Agreement, dated as of June 28, 1984, between System Energy and Entergy Arkansas, 

Entergy Louisiana, Entergy Mississippi and Entergy New Orleans (19 to Form 10-Q for the quarter ended September 30, 1984 in 1-
3517).  

    
(g) 28 --  Revised Unit Power Sales Agreement (10(ss) in 33-4033).  
    
(g) 29 --  Transfer Agreement, dated as of June 28, 1983, among the City of New Orleans, Entergy New Orleans and Regional Transit 

Authority (2(a) to Form 8-K dated June 24, 1983 in 1-1319).  
    
(g) 30 --  Middle South Utilities, Inc. and Subsidiary Companies Intercompany Income Tax Allocation Agreement, dated April 28, 1988 (D-1 

to Form U5S for the year ended December 31, 1987).  
    
(g) 31 --  First Amendment, dated January 1, 1990, to the Middle South Utilities, Inc. and Subsidiary Companies Intercompany Income Tax 

Allocation Agreement (D-2 to Form U5S for the year ended December 31, 1989).  
    
(g) 32 --  Second Amendment dated January 1, 1992, to the Entergy Corporation and Subsidiary Companies Intercompany Income Tax 

Allocation Agreement (D-3 to Form U5S for the year ended December 31, 1992).  
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(g) 33 --  Third Amendment dated January 1, 1994 to Entergy Corporation and Subsidiary Companies Intercompany Income Tax Allocation 

Agreement (D-3(a) to Form U5S for the year ended December 31, 1993).  
    
(g) 34 --  Fourth Amendment dated April 1, 1997 to Entergy Corporation and Subsidiary Companies Intercompany Income Tax Allocation 

Agreement (D-5 to Form U5S for the year ended December 31, 1996).  
    
(g) 35 --  Fifth Amendment dated November 20, 2009 to Entergy Corporation and Subsidiary Companies Intercompany Income Tax 

Allocation Agreement (10(a)56 to Form 10-K for the year ended December 31, 2009 in 1-11299).  
    
(g) 36 --  Chapter 11 Plan of Reorganization of Entergy New Orleans, Inc., as modified, dated May 2, 2007, confirmed by bankruptcy court 

order dated May 7, 2007 (2(a) to Form 10-Q for the quarter ended March 31, 2007 in 0-5807).  

   Entergy Texas  

(h) 1 --  Agreement effective February 1, 1964, between Sabine River Authority, State of Louisiana, and Sabine River Authority of Texas, 
and Entergy Gulf States, Inc., Central Louisiana Electric Company, Inc., and Louisiana Power & Light Company, as supplemented 
(B to Form 8-K dated May 6, 1964, A to Form 8-K dated October 5, 1967, A to Form 8-K dated May 5, 1969, and A to Form 8-K 
dated December 1, 1969 in 1-27031).  

    
(h) 2 --  Ground Lease, dated August 15, 1980, between Statmont Associates Limited Partnership (Statmont) and Entergy Gulf States, Inc., 

as amended (3 to Form 8-K dated August 19, 1980 and A-3-b to Form 10-Q for the quarter ended September 30, 1983 in 1-27031).  
    
(h) 3 --  Lease and Sublease Agreement, dated August 15, 1980, between Statmont and Entergy Gulf States, Inc., as amended (4 to Form 8-K 

dated August 19, 1980 and A-3-c to Form 10-Q for the quarter ended September 30, 1983 in 1-27031).  
    
(h) 4 --  Lease Agreement, dated September 18, 1980, between BLC Corporation and Entergy Gulf States, Inc. (1 to Form 8-K dated October 

6, 1980 in 1-27031).  
    
(h) 5 --  Joint Ownership Participation and Operating Agreement for Big Cajun, between Entergy Gulf States, Inc., Cajun Electric Power 

Cooperative, Inc., and Sam Rayburn G&T, Inc, dated November 14, 1980 (6 to Form 8-K dated January 29, 1981 in 1-27031); 
Amendment No. 1, dated December 12, 1980 (7 to Form 8-K dated January 29, 1981 in 1-27031); Amendment No. 2, dated 
December 29, 1980 (8 to Form 8-K dated January 29, 1981 in 1-27031).  

(h) 6 --  Agreement of Joint Ownership Participation between SRMPA, SRG&T and Entergy Gulf States, Inc., dated June 6, 1980, for 
Nelson Station, Coal Unit #6, as amended (8 to Form 8-K dated June 11, 1980, A-2-b to Form 10-Q for the quarter ended June 30, 
1982; and 10-1 to Form 8-K dated February 19, 1988 in 1-27031).  

    
(h) 7 --  First Amended Power Sales Agreement, dated December 1, 1985 between Sabine River Authority, State of Louisiana, and Sabine 

River Authority, State of Texas, and Entergy Gulf States, Inc., Central Louisiana Electric Co., Inc., and Louisiana Power and Light 
Company (10-72 to Form 10-K for the year ended December 31, 1985 in 1-27031).  
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+(h) 8 --  Deferred Compensation Plan for Directors of Entergy Gulf States, Inc. and Varibus Corporation, as amended January 8, 1987, and 
effective January 1, 1987 (10-77 to Form 10-K for the year ended December 31, 1986 in 1-27031). Amendment dated December 4, 
1991 (10-3 to Amendment No. 8 in Registration No. 2-76551).  

    
+(h) 9 --  Trust Agreement for Deferred Payments to be made by Entergy Gulf States, Inc. pursuant to the Executive Income Security Plan, by 

and between Entergy Gulf States, Inc. and Bankers Trust Company, effective November 1, 1986 (10-78 to Form 10-K for the year 
ended December 31, 1986 in 1-27031).  

    
+(h) 10 --  Trust Agreement for Deferred Installments under Entergy Gulf States, Inc. Management Incentive Compensation Plan and 

Administrative Guidelines by and between Entergy Gulf States, Inc. and Bankers Trust Company, effective June 1, 1986 (10-79 to 
Form 10-K for the year ended December 31, 1986 in 1-27031).  

    
+(h) 11 --  Nonqualified Deferred Compensation Plan for Officers, Nonemployee Directors and Designated Key Employees, effective 

December 1, 1985, as amended, continued and completely restated effective as of March 1, 1991 (10-3 to Amendment No. 8 in 
Registration No. 2-76551).  

    
+(h) 12 --  Trust Agreement for Entergy Gulf States, Inc. Nonqualified Directors and Designated Key Employees by and between Entergy Gulf 

States, Inc. and First City Bank, Texas-Beaumont, N.A. (now Texas Commerce Bank), effective July 1, 1991 (10-4 to Form 10-K 
for the year ended December 31, 1992 in 1-27031).  

    
(h) 13 --  Lease Agreement, dated as of June 29, 1987, among GSG&T, Inc., and Entergy Gulf States, Inc. related to the leaseback of the 

Lewis Creek generating station (10-83 to Form 10-K for the year ended December 31, 1988 in 1-27031).  
    
+(h) 14 --  Gulf States Utilities Company Executive Continuity Plan, dated January 18, 1991 (10-6 to Form 10-K for the year ended December 

31, 1990 in 1-27031).  
    
+(h) 15 --  Trust Agreement for Entergy Gulf States, Inc. Executive Continuity Plan, by and between Entergy Gulf States, Inc. and First City 

Bank, Texas-Beaumont, N.A. (now Texas Commerce Bank), effective May 20, 1991 (10-5 to Form 10-K for the year ended 
December 31, 1992 in 1-27031).  

    
+(h) 16 --  Gulf States Utilities Board of Directors' Retirement Plan, dated February 15, 1991 (10-8 to Form 10-K for the year ended December 

31, 1990 in 1-27031).  
    
(h) 17 --  Third Amendment, dated January 1, 1994, to Entergy Corporation and Subsidiary Companies Intercompany Income Tax Allocation 

Agreement (D-3(a) to Form U5S for the year ended December 31, 1993).  
    
(h) 18 --  Fourth Amendment, dated April 1, 1997, to Entergy Corporation and Subsidiary Companies Intercompany Income Tax Allocation 

Agreement (D-5 to Form U5S for the year ended December 31, 1996).  
    
(h) 19 --  Fifth Amendment dated November 20, 2009 to Entergy Corporation and Subsidiary Companies Intercompany Income Tax 

Allocation Agreement (10(a)56 to Form 10-K for the year ended December 31, 2009 in 1-11299).  
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(h) 20 --  Debt Assumption Agreement, dated as of December 31, 2007, between Entergy Texas and Entergy Gulf States Louisiana (4(i) to 

Form 8-K dated January 7, 2008 in 333-148557).  
    
(h) 21 --  Instrument of Correction dated March 20, 2008, to Debt Assumption Agreement, dated as of December 31, 2007, between Entergy 

Texas and Entergy Gulf States Louisiana (4(a) to Form 10-Q for the quarter ended March 31, 2008 in 333-148557).  
    
(h) 22 --  Mortgage and Security Agreement, dated as of December 31, 2007 (4(ii) to Form 8-K dated January 7, 2008 in 333-148557).  
    
(h) 23 --  Act of Correction to Mortgage and Security Agreement, dated March 20, 2008, between Entergy Texas and Entergy Gulf States 

Louisiana (4(b) to Form 10-Q for the quarter ended March 31, 2008 in 333-148557).  
    
(h) 24 --  Mortgage, Deed of Trust and Security Agreement, dated as of December 31, 2007 (4(iii) - 4(iii)(r)  to Form 8-K dated January 7, 

2008 in 333-148557).  
    
(h) 25 --  First Amendment to Mortgage, Deed of Trust and Security Agreement, dated March 20, 2008, among Entergy Texas, Entergy Gulf 

States, and Mark G. Otts, as Trustee (4(c) to Form 10-Q for the quarter ended March 31, 2008 in 333-148557).  
    
(h) 26 --  Service Agreement dated as of January 1, 2008, between Entergy Services, Inc. and Entergy Texas (10(h)25 to Form 10-K for the 

year ended December 31, 2008 in 3-53134).  
    
*(h) 27 --  Amendment, dated June 1, 2009, to Service Agreement with Entergy Services.  

   (12) Statement Re Computation of Ratios  

*(a)  Entergy Arkansas' Computation of Ratios of Earnings to Fixed Charges and of Earnings to Fixed Charges and Preferred Dividends, 
as defined.  

    
*(b)  Entergy Gulf States Louisiana's Computation of Ratios of Earnings to Fixed Charges and of Earnings to Fixed Charges and 

Preferred Distributions, as defined.  
    
*(c)  Entergy Louisiana's Computation of Ratios of Earnings to Fixed Charges and of Earnings to Fixed Charges and Preferred 

Distributions, as defined.  
    
*(d)  Entergy Mississippi's Computation of Ratios of Earnings to Fixed Charges and of Earnings to Fixed Charges and Preferred 

Dividends, as defined.  
    
*(e)  Entergy New Orleans' Computation of Ratios of Earnings to Fixed Charges and of Earnings to Fixed Charges and Preferred 

Dividends, as defined.  
    
*(f)  Entergy Texas' Computation of Ratios of Earnings to Fixed Charges, as defined.  
    
*(g)  System Energy's Computation of Ratios of Earnings to Fixed Charges, as defined.  

   *(21)  Subsidiaries of the Registrants  
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   (23)  Consents of Experts and Counsel  

*(a)  The consent of Deloitte & Touche LLP is contained herein at page 487.  

   *(24)  Powers of Attorney  

   (31)  Rule 13a-14(a)/15d-14(a) Certifications  

*(a)  Rule 13a-14(a)/15d-14(a) Certification for Entergy Corporation.  
    
*(b)  Rule 13a-14(a)/15d-14(a) Certification for Entergy Corporation.  
    
*(c)  Rule 13a-14(a)/15d-14(a) Certification for Entergy Arkansas.  
    
*(d)  Rule 13a-14(a)/15d-14(a) Certification for Entergy Arkansas.  
    
*(e)  Rule 13a-14(a)/15d-14(a) Certification for Entergy Gulf States Louisiana.  
    
*(f)  Rule 13a-14(a)/15d-14(a) Certification for Entergy Gulf States Louisiana.  
    
*(g)  Rule 13a-14(a)/15d-14(a) Certification for Entergy Louisiana.  
    
*(h)  Rule 13a-14(a)/15d-14(a) Certification for Entergy Louisiana.  
    
*(i)  Rule 13a-14(a)/15d-14(a) Certification for Entergy Mississippi.  
    
*(j)  Rule 13a-14(a)/15d-14(a) Certification for Entergy Mississippi.  
    
*(k)  Rule 13a-14(a)/15d-14(a) Certification for Entergy New Orleans.  
    
*(l)  Rule 13a-14(a)/15d-14(a) Certification for Entergy New Orleans.  
    
*(m)  Rule 13a-14(a)/15d-14(a) Certification for Entergy Texas.  
    
*(n)  Rule 13a-14(a)/15d-14(a) Certification for Entergy Texas.  
    
*(o)  Rule 13a-14(a)/15d-14(a) Certification for System Energy.  
    
*(p)  Rule 13a-14(a)/15d-14(a) Certification for System Energy.  

   (32)  Section 1350 Certifications  

*(a)  Section 1350 Certification for Entergy Corporation.  
    
*(b)  Section 1350 Certification for Entergy Corporation.  
    
*(c)  Section 1350 Certification for Entergy Arkansas.  
    
*(d)  Section 1350 Certification for Entergy Arkansas.  
    
*(e)  Section 1350 Certification for Entergy Gulf States Louisiana.  
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*(f)  Section 1350 Certification for Entergy Gulf States Louisiana.  
    
*(g)  Section 1350 Certification for Entergy Louisiana.  
    
*(h)  Section 1350 Certification for Entergy Louisiana.  
    
*(i)  Section 1350 Certification for Entergy Mississippi.  
    
*(j)  Section 1350 Certification for Entergy Mississippi.  
    
*(k)  Section 1350 Certification for Entergy New Orleans.  
    
*(l)  Section 1350 Certification for Entergy New Orleans.  
    
*(m)  Section 1350 Certification for Entergy Texas.  
    
*(n)  Section 1350 Certification for Entergy Texas.  
    
*(o)  Section 1350 Certification for System Energy.  
    
*(p)  Section 1350 Certification for System Energy.  

   (101)  XBRL Documents  

   Entergy Corporation  

*INS -  XBRL Instance Document.  
    
*SCH -  XBRL Taxonomy Extension Schema Document.  
    
*CAL -  XBRL Taxonomy Extension Calculation Linkbase Document.  
    
*DEF -  XBRL Taxonomy Extension Definition Linkbase Document.  
    
*LAB -  XBRL Taxonomy Extension Label Linkbase Document.  
    
*PRE -  XBRL Taxonomy Extension Presentation Linkbase Document.  

   _________________  
   *  Filed herewith.  
   +  Management contracts or compensatory plans or arrangements.  
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