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UPONSUCCESSFULCOMPLETIONOF THE COMPANYSCOMPANY FUNDAMENTALSFUNDAMENTAL CLASSCLASTHE

CANDIDATEWILL BE REQUIREDTO SUCCESSFULLYCOMPLETETHERC GFESGFE MINA

SHOULD AN ILT CANDIDATEBE UNABLE TO COMPLETETHENRC GFESGFE EXAMINATIONTHE

PEC WILL DETERMINEHOW TO PROCEED

MSU

THE CANDIDATE WILL BE REQUIREDTO MAINTAIN AN OVERALLWEEKLYEXAMINATION

AVERAGESCORE OFAT LEAST80 AS PREREQUISITEFORTAKINGTHE FINALEXAMINATION

UNLESSUNLES WAIVED BYTHE PEC TO PASSPAS WILL REQUIRECOMPREHENSIVESYSTEMSSYSTEMFINAL

EXAMINATION SCORE OFAT LEAST80

SHOULD AN CANDIDATE BE UNABLE TO SUCCESSFULLYCOMPLETETHE SYSTEMSSYSTEM
CHECKPOINTTHEPEC WILL DETERMINEHOWTO PROCEED

UPONSUCCESSFULCOMPLETIONOF THE ILT SYSTEMSSYSTEMCHECKPOINTTHE ILT CANDIDATE

WILL BE REQUIREDTO MAINTAIN AN OVERALLEXAMINATION AVERAGESCORE OFAT LEAST

AS PREREQUISITETO PROCEEDTO CHECKPOINTIFIH CATIONUNLESSUNLES WAIVED BYTHE

PEC

SHOULD AN CANDIDATEBE UNABLE TO SUCCESSFULLYCOMPLETETHE ILT SIMULATOR

CHECKPOINTTHE PEC WILL DETERMINEHOW TOPROCEED

ICATION

UPONSUCCESSFULCOMPLETIONOF THE SIMULATORCHECKPOINTTHE CANDIDATEWILL

BE UIRE TO SUCCESSFULLYCOMPLETETHE CERTIFICATIONEXAMINATIONCONSISTING
OF WRITTEN EXAMINATIONJOB PERFORMANCEMEASURESMEASURE JPM AND DYNAMIC
SIMULATOR EXAMINATION PASSINGSCORE FOR THE FIRST TWO PORTIONSPORTIONOF THE

CERTIFICATIONMUST BE AT LEAST80 AS WELL AS PASSINGTHE DYNAMICSIMULATOR

EXAMINATION

SHOULD AN ILT CANDIDATE BE UNABLE TO SUCCESSFULLYCOMPLETETHE CERTIFICATION

EXAMINATIONTHE PEC WILL DETERMINEHOW TO PROCEED

UPONSUCCESSFULCOMPLETIONOFTHE NRC LICENSEEXAMINATIONTHE CANDIDATE

WILL BE PROMOTEDTO NUCLEARSTATIONOPERATORNSO CLASSIFICATION

SHOULD AN CANDIDATE BE UNABLE TO SUCCESSFULLYCOMPLETETHE NRC

EXAMINATIONTHEPEC WILL DETERMINEHOW TO PROCEED
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FAILURESFAILURE

PER ATTACHMENT EMPLOYEESEMPLOYEEWILLBE GIVENONE OPPORTUNITYTO DECLINE GOING
TO FORPERSONALREASONSREASON DEVIATIONSDEVIATION FROMATTACHMENT DUE TOUNFORESEEN
CIRCUMSTANCESCIRCUMSTANCE MAY BE ALLOWEDBYTHEPEC

AN EMPLOYEEWHO FAILSFAIL TO SUCCESSFULLYCOMPLETEINITIALLICENSE TRAININGAS

DESCRIBED IN ATTACHMENT WILL LOSE ANY LICENSE PREMIUMPER SECTION 3C
THE STATIONMANAGER OR HIS DESIGNEEWILL MAKE DECISIONAND NOTIFYTHE

EMPLOYEEIN WRITINGWITHIN BUSINESSBUSINESDAYSDAYOFRECEIVINGTHE RECOMMENDATIONSRECOMMENDATION
FROM THEPEC REGARDINGTHEEMPLOYEETHEREAFTERTH EMPLOYEEWILLPERFORM
WORKAS AN EQUIPMENTOPERATORAT THE EQUIPMENTOPERATORRATEOF PAY FOR

MAXIMUM PERIODOFONE AND ONEHALFYEARSYEAR FROMRECEIVINGTHEDECISION OFTHE

STATIONMANAGER

THE COMPANY WILL TI THE EMPLOYEETHAT SHE HAS 90 DAYSDAY TO REQUEST
CONSIDERATIONFORPLACEMENTINTOONE OR MORE OFTHEFOLLOWINGDEPARTMENTSDEPARTMENT

MECHANICALMAINTENANCE
ELECTRICALMAINTENANCE
FUELHANDLING

SUCH AN EMPLOYEEMAY ALSOBID ON POSTINGSPOSTINGFOROTHERPROMOTIONALSERIESSERIE BASED

UPON AND QUALIFICATIONSQUALIFICATION

IV IF MANAGEMENTIN MECHANICAL MAINTENANCEELECTRICALMAINTENANCE OR FUEL

HANDLINGDETERMINESDETERMINETHATAN OPPORTUNITYIS OPEN OR THE EMPLOYEEHAS BID ON

AND BEENSELECTEDFOR POSTEDOPENINGIN ANY OTHERPROMOTIONALSERIESSERIETHE

EMPLOYEEAT MANAGEMENTSMANAGEMENTDISCRETIONSHALLEITHERBE RELEASEDOR STARTACCRUING
SENIORITYIN THENEW JOBCLASSIFICATIONIMMEDIATELYIN WHICH CASE SHE SHALLBE

PROTECTEDAGAINSTANY EMPLOYEESEMPLOYEEWITH LESSERSENIORITYTHE EMPLOYEESHALL

ENTER THE NEW DEPARTMENTAT THE STH JOBCLASSIFICATIONIN THATPROMOTIONAL
SERIESSERIE THE EMPLOYEESEMPLOYEERATEOFPAY WILL BE PROTECTEDATTHE RATEAS DEFINED
IN PROMOTIONALSERIESSERIE AND IN THE COLLECTIVEBARGAININGAGREEMENT
FUTURECHANGESCHANGEIN WAGE RATESRATE WILL BE APPLIEDIN THE SAME MANNER AS TO OTHER

EMPLOYEESEMPLOYEEIN THATJOBCLASSIFICATIONAT THETIME OFTHE GENERALWAGE INCREASE

THEEMPLOYEEREFUSESREFUSETO TRANSFERTO SELECTEDDEPARTMENTTHEEMPLOYEEWILL

BE ASSIGNEDTO THE STATIONLABORERJOBCLASSIFICATIONAT THE RATE OFPAY FORTHAT
CLASSIFICATION

VI IF AN OPENINGIN THE SELECTEDDEPARTMENTSDEPARTMENTIS STILLNOT AVAILABLEAT THEEND OF

THEONE AND ONEHALF YEARPERIODTHEEMPLOYEEWILL BE ASSIGNEDTOTHE STATION
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LABORERJOBCLASSIFICATIONAT THE RATEOFPAY AS DEFINEDIN PROMOTIONAL
SERIESSERIE AN IN THE COLLECTIVEBARGAININGAGREEMENT

LICENSE LIFICA

BEGINNINGIN THE YEAR2000 NSOSNSO WHO SUCCESSFULLYCOMPLETETHE REQUIRED
ANNUALWRITTENLICENSEREQUALIFICATIONEXAMINATION WILL BE GRANTEDAN ANNUAL

PAYMENTEQUALTO 125 HOURSHOUROF LICENSEADDITIVEPROVIDEDSUCH REQUALIFICATION
IS ACCOMPLISHEDON THE FIRSTATTEMPTWITH SCORE OF EIGHTY80 PERCENTOR

GREATERSUCH PAYMENTWILL BE INCLUDEDIN THELASTPAY PERIODOFEACHCALENDAR

YEAR

BEGINNINGIN THEYEAR2000 BONUSBONU OF500 WILL BE PAIDTONSOSNSO WHOON THE

FIRST ATTEMPTSUCCESSFULLYCOMPLETETHE ANNUAL WRITTEN REQUALIFICATION
EXAMINATION WITH SCORE OF 90 OR BETTERSUCH PAYMENTWILL BE INCLUDEDIN

THE LASTPAY PERIODOFEACH CALENDARYEAR

III NSOSNSO WHO ARE UNABLE TO LQIQ IN THE NSO JOBCLASSIFICATIONWILL BE

REMEDIATEDIN ACCORDANCEWITH THE PRC OR BE REFERREDTO PEC THE NSO

FAILSFAIL TO SUCCEEDIN THE REMEDIATION PROGRAM THE PEC WILL DETERMINEHOW TO

PROCEEDIF THENSO IS SUCCESSFULIN THEREMEDIATION PROGRAM HESHE WILL BE

RETURNEDTO THE NSO JOB CLASSIFICATION IF THE REMEDIATION PROGRAM IS

UNSUCCESSFULTHE NSO WILL BE DEMOTED TO THE EQUIPMENTOPERATORJOB
CLASSIFICATION EMPLOYEESEMPLOYEEWHO HAVE BEEN LICENSEDOPERATORSOPERATORAND ARE UNABLE

TO REQUALIFYWILL

NOT BE ELIGIBLEFORILT PROGRAM
HAVE THEIR LICENSE ADDITIVE PLACEDON GRADUATEDREDUCTIONOF20

PERYEARIF THEYHAVE BEEN LICENSEDOPERATORSOPERATORFORSIX ORMORE YEARSYEAR

HAVE THEIRBASE RATEOFPAY ADJUSTEDIN ACCORDANCEWITH THE NUMBER OF

YEARSYEAR AS LICENSED OPERATORVESTING20 OFTHEDIFFERENTIALBETWEEN

THE MAXIMUM OFTHE EQUIPMENTOPERATORRATEOFPAY AND THEIRPRESENT
RATE OF PAY FOREACHYEAROVER FIVE YEARSYEAR TOTHE MAXIMUM OF 100 OF

THE NUCLEAR STATION OPERATORRATE OF PAY FUTURECHANGESCHANGEIN WAGE
RATESRATE WILLBE APPLIEDIN THESAME MANNER AS TO OTHEREMPLOYEESEMPLOYEEIN THAT

JOBCLASSIFICATIONAT THE TIME OF THE GENERALWAGE INCREASE SUCH

EMPLOYEESEMPLOYEEWILL BE REQUIREDTO MAINTAIN ANNUALREQUALIFICATIONFORTHE

EOJOBCLASSIFICATION

EMPLOYEESEMPLOYEEWHO HAVE BEEN LICENSEDOPERATORSOPERATORFORLESSLES THANSIX YEARSYEAR
AND ARE UNABLE TO FQYH WILL HAVE THEIR LICENSEADDITIVE REMOVED

AND WILL BE DEMOTED TOEQUIPMENTOPERATORAT THE MAXIMUM RATEOF

PAY FOR THAT CLASSIFICATION SUCH EMPLOYEESEMPLOYEEWILL BE REQUIREDTO

MAINTAIN ANNUALREQUALIFICATIONFORTHEEO JOBCLASSIFICATION
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SECTION PERFORMANCE REVIEW COMMITTEE PRC

PRC IS COMMITTEE DESIGNEDTO REVIEW TRAINEESTRAINEE TRAININGPERFORTHANCEWHEN

NECESSARY THE PRC WILLTYPICALLYINCLUDEAN OPERATIONSOPERATIONMANAGEMENTREPRESENTATIVE
AN OPERATIONSOPERATIONTRAININGREPRESENTATIVEAND THETRAINEESTRAINEEBARGAININGUNIT REPRESENTATIVE
IT WILL ALSOBE ATTENDEDBYTHE TRAINEE

THE PRC WILL REVIEW THE TRAINEESTRAINEE PERFORMANCECONSIDERINGTHEPOINTIN THE PROCESSPROCES
WHEREDIFFICULTYOCCURSOCCUR AND THE NATUREOF THE PROBLEMTO DETERMINEANY INDIVIDUAL

TRAININGOR DEVELOPMENTNEEDSNEED FORTHE TRAINEE THE PRC MAY DESIGNAN INDIVIDUAL

DEVELOPMENTALTRAININGPLANAND ALSO IDENTIFYINTERNALANDOR EXTERNALRESOURCESRESOURCE TO

ADDRESSADDRES THE DEVELOPMENTALTRAININGNEEDSNEED OR AS ANOTHEROPTIONREFERTHE SITUATIONTO

THEPEC

THE PRC WILLBE CONVENED ATTHE REQUESTOFMANAGEMENTLOCAL 15 OR THE TRAINEE

SECTION PERFORMANCE EVALUATION COMMITTEE PEC

PEC IS COMMITTEE DESIGNEDTO EVALUATE TRAINEESTRAINEE QUALIFICATIONANDOR

RCQUALIFICATIONABILITYWHEN IT DOESDOE NOT MEET ACCEPTABLESTANDARDSSTANDARD AND TO RECOMMEND

FURTHERACTION THE PEC WILL INCLUDEAN OPERATIONSOPERATIONMANAGERAN OPERATIONSOPERATIONTRAINING
MANAGERLOCAL 15 BUSINESSBUSINES REPRESENTATIVETHE TRAINEESTRAINEE CHIEF STEWARD OR THEIR

DESIGNEESDESIGNEEIT WILL ALSOBE ATTENDEDBYTHE TRAINEEAS WELLAS HUMAN RESOURCESRESOURCE ACTING
AS FACILITATOR

THE PEC WILL BE CONVENED AT THEREQUESTOF THE PRC MANAGEMENTLOCAL 15 OR THE

TRAINEE

THE PEC WILL EVALUATE TRAINEESTRAINEE PERFORMANCEWHILE IN TRAININGAND ANY MITIGATINGOR

UNCONTROLLABLECIRCUMSTANCESCIRCUMSTANCETHE PEC WILL DETENNINE THE PROPERCOURSE OF ACTION

FOREACH TRAINEEON CASEH BASISBASI IN ACCORDANCEWITH THE TERMSTERM AND CONDITIONSCONDITION

OFTHISTHI AGREEMENT

RECOMMENDATIONSRECOMMENDATION OFTHEPEC ARE SUBJECTTOAPPROVALBYTHESTATIONMANAGER

SECTION OPERATINGDEPARTMENTWORK SCHEDULE

THE GUIDELINESGUIDELINEHEREIN ARE INTENDEDTO IMPLEMENTSTANDARDOPERATINGSCHEDULESSCHEDULEATTHE

SITESSITE FORTHE YEARS2004AND 2005

STANDARDROTATINGSHIFTSCHEDULEWILL BE AT EACHSITEAND WILL REMAIN IN

EFFECTFORTHE CALENDARYEARSYEAR 2004 AND 2005
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MANAGEMENTSHALLMEET WITH THEUNION TO DISCUSSDISCUS REFUELOUTAGESCHEDULESSCHEDULEWHICH WILL

BE LUDE IN THE SHIFTPICK

INNI IN 2005 AND ANNUALLYTHEREAFTERREPRESENTATIVESREPRESENTATIVEOFLOCAL15 WILLMEET WITH

REPRESENTATIVESREPRESENTATIVEOF MANAGEMENTBETWEENAUGUST15 AND SEPTEMBER15 TODISCUSSDISCUS

OPERATINGSCHEDULESSCHEDULEFORTHEUPCOMINGYEAR SELECTIONWILL TAKEPLACEBYTHE END OF

OCTOBERAND THESCHEDULEWILL BE IMPLEMENTEDIN THE FIRSTFULLWEEK OFTHE SECONDPAY

PERIODOFTHE NEW YEAR THE SCHEDULEMAY INCLUDE CERTAINNUMBER OF DAYSHIFT

POSITIONSPOSITIONTHE SCHEDULEWILL BE POSTEDIN DESIGNATEDLOCATIONAND UPDATEDEVERY
TWO WEEKSWEEK

SECTION SHIFT SCHEDULESSCHEDULE

ELECTION FORYEARSYEAR 2004 AND 2005

FOR THETWO YEARPERIOD2004 AND 2005 AFFECTEDEMPLOYEESEMPLOYEEWILL BE AFFORDED

THE OPPORTUNITYTO SELECT AN OPERATINGSCHEDULE OF GREATERTHAN HOURSHOUR

DURATIONFROMATTACHMENT AS FOLLOWSFOLLOW

SCHEDULE26 CREW 812 HOUR
SCHEDULE CREW 12 HOUR

II THE CRE HOURSCHEDULESETFORTHIN SCHEDULE IN ATTACHMENT SHALL

BE THE DESIGNATEDDEFAULTSCHEDULEIN THE EVENT THATSCHEDULE OR SCHEDULE

IS NOTSELECTEDBYTHEAFFECTEDEMPLOYEESEMPLOYEE

THE UNION SHALLCONDUCT RATIFICATIONPROCESSPROCES AMONG AFFECTEDPROMOTIONAL
SERIESSERIE OPERATINGDEPARTMENTEMPLOYEESEMPLOYEEAT EACH SITE TO DETERMINETHE

SCHEDULEFORTHATSITE 75 MAJORITYOFTHE AFFECTEDPROMOTIONALSERIESSERIE

OPERATINGDEPARTMENTEMPLOYEESEMPLOYEEIS REQUIREDTO ADOPTSCHEDULESSCHEDULE AND

PRIOR TO JULY 2005 THE PARTIESPARTIESHALL MEET TO DISCUSSDISCUS SCHEDULESSCHEDULE FOR THE

FOLLOWINGYEARSYEAR

SEPARATEPICKFOROUTAGESOUTAGEWILL BE MADE IF SCHEDULE IS SELECTEDFORTHE

YEARSYEAR 2004 AND 2005

NO SEPARATEPICKFOROUTAGESOUTAGEWILL BE MADE IF SCHEDULE OR SCHEDULE IS

SELECTEDFORTHEYEARSYEAR 2004 AND2005
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VII THECOMPANYWILLHONOR CREWSCREW SHIFTSCHEDULEFORAN OUTAGEREGARDLESSREGARDLESOF

CHANGEIN OUTAGEDATESDATE IE EMPLOYEESEMPLOYEESCHEDULEDFORDAYSDAY WILLWORKDAYSDAY AND

EMPLOYEESEMPLOYEESCHEDULEDFORNIGHTSNIGHTWILL WORKNIGHTSNIGHT

SECTION TWELVEHOUR SHIFT

HOURSHOUR OFWORK

THE BASIC WORK WEEK SHALL NORMALLYCONSISTOF EITHER THREEOR FOUROR FIVE

REGULARLYSCHEDULEDBASIC WORK DAYSDAY WITHIN THE BASIC WORK WEEK AS SPECIFIED
IN THEATTACHEDSCHEDULESSCHEDULE

II THE BASIC WORK DAYSHALL CONSISTOF EITHEREIGHTOR TWELVE HOURSHOUR OF WORK
WHICH SHALLBE CONSECUTIVEAND AS DESIGNATEDIN THE ATTACHEDSCHEDULESSCHEDULE

STARTINGTIME FOR 12HOUR SHIFTSSHIFT WILL BE 0700 HOURSHOUR FORDAYSHIFTAND 1900

HOURSHOUR FORNIGHTSHIFT

IV ONLYONE CALENDARDAYIN EACHEMPLOYEESEMPLOYEEBASIC WORKWEEKWILL BE DESIGNATED
AS THE EMPLOYEESEMPLOYEESECONDREGULARDAYEH RDO SECONDREGULARDAYOFF

WORKEDOR THE DESIGNATED PER THE ATTACHEDSCHEDULEIF NO SECOND

REGULARDAYOFFIS WORKED PRIORTO THEDESIGNATEDRDO WILL BE CONSIDERED

THE EDO

RATE OFPAY

COMPENSATIONWILL BE BASED ON ACTUALHOURSHOUR WORKED FOREACH WORK WEEK
REPORTEDFORPAYROLLPURPOSESPURPOSE ON BIWEELDYBASISBASI

REGULARLYSCHEDULEDWORKHOURSHOUR ARE PAIDAT STRAIGHTTIME

III OVERTIME SHALLBE PAIDPER THE COLLECTIVEBARGAININGAGREEMENTARTICLE

SECTION13

IV ALL REGULARLYSCHEDULED BASIC WORK WEEK HOURSHOUR FOR WHICH AN EMPLOYEE
ACTUALLYWORKSWORK IN EXCESSEXCES OFFORTYHOURSHOUR SHALLHAVE Y2 TIME PREMIUMAPPLIED
THISTHI PREMIUMIS CONSIDEREDAN OVERTIMERATEUNDERTHE PROVISIONSPROVISIONOF ARTICLE

SH OFTHE COLLECTIVEBARGAININGAGREEMENT

SUNDAYPREMIUMREMAINSREMAIN PER THE COLLECTIVEBARGAININGAGREEMENTARTICLE

SECTION
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ION

VACATION SHALLBE GRANTEDIN FULLDAYINCREMENTSINCREMENTEXCEPTAS PROVIDEDBELOWAS

DETERMINEDBYDIVIDINGTHETOTALHOURSHOUR OFACCUMULATEDVACATIONCALCULATEDON

THEBASISBASI OFAN 8HOUR WORK DAYBY12

PARTIALVACATIONDAYSDAY RESULTINGFROMTHEABOVECALCULATIONEITHERFOUROR EIGHT
HOURSHOURWILL BE TAKENIN WHOLE AS PARTDAYVACATION

LID

WHEN HOLIDAYIS OBSERVEDON AN EMPLOYEESEMPLOYEEBASIC WORKDAYTHE EMPLOYEE
MAY BE GIVENTHE DAYOFFAND SHALLBE PAIDAT THE EMPLOYEESEMPLOYEEBASIC HOURLYRATE

OFPAY FOREITHER12 HOURSHOUR OR HOURSHOURWHICHEVERIS APPLICABLE

WHEN AN EMPLOYEEWORKSWORK ON HOLIDAYWHICH IS OBSERVEDON ONE OF THE

EMPLOYEESEMPLOYEEBASIC WORK DAYSDAY THE EMPLOYEESHALLBE PAIDAT THEIRBASIC HOURLY
RATEOF PAY FORTHE DAYEITHER12 HOURSHOUR OR HOURSHOURWHICHEVER IS APPLICABLE
AND IN ADDITIONSHALLBE PAIDON THE FOLLOWINGBASISBASI FORANY HOURSHOUR WHICH ARE

ALLOCATEDTO THE HOLIDAY

TIME AND ONEHALF FOR ANY HOURSHOUR DURINGTHE EMPLOYEESEMPLOYEEREGULAR
SCHEDULEFORTHEBASIC WORKDAY
DOUBLE TIME FORANY HOURSHOUR WORKEDOUTSIDEOFTHEEMPLOYEESEMPLOYEEREGULAR
SCHEDULEFORTHATBASIC WORKDAY

WHEN HOLIDAYIS OBSERVEDON AN EMPLOYEESEMPLOYEEREGULARDAYOFF MONDAYTO

FRIDAYINCLUSIVEAND THE EMPLOYEEDOESDOE NOT WORKTHE EMPLOYEESEMPLOYEESHALLBE

PAID HOURSHOURATTHEAPPLICABLEOVERTIMERATE HOWEVERIF THE EMPLOYEEWORKSWORK
THE EMPLOYEESHALLBE PAIDIN ADDITION ATTHE RATEOFLIME AND ONEHALF FORTHE

FIRST HOURSHOUR WORKED ON THE EMPLOYEESEMPLOYEEFIRSTREGULARDAYOFFAND DOUBLETIME

RATE FORTHE FIRST HOURSHOUR WORKED ON THE EMPLOYEESEMPLOYEESECONDREGULARDAYOFF
DOUBLETIME WILL BE PAIDTHEREAFTERFORTIME WORKED ON EITHERREGULARDAYOFF

WHICH WAS ALLOCATEDTO THEHOLIDAY

BENEFITSBENEFIT

BASE PAY FORTHE PURPOSESPURPOSE OF PAYROLLDEDUCTIONSDEDUCTION FOR THE EMPLOYEESEMPLOYEESAVINGSSAVINGAND

PLANAND THE EMPLOYEESEMPLOYEESTOCK PURCHASEPLANAND CREDITSCREDITFORTHESERVICE

ANNUITYSYSTEMPLAN SHALLBE COMPUTEDON THE BASISBASI OF REGULARLYSCHEDULEDHOURSHOUR

WORKED FOR EACH WORK WEEK DURINGHIWEEKLYPAYROLLPERIODDETERMINEDWITHOUT

REGARDTO ANY PREMIUMPAYMENT FOR SUCH WORK SUBJECTTO THE COMPANYSCOMPANY
DETERMINATIONAS TO WHETHERAMENDMENTSAMENDMENT CAN BE MADE WITHOUTAFFECTINGTHE QUALIFIED
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STATUSSTATU OF SUCH PLANSPLANUNDER THE REVENUE LAWSLAW AND APPLICABLEREGULATIONSREGULATIONOR

OTHERWISEADVERSELYAFFECTINGSUCHPLANSPLAN

SECTION OVERTIME

OVERTIME WILL BE OFFEREDIN ACCORDANCEWITH THE COLLECTIVEBARGAININGAGREEMENT
AND THE GUIDELINESGUIDELINEDELINEATEDIN NRC GENERIC LETTER 8212 REF ARBITRATIONAWARD

DATEDMAY23 1994

FOR ABSENCESABSENCE GREATERTHAN OR EQUALTO FOUR WEEKSWEEK THE INDIVIDUAL WILL HAVE THE

OPTIONOFKEEPINGTHE OVERTIMEHOURSHOUR HESHE HAD PRIORTO THE ABSENCEOR HAVINGHER
HOURSHOUR ADJUSTEDTOTHE CURRENTAVERAGEVALUEOFTHEIRRESPECTIVEWORKGROUP

THE OVERTIMELISTWILL BE ZEROEDEACHYEARAT THESECONDPAY PERIOD

WHEN AN EMPLOYEEIS ON FOURDAYCONSECUTIVESTRETCHOF RDOSRDO ON AN 8HOUR

SCHEDULEHESHE WILL BE PLACEDAT THE BOTTOM OF THE OVERTIME LIST FORPURPOSESPURPOSEOF

FORCEDOVERTIME

WHEN AN EMPLOYEEIS ON FIVE SIX OR SEVENDAYCONSECUTIVESTRETCHOF RDOSRDO ON

12HOUR SCHEDULEHESHE WILL BE PLACEDAT THEBOTTOMOFTHE OVERTIMELISTFORPURPOSESPURPOSE
OFFORCEDOVERTIME

SECTION10 OVERTIME IN TRAINING

OPERATORSOPERATORIN TRAININGOUTSIDEOFOVERTIMETOFACILITATETRAININGBYMUTUALCONSENTARE

ELIGIBLEFOROVERTIMEON AFTERNOONSHIFTONLYBUTWILL NOTBE FORCEDFOROVERTIME

OPERATORSOPERATORIN OUTSIDE OF OVERTIME TO FACILITATETRAININGARE ONLYELIGIBLEFOR

OVERTIMEON RDOSRDO AND WILL NOT BE FORCEDFOROVERTIME

SECTION 11 VACATION SELECTION AND ITAT

VACATIONSVACATION SHALLBE SELECTEDAND SCHEDULEDIN ACCORDANCEWITHARTICLE OFTHECOLLECTIVE

BARGAININGAGREEMENTAND THEFOLLOWING

AN EMPLOYEEWILL HAVE REGULARWORKDAYSWORKDAYIN WHICH TO MAKE HISHERVACATION
SELECTION
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FULL WEEKSWEEK OFVACATIONTAKE PRECEDENCEOVER PARTIALWEEKSWEEK BRACKETINGOF RDOSRDO

OR HOLIDAYSHOLIDAYIS PERMITTEDAS LONGAS THEMAXIMUM NUMBEROFEMPLOYEESEMPLOYEEALLOWEDOFFIS

NOT EXCEEDEDUNLESSUNLESEXCEPTEDBYMANAGEMENTDISCRETIONTHE MAXIMUM NUMBER OF

EMPLOYEESEMPLOYEEALLOWEDOFFPERWORK GROUPIS LIMITED TO 20 OFTHE ONSHIFT COMPLEMENT
FOR EXAMPLEIF THEREARE 25 NSOSNSO ASSIGNEDTOCREWSCREW AT SITE MAXIMUM OFVE CAN

BE OFFON VACATIONATONE TIME

EMPLOYEESEMPLOYEEWILL BE PLACEDAT THE BOTTOM OF THE OVERTIMELIST IN REVERSE SENIORITYFOR

PURPOSESPURPOSE OF FORCEDOVERTIME ON CONSECUTIVERDOSRDO IMMEDIATELYPRECEDINGIL

WEEK OFVACATION

MANAGEMENTSHALLENDEAVORTO COVER EMPLOYEESEMPLOYEEREASONABLEREQUESTSREQUESTFORVACATIONSVACATION

SECTION 12 RELIEF WEEK UTILIZATION SEQUENCE

AT MANAGEMENTSMANAGEMENTDISCRETIONEMPLOYEESEMPLOYEEON RELIEFWEEK MAY HAVE THEIR SCHEDULESSCHEDULE CHANGED
TO COVER IFT VACANCIESVACANCIE PROVIDEDTHE SHIFTCHANGEOCCURSOCCUR DURINGTHE MONDAYTHROUGH
FRIDAYPERIODOFTHEWEEK

WHEN MANAGEMENTDETERMINESDETERMINE THATRELIEFWEEK IFT COVERAGEIS REQUIREDTHE FOLLOWING
RELIEFWEEK UTILIZATIONSEQUENCEWILL APPLY

SENIORITYORDEREMPLOYEESEMPLOYEEARE ASKEDTO COVER VACANCIESVACANCIE

ALTERRELIEF WEEK SHIFTCOVERAGEHAS BEEN ASSIGNEDTO AN EMPLOYEETHATEMPLOYEE
BECOMESBECOME THELASTPERSONTO BE FORCEDTO COVER SHIFTVACANCIESVACANCIE THE NEXT TIME RELIEFWEEK

SHIFTCOVERAGEIS REQUIRED

IF THEREARE NO VOLUNTEERSVOLUNTEERTO COVER RELIEFWEEK SHIFTVACANCIESVACANCIE THE LOW PERSONIN THE

LQ WEEK UTILIZATIONSEQUENCESHALLBE FORCEDTO COVER THEVACANCY

THE BARGAININGUNIT WILL ADMINISTERRELIEFWEEK UTILIZATION

BRACKETINGIS THE PRACTICEOF TAKINGVACATION DAYSDAY IMMEDIATELYPRECEDINGAND

FOLLOWINGCONSECUTIVERDOSRDO OR HOLIDAYSHOLIDAY IN SUCH CASESCASE THE EMPLOYEEIS NOT ELIGIBLE
FOROVERTIME
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SECTION 13 ROLIDAYSTAFFING

WHEN HOLIDAYOCCURSOCCUR ON REGULARWORK DAYEMPLOYEESEMPLOYEESCHEDULEDTOWORKON THATDAY
WILL BE ALLOWEDOFFAS CONDITIONSCONDITION PERMITBEGINNINGWITH THE EXTRA PERSONNELHAVINGTHE

MOST SENIORITYWHO ARE NOT ON THE DUTYCREW EMPLOYEESEMPLOYEEIN TRAININGWILL BE GIVENTHE

HOLIDAYOFFUNLESSUNLESTRAININGIS BEINGCONDUCTEDON THEHOLIDAY

SECTION 14 COMBINATIONOFNONLICENSED OPERATORCLASSIFICATIONSCLASSIFICATION

UPONCOMPLETIONOF THE LYH TRAININGINCUMBENT NONLICENSED EQUIPMENT
ATTENDANTSATTENDANT AND EQUIPMENTOPERATORSOPERATORWILL BE PLACEDINTO THE SINGLEJOBCLASSIFICATION

OFEQUIPMENTOPERATOR

CONSISTENTWITH THE COMBININGOF EQUIPMENTOPERATORAND EQUIPMENTATTENDANT

CLASSIFICATIONSCLASSIFICATIONAND THE COLLECTIVEBARGAININGAGREEMENTSINGLEOVERTIME LISTWILL

BE ESTABLISHED

THE COMPANY RECOGNIZESRECOGNIZEITS OBLIGATIONTO OFFERTRAININGTHATWILL ENABLE EQUIPMENT
OPERATORSOPERATORTO MAINTAIN SAFETYAND PROFICIENCYIN ALL DUTIESDUTIE THE BARGAININGUNIT WILL

HAVEINPUTINTOTRAININGTHROUGHTHEJOBTASKANALYSISANALYSIPROCESSPROCES

UPONRATIFICATIONOR EFFECTIVEAUGUST27 1999 IF RATIFICATIONOCCURSOCCUR ON OR BEFORE

OCTOBER 15 1999 ALL INCUMBENT EQUIPMENTATTENDANTSATTENDANT WILL BE PROMOTEDTO

EQUIPMENTOPERATOR

SECTION 15 PROFESSIONALATTIRE

THE COMPANYWILL PROVIDELAUNDEREDPROFESSIONALATTIRETHATMEETSMEET SAFETYREQUIREMENTSREQUIREMENT
FORALLLICENSEDAND NONLICENSED OPERATORSOPERATORTHERE SHALLBE ONE STANDARDUNIFORM AT ALL

STATIONSSTATIONFORLICENSEDOPERATORSOPERATORAND ANOTHERONE FORNONLICENSED OPERATORSOPERATORLICENSED AND

NONLICENSED OPERATORSOPERATORWILL BE GIVENTHE OPPORTUNITYTO CHOOSEUNIFORMSUNIFORM FROM COMPANY

APPROVEDSELECTIONSSELECTION OPERATORSOPERATORSHALLWEAR THE UNIFORMSUNIFORM AT ALL TIMESTIME WHILE THEYARE AT

WORKUNLESSUNLES EXCEPTIONSEXCEPTIONARE AUTHORIZEDBYMANAGEMENT

SECTION 16 STANDARDIZATION ANDOR ELIMINATION OFLOCAL AGREEMENTSAGREEMENT

THE PARTIESPARTIEAGREETHATATTACHMENT REPRESENTSREPRESENTCOMPLETELISTINGOF ALLLOCALAGREEMENTSAGREEMENT
BETWEEN THE UNION AND THE COMPANY JOINTEFFORTTO REDUCECOMPLEXITYINCREASE

COMPLIANCEWITH THE COLLECTIVEBARGAININGAGREEMENTAND TO STANDARDIZETO THE EXTENT

POSSIBLEOPERATIONSOPERATIONAT EACH NUCLEAR STATIONTHE LOCAL AGREEMENTSAGREEMENTREFERREDTO IN

ATTACHMENT HAVE BEEN CONSOLIDATEDOR ELIMINATED NO AGREEMENTSHALL BE VALID
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HEREAFTERWITHOUTTHE SIGNATURESSIGNATUREOF AN IH CORPORATEICER AND UNION BUSINESSBUSINES

REPRESENTATIVE

SECTION 17 LUBRICATION

OPERATIONSOPERATIONDEPARTMENTWILL BE RESPONSIBLEFORANY REQUIREDADDITIONSADDITION OFOIL AS DETERMINED

ON OPERATORROUNDSROUND

SECTION 18 OUT OFSERVICE WRITING

OUT OFSERVICEWRITINGIS NUCLEARSTATIONOPERATORNSO WORK

OTHERQUALIFIEDINDIVIDUALSINDIVIDUALWILL NOTROUTINELYSIGNAS PREPAREROR AS IERH OFAN

OUTOFSERVICEUNLESSUNLES THEREARE NO NSOSNSO AVAILABLEON SHIFTAND AN EMERGENTCONDITION
EXISTSEXIST THATREQUIRESREQUIREAN OUTOF SERVICETO BE PREPAREDEXAMPLESEXAMPLEINCLUDE PRIORITYOR

CRITICALPATHWORKPLANTTRANSIENTOR PERSONALSAFETYISSUESISSUE

IN THE EVENT THATOPERATORSHIFTSSHIFT ARE IL STAFFEDNSOSNSO MAY ON SENIORITYBASISBASI

SELECT NONROTATIONALOUT OF SERVICEJOBASSIGNMENTFORTHE DURATIONOF THE SHIFT
SCHEDULE

SECTION 19 CAREER OPPORTUNITIESOPPORTUNITIE

IN THEEVENT THATOPERATORSHIFTSSHIFT ARE STAFFEDQUALIFIEDOPERATORSOPERATORWITH OR MORE

YEARSYEAR OF EXPERIENCEIN THEIR CLASSIFICATIONMAY ON ROTATIONALBASISBASI WITHRESPECTTO

SENIORITYREQUESTASSIGNMENTSASSIGNMENTLASTINGUP TOTHE DURATIONOFTHE SHIFTSCHEDULETHATARE

NONTRADITIONAL BARGAININGUNIT WORK THESE ARE OFFSHIFT JOB ASSIGMNENTSASSIGMNENT
IDENTIFIEDBYMANAGEMENT THATINCLUDEACTIVITIESACTIVITIE SUCH AS TRAININGPROCEDUREWRITING
WORKCONTROLQUALITYASSURANCE OR SYSTEMENGINEERINGLOCAL 15 FORGOESFORGOEANY CLAIM OF

FUTURERIGHTSRIGHTTO ANY TRA JOBTHATIS ASSIGNEDTOBARGAININGUNIT MEMBERSMEMBER AS

RESULTOFTHISTHI AGREEMENT

DURINGTHATYEAR THE SELECTEDEMPLOYEESEMPLOYEEWILL BE UPGRADEDSCHEDULEDAND PAIDAS

MANAGEMENTNOTWITHSTANDINGTHE PROVISIONSPROVISIONOFARTICLE SECTION OF THECBA

THE OPERATORWILL RECEIVEAPAY UPGRADEEQUALTO TEN PERCENT10 OF BASE PAY FORALL

HOURSHOURWORKED IN THE OFFSHIFTASSIGNMENTANYEMPLOYEESO ASSIGNEDMUST MAINTAIN

HISHERQUALIFICATIONSTATUSSTATU

IF DURINGTHE COURSE OF AN OFFSHIFTJOBASSIGNMENTTHE OPERATORFALLSFALL TO PERFORMAS

REQUIREDTHE OPERATORAND THEUNION WILL BE NOTIFIEDAND THEOPERATORWILL BE GIVENTHE
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CHANCETO IMPROVEPERFORMANCESHOULD EFFORTSEFFORTTOIMPROVEFAILTHEOPERATORWILLBE

RETURNEDTO THEONSHIFT CREW COMPLEMENT

NORMALLYOFFSHIFTJOBASSIGNMENTSASSIGNMENTARE RESTRICTEDTO STRAIGHTTIME HOURSHOUR WORKED ONLY
THE EVENT THATOVERTIMESPECIFICTO SUCH JOBASSIGNMENTSASSIGNMENTIS REQUIREDFOREXAMPLE

REFUELOR FORCEDOUTAGEACTIVITIESACTIVITIESUCH OVERTIMESHALLBE ALLOWEDON LIMITED BASISBASI
THE INTENTOF THISTHI PRACTICEIS TO ALLOWJOBFLEXIBILITYPROVIDEDSUCH OVERTIME IS NOT

EXCESSIVEIN RELATIONTOTHEAVERAGEOVERTIMEWORKED IN THE NSO OR EO CLASSIFICATION

IN THE EVENT THATOPERATINGCONDITIONSCONDITION SO REQUIRETHE OPERATORMAY BE ASSIGNEDTO

WORK IN HISHER REGULARCLASSIFICATIONFOR LIMITED PERIODSPERIOD FOR ALL HOURSHOUR WORKED IN

HISHERREGULARCLASSIFICATIONTHE OPERATORSHALL BE PAIDIN ACCORDANCEWITH HISHER
LARH CLASSIFICATION

DURINGTHE OFFSHIFTASSIGNMENTTHEOPERATORSOPERATORWILL MAINTAIN THEIRNORMAL POSITIONON

THEAPPLICABLEOVERTIMELIST AND WILL BE AVAILABLE FOR BOTH VOLUNTARYAND FORCED

OVERTIMEIN THEIRCLASSIFICATIONMANAGEMENTLL HAVE THE DISCRETIONTODISALLOWTHISTHI

OVERTIME IT IN SH JUDGMENTIT INTERFERESINTERFEREWITH THE RESPONSIBILITIESRESPONSIBILITIEOFTHE

OFFSHIFTASSIGNMENTFOR ALLOVERTIMEHOURSHOUR WORKEDIN THEIRREGULARAQTQION THE

OPERATORSHALLBE PAIDIN ACCORDANCEWITH THEIRREGULARLA THISTHI PARAGRAPH
DOESDOE NOT ALTERANY OTHERPARAGRAPHSPARAGRAPHIN THISTHI SECTION

SECTION20 LABORMANAGEMENTCOMMITTEE

THE PARTIESPARTIESHALLESTABLISH LABORMANAGEMENTCOMMITTEE CONSISTINGOF BARGAININGUNIT

AND MANAGEMENTREPRESENTATIVESREPRESENTATIVEFROM THE SITESSITE AS WELL AS FROM THE UNIONSUNION CENTRAL

RSHIP AND THE NGO LEADERSHIPTHE COMMITTEE SHALLMEET SEMIANNUALLYTO DISCUSSDISCUS

ISSUESISSUE OF CONCERN TO EITHERSIDE UNION AND MANAGEMENTSHALLBOTH CONTRIBUTETO THE

AGENDAFORTHESEMEETINGSMEETING

SECTION21 WAGEPROPOSAL

EFFECTIVEON THE DATE OF RATIFICATIONOF THISTHI AGREEMENTOR EFFECTIVEAUGUST 1999 IF

RATIFICATIONOCCURSOCCUR ON OR BEFOREOCTOBER 15 1999 THE BASE WAGESWAGE OF EMPLOYEESEMPLOYEEIN THE

OPERATINGDEPARTMENTEXCLUSIVEOF ANY ADDITIVEPREMIUMOR OTHERTMENT AMOUNTSAMOUNT

SHOWN IN THE EXHIBITSEXHIBIT OF THE COLLECTIVEBARGAININGAGREEMENTSHALL BE INCREASEDBY
55 FORTHE NUCLEAR STATION OPERATORAND EQUIPMENTOPERATORJOBCLASSIFICATIONSCLASSIFICATION SEE
ATTACHMENT
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SECTION22 NRC REACTOR OPERATORLICENSE ADDITIVE

BEGINNINGIN THEYEAR2000 UPON RECEIPTAND CONTINUEDMAINTENANCE OF AN NRC NUCLEAR
REACTOR OPERATORSOPERATORLICENSE COVERINGSTATIONSISTER UNITSUNIT EMPLOYEESEMPLOYEEIN THE NSO JOB
CLASSIFICATIONWILLBEGRANTEDAN AMOUNT PER HOUREQUALTO OFTHE MAXIMUM HOURLY
BASE RATEOF PAY OFTHE NUCLEARSTATIONOPERATORROUNDEDTOTHE NEARESTCENTIN ADDITION

TO THERATESRATE SHOWNIN EXHIBIT PHYSICALOFTHE COLLECTIVEBARGAININGAGREEMENT
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ATTACHMENT ILT SELECTION

INITIALLICENSETRAININGFLOWCHART

REESREE TO COT THEE EG INQ PEELED OPUEDEG

EQSH EY EENHQT AT ESH NEED SD
SHILLSH LMQ PARTEDLQH
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SCHEDULE CREW HOUR

SCHEDULE CREW 8112 HOUR

SCHEDULE CREW 12 HOUR

XFT

MIDNIGHTSHIFT2300 TO 0700
2DAY SHIFT0100 TO1500
3AFTERNOON SHIFT1500 TO2300

RDO

RDO SUBJECTTO CHANGEFORRELIEFCOVERAGE

NIGHTSHIFT1900 TO 0700
DAYSHIFT0700 TO 1900
ININ 0700 TO 1500

RELIEF

2ND RDO

FL
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DOCUMENT STATION DESCRMTION NQE

AI PROCEDURESUPPORT ELIMINATED

A2 LAS RESTRICTEDDUTY ELIMINATED

A4 BYR SIGNMAKING ELIMINATED

LAS LUBRICATION ELIMINATED

A28 DRE AB DUTIESDUTIE ELIMINATED

A36 DRE TURBINEOIL SCREENSSCREEN ELIMINATED

A4 BYR SPECIALPROJECTSPROJECT ELIMINATED

B6 LAS EQ OVERTIME ELIMINATED

LAS CALLOUTWHILE ON VACATION ELIMINATED

12 LAS TIME ELIMINATED

13 LAS NSOEO CALLOUTSCALLOUT ELIMINATED

BLI DRE OUTAGEAGREEMENT ELIMINATED

B25 BWD EAEO OVERTIMERULESRULE ELIMINATED

B42 DRE OVERTIMEFORMEETINGSMEETING ELIMINATED

DRE ILO SEQUENCE ELIMINATED

D1 BWD HOLIDAYMANNING
D2 LAS HOLIDAYMANNING
D2B LAS HOLIDAYMANNING ELIMINATED

D3 LAS HOLIDAYMANNING
F2 DRE FOURTHNSO DUTIESDUTIE ELIMINATED

F3 LAS EO DUTIESDUTIE ELIMINATED

F3B LAS EO DUTIESDUTIE ELIMINATED

14 BYR TRANSFEROFWORK ELIMINATED

LAS OOS WRITING ELIMINATED

F4 QC DUTIESDUTIE ELIMINATED

BWD SHIFTPICKRULESRULE ELIMINATED

BH DRE LQL PAY ELIMINATED

EE VACATIONSVACATION ELIMINATED

XLO BWD OFFSITETRAINING ELIMINATED

X17 DEE OUTAGEOVERTIME ELIMINATED

18 DEE CONDENSERTUBECLEANING ELIMINATED

DRE OUTAGEOVERTIME ELIMINATED

X26 DRE LABELINGPROJECT ELIMINATED

X21 DRE OUTAGEOVERTIME ELIMINATED

X24 LAS OUTAGEXH OPERATORUG ELIMINATED

B46 QC OVERTIMEIN TRAINING ELIMINATED

LAS AVERAGINGOVERTIMEHOURSHOUR

FIS LAS SHUTDOWNROUNDSROUND ELIMINATED

17 LAS WEEK ELIMINATED

018 BWD TRADESTRADE ELIMINATED
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L5 BWD PREP CLEAROOSSOOS Q4S

BWD OOS SUPPORT 4S

16 BWD WORKSPLIT ELIMINATED

019 BYR SCHEDULING ELIMINATED

H12 BYR OPSCLERICALSPLIT ELIMINATED

JL2 BYR VACATIONSCHEDULING 4S

020 BYR 12 HR SHIFTADJTO POLICY 4S

FL7 BYR EAEO WORKSPLIT ELIMINATED

BYR WATERBOXCLEANING ELIMINATED

A74 BYR CLEANING ELIMINATED

BYR TUBE LEAKSLEAK ELIMINATED

QC HOLIDAYSHOLIDAY Q4S

13 QC CREWPICK1999 REMAINSREMAIN IN 99

144 QC GUIDELINESGUIDELINE FOR5CREW ELIMINATED

QC BUMPINGDOWNGRADING ELIMINATED

XLOB BWD OFFSITETRAINING Q4S

CONSOLIDATEDINTOTHESCHEDULINGANDOVERTIMEPORTIONSPORTIONOFTHISTHI AGREEMENT
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TRANSITIONAL LEME

THE FOLLOWINGTERMSTERM RELATETO THE INITIAL IMPLEMENTATIONOF THE 1999 NUCLEAR OPERATING
AGREEMENTFOLLOWINGTHE INITIALIMPLEMENTATIONTHETERMSTERM OFTHENUCLEAR OPERATINGAND

THE COLLECTIVEBARGAININGAGREEMENTWILLGOVERN

FORTHEPURPOSEOFBALANCINGEXPERIENCELEVELSLEVELCREWSCREW FORTHEYEAR2000 MAY CONTAIN

NUMBER OF JUNIORSLOTSSLOT TO ACCOMMODATE THE LARGENUMBERSNUMBER OF RECENTLYQUALIFIED
EQUIPMENTOPERATORSOPERATOREOS ON SITEBYSITEBASISBASI UNTIL SITEHASCOMPLETEDEACH

PHASEOFTHE EQUIPMENTATTENDANTEAEO MIGRATIONSEPARATEOVERTIMELISTSLIST FORTHE

UNFINISHEDPHASESPHASE WILL BE MAINTAINED ATTHATSITE

FOR THE FIRSTANNUAL REQUALIFLCATIONAFTERTHE EO COMBINATIONIN THE EVENT OF

FAILURETHE EO WILL BE PLACEDIN REMEDIATION PROGRAM FORUP TO THREEMONTHSMONTH AS

DETERMINED BY THE PERFORMANCEEVALUATION COMMITTEE AT WHICH TIME

COMBINATIONOFWRITTENAND PERFORMANCEEXAMINATIONSEXAMINATIONMAY BEUSED TODETERMINETHE
STATUSSTATU OFTHEEO

EMPLOYEESEMPLOYEEWHO WERE CONSIDERED PROTECTEDINCUMBENTSINCUMBENT UNDERTHE JULY15 1985

OPERATINGAGREEMENTWILL CONTINUETO WORK UNDERTHE TERMSTERM AND CONDITIONSCONDITION OF THAT

AGREEMENTWHICH WERE APPLICABLETO THEM BUT WILL BE AFFORDEDTHE OPPORTUNITYTO

TRAINFORTHE COMBINED DUTIESDUTIE THOSE EMPLOYEESEMPLOYEEARE LR HUIZENGA REH
ROMANO AND KE MITCHELL

EMPLOYEESEMPLOYEECOVEREDBYTHEMARCH 24 1997 INTERIM OPERATINGDEPARTMENTAGREEMENT
AND THE ADDENDUM THERETODATEDMAY 26 1998 WITHTHE EXCEPTIONOF THE FORMER

ZION EMPLOYEESEMPLOYEEWILL BE PLACEDON THE INITIAL LICENSE TRAININGLH FLOWCHART

ATTACHMENT AT THE POINTAFTERONE FAILUREFORMER ZION EMPLOYEESEMPLOYEECOVEREDUNDER

THE ABOVE AGREEMENTSAGREEMENTWILL BE PLACEDAT THE BOTTOM OFTHE ELIGIBILITYLISTWITH ONE

FAILUREALL OTHERSUCH EMPLOYEESEMPLOYEEWILL BE GIVENTHE OPPORTUNITYTO CHOOSETHE TOPOR

BOTTOM OF THE ELIGIBILITYLIST WHEN SUCH EMPLOYEESEMPLOYEENEXT BECOME ELIGIBLETO

ATTEND THOSEWHO HAVE ONLYONE PREVIOUSPREVIOUFAILUREWILL BE GIVENTHEOPPORTUNITYTO

ATTENDILT THOSEWHO DECLINEILL OR HAVE TWO PREVIOUSPREVIOUFAILURESFAILURE WILL BE NOTIFIED IN

ACCORDANCEWITH SECTION 3EXIII

THE PARTIESPARTIEAGREETO COOPERATEON THE PILOTINGSELECTIONAND IMPLEMENTATIONOF THE

ILL SCREENINGEXAMINATIONREFERREDTO IN SECTION3A OFTHISTHI AGREEMENT

THE EOS TEMPORARYAND PERMANENTAT ZION STATION WILL HAVE THEIR RATEOF PAY

ADJUSTEDPER THISTHI AGREEMENTNO OTHERPROVISIONSPROVISIONOFTHISTHI AGREEMENTWILL APPLYIE
SCHEDULESSCHEDULEILT SELECTIONCAREEROPPORTUNITIESOPPORTUNITIEETC
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FORMER ZION EMPLOYEESEMPLOYEEWHO ARE DESCRIBEDIN SECTION OF THE

MEMORANDUMREGARDINGTHE REDEPLOYMENTRELATEDTO THE CLOSINGOF ZION

GENERATINGSTATIONDATEDJUNE 3998 WILL CONTINUETO HAVE THEIRLICENSEPREMIUM
REDUCEDIN ACCORDANCEWITH THATAGREEMENT

MANAGEMENTAND LOCAL 15 REPRESENTATIVESREPRESENTATIVEAT EACH SITE WILL DISCUSSDISCUS REASONABLE

TRANSITIONTO IMPLEMENTTHISTHI AGREEMENTINCLUDINGSUCH ISSUESISSUE AS THE FOLLOWING
UNIFORMSUNIFORM EMPLOYEESEMPLOYEECURRENTLYTQINGH OUT OF SERVICE WRITINGAT THEIR LOCATION

WILL CONTINUE TO PERFORMTHAT TASK FOR THE REMAINDER OF THE 1999 OPERATING
DEPARTMENTSCHEDULEEMPLOYEESEMPLOYEECURRENTLYPERFORMINGDUTIESDUTIE AS DEFINEDIN SECTION18

OFTHISTHI AGREEMENTWILL CONTINUETOPERFORMTHOSEDUTIESDUTIE FORTHE REMAINDEROFTHE 1999

OPERATINGDEPARTMENTSCHEDULEAND WILL BE PAIDUPON RATIFICATIONOR RETROACTIVELYTO

AUGUST27 1999 IF RATIFICATIONOCCURSOCCUR ON OR BEFOREOCTOBER 1999 IN ACCORDANCE

WITH SECTION 18 OFTHISTHI AGREEMENT

THEREWILL BE NO REQUIREMENTTOPASSPAS THESCREENINGEXAMINATION FORTHE FIRST CLASSCLAS
AT EACHSITEFOLLOWINGRATIFICATIONOFTHEAGREEMENT

10 FOR THE YEAR1999 THE LICENSE REQUALIFICATIONBONUSBONU SHALL BE PAIDTO QUALIFIED
EMPLOYEESEMPLOYEEUNDERTHETERMSTERM OF THE OPERATINGAGREEMENTDATEDJULY15 1985 FOR THE

REMAINDER OF THE YEAR 1999 QUALIFIEDEMPLOYEESEMPLOYEESHALL ALSO BE PAID14 OF THE

MAXIMUM OFTHENUCLEAR STATIONOPERATORRATE AS LICENSEADDITIVE UNDERTHETERMSTERM OF

THEOPERATINGAGREEMENTDATEDJULY15 1985

11 IMPLEMENTATIONOF STANDARDUNIFORMSUNIFORM SHALL PROCEEDAS SOON AS ADMINISTRATIVELY
FEASIBLEWITHIN 60 DAYSDAY AFTERRATIFICATIONTHE COMPANYWILLPROVIDETHEUNION WITH

UNIFORM SELECTIONSSELECTION AS SPECIFIEDIN SECTION 14 THE UNION SHALLSELECTFROM THOSE

CHOICESCHOICEWITHIN30 DAYSDAYTHEREAFTER
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AMENDMENTSAMENDMENT TOTHE COLLECTIVEBARGAININGAGREEMENT

EXHIBIT

NUCLEAR STATION OPERATOR
RULE STEPSSTEP

1Q9 99H 02799 108
2587 2665 2812 2896
2590 2668 2815 2899
2594 2672 2819 2904
2597 2675 2822 2907
2600 2678 2825 2910

2603 2681 2828 2913
2606 2684 2832 2917

2615 2693 2841 2926

EQUIPMENTOPERATORNUCLEAR

RATESTEPSSTEP

1Q19 Q99 082799 040100

TIME STEP IATQ

MONTHSMONTH YEARSYEAR MONTHSMONTH

MAXIMUM

TIME STEP TQIVE

MONTHSMONTH YEARSYEAR MONTHSMONTH

2421 2494 2631 2710

2424 2497 2634 2713

2427 2500 2637 2716

2430 2503 2641 2720

2433 2506 2644 2723

2436 2509 2647 2726
2439 2512 2650 2730
2442 2515 2653 2733 MAXIMUM
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LINESLINE OFPROMOTION AND DEMOTION

NORMALLY

COMESCOME FROM PROMOTESPROMOTE OR DEMOTESDEMOTE OR

TRANSFERSTRANSFERTO TRANSFERSTRANSFERTO

NUCLEARSTATIONOPERATOR
AO C2 AN

EQUIPMENTOPERATOR C4 IH AN

LIARY OPERATORAAH C2 AN

AL PROMOTIONTO EQUIPMENTATOR FORALI EQUIPMENT
OF THISTHI IONH IH OE COMPLETIONOFTHEIQR

ANDEXAMINATION

AM PROMOTIONTO EQUIPMENTATTENDANTFORQUALIFIEDAQRQY OQ AFTERNINE
MONTHSMONTH OF OT IRH OF EN

QUAL EMPLOYEESEMPLOYEEIN THE CLASSCLAS WCAFLON
WHO HAVE SUCCESSFULLYCOMPLETEDTHE REQUIREDTRAININGAND EXAMINATIONSEXAMINATION SHALL

IATELY BE PROMOTEDTO THE TITLEOFNTH OPERATORNUCLEARNOT TO EXCEED

THIRTEENMONTHSMONTH

AN DEMOTESDEMOTE OR TRANSFERSTRANSFERIN ACCORDANCEWITH THE PROVISIONSPROVISIONOF THE MEMORANDUM OF

AGREEMENTDATEDAUGUST27 1999

AO UPONRECEIPTAND CONTINUEDMAINTENANCE OF AN NRC NUCLEAR REACTOROPERATORSOPERATOR
LICENSECOVERINGSTATIONSISTER EMPLOYEESEMPLOYEEIN THISTHI JOBCLASSIFICATIONWILL BE GRANTED
AN AMOUNT PERHOUREQUALTO16 OF THEMAXIMUM HOURLYBASE RATEOFPAY OFTHENUCLEAR

STATION OPERATORROUNDEDTO THE NEARESTCENTIN ADDITION TO THE BASE RATESRATE OF PAY AS

SHOWN IN EXHIBIT OFTHISTHI COLLECTIVEBARGAININGAGREEMENT

TMMMR XU

UNDER AND IN THE TO COLLECTIVEAAIN

ER DELETE13 LETTER REGARDINGNUCLEAR STATION OPERATIONSOPERATIONDATED4788 AND

16 TWELVEHOURSHIFTSCHEDULEPROGRAMSIGNED112993
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FORTHE UNION FORTHE COMPANY

DEAN APPLE MICHAELLQL

LOUISLOUI CIUFFINI STEPHEN

DAVID MULLEN DENNISDENNI
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APRIL18 2001

IAMH STARR

PRESIDENTANDBUSINESSBUSINES MANAGER
1548 BOND STREETSUITE 103

LQIEH 1L 60563

RE FOR CAUSEDRUGANDALCOHOLTESTING

DURINGNEGOTIATIONSNEGOTIATIONTHEUNION RAISEDTHE ISSUEOFFORCAUSE DRUGANDALCOHOL

TESTINGUNDERTHEPARTIESPARTIEAGREEMENTREGARDINGDRUGAND ALCOHOLTESTINGDATEDOCTOBER

31 1990 AN EFFORTTO C1ARITHEPARTIESPARTIEUNDERSTANDINGTHECOMPANYAGREESAGREE

THATWHEN SUPERVISORIS CONCERNEDTHATAN EMPLOYEEMAY NOT BE FITFORDUTYTHE

SUPERVISORSHOULDOBSERVETHE EMPLOYEESEMPLOYEECONDITIONAND DOCUMENT HISHEROBSERVATIONSOBSERVATION

WHENEVER SECONDMANAGEMENTEMPLOYEEIS READILYAVAILABLEIE ON SITEHESHEWILL

ALSOOBSERVEANDDOCUMENTTHEEMPLOYEESEMPLOYEECONDITION

SINCERELY

JOHNSAMOLISSAMOLI

VICE PRESIDENTOFEMPLOYEE LABORRELATIONSRELATION
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CORNED
IQ YH AQIO AN LON COMPANY

OA

AUGUST232002

MR ROBERT JOYCEPRESIDENT
MR NICK UT VICEPRESIDENT

LOCALUNION 15
154 BOND STREET

ITE 103

IQFLE 60583

GENTLEMEN

THE COMPANYANDREPRESENTATIVESREPRESENTATIVEHAVEHAD NUMEROUSNUMEROU SQSIO REGARDINGTHE

REALIGNMENTOFFLEETSERVICESSERVICE

ATTACHEDLATHEFINALPROPOSAL PROVIDESPROVIDEFOREXPANDEDIQONAL OPPORTUNITIESOPPORTUNITIE
OM FOR EMENTH OFSKILLIQF ANDIENCY
ENHANCEMENTSENHANCEMENT UPONSUCCESSFUL THISTHI PROPOSALLH RQ EFFECT

THISTHI LETTERIL SERVE AS WRITTENPTH THATUPON COMPANY TERMINATE
OUR CURRENTEMENT WITHTHE EQEQC PEDBMILNGMAINTENANCE AND REPAIR
ICESICE ON OUR EQUIPMENTAT LH LAKE LQ ARE IN EEME IT YOUR
REQUESTTORSU MAINTENANCE LQITYH EN EQUIPMENTCURRENTLYRENTEDBYTHE

COMPANY EXAMPLESEXAMPLE WODCME LESH PROVIDEDBYVENDORSVENDORSUCH AS GLOBALAND

DITCHWITCH

CHRISTOPHERLYON
DIRECTORFLEETSERVICESSERVICE

DIRECTOROFLABORRELATIONSRELATION
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EU

AS SU DISCUSSIONSDISCUSSIONENH MANAGEMENTANDEP OFLOCAL IS THECOMPANY

PROPOSESPROPOSECHANGESCHANGEIN THEJOBSSIF OFEMPLOYEESEMPLOYEEWITHINTHE SERVICESSERVICE MQEQN

THESE CHANGESCHANGEPROVIDEGREATERFLEXIBILITYOFJOBSQ AND CQ NCQE WHICH

ARE NECESSARYIN COMPETITIVEINDUSTRY THISTHI PROPOSALPROVIDESPROVIDEFINANCIALOQN

FORINDIVIDUALTH OFAPPROVEDSKILLSSKILL RQ UPONEQS ITIA

UNDERSTOODTHAT MEQNT EDESH RQEV AGREEMENT THEWORKRQI

INTBISINTBI DOCUMENT CONDITIONSCONDITIONNOTSPECIFICALLYERED BYTHISTHI MEMORANDUM WILLBE IN ACCORDANCE

WITHTHETEEMSTEEM ANDPROVISIONSPROVISIONOFTHECOLLECTIVEBARGAINING

THE LQ LA WILLBE HED

MOBILE UQ MECHANIC

MECHANICAN

MECHANICSYSTEMAUTOSHOP

MAINTENANCEMECHANIC

RQ ATTENDANT

EQSE

THE JOBCLASSIFICATIONSCLASSIFICATIONWILL BE CREATED

LEAD MECHANICFLEET

EQUIPMENT FLEET

MAINTENANCECHA FLEET

FLEETASSISTANT

NOT EEEAE WILLNOT EXCEED25 ATHELH 6FORC

FLEETALH PACKAGE
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3124 IL NED BYWIDEH SENIORITYBICUMBENTEMPLOYEESEMPLOYEEWHOHELDTHE

MOBILE EQUIPMENTMECHANIC THEMECHANIC TRAUSPOFLATHMLQP CLASSIFICATION

WILLBE TODEMONSTRATEFQI PRIORTOIOT AS DEFINED SECTION

FAILURETO PROFICIENCYERP WILLRESULT DEMOTIONTO THEEX LOWER

EMPLOYEESEMPLOYEETHECURRENTCLASSIFICATIONSCLASSIFICATIONOFMOBILEIPME NICH ANDHANI

RO TO IT FLEETWITH MAXIMUM

RATEOFPAY 3003 PERHOUR

EMPLOYEESEMPLOYEETHE SSIF OFMAINTENANCEMECHANIC MECHANIC

TRANSPORTATIONEQUIPMENTWILLBE TEDH TO THEMAINTENANCEMECHANICFLEET

SIQF VQIQ RATEOFPAYOF2330 RHO

EA IQ

THE IPME MECHANICFLEETWILTPROMOTEBYOQR TO LEAD MECHANICFLEETAS

VACANCIESVACANCIE OCCUR EQUIPMENTMECHANICSMECHANIC ARE TOHAVEDEMONSTRATED

EQNCYH THROUGHTEMPORARY BASEDON IQTYH AND TO BE TO

MOTE TOLEAD MECHANICFLEET

UH MAINTENANCE FLEETASS WILLPROMOTETO THEUQ

PROFICIENCYIN THEDUTIESDUTIE ANDRESPONSIBILITIESRESPONSIBILITIE

EQUIPMENTMECHANIC SENIORITYIU BE OT ADJUSTING

FORLL WHOPROMOTETO THEIPME

FOREQ RSH FROMTHEAT OFIS AGREEMENT

NOTE ADDITIONTONQST PROFICIENCYNON CQ WILLBE EDH TOESS

IEFICW TOPROMOTETO HE EQUIPMENTNQIC C1AVSC1AV CATION

FLEETFINAL PACKAGE
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THE FLEET IL NOTHAVEPROMOTIONALRIGHTSRIGHTTO THEFLEETMECHANICTQIONQSTQIONQ

FIRSTIONH WILLBE GIVENTOTHE WHENVACANCIESVACANCIE OCCURONLYIFTHEY

MEETTHEMINIMUM QUALIFICATIONSQUALIFICATIONOFTHEION

SQICN

EMPLOYEESEMPLOYEEAN ENCYINH SKILLSSKILL EITHERTHROUGH

DOCUMENTEDWORKIFB OR THIRDPARTYCERTIFICATION

RRE THEAPPROVEDCERTIFICATIONRO DEFINEDAS THENATIONAL OF

EH SERVICEEXCELLENCELQIQ OR COMPANYAPPROVEDLH UIP

EQRH TQI ONLYCERTIFICATIONSCERTIFICATIONOBTAINEDFROMTHEEQH AREASAREA

ARE APPROVEDTO BE COUNTEDTOWARDMMOQTQI

IQLEH

IQCK

OQMQ

THE TOEDNUMBEROFRQO CERTIFICATIONSCERTIFICATIONELIGIBLEFBRTHEADDITIONALUMH IS OFWHICH

WILLBE THE MANDATORY FORNONINCUMBENT EMPLOYEESEMPLOYEETHE

EQUIPMENTMECHANICFLEETANDEH MECHANI ARE

LH ENGINESENGINE

A6 AUTOMOBILEELECTRICAL T4 TRUCKELECTRICAL

T3 TRUCKDRIVE TRAINOR SUSPENSIONANDSTEERING

THEFOURADDITIONALCERTIFICATIONSCERTIFICATION ELECTIVEBUTMUSTBE SELECTEDFLOMTHETHREESQ

AREASAREA DEFINEDIN SECTION PARAGRAPHOR IVAL OEM

FLEETFINALPACKAGE
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UPONIW COMPLETIONOFEACHAPPROVEDTQI RQ OF 040 AR

WILLBE ADDEDTO THE RATEOFPAYOFEMPLOYEESEMPLOYEEIN THEMAINTENANCEMECHANIC

CLASSIFICATIONAS FQ EXHIBIT ATTACHED

IF IT NIQZ THAT CHANGEIN THEDEFINEDATH IONPROGRAM

NAG WILLDISCUSSDISCUS THEACEDFORTHISTHI CHANGEWITH LOCAL PNORTO

EMPLOYEESEMPLOYEEWHO FAILTO THEREQUIREDNUMBEROF WILLLOSE PREMIUM

OF 050 EACHCERTIFICATION BELOWTHE EQ AM

DEFINEDIN SECTION PARAGRAPHLOSSLOS REMI WILL WAY CAUSE

WAGETOBE IUS BELOWTHESQ WAGERATEOFTHE MECHANIC ION

NONINCUMBENTSNONINCUMBENT WHODO NOT POSSESSPOSSES THE NUMBEROFASE WILLHAVE

UA FROMTHEDATEOF ACQUIRETHEM RN NUMBEROF FQICA

ORBSORB TERMINATED

ALL EMPLOYEESEMPLOYEEIN THETRANSPORTATIONDEPARTMENTARE TO OBTAIN

IALH DRIVERSDRIVER LICENSE APPROPRIATE VALIDMEDICAL

IFICA

NOTE INCWNBWUAWILLBE EI THECOST OF VQE THEICH

IR

ALL WILLBE MED ANDTEDH TO UTILIZETHEFLEET

PROMOTIONALSERIESSERIE RAND OFEXHIBIT WILLBE INED PROMOTIONAL

FLEETFINAL PACKAGE
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TQIONUH

THELQ WORKSHALLNOT BE CONSIDEREDORDINARYAND TOM ANDLQ ATTHE

MPA DISCRETIONBE

THE COMPANYWILI BE SNS NDO MOUNTEDCOMMERCIALCLASSCLAS

TIREWHEELSEM HE MOUNTING CLASSCLASTIRESTIRE WILLNO LONGERBE

IDERE MQE TIRE RELATEDROADLLS MAYBE ATTHE

SH IS OFUNT IR ASSEMBLIESASSEMBLIEON COMPANY

PROPERTYWILLCONTINUETO BE CONSIDERED

EQ CIALH IA ARE IC THOSEMOUNTEDON LSH GREATERTHAN

16

LQEH PICKUP AND DROPOFFBYVENDOR

REBUILD UQ REMOVAL OQNH WILLREMAIN

RIN ILQD SPRINGLH AND WILL REMAIN

ENGINEREBUILD ENGINEREMOVAL LQ REMAIN

WASHING

GQH TOWINGWILLBE TQI CURRENTPRACTICEOFMECHANICSMECHANICOVERSEEING

THETOWINGWQ IPME WILLUEH VEHICLESVEHICLE OQ THATARETU WILLBE

EVALUATEDON CASEBYCASEBASISBASI

FIREEXTINGUISHERRECHARGEAND

GH TO ALLVEHICLESVEHICLENOTBASEDATCOMPANY

LOCATIONSLOCATIONWITHON SITEFOOLINGFACILITIESFACILITIEFUELINGOFVEHICLESVEHICLE ALLSITESSITE WITHALI

TH FOLLOWINGLE GRIEVANCESGRIEVANCE BE DQ

96184 96383

97201 96364

96336 54
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ICUH YUH OFP

ICU

STARDNGWAGE 3053

AFTER MONTHSMONTH 3089

AFTER AH 3124

3003

MCD IT 1432 2310

WITH3Q YQL 2410

2330 MINIMTUN IT 3H TASH 24

TQF 9Q

IT SASH TFTC 25

WITH3Q EQAQT 2570

IT 3H TEC Q1

IT 8432 ER Q5

AUH UQ

MOCHAZDCCLAASIFICALIO

1250

FOR LQLONH RQ6SRQ6 AS LTH ESSF OFAPPROVED REJBR

TO THE ENT4G 2002
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FLEET

ION

TQR

MOQ

AUTOMOBILEIS PASSENGERCARSCAR T2

SL

COMESCOME FIOM PROMOTESPROMOTE OR EH MQENT WIDE

TO

AX R2
MOT IQE

EA LAS

NTMSQ
MAINTENANCEMECHANIC AA

JOB LFTC
NOT PARTOFNY PROMOTIONALSERIESSERIE

LE

ERIA AN
LAYOFF
AD

T1 AD
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060303

IFICA OFPROMOTIONANDLATERALPROCESSESPROCESSEIN ACCORDANCEWITHFLEET

VQI REALIGNMENTAGREEMENTDATED 02

GUIDELINESGUIDELINE OUTINGNEGOTIATIONOFTHEFLEETPACKAGEPROMOTIONSPROMOTIONAND LATERALSLATERAL
DISCUSSEDBUT GUIDELINESGUIDELINEWERE NOTDQED IN THE PACKAGETHE FOLLOWING
ARE THE GUIDELINESGUIDELINEAS DISCUSSEDDURINGNEGOTIATIONSNEGOTIATION

INITIALID FUTURELATERALSLATERALANDPROMOTIONSPROMOTIONTOTHELEAD MECHANICPOSITION
IL BE BYEXISTINGPROMOTIONALANDLATERALPROCEDURESPROCEDURE

AS OPENINGSOPENINGOCCUR IN THEEQUIPMENTMECHANICCLASSIFICATIONTHELATERAL
PROCESSPROCESWILLBE FOLLOWEDTHE RESULTOFTHELATERALPROCESSPROCES WILLDEFINE
THE TQIO WHERE PROMOTIONSPROMOTIONWILLBE FILLED

PROMOTIONSPROMOTIONTOTHE EQUIPMENTMECHANICPOSITIONWILLBE BASED UPON THE

INCUMBENTSINCUMBENTORGYDEMONSTRATEDLQI OR ACHIEVEMENTOF
APPROVEDCERTIFICATIONSCERTIFICATIONAS DEFINEDIN THEPACKAGE
INCU MUST OQVE THEAPPROVEDRT AS

DEFINEDIN THEPACKAGE

AND TD PROMOTIONSPROMOTIONTOEQUIPMENTMECHANICBASED UPON THE

ABOVE ACHIEVEMENTSACHIEVEMENTWILLBE IQA IN PLACE

EMPLOYEESEMPLOYEE THE MAINTENANCEMECHANICSQE OT LE
FORRAQL

JE ERH BRIANLOOMISLOOMI
OPERATIONMANAGERFLEET LABOR BUSINESSBUSINES REPRESENTATIVE
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