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RANKINGOFTSR IN THE SP 500 INDEX WAS AT THE DISTINGUISHEDLEVEL86 PERCENTILERANKINGOR 2000 OFTARGETPAYOUTOVERALLPERFORMANCE
AGAINSTBOTH MEASURESMEASURE COMBINED RESULTEDIN PAYOUTTOPARTICIPANTSPARTICIPANTFOR2006 THATREPRESENTED1849 OFEACH PARTICIPANTSPARTICIPANTTARGETOPPORTUNITY

BASED ON THE FORMULA2006 PERFORMANCE SHARE UNIT AWARDSAWARD FORNEOSNEO WERE AS FOLLOWSFOLLOW

EXELON GENERATION AND PECO

NAME LUE FORM OF

ROWE 127 7649757 100 CASH
SKOLDSSKOLD 36980 2217321 100 CASH

YOUNG 30509 829 290 50CASH50 STOCK
MEHRBERG 30509 1829290 100 CASH

CLARK 24037 441 259 100 CASH

MCLEAN 30509 1829290 100 CASH

CRANE 24 037 441 259 HQ50 STOCK
OBRIEN 16641 997794 50CASH50 STOCK

H50H STOCK

CORNED

NAME LUE FORM OF

CLARK 24037 441 259 100 CASH

MCDONALD 9245 554330 50CASH50 STOCK

IT 16641 997 794 50CASH50
COSTELLO 9245 554330 50CASH50 STOCK

HILZINGER 9245 5543S0 STOCK

BASED ON THE CLOSINGSTOCKPRICEOF 5996 ON JANUARY22 2007
FORM OFPAYMENTBASED ON STOCKOWNERSHIPLEVEL STOCK PAYMENTMEANSMEAN AMOUNTSAMOUNT PAID IN SHARESSHARE OF EXELON COMMON STOCK REFER TO THE STOCK OWNERSHIPGUIDELINESGUIDELINE
SECTION IN ITEM 12SECURITY OWNERSHIPOFCERTAIN BENEFICIAL OWNERSOWNER AND MANAGEMENTAND RELATED STOCKHOLDERMATTERSMATTER THE FIGURESFIGUREIN THISTHI COLUMN ARE NOTTHE SAME AS

THE FIGURESFIGUREREPORTEDIN COLUMN OFTHE SUMMARYCOMPENSATIONTABLESTABLE BECAUSE OF THE EFFECTOFTHE VESTINGREQUIREMENT

TAX AND ACCOUNTINGCONSEQUENCESCONSEQUENCE
UNDER SECTION 162M OFTHE INTERNALREVENUE CODE EXECUTIVE COMPENSATIONIN EXCESSEXCES OF MILLION PAIDTO CEO OR OTHERPERSONAMONG

THE FOUROTHERHIGHESTCOMPENSATEDOFFICERSOFFICER IS GENERALLYNOTDEDUCTIBLE FORPURPOSESPURPOSE OFCORPORATEFEDERAL INCOME TAXESTAXE QUALIFIED
PERFORMANCEBASEDCOMPENSATIONWITHINTHE MEANINGOFSECTION 162M AND APPLICABLEREGULATIONSREGULATIONREMAINSREMAIN DEDUCTIBLE THE COMPENSATION
COMMITTEE INTENDSINTEND TOCONTINUERELIANCEON PERFORMANCEBASEDCOMPENSATIONPROGRAMSPROGRAM CONSISTENTWITHSOUND EXECUTIVE COMPENSATIONPOLICY
THE COMPENSATIONCOMMITTEESCOMMITTEE POLICYHAS BEEN TOSEEK TOCAUSE EXECUTIVE INCENTIVE COMPENSATIONTOQUALIFYAS PERFORMANCEBASED IN ORDERTO

PRESERVE ITSDEDUCTIBILITYFORFEDERAL INCOME TAX PURPOSESPURPOSE TOTHE EXTENTPOSSIBLEWITHOUTSACRIFICINGFLEXIBILITYIN DESIGNINGAPPROPRIATE
COMPENSATIONPROGRAMSPROGRAM

BECAUSE IT IS NOTQUALIFIEDPERFORMANCEBASEDCOMPENSATIONWITHIN THE MEANINGOFSECTION 162M BASE SALARYIS NOTELIGIBLEFOR FEDERAL

INCOME TAX DEDUCTION TOTHE EXTENTTHAT IT EXCEEDSEXCEED MILLION ACCORDINGLYEXELON IS UNABLE TODEDUCT THATPORTIONOFMR ROWESROWE BASE SALARYIN
EXCESSEXCES OF MILLION ANNUAL INCENTIVE PAYMENTSPAYMENT TO NEOSNEO AND PERFORMANCESHARE UNITSUNIT ARE INTENDED TOBE QUALIFIEDPERFORMANCEBASED
COMPENSATIONUNDER SECTION 162M AND ARE THEREFOREDEDUCTIBLE FORFEDERAL INCOME TAX PURPOSESPURPOSE RESTRICTEDSTOCKAND RESTRICTEDSTOCKUNITSUNIT ARE

NOTDEDUCTIBLE BYTHE COMPANY FORFEDERAL INCOME TAX PURPOSESPURPOSE UNDER THE PROVISIONSPROVISIONOFSECTION 162M IF NEO COMPENSATIONIS IN EXCESSEXCES OF

MILLION

343

SOURCE EXELON CORP 10K FEBRUARY13 2007



OF

AS NOTED ABOVE THE DEFERRED COMPENSATIONPLAN AND THE STOCK DEFERRALPLAN WERE AMENDED IN DECEMBER 2006 IN PARTTOADDRESSADDRES THE

ADMINISTRATIVECOMPLEXITYOFCOMPLIANCEWITHSECTION 409A OFTHE INTERNALREVENUE CODE

ALSO AS NOTED ABOVE THE VALUE MIX OFLONGTERMINCENTIVE COMPENSATIONWAS CHANGEDIN 2006 FROM50 STOCKOPTIONSOPTION AND 50

PERFORMANCESHARE UNITSUNIT TO35 STOCKOPTIONSOPTION AND 65 PERFORMANCESHARE UNITSUNIT IN PARTBECAUSE OFTHE EFFECTOFTHE IMPLEMENTATIONOFSFASSFA

NO 123RON THE ACCOUNTINGFOREQUITYBASEDCOMPENSATION

CONCLUSION

THE COMPENSATIONCOMMITTEE IS CONFIDENTTHATEXELONSEXELON COMPENSATIONPROGRAMSPROGRAM ARE PERFORMANCEBASEDAND CONSISTENTWITH SOUND

EXECUTIVE COMPENSATIONPOLICYTHEY ARE DESIGNEDTOATTRACTRETAINAND REWARDOUTSTANDINGEXECUTIVESEXECUTIVE AND TOMOTIVATE AND REWARDSENIOR

MANAGEMENTFORACHIEVINGHIGHLEVELSLEVEL OFBUSINESSBUSINES PERFORMANCECUSTOMERSATISFACTIONAND OUTSTANDINGFINANCIALRESULTSRESULT THATBUILD SHAREHOLDER

VALUE

COMPENSATION COMMITFEE REPORT

THE COMPENSATIONCOMMITTEE HAS REVIEWED AND DISCUSSED THE COMPENSATIONDISCUSSION AND ANALYSISANALYSI REQUIREDBYITEM 402B OF

REGULATIONSK WITH MANAGEMENTAND BASED ON SUCH REVIEW AND DISCUSSIONTHE COMPENSATIONCOMMITTEE RECOMMENDED TOTHE BOARD THATTHE

COMPENSATIONDISCUSSION AND ANALYSISANALYSI BE INCLUDED IN THE 2006 ANNUAL REPORTON FORM 10K AND THE 2007 PROXYSTATEMENT

THE COMPENSATIONCOMMITTEE

EDWARD BRENNANCHAIR

WALTER LESSLES

ROSEMARIE GRECO

RONALD RUBIN

RICHARD THOMASTHOMA

344

SOURCE EXELON CORP 10K FEBRUARY13 2007



OF

STOCK PERFORMANCE GRAPH
THE PERFORMANCEGRAPHBELOW ILLUSTRATESILLUSTRATE FIVEYEAR COMPARISONOFCUMULATIVE TOTALRETURNSRETURN BASED ON AN INITIALINVESTMENT OF100 IN EXELON

CORPORATIONCOMMON STOCKAS COMPAREDWITHTHE SP 500 STOCK INDEX AND THE SP UTILITYINDEX FORTHE PERIOD2001 THROUGH2006

THISTHI PERFORMANCECHARTASSUMESASSUME

100 INVESTED ON DECEMBER 31 2001 IN EXELON CORPORATIONCOMMON STOCKIN THE SP 500 STOCK INDEX AND IN THE SP UTILITYINDEX
AND

ALLDIVIDENDSDIVIDEND ARE REINVESTED

COMPARISONOF YEAR CUMULATIVE RETURN

EXELON CO SP 500 SP UU

UH UH UH UH

EXELON CORPORATION 10000 11404 14809 20340 25308
SP500 10000 7795 10027 11115 11659 13496

SP UTILITIESUTILITIE 10000 7006 8827 109

SUMMARY COMPENSATIONTABLE

THE TABLESTABLE BELOW SUMMARIZE THE TOTALCOMPENSATIONPAIDOR EARNED BY EACH OFTHE NAMED EXECUTIVE OFFICERSOFFICER OFEXELONGENERATIONPECO

SHOWN IN ONE TABLEBECAUSE OFTHE OVERLAPIN THEIRNAMED EXECUTIVE OFFICERSOFFICERAND CORNED FORTHE YEAR ENDED DECEMBER 31 2006

SALARYAMOUNTSAMOUNT MAY NOTMATCH THE AMOUNTSAMOUNT DISCUSSED IN COMPENSATIONDISCUSSION AND ANALYSISANALYSI BECAUSE THATDISCUSSION CONCERNSCONCERN SALARY
RATESRATE THE AMOUNTSAMOUNT REPORTEDIN THE SUMMARYCOMPENSATIONTABLESTABLE REFLECTACTUALAMOUNTSAMOUNT PAIDDURINGTHE YEAR INCLUDINGTHE EFFECTOFCHANGESCHANGE IN

SALARYRATESRATE CHANGESCHANGETOBASE SALARYGENERALLYTAKE EFFECTON MARCH AND THEREMAY ALSO BE CHANGESCHANGEATOTHERTIMESTIME DURINGTHE YEARTO REFLECT

PROMOTIONSPROMOTIONOR CHANGESCHANGE IN RESPONSIBILITIESRESPONSIBILITIE

BONUSBONU REFLECTSREFLECTAMOUNTSAMOUNT PAID UNDERTHE ANNUAL INCENTIVE PLANON THE BASISBASI OFTHE INDIVIDUAL PERFORMANCEMULTIPLIERAPPROVEDBYTHE

COMPENSATIONCOMMITTEE AND THE BOARDOFDIRECTORSDIRECTOR OR IN THE CASE OFMR ROWE APPROVEDBYTHE INDEPENDENTDIRECTORSDIRECTOR
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STOCK AWARDSAWARD INCLUDEAWARDSAWARD OFPERFORMANCESHARE UNITSUNIT ALLPERFORMANCESHARE UNITSUNIT ARE MADE PURSUANTTOTHE TERMSTERM OFTHE 2006

LONGTERMINCENTIVE PLAN BASED UPON THE ACHIEVEMENT OFGOALSGOAL AS DESCRIBED ABOVE ONETHIRD OFTHE AWARD VESTSVEST UPON THE AWARDDATE WITH THE

BALANCE VESTINGRATABLYOVER THE NEXT TWOYEARSYEAR UPON RETIREMENTOR INVOLUNTARYTERMINATIONNOTFORCAUSE EARNED BUT NONVESTED SHARESSHARE ARE

ELIGIBLEFORACCELERATEDVESTINGTHE FORMOFPAYMENTPROVIDESPROVIDEFORPAYMENTIN EXELON COMMON STOCKTOEXECUTIVESEXECUTIVE WITH LOWERLEVELSLEVEL OFOWNERSHIP
WITH INCREASINGPORTIONSPORTIONOFTHE PAYMENTSPAYMENT BEINGMADE IN CASH AS EXECUTIVESEXECUTIVE STOCKOWNERSHIPLEVELSLEVEL INCREASE IN EXCESSEXCES OFTHE OWNERSHIP
GUIDELINESGUIDELINEIF AN EXECUTIVE ACHIEVESACHIEVE 125 OR MORE OFTHE APPLICABLEOWNERSHIPTARGETPERFORMANCESHARESSHARE WILLBE PAIDHALFIN CASH AND HALF IN

STOCK IF EXECUTIVESEXECUTIVE EVP AND ABOVE ACHIEVE 200 OR MORE OFTHE APPLICABLEOWNERSHIPTARGETTHEIRPERFORMANCESHARESSHARE WILLBE PAIDENTIRELYIN
CASH STOCK AWARDSAWARD ALSO INCLUDERESTRICTEDSTOCKOR STOCKUNIT AWARDSAWARD WHEN AWARDEDRESTRICTEDSTOCKOR STOCK UNITSUNIT ARE EARNED BYCONTINUING
EMPLOYMENTFOR PREDETERMINEDPERIODOFTIME OR IN SOME INSTANCESINSTANCE AFTERCERTAINPERFORMANCEREQUIREMENTSREQUIREMENTARE MET IN SOME CASESCASE THE AWARD

MAY VEST RATABLYOVER PERIODIN OTHERCASESCASE IT VESTSVEST AS WHOLE AT ONE OR MORE PREDETERMINEDDATESDATE AMONG THE NEOSNEO FOREXELONGENERATION

AND PECO MESSRSMESSR SKOLDSSKOLD YOUNGCLARKCRANE OBRIEN AND HILZINGERHAVE RECEIVED AWARDSAWARD OF RESTRICTEDSTOCKOR RESTRICTEDSTOCK UNITSUNIT IN THE

PAST AMONGTHE NEOSNEO FORCOMED MESSRSMESSR CLARKMCDONALDMITCHELLCOSTELLOAND HILZINGERHAVE RECEIVED AWARDSAWARD OFRESTRICTEDSTOCKOR

RESTRICTEDSTOCKUNITSUNIT IN THE PASTOF THE NEOSNEO ONLYMR OBRIEN RECEIVED RESTRICTEDSTOCKAWARD IN 2006

ALLOPTIONAWARDSAWARD ARE MADE PURSUANTTOTHE TERMSTERM OFTHE 2006 LONGTERMINCENTIVE PLAN AND ARE FORTHE PURCHASEOF EXELON COMMON STOCK

ALLOPTIONSOPTION ARE GRANTEDAT STRIKEPRICETHATIS NOT LESSLES THANTHE FAIRMARKET VALUE OF SHARE OFSTOCKON THE DATE OF GRANTFAIR MARKET VALUE IS

DEFINED UNDERTHE PLANSPLAN AS THE CLOSINGPRICEON THE GRANTDATE AS REPORTEDON THE NEW YORK STOCK EXCHANGEOPTIONSOPTIONVEST IN EQUALANNUAL

INSTALLMENTSINSTALLMENT OVER FOURYEARPERIODAND HAVE TERM OFTEN YEARSYEAR EMPLOYEESEMPLOYEE WHO ARE RETIREMENTELIGIBLEARE ELIGIBLEFORACCELERATEDVESTINGUPON
RETIREMENTOR TERMINATION

NONEQUITY INCENTIVE PLANCOMPENSATIONINCLUDESINCLUDE THE AMOUNTSAMOUNT EARNED UNDERTHE ANNUAL INCENTIVE PLANBY THE EXTENTTOWHICH THE APPLICABLE
FINANCIALAND OPERATIONALGOALSGOAL WERE ACHIEVED THE ANNUAL INCENTIVE PLANFOR2006 IS DESCRIBED IN COMPENSATIONDISCUSSION AND ANALYSISANALYSIABOVE

EXELON GENERATION AND PECO

CHANGEIN

PENSION
VALUE AND

NONEQUITY NONQUALIFIED
INCENTIVE DEFERRED

PLAN COMPEN ALL OTHER
BONUSBONU STOCK OPTION COMPENSA SATION COMPEN

NAME AND AWARDSAWARD AWARDSAWARD TION EARNINGSEARNING SATION

PNNCIPAL SALARY SEE

POSITION YEAR NOTE 14 SEE NOTE 15 SEE NOTE 16 SEE NOTE 17 SEE NOTE 18 SEE NOTE 19 TOTAL

1291918 16 10527089 1324393 1683455 8584T3 575455 88
LDS 2006 630959 3012980 863280 616744 381656 165376 5670995
NG 5H 546767 174945 310360 77 158808 3761077
Q4SH 2006 556767 2917114 746480 507640 263587 144995 5136583
LA 2006 440000 2239794 592755 326584 162925 3920291
S6S 2006 442575 1811526 407167 383145 62625 102602 3209640
S7S 2006 505 959 43911 545 742 309 035 439 110 352 298 131 404 3327459
8SH 2006 395959 20786 1063147 201293 207868 118966 91324 2099343
LZ 2006 315000 10848 587369 101873 911 5H 58411

JOHN ROWE CHAIRMANPRESIDENT CEO EXELON MR ROWE IS AN EXECUTIVE OFFICEROFEXELONGENERATION AND PECO
JOHN SKOLDSSKOLD EXECUTIVE VICE PRESIDENTEXELONPRESIDENTEXELON ENERGYDELIVERYAND EXELON GENERATION MR SKOLDSSKOLD IS AN EXECUTIVE OFFICEROF EXELONGENERATION AND

PECO
JOHN YOUNG EXECUTIVE VICE PRESIDENTFINANCE MARKETSMARKET AND CFO EXELONGENERATION AND PECO

RANDALL MEHRBERGEXECUTIVE VICE PRESIDENTCHIEF ADMINISTRATIVE OFFICER CHIEF LEGALOFFICEREXELON
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FRANK CLARKCHAIRMAN AND CEO COMED MR CLARK IS SHOWN AS AN EXECUTIVE OFFICEROF EXELON SOLELYBY REASON OFHIS POSITIONAS CHAIRMAN AND CEO OF CORNED

MCLEAN EXECUTIVE VICE PRESIDENTLON PRESIDENTEQ POWER TEAM MR MCLEAN IS AN EXECUTIVE OFFICEROFLON AND GENERATION

CHRISTOPHER CRANE SENIOR VICE PRESIDENTEXELONPRESIDENTAND CHIEFNUCLEAROFFICEREXELON NUCLEAR MR CRANE IS AN EXECUTIVE OFFICEROFGENERATION

DENISDENI OBRIEN PRESIDENTPECO

MATTHEW HILZINGERSENIOR VICE PRESIDENTAND CONTROLLEREXELONCHIEF ACCOUNTINGOFFICERPECO

CORNED

CHANGEIN
PENSION

VALUE AND

NONEQUITY NONQUALIFIED
INCENTIVE DEFERRED ALL

PLAN COMPEN OTHER

OPTION COMPENSA SATION COMPEN
AWARDSAWARD TION EARNINGSEARNING SATION

SEE NOTE 16 SEE NOTE 17 SEE NOTE 18 SEE NOTE 19 TOTAL

592 326584 925 92
205980 171285 231287 90596 1928800
374958 284334 719747 187546 3433401
209755 214107 415629 89081 2130538
101873 216911 42776

10 ROBERT MCDONALDSENIORVICE PRESIDENT AND CFO

11 BARRYMITCHELLPRESIDENT

12 JOHN COSTELLOEXECUTIVE VICE PRESIDENT AND COO

13 MATTHEW HILZINGERSENIOR VICE PRESIDENTAND CONTROLLEREXELONCHIEFACCOUNTINGOFFICERCOMED

14 IN RECOGNITIONOF THEIROVERALLPERFORMANCECERTAINNEOSNEO RECEIVEDAN INDIVIDUAL PERFORMANCEMULTIPLIERAS DISCUSSED IN THE COMPENSATIONDISCUSSION AND ANALYSISANALYSI ABOVE
TO THEIRANNUAL INCENTIVEPAYMENT IN ADDITIONMR MCDONALD RECEIVED SPECIALRECOGNITIONAWARD DURING2006 FORHIS PERFORMANCEWITHRESPECTTO REGULATORYMATTERSMATTER

15 THE AMOUNTSAMOUNT SHOWN IN THISTHI COLUMN INCLUDE THE COMPENSATIONEXPENSE RECOGNIZEDIN THE FINANCIAL STATEMENTSSTATEMENT FOR2006 FORTHE PERFORMANCESHARE AWARDSAWARD GRANTEDON

JANUARY22 2007 WITHRESPECTTO THE THREEYEARPERFORMANCEPERIODENDINGDECEMBER 31 2006 AND THE EXPENSE RECOGNIZEDDURING2006 FORPERFORMANCESHARE AWARDSAWARD

GRANTEDIN PREVIOUSPREVIOUYEARSYEAR FOR EXELONGENERATION AND PECO THE AMOUNTSAMOUNT SHOWN FORMESSRSMESSR SKOLDSSKOLD YOUNG CLARKCRANEOBRIEN AND HILZINGERINCLUDETHE EXPENSE

RECOGNIZEDDURING2006 FORRESTRICTEDSTOCKAWARDSAWARD MADE TOTHESE OFFICERSOFFICER IN PREVIOUSPREVIOUYEARSYEAR WHICH HAVE NOT YETVESTED FORCOMED THE AMOUNTSAMOUNT SHOWN FORALLOFFICERSOFFICER

INCLUDE THE EXPENSE RECOGNIZEDDURING2006 FORRESTRICTEDSTOCKAWARDSAWARD MADE TOTHESE OFFICERSOFFICER IN PREVIOUSPREVIOUYEARSYEAR WHICH HAVE NOTYETVESTED FOR DISCUSSION OF THE

ASSUMPTIONSASSUMPTIONMADE IN THE VALUATIONOF THESE AWARDSAWARD UNDER SFASSFA NO 23R SEE NOTE TO THEFINANCIAL STATEMENTSSTATEMENT FOR PURPOSESPURPOSE OFTHISTHI TABLEESTIMATESESTIMATE OF FORFEITURESFORFEITURE

RELATEDTOSERVICEBASED VESTINGCONDITIONSCONDITION HAVE BEEN DISREGARDED

16 THE AMOUNTSAMOUNT SHOWN IN THISTHI COLUMN INCLUDE THE COMPENSATIONEXPENSE RECOGNIZEDIN THE FINANCIAL STATEMENTSSTATEMENT FOR2006 FORTHE AWARD OF NONQUALIFIEDOPTIONSOPTIONTO PURCHASE
EXELON COMMON STOCKGRANTEDON JANUARY23 2006 AS WELLAS THE EXPENSE RECOGNIZEDDURING2006 FORSTOCKOPTIONGRANTSGRANTAWARDED IN PREVIOUSPREVIOUYEARSYEAR MR ROWE DID NOT

RECEIVE STOCKOPTIONAWARD IN 2006 THE AMOUNT SHOWN REPRESENTSREPRESENTTHE EXPENSE FORGRANTSGRANTAWARDED IN PREVIOUSPREVIOUYEARSYEAR FOR DISCUSSION OFTHE ASSUMPTIONSASSUMPTIONMADE IN THE

VALUATIONOFTHESE AWARDSAWARD UNDERSFASSFA NO 23R SEE NOTE TOTHE FINANCIALSTATEMENTSSTATEMENT FORPURPOSESPURPOSE OFTHISTHI TABLEESTIMATESESTIMATE OFFORFEITURESFORFEITURERELATEDTO SERVICEBASED

VESTINGCONDITIONSCONDITION HAVE BEEN DISREGARDED

17 THE AMOUNTSAMOUNT SHOWN IN THISTHI COLUMN REPRESENTPAYMENTSPAYMENT MADE PURSUANTTO THE ANNUAL INCENTIVE PROGRAMWITH RESPECTTO 2006 PERFORMANCETHESE AMOUNTSAMOUNT WERE AWARDED

ON JANUARY22 2007

18 THE AMOUNTSAMOUNT SHOWN IN THISTHI COLUMN REPRESENTTHE CHANGEIN THE ACCUMULATED PENSIONBENEFITFROMDECEMBER 31 2005 TODECEMBER 31 2006 ALSO INCLUDED IN THISTHI COLUMN

IS THE AMOUNT OF ABOVEMARKET EARNINGSEARNINGCREDITEDTO THE OFFICERSOFFICER DEFERREDCOMPENSATIONACCOUNTSACCOUNT OUT OFTHE BASKET OF MUTUALFUNDSFUND THATEXECUTIVEOFFICERSOFFICER MAY SELECTFOR

THEIRDEFERREDCOMPENSATIONINVESTMENT BENCHMARKSBENCHMARK THEREIS ONE FUND WHICHTHROUGHITSCOMPOSITIONPROVIDESPROVIDEEARNINGSEARNINGWHICH ARE ABOVE 120 OFTHE APPLICABLEFEDERAL

LONGTERMRATEAS SPECIFIEDBY THE IRS MESSRSMESSR CRANE MCLEAN AND MCDONALD WERE INVESTED IN THISTHI INVESTMENT BENCHMARK DURING2006 AND THEIRACCOUNTSACCOUNT WERE CREDITED

WITH57392 1078 AND 3600 RESPECTIVELYOFABOVE MARKET EARNINGSEARNING
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NAME AND BONUSBONU AWARDSAWARD

PRINCIPAL SALARY
POSITION YEAR SEE NOTE 14 SEE NOTE 15

AQ 440 000 2239 794
LDSQ 2006 300000 83565 846087
IT 2006 415000 14217 1457599
LQLOT 2006 351767 850199
LE 2006 315000 10846 587369
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19 THE AMOUNTSAMOUNT SHOWN IN THISTHI COLUMN INCLUDE THE ITEMSITEM SUMMARIZED IN THE FOLLOWINGTABLESTABLE

ALL OTHERCOMPENSATION
EXELON GENERATION AND PECO

COMPANY DIVIDENDSDIVIDEND ON

CONTRIBUTIONSCONTRIBUTION TO COMPANY PAID EQUITYAWARDSAWARD

REIMBURSEMENT FOR SAVINGSSAVING TERM LIFE NOT INCLUDED TOTAL ALL

PERQUISITESPERQUISITE INCOME TAXESTAXE PLANSPLAN INSURANCE ABOVE OTHER

COMPENSATION
SEE NOTE 24 SEE NOTE 20 SEE NOTE 21 SEE NOTE 22 SEE NOTE 23

ROWE 181 743 21112 64548 308052 678455
SKOLDSSKOLD 35419 1778 52 65847 30808 165376
YOUNG 58777 10712 27319 40285 21715 188808
MEHRBERG 55872 12118 27819 43507 5679 144995
CLARK 33419 7663 22000 83843 16000 162
MCLEAN 22842 2164 22086 55510 102602
CRANE 31910 90 25274 30413 43717 131404
OBRIEN 22556 2987 19726 30007 16048 91324

22596 15750 3099 9Q6 58

CORNED

COMPANY DIVIDENDSDIVIDEND ON

CONTRIBUTIONSCONTRIBUTION TO COMPANY PAID EQUITYAWARDSAWARD
REIMBURSEMENT FOR SAVINGSSAVING TERM LIFE NOT INCLUDED TOTAL ALL

PERQUISITESPERQUISITE INCOME TAXESTAXE PLANSPLAN INSURANCE ABOVE OTHER

COMPENSATION
SEE NOTE 24 SEE NOTE 20 SEE NOTE 21 SEE NOTE 22 SEE NOTE 23

CLARK 7663 22000 84 0E 162925
MCDONALD 27114 15000 20351 28131 90596
MITCHELL 34127 4097 20750 69530 39042 167546
COSTELLO 16115 17550 39416 16000 89081

22596 15750 966

20 OFFICERSOFFICER RECEIVE REIMBURSEMENT TO COVER APPLICABLETAXESTAXE ON IMPUTEDINCOME AMOUNTSAMOUNT FORBUSINESSBUSINES RELATEDSPOUSALTRAVELCERTAINCLUBMEMBERSHIPSMEMBERSHIP AND RELOCATION

EXPENSESEXPENSE BECAUSE THE PERSONALBENEFIT IS CLOSELYRELATEDTOTHE BUSINESSBUSINES PURPOSE

21 REPRESENTSREPRESENTCOMPANY MATCHINGCONTRIBUTIONSCONTRIBUTION TO THE NEOSNEO QUALIFIEDAND NONQUALIFIEDSAVINGSSAVING PLANSPLAN THE 401K PLANIS AVAILABLE TO ALLEMPLOYEESEMPLOYEE AND THE ANNUAL
CONTRIBUTIONFOR2006 WAS GENERALLYLIMITED TO15000 NEOSNEO AND OTHEROFFICERSOFFICER MAY PARTICIPATEIN THE DEFERREDCOMPENSATIONPLAN INTOWHICH PAYROLLCONTRIBUTIONSCONTRIBUTION IN

EXCESSEXCES OFTHE SPECIFIED LIMITARE CREDITEDUNDER THE SEPARATEUNFUNDEDPLANWHICH HAS THE SAME PORTFOLIOOFINVESTMENT OPTIONSOPTIONAS THE 401K PLAN

22 EXELON PROVIDESPROVIDEBASIC TERM LIFEINSURANCEACCIDENTALDEATH AND DISABILITYINSURANCEAND LONGTERMDISABILITYINSURANCETO ALLEMPLOYEESEMPLOYEE INCLUDING5H THE VALUESVALUE
SHOWN IN THISTHI COLUMN INCLUDETHE PREMIUMSPREMIUM PAIDDURING2006 FORADDITIONALTERM LIFEINSURANCEPOLICIESPOLICIEFORTHE 5H ADDITIONALSUPPLEMENTALACCIDENTALDEATH AND
DISMEMBERMENT INSURANCEAND FORADDITIONAL LONGTERMDISABILITYINSURANCE OVER AND ABOVE THE BASIC COVERAGEPROVIDEDTOALLEMPLOYEESEMPLOYEE MR ROWE HAS TWOTERM LIFE
INSURANCE POLICIESPOLICIEAND ONE ADDITIONALACCIDENTALDEATH AND DISMEMBERMENT POLICY

23 THE AMOUNTSAMOUNT SHOWN REPRESENTTHE DIVIDENDSDIVIDEND ON CURRENTEQUITYAWARDSAWARD THAT HAVE NOTBEEN INCLUDED IN THE VALUESVALUE SHOWN IN THE COLUMN LABELEDSTOCK AWARDSAWARD IN THE

SUMMARYCOMPENSATIONTABLESTABLE ABOVE THE VALUESVALUE SHOWN REPRESENTREGULARDIVIDENDSDIVIDEND ON COMMON STOCKPAID IN CASH DURINGTHE YEAR ON EACH OFFICERSOFFICER UNVESTED RESTRICTED

STOCKAND FORCERTAINOFFICERSOFFICERTHE VALUE OF REINVESTEDREGULARDIVIDENDSDIVIDEND EARNED DURING2006 ON THEIR UNVESTED PERFORMANCESHARE BALANCESBALANCE WHICH WERE DISTRIBUTEDIN STOCK

UPON VESTINGON JANUARY22 2007

EXELON DOESDOE NOTPROVIDEANY DISCOUNTSDISCOUNT ON SECURITIESSECURITIE PURCHASEDTHROUGHTHE COMPANY OTHERTHANTHAT OFFEREDTOALLEMPLOYEESEMPLOYEEWHO PARTICIPATEIN THE ESPP NOR DOESDOE
EXELON PROVIDEPREFERENTIALOR ABOVEMARKET DIVIDENDSDIVIDEND OR EARNINGSEARNINGTOEXECUTIVESEXECUTIVE THROUGHANY COMPANY PLANSPLAN

24 THE AMOUNTSAMOUNT SHOWN IN THISTHI COLUMN REPRESENTTHE INCREMENTALCOSTTO EXELON TOPROVIDECERTAINPERQUISITESPERQUISITETO 5H AS SUMMARIZED IN THE FOLLOWINGTABLESTABLE
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PERQUISITESPERQUISITE
LON GENERATION AND PECO

AUTOMOBILE FINANCIAL ESTATE DINING HEALTHAND
PERSONAL AND LEASE AND AND TAX PLANNING AIRLINE CLUB

SPOUSETRAVEL PARKING SERVICESSERVICE MEMBERSHIPSMEMBERSHIP OTHER

TOTAL
SEE NOTE 25 SEE NOTE 26 SEE NOTE 27 SEE NOTE 28 SEE NOTE 29

ROWE 136052 18708 15500 10160 1323 18
LDS 230 20653 12516 2020 35419
YOUNG 333 25 058 21 491 3895 58777

MEHRBERG 8506 21502 20050 5403 411 55872
CLARK 3258 22748 965 450 33419
MCLEAN 2080 20762 22842
CRANE 114 681 9715
OBRIEN 2287 16011 3683 575 22556
LZI 22596 22596

CORNED

AUTOMOBILE FINANCIALESTATE DINING HEALTHAND
PERSONAL AND LEASE AND AND TAX PLANNING AIRLINE CLUB

SPOUSETRAVEL PARKING SERVICESSERVICE MEMBERSHIPSMEMBERSHIP OTHER

TOTAL
SEE NOTE 25 SEE NOTE 26 SEE NOTE 27 SEE NOTE 28 SEE NOTE 29

CLARK 3258 22746 6965 450
MCDONALD 22014 5100 27114
LT 2717 21 090 835 485 34 127
COSTELLO 15665 450 16115
HILZLNGER 22596 22

25 MR ROWE IS ENTITLEDTO 50 HOURSHOUR OF PERSONALUSE OFCORPORATEAIRCRAFTEACH YEAR THE FIGURESHOWN IN THISTHI COLUMN INCLUDESINCLUDE 113397 REPRESENTINGTHE AGGREGATE
INCREMENTALCOSTTO EXELON FORMR ROWESROWE PERSONALUSE OFCORPORATEAIRCRAFTFOR2006 THISTHI COSTWAS CALCULATEDUSINGTHE HOURLYCOSTFORFLIGHTSERVICESSERVICE PAIDTOTHE AIRCRAFT
VENDORFEDERAL EXCISE TAX FUELCHARGESCHARGE AND DOMESTIC SEGMENTFEESFEE FROM TIME TOTIME MR ROWESROWE SPOUSE ACCOMPANIESACCOMPANIEMR ROWE IN HIS TRAVELON CORPORATEAIRCRAFTTHE

AGGREGATEINCREMENTALCOSTTOTHE COMPANY IF ANY FORMRS ROWESROWE TRAVELON CORPORATEAIRCRAFTIS INCLUDED IN THE TABLE FORALLEXECUTIVE OFFICERSOFFICERINCLUDINGMR ROWE
EXELON PAYSPAY THE COSTOF SPOUSALTRAVELMEALSMEAL AND OTHERRELATEDAMENITIESAMENITIE WHEN THEYATTENDCOMPANY OR INDUSTRYRELATEDEVENTSEVENT WHERE IT IS CUSTOMARYAND EXPECTEDTHAT
OFFICERSOFFICER ATTENDWITHTHEIRSPOUSESSPOUSE THE AGGREGATEINCREMENTALCOSTTO EXELON FORTHESE EXPENSESEXPENSE IS INCLUDED IN THE TABLE IN MOST CASESCASE THEREIS NO INCREMENTALCOSTTO
EXELON OFPROVIDINGTRANSPORTATIONOR OTHERAMENITIESAMENITIE FOR SPOUSE AND THE ONLYADDITIONALCOSTTOEXELON IS TOREIMBURSE OFFICERSOFFICERFORTHE TAXESTAXE ON THE IMPUTEDINCOME
ATTRIBUTABLETOTHEIRSPOUSALTRAVELMEALSMEAL AND RELATEDAMENITIESAMENITIE WHEN ATTENDINGCOMPANY OR INDUSTRYRELATEDEVENTSEVENT THISTHI COSTIS SHOWN IN COLUMN OFTHE ALLOTHER
COMPENSATIONTABLE ABOVE

THE COMPANY MAINTAINSMAINTAIN SEVERALVEHICLESVEHICLE AND CHAUFFEURSCHAUFFEUR IN ORDERTO PROVIDETRANSPORTATIONSERVICESSERVICE FORTHE 5H AND OTHEROFFICERSOFFICER TOCARRYOUTTHEIRDUTIESDUTIE AMONG THE
COMPANYSCOMPANY VARIOUSVARIOU OFFICESOFFICE AND FACILITIESFACILITIE WHICH ARE LOCATEDTHROUGHOUTNORTHEASTERNILLINOISILLINOI AND SOUTHEASTERNPENNSYLVANIAMESSRSMESSR ROWE CLARKAND OBRIEN ARE ALSO
ENTITLEDTO LIMITED PERSONALUSE OF THE COMPANYSCOMPANY CHAUFFERSERVICESSERVICE INCLUDINGUSE FORCOMMUTINGWHICH ALLOWSALLOW THEM TOWORKWHILE COMMUTINGTHE COSTINCLUDED IN THE TABLE

REPRESENTSREPRESENTTHE ESTIMATED INCREMENTALCOSTTO EXELON TO PROVIDELIMITEDPERSONALSERVICE THISTHI COST IS BASED UPON THE NUMBER OFHOURSHOUR THATTHE CHAUFFERSCHAUFFER WORKEDOVERTIME

PROVIDINGVICE TOEACH NEO MULTIPLIEDBY THE AVERAGE OVERTIME RATEFORCHAUFFERSCHAUFFER PLUSPLU AN ADDITIONAL AMOUNT FORFUELAND MAINTENANCE PERSONAL USE WAS IMPUTEDAS

ADDITIONALTAXABLE INCOME TOMR ROWE MR CLARKAND MR OBRIEN

26 IN 2006 EXELON PROVIDEDOFFICERSOFFICER WITH COMPANY VEHICLESVEHICLE PAYSPAY FORINSURANCEMAINTENANCEAPPLICABLETAXESTAXE AND PROVIDESPROVIDE COMPANYPAIDCREDITCARD FORFUELPURCHASESPURCHASE
WHERE REQUIREDSUCH AS IN DOWNTOWN CHICAGOOFFICERSOFFICER MAY ALSORECEIVE COMPANYPAID PARKINGOFFICERSOFFICER ARE IMPUTEDADDITIONALTAXABLE INCOME FORTHATPORTIONOF THEIR
USE OFTHESE PERQUISITESPERQUISITETHATIS PERSONALHOWEVERTHE FIGURESHOWN IN THE TABLEIS THE TOTALCOSTTOPROVIDETHE AUTOMOBILE AND RELATEDAMENITIESAMENITIE TOTHE OFFICER

27 IN 2006 OFFICERSOFFICER WERE ALLOWEDTO USE FINANCIALESTATEAND TAX PLANNINGSERVICESSERVICE THROUGHCOMPANYARRANGEDVENDORSVENDOR WHERE THE COMPANY PAYSPAY FORTHE SERVICEOR VENDOR
OFTHEIROWN CHOOSINGFORWHICH THE COMPANY WILLREIMBURSETHE OFFICERFORALLREASONABLEEXPENSESEXPENSE
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28 IN 2006 OFFICERSOFFICER WERE ENTITLEDTOCLUB MEMBERSHIPSMEMBERSHIP IN EACH OF THE CATEGORIESCATEGORIESHOWN FORTHE PURPOSE OFCONDUCTINGBUSINESSBUSINES ON BEHALFOF THE COMPANY THE AMOUNTSAMOUNT SHOWN

REPRESENTONLYTHE PAYMENTOFMEMBERSHIPDUESDUE VARIABLE COSTSCOST FORMEATSMEAT AND OTHERAMENITIESAMENITIE ARE THE RESPONSIBILITYOFEACH NAMED OFFICERWHEN ANY VARIABLECOSTSCOST ARE

BUSINESSRELATEDEXELON WILLREIMBURSE THE OFFICERDIRECTLYFORSUCH COSTSCOST MEMBERSHIPIN COUNTRYCLUBSCLUB IS NOTPROVIDEDOR REIMBURSED

29 EXECUTIVE OFFICERSOFFICER MAY USE COMPANYPROVIDEDVENDORSVENDOR FORCOMPREHENSIVEPHYSICALEXAMINATIONSEXAMINATION AND RELATEDFOLLOWUPTESTINGFORMR ROWE THE AMOUNT SHOWN ALSO
REFLECTSREFLECTTHE COSTOFCOMPUTEREQUIPMENTINSTALLEDAND MAINTAINED IN HIS HOME

GRANTSGRANT OF PLANBASED AWARDSAWARD

GRANT
DATE

1232006
1232006

12006
1232006

1232006
1232006

1232006
1232006

1232006
1232006
1232006

1232006

1232006
1232006
1232006
1232006
1232006

1232006
1232006
1232006

212006
1232006

1232006
1232006

ESTIMATED FUTURE

PAYOUTSPAYOUT
UNDER

NONEQUITY
INCENTIVE

PLAN AWARDSAWARD

SEE NOTE

157500 315000

ROWE

LDS

YOUNG

MEHRBERG

CLARK

MCLEAN

CRANE

INGER

THRESTHRE

HOLD TARGET MAXIMUM

650000 1300000 2600000

238125 476250 952500

192500 385000 770000

196000 392 784

143000 286000 572000

133500 267000 534000

153000 306000 612000

120000 240000 480000

78750

ESTIMATED FUTURE ALL OTHER

PAYOUTSPAYOUT OPTIONSOPTION
UNDER ALL OTHER AWARDSAWARD
EQUITY STOCK NUMBER GRANT DATE

INCENTIVE AWARDSAWARD OF EXERCISE FAIR VALUE
PLAN AWARDSAWARD NUMBER OF SECURITIESSECURITIE OR BASE OF STOCK

SE SHARESSHARE OR UNDER PRICE OF AND OPTION
THRESTHRE MAXI UNITSUNIT LYING OPTION AWARDSAWARD

HOLD TARGET MUM SEE NOTE OPTIONSOPTION AWARDSAWARD SEE NOTE

34500 69000 138000 7239590

10000 20000 40000 2098432
55 4Q00

8250 16500 33000

35000 5855 462700

8250 16500 33000 1731206
35000 68 700

6500 26000 1363981
30000 5855 396600

8250 16500 33000 1731206
00 5855 402700

13000 26000
30000 5855 396600

4500 9000 18000 944294
5865 264400

5000 286100

2500 5000 10000 524608
10 138810
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CORNED

GRANT

DATE

1232006

1232006
1232006

3Q
1232006

1232006
1232006

1232006

ALL OTHER

OPTIONSOPTION
ALL OTHER AWARDSAWARD

STOCK NUMBER GRANT DATE

AWARDSAWARD OF EXERCISE FAIR VALUE

NUMBER OF SECURITIESSECURITIE OR BASE OF STOCK

SHARESSHARE OR UNDER PRICE OF AND OPTION
UNITSUNIT LYING OPTION AWARDSAWARD

SEE NOTE OPTIONSOPTION AWARDSAWARD SEE NOTE

1363981
30000 5855 8E

808
10500 5855 138810

944294
5855 Y47

ESTIMATED FUTURE

PAYOUTSPAYOUT
UNDER

NONEQUITY
INCENTIVE

PLAN AWARDSAWARD

SEE NOTE

ESTIMATED FUTURE

PAYOUTSPAYOUT
UNDER

EQUITY
INCENTIVE

PLAN AWARDSAWARD

SEE NOTE

CLARK

MCDONALD

IT

COSTELLO

IL

THRESTHRE THRESTHRE MAXI
HOLD TARGET MAXIMUM HOLD TARGET MUM

143000 286000 512000
6500 13000 26000

75000 150000 300000
2500 5000 10000

124500 249000 498000
4500 9000 18000

1232006 93750
1232006
1232006

1232006 78750
1232006
1232006

187500 375000
2500 5000 10000 524808

10500 5855 138810
157500 315000

2500 5000 10000 524608
10500 5855 138810

5H HAVE ANNUAL INCENTIVEPLANTARGETOPPORTUNITIESOPPORTUNITIEBASED ON FIXED PERCENTAGEOFTHEIRBASE SALARYUNDER THE TERMSTERM OFTHE INCENTIVE PLANTHRESHOLDPERFORMANCE
EARNSEARN 12 OFTHE TARGETWHILE THE MAXIMUM PAYOUTIS CAPPEDAT 200 OFTARGETFORADDITIONAL INFORMATIONABOUT THE TERMSTERM OFTHE 2006 ANNUAL INCENTIVE PROGRAM SEE

CQRPPENSATIOQDISCUSSION ANALYSISANALYSI ABOVE
5H HAVE LONGTERMCEH SHARE TARGETOPPORTUNITYTHATIS FIXED NUMBER OFPERFORMANCESHARESSHARE COMMENSURATE WITH THE OFFICERSOFFICER POSITIONTHE 2006

LONGTERM PERFORMANCE SHARE UNIT AWARD PROGRAMWAS BASED ON TWO MEASURESMEASURE EXELONSEXELON TOTAL SHAREHOLDERRETURNTSR COMPOUNDEDMONTHLYFORTHE THREEYEAR
PERIODENDED DECEMBER 31 2006 AS COMPAREDTOTHE TSR FORTHE COMPANIESCOMPANIE LISTEDIN THE DOW JONESJONE UTILITYINDEX 60 OFTHE AWARD AND EXELONSEXELON THREEYEARTSR AS

COMPAREDTO THE COMPANIESCOMPANIE IN THE STANDARD AND POORSPOOR 500 INDEX 40 OF THE AWARDTHE THRESHOLDTSR POSITION RANKINGFOR 50 OF TARGETPAYOUTWAS THE 25TH

PERCENTILETHE TARGETFOR 100 PAYOUTWAS THE 50TH PERCENTILEAND DISTINGUISHEDFOR 200 PAYOUTWAS THE 75TH PERCENTILEWITH PAYOUTSPAYOUTINTERPOLATEDFOR

PERFORMANCEFALLINGBETWEEN THE THRESHOLDTARGETAND DISTINGUISHEDLEVELSLEVEL ONE THIRDOFTHE AWARDED PERFORMANCESHARESSHARE VESTSVEST UPON THE AWARD DATE WITHTHE BALANCE

VESTINGIN JANUARYOF THE NEXTTWOYEARSYEAR
THISTHI COLUMN SHOWSSHOW ADDITIONAL RESTRICTEDSHARE AWARDSAWARD MADE DURINGTHE YEAR MR OBRIEN RECEIVEDAN AWARD THATWILLVEST ON FEBRUARY 2009 MR OBRIEN RECEIVED CASH
DIVIDENDSDIVIDEND ON THESE SHARESSHARE

THISTHI COLUMN SHOWSSHOW THE GRANTDATE FAIRVALUECALCULATEDIN ACCORDANCEWITH SFASSFA NO 23R OFTHE PERFORMANCESHARE AWARDSAWARD STOCK OPTIONSOPTIONAND RESTRICTEDSTOCKGRANTED
TOEACH NEO DURING2006
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OUTSTANDINGEQUITYAWARDSAWARD AT FISCAL YEAREND

EXELON GENERATION AND PECO

NUMBER OF
SECURITIESSECURITIE

UNDERLYING
UNEXERCISED

OPTIONSOPTION

NAME EXERCISABLE

ROWE 192444

400000

262500

200000

57250
SKOLDSSKOLD 15000

10000

14000

43000
7500

27000

42000

35000
18000

40000 3254

42000 4285

35000 5855

13500 2481 26JAN201325 32

27000 3254

27000 JAN 2016

30000 58
2975 0CT 24814

2346
JAN201224

FEB 2012 26
2484 JAN 201325

18000 2481 JAN 201423
JAN 201522

40000 3254 JAN 2016

42000

35000
10000

27000

27000

30000

OPTIONAWARDSAWARD

SEE NOTE

STOCK AWARDSAWARD

SEE NOTE

NUMBER OF
SECURITIESSECURITIE

UNDERLYING
UNEXERCISED

OPTIONSOPTION

UNEXERCISABLE

87500

200000

171750
20000

40000

42000

EQUITY EQUITY
INCENTIVE PLAN INCENTIVE PLAN

NUMBER MARKET VALUE AWARDSAWARD AWARDSAWARD
OF AS OF NUMBER OF MARKET VALUE

SHARESSHARE OR 31 OF UNEARNED OF UNEARNED

UNITSUNIT OF SHARESSHARE OR SHARESSHARE UNITSUNIT SHARESSHARE UNITSUNIT

STOCK UNITSUNIT OF OR OTHER OR OTHER

OPTION THAT STOCK THAT RIGHTSRIGHT THAT RIGHTSRIGHT THAT
EXERCISE OPTION HAVE NOT HAVE NOT HAVE NOT HAVE NOT VET

PRICE EXPIRATION VESTED VESTED VESTED VESTED

DATE

3394 JAN2011 27 99124 6134784 138000 8540820
JAN 2012 26

JAN 2013 25
2481 JAN201423

3254 JAN2015

4285

2481 26 JAN 201325 44069 2727430 40000 2475600

3254
JAN 2014 23

JAN 2015 22
4285 JAN2016

5855

2463 MAR 2013 25 25395 33000 2042370

3254
JAN 2014 23

JAN 2015 22
4285 JAN2016

5855

2481 26 JAN 201325 24814 1535738 33000 2042370
JAN 201423
JAN 201522

JAN 2016

YOUNG

MEHRBERG

20000

14000

CLARK

27000

9000

126000MCLEAN

90000

9288

54000

40000

14000

CRANE

000OBRIEN

8000

8000

8000

9000

22500

10000

7250

9000

3500

1690959 26000 1609140

1535738 33000 2042370

4285

5855
2481 26JAN201325 37322 2309859 26000 1609140

3254
JAN 201423
JAN 201522

4285 JAN2016

5855

984 22 FEB2008 16987 1051325 18000 1114020
23 FEB 2009

09
1678 27 FEB 2010

1866
31JUI201026

JAN 2013 25
2191 JAN 2014 23

7500 2481 JAN 201522

20000 3254
JAN 2016

21750 4285

20000 5855

4250 2481 26JAN201325 14257 882366 10000 618900

9000 3254
JAN 201423
JAN 201522

10500 4285 JAN2016

10500 5855
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CORNED

SE NOTE SE NOTE

EQUITY
INCENTIVE

PLAN
AWARDSAWARD

EQUITY MARKET
MARKET VALUE INCENTIVE VALUE OF

NUMBER OF AS OF PLAN AWARDSAWARD UNEARNED
NUMBER OF NUMBER OF SHARESSHARE OR 12312006 NUMBER OF SHARESSHARE
SECURITIESSECURITIE SECURITIESSECURITIE UNITSUNIT OF OF SHARESSHARE OR UNEARNED UNITSUNIT OR

UNDERLYING UNDERLYING STOCK UNITE OF SHARESSHARE UNITE OTHER
UNEXERCISED UNEXERCISED OPTION THAT HAVE STOCK THAT OR OTHER RIGHTSRIGHT

OPTIONSOPTION OPTIONSOPTION EXERCISE OPTION NOT HAVE NOT RIGHTSRIGHT THAT THAT HAVE
PRICE EXPIRATION VESTED VESTED HAVE NOT NOT VET

NAME EXERCISABLE UNEXERCISABLE DATE VESTED VESTED

CLARK
13500 2481

27000 27000 3254

9000 27000 4285 23 JAN 2015
30000 5855 22 JAN 2016 27322 1690959 26000 1609140

MCDONALD
4250 2481

26 JAN 2013
25 JAN 2014

10500 4285 23JAN2015

10500 5855 22JAN2016 21192 1311573 10000 618900
MITCHELL

7500 2481
26 JAN 2013
25JAN2014

5250 15750 4285 23 JAN 2015

20000 5855 22JAN2016 30489 1886964 18000 1114020
COSTELLO

4500 2481
26 JAN 2013
25 JAN 2014

10500 4285 23 JAN 2015
10500 5855 22 JAN 2016 16257 1006146 10000 6189000

LZI 4250 2481

9000 9000 3254

3500 10500 4285 23 JAN 2015

10500 5855 22JAN2016 14257 882366 10000 618900

NONQUALIFIEDSTOCKOPTIONSOPTIONARE GRANTEDTO5H PURSUANTTOTHE SH LONGTERMINCENTIVEPLANSPLAN GRANTSGRANT MADE PRIORTO2003 VESTED IN THREEEQUALINCREMENTSINCREMENT
BEGINNINGON THE FIRSTANNIVERSARYOF THE GRANTDATE GRANTSGRANT MADE IN 2003 AND THEREAFTERVEST IN FOUREQUALINCREMENTSINCREMENTBEGINNINGON THE FIRSTRQYH OF THE GRANTDATE
ALLGRANTSGRANTEXPIREON THE TENTHANNIVERSARYOFTHE GRANTDATE FOR ALLDATA ABOVE THE NUMBER OFSHARESSHARE AND EXERCISEPRICESPRICE HAVE BEEN ADJUSTEDTO REFLECTTHE FOR STOCK

SPLITOFMAY 2004
THE AMOUNT SHOWN INCLUDESINCLUDE THE UNVESTED PORTIONOFPERFORMANCESHARE AWARDSAWARD EARNED WITH RESPECTTOTHE THREEYEARPERFORMANCEPERIODSPERIODENDINGDECEMBER 31 2005
AND DECEMBER 31 2004 AND ANY UNVESTED RESTRICTEDAWARDSAWARD THE AMOUNT OFSHARESSHARE SHOWN UNDER EQUITYINCENTIVEPLANAWARDSAWARD UNEARNED SHARESSHARE REPRESENTTHE MAXIMUM
NUMBER OF PERFORMANCESHARESSHARE AVAILABLE TO EACH OH FORTHE PERFORMANCEPERIODENDINGDECEMBER 31 2006 SHARESSHARE ARE VALUED AT6189 THE CLOSINGPRICEON

DECEMBER 31 2006
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OPTIONEXERCISESEXERCISE AND STOCK VESTED

EXELON GENERATION AND PECO

UH

NUMBER OF NUMBER OF

SHARESSHARE SHARESSHARE

ACQUIRED ACQUIRED VALUE

ON EXERCISE VALUE REALIZED ON VESTING REALIZED

ON EXERCISE ON VESTING
NAME SEE NOTE SEE NOTE

ROWE 770 000 20 349 090 98 178 5748

SKOLDSSKOLD 137500 4056609 24145 1413707
YOUNG 63 500 646 285 21 898

MEHRBERG 88400 2289657 24145 1413707
CLARK 118666 3719511 16814 984473

MCLEAN 103995 5982484
CRANE 32500 738 404 15427 9034238
OBRIEN 11525 674810
HILZINGER 36750 6052 354321

CORNED

UH
NUMBER OF NUMBER OF

SHARESSHARE SHARESSHARE

ACQUIRED VALUE ACQUIRED
ON EXERCISE REALIZED ON VESTING VALUE REALIZED

ON EXERCISE ON VESTING
NAME SEE NOTE SEE NOTE

CLARK 118666 3719511 18814 473
MCDONALD 12250 302256 5988 350576
MITCHELL 67 500 024 382 9778 572482
COSTELLO 13000 310893 6190 362445
HILZINGER 50H 36Q1 6052 54

MESSRSMESSR ROWE SKOLDSSKOLD YOUNG MEHRBERGCLARKAND MITCHELLEXERCISED ALLOPTIONSOPTIONSHOWN ABOVE PURSUANTTO RULE 0B51 TRADINGPLANSPLAN THATWERE ENTERED INTOWHEN THE

OFFICERWAS UNAWARE OFANY MATERIALINFORMATIONREGARDINGEXELON THAT HAD NOTBEEN PUBLICLYDISCLOSED THE DATESDATE OFTHE SALESSALE WERE SET ATTHE TIME THE TRADINGPLANSPLAN WERE

ESTABLISHED
SHARE AMOUNTSAMOUNT ARE GENERALLYCOMPOSEDOF PERFORMANCESHARESSHARE THATVESTED ON JANUARY23 2006 WHICH INCLUDED 13 OFTHE GRANTMADE WITH RESPECTTO THE THREEYEAR
PERFORMANCEPERIODENDINGDECEMBER 31 2005 13 OFTHE GRANTMADE WITH RESPECTTO THE THREEYEARPERFORMANCEPERIODENDINGDECEMBER 31 2004 AND 13 OF THE GRANT
MADE WITH RESPECTTOTHE THREEYEARPERFORMANCEPERIODENDINGDECEMBER31 2003 FORMR MCLEAN THE AMOUNT VESTED IN 2006 ALSOINCLUDESINCLUDE 79849 DEFERREDPHANTOM
SHARESSHARE ORIGINALLYGRANTEDIN 1999 AND 2000 BY PECO ENERGYCOMPANY FORMR YOUNG THE AMOUNT VESTED IN 2006 ALSOINCLUDESINCLUDE 2500 RESTRICTEDSHARESSHARE THATWERE GRANTED
IN 2003

PENSION BENEFITSBENEFIT

EXELON SPONSORSSPONSOR THE EXELON CORPORATIONRETIREMENT PROGRAMTRADITIONALDEFINED BENEFITPENSIONPLANTHATCOVERSCOVER CERTAINMANAGEMENT
EMPLOYEESEMPLOYEEWHO COMMENCED EMPLOYMENTPRIORTOJANUARY 2001 AND CERTAINCOLLECTIVEBARGAININGUNIT EMPLOYEESEMPLOYEEEFFECTIVEJANUARY 2001
EXELON ALSO ESTABLISHEDTWO CASH BALANCE DEFINED BENEFITPENSIONPLANSPLAN IN ORDERTOBOTH REDUCEFUTURERETIREMENTBENEFITCOSTSCOST AND PROVIDEAN

OPTIONTHATIS PORTABLEAS THE COMPANY ANTICIPATEDWORKFORCETHATWAS MORE MOBILE THATTHE TRADITIONALUTILITYWORKFORCETHE CASH BALANCE

DEFINED BENEFITPENSIONPLANSPLAN COVER MANAGEMENTEMPLOYEESEMPLOYEEAND CERTAINCOLLECTIVEBARGAININGUNIT EMPLOYEESEMPLOYEE HIRED ON OR AFTERSUCH DATE AS WELL

AS CERTAINMANAGEMENTEMPLOYEESEMPLOYEE HIRED PRIORTOSUCH DATE WHO ELECTEDTOTRANSFERTO CASH
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BALANCE PLAN EACH OFTHESE PLANSPLANIS INTENDED TOBE TAXQUALIFIEDUNDER SECTION 401A OFTHE INTERNALREVENUE CODE

COVERED COMPENSATIONUNDERTHE PLANSPLAN GENERALLYINCLUDESINCLUDE SALARYAND ANNUAL INCENTIVE PAYMENTSPAYMENT WHICH ARE DISCLOSEDIN THE SUMMARY
COMPENSATIONTABLE FORTHE NEOSNEO THE CALCULATIONOF RETIREMENTBENEFITSBENEFIT UNDERTHE EXELON CORPORATIONRETIREMENT PROGRAMIS BASED UPON

AVERAGE EARNINGSEARNINGFORTHE HIGHESTCONSECUTIVEMULTIYEARPERIODMESSRSMESSR ROWE SKOLDSSKOLD MEHRBERGCLARKCRANE MCDONALDMITCHELLAND COSTELLO

PARTICIPATEIN THE EXELON CORPORATIONRETIREMENT PROGRAMMESSRSMESSR YOUNG MCLEAN OBRIEN AND PARTICIPATEIN EXELONSEXELON CASH BALANCE

PENSIONPLANSPLAN

UNDER THE CASH BALANCE PENSIONPLANAN ACCOUNTIS ESTABLISHEDFOREACH PARTICIPANTAND THE ACCOUNTBALANCE GROWSGROW AS RESULTOFANNUAL

BENEFITCREDITSCREDIT AND ANNUAL INVESTMENT CREDITSCREDIT CURRENTLYTHE ANNUAL BENEFITCREDITUNDERTHE PLANIS 575 OFBASE PAY AND ANNUAL INCENTIVE AWARD

SUBJECTTOAPPLICABLEINTERNALREVENUE CODE LIMIT THE ANNUAL INVESTMENT CREDITIS THE GREATEROF OR THE AVERAGE FORTHE YEAR OFTHE SP 500

INDEX AND THE APPLICABLEINTERESTRATESPECIFIEDIN SECTION 417E OFTHE INTERNALREVENUE CODE THATIS USED TODETERMINE LUMPSUM PAYMENTSPAYMENT THE
INTERESTRATEIS DETERMINED IN NOVEMBER OFEACH YEAR BENEFITSBENEFIT ARE VESTED AND NONFORFEITABLEAFTERCOMPLETIONOFAT LEASTFIVE YEARSYEAR OFSERVICEAND

ARE PAYABLEFOLLOWINGTERMINATIONOFEMPLOYMENTAPARTFROMTHE BENEFITCREDITSCREDIT AND VESTINGREQUIREMENTAND AS DESCRIBED ABOVE YEARSYEAR OFSERVICE

ARE NOTRELEVANTTO DETERMINATION OFACCRUEDBENEFITSBENEFIT UNDER THE CASH BALANCE PENSIONPLANSPLAN

THE INTERNALREVENUE CODE LIMITSLIMIT TO220000 AS OFJANUARY 2006 THE INDIVIDUAL ANNUAL COMPENSATIONTHATMAY BE TAKEN INTOACCOUNT

UNDERTHE TAXQUALIFIEDRETIREMENTPLANAS PERMITTEDBYERISA EXELON SPONSORSSPONSOR SUPPLEMENTALPENSIONPLANSPLAN THATALLOWTHE PAYMENTTOCERTAIN

INDIVIDUALSINDIVIDUAL OUTOFITSGENERALASSETSASSET OFANY BENEFITSBENEFIT CALCULATEDUNDERPROVISIONSPROVISIONOFTHE APPLICABLEQUALIFIEDPENSIONPLANWHICH MAY BE ABOVE THESE

LIMITSLIMIT

FOR PURPOSESPURPOSE OFTIIESERP MR SKOIDSSKOID AN ADDITIONAL 12 YEARSYEAR OFCREDITEDSERVICE UPON HIS ANNIVERSARYOFEMPLOYMENTAND WILL

RECEIVE AN ADDITIONAL YEARSYEAR UPON HIS 10 ANNIVERSARYIN 2010 THESE CREDITEDYEARSYEAR OFSERVICE WERE AWARDED TOHIM WHEN HE CAME TOWORK

FORTHE COMPANY IN 2000 TOCOMPENSATEMR SKOLDSSKOLD FORTHE PENSIONBENEFITSBENEFIT FROMHIS FORMEREMPLOYERTHATHE SURRENDEREDTOCOME TOWORKFORTHE

COMPANY MR MEHRBERGRECEIVED AN ADDITIONAL 10 YEARSYEAR OFCREDITEDSERVICE UPON HIS FIFTHANNIVERSARYHE WAS AWARDED THESE CREDITEDYEARSYEAR OF

SERVICE IN 2002 AS RETENTIONINCENTIVE MR CRANE RECEIVED AN ADDITIONAL EIGHTYEARSYEAR OFCREDITEDSERVICE THROUGHDECEMBER31 2006 AS PARTOFHIS

EMPLOYMENTOFFERTHATPROVIDESPROVIDEONE ADDITIONAL YEAROFSERVICE CREDITFOREACH YEAR OFEMPLOYMENTTO MAXIMUM OF10 ADDITIONALYEARSYEAR

UNDER HIS EMPLOYMENTAGREEMENTMR ROWE IS ENTITLEDTO RECEIVE SPECIALSUPPLEMENTALEXECUTIVE RETIREMENTPLANBENEFITTHESERP

BENEFITUPON TERMINATIONOFEMPLOYMENTFORANY REASON OTHERTHAN FORCAUSE THE SERP BENEFITWHEN ADDED TOALLOTHERRETIREMENTBENEFITSBENEFIT

PROVIDEDTO MR ROWE BYEXELONWILLEQUALMR ROWESROWE SERP BENEFITCALCULATEDUNDER THE TERMSTERM OFTHE SERP IN EFFECTON MARCH 10 1998 AS IF HE

HAD EARNED 20 YEARSYEAR OFSERVICEON MARCH 16 1998 AND ONE ADDITIONALYEAROF SERVICEON EACH ANNIVERSARYOFTHATDATE OCCURRINGPRIORTOHIS

TERMINATIONOFEMPLOYMENTIN THE EVENT MR ROWESROWE EMPLOYMENTHAD TERMINATEDFORCAUSE PRIORTO MARCH 16 2006 HIS NORMAL RETIREMENTDATE

UNDERHIS ORIGINALEMPLOYMENTAGREEMENTHIS ENTIRE SERP BENEFITWOULD HAVE BEEN FORFEITEDUPON TERMINATIONFORCAUSE ON OR AFTERMARCH 16
2006 THE PORTIONOFTHE SERP BENEFITACCRUINGAFTERTHATDATE IS FORFEITED

AS OFJANUARY 2004 EXELON DOESDOE NOT GRANTADDITIONALYEARSYEAR OFCREDITEDSERVICETO EXECUTIVESEXECUTIVE UNDER THE NONQUALIFIEDPENSIONPLANSPLAN THAT

SUPPLEMENTTHE EXELON CORPORATIONRETIREMENT PROGRAMFORANY PERIODIN WHICH SERVICESSERVICE ARE NOTACTUALLYPERFORMEDEXCEPTTHATUP TOTWOYEARSYEAR OF

SERVICE CREDITSCREDIT MAY BE PROVIDEDUNDERSEVERANCE OR CHANGEIN CONTROLAGREEMENTSAGREEMENTFIRSTENTEREDINTOAFTERSUCH DATE SERVICE CREDITSCREDIT PREVIOUSLY
AVAILABLE UNDEREMPLOYMENTCHANGEIN CONTROLOR SEVERANCE AGREEMENTSAGREEMENTOR ARRANGEMENTSARRANGEMENTORANY SUCCESSORSSUCCESSOR ARRANGEMENTSARRANGEMENTARE NOTAFFECTEDBY
THISTHI POLICY
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THE AMOUNT OFTHE CHANGEIN THE PENSIONVALUE FOREACH OFTHE NAMED EXECUTIVE OFFICERSOFFICER IS THE AMOUNT INCLUDED IN THE SUMMARY
COMPENSATIONTABLE ABOVE IN THE COLUMN HEADED CHANGEIN PENSION VALUE NONQUALIFIEDDEFERREDCOMPENSATIONEARNINGSEARNING THE PRESENTVALUE

OFEACH NEOSNEO ACCUMULATED PENSIONBENEFIT IS SHOWN IN THE FOLLOWINGTABLESTABLE

EXELON GENERATION AND PECO

NUMBER OF YEARSYEAR PRESENT VALUE OF PAYMENTSPAYMENT
CREDITED SERVICE ACCUMULATED BENEFIT DURING2006

NAME PLAN NAME

ROWE PENSION 880 356 298

SERP 2880 151772501
SKOLDSSKOLD PENSION 636 222696

SERP 1386 2184923
YOUNG PENSION 384 54

SERP 384 170910
MEHRBERG PENSION 608 155 301

SERP 1608 1657722
CLARK PENSION 4000 778 218

SERP 4000 3708223
MCLEAN NH 400 39

SERP 400 144941
CRANE PENSION 826 983

SERP 1652 1174126
PENSION 2451 536 225

SERP 2451 393673
IL PENSION 472 70903

SERP 472 82322

BASED ON DISCOUNT RATESRATE PRESCRIBEDBY THE SEC PROXYDISCLOSUREGUIDELINESGUIDELINETHE PRESENTVALUE OF MR ROWESROWE SERP BENEFIT IS 15177250 BASED ON LUMPSUM PLANRATESRATE
FORIMMEDIATE DISTRIBUTIONSDISTRIBUTIONTHE COMPARABLELUMPSUM AMOUNT APPLICABLEFORSERVICETHROUGHDECEMBER 31 2006 IS 18476130 NOTE THAT IN ANY EVENT PAYMENTSPAYMENT MADE

UPON TERMINATIONMAY BE DELAYEDBY SIX MONTHSMONTH IN ACCORDANCEWITH US TREASURYDEPARTMENTGUIDANCE

CORNED

NUMBER OF YEARSYEAR PRESENT VALUE OF PAYMENTSPAYMENT
CREDITED SERVICE ACCUMULATED BENEFIT DURING2006

NAME PLAN NAME

CLARK PENSION 4000 5H 218

SERP 4000 3708223
LDH PENSION 2827 988

SERP 2827 759230
MITCHELL PENSION 3550 343 900

SERP 3550 2498623
COSTELLO PENSION 3655 546778

SERP 3655 1720220
IL PENSION 472 70903

SERP 472 82322
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NONQUALIFIEDDEFERRED COMPENSATION
THE FOLLOWINGTABLESTABLE SHOW THE AMOUNTSAMOUNT THATNEOSNEO HAVE ACCUMULATED UNDERBOTH THE DEFERREDCOMPENSATIONPLAN AND THE STOCK DEFERRAL

PLAN UNDER BOTH PLANSPLAN OFFICERSOFFICER HAVE NOTIONALOR BOOKKEEPINGACCOUNTSACCOUNT ESTABLISHED IN THEIRNAME OFFICERSOFFICER CAN ELECTTODEFERUP TO 100 OFTHEIR

SALARYAND UP TO 100 OFTHEIRANNUAL INCENTIVE AWARD INTOTHE DEFERREDCOMPENSATIONPLAN IN ADDITION TOTHESE DIRECTDEFERRALSDEFERRALFORTHE OFFICERSOFFICER
WHO HAVE ELECTEDTO MAKE CONTRIBUTIONSCONTRIBUTION TOTHE 401K PLANAND REACHTHE MAXIMUM ALLOWABLEANNUAL CONTRIBUTIONTHEIRELECTEDSALARYDEFERRALSDEFERRAL

AND COMPANY MATCHINGCONTRIBUTIONSCONTRIBUTIONIF APPLICABLECONTINUEAND ARE CREDITEDTOTHEIRACCOUNTIN THE DEFERREDCOMPENSATIONPLAN THE INVESTMENT

OPTIONSOPTION UNDER THE DEFERREDCOMPENSATIONPLAN CONSISTOF BASKET OFMUTUAL FUNDSFUND BENCHMARKSBENCHMARK THATMIRRORTHOSE FUNDSFUND AVAILABLETOALLEMPLOYEESEMPLOYEE
THROUGHTHE 401K PLANWITHTHE EXCEPTIONOFONE BENCHMARK FUND THATOFFERSOFFER FIXED PERCENTAGERETURNOVER SPECIFIEDMARKET RETURNBALANCESBALANCE IN

THE DEFERREDCOMPENSATIONPLAN WILLBE SETTLEDIN CASH UPON THE TERMINATIONEVENT SELECTEDBYTHE OFFICERAND WILLBE DISTRIBUTEDEITHER IN LUMP
SUM OR IN ANNUAL INSTALLMENTSINSTALLMENT DEFERREDAMOUNTSAMOUNT GENERALLYREPRESENTUNFUNDED UNSECURED OBLIGATIONSOBLIGATIONOFTHE COMPANY

OFFICERSOFFICER CAN ALSO ELECTTODEFERUP TO100 OFTHEIRVESTED PERFORMANCESHARESSHARE OR RESTRICTEDSHARESSHARE INTOTHE STOCK DEFERRALPLAN EACH OFFICER
HAS NOTIONALOR BOOKKEEPINGACCOUNT ESTABLISHED IN HIS OR HER NAME SHARE BALANCESBALANCE CONTINUETOEARN THE SAME DIVIDENDSDIVIDEND THATARE AVAILABLE TO
ALLSHAREHOLDERSSHAREHOLDERWHICH ARE REINVESTEDAS ADDITIONALSHARESSHARE IN THE PLAN BALANCESBALANCE IN THE PLANARE DISTRIBUTEDIN SHARESSHARE OFEXELON STOCKIN LUMP
SUM DISTRIBUTIONUPON TERMINATIONOFEMPLOYMENT

EXELON GENERATION AND PECO

EXECUTIVE REGISTRANT
CONTRIBUTIONSCONTRIBUTION CONTRIBUTIONSCONTRIBUTION AGGREGATEEARNINGSEARNING AGGREGATEWITHDRAWALSWITHDRAWAL AGGREGATEBALANCE

IN 2006 IN 2006 IN 2006 DISTRIBUTIONSDISTRIBUTION AT 131

NAME

ROWE 53548 53548 3198698 0Q1
SKOLDSSKOLD 24629 20524 673082 4217995
YOUNG 105956 16823 59645 13
MEHRBERG 828033 17055 770605 5280946
CLARK 29 000 14385 381 568 351 534
MCLEAN 11085 11086 52405 356796
CRANE 161 918 17 654 526 152 4521 999
OBRIEN 63904 15543 190934 1352261

395384 4750 198003

CORNED

EXECUTIVE REGISTRANT
CONTRIBUTIONSCONTRIBUTION CONTRIBUTIONSCONTRIBUTION AGGREGATEEARNINGSEARNING AGGREGATELH AGGREGATEBALANCE

IN 2006 IN 2006 IN 2006 DISTRIBUTIONSDISTRIBUTION AT 31

NAME

CLARK 29000 14385 381 568

MCDONALD 196460 4000 108731 791647
MITCHELL 305 905 12933 335 294 2215 108
COSTELLO 7860 6550 33650 289207
HILZINGER 395384 4750 198003
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IN RESPONSETODECLININGPLANENROLLMENTAND THE ADMINISTRATIVECOMPLEXITYOFCOMPLIANCEWITH SECTION 409A OFTHE INTERNALREVENUE CODE
THE COMPENSATIONCOMMITTEE APPROVEDAMENDMENTSAMENDMENT TOTHE DEFERREDCOMPENSATIONAND STOCK DEFERRALPLANSPLAN AT ITSDECEMBER 2006 MEETING
THE DEFERREDCOMPENSATIONPLAN WAS AMENDED TO

CEASE DEFERRALSDEFERRAL OFBASE SALARYAND ANNUAL INCENTIVE AWARDSAWARD EARNED ON OR AFTERJANUARY 2007

REQUIREDISTRIBUTIONSDISTRIBUTION IN 2007 OFDETERREDANNUAL INCENTIVE AWARDSAWARD EARNED IN 2006

REQUIREPARTICIPANTSPARTICIPANTTOELECTDISTRIBUTIONSDISTRIBUTION OFTHEIRACCOUNTBALANCESBALANCE PAYABLEIN LUMPSUM OR ANNUAL INSTALLMENTSINSTALLMENT UPON RETIREMENTOR IN

LUMPSUM IN THE THIRDQUARTEROF2007 AND

CONTINUETOPERMITDEFERRALOFAMOUNTSAMOUNT THATWOULDHAVE BEEN CONTRIBUTEDTOTHE EMPLOYEESAVINGSSAVINGPLAN BUT FORAPPLICABLEIRS

LIMITATIONSLIMITATION

THE STOCK DEFERRALPLAN WAS AMENDED TO

CEASE DEFERRALSDEFERRAL OFPERFORMANCESHARE UNITSUNIT EARNED IN 2007 OR LATER

REQUIREDISTRIBUTIONUPON VESTINGOFNONVESTED DEFERREDPERFORMANCESHARE UNITSUNIT EARNED IN 2004 2005 AND 2006 AND

REQUIREPARTICIPANTSPARTICIPANTTOELECTDISTRIBUTIONSDISTRIBUTION OFTHEIRREMAININGACCOUNT BALANCESBALANCE PAYABLEIN LUMPSUM OR INSTALLMENTSINSTALLMENT UPON RETIREMENTOR

IN LUMPSUM DURINGTHE THIRDQUARTEROF2007

DEFERRED COMPENSATIONPLAN BALANCE AND STOCK DEFERRALPLAN BALANCE LUMPSUM DISTRIBUTIONELECTIONSELECTION 2007 EXCESSEXCES SAVINGSSAVINGPLAN

CONTRIBUTIONELECTIONSELECTION AND RETIREMENT DISTRIBUTIONELECTIONSELECTION FOR5H ARE SUMMARIZED IN THE FOLLOWINGTABLE

EXELON GENERATION AND PECO

NAME

ROWE

SKOLDSSKOLD

YOUNG
MEHRBERG
CLARK
MCLEAN

CRANE

OBRIEN

HILZINGER

ELECTED TO RECEIVE
DEFERRED

COMPENSATIONPLAN
BALANCESBALANCE AS OF

123106 IN 3RD
QUARTER2007

YES

YES

YES

YES

YES

NO

YES

NO

YES

ELECTED TO

RECEIVE STOCK
DEFERRALPLAN

BALANCESBALANCE AS OF

123106 IN 3RD

YES

YES

YES

NO

YES

NO

YES

NO

YES

358

ELECTED TO DEFER INTO

THE DEFERRED

COMPENSATIONPLAN RETIREMENT DISTRIBUTION

AMOUNTSAMOUNT CONTRIBUTED ELECTION FORANY ACCOUNT

TO THE EXELON BALANCE HELD IN THE

CORPORATIONEMPLOYEE DEFERRED COMPENSATION
SAVINGSSAVING PLAN IN 2007 PLAN OR STOCK DEFERRAL

THAT EXCEED APPLICABLE PLAN AFTERTHE 3RD QUARTER

UH

YES 100 LUMPSUM

YES 100 LUMPSUM

YES LUMPSQM
YES 100 LUMP SUM

YES 100 LUMPSUM

YES 100 LUMPSUM

YES 100 LUMPSUM
YES 100 LUMP SUM

YES 100 MQ SUM
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CORNED

ELECTED TO DEFER INTO

THE DEFERRED

COMPENSATIONPLAN RETIREMENT DISTRIBUTION

ELECTED TO RECEIVE ELECTED TO AMOUNTSAMOUNT CONTRIBUTED ELECTION FORANY ACCOUNT

DEFERRED RECEIVE STOCK TO THE EXELON BALANCE HELD IN THE

COMPENSATIONPLAN DEFERRALPLAN CORPORATIONEMPLOYEE DEFERRED COMPENSATION
BALANCESBALANCE AS OF BALANCESBALANCE AS OF SAVINGSSAVING PLAN IN 2007 PLAN OR STOCK DEFERRAL

123106 IN 3RD 123106 IN 3RD THAT EXCEED APPLICABLE PLAN AFTERTHE 3RD QUARTER

NAME UH UH IRS UH OF

CLARK YES YES YES 100 LUMPSUM
MCDONALD YES YES YES 100 LUMP SUM

MITCHELL YES YES YES 100 LUMP
COSTELLO YES YES YES 100 LUMPSUM

HILZINGER YES YES YES 100 LUMPSUM

POTENTIAL PAYMENTSPAYMENT UPON TERMINATION OR CHANGEIN CONTROL

EMPLOYMENTAGREEMENTWITH MR ROWE

UNDER THE AMENDED AND RESTATEDEMPLOYMENTAGREEMENTBETWEEN EXELON AND MR ROWE MR ROWE WILLCONTINUETOSERVE AS CHIEF

EXECUTIVE OFFICEROF EXELONCHAIRMAN OFEXELONSEXELON BOARDOFDIRECTORSDIRECTOR AND MEMBER OF THE BOARDOFDIRECTORSDIRECTOR UNTILMARCH 16 2010

IN THE EVENT MR ROWESROWE EMPLOYMENTTERMINATESTERMINATE FORCAUSE AFTERMARCH 16 2006 THE PORTIONOFTHE SERP BENEFITTHATACCRUESACCRUE AFTERMARCH 16
2006 IS FORFEITEDUPONANY TERMINATIONFORCAUSE ALLSTOCKOPTIONSOPTION WHETHERVESTED OR NONVESTED AND NONVESTED PERFORMANCESHARESSHARE AND

RESTRICTEDSTOCKWILLALSO BE FORFEITED

IF PRIORTO MARCH 16 2010 EXELON TERMINATESTERMINATE MR ROWESROWE EMPLOYMENTFORREASONSREASON OTHERTHAN CAUSE DEATH OR DISABILITYOR MR ROWE
TERMINATESTERMINATE HIS EMPLOYMENTFORGOODREASON HE WOULDALSO BE ELIGIBLEFORTHE FOLLOWINGBENEFITSBENEFIT

LUMPSUM PAYMENTOFMR ROWESROWE ACCRUED BUT UNPAIDBASE SALARYAND ANNUAL INCENTIVEIF ANY AND PRORATEDFORMULAANNUAL

INCENTIVE DETERMINEDIN ACCORDANCEWITHTHE FOLLOWINGSUBPARAGRAPHFORTHE YEAR IN WHICH HIS EMPLOYMENTTERMINATESTERMINATE

FORTHE LESSEROFTWO YEARSYEAR OR THE PERIODREMAININGUNTILMARCH 16 2010 CONTINUED PERIODICPAYMENTOF BASE SALARYAND CONTINUED

PERIODICPAYMENTOF FORMULAANNUAL INCENTIVE EQUALTO EITHERTHE ANNUAL INCENTIVE FORTHE LASTYEARENDINGPRIORTOTERMINATIONOR THE

AVERAGE OFTHE ANNUAL INCENTIVESINCENTIVE PAYABLEWITHRESPECTTOMR ROWESROWE LASTTHREEFULLYEARSYEAR OFEMPLOYMENTWHICHEVER IS GREATER

DURINGTHE SEVERANCE PERIODCONTINUATIONOFLIFEDISABILITYACCIDENTHEALTHAND OTHERACTIVE WELFAREBENEFITSBENEFIT FORHIM AND HIS FAMILY
FOLLOWEDBY POSTRETIREMENTHEALTHCARE COVERAGE FORHIM AND HIS WIFE FORTHE REMAINDER OFTHEIR RESPECTIVELIVESLIVE

ALLEXERCISABLE STOCKOPTIONSOPTION REMAIN EXERCISABLEUNTILTHE APPLICABLEOPTIONEXPIRATIONDATE EXCEPTTHATOPTIONSOPTION GRANTEDON OR AFTER

JANUARY 2002 REMAIN EXERCISABLEFORFIVEYEARSYEAR CONSISTENTWITH THE TERMSTERM OFEXELONSEXELON LONGTERM INCENTIVE PLANIP

NONVESTED STOCKOPTIONSOPTION BECOME EXERCISABLEAND THEREAFTERREMAIN EXERCISABLEUNTILTHE APPLICABLEOPTIONEXPIRATIONDATE EXCEPTTHAT

OPTIONSOPTION GRANTEDON OR AFTERJANUARY 2002 REMAIN EXERCISABLE FORFIVE YEARSYEAR CONSISTENTWITHTHE TERMSTERM OFTHE IP

PREVIOUSLYEARNED BUT NONVESTED PERFORMANCESHARESSHARE VESTAND TARGETAWARD FORTHE YEAR IN WHICH THE TERMINATIONOCCURSOCCUR CONSISTENT

WITHTHE TERMSTERM OFTHE PERFORMANCESHARE AWARD PROGRAM UNDERTHE IP AND

ANY NONVESTED RESTRICTEDSTOCKAWARD VESTSVEST
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MR ROWE WOULDRECEIVE THE TERMINATIONBENEFITSBENEFIT DESCRIBED IN THE PRECEDINGPARAGRAPHIF PRIORTOMARCH 16 2010 EXELON TERMINATESTERMINATE

MR ROWE WITHOUTCAUSE OR HE TERMINATESTERMINATE HIS EMPLOYMENTFORGOODREASON AND

THE TERMINATIONOCCURSOCCUR WITHIN 24 MONTHSMONTH AFTER CHANGEIN CONTROLOFEXELON OR WITHIN 18 MONTHSMONTH AFTER SIGNIFICANTACQUISITIONAS SUCH

TERMSTERM ARE DESCRIBED UNDERCHANGEIN CONTROLEMPLOYMENTAGREEMENTSAGREEMENTAND SEVERANCE PLAN COVERINGOTHER NAMED EXECUTIVESEXECUTIVE OR

MR ROWE RESIGNSRESIGNBEFOREMARCH 16 2010 BECAUSE OFTHE FAILURETOBE APPOINTEDOR ELECTEDAS EXELONSEXELON CHIEF EXECUTIVE OFFICER
CHAIRMAN OFEXELONSEXELON BOARDOFDIRECTORSDIRECTORAND MEMBER OFTHE BOARD OFDIRECTORSDIRECTOR

EXCEPTTHAT

THE FORMULAANNUAL INCENTIVE AWARD PAYABLEFORTHE YEAR IN WHICH MR ROWESROWE EMPLOYMENTTERMINATESTERMINATE WILLBE PAIDIN FULLRATHERTHAN

PRORATED

IN LIEUOFCONTINUED PERIODICPAYMENTOTBASE SALARYAND TORMULAANNUAL INCENTIVEHE WILLRECEIVE LUMPSUM SEVERANCE PAYMENTEQUAL
TOHIS BASE SALARYAND THE FORMULAANNUAL INCENTIVE MULTIPLIEDBYTHE LESSEROF THREEYEARSYEAR AND THE NUMBER OFYEARSYEAR INCLUDING
FRACTIONALYEARSYEAR REMAININGUNTILMARCH 16 2010

IN DETERMININGTHE AMOUNT OFSUCH FULLFORMULAANNUAL INCENTIVE AND LUMPSUM SEVERANCE PAYMENT THE FORMULAANNUAL INCENTIVE WILLBE

THE GREATEROFTHE AMOUNT DESCRIBED IN THE PRECEDINGPARAGRAPHOR THE TARGETANNUAL INCENTIVE FORTHE YEAR IN WHICH HIS EMPLOYMENT
TERMINATESTERMINATE

CONTINUED ACTIVE WELFAREBENEFITSBENEFIT WILLBE PROVIDEDFORTHE LESSEROF THREEYEARSYEAR AND THE NUMBER OFYEARSYEAR INCLUDINGFRACTIONALYEARSYEAR
REMAININGUNTILMARCH 16 2010

THE SERP BENEFITWILLBE DETERMINED TAKINGINTOACCOUNTTHE LUMPSUM SEVERANCE PAYMENTAS THOUGHIT WERE PAID IN INSTALLMENTSINSTALLMENT AND

MR ROWE REMAINED EMPLOYEDDURINGTHE SEVERANCE PERIODAND

PROFESSIONALOUTPLACEMENTSERVICESSERVICE WILLBE PROVIDEDFORUP TOTWELVEMONTHSMONTH

THE TERM GOODREASON MEANSMEAN ANY MATERIALBREACH OFTHE EMPLOYMENTAGREEMENTBY EXELONINCLUDING

FAILURETOPROVIDECOMPENSATIONAND BENEFITSBENEFIT REQUIREDUNDERTHE EMPLOYMENTAGREEMENTINCLUDINGREDUCTIONIN BASE SALARYTHATIS

NOT COMMENSURATE WITHAND APPLIEDTOEXELONSEXELON OTHERSENIOREXECUTIVESEXECUTIVE WITHOUTMR ROWESROWE CONSENT

CAUSINGMR ROWE TOREPORTTOSOMEONE OTHERTHAN EXELONSEXELON BOARD OFDIRECTORSDIRECTOR

ANY MATERIAL ADVERSE CHANGEIN MR ROWESROWE STATUSSTATU RESPONSIBILITIESRESPONSIBILITIEOR PERQUISITESPERQUISITEOR

ANY ANNOUNCEMENT BY EXELONSEXELON BOARDOFDIRECTORSDIRECTOR WITHOUTMR ROWESROWE CONSENTTHATEXELON IS SEEKINGHIS REPLACEMENTOTHERTHAN WITH

RESPECTTOTHE PERIODFOLLOWINGHIS RETIREMENT

WITH RESPECTTO TERMINATIONOFEMPLOYMENTDURINGTHE CHANGE IN CONTROLOR SIGNIFICANTACQUISITIONPERIODSPERIOD DESCRIBED ABOVE THE FOLLOWING
EVENTSEVENT WILLCONSTITUTEADDITIONALGROUNDSGROUNDFORTERMINATIONFORGOODREASON

GOODFAITHDETERMINATION BYMR ROWE THATHE IS SUBSTANTIALLYUNABLE TOPERFORMOR THATTHEREHAS BEEN MATERIALREDUCTIONIN ANY OF

HIS DUTIESDUTIE FUNCTIONSFUNCTIONRESPONSIBILITIESRESPONSIBILITIEOR AUTHORITY

THE FAILUREOFANY SUCCESSOR TOASSUME HIS EMPLOYMENTAGREEMENT
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RELOCATIONOFEXELONSEXELON OFFICEBYMORE THAN 50 MILESMILE OR

20 INCREASE IN THE AMOUNT OFTIME THATMR ROWE MUST SPENDTRAVELINGFORBUSINESSBUSINES OUTSIDEOFTHE CHICAGOAREA

THE TERM CAUSE MEANSMEAN ANY OFTHE FOLLOWINGUNLESSUNLES CUREDWITHIN THE TIME PERIODSPECIFIEDIN THE AGREEMENT

CONVICTIONOF FELONYOR OF MISDEMEANOR INVOLVINGMORALTURPITUDEFRAUDOR DISHONESTY

WILLFULMISCONDUCT IN THE PERFORMANCEOFDUTIESDUTIE INTENDED TOPERSONALLYBENEFIT THE EXECUTIVEOR

MATERIAL BREACH OFTHE AGREEMENTOTHERTHAN AS RESULTOF INCAPACITYDUE TOPHYSICALOR MENTAL ILLNESSILLNES

UPON MR ROWESROWE RETIREMENTOR OTHERTERMINATIONOFEMPLOYMENTOTHERTHANFORCAUSE

MR ROWE IS REQUIREDTOPROVIDEUP TOTEN HOURSHOUR PER WEEK OFTRANSITIONSERVICESSERVICE FORSIX MONTHSMONTH AND THEREAFTERUNTILTHE THIRDANNIVERSARY
OFHIS TERMINATIONAT EXELONSEXELON REQUESTTOPROVIDECONSULTINGSERVICESSERVICE ATTEND REASONABLENUMBER OFCIVIC CHARITABLEAND CORPORATE
EVENTSEVENT AND SERVE ON MUTUALLYAGREEDCIVIC AND CHARITABLEBOARDSBOARD AS EXELONSEXELON REPRESENTATIVE

EXELON IS REQUIREDTOPROVIDEOFFICESPACE PERSONALSECRETARYAND REASONABLYREQUESTEDTAX TINANCIALAND ESTATEPLANNINGSERVICESSERVICE TO

MR ROWE FORTHREEYEARSYEAR ORONE YEAR FOLLOWINGHIS DEATH

HE WILLRECEIVE PRORATEDFORMULAANNUAL INCENTIVE FORTHE YEAR IN WHICH THE TERMINATIONOCCURSOCCUR

ALLEXERCISABLESTOCKOPTIONSOPTION REMAIN EXERCISABLEUNTITTHE APPLICABLEOPTIONEXPIRATIONDATE EXCEPTTHATOPTIONSOPTION GRANTEDON OR AFTER

JANUARY 2002 REMAIN EXERCISABLEFORFIVEYEARSYEAR CONSISTENTWITHTHE TERMSTERM OFTHE IP

NONVESTED STOCKOPTIONSOPTION BECOME EXERCISABLEAND THEREAFTERREMAIN EXERCISABLEUNTILTHE APPLICABLEOPTIONEXPIRATIONDATE EXCEPTTHAT

OPTIONSOPTION GRANTEDON OR AFTERJANUARY 2002 REMAIN EXERCISABLEFORFIVE YEARSYEAR CONSISTENTWITHTHE TERMSTERM OFTHE IP

PREVIOUSLYEARNED BUT NONVESTED PERFORMANCESHARESSHARE VEST AND HE WILLRECEIVE TARGETAWARDFORTHE YEAR IN WHICH THE

TERMINATIONOCCURSOCCUR CONSISTENTWITHTHE TERMSTERM OFTHE PERFORMANCESHARE AWARD PROGRAM UNDERTHE IP AND

ANY NONVESTED RESTRICTEDSTOCKAWARD VESTSVEST UNLESSUNLES OTHERWISEPROVIDEDIN THE GRANTINSTRUMENT

THE TERM RETIREMENTMEANSMEAN

MR ROWESROWE TERMINATIONOFHIS EMPLOYMENTOTHERTHANFORGOODREASON DISABILITYOR DEATH

EXELONSEXELON TERMINATIONOFHIS EMPLOYMENTON OR AFTERMARCH 16 2010 OTHERTHAN FORCAUSE OR DISABILITY

MR ROWE IS SUBJECTTOCONFIDENTIALITYRESTRICTIONSRESTRICTIONAND TO NONCOMPETITIONNONSOLICITATION AND NONDISPARAGEMENTRESTRICTIONSRESTRICTIONCONTINUINGIN
EFFECTFORTWO YEARSYEAR FOLLOWINGHIS TERMINATIONOFEMPLOYMENTHE IS ALSOELIGIBLETORECEIVE AN ADDITIONAL PAYMENTTOCOVER EXCISE TAXESTAXE IMPOSED
UNDER SECTION 4999 OFTHE INTERNALREVENUE CODE ON EXCESSEXCES PARACHUTEPAYMENTSPAYMENT OR UNDERSIMILAR STATEOR LOCALLAW IF ANY PAYMENTTOMR ROWE

WOULDBE SUBJECTTO PENALTYUNDER SECTION 409A OFTHE INTERNALREVENUE CODE EXELON MAY POSTPONESUCH PAYMENTBY UP TOSIX MONTHSMONTH TOAVOID

SUCH PENALTYOR THE PARTIESPARTIEMAY AMEND THE AGREEMENTTOCOMPLYWITH SECTION 409A
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CHANGEIN CONTROLEMPLOYMENTAGREEMENTSAGREEMENT AND SEVERANCE PLANCOVERINGOTHER NAMED EXECUTIVESEXECUTIVE

EXELON HAS ENTEREDINTOCHANGEIN CONTROLEMPLOYMENTAGREEMENTSAGREEMENTWITH THE NAMED EXECUTIVE OFFICERSOFFICER OTHERTHAN MR ROWE WHICH GENERALLY
PROTECTSUCH EXECUTIVESEXECUTIVE POSITIONAND COMPENSATIONLEVELSLEVEL FORTWO YEARSYEAR AFTER CHANGEIN CONTROLOF EXELON THE AGREEMENTSAGREEMENTARE INITIALLYEFFECTIVE

FOR PERIODOFTWO YEARSYEAR AND PROVIDEFOR ONEYEAR EXTENSION EACH YEAR THEREAFTERUNTILCANCELLATIONOR TERMINATIONOFEMPLOYMENT

DURINGTHE 24MONTH PERIODFOLLOWINGCHANGEIN CONTROLOR DURINGTHE 18MONTH PERIOD ANOTHERSIGNIFICANTCORPORATETRANSACTION

AFFECTINGTHE EXECUTIVESEXECUTIVE BUSINESSBUSINES UNIT IN WHICH EXELON SHAREHOLDERSSHAREHOLDER RETAINBETWEEN 60 AND 66 CONTROL SIGNIFICANTACQUISITIONIF NAMED

EXECUTIVE OFFICERRESIGNSRESIGNFORGOODREASON OR IF THE EXECUTIVESEXECUTIVE EMPLOYMENTIS TERMINATED BY EXELON OTHERTHAN FORCAUSE OR DISABILITYTHE EXECUTIVE

IS ENTITLEDTOTHE FOLLOWING

THE EXECUTIVESEXECUTIVE TARGETANNUAL INCENTIVE FORTHE YEAR IN WHICH TERMINATIONOCCURSOCCUR

SEVERANCE PAYMENTSPAYMENT EQUALTOTHREETIMESTIME THE SUM OF THE EXECUTIVESEXECUTIVE BASE SALARYPLUSPLU THE HIGHEROFTHE EXECUTIVESEXECUTIVE TARGETANNUAL

INCENTIVE FORTHE YEAR OFTERMINATIONOR THE EXECUTIVESEXECUTIVE AVERAGE ANNUAL INCENTIVE AWARD PAYMENTSPAYMENT FORTHE TWO YEARSYEAR PRECEDINGTHE

TERMINATION

BENEFITEQUALTOTHE AMOUNT PAYABLEUNDERTHE SUPPLEMENTALEXECUTIVE RETIREMENTPLANSERP DETERMINED AS IF THE SERP BENEFIT

WERE FULLYVESTED THE EXECUTIVE HAD THREEADDITIONALYEARSYEAR OFAGE AND YEARSYEAR OFSERVICE TWOYEARSYEAR FOREXECUTIVESEXECUTIVE WHO ENTERED INTO

SUCH AGREEMENTSAGREEMENTAFTER2003 AND THE SEVERANCE PAY CONSTITUTEDCOVERED COMPENSATIONFORPURPOSESPURPOSE OFTHE SERP

CASH PAYMENTEQUALTOTHE ACTUARIALEQUIVALENTPRESENTVALUE OFANY NONVESTED ACCRUED BENEFITUNDER EXELONSEXELON QUALIFIEDDEFINED

BENEFIT RETIREMENTPLAN

ALLSTOCKOPTIONSOPTION PERFORMANCESHARESSHARE OR UNITSUNIT DEFERREDSTOCKUNITSUNIT RESTRICTEDSTOCKOR RESTRICTEDSHARE UNITSUNIT BECOME FULLYVESTEDAND

OPTIONSOPTION REMAIN EXERCISABLE UNTIL THE OPTIONEXPIRATIONDATE FOROPTIONSOPTION GRANTEDBEFOREJANUARY 2002 OR THE EARLIEROFTHE FIFTH

ANNIVERSARYOFHIS TERMINATIONDATE OR THE OPTIONSOPTION EXPIRATIONDATE FOROPTIONSOPTION GRANTEDAFTERTHATDATE

LIFEDISABILITYACCIDENTHEALTHAND OTHERWELFAREBENEFIT COVERAGE CONTINUESCONTINUE FORTHREEYEARSYEAR FOLLOWEDBY RETIREEHEALTHCOVERAGE IF THE

EXECUTIVE HAS ATTAINED AT LEASTAGE 50 AND COMPLETEDAT LEASTTEN YEARSYEAR OFSERVICE OR ANY LESSERELIGIBILITYREQUIREMENTTHEN IN EFFECTFOR

REGULAREMPLOYEESEMPLOYEE AND

OUTPLACEMENTSERVICESSERVICE FORAT LEASTTWELVEMONTHSMONTH

THE CHANGEIN CONTROLBENEFITSBENEFIT ARE ALSO PROVIDEDIF THE EXECUTIVE IS TERMINATED OTHERTHAN FORCAUSE OR DISABILITYOR TERMINATESTERMINATE FORGOOD
REASON AFTER TENDEROFFEROR PROXYCONTESTCOMMENCESCOMMENCE OR AFTEREXELON ENTERSENTER INTOAN AGREEMENTWHICH IF CONSUMMATEDWOULDCAUSE

CHANGEIN CONTROLAND WITHINONE YEAR AFTERSUCH TERMINATION CHANGEIN CONTROLDOESDOE OCCUR OR WITHIN TWOYEARSYEAR AFTER SALE OR SPINOFFOFTHE

EXECUTIVESEXECUTIVE BUSINESSBUSINES UNIT IN CONTEMPLATIONOF CHANGEIN CONTROLTHATACTUALLYOCCURSOCCUR WITHIN 60 DAYSDAY AFTERSUCH SALE OR SPINOFF DISAGGREGATION

CHANGEIN CONTROLGENERALLYOCCURSOCCUR

WHEN ANY PERSONACQUIRESACQUIRE 20 OFEXELONSEXELON VOTINGSECURITIESSECURITIE

WHEN THE INCUMBENT MEMBERSMEMBER OFTHE EXELON BOARD OFDIRECTORSDIRECTOR ORNEW MEMBERSMEMBER NOMINATED BY MAJORITYOFINCUMBENT DIRECTORSDIRECTORCEASE

TOCONSTITUTEAT LEAST MAJORITYOFTHE MEMBERSMEMBER OFTHE EXELON BOARDOFDIRECTORSDIRECTOR
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UPON CONSUMMATION OF REORGANIZATIONMERGEROR CONSOLIDATIONOR SALE OR OTHERDISPOSITIONOFAT LEAST50 OFEXELONSEXELON OPERATING
ASSETSASSET EXCLUDINGTRANSACTIONWHERE EXELON SHAREHOLDERSSHAREHOLDER RETAINAT LEAST60 OFTHE VOTINGPOWER OR

UPON SHAREHOLDERAPPROVALOF PLANOFCOMPLETELIQUIDATIONOR DISSOLUTION

THE TERM GOODREASON UNDER THE CHANGEIN CONTROLEMPLOYMENTAGREEMENTSAGREEMENTGENERALLYINCLUDESINCLUDE ANY OFTHE FOLLOWINGOCCURRINGWITHIN

TWO YEARSYEAR AFTER CHANGEIN CONTROLOR DISAGGREGATIONOR WITHIN 18 MONTHSMONTH AFTER SIGNIFICANTACQUISITION

MATERIALREDUCTIONIN SALARYINCENTIVE COMPENSATIONOPPORTUNITYOR AGGREGATEBENEFITSBENEFIT UNLESSUNLES SUCH REDUCTIONIS PARTOF POLICY
PROGRAMOR ARRANGEMENTAPPLICABLETOPEER EXECUTIVESEXECUTIVE

FAILUREOF SUCCESSOR TOASSUME THE AGREEMENT

MATERIALBREACH OFTHE AGREEMENTBY EXELONOR

ANY OFTHE FOLLOWINGBUT ONLYAFTER CHANGEIN CONTROLOR DISAGGREGATION MATERIALADVERSE REDUCTIONIN THE EXECUTIVESEXECUTIVE POSITION
DUTIESDUTIE OR RESPONSIBILITIESRESPONSIBILITIEOTHERTHAN CHANGEIN THE POSITIONOR LEVELOFOFFICERTOWHOM THE EXECUTIVE REPORTSREPORTOR CHANGETHATIS PARTOF

POLICYPROGRAM OR ARRANGEMENTAPPLICABLETO PEER EXECUTIVESEXECUTIVE OR REQUIREDRELOCATIONBYMORE THAN 50 MILESMILE

THE TERM CAUSE UNDERTHE CHANGEIN CONTROLEMPLOYMENTAGREEMENTSAGREEMENTGENERALLYINCLUDESINCLUDE ANY OFTHE FOLLOWING

REFUSALTO PERFORMOR HABITUAL NEGLECTIN THE PERFORMANCEOFDUTIESDUTIE OR RESPONSIBILITIESRESPONSIBILITIEOR OFSPECIFICDIRECTIVESDIRECTIVE OFTHE OFFICERTOWHOM THE

EXECUTIVE REPORTSREPORTWHICH ARE NOTMATERIALLYINCONSISTENTWITHTHE SCOPE AND NATUREOFTHE EXECUTIVESEXECUTIVE DUTIESDUTIE AND RESPONSIBILITIESRESPONSIBILITIE

WILLFULOR RECKLESSRECKLES COMMISSION OFACTSACT OR OMISSIONSOMISSION WHICH HAVE RESULTEDIN OR ARE LIKELYTORESULTIN MATERIAL LOSSLOS OR MATERIALDAMAGETO

THE REPUTATIONOF EXELON OR ANY OFITSAFFILIATESAFFILIATEOR THATCOMPROMISETHE SAFETYOFANY EMPLOYEE

COMMISSION OF FELONYOR ANY CRIME INVOLVINGDISHONESTYOR MORALTURPITUDE

MATERIALVIOLATIONOFTHE CODE OFBUSINESSBUSINES CONDUCTWHICH WOULDCONSTITUTEGROUNDSGROUNDFORIMMEDIATE TERMINATIONOFEMPLOYMENTOR OFANY
STATUTORYOR COMMONLAW DUTYOFLOYALTYOR

ANY BREACH OFTHE EXECUTIVESEXECUTIVE RESTRICTIVECOVENANTSCOVENANT

EXECUTIVESEXECUTIVE WHO HAVE ENTERED INTOCHANGEIN CONTROLEMPLOYMENTAGREEMENTSAGREEMENTWILLBE ELIGIBLETO RECEIVEAN ADDITIONALPAYMENTTOCOVER EXCISE

TAXESTAXE IMPOSEDUNDER SECTION 4999 OFTHE INTERNALREVENUE CODE ON EXCESSEXCES PARACHUTEPAYMENTSPAYMENT OR UNDERSIMILAR STATEOR LOCALLAW IF THE AFTERTAX

AMOUNT OFPAYMENTSPAYMENT AND BENEFITSBENEFIT SUBJECTTOTHESE TAXESTAXE EXCEEDSEXCEED 110 OFTHE SAFE HARBORAMOUNT THATWOULDNOTSUBJECTTHE EMPLOYEETOTHESE

EXCISE TAXESTAXE IF THE AFTERTAX AMOUNT HOWEVERIS LESSLES THAN 110 OFTHE SAFE HARBORAMOUNT PAYMENTSPAYMENT AND BENEFITSBENEFIT SUBJECTTOTHESE TAXESTAXE WOULD

BE REDUCED OR ELIMINATED TOEQUALTHE SAFE HARBORAMOUNT

IF NAMED EXECUTIVE OFFICEROTHERTHAN MR ROWE RESIGNSRESIGN FORGOODREASON OR IS TERMINATED BY EXELON OTHERTHAN FORCAUSE OR DISABILITYIN

EACH CASE UNDERCIRCUMSTANCESCIRCUMSTANCE NOT COVEREDBY AN INDIVIDUAL CHANGEIN CONTROLEMPLOYMENTAGREEMENTTHE NAMED EXECUTIVE OFFICERMAY BE

ELIGIBLEFORTHE FOLLOWINGNONCHANGEIN CONTROLBENEFITSBENEFIT UNDERTHE LON CORPORATIONSENIOR MANAGEMENTSEVERANCE PLAN

PRORATEDPAYMENTOFTHE EXECUTIVESEXECUTIVE TARGETANNUAL INCENTIVE FORTHE YEAR IN WHICH TERMINATIONOCCURSOCCUR
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FOR TWOYEARSEVERANCE PERIODCONTINUED PAYMENTOF BASE SALARYAND CONTINUED PAYMENTOFANNUAL INCENTIVE EQUALTOTHE EXECUTIVESEXECUTIVE

TARGETINCENTIVE FORTHE YEAR IN WHICH THE TERMINATIONOCCURSOCCUR

BENEFITEQUALTOTHE AMOUNT PAYABLEUNDERTHE SERP DETERMINED AS IF THE SEVERANCE PAYMENTSPAYMENT WERE PAIDAS ORDINARYBASE SALARYAND

ANNUAL INCENTIVE

FORTHE TWOYEARSEVERANCE PERIODCONTINUATIONOF HEALTHBASIC LIFEAND OTHERWELFAREBENEFITSBENEFIT THE EXECUTIVE WAS RECEIVINGIMMEDIATELY
PRIORTOTHE SEVERANCE PERIODFOLLOWEDBYRETIREEHEALTHCOVERAGE IF THE EXECUTIVE HAS ATTAINED AT LEASTAGE FIFTYAND COMPLETEDAT LEAST

TEN YEARSYEAR OFSERVICE ORANY LESSERELIGIBILITYREQUIREMENTTHEN IN EFFECTFORNONEXECUTIVE EMPLOYEESEMPLOYEE AND

OUTPLACEMENTSERVICESSERVICE FORAT LEASTSIX MONTHSMONTH

PAYMENTSPAYMENT UNDERTHE SENIOR MANAGEMENTSEVERANCE PLAN ARE SUBJECTTOREDUCTIONBY EXELON TOTHE EXTENTNECESSARY TOAVOID IMPOSITIONOF

EXCISE TAXESTAXE IMPOSEDBYSECTION 4999 OFTHE INTERNALREVENUE CODE ON EXCESSEXCES PARACHUTEPAYMENTSPAYMENT OR UNDERSIMILAR STATEOR LOCALLAW

THE TERM GOOD REASON UNDERTHE SENIOR MANAGEMENTSEVERANCE PLAN MEANSMEAN EITHEROFTHE FOLLOWING

MATERIAL REDUCTIONOFTHE EXECUTIVESEXECUTIVE SALARYINCENTIVE COMPENSATIONOPPORTUNITYOR AGGREGATEBENEFITSBENEFIT UNLESSUNLES SUCH REDUCTIONIS PARTOF

POLICYPROGRAMOR ARRANGEMENTAPPLICABLETOPEER EXECUTIVESEXECUTIVE OF EXELONOR OFTHE BUSINESSBUSINES UNIT THATEMPLOYSEMPLOYTHE EXECUTIVEOR

MATERIAL ADVERSE REDUCTIONIN THE EXECUTIVESEXECUTIVE POSITIONOR DUTIESDUTIE OTHERTHAN CHANGEIN THE POSITIONOR LEVELOFOFFICERTOWHOM THE

EXECUTIVE REPORTSREPORTTHATIS NOTAPPLICABLETO PEER EXECUTIVESEXECUTIVE OF EXELON OR OFTHE EXECUTIVESEXECUTIVE BUSINESSBUSINES UNITBUT EXCLUDINGANY CHANGE
RESULTINGFROM REORGANIZATIONOR REALIGNMENTOFALLOR SIGNIFICANTPORTIONOFTHE BUSINESSBUSINES OPERATIONSOPERATIONOR SENIOR MANAGEMENTOF

EXELON OR OFTHE EXECUTIVESEXECUTIVE BUSINESSBUSINES UNIT OR THATGENERALLYPLACESPLACE THE EXECUTIVE IN SUBSTANTIALLYTHE SAME LEVELOFRESPONSIBILITY

THE TERM CAUSE UNDERTHE SENIOR MANAGEMENTSEVERANCE PLAN HAS THE SAME MEANINGAS THE DEFINITIONOFSUCH TERM UNDERTHE INDIVIDUAL

CHANGEIN CONTROLEMPLOYMENTAGREEMENTSAGREEMENT

ESTIMATED VALUE OF BENEFITSBENEFIT TO BE RECEIVED UPON RETIREMENT

THE FOLLOWINGTABLESTABLE SHOW THE ESTIMATED VALUE OFPAYMENTSPAYMENT AND OTHERBENEFITSBENEFIT TOBE CONFERREDUPON THE NEOSNEO ASSUMINGTHEYRETIREDAS OF

DECEMBER 29 2006 THESE PAYMENTSPAYMENT AND BENEFITSBENEFIT ARE IN ADDITION TOTHE PRESENTVALUE OFTHE ACCUMULATED BENEFITSBENEFIT FROMEACH NEOSNEO QUALIFIEDAND

NONQUALIFIEDPENSIONPLANSPLAN SHOWN IN THE TABLESTABLE WITHIN THE PENSION BENEFIT SECTIONAND THE AGGREGATEBALANCE DUE TOEACH NEO THATIS SHOWN IN

THE TABLESTABLE WITHINTHE NONQUALIFIEDDEFERREDCOMPENSATIONSECTION

EXELON GENERATION AND PECO

VALUE OF
CASH INVESTED PERQUISITESPERQUISITEAND OTHER

PAYMENT EQUITY BENEFITSBENEFIT TOTAL VALUE OF ALL PAYMENTSPAYMENT
AWARDSAWARD AND BENEFITSBENEFIT

NAME SEE NOTE SEE NOTE SEE NOTE

ROWE 642 22 649 000 975 000 25166000

SKOLDSSKOLD 476000 6145000 6621000
YOUNG
MEHRBERG 392000 5254000 5646000
CLARK 286 000 3742 000 O28
MCLEAN

CRANE
OBRIEN
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CORNED

VALUE OF

CASH UNVESTED PERQUISITESPERQUISITEAND OTHER

PAYMENT EQUITYAWARDSAWARD BENEFITSBENEFIT TOTAL VALUE OF ALLPAYMENTSPAYMENT
AND BENEFITSBENEFIT

NAME SEE NOTE SEE NOTE SEE NOTE

CLARK 286 000 742 4028 000

MCDONALD 150000 1334000 1484000
MITCHELL 249000 2265000 2514000
COSTELLO 188000 1376000 1564000

UNDER THE TERMSTERM OFTHE COMPANYSCOMPANY ANNUAL INCENTIVE PROGRAMOFFICERSOFFICER RECEIVE PRORATEDTARGETINCENTIVE AWARD BASED ON THE NUMBER OFDAYSDAY WORKEDDURINGTHE YEAR OF

RETIREMENTMR ROWE WOULDBE ENTITLEDTO PRORATEDPORTIONOF HIS FORMULA ANNUAL INCENTIVE AS SPECIFIEDBY HIS EMPLOYMENTAGREEMENTHIS FORMULAANNUAL INCENTIVE IS

DEFINED AS THE GREATEROFTHE TARGETANNUAL INCENTIVEFORTHE YEAR OFTERMINATIONII THE ACTUALANNUAL INCENTIVE PAIDFORTHE LATESTCALENDARYEAR ENDED ON OR BEFORETHE

TERMINATIONDATE AND II THE AVERAGE ANNUAL INCENTIVEPAID FORTHE THREEYEARSYEAR PRIORTO THE YEAR OFTERMINATION IE THE 2003 2004 AND 2005 ACTUALANNUAL INCENTIVESINCENTIVE
THE VALUE OFUNVESTED EQUITYAWARDSAWARD INCLUDESINCLUDE THE SUM OFPREVIOUSLYUNVESTED STOCKOPTIONSOPTION PREVIOUSLYEARNED BUT UNVESTED PERFORMANCESHARE UNITSUNIT PRORATEDTARGET
PERFORMANCESHARE UNITAWARD FORTHE YEAR OFRETIREMENTAND IT APPLICABLEDEPENDINGUPON EACH FIC INDIVIDUAL RESTRICTEDSTOCK OR RESTRICTEDSTOCK UNITAWARDSAWARD IT
ANY THE VALUE OF ANY UNVESTED RESTRICTEDSTOCKOR RESTRICTEDSTOCKUNITSUNIT THATMAY VEST UPON RETIREMENT FORPREVIOUSLYUNVESTED STOCK OPTIONSOPTION THE VALUE IS DETERMINED BY
TAKINGTHE SPREADBETWEEN THE CLOSINGPRICEOFEXELON STOCKON DECEMBER 29 2006 WHICH WAS 6189 AND THE EXERCISEPRICEOF EACH UNVESTED STOCKOPTIONGRANT
MULTIPLIEDBY THE NUMBER OF UNVESTED OPTIONSOPTION IT AN OH HAS ATTAINEDAGE 50 WITH 10 OR MORE YEARSYEAR OF SERVICEOR DEEMED SERVICEHIS OR HER UNVESTED STOCKOPTIONSOPTION WILL

VEST UPON TERMINATIONOFEMPLOYMENTBECAUSE HE OR SHE HAS SATISFIEDTHE DEFINITIONOF RETIREMENTUNDERTHE LTIP FOR ALLPERFORMANCESHARE UNITSUNIT AND RESTRICTEDSHARESSHARE OR

RESTRICTEDSHARE UNITSUNIT THEVALUE IS BASED ON THE DECEMBER 29 2006 CLOSINGPRICEOFEXELON STOCK
PURSUANTTOHIS EMPLOYMENTAGREEMENTMR ROWE WOULDBE ENTITLEDTOTHREEYEARSYEAR OFOFFICEAND SECRETARIALSERVICESSERVICE AND THREEYEARSYEAR OFTAX FINANCIALAND ESTATEPLANNING
SERVICESSERVICE

ESTIMATED VALUE OF BENEFITSBENEFIT TO BE RECEIVED UPON TERMINATION DUE TO DEATH OR DISABILITY
THE FOLLOWINGTABLESTABLE SHOW THE ESTIMATED VALUE OFPAYMENTSPAYMENT AND OTHERBENEFITSBENEFIT TOBE CONFERREDUPON THE NEOSNEO ASSUMINGTHEIREMPLOYMENTIS

TERMINATED DUE TODEATH OR DISABILITYAS OFDECEMBER 29 2006 THESE PAYMENTSPAYMENT AND BENEFITSBENEFIT ARE IN ADDITION TOTHE PRESENTVALUE OFTHE

ACCUMULATED BENEFITSBENEFIT FROMTHE NEOSNEO QUALIFIEDAND NONQUALIFIEDPENSIONPLANSPLAN SHOWN IN THE TABLESTABLE WITHINTHE PENSION BENEFIT SECTIONAND THE

AGGREGATEBALANCE DUE TOEACH NEO THATIS SHOWN IN TABLESTABLE WITHIN THE NONQUALIFIEDDEFERREDCOMPENSATIONSECTION

EXELON GENERATION AND PECO

VALUE OF
CASH UNVESTED PERQUISITESPERQUISITEAND OTHER

PAYMENT EQUITY BENEFITSBENEFIT TOTAL VALUE OF ALLPAYMENTSPAYMENT
AWARDSSAWARDS AND BENEFITSBENEFIT

NAME SEE NOTE SEE NOTE SEE NOTE

ROWE 642 000 22549000 75000 6000
LDS 476000 6764000 7240000
YOUNG 385 000 4372000 4757000

MEHRBERG 392000 5254000 5646000
CLARK 286 000 4361000 4647000
MCLEAN 267000 5254000 5521000
CRANE 306000 4851000
OBRIEN 240000 2615000 2855000

LZI 158000 1833000 1991000
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CORNED

VALUE OF

PERQUISITESPERQUISITEAND OTHER

EQUITYAWARDSAWARD BENEFITSBENEFIT TOTAL VALUE OF ALL

PAYMENTSPAYMENT AND BENEFITSBENEFIT

NAME SEE NOTE SEE NOTE

KH
MCDONALD 2103000
MITCHELL 3443000
COSTELLO 1564000
HLLZINGER

OFFICERSOFFICER RECEIVE PRORATEDTARGETANNUAL INCENTIVEAWARD BASED ON THE NUMBER OFDAYSDAY WORKEDDURINGTHEYEAR OFTERMINATION MR ROWE WOULD BE ENTITLEDTO PRORATED
PORTIONOF HIS FORMULA ANNUAL INCENTIVE AS SPECIFIEDBY HIS EMPLOYMENTAGREEMENTHIS FORMULA ANNUAL INCENTIVE IS DEFINED AS THE GREATEROF THE TARGETANNUAL
INCENTIVE FORTHE YEAR OFTERMINATIONII THE ACTUALANNUAL INCENTIVE PAIDFORTHE LATESTCALENDARYEAR ENDED ON OR BEFORETHE TERMINATIONDATE AND THE AVERAGE ANNUAL
INCENTIVE PAIDFORTHE THREEYEARSYEAR PRIORTOTHE YEAR OF TERMINATIONIE THE 2003 2004 AND 2005 ACTUALANNUAL INCENTIVESINCENTIVE

THE VALUE OF UNVESTED EQUITYAWARDSAWARD INCLUDESINCLUDE THE SUM OFPREVIOUSLYUNVESTED STOCKOPTIONSOPTION PREVIOUSLYEARNED BUT UNVESTED PERFORMANCESHARE UNITSUNIT PRORATEDTARGET
PERFORMANCESHARE UNITAWARD FORTHE YEAROFTERMINATIONAND IF APPLICABLEDEPENDINGUPON EACH OFFICERSOFFICER INDIVIDUAL RESTRICTEDSTOCK OR RESTRICTEDSTOCKUNITAWARDSAWARD IF
ANY THE VALUEOF ANY UNVESTED RESTRICTEDSTOCKOR RESTRICTEDSTOCK UNITSUNIT THAT MAY VEST UPON DEATH OR DISABILITYFORPREVIOUSLYUNVESTED STOCKOPTIONSOPTION THE VALUE IS

DETERMINED BY TAKINGTHE SPREADBETWEEN THE CLOSINGPRICEOF EXELON STOCKON DECEMBER 29 2006 WHICH WAS 6189 AND THE EXERCISE PRICEOFEACH UNVESTED STOCK

OPTIONGRANTMULTIPLIEDBYTHE NUMBER OFUNVESTED OPTIONSOPTION UNDER THE TERMSTERM OFTHE LTIP IF AN OPTIONEETERMINATESTERMINATE EMPLOYMENTDUE TO DEATH OR DISABILITYALLOPTIONSOPTIONVEST

UPON TERMINATION FOR ALLPERFORMANCESHARE UNITSUNIT AND RESTRICTEDSHARESSHARE OR RESTRICTEDSHARE UNITSUNIT THE VALUE IS BASED ON THE DECEMBER 29 2006 CLOSINGPRICEOF EXELON
STOCK

PURSUANTTO HIS EMPLOYMENTAGREEMENTMR ROWE WOULD BE ENTITLEDTO THREEYEARSYEAR OFTAX FINANCIAL AND ESTATEPLANNINGSERVICESSERVICE UPON TERMINATIONDUE TODISABILITYAND HIS
ESTATEWOULDRECEIVE ONLYONE YEAR OFSUCH SERVICESSERVICE UPON HIS DEATH

ESTIMATED VALUE OF BENEFITSBENEFIT TO BE RECEIVED UPON INVOLUNTARYSEPARATIONNOT RELATED TO CHANGEIN CONTROL

THE FOLLOWINGTABLESTABLE SHOW THE ESTIMATED VALUE OFPAYMENTSPAYMENT AND OTHERBENEFITSBENEFIT TO BE CONFERREDUPON THE 5H ASSUMINGTHEYWERE

TERMINATED AS OFDECEMBER 29 2006 UNDERTHE TERMSTERM OFTHE AMENDED AND RESTATED SENIOR MANAGEMENTSEVERANCE PLAN THESE PAYMENTSPAYMENT AND
BENEFITSBENEFIT ARE IN ADDITION TOTHE PRESENTVALUE OFTHE ACCUMULATED BENEFITSBENEFIT FROMTHE NEOSNEO QUALIFIEDAND NONQUALIFIEDPENSIONPLANSPLAN SHOWN IN THE
TABLESTABLE WITHINTHE PENSION BENEFITSECTION AND THE AGGREGATEBALANCE DUE TOEACH NEO THATIS SHOWN IN THE TABLESTABLE WITHIN THE NONQUALIFIEDDEFERRED

COMPENSATIONSECTION

EXELON GENERATION AND PECO

HEALTH
WELFARE
BENEFIT PERQUISITESPERQUISITE AND TOTAL VALUE OF

CONTINUATION OTHER BENEFITSBENEFIT ALL PAYMENTSPAYMENT
AND BENEFITSBENEFIT

NAME SEE NOTE 10 SEE NOTE 11

ROWE 633 000 975 000
SKOLDSSKOLD 146000 65000 9848000
YOUNG 100 000 40 000 5100 000

MEHRBERG 106000 65000 8239000
CLARK 182000 65000 6094000
MCLEAN 125000 40000 4434000
CRANE 80 000 40000 4983000
OBRIEN 79000 40000 2982000

15000 40000 1672000

CASH

PAYMENT

SEE NOTE

000
150000
249000
188000
Q0

4361000
1953000
3194000
1376000
1833000

RETIREMENT VALUE OF
CASH BENEFIT UNVESTED

PAYMENT ENHANCEMENT EQUITYAWARDSAWARD

SEE NOTE SEE NOTE SEE NOTE

7527000 888 000 22 549 000

2699000 747000 6191000
2255000 330000 2384000
2296000 518000 5254000
1738000 367000 3742000
1691000 82000 2496000
1938000 000 2454000
1520000 74000 1269000

749000 187000 681000
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CORNED

HEALTH
RETIREMENT VALUE OF WELFARE TOTAL VALUE

CASH BENEFIT UNVESTED BENEFIT PERQUISITESPERQUISITE AND OF ALL

PAYMENT ENHANCEMENT EQUITYAWARDSAWARD CONTINUATION OTHER BENEFITSBENEFIT PAYMENTSPAYMENT
AND BENEFITSBENEFIT

NAME SEE NOTE SEE NOTE SEE NOTE SEE NOTE 10 SEE NOTE 11

CLARK 738 000 367 000 742 000 182 000 65000 6094 000

MCDONALD 825000 344000 1953000 44000 65000 3231000
MITCHELL 1577000 1309000 3194000 153000 65000 6298000
COSTELLO 1313000 696000 1376000 87000 65000 3537000
HILZINGER 749000 187000 681000 15000 1672000

THE CASH PAYMENTIS COMPOSEDOFPAYMENTEQUALTO SPECIFIEDMULTIPLEOFTHE NEOSNEO BASE SALARYAND TARGETANNUAL INCENTIVEPLUSPLU PRORATEDTARGETANNUAL INCENTIVE
AWARD BASED ON THE NUMBER OFDAYSDAY WORKED IN THE YEAR OFTERMINATION MR ROWE WOULDBE ENTITLEDTOHIS FORMULAANNUAL AS SPECIFIEDBY HIS EMPLOYMENT
AGREEMENTHIS FORMULA ANNUAL INCENTIVE IS DEFINED AS THE GREATEROFTHE TARGETANNUAL INCENTIVE FORTHE YEAR OFTERMINATIONII THE ACTUALANNUAL INCENTIVE PAID FORTHE
LATESTCALENDARYEAR ENDED ON OR BEFORETHE TERMINATIONDATE AND II THE AVERAGE ANNUAL INCENTIVE PAIDFORTHE THREEYEARSYEAR PRIORTOTHE YEAR OFTERMINATION IE THE 2003
2004 AND 2005 ACTUALANNUAL INCENTIVESINCENTIVE FOR ALLOFFICERSOFFICER EXCEPTMR HILZINGERAND MR MCDONALDTHE MULTIPLEUSED FORBASE SALARYAND ANNUAL INCENTIVE IS FOR
MR THE MULTIPLEIS 125 AND FORMR MCDONALD THE MULTIPLEIS 15

THE RETIREMENTBENEFITENHANCEMENT CONSISTSCONSIST OF ONETIME LUMPSUM PAYMENTBASED ON THE ACTUARIALPRESENTVALUE OF BENEFIT UNDERTHE NONQUALIFIEDPENSIONPLAN
ASSUMINGTHATTHE BENEFITWAS FULLYVESTEDTHE NEO HAD TWO ADDITIONALYEARSYEAR OFAGE AND TWOADDITIONAL YEARSYEAR OFSERVICEAND THE SEVERANCE PAY CONSTITUTEDCOVERED

COMPENSATIONFORPURPOSESPURPOSE OFTHE NONQUALIFIEDPENSIONPLANFOR NONGRANDFATHEREDEXECUTIVESEXECUTIVE WHO ARE NOT PARTOF SENIOREXECUTIVE MANAGEMENTTHE SEVERANCE

PERIODIS 15 MONTHSMONTH IN ADDITION CASH PAYMENTWILLBE MADE IN AN AMOUNT EQUALTO THE ACTUARIALPRESENTVALUE OF ANY NONVESTED ACCRUED BENEFIT UNDER EXELONSEXELON

QUALIFIEDPENSIONPLAN

THE VALUE OFUNVESTED EQUITYAWARDSAWARD INCLUDESINCLUDE THE SUM OFPREVIOUSLYUNVESTED STOCKOPTIONSOPTION PREVIOUSLYEARNEDBUT UNVESTED PERFORMANCESHARE UNITSUNIT PRORATEDTARGET
PERFORMANCESHARE UNITAWARD FORTHE YEAROF INVOLUNTARYSEPARATIONNOTRELATEDTO CHANGEIN CONTROLAND IF APPLICABLEDEPENDINGUPON EACH OFFICERSOFFICER INDIVIDUAL
RESTRICTEDSTOCK OR RESTRICTEDSTOCK UNITAWARDSAWARD IF ANY AND THE VALUE OFANY UNVESTED RESTRICTEDSTOCKTHATMAY VEST UPON INVOLUNTARYSEPARATIONNOTRELATEDTO CHANGEIN
CONTROLFOR PREVIOUSLYUNVESTED STOCKOPTIONSOPTION THE VALUE IS DETERMINED BYTAKINGTHE SPREADBETWEEN THE CLOSINGPRICEOF EXELON STOCKON DECEMBER 29 2006 WHICH WAS

6189 AND THE EXERCISE PRICEOFEACH UNVESTED STOCKOPTIONGRANTMULTIPLIEDBY THE NUMBER OFUNVESTED OPTIONSOPTION IF AN NEO HAS ATTAINEDAGE 50 WITH 10 OR MORE YEARSYEAR OF
SERVICE OR CERTAINDEEMED SERVICE HIS OR HERUNVESTED STOCKOPTIONSOPTIONWILLVEST UPON TERMINATIONOF EMPLOYMENTBECAUSE HE OR SHE HAS SATISFIEDTHE DEFINITIONOFRETIREMENT
UNDER THE LTIP FOR ALLPERFORMANCESHARESSHARE OR RESTRICTEDSHARESSHARE THE VALUE IS BASED ON THE DECEMBER 29 2006 CLOSINGPRICEOFEXELON STOCK

10 ESTIMATED COSTSCOST OFHEATH CARE LIFEINSURANCEAND LONGTERMDISABILITYCOVERAGETHATCONTINUE DURINGTHE SEVERANCE PERIODFOR MR ROWE HEALTHCARE LIFEINSURANCEAND

LONGTERMDISABILITYCOVERAGEWILLCONTINUE FORTWOYEARSYEAR

11 FINANCIAL COUNSELINGAND OUTPLACEMENTSERVICESSERVICE ARE AVAILABLE FOR12 MONTHSMONTH TO EXECUTIVESEXECUTIVE WHO HAVE ATTAINEDAGE 50 WITH 10 YEARSYEAR OR MORE OFSERVICE OR DEEMED SERVICE
UPON TERMINATIONOF MR ROWESROWE EMPLOYMENTDUE TOTHE COMPANYSCOMPANY FAILURETOAPPOINTOR ELECTHIM AS CEO CHAIRMAN OFTHE BOARD OF DIRECTORSDIRECTOR AND MEMBER OFTHE

BOARDHIS BENEFITSBENEFIT ARE THOSE DESCRIBED UNDER THE HEADINGESTIMATED VALUE OF BENEFITSBENEFIT TO BE RECEIVED UPON QUALIFYINGTERMINATION FOLLOWINGCHANGEIN CONTROL
MR ROWE WOULD BE ENTITLEDTOTHREEYEARSYEAR OFOFFICEAND SECRETARIALSERVICESSERVICE AND THREEYEARSYEAR OFTAX FINANCIAL AND ESTATEPLANNINGSERVICESSERVICE
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ESTIMATED VALUE OF BENEFITSBENEFIT TO BE RECEIVED UPON QUALIFYINGTERMINATION FOLLOWINGCHANGEIN CONTROL

THE FOLLOWINGTABLESTABLE SHOW THE ESTIMATED VALUE OFPAYMENTSPAYMENT AND OTHERBENEFITSBENEFIT TOBE CONFERREDUPON THE NEOSNEO ASSUMINGTHEYWERE

TERMINATED UPON QUALIFYINGCHANGEIN CONTROLAS OF DECEMBER 31 2006 THE COMPANY HAS ENTERED INTOCHANGEIN CONTROLAGREEMENTSAGREEMENTWITHALLOF

THE NEOSNEO EXCEPTFORMESSRSMESSR COSTELLOHILZINGERAND MCDONALD THESE PAYMENTSPAYMENT AND BENEFITSBENEFIT ARE IN ADDITION TOTHE PRESENTVALUE OFACCUMULATED

BENEFITSBENEFIT FROM THE SH QUALIFIEDAND NONQUALIFIEDPENSIONPLANSPLAN SHOWN IN THE TABLESTABLE WITHINTHE PENSION BENEFIT SECTIONAND THE AGGREGATE
BALANCE DUE TOEACH NEO THATIS SHOWN IN TABLESTABLE WITHINTHE NONQUALIFIEDDEFERREDCOMPENSATIONSECTION

EXELON GENERATION AND PECO

12 CASH PAYMENTINCLUDESINCLUDE SEVERANCE PAYMENTAND THE OQ TARGETANNUAL INCENTIVE AWARD FORTHE YEAROF TERMINATION FOR MR ROWE THE SEVERANCE PAYMENTIS EQUALTO

THREETIMESTIME HIS CURRENTBASE SALARYAND HIS FORMULAANNUAL INCENTIVE US FORMULA ANNUAL INCENTIVE IS DEFINED AS THE GREATEROFTHE TARGETANNUAL INCENTIVEFORTHE YEAR
OFTERMINATIONII THE ACTUALANNUAL INCENTIVE PAIDFORTHE LATESTCALENDARYEAR ENDED ON OR BEFORETHE TERMINATIONDATE AND II THE AVERAGE ANNUAL INCENTIVEPAID FORTHE

THREEYEARSYEAR PRIORTOTHE YEAR OFTERMINATION IE THE 2003 2004 AND 2005 ACTUALANNUAL INCENTIVESINCENTIVE FOR ALLOTHERNEOSNEO EXCEPTMESSRSMESSR COSTELLOHILZINGERAND MCDONALD
THE SEVERANCE PAYMENTIS EQUALTO THREETIMESTIME THE NEOSNEO CURRENTBASE SALARYAND SEVERANCE INCENTIVE FOR MESSRSMESSR COSTELLOHILZINGERAND MCDONALDTHE SEVERANCE

PAYMENTIS EQUALTOTWOTIMESTIME THEIRCURRENTBASE SALARYAND SEVERANCE INCENTIVE PURSUANTTO THEIRRESPECTIVEEMPLOYMENTAGREEMENTSAGREEMENT MR MITCHELLWILLRECEIVE AN

ADDITIONALPAYMENTOF 110000 MR 35000 AND MR YOUNG45000

13 THE RETIREMENTBENEFIT ENHANCEMENT CONSISTSCONSIST OF ONETIME LUMPSUM PAYMENTBASED ON THE ACTUARIALPRESENTVALUE OF BENEFIT UNDERTHE NONQUALIFIEDPENSIONPLAN
ASSUMINGTHATTHE BENEFIT WAS FULLYVESTEDTHE NEO HAD THREEADDITIONALYEARSYEAR OF AGE AND THREEADDITIONALYEARSYEAR OFSERVICEAND THE SEVERANCE PAY CONSTITUTEDCOVERED

COMPENSATIONFORPURPOSESPURPOSE OFTHE NONQUALIFIEDPENSIONPLANFOR NONGRANDFATHEREDEXECUTIVESEXECUTIVE WHO ARE NOT PARTOFSENIOR EXECUTIVE MANAGEMENTTHE SEVERANCE

PERIODIS 24 MONTHSMONTH IN ADDITION CASH PAYMENTWILLBE MADE IN AN AMOUNT EQUALTOTHE ACTUARIALPRESENTVALUE OFANY NONVESTED ACCRUED BENEFITUNDER EXELONSEXELON

QUALIFIEDPENSIONPLAN
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EXCISE TAX TOTAL VALUE
CASH RETIREMENT VALUE OF HEALTH GROSSUP OF ALL

PAYMENT BENEFIT UNVESTED WELFARE BENEFIT PERQUISITESPERQUISITEAND PAYMENTOR PAYMENTSPAYMENT
ENHANCEMENT EQUITYAWARDSAWARD CONTINUATION OTHER BENEF ITS SCALEBACK AND

SEE NOTE BENEFITSBENEFIT

NAME 12 SEE NOTE 13 SEE NOTE 14 SEE NOTE 15 SEE NOTE 16 SEE NOTE 17

ROWE 10469000 2558000 54 949000 1015000 NOT REQUIRED 00
SKOLDSSKOLD 3839000 041 000 6764000 220000 40000 NOT REQUIRED 11904000
YOUNG 3803000 342000 4372000 150 40000 1808000 10216000

MEHRBERG 3453000 911000 5254000 160000 40000 NOT REQUIRED 9818000
CLARK 531 000 454 000 980 000 273000 40000 AT IRED 000

MCLEAN 2676000 139000 5254000 188000 40000 NOT REQUIRED 8297000
CRANE 988 000 887 000 851 000 120 000 40 000 NOT IRED 0Q00
OBRIEN 2239000 77000 2924000 118000 40000 173000 5225000
LNGER 214000 1833000 24000 40000 675000 057

CORNED

EXCISE TAX TOTAL VALUE
CASH RETIREMENT VALUE OF HEALTH PERQUISITESPERQUISITEAND GROSSUP OF ALL

PAYMENT BENEFIT UNVESTED WELFARE BENEFIT OTHER PAYMENTOR PAYMENTSPAYMENT
ENHANCEMENT EQUITYAWARDSAWARD CONTINUATION BENEFITSBENEFIT SCALEBACK AND

SEE NOTE BENEFITSBENEFIT

NAME 12 SEE NOTE 13 SEE NOTE 14 SEE NOTE 15 SEE NOTE 16 SEE NOTE 17

CLARK 2531000 454000 4980000 273000 40000 OT 8278000
MCDONALD 1144000 566000 2262000 59000 40000 NOT REQUIRED 4071000
LH 2419000 571 000 3503000 230000 40000 327000 7436000
COSTELLO 1313000 696000 1995000 87000 40000 NOT REQUIRED 4131000

221 000 214000 833 000 24 000 40 000 QS 51 000
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14 THE VALUE OFUNVESTED EQUITYAWARDSAWARD INCLUDESINCLUDE THE SUM OFPREVIOUSLYUNVESTED STOCK OPTIONSOPTION PREVIOUSLYEARNEDBUT UNVESTED PERFORMANCESHARE UNITSUNIT PRORATEDTARGET
PERFORMANCESHARE UNIT AWARDFORTHE YEAR OFTERMINATIONFOLLOWINGCHANGEIN CONTROLAND IF APPLICABLEDEPENDINGUPON EACH OFFICERSOFFICER INDIVIDUAL RESTRICTEDSTOCKOR

RESTRICTEDSTOCKUNITAWARDSAWARD IF ANY AND THE VALUE OFANY UNVESTED RESTRICTEDSTOCKOR RESTRICTEDSTOCK UNITSUNIT THAT MAY VEST UPON TERMINATIONFOLLOWINGCHANGEIN CONTROL
FORPREVIOUSLYUNVESTED STOCKOPTIONSOPTION THE VALUE IS DETERMINED BY TAKINGTHE SPREADBETWEEN THE CLOSINGPRICEOFEXELON STOCKON DECEMBER 29 2006 WHICH WAS 6189
AND THE EXERCISE PRICEOFEACH UNVESTED STOCK OPTIONGRANTMULTIPLIEDBY THE NUMBER OFUNVESTED OPTIONSOPTION ALLUNVESTED STOCKOPTIONSOPTIONWILLVEST UPON TERMINATIONOF

EMPLOYMENTDUE TO CHANGEIN CONTROLFORALLPERFORMANCESHARE UNITSUNIT AND RESTRICTEDSHARESSHARE OR RESTRICTEDSTOCKUNITSUNIT THE VALUE IS BASED ON THE DECEMBER 29 2006

CLOSINGPRICEOF EXELON STOCK

15 ESTIMATED COSTSCOST OF HEATH CARE LIFEINSURANCEAND LONGTERMDISABILITYCOVERAGETHATCONTINUE DURINGTHE SEVERANCE PERIOD
16 SERVICESSERVICE ARE ALSOAVAILABLE FOR12 MONTHSMONTH TO ALLNEOSNEO MR ROWE WOULDALSOBE ENTITLEDTOTHREEYEARSYEAR OFOFFICEAND SECRETARIALSERVICESSERVICE AND THREEYEARSYEAR OF

TAX FINANCIALAND ESTATEPLANNINGSERVICESSERVICE
17 REPRESENTSREPRESENTTHE ESTIMATED VALUE OFTHE REQUIREDEXCISE TAXGROSSUP PAYMENTOR ALLOFTHE EXECUTIVESEXECUTIVEWITH THE EXCEPTIONOF MESSRSMESSR COSTELLOHILZINGERAND

MCDONALDARE ENTITLEDTO AN EXCISE TAX GROSSUP PAYMENTUNDERTHEIRCHANGEINCONTROLEMPLOYMENTAGREEMENTSAGREEMENTIF THE PRESENTVALUE OF THEIRPARACHUTEPAYMENTSPAYMENT
EXCEED THE AMOUNT PERMITTEDBY THE IRS BY MORE THAN 10 AND WOULD BE SUBJECTTO THE EXCISE TAX UNDERSECTION 4999 OFTHE INTERNALREVENUE CODE IF THEIRPAYMENTSPAYMENT
EXCEED THE THRESHOLDBY LESSLES THAN 10 THEIRPARACHUTEPAYMENTSPAYMENT ARE SCALED BACK TOTHE GREATESTAMOUNT PAYABLETHATWOULDNOTTRIGGERTHE EXCISE TAX WITH RESPECTTO
MESSRSMESSR COSTELLOLZI AND MCDONALDIF THEIRPARACHUTEPAYMENTSPAYMENT EXCEED THE AMOUNT PERMITTEDBYTHE IRS THEIRPARACHUTEPAYMENTSPAYMENT ARE SCALED BACK TOTHE GREATEST
AMOUNT PAYABLETHATWOULD NOTTRIGGERTHE EXCISE TAX UNDER SECTION 4999 OFTHE INTERNALREVENUE CODE PURSUANTTO SECTION 85 OFHIS EMPLOYMENTAGREEMENTMR ROWE
IS ENTITLEDTO AN EXCISE TAX GROSSUP PAYMENTIF ANY PAYMENTOR BENEFIT RECEIVED FROMEXELON IS SUBJECTTOANY EXCISE TAX UNDERSECTION 4999 OFTHE INTERNALREVENUE

CODE

NONEMPLOYEE DIRECTORCOMPENSATION

EXELON

FOR THEIRSERVICEAS DIRECTORSDIRECTOROFTHE CORPORATIONEXELONSEXELON NONEMPLOYEEDIRECTORSDIRECTOR RECEIVE THE COMPENSATIONSHOWN IN THE FOLLOWINGTABLEAND

EXPLAINEDIN THE ACCOMPANYINGNOTESNOTE EMPLOYEEDIRECTORSDIRECTOR RECEIVE NO ADDITIONALCOMPENSATIONFORSERVICE AS DIRECTOR

FEESFEE EARNED OR PAID IN CASH CHANGEIN

ANNUAL BOARD PENSION VALUE

BOARD COMMITTEE AND NONQUAIIFIED
COMMITTEE

COMMITTEE MEETING
STOCK COMPENSATION

MEMBERSHIP IED TOTAL

DW BRENNAN CH 40000 37500 60000 137 500

WALTER DALESSIO CH 45000 54000 60000 159000
NICHOLASNICHOLA ISH 40 000 37500 60000 137 500
BRUCE DEMARSDEMAR CH 45000 40500 60000 145500
NELSON IA 40000 49500 60000 149500
SUE GIN 16 CH 45000 40500 60000 145500
ROSEMARIE GRECO CH 40 000 33000 60000 133 000

EDGAR JANNOTTA 35000 30000 60000 125000
JOHN PALMSPALM CH 50000 51 000 60000 6066 66
WILLIAM RICHARDSON 40000 46500 60000 146500
THOMASTHOMA RIDGE 37500 22 500 60000 000

JOHN ROGERSROGER JR 35000 34500 60000 129500
RONALD RUBIN 35000 33000 60000 2104
RICHARD THOMASTHOMA UH

TOTAL ALL DIRECTORSDIRECTOR 567500 564 1979670
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COMMITTEE MEMBERSHIP KEY
AUDIT COMPENSATION CORPORATEGOVERNANCE ENERGYDELIVERYOVERSIGHT GENERATION OVERSIGHT RISK OVERSIGHT

FEESFEE EARNED OR PAID IN CASH

ALLDIRECTORSDIRECTOR RECEIVE AN ANNUAL RETAINEROF35000 COMMITTEE CHAIRSCHAIR RECEIVE AN ADDITIONAL5000 PERYEAR MEMBERSMEMBER OFTHE AUDIT

COMMITTEE AND GENERATION OVERSIGHTCOMMITTEE INCLUDINGTHE COMMITTEE CHAIRSCHAIR RECEIVEAND ADDITIONAL5000 PER YEAR MEMBERSHIPRETAINER

DIRECTORSDIRECTOR RECEIVE1500 MEETINGFEEFOREACH BOARDAND COMMITTEE MEETINGATTENDEDWHETHER IN PERSONOR BY MEANSMEAN OFTELECONFERENCINGOR

VIDEO CONFERENCINGEQUIPMENTDIRECTORSDIRECTOR ALSO RECEIVE 1500 MEETINGFEE FORATTENDINGTHE ANNUAL SHAREHOLDERSSHAREHOLDER MEETINGAND ANNUAL STRATEGY
RETREATTHROUGHOCTOBER2006 DIRECTORSDIRECTOR ALSO RECEIVED 1500 PER DIEM FEE FORTHEIRATTENDANCE OR PARTICIPATIONIN INDUSTRYEVENTSEVENT AT THE REQUEST
OF EXELON AND FORATTENDINGAPPROVEDORIENTATIONOR CONTINUINGEDUCATION PROGRAMSPROGRAM IN OCTOBER2006 THE CORPORATEGOVERNANCE COMMITTEE ACTED

TOELIMINATE THE PAYMENTOFANY FURTHERPER DIEM FEESFEE

DIRECTORSDIRECTOR MAY ELECTTODEFERANY PORTIONTHEIRCASH COMPENSATIONINTO NONQUALIFIEDMULTIFUND DEFERREDCOMPENSATIONPLANEACH DIRECTOR

HAS RECORDKEEPINGACCOUNTWHERE THE DOLLARBALANCE CAN BE INVESTED IN BASKET OFMUTUAL FUNDSFUND INCLUDINGONE FUND COMPOSEDENTIRELYOF

EXELON COMMON STOCK THESE FUNDSFUND ARE IDENTICALTOTHOSEAVAILABLE TOCOMPANY EMPLOYEESEMPLOYEEWHO PARTICIPATEIN THE EXELON EMPLOYEESAVINGSSAVINGPLAN
FUND BALANCESBALANCE INCLUDINGTHOSE AMOUNTSAMOUNT INVESTED IN THE EXELON COMMON STOCKFUND ARE SETTLEDIN CASH AND MAY BE DISTRIBUTEDUPON REACHINGAGE
65 OR UPON RETIREMENTFROMTHE BOARD

STOCK AWARDSAWARD

DIRECTORSDIRECTOR ARE REQUIREDUNDERTHE EXELON CORPORATEGOVERNANCE PRINCIPLESPRINCIPLETOOWN 6000 SHARESSHARE OFEXELON COMMON STOCKOR DEFERREDEXELON

COMMON STOCKUNITSUNIT WITHINTHREEYEARSYEAR AFTERTHEIRELECTIONTOTHE BOARD AT STOCKPRICEOF60 THE OWNERSHIPREQUIREMENTIS EQUIVALENTTO

360000 OR APPROXIMATELYTEN TIMESTIME THE ANNUAL CASH RETAINER THISTHI REQUIREMENTIS SIGNIFICANTLYIN EXCESSEXCES OFTHE MINIMUM THREETIMESTIME ANNUAL CASH

RETAINERSTOCKOWNERSHIPREQUIREMENTSREQUIREMENTRECOMMENDED BYCORPORATEGOVERNANCE GROUPSGROUP SUCH AS INSTITUTIONALSHAREHOLDERSERVICESSERVICE THE OWNERSHIP
REQUIREMENTIS INTENDED TOALIGNTHE INTERESTSINTEREST OFDIRECTORSDIRECTOR WITHTHE INTERESTSINTEREST OFSHAREHOLDERSSHAREHOLDER SO THATDIRECTORSDIRECTOR BENEFITWHEN EXELONSEXELON STOCKPRICE
INCREASESINCREASE AND SUFFERWHEN IT DECLINESDECLINE RATHERTHAN PAYINGDIRECTORSDIRECTOR ENTIRELYIN CASH EXELON PAYSPAY SIGNIFICANTPORTIONOFDIRECTORCOMPENSATIONIN
THE FORM OFDEFERREDSTOCKUNITSUNIT THE DEFERREDSTOCKUNITSUNIT ARE NOT PAIDOUTTOTHE DIRECTORSDIRECTOR UNTILTHEYRETIREFROMTHE BOARDLEAVINGTHESE AMOUNTSAMOUNT AT

RISKDURINGTHE DIRECTORSDIRECTOR ENTIRETENUREON THE BOARD

ALLDIRECTORSDIRECTOR RECEIVE 60000 WORTHOFDEFERREDEXELON COMMON STOCKUNITSUNIT PERYEAR WHICH ACCRUE ATTHE END OFEACH CALENDARQUARTERBASED

UPON THE CLOSINGPRICEOFEXELON COMMON STOCKON THE DAYTHE QUARTERLYDIVIDEND IS PAID DEFERREDSTOCKUNITSUNIT ARE ACCRUED IN AN UNFUNDED RECORD

KEEPINGACCOUNT MAINTAINED BYTHE COMPANY AND EARN THE SAME DIVIDENDSDIVIDEND AVAILABLETOALLHOLDERSHOLDER OFEXELON COMMON STOCKWHICH ARE REINVESTED
IN THE ACCOUNTAS ADDITIONALUNITSUNIT

AS OFDECEMBER 31 2006 THE DIRECTORSDIRECTOR HELD THE FOLLOWINGAMOUNTSAMOUNT OFDEFERREDEXELON COMMON STOCKUNITSUNIT THE UNITSUNIT ARE VALUED AT THE

CLOSINGPRICEOFEXELON COMMON STOCKON DECEMBER31 2006 WHICH WAS 6189 LEGACYPLANSPLAN INCLUDETHOSE STOCKUNITSUNIT EARNED FROM EXELONSEXELON

PREDECESSORCOMPANIESCOMPANIE PECO ENERGYCOMPANYAND UNICOM CORPORATIONFOR THREEDIRECTORSDIRECTOR WHO SERVED ON THE PECO ENERGYBOARDOF

DIRECTORSDIRECTOR PORTIONOFTHE LEGACYDEFERREDSTOCKUNITSUNIT WAS GRANTEDAS CONVERSIONOFTHE ACCRUEDBENEFITSBENEFIT UNDER THE PECO ENERGYDIRECTORSDIRECTOR

RETIREMENT PLAN WHEN THE PLAN
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WAS TERMINATED IN 1997 MR LESSLES WAS FIRSTELECTEDTOTHE PECO ENERGYBOARD IN 1983 DR PALMSPALM WAS FIRSTELECTED IN 1990 AND MR RUBIN

WAS FIRSTELECTEDIN 1988 FOR ADRN DEMARSDEMAR AND MR JANNOTTA PORTIONOFTHE LEGACYDEFERREDSTOCK UNITSUNIT WERE GRANTEDAS CONVERSIONOFTHE

ACCRUED BENEFITSBENEFIT UNDERTHE UNICORN DIRECTORSDIRECTOR RETIREMENT PLANWHEN THE PLANWAS IN 1997 MS GIN ALSO HAD 2779 STOCKUNITSUNIT FROMTHISTHI

PLANTHATWERE DISTRIBUTEDTOHER DURING2006 PURSUANTTOHER ELECTIONUPON HER 65 BIRTHDAYMR BRENNAN WAS ALSO PARTICIPANTIN THISTHI PLAN
HOWEVER HE MADE AN IRREVOCABLEELECTIONTORECEIVEDEFERREDCASH UPON HIS RETIREMENTINSTEAD OFSTOCK HIS CASH BALANCE UNDERTHE PLANAS OF
12312006 IS 35541

DEFERRED DEFERRED TOTAL FAIR

YEAR FIRST STOCK UNITSUNIT STOCK UNITSUNIT DEFERRED MARKET

ELECTED TO THE FROM LEGACY FROM STOCK VALUE AS OF

UH EXELON UH UH 131

EDWARD BRENNAN 1995 870 10378 14 24 881 804
WALTER DALESSIO 1983 23414 10378 33792 2091391

NICHOLASNICHOLA ICTQISICTQI 2002 7284 1284 809
BRUCE DEMARSDEMAR 1996 1209 10378 11587 717147
NELSON TA 2004 3627 224 489
SUE GIN 1993 10378 10378 642304
ROSEMARTEB OH 1998 56 10378 16047 993184

EDGARDJANNOTTA 1994 12905 10378 23283 1440979
TQ PALMSPALM 1990 17 808 37 28 186 744 413
WILLIAM RICHARDSON 2005 2037 2037 126049
THOMASJ ID 2005 811 1811 112088
JOHN ROGERSROGERJR 1999 3259 10378 13637 843979
RONALD TNH 1988 23 295 10378 33673 084 012
RICHARD THOMASTHOMA 1998 8694 10378 19072 1180351

DEFERRED COMPENSATION
DIRECTORSDIRECTOR MAY ELECTTODEFERANY PORTIONTHEIRCASH COMPENSATIONIN NONQUALIFIEDMULTIFUND DEFERREDCOMPENSATIONPLAN EACH DIRECTOR

HAS AN UNFUNDED ACCOUNTWHERE THE DOLLARBALANCE CAN BE INVESTED IN ONE OR MORE OFSEVERALMUTUAL FUNDSFUND INCLUDINGONE FUND COMPOSEDENTIRELY
OF EXELON COMMON STOCK FUND BALANCESBALANCE INCLUDINGTHOSEAMOUNTSAMOUNT INVESTED IN THE EXELON COMMON STOCKFUND WILLBE PAIDOUTIN CASH AND MAY BE
DISTRIBUTEDIN LUMPSUM OR IN ANNUAL INSTALLMENTPAYMENTSPAYMENT UPON DIRECTORSDIRECTOR REACHINGAGE 65 OR UPON RETIREMENTFROMTHE BOARD THESE FUNDSFUND ARE

IDENTICALTOTHOSE THATARE AVAILABLETO EXECUTIVE OFFICERSOFFICER AND ARE GENERALLYIDENTICALTOTHOSE AVAILABLETOCOMPANY EMPLOYEESEMPLOYEEWHO PARTICIPATEIN

THE EXELON EMPLOYEESAVINGSSAVINGPLAN DIRECTORSDIRECTOR AND EXECUTIVE OFFICERSOFFICER DO HAVE ONE ADDITIONALFUND NOTAVAILABLETOEMPLOYEESEMPLOYEETHATTHROUGHITS

COMPOSITIONDOESDOE PROVIDERETURNSRETURN THATFOR2006 WERE FOUNDTO BE IN EXCESSEXCES OF 120 OFTHE FEDERALLONGTERMRATETHATIS USED BY THE IRS TO
DETERMINE ABOVE MARKET RETURNSRETURN DR PALMSPALM AND MR RUBIN HAD BALANCESBALANCE IN THISTHI FUND DURING2006 AND THE PORTIONOFTHEIREARNINGSEARNING WHICH ARE IN

EXCESSEXCES OFTHE IRS CRITERIAARE INCLUDED IN THE TABLE

OTHER COMPENSATION
EXELON PAYSPAY THE COSTOF DIRECTORSDIRECTOR SPOUSESSPOUSE TRAVELMEALSMEAL LODGINGAND OTHERRELATEDAMENITIESAMENITIE WHEN THE SPOUSESSPOUSE ARE INVITED TOATTEND

COMPANY OR INDUSTRYRELATEDEVENTSEVENT WHERE IT IS CUSTOMARYAND EXPECTEDTHATDIRECTORSDIRECTOR ATTENDWITH THEIRSPOUSESSPOUSE THE COSTOFSUCH TRAVELMEALSMEAL AND
OTHERAMENITIESAMENITIE IS IMPUTEDTOTHE DIRECTORAS ADDITIONALTAXABLE INCOME HOWEVERIN MOST CASESCASE THERE IS NO INCREMENTALCOSTTO EXELON OFPROVIDING
TRANSPORTATIONAND LODGINGFOR DIRECTORSDIRECTOR SPOUSE WHEN HE OR SHE ACCOMPANIESACCOMPANIE THE DIRECTORAND THE ONLYADDITIONALCOSTSCOST TOEXELON ARE THOSE FOR
MEALSMEAL AND OTHERAMENITIESAMENITIE AND TO REIMBURSE THE DIRECTORFORTHE TAXESTAXE ON THE IMPUTEDINCOME IN 2006 INCREMENTAL COSTTOTHE COMPANY TO PROVIDE
THESE PERQUISITESPERQUISITEWAS LESSLES THAN 10000 PERDIRECTORAND THE AGGREGATE
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AMOUNT FORALLDIRECTORSDIRECTOR AS GROUP WAS 22275 THE AGGREGATEAMOUNT PAIDTOALLDIRECTORSDIRECTOR AS GROUPFORREIMBURSEMENT OFTAXESTAXE ON IMPUTED
INCOME WAS 17709

DIRECTORSDIRECTOR ARE ALSO REIMBURSED FORREASONABLETRAVELFROMTHEIRPRIMARYRESIDENCE AND LODGINGEXPENSESEXPENSE INCURREDIN ATTENDINGBOARDAND
COMMITTEE MEETINGSMEETINGAND WHEN ATTENDINGOTHEREVENTSEVENT ON BEHALFOFEXELONINCLUDINGDIRECTORSDIRECTOR ORIENTATIONOR CONTINUINGDIRECTORSDIRECTOR EDUCATION

PROGRAMSPROGRAM FACILITYVISITSVISIT OR OTHERBUSINESSBUSINES RELATEDACTIVITIESACTIVITIE EXELON CHARTERSCHARTER PRIVATEAIRCRAFTTOTRANSPORTDIRECTORSDIRECTORTO MEETINGSMEETINGIN ORDERTOMAXIMIZE
THE TIME AVAILABLE FORMEETINGAND DISCUSSION TO FACILITATECOMMUNICATION WITHDIRECTORSDIRECTOR WHO ARE RETIREDAND DO NOT HAVE AN OFFICESTAFFEXELON
OFFEREDDIRECTORUNDER PILOTPROGRAM THE USE OF COMPANYPROVIDEDPERSONALELECTRONICDEVICE THATCAN RECEIVE BOTHDATA AND VOICE

COMMUNICATIONSCOMMUNICATION IN OCTOBER2006 THE BOARDDISCONTINUED THE PILOTPROGRAM AND DIRECTORSDIRECTOR WERE GIVENTHE OPTIONTORETURNTHE DEVICESDEVICE OR TO
CONTINUE USINGTHEM AT THEIROWN COST EXELON HAS MATCHINGGIFTPROGRAM AVAILABLETO EMPLOYEESEMPLOYEE THATMATCHESMATCHE THEIRCONTRIBUTIONSCONTRIBUTION TO EDUCATIONAL

INSTITUTIONSINSTITUTION UP TO5000 PERYEAR THE SAME PROGRAM IS AVAILABLETO MEMBERSMEMBER OFTHE BOARD OFDIRECTORSDIRECTOR

GENERATION

EXELON GENERATION CO LLC DOESDOE NOTHAVE BOARDOFDIRECTORSDIRECTOR

CORNED

FOR THEIRSERVICEAS DIRECTORSDIRECTOR OFTHE COMPANY COMEDSCOMED NONEMPLOYEEDIRECTORSDIRECTORWHO ARE ALSO MEMBERSMEMBER OFTHE EXELON BOARDOFDIRECTORSDIRECTOR
RECEIVE 1500 MEETINGFEE FOREACH BOARD AND COMMITTEE MEETINGATTENDEDWHETHER IN PERSONOR BY MEANSMEAN OFTELECONFERENCINGOR VIDEO

CONFERENCINGEQUIPMENTNONEMPLOYEEDIRECTORSDIRECTORWHO ARE NOT MEMBERSMEMBER OFTHE EXELON BOARDRECEIVEIN ADDITION TOTHE 1500 MEETINGFEE AN

ANNUAL RETAINEROF70000 ALLRETAINERSRETAINER AND MEETINGFEESFEE ARE PAID IN CASH AT THE END OFEACH QUARTEREMPLOYEEDIRECTORSDIRECTOR RECEIVE NO ADDITIONAL

COMPENSATIONFORSERVICEAS DIRECTORDIRECTORSDIRECTOR ARE ALSO REIMBURSED FORTHEIR REASONABLETRAVELAND LODGINGEXPENSESEXPENSE WHEN ATTENDINGCORNED

BOARD AND COMMITTEE MEETINGSMEETING

JAMESJAME COMPTON
SUE GIN

EDGAROJANNOTTA
EDWARD MOONEY
JOHN ROGERSROGERJR

JESSE RUIZ

AITHARD THOMASTHOMA
TOTALALLDIRECTORSDIRECTOR

COMMITTEE MEMBERSHIP KEY
AUDIT

PECO

EARNED PAID IN

ANNUAL BOARD
BOARD COMMITTEE

COMMITTEE COMMITTEE MEETING
UH UH

19973 7500

27000 27000
27 27000

14647 6000 20647
1CH 33000 33000

14647 7500 22147

49267 141000 190267

THE BOARDOFDIRECTORSDIRECTOR OFPECO ENERGYCOMPANYIS COMPOSEDSOLELYOF OFFICERSOFFICEROF EXELON AND PECO THESE OFFICERSOFFICER RECEIVE NO ADDITIONAL

COMPENSATIONFORTHEIRSERVICEON THE PECO BOARD
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ITEM 12 SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERSOWNER AND MANAGEMENT AND RELATED STOCKHOLDER

MAUERSMAUER

EXELON GENERATION AND PECO

THE FOLLOWINGTABLE SHOWSSHOW THE OWNERSHIPOF EXELON COMMON STOCKAS OFDECEMBER 31 2006 BYANY PERSONOR ENTITYTHATHAS PUBLICLY
DISCLOSED OWNERSHIPOFMORE THAN FIVE PERCENTOFEXELONSEXELON OUTSTANDINGSTOCKEACH DIRECTOREACH NAMED EXECUTIVE OFFICERIN THE SUMMARY
COMPENSATIONTABLE AND FORALLDIRECTORSDIRECTOR AND EXECUTIVE OFFICERSOFFICER AS GROUP

SHARESSHARE

HELD IN

COMPANY
PLANSPLAN

SE NOTE

8479 14248
11235 33792

1000 7284
9695 11587
1500 3627

30247 10378
2000 16048

13240 23283
2760 28186
1224 2036

1796
11374 13637
15490 33673
22533 19072

VESTED STOCK SHARE

OPTIONSOPTION AND EQUIVALENTSEQUIVALENT
OPTIONSOPTION THAT TOTAL TO BE SETTLED TOTAL

VEST WITHIN SHARESSHARE IN CASH OR STOCK SHARE

UH SE

50513900 50513900

22727 13244 35971
45021 45027

8284 8284
21282 8E

5127 1176 6303
40625 4Q 49068
18048 6129 24177

10451 46974
30946 30946
3260
1796 1796

1Q1 6600 31611

49163 931 50094
41606 G643 24

1883981 32 182
204240 32451 236691

72051 96001

160564 27097 187661
37 2Q
446461 25915 472376
93563 20589 152

140955 13907 154862
48522 6916

2577457 4021231 43989 4454

THE SHARESSHARE LISTEDUNDER SHARESSHARE HELD IN COMPANYPLANSPLAN COLUMN INCLUDE RESTRICTEDSHARESSHARE SHARESSHARE HELD IN THE 401K PLANAND DEFERREDSHARESSHARE HELD IN THE STOCK
DEFERRALPLAN
THE SHARESSHARE LISTEDABOVE UNDER SHARE EQUIVALENTSEQUIVALENTTO BE SETTLEDIN CASH COLUMN INCLUDE UNVESTED PERFORMANCESHARESSHARE THAT MAY SETTLEDIN CASH OR STOCKDEPENDINGON

WHERE THE NAMED OFFICERSTANDSSTAND WITH RESPECTTOTHEIRSTOCKOWNERSHIPREQUIREMENTAND PHANTOMSHARESSHARE HELDIN NONQUALIFIEDDEFERREDCOMPENSATIONPLANWHICH WILLBE
SETTLEDIN CASH ON FOR BASISBASI UPON RETIREMENTOR TERMINATION
IN SCHEDULE 13G FILEDWITH THE SEC ON FEBRUARY122007 AN INVESTMENT ADVISORCAPITALRESEARCH AND MANAGEMENTCOMPANY 333 SOUTH HOPESTREETLOS ANGELESANGELE
CA 90071 DISCLOSEDTHATAS OFDECEMBER 292006 IT IS DEEMED TOBE THE BENEFICIAL OWNER OF50513900 SHARESSHARE OR APPROXIMATELY75 OF EXELONSEXELON ISSUED AND

OUTSTANDINGSHARESSHARE ALTHOUGHIT DISCLAIMED BENEFICIAL OWNERSHIPPURSUANTTO RULE 3D4 CAPITALRESEARCH DISCLOSEDTHATIT HAD SOLEDISPOSITIVEPOWER OF50513900
SHARESSHARE

BENEFICIAL OWNERSHIPSHOWN IN COLUMN OFDIRECTORSDIRECTOR AND EXECUTIVE OFFICERSOFFICER AS GROUPREPRESENTSREPRESENTLESSLES THAN OFTHE OUTSTANDINGSHARESSHARE OF EXELON COMMON STOCK
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HOLDERSHOLDER SE NOTE

CAPITALRESEARCH AND MANAGEMENTCOMPANY

BENEFICIALLY
OWNED
SHARESSHARE

50513900

IR

EDWARD BRENNAN
WALTER

NICHOLASNICHOLA DEBENEDICTISDEBENEDICTI

TEE
NELSON DIAZ

6L
ROSEMARIE GRECO

1EH
JOHN PALMSPALM

LHA IC
THOMASTHOMA RIDGE
OH ROGERSROGERJR
RONALD RUBIN

RICHARD THOMASTHOMA

NAMED OFFICERSOFFICER
JOHN ROWE
JOHN SKOLDSSKOLD
JOHN YOUNG
RANDALL MEHRBERG
FRANK
IAN MCLEAN

CHRISTOPHERCRANE

DENISDENI OBRIEN

MATTHEW HILZINGER

240679
20809
25801

22097
47822

2766
19496

286358
79681

2500
65814
36057

4601
50797
10959
21147

TOTAL

IR EXECUTIVEOFFICERSOFFICER AS GROUP28 PEOPLE
SEA NOTE

1356944
103750
43750
94750
79500

394038
40000

110500
27378

560935 882839
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SECURITIESSECURITIE AUTHORIZED FORISSUANCE UNDER EXELON EQUITYCOMPENSATIONPLANSPLAN

NUMBER OF SECURITIESSECURITIE

REMAININGAVAILABLE

WEIGHTEDAVERAGE FORFUTURE ISSUANCE

PRICEOF OUTSTANDING UNDER EQUITY
COMPENSATION

3772

INCLUDESINCLUDE 222626 OFDEFERREDSTOCKUNITSUNIT EARNED BY NONEMPLOYEEDIRECTORSDIRECTOR UNDER APPROVEDPLANSPLAN
EXCLUDESEXCLUDE SECURITIESSECURITIE TOBE ISSUED UPON EXERCISE OF OUTSTANDINGOPFLONSOPFLON
AMOUNT SHOWN REPRESENTSREPRESENTOPTIONSOPTIONISSUED UNDER BROADBASED INCENTIVE PLANAVAILABLETO ALLEMPLOYEESEMPLOYEEOF PECO ENERGYCOMPANY OPTIONSOPTION WERE ISSUED BEGINNINGIN

NOVEMBER 1998 AND NO FURTHERGRANTSGRANTWERE MADE AFTEROCTOBER202000

NO GENERATION SECURITIESSECURITIE ARE AUTHORIZED FORISSUANCE UNDER EQUITYCOMPENSATIONPLANSPLAN AND NO PECO SECURITIESSECURITIE ARE AUTHORIZEDFORISSUANCE

UNDER EQUITYCOMPENSATIONPLANSPLAN

CORNED

EXELON INDIRECTLYOWNSOWN 127002904 SHARESSHARE OFCORNED COMMON STOCKMORE THAN 99 OFALLOUTSTANDINGSHARESSHARE ACCORDINGLYTHE ONLY
BENEFICIAL HOLDEROFMORE THAN FIVE PERCENTOFCORNEDSCORNED VOTINGSECURITIESSECURITIE IS EXELONAND NONE OFTHE DIRECTORSDIRECTOROR EXECUTIVE OFFICERSOFFICEROF CORNED HOLD

ANY CORNED VOTINGSECURITIESSECURITIE

THE FOLLOWINGTABLESHOWSSHOW THE OWNERSHIPOFEXELON COMMON STOCKAS OFDECEMBER31 2006 BY ANY DIRECTOROFCOMED EACH NAMED

EXECUTIVE OFFICEROFCOMED NAMED IN THE SUMMARYCOMPENSATIONTABLE AND ALLDIRECTORSDIRECTOR AND EXECUTIVE OFFICERSOFFICER OF COMED AS GROUP

DIRECTORSDIRECTOR
JAMESJAME COMPTON
SUE GIN

EDGAR JANNOTTA
EDWARD MOONEY
JOHN ROGERSROGERJR

ES RUIZ

RICHARD THOMASTHOMA

NAMED IQC
FRANK CLARK

ROBERT OD

BARRYMITCHELL

TH COSTELLO
MATTHEW HILZINGER

TOTAL
DIRECTORSDIRECTOR EXECUTIVE OFFICERSOFFICER AS GROUP

14 PEOPLE

SHARESSHARE

HELD IN
EXELON

PLANSPLAN

SE

14790
30247 10378
13240 23283

11374 13637

22533 19072

22097
9565
8071

18105

79500
14875
30500
15625
27375

213900 591617

SHARE

EQUIVALENTSEQUIVALENT
TO BE SETTLED

IN CASH OR

STOCK TOTAL SHARE

SE

14790
8443 49068

10451 46974

6600 31611

9643 51248

PLAN CATEGORY

EQUITYCOMPENSATIONPLANSPLANAPPROVEDBYSECURITY
HOLDERSHOLDER

EQUITYCOMPENSATIONPLANSPLAN NOTAPPROVEDBY
SECURITYHOLDERSHOLDER

TOTAL

NUMBER OF SECURITIESSECURITIE TO
BE ISSUED UPON

EXERCISE OF OUTSTANDING
OPTIONSOPTION

2058

3735

BENEFICIALLY
OWNED

SHARESSHARE

VESTED STOCK

OPTIONSOPTION AND

OPTIONSOPTION THAT
VEST WITHIN

UH TOTAL SHARESSHARE

14790

36523

25011

41605

36057
23837
51036
10431
21147
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160839 216878

137654 29261 166915
47277 25 54802

89607 16074 105681
44161 7084 51225
48522 6916 55438

111029 702646
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THE SHARESSHARE LISTEDUNDER SHARESSHARE HELD IN EXELON PLANSPLAN COLUMN INCLUDE RESTRICTEDSHARESSHARE SHARESSHARE HELD IN THE 401K PLANAND DEFERREDSHARESSHARE HELDIN THE STOCK DEFERRAL
PLAN
THE SHARESSHARE LISTEDABOVE UNDERSHARE EQUIVALENTSEQUIVALENTTOBE SETTLEDIN CASH COLUMN INCLUDE UNVESTED PERFORMANCESHARESSHARE THATMAY SETTLEDIN CASH OR STOCK DEPENDINGON

WHERE THE NAMED OFFICERSTANDSSTAND WITH RESPECTTOTHEIRSTOCKOWNERSHIPREQUIREMENTAND PHANTOMSHARESSHARE HELD IN NONQUALIFIEDDEFERREDCOMPENSATIONPLANWHICH WILLBE
SETTLEDIN CASH ON FOR BASISBASI UPON RETIREMENTOR TERMINATION

NO CORNED SECURITIESSECURITIE ARE AUTHORIZED FORISSUANCE UNDER EQUITYCOMPENSATIONPLANSPLAN FOR INFORMATIONABOUT EXELON SECURITIESSECURITIE AUTHORIZED FOR

ISSUANCE TOCORNED EMPLOYEESEMPLOYEEUNDER EXELON EQUITYCOMPENSATIONPLANSPLAN SEE ABOVE UNDER AUTHORIZED UNDER EQUITY
COMPENSATIONPLANSPLAN

STOCK OWNERSHIPGUIDELINESGUIDELINE
OFFICERSOFFICER OFEXELON AND ITSSUBSIDIARIESSUBSIDIARIE ARE REQUIREDTOOWN CERTAINAMOUNTSAMOUNT OF EXELON COMMON STOCKBY THE LATEROFFIVEYEARSYEAR AFTERTHEIR

EMPLOYMENTOR PROMOTIONTOTHEIRCURRENTPOSITIONTHE OBJECTIVEIS TOENCOURAGE OFFICERSOFFICER TOTHINK AND ACT LIKE OWNERSOWNER THE OWNERSHIPGUIDELINESGUIDELINE
WERE RECALIBRATEDIN NOVEMBER 2006 RETROACTIVETOSEPTEMBER30 2006 AND ARE EXPRESSEDAS BOTH FIXED NUMBER OFSHARESSHARE AND MULTIPLEOF

ANNUALIZED BASE SALARYTOAVOID ARBITRARYCHANGESCHANGETOTHE OWNERSHIPREQUIREMENTSREQUIREMENTTHATCOULD ARISE FROMORDINARYCOURSE VOLATILITYIN THE MARKET PRICE
FOREXELONSEXELON SHARESSHARE THE MINIMUM STOCKOWNERSHIPTARGETSTARGETBY LEVELARE THE LESSEROFTHE FIXED NUMBER OFSHARESSHARE OR THE MULTIPLEOFANNUALIZED BASE

SALARYTHE NUMBER OFSHARESSHARE WAS DETERMINED BYTAKINGTHE FOLLOWINGMULTIPLESMULTIPLEOFTHE OFFICERSOFFICER BASE SALARYAS OFTHE LATESTOFOCTOBER24 2006 OR

THE DATE OF HIREOR PROMOTION CHAIRMAN AND CEO FIVETIMESTIME BASE SALARY EXECUTIVE VICE PRESIDENTSPRESIDENTTHREETIMESTIME BASE SALARY PRESIDENTSPRESIDENT
AND SENIOR VICE PRESIDENTSPRESIDENT TWO TIMESTIME BASE SALARYAND VICE PRESIDENTSPRESIDENTAND OTHEREXECUTIVESEXECUTIVE ONE TIMESTIME BASE SALARYOWNERSHIPIS MEASURED BY
VALUINGAN EXECUTIVESEXECUTIVE HOLDINGSHOLDINGUSINGTHE 60DAY AVERAGE PRICEOF EXELON COMMON STOCKAS OFTHE APPROPRIATEDATE SHARESSHARE HELD OUTRIGHTEARNED
NONVESTED PERFORMANCESHARESSHARE AND DEFERREDSHARESSHARE COUNTTOWARDTHE OWNERSHIPGUIDELINESGUIDELINE UNVESTED RESTRICTEDSTOCKAND ALLSTOCKOPTIONSOPTION DO
NOTCOUNTFORTHISTHI PURPOSE AS OFDECEMBER 31 2006 THE NEOSNEO HELD THE FOLLOWINGAMOUNTSAMOUNT OFSTOCKRELATIVETOTHE APPLICABLEGUIDELINESGUIDELINE

EXELON GENERATION AND PECO

OWNERSHIP SHARE OR SHARE

OWNERSHIP GUIDELINE IN EQUIVALENTSEQUIVALENT OWNERSHIPAS

NAME UH UH

ROWE 5X 107 920 660

SKOLDSSKOLD 3X 31629 113686 359

YOUNG 3X 27 49752 182

MEHRBERG 3X 27893 92911 333

LA 3X 21 916 77415 353
MCLEAN 3X 22165 78338 353

CRANE 2X 16 935 54 152 320
OBRIEN 2X 13282 39363 296

LZ 2X 10000 20063H 201

CORNED

OWNERSHIP SHARE OR SHARE

OWNERSHIP GUIDELINE IN EQUIVALENTSEQUIVALENT OWNERSHIPAS

NAME UH UH

CLARK 3X 21916 77415 353
MCDONALD 2X 9962 24727 248

MITCHELT 2X 13781 180 400
COSTELLO 2X 12452 25600 206

LL 2X 10 063
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