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ltem 11. Executive Compensation

ENTERGY CORPORATION

Information concerning the directors and officef€atergy Corporation is set forth in the Proxyt8taent under the headings "Compens:
Discussion and Analysis," "Executive Compensatiabl&s,” "Nominees for the Board of Directors," dNodn-Employee Director Compensation,”
of which information is incorporated herein by refiece.

ENTERGY ARKANSAS, ENTERGY GULF STATES LOUISIANA, EN TERGY LOUISIANA, ENTERGY MISSISSIPPI, ENTERGY NEW
ORLEANS AND ENTERGY TEXAS

COMPENSATION DISCUSSION AND ANALYSIS
Introduction

In this section, the salaries and other compensatiements paid in 2009 to the Chief Executive €@if§ ("CEOs"), the Principal Financ
Officer ("PFQO"), the three other most highly compated executive officers other than the CEO and Ré¢ellectively, the "Named Executi
Officers") of each of Entergy Arkansas, Entergy fG8ates Louisiana, Entergy Louisiana, Entergy Mippi, Entergy New Orleans and Ente
Texas (the "Subsidiaries") are discussed and asélyZhe purpose of this section is to provide sitees with material information necessan
understand the compensation policies for the NamEredcutive Officers. This section should be readcambination with the more detai
compensation tables and other data presented adsewhthis report. For information regarding ttempensation of the named executive office
Entergy Corporation, see the Proxy Statement oéggtCorporation.

The Named Executive Officers are identified in 8utimmary Compensation Table immediately followinig tiompensation Discussion ¢
Analysis. Mr. Leonard, Mr. Denault and Mr. Smitls@aserve as executive officers of Entergy Corponat Mr. Leonard, Mr. Denault and Mr. S
do not receive additional compensation for senasgNamed Executive Officers of the Subsidiariest more information about the officers of
Subsidiaries, see Part Ill, Item 10 of this report.

Executive Summary

The compensation program for the Named Executiiee®$ has been designed to attract, retain, metiesad reward executives who
contribute to the long-term success and therebig vaiue for the shareholders of Entergy Corporatio

The executive compensation package is compriseég @bmbination of short-term and long-term compeosatlements. Shoterm
compensation includes base pay and annual casls laevards. Long-term compensation includes stotkmgand performance units.

The executive compensation program is approvedhleyRersonnel Committee of Entergy Corporation, whg comprised entirely
independent board members.
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The following table summarizes the principal fastthat are taken into account in deciding the amofieach compensation element pai
awarded to the executives:

Key Compensation Component: Factors
(where reported in summary
compensation table)
Base Salary - Entergy Corporation, business unit and indigideerformance
(salary, column, c) - Market data
- Internal pay equity
- The Committee's assessment of other elememsnopensation

Non-Equity Incentive Plan - Compensation practices at the peer group corepamd the
Compensation general market for
(non-equity plan compensation, column g) companies Entergy Corporation's size
- Desire to ensure that a substantial portiototzfl compensation is
performance-based
- The Committee's assessment of other elememtsnopensation
- Entergy Corporation and individual performance

Performance Units - Compensation practices at Entergy peer grougpemies and in
(stock awards, column e) broader group of
utility companies
- Target long-term compensation values in theketsfior similar
jobs
- The desire to ensure that a substantial portidotaf compensatic
is performance-
based
- The Committee's assessment of other elememtsnopensation

Stock Options - Individual performance
(options, column f) - Prevailing market practice
- Targeted long-term value created by the ussaufk options
- Potential dilutive effect of stock option grant
- The Committee's assessment of other elememtsnopensation

Compensation decisions for each executive officerraade after taking into account all elementshef dfficer's compensation. In mak
compensation decisions, the same compensatiorigzolice applied to all of the executive officerswiever, the application of these policies resul
different compensation amounts to individual exeeubfficers because of: (i) differences in rolesl aesponsibilities; (ii) differences in markedse:
compensation levels for specific officer positiofis) the assessment of individual performance] én) variations in business unit performance.

Objectives of the Executive Compensation Program

« The greatest part of the compensation of the Name#xecutive Officers should be in the form of "at rik" performance-basec
compensation.

The compensation programs are designed to ensafra #ignificant percentage of the total compeasatf the Named Executive Officer:
contingent on achievement of performance goals dnge total shareholder return and result in iases in Entergy Corporation's common s
price. For example, each of the annual cash ineand longterm performance unit programs is designed to peayfdEntergy Corporation achiev
pre-established performance goals. Assuming achieventfethese performance goals at target level, apprately 80% of the annual target tc
compensation (excluding najualified supplemental retirement income) of Emnger@orporation's Chief Executive Officer is represeh by
performancebased compensation and the remaining 20% is repgessdy base salary. For Mr. Denault and Mr. Spagsuming achievement
performance goals at the target levels, approxim#®&% of the annual target total compensation I(gkng nonqualified supplemental retirems
income) is represented by performamzesed compensation and the remaining 35% by béy.s&or substantially all of the other Named Eixtive
Officers, assuming achievement of performance gatalse target levels, at
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least 50% of the annual target total compensaganolding non-qualified supplemental retiremenbme) is represented by performance-based
compensation and the remaining 50% by base salamyergy Corporation's Chief Executive Officer'sat@ompensation is at greater risk than the «
Named Executive Officers, reflecting both marketgtice and acknowledging the leadership role ofdhief Executive Officer in setting compa
policy and strategies.

« A substantial portion of the Named Executive Offices' compensation should be delivered in the form oéquity awards.

To align the economic interests of the Named Exee®fficers with the shareholders of Entergy Cogpion, Entergy Corporation believe
substantial portion of their total compensationwdtidoe in the form of equitipased awards. Awards are typically granted inféhe of stock option
with a three-year vesting schedule and performamits with a three-year performance cycle. Stogtoms are generally subject only to tirbase:
vesting. Performance units pay out only if Ente@pyrporation achieves specified performance targéts.amount of payout depends on the lev
performance achieved.

« The compensation programs of Entergy Corporation ad the Subsidiaries should enable the companies tétract, retain and motivate
executive talent by offering compensation packagekat are competitive but fair.

It is in the shareholders' best interests that fggteCorporation and the Subsidiariesttract and retain talented executives by offe
compensation packages that are competitive, but Exitergy Corporation's Personnel Committee loaglist to develop compensation programs
deliver total target compensation in aggregateptaimately the 5@ percentile of the market.

The Starting Point

To develop a competitive compensation programPgrsonnel Committee on an annual basis reviewsdadaey and other compensation «
from two sources:

« Survey Data The Committee uses published and private congtemssurvey data to develop marketplace compenmségivels for executiy
officers. The data, which is compiled by the Comtee’'s independent compensation consultant, compghescurrent compensation ley
received by each of the executive officers agaimstcompensation levels received by executivesimglsimilar positions at companies w
corporate revenues consistent with the revenuéntdrgy Corporation. For ndndustry specific positions such as a chief finahoifficer,
the Committee reviews general industry data. Fanagement positions that are induspecific such as Group President, Utility Operadi
the Committee reviews data from energy servicespemnies. The survey data reviewed by the Commdteers approximately 300 puk
and private companies in general industry and amately 70 public and private companies in thergpeservices sector. In evaluat
compensation levels against the survey data, then@tiee considers only the aggregated survey dHb@. identity of the compani
comprising the survey data is not disclosed tocansidered by, the Committee in its decisinaking process and, thus, is not consid
material by the Committe:

The Committee uses the survey data to develop cosapien programs that deliver total target compimsaat approximately the 50
percentile of the surveyed companies. This sunag ¢ used as the primary data for purposes efmating target compensation. For
purpose, the Committee reviews the results of tineey data (organized in tabular format) compagagh of the Named Executive Offici
compensation relative to the #5 50t (or median) and 7% percentile of the surveyed companies. The Comenittasiders its objectives
have been met if Entergy Corporation's Chief ExgeuDfficer, the executive officers who constitutbat is referred to as the Office of
Chief Executive, considered as a group (9 offitectuding Mr. Denault and Mr. Smith) and the otihhamed Executive Officers have a tal
compensation package that falls within the rang®®f- 110 percent of the 50th percentile of the survegemhpanies. In 2009, in t
aggregate the target compensation of all of the étbExecutive Officers fell within this range. Aaticompensation received by an indivic
officer may be above or below the Bercentile based on an individual officer's skiflsfformance and responsibilities.
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« Proxy Analysis: Although the survey data described above ispitimary data source used in determining compemsathe Committe
reviews data derived from proxy statements as ditiadal point of analysis. The proxy data is usedompare the compensation level
executive officers against the compensation lewdlghe corresponding executive officers from 18 tbé companies included in 1
Philadelphia Utilities Index. The analysis is uskeyg the Committee to evaluate the reasonablenestheofCompanys compensatic
program. The proxy market data compare Entergygikes officers to other proxy officers based oty pank without regard to roles &

responsibilities. These companies i

e AES Corporatior
e« Ameren Corporatiol

. American Electric Power Co. .

Inc.

. CenterPoinEnergy Inc.
. Consolidated Edison In
. Dominion Resources In
. DTE Energy Company

e Duke Energy Corporatio
e Edison Internatione

Elements of the Compensation Program
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. Exelon Corporatiot
. FirstEnergy Corporatio

FPL Group Inc.

. Northeast Utilities

. PG&E Corporatior

. Progress Energy, In

. Public Service Enterprise

Group, Inc.

¢ Southern Compan
¢  XCEL Energy

The major components of the executive compensatiogram are presented below:

Short-Tarm Long Tem ]
Compensaticn Compensalion Benefits

Base Salary MNeon-Equity - . Berformance Restricted
Compensatian I !"mmpm Stzek Options Lnits Units

Short-Term Compensation

« Base Salary
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Base salary is a component of each Named ExecQiffieer's compensation package because tifsr&virababietes itds2appropriate tl
some portion of the compensation that is providetthése officers be provided in a form that isxadi cash amBegf.>8¥s6f 8 salary remains tht
common form of payment throughout all industriéis. use ensures a competitive compensation padkate Named Executive Officers.

The Committee (in the case of Mr. Leonard, Mr. Dégnhand Mr. Smith) or certain senior Entergy offie€in the case of the other Nar
Executive Officers) determine whether to award NarEgecutive Officers annual merit increases in sadary based on the following factors:

« Entergy Corporation, business unit and individuafgrmance during the prior year;
» Market data;
« Internal pay equity; and
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« The Committee's assessment of other elements gieasation provided to the Named Executive Officer.

The corporate and business unit goals and objectigey by individual officers and include, amon@estthings, corporate and business
financial performance, capital expenditures, costt@ainment, safety, reliability, customer servigesiness development and regulatory matters.

The use of "internal pay equity" in setting meritieases is limited to determining whether a changan executive officer's role a
responsibilities relative to other executive offeeeequires an adjustment in the officer's sal@he Committee has not established any predetert
formula against which the base salary of one Nabextutive Officer is measured against another effar employee.

In January 2009, in light of economic conditionsl &ime projected slow growth in executive officelas@as in 2009 based on Entergyeviev
of general industry surveys prepared by various dumesource consulting firms, the Personnel Coramittecided not to increase the 2009
salaries of the executive officers who constithte ©ffice of the Chief Executive from the 2008 baskaries.

In addition, based on the results of this studg,2809 base salaries for Ms. Conley, Mr. Domino, Msackerly, Mr. McDonald and Mr. W
were not increased. Ms. Conley, Mr. Domino, Misdekerly, Mr. McDonald and Mr. West, however, rgedia cash bonus in lieu of an increas
their base salary. See “2009 Summary Compensatibfe” for the amount of the bonus paid to each of théeeos. Mr. Bunting received a 2.t
merit increase to his 2008 base salary to reflectparative market data for senior accounting oficelThe 2009 base salaries for the Named Exet
Officers were:

Named Executive
Officer 2009 Base Salar

J. Wayne Leonar $1,291,50(
Leo P. Denaul $630,00C
Richard J. Smitl $645,00C
E. Renae Conle $407,68C
Hugh T. McDonalc  $322,132
Joseph F. Domin  $317,754
Roderick K. Wes $315,00C
Theodore F  $350,447
Bunting

Haley Fisackerly $275,00C

« Non-Equity Incentive Plan (Cash Bonus

Performanceésased incentives are included in the Named Exesubificers’ compensation packages because it eagesirthe Nam
Executive Officers to pursue objectives consistemith the overall goals and strategic direction tlla¢ Entergy board has set for Ente
Corporation. Annual incentive plans are commordgdiby companies in a variety of industry sectoiompensate their executive officers.

The Named Executive Officers participate in a penfancebased cash bonus plan known as the Executive Amncetive Plan or Executi
Incentive Plan. The Executive Incentive Plan ofger@an a calendar year basis. A performance metdwn as the Entergy Achievement Multiplie
used to determine the payouts for each particidéendar year. The Entergy Achievement Multipligrused to determine the percentage of t
annual plan awards that will be paid each yeaathélamed Executive Officer. In December 2008 Reesonnel Committee selected the perform
measures for the Entergy Achievement Multiplierb® based in equal part on earnings per share amchtopy cash flow for 2009 awards. ~
Committee selected these performance measuresdgecau

« earnings per share and operating cash flow haveaobrrelative and causal relationship to shadsolalue performance;
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« earnings per share and operating cash flow taggetaligned with externally-communicated goals; and
« earnings per share and operating cash flow reatdtseadily available in earning releases and SiEQS.

In addition, these measures are commonly used lgr aompanies, including the industry peer groummanies, as components of tl
incentive programs. For example, approximatelyp&@&ent of the industry peer group companies userggs per share as an incentive measure a
percent use some type of cash flow measure. TreoReel Committee evaluates and sets the performaeesures used for the Executive Incel
Plan and the Management Incentive Plan on an atas.

The Committee sets minimum and maximum achievertenr@ls under the Executive Incentive Plan. Paydotsperformance betwe
minimum and target achievement levels and betwaeget and maximum levels are calculated usinggdttdine interpolation. In general, |
Committee seeks to establish target achievemealseuch that the relative difficulty of achievitig target level is consistent from year to yeavel
the past five years ending with 2009, the averagergy Achievement Multiplier was 128% of target.

In December 2008, the Committee set the 2009 tageirds for incentives to be paid in 2010 under ERecutive Incentive Plan. As
percentage of base salary, the target awards faaiceof Entergy named executive officers wereasefollows: J. Wayne Leonard, CEO of Ente
Corporation (120%); Leo P. Denault, Executive ViRresident and Chief Financial Officer (70%); andtRrd J. Smith, President and Chief Oper:
Officer of Entergy Corporation (70%). The Comnegtteased its decision on the target awards for Mn&dlt and Mr. Smith on the recommendatic
Entergy’s Chief Executive Officer.

In setting these target awards, the Personnel Ctigerdonsidered several factors, including:

« Analysis provided by the Committee's independemhpensation consultant as to compensation practitébe industry peer gro
companies and the general market for companiesizbeof Entergy Corporatiol

« Competitiveness of Entergy Corporation's compeosgilans and their ability to attract and retaim ¢xecutive talen

« The individual performance of each Entergy namegtetive officer (other than the Chief Executive i€#f of Entergy Corporation)
evaluated by the Chief Executive Officer of Ente@grporation:

« Target bonus levels in the market for comparabkitioms;

« The desire to ensure that a substantial portidntaf compensation is performance-based,;

« The relative importance, in any given year, ofghert-term performance goals established pursoahetExecutive Incentive Plan; and

« The Committee's assessment of other elements giexasation provided to the Entergy named execufiieecs.

The target awards for the other Named Executivéc@¥ were set as follows: E. Renae Conley, CEDtergy Gulf States Louisiana ¢
CEO - Entergy Louisiana (60%); Joseph F. DominoOGEENntergy Texas (50%); Hugh T. McDonald, CE@mtergy Arkansas (50%); Roderick
West, CEO - Entergy New Orleans (40%); Haley Fisdgk CEO - Entergy Mississippi (40%) and TheodbreBunting —Principal Accountin
Officer — the Subsidiaries (60%).

The target awards for the Named Executive Offi¢eteer than Entergy named executive officers) wesmeby their respective supervis
(subject to ultimate approval of EntergyChief Executive Officer) who allocated a poteniieentive pool established by the Personnel Catesr
among various of their direct and indirect repolitssetting the target awards, the supervisor fatk account considerations similar to those Uz
the Personnel Committee in setting the target asvmdEntergy’s Named Executive Officers.
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The Committee established a higher target percerftagVir. Leonard compared to the other Named EtveeOfficers to reflect the followir
factors:

« Mr. Leonard's leadership and contributions to EgyteZorporation's success as measured by, amongtbthgs, the overall performar
of Entergy Corporatior

« Market practices that compensate chief executifieers at greater potential compensation level$ witore "pay at risk" than ott
executive officers

« The Personnel Committee's assessment of Mr. Le@rstrdng performance based on the Board's anedarmance evaluation, in whi
the Board reviews and assesses Mr. Leonard's peafare based on: leadership, strategic planningnéial results, succession plann
communications with all of the stakeholders, exaérelations with the communities and industriesviiich Entergy Corporation opera
and his relationship with the Boal

Target awards are set based on an executive Officeurrent position and executive management levéhiw the Enterg
organization. Executive management levels at Bgteange from Level 1 thorough Level 4. Mr. Dereand Mr. Smith hold positions in Leve
whereas Mr. Bunting and Ms. Conley hold positianéével 3 and Mr. Domino, Mr. Fisackerly, Mr. McDald and Mr. West hold positions in Le
4. Accordingly, their respective incentive targeiffer one from another based on the external etadlata developed by the Commiteaidependel
compensation consultant and the other factors redtese.

In January 2009, the Committee determined the BytAchievement Multiplier targets to be used forgmses of establishing annual boni
for 2009. The targets established to measure neamagf performance against as reported result)@ird the impact of activities associated with
planned separation of our non-utility nuclear basg(the “Spin Transaction”), were:

Minimum Target Maximum
Earnings Per Share ( 6.30 7.00 7.70
Operating Cash Flow
(% in Billions) 2.52 2.88 3.24

After reviewing earnings per share and operatirghdbow results against the performance objectinethe above table and, in accorde
with the terms of the Executive Incentive Plan,uatipg for nonrecurring charges for impairments to the nuclearodemissioning trust, in Janui
2010, the Personnel Committee certified the 200@1gy Achievement Multiplier at 115% of target.

Under the terms of the Management EffectivenesgrBno, the Entergy Achievement Multiplier is autoivalty increased by 25 percent
the members of the Office of the Chief Executiveclfiding Mr. Leonard, Mr. Denault and Mr. Smith,t mot the other Named Executive Office
subject to the Personnel Committee's discreticerdfast the automatic multiplier downward or elim@né altogether. In accordance with Section
(m) of the Internal Revenue Code, the multiplieichhEntergy refers to as the Management Effectissitactor is intended to provide the Commi
through the exercise of negative discretion, a raeigdm to take into consideration the specific agiieent factors relating to the overall performs
of Entergy Corporation. In January 2010, the Corteaiexercised its negative discretion to elimitaéeManagement Effectiveness Factor with res
to the 2009 incentive awards, reflecting the Parsbommittee's determination that the Entergy Aetiment Multiplier, in and of itself without t
Management Effectiveness Factor, was consistehttivt performance levels achieved by management.

The annual incentive awards for the Named Execufiffecers (other than Mr. Leonard, Mr. Denault add Smith) are awarded from
incentive pool approved by the Committee. Frors thool, each named executive offieesupervisor determines the annual incentive payivese:
on the Entergy Achievement Multiplier. The supseovihas the discretion to increase or decreasenthiéple used to determine an incentive av
based on individual and business unit performarides incentive awards are subject to the ultimpmraval of Entergy’s Chief Executive Officer.

The following table shows the Executive and Manageinincentive Plans payments as a percentage ef daary for 2009 as well as
incentive awards for each Named Executive Officer:
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Named Exeutive Officer Target Percentage Base Salar 2009 Annual Incentive
Award
J. Wayne Leonar 120% 138% $1,782,27(
Leo P. Denaul 70% 81% $ 507,15(
Richard J. Smitl 70% 81% $ 519,22°¢
E. Renae Conle 60% 75% $ 307,00(
Hugh T. McDonalc 50% 40% $ 128,06¢
Joseph F. Domin 50% 35% $ 111,37¢
Roderick K. Wes 40% 50% $ 158,00(
Haley Fisackerly 40% 50% $ 138,00(
Theodore H. Buntin 60% 96% $ 335,00(

Long-Term Compensation

Entergy Corporation's longrm incentive programs are intended to rewardNbhened Executive Officers for achievement of shaldzy
value creation over the long-term. In its loegm incentive programs, Entergy Corporation priiarses a mix of performance units and stock oy
in order to accomplish different objectives. Parfance units reward the Named Executive Officershenbasis of total shareholder return, which
measure of stock appreciation and dividend paymesitgive to the industry peer group companiesciStoptions provide a direct incentive
increasing the price of Entergy Corporation commtmtk. In addition, Entergy Corporation occasitynailvards restricted units for retention purpe
or to offset forfeited compensation in order toat officers and managers from other companies.

Each of the performance units, stock options astticted units granted to the Named Executive @ficin 2009 were awarded under
2007 Equity Ownership and Long Term Cash Incerféilam of Entergy Corporation, which is referred satee 2007 Equity Ownership Plan.

« Performance Unit Program

Entergy Corporation issues performance unit awtrdse Named Executive Officers under its Perforoeadnit Program. Each Performa
Unit equals the cash value of one share of Ent@gyoration common stock at the end of the ttyes- performance cycle. Each unit also earn
cash equivalent of the dividends paid during thégomance cycle. The Performance Unit Prograntrisctured to reward Named Executive Offic
only if performance goals set by the Personnel Citteen are met. The Personnel Committee has nadtisn to make awards if minimt
performance goals are not achieved. The PerformbmieProgram provides a minimum, target and maximachievement level. Performanc
measured by assessing Entergy Corporation's tbsakkolder return relative to the total sharehotd¢urn of industry peer group companies.
Personnel Committee chose total shareholder remimmmeasure of performance because it assessegyE@brporation's creation of shareholder v
relative to other electric utilities over the perfance cycle. Minimum, target and maximum perfarogalevels are determined by reference tc
quartile ranking of Entergy Corporation's total r&telder return against the total shareholder medfiindustry peer group companies.

For the 201@®012 performance cycle, the Personnel Committeetifiedl the Philadelphia Utility Index as the indiyspeer group for tot
shareholder return performance because the congpespeesented in this index more closely approxénfattergy Corporation in terms of size.
companies included in the Philadelphia Utility IRdere provided above in the Compensation Discusaith Analysis under "The Starting Point -

Proxy Analysis."

Subject to achievement of the Performance Unit Rrogperformance levels, the Personnel Committesbkshed target amounts of 22,
performance units for Mr. Leonard; and 5,300 penfance units for each of Mr. Denault and Mr. Smith the 20102012 performance cycle. T
target amounts for the other Named Executive Officare as follows: 2,200 performance units for ®enley and Mr. Bunting; and 1,0
performance units for each of Mr. Domino, Mr. Mclxoh Mr. West, and Mr. Fisackerly. The range ofq#s under the program is shown below.
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Quatrtiles: 4 3 2 1
Performance Level: Zero Minimum Target Maximum
Total Shareholder Below 25t percentile 25"to 50t percentiles 50tto 75t percentiles 75t percentile and
Return Ranges above
Payouts: No Payout Interpolate between Interpolate between  Maximum Payout

Minimum and Target Target and Maximurmr  (250% of Target)
(10% to 100% of (100% to 250% of
Target) Target)

The Personnel Committee sets payout opportunitiesttfe Performance Unit Program each performanagecyin determining payo
opportunities, the Committee considers severabfacincluding:

« The advice of the Committee's independent compemsainsultant regarding compensation practiceshat industry peer groi
companies

. Com%etitiveness of the Entergy Corporation's coragéon plans and their ability to attract and retap executive talent;

« Target long-term compensation values in the mddeetimilar jobs;

« The desire to ensure, as described above, thdtstéasiial portion of total compensation is perfoncebased,;

« The relative importance, in any given year, ofltrgg-term performance goals established pursuathiet®erformance Unit Program; and

« The Committee's assessment of other elements gfensation provided to the Named Executive Officer.

For the 200-2009 performance cycle, the target amounts eskedali;n January 2007 wet

23,800 performance units for Mr. Leonard;

4,500 performance units for Mr. Denault and Mr. 8mi

2,100 performance units for Ms. Conley and Mr. Bugitand

1,000 performance units for each of Mr. Domino, McDonald and Mr. Fisackerly.

Participants could earn performance units condistéth the range of payouts as described aboveh®r20102012 performance cycle. T
Committee established a higher target amount forllonard compared to the other Named Executive@¥# based on the following factors:

« Mr. Leonard's leadership and contributions to EgyteCorporation's success as measured by, amongtbthgs, the overall performar
of Entergy Corporatior

« Market practices that compensate chief executifiears at greater potential compensation level$ witore "pay at risk" than ott
named executive officer

In January 2010, the Committee assessed Entergyo@uion's total shareholder return for the 2@009 performance period and determ
the actual number of performance units to be paiBd@rformance Unit Program participants for the72B009 performance cycle. Performance
measured in a manner similar to that describedefmthe 2010-2012 cycle, on the basis of relatdtal shareholder return.

For purposes of determining Entergy Corporatioelative performance for the 20@D09 performance cycle period, the Committee uke
Philadelphia Utility Index as the peer group. Bhsm market data and the recommendation of managertitee Committee compared Ente
Corporation's total shareholder return againstated shareholder return of the companies that ctmag the Philadelphia Utility Index.

Based on a comparison of Entergy Corporation'sop@idnce relative to the Philadelphia Utility Indeg described above, the Commi
concluded that Entergy Corporation’s performanoe,tifie 20072009 performance cycle, ranked in the third gquartiThis resulted in a payment
57% of target. Each performance unit was thenraatically converted into cash at the rate of $8h&dunit, the closing price of Entergy Corpora
common stock on the last trading day of the peréoroe cycle (December 31, 2009), plus dividend
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equivalents accrued over the three-year performeyde. See the 2009 Option Exercises and Stockedeable for the amount paid to each of the
Named Executive Officers for the 2(-2009 performance cycle.

« Stock Options

The Personnel Committee and, in the case of theelddixecutive Officers (other than Mr. Leonard, Benault and Mr. Smith), Entergy’
Chief Executive Officer and the Named Executivei€gifs supervisor consider several factors in deterrgittie amount of stock options it will gr:
under Entergy’s 2007 Equity Ownership Plan to tlzendd Executive Officers, including:

« Individual performance;

« Prevailing market practice in stock option grants;

« The targeted long-term value created by the ustook options;

« The number of participants eligible for stock oppand the resulting "burn rate" (i.e., the numdfestock options authorized divided
the total number of shares outstanding) to askesgdtential dilutive effect; ar

« The Committee's assessment of other elements gfeasation provided to the Named Executive Off

For stock option awards to the Named Executived®ffi (other than Mr. Leonard), the Committee'ssssrent of individual performance
each Named Executive Officer in consultation withtdegy Corporation's Chief Executive Officer is thm@st important factor in determining
number of options awarded.

The following table sets forth the number of stagktions granted to each Named Executive OfficeRG09. The exercise price for e
option was $77.53, which was the closing fair mawvaue of Entergy Corporation common stock ondage of grant.

Named Executive Officer Stock Options
J. Wayne Leonar 125,000
Leo P. Denaul 45,000
Richard J. Smitl 35,000
E. Renae Conle 12,500
Hugh T. McDonalc 4,500
Haley Fisackerly 3,800
Joseph F. Domin 4,500
Roderick K. Wes 5,000
Theodore H. Buntin 12,000

The option grants awarded to the Named Executifie®$ (other than Mr. Leonard) ranged in numbewieen 3,800 and 45,000 shares
the case of Mr. Leonard, who received 125,000 stuions, the Committee took special note of hifggmance as Entergy Corporation's C
Executive Officer. Among other things, the Comesttnoted that the total shareholder return of Egt€orporation measured over the nijea
period between Mr. Leonard's appointment as CE@ntérgy Corporation in January 1999 and the Jan8ry2009 grant date exceeded all of
industry peer group companies as well as all dth&r utility companies.

For additional information regarding stock opticamsarded in 2009 to each of the Named Executivec®ffi see the 2009 Grants of Plan-
Based Awards table.

Under the 2007 Equity Ownership Plan and Entergyedecessor equity plans, all options must hawexarcise price equal to the closing
market value of Entergy Corporation common stocktloe date of grant. In 2008, Entergy Corporatiotplemented guidelines that require
executive officer to achieve and maintain a levieEntergy Corporation stock ownership equal to dtiple of his or her salary. Until an execut
officer achieves the multiple ownership positioremitergy Corporation common stock, the
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executive officer (including a Named Executive ©4fi) upon exercising any stock option granted oafter January 1, 2003, must retain at least 75%
of the after-tax net profit from such stock optmxercise in the form of Entergy Corporation comrstotk.

Entergy Corporation has not adopted a formal palégarding the granting of options at times whea ih possession of material npnblic
information. However, Entergy Corporation gengrailants options to Named Executive Officers onlyiny the month of January in connection \
its annual executive compensation decisions. @agian, it may grant options to newly hired empks/er existing employees for retention or ¢
limited purposes.

« Restricted Units

Restricted units granted under the 2007 Equity Qsltip Plan represent phantom shares of EntergydZatipn common stock (i.e., non-
stock interests that have an economic value e@nvdb a share of Entergy Corporation common stoEkjtergy Corporation occasionally gré
restricted units for retention purposes, to offseteited compensation from a previous employefoorother limited purposes. If all conditions i
grant are satisfied, restrictions on the restricteits lift at the end of the restricted periodd ancash equivalent value of the restricted usifsid. Th
settlement price is equal to the number of regiatnits multiplied by the closing price of Entei@grporation common stock on the date restric
lift. Restricted units are not entitled to dividisnor voting rights. Restricted units are gengriathe-based awards for which restrictions lift, subj@
continued employment, over a two- to five-year peri

In December 2009, the Committee granted Mr. Legnardergys Chief Executive Officer, 100,000 restricted unithe Committee grant
Mr. Leonard these restricted units in recognitibthe importance of his continued exemplary leddipras Chairman and Chief Executive Officer
to encourage the retention of his leadership intl@f the numerous strategic challenges facingdbmpany, including the challenges associated
the completion of the Spin Transaction. The Cortemitalso took into account the competitive marketchief executive officers. In determining
size of the grant, the Committee consulted its fretelent consultant to confirm that the grant wassistent with market practices. The Comm
also noted, based on the advice of its independ@mgultant, that such grants are a commonly usekeatngechnique for retention purposes.

The restricted units will vest in two equal ingtadints of 50,000 units each on December 3, 201 Dagdmber 3, 2012. On each vesting (
Entergy will pay to Mr. Leonard, subject to paymehtwithholding taxes, a cash amount equal to tbsirg price of a share of Entergytommoil
stock on that date. Under certain conditions,uditlg a termination of employment without causegtdeor disability, Mr. Leonard’ restricted stoc
units may vest on an earlier date.

No other Named Executive Officers received restdainits during 2009.

e 2009 Significant Achievement:

In assessing individual and management performgwith respect to the overall compensation of thenid Executive Officers), tl
Committee noted the following significant achieverse

« Achieved the safest year in Entergy’s history;

« Achieved the highest generation ever from our entirclear fleet;

« Reported the highest earnings in our history;

« Named tc“2010 All-America Executive Teamdccording to rankings compiled by the prestigiousitutional Investors magazine; our Cl
Executive Officer and Chief Financial Officer rankas the top CEO and CFOs in the power industryergg was also ranked as the
electric utility in the country and among the tapencompanies in the nation, making it one of“Most Honored Compani¢’
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« Successfully completed Entergy New Orleans storst aadits for Hurricanes Katrina, Rita, Gustav dreland reached agreement with
Louisiana Public Service Commission staff on recalske Hurricane Gustav and lke storm co

« Issued securitized debt for Entergy Texas 2008rstwsts;

« Implemented storm reserve accounting at EntergyaAsks;

« Settled rate actions at Entergy Mississippi (anformhula rate plan), Entergy Texas (rate case)randwed Entergy Gulf States Louisiana
Entergy Louisiana formula rate plans for three gg

« Completed the Board approved and previously anredifi¢.5 billion and $0.5 billion stock buyback prams;

« Named for the eighth consecutive year to the DomeddSustainability World Index, an index that tsathe performance of companies
lead their field in terms of corporate sustain&pitin a global basit

« Recognized for corporate governance practices wihe?@09, we received a 100 percent rating for cmage governance in the RiskMeti
Grouy's (formerly Institutional Shareholder Services)itytrankings; anc

« Received multiple awards and recognition, includirigt" EEI Emergency Assistance Recovery Award and Plattdbal Energy Awarc
recognizing Entergy New Orleans gas rebuild progscthe Global Infrastructure Project of the Yi

Benefits, Perquisites, Agreements and Po3termination Plans

« Pension Plan, Pension Equalization Plan and SysteBxecutive Retirement Plan

The Named Executive Officers participate in an EgpteCorporationsponsored pension plan that covers a broad grogmgloyees. Tr
pension plan is a funded, taxralified, noncontributory defined benefit pensigan. Benefits under the pension plan are based ap employe¢
years of service with an Entergy system company thedemployee's average monthly rate of “Eligibkrriings” ¢vhich generally includes t
employee$ salary and eligible incentive awards, other timmentive awards paid under the Executive IncenBian) for the highest consecutive
months during the 120 months preceding terminadfoemployment. Benefits under the tgualified plan are payable monthly after separatiom ai
Entergy system company. The amount of annual egsrthat may be considered in calculating benefitter the taxqualified pension plan is limit
by federal law.

Benefits under the tagualified pension plan in which the Named Execu®fécer participates are calculated as an anredjyal to 1.5% of
participant's Eligible Earnings multiplied by yearfsservice. Years of service under the pensiam fibrmula cannot exceed 40. Contributions tc
pension plan are made entirely by the employeramagaid into a trust fund from which the benegitparticipants will be paid.

Entergy Corporation sponsors a Pension Equaliza®ilam, which is available to a select group of ng@naent and highly compensa
employees, including the Named Executive Officesthgr than our Chief Executive Officer). The PensEqualization Plan is a naualifiec
unfunded supplemental retirement plan that provideshe payment to participants from an Enterggt&m employer's general assets a single
sum cash distribution upon separation from sergeeerally equal to the actuarial present valuéefdifference between the amount that would
been payable as an annuity under thegiaalified pension plan, but for Internal Revenuel€bmitations on pension benefits and earningsrtiey bt
considered in calculating tax-qualified pension éfgs, and the amount actually payable as an aypnuiter the taxqualified pension plan. T
Pension Equalization Plan also takes into accosifiEbgible Earnings” any incentive awards paid enthe Executive Incentive Plan.

Entergy Corporation also sponsors a System ExexRigtirement Plan, which is available to the Comfsaapproximately 60 officel
including the Named Executive Officers (other tiiamergys Chief Executive Officer). Participation in thgsBem Executive Retirement Plan reqt
individual approval by the plan administrator. Amployee participating in both the System ExecuRedirement Plan and the Pension Equalizi
Plan is eligible to receive only the greater of e single-sum benefits computed in accordanch thié terms and conditions of each plan.
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Like the Pension Equalization Plan, the System Hbvee Retirement Plan is designed to provide fa& ffayment to participants from
Entergy System employer’s general assets a singieessh distribution upon separation from servitke singlesum benefit is generally equal to
actuarial present value of a specified percentddgheoparticipant’s “Final Average Monthly Competisa” (which is generally 1/36th of the sum
the participant's annual rate of base salary aretiitive Incentive Plan award for the 3 highest yeluring the last 10 years preceding terminatic
employment), after first being reduced by the vabdfighe participant’s taxjualified Pension Plan benefit and typically anijopemployer pensic
benefit available to the participant. While thestgyn Executive Retirement Plan has a replaceméetdste from one year of service to the maxir
of 30 years of service, the table below offersrapa ratio at 20 and 30 years of service.

Executives at Executives at Management Level Executives at
Years of Service Management Level & above - includes the remaining 4 Management Level
1 Named Executive Officers 4
20 years 55.0% 50.0% 45.0%
30 years 65.0% 60.0% 55.0%

Mr. Leonard's retention agreement (as further dised below) provides that, in lieu of his partitipa in the Pension Equalization Plan
the System Executive Retirement Plan, upon theitetion of his employment (unless such terminat®for Cause, as defined in the agreement
will be entitled to receive a benefit equal to 66¢tis Final Average Compensation (as describetérdescription of the System Executive Retirel
Plan above) calculated as a single life annuity genghble as an actuarial equivalent lump sum. Béiefit will be reduced by other benefits to wi
he is entitled from any Entergy Corporatispensored pension plan or prior employer pensiamgl The terms of Mr. Leonard's Suppleme
Retirement Benefit were negotiated at the timeisfeimployment with Entergy Corporation and weregtesd to, among other things, offset the los
benefits resulting from Mr. Leonard's resignatiosoni his prior employer. At the time that Enterggr@oration recruited Mr. Leonard, he |
accumulated twentfive years of seniority with his prior employer ahad served as an executive officer for that engildgr over ten years and in
officer-level capacity for over fifteen years.

The Committee believes that the Pension Plan, Beri&jualization Plan and System Executive RetirérRéam are an important part of
Named Executive Officers' compensation programeséhplans are important in the recruitment of sdent in the competitive market, as these t
of supplemental plans are typically found in coniparof similar size to Entergy Corporation. Thedans serve a critically important role in
retention of senior executives, as benefits froes¢hplans generally increase for each year thae teeecutives remain employed by an Entergy s)
company. The plans thereby encourage the mostrsexégutives to remain employed within the Entesggtem and continue their work on beha
Entergy Corporation's shareholders.

The Entergy System company employer of Ms. Corlléry,Smith and Mr. Denault has agreed to provideisercredit to each of them un
either the Pension Equalization Plan or the Sydfgmerutive Retirement Plan. Entergy System compamgi@yers typically offer these service cr
benefits as one element of the total compensatmhgge offered to new midvel or senior executives that are recruited fitieer companies. E
offering these executives "credited service," EqyteCorporation is able to compete more effectitelhire these employees by mitigating the pote
loss of their pension benefits resulting from aticgpemployment within the Entergy system.

See the 2009 Pension Benefits table for additioriaimation regarding the operation of the planscdibed under this caption.
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« Savings Plan

The Named Executive Officers are eligible to p@ptte in an Entergy Corporati@ponsored Savings Plan that covers a broad grc
employees. This is a tax-qualified retirementsgsiplan, wherein total combined before-tax aneradtx contributions may not exceed 30 percent
participant's base salary up to certain contributimits defined by law. In addition, under the 8&& Plan, the participant's employer matche
amount equal to seventy cents for each dollar tmrted by participating employees, including theniéa Executive Officers, on the first six percer
their Earnings (as defined in the Savings Plan)tiiat pay period. Entergy Corporation maintains 8avings Plan for employees of participe
Entergy System companies, including the Named BrexOfficers, because it wishes to encourage eysae to save some percentage of their
compensation for their eventual retirement. Their@s Plan permits employees to make such savingsmanner that is relatively tax efficient. 1
type of savings plan is also a critical elemerdtinacting and retaining talent in a competitiverkea

« Executive Deferred Compensatior

The Named Executive Officers are eligible to defprto 100% of the following into the Entergy Coration-sponsored Executive Deferi
Compensation Plan:

. Base Salary
« Executive Incentive Plan Bonus
« Performance Unit Program Awards

The Named Executive Officers also are eligibleafed up to 100% of the following payments into #8687 Equity Ownership Plan:

« Executive Incentive Plan Bonus
« Performance Unit Program Awards

Amounts deferred under the Executive Deferred Caorsgiton Plan and 2007 Equity Ownership Plan argestuln limitations prescribed
law and the respective plan.

Additionally, Mr. Leonard currently has deferreccaant balances under a frozen Defined Contribulestoration Plan. These amounts
deemed invested in the options available underDeined Contribution Plan. The Defined ContriloatiPlan, until it was frozen in 2005, cred
eligible employees deferral accounts with emplayantributions to the extent contributions were tadi under the qualified savings plan in which
employee participated were subject to limitatiaonpdsed by the Internal Revenue Code.

All deferral amounts represent an unfunded liabitif the employer. Amounts deferred into the 2@juity Ownership Plan are deen
invested in phantom shares of Entergy Corporatmmmon stock. Amounts deferred under the ExecuDeéerred Compensation Plan are dee
invested in one or more of the investment optiogsnérally mutual funds) offered under the SavindsnPWithin the Executive Deferr
Compensation Plan, the Named Executive Officer maye funds from one deemed investment option tdhemo

The employer does not "match" amounts that arerdefdy employees pursuant to the Executive Dede@@mpensation Plan or 2007 Eqi
Ownership Plan. With the exception of allowing fbe deferral of federal and state taxes, Entergsp@ation provides no additional benefit to
Named Executive Officer for deferring any of theoad payments. Any increase in value of the defeamounts results solely from the increas
value of the investment options selected (phantarterdgy Corporation common stock or mutual fundsilaibde under the Savings Plan). Defel
amounts are credited with earnings or losses basele rate of return of deemed investment optarsntergy Corporation common stock, as sele
by the participants.

Entergy Corporation provides this benefit becatrge Gommittee believes it is standard market pradticpermit officers to defer the ci

portion of their compensation. The Executive DeférCompensation Plan and 2007 Equity Ownership pdamit them to do this while also receiv
gains or losses on deemed investments, as deseaifilos®. Entergy
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Corporation believes that providing this benefiinigportant as a retention and recruitment tool asynif not all, of the companies with which Enterg
Corporation and the Subsidiaries compete for exeztalent provide a similar arrangement to themisr employees.

« Health & Welfare Benefits

The Named Executive Officers are eligible to pgvtite in various health and welfare benefits atdéldo a broad group of employees. Ti
benefits include medical, dental and vision coveradife and accidental death & dismemberment instgaand londerm disability
insurance. Eligibility, coverage levels, potengahployee contributions and other plan design featare the same for the Named Executive Ofi
as for the broad employee population.

« Executive Long- Term Disability Program

All executive officers, including the Named ExewetiOfficers, are eligible to participate in the &ngly Corporatiorsponsored Executi
Long-Term Disability program. Individuals who elect participate in this plan and become disabled unlderterms of the plan are eligible for
percent of the difference between their base salady$275,000 (i.e. the base salary that produeesaximum $15,000 monthly disability payrr
under the Entergy Corporation's general long-teisatdlity plan).

« Perquisites

Entergy Corporation provides the Named Executiveic®fs with certain perquisites and other persdvehefits as part of providing
competitive executive compensation program ancifoployee retention. However, perquisites are moaterial part of the compensation progran
the Named Executive Officers. In 2009, Entergypg@oation offered to the Named Executive Officensitéd benefits such as the following: corpo
aircraft usage, personal financial counseling, dubs and annual physical exams (which are mand&ioiEntergys named executive officers). |
security and business reasons, Entergy Corporaggomits its Chief Executive Officer to use its aongte aircraft at Entergy Corporation expensi
personal use. The other Named Executive Officexg use corporate aircraft for personal travel sutiije the approval of Entergy Corporation's C
Executive Officer. The Personnel Committee reviellsperquisites, including the use of corporatecraiit, on an annual basis. For additic
information regarding perquisites, see the "All &@tlCompensation” column in the Summary Compenséiiole.

« Retention Agreements and other Compensation Arrangaents

The Committee believes that retention and tramgiccompensation arrangements are an important gadverall compensation. T
Committee believes that these arrangements hedpdare the continued employment and dedicatioheofNamed Executive Officers, notwithstanc
any concern that they might have at the time diange in control regarding their own continued eyplent. In addition, the Committee believes
these arrangements are important as recruitmentedadtion devices, as all or nearly all of the pames with which Entergy Corporation and
Subsidiaries compete for executive talent havelaimarrangements in place for their senior empleyee

To achieve these objectives, Entergy Corporatios éstablished a System Executive Continuity Pladeurwhich each of the Nam
Executive Officers is entitled to receive "changecontrol" payments and benefits if such officensployment is involuntarily terminated for sim
qualifying events or circumstances. Based on theket data provided by its independent compensatoisultant, the Committee believes the ber
and payment levels under the System Executive @aityfiPlan are consistent with market practices.

In certain cases, the Committee may approve theutiod of a retention agreement with an individeaécutive officer. These decisions
made on a case by case basis to reflect speciéintien needs or other factors, including markecpce. If a retention agreement is entered irith
an individual officer, the Committee considers #wnomic value associated with that agreement ikingeoverall compensation decisions for
affected officer. Entergy Corporation has voluilyaadopted a policy that any severance arrangesngrviding benefits in excess of 2.99 time
officer's annual base salary and bonus must beapgrby its shareholders.
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Severance payments under the System ExecutiveeRetitt Plan are based on the sum of an executiieeé$f base salary plus awa
granted under the Executive Incentive Plan. ReseRuling 2008-13 provides that compensation wilt he treated as performanbased und
Section 162(m) if it is payable regardless of acpeaformance in the event of termination by a campwithout “cause,” by the executive withdoc
reason” or an executive'retirement. Effective January 1, 2010, Entengneraded the System Executive Continuity Plan tonailicentive paymen
under the Executive Incentive Plan to continueaacbnsidered performant@sed under Section 162(m). With this amendmengrance paymer
will be calculated based on the sum of (a) basagalus (b) the higher of: (i) the annual inceataward actually awarded to the executive officeeu
the Executive Incentive Plan for the fiscal yeamiediately preceding the fiscal yeaniich the termination of employment occurs or ttii¢ averag
Executive Incentive Plan award for the two fisoahss immediately preceding the fiscal year in whightermination of employment occurs.

At present, Entergy Corporation has entered intetantion agreement with two of the Named Execu@fécers, Mr. Leonard and V
Denault. In general, these retention agreemerusgige for "change in control" payments and othemdfigs in lieu of to those provided under
System Executive Continuity Plan. The retentiomeagents entered into with Mr. Leonard and Mr. Ddnaeflect, among other things, -
competition for chief executive officer and chigfdncial officer talent in the market place and @@mmittee's assessment of the critical role ofe
officers in executing Entergy Corporation's laegm financial and other strategic objectives.eEfiive January 1, 2010, Entergy made amendr
similar to those made to the System Executive @aitti Plan to Mr. Denault’'s and Mr. Leonasd’etention agreements to allow incentive payn
under the Executive Incentive Plan to continue ¢ocbnsidered performance based under Section 16ZKaged on market data provided by
independent compensation consultant, the Pers@omhittee believes the benefits and payment lawsder these retention agreements are cons
with market practices.

On December 18, 2009, Entergy entered into a fieterigreement with Richard J. Smith, its Presidemd Chief Operating Officer. Tt
agreement provides for Mr. Smighcontinued employment and the payment of certampensation to Mr. Smith in the event the planngth
Transaction does not occur. The agreement proviggsn such event, Mr. Smith will continue to &mployed by an Entergy System Company
management level and with a salary no less tharSkhith’s current management level and salary and thatuiss will include, among other thin
coordinating the orderly unwinding of the preparas for the contemplated Spin Transaction. Intauidithe agreement provides that Mr. Smith
be entitled to receive a lump sum cash paymentldquk5 times his base salary as of the date parsgion from Entergy if either (i) he reme
continuously employed in such capacity for 24 mendfiter any public announcement that the Spin Betien will not occur or (ii) he remai
continuously employed in such capacity for at lesigt(6) months after any such public announcenagmt thereafter retires with the conser
Entergy’s Chief Executive Officer prior to reaching such rdonths of service. Entergy entered into this exgent with Mr. Smith in light of M
Smith’s leadership role in the preparations for the Spansaction and the critical role that Mr. Smithulgbhave in dismantling these preparat
should the Spin Transaction not occur. In deteimgirthe type and size of the amount of payment utliis agreement, the Personnel Comm
consulted with its independent compensation coastutb confirm that the economic value of this agement was consistent with market practices.

For additional information regarding the System &iive Continuity Plan and Mr. Leonard’'s and Mr. faelt’s retention agreeme
described above, see "Potential Payments upon fatioim or Change in Control."

Compensation Program Administration

Role of Personnel Committe

The Personnel Committee has overall responsibiityapproving the compensation program for the Ndueecutive Officers and makes
final compensation decisions regarding Entergy G@fon's named executive officers. The Perso@uehmittee is responsible for, among its o
duties, the following actions related to Entergyr@@wation's named executive officers:
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« developing and implementing compensation policies$ programs for the executive officers, includimy &mployment agreement w
an executive officer

« evaluating the performance of Entergy Corporati@fiairman and Chief Executive Officer; and

« reporting, at least annually, to the Board on sssiom planning, including succession planning foteleEgy Corporation's Chief Execut
Officer.

The Personnel Committee has authorized, in limiiezlimstances, the delegation of its authorityremgstock options under Entergy plan
Entergy Corporation's Chairman and Chief Executdfficer and Senior Vice President of Human Resaraed Administration subject to 1
following conditions:

« No grant may exceed an aggregate value of $1 mifier grantee

« All awards must be issued in accordance with thmgeof Entergy Corporation's plans, including tequirement that all options be iss
for an exercise price not less than the fair mavikéie of the stock on date the option is grar

« No awards may be granted to any employee of Ent€agporation subject to Section 16 of the Secwiigchange Act of 1934; al

« The Personnel Committee must be advised on atdegsarterly basis of the grants made under theciseeof this delegated authority.

Certain aspects of the compensation of officers awtenot Entergy named executive officers, Mr. BugjitMs. Conley, Mr. Domino, M
Fisackerly and Mr. McDonald are not directly detered by the Personnel Committee. While the Consmittloes determine the numbel
performance units to be granted to these Named ufixecOfficers, the Committee does not determire dlotual annual incentive target for tr
Named Executive Officers. Rather, the Committe¢aldishes an overall available annual incentivel poothese officers and establishes the spe
goal targets and ranges, the officaespective supervisor determines the actual ineemgayment, in each case, subject to the ultimppeozal o
Entergy’s Chief Executive Officer. Further, EnteggZhief Executive Officer and the officersupervisor have ultimate responsibility for atpgsthe
salary of these Named Executive Officers as deemppdopriate. The officer’'s supervisor and Entesg@hief Executive Officer also determine |
many stock option awards are to be allocated toNthmed Executive Officers from an available podhklshed by the Personnel Committee
similarly situated officers, though the Personnehtnittee ultimately approves the options granted.

Role of Chief Executive Office

The Personnel Committee solicits recommendatioos fMr. Leonard, Entergy Corporation's Chief ExeamtOfficer, with respect
compensation decisions for Mr. Denault and Mr. 8Bmi¥r. Leonard's role is limited to:

« providing the Committee with an assessment of gréopmance of Mr. Denault and Mr. Smith; and
« recommending base salary, annual merit increatsk eption and annual cash incentive plan compg&rsamounts for these officers.

In addition, the Committee may request that Mr. nazd provide management feedback and recommendatiorchanges in the desigr
compensation programs, such as special retentarsir changes in structure of bonus programs.Lbbnard does not play any role with respe
any matter affecting his own compensation nor deebave any role determining or recommending theuwsat or form, of director compensation.

As noted above, under “Role of Personnel Committde, Leonard also plays a role in determining 8ubsidiary Named Executive Officers’
base salary, their annual incentive target anchtimeber of stock options they receive.

Mr. Leonard may attend committee meetings of thesdtenel Committee only at the invitation of the icted the Personnel Committee ¢
cannot call a meeting of the Committee. However,i$ not in attendance at any meeting when the dtisendetermines and approves
compensation to be paid to the Named Executivec@#i Since he is not a member of the Committeehds no vote on matters submitted tc
Committee. During 2009, Mr. Leonard attended fiveetings of the Personnel Committee.
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In 2009, the Committee's compensation consultantatnihe request of the Personnel Committee withlMonard to review market trends
executive and management compensation and to digentergy Corporation and its Subsidiaries’erall compensation philosophy, such as
optimum balance between base and incentive comflemsdn addition, the Committee requested thatiitdependent compensation consu
interview Mr. Leonard to obtain management feedlmatkhe impact of compensation programs on empkged information regarding the roles
responsibilities of the Named Executive Officers.

Role of the Compensation Consulta

In discharging its duties, the Personnel Committas retained Towers Watson, formerly Towers Peafjts independent compensa
consultant to assist it in, among other things,latang different compensation programs and devetppnarket data to assess the compens
programs. Under the terms of its engagement, TouWétson reports directly to the Personnel Committidech has the right to retain or dismiss
consultant without the consent of Entergy Corporés management. In addition, the consent of #rsdPnel Committee must be obtained be
Towers Watson can accept any material engagememtsEntergy Corporation’s management.

In considering the appointment of Towers Watsoa,Rersonnel Committee took into account that Towdéaisson provides from time to tir
general consulting services to Entergy Corporaiananagement with respect to nexecutive compensation matters. In this connectlt
Committee reviewed the fees and compensation reddly Towers Watson for these services over arigaigeriod. After considering the nature
scope of these engagements and the fee arrangeimesiteed, the Personnel Committee determined ttiatengagements did not create a confli
interest. The Committee reviews on an ongoingshie fees and compensation received by TowersoVdits nonexecutive compensation mati
on an annual basis to monitor its independenc@009, Entergy incurred in the aggregate fees o BB from Towers Watson for determining
recommending the amount or form of executive amdotibr compensation and $1,363,128 for other sesyi1,141,054 of which was for servi
related to the Spin Transaction.

Tax and Accounting Considerations

Section 162(m) of the Internal Revenue Code lithiestax deductibility by a publicly held corporatiof compensation in excess of $1 mill
paid to a Chief Executive Officer or any of its etliNamed Executive Officers (other than the chieéricial officer), unless that compensatio
"performancebased compensation” within the meaning of Sect&2(rh). The Personnel Committee considers deduityibihder Section 162(m) as
structures the compensation packages that aredevdb Entergys Named Executive Officers. However, the Perso@whmittee and the Boe
believe that it is in the best interest of Enteiyyrporation that the Personnel Committee retaiesflgxibility and discretion to make compensa
awards, whether or not deductible. This flexibilisynecessary to foster achievement of performagoeds established by the Personnel Committ
well as other corporate goals that the Committesmdeimportant to Entergy Corporation and the Sudséd' success, such as encouraging emp
retention and rewarding achievement.

Likewise, the Personnel Committee considers firelmtcounting consequences as it structures th@eoesation packages that are prov
to Entergys Named Executive Officers. However, the Perso@uehmittee and the Entergy Board of Directors elithat it is in the best interest
Entergy that the Personnel Committee retains teeidfility and discretion to make compensation awaregardless of their financial accoun
consequences.

432




WPD-6
Screening Data Part 1 of 2
Page 5819 of 9808

PERSONNEL COMMITTEE REPORT

The "Personnel Committee Report" included in théeEgy Corporation Proxy Statement is incorporateddference, but will not be deen
to be "filed" in this Annual Report on Form ¥0-None of the Subsidiaries has a compensationnutiee, or other board committee perforn
equivalent functions. The board of directors otte@f the Subsidiaries is comprised of individualeo are officers or employees of Ente
Corporation or one of the Subsidiaries. These dwalo not make determinations regarding the congpiems paid to executive officers of 1
Subsidiaries.

EXECUTIVE COMPENSATION TABLES
2009 Summary Compensation Table

The following table summarizes the total compewsapaid or earned by each of the Named Executifiegd$ for the fiscal years enc
December 31, 2009, 2008 and 2007. For informatiomhe principal positions held by each of the Ndrg&ecutive Officers, see Item 10, "Direct
and Executive Officers of the Registrants." Thenpensation set forth in the table represents tigeegate compensation paid by all Entergy Sy
companies. None of the Entergy System companiegii@red into any employment agreements with atlyeoNamed Executive Officers (other tl
the retention agreements described in "Potentigin@ats upon Termination or Change in Control")r &dditional information regarding the mate
terms of the awards reported in the following taplacluding a general description of the formulaigteria to be applied in determining the amo
payable, see "Compensation Discussion and Andlysis.

@) (b) (©) (d) (e) V) ) (h) (i) 0)
Change in
Pension
Value and
Non-Equity Nonqualified
Incentive Deferred All
Name and Stock Option Plan Compensation Other
Principal Position Year Salary Bonus  Awards Awards Compensation Earnings Compensation  Total
(€} @ (©)) ()] ®) 6) ™
Theodore H. Bunting, J 200€ 3361,38! $- $155,06(  $143,28! $335,00C $535,70! $23,065 $1,553,49
Acting principal financic 200€ 336,94t $- $151,48(  $289,35I $400,025 $225,001 $61,294 $1,464,09

officer — Entergy Arkans
Entergy Gulf Sti
Louisiana,

Entergy Louisiana, Ente
Mississippi, Entergy Ne
Orleans, Entergy Tex:

E. Renae Conle 200¢€ 3423,36( $15,000 $155,06( $149,25I $307,00C $406,001 $42,899 $1,498,56
CEC-Entergy Louisi. 200€ 3403,091 $- $151,48(  $250,77! $415,00C $107,701 $90,525 $1,418,57
and
CEC-Entergy Gulf State 2007 3388,25I $- $192,82;  $314,50! $320,00C $276,701 $79,392 $1,571,66
Louisiana
Leo P. Denaul 200¢ 3654,23: $- $372,14.  $537,301 $507,15C $837,201 $60,688 $2,968,71
Executive Vice Preside 200¢€ 3621,23: $- $2,973,900 $803,75! $617,400 $250,501 $150,285 $5,417,06
and
CFO- Entergy Corp 2007 5584,42; $- $413,19(  $943,501 $516,60C $535,001 $128,93% $3,121,64
Joseph F. Domin 200¢ 3329,97( $10,000 $69,77" $53,73( $111,375 $322,101 $45,396  $942,352
CEO- Entergy Texa: 200€ 3314,61( $- $75,74(  $112,52! $230,00C $92,80( $62,873  $888,54¢
2007 3304,12: $- $91,82(  $188,70! $135,00C $515,901 $62,08¢ $1,297,63
Haley R. Fisackerl 200¢€ ;274,99¢ $8,250 $69,77° $45,37: $138,00C $168,301 $35,675  $740,37:2
CEO- Entergy Mississi 200 3248,34( $41,000 $63,08: $64,55( $125,70C $143,501 $14,531  $700,70¢
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(@) (b) (©) (d) (e) (® ) (h) 0] 0]
Change in
Pension
Value and
Non-Equity Nonqualified
Incentive Deferred All
Name and Stock Option Plan Compensation Other
Principal Position Year Salary Bonus Awards Awards Compensation Earnings Compensation  Total
(@) @ (©)) (©) ®) (6) @)

J. Wayne Leonar 2009 .,341,17 $- $9,850,42 $1,492,50 $1,782,27( $499,80! $200,04C $15,166,20
Chairman of the Board 2008 1,273,52 $- $1,785,30 $2,813,12 $2,169,72( $313,20! $759,73¢  $9,114,601
CEO- Entergy Corp 2007 L1,216,44 $- $2,185,31 $4,009,87 $1,815,48( $4,879,20 $613,661 $14,719,97
Hugh T. McDonalc 2009 $324,61( $10,000 $69,77 $53,73( $128,06€ $252,50! $67,221  $905,904
CEC-Entergy Arkansa 2008 $319,28! $- $75,74C  $112,52! $160,50C $42,70( $74,830  $785,581

2007 $309,08:i $- $91,82(  $188,70I $120,00C $182,80! $61,851  $954,25¢
Richard J. Smitl 2009 669,80 $- $372,14.  $417,90! $519,22¢ $755,90! $140,77¢  $2,875,75¢
President and C2008 $638,39- $- $421,981  $562,62! $632,100 $391,40! $220,708 $2,867,207
Operating
Officer - Entergy Corp 2007 $599,61. $- $413,191  $943,50! $535,88¢ $743,70! $153,732  $3,389,621
Roderick K. Wes 2009 $327,11! $15,000 $69,77 $59,70( $158,00C $191,20! $40,883  $861,67¢
CEC-Entergy New Orle2008 $300,47- $- $1,75559  $128,60! $252,00C $164,20! $54,465 $2,655,32¢

2007 $270,75: $- $91,82(  $188,70I $155,00C $16,80( $43,543  $766,61F

(1) The amounts in column (c) represent the adiasé salary paid to the Named Executive Offi€&tanges in base salary were effective in April

@)

®)

(4)

(®)
(6)

of the years shown and the base salary disclosedeals a combination of the two rates in effectimythe year. The Named Executive
Officers are paid on a-weekly basis and there was an extra pay perioschgwalendar year 200
The amounts in column (d) for 2009 reflect tlash bonuses paid to Ms. Conley, Mr. Domino, Nisa€kerly, Mr. McDonald and Mr. West in
lieu of an increase in their base salary. In 2008, Fisackerly received a cash bonus to compensateor his discontinued participation in
the Nuclear Retention Pla
The amounts in column (e) represent the aggregate date fair value of performance units granteden the 200- 2011 Performance Un
Program of the Equity Ownership Plan calculateddoordance with accounting standards. For Mr. hedyrit also includes the grant date fair
value of restricted units granted to him in Decem®@09 calculated in accordance with accountingddeds. The amounts included in
column (e) for the 2009 — 2011 Plan are calcul&i@sked on the probable satisfaction of the perfoomaonditions. If the highest level of
performance is achieved, the maximum amounts thiatbe received under the plan are as follows: Bunting, $387,650; Ms. Conley,
$387,650; Mr. Denault, $930,360; Mr. Domino, $1484Mr. Fisackerly, $174,443; Mr. Leonard, $4,3&B0Mr. McDonald, $174,443; Mr.
Smith, $930,360; and Mr. West, $174,443. For @udision of the relevant assumptions used in valtliege awards, see Note 12 to the
Financial Statement
The amounts in column (f) represent the aggregatet glate fair value of stock options granted uriderEquity Ownership Plan calculatec
accordance with accounting standards. For a dismu®f the relevant assumptions used in valuirgdéhawards, see Note 12 to the Financial
Statements
The amounts in column (g) represent cash paymeate mnder the Executive Incentive Pl
The amounts in column (h) include the annual a@uancrease in the present value of the Named &iex Officer's benefits under ¢
pension plans established by Entergy Corporationgusiterest rate and mortality rate assumptionssistent with those used in Entergy
Corporation's financial statements and includesuartgowhich the Named Executive Officers may notenity be entitled to receive because
such amounts are not vested (see “2009 Pensiorfid&neNone of the increase is attributable taad-market or preferential earnings on
nonqualified deferred compensation (“2009 Nonqualified Deferred Compensa”).

The amounts set forth in column (i) for 20Aclude (a) matching contributions by Entergy @@wation to each of the Named Executive
Officers; (b) life insurance premiums; (c) tax grap payments relating to perquisites; (d) dividepaid on stock awards and (e) perquisites
and other compensation. The amounts are listdteifollowing table
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Company Life Tax Gross Dividends Paid  Perquisites and
Contribution — Insurance Up on Stock Other

Named Executive Officer Savings Plan Premium Payments Awards Compensation Total

Theodore H. Bunting, J $9,75C $3,708 $768 $8,83¢ $- $23,06E
Renae E. Conle $10,054 $988 $7,021 $10,23C $14,60€ $42,89¢
Leo P. Denaul $9,75C $3,944 $9,212 $22,01% $15,767 $60,68¢
Joseph F. Domin $9,75C $5,900 $8,886 $4,91C $15,95C $45,39¢
Haley R. Fisackerl $7,377 $270 $10,138 $2,45¢ $15,43¢E $35,67&
J. Wayne Leonar $9,75C $7,482 $15,871 $116,37€ $50,561 $200,04C
Hugh T. McDonalc $8,22¢ $3,420 $22,014 $4,91C $28,651 $67,221
Richard J. Smitl $9,75C $3,070 $49,656 $22,01% $56,28¢ $140,77¢
Roderick K. Wes $10,29C $696 $11,201 $4,91C $13,78¢€ $40,88%

Perquisites and Other Compensation

The amounts set forth in column (i) include periiegsand other personal benefits that Entergy GQatjum provides to the Nam
Executive Officers as part of providing a compeéitexecutive compensation program and for emplogtntion. The following perquisit
and other compensation were provided by Entergyp@ation in 2009 to the Named Executive Officers:

Financial  Club Personal Use o Executive
Named Executive Officer Counseling Dues Corporate Aircraft  Relocation Physicals
Theodore H. Bunting, J
E. Renae Conle X X X
Leo P. Denaul X X
Joseph F. Domin X X X
Haley R. Fisackerl X X
J. Wayne Leonar X X X
Hugh T. McDonalc X X
Richard J. Smitl X X X
Roderick K Wes X X

For security and business reasons, Entergy Coiporagermits Mr. Leonard to use its corporate aficfar personal use at t
expense of Entergy Corporation. The other Nameztitke Officers may use the corporate aircrafiersonal travel subject to the appre
of Entergy Corporation's Chief Executive Officdthe aggregate incremental aircraft usage cost e¢edowith Mr. Leonard's personal |
of the corporate aircraft, including the costsoagsed with travel to outside board meetings, $26,869 for fiscal year 2009. These amo
are reflected in column (i) and the total abovée Tncremental cost to Entergy Corporation for akéhe corporate aircraft is based on
variable operational costs of each flight, incligfmel, maintenance, flight crew travel expensé¢eriiag, communications and fees, incluc
flight planning, ground handling and landing pesnit

None of the other individual perquisites items edzel $25,000 for any of the Named Executive Officer
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2009 Grants of Plan-Based Awards

The following table summarizes award grants du#ifg9 to the Named Executive Officers.

Estimated Future
Payouts Under Non-Equity
Incentive Plan Awards®)

Estimated Future
Payouts under Equity
Incentive Plan Awards ()
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Name Grant Thresh- Target Maximum Threshold Target Maximum  All  All Other Exercise Grant
Date (%) (%) # # # Other Option  or Base Date Fair
Stock Awards:  Price of Value of
Awards: Number Option Stock and
Number of Awards  Option
of  Securities ($/Sh) Awards
Shares Under- ®)
of Stock lying
or Units Options
(#) (#)
(©)} (©)
@) (b) (d) (e) ® @ (h) _ _ (k) o
® 0]
Theodore H
Bunting, Jr.  1/29/0¢ $210,26¢ $420,53€
1/29/0¢ 200 2,000 5,000 $387,65(
1/29/0¢ 12,000 $77.55 $143,28(
E. Rena 1/29/0¢ $244,608 $489,216
Conley
1/29/0¢ 200 2,000 5,000 $387,65(
1/29/0¢ 12,500 $77.55 $149,25(
Leo P. Denaul 1/29/0¢ $441,00C $882,00(
1/29/0¢ 480 4,800 12,000 $930,36(
1/29/0¢ 45,000 $77.5z $537,30(
Joseph F 1/29/0¢ $158,877 $317,754
Domino
1/29/0¢ 90 900 2,250 $174,44:
1/29/0¢ 4500 $77.5: $53,73(
Haley R 1/29/0¢ $110,000 $220,00(
Fisackerly
1/29/0¢ 90 900 2,250 $174,44:
1/29/0¢ 3,800 $77.5% $45,372
J. Wayni 1/29/0¢ $1,549,80( $3,099,60
Leonard
1/29/0¢ 2,250 22,500 56,250 $4,361,06:
1/29/0¢ 125,000 $77.5% $1,492,50(
12/3/0¢ 100,00C $8,106,00(
Hugh T 1/29/0¢ $161,066 $322,132
McDonald
1/29/0¢ 90 900 2,250 $174,44:
1/29/0¢ 4500 $77.5z $53,73(
Richard J 1/29/0¢ $451,500 $903,000
Smith
1/29/0¢ 480 4,800 12,000 $930,36(
1/29/0¢ 35,000 $77.5% $417,90(
Roderick K. W 1/29/0¢ $126,00C $252,00C
1/29/0¢ 90 900 2,250 $174,44:
1/29/0¢ 5,000 $77.5% $59,70C
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The amounts in columns (c), (d) and (e) represenirmum, target and maximum payment levels underbkecutive Incentivi
Plan. The actual amounts awarded are reportedlinmn (g) of the Summary Compensation Ta

The amounts in columns (f), (g) and (h) represhe minimum, target and maximum payment levetier the Performance Unit
Program. Performance under the program is meadwefintergy Corporation's total shareholder retrgfative to the total
shareholder returns of the companies included énRhiladelphia Utilities Index. If Entergy Corptica's total shareholder
return is not at least 25% of that for the Philatié Utilities Index, there is no payout. Subjecachievement of performance
targets, each unit will be converted into the caghivalent of one share of Entergy Corporationtarmon stock on the last day
of the performance period (December 31, 20

In December 2009, the Personnel Committee grar®@dQ0 restricted units to Mr. Leonard. The res#d units vest in tw
equal installments of 50,000 units each on Decer@ph2011 and December 3, 2012. The restricted wetre granted under the
2007 Equity Ownership Pla

The amounts in column (j) represent optionpuachase shares of Entergy Corporation's comnuawk stThe options vest one-
third on each of the first through third anniversgrof the grant date. The options have a ten-yean from the date of
grant. The options were granted under the 200TEQunership Plan

The amounts included in column (l) are valbeded on the aggregate grant date fair value aivitaed calculated in accordance
with accounting standards assuming the highest veerformance is achieved. See Note 12 to tharfeial Statements for a
discussion of the relevant assumptions used inutzing the grant date fair valu
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2009 Outstanding Equity Awards at Fiscal Year-End

The following table summarizes unexercised opti@tsck that has not vested and equity incentiva plaards for each Named Execu
Officer outstanding as of the end of 2009.

Option Awards Stock Awards
CY (b) (c) (d) (e) ® @ (h) (i) 0
Equity
Incentive
Equity Plan
Equity Incentive Awards:
Incentive Plan Market
Plan Awards: or Payout
Number Number Awards: Number of Value of
of of Number Number Market  Unearned Unearnec
Securities Securities of of Shares Value of Shares, Shares,
Underlying Underlying  Securities or Units  Sharesor Unitsor  Units or
Unexerciset Unexercised Underlying of Stock  Units of Other Other
Options Options  Unexercisec Option  Option ThatHave  Stock Rights Rights
#) #) Unearned Exercise Expiration Not That Have That Have  That
Name Exercisable Unexercisable Options Price Date Vested Not Vestec Not Vestec Have
#) ® #) % #) Not
Vested
(0]
Theodore H - 12,0000 $77.53 1/29/201¢
Bunting, Jr. 6,000 12,000 $108.2C 1/24/201¢
6,666 3,3340 1/25/2017
$91.82
5,000 - 1/26/2016
$68.89
2,200 - 1/27/2015
$69.47
1,000 - 3/02/2014
$58.60

2004 $16,36¢
1,400  $114,57!

E. Renae Conle - 12,5001 $77.53 1/29/201¢
5,200 10,400 $108.2C 1/24/201¢
6,667 3,333 1/25/2017

$91.82
7,050 - 1/26/201¢€
$68.89
7,500 - 1/27/2015
$69.47
9,200 - 3/02/2014
$58.60
12,000 - 1/30/2013
$44.45
2004 $16,36¢
1,400  $114,571
Leo P. Denaul - 45,000 $77.53 1/29/201¢
16,666 33,334 $108.2C 1/24/201¢
40,000 20,0000) 1/25/2017
$91.82

50,000 - 1/26/201¢€
$68.89

35,000 - 1/27/2015
$69.47

40,000 - 3/02/2014
$58.60

676 - 2/11/2012
$52.40

7,720 - 1/25/2011

$52.40



9,800
19,656

5,434

Joseph F. Domin -
2,333
8,000
7,500

10,000

10,000

10,500

4,500
4,667
4,000

$44.45
$41.69

$37.00

$77.53
$108.20C

$91.82
$68.89
$69.47
$58.60

$44.45
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1/25/2017
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4804 $39,28:
3,9000)  $319,17!
24,0000)  $1,964,16

90 ™ $7,36¢
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Option Awards Stock Awards
CY (b) (c) (d) (e) ® C)) (h) 0 0
Equity
Incentive
Equity Plan
Equity Incentive  Awards:
Incentive Plan Market or
Plan Awards: Payout
Number Number Awards: Number of Value of
of of Number Number Market  Unearned Unearned
Securities ~ Securities of of Shares Value of  Shares, Shares,
Underlying Underlying  Securities or Units  Sharesor Unitsor  Units or
Unexerciset Unexercised Underlying of Stock  Units of Other Other
Options Options  Unexercisec Option  Option That Have  Stock Rights Rights
#) #) Unearned Exercise Expiration Not That Have That Have  That
Name Exercisable Unexercisable Options Price Date Vested Not Vestec Not Vestec Have
#) ® #) ® #) Not
Vested
(0]
Haley R - 3,800 $77.53 1/29/2019
Fisackerly
1,666 3,3340) $108.2C 1/24/201¢
1,666 8340 1/25/2017
$91.82
1,000 - 1/26/201€
$68.89
90 @ $7,36¢
5836 $47,71:
J. Wayne Leonar - 125,000 $77.53 1/29/201¢
58,333  116,667@ $108.2C 1/24/2018
170,000 85,0000 1/25/2017
$91.82
210,000 - 1/26/2016
$68.89
165,200 - 1/27/2015
$69.47
220,000 - 3/02/2014
$58.60
195,000 - 1/30/2013
$44.45
330,600 - 2/11/2012
$41.69
330,600 - 1/25/2011
$37.00
2,250  $184,14l
16,500  $1,350,36
100,000 $8,184,00
7
Hugh T - 4,500 $77.53 1/29/2019
McDonald
2,333 4,667 $108.2C 1/24/201¢8
8,000 4,000 1/25/2017
$91.82
7,500 - 1/26/2016
$68.89
12,522 - 2/11/2012
$73.25
10,000 - 1/27/2015
$69.47
10,000 - 3/02/2014
$58.60
12,000 - 1/30/2013
$44.45
90 $7,36¢



Richard J. Smitl

11,666
40,000

50,000
40,000
63,600

7,640
50,000
70,000

39,428

35,000
23,3342
20,000

$77.53
$108.2C

$91.82
$68.89
$69.47
$58.60
$51.50
$44.45
$41.69

$37.00
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1/24/201¢8
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1/26/2016
1/27/2015
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1/25/2011

WPD-6

Screening D(Rart 1 of §57,28¢
Page 5828 of 9808

4804 $39,28!
3,900  $319,17!




WPD-6
Screening Data Part 1 of 2
Page 5829 of 9808

Option Awards Stock Awards
@) (b) (©) (d) (e) (® (9 (h) 0] 0)
Equity
Incentive
Equity Plan
Equity Incentive  Awards:
Incentive Plan Market or
Plan Awards: Payout
Number Number Awards: Number of Value of
of of Number Number Market  Unearned Unearned
Securities  Securities of of Shares Value of  Shares, Shares,
Underlying Underlying  Securities or Units  Shares or Units or Units or
Unexercisec Unexercised Underlying of Stock  Units of Other Other
Options Options  Unexercisec Option  Option ThatHave  Stock Rights Rights
#) #) Unearned Exercise Expiration Not That Have That Have That Have
Name Exercisable Unexercisable Options Price Date Vested Not Vestec Not Vestec Not Vestec
#) (0] #) (6] #) (©)]
Roderick K. Wes - 5,000 $77.53 1/29/201¢
2,666 5,3340) $108.2C 1/24/2018
8,000 4,0000) 1/25/2017
$91.82
1,334 - 1/26/2016
$68.89
667 - 1/27/2015
$69.47
90® $7,36¢

7000 $57,28¢
15,0008)  $1,227,60

(1) Consists of options that will vest as follows: df3he options granted vest on each of 1/29/2028/2011 and 1/29/201

(2) Consists of options that will vest as follows: bfthe unexercisable options vest on each of 1(242and 1/24/201:

(3) The remaining unexercisable options will vest d2612010.

(4) Consists of performance units that will vest on ®aber 31, 2011 only if, and to the extent thateEgy Corporation satisfie
performance conditions as described under "LongaT&ompensation — Performance Unit Program" in Corsaton
Discussion and Analysi

(5) Consists of performance units that will vest@ecember 31, 2010 only if, and to the extent, tRatergy Corporation satisfies
performance conditions as described under "LongaT&ompensation — Performance Unit Program" in Corsaton
Discussion and Analysi

(6) Consists of restricted units granted under2®@7 Equity Ownership Plan. 8,000 units will veateach of January 25, 2011,
2012 and 201z

(7)  Consists of restricted units granted under the ZB§dity Ownership Plan 50,000 of which will vest December 3, 2011 ar
the remaining 50,000 will visit on December 3, 2C

(8) Consists of restricted units granted under the ZB1ity Ownership Plan which will vest on April 3013.
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2009 Option Exercises and Stock Vested

The following table provides information concerniagch exercise of stock options and each vestingtauk during 2009 for the Namr
Executive Officers.

Options Awards Stock Awards
(a) (b) (©) (d) (e)
Number of Number of
Shares Value Shares Value
Acquired Realized Acquired Realized
on Exercise on Exercise on Vesting on Vesting
Name (#) ($) (#) W $)
Theodore H. Bunting, J - - 1,139 $93,216
E. Renae Conle 4,546 $124,347 1,322 $108,19Z
Leo P. Denaul 12,404 $322,96¢ 2,834 $231,93¢
Joseph F. Domin - - 630 $51,559
Haley R. Fisackerl - - 315 $25,780
J. Wayne Leonar 330,600 $18,723,92¢ 64,988 $5,275,61¢
Hugh T. McDonalc 9,199 $311,552 630 $51,559
Richard J. Smitl 40,137 $1,091,95¢ 2,834 $231,93¢
Roderick K. Wes - - 630 $51,559

(1) Represents the vesting of performance unitshi® 2007 - 2009 performance period (payable gatetash based on the closing
stock price of Entergy Corporation on the dateexting) under the Performance Unit Progr
(2)  Amount includes the August 3, 2009 cash settleraEB0,000 restricted units granted under the 20§)Title Ownership Plar
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2009 Pension Benefits

The following table shows the present value as e€dnber 31, 2009, of accumulated benefits payableath of the Named Execut
Officers, including the number of years of servimedited to each Named Executive Officer, under ristrement plans sponsored by Ente
Corporation, determined using interest rate andatity rate assumptions set forth in Note 11 toFmeancial Statements. Information regarding t
retirement plans is included in Compensation Disiars& Analysis under the heading, "Benefits, P&iges, Agreements and Post-Retirement Plans
Pension Plan, Pension Equalization Plan, and Sy$iretutive Retirement Plan." In addition, this t&®t includes information regarding ee
retirement options under the plans.

Number Present
of Years Value of Payments
Plan Credited Accumulated During
Name Name Service Benefit 2009
Theodore H. Bunting, J® Non-qualified Systen
Executive Retiremel 21.86 $1,479,700 $ -
Plan
Qualified defined
benefit plar 21.11 $320,10C $-
E. Renae Conletp) Non-qualified Pension
Equalization Pla 27.35 $1,325,30( $-
Qualified definec
benefit plar 10.83 $197,70C $-
Leo P. Denaul® Non-qualified System
Executive Retiremel 25.83 $3,239,300 $ -
Plan
Qualified defined
benefit plar 10.83 $155,90C $-
Joseph F. Domin®) Non-qualified System
Executive Retiremet 39.56 $1,615,100 $-
Plan
Qualified definec
benefit plar 36.13 $997,50C $-
Haley R. Fisackerly Non-qualified System
Executive Retiremet 14.08 $284,400 $-
Plan
Qualified defined
benefit plar 14.08 $149,30C $-
J. Wayne Leonart$ Non-qualified
supplemental 11.68 $24,323,900 $-
retirement plan
benefit
Qualified defined
benefit plar 11.68 $285,90C $-
Hugh T. McDonalc® Non-qualified Systen
Executive Retiremet 27.93 $918,800 $-
Plan
Qualified defined
benefit plar 26.44 $411,30C $-
Richard J. Smitt®) Non-qualified Pension
Equalization Pla 33.25 $3,701,70C $-
Qualified definec
benefit plar 10.33 $241,30C $-
Roderick K. West Non-qualified System
Executive Retiremet 10.75 $334,600 $-
Plan
Qualified defined
benefit plan 10.75 $90,600 $-

(1) Service under the non-qualified System Executiviér&eaent Plan is granted from date of hire. Qigdifplan
benefit service is granted from the later of ddtkie or plan participation dat

(2) Ms. Conley entered into an agreement granting 1&dsitional years of service under the non-qualiffension
Equalization Plan increasing the present valudefaccumulated benefit by $26,000 over the beskétwould



®)

WPD-6
receive under the n-qualified System Executive Retirement Pl Screening Data Part 1 of 2
During 2006, Mr. Denault entered into an agreenggahting an additional 15 years RAS2LHd8rrtbn-
qualified System Executive Retirement Plan if hatowes to work for an Entergy System company egeglo
until age 55. The additional 15 years of serviceeases the present value of his benefit by $17081
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(4) Pursuant to his retention agreement, Mr. Leonaehtgtled to a non-qualified supplemental retireteenefit
in lieu of participation in Entergy Corporation'smqualified supplemental retirement plans sucthasSystem
Executive Retirement Plan or the Pension EquatinaRlan. Mr. Leonard may separate from employment
without a reduction in his n-qualified supplemental retirement bene

(5) Mr. Smith entered into an agreement granting 22dditional years of service under the non-qualiffehsion
Equalization Plan providing an additional $999,2@ve the accumulated benefit he would receive e
nor-qualified System Executive Retirement Pl

Qualified Retirement Benefits

The qualified retirement plan is a funded definedédfit pension plan that provides benefits to nedgshe nonbargaining unit employees
Entergy System companies. All Named Executived@ff are participants in this plan. The pensi@m grovides a monthly benefit payable for
participant's lifetime beginning at age 65 and étua.5% of the participant's fivgear average monthly eligible earnings times swtigipant's yea
of service. Participants are 100% vested in theirefit upon completing 5 years of vesting service.

Normal retirement under the plan is age 65. Emgegywho terminate employment prior to age 55 magive a reduced deferred ves
retirement benefit payable as early as age 55ishettuarially equivalent to the normal retirembanefit (i.e., reduced by 7% per year for the fi
years preceding age 65, and reduced by 6% foradditional year thereafter). Employees who areadtlage 55 with 10 years of vesting service
termination from employment are entitled to a sdizsid early retirement benefit beginning as eashage 55. The subsidized early retirement be
is equal to the normal retirement benefit reduce@% per year for each year that early retiremeatgdes age 65.

Mr. Domino, Mr. Leonard and Mr. Smith are eligilite subsidized early retirement benefits.
Nonqualified Retirement Benefits

The Named Executive Officers are eligible to paptte in certain nonqualified retirement benefiand that provide retirement incot
including the Pension Equalization Plan and thee®ysExecutive Retirement Plan. Each of these pkmas unfunded nonqualified defined ber
pension plan that provides benefits to key managéeemployees. In these plans, each described behovin Compensation Discussion and Anal
an executive is typically enrolled in one or mofang but only paid the amount due under the planhghovides the highest benefit. In general, 1|
disability, participants in the Pension Equalizati®lan and the System Executive Retirement Plarairegligible for continued service credits u
recovery or retirement. Generally, spouses ofigpants who die before commencement of benefitg beeligible for a portion of the participai
accrued benefit.

The Pension Equalization Plan

All of the Named Executive Officers (with the extiep of Mr. Leonard) are participants in the Penstequalization Plan. The ben
provisions are substantially the same as the dgealiietirement plan but provide two additional Héee(a) "restorative benefits" intended to of
limitations on certain earnings that may be corrgidén connection with the qualified retirementrplnd (b) supplemental credited service (if gra
to an individual participant). The benefits untlgs plan are offset by benefits payable from tbelified retirement plan and may be offset by
employer benefits. Participants receive their Rengqualization Plan benefit in the form of a d&ngum cash distribution. The Pension Equalizi
Plan benefit attributable to supplemental credgedvice is not vested until age 65. Subject toajhyeroval of the Entergy System company empli
an employee who terminates employment prior to @genay be vested in his or her benefit, with payin@nthe lump sum benefit generally
separation from service unless delayed six momtigminternal Revenue Code Section 409A. Benpéijgble prior to age 65 are subject to the ¢
reductions as qualified plan benefits.
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The System Executive Retirement Plan

All Named Executive Officers (except Mr. Leonardk goarticipants in the System Executive Retiremielain. The System Execut
Retirement Plan provides for a single sum paymeaiga 65, as further described in Compensationudson and Analysis. The System Exect
Retirement Plan benefit is not vested until age 86bject to the approval of the Entergy Systempaomg employer, an employee who terminate
or her employment prior to age 65 may be vestatienSystem Executive Retirement Plan benefit, wiiment of the lump sum benefit generall
separation from service unless delayed six montliguinternal Revenue Code Section 409A. Benpéijsable prior to age 65 are subject to the ¢
reductions as qualified plan benefits. Furtherthim event of a change in control, participants sehemployment is terminated without “Cause’for
“Good Reason,as defined in the Plan are also eligible for a &libsd lump sum benefit payment, even if they dbawrently meet the age or sen
requirements for early retirement under that plahawve company permission to separate from emplaynSeich lump sum benefit is payable gene
at separation from service unless delayed 6 mantter Internal Revenue Code Section 409A.

Mr. Leonard's Nonqualified Supplemental RetirementBenefit

Mr. Leonard's retention agreement provides th&tisfemployment with the Company is terminated foy aeason other than for cause
defined below under “Potential Payments Upon Teatidgm or Change in Control”), he will be entitleal & nongqualified supplemental retirem
benefit in lieu of participation in Entergy Corpticm's nongualified supplemental retirement plans such asSystem Executive Retirement Plar
the Pension Equalization Plan. Mr. Leonard's qoalified supplemental retirement benefit is catedl as a single life annuity equal to 60% o
final threeyear average compensation (as described in theripise of the System Executive Retirement Planluded in the Compensati
Discussion and Analysis), reduced to account forefitss payable to Mr. Leonard under Entergy Corpores and a former employer's qualil
pension plans. The benefit is payable in a sihgtg sum. Because Mr. Leonard has already attaime@ge of 55, he is currently entitled unde
retention agreement to his ngoalified supplemental retirement benefit if he evép leave Entergy System company employment dtizer as th
result of a termination for cause.

Additional Information

For a description of the material terms and coon#iof payments and benefits available under ttieemeent plans, including each ple
normal retirement payment and benefit, benefit fdarand eligibility standards, specific elementsompensation included in applying the payr
and benefit formula, and Entergy Corporation's giedi with regard to granting extra years of cretligervice, see "Compensation Discussion
Analysis -- Benefits, Perquisites, Agreements aostHermination Plans Rension Plan, Pension Equalization Plan and SyBternutive Retireme
Plan." For a discussion of the relevant assumgptised in valuing these liabilities, see Note 1th&éoFinancial Statements.
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2009 Nonqualified Deferred Compensation

The following tables provide information regarditige Executive Deferred Compensation Plan, the Amérahd Restated 1998 Eqi
Ownership Plan of Entergy Corporation and Subsikafthe 1998 Equity Ownership Plan) and the 20qditte Ownership Plan, which allow for t
deferral of compensation for the Named ExecutivBc®fs. For additional information, see "Beneffeerquisites, Agreements and Pdetminatior
Plans -Executive Deferred Compensation” in Compensati@tision and Analysis. All Named Executive Officare eligible to participate in 1
deferral programs.

Additionally, some of the Named Executive Officdrave deferred account balances under a frozen &efldontribution Restoratir
Plan. These amounts are deemed invested in thenspavailable under this Defined Contribution Reation Plan. The Defined Contributi
Restoration Plan, until it was frozen in 2005, dextl eligible employees' deferral accounts with Exygr contributions to the extent contributi
under the qualified savings plan in which the empéoparticipated were subject to limitations impbbg the Internal Revenue Code.

All deferrals are credited to the applicable Enyegystem company employer's nfumded liability account. Depending on the plarde
which the deferral is made, the Named Executivec&f§ may elect investment in either phantom Ept€grporation common stock or one or mor
several investment options available under the r§svPlan. Within limitations of the program, peigating Named Executive Officers may m
funds from one deemed investment option to anotiiee participating Named Executive Officers do hate the ability to withdraw funds from -
deemed investment accounts except within the terrosided in their deferral elections. Within thmitations prescribed by law as well as
program, participating Named Executive Officersdndive option to make a successive deferral of thes#ts. Assuming a Named Executive Off
does not elect a successive deferral, the Enteygie® company employer of the participant is oltédao pay the amount credited to the particip
account at the earlier of deferral receipt datseparation from service. These payments are p#isdfothe general assets of the employer an
payable in a lump sum.

FICA and Medicare taxes are paid on all deferredwarts prior to their deferral. Applicable fedeaald state taxes are paid at the time
deferred amounts are paid to the participant. Byg#s are not eligible for a "match" of amountd #ra deferred by them pursuant to the deft
compensation programs. With the exception of dtigwor the deferral of federal and state taxes,Entergy System company employer provide
additional benefit to the Named Executive Officergonnection with amounts deferred under the EtteelDeferred Compensation Plan. The dee
investment options available to participating Nankeacutive Officers are limited to certain deemedestment options available to all nofficer
employees under the Savings Plan. Deferred amauwatsieemed credited with earnings or losses basdtle rate of return of deemed investr
options (under the Executive Deferred Compenségiam) or Entergy Corporation common stock (under Equity Ownership Plan or 2007 Eq:
Plan). In 2006, the Personnel Committee appr@aadmber of recommendations to simplify the defgsragrams and reduce the number of opi
available to the Named Executive Officers.
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Executive Deferred Compensation Plan

Aggregate

Executive Registrant Aggregate Aggregate Balance at
Contributions in Contributions in Earnings in Withdrawals/ December 31,

Name 2009 2009 2009®) Distributions 20092
(@ (b) © (d) (e) ®

E. Renae Conle $- $- $7,105 ($574,905) $-

Joseph F. Domin $- $- $130 ($239,857; $-
J. Wayne Leonar $- $- $8,272 ($175,235, $203,90C

Hugh T. McDonalc $- $- $356 ($1,211,343 $-

Richard J. Smitl $- $- $5,581 ($843,075) $-

(1) Amounts in this column are not included in the StanymCompensation Tabl
(2) For Mr. Leonard, approximately $183,000 of #mount reported in this column has previously begorted in the Summary
Compensation Tabli

Equity Ownership Plan

Aggregate
Executive Registrant Aggregate Aggregate Balance at
Contributions in Contributions in Earnings in Withdrawals/ December 31,
Name 2009 2009 2009™® Distributions 2009
(C)) (b) (© (d) (e ®
E. Renae Conle $- $- $10,203 ($1,064,918 $-
J. Wayne Leonar $- $- $89,463 ($9,337,269 $-
Hugh T. McDonalc $- $- $14,690 ($1,533,205 $-
(1)  Amounts in this column are not included in the StaryCompensation Tabl
Defined Contribution Restoration Plan
Aggregate
Executive Registrant Aggregate Aggregate Balance at
Contributions in Contributions in Earnings in Withdrawals/ December 31,
Name 2009 2009 2009(® Distributions 2009
@) (b) (©) (d) (e) ®
Theodore H. Bunting, J $- $- $104 ($10,791) $-
E. Renae Conle $- $- $821 ($85,644) $-
Leo P. Denaul $- $- $606 ($63,276) $-
Joseph F. Domin $- $- $339 ($32,811) $-
J. Wayne Leonar $- $- $5,520 $- $232,66E
Hugh T. McDonalc $- $- $233 ($24,233) $-
Richard J. Smitl $- $- $1,458 ($152,193; $-

(1)  Amounts in this column are not included in the StaryCompensation Tabl
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Potential Payments upon Termination or Change in Ceotrol

Estimated Payments

The tables below reflect the amount of compensatiach named executive officer would receive upan dhcurrence of the specif
separation triggering events, based on availaldgrams and specific agreements with each execulitie. tables assume the separation was eff
on December 31, 2009, the last business day dathdiscal year, and the stock price of Entergyp@eation common stock is $81.84, which was
closing market price on such date.

Theodore H. Bunting, Jr
Senior Vice President, Chief Accounting Officer

The following table shows certain payments and fisnexcluding vested or earned awards and benefihich the Senior Vice Preside
Chief Accounting Officer would have been entitledéceive as a result of a termination of his eyplent under various scenarios as of Decemb
2009:

Benefits and Voluntary ~ For Cause Termination for Retirement® Disability Death( Change in Termination
Payments Upon Resignation Good Reason or Control ®) Related to a
Termination () for Cause Change

in Control
Severance Paymen $1,121,43

)
Performance Units:
(3)

2008-2010 $76,38:¢ $76,38:¢ $114,57! $114,57!
Performance Unit
Program

200¢-2011 $54,56( $54,56( $163,68! $163,68!
Performance Unit
Program
Unvested Stock $51,72( $51,7200 $51,72( $51,72(
Options®
Medical and Dental $23,73(
Benefits®)
280G Tax Gros-up $1,354,23
1 In addition to the payments and benefits in thdetaldlr. Bunting also would have been entitled toeige his vested pension benefits. F

description of the pension benefits available tonidd Executive Officers, see "2009 Pension BenéfifsMr. Bunting's employment we
terminated under certain conditions relating tdhange in control, he would also be eligible forlyeagtirement benefits, which are describe
"2009 Pension Benefits." If Mr. Bunting's employmhevere terminated "for cause,” he would forfeis Idystem Executive Retirement F
supplemental benefit

2 In the event of a termination related to a chamgeontrol, Mr. Bunting would be entitled to recepersuant to the System Executive Contir
Plan a lump sum severance payment equal to twa tiisebase salary plus annual incentive, calculatéarget opportunity
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In the event of a termination related to a chamgeointrol, Mr. Bunting would have been entitledrézeive pursuant to the System Exect
Continuity Plan a lump sum payment relating to pésformance units. The payment is calculated &l iperformance goals relating to
performance unit were achieved at target levek peoposes of the table, the value of Mr. Buntirsgi&rds have been calculated as follows:

2008 - 2010 Plan - 1,400 performance units at taegsuming a stock price of $81.84
2009 - 2011 Plan - 2,000 performance units at taegsuming a stock price of $81.84

For scenarios other than a termination related ¢hange in control, the award is not enhanced oelamated by the termination event. V
respect to death or disability, the award is @t@d based on the number of months of participatio each Performance Unit Progi
performance cycle. The amount of the award is dh@seactual performance achieved, with a stockepsiet as of the end of the performe
period, and payable in the form of a lump sum aftercompletion of the performance peri

In the event of disability or a termination relateda change in control, all of Mr. Bunting's untezsstock options would immediately vest.
addition, he would be entitled to exercise his Istoptions for the remainder of the tgear extending from the grant date of the optidita
purposes of this table, it is assumed that Mr. Bignéxercised his options immediately upon vesting received proceeds equal to the differ
between the closing price of common stock on Deegrth, 2009, and the applicable exercise priceoh ®ption share

Pursuant to the System Executive Continuity Plarthe event of a termination related to a changeointrol, Mr. Bunting would be eligible
receive subsidized medical and dental benefita foeriod up to 18 month

As of December 31, 2009, compensation and berefdadable to Mr. Bunting under this scenario arbssantially the same as available wi
voluntary resignatior

Under the 2007 Equity Ownership Plan (applicablgriants of equity awards made after January 1, R007%he event of a plan participal
death, all unvested stock options would become idiately exercisable

Under the 2007 Equity Ownership Plan, plan paréioip are entitled to receive an acceleration dagebenefits based solely upon a chang
control in the Company without regard to whetheitemployment is terminated as a result of a ceangontrol. The accelerated benefit
the event of a change in control are as follows:

e Allunvested stock options would become immedijadeercisable.
*  All performance units become vested (based oms$samption that all performance goals were actiavéarget).
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E. Renae Conley

President and CEO, Entergy Gulf States Louisiana ah Entergy Louisiana

The following table shows certain payments and fisnexcluding vested or earned awards and benefiich the President & CEO, Ente
Gulf States Louisiana and Entergy Louisiana wowddehbeen entitled to receive as a result of a teatin of her employment under various scen
as of December 31, 2009:

Benefits and Voluntary For Termination for Retirement®  Disability Death(™ Change Termination
Payments Upon Resignation Cause Good Reason ol in Related to a
Termination () Not for Cause Control Change in

(8) Control
Severance $1,304,57
Paymen®)

Performance Unit
(3)

2008-2010 $76,38: $76,38: $114,57! $114,57
Performance Unit
Program

2009-2011 $54,56( $54,56( $163,68I $163,68!
Performance Unit
Program
Unvested Stock $53,87¢ $53,8757 $53,87! $53,87"
Options®
Medical and $7,89¢
Dental Benefit«(®)
280G Tax Gross-

up

1 In addition to the payments and benefits in thBetaMs. Conley also would have been entitled teinee her vested pension benefits. For a
description of the pension benefits available tanid Executive Officers, see "2009 Pension BenéfifsMs. Conley's employment were
terminated under certain conditions relating tdhange in control, she would also be eligible fatyeeetirement benefits, which are described
in "2009 Pension Benefits." If Ms. Conley's empi@nt were terminated "for cause," she would fotfieit supplemental credited service and
System Executive Retirement Plan supplemental isr

2 In the event of a termination related to a chaimeontrol, Ms. Conley would be entitled to receipersuant to the System Executive
Continuity Plan a lump sum severance payment équalo times her base salary plus annual incentateulated at target opportuni

3 In the event of a termination related to a chaingeontrol, Ms. Conley would have been entitleddoeive pursuant to the System Executive

Continuity Plan a lump sum payment relating to performance units. The payment is calculated adl iperformance goals relating to the
performance unit were achieved at target levek. geoposes of the table, the value of Ms. Conlawards have been calculated as follows:

2008 - 2010 Plan - 1,400 performance units at taegsuming a stock price of $81.84

2009 - 2011 Plan - 2,000 performance units at taegsuming a stock price of $81.84
For scenarios other than a termination related ¢baage in control, the award is not enhanced oelarated by the termination event. With
respect to death or disability, the award is ptedabased on the number of months of participatioeach Performance Unit Program

performance cycle. The amount of the award is daseactual performance achieved, with a stockepsiet as of the end of the performance
period, and payable in the form of a lump sum afiercompletion of the performance peri
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In the event of disability or a termination rethte a change in control, all of Ms. Conley's unedsstock options would immediately vest. In
addition, she would be entitled to exercise heclstuptions for the remainder of the ten-year exitegdrom the grant date of the options. For
purposes of this table, it is assumed that Ms. orixercised her options immediately upon vestind eeceived proceeds equal to the
difference between the closing price of commonlkstmt December 31, 2009, and the applicable exeptise of each option shai
Pursuant to the System Executive Continuity Pilathe event of a termination related to a chamgeointrol, Ms. Conley would be eligible to
receive subsidized medical and dental benefita foeriod up to 18 month
As of December 31, 2009, compensation and berafagable to Ms. Conley under this scenario arestuttially the same as available wit
voluntary resignatior
Under the 2007 Equity Ownership Plan (applicablgrants of equity awards made after January 17200 the event of a plan participant's
death, all unvested stock options would become idiately exercisable
Under the 2007 Equity Ownership Plan, plan parsiotp are entitled to receive an acceleration dagebenefits based solely upon a chang
control in the Company without regard to whetha&itlemployment is terminated as a result of a changontrol. The accelerated benefit
the event of a change in control are as follows:

e Allunvested stock options would become immedyagaercisable.
«  All performance units become vested (based oms$samption that all performance goals were actiav¢arget).
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The following table shows certain payments and fienexcluding vested or earned awards and benefitich the Executive Vice President and C
Financial Officer would have been entitled to reeeas a result of a termination of his employmertar various scenarios as of December 31, 2009:

Benefits and Termination Retirement® Disability = Death® Change in Termination
Payments Upon Resignatior Cause for Good Control (10) Related to a
Termination @ Reason or No Change in

for Cause Control

Severance Payme ---  $3,202,29 - $3,202,29
@)
Performance Unit:
®

2008-2010 $319,17! $319,17¢  $319,17¢  $319,17I $319,17!
Performance Unit
Program

2009-2011 $392,83: $392,83:  $392,83.  $392,83: $392,83:
Performance Unit
Program
Unvested Stock $193,95! $193,95( $193,9509  $193,95! $193,95!
Options®
Unvested - $1,995,12 $1,995,12 $1,995,12 $1,995,12  $1,995,12
Restricted Unit«®)
COBRA Bengefits $13,96:
(6)
Medical and Dent: $13,96:
Benefits(
280G Tax Gros-up $3,457,22
1 In addition to the payments and benefits in théetaldr. Denault also would have been entitled teiee his vested pension benefits. If |

Denault's employment were terminated under ceaimditions relating to a change in control, he walko be eligible for early retirement
benefits. For a description of these benefits,"2689 Pension Benefits.” In addition, Mr. Denaislsubject to the following provisions:

e Retention Agreement . Mr. Denault’s retention agrent provides that, unless his employment is teated for cause, he will be granted
an additional 15 years of service under the Sy&gatutive Retirement Plan if he continues to warkan Entergy System company
employer until age 55. Because Mr. Denault hadeathed age 55 as of December 31, 2009, he isotiljed to this supplemental
credited service and System Executive Retiremeant Blipplemental benefits in the event of his deatlisability.

e System Executive Retirement Plan . If Mr. Denaudimployment were terminated for cause, he wouféifchis benefit under the

System Executive Retirement Plan.

In the eveltteimination related to a change in control, pans$ to the terms of the System

Executive Retirement Plan, Mr. Denault would bgible for subsidized retirement (but not the additil 15 years of service) upon his
separation of service even if he does not then theetge or service requirements for early retirgmeader the System Executive

Retirement Plan or have company permission to agp&iom employmen
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In the event of a termination related to a chamgeantrol or a termination by Mr. Denault for gomghson or by Entergy not for cause,
Denault would be entitled to receive pursuant grkitention agreement a lump sum severance payneat to 2.99 times the sum of his k
salary plus annual incentive, calculated at taoggrtunity. For purposes of this table, we haaleldated the award at a 70% target opporti
and assumed a base salary of $630,
In the event of a termination related to a chamgeontrol, a termination by Mr. Denault for gooésen or a termination by Entergy other 1
for cause, disability or death, Mr. Denault woulavd been entitled to receive under the terms ofdtention agreement a lump sum payr
relating to his performance units. The paymentaisudated as if all performance goals relatinghte performance units were achieved at t:
level. For purposes of the table, we have calcdldte value of Mr. Denault’s awards as follows:

2008 - 2010 Plan — 3,900 performance unitarget, assuming a stock price of $81.84
2009- 2012 Plar- 4,800 performance units at target, assuming a stock of $81.8¢

In the event of disability or a termination relateda change in control, all of Mr. Den¢'s unvested stock options would immediately ves
addition, he would be entitled to exercise any eneised options during a tgmar term extending from the grant date of theaosti  Furthe
pursuant to Mr. Denault’s retention agreementhandvent of a termination for good reason or othan for cause, all of Mr. Denawdtunveste
stock options granted under the 2007 Equity OwrnperéHan (applicable to grants of equity awards mafter January 1, 2007) wot
immediately vest. For purposes of this table, sguaed that Mr. Denault exercised his options imately upon vesting and received proce
equal to the difference between the closing pricdamon stock on December 31, 2009, and the eseefice of each option sha
Mr. Denaults 24,000 restricted units vest 1/3 in 2011, 1/2012 and 1/3 in 2013. Pursuant to his restricteitl agreement, any unves
restricted units will vest immediately in the evefithange in control, termination related to argein control, a termination by Mr. Denault
good reason or a termination by Entergy other thanause, disability or death.

Pursuant to his retention agreement, in the eveattermination by Entergy other than cause or by Denault for good reason, Mr. Den:
would be eligible to receive compesubsidized COBRA benefits for a period of 18 mon

Pursuant to the System Executive Continuity Plarthe event of a termination related to a changepimtrol, Mr. Denault would be eligible
receive subsidized medical and dental benefita foeriod up to 18 month

As of December 31, 2009, compensation and berefdagable to Mr. Denault under this scenario afestantially the same as available unc
voluntary resignatior

Under the 2007 Equity Ownership Plan, in the ewant plan participa’s death, all unvested stock options would beconmddiatel
exercisable

Under the 2007 Equity Ownership Plan, plan parsiotp are entitled to receive an acceleration dasebenefits based solely upon a chang
control in the Company without regard to whetha&itlemployment is terminated as a result of a changontrol. The accelerated benefit
the event of a change in control are as follows:

e All unvested stock options would become immediaéxgrcisable; and
e All performance units become vested (based ongkeraption that all performance goals were achiat¢drget;
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Under the terms of Mr. Denault’s retention agreetnEntergy may terminate his employment for caysenuMr. Denault’s:

continuing failure to substantially perform his igst(other than because of physical or mentalsnar after he has given notice of terming
for good reason) that remains uncured for 30 dégs Beceiving a written notice from the Person@emmittee;

willfully engaging in conduct that is demonstrallyd materially injurious to Enterg

conviction of or entrance of a plea of guiltyrwlo contender¢o a felony or other crime that has or may haveatenal adverse effect on
ability to carry out his duties or upon Ente’s reputation

material violation of any agreement that he hasreutinto with Entergy; c

unauthorized disclosure of Entergy’s confidentidbrmation.

Mr. Denault may terminate his employment for goedson upon:

the substantial reduction in the nature or statdssoduties or responsibilitie

a reduction of 5% or more in his base salary a&ffact on the date of the retention agreement;

the relocation of his principal place of employmena location other than the corporate headquarter

the failure to continue to allow him to participateprograms or plans providing opportunities fquigy awards, stock options, restricted st
stock appreciation rights, incentive compensatimmus and other plans on a basis not materialtyfagorable than enjoyed at the time ol
retention agreement (other than changes simildfidting all senior executives

the failure to continue to allow him to participateprograms or plans with opportunities for betsefiot materially less favorable than tr
enjoyed by him under any of our pension, savinfs,ihsurance, medical, health and accident, dialnir vacation plans at the time of -

retention agreement (other than changes simildfidégng all senior executives);

any purported termination of his employment noetakh accordance with his retention agreement.

Mr. Denault may terminate his employment for goedson in the event of a change in control upon:

the substantial reduction or alteration in the ratr status of his duties or responsibilities;

a reduction in his annual base sal:

the relocation of his principal place of employmena location more than 20 miles from his curggate of employment;
the failure to pay any portion of his compensatigthin seven days of its due date;

the failure to continue in effect any compensatian in which he participates and which is matetaahis total compensation, unless o
equitable arrangements are me

the failure to continue to provide benefits subs#dly similar to those that he currently enjoysden any of the pension, savings,
insurance, medical, health and accident or digghplans, or Entergy taking of any other action ethinaterially reduces any of those ben
or deprives him of any material fringe benefitst the currently enjoys

the failure to provide him with the number of pa@tation days to which he is entitled in accordamitle the normal vacation policy; or

any purported termination of his employment notetakh accordance with his retention agreement
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Joseph F. Domino
President & CEO - Entergy Texas

The following table shows certain payments and fitsneexcluding vested or earned awards and benefihich the President and CEO
Entergy TX would have been entitled to receive essalt of a termination of his employment undetiaigs scenarios as of December 31, 2009:

Benefits and Voluntary For Termination Retirement® Disability Death( Changein Termination
Payments Upon Resignation Cause for Good Control ®) Related to a
Termination @ Reason or Not Change in

for Cause Control
Severance Payme - -- $476,63:
)

Performance Units
®3)

2008-2010 $38,19: $38,19:  $38,19: $57,28t $57,28t
Performance Unit
Program

2009-2011 $24 55: $24,55.  $24,55: $73,65t¢ $73,65t¢
Performance Unit
Program
Unvested Stock $19,39! $19,37¢ $19,395(") $19,37! $19,39!
Options®
Medical and Dente
Benefits®)
280G Tax Gros-up

1 In addition to the payments and benefits in thmetaMr. Domino would have been eligible to reténed entitled to receive his vested pension
benefits. For a description of the pension begdditailable to Named Executive Officers, see "28@dsion Benefits." If Mr. Domino's
employment were terminated under certain conditiaating to a change in control, he would alscebigible for early retirement benefits,
which are described in "2009 Pension Benefits.'MHi Domino's employment were terminated "for cgudee would forfeit his System
Executive Retirement Plan and other similar supplesad benefits.

2 In the event of a termination related to a chamgeontrol, Mr. Domino would be entitled to receipeirsuant to the System Executive
Continuity Plan a lump sum severance payment etjuane time the sum of his base salary plus animggntive, calculated at target
opportunity.

3 In the event of a termination related to a chaingsontrol, Mr. Domino would have been entitledrézeive pursuant to the System Executive

Continuity Plan a lump sum payment relating to gesformance units. The payment is calculated @dl ijperformance goals relating to the
performance unit were achieved at target levek peoposes of the table, the value of Mr. Domireisrds was calculated as follows:

2008 - 2010 Plan — 700 performance unitsrgetaassuming a stock price of $81.84
2009 - 2012 Plan — 900 performance unitsrgetaassuming a stock price of $81.84

For scenarios other than a termination related ¢baage in control, the award is not enhanced oelarated by the termination event. With
respect to death, disability or retirement (as Blomino is eligible for retirement), the award i©pated based on the number of months of
participation in each Performance Unit Program grenince cycle. The amount of the award is baseactral performance achieved, with a
stock price set as of the end of the performancegeand payable in the form of a lump sum after ¢completion of the performance peri
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In the event of retirement, disability or a teration related to a change in control, all of Mr.rllno's unvested stock options would
immediately vest. In addition, he would be entitte exercise his stock options for the remaindehe ten-year extending from the grant date
of the options. For purposes of this table, itdsuaned that Mr. Domino exercised his options imietiy upon vesting and received proceeds
equal to the difference between the closing priceammon stock on December 31, 2009, and the agipécexercise price of each option
share.
Upon retirement Mr. Domino would be eligible fatiree medical and dental benefits. PursuantéoSystem Executive Continuity Plan, in
the event of a termination related to a changeointrol, Mr. Domino would be eligible to receive ditthal subsidized medical and dental
benefits similar to those provided to a retir
As of December 31, 2009, compensation and beraféagable to Mr. Domino under this scenario aressantially the same as available with a
voluntary resignatior For information regarding these vested benefits,tie Pension Benefits table included in this Foe-K.
Under the 2007 Equity Ownership Plan (applicablgremts of equity awards made after January 1, R007he event of a plan participar
death, all unvested stock options would become idiately exercisable
Under the 2007 Equity Ownership Plan, plan paséiois are entitled to receive an acceleration iéicebenefits based solely upon a change in
control in the Company without regard to wheth&irtlemployment is terminated as a result of a changontrol. The accelerated benefits in
the event of a change in control are as follows:

e Allunvested stock options would become immedyaggercisable.
«  All performance units become vested (based ongkeraption that all performance goals were achiavedrget)
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Haley R. Fisackerly
President & CEO - Entergy Mississippi

The following table shows certain payments and fisneexcluding vested or earned awards and besefibich the President and CEO -
Entergy Mississippi would have been entitled toeree as a result of a termination of his employmamder various scenarios as of Decembe

20009:

Benefits and Voluntary For Termination Retirement® Disability = Death(® Changein Termination
Payments Upon Resignation Cause for Good Control ®) Related to a
Termination @ Reason or Not Change in

for Cause Control

Severance Payme $385,00!
)
Performance Units
(©)

2008-2010 $31,80¢  $31,80¢ $47,71: $47,71:
Performance Unit
Program

2009-2011 $24,55;  $24,55.  $73,65¢ $73,65¢
Performance Unit
Program
Unvested Stock $16,37¢ $16,3787  $16,37¢ $16,37¢
Options®
Medical and Dente $15,82(
Benefits®)
280G Tax Gros-up
1 In addition to the payments and benefits in thetaMr. Fisackerly also would have been entitiedetceive his vested pension benefits. For a

description of the pension benefits available tonidd Executive Officers, see "2009 Pension BeneéfifsMr. Fisackerly's employment were
terminated under certain conditions relating ttnange in control, he would also be eligible folyagtirement benefits, which are described in
"2009 Pension Benefits." If Mr. Fisackerly's emptent were terminated "for cause," he would forfest System Executive Retirement Plan

and other similar supplemental benei

2 In the event of a termination related to a chamgeontrol, Mr. Fisackerly would be entitled to ede pursuant to the System Executive
Continuity Plan a lump sum severance payment etpuane time the sum of his base salary plus anmeantive, calculated at target

opportunity.
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In the event of a termination related to a changmntrol, Mr. Fisackerly would have been entittedeceive pursuant to the System Executive
Continuity Plan a lump sum payment relating to gesformance units. The payment is calculated @dl jperformance goals relating to the
performance unit were achieved at target levek. peoposes of the table, the value of Mr. Fisagkedwards was calculated as follows:

2008 - 2010 Plan — 583 performance units getaassuming a stock price of $81.84
2009 - 2012 Plan — 900 performance units getaassuming a stock price of $81.84

For scenarios other than a termination related ¢bamge in control, the award is not enhanced oelarated by the termination event. With
respect to death or disability, the award is ptedabased on the number of months of participatioeach Performance Unit Program
performance cycle. The amount of the award is daseactual performance achieved, with a stockepsit as of the end of the performance
period, and payable in the form of a lump sum afiercompletion of the performance peri

In the event of disability or a termination rethteo a change in control, all of Mr. Fisackerlyisvasted stock options would immediately
vest. In addition, he would be entitled to exercigs stock options for the remainder of the tearyextending from the grant date of the
options. For purposes of this table, it is assurtimed Mr. Fisackerly exercised his options immedjatgpon vesting and received proceeds
equal to the difference between the closing priceamnmon stock on December 31, 2009, and the agipécexercise price of each option
share.

Pursuant to the System Executive Continuity Plamhe event of a termination related to a chamgeontrol, Mr. Fisackerly would be eligible
to receive subsidized medical and dental benefita fperiod up to 12 montt

As of December 31, 2009, compensation and berafdgable to Mr. Fisackerly under this scenarie substantially the same as available with
a voluntary resignatiot

Under the 2007 Equity Ownership Plan (applicablgrants of equity awards made after January 17200 the event of a plan participant's
death, all unvested stock options would become idiately exercisable

Under the 2007 Equity Ownership Plan, plan paséiois are entitled to receive an acceleration iéicebenefits based solely upon a change in
control in the Company without regard to wheth&irtiemployment is terminated as a result of a changontrol. The accelerated benefits in
the event of a change in control are as follows:

e Allunvested stock options would become immedyaggercisable.
«  All performance units become vested (based ongkeraption that all performance goals were achiavedrget)
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J. Wayne Leonard
Chairman and Chief Executive Officer

The following table shows certain payments and fissnexcluding vested or earned awards and benefitich Entergy's Chairman and Cl
Executive Officer would have been entitled to reeais a result of a termination of his employmettar various scenarios as of December 31, 2009:

Benefits and Voluntary For :rmination foRetirement ¢ Disability Death® Changein Termination

Payments Upon Resignation Cause Good Reasc¢ Control 19 Related to a
Termination () or Not for Change in
Cause Control
Annual Incentive ---  $3,099,60
Paymen(?)
Severance Paymen $8,495,48
®)

Performance Units:
4)

2008-2010 $900,24( $900,24( $900,24( $1,350,36¢ $1,350,36
Performance Unit
Program

2009-2011 $613,80( $613,80( $613,80( $1,841,400 $1,841,40
Performance Unit
Program
Unvested Stock $538,75!( $538,75(  $538,750 $538,75!( $538,75!(
Options®
Unvested Restricter --- $8,184,00 --- $8,184,000 $8,184,00! ---  $8,184,00
Units )
Medical and Dental
Benefits(”
280G Tax Gros-up

1 In addition to the payments and benefits in théetallr. Leonard would have been eligible to retursd entitled to receive his vested pen
benefits. However, a termination “for cause” wobkve resulted in forfeiture of Mr. Leonasdsupplemental retirement benefit. Mr. Leona
not entitled to additional pension benefits in theent of a change in control. For additional infation regarding these vested benefits
awards, se“2009 Pension Benefi”

2 In the event of a termination related to a chamgeointrol, Mr. Leonard would have been entitledemis retention agreement to receive a |
sum payment of his cash annual incentive bonusruhdeAnnual Incentive Plan calculated at maximumual bonus opportunity. For purpa
of this table, we have calculated the award at 200%rget opportunity and assumed a base salé$$,801,500

3 In the event of a termination related to a chamgeontrol, Mr. Leonard would have been entitledeoeive pursuant to his retention agreem:
lump sum severance payment equal to the sum oft2rn@$ his base salary plus target annual inceiitiaieulated at 120% of his base sala
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In the event of a termination related to a chamgeantrol, including a termination by Mr. Leonamt good reason, by Entergy other thar
cause, disability or death, Mr. Leonard would h&een entitled to receive under the terms of hisntein agreement a lump sum payn
relating to his performance units. The paymentaisudated as if all performance goals relatingh® performance unit were achieved at te
level. For purposes of the table, we have calcdldte value of Mr. Leonard’s awards as follows:

2008 - 2010 Plan — 16,500 performance units aetasgsuming a stock price of $81.84
2009 - 2011 Plan — 22,500 performance units aetasgsuming a stock price of $81.84

For scenarios other than a termination related ¢hange in control, the award is not enhanced celarated by the termination event. V
respect to death or disability, the award is @t@d based on the number of months of participatio each Performance Unit Progi
performance cycle. The amount of the award is basedctual performance achieved, with a stock psiteas of the end of the performe
period, and payable in the form of a lump sum aftercompletion of the performance peri

In the event of retirement, disability or a teration related to a change in control, all of Mr.obards unvested stock options wo
immediately vest. In addition, Mr. Leonard would éx&titled to exercise any outstanding options dydrtenyear term extending from the gr
date of the options. For purposes of this table,assumed that Mr. Leonard exercised his optionsddiately upon vesting and recei
proceeds equal to the difference between the gqgmice of common stock on December 31, 2009, hackercise price of each option shi
Mr. Leonards 100,000 restricted units vest in two installmemtsDecember 3, 2011 and December 3, 2012. Pursodms restricted ur
agreement, any unvested restricted units will weshediately in the event of a termination relatedatchange in control, in the event of
termination of his employment by Mr. Leonard fologaeason, by the Company other than for caudgy egason of his death or disabili
Pursuant to Mr. Leonars'retention agreement, in the event of a terminatiated to a change in control, Mr. Leonard isaligible to receiv
additional medical and dental benefits. Upon reteat Mr. Leonard would be eligible for retiree mmdiand dental benefits similar to th
provided to Entergy retiree

As of December 31, 2009, Mr. Leonard is retiremeligible and would retire rather than voluntarilgsign. Given this scenario,
compensation and benefits available to Mr. Leonsuder retirement are substantially the same asadlaiwith a voluntary resignatio

Under the 2007 Equity Ownership Plan (applicablgrants of equity awards made after January 17200 the event of a plan participast’
death, all unvested stock options would become idiately exercisable

Under the 2007 Equity Ownership Plan, plan parsiotp are entitled to receive an acceleration dagebenefits based solely upon a chang
control in the Company without regard to whetha&itlemployment is terminated as a result of a changontrol. The accelerated benefit
the event of a change in control are as follows:

e Allunvested stock options would become irdiately exercisable; and
» All performance units become vested (based ongkeraption that all performance goals were achiatédrget)

Under the terms of Mr. Leonard's retention agreénvea may terminate his employment for cause uponldonard's:

« willful and continued failure to substantially penfn his duties (other than because of physical @ntal illness or after he has given notic
termination for good reason) that remains uncuoe®® days after receiving a written notice frora Board; ol
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« willfully engaging in conduct that is demonstralalyd materially injurious to us and which resultsaigonviction of or entrance of a ple¢
guilty or nolo contender(essentially a form of plea in which the accusddses to contest the charges) to a fel
In the event of a change in control, Mr. Leonard/reaminate his employment for good reason upon:
« the substantial reduction or alteration in the reatir status of his duties or responsibilities;
« areduction in his annual base sal:
« the relocation of his principal place of employmtmnéa location more than 20 miles from his curgdate of employment;

« the failure to pay any portion of his compensatigthin seven days of its due date;

« the failure to continue in effect any compensatitem in which he participates and which is matetgahis total compensation, unless o
equitable arrangements are me

« the failure to continue to provide benefits sub#y similar to those that he currently enjoysden any of the pension, savings,
insurance, medical, health and accident or digglplans, or the taking of any other action whichtemnially reduces any of those benefit
deprives him of any material fringe benefits thatchirrently enjoys

« the failure to provide him with the number of paitation days to which he is entitled in accordamitle the normal vacation policy; or

« any purported termination of his employment noetakn accordance with his retention agreement.
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Hugh T. McDonald

President & CEO, Entergy Arkansas

The following table shows certain payments and fisnexcluding vested or earned awards and benefiich the President & CEO, Ente
Arkansas would have been entitled to receive asualtrof a termination of his employment under masi scenarios as of December 31, 2009:

Benefits and Voluntary For Termination for Retirement® Disability = Death( Changein Termination
Payments Upon Resignation Cause Good Reason o Control ® Related to a
Termination @ Not for Cause Change in

Control

Severance Payme $483,19!
)
Performance Units
®

2008-2010 $38,19:  $38,19. $57,28¢ $57,28t¢
Performance Unit
Program

2009-2011 $24,55.  $24,55.  $73,65¢ $73,65t¢
Performance Unit
Program
Unvested Stock $19,39¢ $19,395("  $19,39! $19,39!
Options®
Medical and Dente $15,82(
Benefits®)
280G Tax Gros-up
1 In addition to the payments and benefits in tlidetaMr. McDonald also would have been entitledeoeive his vested pension benefits. For a

description of the pension benefits available tandd Executive Officers, see "2009 Pension BentfifsMr. McDonald's employment were
terminated under certain conditions relating tdhvange in control, he would also be eligible foreaetirement benefits, which are described in
"2009 Pension Benefits." If Mr. McDonald's emplagmbh were terminated "for cause," he would forfést Bupplemental Executive Retirement
Plan and other similar supplemental bene

2 In the event of a termination related to a chaimgeontrol, Mr. McDonald would be entitled to reeeipursuant to the System Executive
Continuity Plan a lump sum severance payment équate time his base salary plus annual incentialeulated at target opportuni
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In the event of a termination related to a chaingmntrol, Mr. McDonald would have been entitled¢ceive pursuant to the System Executive
Continuity Plan a lump sum payment relating to gesformance units. The payment is calculated @dl jperformance goals relating to the
performance unit were achieved at target levek. geoposes of the table, the value of Mr. McDorsadWards has been calculated as follows:

2008 - 2010 Plan — 700 performance units at taegstiming a stock price of $81.84
2009 - 2011 Plan — 900 performance units at taegstiming a stock price of $81.84

For scenarios other than a termination related ¢bamge in control, the award is not enhanced celarated by the termination event. With
respect to death or disability, the award is ptedabased on the number of months of participatioeach Performance Unit Program
performance cycle. The amount of the award is daseactual performance achieved, with a stockepsit as of the end of the performance
period, and payable in the form of a lump sum afiercompletion of the performance peri

In the event of disability or a termination retat® a change in control, all of Mr. McDonald's ested stock options would immediately
vest. In addition, he would be entitled to exercigs stock options for the remainder of the tearyextending from the grant date of the
options. For purposes of this table, it is assutirad Mr. McDonald exercised his options immediatepon vesting and received proceeds
equal to the difference between the closing priceamnmon stock on December 31, 2009, and the agipécexercise price of each option
share.

Pursuant to the System Executive Continuity Flamhe event of a termination related to a chamgeointrol, Mr. McDonald would be eligible
to receive subsidized medical and dental benefita fperiod up to 12 montt

As of December 31, 2009, compensation and berefiaable to Mr. McDonald under this scenario arbssantially the same as availa
with a voluntary resignatior

Under the 2007 Equity Ownership Plan (applicablgrants of equity awards made after January 17200 the event of a plan participant's
death, all unvested stock options would become idiately exercisable

Under the 2007 Equity Ownership Plan, plan paréiotp are entitled to receive an acceleration datebenefits based solely upon a chanc
control in the Company without regard to whetheirtemployment is terminated as a result of a changontrol. The accelerated benefits in
the event of a change in control are as follows:

e Allunvested stock options would become immedijageercisable.
«  All performance units become vested (based ongkeraption that all performance goals were achiewedrget)
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Richard J. Smith
President and Chief Operating Officer

The following table shows certain payments and fisneexcluding vested or earned awards and benefihich the President and Ct
Operating Officer would have been entitled to reeeis a result of a termination of his employmemar various scenarios as of December 31, 2009:

Benefits and  Voluntary For Termination Retirement  Disability Death(™ Change ir Termination Related to a
Payments Upor Resignation Cause  for Good ® Control Change in Control
Termination @ Reason or Nc ®)

for Cause
Severance - $3,278,535
Paymen®
Performance
Units: ®
2008- $212,78: $212,78: $212,78.  $319,1° $319,176

2010 Performanc
Unit Program

2009-2011 $130,94- $130,94- $130,94.  $392,8: $392,832
Performance Unit
Program
Unvested Stock $150,85!( $150,85¢ $150,8507)  $150,8! $150,850
Options®
Medical and -
Dental Benefit«(®)
280G Tax Gross- -

up

1 In addition to the payments and benefits in thdetaMr. Smith would have been eligible to retirdaentitled to receive his vested pension
benefits. For a description of the pension benefitailable to Named Executive Officers, see "20@ddon Benefits." In the event of a
termination related to a change in control, pursdarihe terms of the Pension Equalization Plan, $mnith would be eligible for subsidized
early retirement even if he does not have compamnission to separate from employment. If Mr. 3miemployment were terminated for
cause, he would not receive a benefit under theiBefEqualization Plar

2 In the event of a termination related to a chaingmntrol, Mr. Smith would be entitled to receipersuant to the System Executive Continuity
Plan a lump sum severance payment equal to 2. ¥ tihe sum of his base salary plus annual incertaleulated at target opportuni
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In the event of a termination related to a chaingeontrol, Mr. Smith would have been entitled &zeive pursuant to the System Executive
Continuity Plan a lump sum payment relating to gesformance units. The payment is calculated a&dl iperformance goals relating to the
performance units were achieved at target level pigposes of the table, the value of Mr. Smitiwaras were calculated as follows:

2008 - 2010 Plan — 3,900 performance units at tasgsuming a stock price of $81.84
2009 - 2012 Plan — 4,800 performance units at taagsuming a stock price of $81.84

With respect to death or disability, the award ris-mted based on the number of months of participan each Performance Unit Program
performance cycle. The amount of the award is basedctual performance achieved, with a stock pateas of the end of the performance
period, and payable in the form of a lump sum afiercompletion of the performance peri

In the event of disability or a termination relateda change in control, all of Mr. Smith's unvesstock options would immediately vest.
addition, he would be entitled to exercise his Istoptions for the remainder of the ten-year terneeding from the grant date of the options.
For purposes of this table, it is assumed that $fnith exercised his options immediately upon vegstind received proceeds equal to the
difference between the closing price of commonlstwt December 31, 2009, and the exercise pricadf eption share

Upon retirement Mr. Smith would be eligible foriree medical and dental benefits. Pursuant tdSystem Executive Continuity Plan, in t
event of a termination related to a change in anivr. Smith would not be eligible to receive atitatial subsidized medical and dental
benefits similar to those provided to Entergy esig.

As of December 31, 2009, Mr. Smith is retiremefigille and would retire rather than voluntarilysign. Given that scenario, the
compensation and benefits available to Mr. Smitthenmetirement are substantially the same as dlailaith a voluntary resignatio

Under the 2007 Equity Ownership Plan (applicablgriants of equity awards made after January 17200 the event of a plan participant's
death, all unvested stock options would become idiately exercisable

Under the 2007 Equity Ownership Plan, plan paréints are entitled to receive an acceleration aéirebenefits based solely upon a change in
control in the Company without regard to whetheirtlemployment is terminated as a result of a ceangontrol. The accelerated benefits in
the event of a change in control are as follows:

e Allunvested stock options would become immedijageercisable.
*  All performance units become vested (based ongkemaption that all performance goals were achietedrget,

The information in this table does not reflect #ggeement entered into with Mr. Smith in Decemi88I® In order to receive any payments
contemplated by the agreement, the planned Spims@céion must not occur and (i) Mr. Smith must reneenployed for 24 months after a public
announcement that the Spin Transaction will notioce (ii) he must remain continuously employedirch capacity for at least six (6) months after
any such public announcement and thereafter ngtttethe consent of Entergy’s Chief Executive Odfic Neither event occurred between the date of
this agreement and December 31, 2009. If thesst®wecur, Mr. Smith will be entitled to receivéuanp sum cash payment equal to 1.5 times his
salary as of the date of separation from Ente®ge “Compensation Discussion and Analysis” formmglete description of Mr. Smith’s agreement.
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Roderick K. West
President & CEO, Entergy New Orleans

The following table shows certain payments and fiesnexcluding vested or earned awards and benefhich the President & CEO, Ente
New Orleans would have been entitled to receive @Esult of a termination of her employment undaious scenarios as of December 31, 2

Benefits and Voluntary For CauseTermination fol Retirement €Disability Death( Changein Termination
Payments Upon  Resignation Good Reason Control ©) Related to a
Termination () Not for Cause Change in

Control

Severance Payme@) $441,00(
Performance Units®

2007-2009 $38,19: $38,19: $57,28¢ $57,28¢
Performance  Unit
Program

2008-2010 - - $24,55. $24,55: $73,65¢ $73,65¢
Performance Unit
Program
Unvested Stock --- - $21,55( $21,550( $21,55( $21,55(
Options®
Unvested Restricted $1,227,60 --  $1,227,60 $1,227,60
Units ®)
Medical and Dental $15,82(
Benefits®)
280G Tax Gros-up - - - $710,82!
1 In addition to the payments and benefits in tHdetaMr. West also would have been entitled to ikecdis vested pension benefits. For a

description of the pension benefits available tanidd Executive Officers, see "2009 Pension BeneéfifsMr. West's employment were
terminated under certain conditions relating tdnange in control, he would also be eligible forlyagtirement benefits, which are described in
"2009 Pension Benefits." If Mr. West's employmestre terminated "for cause," he would forfeit histem Executive Retirement Plan and
other similar supplemental benefi

2 In the event of a termination related to a chaingsontrol, Mr. West would be entitled to receiverguant to the System Executive Continuity
Plan a lump sum severance payment equal to onehigrigase salary plus annual incentive, calculateédrget opportunity

465




WPD-6

Screening Data Part 1 of 2

Page 5857 of 9808
In the event of a termination related to a chaimgeontrol, Mr. West would have been entitled toeige pursuant to the System Executive
Continuity Plan a lump sum payment relating to gesformance units. The payment is calculated @dl jperformance goals relating to the
performance unit were achieved at target levek. peoposes of the table, the value of Mr. West'araw have been calculated as follows:

2008 - 2010 Plan — 700 performance unitsrgetaassuming a stock price of $81.84
2009 - 2012 Plan — 900 performance unitsrgetaassuming a stock price of $81.84

For scenarios other than a termination related ¢baage in control, the award is not enhanced oelarated by the termination event. With
respect to death or disability, the award is ptedabased on the number of months of participatioeach Performance Unit Program
performance cycle. The amount of the award is daseactual performance achieved, with a stockepsit as of the end of the performance
period, and payable in the form of a lump sum afiercompletion of the performance peri

In the event of disability or a termination retht® a change in control, all of Mr. West's unvdstéock options would immediately vest. In
addition, he would be entitled to exercise his Istoptions for a ten-year term extending from thengdate of the options. For purposes of this
table, it is assumed that Mr. West exercised hitonp immediately upon vesting and received prosesglal to the difference between the
closing price of common stock on December 31, 2608, the applicable exercise price of each optiames

Pursuant to the System Executive Continuity Pilarthe event of a termination related to a chamgeointrol, Mr. West would be eligible to
receive subsidized medical and dental benefitpéoiod up to 12 month

As of December 31, 2009, compensation and bereefadable to Mr. West under this scenario are sultiglly the same as available with a
voluntary resignatior

Under the 2007 Equity Ownership Plan (applicablgrants of equity awards made after January 17200 the event of a plan participant's
death, all unvested stock options would become idiately exercisable

Mr. West's 15,000 restricted unit vest 100% in 20Pursuant to his restricted unit agreement, amyested restricted units will vest
immediately in the event of termination for goodsen or not for cause and a change in cor

Under the 2007 Equity Ownership Plan, plan paréiois are entitled to receive an acceleration déitebenefits based solely upon a change
in control in the Company without regard to whettiezir employment is terminated as a result ofange in control. The accelerated benefits
in the event of a change in control are as follows:

*  Allunvested stock options would become immedyaggercisable.
«  All performance units become vested (based oms$samption that all performance goals were actiav¢arget).
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In the following sections, additional informatiomprovided regarding certain of the scenarios desdiin the tables above:

Termination Related to a Change in Control

Under the System Executive Continuity Plan, the NadrExecutive Officers will be entitled to the bdtsetflescribed in the tables above in

event of a termination related to a change in @britrtheir employment is terminated other than éause or if they terminate their employmen
good reason, in each case within a period commgréfirdays prior to and ending 24 months followirghange in control.

A change in control includes the following events:

The purchase of 25% or more of either the commaocksbr the combined voting power of the voting séms, the merger or consolidatior
Entergy Corporation (unless Entergy Corporationard members constitute at least a majority obtberd members of the surviving entit

the merger or consolidation of Entergy Corporafjonless Entergy Corporation's board members coiestét least a majority of the bo
members of the surviving entit

the liquidation, dissolution or sale of all or steydially all of Entergy Corporation's assets; or

a change in the composition of Entergy Corporaitwoard such that, durirany twc-year period, the individuals serving at the begignot
the period no longer constitute a majority of Egye€orporation's board at the end of the per

The proposed separation of the non-utility nuclaasiness in a tax-free spaif to Entergy Corporation's shareholders doescoosstitute

"Change in Control" for purposes of the System Exge Continuity Plan.

she:

Entergy Corporation may terminate a Named Execuliffecer's employment for cause under the Systemchtive Continuity Plan if he

fails to substantially perform his duties for aipdrof 30 days after receiving notice from the labar
engages in conduct that is injurious to Entergyp@oation or any of its subsidiaries;

is convicted or pleads guilty to a felony or otleeime that materially and adversely affects hider ability to perform his or her duties
Entergy Corporation's reputatic

violates any agreement with Entergy Corporatioaror of its subsidiaries; or
discloses any of Entergy Corporation's confidenititdrmation without authorization.

A Named Executive Officer may terminate employmeith Entergy Corporation for good reason underSstem Executive Continuity Pl

if, without the Named Executive Officer's consent:

the nature or status of his or her duties and resipiities is substantially altered or reduced pamed to the period prior to the chang
control;

his or her salary is reduced by 5% or more;

he or she is required to be based outside of thénemtal United States at somewhere other thaptingary work location prior to the char
in control;

any of his or her compensation plans are discoatmithout an equitable replacement;

his or her benefits or number of vacation dayssaftestantially reduced; «
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« his or her employment is purported to be terminatber than in accordance with the System Exec@iwetinuity Plan.

In addition to participation in the System Execat@ontinuity Plan, upon the completion of a tratisacresulting in a change in control
Entergy Corporation, benefits already accrued umiderSystem Executive Retirement Plan and Pensiprlization Plan, if any, will become fu
vested if the executive is involuntarily terminateithout cause or terminates employment for goasoa. Any awards granted under the Ec
Ownership Plan will become fully vested upon a @aim Control without regard to whether the exa®uis involuntarily terminated without cause
terminates employment for good reason.

Under certain circumstances, the payments and ilemeteived by a Named Executive Officer pursuarthe System Executive Contint
Plan may be forfeited and, in certain cases, stltjecepayment. Benefits are no longer payable uiiie System Executive Continuity Plan,
unvested performance units under the Performané@ePdogram are subject to forfeiture, if the exéeit

« accepts employment with Entergy Corporation or @nys subsidiaries;

« elects to receive the benefits of another severanseparation program;

- removes, copies or fails to return any propertyhging to Entergy Corporation or any of its sulesigis;

« discloses nc-public data or information concerning Entergy Caogtimn or any of its subsidiaries;

« violates their non-competition provision, which geally runs for two years but extends to three yéfgvermissible under applicable law.

Furthermore, if the executive discloses mpuilic data or information concerning Entergy Cagiimn or any of its subsidiaries or viole
their non-competition provision, he or she willfeguired to repay any benefits previously receiweder the System Executive Continuity Plan.

Termination for Cause

If a Named Executive Officer's employment is teratgd for "cause" (as defined in the System Exeeu@entinuity Plans and descrit
above under "Termination Related to a Change intt©@tii he or she is generally entitled to the savampensation and separation benefits desc
below under "Voluntary Resignation."

Voluntary Resignation

If a Named Executive Officer voluntarily resignsiin an Entergy System company employer, he or shatied to all accrued benefits ¢
compensation as of the separation date, includiradified pension benefits (if any) and other pestployment benefits on terms consistent with t
generally available to other salaried employee@sthé case of voluntary resignation, the officeulddforfeit all unvested stock options and resét
units as well as any perquisites to which he orishentitled as an officer. In addition, the offiovould forfeit, except as described below, hihie
right to receive incentive payments under the Rerémce Unit Program or the Executive Incentive Pldrihe officer resigns after the completior
an Executive Incentive Plan or Performance UnitgPam performance period, he or she could receipayaut under the Performance Unit Prog
based on the outcome of the performance cycle aoticat the Entergy Corporation's discretion, neeean annual incentive payment under
Executive Incentive Plan. Any vested stock optibekl by the officer as of the separation date apire the earlier of ten years from date of g
90 days from the last day of active employment.

Retirement
Under Entergy Corporation's retirement plans, a dtuxecutive Officer's eligibility for retiremenebefits is based on a combination of
and years of service. Normal retirement is defiagége 65. Early retirement is defined undeqthadified retirement plan as minimum age 55 wit|

years of service and in the case of the SystemuiixecRetirement Plan and the supplemental crediéedice under the Pension Equalization Plar
consent of Entergy System company employer.
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Upon a Named Executive Officer's retirement, hetar is generally entitled to all accrued benefid @ompensation as of the separation
including qualified pension benefits and other gasployment benefits consistent with those generaligilable to salaried employees. The ar
incentive payment under the Executive Incentivendaprorated based on the actual number of days employedgithe performance year in wh
the retirement date occurs. Similarly, paymentdeurthe Performance Unit Program are mated based on the actual number of days emplog
each outstanding performance cycle, in which thigeraent date occurs. In each case, paymentsaneeied at the conclusion of each annu
performance cycle, consistent with the timing ofmpants to active participants in the Executive irice Plan and the Performance Unit Progi
respectively.

Unvested stock options issued under the Equity O@strig Plan vest on the retirement date and expineyears from the grant date of

options. Any restricted units held (other thansthdassued under the Performance Unit Program) byekecutive upon his or her retirement
forfeited, and perquisites (other than short-teimaricial counseling services) are not available$dhg the separation date.

Disability

If a Named Executive Officer's employment is teratéd due to disability, he or she generally istlentito the same compensation
separation benefits described above under "Retimethexcept that restricted units may be subjecspecific disability benefits (as noted, wk
applicable, in the tables above).

Death

If a Named Executive Officer dies while actively gioyed by an Entergy System company employer, hghergenerally is entitled to |
same compensation and separation benefits des@iimea under "Retirement,” except that:

« all unvested stock options granted prior to JandaB007 are forfeited;
«» vested stock options will expire the earlier of y&ars from the grant date or three years followtirggexecutive's death;
« restricted units may be subject to specific deathefits (as noted, where applicable, in the tablese).
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Compensation of Directors

For information regarding compensation of the doex of Entergy Corporation, see the Proxy Statémeder the heading "Direct
Compensation", which information is incorporatedetire by reference. The Boards of Directors of EgyeArkansas, Entergy Gulf States Louisi
Entergy Louisiana, Entergy Mississippi, Entergy N@xeans and Entergy Texas are comprised solelgnoployee directors who receive
compensation for service as directors.

Iltem 12. Security Ownership of Certain BeneficialDwners and Management

Entergy Corporation owns 100% of the outstandingimon stock of registrants Entergy Arkansas, Enté&gif States Louisiana, Enter
Louisiana, Entergy Mississippi, Entergy New Orleansd Entergy Texas. The information with respegidrsons known by Entergy Corporation t
beneficial owners of more than 5% of Entergy Coagion's outstanding common stock is included utidetheading "Stockholders Who Own at L
Five Percent" in the Proxy Statement, which infdiorais incorporated herein by reference. Thegsteghts know of no contractual arrangements
may, at a subsequent date, result in a changeninot@f any of the registrants.

The following table sets forth the beneficial owstép of Common Stock of Entergy Corporation andtlstmased units as of December
2009 for all directors and Named Executive Officeldnless otherwise noted, each person had soiegvahd investment power over the numbe
shares of Common Stock and stock-based units @r§ntCorporation set forth across from his or fena.

Options Exercisable

Name Shares® Within 60 Days Stock Units @)

Entergy Corporation
Maureen S. Batemar 6,700 - 7,200
W. Frank Blount* 12,234 - 17,600
Leo P. Denault** 7,543 276,618 -
Gary W. Edwards: 800 - 4,831
Alexis Herman* 3,900 - 4,800
Donald C. Hintz* 7,755 260,000 5,200
J. Wayne Leonard** 257,875 1,864,73¢< 2,842
Stuart L. Levenick’ 2,600 - 3,031
Stewart C. Myers’ 138 - -
James R. Nichols® 9,894 - 18,626
William A. Percy, II* 2,650 - 10,754
Mark T. Savoff** 831 144,800 240
Richard J. Smith* 29,381 415,668 -
W. J. Tauzin* 2,500 - 2,893
Gary J. Taylor** 1,394 279,833 -
Steven V. Wilkinson’ 3,655 - 4,427
All directors and executiv

officers as a group (21 persol 354,139 3,831,922 82,444
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Name Shares® Within 60 Days Stock Units ()

Entergy Arkansas
Theodore H. Bunting, Jr.* 658 34,200 -
Leo P. Denault*** 7,543 276,619 -
J. Wayne Leonard* 257,875 1,864,73¢< 2,842
Hugh T. McDonald*** 8,304 70,189 -
Mark T. Savoff* 831 144,800 240
Richard J. Smith* 29,381 415,668 -
Gary J. Taylor* 1,394 279,833 -
All directors and executiv

officers as a group (11 persol 309,617 3,642,111 3,082
Entergy Gulf States Louisiana
Theodore H. Bunting, Jr.* 658 34,200 -
E. Renae Conley** 12,388 60,317 -
Leo P. Denault*** 7,543 276,618 -
J. Wayne Leonard* 257,875 1,864,73¢ 2,842
Mark T. Savoff* 831 144,800 240
Richard J. Smith* 29,381 415,668 -
Gary J. Taylor* 1,394 279,833 -
All directors and executiv

officers as a group (11 perso 313,701 3,632,23¢ 3,082

Entergy Louisiana
Theodore H. Bunting, Jr.* 658 34,200 -
E. Renae Conley** 12,388 60,317 -
Leo P. Denault*** 7,543 276,618 -
J. Wayne Leonard* 257,875 1,864,73¢ 2,842
Mark T. Savoff* 831 144,800 240
Richard J. Smith* 29,381 415,668 -
Gary J. Taylor* 1,394 279,833 -
All directors and executiv

officers as a group (11 persol 313,701 3,632,23¢ 3,082
Entergy Mississippi
Theodore H. Bunting, Jr.* 658 34,200 -
Leo P. Denault*** 7,543 276,619 -
Haley R. Fisackerly*** 1,645 8,100 -
J. Wayne Leonard* 257,875 1,864,73¢< 2,842
Mark T. Savoff* 831 144,800 240
Richard J. Smith* 29,381 415,668 -
Gary J. Taylor* 1,394 279,833 -
All directors and executiv

officers as a group (11 persol 302,958 3,580,022 3,082

471




WPD-6
Screening Data Part 1 of 2
Page 5863 of 9808

Options Exercisable

Name Shares®) Within 60 Days Stock Units @

Entergy New Orleans
Theodore H. Bunting, Jr.* 658 34,200 -
Leo P. Denault** 7,543 276,618 -
J. Wayne Leonard* 257,875 1,864,73¢< 2,842
Richard J. Smith* 29,381 415,668 -
Gary J. Taylor* 1,394 279,833 -
Roderick K. West*** 1,607 21,001 -
Sherri Winslow* 198 4,167 -
All directors and executiv

officers as a group (12 persol 303,118 3,597,09C 3,082
Entergy Texas
Theodore H. Bunting, Jr.* 658 34,200 -
Leo P. Denault*** 7,543 276,618 -
Joseph F. Domino** 4,652 56,167 -
J. Wayne Leonard* 257,875 1,864,73¢ 2,842
Mark T. Savoff* 831 144,800 240
Richard J. Smith* 29,381 415,668 -
Gary J. Taylor* 1,394 279,833 -
All directors and executiv

officers as a group (11 perso 305,965 3,628,08¢ 3,082

*%*

*kk

@)
@)

®)

Director of the respective Compa
Named Executive Officer of the respective Comp
Director and Named Executive Officer of the resppec€ompany

The number of shares of Entergy Corporatiommon stock owned by each individual and by all cives and executive
officers as a group does not exceed one perceheajutstanding Entergy Corporation common st

Represents the balances of phantom units erebutive holds under the defined contributionmedion plan and the
deferral provisions of the Equity Ownership Plarhese units will be paid out in either Entergy Gugtion Common
Stock or cash equivalent to the value of one sh&ientergy Corporation Common Stock per unit ondaée of payout,
including accrued dividends. The deferral perdiétermined by the individual and is at least ywars from the award
of the bonus. For directors of Entergy Corporatios phantom units are issued under the Serviced®d@@on Program for
Outside Directors. All non-employee directors aredited with units for each year of service on Buard. In addition,
Messrs. Edwards, Hintz and Percy are deferringipeoé their quarterly stock grants. The defersiéres will be settled
in units at the end of the deferral peri

Excludes 4,059 shares that are owned by a chaifabhdation that Mr. Nichols contro
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Equity Compensation Plan Information

The following table summarizes the equity compengsaplan information as of December 31, 2009. Imfation is included for equit
compensation plans approved by the stockholdergquity compensation plans not approved by thekbktulders.

Weighted Number of Securities
Number of Securities to Average Remaining Available for
be Issued Upon Exercise Exercise Future Issuance (excluding
of Outstanding Options Price securities reflected in column (a))
Plan (a) (b) (c)
Equity compensation plans
approved by security holde®) 9,665,00z $74.68 3,276,87¢
Equity compensation plans r
approved by security holde® 1,656,06¢ $40.22 -
Total 11,321,071 $69.64 3,276,87¢

(1) Includes the Equity Ownership Plan, which vaaproved by the shareholders on May 15, 1998. Z¥ Equity Ownership
and Long Term Cash Incentive Plan of Entergy Capon and Subsidiaries ("2007 Plan"), was approlgdEntergy
Corporation shareholders on May 12, 2006. 7,0@gb@res of Entergy Corporation common stock cassued from the 2007
Plan, with no more than 2,000,000 shares availftsl@on-option grants. The Equity Ownership Plawl ghe 2007 Plan (the
"Plans") are administered by the Personnel Comenitfethe Board of Directors (other than with resgecawards granted to
non-employee directors, which awards are admirgdtéry the entire Board of Directors). Eligibilitmder the Plans is limited
to the non-employee directors and to the officerd amployees of an Entergy System employer andcarporation 80% or
more of whose stock (based on voting power) orevéduowned, directly or indirectly, by the Comparihe Plans provide for
the issuance of stock options, restricted shamgstyeawards (units whose value is related to thleer of shares of the Common
Stock but do not represent actual shares of Com8togk), performance awards (performance sharesnits uvalued by
reference to shares of Common Stock or performamits valued by reference to financial measureproperty other than
Common Stock) and other st-based award:

(2) Entergy has a Board-approved stock-based cosagpien plan. However, effective May 9, 2003, tt@ail has directed that no
further awards be issued under that p
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Iltem 13. Certain Relationships and Related Transzions and Director Independence

For information regarding certain relationshipsated transactions and director independence afrgptCorporation, see the Proxy Stater
under the headings "Corporate Governarnbbéector Independence” and "Transactions with Rel&ersons,"” which information is incorporated i
by reference.

Since December 31, 2007, none of the Subsidiariesy of their affiliates has participated in amgnisaction involving an amount in exces
$120,000 in which any director or executive offie#rany of the Subsidiaries, any nominee for divgcor any immediate family member of
foregoing had a material interest as contemplayeltelm 404(a) of Regulation S-K ("Related Partyrigactions").

Entergy Corporation's Board of Directors has adbptétten policies and procedures for the revieppraval or ratification of Related Pa
Transactions. Under these policies and procedtinesCorporate Governance Committee, or a subcdeendf the Board of Directors of Ente
Corporation comprised of independent directorsjeses the transaction and either approves or rejihastransaction after taking into account
following factors:

« Whether the proposed transaction is on terms &t las favorable to Entergy Corporation or the slibsy as those achievable with
unaffiliated third party

« Size of transaction and amount of consideration;

« Nature of the interes

« Whether the transaction involves a conflict of iatt;

« Whether the transaction involves services avail&ble unaffiliated third parties; and

« Any other factors that the Corporate Governance i@itiee or subcommittee deems relevant.

The policy does not apply to (a) compensation aelhted Party Transactions involving a director meaecutive officer solely resulting frc
that person's service as a director or employméhttive Company so long as the compensation isrteghan the Company's filings with the SEC,
transactions involving the rendering of services gmiblic utility at rates or charges fixed in comhity with law or governmental authority or (c)y
other categories of transactions currently or eftiture excluded from the reporting requiremeifitéern 404(a) of Regulation SK.

None of the Subsidiaries are listed issuers. A&sipusly noted, the Boards of Directors of the $dibsies are comprised solely of emplo
directors. None of the Boards of Directors of afithe Subsidiaries has any committees.
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Item 14. Principal Accountant Fees and Servicg&ntergy Corporation, Entergy Arkansas, Entergy Guf States Louisiana, Entergy Louisiana
Entergy Mississippi, Entergy New Orleans, Entergy €xas, and System Energy)

Aggregate fees billed to Entergy Corporation (cdidated), Entergy Arkansas, Entergy Gulf Statesitiama, Entergy Louisiana, Entel
Mississippi, Entergy New Orleans, Entergy Texas, @pstem Energy for the years ended December 8B, 20d 2008 by Deloitte & Touche LLP,
member firms of Deloitte Touche Tohmatsu, and thesgpective affiliates (collectively, "Deloitte &tiche"), which includes Deloitte Consulting w

as follows:

2009 2008
Entergy Corporation (consolidated)
Audit Fees $9,175,53¢ $10,587,15:
Audit-Related Fees (a) 892,150 778,689
Total audit and auc-related fee: 10,067,68¢ 11,365,84(
Tax Fees (b - -
All Other Fees - -
Total Fees (c) $10,067,68¢ $11,365,84(
Entergy Arkansas
Audit Fees $924,277 $885,674
Audit-Related Fees (a) - -
Total audit and auc-related fee: 924,277 885,674
Tax Fees - -
All Other Fees - -
Total Fees (c) $924,277 $885,674
Entergy Gulf States Louisiana
Audit Fees $871,277 $1,232,59¢
Audit-Related Fees (i 95,000 200,000
Total audit and auc-related fee: 966,277 1,432,594
Tax Fees - -
All Other Fees - -
Total Fees (c) $966,277 $1,432,59/
Entergy Louisiana
Audit Fees $881,277 $1,091,09¢
Audit-Related Fees (a) 95,000 190,000
Total audit and auc-related fee: 976,277 1,281,094
Tax Fees - -
All Other Fees - -
Total Fees (c) $976,277 $1,281,09¢
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Entergy Mississippi
Audit Fees
Audit-Related Fees (a)

Total audit and auc-related fee:

Tax Fees
All Other Fees

Total Fees (c)

Entergy New Orleans
Audit Fees
Audit-Related Fees (i

Total audit and auc-related fee:

Tax Fees
All Other Fees

Total Fees (c

Entergy Texas
Audit Fees
Audit-Related Fees (a)

Total audit and auc-related fee:

Tax Fees
All Other Fees

Total Fees (c)

System Energy
Audit Fees
Audit-Related Fees (a)

Total audit and auc-related fee:

Tax Fees
All Other Fees

Total Fees (c)
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2009 2008

$881,277 $880,674
881,277 880,674
$881,277 $880,674
$777,21¢ $806,65¢
777,218 806,658
$777,21€ $806,65¢
$1,896,271 $1,129,17¢
200,000 -
2,096,271 1,129,174
$2,096,277 $1,129,17¢
$826,82¢ $836,231
103,23C -
930,058 836,231
$930,05¢ $836,231

€) Includes fees for employee benefit plan auditssatiation on financial accounting and reporting] ather attestation service

(b) Includes fees for tax return review and tax cormg@assistanc

(c) 100% of fees paid in 2009 and 2008 were-approved by the Entergy Corporation Audit Commit
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Entergy Audit Committee Guidelines for Pre-approvalof Independent Auditor Services

The Audit Committee has adopted the following gliiges regarding the engagement of Entergy's inddgetnauditor to perform services

Entergy:

1.

The independent auditor will provide the Audit Coitiee, for approval, an annual engagement lettdining the scope of services propose
be performed during the fiscal year, including awsdirvices and other permissible non-audit servieas auditrelated services, tax servic
and all other services
For other permissible services not included in éngagement letter, Entergy management will subndiescription of the proposed serv
including a budget estimate, to the Audit Commitigepreapproval. Management and the independent auditst agree that the reques
service is consistent with the SEC's rules on auditdependence prior to submission to the Auditn@uttee. The Audit Committee, at
discretion, will pre-approve permissible servicesl das established the following additional guitkedi for permissible noaudit service
provided by the independent auditor:

»  Aggregate non-audit service fees are targetéthyapercent or less of the approved audit serye=

«  All other services should only be provided by itdependent auditor if it is the only qualifiecbpider of that service or if the Audit

Committee specifically requests the serv
The Audit Committee will be informed quarterly asthe status of p-approved services actually provided by the indepahduditor
To ensure prompt handling of unexpected matteesAtldit Committee delegates to the Audit Commitidwir or its designee the authority
approve permissible services and fees. The Audihi@ittee Chair or designee will report action takterthe Audit Committee at the ni
scheduled Audit Committee meetir
The Vice President and General Auditor will be mrsgble for tracking all independent auditor feesl avill report quarterly to the Auc
Committee

477




Item 15.

(a)l.

(a)2.

(a)3.

WPD-6
Screening Data Part 1 of 2
Page 5869 of 9808

PART IV

Exhibits and Financial Statement Schedab

Financial Statements and Independent AwsliReports for Entergy, Entergy Arkansas, Entergjf Gtates Louisiana, Entergy Louisiana,
Entergy Mississippi, Entergy New Orleans, Entergxds, and System Energy are listed in the Tabl&ootents

Financial Statement Schedules

Report of Independent Registered Public Accourtfiing (see page 489)

Financial Statement Schedules are listed in thexXd Financial Statement Schedules (see p-1)

Exhibits

Exhibits for Entergy, Entergy Arkansas, Entergy fGBiates Louisiana, Entergy Louisiana, Entergy M&ppi, Entergy New Orleans,

Entergy Texas, and System Energy are listed inEtkigbit Index (see page E-1). Each managementracdnbr compensatory plan or
arrangement required to be filed as an exhibittbaseidentified as such by footnote in the Exhlbiex.
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ENTERGY CORPORATION

SIGNATURES
Pursuant to the requirements of Section 13 or 16{dhe Securities Exchange Act of 1934, the regigthas duly caused this report tc
signed on its behalf by the undersigned, thereduotp authorized. The signature of the undersigecetdpany shall be deemed to relate only to me
having reference to such company and any subsdiéiereof.
ENTERGY CORPORATION
By /s/ Theodore H. Bunting, Jr.
Theodore H. Bunting, Jr.

Senior Vice President and Chief Accounting Officer
Date: February 24, 201
Pursuant to the requirements of the Securities &xgé Act of 1934, this report has been signed bélpwhe following persons on behall

the registrant and in the capacities and on thesdatlicated. The signature of each of the ungieesi shall be deemed to relate only to mattersalg
reference to the above-named company and any satisidthereof.

Signature Title Date
/s/ Theodore H. Bunting, Jr. Senior Vice President and February 24, 2010
Theodore H. Bunting, Jr. Chief Accounting Officer

(Principal Accounting Officer

J. Wayne Leonard (Chairman of the Board, Chief E&ee Officer and Director; Principal Executive @#r); Leo P. Denault (Executive V
President and Chief Financial Officer; Principahdcial Officer); Maureen S. Bateman, W. Frank BlpwGary W. Edwards, Alexis |
Herman, Donald C. Hintz, Stuart L. Levenick, Stemw@r Myers, James R. Nichols, William A. Percy, W. J. Tauzin, and Steven
Wilkinson (Directors).

By: /sl Theodore H. Bunting, < February 24, 201
(Theodore H. Bunting, Jr., Attorn-in-fact)
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ENTERGY ARKANSAS, INC.

SIGNATURES

Pursuant to the requirements of Section 13 or 16{dhe Securities Exchange Act of 1934, the regigthas duly caused this report tc
signed on its behalf by the undersigned, thereduotp authorized. The signature of the undersigecetdpany shall be deemed to relate only to me
having reference to such company and any subsdiéiereof.

ENTERGY ARKANSAS, INC.

By /s/ Theodore H. Bunting, Jr.
Theodore H. Bunting, Jr.
Senior Vice President and Chief Accounting Officer

Date: February 24, 201
Pursuant to the requirements of the Securities &xgé Act of 1934, this report has been signed bélpwhe following persons on behall

the registrant and in the capacities and on thesdatlicated. The signature of each of the ungieesi shall be deemed to relate only to mattersalg
reference to the above-named company and any satisidthereof.

Signature Title Date
/s/ Theodore H. Bunting, Jr. Senior Vice President and February 24, 2010
Theodore H. Bunting, Jr. Chief Accounting Officer

(Principal Accounting Officer and
acting Principal Financial Office

Hugh T. McDonald (Chairman of the Board, Presidéltief Executive Officer, and Director; Principakéeutive Officer); Leo P. Denal
Mark T. Savoff, and Gary J. Taylor (Directors).

By: /s/ Theodore H. Bunting, Jr. February 24, 2010
(Theodore H. Bunting, Jr., Attorn-in-fact)
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ENTERGY GULF STATES LOUISIANA, L.L.C.

SIGNATURES

Pursuant to the requirements of Section 13 or 16{dhe Securities Exchange Act of 1934, the regigthas duly caused this report tc
signed on its behalf by the undersigned, thereduotp authorized. The signature of the undersigecetdpany shall be deemed to relate only to me
having reference to such company and any subsdiéiereof.

ENTERGY GULF STATES LOUISIANA, L.L.C.

By /s/ Theodore H. Bunting, Jr.
Theodore H. Bunting, Jr.
Senior Vice President and Chief Accounting Officer

Date: February 24, 201
Pursuant to the requirements of the Securities &xgé Act of 1934, this report has been signed bélpwhe following persons on behall

the registrant and in the capacities and on thesdatlicated. The signature of each of the ungieesi shall be deemed to relate only to mattersalg
reference to the above-named company and any satisidthereof.

Signature Title Date
/s/ Theodore H. Bunting, Jr. Senior Vice President and February 24, 2010
Theodore H. Bunting, Jr. Chief Accounting Officer

(Principal Accounting Officer and
acting Principal Financial Office

E. Renae Conley (Chair of the Board, PresidentefExecutive Officer, and Director; Principal Exéua Officer); Leo P. Denault, Mark T.
Savoff, and Gary J. Taylor (Directors).

By: /s/ Theodore H. Bunting, Jr. February 24, 2010
(Theodore H. Bunting, Jr., Attorn-in-fact)
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ENTERGY LOUISIANA, LLC

SIGNATURES

Pursuant to the requirements of Section 13 or 16{dhe Securities Exchange Act of 1934, the regigthas duly caused this report tc
signed on its behalf by the undersigned, thereduotp authorized. The signature of the undersigecetdpany shall be deemed to relate only to me
having reference to such company and any subsdiéiereof.

ENTERGY LOUISIANA, LLC

By /s/ Theodore H. Bunting, Jr.
Theodore H. Bunting, Jr.
Senior Vice President and Chief Accounting Officer

Date: February 24, 201
Pursuant to the requirements of the Securities &xgé Act of 1934, this report has been signed bélpwhe following persons on behall

the registrant and in the capacities and on thesdatlicated. The signature of each of the ungieesi shall be deemed to relate only to mattersalg
reference to the above-named company and any satisidthereof.

Signature Title Date
/s/ Theodore H. Bunting, Jr. Senior Vice President and February 24, 2010
Theodore H. Bunting, Jr. Chief Accounting Officer

(Principal Accounting Officer and
acting Principal Financial Office

E. Renae Conley (Chair of the Board, PresidentefCBkecutive Officer, and Director; Principal Exége Officer); Leo P. Denault, Mark
Savoff, and Gary J. Taylor (Directors).

By: /s/ Theodore H. Bunting, Jr. February 24, 2010
(Theodore H. Bunting, Jr., Attorn-in-fact)
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ENTERGY MISSISSIPPI, INC.

SIGNATURES

Pursuant to the requirements of Section 13 or 16{dhe Securities Exchange Act of 1934, the regigthas duly caused this report tc
signed on its behalf by the undersigned, thereduotp authorized. The signature of the undersigecetdpany shall be deemed to relate only to me
having reference to such company and any subsdiéiereof.

ENTERGY MISSISSIPPI, INC.

By /sl Theodore H. Bunting, Jr.
Theodore H. Bunting, Jr.
Senior Vice President and Chief Accounting Officer

Date: February 24, 201
Pursuant to the requirements of the Securities &xgé Act of 1934, this report has been signed bélpwhe following persons on behall

the registrant and in the capacities and on thesdatlicated. The signature of each of the ungieesi shall be deemed to relate only to mattersalg
reference to the above-named company and any satisidthereof.

Signature Title Date
/s/ Theodore H. Bunting, Jr. Senior Vice President and February 24, 2010
Theodore H. Bunting, Jr. Chief Accounting Officer

(Principal Accounting Officer and
acting Principal Financial Office

Haley R. Fisackerly (Chairman of the Board, Prasid€hief Executive Officer, and Director; Princifaxecutive Officer); Leo P. Denai
Mark T. Savoff, and Gary J. Taylor (Directors).

By: /s/ Theodore H. Bunting, Jr. February 24, 2010
(Theodore H. Bunting, Jr., Attorn-in-fact)
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ENTERGY NEW ORLEANS, INC.

SIGNATURES

Pursuant to the requirements of Section 13 or 16{dhe Securities Exchange Act of 1934, the regigthas duly caused this report tc
signed on its behalf by the undersigned, thereduotp authorized. The signature of the undersigecetdpany shall be deemed to relate only to me
having reference to such company and any subsdiéiereof.

ENTERGY NEW ORLEANS, INC.

By /s/ Theodore H. Bunting, Jr.
Theodore H. Bunting, Jr.
Senior Vice President and Chief Accounting Officer

Date: February 24, 201
Pursuant to the requirements of the Securities &xgé Act of 1934, this report has been signed bélpwhe following persons on behall

the registrant and in the capacities and on thesdatlicated. The signature of each of the ungieesi shall be deemed to relate only to mattersalg
reference to the above-named company and any satisidthereof.

Signature Title Date
/s/ Theodore H. Bunting, Jr. Senior Vice President and February 24, 2010
Theodore H. Bunting, Jr. Chief Accounting Officer

(Principal Accounting Officer and
acting Principal Financial Office

Roderick K. West (Chairman, President, Chief ExeeuOfficer, and Director; Principal Executive Qffir); Gary J. Taylor, and Shi
Winslow (Directors).

By: /s/ Theodore H. Bunting, Jr. February 24, 2010
(Theodore H. Bunting, Jr., Attorn-in-fact)
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ENTERGY TEXAS, INC.

SIGNATURES

Pursuant to the requirements of Section 13 or 16{dhe Securities Exchange Act of 1934, the regigthas duly caused this report tc
signed on its behalf by the undersigned, thereduotp authorized. The signature of the undersigecetdpany shall be deemed to relate only to me
having reference to such company and any subsdiéiereof.

ENTERGY TEXAS, INC.

By /s/ Theodore H. Bunting, Jr.
Theodore H. Bunting, Jr.
Senior Vice President and Chief Accounting Officer

Date: February 24, 201
Pursuant to the requirements of the Securities &xgé Act of 1934, this report has been signed bélpwhe following persons on behall

the registrant and in the capacities and on thesdatlicated. The signature of each of the ungieesi shall be deemed to relate only to mattersalg
reference to the above-named company and any satisidthereof.

Signature Title Date
/s/ Theodore H. Bunting, Jr. Senior Vice President and February 24, 2010
Theodore H. Bunting, Jr. Chief Accounting Officer

(Principal Accounting Officer and
acting Principal Financial Office

Joseph F. Domino (Chairman of the Board, Presidetmief Executive Officer, and Director; Principatdeutive Officer); Leo P. Denault,
Mark T. Savoff, and Gary J. Taylor (Directors).

By: /s/ Theodore H. Bunting, Jr. February 24, 2010
(Theodore H. Bunting, Jr., Attorn-in-fact)
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SYSTEM ENERGY RESOURCES, INC.

SIGNATURES

Pursuant to the requirements of Section 13 or 16{dhe Securities Exchange Act of 1934, the regigthas duly caused this report tc
signed on its behalf by the undersigned, thereduotp authorized. The signature of the undersigecetdpany shall be deemed to relate only to me
having reference to such company and any subsdiéiereof.

SYSTEM ENERGY RESOURCES, INC.

By /s/ Theodore H. Bunting, Jr.
Theodore H. Bunting, Jr.
Senior Vice President and Chief Accounting Officer

Date: February 24, 201
Pursuant to the requirements of the Securities &xgé Act of 1934, this report has been signed bélpwhe following persons on behall

the registrant and in the capacities and on thesdatlicated. The signature of each of the ungieesi shall be deemed to relate only to mattersalg
reference to the above-named company and any satisidthereof.

Signature Title Date
/s/ Theodore H. Bunting, Jr. Senior Vice President and February 24, 2010
Theodore H. Bunting, Jr. Chief Accounting Officer

(Principal Accounting Officer

John T. Herron (Chairman, President, Chief Exeeu®fficer, and Director; Principal Executive OffizeWanda C. Curry (Vice Preside
Chief Financial Officer - Nuclear Operations; Pipat Financial Officer); Leo P. Denault and Stev&rMcNeal (Directors).

By: /sl Theodore H. Bunting, Jr. February 24, 2010
(Theodore H. Bunting, Jr., Attorn-in-fact)
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EXHIBIT 23(a)

CONSENTS OF INDEPENDENT REGISTERED PUBLIC ACCOUNTIN G FIRM

We consent to the incorporation by reference int-Bdéfective Amendments No. 3 and 5A on Forn8 &nd their related prospectuses to Regis
Statement No. 33-54298 on Form S-4 and Registréiatements Nos. 333-55692, 333-68950, 333-75083-98914, 333-98179, 33340183, a
333-142055 on Form 8-of our reports dated February 24, 2010, relatimghe consolidated financial statements of Ente@yprporation a
Subsidiaries (which report expresses an unqualdjgdion and includes an explanatory paragraphingldo the adoption of a new accounting sta
regarding non-controlling interests), consolidatiedncial statement schedule, and the effectivenédsntergy Corporation and Subsidiariéstern
control over financial reporting, appearing in tAisnual Report on Form 1K-of Entergy Corporation and Subsidiaries for tkaryended Decembel
20009.

We consent to the incorporation by reference iniRegion Statement No. 333-159157 on Forr@ & our reports dated February 24, 2010, relat
the financial statements and financial statememedgle of Entergy Arkansas, Inc., and the effeciss of Entergy Arkansas, Irinternal control o
financial reporting, appearing in this Annual Repmr Form 10-K of Entergy Arkansas, Inc. for thayended December 31, 2009.

We consent to the incorporation by reference iniReggion Statement No. 333-156435 on Form S-3 Raedistration Statement No. 3353623
Form S4 of our reports dated February 24, 2010, relatintpe financial statements of Entergy Gulf Statesisiana, L.L.C. (which report expresst
unqualified opinion and includes an explanatoryageaph regarding the effects of the distributior@ftain assets and liabilities to Entergy Texa
and Subsidiaries as part of a jurisdictional sefgarglan), financial statement schedule, and ffecgveness of Entergy Gulf States Louisiana, C.L.
internal control over financial reporting, appedgrin this Annual Report on Form X0-of Entergy Gulf States Louisiana, L.L.C. for thear end
December 31, 2009.

We consent to the incorporation by reference iniRegion Statement No. 333-159158 on Forr@ & our reports dated February 24, 2010, relat
the financial statements and financial statemelné¢dule of Entergy Louisiana, LLC, and the effeatiees of Entergy Louisiana, LLEinternal cont
over financial reporting, appearing in this AnnRalport on Form 10-K of Entergy Louisiana, LLC fbetyear ended December 31, 2009.

We consent to the incorporation by reference iniReggion Statements No. 333-159164 on Fori® &-our reports dated February 24, 2010, rela
the financial statements and financial statemem¢dale of Entergy Mississippi, Inc., and the effemtess of Entergy Mississippi, Ing.internal cont
over financial reporting, appearing in this AnnRalport on Form 10-K of Entergy Mississippi, Inct foe year ended December 31, 2009.

We consent to the incorporation by reference ini®Region Statement No. 333-155584 on Forr8 &F-our reports dated February 24, 2010, rela
the financial statements and financial statemehedale of Entergy New Orleans, Inc., and the eiffeaess of Entergy New Orleans, Iscihtern
control over financial reporting, appearing in tAisnual Report on Form 10-K of Entergy New Orledns, for the year ended December 31, 2009.

We consent to the incorporation by reference ini®egion Statement No. 333-153442 on For@ & our reports dated February 24, 2010, rela
the consolidated financial statements of Entergya$elnc. and Subsidiaries (which report expreasesnqualified opinion and includes an explar
paragraph regarding the effects of distributiorceftain assets and liabilities from Entergy Gukit8s, Inc. to Entergy Texas, Inc. and Subsidie
part of the jurisdictional separation plan), finmhstatement schedule, and the effectiveness gy Texas, Inc. and Subsidiarié@sternal control o\
financial reporting, appearing in this Annual Repmr Form 10-K of Entergy Texas, Inc. and Subsidgfor the year ended December 31, 2009.
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We consent to the incorporation by reference iniReggion Statement No. 333-156718 on Forr@ & our reports dated February 24, 2010, relat
the financial statements of System Energy Resoutoes and the effectiveness of System Energy Rees, Incs$ internal control over finan
reporting, appearing in this Annual Report on FA0rK of System Energy Resources, Inc. for the peailed December 31, 2009.

DELOITTE & TOUCHE LLP

New Orleans, Louisian
February 24, 2010
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REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

To the Board of Directors and Shareholders of
Entergy Corporation and Subsidiaries

Entergy Arkansas, Inc.

Entergy Mississippi, Inc.

Entergy New Orleans, Inc.

Entergy Texas, Inc. and Subsidiaries

To the Board of Directors and Members of
Entergy Gulf States Louisiana, L.L.C.
Entergy Louisiana, LLC

We have audited the consolidated financial statésnefi Entergy Corporation and Subsidiaries (therffoecation”) and Entergy Texas, Inc.
Subsidiaries (“ETI”),and we have also audited the financial statemeh&ntergy Arkansas, Inc., Entergy Gulf States Liana, L.L.C., Enter
Louisiana, LLC, Entergy Mississippi, Inc., and Egte New Orleans, Inc. (collectively the “Companiea’ of December 31, 2009 and 2008, ar
each of the three years in the period ended Dece®ihe2009, and the Corporation’s, ETI's, and tbegpective Companieshternal control ov
financial reporting as of December 31, 2009, aneehasued our reports thereon dated February 24); Zuch reports are included elsewhere i
Form 10K. Our report on the consolidated financial stagats of the Corporation expressed an unqualifieidi@p and included an explana
paragraph relating to the adoption of a new acdngrgtandard regarding namontrolling interests. Our report on the finangttements of Ente
Gulf States Louisiana, L.L.C. expressed an ungedlibpinion and included an explanatory paragraglamding the effects of the distribution of ce
assets and liabilities to ETI as part of a juriidital separation plan. Our report on the considid financial statements of ETI expressed an uifige
opinion and included an explanatory paragraph diggrthe effects of the distribution of certainetssand liabilities from Entergy Gulf States, In
ETI as part of a jurisdictional separation planr@udits also included the financial statement dales of the Corporation, ETI, and the respe
Companies listed in Item 15. These financial statenschedules are the responsibility of the Cotpms, ETI's, and the respective Compal
management. Our responsibility is to express aniopibased on our audits. In our opinion, suchrfoi@ statement schedules, when conside
relation to the basic financial statements takea atiole, present fairly, in all material respetis, information set forth therein.

DELOITTE & TOUCHE LLP

New Orleans, Louisian
February 24, 2010
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INDEX TO FINANCIAL STATEMENT SCHEDULES

Schedule Page

Il Valuation and Qualifying Accounts 2009, 2008 an@2(
Entergy Corporation and Subsidiar S-2
Entergy Arkansas, In S-3
Entergy Gulf States Louisiana, L.L. S-4
Entergy Louisiana, LL( S-5
Entergy Mississippi, Inc S-6
Entergy New Orleans, In S-7
Entergy Texas, Inc. and Subsidial S-8

Schedules other than those listed above are ontigeduse they are not required, not applicabltheorequired information is shown in the
financial statements or notes thereto.

Columns have been omitted from schedules filed iz #he information is not applicable.
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ENTERGY CORPORATION AND SUBSIDIARIES

SCHEDULE Il - VALUATION AND QUALIFYING ACCOUNTS
Years Ended December 31, 2009, 2008, and 2(
(In Thousands)

Column A ColumnB ColumnC ColumnD Column E
Other
Additions Changes
Charged
to Deductions
Balance at Income or from Balance
Beginning Regulatory Provisions at End
Description of Period Assets (1) of Period

Year ended December 31, 2C
Accumulated Provisior
Deducted from Asse--

Doubtful Accounts $ 2561( $ 2,021 $ - $ 27,63
Accumulated Provisions Nt
Deducted from Assets ( $ 14745. $§ 5205( $ 58,187 $ 141,31t

Year ended December 31, 2C
Accumulated Provisior
Deducted from Asse--

Doubtful Accounts $ 2578¢ $ (179 $ - $ 25,61
Accumulated Provisions Nt
Deducted from Assets (2) $ 13340t $ 56,82t $ 42,78( $ 147,45:

Year ended December 31, 2C
Accumulated Provisior
Deducted from Asse--

Doubtful Accounts $ 2991 $ (4,120 $ - $ 25,78¢
Accumulated Provisions Nt

Deducted from Assets (2) $ 9728 $ 6326: $ 27,147 $ 133,40t
Notes:

(1) Deductions from provisions represent lossesxpenses for which the respective provisions \
created. In the case of the provision fortdful accounts, such deductions are reduced byesiEs
of amounts previously written o

(2) Accumulated provisions not deducted from asisetisides provisions for property insurance, irggrand damages
environmental
and pension related iten
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ENTERGY ARKANSAS, INC.

SCHEDULE Il - VALUATION AND QUALIFYING ACCOUNTS
Years Ended December 31, 2009, 2008, and 2(
(In Thousands)

Column A ColumnB ColumnC ColumnD ColumnE
Other
Additions Changes
Charged to Deductions

Balance at Income or from Balance
Beginning Regulatory Provisions at End
Description of Period Assets (1) of Period

Year ended December 31, 2C

Accumulated Provisior

Deducted from Asse--

Doubtful Accounts $ 19.88: $ 1,971 $ - $ 21,85
Accumulated Provisions Nt

Deducted from Assets (2) $ 1592 § 1707¢ $ 19,78 $ 13,21%
Year ended December 31, 2C

Accumulated Provisior

Deducted from Asse--

Doubtful Accounts $ 16,64¢ $ 3,23t $ - $ 19,88
Accumulated Provisions Nt

Deducted from Assets (2) $ 1441 $ 1,397 $ (119 $ 15,92¢
Year ended December 31, 2C

Accumulated Provisior

Deducted from Asse--

Doubtful Accounts $ 1525 $ 1,39: $ - $ 16,64¢
Accumulated Provisions Ni

Deducted from Assets ( $ 1453 $ 521¢ $ 534¢ $ 14,41
Notes:

(1) Deductions from provisions represent lossesxpenses for which the respective provisions \
created. In the case of the provision forldful accounts, such deductions are reduced by eziEs
of amounts previously written o

(2) Accumulated provisions not deducted from asisetisides provisions for property insurance, irggrand damages
environmental
and pension related iten
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SCHEDULE Il - VALUATION AND QUALIFYING ACCOUNTS

Years Ended December 31, 2009, 2008, and 2(

(In Thousands)

Column A ColumnB ColumnC ColumnD ColumnE
Other
Additions Changes
Charged
to Deductions
Balance at Income or from Balance
Beginning Regulatory  Provisions at End
Description of Period Assets (1) of Period
Year ended December 31, 2C
Accumulated Provisior
Deducted from Asse--
Doubtful Accounts $ 1,23C $ 5 § - $ 1,23t
Accumulated Provisior
Not Deducted from Assets ( $ 1389 $ 7,66( $ 6,887 $ 14,66¢
Year ended December 31, 2C
Accumulated Provisior
Deducted from Asse--
Doubtful Accounts $ 97¢ $ 251 § - $ 1,23(
Accumulated Provisior
Not Deducted from Assets (2) $ 1188 $ 20,05¢ $ 18,05( $ 13,89¢
Year ended December 31, 2C
Accumulated Provisior
Deducted from Asse--
Doubtful Accounts $ 75¢ $ 22C $ - $ 97¢
Accumulated Provisior
Not Deducted from Assets (2) $ 2124 $ 21,18: $ 3054. $ 11,88

Notes:

(1) Deductions from provisions represent lossesxpenses for which the respective provisions \
created. In the case of the provision forldful accounts, such deductions are reduced by eziEs

of amounts previously written o

(2) Accumulated provisions not deducted from asigetsides provisions for property insurance, irggrand damages

environmental
and pension related iten
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ENTERGY LOUISIANA, LLC

SCHEDULE Il - VALUATION AND QUALIFYING ACCOUNTS
Years Ended December 31, 2009, 2008, and 2(
(In Thousands)

Column A ColumnB ColumnC ColumnD ColumnE
Other
Additions Changes
Charged
to Deductions
Balance at Income or from Balance
Beginning Regulatory Provisions at End
Description of Period Assets (1) of Period

Year ended December 31, 2C
Accumulated Provisior
Deducted from Asse--

Doubtful Accounts $ 1,69¢ $ (386) $ - 9 1,317
Accumulated Provisions Nt
Deducted from Assets ( $ 1991¢ $ 7851 $ 7,466 $ 20,30

Year ended December 31, 2C
Accumulated Provisior
Deducted from Asse--

Doubtful Accounts $ 1,98¢ $ (290) $ - $ 1,69¢
Accumulated Provisions Nt
Deducted from Assets (2) $ 1840 $ 1745 $ 1593¢ $  19,91¢

Year ended December 31, 2C
Accumulated Provisior
Deducted from Asse--

Doubtful Accounts $ 1,85¢ $ 132 $ - $ 1,98¢
Accumulated Provisions Nt

Deducted from Assets (2) $ 2379 $§ 2291( $ 28,30¢ $ 18,40F
Notes:

(1) Deductions from provisions represent lossesxpenses for which the respective provisions \
created. In the case of the provision fortdful accounts, such deductions are reduced byegiEs
of amounts previously written o

(2) Accumulated provisions not deducted from asisetsides provisions for property insurance, irggrand damages
environmental
and pension related iten
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SCHEDULE Il - VALUATION AND QUALIFYING ACCOUNTS
Years Ended December 31, 2009, 2008, and 2(

(In Thousands)

Column A ColumnB ColumnC ColumnD Column E
Other
Additions Changes
Charged
to Deductions
Balance at Income or from Balance
Beginning Regulatory Provisions at End
Description of Period Assets (1) of Period
Year ended December 31, 2C
Accumulated Provisior
Deducted from Asse--
Doubtful Accounts $ 687 $ 331 $ - $ 1,01¢
Accumulated Provisions Nt
Deducted from Assets (2) $ 3695 $ 11417 $ 6,96t $  41,40¢
Year ended December 31, 2C
Accumulated Provisior
Deducted from Asse--
Doubtful Accounts $ 61t $ 72 $ - $ 687
Accumulated Provisions Nt
Deducted from Assets (2) $ 5026+ $ 10,17¢ $ 23,48. $ 36,95
Year ended December 31, 2C
Accumulated Provisior
Deducted from Asse--
Doubtful Accounts $ 615 $ - % - $ 615
Accumulated Provisions Ni
Deducted from Assets ( $ 10,03 $ 251¢ $§ (37,709 $ 50,26«

Notes:

(1) Deductions from provisions represent lossesxpenses for which the respective provisions \
created. In the case of the provision fortdful accounts, such deductions are reduced byesiEs

of amounts previously written o

(2) Accumulated provisions not deducted from asisetsides provisions for property insurance, irggrand damages

environmental
and pension related iten
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ENTERGY NEW ORLEANS, INC.

SCHEDULE Il - VALUATION AND QUALIFYING ACCOUNTS
Years Ended December 31, 2009, 2008, and 2(
(In Thousands)

Column A ColumnB ColumnC ColumnD Column E
Other
Additions Changes
Charged to Deductions

Balance at Income or from Balance
Beginning Regulatory Provisions at End
Description of Period Assets (1) of Period

Year ended December 31, 2C

Accumulated Provisior

Deducted from Asse--

Doubtful Accounts $ 1,112 $ 54 $ - 3 1,16¢
Accumulated Provisions Ni

Deducted from Assets (2) $ 10,60¢ $ 2,187 $ (3,195 $ 15,99!
Year ended December 31, 2C

Accumulated Provisior

Deducted from Asse--

Doubtful Accounts $ 463¢ $ (352) $ - 3 1,117
Accumulated Provisions Nt

Deducted from Assets (2) $ 1432¢ $ 1,507 $ 5227 $ 10,60¢
Year ended December 31, 2C

Accumulated Provisior

Deducted from Asse--

Doubtful Accounts $ 10561 $ (5,929 $ - 9 4,63¢
Accumulated Provisions Ni

Deducted from Assets (2) $ 8,38t $ 1,062 $ (4882 $ 14,32¢
Notes:

(1) Deductions from provisions represent lossesxpenses for which the respective provisions \
created. In the case of the provision fortdful accounts, such deductions are reduced byesiEs
of amounts previously written o

(2) Accumulated provisions not deducted from asisetisides provisions for property insurance, irggrand damages

environmental
and pension related iten
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SCHEDULE Il - VALUATION AND QUALIFYING ACCOUNTS
Years Ended December 31, 2009, 2008, and 2(

(In Thousands)

Column A ColumnB ColumnC ColumnD Column E
Other
Additions Changes
Charged to Deductions
Balance at Income or from Balance
Beginning Regulatory Provisions at End
Description of Period Assets (1) of Period
Year ended December 31, 2C
Accumulated Provisior
Deducted from Asse--
Doubtful Accounts $ 1,001 $ 157 $ - 9 844
Accumulated Provisions Ni
Deducted from Assets (2) $ 1293¢ $ 494¢ $ 9,17C $ 8,71(
Year ended December 31, 2C
Accumulated Provisior
Deducted from Asse--
Doubtful Accounts $ 91¢ $ 83 $ - 3 1,001
Accumulated Provisions Nt
Deducted from Assets ( $ 8,86 $ 488t $ 81z $ 12,93t
Year ended December 31, 2C
Accumulated Provisior
Deducted from Asse--
Doubtful Accounts $ 85¢ $ 59 $ - $ 91¢
Accumulated Provisions Nt
Deducted from Assets (2) $ 9,431 $ 5311 $ 587¢ $ 8,86:
Notes:

(1) Deductions from provisions represent lossesxpenses for which the respective provisions \
created. In the case of the provision forldful accounts, such deductions are reduced by eziEs

of amounts previously written o

(2) Accumulated provisions not deducted from asisetisides provisions for property insurance, irggrand damages

environmental
and pension related iten
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EXHIBIT INDEX

The following exhibits indicated by an asteriskqaeing the exhibit number are filed herewith. Taance of the exhibits have hereto
been filed with the SEC as the exhibits and infiltenumbers indicated and are incorporated hebgimeference. The exhibits marked with a (+
management contracts or compensatory plans orgamaents required to be filed herewith and requioeiole identified as such by Item 15 of Form 10
K. Reference is made to a duplicate list of exhilieing filed as a part of this Form KQ-which list, prepared in accordance with Item 1@
Regulation S-T of the SEC, immediately precedesitgbits being physically filed with this Form K-

Some of the agreements included or incorporateckfgyence as exhibits to this Form KGzontain representations and warranties by ea
the parties to the applicable agreement. Theseseptations and warranties were made solely fob#&mefit of the other parties to the applici
agreement and (i) were not intended to be tresgezhegorical statements of fact, but rather aayaof allocating the risk to one of the partiethibse
statements prove to be inaccurate; (i) may haen lgeialified in such agreement by disclosuresvitese made to the other party in connection witt
negotiation of the applicable agreement; (iii) nagply contract standards of “materiality” that diferent from the standard of “materialityhder th
applicable securities laws; and (iv) were made @dyof the date of the applicable agreement or stivdr date or dates as may be specified i
agreement.

Entergy acknowledges that, notwithstanding theuisioh of the foregoing cautionary statements, iteisponsible for considering whet
additional specific disclosures of material infotioa regarding material contractual provisions meguired to make the statements in this FornkK10-
not misleading.

(2) Plan of Acquisition, Reorganization, Arrangemen Liquidation or Succession

Entergy Gulf States Louisiar

(a)-- Plan of Merger of Entergy Gulf States, Inc. effeetDecember 31, 2007 (2(ii) to Forr-K15D5 dated January 7, 2008 in -
148557).

(3) Articles of Incorporation and By-laws
Entergy Corporation

@1l-- Restated Certificate of Incorporationkritergy Corporation dated October 10, 2006 (3(ajraom 10Q for the quarter end
September 30, 200€

(@ 2-- By-Laws of Entergy Corporation as amen8etruary 12, 2007, and as presently in effect)(8(iForm 8K dated February 1
2007 in -11299).

System Energ

(b)1-- Amended and Restated Articles of Incogpion of System Energy and amendments thereto ghré\pril 28, 1989 (Al(a) tc
Form L-1 in 7(-5399).

(b) 2 -- By-Laws of System Energy effective Julyl898, and as presently in effect (3(f) to FormQ.€or the quarter ended June 30, 1
in 1-9067).
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Entergy Arkansa

Second Amended and Restated Articles of Incorpmmatif Entergy Arkansas, effective August 19, 208%d Form K datec
August 24, 2009 in-10764).

By-Laws of Entergy Arkansas effective Mawer 26, 1999, and as presently in effect (3jidcForm 10K for the year ende
December 31, 1999 ir-10764).

Entergy Gulf States Louisiar

Articles of Organization of Entergy Gulf States lisiana effective December 31, 2007 (3(i) to For-K15D5 dated January
2008 in 33-148557).

Operating Agreement of Entergy Gulf S¢dteuisiana, effective as of December 31, 2007)(®&(iForm 8K15D5 dated January
2008 in 33-148557).

Entergy Louisiani
Articles of Organization of Entergy Louisiana etige December 31, 2005 (3(c) to Fori-K dated January 6, 2006 i-32718).

Regulations of Entergy Louisiana effeetdecember 31, 2005, and as presently in effed) (8(Form 8K dated January 6, 20
in 1-32718).

Entergy Mississipp

Second Amended and Restated Articlesnebiporation of Entergy Mississippi, effective J@¥, 2009 (99.1 to Form R-datec
July 27, 2009 in -31508).

By-Laws of Entergy Mississippi effectinovember 26, 1999, and as presently in effect)(8(iio Form 10K for the year ende
December 31, 1999 ir-320).

Entergy New Orlean

Amended and Restated Articles of Incogpion of Entergy New Orleans, as amended May 87230a) to Form 1@ for the
quarter ended March 31, 2007 i-5807).

Amended By-Laws of Entergy New Orlearsaanended May 8, 2007 (3(b) to FormQG@er the quarter ended March 31, 200
0-5807).

Entergy Texa:
Certificate of Formation of Entergy Texas, effeetbecember 31, 2007 (3(i) to Form 10 dated Marc2088 in 00-53134).
By-Laws of Entergy Texas effective December 31, 2@(ir) (o Form 10 dated March 14, 2008 in +53134).
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(4) Instruments Defining Rights of Security Holders, Ircluding Indentures

Entergy Corporatiol

See (4)(b) through (4)(h) below for imstrents defining the rights of holders of lowgm debt of System Energy, Ente
Arkansas, Entergy Gulf States Louisiana, Entergyisiana, Entergy Mississippi, Entergy New Orlearg] Entergy Texa:

Amendment dated as of September 21, 2005, to thendied and Restated Credit Agreement, dated asnef 3@, 2005, amol
Entergy Corporation, as Borrower, Bayerische Hypod Vereinsbank AG, New York Branch, as Bank, aagidBische Hypanc
Vereinsbank AG, New York Branch, as Administratdgent (4(b) to Form -K dated September 28, 2005 i-11299).

Amended and Restated Credit Agreemen¢ddas of June 30, 2005, among Entergy CorporagisiBorrower, Bayerische Hypo-
und Vereinsbank AG, New York Branch, as Bank, anayeBische Hypaind Vereinsbank AG, New York Branch,
Administrative Agent (4(g) to Form -Q for the quarter ended June 30, 2005-11299).

Credit Agreement ($3,500,000,000), dated as of Au@y 2007, among Entergy Corporation, the Banksb@k, N.A., ABN
AMRO Bank N.V., Barclays Bank PLC, BNP Paribas, y@al New York Branch, Credit Suisse (Cayman IslaBdsnch), J. F
Morgan Chase Bank, N.A., KeyBank National AssooiatiLehman Brothers Bank (FSB), Mizuho Corporatalgd.td., Morgal
Stanley Bank, Regions Bank, Societe Generale, Tdark Bf New York, The Bank of Nova Scotia, The Bafikloyko-Mitsubish
UFJ, Ltd. (New York Branch), The Royal Bank of Sant plc, Union Bank of California, N.A., WachovBank, Nationg
Association and William Street Commitment Corpana}j Citibank, N.A., as Administrative Agent and L€3uing Bank, and AB
AMRO Bank, N.V., as LC Issuing Bank (10(a) to Fot6-Q for the quarter ended June 30, 2007-11299).

Indenture, dated as of December 1, 2D8Ryeen Entergy Corporation and Deutsche Bank Tostpany Americas, as Trustee (4
(a)4 to Form 1-K for the year ended December 31, 2002-11299).

Supplemental No. 1, dated as of December 20, 288%een Entergy Corporation and Deutsche Bank T@ostpany Americas,
Trustee (4(a)1l to Form -K for the year ended December 31, 2005-11299).

Officer's Certificate for Entergy Corptioa relating to 7.06% Senior Notes due March 18,12(4(d) to Form 1@ for the quarte
ended March 31, 2003 ir-11299).

Officer's Certificate for Entergy Corptioa relating to 6.58% Senior Notes due May 15,204(d) to Form 103 for the quarte
ended June 30, 2003 i-11299).

Officer's Certificate for Entergy Corptioa relating to 6.90% Senior Notes due November280 (4(a)10 to Form 1R-for the
year ended December 31, 2003 -11299).
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System Energ

Mortgage and Deed of Trust, dated as of June 1%7,18 amended by twe-three Supplemental Indentures-1 in 7(-589(
(Mortgage); B and C to Rule 24 Certificate in 7M68First); B to Rule 24 Certificate in 70-6259 ¢8ad); 20(a)-5 to Form 1Q-
for the quarter ended June 30, 1981 in 1-3517 {fhk-1(e)-1 to Rule 24 Certificate in B85 (Fourth); B to Rule 24 Certific:
in 70-7021 (Fifth); B to Rule 24 Certificate in 7021 (Sixth); A-3(b) to Rule 24 Certificate in 7026 (Seventh); /3(b) tc
Rule 24 Certificate in 70-7158 (Eighth); B to Rk Certificate in 70-7123 (Ninth); B-1 to Rule 2#@ficate in 707272 (Tenth’
B-2 to Rule 24 Certificate in 70-7272 (Eleventh}3Bo Rule 24 Certificate in 70-7272 (Twelfth); Bid Rule 24 Certificate in 70-
7382 (Thirteenth); B-2 to Rule 24 Certificate in-7882 (Fourteenth); A-2(c) to Rule 24 Certificate7iD-7946 (Fifteenth); A(c) tc
Rule 24 Certificate in 70-7946 (Sixteenth); A-2¢d)Rule 24 Certificate in 70-7946 (Seventeenth)2(8} to Rule 24 Certifica
dated May 4, 1993 in 70-7946 (Eighteenth); A-2(@Rule 24 Certificate dated May 6, 1994 in 70-78Bheteenth); A2(a)(1) tc
Rule 24 Certificate dated August 8, 1996 in 70-8blentieth); A-2(a)(2) to Rule 24 Certificate détdugust 8, 1996 in 78511
(Twenty-first); A-2(a) to Rule 24 Certificate dat€ttober 4, 2002 in 70-9753 (Twenty-second); arg) 4§ Form 10Q for the
guarter ended September 30, 2007-9067 (Twent-third)).

Facility Lease No. 1, dated as of December 1, 1%&8ween Meridian Trust Company and Stephen M. a&CéBteven Kab
successor), as Owner Trustees, and System Enerdc]B) to Rule 24 Certificate dated January 9899n 707561), a
supplemented by Lease Supplement No. 1 dated Aprdfl, 1989 (B-22(b) (1) to Rule 24 Certificatatdd April 21, 1989 in 70-
7561), Lease Supplement No. 2 dated as of Janydr99¥ (B-3(d) to Rule 24 Certificate dated Janigry1994 in 7B215), an
Lease Supplement No. 3 dated as of May 1, 20-3(d) to Rule 24 Certificate dated June 4, 20040-10182).

Facility Lease No. 2, dated as of December 1, 1888veen Meridian Trust Company and Stephen M. Cgtaven Kabi
successor), as Owner Trustees, and System Enerdc]®) to Rule 24 Certificate dated January 9899n 707561), a
supplemented by Lease Supplement No. 1 dated Aprdfl, 1989 (B-22(b) (2) to Rule 24 Certificatatdd April 21, 1989 in 70-
7561), Lease Supplement No. 2 dated as of Janyat9 (B-4(d) Rule 24 Certificate dated January 1394 in 708215), an
Lease Supplement No. 3 dated as of May 1, 20-4(d) to Rule 24 Certificate dated June 4, 20040-10182).

Entergy Arkansa

Mortgage and Deed of Trust, dated as ofofer 1, 1944, as amended by sixty-eight Suppléahéndentures (7(d) in 846%
(Mortgage); 7(b) in 2-7121 (First); 7(c) in 2-76(Second); 7(d) in 2-8100 (Third); 7(a)-4 in 2-848urth); 7(a)-5 in B14¢
(Fifth); 4(a)-6 in 2-9789 (Sixth); 4(a)-7 in 2-10R§Seventh); 4(a)-8 in 2-11043 (Eighth); 2(b)-2k11468 (Ninth); 2(b)-10 in 2-
15767 (Tenth); D in 70-3952 (Eleventh); D in 70-8q9welfth); 4(d) in 2-23185 (Thirteenth); 2(c) 2224414 (Fourteenth); 2(c)
2-25913 (Fifteenth); 2(c) in 2-28869 (Sixteenthjd)2in 2-28869 (Seventeenth); 2(c) in 2-35107 (Edghth); 2(d) in 23664¢
(Nineteenth); 2(c) in 2-39253 (Twentieth); 2(c)2m 1080 (Twenty-first); C-1 to Rule 24 Certificate 70-5151 (Twentysecond)
C-1 to Rule 24 Certificate in 70-5257 (Twenty-thirdC to Rule 24 Certificate in 70-5343 (Twenty-ftyr C-1 to Rule 2.
Certificate in 70-5404 (Twenty-fifth); C to Rule Zertificate in 70-5502 (Twenty-sixth); C-1 to R#é Certificate in 7G55€
(Twenty-seventh); C-1 to Rule 24 Certificate in 5893 (Twenty-eighth); C-1 to Rule 24 Certificate7ia-6078 (Twenty-ninth); C-
1 to Rule 24 Certificate in 70-6174 (Thirtieth); 1o Rule 24 Certificate in 70-6246 (Thirty-firs-1 to Rule 24 Certificate in 70-
6498 (Thirty-second); A-4b-2 to Rule 24 Certificater0-6326 (Thirty-third); C-1 to Rule 24 Certidite in 70-6607 (Thirtfeurth);
C-1 to Rule 24 Certificate in 70-6650 (Thirty-fijttC-1 to Rule 24 Certificate dated December 1,21i8870-6774 (Thirty-sixth); C-
1 to Rule 24 Certificate dated February 17, 19830¢6774 (Thirty-seventh); &{a) to Rule 24 Certificate dated December 5,

in 70-6858 (Thirty-eighth); A-3(a) to Rule 24 Cédate in 70-7127 (Thirty-ninth); A-7 to Rule 24 Giécate in 707068 (Fortieth
A-8(b) to Rule 24 Certificate dated July 6, 1989017346 (Forty-first); A-8(c) to Rule 24 Certifieadated February 1, 1990 in 70-
7346 (Forty-second); 4 to Form 10-Q for the quadeded September 30, 1990 in 1-10764 (Forty-thirddR(a) to Rule 2
Certificate dated November 30, 1990 in 70-7802 ftwurth); A-2(b) to Rule 24 Certificate dated darny 24, 1991 in 7080z
(Forty-fifth); 4(d)(2) in 33-54298 (Forty-sixth);(@)(2) to Form 10-K for the year ended December 1392 in 1-10764 (Forty-
seventh); 4(b) to Form 10-Q for the quarter endew B0, 1993 in 1-10764 (Forty-eighth); 4(c) torRd0-Q for the quarter end
June 30, 1993 in 1-10764 (Forty-ninth); 4(b) torRd0-Q for the quarter ended September 30, 199310764 (Fiftieth); 4(c) t
Form 10-Q for the quarter ended September 30, ¥99310764 (Fifty-first); 4(a) to Form 1Q-for the quarter ended June 30, 1
in 1-10764 (Fifty-second); C-2 to Form U5S for §ear ended December 31, 1995 (Fifty-third)2@) to Form USS for the ye
ended December 31, 1996 (Fifty-fourth); 4(a) torkrdr0-Q for the quarter ended March 31, 2000 in 7640(Fifty{ifth); 4(a) tc
Form 10-Q for the quarter ended September 30, 800110764 (Fifty-sixth); C2(a) to Form U5S for the year ended Decembe
2001 (Fifty-seventh); 4(c)1 to Form 10-K for theayeDecember 31, 2002 in 1-10764 (Fifty-eighth);)4 Form 10Q for the
guarter ended June 30, 2003 in 1-10764 (Fifty-njrff) to Form 10-Q for the quarter ended June2®®3 in 1-10764 (Sixtieth); 4
(h) to Form 10-Q for the quarter ended June 303200L-10764 (Sixty-first); 4(e) to Form 1Q-for the quarter ended Septen
30, 2004 in 1-10764 (Sixty-second); 4(c)1 to FordaKLfor the year December 31, 2004 in 1-10764 {&ikird); C-2(a) to Forn
U5S for the year ended December 31, 2004 (Sixtytfipu4(c) to Form 10-Q for the quarter ended J8®e2005 in 1-10764 (Sixty-
fifth); 4(a) to Form 10-Q for the quarter endedd®0, 2005 in 1-10764 (Sixty-sixth); 4(b) to FotQ for the quarter ended Ju
30, 2008 in -10764 (Sixt-seventh); and 4(c)1 to Form-K for the year ended December 31, 2008-10764 (Sixt-eighth)).
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Entergy Gulf States Louisiar

Indenture of Mortgage, dated September 1, 192&nsended by certain Supplemental Indenture-a-1-1 in Registration No. -
2449 (Mortgage); 7-A-9 in Registration No. 2-68%&yenth); B to Form 8-K dated September 1, 195§h{iEEnth); B to Form &-
dated February 1, 1966 (Twenty-second); B to Forkhdated March 1, 1967 (Twenty-third); C to FornK&ated March 1, 19¢
(Twenty-fourth); B to Form 8-K dated November 1689 Twenty-fifth); B to Form 8-K dated April 1, 19§ Twenty-sixth); 2-A8
in Registration No. 2-66612 (Thirty-eighth); 4-2Form 10-K for the year ended December 31, 198427031 (Forty-eighth); 2-
to Form 10-K for the year ended December 31, 1888-27031 (Fifty-second); 4 to Form XOfor the year ended December
1991 in 1-27031 (Fifty-third); 4 to Form 8-K datddly 29, 1992 in 1-27031 (Fifth-fourth); 4 to FoliK dated December &
1992 in 1-27031 (Fifty-fifth); 4 to Form 10-Q fdne quarter ended March 31, 1993 in 1-27031 (Fiftyh¥, 4-2 to Amendment Ni
9 to Registration No. 2-76551 (Fifty-seventh); 4i@)}orm 10-Q for the quarter ended March 31,1908-27031 (Fifty-eighth); A-
2(a) to Rule 24 Certificate dated June 23, 20000k8721 (Fifty-ninth); A2(a) to Rule 24 Certificate dated September 10126
70-9751 (Sixtieth); A-2(b) to Rule 24 Certificatatdd November 18, 2002 in 70-9751 (Sixty-first)2€) to Rule 24 Certifica
dated December 6, 2002 in 70-9751 (Sixty-seconel(dB to Rule 24 Certificate dated June 16, 20080+D751 (Sixty-third); A-2
(e) to Rule 24 Certificate dated June 27, 2003019751 (Sixty-fourth); A-2(f) to Rule 24 Certifimtated July 11, 2003 in 70-
9751 (Sixty-fifth); A-2(g) to Rule 24 Certificateated July 28, 2003 in 70-9751 (Sixty-sixth);34i) to Rule 24 Certificate dat
November 4, 2004 in -10158 (Sixty-seventh); A-3(ii) to Rule 24 Certdie dated November 23, 2004 in 70-10158 (Seighth)
A-3(iii) to Rule 24 Certificate dated February P®05 in 70-10158 (Sixty-ninth); &{iv) to Rule 24 Certificate dated June 2, 2
in 70-10158 (Seventieth); A-3(v) to Rule 24 Cectifie dated July 21, 2005 in 70-10158 (Seventy)fit3(vi) to Rule 2:
Certificate dated October 7, 2005 in 70-10158 (8gw#eecond); A-3(vii) to Rule 24 Certificate datBécember 19, 2005 in 70-
10158 (Seventy-third); 4(a) to Form 10-Q for theader ended March 31, 2006 in 1-27031 (Seventytfigu#(iv) to Form 8-
K15D5 dated January 7, 2008 in 333-148557 (SeVéitity: 4(a) to Form 10-Q for the quarter ended d@®, 2008 in 3334855
(Sevent-sixth); and 4(a) to Form -Q for the quarter ended September 30, 200¢-20371 (Seven-seventh))
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Indenture, dated March 21, 1939, accepting resigmaif The Chase National Bank of the City of Newrl as trustee al
appointing Central Hanover Bank and Trust Compangugcessor trustee-a-1-6 in Registration No.-4076).

Agreement of Resignation, Appointment and Acceptadated as of October 3, 2007, among Entergy Smales, Inc., JPMorg
Chase Bank, National Association, as resigningerjsand The Bank of New York, as successor trygi@d to Form 1 for the
guarter ended September 30, 2007-27031).

Credit Agreement ($200,000,000), dated as of Augug007, among Entergy Gulf States, Inc., the Bgi@itibank, N.A., AB!
AMRO Bank N.V., Barclays Bank PLC, BNP Paribas, yoal New York Branch, Credit Suisse (Cayman IslaBdanch)
JPMorgan Chase Bank, N.A., KeyBank National Asdamia Mizuho Corporate Bank, Ltd., Morgan StanlegnR, The Bank ¢
New York, The Royal Bank of Scotland plc, and Wadadank, National Association), Citibank, N.A., Administrative Agen
and the LC Issuing Banks (10(c) to Forn-Q for the quarter ended June 30, 2007-27031).

Assumption Agreement, dated as of May 30, 2008,rentntergy Texas, Inc., Entergy Gulf States Louiajd_.L.C. and Citiban
N.A., as administrative agent (10(a) to Forn-Q for the quarter ended March 31, 2008-53134).

Entergy Louisiani

Mortgage and Deed of Trust, dated as of April 144,9as amended by si-six Supplemental Indentures (7(d) i-5317%
(Mortgage); 7(b) in 2-7408 (First); 7(c) in 2-8686econd); 4(b)-3 in 2-10412 (Third); 4(b)-4 in 2262 (Fourth); 2(b)-5 in 2-
12936 (Fifth); D in 70-3862 (Sixth); 2(b)-7 in 2240 (Seventh); 2(c) in 2-24429 (Eighth); 4(c)-2#25801 (Ninth); 4(c)-10 in 2-
26911 (Tenth); 2(c) in 2-28123 (Eleventh); 2(cRu34659 (Twelfth); C to Rule 24 Certificate in 7098 (Thirteenth); 2(b)-2 in 2-
38378 (Fourteenth); 2(b)-2 in 2-39437 (Fifteen())-2 in 2-42523 (Sixteenth); C to Rule 24 Cectite in 705242 (Seventeentt
C to Rule 24 Certificate in 70-5330 (Eighteenth)1 @ Rule 24 Certificate in 70-5449 (Nineteent@)1 to Rule 24 Certificate
70-5550 (Twentieth); A-6(a) to Rule 24 Certificate 70-5598 (Twenty-first); C-1 to Rule 24 Certifteain 70-5711 (Twenty-
second); C-1 to Rule 24 Certificate in 70-5919 (Mtyethird); C-1 to Rule 24 Certificate in 70-6102wenty-fourth); C1 tc
Rule 24 Certificate in 70-6169 (Twenty-fifth); Ctd Rule 24 Certificate in 70-6278 (Twenty-sixth;1Go Rule 24 Certificate
70-6355 (Twenty-seventh); C-1 to Rule 24 Certifcat 70-6508 (Twenty-eighth); C-1 to Rule 24 Cétife in 70-6556 (Twenty-
ninth); C-1 to Rule 24 Certificate in 70-6635 (Ttath); C-1 to Rule 24 Certificate in 70-6834 (Thifirst); C-1 to Rule 2.
Certificate in 70-6886 (Thirty-second); C-1 to Rak Certificate in 70-6993 (Thirty-third); C-2 taulR 24 Certificate in 7992
(Thirty-fourth); C-3 to Rule 24 Certificate in 7®83 (Thirty-fifth); A-2(a) to Rule 24 Certificatei70-7166 (Thirty-sixth); A2(a)
in 70-7226 (Thirty-seventh); C-1 to Rule 24 Cectifie in 70-7270 (Thirty-eighth); 4(a) to QuarteRgport on Form 1@ for the
qguarter ended June 30, 1988 in 1-8474 (Thirty-pin&k2(b) to Rule 24 Certificate in 70-7553 (Fothig A-2(d) to Rule 2
Certificate in 70-7553 (Forty-first); A-3(a) to RuR4 Certificate in 70-7822 (Forty-second); A-3(b)Rule 24 Certificate in 70-
7822 (Forty-third); A-2(b) to Rule 24 Certificate v0-7822 (Forty-fourth); A-3(c) to Rule 24 Centdite in 70-7822 (Fortfifth);
A-2(c) to Rule 24 Certificate dated April 7, 199870-7822 (Forty-sixth); A-3(d) to Rule 24 Certdie dated June 4, 1993 in 70-
7822 (Forth-seventh); A-3(e) to Rule 24 Certificateted December 21, 1993 in 70-7822 (Forty-eightB(f) to Rule 2
Certificate dated August 1, 1994 in 70-7822 (Fariyth); A-4(c) to Rule 24 Certificate dated SeptemB8, 1994 in 70652
(Fiftieth); A-2(a) to Rule 24 Certificate dated Alpt, 1996 in 70-8487 (Fifty-first); A2(a) to Rule 24 Certificate dated April 3, 1!
in 70-9141 (Fifty-second); A-2(b) to Rule 24 Cedite dated April 9, 1999 in 70-9141 (Fifty-third):3(a) to Rule 24 Certifica
dated July 6, 1999 in 70-9141 (Fifty-fourth); A-Po Rule 24 Certificate dated June 2, 2000 in I819(Fifty-fifth); A-2(d) tc
Rule 24 Certificate dated April 4, 2002 in 70-91(@#lfty-sixth); A-3(a) to Rule 24 Certificate datédarch 30, 2004 in 70:008¢
(Fifty-seventh); A-3(b) to Rule 24 Certificate dat®ctober 15, 2004 in 70-10086 (Fifty-eighth)3fc) to Rule 24 Certificate dat
October 26, 2004 in 70-10086 (Fifty-ninth); A-3¢d)Rule 24 Certificate dated May 18, 2005 in 708®(Sixtieth); A3(e) to Rul
24 Certificate dated August 25, 2005 in 70-1008&tySirst); A-3(f) to Rule 24 Certificate dated @der 31, 2005 in 7Q008¢
(Sixty-second); B-4(i) to Rule 24 Certificate datéghuary 10, 2006 in 70-10324 (Sixty-third)4BH to Rule 24 Certificate dat
January 10, 2006 in 70-10324 (Sixty-fourth); 4@Jbrm 10-Q for the quarter ended September 308 20Q-32718 (Sixtyfifth);
and (Sixt-sixth)).
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Facility Lease No. 1, dated as of September 1, 1B88veen First National Bank of Commerce, as Owinestee, and Enter.
Louisiana (4(c)-1 in Registration No. 3®660), as supplemented by Lease Supplement Natet és of July 1, 1997 (attache
Refunding Agreement No. 1, dated as of June 277,18&h such Refunding Agreement filed as Exhibito2Current Report ¢
Form &K, dated July 14, 1997 ir-8474).

Facility Lease No. 2, dated as of September 1, 1B88veen First National Bank of Commerce, as Owvirrastee, and Enter
Louisiana (4(c)-2 in Registration No. 38660), as supplemented by Lease Supplemental Natetl as of July 1, 1997 (attache
Refunding Agreement No. 2, dated as of June 277,1@%&h such Refunding Agreement filed as Exhibito3Current Report ¢
Form &K, dated July 14, 1997 ir-8474).

Facility Lease No. 3, dated as of September 1, 1B88veen First National Bank of Commerce, as Owvirrastee, and Enter
Louisiana (4(c)-3 in Registration No. 38660), as supplemented by Lease Supplemental Natetl as of July 1, 1997 (attache
Refunding Agreement No. 3, dated as of June 277,1@%&h such Refunding Agreement filed as ExhibitodCurrent Report ¢
Form ¢-K, dated July 14, 1997 ir-8474).

Credit Agreement ($200,000,000), dated as of Augu&007, among Entergy Louisiana, the Banks (&itikp N.A., ABN AMRC
Bank N.V., Barclays Bank PLC, BNP Paribas, Caly@w\yrork Branch, Credit Suisse (Cayman Islands BigniPMorgan Cha
Bank, N.A., KeyBank National Association, Mizuho rBorate Bank, Ltd., Morgan Stanley Bank, The BafilNew York, The
Royal Bank of Scotland plc, and Wachovia Bank, dlzl Association), Citibank, N.A., as Administraifgent, and the L
Issuing Banks (10(b) to Form -Q for the quarter ended June 30, 2007-11299).
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Entergy Mississipp

"1-- Mortgage and Deed of Trust, dated as of Februahp88, as amended by twe-six Supplemental Indentures-2(a-2 to Rule 2.
Certificate in 70-7461 (Mortgage); A-2(b)-2 in 7@&l (First); A-5(b) to Rule 24 Certificate in 70484 (Second); A4(b) tc
Rule 24 Certificate in 70-7554 (Third); A-1(b)-1 Rule 24 Certificate in 70-7737 (Fourth); Zb) to Rule 24 Certificate dat
November 24, 1992 in -7914 (Fifth); A-2(e) to Rule 24 Certificate dat@éghuary 22, 1993 in 70-7914 (Sixth); A-2(g) to Fdsri
in 70-7914 (Seventh); A-2(i) to Rule 24 Certificatated November 10, 1993 in 70-7914 (Eighth)2(-to Rule 24 Certifical
dated July 22, 1994 in 70-7914 (Ninth); (A-2(l)Rule 24 Certificate dated April 21, 1995 in 70-79T4nth); A2(a) to Rule 2
Certificate dated June 27, 1997 in 70-8719 (Eldvem-2(b) to Rule 24 Certificate dated April 1898 in 70-8719 (Twelfth); A-2
(c) to Rule 24 Certificate dated May 12, 1999 ir8719 (Thirteenth); A-3(a) to Rule 24 Certificatated June 8, 1999 in ®F1¢
(Fourteenth); A-2(d) to Rule 24 Certificate dateebfuary 24, 2000 in 70-8719 (Fifteenth);2fa) to Rule 24 Certificate dal
February 9, 2001 in 70-9757 (Sixteenth); A-2(bRude 24 Certificate dated October 31, 2002 in 787{Seventeenth); &{c) tc
Rule 24 Certificate dated December 2, 2002 in 79/(Eighteenth); A-2(d) to Rule 24 Certificate dhteebruary 6, 2003 in 70-
9757 (Nineteenth); A-2(e) to Rule 24 CertificateedbApril 4, 2003 in 70-9757 (Twentieth); Zf) to Rule 24 Certificate dat
June 6, 2003 in 70-9757 (Twenty-first); A-3(a) tal®24 Certificate dated April 8, 2004 in 70-101FWwenty-second); A3(b) tc
Rule 24 Certificate dated April 29, 2004 in 70-101F wenty-third); A-3(c) to Rule 24 Certificate edt October 4, 2004 in 70-
10157 (Twenty-fourth); A-3(d) to Rule 24 Certifieadlated January 27, 2006 in 70-10157 (Twenty-fittimd 4(b) to Form 1@ for
the quarter ended June 30, 2009-31508 (Twent-sixth)).

Entergy New Orlean

(9 1-- Mortgage and Deed of Trust, dated as @yM, 1987, as amended by fourteen Supplementantaces (A2(c) to Rule 2
Certificate in 70-7350 (Mortgage); A-5(b) to Rulé Zertificate in 70-7350 (First); A-4(b) to Rule Zertificate in 70744¢
(Second); 4(f)4 to Form 10-K for the year ended éeber 31, 1992 in 0-5807 (Third); 4(a) to FormQUer the quarter end
September 30, 1993 in 0-5807 (Fourth); 4(a) to F8skhdated April 26, 1995 in 0-5807 (Fifth); 4(@) Form 8K dated March 2:
1996 in 0-5807 (Sixth); 4(b) to Form 10-Q for theager ended June 30, 1998 in 0-5807 (Seventh); té(GForm 10Q for the
quarter ended June 30, 2000 in 0-5807 (Eighthj{&@-to Form US5S for the year ended December 300 ZNinth); 4(b) to Forr
10-Q for the quarter ended September 30, 20025807F- (Tenth); 4(k) to Form 10-Q for the quartereshdune 30, 2003 in BB07
(Eleventh); 4(a) to Form 10-Q for the quarter en@egtember 30, 2004 in 0-5807 (Twelfth); 4(b) torkd.0-Q for the quarte
ended September 30, 2004 in 0-5807 (Thirteenthdt 4fe) to Form 10-Q for the quarter ended June 285 in 05807
(Fourteenth))

Entergy Texa:

(h) 1-- Credit Agreement ($200,000,000), dated as of Augus&007, among Entergy Gulf States, Inc. the Bg@gbank, N.A., ABN
AMRO Bank N.V., Barclays Bank PLC, BNP Paribas, y@al New York Branch, Credit Suisse (Cayman IslaBdsnch), J. F
Morgan Chase Bank, N.A., KeyBank National AssoomtiMizuho Corporate Bank, Ltd., Morgan Stanley Bafhe Bank of Ne\
York, The Royal Bank of Scotland plc, and Wachd¥&nk, National Association), Citibank, N.A., as Aidistrative Agent and L
Issuing Bank (10(c) to Form -Q for the quarter ended June 30, 2007-11299).
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(h)2--

(h) 3 --

(h) 4--

(h) 5--

(@) 1-

(@2--

(a) 3--
(@) 4--

(@5 --

(a) 6 --

"(a) 7

(a) 8 --

(a) 9--

(a) 10--
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Assumption Agreement, dated as of May 30, 2008,rantntergy Texas, Inc., Entergy Gulf States Louiajd_.L.C. and Citiban
N.A., as administrative agent (10(a) to Forn-Q for the quarter ended March 31, 2008-53134).

Indenture, Deed of Trust and Security Agreemengdiats of October 1, 2008, between Entergy Texas,aimd The Bank of Ne
York Mellon, as trustee (4(h)2 to Form-K for the year ended December 31, 2008-53134).

Officer's Certificate No. -B-1 dated January 27, 2009, supplemental to Inderidged of Trust and Security Agreement dated
October 1, 2008, between Entergy Texas, Inc. ardBank of New York Mellon, as trustee (4(h)3 torAdtOK for the year ende
December 31, 2008 ir-53134).

Officer's Certificate No. -B-2 dated May 14, 2009, supplemental to IndenturesdDaf Trust and Security Agreement dated
October 1, 2008, between Entergy Texas, Inc. arel Bdnk of New York Mellon, as trustee (4(a) to FathQ for the quarte
ended June 30, 2009 i-34360).

(10) Material Contracts

Entergy Corporatiol

Agreement, dated April 23, 1982, among certain @ystompanies, relating to System Planning and Deweént and Inti-Systen
Transactions (10(a)1 to Form-K for the year ended December 31, 1982-3517).

Second Amended and Restated Entergy i8yAtgency Agreement, dated as of January 1, 200@&)2Q@o Form 1K for the yea
ended December 31, 2007 i-11299).

Middle South Utilities System Agency Coordinatiogr@ement, dated December 11, 1970 (5(a)-41080).
Service Agreement with Entergy Services, datedf &padl 1, 1963 (5(a)5 in -41080).

Amendment, dated April 27, 1984, to SesviAgreement with Entergy Services (10(a)7 to Fb@aK for the year ende
December 31, 1984 ir-3517).

Amendment, dated January 1, 2000, to iSenkgreement with Entergy Services (10(a)12 tonfFdiOK for the year ende
December 31, 2001 ir-11299).

Amendment, dated June 1, 2009, to Service AgreemiémEntergy Service:

Availability Agreement, dated June 21, 1974, am8ygtem Energy and certain other System companig¢s fBile 24 Certifical
dated June 24, 1974 in-5399).

First Amendment to Availability Agreement, datedoisune 30, 1977 (B to Rule 24 Certificate dateueJ24, 1977 in -5399).
Second Amendment to Availability Agreement, date@fJune 15, 1981 (E to Rule 24 Certificate ddtdg 1, 1981 in 7-6592).
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(a) 11 --

(a) 12--

(a) 13--

(a) 14 --

(a) 15 --

(a) 16 --

(a) 17--

(a) 18 --

(a) 19 --

(a) 20 --

(a) 21 --

(a) 22 --
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Third Amendment to Availability Agreentedated as of June 28, 1984 (B-13(a) to Rule 2dificate dated July 6, 1984 in 70-

6985).
Fourth Amendment to Availability Agreement, datedo& June 1, 1989 (A to Rule 24 Certificate dateuel8, 1989 in 7-5399).

Eighteenth Assignment of Availability Agreement,rSent and Agreement, dated as of September 1, 4986United States Tru
Company of New York and Gerard F. Ganey, as Trgg{€-2 to Rule 24 Certificate dated October 1, 19860-7272).

Nineteenth Assignment of Availability Agreement,rSent and Agreement, dated as of September 1, M&B6\nited States Tru
Company of New York and Gerard F. Ganey, as Trgg{€-3 to Rule 24 Certificate dated October 1, 19860-7272).

Twentysixth Assignment of Availability Agreement, Consamid Agreement, dated as of October 1, 1992, witited States Tru

Company of New York and Gerard F. Ganey, as Tregqté-2(c) to Rule 24 Certificate dated November 2, 1892C-7946).

Twentyseventh Assignment of Availability Agreement, Cartsend Agreement, dated as of April 1, 1993, witlited States Tru

Company of New York and Gerard F. Ganey as Trugi-2(d) to Rule 24 Certificate dated May 4, 1993 i-7946).

Twenty-ninth Assignment of Availability Agreement, Consemd Agreement, dated as of April 1, 1994, withteahiStates Tru
Company of New York and Gerard F. Ganey as Trugi-2(f) to Rule 24 Certificate dated May 6, 1994 ir-7946).

Thirtieth Assignment of Availability Agreement, Czent and Agreement, dated as of August 1, 1996 hgn8ystem Energ
Entergy Arkansas, Entergy Louisiana, Entergy M@pj@ and Entergy New Orleans, and United StatestT€ompany of Ne
York and Gerard F. Ganey, as Trustee-2(a) to Rule 24 Certificate dated August 8, 1998(0-8511).

Thirtyfirst Assignment of Availability Agreement, Conseantd Agreement, dated as of August 1, 1996, amyste® Energ)

Entergy Arkansas, Entergy Louisiana, Entergy M&pjs, and Entergy New Orleans, and United StatestTCompany of Ne
York and Gerard F. Ganey, as Trustee-2(b) to Rule 24 Certificate dated August 8, 1998G-8511).

Thirtyfourth Assignment of Availability Agreement, Conseand Agreement, dated as of September 1, 2002n@riyster

Energy, Entergy Arkansas, Entergy Louisiana, Entdgssissippi, and Entergy New Orleans, The BankeWw York and Dougle
J. Maclnnes (-2(a)(1) to Rule 24 Certificate dated October 4,2007(-9753).

Amendment to the Thirfpurth Assignment of Availability Agreement, Consemd Agreement, dated as of December 15,

(B-5(i) to Rule 24 Certificate dated January 10, 200BC-10324).

Thirtyfifth Assignment of Availability Agreement, Conseartd Agreement, dated as of December 22, 2003, gi@gstem Energ

Entergy Arkansas, Entergy Louisiana, Entergy M&pjs, and Entergy New Orleans, and Union Bank alif@rnia, N.A (10(a)2
to Form 1K for the year ended December 31, 2003-11299).
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(a) 23 --

(a) 24 --

(a) 25 --

(a) 26--

(a) 27 --

(a) 28 --

(a) 29--

(a) 30 --

(a) 31 --

(a) 32 --

(a) 33 --

(a) 34 --

(a) 35 --
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First Amendment to Thirfyfth Assignment of Availability Agreement, Conseand Agreement, dated as of December 17,
(10(a)24 to Form 1-K for the year ended December 31, 2004-11299).

Thirtysixth Assignment of Availability Agreement, Consamid Agreement, dated as of September 1, 2007, @@gstem Energ
Entergy Arkansas, Entergy Louisiana, Entergy M#&pg@, and Entergy New Orleans, and The Bank of Newk and Douglas
Maclnnes, as trustees (10(a)24 to Forr-K for the year ended December 31, 2007-11299).

Capital Funds Agreement, dated June 21, 1974, eetkmtergy Corporation and System Energy (C to Rdl€ertificate date
June 24, 1974 in ~-5399).

First Amendment to Capital Funds Agreement, dasedfdune 1, 1989 (B to Rule 24 Certificate dateteJ8, 1989 in i-5399).

Eighteenth Supplementary Capital Funds AgreemedtAssignment, dated as of September 1, 1986, witlied States Tru
Company of New York and Gerard F. Ganey, as Traqte-2 to Rule 24 Certificate dated October 1, 19860-7272).

Nineteenth Supplementary Capital Funds Agreemedt/Assignment, dated as of September 1, 1986, witlied States Tru
Company of New York and Gerard F. Ganey, as Traeqte-3 to Rule 24 Certificate dated October 1, 19860-7272).

Twenty-sixth Supplementary Capital Funds Agreement andghAssent, dated as of October 1, 1992, with Unit¢ates Trus
Company of New York and Gerard F. Ganey, as Tregte-3(c) to Rule 24 Certificate dated November 2, 1892C-7946).

Twentyseventh Supplementary Capital Funds Agreement assigAment, dated as of April 1, 1993, with Unitetat&s Trus
Company of New York and Gerard F. Ganey, as Traqte-3(d) to Rule 24 Certificate dated May 4, 1993 i-7946).

Twentyninth Supplementary Capital Funds Agreement andgAssent, dated as of April 1, 1994, with United t8&Trus
Company of New York and Gerard F. Ganey, as Tragte-3(f) to Rule 24 Certificate dated May 6, 1994 ir-7946).

Thirtieth Supplementary Capital Funds Agreement Asdignment, dated as of August 1, 1996, among rgynt€orporatior
System Energy and United States Trust Company of Merk and Gerard F. Ganey, as Trustees3(8) to Rule 24 Certifica
dated August 8, 1996 in -8511).

Thirtyfirst Supplementary Capital Funds Agreement andghssent, dated as of August 1, 1996, among Ent€rgsporation
System Energy and United States Trust Company @f Merk and Gerard F. Ganey, as Trustees3(B) to Rule 24 Certifica
dated August 8, 1996 in -8511).

Thirtyfourth Supplementary Capital Funds Agreement andgighsent, dated as of September 1, 2002, amongrdy
Corporation, System Energy, The Bank of New Yorld &vouglas J. Maclnnes (B{@)(1) to Rule 24 Certificate dated Octobe
2002 in 7(-9753).

Thirtyfifth Supplementary Capital Funds Agreement andgksaent, dated as of December 22, 2003, among @@ntorporatior
System Energy, and Union Bank of California, N.A(@)38 to Form 1-K for the year ended December 31, 2003-11299).

E-11




(a) 36 --

(a) 37 --

(a) 38 --

(a) 39 --

(a) 40--

(a) 41 --

(a) 42--

(a) 43 --

(a) 44--

(a) 45 --

(a) 46 --

(a) 47 --

(a) 48--
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Thirtysixth Supplementary Capital Funds Agreement andgAssent, dated as of September 1, 2007, among @n€orporatior
System Energy and The Bank of New York and DougdlaMacinnes, as Trustees (10(a)36 to FornK1for the year ende
December 31, 2007 ir-11299).

First Amendment to Supplementary Capital Funds &grents and Assignments, dated as of June 1, 19&hdbetween Enter
Corporation, System Energy, Deposit Guaranty Nali@ank, United States Trust Company of New Yor#d &erard F. Ganey |
to Rule 24 Certificate dated June 8, 1989 i-7026).

First Amendment to Supplementary Capital Funds Agrents and Assignments, dated as of June 1, 1985 dbetween Enter
Corporation, System Energy, United States Trust @om of New York and Gerard F. Ganey (C to RuleCedtificate dated Jui
8, 1989 in 7-7123).

First Amendment to Supplementary Capital Funds Agrent and Assignment, dated as of June 1, 198@n8\between Enter.
Corporation, System Energy and Chemical Bank (Rute 24 Certificate dated June 8, 1989 i-7561).

Reallocation Agreement, dated as of July 28, 1881gng System Energy and certain other System caegpgi-1(a) in 7(-6624).
Joint Construction, Acquisition and Owsiep Agreement, dated as of May 1, 1980, betweeste$ Energy and SMEPA (B
in 70-6337), as amended by Amendment No. 1, dateof &ay 1, 1980 (B-1(c) in 76337) and Amendment No. 2, dated a
October 31, 1980 (1 to Rule 24 Certificate datetb®er 30, 1981 in -6337).

Operating Agreement dated as of May 1, 1980, betvistem Energy and SMEPA (B(2)(a) ir-6337).

Assignment, Assumption and Further Agreement Nalated as of December 1, 1988, among System Endkfgsidian Trus
Company and Stephen M. Carta, and SMEP-7(c)(1) to Rule 24 Certificate dated January 9,91@87(-7561).

Assignment, Assumption and Further Agreement Nal&®ed as of December 1, 1988, among System Enbfgsidian Trus
Company and Stephen M. Carta, and SMEP-7(c)(2) to Rule 24 Certificate dated January 9,91@87(-7561).

Substitute Power Agreement, dated aslaf 1, 1980, among Entergy Mississippi, System gnemd SMEPA (B(3)(a) in 70-
6337).

Grand Gulf Unit No. 2 Supplementary Agreement, date of February 7, 1986, between System Energ\SMiEPA (10(aaa) |
33-4033).

Compromise and Settlement Agreemengddatine 4, 1982, between Texaco, Inc. and Entesgislana (28(a) to Form B-datec
June 4, 1982 in-3517).

Unit Power Sales Agreement, dated as of June 82, I#:tween System Energy and Entergy Arkansasrd@nt.ouisiana, Enter
Mississippi and Entergy New Orleans (10(a)39 tonf&f-K for the year ended December 31, 1982-3517).
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(a) 49 -- First Amendment to Unit Power Sales Agreement, dia® of June 28, 1984, betwedtads\sserrnfBAedgy arerdynArkansa:
Entergy Louisiana, Entergy Mississippi and Entegw Orleans (19 to Form 10-Q for the quarter erf8egtember 30, 1984 in 1-
3517).

(a) 50-- Revised Unit Power Sales Agreement (10(ss) -4033).

(a) 51 -- Middle South Utilities Inc. and Subsigidompanies Intercompany Income Tax Allocation @ement, dated April 28, 1988 (D-

to Form U5S for the year ended December 31, 1¢

(a) 52 -- First Amendment, dated January 1, 1990, to the Mi&buth Utilities Inc. and Subsidiary Companieteticompany Income Ti
Allocation Agreement (-2 to Form U5S for the year ended December 31, 1!

a -- econd Amendment dated January 1, , to ther rporation and Subsidiary Companies Intercargpicome Ta
53 S d A d dated J 1, 1992 h o i d Subsidi C ies | il T
Allocation Agreement (-3 to Form U5S for the year ended December 31, 1!

(a) 54-- Third Amendment dated January 1, 1994 to Entergyp@ation and Subsidiary Companies Intercompangrire Tax Allocatio
Agreement ([-3(a) to Form U5S for the year ended December 343\

(a) 55 -- Fourth Amendment dated April 1, 1997 to Entergy gooation and Subsidiary Companies Intercompanyrivedax Allocatiol
Agreement ([-5 to Form U5S for the year ended December 31, 1!

*(a) 56 -- Fifth Amendment dated November 20, 2009 to Ente@prporation and Subsidiary Companies Intercomparmgorhe Ta
Allocation Agreement

(a) 57 -- Guaranty Agreement between Entergy Gatfim and Entergy Arkansas, dated as of Septe2hei990 (Bi(a) to Rule 2
Certificate dated September 27, 1990 i-7757).

(a) 58-- Guarantee Agreement between Entergy CorporationEamergy Louisiana, dated as of September 20, 1B-2(a) to Rule 2
Certificate dated September 27, 1990 i-7757).

(a) 59 -- Guarantee Agreement between Entergy c@atipn and System Energy, dated as of Septembet280 (B3(a) to Rule 2
Certificate dated September 27, 1990 i- 7757).

a -- oan Agreement between Entergy Operatiand Entergy Corporation, dated as of Septemhe to Rule
60 L A b E @] iand E C i dated f S hel 290 (B12(b Rule 2
Certificate dated June 15, 1990 ir-7679).

(a) 61 -- Loan Agreement between Entergy Corponaéind Entergy Systems and Service, Inc., datexf Becember 29, 1992 (Afb) tc
Rule 24 Certificate in -7947).

+(a) 62-- Executive Financial Counseling Program of Entergyp@ration and Subsidiaries (10(a)64 to Forn-K for the year ende
December 31, 2001 ir-11299).

+(a) 63 -- Amended and Restated Executive Annual Incentiva BféEntergy Corporation and Subsidiaries, effectianuary 1, 2003 (10
to Form 1¢Q for the quarter ended March 31, 2003-11299).
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+(a) 64-- Equity Ownership Plan of Entergy Corporation antdsdiaries (~4(a) to Rule 24 Certific&tegd &8 M&p®4, 19910-7831).

+(a) 65 -- Amendment No. 1 to the Equity OwnerdPign of Entergy Corporation and Subsidiaries (Id(dao Form 10K for the year ende
December 31, 1992 ir-3517).

+(a) 66 -- 2007 Equity Ownership and Long Term Cash IncenBlen of Entergy Corporation and Subsidiaries (Effecfor Grants an
Elections On or After January 1, 2007) (AppenditoBEntergy Corporation's definitive proxy statemémtits annual meeting
stockholders held on May 12, 2006 i-11299)

+(a) 67 -- Amended and Restated 1998 Equity OvimieriBlan of Entergy Corporation and Subsidiarié¥(d)l to Form 109 for the quarte
ended March 31, 2003 ir-11299).

+(a) 68 -- Supplemental Retirement Plan of Entégyporation and Subsidiaries, as amended effedtéimeary 1, 2000 (10(a)70 to Form 10-
K for the year ended December 31, 2001-11299).

+(a) 69-- Amendment, effective December 28, 2001, to the Bupental Retirement Plan of Entergy Corporation Sobsidiaries (10(a)
to Form 1¢K for the year ended December 31, 2001-11299).

+(a) 70 -- Defined Contribution Restoration Plan of Entergy@wation and Subsidiaries, as amended effectinaalg 1, 2000 (10(a)72
Form 1(-K for the year ended December 31, 2001-11299).

+(@) 71 -- Amendment, effective December 28, 2001, to the rizefiContribution Restoration Plan of Entergy Coation and Subsidiari
(10(a)73 to Form 1-K for the year ended December 31, 2001-11299).

+(@) 72 -- Executive Disability Plan of Entergy Poration and Subsidiaries (10(a)74 to FormKLibr the year ended December 31, 20C
1-11299).

+(a) 73-- Amended and Restated Executive Deferred Compens@tan of Entergy Corporation and Subsidiariessdidune 10, 2003 (10
to Form 1(-Q for the quarter ended June 30, 2003-11299).

+(a) 74 -- Equity Awards Plan of Entergy Corpasatiand Subsidiaries, effective as of August 31,02(®(a)77 to Form 16-for the yea
ended December 31, 2001 i-11299).

+(a) 75 -- Amendment, effective December 7, 2@0the Equity Awards Plan of Entergy Corporation &ubsidiaries (10(a)78 to Form 10-
K for the year ended December 31, 2001-11299).

+(a) 76 -- Amendment, effective December 10, 2@01he Equity Awards Plan of Entergy Corporatiow &ubsidiaries (10(b) to Form 1D-
for the quarter ended March 31, 2002 -11299).

*+(@) 77-- System Executive Continuity Plan of Entergy Corfioraand Subsidiaries, effective as of January0oD92

*+(a) 7€&-- First Amendment of the System Executive Contin&ilgn of Entergy Corporation and Subsidiaries, éffec)anuary 1, 201(
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+(@) 79 --

+(a) 80--

+(a) 81 --

+(a) 82 --

+(a) 83 --

+(a) 84--

+(a) 85 --

+(a) 86 --

+(a) 87 --

+(a) 88--

+(a) 89 --

+(a) 90 --

+(a) 91 --

*+(a) 92--
*+(a) 92-

+(a) 94
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System Executive Continuity Plan IIEftergy Corporation and Subsidiaries, effective t¥e®, 32004128{&) to Form 1Q-for the
guarter ended March 31, 2004 i-11299).

First Amendment of the System Executive Contin&itgn Il of Entergy Corporation and Subsidiariefe@fve December 29, 20
(10(a)78 to Form 1-K for the year ended December 31, 2004-11299).

Post-Retirement Plan of Entergy Corpilonaand Subsidiaries, as amended effective Jariya2900 (10(a)80 to Form 1for the
year ended December 31, 2001 -11299).

Amendment, effective December 28, 2@0%he PosRetirement Plan of Entergy Corporation and Subs&ia(10(a)81 to For
1C-K for the year ended December 31, 2001-11299).

Pension Equalization Plan of EntergypOoation and Subsidiaries, as amended effectimealg 1, 2000 (10(a)82 to Form XO-
for the year ended December 31, 2001-11299).

Amendment, effective December 28, 2001, to the iBansqualization Plan of Entergy Corporation and$Sdiaries (10(a)83
Form 1(-K for the year ended December 31, 2001-11299).

Service Recognition Program for Nemployee Outside Directors of Entergy Corporatiod &ubsidiaries, effective Januan
2009 (10(a) to Form -Q for the quarter ended June 30, 2008-11299).

Executive Income Security Plan of Gsi&tes Utilities Company, as amended effective karc1991 (10(a)86 to Form X0+for
the year ended December 31, 2001-11299).

System Executive Retirement Plan ofEgyt Corporation and Subsidiaries, effective Jana000 (10(a)87 to Form Ifor the
year ended December 31, 2001 -11299).

Amendment, effective December 28, 2001, to theeBydExecutive Retirement Plan of Entergy Corporasind Subsidiaries (10
88 to Form 1-K for the year ended December 31, 2001-11299).

Retention Agreement effective OctobgrZ000 between J. Wayne Leonard and Entergy Catipar(10(a)81 to Form 1R-for the
year ended December 31, 2000 -11299).

Amendment to Retention Agreement effective MarcR@)4 between J. Wayne Leonard and Entergy Coiparét0O(c) to Forr
1C-Q for the quarter ended March 31, 2004-11299).

Amendment to Retention Agreement effective Decer88e2005 between J. Wayne Leonard and EntergydCatipn (10(a)91 1
Form 1(-K for the year ended December 31, 2005-11299).

Amendment to Retention Agreement effective Decem@e2009 between J. Wayne Leonard and EntergydZatipn.

Restricted Unit Agreement between J. Wayne LeoaatEntergy Corporatiol

Employment Agreement effective August 7, 2001 betw€urt L. Hebert and Entergy Corporation (10(af@Form 1(-K for the
year ended December 31, 2001 -11299).

E-15




WPD-6
Screening Data Part 1 of 2
(a) 95-- Agreement of Limited Partnership of EgteKoch, LP among EKLP, LLC, EK HoldingPhgk5805ik98aihg 11, LLC and Kocl
Energy, Inc. dated January 31, 2001 (10(a)94 tenFii-K/A for the year ended December 31, 2000-11299).

+(a) 9¢-- Employment Agreement effective April 15, 2003 bedwérobert D. Sloan and Entergy Services (10(cptonFL(-Q for the quarte
ended June 30, 2003 i-11299).

+(a) 97 -- Employment Agreement effective Novembér 2003 between Mark T. Savoff and Entergy Ses/id0(a)99 to Form 1R-for the
year ended December 31, 2003 -11299).

+(a) 98 -- Employment Agreement effective Febru@ryl999 between Leo P. Denault and Entergy Sesvit8(a) to Form 1@ for the
quarter ended March 31, 2004 i-11299).

+(a) 99 -- Amendment to Employment Agreement effective Marcl2@4 between Leo P. Denault and Entergy CorporgtiO(b) to Forr
1C-Q for the quarter ended March 31, 2004-11299).

+(a) 100-- Retention Agreement effective August 3, 2006 betweso P. Denault and Entergy Corporation (10(dydom 1(-Q for the quarte
ended June 30, 2006 i-11299).

*+(a) 101-- Amendment to Retention Agreement effective DecemBe2009 between Leo P. Denault and Entergy Catjuor.

+(a) 102 -- Shareholder Approval of Future SeveeaAgreements Policy, effective March 8, 2004 (LéffForm 10Q for the quarter end
March 31, 2004 in-11299).

(a) 103-- Consulting Agreement effective May 4, 2004 betwklmz & Associates, LLC and Entergy Services, IfiQ(d) to Form 1-Q for
the quarter ended June 30, 2004-11299).

+(a) 104-- Form of Stock Option Grant Agreement Letter, aBetember 31, 2004 (99.1 to For-K dated January 26, 2005 i-11299).

+(a) 105 -- Form of Long Term Incentive Plan Perfance Unit Grant Letter, as of December 31, 2@¥2(to Form & dated January 2

2005 in -11299).

+(a) 106-- Entergy Corporation Outside Director Stock Progistablished under the 20Equity Ownership and Long Term Cash Incer
Plan of Entergy Corporation and Subsidiaries (Aneehand Restated effective January 1, 2009) (18(Bptm 106 for the quarte
ended June 30, 2008 i-11299).

+(a) 107-- First Amendment to Entergy Corporation Outside Etive Stock Program Established under the 2007 EZd@Wtnership and Lor
Term Cash Incentive Plan of Entergy Corporationsiiiaries (10(a)105 to Form 10-K for the year enBedember 31, 2008 in 1-
11299).

+(a) 108-- Rescission Agreement effective July 26, 2007 betwRishard J. Smith and Entergy Services, Inc. (L&gdForm 1+-Q for the

quarter ended June 30, 2007 -11299).

(a) 109 -- Entergy Nuclear Retention Plan, as atedrand restated January 1, 2007 (10(a)107 to E6rfor the year ended December
2007 in -11299).

+(a) 110-- Form of Stock Option Grant Agreement Letter (100810 Form 1-K for the year ended December 31, 2007-11299).
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+(a) 111 -- Restricted Unit Agreement between Pe®enault and Entergy Corporation (10(a) to FReQgu3906 tieagdarter ended March
2008 in -11299).
*+(a) 112-- Retention Agreement effective December 16, 200@&é&eh Richard J. Smith and Entergy Corporat
System Energ

(b) 1 througt

(b) 17-- See 10(a)8 through 10(a)2dvet

(b) 18 through

(b) 32-- See 10(a)25 through 10(a)}3dva.

(b) 33-- Reallocation Agreement, dated as of July 28, 1881gng System Energy and certain other System caegpgi-1(a) in 7(-6624).
(b) 34-- Joint Construction, Acquisition and Ownership Agneait, dated as of May 1, 1980, between System Fraarg SMEPA (I-1(a)

in 70-6337), as amended by Amendment No. 1, dateof May 1, 1980 (B-1(c) in 76337) and Amendment No. 2, dated a
October 31, 1980 (1 to Rule 24 Certificate datetb®er 30, 1981 in -6337).

(b) 35-- Operating Agreement, dated as of May 1, 1980, batv@ystem Energy and SMEPA (B(2)(a) ir-6337).

- mended and Restated Installment Sale Agreemets of February 15, , between System ErardyClaiborne Count
b) 36 Al ded and R dl I Sale A ddes of Feb 15, 1996, b S E laib C
Mississippi (E-6(a) to Rule 24 Certificate dated March 4, 1998G-8511).

(b) 37 -- Loan Agreement, dated as of Octoberl1P®8, between System Energy and Mississippi Busik@sance Corporation (Bb) tc
Rule 24 Certificate dated November 12, 1998 i-8511).

(b) 38-- Loan Agreement, dated as of May 15, 1999, betwemstes) Energy and Mississippi Business Finance Catjom (E-6(c) to Rule
24 Certificate dated June 8, 1999 ir-8511).

(b) 39 -- Facility Lease No. 1, dated as of December 1, 1888yeen Meridian Trust Company and Stephen M.aC@tephen J. Kak
successor), as Owner Trustees, and System Enerdc]B) to Rule 24 Certificate dated January 9899n 707561), a
supplemented by Lease Supplement No. 1 dated Aprdfl, 1989 (B-22(b) (1) to Rule 24 Certificatatdd April 21, 1989 in 70-
7561), Lease Supplement No. 2 dated as of Janydr§94 (B-3(d) to Rule 24 Certificate dated Janugy1994 in 7(8215), an
Lease Supplement No. 3 dated as of May 1, 20-3(d) to Rule 24 Certificate dated June 4, 20040-10182).

(b) 40 -- Facility Lease No. 2, dated as of December 1, 1988een Meridian Trust Company and Stephen M. Q&tephen J. Kak
successor), as Owner Trustees, and System Ener@(c]@) to Rule 24 Certificate dated January 9899n 707561), a
supplemented by Lease Supplement No. 1 dated Aprdfl, 1989 (B-22(b) (2) to Rule 24 Certificatatdd April 21, 1989 in 70-
7561), Lease Supplement No. 2 dated as of Janyat9 (B-4(d) Rule 24 Certificate dated January 1394 in 708215), an
Lease Supplement No. 3 dated as of May 1, 20-4(d) to Rule 24 Certificate dated June 4, 20040-10182).
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(b) 41 -- Assignment, Assumption and Further Agreement Nalated as of December 1, 1988, among System Enbtgsidian Trus
Company and Stephen M. Carta, and SMEP-7(c)(1) to Rule 24 Certificate dated January 9,91i887(-7561).

(b) 42 -- Assignment, Assumption and Further Agreement Nald@2ed as of December 1, 1988, among System Enbtgsidian Trus
Company and Stephen M. Carta, and SMEP-7(c)(2) to Rule 24 Certificate dated January 9,91887(-7561).

(b) 43-- Collateral Trust Indenture, dated as of May 1, 2@G0Mong GG1C Funding Corporation, System Energg,2eutsche Bank Tru
Company Americas, as Trustee (A-3(a) to Rule 24if@ate dated June 4, 2004 in 70182), as supplemented by Supplem:
Indenture No. 1 dated May 1, 2004 -4(a) to Rule 24 Certificate dated June 4, 20040-10182).

(b) 44-- Substitute Power Agreement, dated as of May 1, 188tbng Entergy Mississippi, System Energy and SMEB(3)(a) in 7(-
6337).

(b) 45 -- Grand Gulf Unit No. 2 Supplementary Agreement, das of February 7, 1986, between System EnergySMiEPA (10(aaa) |
33-4033).

(b) 46 -- Unit Power Sales Agreement, dated as of June B2, I#:tween System Energy and Entergy Arkansasrdnt.ouisiana, Enter¢
Mississippi and Entergy New Orleans (10(a)39 tonf&f-K for the year ended December 31, 1982-3517).

(b) 47 -- First Amendment to the Unit Power Sales Agreemeated as of June 28, 1984, between System Enedy¥ltergy Arkansa
Entergy Louisiana, Entergy Mississippi and Entelw Orleans (19 to Form 10-Q for the quarter enSleptember 30, 1984 in 1-
3517).

(b) 48-- Revised Unit Power Sales Agreement (10(ss) -4033).

(b) 49 -- Fuel Lease, dated as of February 2491B8tween River Fuel Funding Company #3, Inc. 8ystem Energy (B{b) to Rule 2

Certificate dated March 3, 1989 in-7604).

(b) 50 -- System Energy's Consent, dated January 31, 1995uant to Fuel Lease, dated as of February 24, ,1889%veen River Fu
Funding Company #3, Inc. and System Enerc-1(c) to Rule 24 Certificate dated February 13, 1100BC-7604).

(b) 51 -- Sales Agreement, dated as of June 21, 1974, bet®gstem Energy and Entergy Mississippi (D to RuleCrtificate date
June 26, 1974 in "-5399).

(b) 52-- Service Agreement, dated as of June 21, 1974, bet8gstem Energy and Entergy Mississippi (E to Rdl€ertificate dated Ju
26, 1974 in 7-5399).

(b) 53 -- Partial Termination Agreement, datedo®ecember 1, 1986, between System Energy anddniississippi (A2 to Rule 2.
Certificate dated January 8, 1987 ir-5399).

(b) 54 -- Middle South Utilities, Inc. and Subsidi Companies Intercompany Income Tax Allocationmefegnent, dated April 28, 1988 (D-
to Form U5S for the year ended December 31, 1¢

(b) 55 -- First Amendment, dated January 1, 1990 to the Mid&buth Utilities Inc. and Subsidiary Companiegicompany Income Ti
Allocation Agreement (-2 to Form U5S for the year ended December 31, 1!
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(b) 56 -- Second Amendment dated January 1, 1992, to thergynteéorporation and Subsidiary Companies Intercargpbacome Ta
Allocation Agreement (-3 to Form U5S for the year ended December 31, 1!

(b) 57 -- Third Amendment dated January 1, 1994 to Entergyp@ation and Subsidiary Companies Intercompangrire Tax Allocatio
Agreement ([-3(a) to Form U5S for the year ended December 343\

(b) 58-- Fourth Amendment dated April 1, 1997 to Entergy gooation and Subsidiary Companies Intercompanyrmecdax Allocatiol
Agreement ([-5 to Form U5S for the year ended December 31, 1!

(b) 59 -- Fifth Amendment dated November 20, 2009 to Ente@prporation and Subsidiary Companies Intercomparmgorhe Ta
Allocation Agreement (10(a)56 to Form-K for the year ended December 31, 2009-11299).

(b) 60 -- Service Agreement with Entergy Servicgsted as of July 16, 1974, as amended (10(b)4Botan 10K for the year ende
December 31, 1988 ir-9067).

(b) 61 -- Amendment, dated January 1, 2004, twiSerAgreement with Entergy Services (10(b)57 tanrdlOK for the year ende
December 31, 2004 ir-9067).

*(b) 62 -- Amendment, dated June 1, 2009, to Service AgreemiémEntergy Service:

(b) 63 -- Operating Agreement between Entergy @ers and System Energy, dated as of June 6, (830) to Rule 24 Certificate dat

June 15, 1990 in -7679).

(b) 64 -- Guarantee Agreement between Entergy @atjpn and System Energy, dated as of Septembet@d0 (B3(a) to Rule 2
Certificate dated September 27, 1990 i-7757).

(b) 65-- Letter of Credit and Reimbursement Agreement, dateaf December 22, 2003, among System Energy Resunc., Unio
Bank of California, N.A., as administrating banidannding bank, Keybank National Association, asdigation agent, Banc O
Capital Markets, Inc., as documentation agent,taedBanks named therein, as Participating Bank&}é8 to Form 1K for the
year ended December 31, 2003 -9067).

(b) 66 -- Amendment to Letter of Credit and Reimdmment Agreement, dated as of December 22, 2@{B)@R to Form 10« for the yea
ended December 31, 2004 i-9067).

(b) 67-- First Amendment and Consent, dated as of May 34 2@0Letter of Credit and Reimbursement Agreen(#6(b)63 to Form 1-K
for the year ended December 31, 2004-9067).

(b) 68 -- Second Amendment and Consent, dateflBeaember 17, 2004, to Letter of Credit and Reimbment Agreement (99 to Form 8-
K dated December 22, 2004 i-9067).

*(b) 69 -- Third Amendment and Consent, dated as of May 1@92 Letter of Credit and Reimbursement Agreenr
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Entergy Arkansa

() 1-

(c) 2 --

(c) 3--
(c) 4--

(c)5--

(c) 6 --

*(c) 7 -

(c) 8 through
(c) 24--

(c) 25--
(c) 26--
(c) 27--
(c) 28--
(c) 29--
(c) 30--
(c) 31--
(c) 32--

(c) 33--

Agreement, dated April 23, 1982, among Entergy Ages and certain other System companies, relaii®ystem Planning a
Development and Int-System Transactions (10(a) 1 to Forn-K for the year ended December 31, 1982-3517).

Second Amended and Restated Entergy @yagency Agreement, dated as of January 1, 200@&)2Q@o Form 1K for the yea
ended December 31, 2007 i-10764).

Middle South Utilities System Agency Coordinatiograement, dated December 11, 1970 (5(a)-41080).
Service Agreement with Entergy Services, datedf &padl 1, 1963 (5(a)5 in -41080).

Amendment, dated April 27, 1984, to Seevhgreement, with Entergy Services (10(a)7 to Fd@K for the year ended Decem
31, 1984 in -3517).

Amendment, dated January 1, 2000, to iBenAgreement with Entergy Services (10(a)12 tonkdOK for the year ende
December 31, 2002 ir-10764).

Amendment, dated June 1, 2009, to Service AgreemiémEntergy Service:

See 10(a)8 through 10(a)24vet
Agreement, dated August 20, 1954, between Entergg@sas and the United States of America (SPA){18(B-11467).
Amendment, dated April 19, 1955, to the United &taif America (SPA) Contract, dated August 20, 1®8d)2 in --41080).
Amendment, dated January 3, 1964, to the UnitegtStef America (SPA) Contract, dated August 20,41@d)3 in -41080).
Amendment, dated September 5, 1968, to the UniiagSof America (SPA) Contract, dated August 2841(5(d)4 in -41080).
Amendment, dated November 19, 1970, to the UnitateS of America (SPA) Contract, dated August 2841(5(d)5 in -41080).
Amendment, dated July 18, 1961, to the United StateAmerica (SPA) Contract, dated August 20, 1@§d)6 in -41080).
Amendment, dated December 27, 1961, to the UnitattSof America (SPA) Contract, dated August 2641(5(d)7 in -41080).
Amendment, dated January 25, 1968, to the UnitateSof America (SPA) Contract, dated August 2641%(d)8 in -41080).

Amendment, dated October 14, 1971, to the UnitatkStof America (SPA) Contract, dated August 2641®(d)9 in -43175).
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(c) 35--
(c) 36--

(c) 37 --

(c) 38--

(c) 39 --

(c) 40 --

(c) 41--

(c) 42 --

(c) 43 --

(c) 44 --

(c) 45 --

(c) 46--

(c) 47--
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Amendment, dated January 10, 1977, to the UnitateSbf America (SPA) Contract, dat@dgeupista?831@&(d)10 in -60233).

Agreement, dated May 14, 1971, between Entergy g&s and the United States of America (SPA) (5(8-41080).
Amendment, dated January 10, 1977, to the UnitateSof America (SPA) Contract, dated May 14, 1®{&)1 in -60233).
Contract, dated May 28, 1943, Amendment to Contmated July 21, 1949, and Supplement to Amendrie@ontract, date
December 30, 1949, between Entergy Arkansas andakhik Gas Cleaning Company; Agreements, dated &eptfember 3
1965, between Entergy Arkansas and former stockisldf McKamie Gas Cleaning Company; and Lettere&dgrent, dated Ju
22, 1966, by Humble Oil & Refining Company accepbgcEntergy Arkansas on June 24, 1966 (5(k)7-41080).

Fuel Lease, dated as of December 22, 1988, betRizen Fuel Trust #1 and Entergy Arkansa-1(b) to Rule 24 Certificate in -
7571).

White Bluff Operating Agreement, dated June 27,71%Mmong Entergy Arkansas and Arkansas Electrigp€xative Corporatic
and City Water and Light Plant of the City of Jdm@®, Arkansas (-2(a) to Rule 24 Certificate dated June 30, 1977C-6009).

White Bluff Ownership Agreement, dated June 27,71%mong Entergy Arkansas and Arkansas Electrigp€auaive Corporatic
and City Water and Light Plant of the City of Jdma®, Arkansas (-1(a) to Rule 24 Certificate dated June 30, 1977C-6009).

Agreement, dated June 29, 1979, between Enterggnsds and City of Conway, Arkansas (5(r)3-66235).

Transmission Agreement, dated August 2, 1977, ivitergy Arkansas and City Water and Light Pidinhe City of Jonesbor
Arkansas (5(r)3 in-60233).

Power Coordination, Interchange and Transmissiowi&e Agreement, dated as of June 27, 1977, betwekansas Electr
Cooperative Corporation and Entergy Arkansas (5(r2-60233).

Independence Steam Electric Station Operating Agee¢, dated July 31, 1979, among Entergy ArkansadsAakansas Electr
Cooperative Corporation and City Water and Ligtarilof the City of Jonesboro, Arkansas and Cit€ofway, Arkansas (5(r)6
2-66235).

Amendment, dated December 4, 1984, edriildependence Steam Electric Station Operatingeygent (10(c)51 to Form Hfor
the year ended December 31, 1984-10764).

Independence Steam Electric Station Ownership Ages¢, dated July 31, 1979, among Entergy Arkanadsfakansas Electr
Cooperative Corporation and City Water and Lighrelof the City of Jonesboro, Arkansas and Cit€ofiway, Arkansas (5(r)7
2-66235).

Amendment, dated December 28, 1979, to the IndeperedSteam Electric Station Ownership AgreemenfA&() in -66235).
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(c) 48 --

(c) 49--

(c) 50 --

(c) 51 --

(c) 52 --

(c) 53 --

(c) 54--

(c) 55 --

(c) 56 --

(c) 57--

(c) 58 --

(c) 59 --

(c) 60--

(c) 61 --

WPD-6

Screening Data Part 1 of 2
Amendment, dated December 4, 1984, e¢dridependence Steam Electric Station Ownetshég@gesta@®(c)54 to Form 10for
the year ended December 31, 1984-10764).

Owner's Agreement, dated November 28, 1984, amoter@y Arkansas, Entergy Mississippi, othe-owners of the Independer
Station (10(c)55 to Form -K for the year ended December 31, 1984-10764).

Consent, Agreement and Assumption, dBiecember 4, 1984, among Entergy Arkansas, Entliggissippi, other cawners o
the Independence Station and United States Trustp@oy of New York, as Trustee (10(c)56 to FormKl@sr the year ende
December 31, 1984 ir-10764).

Power Coordination, Interchange and TransmissioniGe Agreement, dated as of July 31, 1979, betwemtergy Arkansas al
City Water and Light Plant of the City of Joneshokokansas (5(r)8 in-66235).

Power Coordination, Interchange and Transmissiore&gent, dated as of June 29, 1979, between CiBoofvay, Arkansas a
Entergy Arkansas (5(r)9 ir-66235).

Agreement, dated June 21, 1979, betwe®ergy Arkansas and Reeves E. Ritchie (10(b)98dom 10K for the year ende
December 31, 1980 ir-10764).

Reallocation Agreement, dated as of July 28, 1881gng System Energy and certain other System caegpgi-1(a) in 7(-6624).

Unit Power Sales Agreement, dated as of June B2, I#:tween System Energy and Entergy Arkansasr@nt.ouisiana, Enter¢
Mississippi, and Entergy New Orleans (10(a)39 tor-&(-K for the year ended December 31, 1982-3517).

First Amendment to Unit Power Sales Agreement,dlateof June 28, 1984, between System Energy, dnfakansas, Enter(
Louisiana, Entergy Mississippi, and Entergy Newe@ris (19 to Form -Q for the quarter ended September 30, 198+-3517).

Revised Unit Power Sales Agreement (10(ss) -4033).

Contract For Disposal of Spent NucleaelFand/or Hightevel Radioactive Waste, dated June 30, 1983, artttm@®OE, Syste
Fuels and Entergy Arkansas (10(b)57 to Fori-K for the year ended December 31, 1983-10764).

Middle South Utilities, Inc. and Subsidi Companies Intercompany Income Tax Allocatiome®sgnent, dated April 28, 1988 (D-
to Form USS for the year ended December 31, 1¢

First Amendment, dated January 1, 1990, to the Mi&buth Utilities, Inc. and Subsidiary Companieteticompany Income T
Allocation Agreement (-2 to Form U5S for the year ended December 31, 1!

Second Amendment dated January 1, 1992, to thergynteorporation and Subsidiary Companies Intercargpbacome Ta
Allocation Agreement (-3 to Form U5S for the year ended December 31, 1!
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(c) 62 -- Third Amendment dated January 1, 1994, to Enterggp@ation and Subsidiary CompaRis bttzcdago8cprite Tax Allocatio
Agreement ([-3(a) to Form U5S for the year ended December 33311

(c) 63-- Fourth Amendment dated April 1, 1997 to Entergy gooation and Subsidiary Companies Intercompanyrivedax Allocatiol
Agreement ([-5 to Form U5S for the year ended December 31, 1!

(c) 64 -- Fifth Amendment dated November 20, 2009 to Ente@prporation and Subsidiary Companies Intercompamorne Ta
Allocation Agreement (10(a)56 to Form-K for the year ended December 31, 2009-11299).

(c) 65 -- Assignment of Coal Supply Agreement, dated Decerith&087, between System Fuels and Entergy ArkaiBsas Rule 24 lette
filing dated November 10, 1987 in-5964).

(c) 66 -- Coal Supply Agreement, dated December1226, between System Fuels and Antelope Coal @oyngB-1 in 705964), a
amended by First Amendment (A to Rule 24 Certiidat705964); Second Amendment (A to Rule 24 letter fildaged Decemb
16, 1983 in 7-5964); and Third Amendment (A to Rule 24 letteinfil dated November 10, 1987 in-5964).

(c) 67 -- Operating Agreement between Entergy @pmrs and Entergy Arkansas, dated as of June®) (B-1(b) to Rule 24 Certifica
dated June 15, 1990 in-7679).

(c) 68-- Guaranty Agreement between Entergy Corporation Bngergy Arkansas, dated as of September 20, 19-1(a) to Rule 2
Certificate dated September 27, 1990 i-7757).

(c) 69 -- Agreement for Purchase and Sale of Independence2Uretween Entergy Arkansas and Entergy Poweeddas of August 2
1990 (E-3(c) to Rule 24 Certificate dated September 6, 189T-7684).

(c) 70 -- Agreement for Purchase and Sale of Rittit 2 between Entergy Arkansas and Entergy Poslated as of August 28, 1990 (B-4
(d) to Rule 24 Certificate dated September 6, I89T-7684).

c - itchie Steam Electric Station Unit No. peratiAgreement between Entergy Arkansas and EntergyePodated as !
71 Ritchie S Electric Station Unit No.2 O iA b E Ark d E Podated
August 28, 1990 (-5(a) to Rule 24 Certificate dated September 6, 189U-7684).

(c) 72-- Ritchie Steam Electric Station Unit No. 2 Ownerskigreement between Entergy Arkansas and EntergyeRodlated as
August 28, 1990 (-6(a) to Rule 24 Certificate dated September 6, 189U-7684).

(c) 73 -- Power Coordination, Interchange and TransmissianiSeAgreement between Entergy Power and Entendgyadsas, dated as
August 28, 1990 (10(c)71 to Form-K for the year ended December 31, 1990-10764).

(c) 74 -- Loan Agreement dated June 15, 1993, detwEntergy Arkansas and Independence Country,ndde (Bi(a) to Rule 2
Certificate dated July 9, 1993 in-8171).

(c) 75 -- Loan Agreement dated June 15, 1994, &mtvEntergy Arkansas and Jefferson County, Arka(Bdga) to Rule 24 Certifica
dated June 30, 1994 in-8405).
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(c) 77--

(c) 78 --

(c) 79 --

d)1--

)2 -

(d)3--

(d) 4

(d)5 -

(d) 6 --

d)7 -
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Loan Agreement dated June 15, 1994, detvEntergy Arkansas and Pope County, ArRags&gi{Bed ®R0& 24 Certificate in 70-
8405).

Loan Agreement dated November 15, 1995, betweeergyntArkansas and Pope County, Arkansas (10(c)¥®tm 1(-K for the
year ended December 31, 1995 -10764).

Loan Agreement dated December 1, 198&yden Entergy Arkansas and Jefferson County, A&sui10(c)100 to Form 1K-for
the year ended December 31, 1997-10764).

Refunding Agreement, dated Decembe00,12between Entergy Arkansas and Pope Countrygrsds (10(c)81 to Form ¥0for
the year ended December 31, 2001-10764).

Entergy Gulf States Louisiar

Guaranty Agreement, dated August 1, 1992, betwewar§y Gulf States, Inc. and Hibernia National Barétating to Pollutio
Control Revenue Refunding Bonds of the Industrial&opment Board of the Parish of Calcasieu, Ibouisiana) (10t to Forn
1C-K for the year ended December 31, 1992-27031).

Guaranty Agreement, dated January 1, 1993, betviaargy Gulf States, Inc. and Hancock Bank of Liewa, relating t
Pollution Control Revenue Refunding Bonds of theighaof Pointe Coupee (Louisiana) (10-2 to FormKL@r the year ende
December 31, 1992 ir-27031).

Agreement effective February 1, 1964, between SaBiwer Authority, State of Louisiana, and SabirieeR Authority of Texas
and Entergy Gulf States, Inc., Central LouisianecElc Company, Inc., and Louisiana Power & Liglungpany, as supplemen
(B to Form 8-K dated May 6, 1964, A to Form 8-KetatOctober 5, 1967, A to Form 8-K dated May 5, 1968 A to Form &
dated December 1, 1969 i-27031).

Joint Ownership Participation and Operating Agresinregarding River Bend Unit 1 Nuclear Plant, dafeagust 20, 197!
between Entergy Gulf States, Inc., Cajun, and SRGRdwer Interconnection Agreement with Cajun, datede 26, 1978, a
approved by the REA on August 16, 1979, betweemrgptGulf States, Inc. and Cajun; and Letter Agreeimegarding CEPC
buybacks, dated August 28, 1979, between Enterd§ &ates, Inc. and Cajun (2, 3, and 4, respectivied Form 8K datec
September 7, 1979 ir-27031).

Lease Agreement, dated September 18,, 1#8@een BLC Corporation and Entergy Gulf Staltes, (1 to Form & dated Octobe
6, 1980 in -27031).

Joint Ownership Participation and Operating Agresinfer Big Cajun, between Entergy Gulf States, Irfi@ajun Electric Pow:
Cooperative, Inc., and Sam Rayburn G&T, Inc, dadtedember 14, 1980 (6 to Form 8-K dated January1®81 in 127031)
Amendment No. 1, dated December 12, 1980 (7 to R dated January 29, 1981 in27031); Amendment No. 2, da
December 29, 1980 (8 to Forr-K dated January 29, 1981 i-27031).

Agreement of Joint Ownership Participation betw&RMPA, SRG&T and Entergy Gulf States, Inc., datadel6, 1980, fc

Nelson Station, Coal Unit #6, as amended (8 to F8-K dated June 11, 1980, A-2-b to Form QCfor the quarter ended June
1982; and 1-1 to Form K dated February 19, 1988 i-27031).
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+(d) 11 -

+(d) 12 -

+(d) 13 -

+(d) 14 --

+(d) 15 -

(d) 16 -

(d) 17--

(d) 18--
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Agreements between Southern Company and EnterdyStates, Inc., dated February 2Bad98214whRgo&tve construction of
140-mile transmission line to connect the two systepurchase of power and use of transmissioritfasi(10-31 to Form 16 for
the year ended December 31, 1981-27031).

Transmission Facilities Agreement between Entergyf Gtates, Inc. and Mississippi Power Companyeddtebruary 28, 19¢
and Amendment, dated May 12, 1982 (A-2-c to ForrQlfdr the quarter ended March 31, 1982 i27D31) and Amendmel
dated December 6, 1983 -43 to Form 1-K for the year ended December 31, 1983-27031).

First Amended Power Sales Agreement, dated DecefnhE985 between Sabine River Authority, State ofiisiana, and Sabi
River Authority, State of Texas, and Entergy Gutit8s, Inc., Central Louisiana Electric Co., Iramd Louisiana Power and Lig
Company (1-72 to Form 1-K for the year ended December 31, 1985-27031).

Deferred Compensation Plan for Directors of Ente@gyf States, Inc. and Varibus Corporation, as atednJanuary 8, 1987, ¢
effective January 1, 1987 (10-77 to Form 10-K fog year ended December 31, 1986 i27031). Amendment dated Decembe
1991 (1(-3 to Amendment No. 8 in Registration N«-76551).

Trust Agreement for Deferred Payments to be madeértigrgy Gulf States, Inc. pursuant to the Exeeutincome Security Plan,
and between Entergy Gulf States, Inc. and BankasstTCompany, effective November 1, 1986 (10-7&dom 10K for the yea
ended December 31, 1986 i-27031).

Trust Agreement for Deferred Installments underekgy Gulf States, Inc. Management Incentive Comaigms Plan an
Administrative Guidelines by and between Entergyf Gtates, Inc. and Bankers Trust Company, effecfiune 1, 1986 (109 tc
Form 1(-K for the year ended December 31, 1986-27031).

Nonqualified Deferred Compensation Plan for OfficeNonemployee Directors and Designated Key Empglsyesffectiv
December 1, 1985, as amended, continued and catyplesstated effective as of March 1, 1991 8@ Amendment No. 8
Registration No. -76551).

Trust Agreement for Entergy Gulf States, Inc. Naaldied Directors and Designated Key Employees g between Entergy Gi
States, Inc. and First City Bank, Texas-Beaumom. Nhow Texas Commerce Bank), effective July 1911910-4 to Form 1@<
for the year ended December 31, 1992-27031).

Nuclear Fuel Lease Agreement between Entergy GateS, Inc. and River Bend Fuel Services, Ince&sé the fuel for River Be
Unit 1, dated February 7, 1989 -64 to Form 1-K for the year ended December 31, 1988-27031).

Trust and Investment Management Agreement betweggrdy Gulf States, Inc. and Morgan Guaranty angsT€ompany of Ne
York (the ‘Decommissioning Trust Agreement") with respectécammissioning funds authorized to be collecte&Ebtergy Gul
States, Inc., dated March 15, 1989-66 to Form 1-K for the year ended December 31, 1988-27031).

Amendment No. 2 dated November 1, 1995 betweenr@nt&ulf States, Inc. and Mellon Bank to Decomnuagig Trus
Agreement (10(d)31 to Form -K for the year ended December 31, 1995-27031).
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Amendment No. 3 dated March 5, 1998 between Enténgy States, Inc. and Mellon Bab&gtoSPtcoiadddsigni rust Agreeme
(10(d)23 to Form 1-K for the year ended December 31, 2004-27031).

Amendment No. 4 dated December 17, 2003 betweeard@niGulf States, Inc. and Mellon Bank to Decomimisieig Trus
Agreement (10(d)24 to Form -K for the year ended December 31, 2004-27031).

Amendment No. 5 dated December 31, 2007 betweeerd@ntGulf States Louisiana, L.L.C. and Mellon Bark.A. to
Decommissioning Trust Agreement (10(d)21 to Forr-K for the year ended December 31, 2007 in-148557).

Partnership Agreement by and among Conoco Inc., EBmeérgy Gulf States, Inc., CITGO Petroleum Corfioraand Visti
Chemical Company, dated April 28, 1988-67 to Form 1-K for the year ended December 31, 1988-27031).

Gulf States Utilities Company Execut®entinuity Plan, dated January 18, 1991 (10-6aorF10K for the year ended Decem
31, 1990 in -27031).

Trust Agreement for Entergy Gulf States, Inc. ExeeuContinuity Plan, by and between Entergy Gukt&s, Inc. and First Ci
Bank, Texas-Beaumont, N.A. (now Texas Commerce Basffective May 20, 1991 (10-5 to Form KOfor the year ende
December 31, 1992 ir-27031).

Gulf States Utilities Board of Directors' Retiremh@&lan, dated February 15, 1991 -8 to Form 1+K for the year ended Decem
31, 1990 in -27031).

Third Amendment, dated January 1, 1994, to Ent€rgsgporation and Subsidiary Companies Intercompacngrhe Tax Allocatio
Agreement ([-3(a) to Form U5S for the year ended December 33311

Fourth Amendment, dated April 1, 1997, to Entergypg@ration and Subsidiary Companies Intercompaprire Tax Allocatio
Agreement ([-5 to Form U5S for the year ended December 31, 1!

Fifth Amendment dated November 20, 2009 to Ente@prporation and Subsidiary Companies Intercompamorne Ta
Allocation Agreement (10(a)56 to Form-K for the year ended December 31, 2009-11299).

Refunding Agreement dated as of May 1, 1998 betvirdargy Gulf States, Inc. and Parish of Iberviéate of Louisiana (-3(a
to Rule 24 Certificate dated May 29, 1998 i1-8721).

Amendment No. 1 effective as of October 31, 200 Ré¢funding Agreement dated as of May 1, 1998 betvientergy Gulf State
Inc. and Parish of Iberville, State of Louisian@()29 to Form 1-K for the year ended December 31, 2007 in-148557).

Refunding Agreement dated as of May 1, 1998 betvizeargy Gulf States, Inc. and Industrial Developtoard of the Parish
Calcasieu, Inc. (-3(b) to Rule 24 Certificate dated January 29, 1898-8721).
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(d) 42 --

(d) 43--

(d) 44 --

*(d) 45 --
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Amendment No. 1 effective as of October 31, 200 Ré¢funding Agreement dated as of Rdgy 39153984gsEentergy Gulf State
Inc. and Industrial Development Board of the PadERalcasieu, Inc (10(d)31 to Form Kofor the year ended December 31, 2
in 33%-148557).

Refunding Agreement (Series 1999dated as of September 1, 1999 between Enterdy &ates, Inc. and Parish of W
Feliciana, State of Louisiana-3(c) to Rule 24 Certificate dated October 8, 1999(-8721).

Amendment No. 1 effective as of October 31, 2007Refunding Agreement (Series 1-A) dated as of September 1, 1!
between Entergy Gulf States, Inc. and Parish of tWeédiciana, State of Louisiana (10(d)33 to FormKl@or the year ende
December 31, 2007 in 3-148557).

Refunding Agreement (Series 1¢-B) dated as of September 1, 1999 between Enterdfy Rates, Inc. and Parish of W
Feliciana, State of Louisiana-3(d) to Rule 24 Certificate dated October 8, 1999(-8721).

Amendment No. 1 effective as of OctoBé&r 2007, to Refunding Agreement (Series 1B)3ated as of September 1, 1
between Entergy Gulf States, Inc. and Parish oft\Wediciana, State of Louisiana (10(d)35 to FormKl@or the year ende
December 31, 2007 in 3-148557).

Debt Assumption Agreement, dated as of DecembeR@Q7, between Entergy Texas and Entergy Gulf Stateiisiana (4(i) t
Form ¢K15D5 dated January 7, 2008 in -148557).

Instrument of Correction dated March 20, 2008, ebDAssumption Agreement, dated as of Decembe2@17, between Enter
Gulf States Louisiana and Entergy Texas (4(a) tonFt(-Q for the quarter ended March 31, 2008 in-148557).

Mortgage and Security Agreement, dated as of Deee®ib, 2007 (4(ii) to Form-K15D5 dated January 7, 2008 in -148557).

Act of Correction to Mortgage and Security Agreemelated March 20, 2008, between Entergy Gulf Stataiisiana and Enter
Texas (4(b) to Form -Q for the quarter ended March 31, 2008 in-148557).

7, 2008 in 33-148557).

First Amendment to Mortgage, Deed of Trust and 8gcAgreement, dated March 20, 2008, among Ent&glf States Louisian
Entergy Texas, and Mark G. Otts, as Trustee (&(€orm 1(-Q for the quarter ended March 31, 2008 in-148557).

Operating Agreement dated as of January 1, 20Q&ele@ Entergy Operations, Inc. and Entergy GulfeStaouisiana (10(d)39
Form 1(-K for the year ended December 31, 2007 in-148557).

Service Agreement dated as of January 1, 2008 deetizntergy Services, Inc. and Entergy Gulf Statessiana (10(d)40 to For
1G-K for the year ended December 31, 2007 in-148557).

Amendment, dated June 1, 2009, to Service AgreemigmEntergy Service:
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(d) 47--

(d) 48

(d) 49--
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Second Amended and Restated EntergyeBysigency Agreement, dated as of Januarydge28B@ )& #608orm 10k for the yea
ended December 31, 2007 in -148557).

Decommissioning Trust Agreement, dated as of Deeer2R, 1997, by and between Cajun Electric PowespEmtive, Inc. ar
Mellon Bank, N.A. with respect to decommissioningds authorized to be collected by Cajun Electaw& Cooperative, Inc. a
related Settlement Term Sheet (10(d)42 to For-K for the year ended December 31, 2007 in-148557).

First Amendment to Decommissioning Trust Agreemeated as of December 23, 2003, by and among C&lertric Powe
Cooperative, Inc., Mellon Bank, N.A., Entergy G8liates, Inc., and the Rural Utilities Serviceshef United States Departmen
Agriculture (10(d)43 to Form -K for the year ended December 31, 2007 in-148557).

Second Amendment to Decommissioning Trust Agreemeated December 31, 2007, by and among Cajun rigleebwe
Cooperative, Inc., Mellon Bank, N.A., Entergy G6ifates Louisiana, L.L.C., and the Rural Utilitiesn8ces of the United Stal
Department of Agriculture (10(d)44 to Form-K for the year ended December 31, 2007 in-148557).

Amended and Restated Limited Liability Company Agnent of Entergy Holdings Company LLC dated asubf 29, 2008 (10(:
to Form 1¢Q for the quarter ended September 30, 2C

Entergy Louisian:

(e)1--

(e) 2--

(e) 3
(e) 4-

(€)5--

(e) 6 --

*(e) 7--

(e) 8 through
(e) 24--

(e) 25 --

Agreement, dated April 23, 1982, among Entergy kiama and certain other System companies, rel&ir8ystem Planning a
Development and Int-System Transactions (10(a)1 to Forn-K for the year ended December 31, 1982,-3517).

Second Amended and Restated Entergy System Ageg@efient, dated as of January 1, 2008 (10(a)2 o BE-K for the yea
ended December 31, 2007 i-32718).

Middle South Utilities System Agency Coordinatiogradement, dated December 11, 1970 (5(a)i-41080).
Service Agreement with Entergy Services, dated &gpdl 1, 1963 (5(a)5 in -42523).

Amendment, dated as of April 27, 1984 Service Agreement with Entergy Services (10(a)Fdom 10K for the year ende
December 31, 1984 ir-3517).

Amendment, dated January 1, 2000, to i&enmgreement with Entergy Services (10(e)12 tonfrdrOK for the year ende
December 31, 2002 ir-8474).

Amendment, dated June 1, 2009, to Service AgreemigmEntergy Service:
See 10(a)8 through 10(a)24vet
Fuel Lease, dated as of January 31, ,1888veen River Fuel Company #2, Inc., and Entdrgyisiana (Bi(b) to Rule 2

Certificate in 7-7580).
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(e) 26-- Reallocation Agreement, dated as of July 28, 1881gng System Energy and certain otheags sttt fci@dei-1(a) in 7(-6624).

(e) 27 -- Compromise and Settlement Agreemengddatine 4, 1982, between Texaco, Inc. and Entesgislana (28(a) to Form R-datec
June 4, 1982 in-8474).

(e) 28 -- Unit Power Sales Agreement, dated as of June B2, I#:tween System Energy and Entergy Arkansasr@nt.ouisiana, Enter¢
Mississippi and Entergy New Orleans (10(a)39 tanfr&f-K for the year ended December 31, 1982-3517).

(e) 29 -- First Amendment to the Unit Power Sales Agreeméated as of June 28, 1984, between System Enedyfmiergy Arkansa
Entergy Louisiana, Entergy Mississippi and Entelgw Orleans (19 to Form 10-Q for the quarter erfdegtember 30, 1984 in 1-
3517).

(e) 30-- Revised Unit Power Sales Agreement (10(ss) -4033).

(e) 31 -- Contract for Disposal of Spent NucleaelFand/or High-evel Radioactive Waste, dated February 2, 1984rgDOE, Systel

Fuels and Entergy Louisiana (10(d)33 to Forr-K for the year ended December 31, 1984-8474).

(e) 32-- Operating Agreement between Entergy Qjmers and Entergy Louisiana, dated as of June 80 1B-2(c) to Rule 24 Certifica
dated June 15, 1990 in-7679).

(e) 33 -- Guarantee Agreement between Entergy @atijpn and Entergy Louisiana, dated as of Septe2®el1990 (B2(a) to Rule 2
Certificate dated September 27, 1990 i-7757).

(e) 34-- Refunding Agreement (Series 1¢-A), dated as of June 1, 1999, between Entergy iamasand Parish of St. Charles, Stat
Louisiana (E-6(a) to Rule 24 Certificate dated July 6, 19990-9141).

(e) 35 -- Amendment No. 1 to Refunding Agreem@&dries 1999-A), dated as of December 15, 200B({(Bto Rule 24 Certificate dat
January 10, 2006 in -10324).

(e) 36 -- Refunding Agreement (Series 18)9-dated as of June 1, 1999, between Entergy lamasand Parish of St. Charles, Stat
Louisiana (E-6(b) to Rule 24 Certificate dated July 6, 19990-9141).

(e) 37 -- Amendment No. 1 to Refunding Agreem&eries 1999-B), dated as of December 16, 2008(ijBto Rule 24 Certificate dat
January 10, 2006 in -10324).

(e) 38-- Refunding Agreement (Series 1¢-C), dated as of October 1, 1999, between Entergysiana and Parish of St. Charles, Sta
Louisiana (E-11(a) to Rule 24 Certificate dated October 15, 1i898-9141).

e -- mendment No. 1 to Refunding Agreem@&ries -C), dated as of December 15, 4o Rule ertificate dat
39 Al d No. 1 to Refunding A Sdries 1999-C), dated f D ber 15, 2008i Rule 24 Certifi d
January 10, 2006 in -10324).

(e) 40 -- Amended and Restated Limited Liability Company Agnent of Entergy Holdings Company LLC dated asubf 29, 2008 (10(:
to Form 1¢Q for the quarter ended September 30, 2C
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Entergy Mississipp

"1-- Agreement dated April 23, 1982, among Entergy Mi&ppi and certain other System companies, relatir§ystem Planning a
Development and Int-System Transactions (10(a)l to Forn-K for the year ended December 31, 1982-3517).

)2 -- Second Amended and Restated Entergy Bystgency Agreement, dated as of January 1, 200&)2Q@o Form 1K for the yea
ended December 31, 2007 i-31508).

f) 3 -- Middle South Utilities System Agency Coordinatiograement, dated December 11, 1970 (5(a)-41080).

4-- Service Agreement with Entergy Services, datedf &padl 1, 1963 (D in 3-63).

5 -- Amendment, dated April 27, 1984, to SeevAgreement with Entergy Services (10(a)7 to Faé¥K for the year ended Decem
31, 1984 in -3517).

f) 6 -- Amendment, dated January 1, 2000, to iBenAgreement with Entergy Services (10(f)12 to rRotOK for the year ende
December 31, 2002 ir-31508).

*f) 7 -- Amendment, dated June 1, 2009, to Service AgreemiémEntergy Service:

(f) 8 through

(f) 24 -- See 10(a)8 through 10(a)24vat

(f) 25 -- Loan Agreement, dated as of Septemb@004, between Entergy Mississippi and MississBysiness Finance Corporation (B-3
(a) to Rule 24 Certificate dated October 4, 2004C-10157).

(f) 26 -- Refunding Agreement, dated as of May 1, 1999, betwientergy Mississippi and Independence CountyahAsks (I-6(a) to Ruli
24 Certificate dated June 8, 1999 ir-8719).

f) 27 -- Substitute Power Agreement, dated adlaf 1, 1980, among Entergy Mississippi, System Bynemnd SMEPA (B-3(a) in 70-
6337).

(f) 28 -- Amendment, dated December 4, 1984, ¢oltllependence Steam Electric Station Operatingégent (10(c)51 to Form 10for

the year ended December 31, 1984-375).

(f) 29 -- Amendment, dated December 4, 1984, éolldependence Steam Electric Station Ownershipéxgent (10(c)54 to Form I0for
the year ended December 31, 1984-375).

(f) 30-- Owners Agreement, dated November 28, 1984, amongrdin Arkansas, Entergy Mississippi and othe-owners of th
Independence Station (10(c)55 to Forr-K for the year ended December 31, 1984-375).

(f) 31 -- Consent, Agreement and Assumption, d&iedember 4, 1984, among Entergy Arkansas, Enteliggissippi, other cawners o
the Independence Station and United States Trustp@ny of New York, as Trustee (10(c)56 to FormKL@r the year ende
December 31, 1984 ir-375).

(f) 32-- Reallocation Agreement, dated as of July 28, 188fgng System Energy and certain other System caegpgi-1(a) in 7(-6624).
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+(f) 33-- Pos-Retirement Plan (10(d)24 to Form-K for the year ended December 31, 1983-320Rage 5920 of 9808

(f) 34 -- Unit Power Sales Agreement, dated as of June B2, I#:tween System Energy and Entergy Arkansasrd@nt.ouisiana, Enter¢
Mississippi, and Entergy New Orleans (10(a)39 toa(-K for the year ended December 31, 1982-3517).

(f) 35 -- First Amendment to the Unit Power Sales Agreemeéated as of June 28, 1984, between System Enedyfmiergy Arkansa
Entergy Louisiana, Entergy Mississippi, and Enteligwy Orleans (19 to Form 10-Q for the quarter er@eptember 30, 1984 in 1-
3517).

(f) 36 -- Revised Unit Power Sales Agreement (10(ss) -4033).

(f) 37-- Sales Agreement, dated as of June 21, 1974, bet@gsem Energy and Entergy Mississippi (D to RuleCertificate dated Ju

26, 1974 in 7-5399).

(f) 38 -- Service Agreement, dated as of June 21, 1974, bet8gstem Energy and Entergy Mississippi (E to Rdl€ertificate dated Ju
26, 1974 in 7-5399).

(f) 39 -- Partial Termination Agreement, datedoAecember 1, 1986, between System Energy anddynidississippi (A2 to Rule 2.
Certificate dated January 8, 1987 ir-5399).

(f) 40 -- Middle South Utilities, Inc. and Subsady Companies Intercompany Income Tax Allocatiomefgnent, dated April 28, 1988 (D-
to Form U5S for the year ended December 31, 1¢

-- irst Amendment dated January 1, to the Mi&dleth Utilities Inc. and Subsidiary Companies fieoenpany Tax Allocatia
f) 41 First A d dated J 1, 1990 to the Mi&diath Utilities | d Subsidiary C ies Tax All i
Agreement ([-2 to Form U5S for the year ended December 31, 1!

f 42 -- Second Amendment dated January 1, 1992, to therggnteorporation and Subsidiary Companies Intercamgplacome Ta
Allocation Agreement (-3 to Form U5Sfor the year ended December 31, 19!

(f) 43 -- Third Amendment dated January 1, 1994 to Enterggp@ation and Subsidiary Companies Intercompangrite Tax Allocatio
Agreement ([-3(a) to Form U5S for the year ended December 33311

(f) 44 -- Fourth Amendment dated April 1, 1997 to Entergy gooation and Subsidiary Companies Intercompanyrivedax Allocatiol
Agreement ([-5 to Form U5S for the year ended December 31, 1!

(f) 45-- Fifth Amendment dated November 20, 2009 to Ente@prporation and Subsidiary Companies Intercomparmgorhe Ta
Allocation Agreement (10(a)56 to Form-K for the year ended December 31, 2009-11299).

+(f) 46 -- Employment Agreement effective July 2003 between Carolyn C. Shanks and Entergy Mipgis€L0(f)48 to Form 10K for the
year ended December 31, 2003 -31508).
(f) 47 -- Purchase and Sale Agreement by and between Cefiisissippi Generating Company, LLC and Entergy S#isippi, Inc., date

as of March 16, 2005 (10(b) to Form-Q for the quarter ended March 31, 2005-31508).
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Entergy New Orlean

(@1--

9 2-

(9) 3--
(9) 4--
(@5 -

(9)6 -

*Q9) 7 -

(g) 8 through
(9) 24~

(9) 25--

(9) 26 -

(9) 27 -

(9) 28--

(9) 29--

(9) 30 -

(9) 31 -

(9) 32 -

Agreement, dated April 23, 1982, among Entergy N@weans and certain other System companies, rgléirBystem Plannit
and Development and In-System Transactions (10(a)1 to Forn-K for the year ended December 31, 1982-3517).

Second Amended and Restated Entergy @yagency Agreement, dated as of January 1, 200@&)2@o Form 1K for the yea
ended December 31, 2007 i-5807).

Middle South Utilities System Agency Coordinatiograement, dated December 11, 1970 (5(a)-41080).
Service Agreement with Entergy Services dated apof 1, 1963 (5(a)5 in -42523).

Amendment, dated as of April 27, 1984 Service Agreement with Entergy Services (10(a)Foom 10K for the year ende
December 31, 1984 ir-3517).

Amendment, dated January 1, 2000, to iSenAgreement with Entergy Services (10(g)12 tonkdrOK for the year ende
December 31, 2002 ir-5807).

Amendment, dated June 1, 2009, to Service AgreemiémEntergy Service:

See 10(a)8 through 10(a)24vet
Reallocation Agreement, dated as of July 28, 1881gng System Energy and certain other System caegpgi-1(a) in 7(-6624).

Unit Power Sales Agreement, dated as of June B2, I#:tween System Energy and Entergy Arkansasr@nt.ouisiana, Enter¢
Mississippi and Entergy New Orleans (10(a)39 tonf&f-K for the year ended December 31, 1982-3517).

First Amendment to the Unit Power Sales Agreemeéated as of June 28, 1984, between System Enedyfmiergy Arkansa
Entergy Louisiana, Entergy Mississippi and Entelgw Orleans (19 to Form 10-Q for the quarter enSleptember 30, 1984 in 1-
3517).

Revised Unit Power Sales Agreement (10(ss) -4033).

Transfer Agreement, dated as of June 28, 1983, grtiom City of New Orleans, Entergy New Orleans &w®hional Trans
Authority (2(a) to Form -K dated June 24, 1983 i1-1319).

Middle South Utilities, Inc. and Subsidi Companies Intercompany Income Tax Allocationmefegnent, dated April 28, 1988 (D-
to Form U5S for the year ended December 31, 1¢

First Amendment, dated January 1, 1990, to the Midbuth Utilities, Inc. and Subsidiary Companieteicompany Income T
Allocation Agreement (-2 to Form U5S for the year ended December 31, 1!

Second Amendment dated January 1, 1992, to thergynteorporation and Subsidiary Companies Intercargpbacome Ta
Allocation Agreement (-3 to Form U5S for the year ended December 31, 1!
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(g) 33 -- Third Amendment dated January 1, 1994 to Entergyp@ation and Subsidiary Compaifiage I5R22cgogsnprive Tax Allocatio
Agreement ([-3(a) to Form U5S for the year ended December 33311

(g) 34-- Fourth Amendment dated April 1, 1997 to Entergy gooation and Subsidiary Companies Intercompanyrivedax Allocatiol
Agreement ([-5 to Form U5S for the year ended December 31, 1!

(g) 35 -- Fifth Amendment dated November 20, 2009 to Ente@prporation and Subsidiary Companies Intercompamorne Ta
Allocation Agreement (10(a)56 to Form-K for the year ended December 31, 2009-11299).

(9) 36 -- Chapter 11 Plan of Reorganization of Entergy Newe&@ns, Inc., as modified, dated May 2, 2007, camdil by bankruptcy cot
order dated May 7, 2007 (2(a) to Forn-Q for the quarter ended March 31, 2007 -5807).

Entergy Texa:

(h)1-- Agreement effective February 1, 1964, between ®aBiwer Authority, State of Louisiana, and SabirieeR Authority of Texas
and Entergy Gulf States, Inc., Central LouisianecElc Company, Inc., and Louisiana Power & Lighungpany, as supplemen
(B to Form 8-K dated May 6, 1964, A to Form 8-KetatOctober 5, 1967, A to Form 8-K dated May 5, 19681 A to Form &
dated December 1, 1969 i-27031).

(h) 2-- Ground Lease, dated August 15, 1980, between StatAssociates Limited Partnership (Statmont) antefgy Gulf States, Inc
as amended (3 to Forn-K dated August 19, 1980 anc-3-b to Form 1-Q for the quarter ended September 30, 198-27031).

(h) 3 -- Lease and Sublease Agreement, dated Adg4980, between Statmont and Entergy Gulf Staite., as amended (4 to ForniK8-
dated August 19, 1980 anc¢-3-c to Form 1-Q for the quarter ended September 30, 198:-27031).

(h) 4 -- Lease Agreement, dated September 18,, 1#8@een BLC Corporation and Entergy Gulf Staltes, (1 to Form & dated Octobe
6, 1980 in -27031).

(h) 5 -- Joint Ownership Participation and Operating Agresinfer Big Cajun, between Entergy Gulf States, Iri@ajun Electric Pow:
Cooperative, Inc., and Sam Rayburn G&T, Inc, datedember 14, 1980 (6 to Form 8-K dated January1®81 in 127031)
Amendment No. 1, dated December 12, 1980 (7 to Ry dated January 29, 1981 in27031); Amendment No. 2, da
December 29, 1980 (8 to Forr-K dated January 29, 1981 i-27031).

(h) 6 -- Agreement of Joint Ownership Participation betw&RMPA, SRG&T and Entergy Gulf States, Inc., datadel6, 1980, fc
Nelson Station, Coal Unit #6, as amended (8 to R&-K dated June 11, 1980, A-2-b to Form QCor the quarter ended June
1982; and 1-1 to Form K dated February 19, 1988 i-27031).

(h) 7 -- First Amended Power Sales Agreement, dated DeceihE985 between Sabine River Authority, State ofiisiana, and Sabi

River Authority, State of Texas, and Entergy Gutt8s, Inc., Central Louisiana Electric Co., lrand Louisiana Power and Li¢
Company (1-72 to Form 1-K for the year ended December 31, 1985-27031).
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Deferred Compensation Plan for Directors of Ente@gyf States, Inc. and Varibus Corporation, as atednJanuary 8, 1987, ¢
effective January 1, 1987 (10-77 to Form 10-K for year ended December 31, 1986 i27031). Amendment dated Decembe
1991 (1(-3 to Amendment No. 8 in Registration N«-76551).

Trust Agreement for Deferred Payments to be madertigrgy Gulf States, Inc. pursuant to the Exeeutincome Security Plan,
and between Entergy Gulf States, Inc. and BankasstTCompany, effective November 1, 1986 (10-7&dom 10K for the yea
ended December 31, 1986 i-27031).

Trust Agreement for Deferred Installments underekgy Gulf States, Inc. Management Incentive Comaims Plan an
Administrative Guidelines by and between Entergyf Gtates, Inc. and Bankers Trust Company, effecfiune 1, 1986 (109 tc
Form 1(-K for the year ended December 31, 1986-27031).

Nonqualified Deferred Compensation Plan for OfficeNonemployee Directors and Designated Key Empglsyesffectiv
December 1, 1985, as amended, continued and catyplesstated effective as of March 1, 1991 8@ Amendment No. 8
Registration No. -76551).

Trust Agreement for Entergy Gulf States, Inc. Naaldied Directors and Designated Key Employees g between Entergy Gi
States, Inc. and First City Bank, Texas-Beaumom. Nhow Texas Commerce Bank), effective July 1911910-4 to Form 1@<
for the year ended December 31, 1992-27031).

Lease Agreement, dated as of June 29, 1987, am&®@R&E, Inc., and Entergy Gulf States, Inc. relatedhe leaseback of t
Lewis Creek generating station -83 to Form 1-K for the year ended December 31, 1988-27031).

Gulf States Utilities Company Execut®entinuity Plan, dated January 18, 1991 (10-6dor~10K for the year ended Decem
31, 1990 in -27031).

Trust Agreement for Entergy Gulf States, Inc. ExeeuContinuity Plan, by and between Entergy Gukt&s, Inc. and First Ci
Bank, Texas-Beaumont, N.A. (now Texas Commerce Bagitective May 20, 1991 (10-5 to Form KkOfor the year ende
December 31, 1992 ir-27031).

Gulf States Utilities Board of Directors' Retiremé&tan, dated February 15, 1991 -8 to Form 1-K for the year ended Decem
31,1990 in -27031).

Third Amendment, dated January 1, 1994, to Ent€wggporation and Subsidiary Companies Intercompaogrhe Tax Allocatio
Agreement ([-3(a) to Form U5S for the year ended December 343)1

Fourth Amendment, dated April 1, 1997, to Entergy@@ration and Subsidiary Companies Intercompacprite Tax Allocatio
Agreement ([-5 to Form U5S for the year ended December 31, 1!

Fifth Amendment dated November 20, 2009 to Ente@prporation and Subsidiary Companies Intercomparmgorhe Ta
Allocation Agreement (10(a)56 to Form-K for the year ended December 31, 2009-11299).
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(h) 20 -- Debt Assumption Agreement, dated as of DecembeR@Q7, between Entergy Texas &adeEao@rgfodudf Statelisiana (4(i) t
Form ¢-K dated January 7, 2008 in -148557).

- nstrument of Correction dated Marc , , ssumption Agreement, dated as of Decembe , between Enter

h) 21 I fC ion dated March 20, 2008, &bhDA ion A dated f D beP@17, b E
Texas and Entergy Gulf States Louisiana (4(a) tonFt(-Q for the quarter ended March 31, 2008 in-148557).

(h) 22-- Mortgage and Security Agreement, dated as of Deeeib, 2007 (4(ii) to Form-K dated January 7, 2008 in -148557).

(h) 23 -- Act of Correction to Mortgage and Security Agreemeated March 20, 2008, between Entergy TexasEartdrgy Gulf State

Louisiana (4(b) to Form -Q for the quarter ended March 31, 2008 in-148557).

(h) 24-- Mortgage, Deed of Trust and Security Agreementedias of December 31, 2007 (4(- 4(iii)(r) to Form &K dated January
2008 in 33-148557).

(h) 25 -- First Amendment to Mortgage, Deed of Trust and 8gcAgreement, dated March 20, 2008, among Entérgyas, Entergy Gt
States, and Mark G. Otts, as Trustee (4(c) to Fdi-Q for the quarter ended March 31, 2008 in-148557).

(h) 26 -- Service Agreement dated as of JanuaB0Q8, between Entergy Services, Inc. and Enteepa3 (10(h)25 to Form 1R-for the
year ended December 31, 2008 -53134).

*(h) 27 -- Amendment, dated June 1, 2009, to Service AgreemiémEntergy Service:

(12) Statement Re Computation of Ratio

*(@) Entergy Arkansas' Computation of Ratios of EarnittgBixed Charges and of Earnings to Fixed ChaagelsPreferred Dividenc
as defined

*(b) Entergy Gulf States Louisiana's Computation of &atf Earnings to Fixed Charges and of Earning§ixed Charges at
Preferred Distributions, as define

*(c) Entergy Louisiana's Computation of Ratios of Eaggirto Fixed Charges and of Earnings to Fixed Clsamysd Preferre
Distributions, as define(

*(d) Entergy Mississippi's Computation of Ratios of Hags to Fixed Charges and of Earnings to Fixed @dsmarand Preferr
Dividends, as definec

*(e) Entergy New Orleans' Computation of Ratios of Bagreito Fixed Charges and of Earnings to Fixed Giwmnd Preferr
Dividends, as definec

*(f) Entergy Texas' Computation of Ratios of EarningBit®@d Charges, as define

*(9) System Energy's Computation of Ratios of EarningSixed Charges, as define

*(21) Subsidiaries of the Registrant:
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(23) Consents of Experts and Couns:
The consent of Deloitte & Touche LLP is containeddin at page 48
*(24) Powers of Attorney
(31) Rule 13i-14(a)/15c¢-14(a) Certifications
Rule 13i-14(a)/15+14(a) Certification for Entergy Corporatic
Rule 13i-14(a)/15+-14(a) Certification for Entergy Corporatic
Rule 13i-14(a)/15+14(a) Certification for Entergy Arkanse
Rule 13i-14(a)/15+14(a) Certification for Entergy Arkanse
Rule 13i-14(a)/15+14(a) Certification for Entergy Gulf States Louitia
Rule 13i-14(a)/15+-14(a) Certification for Entergy Gulf States Louisia
Rule 13i-14(a)/15+-14(a) Certification for Entergy Louisian
Rule 13i-14(a)/15+14(a) Certification for Entergy Louisian
Rule 13i-14(a)/15+14(a) Certification for Entergy Mississipj
Rule 13i-14(a)/15+-14(a) Certification for Entergy Mississipj
Rule 13i-14(a)/15+14(a) Certification for Entergy New Orleal
Rule 13i-14(a)/15+14(a) Certification for Entergy New Orleat
Rule 13i-14(a)/15+14(a) Certification for Entergy Texe
Rule 13i-14(a)/15+-14(a) Certification for Entergy Texe
Rule 13i-14(a)/15+-14(a) Certification for System Enerc
Rule 13i-14(a)/15+14(a) Certification for System Ener¢
(32) Section 1350 Certification:
Section 1350 Certification for Entergy Corporati
Section 1350 Certification for Entergy Corporati
Section 1350 Certification for Entergy Arkans
Section 1350 Certification for Entergy Arkans

Section 1350 Certification for Entergy Gulf Statemiisiana.

E-36




*INS -

*SCH -

*CAL -

*DEF -

*LAB -

*PRE -

Section 1350 Certification for Entergy Gulf Statemiisiana.
Section 1350 Certification for Entergy Louisia

Section 1350 Certification for Entergy Louisia

Section 1350 Certification for Entergy Mississif

Section 1350 Certification for Entergy Mississif

Section 1350 Certification for Entergy New Orleg
Section 1350 Certification for Entergy New Orlee
Section 1350 Certification for Entergy Tex

Section 1350 Certification for Entergy Tex

Section 1350 Certification for System Ener

Section 1350 Certification for System Ener

(101) XBRL Documents

Entergy Corporatiol

XBRL Instance Documen

XBRL Taxonomy Extension Schema Documg

XBRL Taxonomy Extension Calculation Linkbase Docuntn
XBRL Taxonomy Extension Definition Linkbase Docurhe
XBRL Taxonomy Extension Label Linkbase Docume

XBRL Taxonomy Extension Presentation Linkbase Doenitr

* Filed herewith,
+ Management contracts or compensatory plansrangements
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