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EXELON CORPORATION

STOCK DEFERRAL PLAN

AS AMENDED AND RESTATEDEFFECTIVEJANUARY 2005

ARTICLE

AMENDMENT AND RESTATEMENTPURPOSE

THE EXELONCORPORATIONSTOCKDEFERRALPLANTHEPLAN WAS ESTABLISHEDAS THEUNICORNCORPORATIONSTOCKBONUSBONU DEFERRALPLAN AND WAS AMENDED AND

RESTATEDEFFECTIVESEPTEMBER30 1998 AND SUBSEQUENTLYAMENDEDBYTHEFIRSTAMENDMENT THERETOALSOEFFECTIVESEPTEMBER30 1998 EFFECTIVEAS OF

OCTOBER20 2000 SPONSORSHIPOFTHEPLANWAS TRANSFERREDTO EXELONCORPORATIONAND PURSUANTTO THESECONDAMENDMENTTHEPLANWAS RENAMEDTHEEXELON

CORPORATIONSTOCKDEFERRALPLANAND AMENDED TOREFLECTTHEMERGEROFUNICOM CORPORATIONWITHAND INTOEXELONCORPORATIONEFFECTIVEJANUARY 2005 THEPLAN

IS HEREBYAMENDEDAND RESTATEDAS SET FORTHHEREINFORTHEPURPOSEOF COMPLYINGIN GOODFAITHWITHTHEREQUIREMENTSREQUIREMENTOFSECTION409A OFTHECODE AND

II PROVIDINGFORCHANGESCHANGETO THETIME ANDFORMOFBENEFITPAYMENTSPAYMENT UNDERTHEPLANAS PERMITTEDPURSUANTTO TRANSITIONRULESRULE ADOPTEDBYTHEINTERNALREVENUE

SERVICEUNDERSECTION409A OFTHECODE THE RIGHTSRIGHTANDBENEFITSBENEFIT OFANY PARTICIPANTAS DEFINEDBELOWWHOSEEMPLOYMENTTERMINATEDPRIORTO JANUARY 2005

SHALLBE DETERMINEDUNDERTHETERMSTERM OFTHEPLANAS IN EFFECTON THEDATEOFSUCHTERMINATIONOFEMPLOYMENT

EXELONCORPORATIONTHECOMPANY MAINTAINSMAINTAIN THEPLAN IN ORDERTO PROVIDETO CERTAINKEYEMPLOYEESEMPLOYEEOFTHECOMPANYAND PARTICIPATINGAFFILIATESAFFILIATE

COLLECTIVELYTHEEMPLOYERSEMPLOYER THEOPPORTUNITYTO DEFERTHERECEIPTOFPERFORMANCESHAREUNITAWARDSAWARD AND SUCHOTHERINCENTIVEOR OTHERAWARDSAWARD AS MAY BE

PERMITTEDBYTHEPLANADMINISTRATORIN EACHCASE PAYABLEIN COMMON STOCKOFTHECOMPANYEXELON STOCK GRANTEDUNDERTHECOMPANYSCOMPANY LONGTERM
INCENTIVEPLAN COLLECTIVELYAWARDSAWARD THEIP

ARTICLE

ELIGIBILITYANDPARTICIPATION

AND EACH INDIVIDUALWHO WAS PARTICIPANTIN THEPLANON DECEMBER 31 2004 SHALLCONTINUETO BE PARTICIPANTON JANUARY 2005

EACHOTHEREMPLOYEEOFAN EMPLOYERWHO ON THEAPPLICABLEELECTIONDATEDESCRIBEDIN SECTION31 IS DESCRIBEDBELOW UPONMAKING DEFERRALELECTIONIN

ACCORDANCEWITH THEPROVISIONSPROVISIONOFARTICLE SHALLBECOME PARTICIPANTPARTICIPANT IN THISTHI PLANON THEEFFECTIVEDATEOFSUCHELECTION

AN OFFICEROFTHECOMPANYOR ANYAFFILIATEOR SUBSIDIARYTHEREOFOR

AN EMPLOYEEIN AN EXECUTIVESALARYBANDUNDERTHECOMPANYSCOMPANY COMPENSATIONSYSTEMOR AT THEEQUIVALENTPAYROLLLEVELUNDERANOTHEREMPLOYERSEMPLOYER
COMPENSATIONSYSTEM
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EACH PARTICIPANTSHALLREMAIN PARTICIPANTUNTILSUCHINDIVIDUAL RECEIVESRECEIVE DISTRIBUTIONOFTHEENTIREBALANCEOFHIS OR HER

DEFERREDSTOCKACCOUNTHEREUNDERPROVIDEDHOWEVERTHAT PARTICIPANTWHO IS AS OFANY APPLICABLEELECTIONDATE NO LONGERDESCRIBEDIN PARAGRAPHSPARAGRAPH OR

OFSECTION21 SHALLNOT BE ENTITLEDTO MAKE ANY FURTHERDEFERRALELECTIONSELECTIONUNDERTHEPLAN

ARTICLE ILL

DEFERRALELECTIONSELECTION

ON OR BEFORETHEELECTIONDUEDATESET FORTHBELOWEACHPARTICIPANTMAY ELECTIN THEMANNER SPECIFIEDBYTHEPLANADMINISTRATORTO DEFER

THERECEIPTOFALLOR PORTIONOFANYAWARD

AN ELECTIONMADE PRIORTO OCTOBER 2000 TO DEFERRECEIPTOFANY AWARDMADE TO PARTICIPANTUNDERTHEPECO ENERGYCOMPANY
PERFORMANCESHAREPROGRAMAS IN EFFECTPRIORTO OCTOBER 2000 SHALLBE DEEMED TO BE DEFERRALELECTIONUNDERTHISTHI SECTION31A AND

EXCEPTAS OTHERWISESPECIFICALLYPROVIDEDHEREINTHETERMSTERM ANDCONDITIONSCONDITION OFTHEPLANSHALLAPPLYTO SUCHDEFERRALELECTIONSELECTION

III NOTWITHSTANDINGTHEFOREGOINGAWARDSAWARD GRANTEDAFTERDECEMBER 31 2006 MAY NOT BE DEFERREDUNDERTHEPLAN

ELECTIONSELECTION UNDERTHEPLANSHALLBE DUEON SUCHDATEAS THEPLANADMINISTRATOROR ITSDELEGATESHALLSPECIFYBUTNO LATERTHAN

DECEMBER 31 THECALENDARYEARPRECEDINGTHECALENDARYEARIN WHICHTHEAWARD IS GRANTEDOR SUCHOTHERTIME DETERMINEDBYTHEPLANADMINISTRATORIN

ACCORDANCEWITH INTERPRETIVEGUIDANCEISSUEDBYTHEUS TREASURYDEPARTMENTUNDERSECTION409A OFTHECODEPROVIDEDHOWEVERTHATFORAN INDIVIDUAL

WHO FIRSTBECOMESBECOME AN ELIGIBLEEMPLOYEEAFTERAN APPLICABLEELECTIONDUEDATETHEELECTIONSHALLBE DUE WITHIN30 DAYSDAY AFTERTHEDATEON WHICH SUCH

INDIVIDUAL IS NOTIFIEDOFHIS OR HERELIGIBILITYUNDERTHEPLAN

AN ELECTIONMADE PURSUANTTO PARAGRAPH HEREOFSHALLPROVIDETHATTHEAWARD SUBJECTTO SUCHELECTIONSHALLNOT BE PAIDTO THE

PARTICIPANTATTHETIME PROVIDEDUNDERTHETERMSTERM OFTHEPROGRAMUNDERWHICHTHEAWARD WAS GRANTEDOR AGREEMENTAS APPLICABLEBUTSHALLINSTEADBE PAID
TO THEPARTICIPANTIN ACCORDANCEWITHTHEPARTICIPANTSPARTICIPANTDISTRIBUTIONELECTIONFORM AS DEFINEDIN SECTION51
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ARTICLE IV

DEFERREDSTOCKACCOUNT

THE COMPANYSHALLESTABLISHON ITSBOOKSBOOK AN ACCOUNT DEFERRED STOCKACCOUNTON BEHALFOFEACHPARTICIPANTWHOHASMADE DEFERRALELECTION

PURSUANTTO SECTION31A EACH DEFERREDSTOCKACCOUNTSHALLBE CREDITEDWITHTHEAMOUNT DEFERREDPURSUANTTO SECTION31A PLUSPLU AN AMOUNT THEDIVIDEND

EQUIVALENTSEQUIVALENTEQUALTO THEDIVIDENDSDIVIDEND DECLAREDFROMTIME TO TIME ON THENUMBEROFSHARESSHARE OFEXELONSTOCKCREDITEDTO SUCHACCOUNTDETERMINEDIN ACCORDANCEWITH
THEFOLLOWINGSENTENCE DIVIDENDSDIVIDEND SHALLBE CREDITEDTO EACHPARTICIPANTSPARTICIPANTDEFERREDSTOCKACCOUNTAS NUMBER OFADDITIONALSHARESSHAREOFEXELONSTOCKDETERMINEDBY
DIVIDINGTHEAGGREGATEAMOUNT OFSUCHDIVIDEND EQUIVALENTSEQUIVALENTBYTHEPURCHASEPRICEUSEDUNDERTHEEXELONCORPORATIONDIVIDEND REINVESTMENTAND STOCKPURCHASE

PLANRELATEDTO EACHSUCHDIVIDENDPROVIDEDHOWEVERTHATWITHRESPECTTO ANY DIVIDEND PAYABLEAFTEROCTOBER20 2000 ANDPRIORTO JANUARY 2001 THE

PURCHASEPRICESHALLBE THECLOSINGPRICEON THEDATETHEDIVIDEND WAS PAID DEFERREDSTOCKACCOUNTSACCOUNT SHALLBE FORBOOKKEEPINGPURPOSESPURPOSE ONLYANDNEITHERTHE

COMPANYNOR ANYEMPLOYERSHALLBE OBLIGATEDTO SET ASIDEOR SEGREGATEANY ACTUALSHARESSHARE OFEXELONSTOCKOR ANYOTHERASSETSASSET IN RESPECTOFSUCHACCOUNTSACCOUNT

ARTICLE

TIME AND MANNER OFPAYMENT

EACH PARTICIPANTWHO SEPARATESSEPARATEFROMSERVICEON OR BEFOREDECEMBER 31 2005 MAY ELECTTO RECEIVEPAYMENTOFHIS OR HERDEFERREDSTOCKACCOUNTIN ONE

OFTHEFOLLOWINGFORMSFORM BYFILINGAN ELECTIONIN THEMANNER SPECIFIEDBYTHEPLANADMINISTRATOR

LUMPSUM OR

II SERIESSERIE OFANNUALINSTALLMENTSINSTALLMENTOVER PERIODOFUP TO 15 YEARSYEAR PROVIDEDTHAT PARTICIPANTWHO SEPARATESSEPARATEFROMSERVICEPRIORTO ATTAINING
EITHER AGE60 OR AGE50 ANDCOMPLETIONOFAT LEASTTEN YEARSYEAR OFSERVICEWITHTHEEMPLOYERSEMPLOYERRETIREMENTAGE SHALLNOT BE ELIGIBLETO

RECEIVEINSTALLMENTSINSTALLMENTOVER PERIODOFMORE THANTHREEYEARSYEAR

EACH SUCHPARTICIPANTWHO SEPARATESSEPARATEFROMSERVICEDURING2005 MAY MAKE SEPARATEPAYMENT ELECTIONSELECTIONWITHRESPECTTO THEPORTIONOFHIS OR HERACCOUNT

WHICH WAS DEFERREDANDBECAME VESTEDPRIORTO JANUARY 2005 AND THEPORTIONOFHIS OR HERACCOUNT WHICHWAS DEFERREDOR BECAMEVESTEDON OR AFTER

JANUARY 2005

EACH PARTICIPANTWHO SEPARATESSEPARATEFROMSERVICEON OR AFTERJANUARY 2006 BUTPRIORTO ATTAININGRETIREMENTAGE SHALLRECEIVEPAYMENTOFHIS OR HER

DEFERREDSTOCKACCOUNTIN LUMPSUM

EACH PARTICIPANTWHO SEPARATESSEPARATEFROMSERVICEON OR AFTERJANUARY 2006 ANDUPONOR AFTERATTAININGRETIREMENTAGEMAY ELECTTO RECEIVEPAYMENTOFHIS

OR HERDEFERRED
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STOCKACCOUNTTOGETHERWITHHIS OR HERACCOUNT BALANCESBALANCE UNDERTHEEXELONCORPORATIONDEFERREDCOMPENSATIONPLAN IN ONE OFTHEFOLLOWINGFORMSFORM BY
FILINGAN ELECTIONIN THEMANNER SPECIFIEDBYTHEPLAN ADMINISTRATOR

LUMPSUM OR

II SERIESSERIE OFANNUALINSTALLMENTSINSTALLMENTOVER PERIODOFUP TO 15 YEARSYEAR

EACH SUCHPARTICIPANTWHO SEPARATESSEPARATEFROMSERVICEDURING2006 MAY MAKE SEPARATEPAYMENTELECTIONSELECTION WITHRESPECTTO THEPORTIONOFHIS OR HERACCOUNT

WHICHWAS DEFERREDAND BECAMEVESTEDPRIORTO JANUARY 2005 AND THEPORTIONOFHIS OR HERACCOUNT WHICH WAS DEFERREDOR BECAMEVESTEDON OR AFTER

JANUARY 2005

NOTWITHSTANDINGTHEFOREGOINGIF THEVALUEOF PARTICIPANTSPARTICIPANTDEFERREDSTOCKACCOUNT DOESDOE NOT EXCEED25000 AS OFTHEDATEOFTHEPARTICIPANTSPARTICIPANT
SEPARATIONFROMSERVICEANDANY SUBSEQUENTVALUATIONDATE AS DEFINEDBELOWSUCHPARTICIPANTSPARTICIPANTACCOUNT SHALLBE DISTRIBUTEDIN LUMPSUM ALL PAYMENTSPAYMENT
HEREUNDERSHALLBE MADE IN THEFORMOFEXELONSTOCK

52

EXCEPTAS OTHERWISEPROVIDEDIN SECTION SECTION53 OR SECTION54 THEBALANCEOF PARTICIPANTSPARTICIPANTSTOCKDEFERRALACCOUNTTOGETHERWITHHIS OR

HERACCOUNT BALANCEUNDERTHEEXELONCORPORATIONDEFERREDCOMPENSATIONPLAN SHALLBE PAIDOR COMMENCE TO BE PAID IN ACCORDANCEWITHSECTION51 AS OF
THECALENDARQUARTERIMMEDIATELYFOLLOWINGTHEDATETHATIS SIX MONTHSMONTH FOLLOWINGTHEDATEON WHICHTHEPARTICIPANTSEPARATESSEPARATEFROMSERVICEWITHINTHE

MEANINGOFSECTION409A OFTHECODE IN THECASE OF PARTICIPANTWHO HASELECTEDANNUALINSTALLMENTPAYMENTSPAYMENT THEREMAININGANNUALINSTALLMENTSINSTALLMENTSHALLBE

PAIDAS SOON AS PRACTICABLEAFTERTHEAPRIL OFTHECALENDARYEARFOLLOWINGTHECALENDARYEARIN WHICHTHEFIRSTSUCHPAYMENT IS MADE AND AS SOON AS

PRACTICABLEFOLLOWINGEACHSUCCEEDINGAPRIL THE AMOUNT OFEACHINSTALLMENTPAYMENT SHALLBE DETERMINEDBYDIVIDINGTHEBALANCEOFTHEPARTICIPANTSPARTICIPANT
ACCOUNTSACCOUNT HEREUNDERAS OFTHEAPRIL OR IF SUCHAPRIL IS NOT BUSINESSBUSINES DAY AS OFTHEFIRSTBUSINESSBUSINES DAYPRECEDINGSUCHAPRIL THEVALUATION DATE
PRECEDINGSUCHPAYMENTBYTHETOTALNUMBEROFINSTALLMENTPAYMENTSPAYMENT REMAININGIN THEINSTALLMENTPERIODELECTEDBYTHEPARTICIPANTTHE NET SHARESSHARE OF

EXELONSTOCKINCLUDINGANY FRACTIONALSHAREDETERMINEDBYREFERENCETO THECLOSINGPRICEPERSHAREOFEXELONSTOCKAS REPORTEDON THENEW YORK STOCK

EXCHANGEON THEBUSINESSBUSINES DAYIMMEDIATELYPRECEDINGTHEDATEOFDISTRIBUTIONANDREDUCEDBYANYAMOUNT REQUIREDBY LAWTO BE DEDUCTEDOR WITHHELDOR TO

THEEXTENT DETERMINEDBYTHEPLANADMINISTRATORIN ITSDISCRETIONAFTERCONSULTATIONWITHITSADVISERSADVISER INCLUDINGINCOME TAX WITHHOLDINGSHALLBE CREDITED

TO AN ACCOUNT ESTABLISHEDON BEHALFOFTHEPARTICIPANTAT SUCHINSTITUTIONAS THEPLAN ADMINISTRATORSHALLDESIGNATE

NOTWITHSTANDINGSECTION52A EACHPARTICIPANTSHALLHAVE SINGLEOPPORTUNITYTO DEFERTHEDATEON WHICH SUCHPARTICIPANTSPARTICIPANTACCOUNTSACCOUNT SHALLBE PAIDOR

COMMENCE THATIN ACCORDANCEWITHSECTION409A OFTHECODE NO SUCHDEFERREDPAYMENTELECTIONSHALLBECOME EFFECTIVEUNTILTHEFIRST

ANNIVERSARYOFTHEDATESUCHDEFERREDPAYMENTELECTIONIS MADE II NO DEFERREDPAYMENT ELECTIONSHALLBE EFFECTIVEIF THEPARTICIPANTIS SCHEDULEDPURSUANT
TO SECTION62A TORECEIVEOR BEGINRECEIVING
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PAYMENTSPAYMENT WITHIN ONE YEARAFTERTHEDATESUCHDEFERREDPAYMENT ELECTIONIS MADE AND III SUCHDEFERREDPAYMENT ELECTIONPROVIDESPROVIDEFORPAYMENTSPAYMENT TO THE

PARTICIPANTTO BE MADE OR BEGINAT LEASTFIVE YEARSYEAR LATERTHANTHEDATEON WHICH SUCHDISTRIBUTIONWAS PREVIOUSLYSCHEDULEDTO BE MADE OR BEGINPURSUANTTO

SECTION62A IN THEEVENT SUCH DEFERREDPAYMENT ELECTIONDOESDOE NOT BECOMEEFFECTIVETHETIME AND MANNER OFPAYMENTOFSUCHPARTICIPANTSPARTICIPANTACCOUNTSACCOUNT

SHALLBE GOVERNEDBYSECTION52A

53 PURSUANTTO THETRANSITIONRULESET FORTHIN IRS NOTICE20051 19C ANDEXTENDEDIN THEPREAMBLETO REGULATIONSREGULATION
PROPOSEDUNDERSECTION409A OFTHECODE AND IRS NOTICE200679 THETRANSITION RULE PARTICIPANTSPARTICIPANTMAY MAKE THESPECIALDISTRIBUTIONELECTIONSELECTIONDESCRIBEDIN

SECTION53A AND

EACH PARTICIPANTMAY ELECTOR CHANGETHEFORMOFPAYMENT OFSUCHPARTICIPANTSPARTICIPANTDEFERREDSTOCKACCOUNTPAYABLEUPONSEPARATIONFROMSERVICEBY
SUBMITTINGAN ELECTIONON OR BEFOREDECEMBER 31 2007 IN ACCORDANCEWITHPROCEDURESPROCEDUREPRESCRIBEDBYTHEPLANADMINISTRATORPROVIDEDTHAT SUCH

PARTICIPANTSPARTICIPANTDISTRIBUTIONIS MADE OR COMMENCESCOMMENCE IN 2006 THENSUCHELECTIONSHALLBE EFFECTIVEONLYIF IT IS SUBMITTEDON OR BEFOREDECEMBER31 2005 AND

II IF PARTICIPANTSPARTICIPANTDISTRIBUTIONIS MADE OR COMMENCESCOMMENCE IN 2007 THENSUCHELECTIONSHALLBE EFFECTIVEONLYIF IT IS SUBMITTEDON OR BEFOREDECEMBER 31

2006

EACH PARTICIPANTMAY ELECTTO RECEIVE DISTRIBUTIONOFSUCHPARTICIPANTSPARTICIPANTDEFERREDSTOCKACCOUNT ATTRIBUTABLETO PLANYEARSYEAR PRIORTO JANUARY 2007 IN

LUMPSUM CASHPAYMENTIN THETHIRDQUARTEROF2007 BYSUBMITTINGSUCHELECTIONON OR BEFOREDECEMBER 31 2006 IN ACCORDANCEWITHPROCEDURESPROCEDURE
PRESCRIBEDBYTHEPLANADMINISTRATORPROVIDEDTHATSUCHELECTIONSHALLBE NULLANDVOID IF SUCHPARTICIPANTSPARTICIPANTDISTRIBUTIONUNDERTHEPLANOTHERWISEWOULDBE

MADE OR COMMENCE PRIORTO JANUARY 2007

NOTWITHSTANDINGTHEFOREGOINGPURSUANTTO RESOLUTIONSRESOLUTIONADOPTEDBYTHECOMPENSATIONCOMMITTEE OFTHEBOARDOFDIRECTORSDIRECTOROFTHECOMPANYON

DECEMBER 2006 EACHPARTICIPANTWHOELECTEDPURSUANTTO SECTION31 TO DEFERRECEIPTOFTHEPORTIONOFPERFORMANCESHAREUNIT AWARDSAWARD GRANTEDIN 2004

2005 OR 2006 THATARE PAYABLEIN EXELONSTOCKSHALLTO THEEXTENT SUCHAWARDSAWARD BECOME VESTEDIN 2007 OR LATERBE DEEMED TO HAVEELECTEDPURSUANTTO THE

TRANSITIONRULETO CHANGETHEDATEON WHICHSUCHPERFORMANCESHAREUNITAWARDSAWARD ARE PAYABLESUCHTHATTHEPERFORMANCESHAREUNITAWARDSAWARD SHALLBE PAYABLE
IN LUMPSUM DISTRIBUTIONOFTHEPORTIONSPORTIONOFSUCHAWARDSAWARD PAYABLEIN EXELONSTOCKAS OFTHEIRRESPECTIVEVESTINGDATESDATE

54 DISTRIBUTIONELECTIONSELECTION SUBJECTTO SECTION53 DISTRIBUTIONELECTIONUNDERSECTION51 SHALLBE MADE CONCURRENTLYWITHSUCH

PARTICIPANTSPARTICIPANTINITIALDEFERRALELECTIONUNDERTHEPLANOR AT SUCHOTHERTIME OR TIMESTIME DETERMINEDBYTHEPLANADMINISTRATORIN ACCORDANCEWITH INTERPRETIVEGUIDANCE
ISSUEDBYTHEUS TREASURYDEPARTMENTUNDERSECTION409A OFTHECODE IF PARTICIPANTDOESDOE NOT HAVE TIMELYDISTRIBUTIONELECTIONON FILEWITHTHEPLAN

ADMINISTRATORHIS OR HERSTOCKDEFERRALACCOUNT WILLBE DISTRIBUTEDIN LUMPSUM

55 IF PARTICIPANTSHALLDIE WHILEANY SHARESSHAREOFEXELONSTOCKREMAINCREDITEDTO THEDEFERREDSTOCKACCOUNT ESTABLISHEDON HIS OR HERBEHALFUNDER

ARTICLE SUCHAMOUNT SHALLBE DISTRIBUTEDAS PROVIDEDIN SECTION51 AND 53 TO THEBENEFICIARYOR BENEFICIARIESBENEFICIARIE AS THEPARTICIPANTMAY FROMTIME TO TIME

DESIGNATEIN WRITINGDELIVEREDTO THEPLAN ADMINISTRATORAS
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DEFMEDIN SECTION71 BELOW PARTICIPANTMAY REVOKEOR CHANGEHIS OR HERBENEFICIARYDESIGNATIONAT ANYTIME IN WRITINGDELIVEREDTO THEPLANADMINISTRATORIF

PARTICIPANTDOESDOE NOT DESIGNATEBENEFICIARYUNDERTHISTHI PLANOR IF NO DESIGNATEDBENEFICIARYSURVIVESSURVIVE THEPARTICIPANTTHEPARTICIPANTSPARTICIPANTESTATESHALLBE DEEMED TO

BE THEPARTICIPANTSPARTICIPANTBENEFICIARYHEREUNDER

THE COMPANYMAY WITHHOLDFROMANYAMOUNTSAMOUNT PAYABLEUNDERTHISTHI PLANOR OTHERWISEPAYABLETO PARTICIPANTOR BENEFICIARYANYTAXESTAXE THE

COMPANYDETERMINESDETERMINE TO BE APPROPRIATEUNDERAPPLICABLELAWAND MAY REPORTALLSUCHAMOUNTSAMOUNT PAYABLETO SUCHAUTHORITYIN ACCORDANCEWITHANY APPLICABLELAWOR

REGULATIONIN ADDITIONTHECOMPANYMAY ADJUSTTHETIMINGOFANYPAYMENT UNDERTHISTHI PLANCONSISTENTWITHTHETAX TREATMENT OFSUCHPAYMENTINCLUDINGWITHOUT

LIMITATIONTO COMPLYWITHSECTION409A OFTHECODE

WHENEVERANDAS OFTENAS ANYPARTICIPANTENTITLEDTO PAYMENTSPAYMENT UNDERTHEPLANSHALLBE INCOMPETENTOR IN THEOPINIONOFTHEPLAN

ADMINISTRATORWOULDFAILTO DERIVEBENEFITFROMDISTRIBUTIONOFFUNDSFUND UNDERTHEPLAN THEPLANADMINISTRATORIN ITSSOLEAND EXCLUSIVEDISCRETIONMAY DIRECTTHAT

ANYOR ALLPAYMENTSPAYMENT HEREUNDERBE MADE DIRECTLYTO OR FORTHEBENEFITOFSUCHPARTICIPANT TO THEPARTICIPANTSPARTICIPANTLEGALGUARDIANOR CONSERVATOROR TO

RELATIVESRELATIVEOFTHEPARTICIPANTTHE DECISIONOFTHEPLAN ADMINISTRATORIN SUCHMATTERSMATTER SHALLBE FINALBINDINGANDCONCLUSIVEUPONTHEEMPLOYERSEMPLOYERTHEPARTICIPANTAND

EVERYOTHERPERSONOR PARTYINTERESTEDOR CONCERNEDTHE EMPLOYERSEMPLOYERANDTHEPLANADMINISTRATORSHALLNOT BE UNDERANYDUTYTO SEE TO THEPROPERAPPLICATIONOF

SUCHPAYMENTSPAYMENT MADE TO PARTICIPANTCONSERVATORGUARDIANOR RELATIVESRELATIVEOF PARTICIPANT

ARTICLE VI

APPLICATIONOFERISA FUNDING

THE PLANIS INTENDEDTO CONSTITUTEAN UNFUNDEDPLANMAINTAINEDPRIMARILYFORTHEPURPOSEOFPROVIDINGDEFERREDCOMPENSATIONTO

SELECTGROUPOFMANAGEMENTOR HIGHLYCOMPENSATEDEMPLOYEESEMPLOYEEWITHINTHEMEANINGOFSECTIONSSECTION 2012 301 A3 AND401 A1 OFERISA AND DEPARTMENTOF

LABORREGULATION252010423

THE PLANSHALLNOT BE FUNDEDPLANAND NEITHERTHECOMPANYNOR ANY OFTHEEMPLOYERSEMPLOYERSHALLBE UNDERANY OBLIGATIONTO SET ASIDE ANYFUNDSFUND FORTHE

PURPOSEOFMAKINGPAYMENTSPAYMENT UNDERTHISTHI PLAN ANY PAYMENTSPAYMENT HEREUNDERSHALLBE MADE OUT OFTHEGENERALASSETSASSET OFTHECOMPANYAND THEEMPLOYERSEMPLOYERANDNO

PARTICIPANTOR BENEFICIARYSHALLHAVEANY RIGHTTO ANY SPECIFICASSETSASSET

THE COMPANYSHALLESTABLISH TRUSTFORTHEPURPOSEOFADMINISTERINGASSETSASSET OFTHECOMPANYANDTHEEMPLOYERSEMPLOYERTO BE USEDFORTHEPURPOSEOFSATISFYING
THEIROBLIGATIONSOBLIGATIONUNDERTHEPLAN ANY SUCHTRUSTSHALLBE ESTABLISHEDIN SUCHMANNER SO AS TO BE GRANTORTRUSTOFWHICHTHECOMPANYIS THEGRANTORWITHIN THE

MEANINGOFSECTION671 OFTHE CODE THE EXISTENCEOFANYSUCHTRUSTSHALLNOT RELIEVETHECOMPANYOR ANY EMPLOYEROFTHEIRLIABILITIESLIABILITIE UNDERTHEPLANBUT

THEOBLIGATIONOFTHECOMPANYAND THEEMPLOYERSEMPLOYERUNDERTHEPLANSHALLBE DEEMED SATISFIEDTO THEEXTENT PAIDFROMTHETRUST
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ARTICLE VII

ADMINISTRATION

THE PLANSHALLBE ADMINISTEREDBYTHEVICE PRESIDENTCORPORATECOMPENSATIONOFTHECOMPANYTHEPLAN ADMINISTRATORTHE PLAN

ADMINISTRATORSHALLDETERMINETHERIGHTSRIGHTOFANYEMPLOYEEOR FORMEREMPLOYEEOFAN EMPLOYERTO BENEFITSBENEFIT HEREUNDERTHE PLANADMINISTRATORHASTHESOLEAND

ABSOLUTEPOWERAND AUTHORITYTO INTERPRETAND APPLYTHEPROVISIONSPROVISIONOFTHISTHI PLANTO PARTICULARCIRCUMSTANCEMAKE ALLFACTUALAND LEGALDETERMINATIONSDETERMINATION CONSTRUE

UNCERTAINOR DISPUTEDTERMSTERM INCLUDINGWITHOUTLIMITATIONANY ELIGIBILITYPROVISIONSPROVISIONAND MAKE ELIGIBILITYAND BENEFITDETERMINATIONSDETERMINATIONIN SUCHMANNER AND TO SUCH

EXTENT AS THEPLANADMINISTRATORIN HIS OR HERSOLEDISCRETIONMAY DETERMINEBENEFITSBENEFIT UNDERTHEPLANWILLBE PAIDONLYIF THEPLAN ADMINISTRATORDECIDESDECIDE IN HIS OR

HERDISCRETIONTHAT PARTICIPANTOR HIS OR HERBENEFICIARYIS ENTITLEDTO THEM THE PLAN ADMINISTRATORSHALLPROMULGATEANYRULESRULE ANDREGULATIONSREGULATIONNECESSARYTO

CARRYOUT THEPURPOSESPURPOSE OFTHEPLANOR TO INTERPRETTHETERMSTERM ANDCONDITIONSCONDITION OFTHEPLANPROVIDEDHOWEVERTHATNO RULEREGULATIONOR INTERPRETATIONSHALLBE

CONTRARYTO THEPROVISIONSPROVISIONOFTHEPLAN THE RULESRULE REGULATIONSREGULATIONAND INTERPRETATIONSINTERPRETATIONMADE BYTHEPLAN ADMINISTRATORSHALLBE APPLIEDON UNIFORMBASISBASI AND SHALLBE

FINALAND BINDINGON ANY EMPLOYEEOR FORMEREMPLOYEEOFTHEEMPLOYERSEMPLOYEROR ANY SUCCESSOR IN INTERESTOFANY OFTHEM THE PLANADMINISTRATORMAY DELEGATEANY OF

ITSRESPONSIBILITIESRESPONSIBILITIEOR DUTIESDUTIE HEREUNDER

IN ACCORDANCEWITH THEREGULATIONSREGULATIONOFTHEUS DEPARTMENTOFLABOR THECOMPANYSHALL PROVIDEADEQUATENOTICEIN WRITINGTO ANY

PARTICIPANTOR BENEFICIARYWHOSECLAIM FORBENEFITSBENEFIT IS DENIEDSETTINGFORTHTHESPECIFICREASONSREASON FORSUCHDENIALANDWRITTENIN MANNER CALCULATEDTO BE UNDERSTOOD

BYSUCHPARTICIPANTOR BENEFICIARYAND AFFORD REASONABLEOPPORTUNITYTO ANY PARTICIPANTOR BENEFICIARYWHOSECLAIM FORBENEFITSBENEFIT HASBEENDENIEDFOR FULL

ANDFAIRREVIEWBYTHEPLANADMINISTRATOROFTHEDECISIONDENYINGTHECLAIM

ALL COSTSCOST AND EXPENSESEXPENSE INCURREDIN ADMINISTERINGTHEPLANINCLUDINGTHEEXPENSESEXPENSE OFTHEPLANADMINISTRATORTHEFEESFEE OFCOUNSELAND ANYAGENTSAGENT OF

THEPLANADMINISTRATORANDOTHERADMINISTRATIVEEXPENSESEXPENSE SHALLBE PAIDBYTHECOMPANYANDTHEEMPLOYERSEMPLOYERTHE PLANADMINISTRATORIN ITSSOLEDISCRETIONHAVING
REGARDTO THENATURE OF PARTICULAREXPENSE SHALLDETERMINETHEPORTIONOFSUCHEXPENSEWHICH IS TO BE BORNEBYTHECOMPANYOR PARTICULAREMPLOYER

NEITHERTHEPLANADMINISTRATORNOR ANYOFFICEROR EMPLOYEEOFTHECOMPANYSHALLBE LIABLETO ANY PERSONFORANYACTIONTAKENOR OMITTEDIN

CONNECTIONWITHTHEINTERPRETATIONANDADMINISTRATIONOFTHEPLANUNLESSUNLES ATTRIBUTABLETO HIS OR HEROWN WILLFULMISCONDUCTOR BAD FAITHANDTHECOMPANYSHALL

INDEMNIFYANDHOLDHARMLESSHARMLES SUCHPLAN ADMINISTRATOROFFICERSOFFICERAND EMPLOYEESEMPLOYEEFROMANDAGAINSTALLCLAIMSCLAIM LOSSESLOSSE DAMAGESDAMAGE CAUSESCAUSE OFACTIONAND EXPENSESEXPENSE

INCLUDINGREASONABLEATTORNEYFEESFEE AND COURTCOSTSCOST INCURREDIN CONNECTIONWITHSUCHINTERPRETATIONAND ADMINISTRATIONOFTHEPLAN
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ARTICLE VIII

AMENDMENT AND TERMINATION

THE COMPANYINTENDSINTEND TO MAINTAIN THEPLANINDEFINITELYHOWEVERTHEPLAN OR ANY PROVISIONTHEREOFMAY BE AMENDED MODIFIED OR TERMINATEDAT ANY TIME

BYACTIONOFITSSENIORVICE PRESIDENTAND CHIEF HUMAN RESOURCESRESOURCE OFFICEROR SUCHOTHERSENIOROFFICERTO WHOM THECOMPANYHASDELEGATEDAMENDMENTAUTHORITY
WITHOUTREGARDTO ANY LIMITATIONSLIMITATION IMPOSEDON SUCHPOWERSPOWER BYTHECODE OR ERISA EXCEPTTHATNO SUCHAMENDMENTOR TERMINATIONSHALLREDUCEOR CANCELTHE

AMOUNT CREDITEDTO THEACCOUNTSACCOUNT OFANY PARTICIPANTHEREUNDERIMMEDIATELYPRIORTO THEDATEOFSUCHAMENDMENTOR TERMINATIONOR CAUSE AN ACCELERATIONOR OTHER

CHANGEIN PAYMENTUNDERTHEPLANTHATWOULDRESULTIN PENALTIESPENALTIEUNDERSECTION09 OFTHECODE UPONTHETERMINATIONOFTHEPLANALLACCOUNT BALANCESBALANCE

HEREUNDERSHALLCONTINUETO BE PAIDTO PARTICIPANTSPARTICIPANTOR THEIRBENEFICIARIESBENEFICIARIEPURSUANTTO THETERMSTERM OFTHEPLANANDEACHPARTICIPANTSPARTICIPANTDISTRIBUTIONELECTIONIN EFFECT

PROVIDEDHOWEVER THATIF THEPLANIS TERMINATEDIN CONNECTIONWITH CHANGEIN CONTROLEVENT WITHIN THEMEANINGOFREGULATIONSREGULATIONOR OTHERGUIDANCEPROMULGATED
UNDERSECTION09 OFTHECODE THECHIEF HUMAN RESOURCESRESOURCE OFFICEROFTHECOMPANYOR SUCHOTHERSENIOROFFICERTO WHOM THECOMPANYHASDELEGATED
AMENDMENT AUTHORITYMAY ELECTIN HIS OR HERSOLEDISCRETIONTO PAY OUT ALLACCOUNTSACCOUNT TO PARTICIPANTSPARTICIPANTANDBENEFICIARIESBENEFICIARIE WITHIN 12 MONTHSMONTH AFTERTHEOCCURRENCE OF

SUCHCHANGEIN CONTROLEVENT

ARTICLE IX

MISCELLANEOUSMISCELLANEOU

NOTWITHSTANDINGSECTION31 THEAMOUNT DEFERREDFORANY CALENDARYEARPURSUANTTO AN ELECTIONMADE THEREUNDERSHALLBE REDUCEDBYAN AMOUNT

WHICH AFTERTHEPAYMENT OFAPPLICABLEFEDERALANDSTATE INCOME TAXESTAXE AND THETAX IMPOSEDUNDERSECTION3121 OFTHECODE IN RESPECTOFAMOUNTSAMOUNT DEFERREDIS EQUAL
TO THEAMOUNT OFTHETAX IMPOSEDUNDERSECTION3121 OFTHECODEON THEAMOUNT OTHERWISESUBJECTTO DEFERRALDETERMINEDWITHOUTREGARDTO THISTHI SECTION91
PURSUANTTO SECTION31 FORSUCHCALENDARYEAR

IT SHALLBE CONDITIONOFTHEPAYMENTOFBENEFITSBENEFIT UNDERTHISTHI PLANTHATNEITHERSUCHBENEFITSBENEFIT NOR ANYPORTIONTHEREOFSHALLBE

ASSIGNEDALIENATEDOR TRANSFERREDTO ANY PERSONVOLUNTARILYOR BYOPERATIONOFANY LAW INCLUDINGANY ASSIGNMENTDIVISION OR AWARDINGOFPROPERTYUNDERSTATE

DOMESTICRELATIONSRELATIONLAWINCLUDINGCOMMUNITYPROPERTYLAW ANYSUCHATTEMPTEDOR PURPORTEDASSIGNMENTALIENATIONOR TRANSFERSHALLBE VOID

GUARANTEE NOTHINGCONTAINEDIN THISTHI PLANSHALLBE CONSTRUEDAS CONTRACTOFEMPLOYMENTBETWEENANY EMPLOYERAND ANY EMPLOYEEOR AS

CONFERRINGRIGHTON ANY EMPLOYEETO BE CONTINUEDIN THEEMPLOYMENTOFANY EMPLOYEROR AS LIMITATIONOFTHERIGHTOFAN EMPLOYERTO DISCHARGEANYOFITS

EMPLOYEESEMPLOYEEWITHOR WITHOUTCAUSE

94 BY ANY PARTICIPATINGAFFILIATEMAY WITHTHECONSENT OFTHECOMPANYADOPTTHEPLANFORTHEBENEFITOFITSEMPLOYEESEMPLOYEEWHO

ARE ELIGIBLEEMPLOYEESEMPLOYEEBYDELIVERYTO THECOMPANYOF RESOLUTIONOFITSBOARDOFDIRECTORSDIRECTOROR DULYAUTHORIZEDCOMMITTEETO SUCHEFFECTWHICHRESOLUTIONSHALL

SPECIFYTHEDATEFORWHICHTHISTHI PLANSHALLBE EFFECTIVEWITHRESPECTTO THEEMPLOYEESEMPLOYEEOFSUCHPARTICIPATINGAFFILIATEWHO ARE ELIGIBLEEMPLOYEESEMPLOYEE
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PARTICIPATINGAFFILIATEMAY TENNINATEITSPARTICIPATIONIN THEPLANAT ANYTIME BYGIVINGWRITTENNOTICETO THECOMPANYANDTHE PLANADMINISTRATORUPONSUCH

WITHDRAWALTHEPLANADMINISTRATORSHALLTRANSFERTHEBENEFITSBENEFIT OFSUCHPARTICIPANTSPARTICIPANTUNDERTHISTHI PLAN WITHRESPECTTO SUCHPARTICIPATINGAFFILIATEDIRECTLYTO SUCH

PARTICIPATINGAFFILIATEAT WHICHTIME THEREMAININGEMPLOYERSEMPLOYERSHALLHAVENO FURTHERRESPONSIBILITYIN RESPECTOFSUCHAMOUNTSAMOUNT

95 AND EXCEPTWHEN THECONTEXT INDICATESINDICATE TO THECONTRARYWHEN USEDHEREIN MASCULINETERMSTERM SHALLBE DEEMED TO INCLUDETHEFEMININE AND

SINGULARTHEPLURAL

96 THE HEADINGSHEADINGOFARTICLESARTICLE ANDSECTIONSSECTION ARE INCLUDEDSOLELYFORCONVENIENCEOFREFERENCEANDIF THEREIS ANY CONFLICTBETWEENSUCHHEADINGSHEADINGAND THE
TEXTOFTHEPLANTHETEXT SHALLCONTROL

97 IF ANY PROVISIONOFTHISTHI PLANSHALLBE HELD INVALIDOR UNENFORCEABLESUCHINVALIDITYOR UNENFORCEABILITYSHALLNOT AFFECTANYOTHERPROVISIONSPROVISIONHEREOF
ANDTHEPLANSHALLBE ENFORCEDAND CONSTRUEDAS IF SUCHPROVISIONSPROVISIONTO THEEXTENT INVALIDOR UNENFORCEABLEHADNOT BEENINCLUDED

98 AND2NSU THE PROVISIONSPROVISIONOFTHEPLANSHALLBIND ANDINURETO THEBENEFITOFTHECOMPANYAND EACHEMPLOYERANDTHEIRSUCCESSORSSUCCESSOR AND ASSIGNSASSIGNAS

WELLAS EACHPARTICIPANTAND HIS SUCCESSORSSUCCESSOR

99 EXCEPTAS PROVIDEDBYANY FEDERALLAW THEPROVISIONSPROVISIONOFTHEPLAN SHALLBE CONSTRUEDIN ACCORDANCEWITHAND GOVERNEDBYTHELAWSLAW OFTHE
COMMONWEALTH OFPENNSYLVANIA

910 WITH SECTION409A THISTHI PLANIS INTENDEDTO COMPLYWITHTHEPROVISIONSPROVISIONOFSECTION409A OFTHECODEANDSHALLBE INTERPRETEDAND
CONSTRUEDACCORDINGLY

IN WITNESSWITNES WHEREOF EXELONCORPORATIONHASCAUSEDTHISTHI PLANTO BE EXECUTEDEFFECTIVEAS OFJANUARY 2005

EXELON CORPORATION

BY

GARYSNODGRASSSNODGRAS
EXECUTIVEVICE PRESIDENT

CHIEF HUMAN RESOURCESRESOURCE OFFICER

10
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LE

OURVISION IS TO BECOME THEVERYBESTELECTRICANDGASCOMPANYIN THEUNITED STATESSTATE TO REALIZEOUR VISION WE MUST COMMIT OURSELVESOURSELVENOT ONLYTO SAFETY
ACCOUNTABILITYAND CONTINUOUSCONTINUOU IMPROVEMENTBUTTO THEHIGHESTETHICALSTANDARDSSTANDARD

THE BUSINESSBUSINES PROSPECTSPROSPECTOFOUR COMPANYARE EXCELLENTANDTHEFOUNDATIONTHATWE BUILD ON IS VERYSTRONGTHAT FOUNDATIONCOMESCOME FROMTHEPEOPLEOFEXELONAND

FROMTHESERVICETHATWE HAVEPROVIDEDTO OUR CUSTOMERSCUSTOMER COMMUNITIESCOMMUNITIE AND EMPLOYEESEMPLOYEEWE ARE REGARDEDAS HONESTAND CARINGBUTDISCIPLINEDBUSINESSBUSINES PEOPLE
WHO ARE INVOLVEDIN PROVIDINGESSENTIALSERVICESSERVICETO MAJORURBANPOPULATIONSPOPULATIONWE CAN BE SUCCESSFULONLYIF WE EMPLOYAN ENGAGEDWORKFORCETHATBESTSERVESSERVE OUR

DIVERSECOMMUNITIESCOMMUNITIE AND TO MEET THEHIGHSTANDARDSSTANDARDSET BYOUR COMPANYWE MUST CONDUCTOUR OPERATIONSOPERATIONSAFELYAND BE LEADERSLEADER IN DEVELOPINGSOLUTIONSSOLUTIONTO OUR

INDUSTRYSINDUSTRYENVIRONMENTALCHALLENGESCHALLENGE

BECAUSEOUR BUSINESSBUSINES INVOLVESINVOLVE SERVICESSERVICE THATARE CENTRALTO CITIZENSCITIZEN IN THEIREVERYDAYLIVESLIVE ANDNECESSARYFORBUSINESSESBUSINESSE TO OPERATEPRODUCTIVELYIN THENATIONSNATION

ECONOMY OUR OPERATIONSOPERATIONARE CLOSELYREVIEWEDBYGOVERNMENTALOFFICIALSOFFICIAL AT THELOCALCOUNTYSTATE ANDNATIONALLEVEL LIKEWISEINDIVIDUALSINDIVIDUAL ANDINSTITUTIONSINSTITUTIONHAVE

INVESTEDBILLIONSBILLION OFDOLLARSDOLLARIN OUR BUSINESSBUSINES WITHTHEEXPECTATIONTHATWE WILLHONESTLYAND PRODUCTIVELYUSE THISTHI CAPITALTO PROFITABLYOPERATEOUR COMPANY AND

INCREASESHAREHOLDERVALUE

WE WILLBE SUCCESSFULIF WE OPERATEOUR COMPANYEMPLOYOUR PEOPLEANDFINANCEOUR BUSINESSBUSINES IN ACCORDANCEWITH THEHIGHESTETHICALSTANDARDSSTANDARDANDWITHTHELAW

WE WILLDESTROYSHAREHOLDERVALUEIF WE DO NOT OUREXELONCODEOFCONDUCTPROVIDESPROVIDETHEOUTLINEOFWHATIS EXPECTEDOFALLOFUS TO MEET OUR IMPORTANT
OBLIGATIONSOBLIGATIONAND GIVESGIVE US RESOURCESRESOURCE TO UNDERSTANDTHESEREQUIREMENTSREQUIREMENTAND LIVE UP TO THEM

PLEASEREADTHISTHI CODECAREFULLYANDASK YOURSUPERVISOROR THEETHICSETHIC AND COMPLIANCEOFFICEIF YOU HAVEANY QUESTIONSQUESTIONOURCOMPANYSCOMPANYSUCCESSSUCCES DEPENDSDEPENDON EACH

OFUS LIVINGUP TO THESESTANDARDSSTANDARD COMMIT TO YOU THAT WILLDO SO EXPECTNO LESSLES FROMEACHANDEVERYONE OFYOU

JOHN ROWE
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INTRODUCTION

THISTHI

THE SUCCESSSUCCES OFEXELONCORPORATIONINCLUDINGITSSUBSIDIARIESSUBSIDIARIE OR THECOMPANY IS DEPENDENTON ALLOFUS CONDUCTINGOUR ACTIVITIESACTIVITIE IN ACCORDANCE

WITHTHEHIGHESTETHICALSTANDARDSSTANDARDANDAPPLICABLELAW THISTHI EXELONCODE OFBUSINESSBUSINES CONDUCTCODE REFLECTSREFLECTOUR CORE VALUEOF INTEGRITYAND IS THESTATEMENT OF

OUR REQUIREDBEHAVIORALSTANDARDSSTANDARD THE CODE MAY IN SOME INSTANCESINSTANCESETPERFORMANCELEVELSLEVEL OR EXPECTATIONSEXPECTATIONTHATARE MORE STRINGENTTHANREQUIREDBYLAW THEY
ARE NONETHELESSNONETHELESREQUIREDEXELONRECOGNIZESRECOGNIZETHATSUCHENHANCEDPERFORMANCEFOSTERSFOSTERCOMPLIANCEWITHLAWAND PROVIDESPROVIDE PLATFORMFOROUR COMPANYTO BE

SUCCESSFULIN THEEYESEYE OFOUR CUSTOMERSCUSTOMER EMPLOYEESEMPLOYEEAND INVESTORSINVESTOR

THE CODE DOESDOE NOT COVER ALLSITUATIONSSITUATION WHEREQUESTIONSQUESTIONOFETHICSETHIC MAY ARISE THAT WOULDBE VIRTUALLYIMPOSSIBLETO DO IT ENABLESENABLE YOU TO IDENTIFYSITUATIONSSITUATION THAT

MAY RAISEETHICALAND LEGALISSUESISSUE AND IS DESIGNEDTO HELPYOU LEARNWHATTO DO WHENEVERYOU HAVE QUESTIONOR CONCERN ABOUTWHATCONDUCTTHECOMPANY
EXPECTSEXPECT FROMYOU ALL EMPLOYEESEMPLOYEEARE HELDACCOUNTABLEFORFOLLOWINGTHECODEAND IT IS IMPORTANTTHATYOU TAKETHETIME TO READIT FROMCOVER TO COVER

TO ASSISTWITHYOURUNDERSTANDINGDESCRIBEDBELOWIS THEPURPOSEOFEACHSECTIONOFTHECODE

THE MESSAGEFROMTHECEO EXPLAINSEXPLAINTHEIMPORTANCEOFEXELONSEXELON COMMITMENTTO THECOMPANYSCOMPANY CORE VALUEOFINTEGRITY

THE INTRODUCTIONEXPLAINSEXPLAINTHEACCOUNTABILITYTHATALLEMPLOYEESEMPLOYEEHAVEFORCOMPLYINGWITHTHECOMPANYSCOMPANY POLICIESPOLICIEAND FORRAISINGCONCERNSCONCERN ABOUT

POSSIBLEVIOLATIONSVIOLATION OFLAW OR POLICY

THE EXELONETHICALAND LEGALBUSINESSBUSINES STANDARDSSTANDARDFOLLOWTHEINTRODUCTIONFOREACHSTANDARDTHEREIS AN OVERVIEW WHICH GENERALLYDESCRIBESDESCRIBE THE

STANDARDAND THEMAIN OBLIGATIONSOBLIGATIONWHICH ARE THECORE REQUIREMENTSREQUIREMENTUNDEREACHSTANDARDIN SOME CASESCASE THEREARE ALSOEXAMPLESEXAMPLEOFTHINGSTHING TO

WATCH OUT FOR WHICH ARE CIRCUMSTANCESCIRCUMSTANCETHATSHOULDALERTYOU TO POTENTIALETHICALOR LEGALISSUE

FOREACHSTANDARDTHEREARE EXELONPOLICIESPOLICIETHATPROVIDEADDITIONALDETAILTHE COMPLETEAND LATESTTEXT OFTHERELATEDEXELONPOLICIESPOLICIEARE FOUNDON

THEEXELONINTRANETWEBSITE YOU SHOULDREADTHEPOLICIESPOLICIEAND TALKTO YOURMANAGERTO UNDERSTANDHOW THEETHICSETHIC STANDARDSSTANDARDAND SUPPORTINGCOMPANY
POLICIESPOLICIEAPPLYTO YOURJOB

THE EXELONETHICSETHIC PRINCIPLESPRINCIPLESTATEDBELOWARE THEFRAMEWORKFROMWHICHTHEBEHAVIORALSTANDARDSSTANDARDDESCRIBEDIN THECODE ARE DEVELOPEDTHEYARE

YOURGUIDEPOSTSGUIDEPOSTFORUNDERSTANDINGWHATACTINGWITH INTEGRITYLOOKSLOOK LIKE IN OTHERWORDSWORD HOW THECOMPANYEXPECTSEXPECT THATEACHEMPLOYEEWILL AT ALL

TIMESTIME CONDUCTTHECOMPANYSCOMPANY BUSINESSBUSINES
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OBEYTHE APPLICABLELAWSLAW AND REGULATIONSREGULATIONGOVERNINGOUR BUSINESSBUSINES CONDUCT

BE HONESTFAIRAND TRUSTWORTHYIN ALLYOUR EXELONACTIVITIESACTIVITIE AND RELATIONSHIPSRELATIONSHIP

FOSTERAN ATMOSPHEREIN WHICH FAIREMPLOYMENTPRACTICESPRACTICEEXTENDTO EVERY MEMBER OFTHEDIVERSEEXELONCOMMUNITY

STRIVETO CREATE SAFEWORKPLACEAND TO PROTECTTHE ENVIRONMENT

AVOID ALLCONFLICTSCONFLICT OFINTERESTBETWEENWORK AND PERSONALALTAIRSALTAIR

THROUGHLEADERSHIPAT ALLLEVELSLEVEL SUSTAIN CULTUREWHEREETHICALCONDUCTIS RECOGNIZEDVALUEDAND EXEMPLIFIEDBYALLEMPLOYEESEMPLOYEE

EXELON CODE

EXELONDIRECTORSDIRECTOROFFICERSOFFICERAND EMPLOYEESEMPLOYEE

THE EXELONCODEAPPLIESAPPLIETO ALLDIRECTORSDIRECTOROFFICERSOFFICERAND EMPLOYEESEMPLOYEEOFTHECOMPANY

IARIESIARIE

AN EXELONSUBSIDIARYMAY SUPPLEMENTTHISTHI CODE AS NECESSARYWITHITSOWN IMPLEMENTINGPOLICIESPOLICIE

THIRDPARTIESPARTIE

ALL EXELONBUSINESSESBUSINESSE MUST ENSURE THATEITHERTHROUGHCONTRACTUALPROVISIONSPROVISIONOR CERTIFICATIONOTHERSOTHERREPRESENTINGEXELON SUCHAS CONSULTANTSCONSULTANTAGENTSAGENT SALESSALE

REPRESENTATIVESREPRESENTATIVEDISTRIBUTORSDISTRIBUTORVENDORSVENDORSUPPLIERSSUPPLIERANDINDEPENDENTCONTRACTORSCONTRACTOR SUPPLIERSSUPPLIER AGREETO FOLLOWAPPLICABLEEXELONETHICALANDLEGALSTANDARDSSTANDARD

SUPERVISORSSUPERVISORAND EMPLOYEESEMPLOYEEMUST

IDENTIFYTHOSEPERSONSPERSONAND COMPANIESCOMPANIEOUTSIDEEXELONWHOSEACTIVITIESACTIVITIE ON BEHALFOFEXELONMAY INVOLVEISSUESISSUE COVEREDBY THEEXELONCODE

REQUIRETHOSEPERSONSPERSONAND COMPANIESCOMPANIETO AGREETO COMPLYWITHRELEVANTASPECTSASPECT OFTHEEXELONCODE

PROVIDETHOSEPERSONSPERSON ANDCOMPANIESCOMPANIEWITH APPROPRIATEEDUCATIONON THEREQUIREMENTSREQUIREMENTIMPOSED
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TAKE NECESSARYACTIONUP TO AND INCLUDINGTERMINATINGCONTRACTWITHANYONEREPRESENTINGEXELONIF THEPERSONFAILSFAIL TOHONORHIS OR HERAGREEMENT
TO ABIDE BYTHEEXELONCODE

SINCEWE OPERATEIN HEAVILYREGULATEDINDUSTRYTHEREMAY BE OTHERCODESCODE OFCONDUCTTHATAPPLYTO SPECIFICASPECTSASPECT OFOUR BUSINESSBUSINESFOREXAMPLETHEFEDERAL

ENERGYREGULATORYCOMMISSION STANDARDSSTANDARD OFCONDUCT PLEASENOTE THATALLREFERENCESREFERENCETO THECODE IN THISTHI DOCUMENTUNLESSUNLES OTHERWISESTATEDMEAN THISTHI CODE OF
BUSINESSBUSINES CONDUCTWHICHAPPLIESAPPLIEACROSSACROS EXELONANDITSSUBSIDIARIESSUBSIDIARIE
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FAIR TREATMENTAND DIVERSITY

IT IS EXELONSEXELON POLICYTO PROVIDEEQUALEMPLOYMENTOPPORTUNITYAND FAIRTREATMENT FOREVERYONEWHENEVERAND WHEREVERINDIVIDUALSINDIVIDUAL ENGAGEIN ACTIVITIESACTIVITIE ON BEHALF

OFTHECOMPANYTHEYHAVE RIGHTTO BE FREEFROMPROHIBITEDDISCRIMINATIONWE WILL ALSOACTIVELYSEEKTO BUILD AN INCLUSIVEWORKFORCEOURDIVERSEEMPLOYEESEMPLOYEE
ARE COMPETITIVEADVANTAGEENABLINGUS TO MAKE MORE INFORMEDBUSINESSBUSINES DECISIONSDECISION AND TO BETTERSERVE OUR DIVERSECUSTOMER BASE WE ARE ALSOCOMMITTEDTO

DIVERSITYIN REGARDTO OUR SUPPLIERSSUPPLIEREMBRACINGDIVERSITYIS NOT SIMPLYTHERIGHTTHINGTO DO IT MAKESMAKE GOODBUSINESSBUSINES SENSE

MAIN OBLIGATIONSOBLIGATION

JUDGEEACHINDIVIDUALBASEDON QUALIFICATIONSQUALIFICATIONDEMONSTRATEDSKILLSSKILL AND ACHIEVEMENTSACHIEVEMENTWITHOUTREGARDTO RACE COLORGENDERNATIONALORIGINAGE
RELIGIONDISABILITYSEXUALORIENTATIONMARITALSTATUSSTATU VETERAN STATUSSTATU OR OTHERCLASSIFICATIONSCLASSIFICATIONPROTECTEDBYLAW

PROMOTEAN ENVIRONMENTOFINCLUSIONAND DIVERSEIDEASIDEA WHERECOMMUNICATIONIS OPEN DIRECTHONESTANDRESPECTFUL

LISTEN AND SPEAKWITHTHEGOALOFUNDERSTANDINGTHEVALUETHATWE EACHBRINGAND DISAGREERESPECTFULLYTREATINGEACHOTHERWITHDIGNITY

ENCOURAGEFREEANDOPEN DISCUSSIONANDHONESTLYCOMMUNICATEPLANSPLAN EXPECTATIONSEXPECTATIONANDRESULTSRESULT

THINGSTHING TO WATCH OUT FOR

THE FAILURETO CONSIDERQUALIFIEDDIVERSECANDIDATESCANDIDATEIN HIRINGPROMOTIONANDOTHEREMPLOYMENTDECISIONSDECISION

MAKINGANDACTINGON PRESUMPTIONSPRESUMPTIONABOUTANYINDIVIDUALTHATARE BASEDON CLASSIFICATIONSCLASSIFICATIONPROTECTEDBYLAW

HARASSMENT

WE ALLHAVETHERIGHTTO WORKIN AN ENVIRONMENTTHATIS FREEFROMUNLAWFULHARASSMENTOR INTIMIDATION VERBALOR PHYSICALCONDUCTBYANYEMPLOYEETHATRELATESRELATETO

CHARACTERISTICSCHARACTERISTICPROTECTEDBYLAWAND DISRUPTSDISRUPTANOTHERSANOTHER WORKPERFORMANCEOR CREATESCREATE AN INTIMIDATINGOFFENSIVEABUSIVE OR HOSTILEWORKENVIRONMENTWILLNOT BE
TOLERATEDTHE COMPANYWILLCONDUCT PROMPTINVESTIGATIONOFANYREPORTEDHARASSMENTAPPROPRIATECORRECTIVEACTIONWILL BE TAKENWHEREPROHIBITEDHARASSMENT
HASOCCURRED
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MAIN OBLIGATIONSOBLIGATION

SPEAKUP WHEN COWORKERSCOWORKER CONDUCTMAKESMAKE YOUOR OTHERSOTHER UNCOMFORTABLEAND PROMPTLYREPORTPERCEIVEDHARASSMENTWHEN IT OCCURSOCCUR TO THE

SUPERVISORDEPARTMENTLEAD HR REPRESENTATIVEOR THEETHICSETHIC ANDCOMPLIANCEOFFICE

AVOID MAKINGOR TOLERATINGINSULTSINSULTJOKESJOKE SLURSSLUR AND SOLICITATIONSSOLICITATIONOR THEDISPLAYOFPICTURESPICTURECARTOONSCARTOON OR POSTERSPOSTERTHATRELATETO ANYPROTECTED
CHARACTERISTIC

PROVIDE WORKENVIRONMENTFREEOFUNWELCOMESEXUALADVANCESADVANCEREQUESTSREQUESTFORSEXUALFAVORSFAVORAND OTHERUNWELCOMEVERBALOR PHYSICALCONDUCTOF
SEXUALNATURE

IF YOU ARE SUPERVISORTAKEREASONABLESTEPSSTEP TO PREVENTAND DETECTHARASSMENTAND RESPONDPROMPTLYWHENAN EMPLOYEEREPORTSREPORTALLEGEDHARASSMENT

THINGSTHING TO WATCH OUT FOR

COMMENTSCOMMENT OR JOKESJOKE WITHSEXUALRACIALOR ETHNICINNUENDO

AN EMPLOYEEWHO ON REPEATEDOCCASIONSOCCASION IS THESUBJECTOFALLEGATIONSALLEGATIONOFHARASSMENTOR HOSTILITYBYEMPLOYEESEMPLOYEEHAVINGTHESAME PROTECTED
CHARACTERISTIC

DRUGSDRUG AND ALCOHOL

EXELON IS COMMITTEDTO MAINTAININGWORKENVIRONMENTTHATENSURESENSURE THESAFETYHEALTHANDWELFAREOFEMPLOYEESEMPLOYEEANDTHEPUBLICAS EXPLAINEDIN DETAILIN OUR

DRUGAND ALCOHOLPOLICYEXELONREQUIRESREQUIRE DRUGANDALCOHOLFREEWORKPLACEUSE OFCONTROLLEDDANGEROUSDANGEROUSUBSTANCESSUBSTANCEAND ALCOHOLABUSEMAY ADVERSELYIMPACT
PRODUCTIVITYWORKPLACEAND PUBLICSAFETYANDMAY JEOPARDIZETHECOMPANYSCOMPANY ASSETSASSET

IF YOU HAVE PROBLEMSPROBLEMRELATEDTO ALCOHOLOR DRUGSDRUG YOU ARE ENCOURAGEDTO SEEKCONFIDENTIALASSISTANCEFROMTHEEMPLOYEEASSISTANCEPROGRAMOR OTHERQUALIFIED
PROFESSIONALSPROFESSIONALEMPLOYEESEMPLOYEEMAY CONTACT PROGRAMREPRESENTATIVEAT 18668721666

MAIN OBLIGATIONSOBLIGATION

DO NOT USE POSSESSPOSSES OR BE UNDERTHEINFLUENCEOFDRUGSDRUGOR ALCOHOLWHILE ON DUTYWHETHEROR NOT ON COMPANYPREMISESPREMISE OR WHILE IN COMPANY
VEHICLESVEHICLE

WHETHEROR NOT ON DUTYCOMPLYWITHALLLAWSLAW ANDREGULATIONSREGULATIONGOVERNINGUSE OR POSSESSIONOFALCOHOLAND ILLEGALDRUGSDRUG

INFORMTHECOMPANYSCOMPANY MEDICALDEPARTMENTOR SUPERVISORIF FORMEDICALREASONSREASON YOU ARE USINGPRESCRIPTIONOR NONPRESCRIPTIONDRUGSDRUGTHATMAY
IMPAIRALERTNESSALERTNESOR JUDGMENTANDJEOPARDIZEYOUR SAFETYOR THATOFYOURCOWORKERSCOWORKER
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THINGSTHING TO WATCH OUT FOR

INEXPLICABLEABNORMALBEHAVIORBYAN EMPLOYEE

SIGNSSIGN OFPOTENTIALLYBEINGUNDERTHEINFLUENCEOFALCOHOLINCLUDINGSLURREDSPEECHREDEYESEYE UNEVEN GAITOR STUMBLINGOR THESMELLOFALCOHOLON THE

PERSON

SIGNSSIGN OFPOTENTIALLYBEINGUNDERTHEINFLUENCEOFDRUGSDRUG INCLUDINGDILATEDPUPILSPUPIL SMELLOFMARIJUANAON THEPERSONEXTREME MOOD ANDBEHAVIOR

SWINGSSWING OR POSSESSIONOFDRUGPARAPHERNALIA

WORKPLACEVIOLENCEAND WEAPONSWEAPON

EXELONIS COMMITTEDTO SAFEWORKINGENVIRONMENTFREEOFTHREATSTHREATINTIMIDATIONANDPHYSICALHARM

MAIN OBLIGATIONSOBLIGATION

DO NOT ENGAGEIN ANY VIOLENTBEHAVIORINCLUDINGASSAULTSASSAULT FIGHTINGTHREATENINGCOMMENTSCOMMENT STALKINGOR ANY OTHERSIMILARBEHAVIORWHICH ENDANGERSENDANGEROR

THREATENSTHREATENTHESAFETYOFEMPLOYEESEMPLOYEEOR THEPUBLIC

DO NOT POSSESSPOSSESANY DEADLYOR DANGEROUSDANGEROUWEAPON EXPLOSIVESEXPLOSIVEOR INCAPACITATINGDEVICESDEVICE WHILE ON DUTYOR IN COMPANYVEHICLESVEHICLEWHETHEROR NOT ON

COMPANYPREMISESPREMISEUNLESSUNLES SPECIFICALLYAUTHORIZEDBYTHECHIEF NUCLEAROFFICEROR PRIORAPPROVALIS OBTAINEDFROMTHECHIEF COMPLIANCEOFFICER

THINGSTHING TO WATCH OUT FOR

UNUSUALPHYSICALCONTACT WITHOTHERSOTHER

OVERREACTIONTO COMMON WORKPLACEFRUSTRATIONSFRUSTRATION

COMMENTSCOMMENT ABOUTPLANSPLANTO HURTANOTHERPERSONOR PERSONSPERSON

ENVIRONMENT

EXELONWILLCONDUCTITSOPERATIONSOPERATIONIN WAY THATPRESERVESPRESERVEAND PROTECTSPROTECTTHEENVIRONMENTANDCOMPLIESCOMPLIEWITHAPPLICABLEENVIRONMENTALLAWSLAW ANDREGULATIONSREGULATIONAND

OTHERRELEVANTSTANDARDSSTANDARDTO WHICHTHECOMPANYMAY VOLUNTARILYSUBSCRIBEWE ALSOPROMOTECORPORATECULTUREWHERECOMPETITIVEINITIATIVESINITIATIVE ARE CONSISTENTWITH

ENVIRONMENTALSTEWARDSHIPDEMONSTRATINGENVIRONMENTALLEADERSHIPTHOUGHFULLCOMPLIANCEPOLLUTIONPREVENTIONANDCONTINUOUSCONTINUOU IMPROVEMENT
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MAIN OBLIGATIONSOBLIGATION

COMPLYWITHALLAPPLICABLEENVIRONMENTALLAWSLAW REGULATIONSREGULATIONAND VOLUNTARYCOMMITMENTSCOMMITMENT

INTEGRATEENVIRONMENTALRISKANALYSISANALYSIINTOBUSINESSBUSINES PLANNINGANDOPERATIONSOPERATIONFIRSTPREVENTPOLLUTIONWHEREPOSSIBLETHENREDUCE

ENVIRONMENTALIMPACTSIMPACTAND IMPLEMENTCOSTEFFECTIVEMITIGATIONMEASURESMEASURE FORENVIRONMENTALIMPACTSIMPACTTHATCANNOT BE AVOIDED

UTILIZENATURALRESOURCESRESOURCE MORE EFFICIENTLYTO REDUCEENVIRONMENTALIMPACTSIMPACTANDOPERATINGCOSTSCOST

LEAD THEINDUSTRYIN SHAPINGPUBLICPOLICYON STRATEGICENVIRONMENTALISSUESISSUE

PARTNERWITH THECOMMUNITIESCOMMUNITIE WHEREWE OPERATETO ENHANCETHEENVIRONMENT

ENGAGESTAKEHOLDERSSTAKEHOLDERAND CONSIDERTHEIRENVIRONMENTALEXPECTATIONSEXPECTATIONIN DECISIONMAKING

PUBLICLYCOMMUNICATEOUR ENVIRONMENTALISSUESISSUE ANDPERFORMANCE

SAFETYAND HEALTH

EXELONWILLOPERATEALLASPECTSASPECTOFITSBUSINESSESBUSINESSE IN MANNER THATPROTECTSPROTECTTHESAFETYANDHEALTHOFITSEMPLOYEESEMPLOYEECONTRACTORSCONTRACTORCUSTOMERSCUSTOMER ANDTHEGENERALPUBLIC
WE WILL FOSTERSAFETYCULTUREIN WHICHEVERYONEBELIEVESBELIEVE THATACCIDENTSACCIDENT AND INJURIESINJURIEARE PREVENTABLEAND ALLEMPLOYEESEMPLOYEEUNDERSTANDTHEIRACCOUNTABILITYFOR

MAINTAININGSAFEAND HEALTHFULWORKPLACEOURWORKIS NEVER SO URGENTNOR THESCHEDULESO IMPORTANTTHATIT CANNOT BE PERFORMEDSAFELY

MAIN OBLIGATIONSOBLIGATION

CREATE SAFETYCULTURETO ACHIEVEAN ACCIDENTANDILLNESSFREEENVIRONMENT

COMPLYWITHALLAPPLICABLEHEALTHANDSAFETYLAWSLAW ANDREGULATIONSREGULATIONINDUSTRYAND INTERNALCOMPANYSTANDARDSSTANDARD

INTEGRATESAFETYRISKANALYSISANALYSIINTOBUSINESSBUSINES PLANNINGENGINEERINGDESIGNAND OPERATINGDECISIONSDECISION TO DEVELOPAND IMPLEMENTEFFECTIVEHAZARDCONTROL

MEASURESMEASURE AND SAFETYPERFORMANCEIMPROVEMENT

PROMOTETHEVALUEOFEMPLOYEEINVOLVEMENTIN THEPREVENTIONOF INJURIESINJURIEAND ILLNESSESILLNESSE INCLUDINGEVERYEMPLOYEESEMPLOYEERIGHTANDOBLIGATIONTO

QUESTIONSTOPANDCORRECTANYUNSAFECONDITIONOR BEHAVIOR AND MAINTAIN AN OPEN ANDHONESTDIALOGUEWITH OUR EMPLOYEESEMPLOYEEON HEALTHANDSAFETY
ISSUESISSUE ANDPERFORMANCE

CONTINUALLYIMPROVESAFETYPERFORMANCETO BECOME THESAFESTELECTRICAND GASUTILITY
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COMMUNILYTQIO EMPLOYEEAND CORPORATECONTRIBUTIONSCONTRIBUTION

WE ARE COMMITTEDTO BEING GOODCORPORATECITIZENAND WE SUPPORTAND ENCOURAGEEMPLOYEEINVOLVEMENTIN COMMUNITYACTIVITIESACTIVITIE ANDPROFESSIONAL
ORGANIZATIONSORGANIZATIONWE ARE ALSOPROUDTO PROVIDEFINANCIALSUPPORTTO THOUSANDSTHOUSANDOFCHARITABLEAND CIVIC ORGANIZATIONSORGANIZATIONIN THECOMMUNITIESCOMMUNITIE WHEREOUR EMPLOYEESEMPLOYEELIVE AND

WORK HOWEVER WE MUST ENSURE THATALLCONTRIBUTIONSCONTRIBUTIONOFMONEY PROPERTYAND SERVICESSERVICEARE PROPERLYAUTHORIZEDANDCOMPLYWITHALLCOMPANYPOLICIESPOLICIEAND

PROCEDURESPROCEDUREANDLEGALANDREGULATORYREQUIREMENTSREQUIREMENTWE MAY NOT BRINGPRESSUREON OTHERSOTHERTO CONTRIBUTETO CHARITABLEORGANIZATIONSORGANIZATIONANDMAY NOT USE COMPANY
RESOURCESRESOURCE TO SOLICITSUPPORTFORCHARITABLECAUSESCAUSE WITHOUTAPPROPRIATEPRIORAPPROVAL
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CUSTOMERRELATIONSRELATION

CUSTOMERSCUSTOMER PURCHASEFROMCOMPANIESCOMPANIETHATUNDERSTAND ANDSOMETIMESSOMETIME EVEN ANTICIPATE THEIRNEEDSNEED WE MUST SATISFYFUNDAMENTALCUSTOMER NEEDSNEED LIKE QUALITY
RELIABILITYAND SERVICEANDIN WAY THATIS ETHICALANDLEGAL

MAIN OBLIGATIONSOBLIGATION

ACT IN PROFESSIONALRESPECTFULANDEMPATHETICMANNER WHENLISTENINGANDRESPONDINGTO CUSTOMER INQUIRIESINQUIRIEAND REQUESTSREQUEST

DEAL FAIRLYWITHCUSTOMERSCUSTOMER BYBEINGACCURATECONSISTENTANDFLEXIBLEWHENRESPONDINGTO CUSTOMER INQUIRIESINQUIRIEANDREQUESTSREQUEST

KEEPCOMMITMENTSCOMMITMENT TO CUSTOMERSCUSTOMER BYFOLLOWINGUP THROUGHCOMPLETIONWHENRESOLVINGCUSTOMERSCUSTOMER INQUIRYOR REQUESTANDBYWORKINGTO PREVENT
RECURRENCE

WORK IN SAFEAND RESPONSIBLEMANNER WHEN ON THEPROPERTYOF CUSTOMER OR OTHERTHIRDPARTY

BE MINDFULOFTHEFEDERALANDSTATERULESRULE REGARDINGRELATIONSHIPSRELATIONSHIPWITHAFFILIATEDCOMPANIESCOMPANIEAS DISCUSSEDIN THESECTIONREGARDINGAFFILIATERULESRULE

ACCURATELYANDAPPROPRIATELYREPRESENTALLSERVICESSERVICE IN OFFERINGSOFFERINGOR ADVERTISINGMARKETINGAND SALESSALE EFFORTSEFFORT

THINGSTHING TO WATCH OUT FOR

FAILINGTO RESPONDPROMPTLYAND COURTEOUSLYTO CUSTOMER INQUIRIESINQUIRIEAND REQUESTSREQUEST

FAILINGTO REASONABLYRESTORE CUSTOMERSCUSTOMER OR OTHERTHIRDPARTYSPARTYPROPERTYWHENWORKIS COMPLETED

DISCRIMINATINGAGAINSTOR PROVIDINGPREFERENTIALTREATMENT TO ANYCUSTOMER

PROCUREMENTSTANDARDSSTANDARD

THIRDPARTYPERCEPTIONOFETHICALCONDUCTIS PARTICULARLYCRITICALIN THECASE OFEMPLOYEESEMPLOYEEINVOLVEDIN PROCUREMENTACTIVITIESACTIVITIEAS WELLAS OTHEREMPLOYEESEMPLOYEEWHO ARE

IN POSITIONTO INFLUENCEPROCUREMENTDECISIONSDECISION OR RELATIONSHIPSRELATIONSHIPEMPLOYEESEMPLOYEEMUST COMPLYWITHEXELONPROCUREMENTPOLICIESPOLICIEANDPRACTICESPRACTICEDURINGANY

PROCUREMENTACTIVITYINCLUDINGISSUINGREQUISITIONSREQUISITIONIDENTIFYINGPOTENTIALSUPPLIERSSUPPLIERBIDDINGNEGOTIATINGAND CONTRACTINGAWARDINGBIDSBID SOLESOURCE PROCUREMENT

MANAGINGPURCHASEORDERSORDERAND CONTRACTSCONTRACT ANDPROCESSINGINVOICESINVOICE
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MAIN OBLIGATIONSOBLIGATION

MAKE PROCUREMENTDECISIONSDECISION WITH INTEGRITYAND BASEDON CRITERIATHATWILL DELIVERTHEBESTTOTALVALUETO EXELONSUCHAS QUALITYPRICESERVICE
RELIABILITYAVAILABILITYTECHNICALEXCELLENCEAND DELIVERY

DEAL WITHALLSUPPLIERSSUPPLIERPROFESSIONALLYETHICALLYAND FAIRLYAND AVOIDTHEAPPEARANCEOF IMPROPRIETYSPECIFICRESTRICTIONSRESTRICTIONON THEEXCHANGEOFGIFTSGIFTAND
ENTERTAIMNENTARE DISCUSSEDIN THESECTIONBELOWENTITLEDCONFLICTSCONFLICT OF INTEREST

CONDUCTEXELONBUSINESSBUSINES IN GOODFAITHANDRESOLVEDISPUTESDISPUTEQUICKLYAND EQUITABLYWHEREPOSSIBLE

SOLESOURCE PROCUREMENTSPROCUREMENTWITHOUTSUFFICIENTJUSTIFICATION

FREQUENTBUSINESSBUSINES ENTERTAININGWITH SUPPLIER
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CONFLICTSCONFLICTOFINTERESTGENERALLY

EXELONIS COMMITTEDTO MAKINGALLBUSINESSBUSINES DECISIONSDECISION OBJECTIVELYAND SOLELYON THEBASISBASI OFTHEBESTQUALITYSERVICEANDPRICEOR OTHERSIMILARCOMPETITIVE
FACTORSFACTOR CONFLICTOFINTERESTEXISTSEXIST WHENEVERTHEPERSONALINTERESTSINTERESTACTIVITYINVESTMENTOR ASSOCIATIONOFAN EXELONEMPLOYEEARE INCONSISTENTWITHTHE

RESPONSIBILITIESRESPONSIBILITIEOFHIS OR HEREMPLOYMENTOR POSITION LOSSLOS TO THECOMPANYNEEDNOT OCCUR FOR CONFLICTTO EXIST

WH OBLIGATIONSOBLIGATION

AVOID ANY ACTIVITYINTERESTOR ASSOCIATIONTHATCOULDCOMPROMISETHEINDEPENDENTEXERCISEOFYOURJUDGMENTIN THEBESTINTERESTSINTERESTOFTHECOMPANY

ACT WITHAN UNDERSTANDINGTHATEVEN THEAPPEARANCEOF CONFLICTBETWEENPERSONALINTERESTSINTERESTANDTHOSEOFTHECOMPANYCAN UNDENNINETRUSTAND

THEREFOREMUST ALSOBE AVOIDED

SEEK GUIDANCEFROMYOURMANAGEROR THEETHICSETHIC ANDCOMPLIANCEOFFICEWHENEVERTHEREIS QUESTIONCONCERNINGCONFLICTBETWEENYOURPERSONAL
INTERESTANDTHEINTERESTSINTERESTOFTHECOMPANY

PROMPTLYDISCLOSEALLCONFLICTSCONFLICTTO THEETHICSETHIC ANDCOMPLIANCEOFFICEAND IN YOURCOMPLIANCECERTIFICATION

THINGSTHING TOWATCH OUT FOR

AN EMPLOYEEOR MEMBER OFTHEEMPLOYEESEMPLOYEEFAMILYRECEIVESRECEIVE PERSONALDISCOUNTOR OTHERSIMILARBENEFITFROMAN EXELONSUPPLIERANDTHEEMPLOYEE
IS IN POSITIONTO INFLUENCEEXELONDECISIONSDECISION THATIMPACTTHESUPPLIER

AN EMPLOYEEAPPROVESAPPROVE THESELECTIONOF FAMILYMEMBERSMEMBER OR CLOSEFRIENDSFRIEND FIRMFORWORK EVEN IF THESELECTIONRESULTSRESULTIN LOWERCOST TO EXELON

AN EMPLOYEEHAVING MATERIALFINANCIALINTERESTIN AN EXISTINGOR PROPOSEDTRANSACTIONTO WHICHTHECOMPANYIS OR IS LIKELYTO BECOME PARTY

AN EMPLOYEEHAVING MATERIALFINANCIALINTERESTIN PROPERTYWHICHTHECOMPANYIS ACQUIRINGOR LIKELYTO ACQUIRENOT APPLICABLETO PROPERTY
ACQUIREDUNDERTHECOMPANYSCOMPANY RELOCATIONPOLICY

AN EMPLOYEEHAVING MATERIALFINANCIALINTERESTIN CORPORATIONPARTNERSHIPOR OTHERENTITYTHATDOESDOE BUSINESSBUSINES WITHEXELONOR COMPETESCOMPETE WITH THE

COMPANYEXCEPTFORINSIGNIFICANTSTOCKINTERESTIN PUBLICLYHELDCOMPANIESCOMPANIE
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AND GRATUITIESGRATUITIE

TO MAINTAIN UNQUESTIONEDINTEGRITYIN OUR BUSINESSBUSINES RELATIONSHIPSRELATIONSHIPWE MUST AVOID BEINGPLACEDIN AN EMBARRASSINGPOSITIONTHATMIGHTMAKE IT DIFFICULTTO CARRYOUT

OUR DUTIESDUTIE IMPARTIALLY

MAIN OBLIGATIONSOBLIGATION

EMPLOYEESEMPLOYEEINCLUDINGMEMBERSMEMBER OFTHEIRIMMEDIATE FAMILIESFAMILIE MAY NEITHEROFFEROR GIVETO NOR REQUESTOR ACCEPTFROM CUSTOMER OR ANYENTITYWITH

WHICHTHECOMPANYDOESDOE BUSINESSBUSINESOR IS LIKELYTO DO BUSINESSBUSINES THINGOFVALUESUCHAS CASHBONUSESBONUSE FEESFEE COMMISSIONSCOMMISSIONGIFTSGIFT GRATUITIESGRATUITIEFAVORSFAVOR
LOANSLOAN PRIVATEOR PERSONALDISCOUNTSDISCOUNTGIFTSGIFT

UNDERSTANDTHATMEMENTOSMEMENTO ADVERTISINGNOVELTIESNOVELTIEAND SOUVENIRSSOUVENIROF MODESTVALUECUSTOMARILYASSOCIATEDWITH LEGITIMATEBUSINESSBUSINES RELATIONSHIPSRELATIONSHIPOR

OTHERGRATUITIESGRATUITIEOR THINGSTHINGOFSIMILARVALUEARE NOT CONSIDEREDGIFTSGIFT AND ARE EXCLUDEDFROMTHESERESTRICTIONSRESTRICTION

UNDERSTANDTHATMODESTVALUEIS NOT SUBJECTTO PRECISEDEFINITIONFORALLCIRCUMSTANCESCIRCUMSTANCEIN GENERALIF IT WOULDAPPEARQUESTIONABLEIF PRINTEDIN
NEWSPAPERARTICLEIT SHOULDNOT BE PROVIDEDOR ACCEPTED

UNDERSTANDTHATBUSINESSBUSINES ENTERTAININGIS PERMITTEDAS DESCRIBEDUNDERTHEHEADINGBUSINESSBUSINES ENTERTAINMENT

IF YOU RECEIVE GIFT OFMORE THANMODESTVALUEYOU SHOULDRETURNIT WITHAN EXPLANATIONREGARDINGEXELONSEXELON POLICYANDNOTIFYYOURMANAGEROR THE

ETHICSETHIC AND COMPLIANCEOFFICE

WHERE IT IS CUSTOMARYAND LAWFULIN SOME FOREIGNCOUNTRIESCOUNTRIEFORBUSINESSBUSINES EXECUTIVESEXECUTIVE DOINGBUSINESSBUSINES WITHEACHOTHERTO GIVEOR EXCHANGEGIFTSGIFT RESPECT
THESECUSTOMSCUSTOM WHENAPPROPRIATEBUTONLYIN ACCORDANCEWITHUS AND LOCALLAWSLAW

IF YOU ARE UNSURE WHETHERYOU MAY GIVEOR ACCEPT GIFT CALLTHEETHICSETHIC ANDCOMPLIANCEOFFICEAT 18662225315 OR THEETHICSETHIC HELPLINE AT

180023ETHIC

BUSINESSBUSINES ENTERTAINMENT

BUSINESSBUSINES ENTERTAINMENTEG MEALSMEAL AND ATTENDANCEAT SPORTINGOR THEATEREVENTSEVENT OR INVITATIONSINVITATION TO BUSINESSBUSINES EVENTSEVENT IS COMMON PRACTICEMEANT TO PROMOTEGOOD
WILL ANDESTABLISHTRUSTIN BUSINESSBUSINES RELATIONSHIPSRELATIONSHIPSUCHEXCHANGESEXCHANGEARE ACCEPTABLEIF THEYARE INFREQUENTAND OFMODESTVALUE
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MAIN OBLIGATIONSOBLIGATION

DO NOT ACCEPTANYBUSINESSBUSINES COURTESYTHATMIGHTBE PERCEIVEDAS BRIBEOR PAYOFF

DECLINE ANY OFFERSOFFEROFLAVISHMEALSMEAL ENTERTAINMENTOR BUSINESSBUSINES EVENTSEVENT

AS MEASURE OFWHETHER PARTICULARMEAL ENTERTAINMENTOR BUSINESSBUSINES EVENT IS LAVISHEMPLOYEESEMPLOYEEMAY ONLYACCEPTOFFERSOFFEROR INVITATIONSINVITATION IF THE

ASSOCIATEDEXPENSESEXPENSE WOULDBE REIMBURSEDBYEXELONAS REASONABLEBUSINESSBUSINES EXPENSE IF NOT PAIDFORBYTHETHIRDPARTY

AVOID THEOFFEROR ACCEPTANCEOFFREQUENTMEALSMEAL ANDENTERTAINMENTFROM CONTINUINGBUSINESSBUSINES SUPPLIER

EMPLOYEESEMPLOYEEMAY PROVIDETHIRDPARTIESPARTIEWITHMEALSMEAL ENTERTAIMNENTREFRESHMENTSREFRESHMENTTRANSPORTATIONLODGINGOR INCIDENTALHOSPITALITYSUCHEXPENDITURESEXPENDITURE
HOWEVERMUST HAVE VALIDBUSINESSBUSINES PURPOSEBE MODESTANDBE DONEWITHINTHEFRAMEWORKOFSOUNDBUSINESSBUSINES JUDGMENT

SOME AREASAREA OFTHECOMPANYSUCHAS THESUPPLYORGANIZATIONMAY CHOOSETO IMPLEMENTSTRICTERSTANDARDSSTANDARDTHANTHEONESONE STATEDHERE

CORPORATEOPPORTUNITIESOPPORTUNITIE

EMPLOYEESEMPLOYEEOWE DUTYOFLOYALTYTO THECOMPANYANDMUST ACT IN THEBESTINTERESTSINTERESTOFTHECOMPANYSCOMPANY LEGITIMATEINTERESTSINTEREST

MAIN OBLIGATIONSOBLIGATION

DO NOT DEPRIVETHECOMPANYOF BUSINESSBUSINES ADVANTAGEOR AN OPPORTUNITY

DO NOT TAKEAN OPPORTUNITYDISCOVEREDTHROUGHTHEUSE OFCONFIDENTIALINFORMATIONOR YOURPOSITIONFORPERSONALGAINOR ADVANTAGEOR FORTHEGAINOR

ADVANTAGEOFANYTHIRDPARTY

DO NOT USE COMPANYASSET CONFIDENTIALINFORMATIONOR YOURPOSITIONFORPERSONALGAINOR ADVANTAGEOR FORTHEGAINOFADVANTAGEOFANY THIRD

PARTY

DO NOT COMPETEWITHTHECOMPANY

SIDE ACTIVITIESACTIVITIE

EXELONEMPLOYEESEMPLOYEEACTIVELYOFFERTHEIRTIME ANDTALENTSTALENTTO SERVE IN PUBLICOFFICEANDOTHERPOSITIONSPOSITIONIN THECOMMUNITYEXELONSUPPORTSSUPPORTTHEINVOLVEMENTOF

EMPLOYEESEMPLOYEEIN THESERVICETO THEIRCOMMUNITIESCOMMUNITIE SINCETHESEACTIVITIESACTIVITIE ARE CONSISTENTWITHTHECOMPANYSCOMPANY

STRONGLYHELDCORE VALUEOFCORPORATECITIZENSHIPLIKEWISEEMPLOYEESEMPLOYEEMAY IN SOME INSTANCESINSTANCETAKEON SECONDJOBWITHANOTHERBUSINESSBUSINES ORGANIZATION
EMPLOYEESEMPLOYEEMUST ENSURE HOWEVERTHATTHESEOUTSIDEACTIVITIESACTIVITIE DO NOT EXPLOITOR CONFLICTWITHTHEIREMPLOYMENTWITH EXELONOR CREATE OR RESULTIN ANY CONFLICTOR

APPEARANCEOFCONFLICTWITH THECOMPANYSCOMPANY INTERESTSINTEREST
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MAIN OBLIGATIONSOBLIGATION

EMPLOYEESEMPLOYEESHOULDREPORTTO THEIRMANAGERANYPUBLICOFFICEOR POSITIONTHEYHOLDDISCLOSETHEPOTENTIALFORANY CONFLICTOR APPEARANCEOFANY
CONFLICTTO INTERESTEDPARTIESPARTIEINCLUDINGTHECOMPANY ANDDISQUALIFYTHEMSELVESTHEMSELVE FROMCOMPANYDECISIONSDECISION AFFECTINGTHEIRPUBLICOR POLITICAL
CONSTITUENCYAS WELLAS ANYDECISIONSDECISION IN THEIRPUBLICOR POLITICALROLETHATAFFECTTHECOMPANY

IF AN EMPLOYEEDECIDESDECIDE TO ACCEPTWORKWITHANOTHERBUSINESSBUSINES ORGANIZATIONTHEEMPLOYEEMUST ENSURE THATTHEOUTSIDEWORKIS STRICTLYSEPARATEDFROM

AND DOESDOE

NOT INTERFEREWITHTHEEMPLOYEESEMPLOYEEPOSITIONATEXELONOR HIS OR HERLOYALTYTO THECOMPANY

AN EMPLOYEEMAY NOT ACCEPTOUTSIDEWORKWITH COMPETITORSUPPLIEROR OTHERENTITYLIKELYTO DO BUSINESSBUSINES WITH THECOMPANYUNLESSUNLES WAIVERIS

REQUESTEDANDAPPROVEDIN ACCORDANCEWITHCODE REQUIREMENTSREQUIREMENTDESCRIBEDUNDERTHEHEADINGWAIVERSWAIVER

THINGSTHING TO WATCH OUT FOR

DOINGOUTSIDEWORKON COMPANYTIME OR USINGCOMPANYASSETSASSET IN OUTSIDEWORK

TAKINGOUTSIDEWORKTHATINVOLVESINVOLVE THESALEOFPRODUCTSPRODUCTOR SERVICESSERVICE TO EXELON

OUTSIDEEMPLOYMENTTHATINTERFERESINTERFEREWITHYOURABILITYTO DEDICATETHETIME AND EFFORTREQUIREDTO FULFILLYOURRESPONSIBILITIESRESPONSIBILITIETO EXELON

IF YOU HAVEANY QUESTIONSQUESTIONABOUTWHETHER PUBLICACTIVITYOR OUTSIDEWORKIS APPROPRIATESEEKGUIDANCEFROMYOURHUMAN RESOURCESRESOURCE REPRESENTATIVEOR CONTACT THE
ETHICSETHIC AND COMPLIANCEOFFICE
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COMPANYASSETSASSET GENERALLY

WE ARE ENTRUSTEDWITHVALUABLECOMPANYASSETSASSET THEYCONSISTOFALLPROPERTYTHATTHECOMPANYOWNSOWN OR USESUSE TO ACHIEVEBUSINESSBUSINES OBJECTIVESOBJECTIVECOMPANY ASSETSASSET
THEYINCLUDE PHYSICALASSETSASSET LIKE LAND FACILITIESFACILITIE VEHICLESVEHICLE BUILDINGSBUILDINGEQUIPMENTANDINVENTORYFINANCIALASSETSASSET LIKE CASHRECEIVABLESRECEIVABLEAND INVESTMENTSINVESTMENT
INTELLECTUALPROPERTYSUCHAS CONFIDENTIALINFORMATIONPATENTSPATENT AND TRADEMARKSTRADEMARKCONTRACTRIGHTSRIGHTLICENSESLICENSE AND COMPUTERSCOMPUTERAND INFORMATIONRESOURCESRESOURCE

MAIN OBLIGATIONSOBLIGATION

SAFEGUARDCOMPANYASSETSASSET ANDUSE THEM EFFICIENTLY

TAKE REASONABLECARE TO PREVENTUNAUTHORIZEDUSE DAMAGEDESTRUCTIONWASTELOSSLOS OR THEFTOFCOMPANYASSETSASSET

USE OR AUTHORIZETHEUSE OFANY COMPANYASSETONLYFORCOMPANYBUSINESSBUSINES PURPOSESPURPOSE REGARDLESSREGARDLESOFCONDITIONOR VALUE

DO NOT SELLLEND BORROWGIVEAWAY OR DISPOSEOFCOMPANYASSETSASSET EXCEPTWITHPROPERAUTHORIZATION

THINGSTHING TO WATCH OUT FOR

USINGMORE OF COMPANYASSETTHANIS REQUIREDFORTHEPROJECTAT HAND

USINGANY COMPANYASSET OR ANY EXELONBUSINESSBUSINES RELATIONSHIPTO SECURE CREDITOR LOAN

CONFIDENTIALINFORMATION

ONE OFEXELONSEXELON MOST VALUABLEASSETSASSET IS INFORMATIONOUR CONFIDENTIALMATION ASSETSASSET CONSISTOFINFORMATIONOR KNOWLEDGEREGARDLESSREGARDLESOFFORMTHATEXELON
CONSIDERSCONSIDER PRIVATETHATIS NOT COMMON KNOWLEDGEOUTSIDETHEBUSINESSBUSINES OR REQUIREDBYLAWOR CONTRACTTO BE MAINTAINED AS CONFIDENTIALWHICHMIGHTBE OFUSE TO

COMPETITORSCOMPETITOROR HARMFULTO EXELONIF DISCLOSEDCONFIDENTIALINFORMATIONIT IS INFORMATIONOR KNOWLEDGETHATAN EXELONBUSINESSBUSINES DEVELOPSDEVELOPOR PAYSPAY TO HAVE

DEVELOPEDAND TO WHICHEXELONHASAN EXCLUSIVERIGHTCONFIDENTIALINFORMATIONTHATHASCOMMERCIALVALUETO COMPETITORSCOMPETITOROR OTHERENTITIESENTITIE THATWANT TO DO
BUSINESSBUSINES WITH EXELONIS SOMETIMESSOMETIME REFERREDTO AS PROPRIETARYINFORMATION OR TRADESECRET EXAMPLESEXAMPLEOFCONFIDENTIALINFORMATIONINCLUDEINFORMATIONABOUT
EXELONFACILITIESFACILITIESYSTEMSSYSTEM OPERATIONSOPERATIONFINANCESFINANCECUSTOMERSCUSTOMER SUPPLIERSSUPPLIEREMPLOYEESEMPLOYEEBUSINESSBUSINES CONCEPTSCONCEPTAND STRATEGIESSTRATEGIEINVESTMENTPLANSPLAN DEVELOPMENTOR

CONSTRUCTIONPLANSPLAN ANDMARKETINGPLANSPLAN
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MAIN OBLIGATIONSOBLIGATION

BE VIGILANTTO PROTECTOUR CONFIDENTIALINFORMATION

SAFEGUARDCONFIDENTIALINFORMATIONBYMARKINGINFORMATIONACCORDINGLYKEEPINGIT SECURE AND LIMITINGACCESSACCES TO THOSEWHO NEEDTO KNOW IT IN

ORDERTO DO THEIRJOB

DO NOT DIVULGECONFIDENTIALINFORMATIONTO PERSONSPERSONOUTSIDEOFTHEEXELONBUSINESSBUSINES EXCEPTWHERESUCHDISCLOSUREIS APPROPRIATELYAUTHORIZEDBYAN

OFFICEROR LEGALLYMANDATEDOR WHERESUCHDISCLOSUREIS DONEPURSUANTTO CONFIDENTIALITYAGREEMENT

DO NOT SHARECONFIDENTIALINFORMATIONGAINEDAS RESULTOFEMPLOYMENTWITHEXELONWITHANY INDIVIDUALFIRM OR OTHERORGANIZATIONAFTERYOUR
EMPLOYMENTWITHEXELONHASENDED

APPLYTHESESAME PROTECTIONSPROTECTIONTO SIMILARINFORMATIONSUPPLIEDTO US BYVENDORSVENDOR ANDCUSTOMERSCUSTOMER

THINGSTHING TO WATCH OUT FOR

FAILINGTO BE CAUTIOUSCAUTIOU IN SITUATIONSSITUATION THATMIGHTRESULTIN THEINADVERTENTDISCLOSUREOFCONFIDENTIALINFORMATIONSUCHAS WHENDISCUSSINGCONFIDENTIAL
INFORMATIONIN PUBLICAREASAREA LIKEELEVATORSELEVATORRESTAURANTSRESTAURANTPUBLICRESTROOMSRESTROOMANDAIRPLANESAIRPLANEOR IN PUBLICEDUCATIONFORUMSFORUM LIKE SEMINARSSEMINAR OR LECTURESLECTURE

FAILMGTO COMPLETELYAND PERMANENTLYDESTROYCONFIDENTIALINFORMATIONWHENDISCARDINGIT

FURTHERINFORMATIONMAY BE FOUND CORPORATEPROCEDURESPROCEDUREPROTECTINGEXELONINFORMATIONAND INFORMATIONASSET PROTECTION

RECORDSRECORD MANAGEMENT

EXELONSEXELON RECORDSRECORD MANAGEMENTCORPORATEPOLICYANDPROCEDURERECORDSRECORDMANAGEMENTPOLICYPROVIDESPROVIDETHEGUIDANCEREQUIREDFORTHEIDENTIFICATIONMANAGEMENT
ANDMAINTENANCEOFRECORDSRECORDREQUIREDTO CONDUCTTHECOMPANYSCOMPANY BUSINESSBUSINESAS WELLAS THEGUIDANCEREQUIREDTO ENSURE THECONSISTENTAND DOCUMENTEDDESTRUCTIONOF
SUCHRECORDSRECORD RECORDSRECORD FORPURPOSESPURPOSE OFTHISTHI PROVISIONINCLUDEANY DOCUMENTARYMATERIALOR INFORMATIONCREATEDOR RECEIVEDIN THEORDINARYCOURSE OFBUSINESSBUSINES
REGARDLESSREGARDLESOFTHESPECIFICNATURE MEDIUM OR FORMINCLUDINGPAPERPHOTOGRAPHMICROFILM ELECTRONICDIGITALAUDIO OR OTHERMEDIA
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MAIN OBLIGATIONSOBLIGATION

MAINTAIN RETAINANDDESTROYBUSINESSBUSINES RECORDSRECORDIN ACCORDANCEWITH THECOMPANYSCOMPANY RECORDSRECORD MANAGEMENTPOLICYANDDO NOT RETAINAPPLICABLERECORDSRECORD

LONGERTHANNECESSARY

ACT WITHAN UNDERSTANDINGTHATALMOSTALLBUSINESSBUSINES RECORDSRECORDMAY BECOMESUBJECTTO PUBLICDISCLOSUREIN THECOURSE OFLITIGATIONOR GOVERNMENTAL
INVESTIGATIONSINVESTIGATION

DO NOT DISCARDOR DESTROYBUSINESSBUSINES RECORDSRECORDTHATMIGHTNORMALLYBE DESTROYEDUNDERTHECOMPANYSCOMPANYRECORDSRECORD MANAGEMENTPOLICYIF THOSERECORDSRECORDARE

RELEVANTTO PENDINGTHREATENEDOR REASONABLYANTICIPATEDLEGALOR ADMINISTRATIVEACTIONAGAINSTTHECOMPANYOR REGULATORYOR

GOVERMNENTALINVESTIGATIONINVOLVINGTHECOMPANYOR COMPANYINTERNALINVESTIGATION

THINGSTHING TO WATCH OUT FOR

ALTERINGDESTROYINGMUTILATINGOR CONCEALINGANYRECORDWHENAN OFFICIALPROCEEDINGOR INTERNALINVESTIGATIONIS UNDERWAYANDTHEDOCUMENTRELATESRELATE

TO THESUBJECTMATTER OFTHEPROCEEDING

FAILINGTO PREVENTOTHERSOTHER FROMDESTROYINGRECORDSRECORDTHATREASONABLYRELATETO AN OFFICIALPROCEEDINGOR INTERNALINVESTIGATION

IF THEREIS ANYQUESTIONAS TO WHETHER PARTICULARRECORDSHOULDBE MAINTAINEDSEEKGUIDANCEFROMTHECORPORATESECRETARYSSECRETARYOFFICE OR THELEGALDEPARTMENTAS

TO ITSDESTRUCTION

COMPUTERAND ELECTRONICIONH SECURITY

EXELONSEXELON COMPUTERTELECOMMUNICATIONSTELECOMMUNICATIONANDOTHERELECTRONICMATION RESOURCESRESOURCE ARE COMPANYASSETSASSET THEYCONSISTOFALLOFTHECOMPANYSCOMPANY INFORMATION

TECHNOLOGYINFRASTRUCTUREAND APPLICATIONSAPPLICATIONSUCHAS COMPUTERHARDWARESOFTWAREAPPLICATIONSAPPLICATIONNETWORKSNETWORKEMAIL ANDVOICEMAIL SYSTEMSSYSTEM IF EMPLOYEESEMPLOYEEREMOTELY
ACCESSACCES EXELONSYSTEMSSYSTEM OR ACCESSACCES THIRDPARTYSYSTEMSSYSTEM THROUGHEXELONSYSTEMSSYSTEM THEACCESSACCES ALSOBELONGSBELONGTO EXELONCOLLECTIVELYCOMPUTERAND INFORMATION

RESOURCESRESOURCE

MAIN OBLIGATIONSOBLIGATION

USE COMPUTERANDINFORMATIONRESOURCESRESOURCE ONLYFORCOMPANYBUSINESSBUSINES PURPOSESPURPOSE ANDFORTHEEXCLUSIVEUSE OFEMPLOYEESEMPLOYEEANDAUTHORIZEDSUPPLIERSSUPPLIERAND
THEIREMPLOYEESEMPLOYEE
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INCIDENTALPERSONALUSE OFTHESERESOURCESRESOURCE MAY BE PERMITTEDSO LONGAS THEUSE IS REASONABLEANDDOESDOE NOT INTERFEREWITH WORKRESPONSIBILITIESRESPONSIBILITIEOR

EXPOSEEXELONTO POTENTIALLIABILITY

SAFEGUARDTHEINTEGRITYAND CONFIDENTIALITYOFCOMPUTERAND INFORMATIONRESOURCESRESOURCE BYPROTECTINGPASSWORDSPASSWORDIDS AND ACCESSACCES ONLYBYAUTHORIZED

PERSONSPERSON

TAKE PRECAUTIONSPRECAUTIONAGAINSTINTRUSIONBYVIRUSESVIRUSE FROMTHEINTERNETOR UNAUTHORIZEDSOFTWAREFORMORE INFORMATIONREFERTO THEINFORMATIONASSET

PROTECTIONCORPORATEPROCEDURE

USE COMPUTERANDINFORMATIONRESOURCESRESOURCE RESPONSIBLYAND IN ACCORDANCEWITH LAWAND THEACCEPTABLEUSECORPORATEPROCEDURE

DO NOT ACCESSACCES SOLICITOR TRANSMITINAPPROPRIATEMESSAGESMESSAGE OR MATERIALSMATERIAL EG SEXUALLYORIENTEDPORNOGRAPHICVIOLENCEOR HATERELATED
DISCRIMINATORYETC UTILIZINGCOMPUTERANDINFORMATIONRESOURCESRESOURCE SUCH ACTIVITYMAY IN CERTAINSITUATIONSSITUATIONBE ILLEGALAND MAY SUBJECTEXELONAND

THEEMPLOYEEINVOLVEDTO CIVIL ANDCRIMINALSANCTIONSSANCTION

EMPLOYEESEMPLOYEESHOULDHAVENO EXPECTATIONOFPRIVACYWHILEUSINGCOMPUTERAND INFORMATIONRESOURCESRESOURCE EXETONRESERVESRESERVE THERIGHTTO MONITORAND

RESTRICTACCESSACCES TO NONBUSINESSNONBUSINES RELATEDINTERNETSITESSITE ANDTO REFUSEDELIVERYOFPROHIBITEDELECTRONICMESSAGESMESSAGE OR MATERIALSMATERIAL AS DESCRIBEDABOVE

LER CONTROLSCONTROL

MANAGEMENTIS ACCOUNTABLEFORESTABLISHINGANDMAINTAININGSYSTEMOFINTERNALCONTROLSCONTROLWITHIN AN ORGANIZATIONINTERNALCONTROLSCONTROLARE THOSESTRUCTURESSTRUCTUREACTIVITIESACTIVITIE

PROCESSESPROCESSE ANDSYSTEMSSYSTEM THATHELPMANAGEMENTEFFECTIVELYMITIGATETHERISKSRISK TO AN ORGANIZATIONSORGANIZATIONACHIEVEMENTOFOBJECTIVESOBJECTIVEMANAGEMENTIS ALSOACCOUNTABLEFOR

THEEFFECTIVENESSEFFECTIVENESOFTHECOMPANYSCOMPANY INTERNALCONTROLOVER FINANCIALREPORTINGUNDERSECTION404 OFTHESARBANESSARBANE OXLEYACT THISTHI ACCOUNTABILITYENCOMPASSESENCOMPASSE

ENSURINGTHEREIS CLEARCOMPLETEFAIRANDACCURATE REPORTINGOFFINANCIALANDNONFINANCIAL INFORMATIONPERTAININGTO BUSINESSBUSINES TRANSACTIONSTRANSACTION

MANAGEMENTIS CHARGEDWITH THISTHI ACCOUNTABILITYON BEHALFOFTHEORGANIZATIONSORGANIZATIONSTAKEHOLDERSSTAKEHOLDERAND IS HELDACCOUNTABLEFORTHISTHI ACCOUNTABILITYBYTHEEXELONBOARD

OFDIRECTORSDIRECTOR
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MAIN OBLIGATIONSOBLIGATION

PREPAREFINANCIALSTATEMENTSSTATEMENT IN ACCORDANCEWITHGENERALLYACCEPTEDACCOUNTINGPRINCIPLESPRINCIPLEGAAP AND EXELONACCOUNTINGPROCEDURESPROCEDURE

MAINTAIN UQ SYSTEMOFINTERNALCONTROLSCONTROLTHATPROVIDESPROVIDEREASONABLEASSURANCE THAT

OPERATIONSOPERATIONANDACTIVITIESACTIVITIE ARE EFFECTIVEAND EFFICIENT

FINANCIALANDOPERATIONALACCOUNTINGANDREPORTINGARE FULLFAIRACCURATETIMELYANDRELIABLEANDREFLECTTHEUNDERLYINGPERFORMANCE

AUTHORITYAND ACCOUNTABILITYTO CONDUCTBUSINESSBUSINES IS DELEGATEDIN MANNER THATBALANCESBALANCE EFFICIENTDECISIONMAKINGWITHPROTECTIONOF

EXELON ASSETSASSET ANDINTERESTSINTEREST

ADEQUATESEGREGATIONOFDUTIESDUTIE EXISTSEXIST BETWEENAUTHORIZATIONCREATIONAPPROVALCUSTODYRECORDKEEPINGANDRECONCILIATIONAND

COMPLIANCEWITH EXELONSEXELON POLICIESPOLICIEANDPRACTICESPRACTICEANDAPPLICABLELAWSLAW AND REGULATIONSREGULATIONIS PROMOTEDCOMMUNICATEDAND MAINTAINED

EMPLOYEESEMPLOYEEARE ACCOUNTABLEFOR

UNDERSTANDINGAND COMPLYINGWITHTHESYSTEMOFCONTROLSCONTROLESTABLISHEDAND MAINTAINEDBYMANAGEMENTIN THEIRRESPECTIVEORGANIZATIONSORGANIZATIONTO

ACHIEVETHEEXPECTATIONSEXPECTATIONCONTAINEDIN THECOMPANYSCOMPANY POLICYON INTERNALCONTROLSCONTROL

RECORDINGALLBUSINESSBUSINES TRANSACTIONSTRANSACTIONEVENTSEVENT ANDCONDITIONSCONDITION ACCURATELYAND COMPLETELY

ENSURINGTHATALLTRANSACTIONSTRANSACTIONARE PROPERLYAUTHORIZEDANDAPPROVEDRECORDEDANDREPORTEDIN TIMELYMANNER ANDARE ADEQUATELYSUPPORTED
AND

REPORTINGACCOUNTINGOR INTERNALCONTROLDEFICIENCIESDEFICIENCIE THATHAVETHEPOTENTIALTO ADVERSELYAFFECTTHEABILITYOFTHECOMPANYTO RECORDPROCESSPROCES
OR REPORTFINANCIALOR OPERATIONSOPERATIONDATA

EMPLOYEESEMPLOYEEARE PROHIBITEDFROM

FALSIFYINGDATA INFORMATIONOR RECORDSRECORDWITHRESPECTTO THECOMPANYSCOMPANY IN OR OPERATIONSOPERATIONINCLUDINGTHOSERELATEDTO AMONG OTHERTHINGSTHING
ASSETSASSET LIABILITIESLIABILITIEREVENUESREVENUE EXPENSESEXPENSE AND EARNINGSEARNINGQUALITYSAFETYAND SECURITYENVIROMNENTALPERFORMANCEPLANTANDEQUIPMENTCLAIMSCLAIM
AND TIMEKEEPING

ACCELERATINGPOSTPONINGOR OTHERWISEMANIPULATINGTHEACCURATE ANDTIMELYRECORDINGOFASSETSASSET LIABILITIESLIABILITIE REVENUESREVENUE EXPENSESEXPENSE OR EARNINGSEARNING

CREATINGOFFBOOK ACCOUNTSACCOUNT OR FUNDSFUND OR MAKINGANY OTHERENTRYIN ANYOTHERRECORDTHATINTENTIONALLYMISREPRESENTSMISREPRESENTCONCEALSCONCEALOR DISGUISESDISGUISETHE

TRUE NATUREOFANY TRANSACTIONEVENT OR CONDITIONAND
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TAKINGANY ACTIONEITHERALONEOR WITHANOTHEREMPLOYEEOR SUPPLIERTO IMPROPERLYINFLUENCECOERCE MANIPULATEOR MISLEADANYAUDITOROR

INVESTIGATORENGAGEDIN THEPERFORMANCEOFAN AUDITOR OTHERREVIEWOFTHECOMPANYSCOMPANY TRANSACTIONSTRANSACTIONACTIVITIESACTIVITIE OR OPERATIONSOPERATIONINCLUDINGITS

FMANCIALSTATEMENTSSTATEMENT FINANCIALTRANSACTIONSTRANSACTIONOR ACCOUNTINGOR OTHERINTERNALCONTROLSCONTROL
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GOVERNMENT RELATIONSRELATION

GOVERNMENTBUSINESSBUSINES

EXELON IS COMMITTEDTO CONDUCTMGITSBUSINESSBUSINES WITHGOVERNMENTALAGENCIESAGENCIEANDOFFICIALSOFFICIAL CONSISTENTWITHTHEHIGHESTETHICALSTANDARDSSTANDARDANDIN COMPLIANCEWITH

APPLICABLELAWSLAW REGULATIONSREGULATIONAND RULESRULE EXELONIS ALSOCOMMITTEDTO COOPERATINGWITH GOVERNMENTALENFORCEMENTINVESTIGATORSINVESTIGATORAND LAWENFORCEMENTOFFICIALSOFFICIAL

EMPLOYEESEMPLOYEEARE FREETO SPEAKTO LAWENFORCEMENTOFFICIALSOFFICIAL IN ANYMATTERBUT ARE URGEDTO CONTACT THELEGALDEPARTMENTWHENEVERTHEYARE CONTACTEDBYSUCH

OFFICIALSOFFICIAL REGARDINGMATTERSMATTER PERTAININGTO EXELONBUSINESSBUSINES

MAIN OBLIGATIONSOBLIGATION

COOPERATEWITHGOVERMNENTALAGENCIESAGENCIEAND OFFICIALSOFFICIAL IN STRAIGHTFORWARDMANNER ANDEXERCISETHEUTMOST INTEGRITYAT ALLTIMESTIME IN CONDUCTINGBUSINESSBUSINES

WITHSUCHAGENCIESAGENCIEANDOFFICIALSOFFICIAL

PROVIDEFORTHRIGHTRESPONSIVEANDTIMELYDISCLOSUREOFINFORMATIONIN CONNECTIONWITH THECONDUCTOFREGULATORYPROCEEDINGSPROCEEDINGOR IN CONNECTIONWITH

RESPONDINGTO REGULATORYREPORTINGREQUIREMENTSREQUIREMENT

ENSURETHATALLRESPONSESRESPONSETO REASONABLEREQUESTSREQUESTOR INQUIRIESINQUIRIEFROMGOVERNMENTALAGENCIESAGENCIEARE ACCURATECOMPLETEANDTIMELY

ACT PROFESSIONALLYAND WITHHONESTYAND INTEGRITYWHEN APPEARINGBEFOREOR INTERACTINGWITH GOVERNMENTAGENCIESAGENCIE

DO NOT INTERFEREWITHOR PREVENTANYOTHEREMPLOYEEOR PERSONFROMPROVIDINGACCURATE INFORMATIONTO ANY GOVERNMENTOFFICIALOR AGENCY

UNDERSTANDAND COMPLYWITHTHEETHICSETHIC CODESCODE APPLICABLETO THEPASSINGOFBENEFITSBENEFIT TO STATEAND FEDERALLEGISLATORSLEGISLATORTHEIRSTAFFANDOFFICERSOFFICEROR THESTAFF
OFTHEEXECUTIVEBRANCHAND DO NOT PLACESUCHREPRESENTATIVESREPRESENTATIVEIN ANYCONFLICTOFINTERESTEITHERACTUALOR PERCEIVED

REPORTIN ACCORDANCEWITHLAWANY BENEFITSBENEFIT PASSEDTO FEDERALANDSTATE OFFICIALSOFFICIAL

THINGSTHING TO WATCH OUT FOR

GIVINGANYTHINGOFVALUETO ANY GOVERNMENTALOFFICIAL

PASSINGON BEHALFOFTHECOMPANYANY BENEFITINCLUDINGENTERTAINMENTFOODAND BEVERAGETRAVELAND LODGINGHONORARIALOANSLOAN GIFTSGIFTOR OTHER

THINGSTHINGOFVALUETO STATE OR FEDERALLEGISLATOROR EXECUTIVEBRANCHOFFICIALWITHOUTOBTAININGTHEPRIORAPPROVALOFGOVERNMENTAFFAIRSAFFAIR EXTERNAL

AFFAIRSAFFAIR OR THELEGALDEPARTMENT

INCORRECTOR UNAUTHORIZEDCOSTCHARGINGON GOVERNMENTCONTRACTSCONTRACT

FAILINGTO RESPONDIN TIMELYMANNER TO INFORMATIONREQUESTSREQUESTFROMGOVERNMENTALOFFICIALSOFFICIAL
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TQIC CONTRIBUTIONSCONTRIBUTION AND LOBBYING

PERSONALCONTRIBUTIONSCONTRIBUTION

EMPLOYEESEMPLOYEEHAVETHERIGHTTO PARTICIPATEIN THEPOLITICALPROCESSPROCESAND TO ENGAGEIN POLITICALACTIVITIESACTIVITIE OFTHEIROWN CHOOSINGWHILE INVOLVEDIN PERSONALCIVIC AND

POLITICALAFFAIRSAFFAIREMPLOYEESEMPLOYEEMUST MAKE CLEARTHATTHEIRVIEWSVIEW ANDACTIONSACTION ARE THEIROWN AND NOT THOSEOFEXELON IF YOUHAVE QUESTIONSQUESTIONREGARDINGPERSONALPOLITICAL
CONTRIBUTIONSCONTRIBUTIONOR OTHERPERSONALPOLITICALACTIVITYSEEKGUIDANCEFROMTHELEGALDEPARTMENTGOVERNMENTAFFAIRSAFFAIR OR THEETHICSETHIC AND COMPLIANCEOFFICE

MAIN OBLIGATIONSOBLIGATION

EMPLOYEESEMPLOYEEMAY NOT SOLICITCONTRIBUTIONSCONTRIBUTIONFROMOTHEREMPLOYEESEMPLOYEEFORPERSONALPOLITICALPURPOSESPURPOSEON COMPANYTIME ANDMAY NOT REQUIREOTHER

EMPLOYEESEMPLOYEEINCLUDINGSECRETARIALOR OTHERSUPPORTSTAFFTO PERFORMTASKSTASK IN SUPPORTOFAN EMPLOYEESEMPLOYEEPERSONALPOLITICALACTIVITIESACTIVITIE

EMPLOYEESEMPLOYEEMAY USE AN INSIGNIFICANTAMOUNT OFCOMPANYRESOURCESRESOURCE SUCHAS PHONESPHONEFAXMACHINESMACHINE OR OFFICESUPPLIESSUPPLIEFORTHEIRPERSONALPOLITICAL
PURPOSESPURPOSE WHERESTATE LAWPERMITSPERMIT

EMPLOYEESEMPLOYEEMAY MAKE PERSONALPOLITICALCONTRIBUTIONSCONTRIBUTIONBUTWILLNOT BE REIMBURSEDFORSUCHCONTRIBUTIONSCONTRIBUTIONBYTHECOMPANY

CORPORATECONTRIBUTIONSCONTRIBUTION AND LOBBYING

FEDERALLAW PLACESPLACELIMITSLIMIT ON CORPORATIONSCORPORATIONABILITYTO PARTICIPATEFULLYIN THEPOLITICALPROCESSPROCES ESPECIALLYBY IMPOSINGPROHIBITIONSPROHIBITIONON CORPORATIONSCORPORATIONFROMMAKING
CONTRIBUTIONSCONTRIBUTIONOFANY KIND TO CANDIDATEPOLITICALPARTY OR POLITICALCOMMITTEEIN CONNECTIONWITH FEDERALELECTIONSOME STATESSTATE IMPOSESIMILARRESTRICTIONSRESTRICTIONON

MAKINGCORPORATECONTRIBUTIONSCONTRIBUTIONANDCONDUCTINGACTIVITIESACTIVITIE TO SUPPORTSTATEOR LOCALCANDIDATESCANDIDATE CERTAINLIMITEDACTIVITIESACTIVITIE INCLUDINGPOLITICALACTIONCOMMITTEESCOMMITTEE AND

LOBBYINGARE ALLOWEDANDSHOULDBE COORDINATEDBYGOVERNMENTALAFFAIRSAFFAIR IF YOU HAVEQUESTIONSQUESTIONREGARDINGCORPORATECONTRIBUTIONSCONTRIBUTIONOR LOBBYINGSEEKGUIDANCE
FROMTHELEGALDEPARTMENTGOVERMNENTAFFAIRSAFFAIR OR THEETHICSETHIC AND COMPLIANCEOFFICE
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MAIN OBLIGATIONSOBLIGATION

EMPLOYEESEMPLOYEEWHO DONOT HAVEPOLICYMAKINGMANAGERIALPROFESSIONALOR SUPERVISORYRESPONSIBILITIESRESPONSIBILITIEMAY NOT EVER BE SOLICITEDFORFEDERALPOLITICAL
CONTRIBUTIONSCONTRIBUTION

SINCESOME STATESSTATE WHEREWE OPERATEALLOWCORPORATIONSCORPORATIONTO PARTICIPATEMORE BROADLYIN THEPOLITICALPROCESSPROCESTHANOTHERSOTHER DECISIONSDECISION WITHRESPECTTO

MAKINGCORPORATECONTRIBUTIONSCONTRIBUTIONANDCONDUCTINGACTIVITIESACTIVITIE TO SUPPORTSTATE OR LOCALCANDIDATESCANDIDATE OR CAMPAIGNSCAMPAIGNSHOULDBE REVIEWEDIN ADVANCEWITH

GOVERNMENTAFFAIRSAFFAIR THELEGALDEPARTMENTOR THEETHICSETHIC ANDCOMPLIANCEOFFICE

CERTAINMANAGEMENTLEVELEMPLOYEESEMPLOYEEAT EXELONANDITSSUBSIDIARIESSUBSIDIARIE CAN USE COMPANYCONNECTEDPOLITICALACTIONCOMMITTEESCOMMITTEE PACSPAC TO PARTICIPATE
IN POLITICALMATTERSMATTER AND CAN BE APPROACHEDAT WORKTO CONTRIBUTETO PACSPAC EMPLOYEECONTRIBUTIONSCONTRIBUTIONTO ANY COMPANYCONNECTEDPAC ARE STRICTLY
VOLUNTARY

EMPLOYEESEMPLOYEESHOULDNOT PROVIDEANYGIFTTO GOVERNMENTALOFFICIALSOFFICIALOR CONTACT GOVERNMENTOFFICIALON BEHALFOFTHECOMPANYUNLESSUNLES THEYARE

SPECIFICALLYAUTHORIZEDTO DO SO BYGOVERNMENTAFFAIRSAFFAIR ANDHAVEMET ANYGOVERNMENTALREGISTRATIONOR REPORTINGREQUIREMENTSREQUIREMENT
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SENIOR

IN ADDITIONTO ALLOTHERPROVISIONSPROVISIONOFTHECODEEXELONSEXELON CHIEF EXECUTIVEOFFICERCHIEF FMANCIALOFFICERANDOTHERSENIOROFFICERSOFFICERMUST ADHERETO AND ADVOCATE

CERTAINPRINCIPLESPRINCIPLEIN CONNECTIONWITH DISCHARGINGTHEIRRESPONSIBILITIESRESPONSIBILITIE

MAIN OBLIGATIONSOBLIGATION

ACT HONESTLYAND ETHICALLYINCLUDINGTHEETHICALHANDLINGOFACTUALOR APPARENTCONFLICTSCONFLICTOFINTERESTBETWEENTHEIRPERSONALINCLUDINGTHOSEOFFAMILY
MEMBERSMEMBER ANDPROFESSIONALRELATIONSHIPSRELATIONSHIP

ESTABLISHAN ENVIRONMENTIN THEWORKPLACETHATPROMOTESPROMOTEHONESTAND ETHICALBEHAVIOR

MAKE FULLFAIRACCURATETIMELYANDUNDERSTANDABLEDISCLOSUREIN REPORTSREPORTAND DOCUMENTSDOCUMENT THATTHECOMPANYOR ANY SUBSIDIARYFILESFILE WITHOR SUBMITSSUBMIT

TO THESECURITIESSECURITIE ANDEXCHANGECOMMISSION SEC AND IN OTHERPUBLICCOMMUNICATIONSCOMMUNICATION MADE BYTHECOMPANY

THATTHEINTERNALCONTROLSCONTROLAROUNDFMANCIALREPORTINGARE PROPERLYDESIGNEDANDEFFECTIVEIN COMPLIANCEWITHTHESARBANESOXLEYACT OF2002
AND OTHERAPPLICABLELAWSLAW ANDREGULATIONSREGULATION

COMPLYWITHAPPLICABLEGOVERNMENTALLAWSLAW RULESRULE ANDREGULATIONSREGULATION

PROMOTEACCOUNTABILITYFORADHERENCETO THECODE INCLUDINGTHESEPROVISIONSPROVISIONAND UNIFORMLYADMINISTERTHECODE SO AS TO DETERWRONGDOING

MAKE PROMPTINTERNALREPORTINGOFVIOLATIONSVIOLATION OFTHESEREQUIREMENTSREQUIREMENTTO EXELON ETHICSETHIC AND COMPLIANCECOUNSELOR OTHERLEGALCOUNSEL

IN ORDERFORTHESEEXECUTIVESEXECUTIVE TO BE EFFECTIVEIN MEETINGTHESEPRINCIPLESPRINCIPLEALLEMPLOYEESEMPLOYEEMUST ACT WITHTHESAME HIGHREGARDFORFAIRNESSFAIRNES HONESTYACCURACYAND

GOODFAITH

INSIDER TRADINGOR DEALINGAND STOCKTIPPING

EXELON IS COMMITTEDTO FAIRANDOPEN MARKETSMARKET FORBUYINGANDSELLINGITSPUBLICSECURITIESSECURITIE FEDERALLAWPROHIBITSPROHIBITEMPLOYEESEMPLOYEEFROMBUYINGOR SELLINGANY COMPANY
EQUITYOR DEBTSECURITYBASEDON MATERIALINFORMATIONOBTAINEDIN THECOURSE OFEMPLOYMENTIF THEINFORMATIONIS NOT AVAILABLETO THEGENERALPUBLIC
INFORMATIONMATERIALMATION IS INFORMATIONWHETHERFAVORABLEOR UNFAVORABLETHAT REASONABLEINVESTORWOULDCONSIDERIMPORTANTIN DECIDINGWHETHERTO

BUY SELLOR HOLD SECURITYOFTHECOMPANYEXELON POLICYREQUIRESREQUIREFULLCOMPLIANCEWITHAPPLICABLELAWSLAW ANDAVOIDINGEVEN THEAPPEARANCEOFINSIDERTRADING
INSIDERDEALINGOR TIPPING
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INSIDERTRADINGOR DEALINGMEANSMEAN BUYINGOR SELLINGSTOCKOR ANY SECURITIESSECURITIEWHILE IN POSSESSIONOFINSIDE INFORMATIONABOUTTHECOMPANYSTOCKTIPPINGMEANSMEAN

DISCLOSINGINSIDE ABOUTEXELONOR ANYOTHERCOMPANY TO ANOTHERPERSONTO ENABLETHATPERSONTO BUYOR SELLSTOCKOR OTHERSECURITIESSECURITIEON THEBASISBASI OF

SUCHINFORMATION

EMPLOYEESEMPLOYEEWITHQUESTIONSQUESTIONSHOULDCONSULTWITHTHECORPORATESECRETARYOR THEETHICSETHIC ANDCOMPLIANCEOFFICE

MAIN OBLIGATIONSOBLIGATION

NEVER BUY SELLOR TRADETHESTOCKOR SECURITIESSECURITIEOFTHECOMPANYWHILEYOU HAVEINSIDE INFORMATIONABOUTTHECOMPANY

ABSTAIN FROMBUYINGSELLINGOR TRADINGSECURITIESSECURITIEOFALLCOMPANIESCOMPANIEUNTILTHEINSIDE HASBEENPUBLICLYAVAILABLEFORAT LEASTTWO FULL

NYSE TRADINGDAYSDAY

ALSO ABSTAINFROMMAKINGBUYOR SELLRECOMMENDATIONSRECOMMENDATIONTO ANYONEELSEWHILEIN POSSESSIONOFINSIDE INFORMATION

ONLYDISCLOSE INFORMATIONWITHINTHEORDINARYCOURSE OFEXELONBUSINESSBUSINES AND ONLYTO THOSEWHOHAVE CLEARNEEDTO KNOW

MEMBERSMEMBER OFTHEBOARDOFDIRECTORSDIRECTOROFFICERSOFFICERAND CERTAINDESIGNATEDEMPLOYEESEMPLOYEEARE REQUIREDTO OBTAINAPPROVALFROMTHEOFFICEOFTHECORPORATE
SECRETARYPRIORTO ANY PURCHASEOR SALEOFEXELONSTOCK

REFERTO THEBUYINGAND SELLINGEXELONSECURITIESSECURITIE CORPORATEPROCEDURE

THINGSTHING TO WATCHOUT FOR

FAILINGTO AVOID THEAPPEARANCETHATANYEXELONEMPLOYEEIS TRADINGON INSIDE INFORMATIONBYENGAGINGIN SHORT SALESSALE OR TRADEIN MARKETOPTIONSOPTION
SUCHAS PUTSPUT OR CALLSCALL ON EXELONSECURITIESSECURITIE

USINGOR PASSINGTRADINGTIPSTIP IF THEREIS ANY REASON TO BELIEVETHATTHEINFORMATIONMAY HAVEORIGINATEDFROMSOMEONE WITHINSIDE INFORMATION

SEC CODEOFPROFESSIONALCONDUCT

THE SEC HASESTABLISHED CODEOFPROFESSIONALCONDUCTAPPLICABLETO ATTORNEYSATTORNEYWHO ADVISE THECOMPANYON MATTERSMATTER THATMAY RELATETO THECOMPANYSCOMPANY SEC

FILINGSFILING THE RULESRULE REQUIRETHECOMPANYSCOMPANY ATTORNEYSATTORNEYTO REPORTUPTHELADDERWITHINTHECOMPANYEVIDENCEOFWRONGDOINGBYTHECOMPANYOR ITSDIRECTORSDIRECTOR
EMPLOYEESEMPLOYEEOR AGENTSAGENT EXELONHASADOPTEDPOLICYTO ASSISTITSATTORNEYSATTORNEYTO UNDERSTANDAND COMPLYWITH THESECSSEC RULESRULE
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AFFILIATENONDISCRIMINATION

THE FEDERALENERGYREGULATORYCOMMISSION AND THESTATEUTILITYCOMMISSIONSCOMMISSION IN NEW JERSEYPENNSYLVANIAANDILLINOISILLINOI HAVE ADOPTEDREGULATIONSREGULATIONGOVERNINGTHE

BUSINESSBUSINES DEALINGSDEALINGBETWEENUTILITYSUBSIDIARIESSUBSIDIARIE OFEXELONENERGYDELIVERYCOMPANYCOLLECTIVELYREFERREDTO AS AND ITSAFFILIATESAFFILIATETO ENSURE THATRESOURCESRESOURCE

ANDASSETSASSET OFTHEREGULATEDBUSINESSESBUSINESSE OFTHECOMPANYARE NOT USEDTO SUBSIDIZEOR GIVEAN UNFAIRADVANTAGETO OTHERLINESLINE OFTHECOMPANYSCOMPANY BUSINESSBUSINES EMPLOYEESEMPLOYEE
MUST COMPLYWITHALLOFTHESEREGULATIONSREGULATIONAND SIMILARTARIFFPROVISIONSPROVISIONAPPLICABLETO BUSINESSBUSINES CONDUCTEDBYTHEUTILITIESUTILITIE SOME EXAMPLESEXAMPLEOFTHESEINCLUDETHE
FERC STANDARDSSTANDARDOFCONDUCTTHEPENNSYLVANIACODE OFCONDUCT THEILLINOISILLINOI AFFILIATENONDISCRIMINATION RULESRULE AND THENEW JERSEYAFFILIATESTANDARDSSTANDARD RULESRULE

MAIN OBLIGATIONSOBLIGATION

EED TRANSMISSIONOPERATIONMUST FUNCTIONINDEPENDENTLYFROMTHEOPERATIONSOPERATIONOFANY OFITSAFFILIATESAFFILIATE

EMPLOYEESEMPLOYEEMAY NOT GIVENONPUBLICINFORMATIONREGARDINGLEDSLED MARKETOR ITSTRANSMISSIONANDDISTRIBUTIONSYSTEMSSYSTEM TO ANYTHIRDPARTIESPARTIE INCLUDING
AFFILIATESAFFILIATEON PREFERENTIALBASISBASI

EMPLOYEESEMPLOYEEMAY NOT GIVEPREFERENTIALTREATMENT REGARDINGEED CUSTOMER LEADSLEAD OR TRANSMISSIONANDDISTRIBUTIONSYSTEMSSYSTEM TO ANYSELLEROFELECTRIC

ENERGYNATURALGASOR ENERGYSERVICESSERVICEWHETHERAN AFFILIATEOR COMPETITOR

EED CUSTOMER INFORMATIONMAY BE PROVIDEDTO THIRDPARTIESPARTIE INCLUDINGAFFILIATESAFFILIATEONLYWITHTHEWRITTENCONSENT OFTHECUSTOMER

EED EMPLOYEESEMPLOYEEMAY NOT PROVIDELEADSLEAD PREFERENCESPREFERENCEOR SIMILARBENEFITSBENEFIT DESIGNEDTO PROVIDECOMPETITIVEADVANTAGEFORANYCOMPETITIVEBUSINESSBUSINES

SEGMENTOFLED OR ANY AFFILIATE

COSTSCOST MUST BE APPROPRIATELYCHARGEDOR ALLOCATEDBETWEENTHEREGULATEDANDOTHERBUSINESSBUSINES FUNCTIONSFUNCTIONOFLED ANDBETWEENLED AND ITSAFFILIATESAFFILIATE

IF YOU ARE UNCERTAINABOUTTHESEREGULATIONSREGULATIONOR HAVE QUESTIONSQUESTIONREGARDINGTHEIRIMPLEMENTATIONOR INTERPRETATIONCONTACT THELEGALDEPARTMENTFORGUIDANCE

ENERGYTRADINGRULESRULE

EXELON IS COMMITTEDTO LAWFULANDETHICALPRACTICESPRACTICEIN CONNECTIONWITHCONDUCTINGALLOFTHECOMPANYSCOMPANY BUSINESSESBUSINESSE THE COMPANYSCOMPANY ELECTRICPOWERAND GAS
SUPPLYANDTRADINGOPERATIONSOPERATIONHAVE SPECIALSET OFRULESRULE THATMUST BE FOLLOWED
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MAIN OBLIGATIONSOBLIGATION

ENGAGEONLYIN TRANSACTIONSTRANSACTIONWITH LEGITIMATEBUSINESSBUSINES PURPOSEAND ECONOMICSUBSTANCEANDNOT IN TRANSACTIONSTRANSACTIONINTENDEDTO ARTIFICIALLYBOOST

REVENUESREVENUE OR VOLUMESVOLUME OR MANIPULATEMARKETPRICESPRICE MARKETRULESRULE OR MARKETCONDITIONSCONDITION

OPERATEANDSCHEDULEGENERATINGFACILITIESFACILITIEUNDERTAKEMAINTENANCEDECLAREOUTAGESOUTAGE ANDCOMMIT OR OTHERWISEBID SUPPLYIN MANNER THATCOMPLIESCOMPLIE
WITHAPPLICABLEPOWERMARKETRULESRULE

COMPLYWITHTHERULESRULE AND RELIABILITYREQUIREMENTSREQUIREMENTOFTRANSMISSIONSYSTEMOPERATORSOPERATORIN THEDISPATCHOFGENERATIONUNITSUNIT AND SCHEDULINGOFPOWER
TRANSACTIONSTRANSACTION

DISCLOSEACCURATEAND CONSISTENTINFORMATIONIN COMPLIANCEWITH ALLAPPLICABLERULESRULE ANDREQUIREMENTSREQUIREMENTTO REGULATORSREGULATORAND MARKETMONITORSMONITOR AND TO THE

MEDIAINCLUDINGMARKETPUBLICATIONSPUBLICATIONAND PUBLISHERSPUBLISHEROFSURVEYSSURVEY ANDPRICESPRICE

PREPAREANDMAINTAIN ADEQUATEANDACCURATE DOCUMENTATIONOFALLTRADINGTRANSACTIONSTRANSACTION

THINGSTHING TO WATCHOUT FOR

DISCUSSINGWITHOTHERMARKETPARTICIPANTSPARTICIPANTTHEPRICEOR SUPPLYOFANYCOMMODITYOR OTHERFACTORSFACTORTHATMAY BEARON COMPETITION

ENGAGINGIN SIMULTANEOUSSIMULTANEOUOFFSETTINGBUYANDSELLTRADESTRADE OR OTHERACTIVITIESACTIVITIE THATMAY ARTIFICIALLYAFFECTREPORTEDREVENUESREVENUE TRADINGVOLUMESVOLUME ANDPRICESPRICE

ENGAGINGIN TRANSACTIONSTRANSACTIONOR SCHEDULINGRESOURCESRESOURCE THATHAVETHEAPPEARANCEOFCREATINGMARKETCONGESTION

MAKINGTRADESTRADETHATARE NOT PROPERLYAND PROMPTLYRECORDEDOR ARE EXPECTEDIN NONCONVENTIONALMANNER IE CELLPHONEVERSUSVERSU RECORDEDLINE

ANTITRUSTAND UNFAIRCOMPETITION

ANTITRUSTLAWSLAW PROMOTEPRESERVEAND PROTECTCOMPETITIONAND ARE CRITICALPARTOFTHEENVIRONMENTIN WHICH EXELONOPERATESOPERATE VIOLATIONSVIOLATION OFCOMPETITIONLAWSLAW MAY

EXPOSEEXELONANDINDIVIDUALEMPLOYEESEMPLOYEETO CRIMINALANDOR CIVIL LIABILITYANDASSOCIATEDPENALTIESPENALTIEINCLUDINGMONETARYDAMAGESDAMAGE FINESFINE ANDEVEN IMPRISONMENT

ANTITRUSTLAWSLAW ARE COMPLEXTHEYGENERALLYPROHIBITJOINTACTIONTHATRESTRAINSRESTRAINCOMPETITIONAS WELLAS IMPROPERUNILATERALACTIONTHATEITHERPROPELSPROPELONE COMPETITOR
INTO MONOPOLYPOSITIONIN THEMARKETOR SERIOUSLYTHREATENSTHREATENTO DO SO OTHERASPECTSASPECTOFTHEANTITRUSTLAWSLAW PROHIBITCERTAINTYPESTYPE OFDISCRIMINATIONIN PRICINGAND

UNFAIRTRADEPRACTICESPRACTICEEMPLOYEESEMPLOYEEWHO INTERACTWITH CUSTOMERSCUSTOMER COMPETITORSCOMPETITOROR SUPPLIERSSUPPLIERANDANYONEWHO BELIEVESBELIEVE THATHEOR SHE IS DEALINGWITH SITUATIONTHAT

MIGHTHAVE ANTITRUSTIMPLICATIONSIMPLICATIONSHOULDCONSULTWITH THELEGALDEPARTMENTOR THEETHICSETHIC AND COMPLIANCEOFFICE
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FOREIGNCORRUPTPRACTICESPRACTICE ACT

THE FOREIGNCORRUPTPRACTICESPRACTICEACT FCPA HASTWO MAIN PROVISIONSPROVISIONTHE ANTIBRIBERYPROVISIONMAKESMAKE IT CRIMETO PROMISEOR GIVEANYTHINGOFVALUETO

FOREIGNGOVERNMENTALOR POLITICALOFFICIALSOFFICIAL OR THEIRAGENTSAGENT TO OBTAINOR RETAINBUSINESSBUSINESOBTAINANY IMPROPERADVANTAGEOR OTHERWISEINFLUENCETHEIRJUDGMENTIN THE

PERFORMANCEOFOFFICIALDUTIESDUTIE

THE FCPA ALSOREQUIRESREQUIRETHATPUBLICLYHELDCOMPANIESCOMPANIELIKE EXELONMAINTAIN ACCURATEBOOKSBOOK RECORDSRECORDAND ACCOUNTSACCOUNT AND DEVISE SYSTEMOFINTERNALACCOUNTING
CONTROLSCONTROLSUFFICIENTTO PROVIDEREASONABLEASSURANCE THATAMONG OTHERTHINGSTHING THECOMPANYSCOMPANY BOOKSBOOK AND RECORDSRECORDFAIRLYAND ACCURATELYREFLECTBUSINESSBUSINES ACTIVITIESACTIVITIE AND
TRANSACTIONSTRANSACTIONIT IS EXELONPOLICYTO PRESENTFINANCIALSTATEMENTSSTATEMENT FAIRLYANDACCURATELYANDIN ACCORDANCEWITH GENERALLYACCEPTEDACCOUNTINGPRINCIPLESPRINCIPLE

SALESSALE AND MARKETINGCOMPETITIVEPRACTICESPRACTICE

WHILE INFORMATIONABOUTOUR COMPETITORSCOMPETITORIS VALUABLEASSETFEDERALLAWANDOUR CODE REQUIRETHATWE OBTAINTHISTHI INFORMATIONLEGALLY

MAIN OBLIGATIONSOBLIGATION

DO NOT SOLICITOR ACCEPTTRADESECRETSSECRET OR OTHERCOMPETITIVEINFORMATIONABOUT COMPETITORTHATYOU KNOW TO BE CONFIDENTIALOR PROPRIETARYOR KNOWTO

HAVEBEENOBTAINEDTHROUGHUNLAWFULMEANSMEAN

DO NOT MAKE MISREPRESENTATIONSMISREPRESENTATIONIN CONNECTIONWITHCOLLECTINGCOMPETITIVEINTELLIGENCE

DO NOT SOLICIT COMPETITORSCOMPETITOROR SUPPLIERSSUPPLIERPASTOR PRESENTEMPLOYEESEMPLOYEETO INDUCEDISCLOSURESDISCLOSUREOFPROPRIETARYINFORMATIONFROMTHEM
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WAIVERSWAIVER

WAIVEROFANYPROVISIONOFTHECODE WILLBE MADE ONIYIN EXCEPTIONALCIRCUMSTANCESCIRCUMSTANCEFORSUBSTANTIALCAUSE REQUESTSREQUESTFORWAIVERSWAIVER MUST BE SUBMITTEDTO THE

CORPORATEGENERALCOUNSELOR HIS OR HERDESIGNEEFORREVIEWAND RESOLUTIONANYREQUESTFOR WAIVERBYANY DIRECTOROR EXECUTIVEOFFICERMUST BE SUBMITTEDTO

THEBOARDOFDIRECTORSDIRECTOROR BOARDCOMMITTEE ALL WAIVERSWAIVER WILLBE REPORTEDTO THEEXELONETHICSETHIC AND COMPLIANCECOUNCIL IN ADDITION ANY WAIVEROF PROVISION
IN THECODE FORANY DIRECTOROR EXECUTIVEOFFICERWILLBE DISCLOSEDTO STOCKHOLDERSSTOCKHOLDER

CERTIFICATIONOFCOMPLIANCE

DIRECTORSDIRECTORANDNONREPRESENTEDEMPLOYEESEMPLOYEEAND IN CERTAININSTANCESINSTANCEINDEPENDENTCONTRACTORSCONTRACTOR MUST COMPLETEEACHYEAR CERTIFICATIONOFCOMPLIANCEQUESTIONNAIRE
COMPLETEDCERTIFICATIONQUESTIONNAIREIS CONDITIONOFEMPLOYMENTFORALLNONREPRESENTEDEMPLOYEESEMPLOYEEDIRECTORSDIRECTORWILLCERTIFYCOMPLIANCEWITHTHECODE IN

CONNECTIONWITH THECOMPLETIONOFTHEIRANNUALQUESTIONNAIRE

INDEPENDENTCONTRACTORSCONTRACTOR REQUIREDTO COMPLETETHEQUESTIONNAIREARE THOSEWHO HAVEACCESSACCES TO CONFIDENTIALINFONNATIONAS DEFMED IN THECODE OR THOSEENGAGED
IN CONTRACTADMINISTRATIONACTIVITIESACTIVITIE FOREXELONSUCHAS VERIFICATIONOFSERVICESSERVICEANDREVIEWAND APPROVALOFINVOICESINVOICE THE CERTIFICATIONQUESTIONNAIREIS AN

ACKNOWLEDGEMENTOFUNDERSTANDINGAND SELFASSESSMENTOFCODE COMPLIANCE

THE CERTIFICATIONQUESTIONNAIREIS ADMINISTEREDON CONFIDENTIALBASISBASI BYTHEETHICSETHIC ANDCOMPLIANCEOFFICE EXCEPTIONSEXCEPTIONTHATIDENTIFYSUSPECTEDVIOLATIONSVIOLATION OFTHE

LAW OR THISTHI CODE WILLBE MANAGEDIN ACCORDANCEWITHTHEPROVISIONSPROVISIONSTATEDBELOW REPORTINGAND INVESTIGATINGVIOLATIONSVIOLATION

REPORTINGAND INVESTIGATINGVIOLATIONSVIOLATION

SH SUCCESSSUCCES IN ACHIEVINGLEGALAND ETHICALCOMPLIANCEDEPENDSDEPENDON EACHEMPLOYEENOT ONLYCONDUCTINGHIS OR HERRESPONSIBILITIESRESPONSIBILITIEIN ACCORDANCEWITHTHELAW

AND THECODEBUT ALSOBYREPORTINGMATTERSMATTER THATRAISECOMPLIANCEOR ETHICSETHIC ISSUESISSUE

EMPLOYEESEMPLOYEEMUST REPORTPOTENTIALVIOLATIONSVIOLATION OFTHELAW OR THECODE BYUSINGONE OFTHERESOURCESRESOURCE DESCRIBEDIN THISTHI SECTIONEMPLOYEESEMPLOYEEMAY BE DISCIPLINEDUPTO

AND INCLUDINGDISCHARGEFORTHEFAILURETO REPORT CODE VIOLATIONWHERETHEYHAVE REASONABLEBASISBASI TO KNOW THAT VIOLATIONIS OCCURRINGOR HASOCCURRED

EMPLOYEESEMPLOYEEWHOKNOWINGLYSUBMIT FALSEREPORTSREPORTWILL BE SUBJECTTO DISCIPLINARYACTIONIF AN EMPLOYEESELFREPORTSSELFREPORTWRONGDOINGIT WILLBE FACTORCONSIDEREDBY
MANAGEMENTIN CONNECTIONWITHANY DISCIPLINEIMPOSEDFOR VIOLATIONOFTHELAW OR THECODE
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ALL REPORTSREPORTALLEGINGVIOLATIONSVIOLATION OFTHELAWOR THECODEWILL BE TREATEDCONFIDENTIALLYTO THEEXTENT POSSIBLEUNDERTHECIRCUMSTANCESCIRCUMSTANCE PROMPT THOROUGHAND

INDEPENDENTINVESTIGATIONWILLBE CONDUCTEDOFREPORTEDCONCERNSCONCERN EMPLOYEESEMPLOYEEARE REQUIREDTO COOPERATEIN ANY INVESTIGATIONOF COMPLIANCEOR ETHICSETHIC CONCERN

REPORTEDCONCERNSCONCERN REGARDINGACCOUNTINGINTERNALACCOUNTINGCONTROLSCONTROLOR AUDITINGMATTERSMATTER WILL BE REPORTEDTO THEAUDIT COMMITTEE OFEXELONSEXELON BOARDOF

DIRECTORSDIRECTOR

IF AN INVESTIGATIONDISCLOSESDISCLOSETHENEEDFORCORRECTIVEACTIONEXELONWILLIMPLEMENTAPPROPRIATECORRECTIVEACTIONTO PREVENTRECURRENCE

THE ETHICSETHIC AND COMPLIANCEOFFICE

BECAUSECOMPLIANCEANDHIGHSTANDARDSSTANDARDOFETHICALBEHAVIORARE IMPORTANTTO THECOMPANYEMPLOYEESEMPLOYEEMUST HAVEACCESSACCES TO ADDITIONALGUIDANCEFROM

KNOWLEDGEABLEPERSONWHENCIRCUMSTANCESCIRCUMSTANCEREQUIREEXELONIS COMMITTEDTO PROVIDINGEMPLOYEESEMPLOYEEWITHTHERESOURCESRESOURCE NECESSARYTO HELPTHEM UNDERSTANDTHECODE
RESOLVECOMPLIANCEAND ETHICSETHIC QUESTIONSQUESTIONANDREPORTANY COMPLIANCEOR ETHICSETHIC CONCERNSCONCERN IN THISTHI REGARDEXELONEMPLOYEESEMPLOYEEHAVESEVERALOPTIONSOPTION

MANAGERSMANAGERAND SUPERVISORSSUPERVISORARE AN INITIALSOURCE OFGUIDANCEFOREMPLOYEESEMPLOYEEAND AN APPROPRIATECHANNELFORQUESTIONSQUESTIONOR REPORTINGCOMPLIANCEOR ETHICSETHIC CONCERNSCONCERN

EACH EMPLOYEEIS ENCOURAGEDTO CONTACT HIS OR HERMANAGEROR SUPERVISORTO DISCUSSDISCUS ISSUESISSUE OF INTERPRETATIONOR TO REPORTCONCERNSCONCERN WITHRESPECTTO COMPLIANCEWITH
THELAWOR THECODE

THE ETHICSETHIC ANDCOMPLIANCEOFFICEIS ANOTHERAVENUE FORSEEKINGGUIDANCEON CODE INTERPRETATIONOR REPORTINGCONCERNSCONCERN THE OFFICEREPORTSREPORTTO THECORPORATE
SECRETARYANDITSSTAFFINCLUDESINCLUDE AN ASSOCIATEGENERALCOUNSELACCOUNTABLEFORADMINISTERINGTHEETHICSETHIC ANDCOMPLIANCEPROGRAMTHE ETHICSETHIC ANDCOMPLIANCESTAFF

MAY BE REACHEDBYPHONEEMAIL REGULARMAIL OR IN PERSONCONTACTSCONTACT MAY BE MADE ANONYMOUSLYALL CONTACTSCONTACT WILLBE TREATEDCONFIDENTIALLYTO THEFULLESTEXTENT

POSSIBLEREPORTSREPORTTO THEETHICSETHIC AND COMPLIANCEOFFICE WILLBE HANDLEDPROMPTLYTHOROUGHLYFAIRLYAND DISCREETLY

OTHERAVENUESAVENUE FORGUIDANCEANDREPORTINGCONCERNSCONCERN IN THEIRRESPECTIVEAREASAREA ARE HUMAN RESOURCESRESOURCE LEGALCORPORATESECURITYINTERNALAUDIT ANDENVIRONMENT
HEALTHANDSAFETY

EXELONEMPLOYEESEMPLOYEEMAY ALSOCONTACT THEEXELONHELPLINE AT 180023ETHIC WHICH IS FURTHERDESCRIBEDBELOW
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ETHICSETHIC AND COMPLIANCEHELPLINECOMPLIANCEREPORTINGLE

IF EMPLOYEESEMPLOYEEARE UNCOMFORTABLETALKINGTO SOMEONE AT THEIRLOCATIONOR AT THECOMPANYREGARDINGCODE GUIDANCEOR CONCERN THEYMAY CALLTHEEXELONHELP
LINE AT 180023ETHIC THE HELPLINE IS DEDICATEDSOLELYTO ANSWERINGQUESTIONSQUESTIONCONCERNINGTHECODEAND FORREPORTINGCOMPLIANCEOR ETHICSETHIC CONCERNSCONCERN

RELATEDTO SUSPECTEDVIOLATIONSVIOLATION OFTHELAWOR THECODE CALLERID IS NOT USEDAND NO ATTEMPTIS MADE TO IDENTIFYTHECALLERANONYMOUSANONYMOUCALLERSCALLERWHO WISH TO FOLLOW

UP ON THEIRCALLWILLBE ASSIGNEDCONFIDENTIALCASE NUMBER ANDWILL BE ADVISED IF ADDITIONALINFORMATIONIS REQUIREDBEFOREAN EFFECTIVEINVESTIGATIONCAN OCCUR

ALL CALLSCALL TO THEHELPLINE ARE ANSWEREDBYAN INDEPENDENTTHIRDPARTYCONTRACTORTHATMAINTAINSMAINTAIN THESERVICETHE SERVICEIS MULTILINGUALAND IS AVAILABLE24 HOURSHOUR

DAYSEVEN DAYSDAY WEEK 365 DAYSDAY YEAR ONCETHECALLIS COMPLETEREPORTOFTHECALLIS FORWARDEDTO THEETHICSETHIC AND COMPLIANCEOFFICEFORREVIEWAND

APPROPRIATEFOLLOWUPACTIONAS DESCRIBEDUNDERTHEHEADING AND INVESTIGATINGVIOLATIONSVIOLATION

THE CONTRACTORMANAGINGTHEHELPLINE MAY MONITORCALLSCALL FORQUALITYASSURANCE PURPOSESPURPOSE ANY QUALITYASSURANCE RECORDINGSRECORDINGWILLNOT BE MADE AVAILABLETO THE

COMPANYTHE HELPLINE WILLCOMMUNICATEWITHEMPLOYEESEMPLOYEEABOUTTHEIRSPECIFICISSUEOR CONCERN BUTWILLNOT PROVIDECONFIDENTIALINFORMATIONABOUTTHE

INVESTIGATIONTO ANYEMPLOYEETHE HELPLINE WILLCOORDINATEALLCOMMUNICATIONSCOMMUNICATION WITHAND FROMEMPLOYEESEMPLOYEEWITHEXELONSEXELON ETHICSETHIC ANDCOMPLIANCEOFFICE

EMPLOYEESEMPLOYEEMAY ALSOACCESSACCES THEREPORTAN ETHICSETHIC CONCERNWEB LINKTO REQUEST CODE INTERPRETATIONOR REPORTCONCERN THE REPORTAN ETHICSETHIC CONCERN LINK

CAN BE ACCESSEDTHROUGHTHEEXELONINTRANETWEBSITEBYSELECTINGTHELINKREPORT AN ETHICSETHIC CONCERN OR BYENTERING

THE HELPLINE AND THEREPORTAN ETHICSETHIC CONCERNWEB LINK ARE VALUABLERESOURCESRESOURCE AND ARE MADE AVAILABLETO EMPLOYEESEMPLOYEETO REQUESTADVICE OR REPORT
COMPLIANCEOR ETHICSETHIC CONCERNSCONCERN RELATEDTO THE CODE EMPLOYEESEMPLOYEEARE ENCOURAGEDTO USE THEM
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ANY INDIVIDUAL MAY IN GOODFAITHREPORT CONCERN REGARDINGTHECONDUCTOFANOTHERPERSONOR COOPERATEIN ANY INVESTIGATIONREGARDINGSUSPECTEDVIOLATIONOF

THELAWOR THECODE WITHOUTFEAROFREPRISALHARASSMENTDISCRIMINATIONOR RETALIATIONOFANYKIND ANYFORMOFREPRISALAGAINSTAN INDIVIDUALBECAUSETHE

INDIVIDUAL RAISED MATTER OFCONDUCTOR COOPERATEDIN AN INVESTIGATIONIS CONTRARYTO OUR CULTUREAND VALUESVALUE AND IT WILLNOT BE TOLERATED PERSONWHO ENGAGESENGAGE
IN ANY ACT OFRETALIATIONWILL BE DISCIPLINEDUP TO ANDINCLUDINGTERMINATION
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EXELONCONSIDERSCONSIDERTHISTHI CODE OFBUSINESSBUSINES CONDUCTTO BE OFTHEUTMOST IMPORTANCEACCORDINGLYIT WILLBE APPROPRIATELYENFORCEDAT ALLLEVELSLEVEL VIOLATIONSVIOLATION OFTHISTHI

CODE WILL NOT BE TOLERATED

DISCIPLINEMAY BE TAKENAGAINSTANY EMPLOYEEWHO

AUTHORIZESAUTHORIZE OR PARTICIPATESPARTICIPATEIN ACTIONSACTION WHICH VIOLATETHELAW OR THISTHI CODE

FAILSFAIL TO REPORT CODE VIOLATIONWHERETHEREIS REASONABLEBASISBASI TO KNOW THAT VIOLATIONIS OCCURRINGOR HASOCCURRED

FAILSFAIL TO COOPERATEWITHAN INVESTIGATIONOR INTENTIONALLYCONCEALSCONCEALINFORMATIONOR OTHERWISEINTENTIONALLYOBSTRUCTSOBSTRUCTAN INVESTIGATIONCONCERNING
SUSPECTEDVIOLATIONOFTHELAWOR THECODE

RETALIATESRETALIATEOR DISCRIMINATESDISCRIMINATE IN ANYWAY AGAINSTANYONEWHO IN GOODFAITHREPORTSREPORTSUSPECTEDVIOLATIONOFTHELAW OR THECODE BYANOTHERPERSON

RETALIATESRETALIATEOR DISCRIMINATESDISCRIMINATE IN ANYWAY AGAINSTANYONEWHO COOPERATESCOOPERATEIN ANY INVESTIGATIONOFANYSUCHSUSPECTEDVIOLATIONOR

FAILSFAIL TO COMPLETEOR FALSELYCOMPLETESCOMPLETE CERTIFICATIONOFCOMPLIANCEQUESTIONNAIRE

DISCIPLINEMAY INCLUDEBUT IS NOT LIMITED TO REPRIMANDPERFORMANCEIMPROVEMENTPLANSPLAN TEMPORARYSUSPENSIONDEMOTIONFINANCIALSANCTIONSSANCTIONREIMBURSEMENT

FOREXELON LOSSESLOSSE OR DAMAGESDAMAGEAND TERMINATIONTHE COMPANYMAY AS APPROPRIATEREFERMATTERSMATTER INVOLVINGWRONGDOINGUNDERTHECODETO LAWENFORCEMENTFOR

CRIMINALPROSECUTION
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