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DEFERRED INCOME TAXESTAXE THESE COSTSCOST REPRESENTTHE DIFFERENCEBETWEEN THE METHOD BYWHICH THE REGULATORALLOWSALLOW FORTHE RECOVERYOF INCOME

TAXESTAXE AND HOW INCOME TAXESTAXE WOULDBE RECORDEDBY UNREGULATEDENTITIESENTITIE REGULATORYASSETSASSET AND LIABILITIESLIABILITIE ASSOCIATED WITHDEFERREDINCOME TAXESTAXE
RECORDEDIN COMPLIANCEWITH SFASSFA NO 71 AND SFASSFA NO 109 INCLUDE THE DEFERREDTAX EFFECTSEFFECT ASSOCIATED PRINCIPALLYWITHLIBERALIZEDDEPRECIATION
ACCOUNTED FORIN ACCORDANCE WITHTHE RATEMAKINGPOLICIESPOLICIE OFTHE ICC AND PAPUC AS WELLAS THE REVENUE IMPACTSIMPACT THEREONAND ASSUME CONTINUED

RECOVERYOFTHESE COSTSCOST IN FUTURERATESRATE SEE NOTE 12INCOME TAXESTAXE FORFURTHERINFORMATION

DEBT COSTSCOST THE REACQUIREDDEBT COSTSCOST REPRESENTPREMIUMSPREMIUM PAIDFORTHE EARLYEXTINGUISHMENTAND REFINANCINGOF LONGTERMDEBT WHICH IS

AMORTIZED OVER THE LIFEOFTHE NEW DEBT ISSUED TOFINANCE THE DEBT REDEMPTIONINTERESTRATE SWAP SETTLEMENTSSETTLEMENT ARE DEFERREDAND AMORTIZED OVER THE

PERIODTHATTHE RELATEDDEBT IS OUTSTANDINGRECOVERYOFEARLYDEBT RETIREMENTCOSTSCOST WHICH WILLBE AMORTIZED OVER THE LIFEOFTHE RELATEDRETIREDDEBT
WAS GRANTEDTOCOMED IN THE JULY26 2006 ICC RATEORDER SEE NOTE 4REGULATORYISSUESISSUE

SEVERANCE COSTSCOST THESE COSTSCOST REPRESENTPREVIOUSLYINCURREDSEVERANCE COSTSCOST THATCOMED WAS GRANTEDRECOVERYOF IN THE DECEMBER 20
2006 ICC REHEARINGORDER RECOVERYIS OVER 75 YEARSYEAR SEE NOTE 4REGULATORY ISSUESISSUE

CONDITIONAL ASSET RETIREMENT OBLIGATIONSOBLIGATIONTHESE COSTSCOST REPRESENTFUTUREREMOVALCOSTSCOST ASSOCIATED WITH RETIREMENTOBLIGATIONSOBLIGATIONWHICH WILLBE

COLLECTEDOVER THE REMAININGLIVESLIVE OFTHE UNDERLYINGASSETSASSET SEE NOTE 3ASSET RETIREMENT OBLIGATIONSOBLIGATIONFORFURTHERINFORMATION

MGP REMEDIATION COSTSCOST RECOVERYOFTHESE ITEMSITEM WAS GRANTEDTOCORNED IN THE JULY26 2006 ICC RATEORDER SEE NOTE 4REGULATORY
ISSUESISSUE FOR PECO THESE COSTSCOST REPRESENTESTIMATED MGPRELATED ENVIRONMENTALREMEDIATION COSTSCOST AT PECO WHICH ARE RECOVERABLETHROUGH
REGULATEDGAS RATESRATE THE PERIODOF RECOVERYWILLDEPENDON THE TIMINGOFTHE ACTUALEXPENDITURESEXPENDITURE

NONPENSION POSTRETIREMENTBENEFITSBENEFIT THESE COSTSCOST AT PECO ARE THE RESULT TRANSITIONINGTOSFASSFA NO 106 IN 1993 WHICH ARE

RECOVERABLEIN RATESRATE THROUGH2012

RATE CASE COSTSCOST RECOVERYOFTHESE ITEMSITEM WAS GRANTEDTOCOMED IN THE JULY26 2006 ICC RATEORDER RECOVERYIS OVER THREEYEARSYEAR SEE

NOTE 4REGULATORYISSUESISSUE

DOE FACILITYDECOMMISSIONINGTHESE COSTSCOST REPRESENTPECOSPECO SHARE OFRECOVERABLEDECOMMISSIONINGAND DECONTAMINATION COSTSCOST OFTHE

DOE NUCLEARFUELENRICHMENT FACILITIESFACILITIE ESTABLISHEDBYTHE NATIONAL ENERGYPOLICYACT OF 1992

PROCUREMENT CASE COSTSCOST RECOVERYOFTHESE ITEMSITEM WAS GRANTEDTOCOMED IN THE JULY26 2006 ICC RATEORDER RECOVERYIS OVER THREE

YEARSYEAR SEE NOTE 4REGULATORYISSUESISSUE

NUCLEAR DECOMMISSIONINGTHESE AMOUNTSAMOUNT REPRESENTFUTURENUCLEARDECOMMISSIONINGCOSTSCOST THATEXCEED REGULATORYASSET OR ARE LESSLES THAN

REGULATORYLIABILITYTHE ASSOCIATED DECOMMISSIONINGTRUSTFUND ASSETSASSET EXELON BELIEVESBELIEVE THE TRUSTFUND ASSETSASSET INCLUDINGPROSPECTIVEEARNINGSEARNING
THEREONAND ANY FUTURECOLLECTIONSCOLLECTIONFROM CUSTOMERSCUSTOMER WILLEQUALTHE ASSOCIATED FUTUREDECOMMISSIONINGCOSTSCOST AT THE TIME OFDECOMMISSIONINGSEE

NOTE 13ASSET RETIREMENT OBLIGATIONSOBLIGATIONFORFURTHERINFORMATION
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REMOVAL COSTSCOST THESE AMOUNTSAMOUNT REPRESENTFUNDSFUND RECEIVED FROM CUSTOMERSCUSTOMER TOCOVER THE FUTUREREMOVAL OFPROPERTYPLANTAND EQUIPMENT

DEFERRED OVERRECOVEREDENERGY COSTSCOST CURRENTASSET LIABILITYTHESE COSTSCOST REPRESENTFUELCOSTSCOST RECOVERABLEREFUNDABLEUNDER

PECOSPECO PURCHASEGAS ADJUSTMENTCLAUSE

RECOVERABLE TRANSITION COSTSCOST THESE CHARGESCHARGERELATEDTOAMOUNTSAMOUNT THATWOULDHAVE BEEN UNRECOVERABLEBUT FORTHE RECOVERYMECHANISM
SUCH AS THE CTC ALLOWEDUNDERTHE ILLINOISILLINOI RESTRUCTURINGACT ARE AMORTIZED BASED ON THE EXPECTEDRETURNON EQUITYOFCOMED IN ANY GIVENYEAR
COMED FULLYRECOVEREDTHESE CHARGESCHARGEBYTHE END OF2006 SEE NOTE 4REGULATORYISSUESISSUE FORDISCUSSION OFRECOVERABLETRANSITIONCOST

AMORTIZATION

THE REGULATORYASSETSASSET RELATEDTOPENSIONAND OTHERPOSTRETIREMENTBENEFITPLANSPLAN DEFERREDINCOME TAXESTAXE NONPENSIONPOSTRETIREMENT
BENEFITSBENEFIT MGP REMEDIATIONSEVERANCE PROCUREMENT CASE AND RATE CASE ARE NOTEARNINGRATEOF RETURNRECOVERYOFTHE REGULATORYASSETSASSET FOR

CONDITIONALASSET RETIREMENTOBLIGATIONSOBLIGATIONDEBT COSTSCOST RECOVERABLETRANSITIONCOSTSCOST DOE FACILITYDECOMMISSIONINGAND DEFERREDENERGY COSTSCOST ARE

EARNING RATEOFRETURN

20 SEGMENTINFORMATION EXELON GENERATIONCORNED AND PECO
EXELON HAS THREEOPERATINGSEGMENTSSEGMENT GENERATIONCOMED AND PECO EXELON EVALUATESEVALUATE THE PERFORMANCEOF ITSBUSINESSBUSINES SEGMENTSSEGMENT BASED

ON NET INCOME AN ANALYSISANALYSIAND RECONCILIATIONOFEXELONSEXELON OPERATINGSEGMENTINFORMATIONTOTHE RESPECTIVEINFORMATIONIN THE CONSOLIDATEDFINANCIAL

STATEMENTSSTATEMENT ARE AS FOLLOWSFOLLOW

INTERSEGMENT
UH UH UH

TOTE NUESNUE
2006 9143 6101 5168 807 5564 15655
2005 9046 6264 4910 694 55 15357

2004 7703 5803 4487 670 4530 14133
REVENUESREVENUE

2006 4742 807 5564
2005 4848 693 5557
2004 3841 18 669 4537
DEPRECIATIONAND AMORTIZATION

2006 279 430 710 68 1487
2005 254 413 566 101 L334
2004 286 410 518 81 1295
OPERATINGSEE
2006 6747 5546 4302 1103 5564 12134
2005 7194 6276 3861 859 5557
2004 6664 4186 3473 842 4531 10634

EXPENSE NET

2006 159 308 266 152 880

2005 128 291 279 131 829
2004 103 349 303 61 12 828
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INTERSEGMENT
UH UH UH

TAXESTAXE
2006 866 445 180 285 1206
2005 709 363 247 375 944

2004 401 457 249 394 713

INCOME LOSSLOS FROM CONTINUINGOPERATIONSOPERATION
2006 1403 112 441 142 1590
2005 109 676 520 951
2004 657 676 455 82 1870
INCOME LOSSLOS FROM IS OPERATIONSOPERATION
2006

2005 19 14

2004 16 13 29
UM EFFECT CHANGESCHANGE IN ACCOUNTING

PRINCIPLESPRINCIPLE
2006

2005 30 2Q
2004 32 23

NET INCOME LOSSLOS
2006 1407 112 441 144 1592
2005 098 685 517 923
2004 673 676 455 60 1864
CAPITALEXPENDITURESEXPENDITURE
2006 1109 911 345 53 2418
2005 067 776 298 24 165
2004 960 721 225 15 1921
TOTALASSETSASSET
2006 18909 17774 9773 14295 16432 44319
2005 17724 17491 10086 1079 15583 79

OTHER INCLUDESINCLUDE CORPORATEOPERATIONSOPERATIONSHAREDSERVICE ENTITIESENTITIE INCLUDINGBSC ENTERPRISESENTERPRISEAND INVESTMENTSINVESTMENT IN SYNTHETICFUELPRODUCINGFACILITIESFACILITIE

UTILITYTAXESTAXE OF 241 MILLION247 MILLION AND 234 MILLION ARE INCLUDED IN REVENUESREVENUE AND EXPENSESEXPENSE FOR2006 2005 AND 2004 RESPECTIVELYFORCORNED UTILITYTAXESTAXE OF 244
MILLION230 MILLIONAND 205 MILLIONARE INCLUDED IN REVENUESREVENUE AND EXPENSESEXPENSE FOR2006 2005 AND 2004 RESPECTIVELYFORPECO

21 RELATED PARTYTRANSACTIONSTRANSACTION EXELONGENERATIONCORNED AND PECO
EFFECTIVEDECEMBER 31 2003 CORNED FINANCING CORNED FINANCINGILL CORNED FUNDINGCORNED FUNDINGTRUSTPETT PECO ENERGY

CAPITALCORPORATIONAND PECO TRUST ILL WERE DECONSOLIDATEDFROM THE FINANCIALSTATEMENTSSTATEMENT OFEXELON IN CONJUNCTIONWITHTHE ADOPTIONOF FIN 46FT

EFFECTIVEJULY 2003 PECO TRUST WAS DECONSOLIDATEDFROMTHE FINANCIALSTATEMENTSSTATEMENT OFPECO IN CONJUNCTIONWITHTHE ADOPTIONOFFIN 46 PRIOR

PERIODSPERIOD WERE NOTRESTATED

313

SOURCE EXELON CORP 10K FEBRUARY132007



OF

EXELON

EXELON CORPORATIONAND SUBSIDIARYCOMPANIESCOMPANIE
EXELON GENERATION COMPANYLLC AND SUBSIDIARYCOMPANIESCOMPANIE
COMMONWEALTH EDISON COMPANYAND SUBSIDIARYCOMPANIESCOMPANIE

PECO ENERGYCOMPANYAND SUBSIDIARYCOMPANIESCOMPANIE
COMBINED NOTESNOTE TO CONSOLIDATED FINANCIAL STATEMENTSCONTINUED

DOLLARSDOLLARIN MILLIONSMILLION EXCEPTPER SHARE DATA UNLESSUNLES OTHERWISE NOTED

THE FINANCIALSTATEMENTSSTATEMENT OF LON INCLUDE RELATEDPARTYTRANSACTIONSTRANSACTION AS PRESENTEDIN THE TABLESTABLE BELOW

OPERATINGREVENUESREVENUE FROMAFFILIATESAFFILIATE
CORNED TRANSITIONALFUNDINGTRUST

TOTALOPERATINGREVENUESREVENUE FROM AFFILIATESAFFILIATE

INTERESTEXPENSETOAFFILIATESAFFILIATENET

CORNED TRANSITIONALFUNDINGTRUST

CORNEDFINANCING
CORNED FINANCINGILL

PELT
PECO TRUST ILL

PECO TRUST

OTHER

TOTALINTERESTEXPENSE TOAFFILIATESAFFILIATENET

EQUITYIN EARNINGSEARNING LOSSESLOSSE OFUNCONSOLIDATEDAFFILIATESAFFILIATE

CORNED FUNDINGLLC
CORNED FINANCINGILL

TEG AND TEP

SITHE

INVESTMENT IN SYNTHETICFUELPRODUCINGFACILITIESFACILITIE

LEH HOUSING
OTHER

TOTALEQUITYIN EARNINGSEARNINGLOSSESLOSSE OFUNCONSOLIDATEDAFFILIATESAFFILIATE
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FORTHE YEARSYEAR ENDED

DECEMBER 31
2006 2005 2004

47 66 85

13 13 13
13 13 13

180 212 235

LIJ

10 14

83 104 84
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DECEMBER31

RECEIVABLESRECEIVABLE FROMAFFILIATESAFFILIATE CURRENT
CORNED TRANSITIONALFUNDINGTRUST 17 14

INVESTMENTSINVESTMENT IN AFFILIATESAFFILIATE

CORNED FUNDINGLLC 18

CORNEDFINANCING 10
CORNED FINANCINGILL

PETT 54
PECO ENERGYCAPITALCORPORATION
PECOTRUSTIV
TEG AND TEP 81 90

NUSTARTENERGYNTH LLC
OTHER

TOTALINVESTMENT IN AFFILIATESAFFILIATE UH

RECEIVABLE FROM AFFILIATESAFFILIATE NONCURRENT
CORNEDTRANSITIONALFUNDINGTRUST 14 12

PAYABLESPAYABLE TOAFFILIATESAFFILIATE CURRENT
CORNEDLH FUNDINGTRUST

CORNED FINANCING
CORNED FINANCING
PECO TRUST

TOTALPAYABLESPAYABLETOAFFILIATESAFFILIATECURRENT
LONGTERMDEBT TOCORNED TRANSITIONALFUNDINGTRUSTPELT AND OTHERFINANCINGTRUSTSTRUST INCLUDINGDUE WITHIN ONE YEAR

CORNED TRANSITIONALFUNDINGTRUST 648 987

CORNED FINANCING 155 155

CORNEDFINANCING 206 206

PELT 2403 2976
PECO TRUST ILL 81 81
PECO TRUSTIV

TOTAL LONGTERMDEBT DUE TOFINANCINGTRUSTSTRUST
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THE FINANCIALSTATEMENTSSTATEMENT OFGENERATION INCLUDERELATEDPARTYTRANSACTIONSTRANSACTION AS PRESENTEDIN THE TABLESTABLE BELOW

OPERATINGRE FROMAFFILIATESAFFILIATE
CORNED

PEC
BSC

TOTALOPERATINGREVENUESREVENUE FROMAFFILIATESAFFILIATE

PURCHASED FROMAFFILIATESAFFILIATE

CORNED
FUEL FROM

PECO

OPERATINGARMAINTENANCE FROMAFFILIATESAFFILIATE

NED

PECBSC
TOTALOPERATINGAND MAINTENANCE FROMAFFILIATESAFFILIATE

INTERESTEXPENSE AFFILIATESAFFILIATENET

EXELON INTERCOMPANYMONEY POOL

EQUITYIN EARNINGSEARNING LOSSESLOSSE OF UNCONSOLIDATEDAFFILIATESAFFILIATE

SITHE

TEG AND TEP
NUSTARTENERGYDEVELOPMENTLLC

TOTALEQUITYIN EARNINGSEARNINGLOSSESLOSSE OFUNCONSOLIDATEDAFFILIATESAFFILIATE

CASH DISTRIBUTIONPAIDTOMEMBER

CASH CONTRIBUTIONRECEIVEDFROM MEMBER
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FOR THE YEARSYEAR ENDED
DECEMBER 31

UH

2929 3174 2374

1812 1672 1465

84 841

UH

UH UH

11

609 857 662

25 843 17
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INVESTMENTSINVESTMENT IN AFFILIATESAFFILIATE

TEG AND TEP

KEYSTONE
CONEMAUGH
NUSTARTENERGYDEVELOPMENTLLC
TOTAL INVESTMENT IN AFFILIATESAFFILIATE

LEEROMH AFFILIATESAFFILIATE CURRENT
EXELON

COMED

CORN ING

PEC
BSC

TOTALRECEIVABLESRECEIVABLEFROMAFFILIATESAFFILIATECURRENT
CONTRIBUTIONSCONTRIBUTION TOLON INTERCOMPANYMONEY POOL
PAYABLETO CURRENT

EXELON

BORROWINGSBORROWINGFROMEXELON MONEY POOL
LESH TOAFFILIATESAFFILIATE NONCURR

CORNEDIQSQSIQSQ
PECO DECOMMISSIONING
TOTALPAYABLESPAYABLE AFFILIATESAFFILIATE ONC

DECEMBER 31

81 90

85

197 242

11

153 151

UH

13

92

1760 1435

91 03U

GENERATION HAS PPASPPA WITHCORNED AND PECO AS AMENDED TOPROVIDETHE FULLENERGY REQUIREMENTSREQUIREMENTOFCORNED AND PECO GENERATIONSGENERATION PPA WITHCORNED EXPIRED
DECEMBER 31 2006 AS RESULTOFTHE EXPIRATIONOF THE PPA AND THE RESULTSRESULT OFTHE AUCTIONSAUCTION BEGINNINGIN 2007 GENERATION IS SELLINGMORE POWERTHROUGHBILATERAL

AGREEMENTSAGREEMENTWITH OTHERNEW AND EXISTINGCOUNTERPARTIESCOUNTERPARTIESEE NOTE 16 OF THE COMBINED NOTESNOTE TO CONSOLIDATED FINANCIAL STATEMENTSSTATEMENT FORFURTHERDETAIL EFFECTIVEAPRIL
2004 GENERATION ENTEREDINTO ONEYEAR GAS SUPPLYAGREEMENTWITH PECO

GENERATION RECEIVESRECEIVE VARIETYOFCORPORATESUPPORTSERVICESSERVICE FROMBSC INCLUDINGLEGALHUMAN RESOURCESRESOURCE FINANCIALINFORMATIONTECHNOLOGYAND SUPPLYMANAGEMENT
SERVICESSERVICE ALLSERVICESSERVICE ARE PROVIDEDAT COST INCLUDINGAPPLICABLEOVERHEAD PORTIONOFSUCH SERVICESSERVICE IS CAPITALIZEDSOME THIRDPARTYREIMBURSEMENTSREIMBURSEMENT DUE TO GENERATION

ARE RECOVEREDTHROUGHBSC
GENERATION PURCHASESPURCHASERETAILELECTRICAND ANCILLARYSERVICESSERVICE FROMCORNED AND BUYSBUY POWER FROM PECO FORGENERATIONSGENERATION OWN USE PRIORTOJOININGPJM ON MAY 2004
CORNED ALSO PROVIDEDTRANSMISSION SERVICESSERVICE TOGENERATION AMOUNTSAMOUNT CHARGEDBY CORNED TO GENERATION FORTRANSMISSION HAVE BEEN RECORDEDAS INTERCOMPANYPURCHASED

POWER BYGENERATION GENERATIONSGENERATION PPA WITH CORNED EXPIREDDECEMBER 31 2006 SEE NOTE 18 OF THE COMBINED NOTESNOTE TOCONSOLIDATED FINANCIAL STATEMENTSSTATEMENT FORFURTHER

DETAILREGARDINGTHE
GENERATION PARTICIPATESPARTICIPATEIN EXELONSEXELON INTERCOMPANYMONEY POOLGENERATION EARNSEARN INTERESTON ITSCONTRIBUTIONSCONTRIBUTION TOTHE MONEY POOLAND PAYSPAY INTERESTON ITSBORROWINGSBORROWINGFROM

THE MONEY POOLAT MARKET RATEOFINTEREST
GENERATION HAD RECEIVABLEFROM COMED REPRESENTINGCOMEDSCOMED LEGALREQUIREMENTSREQUIREMENTTO REMITCOLLECTIONSCOLLECTION OFNUCLEARDECOMMISSIONINGCOSTSCOST FROMITS CUSTOMERSCUSTOMER TO

GENERATION THISTHI WAS FULLYPAIDIN 2006
GENERATION HAS LONGTERMPAYABLESPAYABLETO COMED AND PECO AS RESULTOFTHE NUCLEARDECOMMISSIONINGCONTRACTUALCONSTRUCTWHEREBYTO THE EXTENTTHE ASSETSASSET ASSOCIATED

WITHDECOMMISSIONINGARE GREATERTHAN THE APPLICABLEARC SUCH AMOUNTSAMOUNT ARE DUE BACK TO COMED AND PECO AS APPLICABLEFORPAYMENTTOTHE CUSTOMERSCUSTOMER SEE NOTE

13ASSET RETIREMENT OBLIGATIONSOBLIGATIONFORADDITIONALINFORMATION

IN ORDERTO FACILITATEPAYMENTPROCESSINGEXELON PROCESSESPROCESSE CERTAININVOICE PAYMENTSPAYMENT ON BEHALFOF GENERATION IN ADDITIONGENERATION HAS RECEIVABLEFROMEXELON FORTHE

ALLOCATIONOFTAX BENEFITSBENEFIT RELATEDTO THE CAPITALLOSSLOS CARRYBACKTHE DECEMBER 31 2005 PAYABLEFROM EXELON FORTHE ALLOCATIONOFTAX BENEFITSBENEFIT WAS SETTLEDIN 2006 SEE NOTE

12INCOME TAXESTAXE FORADDITIONALINFORMATION
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THE FINANCIALSTATEMENTSSTATEMENT OFCORNED INCLUDE RELATEDPARTYTRANSACTIONSTRANSACTION AS PRESENTEDIN THE TABLESTABLE BELOW

OPERATINGNES FROMAFFILIATESAFFILIATE

GENERATION

ENTERPRISESENTERPRISE
CORNED TRANSITIONALFUNDINGTRUST

TOTALOPERATINGREVENUESREVENUE FROM AFFILIATESAFFILIATE
PURCHASED POWER FROMAFF

PPA WITH GENERATION

OPERATIOQMAINTENANCE FROM TO AFFILIATESAFFILIATE

BSC

INTERESTEXPENSE TOAFFILIATESAFFILIATENET

CORNED LH FUNDINGTRUST

CORNED FINANCING
COREDFINANCINGILL

ULL

220

4766
13 13 13

13 13 13

16

LI
PNH MONEY POOL
OTHER

TOTALINTERESTNSEH TO AFFILIATESAFFILIATENET

EQUITYIN EARNINGSEARNINGLOSSESLOSSE OFUNCONSOLIDATEDAFFILIATESAFFILIATE

FUNDINGLLC

CORNED FINANCINGILL

TOTALEQUITYIN EARNINGSEARNINGLOSSESLOSSE OFUNCONSOLIDATEDAFFILIATESAFFILIATE

CAPITALIZCOSTSCOST

CASH DIVIDENDSDIVIDEND PAIDTOPARENT
CASH CONTRIBUTIONSCONTRIBUTION RECEIVED FROMPARENT

FOR THE YEARSYEAR ENDED

DECEMBER31
UH

17

2374

81 62 62

498 457

37 834 175
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DECEMBER 31

RECEIVABLESRECEIVABLE FROMAFFILIATESAFFILIATE CURRENT
COMEC FUNDINGTRUST 17 14
LON

OTHER

TOTALFVABL FROMAFFILIATESAFFILIATE CURRENT
INVESTMENT IN AFFILIATESAFFILIATE

CORNEDFUNDINGLLC 18

CORNED FINANCING 10 10

CORNEDFINANCING
TOTALINVESTMENT IN AFFILIATESAFFILIATE

RECEIVABLEFRON NONCURRENT
GENERATION 1760 1435
CORNED TRANSITIONALFUNDINGTRUST

TOTALRECEIVABLEFROMAFFILIATESAFFILIATE NONCURRENT UH
PAYABLESPAYABLETOAFFILIATESAFFILIATE URR

EOMMISSI 11

GENR 197 242
BSC 10 14

CORNED TRANSITIONALFUNDINGTRUST

CORNED FINANCING
CORNEDFINANCING
OTHER

TOTALPAYABLESPAYABLE TOAFFILIATESAFFILIATECURRENT UH

BORROWINGSBORROWINGFROM EXELON INTERCOMPANYMONEY POOL 140

LONGTERMDEBT TO CORNED IONALH FUNDINGTRUSTAND OTHERFINANCINGTRUSTSTRUST INCLUDINGDUE WITHINONE
CORNED TRANSITIONALFUNDINGTRUST 648 987

CORNEDFINANCING 155 155

CORNED FINANCING
TOTALLONGTERMDEBT DUE TOFINANCINGTRUSTSTRUST

CORNED PROVIDESPROVIDERETAILELECTRICAND ANCILLARYSERVICESSERVICE TOGENERATION CORNED PROVIDEDEIECTRICAND ANCILLARYSERVICESSERVICE TOCERTAINENTERPRISESENTERPRISECOMPANIESCOMPANIE WHICH WERE SOLD IN

2004 PRIORTOJOININGPJM ON MAY 2004 CORNED ALSOPROVIDEDTRANSMISSION SERVICESSERVICE TO GENERATION AND ENTERPRISESENTERPRISE
CORNEDSCORNED FULLREQUIREMENTSFULLREQUIREMENTPPA AS AMENDED WITHGENERATION EXPIREDDECEMBER31 2006 SEE NOTE 18COMMITMENTS18COMMITMENT AND CONTINGENCIESCONTINGENCIEFORMORE INFORMATION

REGARDINGTHE PPA

COMED RECEIVESRECEIVE VARIETYOF CORPORATESUPPORTSERVICESSERVICE FROMBSC INCLUDINGLEGALHUMAN RESOURCESRESOURCE FINANCIALINFORMATIONTECHNOIOGYSUPPLYMANAGEMENTSERVICESSERVICE
PLANNINGAND ENGINEERINGOFDEHVERYSYSTEMSSYSTEM MANAGEMENTOFCONSTRUCTIONMAINTENANCE AND OPERATIONSOPERATIONOFTHE TRANSMISSION AND DELIVERYSYSTEMSSYSTEM AND MANAGEMENTOF
OTHERSUPPORTSERVICESSERVICE ALLSERVICESSERVICE ARE PROVIDEDATCOST INCLUDINGAPPLICABLEOVERHEAD PORTIONOF SUCH SERVICESSERVICE IS CAPITALIZED
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CORNED HAD NOTE AND INTERESTRECEIVABLEWITH VARIABLERATEEQUALTOTHE ONE MONTH FORWARDLIBOR RATEPLUSPLU 50 BASISBASI POINTSPOINTFROM ULL LLC SUCCESSORTO UNICORN

INVESTMENTSINVESTMENT INC RELATINGTO CORNEDSCORNED DECEMBER 1999 FOSSILPLANTSALE THE NOTEWAS PAID IN FULLDURING2004

CORNED PARTICIPATEDIN EXELONSEXELON INTERCOMPANYMONEY POOLCORNED EARNED INTERESTON ITS CONTRIBUTIONSCONTRIBUTION TOTHE MONEY POOLAND PAID INTERESTON ITSBORROWINGSBORROWINGFROM
THE MONEY POOLAT MARKET RATEOFINTERESTAS OFJANUARY102006 CORNED SUSPENDEDPARTICIPATIONIN THE INTERCOMPANYMONEY POOL

CORNED HAS LONGTERMRECEIVABLEFROMGENERATION AS RESULTOFTHE NUCLEARDECOMMISSIONINGCONTRACTUALCONSTRUCTWHEREBYTOTHE EXTENTTHE ASSETSASSET ASSOCIATED WITH

DECOMMISSIONINGARE GREATERTHAN THE APPLICABLEARO AT THE END OFDECOMMISSIONINGSUCH AMOUNTSAMOUNT ARE DUE BACK TOCORNED FORPAYMENTTO CORNEDSCORNED CUSTOMERSCUSTOMER SEE
NOTE 3ASSET RETIREMENT OBLIGATIONSOBLIGATIONFORADDITIONAL INFORMATION

CORNED HAD PAYABLETOGENERATION REPRESENTINGCORNEDSCORNED LEGALREQUIREMENTSREQUIREMENTTOREMITCOLLECTIONSCOLLECTION OF NUCLEARDECOMMISSIONINGCOSTSCOST FROM ITSCUSTOMERSCUSTOMER TO GENERATION
THISTHI WAS FULLYPAIDIN 2006

THE DECEMBER 31 2005 RECEIVABLEFROMEXELON FORTHE ALLOCATIONOF TAXBENEFITSBENEFIT WAS SETTLEDIN 2006 SEE NOTE 12 INCOME TAXESTAXE FORADDITIONALINFORMATION

PECO

THE FINANCIALSTATEMENTSSTATEMENT OFPECO INCLUDERELATEDPARTYTRANSACTIONSTRANSACTION AS PRESENTEDIN THE TABLESTABLE BELOW

OPERATINGREVEN FROMAFFILIATESAFFILIATE

GENERPERR
TOTAL OPERATINGREVENUESREVENUE FROMAFFILIATESAFFILIATE

PURCHASED POW AFFILIATE
GENERATION

FUEL FROMTQL
GENERATION

TQIN MAINTENANCE FROM

BSC

GENERATION

TOTAL OPERATINGAND MAINTENANCE FROMAFFILIATESAFFILIATE

EXPENSE TOAFFILIATESAFFILIATEHET

PETT

LL
PECO TRUST

OTHER
TOTAL INTERESTEXPENSE TOAFFILIATESAFFILIATENET

EQUITYIN LOSSESLOSSE UNCONSOLIDATEDAFFILIATESAFFILIATE

PETT

AP
BSC

CASHDIVIDENDSDIVIDEND PAIDTOPARENT
CASH CONTRIBUTIONSCONTRIBUTION RECEIVED FROMPARENT

FOR YEAR ENDED DECEMBER 31
UH

1811 1670 1447

17

129 108 106

UH UH

180 212 235

UH

16 25

54 41 22

502 469 391
181 250 312
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EXELON CORPORATIONAND SUBSIDIARYCOMPANIESCOMPANIE
EXELON GENERATION COMPANYLLC AND SUBSIDIARYCOMPANIESCOMPANIE
COMMONWEALTH EDISON COMPANYAND SUBSIDIARYCOMPANIESCOMPANIE

PECO ENERGYCOMPANYAND SUBSIDIARYCOMPANIESCOMPANIE
COMBINED NOTESNOTE TO CONSOLIDATED FINANCIAL STATEMENTSCONTINUED

DOLLARSDOLLARIN MILLIONSMILLION EXCEPTPER SHARE DATA UNLESSUNLES OTHERWISE NOTED

DECEMBER31
2005

RECEIVABLE FROMAFFILIATECURRENT
EXELON 13

CONTRIBUTIONSCONTRIBUTIONTO EXELONINTERCOMPANYMONEY POOL
INVESTMENT IN AFFILIATESAFFILIATE

PE11 54

PECO ENERGYCAPITALCORPORATION
IVH
TOTAL INVESTMENT IN AFFILIATESAFFILIATE

RECEIVABLEFROMAFFILIATENONCURRE
GENERATION DECOMMISSIONING 151 68

BORROWINGSBORROWINGFROM EXELON CQOMP MONEY POOL 45

PAYABLESPAYABLETOAFFIL CURRENT

GENF 153 161
BSC 48 26

EXELON
PECO TRUST

TOTALPAYABLESPAYABLETOAFFIHATESAFFIHATECURRENT UH

LONGTERMDEBT TO PETI AND OTHERFINANCINGTRUSTSTRUST INCLUDINGDUE WITHIN ONE YEAR
04H

PECO TRUST 81 81

PECO TRUST

TOTALLONGTERMDEBT TOFINANCINGTRUSTSTRUST

SHAREHOLDERSSHAREHOLDERREQI FROMAR

PECO PROVIDESPROVIDEENERGY TO GENERATION FORGENERATIONSGENERATION OWN USE

PECO RECEIVESRECEIVE MONTHLYSERVICE FEE FROM LT BASED ON PERCENTAGEOFTHE OUTSTANDINGBALANCE OFALLSERIESSERIE OFTRANSITIONBONDSBOND
PECO HAS ENTEREDINTO PPA WITH GENERATION SEE NOTE 18COMMITMENTS18COMMITMENT AND CONTINGENCIESCONTINGENCIEFORMORE INFORMATIONREGARDINGTHE PPA
EFFECTIVEAPRIL 2004 PECO ENTERED INTO ONEYEAR GAS PROCUREMENTAGREEMENTWITH GENERATION

PECO RECEIVESRECEIVE VARIETYOF CORPORATESUPPORTSERVICESSERVICE FROMBSC INCLUDINGLEGALHUMAN RESOURCESRESOURCE FINANCIALINFORMATIONTECHNOLOGYSUPPLYMANAGEMENTSERVICESSERVICE
PLANNINGAND ENGINEERINGOFDELIVERYSYSTEMSSYSTEM MANAGEMENTOF CONSTRUCTIONMAINTENANCE AND OPERATIONSOPERATIONOF THE TRANSMISSION AND DELIVERYSYSTEMSSYSTEM AND MANAGEMENTOF

OTHERSUPPORTSERVICESSERVICE ALL SERVICESSERVICE ARE PROVIDEDAT COSTINCLUDINGAPPLICABLEOVERHEAD PORTIONOFSUCH SERVICESSERVICE IS CAPITALIZED
PECO PARTICIPATESPARTICIPATEIN EXELONSEXELON INTERCOMPANYMONEY POOLPECO EARNSEARN INTERESTON ITSCONTRIBUTIONSCONTRIBUTION TOTHE MONEY POOLAND PAYSPAY INTERESTON ITSBORROWINGSBORROWINGFROMTHE MONEY
POOLAT MARKET RATEOF INTEREST

PECO HAS LONGTERMRECEIVABLEFROM GENERATION AS RESULTOFTHE NUCLEARDECOMMISSIONINGCONTRACTUALCONSTRUCTWHEREBYTOTHE EXTENTTHE ASSETSASSET ASSOCIATED WITH

DECOMMISSIONINGARE GREATERTHANTHE APPLICABLEARO AT THE END OFDECOMMISSIONINGSUCH AMOUNTSAMOUNT ARE DUE BACK TO PECO FORPAYMENTTOPECOSPECO CUSTOMERSCUSTOMER SEE NOTE

13ASSET RETIREMENT OBLIGATIONSOBLIGATION
PECO HAS NONINTEREST BEARINGRECEIVABLEFROMEXELON RELATEDTOTHE 2001 CORPORATERESTRUCTURINGTHE RECEIVABLE IS EXPECTEDTOBE SETTLEDOVER THE YEARSYEAR 2007 THROUGH
2010
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22 QUARTERLYDATA UNAUDITED EXELON GENERATIONCORNED AND PECO
EXELON

THE DATA SHOWN BELOW INCLUDESINCLUDE ALLADJUSTMENTSADJUSTMENTWHICH EXELON CONSIDERSCONSIDER NECESSARY FOR FAIRPRESENTATIONOFSUCH AMOUNTSAMOUNT

INCOME LOSSLOS
BEFORE THE

CUMULATIVE EFFECT

OF CHANGESCHANGE IN

OPERATING ACCOUNTING NET INCOME

UH INCOME UH LO
UH UH UH 2006 2005 2006 2005

QUARTERENDED

MARCH 31 3861 3561 818 931 400 521 400 521
JUNE30 3697 3484 202 897 644 514 644 514

PTE 4401 4473 438 1312 44 725 44 725
DECEMBER31 3696 3838 1063 416 795 592 837

RESULTSRESULT OFOPERATIONSOPERATIONFORTHE THIRDQUARTEROF2006 AND THE FOURTHQUARTEROF 2005 INCLUDED 776 MILLIONAND 12 BILLIONRESPECTIVELYIMPAIRMENTOFCORNEDSCORNED GOODWILL

EARNINGSEARNING LOSSESLOSSE
PER BASIC SHARE

BEFORE THE

AVERAGE CUMULATIVE

BASIC EFFECTOF
SHARESSHARE CHANGESCHANGE IN

OUTSTANDING ACCOUNTING NET INCOME LOSSLOS
IN UH UH PER BASIC

2006 2005 UH UH

QUARTERENDED
MARCH 31 669 666 060 078 060 078
JUNE30 670 670 096 Q77 096 077

SEPTEMBER30 671 670 007 007 108

DECEMBER31 672 66 088 119 088

RESULTSRESULT OF OPERATIONSOPERATIONFORTHE THIRDQUARTEROF 2006 AND THE FOURTHQUARTEROF2005 INCLUDED 776 MILLION AND 12 BILLIONRESPECTIVELYIMPAIRMENTOF COMEDSCOMED GOODWILL

EARNINGSEARNING LOSSESLOSSE
PER DILUTED SHARE

BEFORE THE

AVERAGE CUMULATIVE

DILUTED EFFECTOF
SHARESSHARE CHANGESCHANGE IN

OUTSTANDING ACCOUNTING NET INCOME LOSSLOS
IN UH UH DILUTED

2006 2005 UH UH

QUARTERENDED
MARCH 31 675 675 059 077 059 077

JUNE30 676 677 095 076 095 76
SEPTEMBER 671 677 007 107 007 107

DECEMBER31 677 668 087 QH

RESULTSRESULT OFOPERATIONSOPERATIONFORTHE THIRDQUARTEROF 2006 AND THE FOURTHQUARTEROF2005 INCLUDED 776 MILLION AND 12 BILLIONRESPECTIVELYIMPAIRMENTOF CORNEDSCORNED GOODWILL
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THE FOLLOWINGTABLEPRESENTSPRESENTTHE NEW YORK STOCK EXCHANGECOMPOSITECOMMON STOCK PRICESPRICE AND DIVIDENDSDIVIDEND BYQUARTERON PER SHARE
BASISBASI

FOURTH THIRD SECOND FIRST FOURTH THIRD SECOND FIRST
QUARTER QUARTER QUARTER QUARTER QUARTER QUARTER QUARTER QUARTER

HIGHPRICE 6362 61 98 5886 5990 5600 5746 5201 47 18
LOW PRICE 5783 5674 5113 5279 4662 4960 4414 4177
CLOSE 6189 6054 58 5290 5344 5133 4589
DIVIDENDSDIVIDEND 0400 0400 0400 0400 0400 0400 0400 0400

GENERATION

THE DATA SHOWN BELOW INCLUDESINCLUDE ALLADJUSTMENTSADJUSTMENTTHATGENERATION CONSIDERSCONSIDER NECESSARY FOR FAIRPRESENTATIONOFSUCH AMOUNTSAMOUNT

INCOME BEFORE

CUMUIATIVE EFFECT

OPERATING OPERATING OF CHANGE IN
UH ACCOUNTINGUH NET

UH 2006 2005 2006 2005

QUARTERENDED

MARCH 31 2220 2020 468 506 268 320 268 320
JUNE30 2214 05 818 456 0H 296 S00 296
SEPTEMBER30 2635 2711 668 575 394 335 394 335
CEM 2074 2210 443 316 245 177 245 147

CORNED

THE DATA SHOWN BELOW INCLUDESINCLUDE ALLADJUSTMENTSADJUSTMENTTHATCORNED CONSIDERSCONSIDER NECESSARY FOR FAIRPRESENTATIONOFSUCH AMOUNTSAMOUNT

INCOME LOSSLOS BEFORE

OPERATING CUMULATIVE EFFECT

OPERATING INCOME OF CHANGE IN
REVENUESREVENUE LO ACCOUNTINGUH NET INCOME

UH 2006 2005 2006 2006

QUARTERENDED

MARCH31 1426 1386 169 188 54 70 54 70
JUNE30 453 488 292 254 127 109 127 109

QEH 1840 1948 338 463 506 224 506 224
DECEMBER31 1381 1442 432 919 213

RESULTSRESULT OF IONSH FORTHE THIRDQUARTEROF 2006 AND THE FOURTHQUARTEROF2005 INCLUDED 776 MILLION AND 12 BILLIONRESPECTIVELYIMPAIRMENTOF GOODWILL
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PECO

THE DATA SHOWN BELOW INCLUDESINCLUDE ALLADJUSTMENTSADJUSTMENTTHATPECO CONSIDERSCONSIDER NECESSARY FOR FAIRPRESENTATIONOFSUCH AMOUNTSAMOUNT

INCOME BEFORE

CUMULATIVE EFFECT NET INCOME

OPERATING OPERATING OF CHANGEIN ON COMMON

REVENUESREVENUE ACCOUNTINGUH

UH 2006 2005 2006 2005

QUARTERENDED
MARCH31 1407 1295 210 274 93 129 92 128
JUNE30 1148 044 205 225 93 110 92 109

SEPTEMBER30 1379 1322 237 320 134 166 133 165

DECEMBER31 1235 1249 213 231 121 115 120

23 SUBSEQUENTEVENTSEVENT

ON JANUARY15 2007 CORNED PAID145 MILLIONTORETIREITS7650 NOTESNOTE AT MATURITY
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ITEM CHANGESCHANGE IN AND DISAGREEMENTSDISAGREEMENT WITH ACCOUNTANTSACCOUNTANT ON ACCOUNTING AND FINANCIAL DISCLOSURE

LON GENERATIONCORNED AND PECO

NONE

ITEM 9A CONTROLSCONTROL AND PROCEDURESPROCEDURE

LON GENERATIONCORNED AND PECO

DURINGTHE FOURTHQUARTEROF2006 EACH REGISTRANTSREGISTRANTMANAGEMENT INCLUDINGITSPRINCIPALEXECUTIVE OFFICERAND PRINCIPALFINANCIALOFFICER
EVALUATEDTHAT REGISTRANTSREGISTRANTDISCLOSURECONTROLSCONTROLAND PROCEDURESPROCEDURERELATEDTOTHE RECORDINGPROCESSINGSUMMARIZINGAND REPORTINGOFINFORMATIONIN

THATREGISTRANTSREGISTRANTPERIODICREPORTSREPORTTHAT IT FILESFILE WITHTHE SEC THESE DISCLOSURECONTROLSCONTROLAND PROCEDURESPROCEDUREHAVE BEEN DESIGNEDBYEACH REGISTRANTTO

ENSURE THAT MATERIAL INFORMATIONRELATINGTOTHATREGISTRANTINCLUDINGITSCONSOLIDATEDSUBSIDIARIESSUBSIDIARIE IS ACCUMULATED AND MADE KNOWN TOTHAT

REGISTRANTSREGISTRANTMANAGEMENTINCLUDINGITSPRINCIPALEXECUTIVE OFFICERAND PRINCIPALFINANCIALOFFICERBYOTHEREMPLOYEESEMPLOYEEOFTHATREGISTRANTAND ITS

SUBSIDIARIESSUBSIDIARIE AS APPROPRIATETOALLOWTIMELYDECISIONSDECISION REGARDINGREQUIREDDISCLOSUREAND THISTHI INFORMATIONIS RECORDEDPROCESSEDSUMMARIZED
EVALUATED AND REPORTEDAS APPLICABLEWITHIN THE TIME PERIODSPERIOD SPECIFIEDIN THE SECSSEC RULESRULE AND FORMSFORM DUE TOTHE INHERENTLIMITATIONSLIMITATION OFCONTROL

SYSTEMSSYSTEM NOTALLMISSTATEMENTSMISSTATEMENT MAY BE DETECTED THESE INHERENTLIMITATIONSLIMITATION INCLUDETHE REALITIESREALITIE THATJUDGMENTSJUDGMENTIN DECISIONMAKINGCAN BE FAULTY
AND THATBREAKDOWNSBREAKDOWN CAN OCCUR BECAUSE OFSIMPLEERROR OR MISTAKE ADDITIONALLYCONTROLSCONTROLCOULDBE CIRCUMVENTED BYTHE INDIVIDUAL ACTSACT OFSOME

PERSONSPERSON OR BYCOLLUSIONOFTWO OR MORE PEOPLE

ACCORDINGLYAS OFDECEMBER 31 2006 THE PRINCIPALEXECUTIVE OFFICERAND PRINCIPALFINANCIALOFFICEROFEACH REGISTRANTCONCLUDEDTHATSUCH

REGISTRANTSREGISTRANTDISCLOSURECONTROLSCONTROLAND PROCEDURESPROCEDUREWERE EFFECTIVETOACCOMPLISHTHEIROBJECTIVESOBJECTIVEEACH REGISTRANTCONTINUALLYSTRIVESSTRIVE TOIMPROVEITS

DISCLOSURECONTROLSCONTROLAND PROCEDURESPROCEDURETOENHANCE THE QUALITYOFITSFINANCIALREPORTINGAND TOMAINTAIN DYNAMICSYSTEMSSYSTEM THATCHANGEAS CONDITIONSCONDITION

WARRANT

EXELON

SINCE EXELON IS AN ACCELERATEDFILERITSMANAGEMENTIS REQUIREDTO ASSESSASSES AND REPORTON THE EFFECTIVENESSEFFECTIVENES OFITSINTERNALCONTROLOVER FINANCIAL

REPORTINGAS OF DECEMBER 31 2006 AS RESULTOFTHATASSESSMENT MANAGEMENTDETERMINED THATTHEREWERE NO MATERIALWEAKNESSESWEAKNESSE AS OF

DECEMBER 31 2006 AND THEREFORECONCLUDED THATEXELONSEXELON INTERNALCONTROLOVER FINANCIALREPORTINGWAS EFFECTIVE MANAGEMENTSMANAGEMENT REPORTON

INTERNALCONTROLOVER FINANCIAL REPORTINGIS INCLUDED IN ITEM FINANCIAL STATEMENTSSTATEMENT AND SUPPLEMENTARYDATA

ON OCTOBER 13 2006 PECO COMPLETEDTHE COMMON CUSTOMER SYSTEMPROJECTWHICH MOVED THE PECO CUSTOMERACCOUNTSACCOUNT INTOTHE EXISTING
CORNED CUSTOMERINFORMATIONMANAGEMENTSYSTEMIMS TOPROVIDECOMMON CUSTOMER BILLINGSYSTEMFOREXELON THISTHI IMPLEMENTATION
IMPACTEDVARIOUSVARIOU PROCESSESPROCESSE AND CONTROLSCONTROLWHICH WERE TESTEDAS PARTOFMANAGEMENTSMANAGEMENTASSESSMENT AND REPORTON THE EFFECTIVENESSEFFECTIVENES OFITSINTERNAL

CONTROLOVER FINANCIALREPORTINGAS OFDECEMBER 31 2006 AS DISCUSSED ABOVE

ITEM 9B OTHER INFORMATION

LON

NONE
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PART

ITEM 10 DIRECTORSDIRECTOR EXECUTIVE OFFICERSOFFICER OF THE REGISTRANT AND CORPORATE GOVERNANCE

EXELON

EXECUTIVE OFFICERSOFFICER

THE INFORMATIONREQUIREDBYITEM 10 RELATINGTO EXECUTIVE OFFICERSOFFICER IS SET FORTHABOVE IN ITEM BUSINESSEXECUTIVE OFFICERSOFFICER OFTHE

REGISTRANTSREGISTRANTAT DECEMBER 31 2006

DIRECTORSDIRECTOR DIRECTOR NOMINATION PROCESSPROCES AND AUDIT COMMITTEE

THE INFORMATIONREQUIREDUNDER ITEM 10 CONCERNINGDIRECTORSDIRECTOR AND NOMINEESNOMINEE FORELECTIONAS DIRECTORSDIRECTOR AT EXELONSEXELON ANNUAL MEETINGOF

SHAREHOLDERSSHAREHOLDER ITEM 401 OF REGULATIONSK THE DIRECTORNOMINATION PROCESSPROCES ITEM 407C3 AND THE AUDIT COMMITTEE ITEM407D4 AND D5 IS

INCORPORATEDHEREIN BYREFERENCETO INFORMATIONTOBE CONTAINED IN EXELONSEXELON DEFINITIVE2007 PROXYSTATEMENT2007 EXELON PROXYSTATEMENTTO BE

FILEDWITH THE SEC BEFOREAPRIL29 2007 PURSUANTTOREGULATION4A UNDERTHE SECURITIESSECURITIE EXCHANGEACT OF1934

CODE OF ETHICSETHIC

EXELONSEXELON CODE OFBUSINESSBUSINES CONDUCT IS THE CODE OFETHICSETHIC THATAPPLIESAPPLIE TO EXELONSEXELON CHIEF EXECUTIVE OFFICERCHIEF FINANCIAL OFFICERCORPORATE
CONTROLLERAND OTHERFINANCE ORGANIZATIONEMPLOYEESEMPLOYEE THE CODE OFBUSINESSBUSINES CONDUCT IS FILEDAS EXHIBIT 14 TOTHISTHI REPORTAND IS AVAILABLE ON

EXELONSEXELON WEBSITE AT WWWEXEIONCORPCOMTHE CODE OFBUSINESSBUSINES CONDUCT WILLBE MADE AVAILABLEWITHOUTCHARGEIN PRINTTOANY SHAREHOLDERWHO

REQUESTSREQUESTSUCH DOCUMENT FROM KATHERINE COMBSCOMB SENIOR VICE PRESIDENTCORPORATEGOVERNANCE AND CORPORATESECRETARYEXELON CORPORATION
PO BOX 805398 CHICAGOILLINOISILLINOI 606805398

IF ANY SUBSTANTIVEAMENDMENTSAMENDMENT TOTHE CODE OFBUSINESSBUSINES CONDUCT ARE MADE OR ANY WAIVERSWAIVER ARE GRANTEDINCLUDINGANY IMPLICITWAIVERFROM

PROVISIONOFTHE CODE OFBUSINESSBUSINES CONDUCTTO ITSCHIEF EXECUTIVE OFFICERCHIEF FINANCIAL OFFICEROR CORPORATECONTROLLEREXELON WILLDISCLOSETHE

NATUREOFSUCH AMENDMENT OR WAIVER ON EXELONSEXELON WEBSITEWWWEXELONCORPCOMOR IN REPORTON FORM 8K

SECTION 16A BENEFICIAL OWNERSHIPREPORTINGCOMPLIANCE

BASED UPON SIGNEDAFFIRMATIONSAFFIRMATION RECEIVED FROMDIRECTORSDIRECTOR AND OFFICERSOFFICERAS WELLAS ADMINISTRATIVE REVIEWOFCOMPANY PLANSPLAN AND ACCOUNTSACCOUNT

ADMINISTERED BYPRIVATEBROKERSBROKER ON BEHALFOFDIRECTORSDIRECTORAND OFFICERSOFFICER WHICH HAVE BEEN DISCLOSEDTO EXELON BYTHE INDIVIDUAL DIRECTORSDIRECTOR AND OFFICERSOFFICER
EXELON BELIEVESBELIEVE THATITSDIRECTORSDIRECTOR AND OFFICERSOFFICER MADE ALLREQUIREDFILINGSFILINGON TIMELYBASISBASI DURING2006

GENERATION

EXECUTIVE OFFICERSOFFICER

THE INFORMATIONREQUIREDBYITEM 10 RELATINGTOEXECUTIVE OFFICERSOFFICER IS SET FORTHABOVE IN ITEM BUSINESSEXECUTIVE OFFICERSOFFICER OFTHE

REGISTRANTSREGISTRANTAT DECEMBER 31 2006

DIRECTORSDIRECTOR

GENERATION OPERATESOPERATEAS LIMITED LIABILITYCOMPANY AND HAS NO BOARD OFDIRECTORSDIRECTOR
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AUDIT COMMITTEE

GENERATION IS CONTROLLEDSUBSIDIARYOFEXELON AND DOESDOE NOTHAVE SEPARATEAUDIT COMMITTEE INSTEADTHATFUNCTIONIS FULFILLEDBY THE AUDIT
COMMITTEE OFTHE EXELON BOARDOFDIRECTORSDIRECTOR SEE DISCUSSION OF EXELONSEXELON AUDIT COMMITTEE TOBE INCORPORATEDBYREFERENCETOTHE 2007 EXELON PROXY
STATEMENT

CODE OF ETHICSETHIC

THE EXELON CODE OF BUSINESSBUSINES CONDUCT IS THE CODE OF ETHICSETHIC THATAPPLIESAPPLIE TO ALLOFFICERSOFFICER AND EMPLOYEESEMPLOYEEOFGENERATION SEE DISCUSSION OF
EXELONSEXELON CODE OF ETHICSETHIC ABOVE

CORNED

EXECUTIVE OFFICERSOFFICER

THE INFORMATIONREQUIREDBY ITEM 10 RELATINGTOEXECUTIVE OFFICERSOFFICER IS SETFORTHABOVE IN ITEM BUSINESSEXECUTIVE OFFICERSOFFICER OFTHE

REGISTRANTSREGISTRANTAT DECEMBER 31 2006

DIRECTORSDIRECTOR

FRANK CLARK AGE61 CHAIRMAN AND CHIEF EXECUTIVE OFFICERSINCE NOVEMBER 28 2005 PREVIOUSLYVICE PRESIDENTAND CHIEF OFSTAFFOF

EXELON AND PRESIDENT OFCOMED SENIOR VICE PRESIDENTDISTRIBUTIONCUSTOMERAND MARKET SERVICESSERVICE AND EXTERNALAFFAIRSAFFAIR OFCOMED SENIOR VICE
PRESIDENT OFCOMED AND UNICOM VICE PRESIDENT OFCOMED GOVERNMENTAL AFFAIRSAFFAIR VICE PRESIDENTAND GOVERNMENTAL AFFAIRSAFFAIR MANAGERALSO
DIRECTOROFAETNA INC AND WASTE MANAGEMENTINC

JAMESJAME COMPTONAGE 69 DIRECTOROFCOMMONWEALTH EDISON COMPANYSINCE SEPTEMBER18 2006 CHICAGOURBAN LEAGUEPRESIDENT AND
CHIEF EXECUTIVE OFFICERFROM1978 THROUGH2006 CHICAGOURBAN LEAGUEDEVELOPMENTCORPORATIONPRESIDENTAND CHIEF EXECUTIVE OFFICER

SUE GIN AGE65 DIRECTOROFCOMMONWEALTH EDISON COMPANYSINCE NOVEMBER 28 2005 MEMBER OFTHE AUDIT COMMITTEE FOUNDER
OWNER CHAIRMAN AND CHIEF EXECUTIVE OFFICEROFFLYINGFOOD GROUPLLC INFLIGHTCATERINGCOMPANYOTHERDIRECTORSHIPSDIRECTORSHIPCENTERPLATEINC SHE

IS ALSO DIRECTOROFEXELON

EDGAR JANNOTTA AGE 75 DIRECTOROFCOMMONWEALTH EDISON COMPANYSINCE NOVEMBER 28 2005 MEMBER OFTHE AUDIT COMMITTEE
CHAIRMAN OFWILLIAM BLAIR COMPANYLLC INVESTMENTBANKINGAND BROKERAGECOMPANYSINCE MARCH 2001 SENIOR DIRECTORFROM 1996 THROUGH
FEBRUARY2001 ALSO DIRECTOROFAON CORPORATIONAND MOLEX INC HE IS ALSO DIRECTOROFEXELON

EDWARDJ MOONEYAGE 65 DIRECTOROFCOMMONWEALTH EDISON COMPANYSINCE OCTOBER 16 2006 FORMER DELEGUEGENERALNORTH AMERICA
OFSUEZ LYONNAISEAND FORMERCHAIRMAN AND CHIEF EXECUTIVE OFFICEROF NALCO CHEMICAL COMPANYSINCE MARCH 2000 ALSO DIRECTOROFNORTHERN
TRUST CORPORATIONFMC CORPORATIONFMC TECHNOLOGIESTECHNOLOGIEINC AND CABOT MICROELECTRONICSMICROELECTRONIC CORPORATION

JOHN ROGERSROGERJR AGE 49 DIRECTOROFCOMMONWEALTH EDISON COMPANYSINCE NOVEMBER 28 2005 CHAIR OFTHE AUDIT COMMITTEE FOUNDER
CHAIRMAN AND CEO OFARIELCAPITALMANAGEMENTINC LLC AN INSTITUTIONALMONEY MANAGEMENTFIRM ALSO DIRECTOROFAON CORPORATIONAND
MCDONALDSMCDONALD CORPORATIONHE IS ALSO DIRECTOROFEXELON

JESSE RUIZ AGE42 DIRECTOROFCOMMONWEALTH EDISON COMPANYSINCE OCTOBER 16 2006 PARTNERATTHE LAW FIRM GARDEN CARTON

DOUGLASDOUGLACHAIRMAN OFTHE ILLINOISILLINOI STATE BOARD OF EDUCATION
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RICHARD THOMASTHOMA AGE 76 DIRECTOROFCOMMONWEALTH EDISON COMPANYSINCE NOVEMBER 28 2005 MEMBER OFTHE AUDIT COMMITTEE

RETIRED CHAIRMAN OFFIRSTCHICAGONBD CORPORATIONBANKINGAND FINANCIALSERVICESSERVICE AND THE FIRSTNATIONAL BANK OFCHICAGOALSO DIRECTOROF

SABRE HOLDINGSHOLDINGCORPORATIONHE IS ALSO DIRECTOROFEXELON

AUDIT COMMITTEE

THE CORNED AUDIT COMMITTEE CONSISTSCONSIST OFJOHN ROGERSROGER JR ITSCHAIR SUE GIN EDGAR JANNOTTA AND RICHARD THOMASTHOMA ALTHOUGH
COMED IS CONTROLLEDSUBSIDIARYOFEXELON AND IS ACCORDINGLYNOTREQUIREDTOHAVE AN AUDIT COMMITTEETHE CORNED BOARDESTABLISHED AN AUDIT

COMMITTEE FORTHE LIMITED PURPOSE OFREVIEWINGFINANCIALDISCLOSURESDISCLOSURE THE OTHERORDINARYFUNCTIONSFUNCTION OFAN AUDIT COMMITTEEINCLUDINGOVERSIGHTOFTHE

INDEPENDENTACCOUNTANTARE CARRIEDOUTBYTHE AUDIT COMMITTEE OFTHE EXELON BOARD OFDIRECTORSDIRECTOR

CODE OF ETHICSETHIC

EXELONSEXELON CODE OFBUSINESSBUSINES CONDUCT IS THE CODE OFETHICSETHIC THATAPPLIESAPPLIE TOCORNEDSCORNED CHIEF EXECUTIVE OFFICERCHIEF FINANCIAL OFFICERCORPORATE
CONTROLLERAND OTHERFINANCEORGANIZATIONEMPLOYEESEMPLOYEESEE DISCUSSION OFEXELONSEXELON CODE OF ETHICSETHIC ABOVE

IF ANY SUBSTANTIVE AMENDMENTSAMENDMENT TOTHE CODE OFBUSINESSBUSINES CONDUCT ARE MADE OR ANY WAIVERSWAIVER ARE GRANTEDINCLUDINGANY IMPLICITWAIVERFROM

PROVISIONOFTHE CODE OFBUSINESSBUSINES CONDUCTTOITSCHIEF EXECUTIVE OFFICERCHIEF FINANCIAL OFFICEROR CORPORATECONTROLLERCORNED WILLDISCLOSETHE

NATUREOF SUCH AMENDMENT OR WAIVER ON EXELONSEXELON WEBSITEWWWEXELONCORPCOMOR IN REPORTON FORM 8K

PECO

EXECUTIVE OFFICERSOFFICER

THE INFORMATIONREQUIREDBY ITEM 10 RELATINGTO EXECUTIVE OFFICERSOFFICER IS SET FORTHABOVE IN ITEM BUSINESSEXECUTIVE OFFICERSOFFICER OFTHE

REGISTRANTSREGISTRANTAT DECEMBER 31 2006

DIRECTORSDIRECTOR

SINCE THE MERGERDATE THE BOARDOFDIRECTORSDIRECTOR OFPECO HAS BEEN COMPRISEDSOLELYOFEMPLOYEESEMPLOYEEOF EXELONCOMED PECO OR THEIR

SUBSIDIARIESSUBSIDIARIE THESE INDIVIDUALSINDIVIDUAL RECEIVE NO ADDITIONALCOMPENSATIONFORSERVINGAS DIRECTORSDIRECTOR OFPECO

JOHN ROWE AGE 61 DIRECTORAND CHIEF EXECUTIVE OFFICEROFEXELON CORPORATIONSINCE OCTOBER 20 2000 CHAIRMAN SINCE APRIL2002
PRESIDENTFROM OCTOBER20 2000 THROUGHMAY2003 AND FROM NOVEMBER 2004 TOTHE PRESENTFORMER CHAIRMAN PRESIDENTAND CEO OFUNICOM

CORPORATIONAND COMMONWEALTH EDISON COMPANYFORMER PRESIDENTAND CEO OFNEW ENGLANDELECTRICSYSTEMALSO DIRECTOROFTHE NORTHERN

TRUST COMPANYAND SUNOCO INC

DENISDENI OBRIEN AGE 46 DIRECTORSINCE JUNE 30 2003 PRESIDENTOFPECO SINCE APRIL2003 PREVIOUSLYEXECUTIVE VICE PRESIDENTVICE

PRESIDENTOFOPERATIONSOPERATION DIRECTOROFOPERATIONSOPERATIONFORTHE BUCKSMONT REGIONAND DIRECTOROFTRANSMISSION AND SUBSTATIONSSUBSTATION

JOHN SKOLDSSKOLD AGE 56 DIRECTORSINCE MARCH 15 2004 EXECUTIVE VICE PRESIDENT OFEXELON CORPORATIONSINCE FEBRUARY 2004 PRESIDENT

AND CEO OFEXELON ENERGYDELIVERYAND EXELON GENERATION SENIOR VICE PRESIDENT OFXE AND EXELON GENERATION COMPANYLLC AND CHIEF

NUCLEAROFFICERFROMOCTOBER 2000 THROUGHFEBRUARY2004 VICE PRESIDENT OFUNICOM CORPORATIONAND CORNED

328

SOURCE EXELON CORP 10K FEBRUARY13 2007



OF

CHIEF OPERATINGOFFICERNUCLEAR GENERATION GROUPOFCORNED FROMAUGUST2000 THROUGHOCTOBER 2000 PRESIDENT AND CHIEF OPERATINGOFFICEROF
SOUTH CAROLINA ELECTRICAND GAS FROM 1995 THROUGHAUGUST2000

AUDIT COMMITTEE

PECO IS CONTROLLEDSUBSIDIARYOFEXELON AND DOESDOE NOT HAVE SEPARATEAUDIT COMMITTEE INSTEADTHATFUNCTIONIS FULFILLEDBYTHE AUDIT

COMMITTEE OFTHE EXELON BOARDOF DIRECTORSDIRECTOR SEE DISCUSSION OF EXELONSEXELON AUDIT COMMITTEE TOBE INCORPORATEDBY REFERENCETOTHE 2007 EXELON PROXY
STATEMENT

CODE OF ETHICSETHIC

EXELONSEXELON CODE OFBUSINESSBUSINES CONDUCT IS THE CODE OFETHICSETHIC THATAPPLIESAPPLIE TOPECOSPECO CHIEF EXECUTIVE OFFICERCHIEF FINANCIAL OFFICERCORPORATE
CONTROLLERAND OTHERFINANCE ORGANIZATIONEMPLOYEESEMPLOYEESEE DISCUSSION OFEXELONSEXELON CODE OFETHICSETHIC ABOVE

IF ANY SUBSTANTIVEAMENDMENTSAMENDMENT TOTHE CODE OFBUSINESSBUSINES CONDUCT ARE MADE OR ANY WAIVERSWAIVER ARE GRANTEDINCLUDINGANY IMPLICITWAIVERFROM

PROVISIONOFTHE CODE OFBUSINESSBUSINES CONDUCTTOITSCHIEF EXECUTIVE OFFICERCHIEF FINANCIAL OFFICEROR CORPORATECONTROLLERPECO WILLDISCLOSE THE

NATUREOFSUCH AMENDMENT OR WAIVER ON EXELONSEXELON WEBSITEWWWEXELONCORPCOMOR IN REPORTON FORM 8K

ITEM 11 EXECU11VE COMPENSATION

COMPENSATIONDISCUSSION AND ANALYSISANALYSI
OBJECTIVESOBJECTIVEOF THE COMPENSATIONPROGRAM

THE COMPENSATIONCOMMITTEE REVIEWSREVIEW ADMINISTERSADMINISTER AND OVERSEESOVERSEE EXECUTIVE COMPENSATIONAND EMPLOYEEBENEFIT PLANSPLAN AND PROGRAMSPROGRAM

INCLUDINGANNUAL AND LONGTERMINCENTIVESINCENTIVE AND EXECUTIVE COMPENSATIONPOLICIESPOLICIETHE COMPENSATIONCOMMITTEE MAKESMAKE RECOMMENDATIONSRECOMMENDATION TOTHE

INDEPENDENTDIRECTORSDIRECTOR REGARDINGTHE COMPENSATIONOFTHE CHAIRMAN AND CHIEF EXECUTIVE OFFICERCEO THE PRESIDENTIF DIFFERENTFROMTHE CEO
AND EXECUTIVE VICE PRESIDENTSPRESIDENT THE COMPENSATIONCOMMITTEE ACTSACT PURSUANTTO CHARTERTHATHAS BEEN APPROVEDBYOUR BOARDOFDIRECTORSDIRECTOR THE

CHARTERIS POSTEDON EXELONSEXELON WEBSITE WWWEXELONCORPCOMSELECTTHE INVESTORRELATIONSRELATION PAGE AND THE CORPORATEGOVERNANCE TAB THE
COMMITTEE USESUSE THE SERVICESSERVICE OF COMPENSATIONCONSULTANTTOWERSTOWER PERRINWHICH REPORTSREPORTDIRECTLYTOTHE COMPENSATIONCOMMITTEE

THE COMPENSATIONCOMMITTEE HAS DESIGNEDEXELONSEXELON EXECUTIVE COMPENSATIONPROGRAM TOATTRACTAND RETAINOUTSTANDINGEXECUTIVESEXECUTIVE THE

COMPENSATIONPROGRAMSPROGRAM ARE DESIGNEDTOMOTIVATE AND REWARDSENIOR MANAGEMENTFORACHIEVINGFINANCIALOPERATIONALAND STRATEGICSUCCESSSUCCES

CONSISTENTWITH EXELONSEXELON GOALOFBEINGTHE BEST GROUP OFELECTRICGENERATIONAND ELECTRICAND GAS DELIVERYCOMPANIESCOMPANIE IN THE COUNTRYTHEREBY
BUILDINGVALUE FORSHAREHOLDERSSHAREHOLDER EXELONSEXELON COMPENSATIONPROGRAM HAS THREEPRINCIPLESPRINCIPLEAS DESCRIBED BELOW

SUBSTANTIAL PORTIONOF COMPENSATIONSHOULD BE PERFORMANCEBASED

THE COMPENSATIONCOMMITTEE HAS ADOPTED PAYFORPERFORMANCEPHILOSOPHYWHICH PLACESPLACE AN EMPHASISEMPHASI ON PAYATRISKEXELONSEXELON

COMPENSATIONPROGRAM IS DESIGNEDTO REWARDSUPERIORPERFORMANCETHATIS MEETINGOR EXCEEDINGFINANCIALAND OPERATIONALGOALSGOAL SET BYTHE

COMPENSATIONCOMMITTEE WHEN EXCELLENTPERFORMANCEIS ACHIEVED PAY WILLINCREASE FAILURETOACHIEVE THE TARGETGOALSGOALESTABLISHEDBYTHE

COMPENSATIONCOMMITTEE WILLRESULTIN LOWERPAY THERE ARE PAYFORPERFORMANCEFEATURESFEATURE IN BOTH CASH AND EQUITYBASEDCOMPENSATION
MR ROWE THE CHAIRMANPRESIDENTAND CEO
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AND THE OTHERNAMED EXECUTIVE OFFICERSOFFICER NEOSNEO LISTEDIN THE SUMMARYCOMPENSATIONTABLE PARTICIPATEIN AN ANNUAL INCENTIVE PLANTHATPROVIDESPROVIDE
CASH COMPENSATIONBASED ON THE ACHIEVEMENT OFPERFORMANCEGOALSGOAL ESTABLISHED EACH YEAR BYTHE COMPENSATIONCOMMITTEE MR ROWE HAS AN

ANNUAL INCENTIVE TARGETOF100 OFHIS BASE SALARYWHILE THE OTHERNEOSNEO HAVE ANNUAL INCENTIVE TARGETSTARGETOF50 TO 75 OFTHEIRBASE SALARIESSALARIE WITH

RESPECTTO EQUITYCOMPENSATION SUBSTANTIALPORTIONOFEACH NEOSNEO EQUITYBASEDCOMPENSATIONIS IN THE FORMOFPERFORMANCESHARE UNITSUNIT THATARE

PAIDTOTHE EXTENTTHATLONGERRANGEPERFORMANCEGOALSGOAL SET BYTHE COMPENSATIONCOMMITTEE ARE MET WITHTHE BALANCE DELIVERED IN STOCKOPTIONSOPTION
THATVEST ON THE BASISBASI OFTHE PASSAGE OFTIME AS RESULT85 OFMR ROWESROWE 2006 TARGETTOTALDIRECTCOMPENSATIONBASE SALARYPLUSPLU ANNUAL AND

LONGTERMINCENTIVE COMPENSATIONWAS ATRISK SIMILARLYOFTHE OTHERNEOSNEO 2006 TARGETTOTALDIRECTCOMPENSATIONAPPROXIMATELY65 TO80

WAS ATRISK

SUBSTANTIAL PORTIONOF COMPENSATIONSHOULD BE GRANTEDAS EQUITYBASEDAWARDSAWARD

THE COMPENSATIONCOMMITTEE BELIEVESBELIEVE THAT SUBSTANTIALPORTIONOFCOMPENSATIONSHOULD BE IN THE FORMOF EQUITYBASEDAWARDSAWARD IN ORDERTO

ALIGNTHE INTERESTSINTEREST OFTHE NEOSNEO WITH EXELONSEXELON SHAREHOLDERSSHAREHOLDER THE OBJECTIVEIS TOMAKE THE NEOSNEO THINK AND ACT LIKE OWNERSOWNER SIGNIFICANTPORTIONOF

EQUITYBASEDCOMPENSATIONIS IN THE FORM OFPERFORMANCESHARE UNITSUNIT THATARE PAID IF AND ONLYTOTHE EXTENTTHATSPECIFICPERFORMANCEGOALSGOAL
ESTABLISHED BYTHE COMPENSATIONCOMMITTEE ARE MET THE BALANCE OFTHEIREQUITYBASEDCOMPENSATIONIS IN THE FORMOFOPTIONSOPTION TOPURCHASEEXELON

COMMON STOCKWHICH GAINVALUE ONLYTOTHE EXTENTTHATTHE MARKET PRICEOFEXELONSEXELON STOCKINCREASESINCREASE FOLLOWINGTHE GRANTDATE AND THE EXECUTIVE
REMAINSREMAIN WITHTHE COMPANY FOR SUFFICIENTPERIODOFTIME FORTHE OPTIONSOPTION TOVEST AS DETAILED BELOWTHE PORTIONOF COMPENSATIONDELIVERED IN THE
FORMOFEQUITYVARIESVARIE AMONG THE CEO AND THE OTHERNEOSNEO

EXELONSEXELON COMPENSATIONPROGRAM SHOULD ENABLE THE COMPANY TO COMPETEFORAND RETAIN OUTSTANDINGEXECUTIVE TALENT

EXELONSEXELON SHAREHOLDERSSHAREHOLDER ARE BEST SERVED WHEN WE CAN SUCCESSFULLYRECRUITAND RETAINTALENTEDEXECUTIVESEXECUTIVE WITH THATIS

COMPETITIVEAND FAIR THE COMPENSATIONCOMMITTEE STRIVESSTRIVE TODELIVERTOTALDIRECTCOMPENSATIONAT THE MEDIAN THE 50 PERCENTILEWHICH IS DEEMED
TOBE THE COMPETITIVELEVELOFPAY OFEXECUTIVESEXECUTIVE IN COMPARABLEPOSITIONSPOSITIONAT CER PEER COMPANIESCOMPANIE WITHWHICH WE COMPETEFOREXECUTIVE TALENT IF

EXELONSEXELON PERFORMANCEIS AT TARGETTHECOMP WILLBE TARGETEDAT THE 50 PERCENTILEIF EXELONSEXELON PERFORMANCEIS ABOVE TARGETTHE
THCOMPENSATIONWILLBE TARGETEDABOVE THE 50 PERCENTILEAND IF PERFORMANCEIS BELOWTARGETTHE COMPENSATIONWILLBE TARGETEDBELOWTHE 50

PERCENTILETHISTHI CONCEPTREINFORCESREINFORCE THE PAYFORPERFORMANCEPHILOSOPHYIN ADDITIONTHE COMPENSATIONCOMMITTEE COMPARESCOMPARE THE TOTALDIRECT

COMPENSATIONOFTHE 5H TOEACH OTHERAND TOOTHERSENIOR EXECUTIVESEXECUTIVE OFTHE COMPANY TOASSESSASSES INTERNALPARITYAND CONSIDERSCONSIDER THEIRTENUREIN

POSITIONAND EXPERIENCE

EACH YEARTHE COMPENSATIONCOMMITTEE COMMISSIONSCOMMISSION STUDYTOBENCHMARK TOTALDIRECTCOMPENSATIONAGAINSTPEER GROUPOFCOMPANIESCOMPANIE
THISTHI ANALYSISANALYSIIS CONDUCTEDBY LEADINGGLOBALCOMPENSATIONCONSULTINGFIRMTOWERSTOWER PERRINAND INCLUDESINCLUDE AN ASSESSMENT OFCOMPETITIVE
COMPENSATIONLEVELSLEVEL AT HIGHPERFORMINGENERGYSERVICESSERVICE COMPANIESCOMPANIE AND OTHERLARGECAPITALASSETINTENSIVE COMPANIESCOMPANIE IN GENERALINDUSTRYSINCE
THE COMPANY COMPETESCOMPETE FOREXECUTIVE TALENTWITH COMPANIESCOMPANIE IN BOTH GROUPSGROUP

THE PEERGROUP CRITERIAINCLUDE HAVINGREVENUE SIMILAR TO EXELONSEXELON MARKET CAPITALIZATIONGENERALLYGREATERTHAN BILLIONAND BALANCE OF

INDUSTRYSEGMENTSSEGMENT THE MEMBERSMEMBER OFTHE PEER GROUPARE REVIEWED EACH YEAR TODETERMINE WHETHERTHEIRINCLUSIONCONTINUESCONTINUE TOBE APPROPRIATE
GENERALLYTHE PEER GROUP IS COMPRISEDOF24 COMPANIESCOMPANIE 12 GENERALINDUSTRYCOMPANIESCOMPANIE AND 12 ENERGY SERVICESSERVICE COMPANIESCOMPANIE THE COMPANIESCOMPANIE WERE
SELECTED BYTHE COMPENSATIONCOMMITTEE FROMTHE TOWERSTOWER PERRIN ENERGYSERVICESSERVICE INDUSTRYEXECUTIVE COMPENSATIONDATABASE AND THEIREXECUTIVE

COMPENSATION
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DATABASE THE GENERALINDUSTRYCOMPANIESCOMPANIE CURRENTLYINCLUDE 3M ABBOTT LABORATORIESLABORATORIEBELLSOUTHCORPCATERPILLARINC GENERAL MILLSMILL INC
HONEYWELLINTERNATIONALINTERNATIONALPAPER JOHNSON CONTROLSCONTROL INC PEPSICOINC PPG INDUSTRIESINDUSTRIE INC UNION PACIFIC CORPAND WEYERHAEUSER
COMPANYTHE ENERGY SERVICESSERVICE COMPANIESCOMPANIE INCLUDED AMERICAN ELECTRICPOWERCENTERPOINTENERGYDOMINION RESOURCESRESOURCE INC DUKE ENERGYCORP
EDISON INTERNATIONALENTERGYCORP FIRSTENERGYPGE CORP PUBLIC SERVICE ENTERPRISEGROUPINCORPORATEDSOUTHERN CO TXU CORPAND XCEI

ENERGYINC

IN ADDITION TOTHISTHI STUDYTHE COMPENSATIONCOMMITTEE HAS PERIODICALLYBENCHMARKED AND REFINEDTHE COMPANYSCOMPANY SEVERANCE AND CHANGEIN

CONTROLARRANGEMENTSARRANGEMENTAND PERQUISITESPERQUISITEPROGRAMSPROGRAM

ELEMENTSELEMENT OF COMPENSATION

THISTHI SECTIONIS AN OVERVIEW OFOUR COMPENSATIONPROGRAM FORNEOSNEO IT DESCRIBESDESCRIBE THE VARIOUSVARIOU ELEMENTSELEMENT AND DISCUSSESDISCUSSE MATTERSMATTER RELATINGTO

THOSE ITEMSITEM INCLUDINGWHYTHE COMPENSATIONCOMMITTEE CHOOSESCHOOSE TOINCLUDE ITEMSITEM IN THE COMPENSATIONPROGRAM THE NEXT SECTIONDESCRIBESDESCRIBE HOW

2006 COMPENSATIONWAS DETERMINED AND AWARDED TOTHE NEOSNEO

EXELONSEXELON EXECUTIVE COMPENSATIONPROGRAM IS COMPRISEDOFFOURELEMENTSELEMENT BASE SALARYANNUAL INCENTIVESINCENTIVE LONGTERMINCENTIVESINCENTIVE AND OTHER

BENEFITSBENEFIT

CASH COMPENSATIONIS COMPRISEDOFBASE SALARYAND ANNUAL INCENTIVESINCENTIVE EQUITYCOMPENSATIONIS DELIVERED THROUGHLONGTERMINCENTIVESINCENTIVE

TOGETHERTHESE ELEMENTSELEMENT ARE DESIGNEDTOBALANCE SHORTTERM AND LONGERRANGEBUSINESSBUSINES OBJECTIVESOBJECTIVEAND TOALIGNNEOSNEO FINANCIALREWARDSREWARD WITH

SHAREHOLDERSSHAREHOLDER INTERESTSINTEREST APPROXIMATELY30 TO55 OFNEOSNEO TOTALTARGETDIRECTCOMPENSATIONIS DELIVEREDIN THE FORMOFCASH EQUITY
COMPENSATIONACCOUNTSACCOUNT FORAPPROXIMATELY45 TO70 OFNEO TOTALTARGETDIRECTCOMPENSATIONTHE RANGE IN THE MIX OFCASH AND EQUITY
COMPENSATIONIS CONSISTENTWITH COMPETITIVECOMPENSATIONPRACTICESPRACTICEAMONG COMPANIESCOMPANIE IN THE PEER GROUP THE COMPENSATIONCOMMITTEE BELIEVESBELIEVE

THATTHISTHI MIX OFCASH AND EQUITYCOMPENSATIONSTRIKESSTRIKE THE RIGHTBALANCE OFINCENTIVESINCENTIVE TOPURSUE SPECIFICSHORTAND LONGTERMPERFORMANCEGOALSGOAL THAT

DRIVE SHAREHOLDERVALUE

BASE SALARY
BASE SALARIESSALARIE FOREXELONSEXELON NEOSNEO ARE DETERMINED BASED ON INDIVIDUAL RESPONSIBILITYPERFORMANCEAND EXPERIENCEWITH REFERENCETOTHE

SALARIESSALARIE OFEXECUTIVESEXECUTIVE IN SIMILAR POSITIONSPOSITIONIN THE PEER GROUP GENERALLYSALARIESSALARIE ARE TARGETEDTOAPPROXIMATETHE MEDIAN 50TH PERCENTILESALARY
LEVELSLEVEL FORCOMPARABLEEXECUTIVESEXECUTIVE AT THE COMPANIESCOMPANIE INCLUDED IN THE PEER GROUP THE COMPENSATIONCOMMITTEE ALSO TAKESTAKE INTOCONSIDERATIONUNIQUE
CIRCUMSTANCESCIRCUMSTANCE REQUIREDTOATTRACTAND RETAINTALENT SH COMPENSATIONPROGRAM FORNEOSNEO IS DESIGNEDSO THATAPPROXIMATELY15 TO35 OF

NEC TOTALDIRECTCOMPENSATIONIS IN THE FORM OFBASE SALARYCONSISTENTWITHPRACTICESPRACTICEAT THE COMPANIESCOMPANIE IN THE PEER GROUP THE COMPENSATION
COMMITTEE REVIEWSREVIEW AND RECOMMENDSRECOMMEND TOTHE FULLBOARD OFDIRECTORSDIRECTOR THE LEVELOFNEOSNEO BASE SALARIESSALARIE AT ITS MEETINGIN JANUARYOFEACH YEAR WHEN THE

RESULTSRESULT OFTHE PRIORYEAR ARE KNOWN THE INDEPENDENTDIRECTORSDIRECTOR OFTHE EXELON BOARDON THE RECOMMENDATIONSRECOMMENDATION OFTHE COMPENSATIONCOMMITTEE WITH

INPUTFROMTHE CEO DETERMINE NEOSNEO BASE SALARIESSALARIE IN ADDITIONMR ROWE HAS BEEN DELEGATEDAUTHORITYFROMTHE COMPENSATIONCOMMITTEE TO

ADJUSTBASE SALARIESSALARIE FORRETENTIONPURPOSESPURPOSE OR UNIQUECIRCUMSTANCESCIRCUMSTANCE FOROFFICERSOFFICER WHO ARE NOTEXECUTIVE VICE PRESIDENTSPRESIDENTOR HIGHER

ANNUAL INCENTIVESINCENTIVE

ANNUAL INCENTIVE COMPENSATIONIS MADE AVAILABLETOALLSALARIED EMPLOYEESEMPLOYEEINCLUDINGNEOSNEO ALLNONREPRESENTEDHOURLYEMPLOYEESEMPLOYEEAND

REPRESENTEDEMPLOYEESEMPLOYEETOTHE EXTENTPROVIDEDIN THEIRAPPLICABLECOLLECTIVEBARGAININGAGREEMENTIT IS DESIGNEDTOPROVIDEINCENTIVESINCENTIVE FORACHIEVING
SHORTTERM FINANCIALAND OPERATIONALGOALSGOAL FORTHE COMPANY AS WHOLEAND FORSUBSIDIARIESSUBSIDIARIE INDIVIDUAL BUSINESSBUSINES UNITSUNIT AND OPERATINGGROUPSGROUP AS

APPROPRIATEUNDER THE ANNUAL INCENTIVE PROGRAM CASH AWARDSAWARD ARE
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MADE TONEOSNEO AND OTHEREMPLOYEESEMPLOYEEIF AND ONLYTOTHE EXTENTTHATPERFORMANCECONDITIONSCONDITION SET BYTHE COMPENSATIONCOMMITTEE ARE MET THE

AMOUNT OFTHE ANNUAL INCENTIVE TARGETOPPORTUNITYIS EXPRESSEDAS PERCENTAGEOFTHE OFFICERSOFFICER OR EMPLOYEESEMPLOYEEBASE SALARYAND ACTUALAWARDSAWARD ARE

DETERMINED USINGTHE BASE SALARYAT THE END OFTHE YEAR IN ESTABLISHINGTARGETSTARGETFORTHE ANNUAL INCENTIVE PLANTHE COMPENSATIONCOMMITTEE

CONSIDERSCONSIDER SEVERALFACTORSFACTORINCLUDING

THE RECOMMENDATIONSRECOMMENDATION OF MANAGEMENTAS TOANNUAL INCENTIVE GOALSGOALTHATARE CONSISTENTWITH EXELONSEXELON BUSINESSBUSINES PLANSPLAN FORTHE FOLLOWING
YEAR

THE TARGETSTARGETSET AND ACHIEVEMENT LEVELIN PRIORYEARSYEAR AND

THE ADVICE OFTOWERSTOWER PERRINAS TOCOMPENSATIONPRACTICESPRACTICEAT OTHERCOMPANIESCOMPANIE IN THE PEER GROUP

THE GOALSGOAL UNDERTHE ANNUAL INCENTIVE PROGRAM ARE DEVELOPEDTHROUGHAN ITERATIVEPROCESSPROCES MANAGEMENTINCLUDINGTHE CEO THE CFO OTHER
NEOSNEO AND SUBSIDIARYAND BUSINESSBUSINES UNIT LEADERSHIPDEVELOPRECOMMENDATIONSRECOMMENDATION FORGOALSGOALTHATARE ALIGNEDWITHEXELONSEXELON BUSINESSBUSINES PLANTHRESHOLD
TARGETAND DISTINGUISHEDIE MAXIMUM ACHIEVEMENT LEVELSLEVEL ARE ESTABLISHED FOREACH GOALTHRESHOLD IS SET ATTHE MINIMALLYACCEPTABLELEVELOF

PERFORMANCETARGETIS SET CONSISTENTWITHTHE ACHIEVEMENT OFTHE BUSINESSBUSINES PLANOBJECTIVESOBJECTIVEDISTINGUISHEDIS SET AT LEVELTHATSIGNIFICANTLY
EXCEEDSEXCEED THE BUSINESSBUSINES PLANAND HAS LOWPROBABILITYOF PAYOUT

TOWERSTOWER PERRINREVIEWSREVIEW THE INCENTIVE PRACTICESPRACTICEAT OTHERCOMPANIESCOMPANIE IN THE PEER GROUP AND MAKESMAKE RECOMMENDATIONSRECOMMENDATION AS TOAPPROPRIATELEVELSLEVEL OF

ANNUAL INCENTIVE COMPENSATIONAND STRUCTURESSTRUCTUREFORINCENTIVE TARGETSTARGETTHATARE COMPETITIVEWITH OUR PEER COMPANIESCOMPANIE THE COMPENSATIONCOMMITTEE
REVIEWSREVIEW THE RECOMMENDATIONSRECOMMENDATION OFMANAGEMENTAND TOWERSTOWER PERRINFORTHE CONCEPTUALDESIGNOFTHE ANNUAL INCENTIVE PROGRAM AND ESTABLISHESESTABLISHE THE

FINALGOALSGOAL IN DOINGSO THE COMPENSATIONCOMMITTEE STRIVESSTRIVE TOENSURE THATTHE GOALSGOALARE CONSISTENTWITHTHE OVERALLSTRATEGICGOALSGOALSET BYTHE

BOARDOFDIRECTORSDIRECTOR INCLUDINGTHE INDIVIDUAL GOALSGOALOFSUBSIDIARIESSUBSIDIARIE AS APPROPRIATETHATTHEYARE SUFFICIENTLYDIFFICULTTOWARRANTMEANINGFULINCENTIVE

PAYMENTSPAYMENT FORMANAGEMENTAND IF THE TARGETSTARGETARE MET THATTHE PAYOUTSPAYOUT WILLBE CONSISTENTWITH THE DESIGNFORTHE OVERALLCOMPENSATIONPROGRAM FOR

THE NEOSNEO AWARDSAWARD UNDERTHE ANNUAL INCENTIVE PROGRAM ARE MADE ATTHE COMPENSATIONCOMMITTEE MEETINGHELD IN JANUARYAFTERTHE PERFORMANCE
FORTHE YEAR HAS BEEN DETERMINED IN MAKINGAWARDSAWARD THE COMPENSATIONCOMMITTEE HAS THE DISCRETIONTOREDUCEOR NOTPAY ANNUAL INCENTIVE

COMPENSATIONEVEN IF THE TARGETSTARGETARE MET FOREXAMPLE 2003 ANNUAL INCENTIVE AWARDSAWARD WERE REDUCED 30 FORSENIOR LEADERSHIP25 FORVICE

PRESIDENTSPRESIDENTAND 20 FORNONEXECUTIVE EMPLOYEESEMPLOYEE TO IMPOSESOME ACCOUNTABILITYFORIMPAIRMENTOFINVESTMENTSINVESTMENT IN SITHE AND BOSTON GENERATING
THATADVERSELYAFFECTEDGAAP EARNINGSEARNING NO SUCH REDUCTIONWAS IMPOSED IN 2006

THE GOALSGOAL UNDERTHE ANNUAL INCENTIVE PROGRAM TYPICALLYINCLUDE MIXTURE OFOPERATINGEARNINGSEARNINGPER SHAREBUSINESSBUSINES UNIT AND OPERATINGGROUP
FINANCIALMEASURESMEASURE AND OPERATINGKEYPERFORMANCEINDICATORSINDICATOR THE GOALSGOAL ARE WEIGHTEDDIFFERENTLYDEPENDINGUPON THE IMPORTANCEOFTHE GOALTOTHE
LEVELOFTHE PARTICIPANTAND HIS OR HER SUBSIDIARYOR BUSINESSBUSINES UNIT THE WEIGHTINGALSO REFLECTSREFLECTTHE COMPENSATIONCOMMITTEESCOMMITTEE VIEW AS TOTHE

APPROPRIATEBALANCE OFCENTRALCORPORATEGOALSGOALSUCH AS OPERATINGEARNINGSEARNINGAND BUSINESSBUSINES UNIT AND OPERATINGGROUPFINANCIALMEASURESMEASURE AND

OPERATINGKEY PERFORMANCEINDICATORSINDICATOR OPERATINGEARNINGSEARNING MAY BE ADJUSTEDFORNONOPERATINGCHARGESCHARGE AND OTHERONETIME UNUSUALAND

NONRECURRINGITEMSITEM THATARE NOTINDICATIVE OFTHE COMPANYSCOMPANY ONGOINGPERFORMANCETHE COMPENSATIONCOMMITTEE APPROVESAPPROVE ALLADJUSTMENTSADJUSTMENT
GENERALLYTHE ITEMSITEM EXCLUDEDFROM ADJUSTEDOPERATINGEARNINGSEARNING FORCOMPENSATIONPURPOSESPURPOSE ARE THE SAME AS THE ITEMSITEM EXCLUDEDFROM ADJUSTED
NONGAAP OPERATINGEARNINGSEARNINGTHATTHE COMPANY REPORTSREPORTTO INVESTORSINVESTOR IN ITSQUARTERLYEARNINGSEARNINGRELEASESRELEASE ALTHOUGHTHE COMPENSATIONCOMMITTEE
SOMETIMESSOMETIME EXERCISESEXERCISE DISCRETIONTO INCLUDEITEMSITEM FORCOMPENSATIONPURPOSESPURPOSE THATARE EXCLUDEDFORREPORTINGPURPOSESPURPOSE IN THE EARNINGSEARNING RELEASESRELEASE FOR
INFORMATIONCONCERNINGTHE GOALSGOAL APPLICABLETOTHE 2006 ANNUAL INCENTIVESINCENTIVE PLEASESEE THE TABLEWITHIN THE OTHERNEOSNEO 2006 ANNUAL INCENTIVESINCENTIVE
SECTION BELOW
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ACTUAL INCENTIVE PAYMENTSPAYMENT CAN VARYFROM IF THE THRESHOLDIS NOTUNIFORMLYMET TO50 OFTARGETIF THE THRESHOLDIS MET 100 OFTARGETIF
THE TARGETIS MET OR EXCEEDED AND CAPPEDAT200 OFTARGETTHE MAXIMUM POSSIBLEPAYMENTIF PERFORMANCEIS UNIFORMLYDISTINGUISHEDBUT WITH

RESPECTTO5H ALSO CANNOTEXCEED THE AMOUNT AVAILABLE TOEACH NEC UNDER AN INCENTIVE POOLESTABLISHEDBYTHE COMPENSATIONCOMMITTEE TO

FUND NEC AWARDSAWARD AWARDSAWARD ARE INTERPOLATEDTOTHE EXTENTPERFORMANCEFALLSFALL BETWEEN THE THRESHOLDTARGETAND DISTINGUISHEDLEVELSLEVEL IN ADDITIONTHE

COMPENSATIONCOMMITTEE HAS THE DISCRETIONTOAPPLYAN INDIVIDUAL PERFORMANCEMULTIPLIERTHATCAN BE USED TOADJUSTAWARDSAWARD FROM MINUSMINU 50 TO

PLUSPLU 10 SUBJECTTOTHE MAXIMUM 200 OFTHE TARGETOPPORTUNITYAND THE AMOUNTSAMOUNT AVAILABLE UNDERTHE INCENTIVE POOL

LONGTERM INCENTIVESINCENTIVE

AS NOTED ABOVE THE COMPENSATIONCOMMITTEE BELIEVESBELIEVE THAT SUBSTANTIALPORTIONOFLONGTERMCOMPENSATIONALSO SHOULD BE

PERFORMANCEBASEDUSINGGOALSGOALESTABLISHED BYTHE COMPENSATIONCOMMITTEE LONGTERM INCENTIVESINCENTIVE ARE MADE AVAILABLETO EXECUTIVESEXECUTIVE AND KEY
MANAGEMENTEMPLOYEESEMPLOYEE WHO AFFECTTHE LONGTERMSUCCESSSUCCES OFTHE COMPANY THE LONGTERMINCENTIVESINCENTIVE ARE DESIGNEDTOPROVIDEINCENTIVESINCENTIVE AND

REWARDSREWARD CLOSELYRELATEDTOTHE INTERESTSINTEREST OF EXELONSEXELON SHAREHOLDERSSHAREHOLDERAS MEASURED BYTHE PERFORMANCEOF EXELONSEXELON TOTALSHAREHOLDERRETURNAND STOCK

PRICEAPPRECIATIONTO FURTHERALIGNTHE INTERESTSINTEREST OFTHE RECIPIENTSRECIPIENTOF LONGTERMINCENTIVE COMPENSATIONINCLUDINGTHE NEOSNEO WITHOUR SHAREHOLDERSSHAREHOLDER
OUR LONGTERMINCENTIVE COMPENSATIONPROGRAMSPROGRAM ARE EQUITYBASEDTHE COMPENSATIONCOMMITTEE HAS ADOPTEDADDITIONALPOLICIESPOLICIE BASED ON ITS

DESIRE TOALIGNTHE INTERESTSINTEREST OF NEOSNEO AND OTHEROFFICERSOFFICER WITHTHE INTERESTSINTEREST OFOUR SHAREHOLDERSSHAREHOLDERSUCH AS OUR GUIDELINESGUIDELINEFORSTOCKOWNERSHIPAND

RESTRICTIONSRESTRICTIONON STOCKSALESSALE AS DESCRIBED BELOW

LONGTERM INCENTIVESINCENTIVE FOREXELONSEXELON EXECUTIVESEXECUTIVE ARE GENERALLYBASED ON COMBINATION OFNONQUALIFIEDOPTIONSOPTION TOPURCHASEEXELON COMMON

STOCKAND PERFORMANCESHARE UNITSUNIT AWARDED UNDERTHE COMPANYSCOMPANY SHAREHOLDERAPPROVEDLONGTERMINCENTIVE PLAN THE COMPENSATIONCOMMITTEE

GRANTSGRANT PORTIONOFTHE LONGTERMINCENTIVE COMPENSATIONIN THE FORMOFPERFORMANCESHARE UNITSUNIT THATARE AWARDED ONLYIF AND TOTHE EXTENTTHAT
PERFORMANCECONDITIONSCONDITION ESTABLISHED BYTHE COMPENSATIONCOMMITTEE ARE MET THE BALANCE OFLONGTERMINCENTIVE COMPENSATIONIS IN THE FORMOF

TIMEVESTED STOCKOPTIONSOPTION THE USE OF BOTHFORMSFORM OFLONGTERMINCENTIVESINCENTIVE IS CONSISTENTWITHTHE PRACTICESPRACTICEIN OUR PEER GROUP AS REPORTEDBYTOWERSTOWER
PERRIN THE STOCKOPTIONSOPTION PROVIDEVALUE ONLYIF AND TOTHE EXTENTTHATTHE MARKET PRICEOFEXELONSEXELON COMMON STOCKINCREASESINCREASE FOLLOWINGTHE GRANTIN

THISTHI WAY STOCKOPTIONSOPTION ALIGNTHE INTERESTSINTEREST OFTHE OPTIONHOLDERSHOLDER WITH OUR SHAREHOLDERSSHAREHOLDERSO THATOPTIONHOLDERSHOLDER ONLYGAINIF OUR SHAREHOLDERSSHAREHOLDER GAINTHE

MIX OFLONGTERMINCENTIVESINCENTIVE VARIESVARIE FROM YEARTOYEAR THE MIX DEPENDSDEPEND ON THE COMPENSATIONCOMMITTEESCOMMITTEE ASSESSMENT OFTHE APPROPRIATEBALANCE

BETWEEN CASH AND EQUITYBASEDINCENTIVE COMPENSATIONAND SHORTAND LONGTERMINCENTIVESINCENTIVE AS WELLAS THE COMPETITIVECOMPENSATIONPRACTICESPRACTICE
OFCOMPANIESCOMPANIE IN THE PEER GROUP IDENTIFIEDBY TOWERSTOWER PERRIN IN ITSREPORTTOTHE COMPENSATIONCOMMITTEE IN 2005 THE MIX OFLONGTERMINCENTIVE

VALUE WAS 50 STOCKOPTIONSOPTIONAND 50 PERFORMANCESHARESSHARE IN 2006 THE COMPENSATIONCOMMITTEE DETERMINED THATTHE VALUE MIX SHOULD BE

CHANGEDTO35 STOCKOPTIONSOPTION AND 65 PERFORMANCESHARESSHARE BASED ON TRENDSTREND IN LONGTERMINCENTIVE COMPENSATIONPRACTICESPRACTICETHATTOWERSTOWER PERRIN

REPORTEDTOTHE COMPENSATIONCOMMITTEE THISTHI TRENDIS DUE IN PARTTOTHE EFTECTOFTHE IMPLEMENTATIONOFSFASSFA NO 123R ON THE ACCOUNTINGFOR

EQUITYBASEDCOMPENSATION

STOCK OPTIONSOPTION

PORTIONOFTHE LONGTERMINCENTIVE OPPORTUNITYIS DELIVERED IN THE FORMOFSTOCKOPTIONSOPTION TOALIGNMANAGEMENTAND SHAREHOLDERINTERESTSINTEREST
SUPPORT LONGTERMPERSPECTIVEAND PLANNINGPROCESSPROCES AND ATTRACTMOTIVATE AND RETAINEXECUTIVE TALENT STOCK OPTIONSOPTION CORRELATEWELLWITH

SHAREHOLDERINTERESTSINTEREST BECAUSE THEYGAINVALUE ONLYTOTHE EXTENTTHATTHE STOCKPRICEINCREASESINCREASE ABOVE THE EXERCISE PRICE INDIVIDUALSINDIVIDUAL RECEIVING
STOCKOPTIONSOPTION ARE PROVIDEDTHE RIGHTTOBUY FIXED NUMBER OFSHARESSHARE OFEXELON COMMON STOCKATTHE CLOSINGPRICEOFSUCH STOCKON THE GRANTDATE

THE TARGETFORTHE NUMBER OFOPTIONSOPTION AWARDED IS DETERMINED BYTHE PORTIONOFTHE LONGTERMINCENTIVE VALUE ATTRIBUTABLETOSTOCKOPTIONSOPTIONAND
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THEORETICALVALUE OFEACH OPTIONDETERMINED BYTHE COMPENSATIONCOMMITTEE USING BLACKSCHOLESBLACKSCHOLE VALUATIONFORMULA OPTIONSOPTIONVEST IN EQUAL
ANNUAL INSTALLMENTSINSTALLMENT OVER FOURYEARPERIODAND HAVE TERM OFTEN YEARSYEAR TIME VESTINGADDSADD RETENTIONELEMENT TOOUR STOCKOPTIONPROGRAM
STOCK OPTIONREPRICINGIS PROHIBITEDBYPOLICYOR TERMSTERM OFTHE COMPANYSCOMPANY LONGTERMINCENTIVE PLANSPLAN ACCORDINGLYNO OPTIONSOPTIONHAVE BEEN REPRICED
STOCK OPTIONAWARDSAWARD ARE GENERALLYGRANTEDAT THE REGULARLYSCHEDULED JANUARYCOMPENSATIONCOMMITTEE MEETINGWHEN THE COMMITTEE REVIEWSREVIEW

RESULTSRESULT FORTHE PRECEDINGYEAR AND ESTABLISHESESTABLISHE THE COMPENSATIONPROGRAMFORTHE COMINGYEAR THE COMPENSATIONCOMMITTEE HAS DELEGATEDTOTHE

CEO THE AUTHORITYTO MAKE OFFCYCLEAWARDSAWARD TOAN EMPLOYEEWHO IS NOTSUBJECTTOTHE LIMITATIONSLIMITATION OFSECTION 162M IS NOTAN EXECUTIVE OFFICERFOR

PURPOSESPURPOSE OFREPORTINGUNDERSECTION 16 OFTHE SECURITIESSECURITIE EXCHANGEACT OF 1934 AND IS NOTAN EXECUTIVE VICE PRESIDENTOR HIGHEROFEXELON
PROVIDEDTHATSUCH AUTHORITYIS LIMITED TO MAKINGGRANTSGRANTOFUP TO1200000 OPTIONSOPTION IN THE AGGREGATEAND 20000 OPTIONSOPTION PER RECIPIENTIN ANY YEAR

THESE GRANTSGRANTARE RATIFIEDBYTHE COMPENSATIONCOMMITTEE ON RARE OCCASIONSOCCASION STOCKOPTIONSOPTION ARE GRANTEDTO NEW HIRESHIRE ON THE DATE THEYCOMMENCE

EMPLOYMENTTHISTHI DELEGATEDAUTHORITYWAS USED TOMAKE SEVEN GRANTSGRANTIN 2006 NONE OFWHICH WERE TONEOSNEO ALLGRANTSGRANTTOTHE NEOSNEO MUST BE

APPROVEDBYTHE FULLBOARD OFDIRECTORSDIRECTORWHICH ACTSACT AFTERRECEIVING RECOMMENDATION FROMTHE COMPENSATIONCOMMITTEEEXCEPTGRANTSGRANTTOMR

ROWE WHICH MUST BE APPROVEDBYTHE INDEPENDENTDIRECTORSDIRECTORWHO ACT AFTERRECEIVINGRECOMMENDATION FROMTHE COMPENSATIONCOMMITTEE

PERFORMANCE SHARE UNITSUNIT

THE COMPENSATIONCOMMITTEE ESTABLISHED PERFORMANCESHARE UNIT AWARD PROGRAM CONTINGENTON PERFORMANCEAS MEASURED AGAINST
PREDETERMINEDOBJECTIVESOBJECTIVEOVER MULTIYEARMEASUREMENT PERIODWITH THE VALUE FLUCTUATINGWITHSTOCKPRICECHANGESCHANGEAS WELLAS PERFORMANCE
AGAINSTOBJECTIVESOBJECTIVEAT THE BEGINNINGOFEACH YEAR THE COMPENSATIONCOMMITTEE AND THE BOARDOFDIRECTORSDIRECTORESTABLISH TARGETSTARGETFORPERFORMANCESHARE

UNIT AWARDSAWARD FOREACH EXECUTIVE THE PERFORMANCEGOALSGOAL ARE BASED ON TOTALSHAREHOLDERRETURNFOREXELON AS COMPAREDTOTHE COMPANIESCOMPANIE IN THE

STANDARD POORSPOOR 500 INDEX AND THE DOW JONESJONE UTILITYINDEX FORTHE THREEYEARPERIODENDINGON DECEMBER 31 OFTHATYEARAND MAY INCLUDE OTHER

MEASURESMEASURE FOR INFORMATIONCONCERNINGTHE GOALSGOALAPPLICABLETOTHE 2006 LONGTERMPERFORMANCESHARE UNITAWARDSAWARD PLEASESEE THE LONGTERM
INCENTIVESINCENTIVE SECTION BELOW ACTUALAWARDSAWARD ARE DETERMINED AT THE JANUARYMEETINGOFTHE COMPENSATIONCOMMITTEE AND THE BOARD OFDIRECTORSDIRECTOR AFTER

THE END OFTHE PERFORMANCEPERIODWHEN THE EXTENTOFACHIEVEMENT OFTHE PERFORMANCEGOALSGOAL IS KNOWN ONE THIRDOFTHE AWARDED PERFORMANCE
SHARESSHARE VESTSVEST UPON THE AWARD DATE WITHTHE BALANCE VESTINGIN JANUARYOFTHE NEXT TWO YEARSYEAR THE VESTINGSCHEDULE IS DESIGNEDTOADD RETENTION

FACTORTOTHE PROGRAM THE FORMOFPAYMENTPROVIDESPROVIDEFORPAYMENTIN EXELON COMMON STOCKTOEXECUTIVESEXECUTIVE WITH LOWERLEVELSLEVEL OFSTOCKOWNERSHIPWITH

INCREASINGPORTIONSPORTIONOFTHE PAYMENTSPAYMENT BEINGMADE IN CASH AS EXECUTIVESEXECUTIVE STOCKOWNERSHIPLEVELSLEVEL INCREASE IN EXCESSEXCES OFTHE OWNERSHIPGUIDELINESGUIDELINE
THISTHI PAYMENTSTRUCTURESERVESSERVE TODELIVERTHE LONGTERMCOMPENSATIONIN CASH WHERE THE EXECUTIVE HAS SUBSTANTIALLYGREATERTHANTHE REQUIRED
STOCKOWNERSHIPAND PROVIDESPROVIDETHE EXECUTIVE WITH LIQUIDITYAND THE OPPORTUNITYFORDIVERSIFICATION

RESTRICTEDSTOCK RESTRICTEDSTOCK UNITSUNIT

IN LIMITED CASESCASE THE COMPENSATIONCOMMITTEE HAS DETERMINED THAT IT IS NECESSARY TOGRANTRESTRICTEDSHARESSHARE OFEXELON COMMON STOCKOR

RESTRICTEDSTOCK UNITSUNIT TOEXECUTIVESEXECUTIVE AS MEANSMEAN TORECRUITAND RETAINTALENT THEY MAY BE USED FORNEW HIRESHIRE TOOFFSETANNUAL OR LONGTERM
INCENTIVESINCENTIVE THATARE FORFEITEDFROM PREVIOUSPREVIOUEMPLOYERTHEY ARE ALSO USED AS RETENTIONVEHICLE AND ARE SUBJECTTOFORFEITUREIF THE EXECUTIVE

VOLUNTARILYTERMINATESTERMINATE

EXECUTIVE STOCK OWNERSHIPAND TRADINGREQUIREMENTSREQUIREMENT

TO STRENGTHENTHE ALIGNMENTOFEXECUTIVESEXECUTIVE INTERESTSINTEREST WITHTHOSE OFSHAREHOLDERSSHAREHOLDEROFFICERSOFFICEROFTHE COMPANY ARE REQUIREDTOOWN CERTAINAMOUNTSAMOUNT

OFXE COMMON STOCKBYTHE LATEROFFIVEYEARSYEAR AFTERTHEIREMPLOYMENTOR PROMOTIONTOTHEIRCURRENTPOSITIONFOR ADDITIONAL INFORMATIONABOUT

EXELONSEXELON STOCKOWNERSHIPGUIDELINESGUIDELINEPLEASESEE THE STOCK OWNERSHIPGUIDELINESGUIDELINE SECTION IN ITEM 12SECURITYOWNERSHIPOFCERTAIN BENEFICIAL

OWNERSOWNER AND MANAGEMENTAND RELATED STOCKHOLDERMATTERSMATTER
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EXELON HAS ADOPTED POLICYREQUIRINGOFFICERSOFFICEREXECUTIVE VICE PRESIDENTSPRESIDENTAND ABOVE WHO WISH TOSELLEXELON COMMON STOCKTODO SO ONLY
THROUGHRULE 0B51 STOCKTRADINGPLANSPLAN AND PERMITTINGOTHEROFFICERSOFFICER TOENTERINTOSUCH PLANSPLAN THISTHI REQUIREMENTIS DESIGNEDTOENABLE OFFICERSOFFICER TO

DIVERSIFYPORTIONOFTHEIRHOLDINGSHOLDINGIN EXCESSEXCES OFTHE APPLICABLESTOCKOWNERSHIPREQUIREMENTSREQUIREMENTIN AN ORDERLYMANNER AS PARTOFTHEIR RETIREMENTAND

TAX PLANNINGACTIVITIESACTIVITIE THE USE OFSECTION 0B51 STOCKTRADINGPLANSPLAN SERVESSERVE TOREDUCE THE RISKTHAT INVESTORSINVESTOR WILLVIEW ROUTINEPORTFOLIO
DIVERSIFICATIONSTOCKSALESSALE BYEXECUTIVE OFFICERSOFFICER AS SIGNALOFNEGATIVEEXPECTATIONSEXPECTATIONWITH RESPECTTOTHE FUTUREVALUE OFEXELONSEXELON STOCK IN ADDITION
THE USE OFRULE 0B51 STOCKTRADINGPLANSPLAN REDUCESREDUCE THE POTENTIALFORACCUSATIONSACCUSATION OFTRADINGON THE BASISBASI OFMATERIALNONPUBLICINFORMATIONTHAT

COULD DAMAGETHE REPUTATIONOFTHE COMPANY ALLOFTHE NEOSNEO HAVE SUCH PLANSPLAN AND THEIREXERCISESEXERCISE DURING2006 ARE REFLECTEDIN THE OPTION
EXERCISESEXERCISE AND STOCK VESTED TABLE BELOW BECAUSE MR ROWE RETAINSRETAIN PORTIONOFTHE SHARESSHARE OBTAINED UPON THE EXERCISE OFSTOCKOPTIONSOPTION THE

NUMBER OFSHARESSHARE HE OWNSOWN INCREASESINCREASE THROUGHHIS STOCKTRADINGPLANEXELONSEXELON STOCKTRADINGPOLICYDOESDOE NOTPERMITSHORTSALESSALE OR HEDGING

OTHER BENEFITSBENEFIT

OTHER BENEFITSBENEFIT OFFEREDBYEXELON INCLUDESUCH THINGSTHINGAS QUALIFIEDAND NONQUALIFIEDDEFERREDCOMPENSATIONPROGRAMSPROGRAM POSTTERMINATION
COMPENSATIONRETIREMENTBENEFITPLANSPLAN AND PERQUISITESPERQUISITETHE COMPANY ALSO PROVIDESPROVIDEOTHERBENEFITSBENEFIT SUCH AS MEDICAL AND DENTALCOVERAGE AND LIFE

INSURANCETOEACH NEO TOGENERALLYTHE SAME EXTENTAS SUCH BENEFITSBENEFIT ARE PROVIDEDTOOTHEREXELON EMPLOYEESEMPLOYEE EXCEPTTHATEXECUTIVESEXECUTIVE PAY
HIGHERPERCENTAGEOFTHEIRTOTALMEDICAL PREMIUM THESE BENEFITSBENEFIT ARE INTENDED TOMAKE OUR EXECUTIVESEXECUTIVE MORE EFFICIENTAND EFFECTIVEAND PROVIDEFOR
THEIRHEALTHWELLBEINGAND RETIREMENTPLANNINGNEEDSNEED THE COMPENSATIONCOMMITTEE REVIEWSREVIEW THESE OTHERBENEFITSBENEFIT TOCONFIRMTHATTHEYARE

REASONABLEAND COMPETITIVEIN LIGHTOFTHE OVERALLGOALOFDESIGNINGTHE COMPENSATIONPROGRAM TOATTRACTAND RETAINTALENTWHILE MAXIMIZINGTHE
INTERESTSINTEREST OFOUR SHAREHOLDERSSHAREHOLDER

DEFERRED COMPENSATIONPROGRAMSPROGRAM

EXELON OFFERSOFFER DEFERREDCOMPENSATIONPLANSPLAN TOPERMITTHE DEFERRALOFCERTAINCASH COMPENSATIONAND EQUITYAWARDSAWARD TOFACILITATETAX AND

RETIREMENTPLANNINGAND SATISFACTIONOFSTOCKOWNERSHIPREQUIREMENTSREQUIREMENTFOREXECUTIVESEXECUTIVE AND CERTAINKEYMANAGERSMANAGER EXELON MAINTAINSMAINTAIN NONQUALIFIED
DEFERREDCOMPENSATIONPLANSPLAN THATARE OPEN TOCERTAINHIGHLYCOMPENSATEDEMPLOYEESEMPLOYEE INCLUDINGTHE NEOSNEO

THE DEFERREDCOMPENSATIONPLAN IS NONQUALIFIEDPLANTHATPERMITSPERMIT EXECUTIVESEXECUTIVE AND KEYMANAGERSMANAGER TODEFERBASE SALARYANNUAL INCENTIVE
AND CONTRIBUTIONSCONTRIBUTION THATWOULDBE MADE TOTHE EXELON CORPORATIONEMPLOYEESAVINGSSAVINGPLAN THECOMPANYSCOMPANYTAXQUALIFIED401K PLAN BUT FORTHE

APPLICABLELIMITSLIMIT UNDERTHE INTERNALREVENUE CODE THE DEFERREDCOMPENSATIONPLAN PERMITSPERMIT PARTICIPANTSPARTICIPANTTODEFERTAXATION OF PORTIONOFTHEIR

INCOME IT BENEFITSBENEFIT THE COMPANY BY DEFERRINGTHE PAYMENTOF PORTIONOFITSCOMPENSATIONEXPENSE THUSTHU PRESERVINGCASH

THE EMPLOYEESAVINGSSAVINGPLAN IS TAXQUALIFIEDUNDERSECTIONSSECTION 401A AND 401K OFTHE INTERNALREVENUE CODE EXELON MAINTAINSMAINTAIN THE

EMPLOYEESAVINGSSAVINGPLAN TOATTRACTAND RETAINQUALIFIEDEMPLOYEESEMPLOYEEINCLUDINGTHE NEOSNEO AND TOENCOURAGEEMPLOYEESEMPLOYEETOSAVE SOME PERCENTAGEOF
THEIRCASH COMPENSATIONFORTHEIREVENTUAL RETIREMENT THE EMPLOYEESAVINGSSAVINGPLAN PERMITSPERMIT EMPLOYEESEMPLOYEE TODO SO AND ALLOWSALLOW THE COMPANY TO

CONTRIBUTEIN RELATIVELYTAXEFFICIENT MANNER THE AMOUNT OFCOMPENSATIONTHATCAN BE TAKEN INTOACCOUNTUNDER TAXQUALIFIEDPLANIS LIMITED
UNDERTHE INTERNALREVENUE CODE WHICH ALSO LIMITSLIMIT AMOUNTSAMOUNT THATCAN BE DEFERREDIN ANY YEAR SUBJECTTOTHE APPLICABLEINTERNALREVENUE CODE

LIMITATIONSLIMITATIONPARTICIPATINGMANAGEMENTEMPLOYEESEMPLOYEEMAY CONTRIBUTEUP TO TOTALOF50 OFBASE SALARYEACH YEAR ON PRETAX ROTH OR AFTERTAX
BASISBASI ORANY COMBINATION THEREOFIN ADDITIONTHE COMPANY WILLMATCH THE CONTRIBUTIONSCONTRIBUTION DOLLARFORDOLLARUP TOTHE FIRST OFBASE SALARYDEFERRED

EACH PAY PERIODTHE DEFERREDCOMPENSATIONPLAN DESCRIBEDABOVE INCLUDESINCLUDE FEATURETHATPROVIDESPROVIDEFOR
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THE DEFERRALAND PAYMENT OUTOFGENERALASSETSASSET OFAN AMOUNT SUBSTANTIALLYEQUALTOTHE DIFFERENCEBETWEEN THE AMOUNT THATIN THE ABSENCE OFTHE

INTERNALREVENUE CODE LIMITATIONSLIMITATIONWOULDHAVE BEEN ALLOCATEDTOAN EMPLOYEESEMPLOYEE EMPLOYEESAVINGSSAVINGPLAN ACCOUNTAS PRETAX CONTRIBUTIONSCONTRIBUTION PLUSPLU
MATCHINGCONTRIBUTIONSCONTRIBUTIONAND THE AMOUNT ACTUALLYALLOCATEDUNDERTHE EMPLOYEESAVINGSSAVINGPLAN THE COMPANY MAINTAINSMAINTAIN THE EXCESSEXCES MATCHINGFEATURE

OFTHE DEFERREDCOMPENSATIONPLAN TO ENABLE MANAGEMENTEMPLOYEESEMPLOYEETOSAVE FORTHEIR EVENTUALRETIREMENTTOTHE EXTENTTHEYOTHERWISEWOULD

HAVE WERE IT NOTFORTHE LIMITSLIMIT ESTABLISHED BYTHE IRS FORPURPOSESPURPOSE OFFEDERAL TAX POLICY

THE STOCK DEFERRALPLAN PERMITSPERMIT EXECUTIVESEXECUTIVE TODEFERTHE RECEIPTOFSHARESSHARE AWARDED UNDERTHE COMPANYSCOMPANY PERFORMANCESHARE UNIT AWARD

PROGRAM PERFORMANCESHARESSHARE PAID IN CASH CANNOTBE DEFERRED

IN RESPONSE TODECLININGPLANENROLLMENTAND THE ADMINISTRATIVECOMPLEXITYOFCOMPLIANCEWITHSECTION 409A OFTHE INTERNALREVENUE CODE
THE COMPENSATIONCOMMITTEE APPROVEDAMENDMENTSAMENDMENT TOTHE DEFERREDCOMPENSATIONAND STOCK DEFERRALPLANSPLAN AT ITSDECEMBER 2006 MEETING
FOR MORE INFORMATIONABOUTTHE AMENDMENTSAMENDMENT PLEASESEE ITEM 15 EXHIBITSEXHIBIT AND FINANCIAL STATEMENT SCHEDULESSCHEDULE

CHANGEIN CONTROLAND SEVERANCE BENEFITSBENEFIT

THE COMPENSATIONCOMMITTEE BELIEVESBELIEVE THATCHANGEIN CONTROLEMPLOYMENTAGREEMENTSAGREEMENTAND SEVERANCE BENEFITSBENEFIT ARE AN IMPORTANTPARTOF

EXELONSEXELON COMPENSATIONSTRUCTUREFORNEOSNEO THE COMPENSATIONCOMMITTEE BELIEVESBELIEVE THATTHESE AGREEMENTSAGREEMENTWILLHELPTOSECURE THE CONTINUED

EMPLOYMENTAND DEDICATION OFTHE NEOSNEO NOTWITHSTANDINGANY CONCERN THEYMIGHTHAVE AT SUCH TIME REGARDINGTHEIROWN CONTINUED EMPLOYMENT
PRIORTOOR FOLLOWINGCHANGEIN CONTROLTHE COMPENSATIONCOMMITTEE ALSO BELIEVESBELIEVE THATTHESE AGREEMENTSAGREEMENTAND THE EXELON CORPORATIONSENIOR

MANAGEMENTSEVERANCE PLAN ARE IMPORTANTAS RECRUITMENTAND RETENTIONDEVICESDEVICE AS ALLOR NEARLYALLOFTHE COMPANIESCOMPANIE WITHWHICH EXELON

COMPETESCOMPETE FOREXECUTIVE TALENTHAVE SIMILAR PROTECTIONSPROTECTIONIN PLACEFORTHEIRSENIOR LEADERSHIP

UNDER THE TERMSTERM OFHIS EMPLOYMENTAGREEMENTMR ROWE HAS BENEFITSBENEFIT SIMILAR TO THOSEPROVIDEDUNDERTHE CHANGEIN CONTROLEMPLOYMENT
AGREEMENTSAGREEMENTAND THE EXELON CORPORATIONSENIOR MANAGEMENTSEVERANCE PLAN ADDITIONAL INFORMATIONREGARDINGTHE CHANGEIN CONTROLEMPLOYMENT
AGREEMENTSAGREEMENT THE CHANGEIN CONTROLAND SEVERANCE TERMSTERM OFMR ROWESROWE EMPLOYMENTAGREEMENTAND THE LON CORPORATIONSENIOR MANAGEMENT
SEVERANCE PLAN INCLUDINGDEFINITIONSDEFINITION OFKEYTERMSTERM AND QUANTIFICATIONOFBENEFITSBENEFIT THATWOULDHAVE BEEN RECEIVED BYOUR 5H HAD TERMINATION

OCCURREDON DECEMBER 31 2006 IS FOUND IN THE POTENTIAL PAYMENTSPAYMENT UPON TERMINATION OR CHANGEINCONTROLSECTION BELOW

RETIREMENT BENEFIT PLANSPLAN

EXELON SPONSORSSPONSOR THE EXELON CORPORATIONRETIREMENT PROGRAM TRADITIONALDEFINED BENEFITPENSIONPLANTHATCOVERSCOVER CERTAINMANAGEMENT
EMPLOYEESEMPLOYEEWHO COMMENCED EMPLOYMENTPRIORTOJANUARY 2001 AND CERTAINREPRESENTEDEMPLOYEESEMPLOYEEEFFECTIVEJANUARY 2001 EXELON ALSO

ESTABLISHEDTWO CASH BALANCE DEFINED BENEFITPENSIONPLANSPLAN TOBOTH REDUCEFUTURERETIREMENTBENEFITCOSTAND PROVIDEAN OPTIONTHATIS PORTABLEAS

THE COMPANY ANTICIPATEDWORKFORCETHATWAS MORE MOBILE THANTHE TRADITIONALUTILITYWORKFORCETHE CASH BALANCE DEFINED BENEFIT PENSIONPLANSPLAN
COVER MANAGEMENTEMPLOYEESEMPLOYEE AND CERTAINREPRESENTEDEMPLOYEESEMPLOYEEHIRED ON OR AFTERSUCH DATE AS WELLAS MANAGEMENTEMPLOYEESEMPLOYEEHIRED PRIORTO

SUCH DATE WHO ELECTEDTOTRANSFERFROMTHEIRTRADITIONALPENSIONPLANTOTHE CASH BALANCE PLAN

THE AMOUNT OFCOMPENSATIONTHATCAN BE TAKEN INTOACCOUNT UNDERTHE TAXQUALIFIEDRETIREMENTPLANSPLAN IS LIMITED UNDERTHE INTERNALREVENUE

CODE AND WAS 220000 FOR2006 AS PERMITTEDBYTHE EMPLOYEERETIREMENT INCOME SECURITYACT OF1974 AS AMENDED ERISA EXELON ALSO

SPONSORSSPONSOR
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NONQUALIFIEDSUPPLEMENTALPENSIONPLANSPLAN THE SERP THATALLOWTHE PAYMENTOUT OFGENERALASSETSASSET TOCERTAINHIGHLYCOMPENSATEDINDIVIDUALSINDIVIDUAL OF

ANY BENEFITSBENEFIT CALCULATEDUNDERTHE APPLICABLETAXQUALIFIEDPLANBENEFITFORMULATHATEXCEED THESE LIMITSLIMIT EXELON MAINTAINSMAINTAIN THE SERP TORESTORE

BENEFITSBENEFIT TOTHE LEVELTHEYOTHERWISEWOULDHAVE BEEN WERE IT NOTFORTHE LIMITSLIMIT ESTABLISHED BYTHE IRS FORPURPOSESPURPOSE OFFEDERAL TAX POLICY

FOR PURPOSESPURPOSE OF SERP MR SKOLDSSKOLD AN ADDITIONAL 12 YEARSYEAR OFCREDITEDSERVICE UPON HIS ANNIVERSARYOFEMPLOYMENTAND WILL

RECEIVE AN ADDITIONAL YEARSYEAR UPON HIS 10 ANNIVERSARYIN 2010 THESE CREDITEDYEARSYEAR OFSERVICE WERE AWARDED TOHIM WHEN HE CAME TOWORK

FOREXELON IN 2000 TOCOMPENSATEMR SKOLDSSKOLD FORTHE PENSIONBENEFITSBENEFIT FROMHIS FORMEREMPLOYERTHATHE SURRENDEREDTOCOME TOWORKFORTHE

COMPANY MR MEHRBERGRECEIVED AN ADDITIONAL 10 YEARSYEAR OFCREDITEDSERVICEFORPURPOSESPURPOSE OFTHE SERP UPON HIS FIFTHANNIVERSARYHE WAS AWARDED

THESE CREDITEDYEARSYEAR OFSERVICE IN 2002 AS RETENTIONINCENTIVE MR CRANE RECEIVED AN ADDITIONALEIGHTYEARSYEAR OF CREDITEDSERVICEFORPURPOSESPURPOSE OF

THE SERP THROUGHDECEMBER 31 2006 AS PARTOFHIS EMPLOYMENTOTTERTHATPROVIDESPROVIDEONE ADDITIONALYEAROFSERVICE CREDITFOREACH YEAR OF

EMPLOYMENTTO MAXIMUM OF 10 ADDITIONALYEARSYEAR

UNDER HIS EMPLOYMENTAGREEMENTMR ROWE IS ENTITLEDTO RECEIVE SPECIALSUPPLEMENTALEXECUTIVE RETIREMENTPLANBENEFITTHESERP

BENEFITUPON TERMINATIONOFEMPLOYMENTFORANY REASON OTHERTHAN FORCAUSE THE SERP BENEFITWAS NEGOTIATEDWITH MR ROWE IN 1998 AS PARTOF

HIS INITIALEMPLOYMENTAGREEMENTTOATTRACTHIM FROM PREVIOUSPREVIOUEMPLOYERWHERE HE ALSO SERVED AS CEO THE SERP BENEFITWHEN ADDED TOALL

OTHERRETIREMENTBENEFITSBENEFIT PROVIDEDTO MR ROWE BY EXELONWILLEQUALMR ROWESROWE SERP BENEFITCALCULATEDUNDERTHE TERMSTERM OFTHE SERP IN EFFECT

ON MARCH 10 1998 AS IF HE HAD EARNED 20 YEARSYEAR OFSERVICEON MARCH 16 1998 AND ONE ADDITIONALYEAR OFSERVICEON EACH ANNIVERSARYOFTHATDATE

OCCURRINGPRIORTOHIS TERMINATIONOFEMPLOYMENT

AS OFJANUARY 2004 EXELON CEASED THE PRACTICEOFGRANTINGADDITIONALYEARSYEAR OFCREDITEDSERVICETOEXECUTIVESEXECUTIVE UNDERTHE NONQUALIFIED
PENSIONPLANSPLAN THATSUPPLEMENTTHE EXELON CORPORATIONRETIREMENT PROGRAMFORANY PERIODIN WHICH SERVICESSERVICE ARE NOTACTUALLYPERFORMEDEXCEPT
THATUP TOTWO YEARSYEAR OFSERVICE CREDITSCREDIT MAY BE PROVIDEDUNDERSEVERANCE OR CHANGEIN CONTROLAGREEMENTSAGREEMENTFIRSTENTEREDINTOAFTERSUCH DATE SERVICE

CREDITSCREDIT AVAILABLE UNDEREMPLOYMENTCHANGEIN CONTROLOR SEVERANCE AGREEMENTSAGREEMENTOR ARRANGEMENTSARRANGEMENTOR ANY SUCCESSOR ARRANGEMENTSARRANGEMENTIN EFFECTAS OF

JANUARY 2004 ARE NOTAFFECTEDBYTHISTHI POLICYTO ATTRACT NEW EXECUTIVEEXELON IS PERMITTEDTOGRANTADDITIONALYEARSYEAR OFSERVICEUNDERTHE SERP

RELATEDTO ITSCASH BALANCE PENSIONPLANTOMAKE THE EXECUTIVE WHOLE FORRETIREMENTBENEFITSBENEFIT LOSTFROMANOTHEREMPLOYERBYJOININGEXELON
PROVIDEDSUCH GRANTIS DISCLOSED TOSHAREHOLDERSSHAREHOLDER TO DATE EXELON HAS NOTMADE ANY SUCH GRANT

THE COMPENSATIONCOMMITTEE BELIEVESBELIEVE THATTHE PENSIONPLANSPLAN AND THE SERP ARE AN IMPORTANTPARTOFTHE NEO COMPENSATIONPROGRAM
THESE PLANSPLAN SERVE CRITICALLYIMPORTANTROLEIN THE RETENTIONOFSENIOR EXECUTIVESEXECUTIVE AS BENEFITSBENEFIT THEREUNDERINCREASE FOREACH YEARTHATTHESE

EXECUTIVESEXECUTIVE REMAIN EMPLOYEDTHE PLANSPLAN THEREBYENCOURAGEOUR MOST SENIOREXECUTIVESEXECUTIVE TOREMAIN EMPLOYEDAND CONTINUETHEIRWORKON BEHALFOF

THE SHAREHOLDERSSHAREHOLDER

PERQUISITESPERQUISITE

EXELON PROVIDESPROVIDELIMITED PERQUISITESPERQUISITEINTENDED TOSERVE SPECIFICBUSINESSBUSINES NEEDSNEED FORTHE BENEFITOFEXELONHOWEVERIT IS UNDERSTOODTHATSOME

MAY BE USED FORPERSONALREASONSREASON AS WELL WHEN PERQUISITESPERQUISITEARE UTILIZEDFORPERSONALREASONSREASON THE COSTOR VALUE IS IMPUTEDTOTHE OFFICERAS INCOME

AND THE OFFICERIS RESPONSIBLEFORALLAPPLICABLETAXESTAXE HOWEVERIN CERTAINCASESCASE THE PERSONALBENEFIT IS CLOSELYASSOCIATED WITHTHE BUSINESSBUSINES

PURPOSE IN WHICH CASE THE COMPANY MAY REIMBURSE THE OFFICERFORTHE TAXESTAXE DUE ON THE IMPUTEDINCOME THE SUMMARYCOMPENSATIONTABLE AND

RELATEDFOOTNOTESFOOTNOTE BELOW DETAILTHE PERQUISITESPERQUISITEPROVIDEDAND SUMMARIZE THEIRINCREMENTAL COSTTOTHE COMPANY IN 2005 TOWERSTOWER PERRINREVIEWED

EXELONSEXELON PERQUISITESPERQUISITEPROGRAM ALTHOUGHSPECIFICDATA FOREXELONSEXELON PEER GROUPWAS NOT AVAILABLETOWERSTOWER PERRINBASED ITSANALYSISANALYSION SURVEY DATA

FORLARGEENERGYAND GENERALINDUSTRY
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COMPANIESCOMPANIE TOWERSTOWER PERRINFOUNDTHAT EXELONSEXELON PERQUISITEPROGRAM WAS COMPETITIVETHE COMPENSATIONCOMMITTEE REVIEWED THE COSTSCOST OFTHE

PERQUISITEPROGRAMAND DETERMINED THE COSTSCOST TO BE APPROPRIATEFOR COMPANY OFEXELONSEXELON SIZE

AT ITSJANUARY22 2007 MEETINGTHE COMPENSATIONCOMMITTEE APPROVEDTHE PHASEOUTOFMOST EXECUTIVE PERQUISITESPERQUISITEEFFECTIVEJANUARY
2008 THE ELIMINATED PERQUISITESPERQUISITEWILLINCLUDE LEASED VEHICLESVEHICLE EXISTINGLEASESLEASE ALLOWEDTOEXPIRE FINANCIALAND ESTATE PLANNINGTAX PREPARATIONAND

HEALTHAND DININGAIRLINECLUB MEMBERSHIPSMEMBERSHIPTHE PHASEOUT APPROACHINCLUDESINCLUDE ONETIME TRANSITIONPAYMENTIN JANUARY2008 THE CEO WILLNOT

RECEIVE TRANSITIONPAYMENT EXELON WILLCONTINUETO PROVIDEEXECUTIVE PHYSICALSPHYSICAL PARKINGIN DOWNTOWNCHICAGO SUPPLEMENTALLONGTERM DISABILITY
INSURANCE AND EXECUTIVE LIFEINSURANCEFORTHOSE WITHEXISTINGPOLICIESPOLICIEEXELON WILLCONTINUE TOPROVIDEMR ROWE WITH 50 HOURSHOUR OFPERSONALTRAVEL

PER YEAR ON THE CORPORATEAIRCRAFTAND EXECUTIVE CHAUFFEURSERVICESSERVICE BECAUSE OFTHE TIME COMMITMENTSCOMMITMENT HIS POSITIONREQUIRESREQUIRE

HOW THE AMOUNT OF 2006 COMPENSATIONWAS DETERMINED

THISTHI SECTION DESCRIBESDESCRIBE HOW 2006 COMPENSATIONWAS DETERMINED AND AWARDED TOTHE NEOSNEO

CEO COMPENSATION

EXELONSEXELON CEO PARTICIPATESPARTICIPATEIN THE SAME PROGRAMSPROGRAM AND RECEIVESRECEIVE COMPENSATIONBASED ON THE SAME FACTORSFACTOR AS THE OTHERNEOSNEO HOWEVER
MR ROWESROWE OVERALLCOMPENSATIONREFLECTSREFLECT GREATERDEGREEOFPOLICYAND DECISIONMAKINGAUTHORITYAND HIGHERLEVELOFRESPONSIBILITYWITHRESPECT
TOTHE STRATEGICDIRECTIONAND FINANCIALAND OPERATINGRESULTSRESULT OFEXELON AS SUCH THE INDEPENDENTDIRECTORSDIRECTOROFTHE EXELON BOARDON THE

RECOMMENDATIONSRECOMMENDATION OFTHE EXELON CORPORATEGOVERNANCECOMMITTEECONDUCTED THOROUGHREVIEW OFMR ROWESROWE PERFORMANCEIN 2006 THE REVIEW

CONSIDERED PERFORMANCEREQUIREMENTSREQUIREMENTIN THE AREASAREA OFFINANCE AND OPERATIONSOPERATIONSTRATEGICPLANNINGAND IMPLEMENTATIONSUCCESSION PLANNINGAND

ORGANIZATIONALGOALSGOAL COMMUNICATIONSCOMMUNICATION AND EXTERNALRELATIONSRELATIONBOARD RELATIONSRELATIONLEADERSHIPAND SHAREHOLDERRELATIONSRELATION MR ROWE PREPAREDDETAILED

SELFASSESSMENT REPORTINGTOTHE BOARDON HIS PERFORMANCEDURINGTHE YEARWITH RESPECTTOEACH OFTHE PERFORMANCEREQUIREMENTSREQUIREMENTTHE EXELON

BOARD CONSIDERED THE FINANCIALHIGHLIGHTSHIGHLIGHTOFTHE YEARAND STRATEGYSCORECARDTHATASSESSED PERFORMANCEAGAINSTTHE COMPANYSCOMPANYVISION AND GOALSGOAL
THE FACTORSFACTOR CONSIDERED INCLUDEDGOALSGOALWITHRESPECTTOPROTECTINGTHE CURRENTVALUE OFTHE COMPANY INCLUDINGDELIVERINGSUPERIOROPERATING
PERFORMANCEIN TERMSTERM OFSAFETYRELIABILITYCUSTOMERSATISFACTIONAND EFFICIENCYSUPPORTINGCOMPETITIVEMARKETSMARKET PROTECTINGTHE VALUE OFOUR

GENERATIONASSETSASSET AND BUILDINGHEALTHYSELFSUSTAININGDELIVERYCOMPANIESCOMPANIE THE FACTORSFACTOR CONSIDERED ALSO INCLUDED FOURGOALSGOALRELATINGTOGROWING
LONGTERMVALUE INCLUDINGORGANIZATIONALIMPROVEMENTALIGNINGFINANCIALMANAGEMENTPOLICIESPOLICIEWITH THE CHANGINGPROFILEOFTHE COMPANY

RIGOROUSLYEVALUATINGNEW GROWTHOPPORTUNITIESOPPORTUNITIEAND ADVANCINGAN ENVIRONMENTALSTRATEGYTHATLEVERAGESLEVERAGEEXELONSEXELON CARBON POSITIONTHE EXELON

BOARDCONSIDEREDIN PARTICULARSTRONGRESULTSRESULT IN OPERATINGEARNINGSEARNING EXELONSEXELON LEADINGMARKET CAPITALIZATIONAND SUCCESSFULNUCLEARAND FOSSIL

OPERATIONSOPERATIONAS WELLAS THE SUCCESSFULIMPLEMENTATIONOF NEW BILLINGSYSTEMAT PECO AND IMPROVEMENTSIMPROVEMENTIN COMMUNICATIONSCOMMUNICATION AND EXTERNAL

RELATIONSRELATION IT ALSOCONSIDERED AREASAREA WHERE RESULTSRESULT WERE LESSLES THAN HOPEDFORSUCH AS THE FAILURETOOBTAINACCEPTABLEMERGERAPPROVALSAPPROVAL THE

REGULATORYDIFFICULTIESDIFFICULTIE IN ILLINOISILLINOI AND THE NEED TOCONTINUE IMPROVINGDELIVERYRELIABILITY

HOW BASE SALARYWAS DETERMINED

BASE SALARIESSALARIE FORTHE EXECUTIVESEXECUTIVE WERE DETERMINED BASED ON INDIVIDUAL PERFORMANCEAND EXPERIENCEWITHREFERENCETOTHE SALARIESSALARIE OF

EXECUTIVESEXECUTIVE IN SIMILAR POSITIONSPOSITION IN THE PEER GROUP

MR ROWESROWE 2006 BASE SALARYTHE INDEPENDENTDIRECTORSDIRECTOROFTHE EXELON BOARDON THE RECOMMENDATIONSRECOMMENDATION OF THE COMPENSATIONCOMMITTEE AND

THE CORPORATEGOVERNANCE COMMITTEEDETERMINED MR ROWESROWE BASE SALARYFORSERVINGAS THE CEO BYCONSIDERING

REVIEW OFBENCHMARK LEVELSLEVEL OFBASE PAY WHICH WERE PROVIDEDBY THE COMPENSATIONCOMMITTEESCOMMITTEE CONSULTANT
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MR ROWESROWE LENGTHOFSERVICE AS CEO AT EXELON AND OTHERCOMPANIESCOMPANIE IN THE INDUSTRY

PERFORMANCEACHIEVED AGAINSTFINANCIALAND OPERATIONALGOALSGOAL AND

THE PERFORMANCEASSESSMENT DISCUSSED ABOVE

MR ROWESROWE ANNUALIZED BASE SALARYWAS INCREASED BY TO1300000 EFFECTIVEMARCH 2006

OTHERNAMED EXECUTIVESEXECUTIVE 2006 BASE SALARIESSALARIE AT ITSJANUARY23 2006 MEETINGTHE COMPENSATION BASE SALARYDATA FOR

THE OTHERNEOSNEO LISTEDIN THE SUMMARYCOMPENSATIONTABLE AS COMPAREDTOCOMPENSATIONDATA AT THE 50 AND 75 PERCENTILEOFTHE PROPOSED
PEER GROUP FORTHE THENPLANNEDMERGEROFEXELON AND PSEG HOWEVERIN LIGHTOFTHE DELAYIN CLOSINGTHE PROPOSEDMERGER THE COMPENSATION
COMMITTEE RECOMMENDED THATBASE SALARIESSALARIE FORSEVERALOFTHE NAMED EXECUTIVE OFFICERSOFFICER BE INCREASED MODESTLYIN 2006 WITH FURTHERREVIEW OF

BASE SALARIESSALARIE TOBE CONDUCTEDAFTERTHE CLOSINGOFTHE MERGERTODETERMINE WHETHERMORE SUBSTANTIALINCREASESINCREASE WOULD BE APPROPRIATEIN LIGHTOF

INCREASED RESPONSIBILITIESRESPONSIBILITIEFORTHE NEOSNEO ACCORDINGLYTHE FOLLOWINGNEOSNEO RECEIVED BASE SALARYINCREASESINCREASE DURING2006

EXELON GENERATION AND PECO

NAME UH PERCENT UH EFFECTIVE

SKOLDSSKOLD 835 000 41 31112006

YOUNG 550000 38 312006

MEHRBERG 560 000 37 312006
MCLEAN 445000 35 312006

CRANE 510000 52 312006
OBRIEN 400000 67 312006

CORNED
BASE

NAME UH EFFECTIVE

COSTELLO 375000

DUE TOTHE TERMINATIONOFTHE MERGERNO FURTHERBASE SALARYINCREASESINCREASE OCCURREDFORNEOSNEO IN 2006 MESSRSMESSR CLARKMCDONALD MITCHELLAND

HILZINGERRECEIVED PAY INCREASESINCREASE IN LATE2005 AND DID NOT RECEIVEBASE SALARYINCREASESINCREASE IN 2006

HOW 2006 ANNUAL INCENTIVESINCENTIVE WERE DETERMINED

FOR 2006 THE ANNUAL INCENTIVE PAYMENTSPAYMENT TOMR ROWE AND EACH OF NINE OTHERSENIOR EXECUTIVESEXECUTIVE WERE FUNDED BY NOTIONALINCENTIVE POOL
ESTABLISHED BYTHE EXELON COMPENSATIONCOMMITTEE UNDERTHE ANNUAL INCENTIVE PLAN FORSENIOR EXECUTIVESEXECUTIVE SHAREHOLDERAPPROVEDPLANWHICH IS

INTENDED TOCOMPLYWITH SECTION 162M THE INCENTIVE POOLWAS FUNDED WITH 15 OFEXELONSEXELON OPERATINGINCOME THE SAME PERCENTAGEUSED IN

2005 BUT WAS NOTFULLYDISTRIBUTEDTOPARTICIPANTSPARTICIPANTBECAUSE THE COMMITTEE DECIDED ON SUBSTANTIALLYLESSERAWARDSAWARD

ANNUAL INCENTIVE PAYMENTSPAYMENT FOR2006 TOMESSRSMESSR ROWE SKOLDSSKOLD YOUNGAND MEHRBERGWERE MADE FROM THE PORTIONOFTHE INCENTIVE POOL
AVAILABLE TOFUND AWARDSAWARD FOREACH OFTHEM BASED ON THE COMPANYSCOMPANYOPERATINGEARNINGSEARNING PERSHAREADJUSTEDFORNONOPERATINGCHARGESCHARGE AND OTHER

ONETIME UNUSUAL AND NONRECURRINGITEMSITEM THE COMPENSATIONCOMMITTEE REVIEWED 2006 EARNINGSEARNING AND DECIDED NOTTOINCLUDETHE EFFECTSEFFECT OF

CERTAINITEMSITEM IN ADJUSTINGEARNINGSEARNINGFORPURPOSESPURPOSE OF MAKINGAWARDSAWARD UNDER THE ANNUAL INCENTIVE PLANSUCH AS CERTAINCHANGESCHANGEIN GAAP
MARKTOMARKET ADJUSTMENTSADJUSTMENTINVESTMENTSINVESTMENT IN SYNTHETIC
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FUELPRODUCINGFACILITIESFACILITIESIGNIFICANTIMPAIRMENTSIMPAIRMENT OFINTANGIBLEASSETSASSET CERTAINLOSSESLOSSE ON SALESSALE OFBUSINESSESBUSINESSE AMERGEN NUCLEARDECOMMISSIONING
OBLIGATIONIMPACTSIMPACT OFCERTAINREGULATORYRECOVERIESRECOVERIE AND CERTAINCOSTSCOST ASSOCIATED WITHTHE TERMINATED MERGERWITH PSEG 2006 ANNUAL INCENTIVE

PAYMENTSPAYMENT FOROTHERNEOSNEO WERE BASED UPON COMBINATION OF ADJUSTEDOPERATINGEARNINGSEARNING PER SHARE AND OTHERCOMPANY AND BUSINESSBUSINES UNIT

FINANCIALAND OPERATINGMEASURESMEASURE FOR EXECUTIVESEXECUTIVE WITH GENERALCORPORATERESPONSIBILITIESRESPONSIBILITIETHE GOALWAS ADJUSTEDOPERATINGEARNINGSEARNING PERSHARE SO

THATTHEYWOULDFOCUSFOCU THEIREFTORTSEFTORTON OVERALLCORPORATEPERFORMANCEFOR EXECUTIVESEXECUTIVE WITH SPECIFICBUSINESSBUSINES UNIT RESPONSIBILITIESRESPONSIBILITIETHE GOALSGOAL WERE

MIX OF EARNINGSEARNINGPER SHARE SO THATTHEYWOULDFOCUSFOCU ON OVERALLCORPORATEPERFORMANCEAND BUSINESSBUSINES UNITFINANCIALANDOR OPERATINGMEASURESMEASURE

DEPENDINGON THE NATUREOFTHEIRRESPONSIBILITIESRESPONSIBILITIETHE FOLLOWINGTABLE SUMMARIZESSUMMARIZE THE GOALSGOAL AND WEIGHTSWEIGHTAPPLICABLETOTHE NEOSNEO

EXELON GENERATION AND PECO

BUSINESSBUSINES
SERVICESSERVICE

ADJUSTED EXELON ENERGY COMPOSITEOF COMPANY
OPERATING GENERATION DELIVERYEED EED ALL EED EXPENSE CORNED

EARNINGSEARNING PER OPERATINGNET FINANCIAL OPERATIONAL GENERATION VS FINANCIAL
NAME 2UUH UH LS5 UH LU

ROWE 100

SKOLDSSKOLD 100

UNG 100

MEHRBERG 100

LA 40 40

MCLEAN 50 50

CRANE 50 50

OBRIEN 25 25 50

IGERH 25 30 45

CORNED

ADJUSTED COMPOSITEOF ALL

OPERATING EED BUSINESSBUSINES SERVICESSERVICE

EARNINGSEARNING PER CORNED EED OPERATIONAL GENERATION COMPANY EXPENSE
NAME FINANCIAL UH 4UUH VS

CLARK 20 40 40

MCDONALD 20 40 40

IT 20 40 40

COSTELLO 20 40 40

IT 25 30 45

FOOTNOTESFOOTNOTE

THE ADJUSTEDOPERATINGEARNINGSEARNINGPER SHARE THRESHOLDFOR 50 PAYOUTWAS 275 THE TARGETFOR 100 PAYOUTWAS 315 DISTINGUISHEDFOR 200 PAYOUTWAS

345

THE GENERATION OPERATINGNET INCOME IN MILLIONSMILLION THRESHOLDFOR 50 PAYOUTWAS 1001 THE TARGETFOR 100 PAYOUTWAS 1170 DISTINGUISHEDFOR 200

PAYOUTWAS 1271

THE EED FINANCIAL MEASURESMEASURE ARE COMPRISEDOFEED TOTAL COST OM AND CAPITALAND EED NET INCOME FOR THE EED TOTAL COST GOALAS OFBUDGET THE THRESHOLDFOR

50 PAYOUTWAS 103 THE TARGETFOR 100 PAYOUTWAS 100 DISTINGUISHEDFOR 200 PAYOUTWAS 98 FOR THE EED NET INCOME GOALTHE THRESHOLDIN

MILLIONSMILLION FOR 50 PAYOUTWAS 920 THE TARGETFOR 100 PAYOUTWAS 1004 DISTINGUISHEDFOR 200 PAYOUTWAS 1070

EED OPERATIONALMEASURESMEASURE ARE COMPRISEDOF EED CUSTOMER AVERAGEINTERRUPTIONDURATIONINDEX CAIDI EED SYSTEMAVERAGEINTERRUPTIONFREQUENCYINDEX SAIFI AND

EED OSHA RECORDABLERATE FORTHE EED CAIDI GOALTHE THRESHOLDIN MINUTESMINUTE FORA50 PAYOUTWAS 120 THE TARGETFOR 100 PAYOUTWAS 99 DISTINGUISHEDFOR

200 PAYOUTWAS 90 FORTHE EED SAIFI GOALTHE THRESHOLDEXPRESSEDAS TOTALNUMBER OF CUSTOMERINTERRUPTIONSINTERRUPTIONDIVIDED BYTHE TOTALNUMBER OFCUSTOMERSCUSTOMER SERVED FOR

50 PAYOUTWAS 124 THE TARGETFOR 100 PAYOUTWAS 108 DISTINGUISHEDFOR 200 PAYOUTWAS 100 FOR THE EED OSHA RECORDABLE RATE GOALCALCULATEDAS

RECORDABLE 200000 DIVIDED BY EXPOSURE HOURSHOUR THE THRESHOLDFOR 50 PAYOUTWAS 266 THE TARGETFOR 100 PAYOUTWAS 168 DISTINGUISHEDFOR 200 PAYOUT
WAS 151

THE COMPOSITEOFALL EED GENERATION GOALSGOAL IS COMPRISEDOF EED NET INCOME EED TOTALCOST EED CAIDI EED SAIFI EED OSHA RECORDABLE RATE GENERATION

OPERATINGNET INCOME NUCLEARTOTAL NET OPERATINGEXPENSESEXPENSE NUCLEAR FLEETWIDE CAPACITYFACTORPOWER NET OPERATINGEXPENSE COMMERCIAL AVAILABILITYFOSSILFLEET

EQUIVALENTAVAILABILITYHYDROAND POWER TEAM OPERATINGMARGIN
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THE BSC EXPENSEVS BUDGETGOALIS COMPRISEDOFTHE BSC OPERATINGEXPENSEVS BUDGETGOALAND FINANCE GROUPOPERATINGEXPENSEVS BUDGETGOALBOTH GOALSGOAL ARE

EXPRESSEDAS PERCENTOFBUDGETAND THE THRESHOLDFOR 50 PAYOUTWAS 105 THE TARGETFOR 100 PAYOUTWAS 100 DISTINGUISHEDFOR 200 PAYOUTWAS 97

THE CORNED FINANCIAL MEASURESMEASURE ARE COMPRISEDOFCORNED TOTALCOST OPERATINGAND MAINTENANCE EXPENSE AND CAPITALAND CORNED NET INCOME FORTHE CORNED TOTAL

COST GOALAS OF BUDGET THE THRESHOLDFOR 50 PAYOUTWAS 103 THE TARGETFOR 100 PAYOUTWAS 100 DISTINGUISHEDFOR 200 PAYOUTWAS 98 FORTHE

COMED NET INCOME GOALTHE THRESHOLDIN MILLIONSMILLION FOR 50 PAYOUTWAS 465 THE TARGETFOR 100 PAYOUTWAS 536 DISTINGUISHEDFOR 200 PAYOUTWAS 590

ANNUAL INCENTIVE PAYMENTSPAYMENT WERE ALSO BASED ON CUSTOMERSATISFACTIONAS MEASURED BYPERFORMANCEON THE AMERICAN CUSTOMER SATISFACTION

INDEX ACSI PROXYOBJECTIVEAND INDIVIDUAL PERFORMANCE

THE ACSI PROXYCAPTURESCAPTURETHE OVERALLOPINIONSOPINIONFROMCUSTOMERSCUSTOMER IN ALLSEGMENTSRESIDENTIALLARGECOMMERCIAL AND INDUSTRIALAND SMALL

COMMERCIAL AND INDUSTRIAL IF THE ACSI PROXYFELLBELOW THE 3RD QUARTILE OFPEER GROUPUTILITIESUTILITIE ALP AWARDSAWARD WOULDHAVE BEEN REDUCED BY25 IF

THE ACSI PROXYROSE FROMTHE 3RD QUARTILETOTHE 2ND QUARTILETHE ALP AWARDSAWARD WOULDHAVE BEEN INCREASED BY AN INDEPENDENTRESEARCHFIRM

TABULATESTABULATE THE ACSI PROXYSCORE AFTERASKINGCUSTOMERSCUSTOMER TORATETHEIRUTILITYUSINGTHREESURVEYMEASURESMEASURE HOW SATISFIEDCUSTOMERSCUSTOMER ARE WITHTHE

COMPANY OVERALLTHE EXTENTTOWHICH THE COMPANY FALLSFALL SHORTOR EXCEEDSEXCEED CUSTOMERSCUSTOMER EXPECTATIONSEXPECTATIONAND HOW CLOSETHE COMPANY IS TOTHEIRIDEAL

ENERGY UTILITYCOMPANY

FOR THE EVALUATIONPERIODOF01 2006 THROUGH032006 THE COMPANY ACHIEVED SCORE OF707 WHICH WAS IN THE 2ND QUARTILEAS RESULTOF

MEETINGTHE 2006 CUSTOMERSATISFACTIONOBJECTIVEOFTHE ANNUAL INCENTIVE PROGRAMALP ALLANNUAL INCENTIVE PAYMENTSPAYMENT WERE INCREASED BY

MR ROWESROWE 2006 ANNUAL INCENTIVE TAKING INTOACCOUNTTHE PERFORMANCEREVIEW DISCUSSED ABOVE THE COMPENSATIONCOMMITTEE AND THE

CORPORATEGOVERNANCECOMMITTEE RECOMMENDEDAND THE INDEPENDENTDIRECTORSDIRECTOR OFTHE EXELON BOARD APPROVEDAN AWARDOF1851800 FOR

MR ROWE WHICH IS 1295 OFHIS TARGETANNUAL INCENTIVE OPPORTUNITYAND IN ADDITION THE EFFECTOFAN INDIVIDUAL PERFORMANCEMULTIPLIER1P OF

110 THE INDIVIDUAL PERFORMANCEMULTIPLIERIS USED AT THE DISCRETIONOFTHE COMPENSATIONCOMMITTEE TOADJUSTAWARDSAWARD FROMMINUSMINU 50 TO PLUSPLU
10 SUBJECTTOTHE MAXIMUM 200 OFTARGETOPPORTUNITYAND THE AMOUNT AVAILABLETOFUND HIS AWARD UNDERTHE INCENTIVE POOL

OTHER NAMED EXECUTIVE OFFICERSOFFICER 2006 ANNUAL INCENTIVESINCENTIVE THE COMPENSATIONCOMMITTEE RECOMMENDED AND THE BOARDOFDIRECTORSDIRECTOR APPROVED
THE FOLLOWINGAWARDSAWARD FORTHE OTHERNEOSNEO

EXELON GENERATION AND PECO

OFTARGETOPPORTUNITY
NAME PM 1PM

SKOLDSSKOLD 618744

YOUNG 1295 100 498575
MEHRBERG 1295 100 501 640
CLARK 1142 100 326584
MCLEAN 1435 100 38 145

CRANE 1435 110 483021
IENH 866 6Q
LZI 1377 105 227757
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CORNED

OF TARGETOPPORTUNITY
NAME PR 1PM

CLARK 1142 326 584
MCDONALD 1142 105 179850
MITCHELL 1142 05 298 551

COSTELLO 1142 100 214107
HILZINGER 1377 105 227757

WITH RESPECTTOTHE NEOSNEO IN THE ABOVE TABLESTABLE INDIVIDUAL PERFORMANCEMULTIPLIERSMULTIPLIERABOVE 100 WERE APPROVEDAND RECOMMENDED BY THE

COMPENSATIONCOMMITTEE BASED UPON FAVORABLEASSESSMENTSASSESSMENT OFTHEIRPERFORMANCEAND INPUTFROMTHE CEO UNDER THE TERMSTERM OFTHE ANNUAL

INCENTIVE PROGRAMTHE INDIVIDUAL PERFORMANCEMULTIPLIERIS USED TOADJUSTAWARDSAWARD FROM MINUSMINU 50 TO PLUSPLU 10 SUBJECTTOTHE MAXIMUM 200 OF

TARGETOPPORTUNITYAND THE AMOUNTSAMOUNT AVAILABLE UNDER THE INCENTIVE POOLAWARDSAWARD UNDERTHE ANNUAL INCENTIVE PLANARE SHOWN IN THE SUMMARY
COMPENSATIONTABLE BELOW UNDERTHE COLUMN HEADED NONEQUITYINCENTIVE PLAN COMPENSATIONTOTHE EXTENTATTRIBUTABLETOTHE EXTENTOF

MEETINGTHE PERFORMANCEMEASURESMEASURE AND IN THE COLUMN HEADED BONUSBONU TOTHE EXTENTATTRIBUTABLETOTHE INDIVIDUAL PERFORMANCEMULTIPLIERSMULTIPLIER

LONGTERMINCENTIVESINCENTIVE

FOR 2006 THE COMPENSATIONCOMMITTEE CHANGEDTHE MIX OFLONGTERMINCENTIVE AWARDSAWARD FROM50 STOCKOPTIONSOPTION AND 50 PERFORMANCESHARE

AWARDSAWARD TO35 STOCKOPTIONSOPTION AND 65 PERFORMANCESHARE AWARDSAWARD BASED ON THE RESULTSRESULT OFTHE TOWERSTOWER PERRINSTUDYAND EMERGINGLONGTERM
INCENTIVE TRENDSTREND AMONG EXELONSEXELON PEER COMPANIESCOMPANIE

STOCK OPTIONAWARDSAWARD

EXELON GRANTEDNONQUALIFIEDSTOCKOPTIONSOPTIONTOKEYMANAGEMENTEMPLOYEESEMPLOYEEINCLUDINGTHE NEOSNEO EXCEPTMR ROWE ON JANUARY23 2006

THESE OPTIONSOPTION WERE AWARDED AT AN EXERCISE PRICEOF5855 WHICH WAS THE CLOSINGPRICEON THE JANUARY23 2006 GRANTDATE AT MR ROWESROWE

REQUESTTHE COMPENSATIONCOMMITTEE DETERMINED THATHE WOULD NOTRECEIVE STOCKOPTIONSOPTION FOR2006 THISTHI WAS NOT OFFSETWITH ANY OTHERFORMOF

COMPENSATION

EXELON PERFORMANCESHARE UNIT AWARDSAWARD

THE 2006 LONGTERM PERFORMANCE SHARE UNIT AWARD PROGRAMWAS BASED ON TWO MEASURESMEASURE EXELONSEXELON THREEYEARTOTAL SHAREHOLDERRETURN

TSR COMPOUNDEDMONTHLYAS COMPAREDTOTHE TSR FORTHE COMPANIESCOMPANIE LISTEDIN THE DOW JONESJONE UTILITYINDEX 60 OFTHE AWARD AND EXELONSEXELON

THREEYEARTSR AS COMPAREDTOTHE COMPANIESCOMPANIE IN THE STANDARD AND POORSPOOR 500 INDEX 40 OFTHE AWARD AS RESULTOFTHE PLANNEDMERGERWITH

PSEG THE COMPENSATIONCOMMITTEE DECIDED TO ELIMINATE THE EXELON WAY CASH SAVINGSSAVINGGOALTHATWAS COMPONENTOFTHE 2005 PERFORMANCE
SHARE AWARD PROGRAM

PAYOUTSPAYOUT ARE DETERMINED BASED ON THEFOLIO SCALE THE THRESHOLDTSR POSITION RANKINGFOR 50 OF PAYOUTWAS THE

PERCENTILETHE TARGETFOR 100 PAYOUTWAS 50 PERCENTILEAND DISTINGUISHEDFOR 200 PAYOUTWAS THE 75 PERCENTILEWITH PAYOUTSPAYOUT
INTERPOLATEDFORPERFORMANCEFALLINGBETWEEN THE THRESHOLDTARGETAND DISTINGUISHEDLEVELSLEVEL

EXELON EXCEEDED TARGETPERFORMANCELEVELSLEVEL WITH RESPECTTOBOTHTSR MEASURESMEASURE FORTHE PERFORMANCEPERIODOFJANUARY 2004 THROUGH
DECEMBER 31 2006 EXELONSEXELON RELATIVERANKINGOFTSR AS COMPAREDTOTHE DOW JONESJONE UTILITYINDEX WAS BETWEEN THE TARGETAND THE DISTINGUISHED
LEVEL687 PERCENTILERANKINGOR 1748 OFTARGETPAYOUTFOR THE SAME TIME PERIODTHE COMPANYSCOMPANY RELATIVE
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