
COMPENSATIONCOMMITTEE TO FUND NEO AWARDSAWARD AWARDSAWARD ARE INTERPOLATEDTO THE EXTENTPERFORMANCEFATISFATI BETWEEN THE THMSHOTDTARGETAND DISTINGUISHEDTEVETSTEVET TN

ADDITIONTHE COMPENSATIONCOMMITTEE HAS THE DISCRETIONTOAPPTYAN INDIVIDUAL PERFORMANCEMUTTIPTIEETHATCAN BE USED TO ADJOSTAWARDSAWARD FROM MINUSMINU 50 TOPTUSPTU
SUBJECTTOTHE MAXIMUM 200 OF THE TARGETOPPORTUNITYAND THE AMOUNTSAMOUNT AVAITABTE UNDER THE INCENTIVE POOL

INCENTIVESINCENTIVE

AS NOTED ABOVETHE COMPENSATIONCOMMITTEE BETIEVESBETIEVE THAT SUBSTANTIATPORTIONOF TONGTERMCOMPENSATIONATSOSHOULDBE PERFORMANCEBASEDUSINGGOATSGOAT
ESTABLISHEDBYTHE COMPENSATIONCOMMITTEE LONGTERMINCENTIVESINCENTIVE ACE MADE AVAITABTE TOEXECUTIVESEXECUTIVE AND KEYMANAGEMENTEMPTOYEESEMPTOYEEWHO AFFECTTHE TONGTEEM
SUCCESSSUCCES OF THECOMPANY THE TONGTERMINCENTIVESINCENTIVEARE DESIGNEDTOPROVIDEINCENTIVESINCENTIVE AND REWARDSREWARD CTOSETYRELATEDTOTHE INTERESTSINTEREST OFEXETONSEXETON AS

MEASUMD BYTHEPERFORMANCEOF EXETONSEXETON TOTATSHAREHOLDERRETURN AND STOCKPRICEAPPRECIATIONTO FURTHERALIGNTHE INTERESTSINTEREST OF THE RECIPIENTSRECIPIENTOFTONGTERM
INCENTIVE COMPENSATIONIOCTNDINGTHENEOSNEO WITH OUR SHAREHOLDERSSHAREHOLDEROUR TONGTERMINCENTIVECOMPENSATIONPIOGRAMSPIOGRAM ARE EQUITYBASEDTHE COMPENSATION
COMMITTEE HAS ADOPTEDADDITIONAT POLICIESPOLICIEBASED ON ITS DESIRETO ALIGNTHE INTERESTSINTEREST OF NEOSNEO AND OTHEROFFICERSOFFICER WITH THE INTERESTSINTEREST OFOAR SHAREHOLDERSSHAREHOLDERSUCH AS ONE

GUIDELINESGUIDELINEFORSTOCKOWNERSHIPAND RESTRICTIONSRESTRICTION ON STOCKSATESSATE AS DESCRIBED BELOW

LONGTERMINCENTIVESINCENTIVE FOREXETONSEXETON EXECUTIVESEXECUTIVE ARE GENERALLYBASED ON COMBINATION OFNONQAATIFTEDOPTIONSOPTIONTO PURCHASEEXETON COMMON STOCKAND PERFORMANCE
SHAREUNITSUNIT AWARDED UNDER THE COMPANYSCOMPANY SHAREHOTDERAPPMVEDTONGTERMINCENTIVE PLANTHE COMPENSATIONCOMMITTEE GRANTSGRANT PORTIONOF THETONGTEEM
INCENTIVE COMPENSATIONIN THE FORM OFPERFORMANCESHAREUNITSUNIT THAT ARE AWARDEDONLYIF AND TOTHE EXTENTTHATPERFORMANCECONDITIONSCONDITION ESTABLISHED BYTHE

COMPENSATIONCOMMITTEEARE MET THE BALANCEOFTONGTEEMINCENTIVECOMPENSATIONIS IN THE FORM OF TIMEVESTEDSTOCK OPTIONSOPTIONTHE USE OFBOTHFORMSFORM OF
TONGTERMINCENTIVESINCENTIVE IS CONSISTENTWITH THE PRACTICESPRACTICEIN OUR PEER GROUP AS REPORTEDBYTOWERSTOWER PERRIN THE STOCKOPTIONSOPTIONPROVIDEVALUE ONTYIF ANDTO THE EXTENT

THATTHE MARKET PNCE OFEXETONSEXETON COMMON STOCKINCREASESINCREASE FOLLOWINGTHE GRANTTN THISTHI WAY STOCKOPTIONSOPTIONALIGNTHE INTERESTSINTEREST OFTHE OPTIONHOTDERSHOTDER WITH OAR

SHAREHOTDERSSHAREHOTDERSO THATOPTIONHOLDERSHOLDER ONLYGAINIF OUR SHAREHOLDERSSHAREHOLDERGAINTHE MIX OF TONGTERMINCENTIVESINCENTIVE VARIESVARIE FROM YEARTO YEAR THE MIX DEPENDSDEPENDON THE

COMPENSATIONCOMMITTEESCOMMITTEE ASSESSMENT OFTHE APPROPRIATEBATANCE BETWEEN CASH AND EQUITYBASEDINCENTIVE COMPENSATIONAND SHORTAND LONGTERMINCENTIVESINCENTIVEAS

WELTAS THECOMPETITIVECOMPENSATIONPRACTICESPRACTICEOFCOMPANIESCOMPANIEIN THE PEERGCONP IDENTIFIED BY TOWERSTOWER PERRIN IN ITS REPORTTO THE COMPENSATIONCOMMITTEE TN 2005
THE MIX OF LONGTERMINCENTIVE VALUE WAS 50 STOCKOPTIONSOPTIONAND 50 PERFORMANCESHARESSHARE TO2006 THE COMPENSATIONCOMMITTEE DETERMINED THATTHEVATNE MIX

TDH BE CHANGEDTO 35 STOCKOPTIONSOPTIONAND 65 PERFORMANCESHARESSHARE BASED ON TRENDSTREND IN LONGTERMINCENTIVE COMPENSATIONPRACTICESPRACTICETHATTOWERSTOWER PEECIN REPORTED
TO THECOMPENSATIONCOMMITTEE THISTHI TRENDIS DUE IN PARTTOTHE EFFECTOF THE IMPLEMENTATIONOF SFASSFA NO 23R ON THE ACCOUNTINGFOREQNITYBASED
COMPENSATION

STOCK OPTIONSOPTION

PORTIONOFTHE TONGTERMINCENTIVE OPPORTUNITYIS DELIVERED IN THE FORM OF STOCKOPTIONSOPTIONTOALIGNMANAGEMENTAND SHAREHOLDERINTERESTSINTERESTSNPPORTTONGTERM
PERSPECTIVEAND PTANNINGPROCESSPROCES AND ATTRACTMOTIVATE AND RETAINEXECUTIVE TALENT STOCK OPTIONSOPTIONCORRETATEWELTWITH SHAREHOTDERINTERESTSINTEREST BECAUSE THEYGAINVALUE

ONLYTO THEEXTENT THATTHE STOCKPORE INCREASESINCREASE ABOVE THEEXERCISEPRICETNDIVIDAATSTNDIVIDAAT RECEIVINGSTOCKOPTIONSOPTIONARE PROVIDEDTHE RIGHTTOBAY FIXED NUMBER OF

SHARESSHARE OFEXETON COMMON STOCKATTHE CLOSINGPRICEOF SUCH STOCKON THE GRANTDATE THE TARGETFORTHE NUMBER OF OPTIONSOPTIONAWARDED IS DETERMINED BYTHE PORTIONOF

THE TONGTERMINCENTIVE VALUE ATTRIBNTABTETO STOCKOPTIONSOPTIONAND THEOMTICAL VATNE OF EACH OPTIONDETERMINED BY THE COMPENSATIONCOMMITTEE ASING
BTACKSCHOTESBTACKSCHOTE VALUATION FORMATA OPTIONSOPTIONVEST IN EQUALANNUAL INSTALLMENTSINSTALLMENT OVER FOURYEARPERIODAND HAVE TERM OFTEN YEARSYEAR TIME VESTINGADDSADD RETENTION

ETEMENT TOOUR STOCK OPTIONPROGRAM STOCK OPTIONREPRICINGIS PROHIBITEDBY POLICYOR TERMSTERM OF THECOMPANYSCOMPANYLONGTERMINCENTIVE PLANSPLANACCORDINGLYNO OPTIONSOPTION
HAVE BEEN RRPRMCEDSTOCK OPTIONAWARDSAWARD ARE GRNERALTYGRANTEDXL THE REGULARLYSCHEDATEDJANNAIYCOMPENSATIONCOMMITTEE MEETINGWHEN THE COMMITTEE REVIEWSREVIEW

RESULTSRESULT FORTHE PRECEDINGYEAR AND RSTABTISHESRSTABTISHE THE COMPENSATIONPROGRAM FORTHE COMINGYEAR THE COMPENSATIONCOMMITTEE HAS DELEGATEDTOTHE CEO THE

ANTHONTYTO MAKE OFFCYCLEAWARDSAWARD TOAN EMPLOYEEWHO IS NOT SUBJECTTOTHE LIMITATIONSLIMITATION OF SECTION T62M IS NOT AN EXECUTIVE OFFICERFORPURPOSESPURPOSE OFREPORTING
UNDER SECTION T6 OF THESECURITIESSECURITIE EXCHANGEACT OF T934 AND IS NOT AN EXECUTIVE VICE PRESIDENTOR HIGHEROFEXETONPROVIDEDTHATSUCHAUTHORITYIS LIMITED TO

MAKINGGRANTSGRANTOFAP TO 1200000 OPTIONSOPTIONIN THE AGGREGATEAND 20000 OPTIONSOPTIONPER RECIPIENTIN ANY YEAR THESE GRANTSGRANTARE RATIFIED BYTHE COMPENSATIONCOMMITTEE

ON RACE OCCASIONSOCCASION STOCKOPTIONSOPTIONARE GRANTEDTONEW HIRESHIRE ON THE DATETHEYCOMMENCE EMPLOYMENTTHISTHI DETEGATEDAUTHORITYWAS USED TO MAKE SEVEN GRANTSGRANTIN
2006 NONE
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OF WHICH WERE TONEOSNEO ATT GRANTSGRANTTOTHE NEOSNEO MUST BE APPROVEDBY THEFUTTBOARD OFDIRECTORSDIRECTORWHICH ACTSACT AFTERRECEIVINGRECOMMENDATIONFROM THE

COMPENSATIONCOMMITTEEEXCEPTGRANTSGRANTTO MR ROWE WHICH MUST BE APPROVEDBYTHE INDEPENDENTDIRECTORSDIRECTORWHO ACTAFTERRECEIVINGRECOMMENDATIONFROM THE

COMPENSATIONCOMMITTEE

UQQ SHARE

THE COMPENSATIONCOMMITTEE ESTABTISHED PERFORMANCESHAREUNIT AWARD PROGRAMCONTINGENTON PERFORMANCEAS MEASURED AGAINSTPREDETERMINEDOBJECTIVESOBJECTIVEOVER

MUTTIYEARMEASUREMENT PERIODWITH THE VATUE FLUCTUATINGWITHSTOCKPRICECHANGESCHANGEAS WELL AS PERFORMANCEAGAINSTOBJECTIVESOBJECTIVEAT THE BEGINNINGOFEACH YEAR

THE COMPENSATIONCOMMITTEE AND THEBOARD OF DIRECTORSDIRECTOR ESTABTISH TARGETSTARGETFORPERFORMANCESHAREUNIT AWARDSAWARD FOREACH EXECUTIVE THE PERFORMANCEGOATSGOATARE BASED

ON TOTALSHAREHOLDERRETURNFOREXELON AS COMPAREDTOTHE COMPANIESCOMPANIEIN THE STANDARD FSH 500 TNDEX AND THE DOW JONESJONE UTILITYINDEX FORTHETHREEYEAR
PERIODENDINGON DECEMBER 3T OFTHATYEAR AND MAY INCLUDEOTHERMEASURESMEASURE FORINFORMATION CONCERNINGTHE GOALSGOALAPPLICABLETOTHE 2006 TONGTERMPERFORMANCE
SHAREUNIT AWARDSAWARD PTEASESEE THE LONGTERMINCENTIVESINCENTIVE SECTIONBETOW ACTUAL AWARDSAWARD ARE DETERMINED AT THE JANUARYMEETINGOF THE COMPENSATIONCOMMITTEE AND

THE BOARD OFDIRECTORSDIRECTOR AFTERTHEEND OFTHE PERFORMANCEPERIODWHEN THEEXTENT OFACHIEVEMENT OFTHE PERFORMANCEGOATSGOATIS ONE THIRD OFTHE AWARDED

PERFORMANCESHARESSHARE VESTSVEST UPON THE AWARD DATE WITH THE BALANCEVESTINGIN JANUARYOF THE NEXTTWO YEARSYEAR THE VESTINGSCHEDUTE IS DESIGNEDTOADD RETENTION

FACTORTO THE PROGRAM THE FORM OF PAYMENTPROVIDESPROVIDEFORPAYMENTIN EXETON COMMON STOCKTOEXECUTIVESEXECUTIVE WITH TOWERLEVELSLEVEL OFSTOCKOWNERSHIPWITH INCREASING
PORTIONSPORTIONOF THE PAYMENTSPAYMENTBEINGMADE IN CASH AS EXECUTIVESEXECUTIVE STOCKOWNERSHIPTEVETSTEVET INCREASEIN EXCESSEXCES OF THEOWNERSHIPGUIDETINESGUIDETINETHISTHI PAYMENTSTRACTURESERVESSERVE

TODELIVER THE TONGTERMCOMPENSATIONIN CASH WHERE THE EXECUTIVE HAS SUBSTANTIATTYGREATERTHAN THE REQUIREDSTOCKOWNERSHIPAND PRNVIDESPRNVIDETHE EXECUTIVE WITH

LIQUIDITYAND THE OPPORTUNITYFORDIVERSIFICATION

RESTRICTEDSTOCK ES STOCK

IN LIMITED CASESCASE THE COMPENSATIONCOMMITTEE HAS DETERMINED THAT IT IS NECESSARYTOGRANTRESTRICTEDSHARESSHARE OF EXELON COMMON STOCKOR LRIC STOCKUNITSUNIT TO

EXECUTIVESEXECUTIVE AS MEANSMEAN TO RITH AND RETAINTATENTTHEY MAY BE USED FOR NEW HIRESHIRE TO OFFSETANNUAL OR TONGTERMINCENTIVESINCENTIVE THATARE FORFEITEDFROM PREVIOUSPREVIOU
EMPTOYERTHEYARE ALSOUSED USA RETENTIONVEHICTE AND ARE SUBJECTTO FORFEITUREIF THE EXECUTIVE VOLUNTARILYTERMINATESTERMINATE

STOCK OWNERSHIPAND ADI REQUIREMENTSREQUIREMENT

TO STRENGTHENTHE ALIGNMENTOF EXECUTIVESEXECUTIVE INTERESTSINTEREST WITH THOSEOF SHAREHOTDERSSHAREHOTDEROFFICERSOFFICER OF THECOMPANY ARE REQUIREDTOOWN CERTAINAMOUNTSAMOUNT OF EXETON COMMON

STOCKBY THE TATEROFFIVE YEARSYEAR AFTERTHEIREMPLOYMENTOR PROMOTIONTO THEIRCURRENTPOSITIONFORADDITIONAT INFORMATION ABOUTEXETONSEXETON STOCKOWNERSHIP
GUIDELINESGUIDELINE PLEASESEETHE DIRECTORSDIRECTOR AND OFFICERSOFFICER STOCK OWNERSHIPREQUIREMENTSREQUIREMENTIN THE PREVIOUSPREVIOUSECTIONTITLEDOWNERSHIPOF EXETON STOCK

EXETON HAS ADOPTED POLICYREQUIRINGOFFICERSOFFICEREXECUTIVE VICE PRESIDENTSPRESIDENTAND ABOVEWHO WISH TO SETTEXETON COMMON STOCKTO DO SO ONLYTHROUGHRULE OB

STOCKTRADINGPTANSPTAN AND PERMITTINGOTHEROFFICERSOFFICER TO ENTERINTO SUCH PTANSPTAN THISTHI REQUIREMENTIS DESIGNEDTOENABLE OFFICERSOFFICER TODIVERSIFYPORTIONOFTHEIR HOTDINGSHOTDING
IN EXCESSEXCES OF THE APPLICABTESTOCKOWNERSHIPREQUIREMENTSREQUIREMENTIN AN ORDERTYMANNER AS PORTOFTHEIR RETIREMENTAND TAX PLANNINGACTIVITIESACTIVITIE THE USE OF RULE OB

STOCKTRADINGPLANSPLANSERVESSERVE TO REDUCETHE RISK THAT INVESTORSINVESTOR WILT VIEW ROUTINEPORTFOTIODIVERSIFICATIONSTOCKSATESSATE BYEXECUTIVE OFFICERSOFFICER AS SIGNALOF NEGATIVE
EXPECTATIONSEXPECTATIONWITH RESPECTTOTHE FUTUREVALUE OF EXETONSEXETON STOCK IN ADDITIONTHE USE OFRUTE OB STOCKTRADINGPLANSPLANREDUCESREDUCE THE POTENTIALFORACCUSATIONSACCUSATIONOF

TRADINGON THE BASISBASI OF MATERIATNONPUBTICINFORMATION THATCOULD DAMAGETHE REPUTATIONOFTHE COMPANY ALT OF THENEOSNEO HAVE SUCH PTANSPTAN AND THEIREXERCISESEXERCISE

DURING2006 ARE REFLECTEDIN THE OPTIONEXERCISESEXERCISE AND STOCK VESTED TABLEBETOW BECAUSE MR ROWE RETAINSRETAIN PORTIONOFTHE SHARESSHARE OBTAINEDUPON THEEXERCISE

OF STOCKOPTIONSOPTIONTHE NUMBER OF SHARESSHARE HE OWNSOWN INCREASESINCREASE THROUGHHIS STOCKTRADINGPLANEXETONSEXETON STOCKTRADINGPOLICYDOESDOE NOTPERMITSHORTSATESSATE OR HEDGING
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OTHER BENEFITSBENEFIT

OTHER BENEFITSBENEFIT OFFEREDBY EXETON INCLUDE SUCH THINGSTHINGAS QUALIFIEDAND NONQUALIFIEDDEFERREDCOMPENSATIONMSH POSTTERMINATIONCOMPENSATIONRETIREMENT

BENEFIT PTANSPTANAND PERQUISITESPERQUISITETHE COMPANY ALSOPROVIDESPROVIDEOTHERBENEFITSBENEFIT SUCH AS MEDICAL AND DENTATCOVERAGE AND TIFEINSURANCE TOEACH NEO TO GENERALLYTHE

SAME EXTENTAS SUCH BENEFITSBENEFIT ARE PROVIDEDTOOTHEREXELON EMPLOYEESEMPLOYEEEXCEPTTHATEXECUTIVESEXECUTIVE PAY HIGHERPERCENTAGEOF THEIRTOTALMEDICAL PREMIUMTHESE

BENEFITSBENEFIT ARE INTENDED TOMAKE OUR EXECUTIVESEXECUTIVE MORE EFFICIENTAND EFFECTIVEAND PROVIDEFORTHEIR HEALTHWELLBEINGAND RETIREMENTPLANNINGNEEDSNEED THE

COMPENSATIONCOMMITTEE REVIEWSREVIEW THESE OTHERBENEFITSBENEFITTO CONFIRM THATTHEYARE REASONABLEAND COMPETITIVEIN LIGHTOFTHE OVERALLGOATOFDESIGNINGTHE

COMPENSATIONPROGRAMTO ATTRACTAND RETAINTALENTWHILE MAXIMIZINGTHE INTERESTSINTEREST OF OUR SHAREHOLDERSSHAREHOLDER

QRED NSQAT PROGRWNSPROGRWN

EXELON OFFERSOFFER DEFERREDCOMPENSATIONPLANSPLAN TOPERMITTHE DEFERRALOF CERTAINCASH COMPENSATIONAND EQUITYAWARDSAWARD TOFACILITATELAX AND RETIREMENTPLANNINGAND

SATISFACTIONOFSTOCKOWNERSHIPREQAIREMENTSREQAIREMENTFOREXECUTIVESEXECUTIVE AND CERTAINKEYMANAGERSMANAGER EXELON MAINTAINSMAINTAIN NONQUALIFIEDDEFERREDCOMPENSATIONPLANSPLAN THAT ARE OPEN

TOCERTAINHIGHLYCOMPENSATEDEMPLOYEESEMPLOYEEINCLUDINGTHE NEOSNEO

THE DEFERREDCOMPENSATIONPLAN IS NONQUALIFIEDPLANTHATPERMITSPERMITEXECUTIVESEXECUTIVE AND KEYMANAGERSMANAGER TO DEFERBASE SALARYANNUAL INCENTIVEAND CONTRIBUTIONSCONTRIBUTION THAT

WOULD BE MADE TOTHE EXELON CORPORATIONEMPLOYEESAVINGSSAVINGPLAN THE COMPANYSCOMPANYLAXQUALIFIED401K PLANBUT FORTHE APPLICABLELIMITSLIMIT UNDER THE INTERNAL

REVENUE CODE THE DEFERRED COMPENSATIONPLAN PERMITSPERMITPARTICIPANTSPARTICIPANTTODEFERTAXATIONOF PORTIONOFTHEIR INCOME IT BENEFITSBENEFIT THE COMPANY BY DEFERRINGTHE

PAYMENTOF PORTIONOF ITS COMPENSATIONEXPENSE THUSTHU PRESERVINGCASH

THE EMPLOYEESAVINGSSAVINGPLAN IS TAXQUALIFIEDUNDER SECTIONSSECTION AND 401K OFTHE INTERNALREVENUE CODE EXELON MAINTAINSMAINTAINTHE EMPLOYEESAVINGSSAVINGPLAN TO

ATTRACTAND RETAIN QUALIFIEDEMPLOYEESEMPLOYEEINCLUDINGTHE NEOSNEO AND TOENCOURAGEEMPLOYEESEMPLOYEETOSAVE SOME PERCENTAGEOFTHEIR CASH COMPENSATIONFORTHEIR EVENTUAL

RETIREMENT THE EMPLOYEESAVINGSSAVING PLAN PERMITSPERMITEMPLOYEESEMPLOYEETODO SO AND ALLOWSALLOW THE COMPANY TO CONTRIBUTEIN RELATIVELYTAXEFFICIENT MANNER THE AMOUNT OF

COMPENSATIONTHATCAN BE TAKEN INTO ACCOUNTUNDER TAXQUALIFIEDPLANIS LIMITED UNDER THE INTERNALREVENUE CODE WHICH ALSOLIMITSLIMIT AMOUNTSAMOUNT THAT CAN BE

DEFERREDIN ANY YEAR SUBJECTTO THE APPLICABLEINTERNALREVENUE CODE LIMITATIONSLIMITATIONPARTICIPATINGMANAGEMENTEMPLOYEESEMPLOYEEMAY CONTRIBUTEUP TO TOTALOF 50 OF

BASE SALARYEACH YEAR ON PRETAX ROTH OR AFTERTAX BASISBASI OR ANY COMBINATION THEREOFIN ADDITIONTHE COMPANY WILTMATCH THECONTRIBUTIONSCONTRIBUTIONDOLLARFORDOLLAR

UP TO THEFIRST OFBASE SALARYDEFERREDEACH PAY PERIODTHE DEFERRED COMPENSATIONPLAN DESCRIBEDABOVE INCLUDESINCLUDE FEATURETHATPROVIDESPROVIDEFORTHE DEFERRAL

AND PAYMENTOUTOFGENERALASSETSASSET OF AN AMOUNT SUBSTANTIALLYEQUALTOTHE DIFFERENCEBETWEEN THE AMOUNT THATIN THE ABSENCE OF THE INTERNALREVENUE CODE

LIMITATIONSLIMITATION WOULD HAVE BEEN ALLOCATEDLOAN EMPLOYEESEMPLOYEEEMPLOYEESAVINGSSAVINGPLAN ACCOUNTAS PROTAXCONTRIBUTIONSCONTRIBUTION PLUSPLU MATCHINGCONTRIBUTIONSCONTRIBUTIONAND THE AMOUNT

ACTUALLYALLOCATEDUNDERTHE EMPLOYEESAVINGSSAVINGPLAN THE COMPANY MAINTAINSMAINTAIN THE EXCESSEXCES MATCHINGFEATUREOFTHE DEFERRED COMPENSATIONPLAN TO ENABLE

MANAGEMENTEMPLOYEESEMPLOYEETO SAVE FORTHEIREVENTUAL RETIREMENTTOTHE EXTENTTHEYOTHERWISE WOULD HAVE WERE IT NOTFORTHE LIMITSLIMIT ESTABLISHED BYTHE IRS FORPURPOSESPURPOSE
OFFEDERAL TAX POLICY

THE STOCK DEFERRALPLAN PERMITSPERMITEXECUTIVESEXECUTIVE TODEFERTHERECEIPTOF SHARESSHARE AWARDED UNDER THE COMPANYSCOMPANY PERFORMANCESHAM UNIT AWARD PROGRAM PERFORMANCE

SHARESSHARE PAIDIN CASH CANNOT BE DEFERRED

IN RESPONSE TODECLININGPLANENROLLMENTAND THE ADMINISTRATIVE COMPLEXITYOF COMPLIANCEWITH SECTION 409A OF THEINTERNALREVENUE CODE IHE COMPENSATION
COMMITTEE APPROVEDAMENDMENTSAMENDMENT TOTHE DEFERRED COMPENSATIONAND STOCK DEFERRAL PLANSPLAN AT ITS DECEMBER 2006 MEETINGFOR MORE INFORMATION ABOUTTHE

AMENDMENTSAMENDMENT PLEASESEE ITEM 15 EXHIBITSEXHIBIT AND FINANCIAL STATEMENT SCHEDULESSCHEDULE IN EXELONSEXELON 10K

CHANGEIN NTI AND SEVERANCE 3E

THE COMPENSATIONCOMMITTEE BELIEVESBELIEVE THATCHANGEIN CONTROLEMPLOYMENLAGREEMENTSAGREEMENTAND SEVERANCE BENEFITSBENEFIT ARE AN IMPORTANTPARTOFSH COMPENSATION
STRUCTUREFORNEOSNEO THE COMPENSATIONCOMMITTEE BELIEVESBELIEVE THATTHESE AGREEMENTSAGREEMENTWILL HELPTO SECURE THE CONTINUED EMPLOYMENTAND DEDICATION OFTHE NEOSNEO
NOTWITHSTANDINGANY CONCERN THEYMIGHTHAVE AT SUCH LIME REGARDINGTHEIROWN CONTINUED EMPLOYMENTPRIORTO OR FOLLOWINGCHANGEIN CONTROLTHE

COMPENSATIONCOMMITTEE ALSO BELIEVESBELIEVE THATTHESE AGREEMENTSAGREEMENTAND THE EXELON CORPORATIONSENIOR MANAGEMENTSEVERANCEPLAN ARE IMPORTANTAS RECRUITMENT
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AND RETENTIONDEVICESDEVICE AS ALL OR NEARLYALLOFTHE COMPANIESCOMPANIEWITH WHICH EXETON COMPETESCOMPETEFOREXECUTIVETALENTHAVE SIMILAR PROTECTIONSPROTECTIONIN PLACEFORTHEIR SENIOR

LEADERSHIP

UNDER THE TERMSTERM OF HIS EMPLOYMENTAGREEMENTMR ROWE HAS BENEFITSBENEFIT SIMILAR TOTHOSEPROVIDEDUNDER THE CHANGEIN CONTROLEMPLOYMENTAGREEMENTSAGREEMENTAND THE

EXETON CORPORATIONSENIOR MANAGEMENTSEVERANCEPLAN ADDITIONALINFORMATION REGARDINGTHE CHANGEIN CONTROLEMPLOYMENTAGREEMENTSAGREEMENTTHE CHANGEIN CONTROL

AND SEVERANCE TERMSTERM OFMR SH EMPLOYMENTAGREEMENTAND THE EXELON CORPORATIONSENIOR MANAGEMENTSEVERANCE PLAN INCLUDINGDEFINITIONSDEFINITION OF KEYTERMSTERM

AND QUANTIFICATIONOFBENEFITSBENEFIT THATWOULD HAVE BEEN RECEIVED BY OUR NEOSNEO HAD TERMINATION OCCURREDON DECEMBER 31 2006 IS FOUND IN THE POTENTIAL PAYMENTSPAYMENT

UPON TERMINATION OR CHANGEINCONTROLSECTIONBELOW

RETIREMENT BENEFIT

EXELON SPONSORSSPONSOR THE EXELON CORPORATIONRETIREMENT PROGRAM TRADITIONALDEFINED BENEFIT PENSIONPLANTHATCOVERSCOVER CERTAINMANAGEMENTEMPLOYEESEMPLOYEEWHO

COMMENCED EMPLOYMENTPRIORTOJANUARY12001 AND CERTAINREPRESENTEDEMPLOYEESEMPLOYEEEFFECTIVE JANUARY EXELON ALSOESTABLISHEDTWO CASH BALANCE

DEFINED BENEFIT PENSIONPLANSPLANTOBOTH REDUCEFUTURERETIREMENTBENEFIT COST AND PROVIDEAN OPTIONTHAT IS PORTABLEAS THE COMPANY ANTICIPATEDWORK FORCETHATWAS

MORE MOBILE THANTHE TRADITIONALUTILITYWORKFORCE THE CASH BALANCE DEFINED BENEFIT PENSIONPLANSPLANCOVER MANAGEMENTEMPLOYEESEMPLOYEEAND CERTAINREPRESENTED
EMPLOYEESEMPLOYEEHIRED ON OR AFTERSUCH DATEAS WELT AS MANAGEMENTEMPLOYEESEMPLOYEEHIREDPRIORTO SUCH DATEWHO ELECTED TO TRANSFERFROM THEIRTRADITIONALPENSIONPLANLATHE

CASH BALANCE PLAN

THE AMOUNT OFCOMPENSATIONTHAT CAN BE TAKEN INTO ACCOUNT UNDER THE LAXQUALIFIEDRETIREMENTPLANSPLANIS LIMITED UNDER THE INTERNALREVENUE CODE AND WAS

220000 FOR2006 AS PERMITTEDBYTHE EMPLOYEERETIREMENTINCOME SECURITYACT OF 1974 AS AMENDED ERISA EXELON ALSOSPONSORSSPONSOR NONQUALIFIED
SUPPLEMENTALPENSIONPLANSPLANTHESERF THATALLOWTHE PAYMENTOUTOFGENERALASSETSASSET TO CERTAINHIGHTYCOMPENSALEDINDIVIDUALSINDIVIDUAL OFANY BENEFITSBENEFIT CALCULATEDUNDER

THE APPLICABLELAXQUALIFIEDPLANBENEFIT FORMULATHATEXCEED THESE LIMITSLIMIT EXETON MAINTAINSMAINTAIN THE SERP TO RESTOREBENEFITSBENEFIT LATHE LEVELTHEYOTHERWISE WOULD HAVE

BEEN WERE IT NOTFORTHE LIMITSLIMIT ESTABLISHEDBY THE IRS FORPURPOSESPURPOSE OFFEDERALTAX POLICY

FOR PURPOSESPURPOSE OF THE SERP MR SKOLDSSKOLD RECEIVEDAN ADDITIONAL 712 YEARSYEAR OF CREDILED SERVICEUPON HIS ANNIVERSARYOFEMPLOYMENTAND WILL RECEIVE AN ADDITIONAL

712YEARSYEAR UPON HIS 10TH ANNIVERSARYIN 2010 THESE CREDITEDYEARSYEAR OF SERVICE WERE AWARDED TO HIM WHEN BECAME TOWORK FOREXELON IN 2000 TO COMPENSATE
MR SKOLDSSKOLD FORTHE PENSIONBENEFITSBENEFIT FROM HIS FORMER EMPLOYERTHATHE SURRENDEREDTO COME TO WORK FORTHE COMPANY MR MEHRBERGRECEIVED AN ADDITIONAL

10 YEARSYEAR OF CREDITEDSERVICEFORPURPOSESPURPOSE OF THE SERF UPON HIS FIFTHANNIVERSARYHE WAS AWARDED THESE CREDITEDYEARSYEAR OFSERVICE IN 2002 AS RETENTIONINCENTIVE

UNDER HIS EMPLOYMENTAGREEMENTMR ROWE IS ENTITLED TORECEIVE SPECIALSUPPLEMENTALEXECUTIVE RETIREMENTPLANBENEFIT THE SERP BENEFITUPON TERMINATION

OFEMPLOYMENTFORANY REASON OTHERTHAN FORCAUSE THE SEEP BENEFIT WAS NEGOTIATEDWITH ME ROWE IN 1998 AS PARTOF HIS INITIAL EMPLOYMENTAGREEMENTTO

ATTRACTHIM FROM PREVIOUSPREVIOUEMPLOYERWHERE HE ALSO SERVEDAS CEO THE SEEP BENEFITWHEN ADDED TO ALLOTHERRETIREMENTBENEFITSBENEFITPROVIDEDTOMR ROWE BY
EXELONWILL EQUALMR ROWESROWE SERF BENEFITCALCULATEDUNDER THE TERMSTERM OF THESEEP IN EFFECTON MARCH 10 1998 AS IF HE HAD EARNED 20 YEARSYEAR OFSERVICEON

MARCH 16 1998 AND ONE ADDITIONAL YEAR OF SERVICEON EACH ANNIVERSARYOF THATDATE OCCURRINGPRIORTOHIS TERMINATION OFEMPLOYMENT

AS OFJANUARY 2004 EXETON CEASEDTHE PRACTICEOFGRANTINGADDITIONAL YEARSYEAR OF CREDITEDSERVICETOEXECUTIVESEXECUTIVE UNDER THE NONQUALIFIEDPENSIONPLANSPLAN THAT

SUPPLEMENTTHE EXELON CORPORATIONRETIREMENT PROGRAMFORANY PERIODIN WHICH SERVICESSERVICE ARE NOTACTUALLYPERFORMEDEXCEPTTHATUP TO TWO YEARSYEAR OF SERVICE

CREDITSCREDIT MAYBE PROVIDEDUNDER SEVERANCE OR CHANGEIN CONTROLAGREEMENTSAGREEMENTFIRSTENTEREDINTO AFTERSUCH DATE SERVICE CREDITSCREDIT AVAILABLE UNDER EMPLOYMENTCHANGEIN
CONTROLOR SEVERANCE AGREEMENTSAGREEMENTOR ARRANGEMENTSARRANGEMENTORANY SUCCESSOR ARRANGEMENTSARRANGEMENTIN EFFECTAS OF JANUARY2004 ARE NOTAFFECTEDBYTHISTHI POLICYTO ATTRACT NEW

EXECUTIVEEXELON IS PERMITTEDTOGRANTADDITIONAL YEARSYEAR OFSERVICE UNDER THE SERF RELATEDTOITS CASH BALANCE PENSIONPLANTOMAKE THEEXECUTIVE WHOLE FOR

RETIREMENTBENEFITSBENEFIT LOSTFROM ANOTHEREMPLOYERBYJOININGEXELONPROVIDEDSUCH GRANTIS DISCLOSEDTO SHAREHOLDERSSHAREHOLDER TO DATEEXELON HAS NOTMADE ANY SUCH

GRANT

THE COMPENSATIONCOMMITTEE BELIEVESBELIEVE THATTHEPENSIONPLANSPLAN AND THE SERF ARE AN IMPORTANTPARTOFTHE NEO COMPENSATIONPROGRAM THESE PLANSPLANSERVE

CRITICALLYIMPORTANTROLEIN THE RETENTIONOF SENIOREXECUTIVESEXECUTIVE AS BENEFITSBENEFIT THEREUNDERINCREASEFOREACH YEAR THATTHESE EXECUTIVESEXECUTIVEREMAIN EMPLOYEDTHE
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PLANSPLAN THEREBYENCOURAGEOUR MOST SENIOR EXECUTIVESEXECUTIVE TO REMAIN EMPLOYEDAND CONTINUE THEIR WORK OU BEHALF OFTHE SHAREHOLDERSSHAREHOLDER

RQ

EXETOU PROVIDESPROVIDELIMITEDPERQUISITESPERQUISITEINTENDEDTO SERVE SPECIFICBUSIUESSBUSIUESNEEDSNEED FORTHE BENEFIT OFEXETON IT IS UUDERSTOODTHAT SOME MAY BE USED FOR

PERSOUATREASONSREASON AS WELT WHEN PERQUISITESPERQUISITEARE UTILIZED FORPERSONALREASONSREASON THE COSTOR VALUE IS IMPUTEDTOTHE OFFICERAS INCOME AND THE OFFICER IS RESPONSIBLEFOR

ALTAPPLICABLETAXESTAXE HOWEVERIN CERTAINCASESCASE THE PERSONALBENEFIT IS CLOSELYASSOCIATEDWITH THEBUSINESSBUSINES PURPOSEIN WHICH CASE THE COMPANY MAY REIMBURSE THE

OFFICERFORTHETAXESTAXE DUE ON THE IMPUTEDINCOME THE SUMMARYCOMPENSATIONTABLE AND RELATEDFOOTNOTESFOOTNOTE BELOW DETAILTHE PERQUISITESPERQUISITEPROVIDEDAND SUMMARIZE

THEIRINCREMENTAL COSTTOTHE COMPANY TN 2005 TOWERSTOWER PERRIN REVIEWED SH PERQUISITESPERQUISITEPROGRMN ALTHOUGHSPECIFICDATA FOREXELONSEXELON PEER GROUP WAS NOT

AVAILABLETOWERSTOWER PERRIN BASED ITS ANALYSISANALYSION SURVEYDATA FORLARGEENERGY AND GENERALINDUSTRYCOMPANIESCOMPANIETOWERSTOWER RIN FOUND THATEXETONSEXETON PERQURSITEPROGRAM

WAS COMPETITIVETHE COMPENSATIONCOMMITTEE REVIEWED THECOSTSCOST OFTHE PERQUISITEPROGRAM AND DETERMINED THE COSTSCOST TOBE APPROPRIATEFOR COMPANY OF

SH SIZE

AT ITSJANUARY22 2007 MEETIAGTHECOMPENSATIONCOMMITTEE APPROVEDTHE PHASEOUTOF MOST EXECUTIVEPERQUISITESPERQUISITEEFFECTIVEJANUARY 2008 THE ELIMINATED

PERQUISITESPERQUISITEWILT INCLUDE LEASED VEHICLESVEHICLE EXISTINGLEASESLEASE ATTOWEDTOEXPIREFINANCIAL AND ESTATEPLANNINGTAN PREPARATIONAND HEALTHAND DININGAIRLINECLUB

MEMBERSHIPSMEMBERSHIPTHE PHASEOUTAPPROACHINCLUDESINCLUDE ONETIME TRANSITIONPAYMENTIN JANUARY2008 THE CEO WILL NOT RECEIVE TRANSITION PAYMENTEXETON WILT

CONTINUE TO PROVIDEEXECUTIVEPHYSICALSPHYSICALPARKINGIN DOWNTOWN CHICAGOSUPPLEMENTALLONGTENTSTENT DISABILITYINSURANCE AND EXECUTIVELIFE INSURANCEFORTHOSE WITH

EXISTINGPOLICIESPOLICIEEXELON WILLCONTINUETO PROVIDEMR ROWE WITH50 HOURSHOUR OFPERSONALTRAVELPERYEARON THECORPORATEAIRCRAFTANDEXECUTIVE CHAUFFEURSERVICESSERVICE

BECAUSE OF THETIME COMMITMENTSCOMMITMENT HIS POSITIONREQUIRESREQUIRE

HOW THE AMOTTNT OF 2006 COMPENSATION IETERRNINED

THISTHI SECTION DESCRIBESDESCRIBE HOW 2006 COMPENSATIONWAS DETERMINED AND AWARDED TOTHENEOSNEO

EXELONSEXELON CEO PARTICIPATESPARTICIPATEIN THE SAME PROGRAMSPROGRAM AND RECEIVESRECEIVE CRSMPENSATIONBASED ON THE SAME FACTORSFACTOR AS THEOTHERIE HOWEVERMR ROWESROWE OVERALL

COMPENSATIONREFLECTSREFLECT GREATERDEGREEOFPOTICYAND DERISIONMAKINGAUTHORITYAND HIGHERLEVELOFRESPONSIBILITYWITH RESPECTTO THE STRATEGICDIRECTION AND

FINANCIAL AND OPERATINGRESULTSRESULT OFEXETON AS SUCHTHE INDEPENDENTDIRECTORSDIRECTOR OF THE EXETON BOARDON THE RECOMMENDATIONSRECOMMENDATIONOF THEEXELON CORPORATEGOVERAANCE

COMMITTEECONDUCTED THOROUGHREVIEW OF MR ROWESROWE PERFORMANCEIN 2006 THE REVIEW CONSIDERED PERFORMANCEREQUIREMENTSREQUIREMENTIN THE AREASAREA OF FINANCE AND

OPERATIONSOPERATIONSTRATEGICPLANNINGAND IMPLEMENTATIONSUCCESSIONPLANNINGAND ORGANIZATIONALGOATSGOAT COMMUNICATIONSCOMMUNICATION AND EXTERAATRELATIONSRELATIONBOARD RELATIONSRELATION
LEADERSHIPAND SHAREHOLDERRELATIONSRELATION MR ROWE PREPAREDDETAILED SELFASSESSMENT REPONINGTO THE BEARD ON HIS PERFORMANCEDURINGTHE YEAR WITH RESPECTTO

EACH OF THE PERFORMANCEREQUIREMENTSREQUIREMENTTHE EXETON BOARD CONSIDERED THE FINANCIAL HIGHLIGHTSHIGHLIGHTOF THE YEARAND STRATEGYSCORECARDTHATASSESSEDPERFORMANCE
AGAINSTTHE COMPANYSCOMPANYVISION AND GOATSGOATTHE FACTORSFACTOR CONSIDEREDINCLUDED GOATSGOATWITH RESPECTTOPROTECTINGTHE CURRENTVALUE OFTHE COMPANY INCLUDINGDELIVERING

SUPERIOROPERATINGPERFORMANCEIN TERMSTERM OF SAFETYRELIABILITYCUSTOMER SATISFACTIONAND EFFICIENCYSUPPORTINGCOMPETITIVEMARKETSMARKET PROTECTINGTHE VUTUEOF OUR

GENERATIONASSETSASSET AND BUILDINGHEALTHYSELFSUSTAININGDELIVERYCOMPANIESCOMPANIETHE FACTORSFACTOR CONSIDERED ALSOINCLUDED FOURGOATSGOATRELATINGTOGROWING TONGTERMVALUE

INCLUDINGORGANIZATIONALIMPROVEMENTALIGNINGFINANCIAL MANAGEMENTPOLICIESPOLICIEWITH THE CHANGINGPROFITEOFTHE COMPANY RIGOROUSLYEVALUATINGNEW GROWTH
OPPORTUNITIESOPPORTUNITIEAND ADVANCINGAN ENVIRONMENTAL STRATEGYTHATTEVERAGESTEVERAGEEXETONSEXETON CARBON POSHIONTHE EXETON BOARD CONSIDEREDIN PARTICULARURONGRESULTSRESULT IN

OPERATINGCARVINGSCARVINGEXETONSEXETON LEADINGMARKET CAPITALIZATIONAND SUCCESSFULNUCLEARAND FOSSIL OPERATIONSOPERATIONAS WELT AS THE SUCCESSFUTIMPLEMENTATIONOF NEW BITTING
SYSTEMAT PECO AND IMPROVEMENTSIMPROVEMENTIN COMMUNICATIONSCOMMUNICATION AND EXTERAATRELATIONSRELATION TT ALSOCONSIDEREDAREASAREA WHERE RESULTSRESULT WERE LESSLES THAN HOPEDFORSUCH AS THE FAILURE

TOOBTAIN ACCEPTABLEMERGERAPPROVALSAPPROVALTHE REGULATORYDIFFICULTIESDIFFICULTIE IN LT AND THE NEED TO CONTINUE IMPROVINGDELIVERYRELIABILITY

BASE SALARYWAS SED

BASE SALARIESSALARIE FOE THE EXECUTIVESEXECUTIVE WERE DETERMINED BASED ON INDIVIDUAL PERFORMANCEANDEXPERIENCEWITH REFERENCETOTHE SALARIESSALARIE OFEXECUTIVESEXECUTIVE IN SIMILAR POSITIONSPOSITION
IN THE PEER GROUP
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WE LQ THE INDEPENDENTDIRECTORSDIRECTOR OFTHE EXELON BOARDON THE RECOMMENDATIONSRECOMMENDATION OFTHE COMPENSATIONCOMMITTEEAND THECORPORATE
GOVERNANCECOMMITTEEDETERMINED MR ROWESROWE BASE SATARYFORSERVINGAS THE CEO BYCONSIDENNG

REVIEW OFBENCHMARK TEVELSTEVEL OF BASE PAY WHICH WERE PROVIDEDBYTHE COMPENSATIONCOMMITTEESCOMMITTEE

MR ROWESROWE TENGTHOF SERVICEAS CEO AT EXETON AND OTHERCOMPANIESCOMPANIEIN THE INDUSTRY

PERFORMANCEACHIEVED AGAINSTFINANCIAT AND OPERATIONALGOATSGOAT AND

THE PERFORMANCEASSESSMENT DISCUSSED ABOVE

MR ROWESROWE ANNUATIZED BASE SATARYWAS INCREASEDBY TO000Q EFFECTIVE MARCH 2006

AL AT ITSJANUARY23 2006 MEETINGTHE COMPENSATIONCOMMITTEEREVIEWEDBASE SALARYDATA FORTHE OTHERNEOSNEO LISTED
IN THESUMMARYCOMPENSATIONTABTE AS COMPAREDTOCOMPENSATIONDATA ATTHE AND OF THEPROPOSEDPEER GROUPFORTHE THENPTANNEDMERGER OF

EXETON AND PSEG HOWEVERIN TIGHTOF THEDETAYIN CTOSINGTHE PROPOSEDMERGER THE COMPENSATIONCOMMITTEE RECOMMENDED THATBASE SATARIESSATARIE FORSEVERATOFTHE

NAMED EXECUTIVE OFFICERSOFFICER BE INCREASEDMODESTTYIN 2006 WITH FURTHERREVIEW OFBASE SATARIESSATARIE TOBE CONDUCTEDAFTERTHE CTOSIUGOF THEMERGER TODETERMINE

WHETHERMORE SUBSTANTIALINCREASESINCREASE WOULD BE APPROPRIATEIN TIGHTOFINCREASEDRESPONSIBITITIESRESPONSIBITITIEFORTHE NEOSNEO ACCORDINGLYTHE FOLLOWINGNEOSNEO RECEIVED BASE

SALARYINCREASESINCREASE DURING2006

NAME

BASE SALARY EQN EFFEDIVEDATE

OT 635000 2T

EGH 38 06

NH 0Q 120

DUE TOTHE TERMINATION OFTHE MERGER WITH PSEG NO FURTHERBASE SALARYINCREASESINCREASEOCCURREDFORNEOSNEO IN 2006 MR CLARK RECEIVED PAY INCREASE IN LATE2005 AND

DID NOT RECEIVE BASE SALARYINCREASEIN 2006

HOW 2006 ANNUAL CQ WERE UETERRNINED

FOR 2006 THE ANNUAL INCENTIVE PAYMENTSPAYMENTTO MR ROWE AND EACH OFNINE OTHERSENIOR EXECUTIVESEXECUTIVE WERE FUNDED BY NOTIONAL INCENTIVE POOLESTABLISHED BYTHE

EXETON COMPENSATIONCOMMITTEE UNDER THE ANNUAL TNCENTIVE PTAN FORSENIOR EXECUTIVESEXECUTIVE SHAREHOLDERAPPROVEDPLAN WHICH IS INTENDED TO COMPLYWITH

SECTION THE INCENTIVE POOLWAS FUNDED WITH T5 OF EXETONSEXETON OPERATINGINCOME THE SAME PERCENTAGEUSED IN 2005 BUT WAS NOTFULLYDISTRIBUTED TO

PARTICIPANTSPARTICIPANTBECAUSE THE COMMITTEE DECIDED ON SUBSTANTIALLYLESSERAWARDSAWARD

ANNUAL INCENTIVE PAYMENTSPAYMENTFOR2006 TOMESSRSMESSR ROWE SKOLDSSKOLD YOUNGANDMEHRBERGWERE MADE FROM THE PORTIONOFTHE INCENTIVE POOLAVAILABLE TOFUND AWARDSAWARD

FOREACH OFTHEM BASED ON THE COMPANYSCOMPANYOPERATINGEARNINGSEARNINGPER SHAREADJUSTEDFORNONOPERATINGCHARGESCHARGEAND OTHERONETIME UNUSUAL AND NONRECURRINGITEMSITEM

THE COMPENSATIONCOMMITTEE REVIEWED 2006 EARNINGSEARNINGAND DECIDED NOTTO INCTUDETHE EFFECTSEFFECT OFCERTAIN ITEMSITEM IN ADJUSTINGEARNINGSEARNINGFORPURPOSESPURPOSE OFMAKINGAWARDSAWARD

UNDER THE ANNUAL INCENTIVE PLANSUCH AS CERTAINCHANGESCHANGEIN GAAP MARKTOMARKET ADJUSTMENTSADJUSTMENTINVESTMENTSINVESTMENT IN SYNTHETICFUELPRODUCINGFACILITIESFACILITIESIGNIFICANT
IMPAIRMENTSIMPAIRMENTOF INTANGIBLEASSETSASSET CERTAINLOSSESLOSSE ON SATESSATE OFBUSINESSESBUSINESSEAMERGEN NUCLEARDECOMMISSIONINGOBLIGATIONIMPACTSIMPACTOFCERTAINREGULATORYRECOVERIESRECOVERIE

AND CERTAINCOSTSCOST ASSOCIATED WITH THETERMINATED MERGERWITH PSEG 2006 ANNUAL INCENTIVE PAYMENTSPAYMENT FOROTHERNEOSNEO WERE BASED UPON COMBINATION OF ADJUSTED
OPERATINGEARNINGSEARNING PER SHAREAND OTHERCOMPANY AND BUSINESSBUSINES UNIT FINANCIAL AND OPERATINGMEASURESMEASURE FOR EXECUTIVESEXECUTIVE WITH GENERALCORPORATERESPONSIBILITIESRESPONSIBILITIETHE

GOATWAS ADJASTEDOPERATINGEARNINGSEARNINGPER SHARESO THATTHEYWOULD FOCUSFOCU THEIR EFFORTSEFFORT ON OVERALLCORPORATEPERFORMANCEFOR EXECUTIVESEXECUTIVE WITH SPECIFICBUSINESSBUSINES UNIT

RESPONSIBILITIESRESPONSIBILITIETHE GOALSGOALWERE MIX OF EARNINGSEARNINGPER SHARESO THATTHEYWOULD FOCUSFOCU ON OVERALLCORPORATEPERFORMANCEAND BASINESSBASINES UNIT FINANCIAL ANDOR

OPERATING
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MEASURESMEASURE DEPENDINGON THE NATUREOF THEIRRESPONSIBITITIESRESPONSIBITITIETHE FOTTOWINGTABTESUMMARIZESSUMMARIZE THE GOATSGOATAND WEIGHTSWEIGHTAPPTICABTETOTHE NEOSNEO

ADJUSTED ENERGY COMED

OPERATING DELIVERY

EARNINGSEARNING PER OPERATIONAL MEASURESMEASURE

NAME SHARE MEASURESMEASURE

OH IE

IT

ROSSROS 100
LDQ LQ

EQ
EH
CLASH 4Q

THE ADJUSTEDOPERATINGEARNINGSEARNINGPER SHARETHRESHOTDFOR 50 PAYOUTWAS 275 THE TARGETFOR PAYOUTWAS 315 DISTINGUISHEDFOR 200

PAYOUTWAS 345

EED OPERATIONALMEASURESMEASURE ARE COMPRISEDOF EED CUSTOMER AVERAGEINTERRUPTIONDURATION INDEX IDQ EED SYSTEMAVERAGETUTERRUPTION
FREQUENCYINDEX IFI AND OSHA RECORDABTE RATE FORTHE EED CATDI GOATTHE THRESHOTDIN MINUTESMINUTE FOR 50 PAYOUTWAS 120 THE

TARGETFOR PAYOUTWAS 99 DISTINGUISHEDFOR 200 PAYOUTWAS 90 FOR THE ERD SAIFI GOATTHE THRESHOTDEXPRESSEDAS TOTATNUMBER OF

CUSTOMER INTERRUPTIONSINTERRUPTIONDIVIDED BYTHE TOLATNUMBER OFCUSTOMERSCUSTOMER SERVEDFOR 50 PAYOUTWAS T24 THE TARGETFOR PAYOUTWAS T08

DISTINGUISHEDFOR PAYOUTWAS FOR THE EED OSHA RECORDABLERATE GOATCATCUTATEDAS RECORDABLE 200000 DIVIDED BY EXPOSURE

HOURSHOUR THETHRESHOTDFOR 50 PAYOUTWAS 266 THE TARGETFOR PAYOUTWAS 168 DISTINGUISHEDFOR 200 PAYOUTWAS 151

THE COMED FINANCIAT MEASURESMEASURE ARE COMPRISEDOFCORNED TOTAT COST OPERATINGAND MAINTENANCE EXPENSE AND CAPITATAND CORNED NET INCOME FOR

THE COMED TOTAL COST GOATAS OFBUDGETTHE THRESHOTDFOR 50 PAYOUTWAS T03 THE TARGETFOR PAYOUTWAS 100 DISTINGUISHEDFOR

200 PAYOUTWAS 98 FOR THE CORNED NET INCOME GOATTHETHRESHOLDIN MITTIONSMITTION FOR 50 PAYOUTWAS 465 THETARGETFOR PAYOUT
WAS 536 DISTINGUISHEDFOR 200 PAYOUTWAS 590

ANNUAL INCENTIVEPAYMENTSPAYMENT WERE ALSOBASED ON CUSTOMER SATISFACTIONAS MEASURED BYPERFORMANCEON THE AMERICAN CUSTOMER SATISFACTION INDEX ACSI PROXY
OBJECTIVEAND INDIVIDUAL PERFORMANCE

THE IH PROXYCAPTURESCAPTURETHE OVERALLOPINIONSOPINIONFROM CUSTOMERSCUSTOMER IN ALL SEGMENTSRESIDENTIALLARGECOMMERCIAL AND IATH AND SMALL COMMERCIAL AND INDUSTRIAL

IF THE ACST PROXYFELTBELOW THE 3RD QUARTILEOFPEER GROUP UTILITIESUTILITIE ALP AWARDSAWARD WOULD HAVE BEEN REDUCED BY25 IF THE ACSI PROXYROSE FROM THE 3RD QUARTILE
TOTHE 2ND QUARTILETHEALP AWARDSAWARD WOULD HAVE BEEN INCREASEDBY AN INDEPENDENTRESEARCHFIRM TABULATESTABULATE THE IH PROXYSCORE AFTERASKINGCUSTOMERSCUSTOMER TO

RATETHEIR UTILITYUSINGTHREESURVEY MEASURESMEASURE HOW SATISFIEDCUSTOMERSCUSTOMER ARE WITH THECOMPANY OVERALLTHE EXTENTTO WHICH THE COMPANY FATTSFATT SHORTOR EXCEEDSEXCEED

CUSTOMERSCUSTOMER EXPECTATIONSEXPECTATIONAND HOW CLOSETHE COMPANY IS TOTHEIR IDEAL ENERGY UTILITYCOMPANY

FORTHE EVALUATION PERIODOF QI 2006 THROUGHQ3 2006 THE COMPANY ACHIEVED SCORE OF 707 WHICH WAS IN THE 2ND QUARTILEAS RESULTOF MEETINGTHE 00

CUSTOMERSATISFACTIONOBJECTIVEOF THE ANNUAL INCENTIVE PROGRAMALL ALL ANNUAL INCENTIVE PAYMENTSPAYMENTWERE INCREASED BY

WE CQ TAKINGINTOACCOUNT THE PERFORMANCEREVIEW DISCUSSED ABOVE THECOMPENSATIONCOMMITTEE AND THE CORPORATEGOVERNANCE

COMMITTEE RECOMMENDEDAND THE INDEPENDENTDIRECTORSDIRECTOR OF THE EXETOU BOARD APPROVEDAN AWARD OF1851800 FORMR ROWEWHICH IS 1295 OF HIS TARGET
ANNUAL INCENTIVE OPPORTUNITYAND IN ADDITION THE EFFECTOF AN INDIVIDUAL PERFORMANCEMULTIPLIER1PM OF 110 THE INDIVIDUAL PERFORMANCEMULTIPLIERIS USED AT

THEDISCRETIONOF THE COMPENSATIONCOMMITTEE TOADJUSTAWARDSAWARD FROM MINUSMINU 50 TOPLUSPLU10 SUBJECTTOTHE MAXIMUM 200 OF TARGETOPPORTUNITYANDTHE AMOUNT

AVAILABLETO FUND HIS AWARD UNDER THE INCENTIVE POOL
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AWARDSAWARD FORTHEOTHERNEON

EQE OF

NAME TARGETNQNITY
BEFORE AWARD

UH 744

YONOG T295 498575

EB T29
EKH T42 326584

FOR 2006 THECOMPENSATIONCOMMITTEE CHANGEDTHE MIX OF LONGTERMINCENTIVE AWARDSAWARD FROM 50 STOCK OPTIONSOPTIONAND PERFORMANCESHAREAWARDSAWARD TO 35

STOCKOPTIONSOPTIONAND 65 PERFORMANCESHAREAWARDSAWARD BASED ON THE RESULTSRESULT OFTHE TOWERSTOWER PERRIN STUDYAND EMERGINGTONGTERMINCENTIVE TRENDSTREND AMONG EXETONSEXETON PEER

COMPANIESCOMPANIE

STOCK

EXETON GRANTEDNONQNATIFIEDSTOCKOPTIONSOPTIONTOKEYMANAGEMENTEMPLOYEESEMPLOYEEINCLUDINGTHE NEOSNEO EXCEPTMR ROWE ON JANUARY23 2006 THESE OPTIONSOPTIONWERE

AWARDED AT AN EXERCISE PRICEOF 5855 WHICH WAS THE CTOSINGPRICEON THE JANUARY23 2006 GRANTDATE AT MR ROWESROWE REQUESTTHE COMPENSATIONCOMMITTEE

DETERMINED THATHE WOUTD NOT RECEIVE STOCKOPTIONSOPTIONFOR2006 THISTHI WAS NOTOFFSETWITH ANY OTHERFORM OF COMPENSATION

HA AWARDSAWARD

THE 2006 AH PERFORMANCE SHARE UNIT AWARD PROGRAMWAS BASED ON TWO MEASURESMEASURE EXELONSEXELON THREEYEARTOTAL SHAREHOLDERRETURN TSR COMPOUNDED
MONTHLYAS COMPAREDTOTHE TSR FORTHE COMPANIESCOMPANIELISTED IN THE DOW JONESJONE UTILITYINDEX 60 OFTHE AWARDAND EXELONSEXELON THREEYEARTSR AS COMPAREDTOTHE

COMPANIESCOMPANIEIN THE STANDARD AND POORSPOOR 500 INDEX 40 OFTHE AWARD AS RESULTOF THEPLANNEDMERGERWITH PSEG THE COMPENSATIONCOMMITTEE DECIDED TO

ELIMINATE THE EXELON WAY CASH SAVINGSSAVINGGOALTHAT WAS COMPONENTOFTHE 2005 PERFORMANCESHAREAWARD PROGRAM

PAYOUTSPAYOUTARE DETERMINED BASED ON THE FOLLOWINGSCALE THE THRESHOLDTSR POSITION RANKINGFOR 50 OF TARGETPAYOUTWAS THE THE TARGETFOR

100 PAYOUTWAS 1Q PERCENTILEAND DISTINGUISHEDFOR 200 PAYOUTWAS THE PERCENTILEWITH PAYOUTSPAYOUTINTERPOLATEDFORPERFORMANCEFALLINGBETWEEN THE

THRESHOLDTARGETANDDISTINGUISHEDLEVELSLEVEL

EXELON EXCEEDED TARGETPERFORMANCELEVELSLEVEL WITH RESPECTTOBOTH TSR MEASURESMEASURE FORTHE PERFORMANCEPERIODOFJANUARY 2004 THROUGHDECEMBER31 2006
EXELONSEXELON RELATIVERANKINGOFTSR AS COMPAREDLATHE DOW JONESJONE UTILITYINDEX WAS BETWEEN THE TARGETAND THEDISTINGUISHEDLEVEL687 PERCENTILERANKINGOR

1748 OFTARGETPAYOUTFOR THE SAME TIME PERIODTHE COMPANYSCOMPANYRELATIVERANKINGOF TSR IN THE SP 500 INDEX WAS AT THE DISTINGUISHEDLEVEL86 PERCENTILE
IUNG OR 2000 OFTARGETPAYOUTOVERALLPERFORMANCEAGAINSTBOTH MEASURESMEASURE COMBINED RESULTEDIN PAYOUT10 PARTICIPANTSPARTICIPANTFOR2006 THATREPRESENTED1849

OFEACH PARTICIPANTSPARTICIPANTTARGETOPPORTUNITY
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BASED ON THE FORMULA2006 PERFORMANCE SHARE UNIT AWARDSAWARD FORNEOSNEO WERE AS FOLLOWSFOLLOW

NAME VALUE FORM OFPAYMENT

SHARESSHARE

OW

EH 98 22T732L OC

MEHRBERG 30509 829 WH
LA 24037

BASED ON THE CLOSINGSTOCKPRICEOF5996 ON JANUARY22 2007

FORM OFPAYMENTBASED ON STOCKOWNERSHIPLEVEL STOCK PAYMENTMEANSMEAN AMOUNTSAMOUNT PAIDIN SHARESSHARE OF EXELON COMMON STOCK REFER 10 THE DIRECTORSDIRECTOR AND

OFFICERSOFFICER STOCK OWNERSHIPREQUIREMENTSREQUIREMENTON PAGE 25 THE FIGURESFIGUREIN THISTHI COTUMN ARE 001 IHE SAME AS THE FIGURESFIGUREREPORTEDIN COLUMN OF THE SUMMARY
COMPENSATIONTABLE BECAUSE OF THEEFFECTOF THE VESTINGREQUIREMENT

TI CC CONSEQUENCESCONSEQUENCE

UNDER SECTION OF THE INTERNALREVENUE CODE EXECUTIVE COMPENSATIONIN EXCESSEXCES OF MILLION PAIDTO CEO OR OTHERPERSONAMONG THE FOUROTHERHIGHEST
COMPENSATEDOFFICERSOFFICER IS GENERALLYNOT DEDNCTIBTE FORIPO OFCORPORATEFEDERAL INCOME TAXESTAXE HOWEVERQUALIFIEDPERFORMANCEBASEDCOMPENSATIONWITHIN

THE MEANINGOF SECTION 162M AND APPLICABLEREGULATIONSREGULATIONREMAINSREMAIN DEDUCTIBLE THE COMPENSATIONCOMMINEE INTENDSINTEND TO CONTINUE RELIANCEON PERFORMANCEBASED
COMPENSATIONPROGRAMSPROGRAM CONSISTENTWITH SOUNDEXECUTIVE COMPENSATIONPOLICYTHE COMPENSATIONCOMMITTEESCOMMITTEE POTICYHAS BEEN TO SEEK TOCAUSE EXECULIVE

INCENTIVE COMPENSATIONTO QUALIFYAS PERFORMANCEBASEDIN ORDERTOPRESERVEITSDEDUCTIBILITYFORFEDERAL INCOME LAX PURPOSESPURPOSE 10 THE EXTENTPOSSIBLEWIIHOUL

SACRIFICINGFLEXIBILILYIN DESIGNINGAPPROPRIATECOMPENSATIONPROGRAMSPROGRAM

BECAUSE IS NOTQUALIFIEDPERFORMANCEBASEDCOMPENSATIONWITHIN THE MEANINGOF SECTION 162M BASE SALARYIS NOTELIGIBLEFOR FEDERAL INCOME TAX

DEDUCTION TOTHE EXTENTTHAT IT EXCEEDSEXCEED MILLION ACCORDINGLYEXELON IS UNABLE TODEDUCT THATPORTIONOF MR ROWESROWE BASE SALARYIN RECESSRECES OF MILLION ANNUAL

INCENTIVE PAYMENTSPAYMENT NEOSNEO AND PERFORMANCESHARE UNITSUNIT ARE INTENDED LOBE QUALIFIEDPERFORMANCEBASEDCOMPENSATIONUNDER SECTION 162M AND ARE THEREFORE

DEDUCTIBLE FORFEDERAL INCOME LAX PURPOSESPURPOSE RESTRICTEDSTOCKAND RESTRICTEDSTOCKUNITSUNIT IR NOTDEDUCTIBLEBYTHECOMPANY FORFEDERAL INCOME TAX PURPOSESPURPOSE UNDER

THE PROVISIONSPROVISIONOF SECTION 162M IF NEO COMPENSATIONIS IN EXCESSEXCES OF MILLION

AS NOTED ABOVETHE DEFERRED COMPENSATIONPLAN AND THE STOCK DEFERRAL PLAN WERE AMENDED IN DECEMBER2006 IN PARTTOADDRESSADDRES THE ADMINISTRATIVE COMPLEXILY
OF COMPLIANCEWITH SECTION 409A OF THE INTERNALREVENUE CODE

ALSO AS NOTED ABOVETHE VALUE MIX OFLONGTERMINCENLIVE COMPENSATIONWAS CHANGEDIN 2006 FROM 50 STOCKOPTIONSOPTIONAND 50 PERFORMANCESHAREUNITSUNIT TO35

STOCKOPTIONSOPTIONAND 65 PERFORMANCESHAREUNITSUNIT IN PARTBECAUSE OF THE EFFECTOFTHE IMPLEMENTATIONOFSFASSFA NO T23R ON THE ACCOUNTINGFOREQUITYBASED
COMPENSATION

CLUSCLU

THE COMPENSATIONCOMMITTEE IS CONFIDENT THATEXELONSEXELON COMPENSATIONPROGRAMSPROGRAM ARE PERFORMANCEBASEDAND CONSISTENTWITH SOUNDEXECUTIVE COMPENSATION
POLICYTHEY ACE DESIGNEDTO ATTRACTRETAIN AND REWARDOUTSTANDINGEXECUTIVESEXECUTIVE AND TO MOTIVATE AND REWARDSENIOR MANAGEMENTFORACHIEVINGHIGHLEVELSLEVEL OF

BUSINESSBUSINES PERFORMANCECUSTOMER SATISFACTIONAND OUTSTANDINGFINANCIAL RESULTSRESULT THATBUILD SHAREHOLDERVALUE
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REPORTOL CORNTH TEE

THE COMPENSATIONCOMMITTEE HAS REVIEWED AND DISCUSSEDTHE COMPENSATIONDISCUSSION AND ANATYSISANATYSIREQUIREDBY ITEM 402B OF REGULATIONSK WITH

MANAGEMENTANDBASED ON SUCH REVIEW ANDDISCUSSIONTHE COMPENSATIONCOMMITTEE RECOMMENDEDTOTHE BOARD THATTHE COMPENSATIONDISCUSSION AND

ANALYSISANALYSIBE INCLUDED IN THE 2006 ANNUAL REPORTON FORM AND THE 2007 PROXYSTATEMENT

FEBRUARY 2007

AQR BRENNANCHAIR

WALTER DALESSIO
ROSEMARIE GRECO

RONALD RUBIN

RICHARD THOMASTHOMA

STOCK RQTNA

THE PERFORMANCEGRAPHBELOW ILLUSTRATESILLUSTRATE FIVE YEAR COMPARISONOFCUMULATIVE TOTALRETURNSRETURN BASED ON AN INITIAL INVESTMENT OF 100 IN EXETON CORPORATION
COMMON STOCKAS COMPAREDWITH THE SP STOCK INDEX AND THE SP UTILITYINDEX FORTHE PERIOD2001 THROUGH2006

STOCK INDEX AND THE SP UTILITYINDEX FORTHE PERIOD2001 THROUGH2006

THISTHI PERFORMANCECHARTASSUMESASSUME

100 INVESTED ON DECEMBER 31 1H IN EXETON CORPORATIONCOMMON STOCKIN THE SP 500 STOCK INDEX AND IN THE SP UTILITYINDEX AND

ALL DIVIDENDSDIVIDEND ARE REINVESTED

COMPARISONOF FIVEYEAR CUMULATIVE RETURN

9EN 10 14 14809 20340 25308 30299

SP 500 10000 6H 10027 11659

LQ 10000 7008 8827 10958 12789 15470
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EXECUTIVE COMPENSATIONDATA

TMAR CONIPENSATIONFABLE

THE TABLESTABLE BELOW SUMMARIZE THE TOTALCOMPENSATIONPAIDOR EARNEDBY EACH OF THE NAMED EXECUTIVEOFFICERSOFFICER FORTHE YEARENDED DECEMBER 31 2006

SALARYAMOUNTSAMOUNT MAY NOTMATCH THE AMOUNTSAMOUNT DISCUSSED IN COMPENSATIONDISCUSSION AND ANALYSISANALYSIBECAUSE THATDISCUSSIONCONCERNSCONCERN RYH RATESRATE THEAMOUNTSAMOUNT

REPORTEDIN THE SUMMARYCOMPENSATIONTABLESTABLE REFLECTACTUALAMOUNTSAMOUNT PAIDDURINGTHE YEAR INCLUDINGTHE EFFECTOFCHANGESCHANGEIN SALARYRATESRATE CHANGESCHANGETOBASE SATARY

GENERALLYLAKE EFFECTON MARCH TAND THEREMAY ALSOBE CHANGESCHANGEAT OTHERTIMESTIME DURINGTHE YEAR TOREFLECTPROMOTIONSPROMOTIONOR CHANGESCHANGEIN RESPONSIBITITIESRESPONSIBITITIE

BONUSBONU REFLECTSREFLECT AMOUNTSAMOUNT PAIDUNDER THEANNUAL INCENTIVE PLANON THEBASISBASI OFTHE INDIVIDUAL PERFORNIANCEMULTIPLIERAPPROVEDBY THE COMPENSATIONCOMMITTEE AND

THE BOARD OFDIRECTORSDIRECTOR OR IN THE CASE OFMR ROWE AND THE EXECUTIVE VICE PRESIDENTSPRESIDENTAPPROVEDBYTHE INDEPENDENTDIRECTORSDIRECTOR

STARK AWARDSAWARD INCTUDE AWARDSAWARD OF PERFORMANCESHAM UNITSUNIT ALL PERFORMANCEHA UNITSUNIT ARE MADE PURSUANTTOTHE TERMSTERM OF THE 2006 LONGTERMTNCENLIVEPLAN

BASED UPON THE ACHIEVEMENT OF GOATSGOAT AS DESCRIBED ABOVE ONETHIRD OFTHE AWARD VESTSVEST UPON THE NTH DALE WITH THEBUTANCE VESTINGRATABLYOVER THE NEXT TWO

YEARSYEAR UPONRETIREMENTOR INVOLUNTARYTERMINATION NOTFORCAUSE EARNED BUT NONVESTED SHAMSSHAM ARE ELIGIBLEFORACCELERATEDVESTINGTHE FORM OFPAYMENTPROVIDESPROVIDE
FORPAYMENTIN EXELON COMMON STOCKTOEXECUTIVESEXECUTIVEWITHLOWERLEVELSLEVEL OF OWNERSHIPWITHINCREASINGPORTIONSPORTIONOF THE PAYMENTSPAYMENTBEINGMADE IN CASHAS EXECUTIVESEXECUTIVE

STOCKOWNERSHIPLEVELSLEVEL INCREASE IN EXCESSEXCES OF THE OWNERSHIPGUIDELINESGUIDELINEIF AN EXECUTIVE ACHIEVESACHIEVE 125 OR MORE OFTHE APPTICABLEOWNERSHIPTARGETPERFORMANCE
SHARESSHARE WILTBE PAIDHALF IN CASH AND HATF IN STOCK TF EXECUTIVESEXECUTIVE AND ABOVEACHIEVE 200 OR MORE OFTHE APPLICABLEOWNERSHIPTARGETTHEIR PERFORMANCE
SHARESSHARE WITTBE PAIDENTIRETYIN CASH STOCK AWARDSAWARD ALSOINCTUDE RESTRICTEDSTOCKOR STOCKUNIT AWARDSAWARD WHEN AWARDEDRESTRICTEDSTOCKOR STOCKUNITSUNIT ARE EARNEDBY
CONTINUINGEMPLOYMENTFOR PREDETERMINEDPERIODOFTIME OR IN SOME INSTANCESINSTANCEAFTERCERTAINPERFORMANCEREQUIREMENTSREQUIREMENTARE MET TN SOME CASESCASE THE AWARD MAY

VESTRATABLYOVER PERIODIN OTHERCASESCASE IT VESTSVEST US WHOLE ATONE OR MORE PREDETERMINEDDATESDATE AMONGTHE NEOSNEO MESSRSMESSR SKOTDSSKOTD YOUNGAND CLARK HAVE

RECEIVED AWARDSAWARD OF RESTRICTEDSTOCKOR RESTRICTEDSTOCKUNITSUNIT IN THE PASTNO NEOSNEO RECEIVED RESTRICTEDSTOCK AWARDSAWARD IN

ALT OPTIONAWARDSAWARD ARE MADE PURSUANTTOTHE TERMSTERM OFTHE 2006 LONGTERM INCENTIVE PLAN AND ARE FORTHE PURCHASEOFEXETON COMMON STOCK ALL OPTIONSOPTIONARE

GRANTEDAT STRIKEPRICETHAT IS NOTLESSLES THAN THE FAIR MARKET VUTOE OF SHAREOF STOCKON THE DATE OFGRANTFAIR MARKET VUTUE IS DEFINED UNDER THE PLANSPLAN US THE

CTOSINGPRICEON THE GRANTDATEUS REPORTEDON THE NEW YORK STOCK EXCHANGEOPTIONSOPTIONVEST IN EQUATANNUAL INSTATTMENTSINSTATTMENT OVER FOURYEARPERIODAND HAVE TERM

OFTEN YEARSYEAR EMPLOYEESEMPLOYEEWHO ARE RETIREMENTETIGIBTEARE ELIGIBLEFORACCETERNTEDVESTINGUPON RETIREMENTOR TERMINATION

NONEQUITYINCENTIVE PLANCOMPENSATIONINCTUDESINCTUDE THE AMOUNTSAMOUNT EARNED UNDER THE ANNUAL INCENTIVE PTUNBYTHE EXTENTTOWHICH THE APPLICABTEFINANCIAL AND

OPERATIONALGOATSGOAT WERE ACHIEVED THE ANNUAL INCENTIVE PLANFOR2006 IS DESCRIBED IN COMPENSATIONDISCUSSION AND ANALYSISANALYSI ABOVE
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CHANGE IN

PENSION

IQS AND

NANEQNITY NALIF
DEFERRED

IQC AND PLAN QH ALLIL

PRINCIPALPOSITION SLACK OPTION COMPENSA CATION SPEN

YEAR SALARY AWARDSAWARD AWARD AH RN SATION TOTAL

VH OE

IJI

1H

QN 575455

OI 09 9Q 16 0Q0

CQ 0Q 546767 10 85 77622 077

556 767 4Q 64 07 640 97H Q9

SKQ 9Q 6Q0H 2239794 592755 5Q 1Q1

ROWE CHAIRMANPRESIDENT CEO

JOHN SKOLDSSKOLD EXECUTIVE VICE PRESIDENTEXELONPRESIDENTEXELON ENERGYDELIVEIYAND EXELOO GENERATION

JOHN YOUNGEXECUTIVE VICE PRESIDENTFINANCE MARKETSMARKET AND CHIEF FINANCIAL OFFICER

RANDALL RGH EXECUTIVE VICE PRESIDENTCHIEF ADMINISTRATIVE OFFICER CHIEF OFFICER

FRANK CLARKCHAIRMAN AND CEO CORNED MR CLARK IS SHOWN AS AN EXECULIVE OFFICEROFEXELON SOLELYBY REASON OF HIS POSILIONAS CHAIRMAN AND

CEO OF CORNED

IN RECOGNITIONOF HIS OVERALLPERFORMANCEMR ROWE RECEIVED AN INDIVIDUAL PERFORMANCEMULTIPLIERAS DISCUSSEDIN THE COMPENSATIONDISCUSSION AND

ANALYSISANALYSIABOVE INCREASED HIS ANNUAL INCENTIVE

THE AMOUNTSAMOUNT SHOWN IN THISTHI COLUMN INCLUDE THECOMPENSATIONEXPENSE RECOGNIZEDIN THE FINANCIAL STATEMENTSSTATEMENT FOR2006 FORTHE PERFORMANCESHARE

AWARDSAWARD GRANTEDON JANUARY22 WITH RESPECTTO THE THREEYEARPERFORMANCEPERIODENDINGDECEMBER 31 2006 AND THE EXPENSE RECOGNIZEDDURING
2006 FORPERFORMANCESHAREAWARDSAWARD GRANTEDIN PREVIOUSPREVIOUYEARSYEAR THE IN SHOWN FORMESSRSMESSR SKOLDSSKOLD YOUNGAND CLARK INCLUDE EXPENSE

RECOGNIZEDDNRING2006 FORLRIC STOCKAWARDSAWARD MADE TOTHESE OFFICERSOFFICER IN PREVIOUSPREVIOUYEARSYEAR WHICH HAVE NOTYETVESTED FOR DISCUSSION OFTHE

ASSUMPTIONSASSUMPTIONMADE IN THE VALUATIONOF THESE AWARDSAWARD UNDER SPASSPA NO L23R SEE NOTE THE FINANCIAL SLALEMENTSSLALEMENT IN SH FOR PURPOSESPURPOSEOF

THISTHI LABLEESLIMALESESLIMALE OFFORFEITURESFORFEITURE RELALED10 SERVICEBASED VESTINGCONDITIONSCONDITION HAVE BEEN DISREGARDED

THE AMOUNTSAMOUNT SHOWN IN THISTHI COLUMN INCLUDE THECOMPENSALIONEXPENSE RECOGNIZEDIN THE FINANCIAL STATEMENTSSTATEMENT FOR2006 FORTHE AWARD OFNONQUALIFIED
OPTIONSOPTION10 PURCHASEEXELON COMMON SLOCKGRANTEDON JANUARY23 2006 AS WELL AS ZH EXPENSE RECOGNIZEDDURING2006 FORSTOCKOPLIONLS
AWARDEDIN PREVIOUSPREVIOUYEARSYEAR MR ROWE DID AOL RECEIVE STOCKOPLIONAWARD IN 2006 IHE AMOUNT SHOWN REPRESENTSREPRESENTTHE EXPENSE FORGRANTSGRANTAWARDEDIN

PREVIOUSPREVIOUYEARSYEAR FOR DISCUSSION OF THE ASSUMPTIONSASSUMPTIONMADE IN THE VALNALION OFTHESE AWARDSAWARD UNDER SPASSPA NO L23R SEE NOLE ITO THE FINANCIAL

SLALEMENTSSLALEMENT IN EXELONSEXELON 10K FORPURPOSESPURPOSE OFTHISTHI TABLEESLIMALESESLIMALEOF FORFEILURESFORFEILURERELATEDTOSERVICEBASED VESTINGCONDITIONSCONDITION HAVE BEEN DISREGARDED

THE AMOUNTSAMOUNT SHOWN IN THISTHI COLUMN LH PAYMENTSPAYMENT MADE PURSUANTTO THE ANNUAL TNCENTIVE PROGRAMWITH RESPECT10 2006 PERFORMANCETHESE

AMOUNTSAMOUNT WERE AWARDED ON JANUARY22 2007

THE LSH SHOWN IN THISTHI COLUMN REPRESENTTHE CHANGEIN THE ACCUMULATEDPENSIONBENEFITFROM DECEMBER 312005 TODECEMBER 3T 2006

THE AMOUNTSAMOUNT SHOWN IN COLUMN INCLUDETHE ITEMSITEM SUMMARIZEDIN THE FOLLOWINGTABLESTABLE
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ALL OILIER QSATI

DIVIDENDSDIVIDEND ON

COMPANY EQUITY AWARDSAWARD TOTAL
NAME REIMBURSEMENTFOR CNNTEIBUTIOUSCNNTEIBUTIOU TO COMPANY PAID TERM NOT INCLUDED ALL OTHER

PERQUISITESPERQUISITE INCOME TASESTASE SAVINGSSAVINGPLANSPLAN LIFE INSURANCE ABOVE COMPENSATION

VH NOTE NOTE

ROWE 34 052
LDE 1778 52 84 30858

FESSSSG 58777 27319 40285 17

GH 55872 118 19H 43587 5679
WT 22640 92

12

OFFICERSOFFICER RECEIVE REIMBORSENSENTTOCOVER APPLICABLETAXESTAXE OO IMPUTEDINCOME AMOUOTSAMOUOT FORBOSIOESSBOSIOES SETATEDSPOUSALTRAVELCERTAINCLUB MEMBERSHIPSMEMBERSHIP
ANDRELOCATIONEXPENSESEXPENSE BECAUSE THEPERSONALBENEFIT IS CLOSELYRELATEDIN THE BUSINESSBUSINES PURPOSE

REPRESENTSREPRESENTCOMPANY MATCHINGCONTRIBUTIONSCONTRIBUTION TO THENEOSNEO QUALIFIEDAND NONQUALIFIEDSAVIOGSSAVIOGPLANSPLANTHE 401K PLANIS AVAILABLE TO ALLEMPLOYEESEMPLOYEEAOD

THE ANNUAL CONTRIBUTIONFOR2006 WAS GENERALLYLIMITED TO 15000 NEOSNEO AND OTHEEOFFICERSOFFICER MAY PARTICIPALEIN THE DEFERRED COMPENSATIONPLAN INTO

WHICH PAYROLLCONTRIBOTIONSCONTRIBOTION IN EXCESSEXCES OF THE SPECIFIEDIRS LIMIT ARE CREDILED UNDER THE SEPARATEONFONDEDPLANWHICH HAS THE SAME PORTFOLIOOF

INVESTMENT OPTIONSOPTIONAS IHE 401K PLAN

14

EXELON PROVIDESPROVIDEBASIC TERM LIFE INSURANCEACCIDENTALDEATH AND DISABILITYINSURANCEAND LONGTERMDISABILITYINSURANCETO ALLEMPLOYEESEMPLOYEE INCLUDING
NEOSNEO THE VALUESVALUE SHOWN IN THISTHI COLUMN INCLUDETHE PREMIUMSPREMIUMPAIDDURING2006 FORADDITIONAL TERM LIFE INSURAOCE POLICIESPOLICIEFORTHE NEOSNEO ADDITIONAL

SUPPLEMENTALACCIDENTAL DEATHAND DISMEMBERMENTINSURANCE AND FORADDITIONAL LONGTERMDISABILITYINSURANCEOVER AND ABOVE THE BASIC COVERAGE

PSOVIDEDTOALL EMPLOYEESEMPLOYEEME ROWE HAS TWO TERM LIFE IOSURANCE POLICIESPOLICIEAND ONE ADDITIONAL ACCIDENTALDEATHAND DISMEMBERMENT POLICY

THE TSH SHSSWOREPRESENTTHEDIVIDENDSDIVIDEND ON CURRENT EQUITYAWARDSAWARD THATHAVE NOTBEEN INCLUDED IN THE VALUESVALUE SHOWN IN LHE COLUMN LABELED STOCK

AWARDSAWARD IN THE SUMMARYCOMPENSATIONTABLESTABLE ABOVE THE VALUESVALUE SHOWN REPRESENTREGULARDIVIDENDSDIVIDEND ON COMMON STOCKPAIDIN CASH DURINGTHE YEARON

EACH OFFICERSOFFICER ANVESLED RESTRICTEDSTOCKAND FORCERTAINOFFICERSOFFICERTHE VALUE OFREINVESTEDREGULARDIVIDENDSDIVIDEND EARNEDDARING2006 ON THEIR UNVESTED

PERFORMANCESHAREBALANCESBALANCE WHICH WERE DISTRIBUTEDIN STOCKUPON VESTINGON JANUARY22 2007

EXELON DOESDOE NOTPROVIDEANY DISCOUNISDISCOUNI ON SECURITIESSECURITIE PURCHASEDTHROUGHTHE COMPANY OTHERTHAN THATOFFEREDTOALL EMPLOYEESEMPLOYEEWHO PARTICIPATEIN IHE

EMPLOYEESTOCK PURCHASE PLAN THE ESPP NOR DOESDOE EXELON PROVIDEPREFERENTIALOR ABOVEMARKET DIVIDENDSDIVIDEND OR EARNINGSEARNINGTO EXECUTIVESEXECUTIVE THROUGHANY

COMPANY PLANSPLAN

16

THE AMOUNTSAMOUNT SHOWN IN THISTHI COLUMO REPRESENTTHE INCREMENTALLH TOEXELON TO PROVIDECERTAINPERQUISITESPERQUISITETO NEOSNEO AS SUMMARIZED IO THE FOLLOWING
TABLE
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AUTOMOBILE FINANCIAL ESLALE DINING HEALTH AND
NAME PERSONALAND LEASEAND AND TAX PLANNING AIRLINE CLUB

SPOUSETRAVEL PARKING SERVICESSERVICE MEMBERSHIPSMEMBERSHIP OTHER TOTAL

NOTE NOTE NOTE NOTE NOTE 21

IS

OW 136052

LDS 230 65 12516 35419

VOSMG 0333 50 36777

LEEG 21502 20050 411

CLOTH 3250 22746 6865

17

MR ROWE IS ENTITLEDTO 50 HOURSHOUR OFPERSONALUSE OF CORPORATEAIRCRAFTEACH YEAR THE FIGURESHOWN IO THISTHI COLUMN OCTUDESOCTUDE 113397 REPRESENTINGTHE

AGGREGATEINCREMENTALCOSTTOEXELON FORMR ROWESROWE PERSONALUSE OFCORPORATEAIRCRAFTFOR 2006 THISTHI COST WAS CALCULATEDUSIUGTHE HOURLYCOST FOR

FLIGHTSERVICESSERVICE PAIDTOTHE AIRCRAFTVEUDORFEDERALEXCISE TAX FUEL CHARGESCHARGEAUD DOMESTIC SEGMENTFEESFEE FMM TIME TOTIME MR SH SPOUSE

UCCOMPAUIESUCCOMPAUIEMR ROWE IN HIS TRAVELON CORPORATEAIRCRAFT THE AGGREGATEIUCREMENTAT COSTTOTHE IF FORMRS ROWESROWE TRAVELOU CORPORATE
AIRCRAFTIS IUCLUDED IU THE TABLE FOR ALLEXECUTIVEOFFICERSOFFICERINCLUDINGMR ROWE EXELON PAYSPAY THE COSTOF SPOUSUTTRAVELMEALSMEAL AOD OTHERRELATED

AMEOITIESAMEOITIE WHEU THEYATLEEDCOMPAUY OR IUDUSTRYRETATEDEVENTSEVENT WHERE IT IS CUSTOMAEYAUD EXPECTEDTHATOFFICERSOFFICERATTENDWITH THEIR SPOUSESSPOUSE THE

AGGREGATEINCREMENTALCOST TO EXELOU FORTHESE EXPENSESEXPENSE IS INCLUDED IU THE TABLE IN MOO CASESCASE THEREIS NO INCREMENTAL COSTTOEXELON OFPROVIDIOG
TRANSPORTATIONOR OTHERAMENITIESAMENITIE FOR SPOUSE AUD THE ONLYADDITIONAL COSTTOEXRLOU IS TOREIMBURSE OFFICERSOFFICER FORTHE TAXESTAXE ON THE IMPUTEDIUCOME

ATTRIBUTABLETO THEIR SPOUSALTRAVELMEATSMEAT AND RELATEDAMENITIESAMENITIE WHEU ATTEUDINGCOMPANY OR INDUSTEYRELATEDEVEOTSEVEOT THISTHI COST IS SHOWU IN COLUMU

OFTHE ALL OTHER COMPENSATIONTABLE ABOVE

THE COMPANY MAINTAIUSMAINTAIU SEVERALVEHICLESVEHICLE AND CHAUFFEURSCHAUFFEUR IO ORDERTO PROVIDETRANSPORTATIONSERVIRESSERVIRE FORTHE NEOSNEO AND OTHEROFFICERSOFFICER TO CARRYOUTTHEIR

DUTIESDUTIE AMOOG THE COMPANYSCOMPANYVARIOUSVARIOU OFFICESOFFICE AND FACILITIESFACILITIE WHICH ATE LOCATEDTHMUGHOUTUORTHEASTERELL AND SOUTHEASTEREPENNSYLVANIA
MESSRSMESSR ROWE AND CLARK ARE ALSOEUTITLEDTO LIMITED PERSONALUSE OF THECOMPANYSCOMPANYCHAUFFERSERVICESSERVICEINCTUDIUGUSE FORCOMMUTINGWHICH ALLOWSALLOW THEM

TO WORK WHILE COMMUTINGTHE COST INCLUDED IN THELEH REPRESENTSREPRESENTTHEESTIMATED INCREMENTALCOSTTO EXETON TO PROVIDELIMITED PERSONALSERVICE THISTHI

COST IS BASED UPOO THE UUMBER OF HOURSHOUR THATTHE CHAUFFEURSCHAUFFEUR WORKED OVERTIME PROVIDINGSERVICESSERVICE TO EACH MULTIPLIEDBYTHE AVERAGE OVERTIME RATE

FORCHAUFFEURSCHAUFFEUR PLUSPLU AN ADDITIONAL AMONUT FORFUEL AND MAINTENANCEPERSOUALUSE WAS IMPUTEDAS ADDITIONALTAXABLE INCOME TOMR ROWE AND MR CLARK

TO2006 EXELON PREVIDEDOFFICERSOFFICER WITH COMPANY VEHICLESVEHICLE PAIDFOR IUSURANCE APPLICABLETAXESTAXE AND PROVIDEDCOMPANYPAIDCREDITCARD

FORFUEL PURCHASESPURCHASEWHERE REQUIREDSUCH AS IN DOWNTOWN CHICAGOOFFICERSOFFICER MAY ALSORECEIVE COMPANYPAIDPARKINGOFFICERSOFFICER ARE IMPUTEDADDITIONAL

TAXABLE INCOME FORTHATPORTIONOFTHEIR USE OFTHESEPERQUISITESPERQUISITETHAT IS PERSONALHOWEVERTHE FIGURESHOWN IN THE TABLE IS THETOTALCOO TOPROVIDETHE

AUTOMOBILE AND RELATEDAMENITIESAMENITIE TOTHE OFFICER

19

IN 2006 OFFICERSOFFICER WERE ALLOWEDTOUSE FINANCIALROATE AND TAX PLANNINGSERVICESSERVICE THROUGHCOMPANYARRANGEDVENDORSVENDOR WHERE THE COMPANY PAYSPAY FORTHE

SERVICEOR VENDOR OF THEIROWN CHOOSINGFORWHICH THE COMPANY WILL REIMBURSE THE OFFICERFORALL REASONABLEEXPENSESEXPENSE

20

IN 2006 OFFICERSOFFICER WERE ENTITLEDTO CLUB MEMBERSHIPSMEMBERSHIPIN EACH OF THE CATEGORIESCATEGORIESHOWN FORTHEPURPOSE OF CONDUCTINGBUSINESSBUSINES ON BEHALF OFTHE COMPANY
THE AMOUNTSAMOUNT SHOWN REPRESENTONLYTHEPAYMENTOFMEMBERSHIPDUESDUE VARIABLE COSTSCOST FORMEALSMEAL AND OTHERAMENITIESAMENITIE ARE THE RESPONSIBILITYOFEACH

NAMED OFFICER WHEN ANY VARIABLECOSTSCOST ARE BUSINESSRELATEDEXETON WILL REIMBURSE THE OFFICERDIRECTLYFORSUCH COSTSCOST MEMBERSHIPIN COUNTRYCLUBSCLUB IS

NOTPROVIDEDOR REIMBURSED

21

EXECUTIVE OFFICERSOFFICER MAY USE COMPANYPROVIDEDVENDORSVENDOR FORCOMPREHENSIVEPHYSICALEXAMINATIONSEXAMINATION AND RELATEDFOLLOWUPTESTINGFOR MR ROWE THE

AMOUNT SHOWN ALSOREFLECTSREFLECT THE COSTOFCOMPUTEREQUIPMENTINSTALLEDAND MAINTAINED IN HIS HOME
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OF PLAN AWARDSAWARD

IMQ OT QAT BQ ALL OTHER

AY UNDER UNDER TO GRANT
NONEQUITY DSH NE OR FAIR VALOROF

OF PRICEOF STOCK

AN GRANT PLANAWARDSAWARD PLAN AWARDSAWARD UNDERLYING OPTION OPTION
DATE OPTIONSOPTION AWARDSAWARD AWARDSAWARD

OH

THRESHOLD CLH SIN THRESHOLD TARGET MAXIMUM

IT

ROWE 30 60

0Q6 69000 138000 7239590

LDQ 230125 476250 00

0Q6 20000 40000 2098432

6Q

YOOOG 385000 770000

16500 33000

0Q6 5855 462700

OH 000 000 784000

06H 8250 16500 33000 1206

462700

ARK 143000 286000 572000

905

12306 30000 5855 396600

NEOSNEO HAVE ANNUAL INCENTIVE PLANTARGETOPPORTUNITIESOPPORTUNITIEBASED ON FIXED PERCENTAGEOFTHEIR BASE SALARYUNDER THE TERMSTERM OF THE INCENTIVE PLANLHRESHOLD

PERFORMANCEEARNSEARN 50 OF THE TARGETWHILE THE MAXIMUM PAYOUTIS CAPPEDAT 200 OF TARGETFOR ADDITIONAL INFORMATION ABOUTTHE TERMSTERM OFTHE 2006

ANNUAL INCENTIVE PROGRAM SEE COMPENSATIONDISCUSSION AND ANALYSISANALYSIABOVE

NEOSNEO HAVE LONGTERMPERFORMANCESHARETARGETOPPORTUNITYTHAT IS FIXED NUMBER OFPERFORMANCESHARESSHARE COMMENSURATE WITH THE OFFICERSOFFICER POSITION
THE 2006 LONGTERMPERFORMANCE SHARE UNIT AWARD PROGRAMWAS BASED ON TWO MEASURESMEASURE EXELONSEXELON TOTAL SHAREHOLDERRETURN TSR COMPOUNDED
MONTHLYFORTHE THREEYEARPERIODCODED DECEMBER 31 2006 AS COMPAREDTOTHE TSR FORTHE COMPANIESCOMPANIELISTEDIN THE DOW JONESJONE UTILITYINDEX 60
OFTHE AWARD AND EXELONSEXELON THREEYEARTSR AS COMPAREDTO THE COMPANIESCOMPANIEIN THE STANDARD AND POORSPOOR 500 INDEX 40 OFTHE AWARD THE THRESHOLD

TSR PAVILION RANKINGFOR 50 OFTARGETPAYOUTWAS THE 258 PERCENTILETHETARGETFOR 100 PAYOUTWAS THE PERCENTILEAND DISTINGUISHEDFOR

200 PAYOUTWAS THE PERCENTILEWITH PAYOUTSPAYOUTINTERPOLATEDFORPERFORMANCEFALLINGBETWEEN THE THRESHOLDTARGETAND DISTINGUISHEDLEVELSLEVEL ONE

THIRD OFTHE AWARDED PERFORMANCESHARESSHARE LSH UPON THE AWARD DALE WITH THEBALANCE VESTINGIN JANUARYOF THE NEXTIWO YEARSYEAR

THISTHI COLUMN SHOWSSHOW THE GRANTDATEFAIR VALUECALCULATEDIN ACCORDANCEWITH SFASSFA NO L23R OFTHE PERFORMANCESHAREAWARDSAWARD STOCKOPTIONSOPTIONAND

RESTRICTEDSTOCKGRANTEDTOEACH NEO DURING2006
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OPTIONEXERCISESEXERCISE AND STOCK VESTED

NAME OPTIONAWARDSAWARD STOCKAWARDSAWARD

NUMHERNF NUMHOROF
SHARESSHARE SHARESSHARE

ACQUIRED ACQUIRED

ON EXERCISE VALUETLAC ON VESTING VALUE LIAO

LQ ON EXERCISE ON VESTING

TAT

ROWE 770000 349 34
SKSLDSSKSLD 24145 1413707

YOUNG 2TS9S2TS9

MCTABEEG T4
CLUEK 81 904473

THE NEOSNEO EXERCISED ALLOPTIONSOPTIONSHOWN ABOVE PURSUANTTORULE SI TRADINGPLANSPLAN THATWEST ENTEREDINTO WHCN THC OFFICERWAS UNAWARE OFANY

MATERIAL INFORMATION REGARDINGEXELUN THATHAD NOTBEEN PUBLICLYDISCLOSED THE DALESDALE OFTHE SATESSATE WERE SETAT THETIME THE TRADINGPLANSPLANWERE

ESTABLISHED

SHARE TSH ARE GENERALLYCOMPOSEDOF PERFORMANCESHARESSHARE THATVESTED ON JANUARY23 2006 WHICH LNDE OFTHE GMATMADE WITH RESPECTTOTHE

THREEYEARPERFORMANCERRIODENDINGDECEMBER 31 2005 THEGRANTMADE WITH LH TOTHE THREEYEARPERFORMANCEPERIODENDING
DECEMBER 31 2004 AND OF THEGRANTMADE WITH RESPECTTOTHE THREEYEARPERFORMANCEPERIODENDINGDECEMBER31 2003 FOR YONNG THE AMOUNT

VEOED IN 2006 ALSO INCLUDESINCLUDE RESTRICTEDSHARESSHARE THAT WERE GRANTEDIN 2003

EXELON SPONSORSSPONSOR THE EXELON CORPORATIONRETIREMENT PROGRAMTRADITIONALDEFINED BENEFIT PENSIONPLANTHATCOVERSCOVER CERTAIOMANAGEMENTEMPLOYEESEMPLOYEEWHO

COMMENCED EMPLOYMENTPRIORTOJANUARY12001 AND CERTAINCOLLECTIVEBARGAININGNAIL EMPLOYEESEMPLOYEEEFFECTIVE JANUARY EXELON ALSOESTABLISHEDTWO CASH

BALANCE DEFINED BENEFITPENSIONPLANSPLANIN ORDERTOBOTH REDUCEFUTURE RETIREMENTBENEFIT COSTSCOST AND PROVIDEAN OPTIONTHATIS PORTABLEAS THE COMPANY ANTICIPATED
WORK FORCEIHAT WAS MORE MOBILE THATTHE TRADITIONALUTILITYWORKFORCE THE CASH BALANCE DEFINED BENEFIL PENSIONPLANSPLAN COVER MANAGEMENTEMPLOYEESEMPLOYEEAND CERTAIN

COLLECTIVEBARGAININGANIT EMPLOYEESEMPLOYEEHIRED ON OR AFTERSUCH DATEAS WELL AS CERTAINMANAGEMENTEMPLOYEESEMPLOYEEHIRED PRIORTOSNCH DATEWHO ELECTEDLO TRANSFERTO

CASH BALANCE PLANEACH OF THESEPLANSPLANIS INTENDEDLOBE TAXQUALIFIEDUNDER SECTION 401A OFTHE INTERNAL REVENUE CODE

COVERED COMPENSATIONUNDER THE PLANSPLANGENERALLYINCLUDESINCLUDE SALARYAND ANNUAL INCENTIVE PAYMENTSPAYMENT WHICH ARE DISCLOSED IN THE SUMMARYCOMPENSATIONTABLE FOR

THENEOSNEO THE CALCULATIONOFRETIREMENTBENEFITSBENEFIT UNDER THEEXELON CORPORATIONRETIREMENT PROGRAMIS BASED UPON AVERAGE EAMINGSEAMING FORTHE HIGHEOCONSECUTIVE

MOLTSYEARPERIODMESSRSMESSR ROWE SKOLDSSKOLD MEHRBERGAND CLARK PARTICIPATEIN THE EXELON CORPORATIONRETIREMENTPROGRAMMR YOUNGPARTICIPATESPARTICIPATEIN

CASH BALANCE PEUSIONPLANSPLAN

UNDER IHE CASH BALANCE PENSIONPLANAN LH IS ESTABLISHEDFOREACH PARTICIPANTAND THE ACCOUNTBALANCE GROWSGROW AS RESULTOFANNUAL BENEFIT CREDITSCREDIT AND ANNUAL

INVESTMENT CREDITSCREDIT CURRENTLYTHE ANNUAL BENEFIT CREDILUNDER THE PLANIS 575 OF BASE POY AND ANNUAL INCENTIVE AWARD SUBJECTTOAPPLICABLEINTERNALREVENUE

CODE LIMIT THE ANUSAL INVESTMENT CREDITIS THE GREATEROF OR THE AVERAGE FORTHE YEAR OFTHE SP 500 INDEX AND THE APPLICABLEINTERESTRATESPECIFIEDIN

SECTION 17E OFTHE INTERNAL REVENUE CODE THAT IS USED TODETERTNINELUMPSUM PAYMENTSPAYMENTTHE INTERESTRATE IS DETERMINED IN NOVEMBER OF EACH YEAR BENEFITSBENEFIT

ARE VESTED AND NONFORFEITABLEAFTERCOMPLETIONOFAT LEASTFIVE YEARSYEAR OFSERVICEAND ARE PAYABLEFOLLOWINGTERMINATION OFEMPLOYMENTAPARTFROM THEBENEFIT

CREDITSCREDIT AND VESTINGREQUIREMENTAND AS DESCRIBED ABOVEYEARSYEAR OF SERVICE ARE NOT RELEVANTTO DETERMINATION OF ACCRUEDBENEFITSBENEFIT UNDER THE CASH BALANCE PENSION
PLANSPLAN

THE INTERNALREVENUECODELIMITSLIMIT TO 220000 AS OFJANUARY2006 THE INDIVIDUALANNUALCOMPENSATIONTHATMAY BE TAKEN INTOACCOUNTUNDERTHETAXQUALIFIED
RETIREMENT PLANAS PERMITTEDBYERISA EXELON SPONSORSSPONSOR SUPPLEMENTALPENSIONPLANSPLAN THATALLOW THE PAYMENTTOCERTAIN INDIVIDUALSINDIVIDUALOUTOF ITS GENERALASSETSASSET OF

ANY BENEFITSBENEFIT CALCULATEDUNDER PROVISIONSPROVISIONOFTHE APPLICABTEQAUTIFIEDPENSIONPLANWHICH MAYBEABOVE THESE LIMITSLIMIT
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FOR PURPOSESPURPOSE OFTHE SERP MR SKOLDSSKOLD RECEIVED AN ADDITIONAL YEARSYEAROFCREDITEDSERVICE UPON HIS ANNIVERSARYOF EMPLOYMENTAND WILT RECEIVE AN ADDITIONAL

YEARSYEAR UPON HIS ANNIVERSARYIN 2010 THESE CREDITEDYEARSYEAR OF SERVICEWERE AWARDED TOHIM WHEN HE CAME TOWORKFORTHE COMPANY IN 2000 TOCOMPENSATE
MR SKOLDSSKOLD FORTHE PENSIONBENEFITSBENEFIT FROM HIS FORMEREMPLOYERTHATHE SURRENDEREDTOCOME TOWORK FORTHE COMPANY MR MEHRBERGRECEIVED AN ADDITIONAL

10 YEARSYEAR OFCREDITEDSERVICE UPON HIS FIFTHANNIVERSARYHE WAS AWARDEDTHESE CREDITEDYEARSYEAR OF SERVICEIN 2002 AS RETENTIONINCENTIVE

UNDER HIS EMPLOYMENTAGREEMENTMR ROWE IS ENTITLEDTO RECEIVE SPECIALSUPPLEMENTALEXECUTIVERETIREMENTPLANBENEFIT THE SERF BENEFITUPON TERMINATION

OF EMPLOYMENTFORANY REASON OTHERTHAN FORCAUSE THE SERF BENEFITWHEN ADDED TOALLOTHERRETIREMENTBENEFITSBENEFIT PROVIDEDTO MR ROWE BY EXELONWILL EQUAL
MR ROWESROWE SERF BENEFITCALCULATEDUNDER THE TERMSTERM OFTHE SERP IN EFFECTON MARCH TO 1998 AS IF HE HAD EARNED20 YEARSYEAROF SERVICEON MARCH 16 1998 AND ONE

ADDITIONAL YEAR OFSERVICE ON EACH ANNIVERSARYOFTHATDATEOCCURRINGPRIORTOHIS TERMINATION OFEMPLOYMENTIN THEEVENT MR ROWESROWE EMPLOYMENTHADTERMINATED

FORCAUSE PRIORTOMARCH 16 2006 HIS NORMAL RETIREMENTDATE UNDER HIS ORIGINALEMPLOYMENTAGREEMENTHIS ENTIRESERP BENEFIT WOULD HAVE BEEN FORFEITED

UPON TERMINATION FOR CAUSE ON OR AFTERMARCH 16 2006 THE PORTIONOFTHE SERF BENEFIT ACCRUINGAFTERTHATDATE IS FORFEITED

AS OFJANUARY 2004 EXELON DOESDOE NOTGRANTADDITIONAL YEARSYEAR OF CREDITEDSERVICETOEXECUTIVESEXECUTIVE UNDER THE NONQUALIFIEDPENSIONPLANSPLANTHATSUPPLEMENTTHE EXETON

CORPORATIONRETIREMENT PROGRAMFORANY PERIODIN WHICH SERVICESSERVICE ARE NOTACTUALLYPERFORMEDEXCEPTTHATUP TOTWO YEARSYEAR OFSERVICECREDITSCREDIT MAYBE PROVIDED
UNDER SEVERANCE OR CHANGEIN CONTROLAGREEMENTSAGREEMENTFIRSTENTEREDINTO AFTERSUCH DATE SERVICE CREDITSCREDIT PREVIOUSLYAVAILABLE UNDER EMPLOYMENTCHANGEIN CONTROLOR

SEVERANCE AGREEMENTSAGREEMENTOR ARRANGEMENTSARRANGEMENTORANY SUCCESSORSSUCCESSOR ARRANGEMENTSARRANGEMENTARE NOT AFFECTEDBY THISTHI POLICY

THE AMOUNT OFTHE CHANGEIN THE PENSIONVALUE FOREACH OF THENAMED EXECUTIVE OFFICERSOFFICER IS THE AMOUNT INCLUDED IN THE SUMMARYCOMPENSATIONTABLE ABOVE IN THE

COLUMN HEADED CHANGEIN PENSIONVALUE NONQUALIFIEDDEFERRED COMPENSATIONEARNINGSEARNINGTHE PRESENTVALUE OFEACH OS ACCUMULATED PENSIONBENEFIT IS

SHOWN IN THE FOLLOWINGTABLESTABLE

NM OFRQI MQN LQ OF PAYMENTSPAYMENT

NAME PLANNAME CREDITEDSERVICE EQ BENEFIT NR 2006

ROWE

SERP 2880

OQ 636 56
SERF 2184923

OQ 304
SEEP 04 T709TT

EN 608
SEEP 08 1657722

CLOCK OQC 4000
SEEP 4000 3708223

BASED ON DISCOUNT RATESRATE PRESCRIBEDBYTHE SEC PROXY DISCLOSUREGUIDELINESGUIDELINETHE PRESENTVALUE OF MR ROWESROWE SERF BENEFIT IS 15177250 BASED ON

LUMPSUM PLANRATESRATE FORIMMEDIATE DISTRIBUTIONSDISTRIBUTIONTHE COMPARABLELUMPSUM AMOUNT APPLICABLEFORSERVICETHROUGHDECEMBER 31 2006 IS 18476130
NOTE THATIN ANY EVENT PAYMENTSPAYMENTMADE UPON TERMINATION MAY BE DELAYEDBY SIX MONTHSMONTH IN ACCORDANCEWITH US TREASURYDEPARTMENTGUIDANCE

46

SOURCEEXELON CORP DEF 14A MARCH30 2007



NONQUALIFIEDDEFERRED EQOQ

THE FOLLOWINGTABLESTABLE SHOW THE AMOUNTSAMOUNT THATNEOSNEO HAVE ACCUMULATED UNDER BOTH THE DEFERRED COMPENSATIONPLAN AND THE STOCK DEFERRALPLAN UNDER BOTH PLANSPLAN
OFFICERSOFFICER HAVE NOTIONALOR BOOKKEEPINGACCOUNTSACCOUNT ESTABLISHEDIN THEIR NAME OFFICERSOFFICER CAN ELECTTODEFERUP TO100 OF THEIR SALARYAND UP TO 100 OF THEIRANNUAT

INCENTIVE AWARD INTOTHE DEFERRED COMPENSATIONPLAN IN ADDITION TOTHESE DIRECTDEFERRALSDEFERRALFORTHE OFFICERSOFFICER WHO HAVE ELECTEDTOMAKE CONTRIBUTIONSCONTRIBUTIONTOTHE 401K
PLANAND REACHTHE MAXIMUM ALLOWABLE ANNUAL CONTRIBUTIONTHEIR ELECTEDSALARYDEFERRALSDEFERRAL AND COMPANY MATCHINGCONTRIBUTIONSCONTRIBUTIONIF APPLICABLECONTINUE AND ARE

CREDITEDTOTHEIRACCOUNTIN THE DEFERREDCOMPENSATIONPLAN THE INVESTMENT OPTIONSOPTIONUNDER THEDEFERRED COMPENSATIONPLAN CONSISTOF BASKET OF MUTUAT FUNDSFUND

BENCHMARKSBENCHMARK THATMIRROR THOSEFUNDSFUND AVAILABLETO ALLEMPLOYEESEMPLOYEETHROUGHTHE 401K PLANWITH THE EXCEPTIONOFONE BENCHMARK FUND THATOFFERSOFFER FIXED PERCENTAGE
RETURNOVER SPECIFIEDMARKET RETURN BALANCESBALANCE IN THE DEFERRED COMPENSATIONPLAN WILL BE SETTLEDIN CASH UPON THE TERMINATION EVENT SELECTEDBYTHE OFFICERAND

WILL BE DISTRIBUTEDEITHERIN TUMPSUM OR IN ANNUAL INSTALLMENTSINSTALLMENT DEFERRED AMOUNTSAMOUNT GENERALLYREPRESENTUNFUNDED UNSECUREDOBLIGATIONSOBLIGATIONOFTHE COMPANY

OFFICERSOFFICER CAN ALSOELECTTODEFERUP TO 100 OFTHEIR VESTEDPERFORMANCESHARESSHARE OR RESTRICTEDSHARESSHARE INTO THE STOCK DEFERRAL PTAN EACH OFFICERHAS NOTIONALOR

BOOKKEEPINGACCOUNT ESTABLISHEDIN HIS OR HER NAME SHARE BALANCESBALANCE CONTINUETO RAM THE SAME DIVIDENDSDIVIDEND THATARE AVAILABLETOALL SHAREHOLDERSSHAREHOLDERWHICH ARE

REINVESTEDAS ADDITIONAL SHARESSHARE IN THEPLAN BALANCESBALANCE IN THE PLANARE DISTRIBUTED IN SHARESSHARE OFEXELON STOCK IN LUMPSUM DISTRIBUTION UPON TERMINATION OF

EMPLOYMENT

DREH IQS AGGREGATE AGGREGATE AGGREGATE
CONTRIBUTIONSCONTRIBUTION TEQ EARNINGSEARNING WITHDRAWALSWITHDRAWAL BALANCE

NAME IN 2006 IN 2006 IN 2006 DISTRIBUTIONSDISTRIBUTION AT 1Q12

ST ST

0O 53549 98Q
SKOTDSSKOTD 24629 20524 673002 79

YOUNG 94
MOHRBCRG 928033 05 770605 5280946
CLARK 29000 14385

IN RESPONSE TODECLININGPLANENROLLMENTAND THE ADMINISTRATIVE COMPLEXITYOF COMPLIANCEWITH SECTION 409A OFTHE INTERNALREVENUE CODETHE COMPENSATION
COMMITTEE APPROVEDAMENDMENTSAMENDMENT TOTHE DEFERRED COMPENSATIONAND STOCK DEFERRAL PLANSPLAN AT ITS DECEMBER 2006 MEETINGTHE DEFERREDCOMPENSATIONPLAN

WAS AMENDED TO

CEASE DEFERRALSDEFERRAL OFBASE YH AND ANNUAL INCENTIVE AWARDSAWARD EARNED ON OR AFTERJANUARY 2007

REQUIREDISTRIBUTIONSDISTRIBUTION IN 2007 OFDEFERREDANNUAL INCENTIVEAWARDSAWARD EARNED IN 2006

REQUIREPARTICIPANTSPARTICIPANTTO ELECTDISTRIBUTIONSDISTRIBUTION OFTHEIR ACCOUNTBALANCESBALANCE PAYABLEIN LUMPSUM OR ANNUAL INSTALLMENTSINSTALLMENT UPON RETIREMENTOR IN

LUMPSUM IN THE IHIRD QUARTEROF 2007 AND

CONTINUE TOPERMITDEFERRALOF AMOUNTSAMOUNT THATWOULD HAVE BEEN CONTRIBULEDTO THEEMPLOYEESAVINGSSAVINGPLAN BUT FORAPPLICABLEIRS LIMITATIONSLIMITATION

THE STOCKDEFERRAL PLAN WAS AMENDED TO

CEASE DEFERRATSDEFERRATOF PERFORMANCESHAREUNITSUNIT EARNED IN 2007 OR LATER

REQUIREDISTRIBUTIONUPON VESTINGOF NONVESTED DEFERREDPERFORMANCESHAREUNITSUNIT EARNEDIN 2004 5H AND 2006 AND

REQUIREPARTICIPANTSPARTICIPANTTOELECTDISTRIBUTIONSDISTRIBUTION OF THEIR REMAININGACCOUNTBALANCESBALANCE PAYABLEIN LUMPSUM OR INSTALLMENTSINSTALLMENT UPON RETIREMENTOR IN

LUMPSUM DURINGTHETHIRD QUARTEROF2007
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DEFERRED COMPENSATIONPLAN BALANCE AND STOCK DEFERRALPLAN BALANCE LUMPSUM DISTRIBUTION ELECLIONSELECLION2007 EXCESSEXCES SAVINGSSAVINGPLAN CONTRIBATION ELECTIONSELECTIONAND

RETIREMENT DISTNBULION ELECTIONSELECTION FORNEOSNEO ARE SUMMARIZED IN THE FOLLOWINGTABLE

ELECTEDTO DETERMTO THE
DEFERREDCOMPENSATIONPLAN

ELECTEDTO RECEIVE SH CONTRIBUTEDTO THE RETIREMENTDISTRIBUTION ELECTION

ELECTEDTO RECEIVE STORKDEFERRALPLAN EXELONCORPORATIONEMPLOYEE FORANY LH BALANCEHELD IN

DEFERREDCOMPENSATION AL OF SAVINGSSAVING PLAN OX 2007 THAT THE DEFERREDCOMPENSATIONPLAN

NAME PLAN BALANCESBALANCE AS OF IN EXCEEDAPPLICABLE OR SLEEKDEFERRALPLAN AFTERTHE

IN 01 QUARTER2007 QUARTER2007 LIMITSLIMIT QUARTEROF2007

REWE YEA YES YES

SKOLDSSKOLD YES YES YES LUMPSAM

YES YM YES LUMPSOOT

MOHEBEEG YES NO YES LUMPSAM

SQH OU YEA YM LUMPSUM

UPON OR IN

YVUQ

UNDER THEAMENDED AND RESTATEDEMPLOYMENTAGREEMENTBETWEEN EXELON AND MR ROWE MR ROWE WILL CONTINUE TOSERVE AS CHIEF EXECUTIVE OFFICEROF EXELON
CHAIRMAN OF EXETONSEXETON BOARD OFDIRECTORSDIRECTOR AND MEMBER OF THEBOARD OFDIRECTORSDIRECTOR UNTIL MARCH 16 2010

IN THEEVENT MR ROWESROWE EMPLOYMENTTERMINATESTERMINATE FORCAUSE AFTERMARCH 16 2006 THE PORTIONOF THE SERP BENEFIT THAT ACCRUESACCRUE AFTERMARCH 16 2006 IS FORFEITED

UPONANY TERMINATION FORCAUSE ALT STOCKOPTIONSOPTIONWHETHERVESTED OR NONVESTEDAND NONVESTED PERFORMANCESHARESSHARE AND RESTRICTEDSTOCKWILL ALSOBE FORFEITED

IF PRIORTO MARCH 16 2010 EXETON TERMINATESTERMINATE MR ROWESROWE EMPLOYMENTFOR REASONSREASON OTHERTHANCAUSE DEATHOR DISABILITYOR MR ROWE TERMINATESTERMINATE HIS EMPLOYMENT
FORGOODREASON HE WOULD ALSO BE ELIGIBLEFORTHEFOLLOWINGBENEFITSBENEFIT

LUMPSUM PAYMENTOFMR ROWESROWE ACCRUED BUT UNPAIDBASE SALARYAND ANNUAL INCENTIVEIF ANY AND PRORATEDFORMULA ANNUAL INCENTIVE

DETERMINEDIN ACCORDANCEWITH THE FOLLOWINGSUBPARAGRAPHFORTHE YEAR IN WHICH HIS EMPLOYMENTTERMINATESTERMINATE

FORTHE LESSEROFTWO YEARSYEAR OR THE PERIODREMAININGUNTILMARCH 16 2010 CONTINUED PERIODICPAYMENTOF BASE SALARYAND CONTINUED PERIODIC
PAYMENTOF FORMULA ANNUAL INCENTIVE EQUALTOEITHERTHE ANNUAL INCENTIVE FORTHE LASTYEARENDINGPRIORTO TERMINATIONOR THE AVERAGE OF THE

ANNUAL INCENTIVESINCENTIVE PAYABLEWITH RESPECTTO ROWESROWE LASTTHREEFULLYEARSYEAR OF EMPLOYMENTWHICHEVER IS GREATER

DURINGTHE SEVERANCE PERIODCONTINUATION OF LIFEDISABILITYACCIDENTHEALTHAND OTHERACTIVE WELFAREBENEFITSBENEFIT FORHIM AND HIS FAMILY
FOLLOWEDBY POSTRETIREMENTHEALTHCARE COVERAGE FORHIM AND HIS WIFE FORTHE REMAINDER OFTHEIR RESPECTIVELIVESLIVE

ALLEXERCISABLE STOCKOPTIONSOPTIONREMAIN EXERCISABLE UNTILTHE APPLICABLEOPTIONEXPIRATIONDATEEXCEPTTHATOPTIONSOPTIONGRANTEDON OR AFTERJANUARY
2002 REMAIN EXERCISABLEFORFIVE YEARSYEAR CONSISTENTWITH THE TERMSTERM OF EXELONSEXELON LONGTERM INCENTIVE PLANIP

NONVESTED STOCKOPTIONSOPTIONBECOME EXERCISABLEAND THEREAFTERREMAIN EXERCISABLEUNTIL THE APPLICABLEOPTIONEXPIRATIONDATEEXCEPTTHAT

OPTIONSOPTIONGRANTEDON OR AFTERJANUARY 2002 REMAIN EXERCISABLEFORFIVE YEARSYEAR CONSISTENTWITH THETERMSTERM OF THE IP

PREVIOUSLYEARNEDBUT NONVESTED PERFORMANCESHARESSHARE VESTAND TARGETAWARD FORTHE YEAR IN WHICH THE TERMINATION OCCURSOCCUR CONSISTENTWITH

THE TERMSTERM OFTHE PERFORMANCESHAREAWARD PROGRAM UNDER THE IP

ANY NONVESTED RESTRICTEDSTOCKAWARD VESTSVEST

MR ROWE WOULD RECEIVE THE TERMINATION BENEFITSBENEFIT DESCRIBED IN THE PRECEDINGPARAGRAPHIF PRIORTOMARCH 16 2010 EXETON TERMINATESTERMINATE MR ROWE WITHOUT CAUSE

OR HE TERMINATESTERMINATE HIS EMPLOYMENTFORGOODREASON AND

THETERMINATION OCCURSOCCUR WITHIN 24 MONTHSMONTH AFTER CHANGEIN CONTROLOFEXELON OR WITHIN 18 MONTHSMONTH AFTERSIGNIFICANTACQUISITIONAS SUCH

TERMSTERM ARE DESCRIBED UNDER CHANGEIN CONTROLEMPLOYMENTAGREEMENTSAGREEMENTAND SEVERANCE PLAN COVERINGOTHERNAMED EXECATIVESEXECATIVE OR

SOURCEEXELON CORP DEF MARCH 30 2007



MR ROWE RESIGNSRESIGNBEFOREMARCH T6 2010 BECAUSE OF THEFAILURETO HE APPOINTEDOR ELECTED AS EXETONSEXETON CHIEF EXECUTIVE OFFICERIRMA OF

NSH BOARD OF DIRECTORSDIRECTORAND MEMBER OFTHE BOARD OF DIRECTORSDIRECTOREXCEPTTHAT

THE FORMULAANNUAT INCENTIVEAWARD PAYABTEFORTHE YEAR IN WHICH MR SH EMPTOYMENTTERMINATESTERMINATE WITT BE PAIDIN LT RATHERTHAN

PRORATED

IN NH OFCONTINUED PERIODICPAYMENTOFBASE SATARYAND FORMUTAANNUAL INCENTIVEHE WITT RECEIVE LUMPSUM SEVERANCE PAYMENTEQUATTO

HIS BASE SATARYAND THE FORMUTAANNUAT INCENTIVE MULTIPLIEDBYTHE LESSEROFT THREEYEARSYEAR AND THE NUMBER OFYEARSYEAR INCTUDINGFRACTIONAL

YEARSYEAR REMAININGUNTILMARCH T6 2010

IN DETERMININGTHE AMOUNT OF SUCH FULLFORMULAANNUAL INCENTIVE AND LUMPSUM SEVERANCE PAYMENTTHE FORMULAANNUAL INCENTIVE WITT BE THE

GREATEROF THE AMOUNT DESCRIBEDIN THE PRECEDINGPARAGRAPHOR THE TARGETANNUAL INCENTIVE FORTHEYEAR IN WHICH HIS EMPLOYMENTTERMINATESTERMINATE

CONTINUED ACTIVEWELFAREBENEFITSBENEFIT WILL BE PROVIDEDFORTHE LESSEROF THREEYEARSYEAR AND THE NUMBER OF YEARSYEAR INCLUDINGNALH YEARSYEAR

REMAININGUNTIL MARCH 16 2010

THE SERF BENEFIT WILT BE DETERMINED TAKINGINTO ACCOUNTTHE LUMPSUM SEVERANCE PAYMENTAS THOUGHIT WERE PAIDIN INSTALLMENTSINSTALLMENT AND

MR ROWE REMAINED EMPLOYEDDURINGTHE SEVERANCE PERIODAND

PROFESSIONALOUTPLACEMENTSERVICESSERVICE WILL BE PROVIDEDFORUP TOTWELVE MONTHSMONTH

THE TERM GOODREASON MEANSMEAN ANY MATERIAL BREACH OFTHE EMPLOYMENTAGREEMENTBYEXELONINCLUDING

FAILURETOPROVIDECOMPENSATIONAND BENEFITSBENEFIT REQUIREDNUDER THEEMPLOYMENTAGREEMENTINCLUDINGREDUCTION IN BASE SALARYTHATIS NOT

COMMENSURATE WITH AND APPLIEDTOEXELOUSEXELOU OTHERSENIOR EXECUTIVESEXECUTIVE WITHOUTMR ROWESROWE CONSENT

CAUSINGMR ROWE TOREPORTTO SOMEONE OTHERTHAN EXELONSEXELON HOARDOF DIRECTORSDIRECTOR

ANY MATERIAL ADVERSE CHANGEIN MR ROWESROWE STATUSSTATU RESPONSIBILITIESRESPONSIBILITIEOR PERQUISITESPERQUISITEOR

ANY ANNOUNCEMENT BY EXETONSEXETON BOARD OFDIRECTORSDIRECTOR WITHOUTMR ROWESROWE CONSENTTHATEXETON IS SEEKINGHIS REPLACEMENTOTHERTHAN WITH

RESPECTTOTHE PERIODFOLLOWINGHIS RETIREMENT

WITH RESPECTTO TERMINATIONOF EMPLOYMENTDURINGTHE CHANGEIN CONTROLOR SIGNIFICANTACQUISITIONPERIODSPERIODDESCRIBED ABOVETHE FOLLOWINGEVENTSEVENT WILL

CONSTITUTEADDITIONAL GROUNDSGROUNDFORTERMINATION FORGOODREASON

GOODFAITHDETERMINATIONBY MR ROWE THATHE IS SUBSTANTIALLYUNABLE TOPERFORMOR THATTHEREHAS BEEN MATERIAL REDUCTIONIN ANY OFHIS

DUTIESDUTIE FUNCTIONSFUNCTIONRESPONSIBILITIESRESPONSIBILITIEOR AUTHORITY

THEFAILURE OFANY SUCCESSOR TOASSUME HIS EMPLOYMENTAGREEMENT

RELOCATIONOF EXELONSEXELON OFFICEBY MORE THAN 50 MILESMILE OR

20 INCREASEIN THEAMOUNT OFTIME THATMR ROWE MUST SPENDTRAVELINGFORBUSINESSBUSINES OUTSIDE OF THECHICAGOAREA

THE TERM CAUSE MEANSMEAN ANY OFTHE FOLLOWINGUNLESSUNLES CURED WITHIN THE TIME PERIODSPECIFIEDIN THE AGREEMENT

CONVICTION OF FELONYOR OF MISDEMEANORINVOLVINGMORAL TURPITUDEFRAUDOR DISHONESTY

WILLFULMISCONDUCT IN THE PERFORMANCEOFDUTIESDUTIE INTENDEDTO PERSONALLYBENEFIT THE EXECUTIVEOR

MATERIAL BREACHOF THE AGREEMENTOTHERTHAN USA RESULTOF INCAPACITYDUE TOPHYSICALOR MENTAL ILLNESSILLNES

UPONMR ROWESROWE RETIREMENTOR OTHERTERMINATIONOFEMPLOYMENTOTHERTHAN FOR CAUSE

MR ROWE IS REQUIREDTO PROVIDEUP TOTEN HOURSHOUR PERWEEK OF TRANSITIONSERVICESSERVICE FORSIX MONTHSMONTH ANDTHEREAFTERUNTIL THETHIRD ANNIVERSARY OF

HIS TERMINATIONATEXELONSEXELON REQUESTTOPROVIDECONSULTINGSERVICESSERVICEATTEND REASONABLENUMBER OFCIVIC CHARITABLEAND CORPORATEEVENTSEVENT
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AND SERVE ON MUTUATTYAGREEDCIVIC AND SAR HOARDSHOARD AS SH REPRESENTATIVE

EXELON IS REQUIREDTOPROVIDEOFFICESPACE PERSONATSECRETARYAND REASONABTYREQUESTEDTAX AND ESTATEPTANNINGSERVICESSERVICE TO

MR ROWE FORTHREEYEARSYEAR OR ONE YEAR FOTTOWINGHISDEATH

HE WILT RECEIVE PRORATEDFORMULAANNUAT INCENTIVEFORTHE YEAR IN WHICH THE TERMINATION OCCARSOCCAR

ATTEXERCISABTE STOCKOPTIONSOPTIONREMAIN EXERCISABTEUNTITTHE APPTICABTEOPTIONEXPIRATIONDATEEXCEPTTHATOPTIONSOPTIONGRANTEDON OR AFTERJANUARY
2002 REMAIN EXERCISABTE FORFIVEYEARSYEAR CONSISTENTWITH THE TERMSTERM OF THELTIP
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NONVESTED STOCKOPTIONSOPTIONBECOME EXERCISABTE AND THEREAFTERREMAIN EXERCISABLE UNTILTHE APPLICABLEOPTIONEXPIRATIONDATEEXCEPTTHAT

OPTIONSOPTIONGRANTEDON OR AFTERJANNARY2002 REMAIN EXERCISABTEFORFIVE YEARSYEAR CONSISTENTWITH THE TRIMSTRIM OFTHE LTIP

LYH EARNEDBUT NONVESTED PERFORMANCESHARESSHARE VEST AND HE WILTRECEIVE TARGETAWARD FORTHE YEAR IN WHICH THE TERMINATION OCCNRSOCCNR

CONSISTENTWITH THE TERMSTERM OFTHE PERFORMANCESHAREAWARD PROGRAM NNDER THE IP AND

ANY NONVESTED RESTRICTEDSTOCKAWARD VESTSVEST ANLESSANLES OTHERWISEPMVIDEDIN THE GRANTINSTRNMENT

THE TERM RETIREMENTMEANSMEAN

MR ROWESROWE TERMINATION OF HIS EMPLOYMENTOTHERTHAN FORGOODREASON DISABILITYOR DEATH

EXELONSEXELON TERMINATION OFHIS EMPLOYMENTON OR AFTERMARCH 16 2010 OTHERTHAN FORCANSE OR DISABILITY

MR ROWE IS SUBJECTCONFIDENTIALITYRESTRICTIONSRESTRICTION AND TO NONCOMPETITIONNONSOLICITATION AND NONDISPARAGEMENTRESTRICTIONSRESTRICTION CONTINNINGIN EFFECTFORIWO

YEARSYEAR FOLLOWINGHISTERMINATIONOFLH HE IS ALSOELIGIBLETO RECEIVEAN ADDITIONALPAYMENTTOCOVER EXCISETAXESTAXE IMPOSEDNUDER SECTION4999 OFTHE

INTERNALREVENNE CODE ON EXCESSEXCES PARACHATEPAYMENTSPAYMENTOR ANDER SIMILAR STALEOR LOCALLAW IF ANY PAYMENTTOMR ROWE WORLD HE SUBJECTTO PENALLYNNDER

SECTION 409A OF THEINTERNAL REVENNE CODE EXELON MAY POSTPONESNCH PAYMENTBYNP TO SIX MONTHSMONTH TO AVOID SNCHPENALTYOR THE PARTIESPARTIEMAY AMEND THE

TR TOCOMPLYWITH SECTION 409A

SQI IN CONTROLEMPLOYMENT AND TQ ITH COVERINGOTHER NAMED EXECUTIVESEXECUTIVE

EXELON HAS ENTEREDINTO CHANGEIN CONTROLEMPLOYMENTAGREEMENTSAGREEMENTWITH THE NAMED EXECUTIVE OFFICERSOFFICER OTHERTHAN MR ROWE WHICH GENERALLYPROTECTSACH

EXECUTIVESEXECUTIVE POSITIONAND COMPENSATIONLEVELSLEVEL FORTWO YEARSYEAR AFTER CHANGEIN CONTROLOFEXELON THE AGREEMENTSAGREEMENTARE INITIALLYEFFECTIVEFOR PERIODOF TWO YEARSYEAR
AND PROVIDEFOR ONEYEAR EXTENSION EACH YEAR THEREAFTERANTIL CANCELLATIONOR TERMINATION OFEMPLOYMENT

DNRINGTHE 24MONTH PERIODFOLLOWINGCHANGEIN CONTROLOR DURINGTHE 18MONTH PERIODFOLLOWINGANOTHERSIGNIFICANTCORPORATETRANSACTIONAFFECTINGTHE

EXECUTIVESEXECUTIVE BASINRSSBASINRS ANIT IN WHICH EXELON SHAREHOLDERSSHAREHOLDER RETAINBETWEEN 60 AND CONTROL SIGNIFICANTACQUISITIONIF NAMED EXECUTIVE OFFICERRESIGNSRESIGNFOE

GOODREASON OR IF THE EXECUTIVESEXECUTIVE EMPLOYMENTIS TERMINATED BYEXETON OTHERTHAN FOR CAUSE OR DISABILITYTHE EXECUTIVE IS ENTITLEDTO THE FOLLOWING

THEEXECUTIVESEXECUTIVE TARGETANNUAL INCENTIVEFORTHE YEAR IN WHICH TERMINATION OCCURSOCCUR

SEVERANCE PAYMENTSPAYMENTEQUALTOTHREETIMESTIME THE SUM OF THE EXECUTIVESEXECUTIVE BASE SALARYPLUSPLU THE HIGHEROF THE EXECUTIVESEXECUTIVE TARGETANNUAL

INCENTIVE FORTHE YEAROF TERMINATION OR THE EXECUTIVESEXECUTIVE AVERAGE ANNUAL INCENTIVE AWARD PAYMENTSPAYMENT FORTHE TWO YEARSYEAR PRECEDINGTHE

TERMINATION

BENEFIT EQUALTOTHE AMOUNT PAYABLEUNDER THE SUPPLEMENTALEXECUTIVE RETIREMENTPLAN DETNRMIUNDAS IF THE SERP BENEFIT
WERE FULLYVEOED THE EXECUTIVE HAD THREEADDILIOUALYEARSYEAR OFAGE AND YEARSYEAR OF SERVICETWOYEARSYEAR FOREXECUTIVESEXECUTIVE WHO ENTEREDINTO SUCH

AGREEMENTSAGREEMENTAFTER2003 AND THE SEVERANCE PAY CONSTITUTEDCOVEREDCOMPEUSATIONFORPURPOSESPURPOSE OF THE SERP

CASH PAYMENTEQUALTO THE ACTUARIALEQUIVALENTPRESENTVALUE OF ANY UONVESTND ACCMED BENEFIT NUDEREXELNUSEXELNU QUALIFIEDDEFINED BENEFIT

RETIREMENTPLAN

ALLSTOCKOPTIONSOPTIONPERFORMANCESHARESSHARE OR UNITSUNIT RQCE STOCKUNITSUNIT RESTRICTEDSTOCKOR RESTRICTEDSHARE UNITSUNIT BECOME FULLYVESTEDAND

OPTIONSOPTIONREMAIU EXERCISABLE UNTIL THE OPTIONEXPIRATIONDATEFOROPTIOUSOPTIOUGRANTEDBEFOREJANUACY 2002 OR THE EARLIEROFTHE FIFTH

ANNIVERSARYOF HIS TERMINATION DATE OR THE OPTIONSOPTIONEXPIRATIONDATEFOROPTIONSOPTIONGMUTEDAFTERTHATDATE

LIFEDISABILITYACCIDENTHEAHH AND OTHERWELFAREBENEFIT COVERAGECONTINUESCONTINUE FORTHREEYEARSYEAR FOLLOWEDBYRETIREEHEALTHCOVERAGE IF THE

EXECUTIVE HAS ATTAINEDAT LEASTAGE50 AND COMPLETEDAT LEASTLENYEARSYEAR OF SERVICE ORANY LESSERELIGIBILITYREQUIREMENTTHEN IN EFFECTFOR

REGULAREMPLOYEESEMPLOYEEAND

OUTPTACEMEUISERVICESSERVICE FORAT LEASTTWELVEMOUTHSMOUTH

THE CHANGEIN COUTROLBENEFITSBENEFIT ARE ALSOPROVIDEDIF THE EXECUTIVE IS TERMINATEDOTHERTHAN FOR CAUSE OR DISABILITYOR TERMINATESTERMINATE FORGOODREASON AFTER TEUDER

OFFEROR PROXY CONTESTCOMMENCESCOMMENCE OR AFTEREXNLNU EULERSEULER INTO AN AGREEMENTWHICH IF CONSUMMATEDWOULD CAUSE CHANGEIN COUTROLAND WITHIN ONE YEARAFTER

SUCH TRRMINATIOU CHANGEIN CONTROLDOESDOE OCCUR OR WITHIU TWO YEARSYEAR AFTER SALEOR SPINOFFOF THE EXECUTIVESEXECUTIVEBUSINESSBUSINES UNIT IN CONTEMPLATIONOF CHANGEIX
CONTROLTHATACTUALLYOCCURSOCCUR WITHIN 60 DAYSDAY AFTERSUCH SALE OR SPINOFF DISAGGREGALION
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CHANGEIN CONTROLGENERALLYNCCARSNCCAR

WHEN ANY PERSONACQNIIESACQNIIE20 OFSH VOTINGSECURITIESSECURITIE

WHEN THE INCNMBENT MEMBEESMEMBEE OF THE EXETEN HOARDOF DIRECTORSDIRECTOR ORNEW MEMHERSMEMHER NOMINATED BY MAJORITYOF INCNMBENT DIRECTORSDIRECTORCEASE TO

CONSTITNTEAT TEAST MAJORITYOFTHE MEMBERSMEMBER OFTHE EXELON BOARD OF DIRECTORSDIRECTOR

UPON CONSNMMATION OF REORGANIZATIONMERGER OR CONSOTIDATIONOR SATEOR OTHERDISPOSITIONOFAT TEAST50 OFEXETONSEXETON OPERATINGASSETSASSET

EXCTUDINGTRANSACTIONWHERE EXETON SHAREHOLDERSSHAREHOLDERRETAINAT LEAST60 OFTHE VOTINGPOWEROR

UPON SHAREHOLDERRQO OF PTANOFCOMPLETELIQNIDATIONOR LNTION

THE TERM GOODIEASON NNDER THECHANGEIN CONTROLEMPLOYMENTAGREEMENTSAGREEMENTGENERALLYINCLUDESINCLUDE ANY OFTHE FOLLOWINGOCCURRINGWITHIN TWO YEARSYEAR AFTER CHANGEIN
CONTROLOR DISAGGREGALIONOR WITHIN 18 MONTHSMONTH AFTER SIGNIFICANTACQUISITION

MATERIAL REDUCTION IN SALARYINCENTIVE COMPENSATIONOPPORTUNITYOR AGGREGATEBENEFITSBENEFIT UNLESSUNLES SUCH REDACTION IS PARTOF POLICYPROGRAM

OR ARRANGEMENTAPPLICABLETOPEER EXECUTIVESEXECUTIVE

FAILUREOF SUCCESSOR TOASSUME THE AGREEMENT

MATERIAL BREACH OFTHE AGREEMENTBYEXELONOR

ANY OF THE FOLLOWINGHAL ONLYAFTER CHANGEIN CONTROLOR DISAGGREGALIONLA MATERIAL ADVERSE REDUCTIONIN THE EXECUTIVESEXECUTIVE POSITIONDUTIESDUTIE

OR RESPONSIBILITIESRESPONSIBILITIEOTHERTHAN CHANGEIN THE POSITIONOR LEVELOFOFFICERTO WHOM THE EXECUTIVE REPORTSREPORTOR CHANGETHAT IS PORTOF POLICY

PROGRAM OR ARRANGEMENTAPPLICABLETOPEER EXECUTIVESEXECUTIVE OR REQUIREDRELOCATIONBYMORE THAN MILESMILE

THE TERM CAUSE NUDER THE CHANGEIN CONTROLEMPLOYMENTAGREEMENTSAGREEMENTGENERALLYINCLUDESINCLUDE ANY OFTHE FOLLOWING

REFUSALTOPERFORMOR HABITUALNEGLECTIN THE PERFORMANCEOFDUTIESDUTIE OR RESPONSIBILITIESRESPONSIBILITIEOR OFSPECIFICDIRECTIVESDIRECTIVEOFTHE OFFICERTOWHOM THE

EXECUTIVE REPORTSREPORTWHICH ARE NOT MATERIALLYINCONSISTENTWITH THE SCOPE AND NOTAREOF THE EXECUTIVESEXECUTIVE DNTIESDNTIE AND RESPONSIBILITIESRESPONSIBILITIE

WILLFUL OR RECKLESSRECKLES COMMISSION OF ACTSACT OR OMISSIONSOMISSION WHICH HAVE RESULTEDIN OR ARE LIKELYTORESULTIN MATERIAL LOSSLOS OR MATERIAL DAMAGETOTHE

REPUTATIONOFEXELON OR ANY OF ITS AFFILIATESAFFILIATEOR THATCOMPROMISETHE SAFETYOFANY EMPLOYEE

COMMISSION OF FELONYOR ANY CRIME INVOLVINGOYH OR MORAL TURPITUDE

MATERIAL VIOLATION OFTHE CODE OF BUSINESSBUSINES CONDUCT WHICH WOULD CONSTITUTEGROUNDSGROUNDFORIMMEDIATE TERMINATION OF EMPLOYMENTOR OF ANY

STATUTORYOR COMMONLAW DUTYOFLOYALTYOR

ANY BREACH OFTHE EXECUTIVESEXECUTIVE RESTRICTIVECOVENANTSCOVENANT

EXECUTIVESEXECUTIVE WHO HAVE ENTEREDINTO CHANGEIN CONTROLEMPLOYMENTAGREEMENTSAGREEMENTWILL BE ELIGIBLETORECEIVE AN ADDITIONAL PAYMENTTOCOVER EXCISE TAXESTAXE IMPOSED
SNDER SECTION 4999 OF THE INTEMAL REVENUE CODE ON EXCESSEXCES PARACHUTEPAYMENTSPAYMENTOR NUDER SIMILAR STALEOR LOCALLAW IF THE AFTERTAX AMOUNT OFPAYMENTSPAYMENT AND

BENEFITSBENEFIT SUBJECTTOTHESE TAXESTAXE EXCEEDSEXCEED 110 OFTHE SAFEHARBORAMOUNT THATWOULD NOTSUBJECTTHE EMPLOYEETOTHESE EXCISE TAXESTAXE IF THE AFTERTAX AMOUNT

HOWEVERIS LESSLES THAN 110 OF THE SAFEHARBORAMOUNT PAYMENTSPAYMENTAND BENEFITSBENEFIT SUBJECTTOTHESE LANESLANE WOULD BE REDUCEDOR ELIMINATED TOEQUALTHE SAFEHARBOR

AMOUNT

IF NAMED EXECUTIVE OFFICEROTHERTHAN MR ROWE RESIGNSRESIGNFORGOODREASON OR IS TERMINATED BYEXELOU OTHERTHAN FORCAUSE OR DISABILITYIN EACH CASE UNDER

CIRCUMSTANCESCIRCUMSTANCE UOT COVEREDBYAN INDIVIDUAL CHANGEIN CONTROLEMPLOYMENTAGREEMENTTHE NAMED EXECUTIVE OFFICERMAYBEELIGIBLEFORTHE FOLLOWINGCHA
IN CONTROLBENEFITSBENEFIT UNDER THE EXELON CORPORATIONSENIOR MANAGEMENTSEVERANCE PLAN

PNSRATEDPAYMEUTOFTHE EXECUTIVESEXECUTIVE TARGETANNUAL INCENTIVE FORTHE YEAR IN WHICH TERMINATIONOCCURSOCCUR

FOR TWOYEARSEVERANCE PERIODCONTINUED PAYMENTOF BASE SALARYAND CONTINUED PAYMENTOF ANNUAL INCENTIVE EQUALTO THEEXECUTIVESEXECUTIVE

TARGETINCENTIVE FORTHE YEAR IN WHICH THE TERMINATION OCCURSOCCUR

BENEFIT EQUALTO THE AMOUNT PAYABLENUDER THESERP DELERMINED AS IF THE SEVERANCE PAYMENTSPAYMENT WERE PAIDAS ORDINARYBASE SALARYAND

ANNUAL INCENTIVE
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FORTHE TWOYEARSEVERANCE PERIODCONTINUATIONOF HEATTHBASIC TIFE AND OTHERWELFARE BENEFITSBENEFIT THE EXECUTIVE WAS RECEIVINGIMMEDIATETY
PRIORTOTHE SEVERANCE PERIODFOTTOWEDBYRETIREEHEALTHCOVERAGE IF THE EXECUTIVE HAS ATTAINEDAT LEASTAGE FIFTYAND COMPTETEDATLEASTTEN

YEARSYEAR OF SERVICE OR ANY TESSERETIGIBITITYREQUIREMENTTHEN IN EFFECTFORNONEXECUTIVE EMPTOYEESEMPTOYEE AND

OUTPTACEMENTSERVICESSERVICE FORAT TEASTSIX MONTHSMONTH
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PAYMENTSPAYMENTUNDER THE SENIORMANAGEMENTSEVERANCE PLAN ARE SUBJECTTOREDUCTIONBYEXETON TOTHE EXTENTNECESSARYTOAVOID IMPOSITIONOFEXCISETAXESTAXE IMPOSED
BY SECTION 4999 OF THE INTERNATREVENUE CODE ON EXCESSEXCES PARACHUTEPAYMENTSPAYMENTOR UNDER SIMITAR STATEOR TAW

THE TERM REASON UNDER THE SENIOR MANAGEMENTSEVERANCE PLAN MEANSMEAN EITHEROFTHE FOLLOWING

MATERIAT REDUCTIOUOF THE EXECUTIVESEXECUTIVE SATARYINCENTIVECOMPENSATIONOPPORTUNITYOR AGGREGATEBENEFITSBENEFITUNLESSUNLES SUCH REDUCTIONIS PARTOF

POTICYPROGRAM OR ARRANGEMENTUPPTICABTETOPEER EXECUTIVESEXECUTIVE OF EXELON OR OFTHE BUSINESSBUSINES UNIT THATEMPLOYSEMPLOYTHE EXECUTIVEOR

MATERIAT ADVERSE REDUCTIONIN THE EXECUTIVESEXECUTIVE POSITIONOR DUTIESDUTIE OTHERTHAN CHANGEIN THE POSITIONOR LEVELOF OFFICERTO WHOM THE

EXECUTIVE REPORTSREPORTTHAT IS NOTAPPTICABTETOPEER EXECUTIVESEXECUTIVE OF EXELON OR OFTHE EXECUTIVESEXECUTIVE BUSINESSBUSINES UNITBAT EXCLUDINGANY CHANGE
RESULTINGFROM REORGANIZATIONOR REALIGNMENTOFALL OR SIGNIFICANTPORTIONOFTHE BUSINESSBUSINES OPERATIONSOPERATIONOR SENIOR MANAGEMENTOFEXETON

OR OF THE EXECUTIVESEXECUTIVEBUSINESSBUSINES UNIT OR THATGENERALLYPLACESPLACETHE EXECUTIVE IN SUBSTANTIALLYTHE SAME LEVEL OFRESPONSIBILITY

THE TERM CAUSE UNDER THE SENIOR MANAGEMENTSEVERANCE PLAN HAS THE SAME MEANINGAS THEDEFINITION OF SUCH TERM UNDER THE INDIVIDUAL CHANGEIN CONTROL

EMPLOYMENTAGREEMENTSAGREEMENT

VT VALUE LQ RECEIVED ON EL

THE FOLLOWINGTABLESTABLE SHOW THE ESTIMATED VALUE OFPAYMENTSPAYMENT AND OTHERBENEFITSBENEFITTOBE CONFERREDUPON THE NEOSNEO ASSUMINGTHEYRETIREDAS OF DECEMBER 29 2006

THESE LSH AND BENEFITSBENEFIT ARE IN ADDITION TO THE PRESENTVALUE OFTHE ACCUMULATEDBENEFITSBENEFIT FROM EACH NEOSNEO QUALIFIEDAND NONQUALIFIEDPENSIONPLANSPLAN SBOWN

IN THE TABLESTABLE WITHIN THE PENSION BENEFIT SECTIONAND THE AGGREGATEBALANCE DUE TOEACH NEO THAT IS SHOWN IN THE TABLESTABLE WITHIN THE NONQUALIFIEDDEFERRED

COMPENSATIONSECTION

VALUE UF ISITESISITE TOTALVALUE

UV AND OFALLNTS

NAME PAYMENT EQMTY AWARDSAWARD OTHERBENEFIT ANDBENEFITSBENEFIT

IE

ROWE 90Q0 0Q00
SKOTDSSKOTD 476000 6T45000 10Q

YOUNG
EH 392000 5254000 60

0Q00

UNDER THE TERMSTERM OFTHE COMPANYSCOMPANYANNUAL INCENTIVE PROGRAMOFFICERSOFFICER RECEIVE PRORATEDTARGETINCENTIVE AWARD BASED ON THE NUMBER OF DAYSDAYWORKED

DURINGTHE YEAROF RETIREMENT MR ROWE WOULD BE ENTITLEDTO PRORATEDPORTIONOF HIS FORMULA ANNUAL INCENTIVE AS SPECIFIEDBY HIS EMPLOYMENT
AGREEMENTHIS FORMULA ANNUAL INCENTIVE IS DEFINED AS THEGREATEROF THE TARGETANNUAL INCENTIVE FORTHE YEAR OFTERMINATIONII THE ACTUALANNUAL

INCENTIVE PAIDFORTHE LATESTCALENDARYEAR ENDED ON OR BEFORETHETERMINATION DALEAND THE AVERAGE ANNUAL INCENTIVE PAIDFORTHE THREEYEARSYEAR PRIORTO

THE YEAR OF TERMINATION IE THE 2003 2004 AND 2005 ACTUALANNUAL INCENTIVESINCENTIVE

THE VALUE OF UNVESTED EQUITYAWARDSAWARD INCLUDESINCLUDE THE SUM OF PREVIOUSLYUNVESTEDSTOCKOPTIONSOPTIONPREVIOUSLYEARNEDBUT ANVESLED PERFORMANCESHARE

UNITSUNIT PRORATEDTARGETPERFORMANCESHAREUNIT AWARD FORTHE YEAROF RETIREMENTAND IF APPLICABLEDEPENDINGUPON EACH OFFICERSOFFICER INDIVIDUAT RESTRICTED

STOCKOR RESTRICTEDSTOCKUNIT AWARDSAWARD IF ANY THE VALUE OF ANY UNVESTED RESTRICTEDSTOCKOR RESTRICTEDSTOCKUNITSUNIT THATMAY VESTUPON RETIREMENT FOR

PREVIOUSLYUNVESTED STOCKOPTIONSOPTIONTHE VALUE IS DELERMINED BYTAKINGTHE SPREADBETWEEN THE CLOSINGPRICEOF EXELON STOCKON DECEMBER 29 2006
WHICH WAS 6189 AND THE EXERCISE PRICEOF EACH UNVESTED STOCKOPTIONGRANTMULTIPLIEDBY THE NUMBER OF UNVESTED OPLIONSOPLIONTF AN NED HAS ATTAINED

AGE 50 WITH 10 OR MORE YEARSYEAR OFSERVICE ORDEEMED SERVICE HIS OR HER UNVESLEDSTOCKSQ WILTVEST UPON TERMINATION OFEMPLOYMENTBECAUSE HEAR

SHE HAS SATISFIEDTHE DEFINITION OF RETIREMENTUNDER THE FOR ALLPERFORMANCESHAREUNITSUNIT AND RESTRICTEDSHARESSHARE OR RESTRICTEDSHAREUNITSUNIT THEVALUE IS

BASEDON THEDECEMBER 29 2006 CLOSINGPRICEOFEXELON STOCK

PURSUANT TOHIS EMPLOYMENTAGREEMENTMR ROWE WOULD BE ENTILLED THREEYEARSYEAR OF OFFICE AND SECRETARIATSERVICESSERVICE ANDTHREEYEARSYEAR OF TAX FINANCIAL

AND ESTATEPLANNINGSERVICESSERVICE
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NAIE UEH OFBENEFITSBENEFIT OB CEI UPONTERMINATION DUE TO DEATH OR DISABILITY

THE FOLLOWINGTABLESTABLE SHOW THE ESTIMATEDVALUE OF PAYMENTSPAYMENTAND OTHERBENEFITSBENEFITTOBE CONFERREDUPONTHE NEOSNEO ASSUMINGTHEIREMPLOYMENTIS TERMINATEDDUE TO

DEATHOR DISABILITYAS OFDECEMBER 29 2006 THESE PAYMENTSPAYMENTAND BENEFITSBENEFITARE IN ADDITION TOTHE PRESENTVALUE OF THE ACCUMULATEDBENEFITSBENEFIT FROM THE EO

QUALIFIEDAND NONQUALIFIEDPENSIONPLANSPLANSHOWN IN THE TABLESTABLE WITHIN THE PENSION BENEFIT SECTIONAND THE AGGREGATEBALANCEDUE TO EACH NEO THAT IS SHOWN IN

TABLESTABLE WITHIN THE NONQUALIFIEDDEFERREDCOMPENSATIONSECTION

VATNEOF NIQU AT

SH NE AND OFLH

NAME PAYMENT AQ AWARDSAWARD OTHERITSH ANDBENEFITSBENEFIT

NOT

ROWE 549
SKOIDSSKOID Q0 6764000 0Q0

NGH 07Q

EQB 2Q6 5254000 5646000

ODS

OFFICERSOFFICER RECEIVE PRORATEDTARGETANNUAL INCENTIVE AWARD BASED ON THE NUMBER OFDAYSDAYWORKED DURINGTHE YEAR OFTERMINATION MR ROWE WOULD BE

ENTITLEDTO PRORATEDPORTIONOF HIS FORMULA ANNUAL INCENTIVE AS SPECIFIEDBYHIS EMPLOYMENTAGREEMENTHIS FORMULAANNUAL INCENTIVE IS DEFINED

AS THE GREATEROF THE TARGETANNUALINCENTIVE FORTHE YEAR OFTERMINATIONII THE ACTUALANNUAL INCENTIVE PAIDFORTHE LATESTCALENDARYEAR ENDED ON OR

BEFORETHETERMINATION DATEAND II THE AVERAGE ANNUAL INCENTIVE PAIDFORTHE THREEYEARSYEAR PRIORTO THE YEAR OFTERMINATIONIE THE 2003 2004 AND 2005

ACTUALANNUAL INCENTIVESINCENTIVE

THE VALUE OF UNVESTED EQUITYAWARDSAWARD INCLUDESINCLUDE THE SUNSSUN OF PREVIOUSLYUNVESTED STOCKOPTIONSOPTIONPREVIOUSLYEAMED BUT UNVESTED PERFORMANCESHARE

UNITSUNIT PRORATEDTARGETPERFORMANCESHAREUNIT AWARD FORTHE YEAR OFTERMINATIONAND IF APPLICABLEDEPENDINGUPON EACH OFFICE INDIVIDUAL
RESTRICTEDSTOCKOR RESTRICTEDSTOCKUNIT AWARDSAWARD IF ANY THE VALUE OF ANY UNVESTED RESTRICTEDSTOCKOR RESTRICTEDSTOCKUNITSUNIT THATMAY VESTUPON DEATH OR

DISABILITYFOR PREVIOUSLYNNVESTED STOCKOPTIONSOPTIONTHE VALUE IS DETERMINED BY TAKINGTHE SPREADBETWEEN THE CLOSINGPRICEOFEXELON STOCKON

DECEMBER 29 2006 WHICH WAS 6189 AND THE EXERCISE PRICEOFEACH UNVESTEDSTOCKOPTIONGRANTMULTIPLIEDBYTHE NUMBER OFUNVESTED OPTIONSOPTION
UNDER THE TERMSTERM OFTHE LTIP IF AN OPTIONEETERMINATESTERMINATE EMPLOYMENTDUE TODEATH OR DISABILITYALLOPTIONSOPTIONVESTUPON TERMINATION FOR ALL PERFORMANCE
SHAREUNITSUNIT AND RESTRICTEDSHARESSHARE OR RESTRICTEDSHAREUNITSUNIT THEVALUE IS BASED ON THE DECEMBER 29 2006 CLOSINGPRICEOF EXELON STOCK

PURSUANT TO HIS EMPLOYMENTAGREEMENTMR ROWE WOULD BE ENTITLEDTOTHREEYEARSYEAR OFLAX FINANCIAL AND ESTATEPLANNINGSERVICESSERVICE UPON TERMINATION DUE

TODISABILITYAND HIS ESTATEWOULD RECEIVEONLYONE YEAR OFSUCH SERVICESSERVICE UPON HIS DEATH
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IE LOBE RECEIVED UPONUQNT SEPARATIONNOT RELATED CHANGEIN
CONTROL

THE FOLLOWINGTABLESTABLE SHOW THE ESTIMATED VALUE OFPAYMENTSPAYMENT AND OTHERBENEFITSBENEFIT TOBE CONFERREDUPON THE NEOSNEO ASSUMINGTHEYWERE TERMINATED US OFDECEMBER 29
2006 UNDER THE TERMSTERM OFTHE AMENDED AND RESTATED SENIORMANAGEMENTSEVERANCE PLAN THESE PAYMENTSPAYMENTAND BENEFITSBENEFIT ARE IN ADDITION TOTHE PRESENTVALUE OF THE

ACCUMULATEDBENEFITSBENEFIT FROM THE NEOSNEO QUALIFIEDAND NONQUATIFIEDPENSIONPLANSPLANSHOWN IN THETABLESTABLE WITHIN THE PENSION BENEFIT SECTION AND THE AGGREGATEBALANCE

DUE TOEACH NEO THAT IS SHOWN IN THETABLESTABLE WITHIN THE TEDH DEFERREDCOMPENSATIONSECTION

RETIREMENT LNE OF HEALTHAND NISIT TOTAL LQ

NAME CASH BENEFIT UNVESTED WELFAREBENEFIT AND OTHER OFALTPAYMENTSPAYMENT

RENT EEMENT YH AWARDSAWARD ALIONH BENEFITSBENEFIT ANDBENEFITSBENEFIT

ST

EH 7527000 22540000 633000 975 7Q
SKOTDSSKOTD 2699000 747000 0QQ0 65000 Q0

YANG 5Q 330000 2384000 40000

EEGH 2296000 518000 106000 65000

OTH 367000 03H 00H

THE CASH PAYMENTIS COMPOSEDOF PAYMENTEQUALLOU SPECIFIEDMULTIPLEOF THE NEOSNEO BASE SALARYAND TARGETANNUAL INCENTIVEPLUSPLU PRORATEDTARGET
ANNUAL INCENTIVE AWARD BASED ON THENUMBER OF DAYSDAYWORKED IN THE YEAROF TERMINATION MR ROWE WOULD BE ENTITLEDTO HIS FORMULA ANNUAT INCENTIVE

AS SPECIFIEDBY HIS EMPLOYMENTAGREEMENTHIS FORMULA ANNUAL INCENTIVE IS DEFINED AS THE GREATEROFTHE TARGETANNUAL INCENTIVE FORTHE YEAR OF

TERMINATIONII THE ACTUALANNUAL INCENTIVE PAIDFORTHE LATESTCALENDARYEAR ENDED ON OR BEFORETHE TERMINATION DATEAND II THE AVERAGE ANNUAL

INCENTIVE PAIDFORTHETHREEYEARSYEAR PRIORTO THE YEAR OFLERMINATION IE THE 2003 2004 AND 3H ACTUALANNUAL INCENTIVESINCENTIVE FOR ALL OFFICERSOFFICER THE MULTIPLE
USED FORBASE SALARYAND ANNUAL INCENTIVE IS

THE RETIREMENTBENEFIT ENHANCEMENT CONSISTSCONSIST OF ONETIME LUMPSUM PAYMENTBASED ON THE ACTUARIALPRESENTVALUE OF BENEFIT UNDER THE

NONQUALIFIEDPENSIONPLANASSUMINGTHATTHE BENEFIT WAS FULLYVESTEDTHENEO HAD TWO ADDITIONAL YEARSYEAR OF AGE AND TWO ADDITIONAL YEARSYEAR OF SERVICE
AND THE SEVERANCE PAY CONSTITUTEDCOVEREDCOMPENSATIONFORPURPOSESPURPOSE OF THE NONQUALIFIEDPEUSIONPTANFOR NONGRANDFATHEREDEXECUTIVESEXECUTIVE WHO ARE

PARTOF SENIOR EXECUTIVE MANAGEMENTTHE SEVERANCE PERIODIS 15 MONTHSMONTH IN ADDITION CASH PAYMENTWILL BE MADE IN AN AMOUNT EQUALTO THE

ACTUARIALPRESENTVALUE OF ANY NONVESTED IEDH BENEFIT UNDEREXELONSEXELON QUALIFIEDPENSIONPLAN

THE VALUE OF UNVESTED EQUITYAWARDSAWARD INCLUDESINCLUDE THE SUM OFPREVIOUSLYUNVESTED STOCKOPTIONSOPTIONPREVIOUSLYEARNEDBUT UNVESTED PERFORMANCESHARE

UNITSUNIT PRORATEDTARGETPERFORMANCESHAREUNIT AWARD FORTHE YEAR OFINVOLUNTARYSEPARATIONNOTRELATEDTO CHANGEIN CONTROLAND IF APPLICABLE
DEPENDINGUPON EACH OFFICERSOFFICER INDIVIDUAL RESTRICTEDSTOCKOR RESTRICTEDSTOCK UNIT AWARDSAWARD IF ANY AND THEVALUE OF ANY UNVESTEDRESTRICTEDSTOCKTHAT

MAY VEST UPON INVOLUNTARYSEPARATIONNOTRELATEDTO CHANGEIN CONTROLFOR PREVIOUSLYUNVESTED STOCKOPTIONSOPTIONTHE VALUE IS DETERMINED BYTAKINGTHE

SPREADBETWEEN THE CLOSINGPRICEOFEXETON STOCKON DECEMBER 29 2006 WHICH WAS 6189 AND THE EXERCISE PRICEOF EACH UNVESTED STOCKOPTION
GRANTMULTIPLIEDBY THE NUMBER OF UNVESTED OPTIONSOPTIONIF AN NEO HAS ATTAINED AGE 50 WITH 10 OR MORE YEARSYEAR OF SERVICEOR CERTAINDEEMED SERVICEHIS OR

HERUNVESTED STOCKOPTIONSOPTIONWILT VESTUPON TERMINATION OFEMPLOYMENTBECAUSE HE OR SHE HAS SATISFIEDTHE DEFINITION OFRETIREMENT UNDER THE IP FOR

ALLPERFORMANCESHARESSHARE OR RESTRICTEDSHARESSHARE THE VALUE IS BASED ON THE DECEMBER 29 2006 CLOSINGPRICEOFEXELON STOCK

ESTIMATED COSTSCOST OF HEATHCARE LIFE INSURANCEAND TONGTERMDISABILITYCOVERAGETHATCONTINUE DURINGTHESEVERANCE PERIODFOR MR ROWE HEALTHCARE

LIFE INSURANCEAND LONGTERMDISABILITYCOVERAGEWILT CONTINUE FORTWO YEARSYEAR

FINANCIAL COUNSELINGAND OUTPLACEMENTSERVICESSERVICE ARE AVAILABLE FOR12 MONTHSMONTH TOEXECUTIVESEXECUTIVE WHO HAVE ATTAINEDAGE 50 WITH 10 YEARSYEAR OR MORE OFSERVICE

ORDEEMED SERVICE UPON TERMINATION OFMR ROWESROWE EMPLOYMENTDUE TOTHE COMPANYSCOMPANYFAILURETOAPPOINTOR ELECTHIM AS CEO CHAIRMAN OF THE

BOARD OFDIRECTORSDIRECTORAND MEMBER OFTHE BOARDHIS BENEFITSBENEFITARE THOSEDESCRIBEDUNDER THE HEADINGESTIMALEDVALUE OF TO BE RECEIVED UPON
QUALIFYINGTERMINATION FOLLOWINGCHANGEIN CONTROLMR ROWE WOULD BE ENTITLED TOTHREEYEARSYEAR OFOFFICE AND SECRETARIALSERVICESSERVICE AND THREEYEARSYEAR OF

TAX FINANCIAL AND ESTATEPLANNINGSERVICESSERVICE

SOURCN EXELON CORP DEE 14A MARCH 30 2007



VALUE BENEFITSBENEFIT TALK RECEIVED PAN Q5 BULLUTCUZGHA IN

THE FOLLOWINGTABLESTABLE SHOW THE ESTIMATED VALUE OF PAYMENTSPAYMENTAND OTHERBENEFITSBENEFIT TO BE CONFERREDNPON THENEOSNEO ASSNMINGTHEYWERE TERMINATED APON QUALIFYING
CHANGEIN CONTROLAS OFDECEMBER31 2006 THE COMPANY HAS ENTEREDINTOCHANGEIN CONTMT AGREEMENTSAGREEMENTWITH ALLOFTHE NEOSNEO THESE PAYMENTSPAYMENTAND BENEFITSBENEFIT ARE

IN ADDITION TOTHE PRESENTVALUE OF ACCUMULATEDBENEFITSBENEFIT FMM THE NEDSNED QUALIFIEDAND NONQUALIFIEDPENSIONPLANSPLAN SHOWN IN THE TABLESTABLE WITHIN THE PENSION BENEFIT

SECTION AND THE AGGREGATEBALANCE DUE TO EACH NED THATIS SHOWN IN TABLESTABLE WITHIN THE NONQNATIFIEDDEFERRED COMPENSATIONSECTION

HEALTH AND EXCISE TAX

RETIREMENT VATAE NF WELFARE PERQUISITESPERQUISITE GENUSNP SQT VATAE NF

NAME CASTSCAST BENEFIT UNVESTED BENEFIT ANDOTHER PAYMENT UR ALTPAYMENTSPAYMENT

PAYMENT ENHANCEMENT EQNITYAWARDSAWARD INNAT BENEFITSBENEFIT HACK AND BENEFITSBENEFIT

NOTE T2 NOTE ES IS

DT

ROSEN 5Q0 4Q0 LTE 37040000
TKOTDSTKOTD 000H 000H 220054 40000 NOTREQNIRRD
YOSENE 342500 4372000 000H
MNHRBNEE 3453000 OTEQ 1Q0Q1 5Q4H 105H LRN 5Q4

LA 000H 54 10H 40000 KEQ

12

CASH PAYMENTINCTADESINCTADE SEVERANCE PAYMENTANDTHE NEOSNEO TARGETANNUAL INCENTIVE AWARD FORTHE YEAR OFTERMINATION FOR MR ROWE THE SEVERANCE

PAYMENTIS EQUALTOTHREETIMESTIME HIS CNRMNT BASE SALARYAND HIS PORMUTA ANNUAL INCENTIVE HIS PORMNTA ANNNAT INCENTIVE IS DEFINED AS THE GREATEROF

THE TARGETANNUAL INCENTIVE FORTHE YEAROF TERMINATION THE ACTUALANNUAL INCENTIVE PAIDFORTHE LATESTCALENDARYEARENDED ON OR BEFORETHE

TERMINATION DATEAND II THE AVERAGE ANNUAL INCENTIVE PAIDFORTHE THREEYEARSYEAR PRIORTOTHE YEAR OFTERMINATION IE THE 2003 2004 AND 2005 ACTUAL

ANNAAL INCENTIVESINCENTIVE POR ALLOTHERNEOSNEO THE SEVERANCE PAYMENTIS EQUALTOTHREELIMESLIME THE NEDSNED CURRENTBASE SALARYAND SEVERANCE INCENTIVE

THE RETIREMENTBENEFIT ENHANCEMENT CONSISTSCONSIST OF ONETIME LUMPSUM PAYMENTBASED ON THE ACTUARIALPRESENTVALUE OF BENEFIT UNDER THE

NONQAALIFIEDPENSIONPLANASSUMINGTHATTHE BENEFIT WAS FALLYVESTEDTHENEO HAD THREEADDITIONAL YEARSYEAR OF AGE AND THEEE ADDITIONAL YEARSYEAR OF SERVICE
AND THE SEVERANCE PAY CONSTITUTEDCOVEREDCOMPENSATIONFORPURPOSESPURPOSE OFTHE NONQUALIFIEDPENSIONPLANPOR NONGRANDFATHEREDEXECUTIVESEXECUTIVE WHO ARE

NOT PARTOF SENIOR EXECUTIVE MANAGEMENTTHE SEVERANCE PERIODIS 24 MONTHSMONTH IN ADDITION CASH PAYMENTWILL BE MADE IN AN AMOUNT EQUALTO THE

ACTUARIALPRESENTVALUE OF ANY NONSESTED ACCRUEDBENEFIT UNDER EXETONSEXETON QUALIFIEDPENSIONPLAN

14

THE VALUE OFUNVESTED EQUITYAWARDSAWARD INCLUDESINCLUDE THE SUM OFPREVIOUSLYUNVESTED STOCKOPTIONSOPTIONPREVIOUSLYEARNEDBUT UNVESTED PERFORMANCESHARE

UNITSUNIT PRORATEDTARGETPERFORMANCESHAREUNIT AWARD FORTHE YEAR OFTERMINATION FOLLOWINGCHANGEIN CONEOTAND IF APPLICABLEDEPENDINGUPON
EACH OFFICERSOFFICER INDIVIDAAL RESTRICTEDSTOCKOR RESTRICTEDSTOCK UNIT AWARDSAWARD IF ANY AND THEVALUE OF ANY UNVESTEDRESTRICTEDSTOCKOR RESTRICTEDSTOCKANITSANIT

THATMAY VESTUPON TERMINATION FOLLOWINGCHANGEIN CONTROLPOE PREVIOUSLYUNVESTED STOCKOPTIONSOPTIONTHE VALUE IS DETERMINED BYTAKINGTHE SPREAD
BETWEEN THE CLOSINGPRICEOFEXETON STOCKON DECEMBER 29 2006 WHICH WAS 6189 ANDTHE EXERCISE PRICEOF EACH NNVESTRD STOCKOPTIONGRANT
MALLIPLIEDBYTHE NAMBEE OF UNVESTEDOPTIONSOPTIONALT UNVESTED STOCKOPTIONSOPTIONWILT VESTUPON TERMINATION OFEMPLOYMENTDUE TO CHANGEIN CONTROLPOE ALL

PERFORMANCESHAREUNITSUNIT AND RESTRICTEDSHARESSHARE OR RESTRICTEDSTOCKUNITSUNIT THE VALUE IS BASED ON THE DECEMBER 29 2006 CLOSINGPRICEOFENETON STOCK

ESTIMATED CONSCON OF HEATHCARE LIFE INSARANCEAND TONGTERMDISABILITYCOVERAGETHATCONTINUE DURINGTHE SEVERANCE PERIOD

16

OATPLACEMENTSERVICESSERVICE ARE ALSOAVAILABLE FOR12 MONTHSMONTH TOALL NECKSNECK ME ROWE WOULD ALSOBE ENTITLEDTO THREEYEARSYEAR OF OFFICEAND SECRETARIALSERVICESSERVICE

AND THREEYEARSYEAR OF TAX FINANCIAL AND ESTATEPLANNINGSERVICESSERVICE

17

REPRESENTSREPRESENTTHEESTIMATED VALUE OF THE REQUIREDEXCISE TAX GROSSNPPAYMENTOR SCALEBACK ALL OF THENEOSNEO ARE ENTITLED TOAN EXCISE TAXGSVTSSNP
PAYMENTUNDER THEIR CHANGEINCONTROLEMPLOYMENTAGREEMENTSAGREEMENTIF THE PRESENTVALUE OFTHEIR PARACHUTEPAYMENTSPAYMENTEXCEED THE AMOUNT PERMIORDBY THE

IRS BY MORE THAN 10 AND WOULD BE SUBJECTTOTHE EXCISE TAX ANDEE SECTION 4999 OFTHE INTERNALREVENUE CODE IF THEIRPAYMENTSPAYMENT EXCEED THE THRESHOLD

BY LESSLES THAN 10 THEIRPARACHUTEPAYMENTSPAYMENTARE SCALED BACK TOTHE GREATENAMOANT PAYABLETHATWOULD NOTTRIGGERTHEEXCISE TAX PURSUANT TO

SECTION 83 OFHIS EMPLOYMENTAGREEMENTMR ROWE IS ENTITLEDTO AN EXCISE TAX GROSSUP PAYMENTIF ANY PAYMENTOR BENEFIL RECEIVED FROM EXELON IS

SUBJECTTOANY EXCISE TAX UNDER SECTION 4999 OFTHE INTERNALREVENUE CODE
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EXEIT T1 ANNUAL MEETINGADMISSION TICKET

12

000004 000000000000000 EXT 000000000 000000 EXT

MR SAMPLE EXT 000000000000000 EXT

DESIGNATION ANY 000000000000000 EXT EXT

ADD ELECTRONICVOTING
ADD YOU CAN VOTE BY INTERNETOR TELEPHONE

ADD AVAILABLE24 BOON DAY DAYSDAY

SH TOXTEADOF MAIHOGYEUEPEXXY YOO MAY CHXOXE ONE XF THETWX XOTMGMETHODX

ADD EOTHOEDBELOW TE XOTE YXSE PEXXY

VALIDATIDN DETAILSDETAIL ARE LOCATED BELDW IN THE TITLE BAR

PROXIESPROXIE SNBMLNED BY THEINTERNETOR TELEPHONEMOST BE RECEIVEDBY

PM EASTERN TIME ON MAY 72607

VOTEBY TNTERNET

LAGEO TE THE INTEEOET GO TE

LNV

LQ THEXTCPSXTCPAOTLIOCD ON THE EECOEEDWEBXITE

VOTE BY TELEPHONE
CAB TOLL FREE Q0Q 0683 WITHIN THEUXITEDSTATESSTATE CANEDA

PUEETE RICE SOY TMEE EN TEACH TONE IELEPHEOETHEM NO CHARGE TA

YEAFOR THECALL
FALTAWTHE IAXTEEECHEOSIAXTEEECHEO PECXIDEDBY THE EEXEEDED MEXXAGE

UXIOG PEA KH YAM XETESXETE WITHSAX AX EHEWOTO THISTHI EXAMPLE
FLAME DX NOT WEITE CNTXIDE THE DESIGNATEDMEAT

ANNUAL MEETINGPROXYCARD 123456 09H 12343

IF YOU HAVE NOT VOTED VIA THE TELEPHONE FOLD ALONG THE PERFORATION DETACH AND RETURN THE PORTION IN THE

ENCLOSED ENVELOPE

LXH THE BOARDORDIRECTORSDIRECTORRECOMMENDSRECOMMEND VOTE QM PROPOSALSPROPOSAL13 SJTH PROPOSAL

ETECTIOSETECTIO FOR AGAINST ABSTAIN FOR AGAINST ABSTAIN FOR AGAINST ABSTAIN

ME NICHOTAXDEBEOETHCTIX 02MS02M SM UI 03HE WILLIAM

EICHAEDXEOPHD

04ME THEMOXLEIDGE 05ME DONTHOMPXEO OOMH

FOR AGAINST ABSTAIN FM AGAINST ABXTAIN

ECTIFICOTIOX OF ACCOUNT AMEODMEOT TO AETICLESAETICLE OFIOCOEYOEETIOOTO

ALLOW FOR THE AEMOOLOLECTMO OF OIL DEEECTOESDEEECTOE

HEGINMOG2008
TDCEH PEOPOXATTOEEQOIEEVTEAEEHOLDEE
APPEOVETOF FUIME OXECATIVE XAVEEMCE

BENEHTX

NONVOLING ITEMSITEM

CHANGE OTADDRESSADDRES LE POOL YAM MW

EDTHEXSEDTHEXBELOW COMMENTSCOMMENT PLEAXE PEIOTYAM CXMMENTX BELOW MEETING ATTENDANCE

MOCKTHE HEX TO THE EIGHTIF YES

PLANTO ATTENDTHE AAMUAL

HEATING

LEEDH SIGNATOREXTHIX OQN MOOT BE COMPLETEDTOEYONR VOTE TO HECONNIED DALEAND SIGNBELOW

NOTE PLEAXA
AGO

THISTHI
PEOXY EXACTLYAX NAME OPPEMSOPPEM

HEMAN WHEOXHNEESXHNEESEE HELDBY JOINTTENANTX BOTHTDH SIGN
WHEN

SIPUANG AX ATIAMAY INISINI IENXTEE GAAETHANPTEAXAGIVE

FALLODEAX SUCH

DATE PLEAXE PNNTDATE BELOW SIGNOTNEE KEEPXIFOAIUEEWITHM THE HEX SIGNATAEE2PLEAXE KEEPIG WITHIN THE HEX

63DV 0126631
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ADMISSION TICKET DO NOT MARK IN THISTHI AREA

IF
YOU

WISH TO ATTENDTHEALH MEOTRNGEH DETACHAND BRINGTHISTHI SGH WITH PHOTOID ANDTTPON PRESENTTHORNAT THE CUR FMR

HTERH REGISTRATIONTABLE

DO REL

EXELON CORPORATION
NN MEETRNGOF EHOTD NA

MAY 2007 AM LOCAT TIME

PECO ENERGYCOMPANYOO
1H MUSKETSTREET

DAD VYQL

NUMBER IUE

THISTHI TICKET IS NOT ILE

IF YOU HAVE NOT VOTED VIA INTERNET OR TELEPHONE FOLD ALONG THE IONH DETACH AND RETURN THE BOITON PORTION IN THE

ENCLOSED ENVELOPE

PROXYEXELON CORPORATION

2007 COMMON STOCK PROXY

THISTHI PROSY IS OTTED ON BEHALF OF THE BORED OF REC

FORTHE MEETMGOFRSH TO HOHOLDON

TUESDAYMAY 82007 AM LOCAL TIME

PECO ENERGYHEADQUARTERSHEADQUARTER
1H MARKETSTREET

PHILADELPHIAAO

RANDALL MEHEBERO ANDKATHERINE COMBSCOMB OR EITHER OF THEMWITHPOWER OF SUBSTITUTIONARE HEREBYAPPOMTEDEO TO VOTE AT SPECIFIEDALT SHARESSHARE OF COMMON STOCKWHICH

THO STMEEHOLDERSSTMEEHOLDERNAMED ON THO REVERSE SIDE IS ENTITLEDTO VOTE AT THEABOVE ANNUAL MEETMGORATORYADJOURNMENTTLSEREOFAND IN THEIRTHSCRETION TO VOTE UPONLT HER MATTERSMATTER AS MAY PROPERLYHO

BROUGHTBEFORETHEMEETING

COMPULERSHARETRUSTCOMPANYNA AS CUSTODIAN UNDER THE DIVIDEND REINVESTMENT AND EMPLOYEELO PURCHASE PLAN AND EXELON CORPORATIONAS CUSTODIAN

FORTHE 401K EMPLOYEESAVINGSSAVINGPLAN ARE HEREBYAUTHORIZEDTO EXECUTE PROXY WITH IDENTICAL INSTRUCTIONSINSTRUCTION FORANY SHARESSHARE OF TUH STOCKHELD FORTHE BENEFIT OF

SHAREHOLDERSSHAREHOLDERNAMED ON THE REVERSE SIDE

PLEASE SIGN AND DATE ON THE REVERSE SIDE AND MAIL PROMPTLY IN THE ENCLOSED POSTAGE PAID ENVELOPE OR

OTHERWISE TO BOX 8647 EDISON NEW JERSEY 88
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