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INTERNATIONAL BROTHERHOOD
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Brotherhood of Electrical Workers Locals 499 & 109. MidAmerican
Energy Company has not received the official signed copy from the
union,
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PREFACE

This Agreement, dated May 01, 2009, is made and entered into by and between MidAmerican
Energy Company, Des Moines, lowa, an Iowa corporation authorized to do business in Iowa and
other states, referred to hereinafter as the “Company”, and the International Brotherhood of
Electrical Workers Locals 499 and 109, affiliated with AFL-CIQ-CLC hereinafter referred to as
either “Union”, or “employee representative™.

WITNESSETH: : ;

The purpose of this Agreement is to provide: @

L J
For Represented Employees: a fair working wage, along with working conditioan work rules
that provide security, dignity and respect to the individual. O

For the Union: a process that recognizes the role of a Union to negoti%ﬁhzﬂf of and
represent covered employees to address issues such as wages, work gules #hd working conditions
as well as for facilitating the peaceful adjustment of differences th@y arise from time to time.

L J
For the Company: to promote safety, harmony, and efficien Qperations to the mutual benefit
of the general public, and to successfully compete as g pyfiiNgservice company where we do
business in the marketplace. 0

i

&
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ARTICLE 1

RECOGNITION AND REPRESENTATION
Section 1. RECOGNITION

Section 1.1  The Company recognizes the Union as the sole and exclusive bargaining agent of
employees covered under this Agreement, as certified by previous decisions of the National
Labor Relations Board. The Company agrees to honor the role of the Union representing!ﬁ
employees and their work in negotiating and concluding agreements with the Compan

hours of work, wages, schedules, safety rules, and other conditions of employmen#in @rdance
with the provisions of federal and state labor laws.

Section 1.2 The Union represents all employees and work usually perfo y such
employees, in job classifications as listed in Exhibit A, who are assi orm duties in
various operations in Iowa, Illinois, Nebraska, and South Dakota.

Section 1.3  (REVISED 2006) 1t is expressly understood and_
supersedes any and all agreements now existing or previously ¢
and the Union affecting the craft and class of employees cgy/®gd by this Agreement, with the

exception of the following:
a. In order to provide continuity and orQ' operations it is agreed that any

precedent setting settlements of gggvances or complaints approved in writing by
the Union and the Company&;@nain in force and effect except where in
conflict with the express termsWif this Agreement.

b. Letters of Agreement be attached to the CBA as in Exhibit G.

Section 1.4  (REVISED 2086 @ ompany shall inform each new employee of the existence
of this Agreement not later th. y (30) days after their employment and provide the Union an

opportunity to meet and gr w employee during orientation.

Section 2. RE ATION
Section 2.1 event a group of employees not represented by the Union demonstrate they
desireto be 1 ted, the Company agrees to immediately schedule a meeting to discuss

ith the System Council or Union Business Manager within ten (10) days written
e Union.

In the event the Company is satisfied there are no matters of disagreement on
issues such as a majority number of employees, the craft or class of employees desiring
representation, or other similar areas of disagreement, the Company will voluntarily recognize
the Union as representing such employee group. At such time the parties will agree on a
negotiating schedule to address wages, work rules, and working conditions for such employee

group.

Article I
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Section 2.3 Should there be any disagreement as to the majority of employees, the willingness
to be represented by the Union, the classification of employees, or otherwise, the question will be
settled in accordance with the provisions of the National Labor Relations Act.

(NEW 2009) Section 2.4 For the purposes of this Contract the term employee(s) shall be
deemed to mean Bargaining Unit employee(s).

Section 3. UNION SHOP

Section 3.1  (REVISED 2006, 2009) 1llinois employees employed after the date of th¢
Agreement shall become Union members at any time but must join the Union no later@n e
completion of their probationary period after six (6) months of continuous emplo and
upon becoming a regular employee. Illinois employees who are members of the@’ when this
Agreement is executed or who, thereafter, become members of the Union sh. omtinue their
membership in good standing during the tenure of this Agreement. Iilinga emyees who fail to
comply with the above provisions shall be discharged by the Compan@néceipt of written
request from the Union provided that; (1) membership in the Union was a¥4ilable to the
employee on the same terms and conditions generally applicable t bers of the Union, and;
(2) membership was not denied or terminated for reasons otheral ¢ failure of the employee
to tender the periodic dues, and initiation fees, uniformly req% s a condition of acquiring or
retaining membership in the Union. The Company shall the Union Business Manager
within thirty (30) days after hiring the names of all né 1s employees who will be covered
by this Agreement.

Section 3.2  (REVISED 2006} Inthe event tates of lowa, Nebraska and/or South Dakota
pass legislation making a Union shop, or a op legal, then Section 3.1 above will apply.

Section4.  SUCCESSOR CLAU \‘

hereto during the life of t ent, and no provisions, terms or obligations shall be
affected, modified, altere d, in any respect whatsoever by the consolidation, merger,
sale, transfer or assi bargaining unit work of either party, or affected, modified, altered,
or changed in resp tsoever by any change of any kind of the ownership or management of

either party, %n ange, geographical or otherwise in the location or place of business of
either party. R

Section gf (REVISED 2006) In case of a sale, merger, liquidation, trusteeship or partnership
resy m a transfer of operations effecting bargaining unit work, the Company agrees to
o

Section 4.1  This Agreemerﬁ e bmdmg upon the successors and assigns of the parties
e

m3 Food faith effort to secure an enforceable agreement of the successor(s) to assume the
Company’s obligations under this Agreement, provided such an effort is not inconsistent with
applicable labor law.

Section 5. FUTURE RULES, SCHEDULES AND BENEFITS CLAUSE

Section 5.1  All future rules, schedules and benefits that develop after the date of this
Agreement, not in conflict with this Agreement, shall thereafter remain unchanged without the

mutual agreement of the parties.
Article I
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ARTICLE IT

RIGHTS AND RESPONSIBILITIES
Sectton 1. RIGHTS AND RESPONSIBILITIES

Section 1.1  Management will define, communicate and implement the rules, objectives and
goals of the Company. It will lead and direct the employees. It will provide resources and
equipment for safe and efficient work. It will accomplish these responsibilities through
exercise of all the rights and prerogatives associated with management and exercised @

Section 1.2 Such right and power shall not be exercised arbitrarily or unfair any
employee. No rule, procedure or practice of the management shall be contr. any provision

of this Contract,

and discharge employees, and the management of the property g ed by and shall be
vested in the Company. .

Section 1.4  The Union will not sanction, condone @n any activity which may interfere
with service to customers, or any operations of th;@a such as by work interruption, work
slowdowns or strike, and the Company agrees there be no lockout of the Union or its
members during the effective dates of this Agr@ent.

Section 1.3 The right, subject to the terms of this Agreement, to @plo , promote, discipline

Section 1.5  Employees of the Compgny a®de they will individually and collectively perform
loyal and efficient work and service, t they will use their influence and best efforts to
protect the property of the Compan its services to the public, and that they will cooperate in
promoting and advancing the wel@o the Company during the life of this Agreement,

Section 1.6  The Compa @ i fhe Union jointly and mutually declare it to be their purpose
and intention to carry,oug 1Mgood faith the provisions of this Agreement and to engage in no
conduct for the pur@ defeating or evading the provisions thereof.

&
S
<Q

Article II
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ARTICLE IIT

NEGOTIATIONS
Section 1. AGREEMENT TO NEGOTIATE

Section 1.1 ~ The Company and the Union agree to negotiate and deal with each other through
the duly accredited officers and committees representing the parties hereto exclusively for al
employees of the Company covered under this Agreement.

Section 2.  TERM OF AGREEMENT . @

Section2.1  (REVISED 2006, 2009) This Agreement, when signed by auth N
representatives of the Company and the Union, and approved by the Preside the
International Brotherhood of Electrical Workers, shall become effecti , 2009, and shall
continue in full force and effect until midnight April 30, 2012,

Section 2.2 This Agreement shall continue in effect from yea r thercafter unless written
notice to amend or cancel the Agreement is given by eitherepa e other at least sixty (60)
days before the expiration date of the Agreement. If amen are desired, the proposed

amendments shall be included with such notice to op eement for negotiation.
Section 3. EXHIBITS

Section 3.1  All exhibits contained herei@nsidered a part of the collective bargaining
agreement.

Section 4. PAY FOR NEGOTIA@NS

Section4.1  The Compapy @1Mpermit employee representatives designated by the Union to
participate in contract nego 'Those individuals selected by the Union and who are agreed

upon by the parties wjll o er loss of regular pay or benefits for time spent in negotiating
session with the C

placed on M hrough Friday day schedule during such time as negotiations with the
Company, ‘Bp ace. Their rate of pay will not be changed while participating in negotiations.

g @ . The negotiating committee will be comprised of equal numbers of
RepNgséntatives from each Local.

Section 4.2 E'@hiﬁ worker that is appointed to the Union’s negotiating committee shall be

Article III
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Section 5. MUTUAL AGREEMENTS

Section 5.1  The Company and the Union agree that any modifications to this Agreement will
be in writing. It is understood that changes mutually agreed to in writing by the authorized
representatives of the parties can be made at any time. Persons authorized to approve the
inception or termination of a Letter of Agreement include the Director, Employee, Labor
Relations and Human Resource Compliance, Union Business Manager and/or their designated
representatives.

Section 6. AGREEMENT BOQKS $
Section 6.1  (WEW 2006) Agreement books will be printed in house by IBEW I® 9 and

499 members with the IBEW logo appearing on the Agreement. The Company wiN p¥y for the
first printing. Re-printing will be paid for by the party requesting the re-print@

Article ITI
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ARTICLE IV

NON-DISCRIMINATION
Section 1. NON-DISCRIMINATION

Section 1.1  The Company and the Unions will not discriminate against any employee because
of race, sex, national origin, age, religion, sexual orientation, disability or veteran status, in
accordance with applicable state and federal laws. &

Section 1.2  Employees are encouraged to be open about potential violations of éhifsrgvision
and should immediately report incidents to the Company in accordance with the ures
outlined in the Policy on Equal Employment Opportunity, Discrimination and P&ssment.

Section 1.3 In the event an employee chooses to file a grievance oy, olallons of this
provision the matter will be expedited as a grievance originating at Step the Grievance
Procedure found in Article V of this Agreement.

Section 1.4 It is understood wherever in this Agreementemees’ jobs are referred to in the
masculine gender; it will be recognized as referring to bot and female employees.

Section 1.5  The Company and the Union suppggt a wrll environment in which men and
women of all ages, races, abilities, preferences and ounds are treated with respect.
Unlawful acts of discrimination, harassment ot adglence will not be tolerated.

\‘\,

C
.x@
e

kS

‘Q‘

Article IV
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ARTICLE YV

GRIEVANCE PROCEDURE
Section 1. GRIEVANCE PROCEDURE

Section 1.1  Any employee within the scope of this Agreement shall have the right of access to
the grievance procedure set forth in this Article as to any dispute concerning the interpretatiop or
application of the alleged breach of the provisions of this Agreement. No grievance shaﬁ
deemed to exist in the event thirty (30) days or more shall elapse between the most recg
occurrence upon which the difference or grievance is based and upon the presentadio e
difference or grievance in accordance with the procedure outlined in this Article.

Section 1.2 It is understood that upon request of an employee, a Union St@'d will be
permitted to assist the employee at each step of the grievance process,%’

Section 1.3  Should any differences of opinion arise, the procedupgbelow is intended to
promote resolution of the grievance at the earliest step possible. b

L J
Section 1.4  Any grievance settlement reached at either s; or second step of the
grievance process shall not be considered as altering e of the Agreement or resulting in
the establishment of a precedent and/or past practig.

Step 1. A grievance shall first be prese by the employee or by a representative of the
group of employees concern& ¢ immediate Supervisor. The immediate
Supervisor will review thg untWlying facts upon which the grievance has been
filed and shall givea v nswer to the grievance within ten (10) days of the
filing date.

Step 2. (REVISED 20
put in writin

he grievance is not settled in Step 1, the grievance shall be
e grievance form contained in Exhibit B, within ten (10)
days whi set forth in detail all the facts supporting the employee

grieya ¢ Company shall give its answer in writing to the Union Business
Mana ithin ten (10) days from the filing date of the grievance.

Step &‘/ISED 2006) In the event the answer to second step does not resolve the
spute, within ten (10) days afier the presentation of the Company’s second step

& answer, the Union Steward, in consultation with the Union Business Manager,
will inform the Company if a third step meeting is desired with the appropriate
operating management. This meeting shall be scheduled within ten (10) days
following receipt of the Company’s second step answer. If the matter is
unresolved, or if no meeting is requested, the Union Business Manager shall give
the Supervisor’s Manager and Employee Relations a written notice stating the
answer at second step is unsatisfactory along with a complete statement setting
forth the circumstances surrounding the facts in dispute and specifying what
provisions of the contract are violated. Within ten (10) days after receipt of the

Article V
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Union’s Step 3 position, the Company will give a detailed response to the Union’s
position. When requested, the third step meeting will consist of the Grievant,
Steward, Union Business Manager or their designated representative, Supervisor,
Director, Employee, Labor Relations and Human Resources Compliance, or their
designee. The purpose of this meeting is to afford a full opportunity to discuss all
the facts so that a good faith effort can be made to resolve the dispute, if possible.

Step 4. If the grievance is not settled at Step 3, the Union may, within sixty (60) days
after receipt of a written answer in Step 3, submit the matter to arbitration as #et
forth in Article VI of this Agreement.

Section 1.5 A grievance in connection with probationary and temporary employ 11 not
be subject to arbitration.

Section 1.6  All grievance meetings, to the extent possible, shall be @'@and handled

during normal work hours.

Section 1.7 All of the time limitations set forth above may be e@ed by mutual agreement
of the parties.

Section 1.8  The Company shall not discharge, dem t pend a regular employee without
just cause.

Section 1.9 Prior to taking disciplinary action of aTtgular employee the Company shall
promptly conduct a thorough investigation to ’m ine all the facts. This meeting shall include
the Union Business Manager or their desig d a representative of Employee Relations. The
nature of the potential disciplinary mattx\gll be revealed to the Union in advance of this
meeting. The purpose of such meetin e to afford the grievant and/or the duly authorized
Union representative the oppoﬂm&.\lly present the grievant’s position and supporting
verbal and written evidence in ute in an endeavor to reach a satisfactory settlement. After
the investigation is contm ompany will determine the type and extent to which

discipline, if any, will be ‘An employee receiving discipline will receive a written notice
advising the emplo charges that support the disciplinary action.

serious inter where the employee’s continued presence on the job endangers the

continued n of the Company, the safety of person or property the employee may be

immedi ieved of duty and the Union may be asked by the supervisor to be present for the
&estabhshmg immediate facts.

Section 1.10 (@c se of physical violence or drunkenness while on duty, or acts causing

Sectl: 1.11  (REVISED 2006) A grievance relating to disciplinary suspension, demotion or
discharge shall originate at Step 3.

Section 1.12  Upon the request of an employee, any record referring to disciplinary action may
be removed from an employee’s personnel file after two (2) years from the effective date the
disciplinary action was issued, provided there have been no additional problems of a similar
nature.

Article V
9
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ARTICLE VI

ARBITRATION
Section 1. ARBITRATION

Section 1.1  In the event a dispute or difference is not settled at any earlier step in the
grievance process such dispute or difference may be submitted to arbitration.

Section 1.2 A neutral arbitrator, selected by the parties, shall consider any dispute pr. y
submitted by the Union Business Manager, or the Director, Employee, Labor Relatiofgapd
Human Resource Compliance. The jurisdiction of the arbitrator will be over any dj S
between any regular employee covered by this Agreement and the Company g gout of

this Agreement and to the application of its provisions to the particular Mgvance case under
consideration.

Section 1.4  (REVISED 2006) All disputes pro@f erred by the Union to an arbitrator
shall be filed with the Director, Employee, Labor R®gtiéns and Human Resource Compliance.
All disputes referred by the Company to an arbjissgtor shall be filed with the Union Business
Manager within sixty (60) days after the ca@ng rise to the Company’s dispute is brought to
the Company’s attention.

Section 1.4.1 (NEW 2006) the p takes a contract language dispute to arbitration bears
the burden of proof. .

Section 1.5 (REVISED 0% D the matter is not settled and the Union gives notice to
proceed to arbitration, the Phties shall select an arbitrator. The Company or Union may request
from the Federal and Conciliation Service (FMCS) seven candidates from the roster
of arbitrators maintaiggd by the service. After receipt of the candidates, if mutually agreed, an
additional pa; be requested to replace the preceding one. Only two panels may be

requested.

Ifne 13ndt mutually agreed upon, each party will be allowed to scratch alternately three names.
TheWpé remaining will be the arbitrator.

Sec" Q@S IY (NEW 2006) The parties agree to accept one of these candidates as an arbitrator.

Section 1.6 It shall be the responsibility of the arbitrator to guide the parties in the
presentation of testimony, exhibits, and argument at hearings to the end that a fair, prompt and
orderly hearing of the dispute is afforded.

Article VI
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Section 1.7  The decision of the arbitrator in cases involving discharge shall be postmarked
within five (5} days from the date the hearing is closed as determined by the arbitrator. The
decision involving all other cases shall be postmarked within thirty (30) days from the date the
hearing is closed. In each case this deadline may be extended by mutual agreement of the parties.
Where a party decides to file a written closing brief, such filing must be submitted to the
arbitrator within thirty (30) days after hearing the closing date or receipt of transcripts unless
different filing date is established by mutual agreement of the parties.

arbitrator. The expense of the arbitrator and any other incidental expenses mutually agre

Section 1.8  Each party shall bear the expense of preparing and presenting its case to the
@:\n
shall be borne equally by both parties.

Section 1.9  Time is of the essence. In case of failure of either party to comp 4 1ther the
time conditions referred to in this arbitration article, or the time limits contai he grievance

procedure, that party shall forfeit its case. q

Article VI

11
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ARTICLE VII

JOB DESCRIPTIONS
Section 1. DESIGNING A JOB DESCRIPTION

Section 1.1  Each employee will be assigned an established job description in accordance with
Exhibit A. When it becomes necessary to either create a new job, or modify the content of a
existing job, the goal will be to design a description of the work that provides a balance l@wn
people, technology, health and safety, and need to be competitive as a business. @

*

Section2.  JOB CONTENT '\

Section 2.1  (REVISED 2006) In advance of any permanent change to jolf Coptent, the
Company will meet with the Union Business Manager(s) and will ma {cYery Eood faith effort
to negotiate the content of the new or modified jobs and reach an agreen®gt on an appropriate
rate of pay for the revised or new job description. Any change W&e s thirty (30) days in

duration will be considered permanent. The period of thirty (30 an be extended by mutual
agreement. L)

Section 3. FAILURE TO REACH AGREEM%Q\’
in

Section 3.1  Failure to reach an agreement with n (15) days following receipt of the
proposed job content, either party may submit gagissue to atbitration for a decision as to whether
the proposed change is in the public interes@ event the change is found to be in the public
interest and the parties have been unablg jo romlve the wage issue, then the arbitrator may make
the wage determination. K

Section 3.2  During this period,@provisions of the contract shall remain as negotiated at the

beginning of the Agreement t. ntil the decision of the arbitrator is issued.
Section 4. ASSIGN OF WORK
Section4.1  The any and the Union agree that any employee may be assigned any work

of Article X n 5, Temporary Assignments.

Sectj &b DISQUALIFICATION

Seco'S5.1  (NEW 2006) When an employee who has successfully completed an
apprénticeship or who is fully qualified outside of an apprenticeship is disqualified because of a
local, state and/or federally required technical test, that employee can request retraining. The
employee will have up to forty (40) working days after the first test failure, or three (3) retesting
attempts, to re-qualify, whichever comes first. If the employee cannot re-qualify, he/she will
receive a bump letter per Article XIII, Section 8.

for which the@ua ified and trained to perform such work in accordance with the provisions

Article VII
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Section 5.2  (WEW 2006) Employees covered by Operator Qualifications (0.Q.) who fail a
covered task four (4) times shall be referred to the Joint Resolution Committee for disposition. If
the Joint Resolution Committee recommends disqualification, the employee shall receive a bump
letter in accordance with Article XIII, Section 8.

Section 5.3  (NEW 2006) The Company will provide an employee disqualified under Section
5.1 or 5.2 of this Article one (1) opportunity to be awarded the classification from which the
employee was disqualified. The employee must pass all tests that disqualified him/her from that
classification before being awarded the positton. The Company is not responsible for providigg
additional training beyond the training specified in Section 5.1 and 5.2 $
A2,

N

Q’o

Article VII
13
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ARTICLE VIII

UNION BUSINESS

Section 1. TIME OFF FOR UNION BUSINESS

Section 1.1  The Company recognizes that from time to time it is necessary to grant leave to
employees to assist the Union in conducting its affairs. Needs of service permitting, employgges
requested by the Union to be given time off to conduct Union business will be granted le
without pay. Normally, such request will be made at least twenty-four (24) hours in a

[ ]
Section 1.2 {REVISED 2006, 2009) Full-time elected officials, and their desi w full-time
representatives, shall be granted a leave of absence from the Company for thej in office
and their benefits will be handled in accordance with Exhibit G, letter ni:E (Y through eleven

(11).
Section2.  PAYROLL DEDUCTIONS

Section 2.1  The Company agrees to deduct Union dues f r@ wages of those employees
who give the Company written authorization. Such authorj will be in the manner required
by law, and the Union will have this Company servi offt cost. The Company agrees to pay
over the total amount of such Union dues deducte inancial Secretary of the Union each
month along with an itemized list setting forth the n of the employees and the amount
deducted from each individual. O

Section2.2 (REVISED 2006) Duri xfe of this Agreement, the Company agrees to
deduct Union employees’ contributio %e IBEW PAC, COPE, from the pay of each
employee who gives the Company N authorization to do so in the form and manner
required by law, and the Com ees to pay over the total amount of such employee

contributions deducted to the cial Secretary of the Union each month, giving the Secretary
therewith an itemized stat ing forth the names of the employees and the amount

deducted for each. T, will furnish the Company a certified list of the Union members,
presenting such autiygs ns, together with a designation as to the amount of regular monthly
contributions fr ember

Section 2.3 &Jnion shall indemnify and hold harmless the Company against any and all
clalms dgehgdTMs, suits or other forms of llablhty that may arise out of or by comphance W1th this

Article VIII
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Section 3. BULLETIN BOARDS

Section 3.1  In order to assist the process of communicating to employees the Company agrees
to provide bulletin boards for use by the Union. The Union shall have the right to make
reasonable use of such boards for posting of Union announcements, meeting schedules, etc. In no
case will postings of a controversial nature be permitted.

Section 4. STEWARDS

Section4.!  The Union Business Manager may appoint Stewards to any work area wl'@
people are employed under the terms of this Agreement. The Steward shall see tha.t th,

provisions of this Agreement are observed and, with permission from the Compan @1 shall
not be unreasonably withheld, shall be allowed reasonable time to perform thesg dytic® during
regular working hours without loss of pay. The Company will be fumished wa names of the

Stewards. Q

Article VII
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ARTICLE IX

LEGAL COMPLIANCE

Section 1. COMPLIANCE WITH LAW
Section 1.1  Nothing in this Agreement shall be construed to require any party to this
Agreement to act in violation of any applicable local, state or federal law or regulation, and i

the event that any such condition arises, it is agreed that this Agreement shall be modified.4
respect to any or all parties to the extent necessary to comply with such law or regulati

L
Section 2, SAVINGS CLAUSE :J\
Section 2.1  If any provision of this Agreement or the application of it a@ held invalid,
the legality of the other provisions of the Agreement shall not be affe y.

&
&O
. @O\‘
X
=
@';é

Q

Article IX
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ARTICLE X

WORK RULES

Section 1. RESIDENCY REQUIREMENTS

Section 1.1  There will be no restrictions on residency in relation to service centers or
reporting locations. Communities with franchise agreements that require an employee to liv
inside the corporate city limits or service areas shall have these requirements indicated oﬁob

postings.
)

Section2.  RESPONSE TIME S

Section 2.1  The Company and the Union recognize that in being a public @y, emergencies
arise and both parties have a responsibility to respond.

Section 2.2  Employees are required to respond to emergency c@ts in a reasonable time

period.
[ ]

Section 2.3 If a problem arises in regard to response ti %e Company and the Union will
meet to resolve the issue on a case by case basts and s may be required to relocate.

Section 3. TRADING TIME IN CLASSIFICA

Section 3.1  Upon advance notice to the y employees in the same classification may
be permitted on a case-by-case basis to gxchaMe days off or shifts with each other. No increase
in overtime paid can result from an e@ge.

Section 4. JOB SITE RE G/ENERGY DELIVERY

starting time and lea ¢ job site at the regular quitting time each day. This section will
not apply to emplo ¢ Energy Centers nor will it alter any existing customs or practices at
the Energy Cen%r ding reporting locations.

Section4.1  Job site rep@g istlefined such that employees report to a job site at the regular

Section 4.2 site reporting will be assigned by seeking volunteers for both regular and
alternate embers. Volunteers will be solicited a minimum of five (5) working days in
ady, osting. Posting requirements shall be:

Anticipated number of employees and classifications needed.
Reasonable number of anticipated alternates to fill absences.
The location of the job site.

Anticipated starting date.

The duration of the job site reporting.

Schedule to be worked, 5/8s or 4/10s.

If overtime is anticipated.

@me Ao TR

Article X
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Section4.3  Employees working an assignment involving job site reporting normally will
work on this assignment for the day and the duration of the project. In the event these employees
must be reassigned to another job during the day, they will be transported to the other job
location and back in Company vehicles. If the project extends past the anticipated duration by
more than two (2) weeks, the Company shall re-post, seeking volunteers to job site report for the
completion of the project.

Section4.4  Employees job site reporting shall receive compensation in accordance with the
following rules:

a. Up to 30 miles from the work center, will receive a per diem equal o hour
of the employee’s straight-time wage and mileage reimbursement ¢ t with

Company policy. ¢ !;

b. (REVISED 2006) Between 30 to 60 miles from the work c% Il receive a
per diem equal to two (2) hours of the employee’s straighingi age and mileage
reimbursement consistent with Company policy.

Section4.5  Employees will be given a minimum of sixty (60) otice if the anticipated

start date changes before initial implementation of job site Eepcw r their services are not
required.

Section4.6  Payday Q

a. Employees job site reporting will have their paychecks made available by
delivery to the job site on their y payday, or made available the previous day
so long as the paycheck is n ed until Friday.

Section4.7 Company Vehicles an@fpment
L]

a. All Company eguy t shall be moved to the job site on Company time. On the
first day a 114} day of reporting to a job site employees shall start and finish
the workd eif headquarters location. All work-related activities will be
comn ng the workday on Company time.

]

Section 4.8 end¥s
a. %:nccs that must be filled on a crew that is job site reporting will be filled by
%ltemates first on the basis of seniority, then by compelling on the basis of inverse
‘ seniority from the list of alternates or by using employees from the closest work
center. Job site reporting will not affect current practices and procedures
regarding vacation, funeral leave, jury duty, military leave, or sick leave.

Section4.9  Overtime

a. Employees volunteering for job site reporting will have first opportunity for all
overtime relating to that project. Those employees will not be available for
overtime not in conjunction with their project unless there are no other employees
available to take the call.

Article X
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Section 4.10 Personal Equipment

a. The Company will provide a secure place for employees to leave their personal
transportation. Employees who are job site reporting will be responsible for
transporting their own personal equipment.

Section4.11 Adverse Weather

for one (1) hour. Thereafter, consideration will be given to returning the ¢

a. In adverse weather, employees who report to a job site will stand by at the joFsite
its headquarters or another assignment. Crew Leaders are expected to w their

Supervisor to advise that adverse weather conditions exist at the joﬁ&

Section 4.12  Scheduled Meetings @

a. On those days that employees are to attend safety or oﬂ%ﬂngs scheduled in
the moming, they will report to their headquarters. Unless Wrected otherwise,

they will drive to the job site on Company time fol@g the meeting using the
transportation they would have used to report am site if the meeting had not
been scheduled. If the meeting is scheduled 1

the job site. They will drive to their no %uarters on Company time for the
meeting, using their own transportatjon® will be reimbursed for the mileage
between the job site and the headqd¥gers ht the personal mileage rate currently in
effect.

ernoon, they will report at

Section4.13 Leaving the Job Site )@

similar circumstan Wl be allowed to leave the job site pursuant to current

a. Employees who m\W&he job site because of sickness, family emergency or

procedures. The tilize their own transportation if it is available. If not, and
if other arr cannot be made, Company transportation will be provided.
Further, if rdf% members cannot return from the job site because a crew

me ring the day, and if other arrangements cannot be made, the
Co ill provide transportation for “stranded” employees.

Section 4.14 %&:mployee may volunteer to job site report with supervisory, Employee
Relations, % ion Business Manager approval.

SeptfTOMIYS Tt is anticipated and expected their will be sufficient volunteers to be able to
1é % efficiency from the utilization of this job site provision. In the event the Company is
unab® to secure such volunteers, the Company and the Union agree to meet and discuss
mandatory provisions.

Article X
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Section 5. TEMPORARY ASSIGNMENTS

Section 5.1  Where not in conflict with other provisions of this Agreement, temporary
assignments may be made to an employee who is trained and qualified to do the work.
Temporary assignments are intended to provide the flexibility to staff during situations such as:
an emergency, where there are unusual circumstances, or to meet the Company’s continuing
service requirements.

Section 5.2  Temporary assignments will not be used to avoid adding a permanent positio
without the agreement of the Union Business Manager or their designee. Temporary ass';@nts
can be used to fill a vacancy for a position that has been posted.

Section 5.3  When an employee is temporarily assigned to perform the work % et
classification there will be no reduction in their normal hourly rate of pay. W employee is
assigned the work of a higher classification they will receive the hourly, ¢ higher
classification for the assigned shift at the higher rate of pay. Qﬁ

Section 5.4  Temporary assignments will first be offered on the@of seniority from within
the classification, from the location where the need arises.

Section 5.5  All employees who are temporarily fr s a hlgher classification and work
in that classification for twenty (20) days, including 4 off work, out of the preceding sixty
(60) calendar days immediately prior to vacation, egs or holidays shall have this rate for

such vacation, sickness or holidays.

Section 5.6  (NEW 2006, REVISED 20 en temporary assignment language is used in
a classification for 1,456 straight-time ljggurs per contract year, a full-time position in that
classification shall be posted at each e center or energy center. The number of
temporary assignment hours (n ting military or extended illness leave) shall be
divided by 1,456 strmght-hm% to determine the number of permanent full-time

positions posted at each nter or energy center.

Section 5.6.1 (NE hen employees, who typically perform duties primarily as a
single person, are ed with additional employee(s) and one of the employee(s) is

temporarily rew leader duties, those temporary crew leader hours shall not count
toward the 1 ralght—tlme hours. (Single persons are defined as those employees who
do not ro or typically work with crews). This Section shall not apply to employees

ores, transportation, electric meter shop, gas measurement and control, and

who wo&i
g@() |
Secti®n 6. (REVISED 200%9) MEALS

Section 6.1  (REVISED 2009) When it is necessary that employees work outside their regular
schedule and work past midnight, 6:00 AM, Noon, 6:00 PM they shall be paid a meal allowance
of $20.

Article X
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Section 6.2  (REVISED 2009) When an employee chooses to eat a meal they shall be
provided an unpaid, 30-minute period in which to do so. The unpaid period to eat the meal
shall be counted as continuous time for purposes of calculating overtime but shall not be
counted for purposes of calculating eligibility for fatigue.

Section 6.2.1 (NEW 2009) If an employee’s meal period is interrupted by management for
an emergency response the employee will be entitled to another meal allowance and will be
paid for the entire interrupted 30-minute meal period. ;

Section 6.3  (REVISED 2009) During major outages (all call) the Company wﬂl w
provide charge accounts at restaurants for employees to eat their meals.

Section 6.4  (REVISED 2006) Shift work employees continuing to work ﬁﬁe completion
of their regular shift will be entitled to a meal when they work more th hours past their
regular quitting time and every six (6) hours thereafter. Employees w%-hour schedules
will be eligible for a meal when they work more than one (1) hour past thg¥énd of their shift and
every six (6) hours thereafter.

Section 6.5 (NEW 2009} If an employee is required to Qfor training or meetings and
such travel requires an overnight stay, they shall bg p per meal unless otherwise
provided. Im such case Section 6.1 of this Artic}l@ apply.

Section 7. DIRECTING CREWS

Section 7.1  (REVISED 2006) Energy D&y

Article X, Section sted as a regular position consistent with Exhibit A as

appropriate to needs of service.
b. Whenac "%h a job/task includes two (2) or more persons, a Crew Leader

will be in e work and safety responsibilities. The Crew Leader will be
paid nate wage rate consistent with Exhibit A.
c. Cre ers will do physical work, except when to do so would interfere with
pe

Y directing the crew.

a. Crew Leader position$&i ¢ filled as a temporary designation (consistent with

Section 7. VISED 2006) Generation

& Crew Leader positions may be filled as a temporary designation (consistent with
Article X, Section 5) or posted as a regular position consistent with Exhibit A as

appropriate to meet the needs of service.

b. When a crew assigned a job/task includes three (3} or more persons, a Crew
Leader will be in charge of the work and safety responsibilities. The Crew Leader
will be paid the appropriate wage rate consistent with Exhibit A.

c. When a supervisor is unavailable or it is otherwise appropriate, the Company may
assign a Crew Leader to direct the crews.
d. Generation Crew Leaders will do physical work, except where to do so would
interfere with properly directing the crew.
Article X
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Section8.  EQUIPMENT

Section 8.1  Such tools as are required in their daily work shall be furnished to each employee.
All tools furnished by the Company shall remain Company property and shall not be used except
on Company work without the authorization of the supervisor. For safety and personal protective
equipment see Article XVI, Section 1.31.

Section 9. (REVISED 2009) METER READER, SERVICE DEPARTMENTS & METER

UTILITY BIDDING ROUTES s
Section 9.1  (REVISED 2009) All Meter Readers, Service Departments, & Menm ¥
ir bid

areas shall be opened for assignment according to seniority once each calendar yea
location. All Meter Readers in their area, sets of meter reading books/cycles inc &'regular
pick up routes shall be open once each calendar year for bids according to sepiprii¥ In the event
a set of meter reading books/cycles becomes available during the calen ems aresult of
death, termination, or a Meter Reader being awarded another classiﬁ%ii\er regular or
temporary, such set of meter reading books/cycles will be made availableY6 remaining Meter
Readers in that area on a seniority basis. If a Meter Reader elects @e this vacant set of meter
0

reading books/cycles, the subsequent available set of meter rea ks/cycles will be
assigned to the new Meter Reader.

Section 9.2  Part-time Meter Reader numbers w@&d 20% of the Meter Reader work

force.
Section 10. HOME STARTS

Section 10.1 Employeesina classiﬁc@t normally work alone may, with Company
approval, have the option to report fr e with their Company provided vehicles.

Section 10.2  When an empIO)}( ] report from home the following conditions will apply:

a. Employe their normally assigned shift hours. Starting time
com the time they enter the Company vehicle at their residence and the
tim%when they exit the vehicle at their residence.
b. Coffipany will provide jump-starting and other garage services.
%mﬂ use of the Company vehicle is prohibited.
€ employee is responsible for reasonable prudent care of the Company vehicle
&‘mvhlle in their possession during non-work.

TRAVEL

Section 11.1  When employees work outside of their normal work area and stay out overnight,
the Company shall pay for all lodging and one (1) 5-minute phone call from the motel to the
employee’s family per night. In regards to meals, the employee shall receive three (3) meals in
accordance with the meal clause but without using the time limitations except if the employee
works past midnight.

Article X
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Section 12.  MODIFIED DUTY

Section 12.1 (REVISED 2606) If an employee, due to a temporary medical restriction cannot
be utilized full time or is unable to perform significant duties of the employee’s classification or
another classification in the employee’s facility, the employee may be used to augment another
classification at their facility as agreed upon by the Company and Union.

Section 12.2  When the Company places an employee on modified duty in the employee’s
classification or when augmenting another classification, the employee shall be paid at the
regular job rate. An employee shall be placed in a job on the employee’s regular shift or s

Section 12.3 (REVISED 2006) Should the employee or employee’s family phygi"xigsagree
in writing, to the Company, with the employee having been placed on modified e case
shall be referred by the Company to a recognized specialist or clinic in the fich oI Tedicine
mvolved. If it is determined the modified duty assignment exceeds the 1 s temporary
medical restriction the employee shall be provided a new assignment O@l{ome if such work
is not availabie.

Section 12.4 (NEW 2006, REVISED 2009) Employees on te@&y modified duty will not
be eligible for overtime except where necessary to partlcl training, meetings, or

committees as assigned. QQ,

Article X
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ARTICLE X1
JOB SECURITY

Section 1. JOB SECURITY

Section 1.1  Each employee covered under this Agreement, who is active on the payroll on the
date of ratification, will be provided security against loss of employment for the duration of this
Agreement, subject to the provisions of this Article. Employees hired after the date of ra@ion
will not have this protection.

N,
Section2.  REDUCTION IN LEVEL :‘\

Section 2.1  In the event of a lack of work, or to respond to regulatory pardages, the Company
may reduce employees. Where this occurs, the Company shall meet wi nion Business
Manager to identify the lack of work, and how to minimize the impact to

affected. Q
QO

Section 3. RE-ALLOCATE RESOURCES d

Section 3.1  Where work requirements shift due c% in our business, the Company
may reassign an employee to where there is work 4Q thely can continue their employment. If an
employee is offered work to maintain employment, ey refuse to accept reassignment, the
job security protection offered in this Article \n@o longer exist for the employee.

Section4.  GROW OUR BUSINES \J

Section 4.1  This job security coggMgjhent is made possible because of the flexibility in work
rules and job descriptions con®indd jp this model Agreement. The Company plans to use this
flexibility to grow our busj %zgtions to the mutual advantage of both the Company and the
IBEW, Both the Company, EW agree to work together to achieve a growth of our
business operations e?nakes sense. The mutual advantage is the potential for the IBEW to
grow its membersh% the Company grows its presence in the marketplace. Both parties
agree to make every reg€onable effort to support the concept of a highly skilled, productive,
efficient, and work force to serve the public where we do business.

Section 3, XCEPTIONS

d This job security protection does not extend to any employee who violates rules
of cduct applicable to all employees. Some examples of such rule violations would be acts of
dishonesty, unsatisfactory performance, insubordination, etc. It is understood that the Company

must have just cause to void this job security for rules infractions and such action will be subject
to the grievance process outlined in Article V of this Agreement.

Article XI
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ARTICLE XIT
CONTRACTING

Section 1, CONTRACTING

Section 1.1  The Company and the Union recognize that the use of contractors is sometimes
necessary; however, the Company will not let out work that is normally and customarily
performed by covered employees, where such would result in reduction of staffing contl@
the provisions of Article X1, Job Security, or where it would undermine the Union’s
representation. o O

Section 1.2 In the event the Company allows a contractor to perform work e of regular
work hours, excluding projects, the Company and Union will meet and djgc w to provide
every reasonable opportunity for covered employees to perform the w.

Section 1.3 (REVISED 2006) The Company will notify the Unj usiness Manager where it
plans to use contractors. This notification will either be in writi electronic means, and
will be made before the work starts. In cases of emergency®10 tion will occur as soon as
practicable thereafter. This notice will contain informatioa‘%( the nature of the work

performed, the estimated length of time the project v stimated crew size, location and
which contractor will be performing the job.

xO

O’&

&
&
&

Q‘&
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ARTICLE XIll

SENIORITY

Section 1. DEFINITION OF SENIORITY

Section 1.1 Seniority as defined herein shall apply as from the first date of employment in the
classifications listed in Exhibit A on the properties of the Company, except as otherwise
provided in the Agreement, and shall be continuous up to the date of discharge or resignatiggland
thereupon shall be terminated. Seniority alone shall not change the existing classificati
employees.

.x
a. Regular full-time employee éA

b. Regular part-time employee

Section 1.2  New employees with a common seniority date shall be seqyenced according to the

highest to lowest last four digits of their social security numbeWme seniority

preference. This process shall not affect employees with a com iority date as of 12/31/99.
L J

Section 2. PROBATIONARY PERIOD
Section2.1  (REVISED 2066, 2009) New full-@ ;art-time employees with less than six
months of continuous employment shall be deeme ¢ on probation.

Section 2.2  An employee who is laid o onired within a year after their layoff shall have
all time worked in the year prior to the l%f nsidered in establishing their probationary

period. If an employee completes thei ationary period after being rehired their seniority date
shall be established six (6) months Qhe completion of their probationary period.

L]
Section2.3  An employge %as completed their probationary period shall be considered a
regular employee.

Section 3. RE ART-TIME EMPLOYEES

Section 3.1 iority for part-time employees will be accumulated based on the ratio of actual
compensate during the year to two thousand eighty (2,080) hours.

Seclia Employee benefits for part-time employees covered by this Agreement will be

in Articles pertaining to such benefits.

Article XIIT
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Section 4. TEMPORARY EMPLOYEES

Section4.1  Temporary employees may be used from April 1 through November 1. The
parties may, by mutual agreement, extend the time limits. Temporary employees may not be
used if such work results in loss of straight-time pay, reduction of regular hours or a reduction in
the number of bargaining unit employees.

Section4.2  Temporary employees shall not accrue seniority except where provided in Section

shall be established from date of hire into an Exhibit A position as long as they hav.
continuous service.

Section 5. SENIORITY LIST 0
Section 5.1 (REVISED 2009 Seniority lists shall be posted twice eac;-year, on or before

January 15™ and July 15" and accessible to all employees conc in order that they may be
fully acquainted with their up-to-date seniority standings. O

4.3 ;
Section 4.3  If temporary employees are hired to fill a regular position, their sem@a

Section 6. FILLING OF VACANCIES

Section 6.1  (REVISED 2009) The filling of vallgcic shall be based on seniority, ability and
qualifications being fully sufficient. Posting of vacanffes for bidding shall be made promptly for
ten (10) days on designated bulletin boards an T’s in all Seniority Units throughout the
Company. A copy of the posted notice will&?o the Union Business Manager.

Section 6.1.1 (NEW 2009) When ppStift¥ to MDT’s the Company shall only post the title of
the position and the location wh ted. It will be the employee’s responsibility to
obtain the full posting if inter-

Section 6.1.2 (NVE WZ Xpostings are made via MDT it is recognized that the
sending of the po the host system shall constitute fulfillment of the requirement
in Section 6.1 w1tl\%ct to the MDT requirement. This Section does not relieve the
Company fr ostiNg on bulletin boards as required in Section 6.1.

Section 6. VISED 2009) Within Local 109 Seniority Units

“ Any group or classification organized into or brought into this bargaining unit
shall have seniority, for the purposes of bidding and/or when bumped or vacated,

as of their earliest continuous date within their classification. For purposes of
bidding and/or bumping into other classifications their seniority date shall be the
date the group was organized or brought into the bargaining unit.

Article XIII
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When filling a vacancy, other than the crew leader, preference shall be first
given by Seniority to:

1. Employee(s) in the unit prior to the expiration of the posting
2. Employee(s) having Seniority within 109
3. Employee(s) having Seniority in the other local

In accordance with Section 6.1 when filling a crew leader vacancy,
preference consideration shall be given;

1. Employee(s) within Local 109, in the unit prior to &\@raﬁon
of the posting, with the greatest classification anﬂ&la d

related classification time
3. Employee(s) within the other local with theé¥greatest classification
and related classification time.

classification time
2. Employee(s) within Local 109 with the %@assificaﬁon and

these lines of progression the following s if¥ shall be considered:
classification, unit, Local, and Compan

In filling vacancies in areas with lines of pro’;g‘l, Exhibit C will prevail. In

Within Local 499 Seniority Units

In filling a vacancy or maki ‘omotion, preference consideration shall be
given first to employees j@ving seniority within the Seniority Unit, second to
employees having senj %‘vithin the respective Local and third to employees
having seniority wi ther Local. Any group or classification organized into
or brought into thy gaining unit shall have their seniority date as of the earliest
continuousw Exhibit A classification.

In fil}e cies in areas with lines of progression, Exhibit C will prevail. In
thes of progression employees shall be in their classification for one (1)

ogression chart. If no one in the classification has the minimum one (1) year

@{b re they are given their seniority to move up to the next classification in

erience then the employees with the most time in the classification shall be

(bzwarded the position.

Employees that are in the lines of progression today will keep their classification
seniority and order until they move into the next classification. Once they have
moved into a new classification they will fall under the rules provided in the
previous paragraph. Any new employee entering into the lines of progression
shall remain behind the employees already in that classification until all those
employees have moved to the next classification.

Article XIII
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(NEW 2006) Employees in Local 499 line of progression that elect to go back to
their original classification of Electrical Technician or Instrument Technician will
continue with their classification time they would have had if they hadn’t changed
to the I&E Technician classification after 2000. If an employee was a Foreman in
either the Electrical or Instrument classifications before 2000 and returns to their
previous classification, they shall become a Crew Leader.

When an employee is awarded and accepts a new position in the other Local, the

employee shall come into the other Local with a new seniority date from the date of award fe
the purposes of bidding, bumping, and layoffs.

Section 6.5
Exhibit D.

(REVISED 2066) All postings and bid forms should be in compliaﬁ@n

Article XIII
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Section 6.6  Unit Seniority for the purposes of administration of this Agreement shall be in
accordance with the following list:

LOCAL 499 | " LOCAL 109

§South Central Unlt Iowa-lllmms Unit

{Des Moines (includes Adel, Altoona, Ankeny, Riverside, Louisa, Quad Cities & Sherrard
{Colfax, Indianola, Norwalk, Perry, Stuart and

Wintere) A
Southeast Unit

[Knoxvilte, Monroe, New Sharon and Oskaloosa |
|Southwest Unit Ft. Dodge Unit A 7
|Avoca, Missouri Valley, Bedford, Carson, Clarinda,
|Essex, Griswold, Hamburg, Oakland, Red Oak,

Shenandoah, Sidney, Council Bluffs, Council Bluffs

Energy Center (CBEC), Glenwood, Logan,

{Malvern, Tabor, and Underwood. A‘o

[Northeast Unit Iowa
[Nashua, Clarksville, Plainficld, Shell Rock, Allison,

écharles City, Hampton, Sheffield, Ackley, b :

. SENIORITY UNITS

Cedar Rapid.s Uhit

iRockwell, Dumont, Parkersburg, Waterloo, Jesup‘\
{Independence, and Waverly . »
Northwest Unit Ottumwa Unit
1Sioux City, Neal Complex, Jefferson, LGM&
{Yankton, Sheldon, Canton, Rock Valle
{Vermillion, Beresford, Moville, Slo arcus,
jAlcester, Ireton and Kingsley ,

North Central Unit

Dunlap* Carroll, Elk H n, Storm Lake,
sIda Grove, Sutherlan ee, Humboldt,
fEmmctsburg, Lake ion, Rockwell City,
Eagle Grove, Sac Cit d Algona

* (NEW 20 (J Employee in the position at Dunlap at time of ratification will keep his
seniority ¢ Southwest unit.

.7 When a vacancy is filled through the above procedure the supervisor shall, within

endy (20) days of the original posting date, post a notice giving the name of the employee
awarded the assignment, and a copy of the notice shall be sent to the Union Business Manager.
When an employee is awarded the job they shall be assigned to the job within a reasonable time
but in no case shall this time exceed forty (40) days.
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Section 6.8  Temporary assignments may be made until bids are received and permanent
assignments are made. An employee shall not be required to exercise their seniority rights, nor
shall they sacrifice future rights to bid on later vacancies through their failure to do so. No
vacancy shall be considered permanently filled unless it has been filled through the above
procedure.

Section 6.9  (REVISED 2009) employee(s) successfully bidding into a classification will be
permitted to return to the employee’s former classification without loss of seniority if the
enployee(s) is not qualified to perform the work of that classification within a reasonabl

up to six (6) months. Employees may voluntarily return to their former classification

thirty (30) days for any reason with ten (10) days notice to the Company. During th hirty
(30) days in the new classification, the Company will make every reasonable eff %xpose the
employee to as many aspects of the job as is possible. Any necessary classifi hanges
resulting from the employee returning to their former classification will to
accommodate their return. Ten (10) days prior notice will be given to ed employees.

location or department will be permitted to return to the e ’s former position,
schedule, location or department within thirty (30) days reason with ten (10) days
notice to the Company.,

Section 6.9.1 (NEW 2009) Employees successfully bidding Wclassiﬁcaﬁom schedule,

Section 6.9.2 (NEW 2009) Employee(s) utilizi ec 6.9.1 shall only be allowed to
utilize it once every 365 calendar days when bid o the same classification. The 365
calendar days shall commence when the em ee exercises Section 6.9.1.

pl&e is returned, or voluntarily returns to the

schedule, location or department within thirty (30)
, position, location or department the next highest
considered until the list is exhausted.

‘Section 6.10 (REVISED 2009) If an
employee’s former classification, posi
days after moving into any classifig§

bidder for the job posting wikt th
N

Section 6.11 (NEW 200 ualified bids are reccived for a posting, the Company may
fill that posting by :r the street. The Company will notify the Union when it starts

the external recru rocess. If the Company fails to commence the external
recruitment process<githin 60 days of the expiration of the original internal posting
another pos ill be required prior to commencing the external recrnitment process.

VISED 2009 An employee who is selected from a position within the

with all previously held seniority rights restored. The election to return the bargaining unit job
may be exercised only once by an employee. It is understood that in case of the return of such a
person other employees will consent to such classification changes as are necessary to return
them to their former classification.

Article XIII
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Section 6.13 (NEW 2006, REVISED 2009) Any employee who has made accommodations for
the return of another employee shall have recall rights to the classification, location and shift
they were forced to vacate. Employees bidding into an Apprenticeship refer to the Articles of
Administration Exhibit D.

Section 7. REDUCTION IN WORKFORCE

Section 7.1  (REVISED 2006) In the event of a reduction in force causes a loss of
employment, due to a lack of work, the Company must be in compliance with Article XI, J
Security. If loss of employment occurs, the following order shall be followed in making

reduction: @
®

All temporary employees ‘\
All probationary employees

Part-time employees 6
Regular employees in accordance with Section 8 %’
Section8.  BUMPING Q

Section 8.1 A regular employee whose position is elimiﬁﬁb who is bumped by a more
senior employee shall be allowed to exercise their senjor] tain a position, in their
respective Local, listed in Exhibit A. The bumped i1l be permitted to displace an
employee with lower seniority if they have the n aryability and qualifications to do the
work of that employee without further training and/or tan be qualified to do the essential
functions of the job with a break-in period not @ ceed sixty (60) days. If after sixty (60) days
-an employee cannot demonstrate they are tig 39Te and qualified to do the essential functions of

the job they will be disqualified. \J

&0 o

a. When such an emp@xercises their seniority into a classification, the
employee with ¥ amount of Seniority in the classification and shift at the
facility in t 1%ty Unit will be bumped.

b. An emplo l@o bumped out of their classification by this process shall retain
reca t@ormer job classification, or a classification that replaces it which
sub%ly covers the duties of their former classification, within the facility in

ich Wey were bumped. Affected employees shall retain recall for future
%ﬁcies in that classification (in the reverse order of the displacement) without
ard to the seniority of other employees outside the classification or Seniority
(Njnit. This preferential consideration shall continue until the employee has either

&' been restored to the classification from which the employee was initially bumped
or has declined the opportunity.
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c. Employees are qualified to exercise a medical bump when permanent physical
disabilities prevent them from performing the essential functions of their position.
An employee claiming a disability to qualify for a medical bump may be required
by the Company to submit to examination by a physician or physicians selected
by the Company to determine the employee’s disability and ability to perform
work.

d. Employees may bump into a line of progression where they are qualified. If
employees are not qualified to perform the duties of the classification they shall
only be allowed to bump into the entry level of the line of progression. S

ccount

Section 8.2 A regular employee who leaves a Seniority Unit as a result of a bump

of curtailment of work due to the discontinuance of an operation in the Seniority Un (@], if
interested in filling a classification posted for bids, bid for the vacancy. If such %&e has
greater Seniority than other bidders and the employee’s ability and qualificatjess a¥ fully
sufficient, the employee shall, for a period of one (1) year after the emp e@ial]y moves to
another Seniority Unit, have preference over other bidders for the vac@vpromotion, except
as to an employee who has preferential consideration in accordance with ¥ction 8.1(b) of this
Article.

Section 9. RECALL NO

Section 9.1  When employees who have attained s\ ave been laid off for reasons
beyond their control they will retain a right of rec ti) restored to the classification, facility,
and shift from which they were laid off or decline the Opportunity. If during that period they are
re-employed, their seniority rights shall be res as of the day they left the service. All time
out of service due to layoffs shall be deduct®\Ithe computation made in years of service. When
re-employing employees with seniority)¢he Company will make reasonable effort to notify the
employees who have been laid off of, s of a permanent nature that they would be qualified
for, and if such employee does no&y to work in their established classification, within thirty
(30) days after notification by' -

red letter, return receipt requested, with a copy to the
Union Business Manager, Sus accumulated service shall be considered forfeited on the
same basis that seniority i 1t&d

Section9.2  Wh ing to the forces, those in the classifications most recently laid off on
account of cupsaibmentof work shall be the first in the group to be re-employed, if available,
qualification Bginufficient and provided they are physically qualified to return to work.

Section J@. ROTECTED RATE

0.1 When regular employees can no longer perform their regular work because of
partid physical disability or a consolidation of existing Jobs, Departments, Districts, or a

reorganization, and are forced to accept a lower paying classification, they shall be entitled to the
following benefits:

a. 15 vears of continuous service, but less than 20 years, 80% of the rate of their
former classification or the new classification’s rate whichever is higher.
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b. 20 years of continuous service, but less than 25 years, 85% of the rate of their
former classification or the new classification’s rate whichever is higher.
c. Over 25 years of continuous service, 90% of the rate of their former classification

or the new classification’s rate whichever is higher.

Section 10.2 The rate of pay determined in accordance with this scale shall remain the same
until and if the regular rate for the classification to which such employee was assigned reaches or
exceeds the protected rate. The protected rate shall no longer apply after the rate for the
classification the employee is awarded surpasses the protected rate. The rate computed in
accordance with the above scale will not be recomputed with additional years of continu@

service once the employee is awarded the protecied rate. O
Section 10.3  If practicable, the employee on a protected rate shall be afforded ait aortumty
for training to fill a job more nearly corresponding in rate to the employee’s OPrate, and
when the employee is qualified for any higher rated job for which there 4 cy, the
employee may be assigned thereto by the Company, which shall have‘QﬂK to waive the
bidding procedure provisions of this Agreement in order to accomplish th¥ purpose. If the

employee refuses such assignment, the employee shall lose the pr cONgd rate.

Section 10.4 The Company shall retain the right to have a ny-appomted doctor review
any disability claim as to the employee’s ability to perfo ork of the classification to
receive the protected rate.

Section 11. UNION LEAVE

Section 11.1  An employee while on leav ence for Union Business shall continue to
accrue seniority and benefits while on s&hleave.

Section 12. LONG TERM Dlsé)n{

Section 12.1 When emp §0 have attained seniority are placed on inactive status for
reasons of Long Term Di % d are later returned to active status, their seniority rights shall
be restored as of th f active employment, and in addition, the time on inactive status
due to disability, % amount equal to previously acquired seniority, will be included in
determining t divi¥ual’s seniority. In the case of return of such an individual, other
employees w &ent to such demotions and bumps as necessary to make room for the
1nd1v1dual

Q CANDIDATES

Sectidn 13.1 When there is a need for additional workers on any work covered by this
Agreement, the Company will notify the Union Business Manager of the need of such workers
so that the Local Union may have an opportunity to present candidates. This, however, will not
prejudice the right of the Company, at the same time, to seek other candidates for any position
that may be open.
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Section 14. NEW EMPLOYEES
Section 14.1 The Company shall notify the Union Business Manager every two (2) weeks of

new employees covered by this Agreement who were hired and of employees who were
terminated. In case of new employees, the job classification and the starting rate of pay shall also

L
&
2
&
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ARTICLE X1V

SCHEDULES AND HOURS

Section 1. WORKWEEK
Section 1.1  Regular Full-Time Employee Workweek

a. Regular full-time employees shall be provided forty (40) scheduled hours@n‘k
per week, except as specified in this Article or by mutual agreement. o

Section 1.2 Regular Part-Time Employee Workweek '\

a. Regular part-time employees shall be provided 2 minim of@een (16)
scheduled hours of work per week, except as specified a icle or by mutual
agreement.

Section 1.3  Temporary Employee Workweek Q
O

a. Temporary employees shall be provided, i xr as reasonably possible, forty
(40) scheduled hours of work per we eriods of active employment.
Temporary employees may be utiliggd toyvork during any period when work
demands require the augmentation o es. Normally, an employee shall not be
utilized as a temporary employ r more than six (6) months. The Company and
the Union may extend this ti@od should additional time be needed to

complete an assignment.N

Section 2. (REVISED 2006, 2, hifts, Schedules Other Than Generation

Section 2.1 (REVISED, or regular full-time employees and crews on a non-rotating
shift, regular schedules co f she following:

a. Eig rs per day per employee, five (5) consecutive calendar days per
work (five 8s)
b. 10) hours per day (straight-time rate) per employee, four (4) consecutive

ndar days per workweek (four 10s), Monday through Thursday inclusive, or
uesday through Friday inclusive. For administration of four-10s, see Section 7.

&
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Section 2.2.1 (NEW 20
locations. In theli

S nes Area

. Walnut Ridge Service Center
ii. Delaware Service Center
i

iit. Greenfield Service Center

d.

v

&
9
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(REVISED 2009) Employees and crews working non-rotating shift covered under
Section 2.1(a} will work on one of the following shifts:

A-Shift

11:00 p.m. to 7:00 am.
11:00 p.m. to 7:30 a.m
11:30 p.m. to 7:30 a.m,

11:30 p.m. to 8:00 a.m.

12:00 a.m. to 8:00 a.m.

12:00 a.m. to 8:30 a.m.

B-Shift

7:00 a.m. to 3:00 p.m.
7:00 a.m. to 3:30 p.m.
7:30 am. to 3:30 p.m.
7:30 a.m, to 4:00 p.m.
8:00 a.m. to 4:00 p.m.
8:00 a.m, to 4:30 p.m.

C-Shift

3:00 p.m. to 11:00 p.m.

3:00 p.m. to 11:30 p.m.

X

3:30 p.m. to 11:30 p.m.
3:30 p.m. to 12:00 a.

4:00 p.m. to 12:00 g}
4:00 p.m. to 12‘:;§-

i
i

will work “B” shifts only, outside of the following
ions crews will work “B” and “C” shifts only:

v. Two Rivers Electric Service Center

v. Two Rivers Gas Service Center
Waterloo Service Center

Council Bluffs Service
Quad Cities Area

Center

i. Rock Island Service Building
ii. Bettendorf Service Center
iii. Davenport Service Center
Sioux City Service Center
Iowa City Service Center

Article XIV
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Section 3. (REVISED 2006, 2009) SHIFTS AND SCHEDULES — GENERATION

Section 3.1  (REVISED 2006) Plant and Coal Operators at each plant will work schedules
mutually agreed upon by the parties as found in Exhibit G schedules. If the parties have a
disagreement over a schedule, the default schedule will be a rotating eight (8) consecutive hours
per day and five (5) days a week except when changing shifts.

Section3.2  During major outages, Operators may be placed on the same schedule as
maintenance to help shorten the duration of the outage. If at the time the outage is complete,r
when the Company decides to put the Operators back on their schedule, the Operators sq@t
lose any wages in accordance with the Operators’ schedule. @

Section 3.3  (NEW 2009) For regular full-time employees on a non-rotating {hi¥, regular
schedules consist of the following: 0

a. Eight (8) hours per day per employee, five (5) conse%(alendar days per
work week (five 8s)

b. Ten (10) hours per day (straight-time rate) per yee, four (4)

consecutive calendar days per workweek 1;fo , Monday through
Thursday inclusive, or Tuesday through nclusive. For

administration of four-10’s see Secti n
Section 3.4  (REVISED 2009) Non-rotating cl&@*ons will work one of the following

schedules: O
a.  A-Shift \,
X

10:30 p.m. to 7:00 a.
1100pmt0730 ‘To
11:30 pm. toS(&
b. B-Shift
6:0@0230pm
.30 a. M. to 3:00 p.m.

&
'Q. C-Shift

3:00 p.m. to 11:30 p.m.
3:30 p.m. to 12:00 a.m.
4:00 p.m. to 12:30 a.m.
6:00 p.m. to 2:30 a.m.
7:00 p.m. to 3:30 am.
7:30 p.m. t0 4:00 a.m.
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d. Employees on any of the above schedules for less than three (3) days will be paid
the appropriate overtime rate for all hours worked unless mutually agreed.

Section 3.5 (REVISED 2009) If agreed to by the parties, employees may work a four-10
schedule as set forth in Section 7.

Section 4. OTHER SCHEDULES
other schedules. Local management and the affected work group shall agree on such a sc

change by a majority vote of the affected work group with the approval of Emploxee w
and the Union Business Manager or their designee.

Section4.1  The Company and the Union recognize that, at times, there could be a need fE
ns

Section 5. CHANGE OF SCHEDULES 0‘4

Section 5.1 A regular schedule of hours and days of work for all en%v shall be
established. Changes in schedules and hours shall be administered by initfly seeking volunteers
within the affected classifications and reporting location. In the evﬁsufﬁcient employees
volunteer, inverse seniority shall be used to assign the new .schm r shift. Any notice of
schedule or shift change with less than five (5) days notice s ult in premium pay for the
affected employee as follows: one and one-half (1) timggfMgeXegular rate of pay for the first

day of the changed schedule. :

Section 5.2  For rofating shift workers, to fill in for® vacancy, a change of schedule must be
posted by Thursday night two (2) weeks befor change in schedule. Where clean-up
personnel are present they shall accept the of schedule. In cases where the Company does
not have enough advanced notice to majkg a proper posting the Company may seek volunteers to
fill the schedules. If employees do n teer after sufficient notice has been given then the
Company may move an emplo ee&on either a clean-up person or by inverse seniority
where a clean-up person does n 8t and will pay that person one and one-half (1'%) time for
the first day of the change %le.

Section 5.3  Whe ance employees at the Energy Centers are put on an outage
schedule other than%normal schedule, and in the event there are insufficient volunteers a
rotating list s e udd to determine who works the schedule. Thas list will be developed by
drawing num% seniority, to create the order of the list. When employees are moved to the
outage sch ey will be placed at the bottom of the list. New employees entering into the

classificgfiofgshall be placed at the top of the list.

el 4 (NEW 2009) The provisions of Article XIV, Section 5.1 may not be used to
assighf an employee to work a change in schedules and hours for more than 60 days at any

one time unless mutually agreed. This section does not prevent the Company from posting
regular positions on any schedule or shift consistent with this agreement.
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Section 6. LUNCH PERIODS AND BREAKS

Section 6.1  Non-rotating shift employees’ work schedules shall include a minimum thirty
{30)-minute unpaid mid-shift meal period, except for employees who are required to work a
straight eight (8)-hour shift.

Section 6.2  Employees working away from their headquarters at their mid-shift meal period
shall observe a thirty (30)-minute unpaid meal period. Company vehicles may be used for
transportation to a place to eat so long as the meal period does not exceed thirty (30) mig@
including travel to and from the job site. @

Section 6.3  Rotating shift employees’ work schedules shall provide a paid m %Iod

Section 6.4  All shift schedules shall include a fifteen (15)-minute paj re@uring the first
half of the shift and a fifteen (15)-minute paid break during the last h shift.

Section 7. FOUR TEN-HOUR WORKWEEK 0
Section 7.1  Usage: Utilization of four-10s
gained by such utilization.

b. As a regular schedule, it will be at the qTscretion of supervision.
c. It will be determined by superv on a minimum two-week increment basis.

a. It is intended for use when the Con% ines that job efficiencies can be

Section 7.2 Priority of Assignment

a All personnel ass1 a strictly voluntary basis.

b. The number of & ees volunteering will limit assignment to “four-10s”.

C. Should them volunteers for “four-10s” than can be utilized on available
crews, sel be made on the basis of seniority and classification.

d. Ane ndicating a preference for a Monday through Thursday four-10

sch r Tuesday through Friday four-10 schedule may be assigned to a
@u other than that preferred on the basis of low seniority within the

ification. Any such assignment will only be made to complete the staffing of

non-preferred schedule.
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Notification

Two (2) weeks prior to commencement of an anticipated “four-10s” work
schedule, the Company will post for volunteers who are interested in working the
“four-10s” schedule being considered. Such posting will normally be done on a
Monday.

The sign-up procedure will afford the employee an opportunity to indicate one of

the following three preferences as to schedule: ;
i Monday through Thursday four-10 workweek schedule . 0

ii. Tuesday through Friday four-10 workweek schedule ,\

iii. Either of the above four-10 workweek schedules

Intent to volunteer must be indicated by employee sign- ri@) the normal

close of business three (3) calendar days following the ndicated in
Section 7.3(a) above. For example, if the posting for veluners was on a Monday,
the employee sign-up must be complete by the clo usiness on Thursday of

the same week. . Q‘
On the day following the sign-up deadline in & 7.3(c}) above, the Company
will post by 3 p.m.:

L Its decision as to whether 0@ “four-10s” schedule will be utilized

and,

ii. The employees to be so@duled based upon the terms of these
gutdelines.

iil. For example, if thg¢ Company posted for volunteers on Monday and
volunteer sign to be completed by the close of business on
Thursda 0 me week, the Company would satisfy the requirement
of Sect1 x )} by 3 p.m. on Friday of the same week.

Workwee

Onc%«ployee begins a two-week increment of “four-10s” the employee will

orkweek will consist of forty (40) hours worked Monday through Thursday
uesday through Friday.
f only one four-10 workweek schedule (Monday through Thursday or Tuesday
through Friday) is utilized in a particular time period, it will be the Monday
through Thursday four-10 workweek schedule that is utilized.

@ 1 that schedule for the entire two-week increment.

Working Hours

When utilizing “four-10s” the workday will start at 6:30 a.m., 7:00 a.m. or 7:30
a.m. and end at 5:00 p.m., 5:30 p.m. or 6:00 p.m. The thirty (30)-minute lunch
period will remain 12 p.m. to 12:30 p.m.
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Section 7.6 Overtime

a. Provisions under Article XVIII (Overtime) remain applicable during the
utilization of “four-10s” as a regular schedule. Accordingly, the first ten (10)
hours of each regular scheduled ten (10)-hour day shall be at straight time.

Section 7.7  Meals

a. Current contract provisions under Article X, Section 6 shall apply during @
utilization of “four-10s”. 0

Section 7.8 Paid Absence ‘\'

a. Jury Duty @
i. Current contract provisions under Article XX Sec%n 7 shall apply during

the utilization of “four-10s”. 0

b, Bereavement Leave

.x
1 Current contract provisions yn %e XX, Section 6 shall apply during
the utilization of *‘four-10s*

c. Military Leave O

i. Current contract pgovisions under Article XX, Section 8 shall apply during
the utilization g™ f®r-10s”.

@)

d Sick Leave )
i. A y& who is absent from work because of illness during a
¢ of “four-10s™ will have ten (10) hours of sick leave deducted
m their available sick leave for each full day they are absent as a result

& the illness.
e ‘b%cation
Employees electing to utilize vacation during the course of a “four-10s”
schedule will be paid for the ten (10) hours of straight time per day and

o
will have ten (10) hours per day charged against their accrued vacation.
1. Employees having accrued vacation balances of less than eight (8) full
hours may elect one of the following options:

(a) Carry unused hours forward into the following year.
(b)  Take the remaining accrued hours, or portions thereof, as
vacation and work the balance of an eight (8)-hour day.

Article X1V
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{c) Take the remaining accrued hours, or portions thereof, as
vacation and receive no pay for the balance of an eight (8)-hour

day not worked.
Holiday
i. The Company does not intend to schedule the use of “four-10s” during a
week that contains a fixed holiday.
il. Employees having accrued floating holiday balances of less than eight (8)
full hours may elect one of the following options: E
ting

holiday and work the balance of an eight (8)-hour
{b) Take the remaining accrued hours, or portions h%: as floating
holiday and receive no pay for the balance ofee t (8)-hour

day not worked.
Miscellaneous E

Paid time off for those employees who do not v Qfor “four-10s” will not be
adversely impacted as a result of the utilizatl. ¢ “four-10s” workweek.
Except in emergency situations, utilizatio x‘sonnel for duties outside of those
included in their respective job descrip m]l not be caused by
implementation of the “four-10s” wekk.

It is anticipated and expected there will be sufficient volunteers to be able to
realize efficiency from the utiligatNn of “four-10s”. In the event the Company is
unable to secure such volunt®ygsithe Company and the Union agree to meet and
discuss mandatory provi%s.

(a) Take the remaining accrued hours, or portions ther;@
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ARTICLE XV
ADVERSE WEATHER

Section 1. ADVERSE WEATHER

Section 1.1  Safety is paramount. It is recognized that some weather conditions can impact

distribution work performed outdoors. The Company does not expect employees to work
construction and maintenance outdoors where adverse weather makes a work site unsafe.&

Section 1.2  (REVISED 2006) Assignments of work at the start of a shift will be @in
accordance with the Adverse Weather Procedure found in Exhibit E. When weath4r Bgeomes
adverse after the start of a shift, employees are expected to use good judgment {fsktermining
when to postpone work, or to continue during such adverse weather congitio secure the job
to leave in a safe condition.

because of adverse weather conditions will be assigned other pr iVe work such as training,
safety, and/or first aid instruction, and other indoor work the: ained and qualified to
perform.

Section 1.3 It is understood that employees not permitted to wtheir regular duties

Section 1.4 It is agreed that employees may be4gsignyd’to work during emergencies to
protect life, property, or restore outages. If weather 1 erse during such an emergency,
employees will not be expected to deviate fror@‘ety rules.

Article XV

44



MidAmerican Energy Company
Docket No. 09 —

SECTION 285.305 (f)
Attachment 1
Page 46 of 101

ARTICLE XVI

SAFETY, TRAINING AND APPRENTICESHIPS

Section 1. SAFETY
a. Note:
General Committee — Equal
Divisional Committee — Per Capita

Local Committee — 50750 if mixed QA

Section 1.1  Safety Committees . 6

a. (REVISED 2006) The parties hereto agree to the formation of neral Safety
Committee consisting of the following members appointed by(ig respective
parties: three (3) from 109 and three (3) from 499 with gfe PJmOh Business
Managers or their designee from 109 and 499 serving as Myg-voting members.
The Company will have six (6) Management membgag and one (1) non-voting
Company Safety Representative. The function of, mmittee is to review
current and anticipated safety rules, regulatiens ractices, review serious
work-related accidents and to finalize chan safety rules to be submitted to
the Local Unions for ratification. It is hat this committee will meet at
least quarterly and as frequently as geces to adequately carry out its function.

b. (REVISED 2066} Divisional Safet ittees will be established for Gas,
Electric and Generation. Each ofsdgese three (3) committees will consist of five
(5) Union-appoeinted memb% (2) from 109, three (3) from 499 and five (5)

ISy

Company-appointed mempe nion Business Managers or their designee and a
safety representative will'%on these committees as non-voting members. The

Divisional Safety Confjjtees shall be responsible to oversee all the Local Safety
Committees. @

c. Local Safe ittees will be established in all classifications or locations as
needed. The nsist of equal Union-appointed and Management-appointed
memb rso,

Section 1.2 Safe%es
a. rules agreed upon by the parties hereto shall by this reference be made a

of this Agreement and shall be followed by both the Company and its
& employees. Violations of these safety rules will be subject to the Performance
Development process. No employee shall be required to perform work in
violation of the safety rules.
b. (NEW 2006) Safety rules approved by the General Safety Committee shall be
forwarded to the Company and the Union Executive Boards for ratification. If the
rules are not ratified, the parties agree to meet and resolve outstanding issues.
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Safety Material and Equipment
Personal Protective Equipment

The Company shall furnish rubber gloves, rubber sleeves, rubber blankets, rubber
coats, welder’s gloves, smocks and hat, and other protective devices to guard or
protect employees.

Where such items are required by OSHA and/or Safety Rules and/or a similar

regulatory body the Company shall provide the following: ;
i An annual stipend of $50.00 for Protective toe shoes. @
il. Smocks and other fire-retardant cover-ups that are required ty

Rules and meet OSHA standards.
iii. Safety eyewear as provided by the “Safety PrescriptionsgyeWear

Program™.

iv. (REVISED 2006} Where rcquired, the initial ﬁ%ﬂﬁme retardant
shirts will be provided by the Company. Thereaftern annual stipend will
be provided to those employees required to flame-retardant apparel.
Effective January 1, 2007, employees e]' or a $150 stipend on the
date of ratification w1ll be provided a of $200, those employees
receiving a $250 stipend will be p a $300 stipend.

v. (NEW 2006) Any unused othing stipend will be added to the
next year’s stipend but shaHot ejceed a balance equal to twice the
annual FR clothing stipend.

Employees shall at all appm@mes use the safety equipment and devices
provided by the Compan&%mp oyees shall be responsible for the reasonable care

of this equipment and @1 S.

Safety Program'sx@
(REVISE. ) "A safety program shall be carried out as agreed upon in
writi n the Union and the Company. All employees shall be required to
partii in the agreed upon safety programs.
Coipany shall sponsor and administer a comprehensive safety process

%ﬁssmg not only regulatory compliance and the promotion and enforcement of

work practices, but solicit and pursue the recommendations of the General

@afety Committee.

TRAINING

The Company agrees that no employee will be required to perform any work

unless they are trained and qualified to do such work.

Section 2.2

The Company will maintain training records for each employee that demonstrate

an individual is capable of performing their work.
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Section 2.3  The Union Business Manager of the Local Union can request, and will be
provided, the training records for any covered employee.

Section 2.4  (NEW 2006) All training, including apprenticeship training, will be performed on
Company paid time except as specifically noted in Exhibit H Section 1.4 c. vil.

Section 3. APPRENTICESHIPS

Section 3.1  (REVISED 2006) Articles of Administration for Apprenticeships are Exhibit4* of
this Agreement.
)

4\

Q_@
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ARTICLE XVII

JURISDICTION
JURISDICTION

The Company agrees that each Local has certain jurisdictional rights. The Union

so the Company can operate as a single entity. Management, at its discretion, may assign

agrees, for the purposes of efficient Company operations, to put some of those rights in abeysnce

without regards to Local jurisdiction based on the following provisions:

a.

b.

X
The Company will not make up a crew using staff from different %’
however, crews from different Locals can be assigned to work t er.
The additional flexibilities created by this Article and Section@(e possible a
reduction in the Company’s use of vendors.
The Company will not use the flexibility of crossing juris¥gtional lines between
Locals to avoid filling a regular full-time position wjn the affected Local.
Employee(s) working outside their Local jurisdicg oundaries shall begin and

end their regular workday at their home repertif pyace, in Company-provided
vehicles and on Company time, except as p d for in Article X, Section 4, Job

Site Reporting.

(REVISED 2006) When work is 3@6 within a Local’s jurisdiction the
Company shall first attempt to fill thMjeb with crews from within that Local’s
jurisdiction before going to the r Local.

(REVISED 2006) The Co% ill not travel employee(s) over jurisdictional
lines to work after hours,gveriMe without first abiding by the overtime call-out
list for the area where t rk is performed.

It is understood that digigk all-call situations the Company’s obligation to provide
service to its cmmé will be paramount. Employee(s) may be utilized as
needed to rest € operations.

%0

>

Q’&

Article XVII

43



MidAmerican Energy Company
Docket No. 09 -

SECTION 285.305 (f)
Attachment 1
Page 50 of 101

ARTICLE XVIII

OVERTIME
Section 1. STRAIGHT-TIME PAY
Section 1.1  All hours worked by employees within their regularly scheduled hours shall be at

straight-time compensation with the exception of premium pay provisions defined below, or as
otherwise agreed. é

Section2.  OUTSIDE OF REGULAR HOURS R
Section 2.1  All work done by regular full-time employees outside of their r hours of
scheduled shifts shall be paid for at the rate of time and one-half with the exgptjon of premium

Section 2.2  All hours worked by regular part-time employee e at straight-time
compensation. Those hours worked in excess of eight (8) heur workday or after forty (40)
hours in a workweek will be paid at the rate of time and ong-

Section 2.3 All hours worked by temporary emygloye all be at straight-time compensation.
All hours worked in excess of forty (40) hours in th kweek will be paid at the rate of time

and one-half. O

Section 2.4  The Company and the U, 'on&derstand the function of a public utility in
providing system reliability, and the rggiNgment to respond to the service needs of our
customers. To support this objective loyees understand that they may be required to work a
reasonable amount of overtime. @

Section 2.5  When empld ‘% ap? scheduled overtime work, and fill an entire shift, the meal
clause will not apply n)@he employee is working a double shift, or continuing after their
shift.

Section 2.6 006) Double-time shall be paid to an employee for all work performed
during the ei hours immediately preceding their regularly scheduled starting time whether
or not the orked is on a regular scheduled work day.

Se @ HOLIDAYS AND SUNDAYS

Section 3.1  All hours worked on observed holidays by regular full-time employees will be
paid at the double-time rate.

Section 3.2  All overtime hours worked by regular full-time employees on Sundays will be
paid at the double-time rate.

Article XVIII

49



MidAmerican Energy Company
Docket No. 09 —

SECTION 285.305 (f)
Attachrment 1
Page 51 of 101

Section 3.3 When an employee’s days off do not include a Sunday, the second of such two (2)
days off shall be considered as Sunday for such affected workers.

Section3.4  (NEW 2006) Non-rotating employees shall have the option of deferring the
holiday absence to a date later in the current vacation year when a recognized holiday falls on a
day they work 8 hours or more or on one of their paid vacation days.

Section 3.5  (NEW 2006) Rotating shift employees who must work on a calendar holiday shall
be paid as though that day is the celebrated holiday. It follows that a rotating shift employee4vho
works on a day celebrated as a non-calendar holiday shall be paid at his regular rate of p

that day.

-
Section4.  CALL-OUT MINIMUM ‘S\

Section4.1 A minimum of three (3) hours pay at the regular overti te@ll be allowed to
all employees who are called back to work after having been released%e reguiar day’s
work. Pay commences from time of call. When employees are called out Mfee (3) hours, or less,
prior to their regularly scheduled starting times and continue to w ough their regular shift,
this provision shall not apply. When prearranged overtime is s d, the employee shall

) [} o
report to the supervisor at the end of the last regular workda)& ft to determine if the
scheduled overtime is to proceed as planned. If the sche ertime is canceled after the
quitting time of the last regular workday or shift, t m call-out provision will apply.
Rate paid for call-out minimum cannot be stacked’
Section 5. EMERGENCY WORK

Section 5.1  The Company and the Uﬂ understand the importance of a public utility and the
need for employees to respond {o em es. Employees may be required to work overtime in
emergency situations that are not red routine work.

Section 6. ON-CALL@URE

Section 6.1  Itis iz7d that on-~call duty is required to provide a rapid response to
customer needs an et regulatory requirements.

Section 6.2 %@rocess of determining assignments to on-call duty will be made each year in
the followipmorHér:

posted and completed no later than January 1* of each year. Scheduling
preferences will be based on seniority. Employees will sign up for two (2) weeks,
by one-week increments on a rotating basis. The week increment will begin at the
beginning of their shift on Friday and end at the beginning of their shift on the
following Friday.

b. After the bidding process has been completed, employees may volunteer, on a
rotating basis in seniority order, to sign up for any remaining open dates one week
at a time. These remaining dates will be posted as soon as possible.

d' (REVISED 2006) On-call schedules, by classification and work center, will be

Article XVIII
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c. (REVISED 2006) Where the process in a. and b. above does not provide

sufficient coverage, each employee in the classification affected may be assigned
no more than one (1) additional week of coverage, as necessary. Assignments in
accordance with this paragraph will be made with at least ten (10) days advance
notice prior to January 1%. Assignments will be in seniority order, starting with
the most senior employee who can decline if ample employees are available.

Section 6.3  (REVISED 2006) Employees can trade or give away any or ali of the on-call duty
with Supervisor notification. Employees who wish to be relieved from on-call may be allowed to
do so and should use the overtime list where possible. Employees who are unable to tradj@ve
away their on-call will be required to perform their on-call duty. . @

e, funeral
Company
sent employee

Section 6.4  If an employee is absent due to scheduled full weeks of vacationi
leave, emergency leave or other unforeseen situation for a portion of the on-

will use the normal call-out procedure. On-call premium will not be pai@ t

during these absences.

Section 6.5  Employees with previously scheduled vacation we@eannot be taken off
scheduled vacation and assigned on-call duty.

Section 6.6  Employees when on-call shall receive gn stralght-tlme pay for each
weekday assigned, two (2) hours straight-time pay or aturday assigned and four (4) hours
straight-time pay for each Sunday and holiday as

Section 6.7  The Company shall not use on- o eliminate permanent positions or shifis.

Section 6.8  (REVISED 2009) Whemloyees take a vehicle home while on-call, they will
receive a per diem equal to .2 of an h h way at the appropriate rate when traveling to and
from the work center.

Section 6.9  Itis agreedm € the above process fails to provide adequate coverage to
meet customer needs or r requirements, the Union Business Manager and the Director,

Employee, Labor d Human Resource Compliance will meet to identify changes to
provide a fair and le distribution until the required coverage is provided.

Section 7. %&ED OVERTIME

Section@f at any time it is determined that an overtime assignment was not made in
acgdafiiNy ith the terms of this Agreement, the remedy shall be makeup overtime work. The
efr gc shall have an opportunity to work the same number of hours and be made whole
moneRarily. Makeup overtime work will be work which is not ordinarily performed on overtime
by the employee in question. This makeup overtime work will be offered within thirty (30) days
of such determination as mutually agreed between the affected employee and their supervisor.
Failure of the employee to work the overtime offered will relieve the Company of its obligation.
Failure to provide makeup overtime within thirty (30) days will subject the Company to payment
for missed overtime.

Article XVIII
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Section 8. (REVISED 2006, 2009) REST PERIOD-FATIGUE PAY

Section 8.1  Employees required to work eight (8) hours of the fifteen (15) hours immediately
prior to their regular scheduled hours of work shall be paid at the appropriate overtime rate for
their next regular working day if required to work, and shall suffer no loss of regular pay if
released during their regular working day. Employees required to work continuously for a period
in excess of sixteen (16) hours shall be paid the double-time rate for all hours in excess of the
sixteen (16) hours.

Section 8.2  When an employee has worked sixteen (16) or more consecutive hours a@
not been released, the employee shall be paid double-time thereafter for all hours yor@u il
release.

Section 9 (REVISED 200(9) Floating Fatigue Pay — Delivery Only 6‘4

Section 9.1 (REVISED 2(09) When the Vice President, Delivery%!ts, or his designee
notifies an employee that they are covered under this section the empWyee will be paid at
the rate of 1.75 times their regular rate for all hours until ﬂoa@atigue is cancelled and
the employee has returned to their normal reporting loc.ati is section shall apply in
cases when Company employee(s) provide internal or ex mutual assistance services
off the Company’s property, when the Company dee ssary, or after 48 hours for
storm restoration if not previously implemented

Section 9.2 (NEW 2009) Floating Fatigue work sthedules will be 16 hours work and 8
hours rest.

Section 9.3 (REVISED 2009) Whememployee(s) works more than 16 hours, in order
to provide an employee with a full m rest period, the employee(s) shall work a
shortened shift (less than 16 ho e shortened shift shall follow the full 8 hour rest
period. Any hours worked in of 16 hours, or Sundays and holidays shall be paid at
the applicable double ti .Y he rest period shall be at the 1.75 rate under Section 9.1.

Section 9.4 (RE %&@09) When the Vice President, Delivery Services, or his designee

informs employee oating fatigue has been cancelled, the employee shall be paid at the
rate of 1.75 ¢} thé®€mployees’ regular rate until the employees return to their regular
reporting lo% If the employee has worked sufficient hours to qualify under Article
XVHI, Sem 71 that Section shall apply.

Q’Q
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Section 10.  (REVISED 2009) EQUALIZATION/LISTS

Section 10.1 (REVISED 2006} On overtime opportunities, the Company will make every
reasonable effort to call out the employee who is low on the overtime list first, and if this
employee cannot be reached promptly or refuses the overtime opportunity, the Company will
make every reasonable effort to contact the next lowest in overtime with the exception of the on-
call provisions.

Section 10.2 (REVISED 2006) When an employee is asked to work overtime and turl@m
the opportunity to work the offered overtime, the employee will be charged, for overtla
distribution purposes, with the same number of equivalent hours which the employK

accepts the overtime is charged.

practices. All overtime hours shall be shown on the lists in equivalent time hours. At the
end of each year, the low employee in overtime worked and charged in eaph classification will
be shown as zero (0) and the other employees in that classiﬁcatio ¢ charged with the
respective differences.

Section 10.3 (REVISED 2006) The Company will update overtime Ii%o@tent with current

employee is hired, the employee will assume the hi ime hours plus one (1) additional

Section 10.4 (REVISED 2006) When an employee 0 another overtime list, or a new
hour of the classification at that location. 6

Section 10.5 (REVISED 2006) An employ o is off the overtime list due to bidding, leave
of absence, temporary transfer, accident or ss etc., for twenty (20) days or more, shall be
charged with the average of overtime wigked on their overtime list during the absence. Such
computation shall be made by the Co@% and the Union as soon as practicable after the
employee’s return to work.

Section 10.6 The Compw rmsh to the Union, and post on appropriate bulletin boards
monthly, an overtime rep he amount worked by each employee in each Seniority Unit
during the pay pert eted in the previous month and for the year to date.

at

Section 10.7 esi¥ated Union representative may have the privilege of examining the
Company’s o lists at reasonable times as necessary.

o
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ARTICLE XIX

SHIFT PREMIUM

Section 1, SHIFT PREMIUM

Section 1.1  (REVISED 2006, 2609) The A-Shift premium will be $.81/hour and the C-Shift
premium will be $.67/hour. Shift premiums will increase annually by the same percentage agithe
general wage increase. $

2008 2009 2010 * @1
“A” Shift $.85 $.86 $.88 4 .90
“C” Shift $.71 $.72 $.73 ‘Z)N $.74
Section 1.2  (REVISED 2006) Classifications marked with an asterisk'%) in Exhibit A include
a rotating and shift premium. These premiums will be $.52 per ho the rotating premium and
an average of $.48 per hour for shift premium for a total of $1. our as of May 01, 2006.

These premiums will be included in the base wage for all hb& benefit computations.

Section 1.3 Non-rotating shift workers will receiv hift premium for hours worked on
any of the A-Shifts, and C-Shift premium for ho on any of the C-Shifts. These

will not be included on benefit or other
computations. O
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ARTICLE XX

BENEFITS

Section 1. MEDICAL, DENTAL, VISION, LONG TERM DISABILITY AND GROUP
LIFE INSURANCE

Section 1.1  (REVISED 2006) Eligible employees shall be provided certain benefits as mgre
fully set forth in their respective Medical, Dental, Vision, Long Term Disability, and Gro ife
Insurance Plans or Summary Plan Descriptions. The parties agree that they will meet t 58
and review benefit provider or claims administrator performance when the Compat
evaluating a change in benefit provider or claims administrator. Union representa pa this
process will consist of a minimum of one (1) from Local 109 and one (1) fro: 1499. Any
additional representation will be at the request of the Company. The finalselgétipn of the benefit
provider or claims administrator will be the responsibility of the Com@

Section 1.1.1 (NEW 2009) Cost sharing between the Comp and employees for the
medical plans is modified by the agreement and as sﬁin the table below

Foai R z10 ot A . i .,.,_,

Employer 90% 85% 80%

O

Section 1.1.2 (NEW 2009) Changes i &ﬂgn of the prescription plan will become
effective July 1, 2009, Changes int gn of the medical plan will become effective
January 1, 2010.

Section 1.2 E11g1b111ty eﬁt plans shall be determined according to the employee’s
employment status efinition, as follows:
a. Re ul ll-time employees will be eligible to receive medical, dental, vision,
nd long term disability (LTD).
b. ular part-time employees will be eligible to receive medical, dental, vision,
nd life.

iduals shall be subject to the grievance or arbitration procedure established in the
Agreement. The grievance and arbitration procedures in the Agreement may be utilized by
the Union as a remedy to any unilateral changes by the Company in the plans.

S, (REVISED 2009) No matter respecting the plans, provisions, or their application
to i
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Section 2. PENSION

Section 2.1 (REVISED 2009) Regular full-time and regular part-time represented employees
covered by this Agreement shall be considered for participation in the MidAmerican Energy
Company Retirement Plan subject to plan provisions governing eligibility and terms and
conditions set forth in this Article,

Section 2.2 (REVISED 2009) The parties hereby agree and consent to any amendments to the

Plan as may be necessary or appropriate to comply with the minimum requirements of t

Internal Revenue Code (the “Code”) and federal laws relating to pension plans, inc@
law,

the

applicable regulations, rulings, and judicial interpretations under the Code or such”
such that the plan continues to be a qualified plan under Section 401(a) of the C
related trust continues to be exempt from tax under Section 501(a) of the CO(@

Section2.3  (NEW 2066) Effective July 1, 2006, an additional pens‘%'mﬁbution option will
be available, allowing employees in the defined benefit plan to elect a luny sum distribution.

Section 2.4 (NEW 2009) Effective July 1, 2009 stop future 1 of benefits in the current
final average pay (FAP) and cash balance formulas w1th1n smn plan subject only to the
“grandfathering" set forth immediately below in sec 0@

Section 2.5 (NEW 2009) Grandfathering

2.5.1 Employees currently covered by the fi verage pay pension formula who are > 50
years of age as of July 1, 2009 will be gran ed in the current final average pay formula
for a period of ten (10) years or until J 19 On July 1, 2019 these employees shall move
into the enhanced 401(k) formula of ontnbutlon of base pay.

y the final average pay pension formula who are less

9 will be grandfathered in the current final average pay
edys or until July 1, 2014 and then on July 1, 2014 these
nhanced 401(k) formula of 6.5% contribution of base pay with
enhancement to their final average pay annuity on July 1, 2014.

2.5.2 Employees currently cpve
than 50 year’s of age as of Jul
formula for a period of fi
employees shall move int

term of this cessor collective bargaining agreements until the ten-year grandfathering
period expll& July 1, 2019.

2.5 five-year grandfathering and 30% enhancement listed in section 2.5.2 above, shall
beyond the term of this and successor collective bargaining agreements until the five-
year ¥fandfathering period expires on July 1, 2014,

a transition credit
253 The W andfathering listed in section 2,5,1 above, shall continue beyond the

2,55 For participants in the cash balance formula, interest credits will continue as long as the
balance remains in the pension plan.
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56



MidAmerican Energy Company
Docket No. 09 ~

SECTION 285.305 (f)
Attachment 1
Page 58 of 101

Section 3. HOLIDAYS

Section 3.1  Regular full-time and regular part-time employees will observe the following
holidays: New Year’s Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
day after Thanksgiving, Christmas Eve day, Christmas Day. Additionally, regular full-time
employees will receive two (2) floating holidays. Floating holidays may be scheduled and taken
at any time during the year as agreed to between the employee and their supervisor.

Section 3.2  If Christmas Eve day falls on a Sunday or if a holiday falls on a Saturday, a
regular employee will receive an additional floating holiday. Holidays that fall on a Sun
observed on the Monday after the holiday. @

[ ]

Section 3.3  Holiday pay for regular full-time employees shall consist of eigh urs pay at
the employee’s regular classification rate whether the employee works or noto

Section 3.4  Holiday pay for regular part-time employees shall be b%ﬂn the number of
scheduled hours, including holiday and scheduled vacation hours, for the $hployee during the

workweck immediately preceding the holiday, divided by five (5) er the employees works
the holiday or not. . O

Sectiond.  VACATION ‘\

Section4.1  Regular full-time empltoyees will a@eir vacation in the calendar year
preceding that in which their vacations are taken.

Section4.2  Regular part-time employee@ccrue their vacation based on the number of
hours worked in the prior calendar yearwaide by two thousand cighty (2,080), as applied to the
schedule set forth in Section 4.4 beloo

of continuous employme ccoming eligible to use accrued vacation allowance. Regular
part-time employeces mustqoMplefe one (1) year of continuous employment before becoming

eligible to use accn% n allowance.

&

Q‘&

Section4.3 (REVISED 200%@) Regular full-time employees must complete six months
e
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Section4.4  The following schedule will be used in determining the amount of vacation
allowance to which regular employees are entitled:

Length of continuous accumulated Vacation Allowance
service on December 31 from

_ date of hire

%]_2 mom;hs

L | —
3 months | . 2, Thours
Mmonths o i 4_@, 6 hours
Pmonths | | o™\ 24hours
{omonths | l ~ 32 hours
7 months 40 hours
18 th .
. monins | % 48 hours
Pmonths o N 56 hours
[10 months | A 64 hours

%1.1_m0nths_ e .- | . ’\Q‘T’ 72 hours
I7yeas AL ) 80 hours

8-17 years | o~ | - 120 hours
f1824years 00000 KW | | 160 hours
25 yearsormore x - T 200 hours
Section4.5  Regular emplowee will have completed eight (8) years of continuous

days of vacation in that va

employment on December 31 ﬁ cation year shall be eligible to take fifteen (15) working
) f@ yEh

Section4.6 Re oyees who will have completed eighteen (18) years of continuous
employment on Dec r 31 of a vacation year shall be eligible to take twenty (20) working
days of vacaf that vacation year.

Section 4 egular employees who will have completed twenty-five (25} years of continuous
em n December 31 of a vacation year shall be ¢ligible to take twenty-five (25)
ys of vacation in that vacation year.

Section4.8  Regular employees leaving the Company after completing two (2) or more years
of continuous service on any January 1 shall be paid their regular wage rate for vacation earned
in the preceding year but not taken. Additionally, the employee will receive prorated vacation
pay calculated on the basis of the time worked from the previous January 1 to the date of
separation.
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Section4.9  Regular employees leaving the Company with less than two (2) years of
continuous service on any January 1 shall be paid their regular wage rate for the vacation earned
in the previous year, but not taken.

Section 4.10 In determining the amount of vacation allowance to which employees are entitled,
employees shall be considered as having worked a full month if hired on or before the fifteenth
(15™) day of the month; likewise, employees leavmg the Company shall be con51dered as having
worked a full month if the date of termination is on or after the sixteenth (16™) day of the month.

Section4.11 (REVISED 2006, 2009) Time spent in military service while employed \@e
Company shall be included as time spent with the Company for calculating vacatl
allowance. Upon the employee’s return, the employee shall receive one year S @
accrual as if the employee had worked the previous year. If because of mi % rvice
employees cannot use any or all of their vacation, the employees shall be r the
vacation time not used at the end of the vacation year,

Section 4.12 To facilitate the scheduling of vacation periods, schedules tould be developed by
the supervisors and the employees and approved by the Manager April 1% of the year
under consideration. In scheduling vacation, seniority of empltm ill prevail up to April 1.

Supervisors should give every consideration to developmgf dules in accordance with the
desires of the employees and spreading vacation absence e year as evenly as possible.

Section 4.13 (REVISED 2066, 2009) Vacatio iod} in full week increments shall normally
be scheduled to start the first day of the calendar weekR™and end the last day of the calendar week.
Vacation will normally be scheduled for a @f one (1) week or more. Any departure from
the normal procedure outlined above must tantiated by a written request to the
appropriate Supervisor. Vacation days ¢€less than a full week will begin at 00:01 hours on the
first day of scheduled vacation and e until 24:00 hours on the last day of scheduled
vacation. Full week(s) of vacatlo led will have preference over single days or portions of
days. Rotating shifi employe ing a 12-hour shift who take less than a full block of
vacation shall not be eli E}yrk six (6) hours before the shift taken on vacation or
eligible to work for the ) hours after the shift taken on vacation.

Section 4.14 (R@ 2006) Employees will be permitted to take up to ten (10) days of
available vac &01 Crements of not less than one (1) day. However, power plant operation

employees w se to take more than five (5) one-day vacations must do so in a way that

does not i% dditional overtime costs.

10 (REVISED 2006) If a holiday falls within a scheduled week of vacation, the
w e will have the option of receiving regular holiday pay in accordance with Section 3.3 of
this Afticle or deferring the holiday time to another day when scheduling vacation.

Section4.16 An employee shall be required to take their full vacation earned in the previous
calendar year, except the employee may carry over to the following year unused vacation,
provided such carry-over is used by March 31 of the following year. Any vacation carry-over not
so used will be forfeited. If an employee fails to take their vacation allowance in accordance with
the foregoing, the employee will not receive pay in lieu thereof.
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Section 4.16.1 (VEW 2009) An employee that carries over vacation and has it scheduled in
the period from January 1 through March 31 of the following year (carry over vacation),
has precedence over the next year’s vacation schedule regardless of seniority, This
provision applies only if the vacation was selected and approved before December 31°* of
the previous vacation year. Employees cannot schedule more vacation than they have
accrued.

Section 4.17 In the event an employee is a victim of a serious illness or accident immediately
prior to and including the first day of the employee’s scheduled vacation, the employee mayj
with the approval of the employee’s Supervisor and the Manager, postpone the schedule&
vacation. Vacations thus postponed shall be rescheduled for a later date so as not to in@e
with scheduled vacations of other employees. .,\

Section4.18 In the event an employee is the victim of a serious illness or agepdeM while on

vacation to the extent that hospitalization is required for one (1) or morg-dgy ich includes a
minimum of one (1) overnight admission, they shall promptly notify rvisor, if possible.
The time lost due to such hospitalization, any continuing period of related¥ickness following

hospitalization, shall be considered an absence covered by Sectio this Article to the extent
the employee is eligible for such leave and does provide prc.)of uration and nature of the
illness.

Section 4.19 Any vacation rescheduled because of 1 é& accident shall not interfere with
vacations of other employees.

Section 4.20  Other illness, accidents, or oth ally paid absences occurring within a
scheduled vacation period will not entitle t oyee to additional vacation.

XN

Section 5. LEAVES OF %BS&

Section 5.1 A maximume (12) weeks leave of absence, without pay, may be granted
to regular employees for er than illness and recuperation from illness with the written

approval of the Ma; ided they can be spared from duty. Such leave of absence may be
extended to six (6) s with written approval of the responsible Vice President of the
business unit m on such leave of absence, employees shall continue to accrue seniority.
However, the& ot accrue benefits during such unpaid leave. In cases of absences of over
twelve (12 , employees shall be permitted to return to work only if they are physically
qualifie mo. If employees remain on leave of absence beyond the term of the leave, or if
%'employment elsewhere, without written permission of the Company, their

they"a®
e’ent with the Company shall be judged to have terminated.
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Section 6. BEREAVEMENT LEAVE

Section 6.1 A regular employee shall be granted a leave, without loss of pay, in case of death
of an immediate relative. This bereavement leave may be used for the following immediate
family members of the employee or the employee’s spouse: husband, wife, parents, step-parents,
brother, sister, step-brother, step-sister, grandparents, great grandparents, grandchildren, great
grandchildren, brother’s wife, sister’s husband, half-sister, half-brother, child, son-in-law, or
daughter-in-law. Such leave shall commence with the day of the death and continue through the
day of the funeral of the deceased person. In cases of extended travel, the employee shall be
granted an extra day. &

Section 6.2  An employee’s vacation, floating holidays or time off without pay ?r@used at
a later date to settle the affairs of the estate.

Section 6.3 If a regular employee is on vacation and a death in their fmgilWgdcurs, in
accordance with Section 6.1, during their vacation, the employee shal d on bereavement

leave.

Section 6.4  Any regular full-time employee covered by this %ﬂt may be allowed the

amount of time necessary, up to four (4) hours, off from du regular pay to attend the
funeral of a fellow regular employee or to serve as ap 11 or a retiree of the Company,
provided the necessary operation of the Company @ s will not be interfered with
thereby.

Section 7. JURY DUTY

Section 7.1  When a regular employeﬁequlred to serve on a jury or subpoenaed to appear
in a court proceeding as a witness dugf ir regular schedule because of something the
employee observed while on duty ill give the Company proper notice and the Company
will reimburse the employee’s pay. Absent a mutual agreement, employees on a schedule
other than Monday throug%_‘ ill be rescheduled within their own classification on a
Monday through Friday ifig jury duty. It is agreed that if the employee is released from
legally required SG% o a regularly scheduled workday, the employee shall contact their

Supervisor and, if d, report for duty for the remainder of the day.
Section 8. %ITARY LEAVE OF ABSENCE

Section g ‘b'(RE VISED 2009) Full-time employees who are active members of the National
Gyafl Reserve Branch of the U.S. Armed Forces requiring periodic military training will
beYgankd time off when called for military training during the designated workweek. Up to
thirty30) days will be granted with no loss of benefits except as defined in Article XX,
Section 4.11. They will receive their regular pay minus military pay for up to ten (10) working
days. An employee is not required to use any other paid time off for military leave.

Article XX
61



MidAmerican Energy Company
Docket No. 09 —

SECTION 285.305 {f)
Attachment 1
Page 63 of 101

Section 8.2 (REVISED 2006, 2009) Full-time employees who are called or volunteer for
military duty are to present their military orders as soon as possible and will be considered on a
leave of absence. They will receive their regular pay minus military pay for up to twenty (20)
working days and their Company health benefits for up to thirty (30) days. The employee may
then elect COBRA for up to twenty-four (24) months. Upon the employee’s return, the Company
will make up matching contributions to the employee’s 401(k) plan, providing the employee
makes up the missed deferrals or contributions within a period not exceeding three (3) times the

period of military service, but in no case to exceed five (5) years. s
Section 8.3  (REVISED 2006) Any employee of the Company covered by this A

who may be called to the colors, shall continue to accumulate seniority with the Co@ during
their absence. If such employee (with an honorable, general, or needs of the mil Scharge)
has been absent less than thirty-one (31) days, the employee must report bac k at the

thirty-one (31) to one hundred eighty (180) days must report to work an fourteen (14)
days following completion of service. Employees who have been absent f6re than one hundred
eighty (180) days must report no later than ninety (90) days after
Any such employee who possesses a certificate certifying to th, nation of the employee’s
training or service and is physically fit and qualified to pe duties of the job their
seniority would have entitled them to having during syc e, they may exercise their
seniority rights within the Seniority Unit of the Comp lWhich the employee is still
employed. Other employees will consent to such otigns as are necessary to accommodate the

employee’s return. Rules governing lines of progression shall apply in all Seniority Units where
applicable. Extenuating circumstances in re@ the level of discharge will be reviewed

beginning of the first full regularly scheduled work shift. Employee wh%v en absent for

tion of military service.

jointly by the Company and Union on a cas se basis.
Section 9. (REVISED 2006) SL@SMENTAL PAY FOR ON-THE-JOB INJURIES
continuous service with t , and who is hereafter injured and disabled while on duty

and while obeying the sa e of the Company, shall be paid their regular straight-time rate
of pay for forty (40% r week less required federal and state withholding taxes, not to

Section 9.1 Any employee c% by this Agreement, who has six (6) months or more of

exceed three (3) m and 75% of their regular straight-time rate of pay for forty (40) hours
per week less iredederal and state withholding taxes, not to exceed an additional three (3)
months, whil@disability continues. For the period such regular employee is paid, the
Company il 130 to the employee a “workers compensation check” which amount shall be
deductedffrdgd their regular paycheck. If the period of disability of such regular employee
%r more than or beyond the three (3) months, and the additional three (3) months

refegd to above, the applicable state workers compensation laws shall apply for the remaining
period of disability.

Section 9.2  Employees who are temporarily transferred to a higher classification for twenty
(20) working days out of the previous sixty (60) calendar days immediately prior to the date of
injury will have their earnings computed on the basis of the higher classification.
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Section 9.3  Employees who have accumulated sick leave may use that sick leave to
supplement the 75% in the second three (3) month period to receive 100% pay.

Section 1¢. REIMBURSEMENT ACCOUNTS

Section 10.1  All eligible represented employees covered by this Agreement may participate in
the Company-sponsored health care and dependent care reimbursement plans.

Section 11, SICK LEAVE s
Section 11.1 (REVISED 2606, 2009} Regular full-time employees who have comp ix
months of continuous employment will be entitled to a credit of eighty (80) hour%n eave
and will be given credit for one (1) additional day sick leave with regular pay f(ﬁc onth of

service. 6
Section 11.2 Regular full-time employees shall be paid for each da@u!ess up to
accumulated available sick leave as specified in the preceding paragraph. Y requested by the

Company, the employee will furnish a certificate from a doctor ac, le to the Company
showing their incapacity to work. . O

Section 11.3 (REVISED 2009) Regular part-time emp ho have completed six months
of continuous employment will be entitled to a credX o0 hours sick leave and will be
given credit for six (6) hours additional sick lea™ywith regular pay for each month of
service.

Section 11.4  An employee prevented ﬁo@ng due to sickness or other related and
unavoidable cause, shall notify the Conjgany before their regular working time if possible, or as
soon as possible thereafter. The empl all return {0 their regular employment provided such
employee is physically qualified t& to work and does so prior to expiration of the
employee’s authorized leave. *

Section 11.5 Regular e es"shall not be entitled to sick leave or sick leave pay while on
leave of absence, la ; authorized absence.

Section 11.6 8¢k 1e%%e will not apply to a regular employee who is injured or contracts an
occupational 3gek while gainfully employed by another employer.

Section @& AS (NEW 2006, REVISED 20069) Employees shall be allowed to use up to five (5)
day< Ty &ar of their accrued sick leave for dependent care.. Dependents include the employee’s
sligible dependent children, or parents. An eligible dependent child is the employee’s
child?or the employee’s spouse’s child, a child placed with the employee for adoption, a legally
adopted child, a child for whom the employee has legal guardianship, or a foster child that lives
with the employee. If requested by the Company, the employee will furnish a certificate from the
doctor, a physician assistant, or a nurse practitioner to verify the absence in order to receive
payment for the sick leave.

Article XX
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Section 12.  401(k) SAVINGS AND INVESTMENT PLAN

Section 12.1 Regular full-time and regular part-time employees covered by this Agreement
may participate in the Company-sponsored 401(k)} plan under the rules set forth in the plan
document.

Section 12.2 Employees are eligible on the first day of employment.

Section 12.3 Employees are always one hundred percent {100%) vested in their contributiegis
and one hundred percent (100%) in the Company match after one (1) year of service. ‘§

Section 12.4 The Company will match employee contributions at a rate of sixty-?jxeigcent
(65%) of every dollar contributed, up to six percent (6%) of an employee’s straij&n e pay.

Section 12.5 (NEW 2009) Fixed Company Contributions to 401(k) vi@and Investment
Plan

Section 12.5.1 The parties agree to an enhanced defined contrib@ or 401(k) formula as set

forth below, effective July 1, 2009:
L ]

Section 12.5.2 Employees currently in the final aver %y formula shall move into the
enhanced 401(k) formula with a 6.5% contribu @base pay subject to Article XX,
Section 2.5,

Section 12.5.2.1 Employees in the cash bala ormula as of July 1, 2009 shall receive the
following 401(k) contribution: &

a. Employees hired on 0@@ July 1, 2000 and prior to May 26, 2006, who

received 7.5% in nce contributions shall receive 6.5% of base pay in

c
401(k) contribirt'g.
b. Employees owor after May 26, 2006 and prior to July 1, 2009, who
received in cash balance contributions shall receive 4.0% of base pay in
401 utions.

c. loyees hired on or after July 1, 2009 shall receive a 4.0% contribution of
pay in 401(k).

Sq S’.‘bl”AYDAY

Sectibn 13.1 Payday shall be every other Friday or the preceding day if Friday is a holiday. Pay
periods will begin at 12:01 a.m. on Sundays.

Article XX
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Section 14. MOVING EXPENSES

Section 14.1 Whenever an employee under the Agreement is required to move place of
residence due to a change of work location, as the result of promotion, demotion or a transfer by
the Company, the employee’s necessary and reasonable moving expenses for normal household
goods or mobile home will be paid for by the Company.

Section 14.2  Only qualified licensed moving companies will be utilized for this service. Should
the estimated costs for any move exceed three hundred dollars ($300.00), then it will be
necessary for the employee to receive anthorization from the Department Manager. The ‘$
Company will pay for the customary insurance premiums on any household goods SO @

Section 15.  (NEW 2006) RETIREE MEDICAL ACCOUNTS ‘ I!\
full-time active employee represented by the union on July 1, 2006. T ible employees

will be participants subject to the following provisions. Retiree Medical A¥counts will be
maintained and administered by the Company.

Section 15.1 The Company will establish a Retiree Medical Account %J@I’ every regular

a. An opening account balance will be establish Qeach participant with a
balance credit of $3,700 per year of se y 1, 2006, up to a maximum of
10 years. A participant age 50 or oldef m 2006, will receive $37,000,
regardless of their years of service:

b. If a participant is age 50 or older on July 1, 2006, and retires on or after age 62
and prior to age 65, an additio ntribution of $8,000 will be made to the
opening account balance.

C. After July 1, 2006, each Warticipant will receive an annual contribution of $2,000
for each subsequent y ervice until retirement. Credit for partial years of
service will be rozpased on completed months of service.

d. Interest will be annually on the account balance at a flat rate of 3%. The
account ba K continue to earn interest throughout retirement, if not

11 be permitted to draw on the value of the RMA if they are regular
mployees, and retire from active service on or after age 55, with at least
yeal¥ of service. The account balance of the RMA may only be used to pay
% medical premiums, and participants will be responsible for the full cost of
dical premiums thereafter at the applicable group rates offered at that time.
mployees hired after July 1, 2006, into positions represented by the unions, will
& not have retiree medical accounts and are not considered eligible participants
under this Agreement. However, these new hire non-participant employees will be
provided access to the retiree medical group plan provided they pay full cost for
such coverage upon retirement.
g. A participant may start using the RMA balance immediately upon retirement, or
they may defer using it until a later date in the future, within 10 years of
retirement. When accessing the account, the participant may choose between a
percentage of premium option or a life annuity. These options are described in
paragraph h below.
Article XX
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The Company will offer a percentage option or a lifetime annuity conversion
option.

i. A retiree can elect a percentage between 0% and 100% of the medical
premium for themselves and their spouse. The election will continue until
the account is exhausted or the election is changed during an annual open
enrollment. The RMA balance will continue to earn interest during
retirement.

H. The annuity option is calculated at the time of retirement (or in the eveat
of the account being initially deferred at retirement, then at the tir@
account is first used) and is contmgent upon the RMA balance
participant’s age and spouse’s age (if applicable) at the time, dement.
A participant may choose a life annuity (payable for theirJifeti e) ora
joint and survivor annuity (payable for the participant sPbuse’s

lifetime)
Where an employee who is eligible to retire dies while stiikn active employee,
their spouse will be permitted to use the value of thQA to pay for the
Company retiree medical premiums as if then' ad retired on the day of
death. Also, when a retiree dies leaving a cov, ﬁouse and an RMA balance
remains, the spouse will be permitted t eXemaining value of the RMA to
pay for medical premiums until the gct ﬁéxhausted or until the death of the
surviving spouse, whichever occ

Participant employees who are & 0 or older on July 1, 2006, will be offered a
choice. On the date of their fgi®fetirement they may select either;

1. To become a P &ant in the RMA subject to the terms and conditions as
outlined i m eement, or

ii. To rema) red under the retiree medical cost sharing formula that was
in i@edlatcly prior to July 1, 2006.

Retiree lifoq nfe will be $10,000 for each participant.

The% and conditions for establishing a Retiree Medical Account will become
J

@ti uly 1, 2006.

Q‘&
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Section 16 (VEW 2009) PRE RMA FORMULA

Retiree Medical The Company offers retiree medical insurance to regular full-time active
employees represented by the union who are age 55 with 10 years of service at retirement, as
described below:
e Full-time employees hired before July 1, 2006, who were age 50 and older on July 1,
2006, have the choice between the previous cost-sharing and the retiree medical
account.

Previous Cost-Sharing Arrangement for Local 109 employees &

The company shares the cost of your medical coverage when you reach age 62. If* @ire
before age 62, you pay the full cost of your medical coverage. For retirees age 62 &der the

Company contributes 50% of the monthly cost for the “retiree only” coveragg. Company
contributes 25% of the cost for spouse or dependent coverage when the gpo{§ejreaches age 62.

Previous Cost-Sharing Arrangement for Local 499 employees

e If you retire before age 62, you and your dependents p i cost of medical
insurance. When you reach age 62, the Company shar ¢ cost of your medical
coverage as described below:

s Atage 62, the Company determines their co i@n toward your medical coverage. It
is based on a percentage of the highest cogfme plan option in effect when you are
62. The percentage is 40 percent plus three nt for every completed year of service
over 10, up to 100 percent with 30 complgted years of service. This percent multiplied
by the highest medical cost is your n Company contribution. You pay any
future increases over this amount. K}

* When you are age 62 or older, &your spouse reaches age 62, the Company pays one-
half of your Company contriutipn toward the cost of your spouse’s medical premium.

s The Company’s contrﬂrut@ etermined by the highest cost medical plan option and

T

resets when you or you-\ dent reaches age 65,
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EXHIBIT A - JOB DESCRIPTION 512009 5/112010 51112011
Crew Leader - Electric $33.67 ,&}§ $34.94
Sub. Elec. Crew Leader $33.67 . .26 $34.94
SS. Elec.-Tech. & Crew Leader $34.58 4 35.19 $35.89
Underground Crew Leader $33.67 $34.26 $34.94
Cable Splicer Crew Leader $33.67 $34.26 $34.94
Electrician Crew Leader $33.67, $34.26 $34.94
Substation Electrician Apprentice
15t 6 months e $23.60 $24.07
2nd 6 months '@. 77 $24.19 $24.67
3rd 6 months 24.37 $24.80 $25.29
4th 6 months 7S 0 "$24.99 $25.43 $25.94
5th 6 months N $25.55 $25.99 $26.51
6th & months '\/ $26.17 $26.62 $27.16
7th 6 months P $27.34 $27.82 $28.38
8th § months é) $28.54 $29.04 $29.62
Substation Electrician Journeyman $29.72 $30.24 $30.84
Substation Electric Technician Apprentice
1st 6 months ° $25.36 $25.81 $26.32
2nd 6 months $26.00 $26.46 $26.99
3rd 6 months $26.63 $27.10 $27.64
4th 6 months N $27.30 $27.78 $28.34
5th 6 months $27.94 $28.43 $29.00
6th 6 months :k , $28.60 $29.10 $29.69
7th 6 months v $29.89 $30.41 $31.02
8th 6 months % $31.21 $31.76 $32.39
Substation Electric Technician $32.50 $33.07 $33.73
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