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FR IMEL OI

PAGETHREE

FORPARTTIME

OVERTIME SHALL BE PAIDAT THE RATE OF TIME AND ONEHALF FORLH HOURSHOUR WORKED

ABOVE FORTYHOURSHOUR IN BASIC WORKWEEK DOUBLE TIME PAYMENTSPAYMENT SHALLNOT APPLY
TO PARTTIMEEMPLOYMENT

NO OVERTIME SHALLBE PAIDFORPARTTIMEEMPLOYEESEMPLOYEEFOR HOURSHOUR WORKED EXCEPT

WHEN THE BASIC WORK DAYSCHEDULE IS TEN 10 HOURSHOUR AND THE EMPLOYEE
WORKSWORK HOURSHOUR IN EXTENSION TO THE BASIC WORK DAY

AFTER THE EMPLOYEEHAS WORKED AT LEASTTWO HOURSHOUR PASTTHE SCHEDULED
BASIC WORK DAY PROVIDINGTHE BASIC WORK DAY AND THE EXTENDED HOURSHOUR ARE

GREATERTHAN EIGHT HOURSHOUR TOTAL

LICA OVERTIME MEAL PROVISIONSPROVISIONOF THE COLLECTIVEBARGAININGAGREEMENT
SHALLNOT APPLYTO PARTTIMEEMPLOYEESEMPLOYEE

OVERTIME WHEN REQUIREDIS THE RESPONSIBILITYOF FULLTIME EMPLOYEESEMPLOYEE IT IS

EXPECTEDTHATEXTENUATINGCIRCUMSTANCESCIRCUMSTANCE RELATEDTO STORM ERP OR SIGNIFICANT
SYSTEM CONDITIONSCONDITION WILL REQUIREFULLTIME EMPLOYEESEMPLOYEETO WORK MANDATORY
OVERTIMEHOWEVER

SHOULD ITION WARRANTPARTTIMEEMPLOYEESEMPLOYEEMAY BE REQUIREDTO WORK IN

EXTENSION TO THEIR BASIC WORK DAY IF THE PARTTIMEEMPLOYEESEMPLOYEEHOURSHOUR OF

WORK ARE TO EXTEND MORE THANONE HOUR PASTTHE END OF THE BASIC WORK DAY
CALLOUT OF FULLTIME EMPLOYEEWILL BE MADE IN ACCORDANCEWITH THE

COLLECTIVEBARGAININGAGREEMENTIT IS UNDERSTOODTHATPARTTIMEEMPLOYEESEMPLOYEE
ON THE JOBWILL CONTINUE ON THEJOBUNTILTHEYCAN BE REPLACEDBY FULLTIME

EMPLOYEE THE OVERTIME PROVISIONSPROVISIONRELATIVE TO PARTTIMEEMPLOYEESEMPLOYEEAS

DESCRIBED IN SECTION OF THISTHI SUPPLEMENTALAGREEMENT APPLYIN THESE

CIRCUMSTANCESCIRCUMSTANCE

SHOULD OPERATINGCONDITIONSCONDITION AND FACILITYREQUIREMENTSREQUIREMENTPERMITPARTTIME
EMPLOYEESEMPLOYEEMAY BE CALLEDOUT OR REQUIREDTO WORK EITHER EXTENDEDHOURSHOUR OR

OVERTIME IF ALL FULLTIME EMPLOYEESEMPLOYEEHAVE BEEN CALLED OUT AND ADDITIONAL

STAFFINGIS NEEDED
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IF PARTTIMEEMPLOYEESEMPLOYEEARE NOT REPLACEDBYMITIME EMPLOYEESEMPLOYEEIN SITUATIONSSITUATION

WHICH WOULD RESULT IN OVERTIMEFOR MITIME EMPLOYEESEMPLOYEEIN SITUATIONSSITUATION
OUTLINEDABOVEALLHOURSHOUR WORKEDBYPARTTIMEEMPLOYEESEMPLOYEEOUTSIDEOFTHE PART
TIME EMPLOYEESEMPLOYEEBASIC WORK DAYSCHEDULEWILL BE CONSIDEREDFORAPPLICATION
OF THEBYPASSEDOVERTIMEPROVISIONSPROVISIONOFTHECOLLECTIVEBARGAININGAGREEMENT
FORAFFECTEDFULLTIME EMPLOYEESEMPLOYEE

AT THE DIRECTION OFMANAGEMENTPARTTIMEEMPLOYEESEMPLOYEE MAY BE REQUIREDTO WORK

FULLTIME BASIC WORK WEEK SCHEDULETO ATTENDTRAININGPROGRAMSPROGRAM AND ON

THEJOBEXPERIENCEREQUIREMENTSREQUIREMENTTYH TO LIFR TO PERFORMTHEIR WORK

THE TRAININGSCHEDULEAND COURSE REQUIREMENTSREQUIREMENTWILL DETERMINE WHEN WORKING
FULLTIME SCHEDULEIS REQUIRED

WITH THE CONSENT OFTHEIRIMMEDIATE SUPERVISORPARTTIMEEMPLOYEESEMPLOYEESHALLHAVE

THE PRIVILEGEOF EXCHANGINGSHIFTSSHIFT WITHIN THE SAME WORK WEEK BY INDIVIDUAL

ARRANGEMENTWITH OTHER PARTTIMEEMPLOYEESEMPLOYEEPROVIDEDTHE CHANGECAN BE

ACCOMPLISHEDWITHOUT ADDITIONAL COSTSCOST TO THE COMPANYAND WITHOUT VIOLATION

OF ANY APPLICABLELAWSLAW OR GOVERNMENTALREGULATIONSREGULATION

IN NO INSTANCESINSTANCE WILL PARTTIMEEMPLOYEESEMPLOYEEBE ALLOWED TO EXCHANGESHIFTSSHIFT WITH

FULLTIME EMPLOYEESEMPLOYEEOR VICEVERSA

REGULARWEEKLYSCHEDULESSCHEDULE FORPARTTIMEEMPLOYEESEMPLOYEEWILL BE POSTEDPARTTIME

EMPLOYEESEMPLOYEEWILL NOT LIQ FORSUNDAYPREMIUM OR SHIFTPREMIUMAS DEFINED IN

THE COLLECTIVEBARGAININGAGREEMENTLESSH OFHOURSHOUR WORKED OR DAILYWORK

SCHEDULESSCHEDULE FURTHERAPPLICABLESHIFT CHANGEPENALTYOR REST PERIODPROVISIONSPROVISION
WILL NOT BE APPLIEDTO PARTTIMEEMPLOYEESEMPLOYEE

MANAGEMENTSHALLPROVIDENOTICE OF AT LEASTFORTYEIGHT48 HOURSHOUR PRIORTO THE

CHANGEIN THE BASIC WORK DAYSDAY OF PARTTIMEEMPLOYEESEMPLOYEEBASIC WORKWEEK OR

CHANGEIN THE DAILYWORKINGHOURSHOUR OF THE SCHEDULED WORK DAY FURTHERIT IS

MANAGEMENTSMANAGEMENT INTENT TO PROVIDEUPGRADETO THE APPROPRIATEFULLTIMEEMPLOYEE
IN INSTANCESINSTANCE WHICH WOULD RESULTIN FORCE SITUATIONTO PARTTIMEEMPLOYEE

MANAGEMENTSHALL NOT PROVIDEUPGRADEDWORK ASSIGNMENTSASSIGNMENTTO PARTTIME
EMPLOYEESEMPLOYEE
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PAGEFIVE

VI

PARTTIMEEMPLOYEESEMPLOYEEMAY ELECTTO PARTICIPATEIN THE CURRENT COMMONWEALTH
EDISON EMPLOYEEMEDICAL EXPENSEPLAN AT THE CURRENT REGULAREMPLOYEE
PREMIUMFORSINGLEOR FAMILYCOVERAGE ELECTTO PARTICIPATEIN ANY OR ALL OF

THE FOLLOWINGBENEFIT LA DENTAL EXPENSEVISION AND HEARINGCARE LIFE

INSURANCEAND DISABILITYBENEFIT PLAN MBA AT THE CURRENT REGULAREMPLOYEE
PREMIUMSPREMIUMFORSINGLEOR FAMILYCOVERAGEWHEREAPPLICABLE

PARTTIME EMPLOYEESEMPLOYEEWILL BE ELIGIBLETO PARTICIPATEIN THE EMPLOYEESAVINGSSAVINGAND

INVESTMENT PLAN ESIP FULLTIME EMPLOYEESEMPLOYEEWHO ARE PARTICIPANTSPARTICIPANTIN THE

ESLP NH WHEN THEYBEGINPARTTIMESTATUSSTATU WHO ELECTNOT TO PARTICIPATEIN

THE EMPLOYEEMEDICAL EXPENSEPLAN SHALLBE ALLOWEDTO CONTINUEIN THE ESIP

PLAN AND TO RECEIVETHE EMPLOYEEMATCHINGCONTRIBUTIONSCONTRIBUTIONBASED UPON PARTTIME
REGULAREARNINGSEARNING AFFECTED INCUMBENT PARTTIMEEMPLOYEESEMPLOYEECURRENTLYIN THE

ESJP PLAN AND MAKINGCONTRIBUTIONSCONTRIBUTIONBUT NOT RECEIVINGTHE EMPLOYER
MATCHINGCONTRIBUTIONWILL BEGINRECEIVINGTHE EMPLOYERMATCHINGCONTRIBUTION

UPON RATIFICATIONOFTHE MEMORANDUM OF AGREEMENTDATED FEBRUARY19 1996

PARTTIME EMPLOYEESEMPLOYEEWILL NOT BE ELIGIBLEFORVACATION PAY AS DESCRIBED IN THE

COLLECTIVEBARGAININGAGREEMENT HOWEVERIN EACH CALENDARYEAR PARTTIME
EMPLOYEESEMPLOYEEWHO HAVE COMPLETEDTHEIR FIRSTYEAR OF SERVICE WILL BE ELIGIBLETO

SCHEDULEUP TO FORTYEIGHT48 HOURSHOUR OF EXCUSED ABSENCE FROM WORK WITHOUT

PAY THE EXCUSED ABSENCEWILL BE SCHEDULEDIN WHOLE DAYINCREMENTSINCREMENT OFHOURSHOUR

THATCORRESPONDTO THEPARTTIMEEMPLOYEESEMPLOYEEBASIC WORK DAY UNSCHEDULED HOURSHOUR

BEYONDTHE WHOLE BASIC WORK DAYMAY BE SCHEDULED PARTIALWORK DAY
PROVIDEDSCHEDULEDEXCUSED ABSENCESABSENCE DO NOT EXCEED THE TOTALHOURSHOUR ALLOWABLE

PROVIDED THE CONDITIONSCONDITION OFWORK ARE SUCH THATTHE PARTTIMEEMPLOYEESEMPLOYEESERVICESSERVICE

CAN BE SPAREDAND WITH THE UNDERSTANDINGTHATTHEYARE SUBJECTTO CHANGETO

MEET OPERATINGCONDITIONSCONDITION AND WORK REQUIREMENTSREQUIREMENTTHE SCHEDULED EXCUSED

ABSENCE SHALLBE SELECTEDIN EACH WORK GROUP IN ACCORDANCEWITH SERVICE

FULLTIME EMPLOYEESHALL NOT BE DENIED THE RQTU TO SCHEDULE REGULAROR

EXTRA VACATION AS RESULTOF THISTHI PROVISION

PARTTIME EMPLOYEESEMPLOYEEWILL NOT BE ELIGIBLEFORANY EXCUSED PAIDABSENCE EXCEPT
AS DEFINEDIN THE COLLECTIVEBARGAININGAGREEMENTLOR FIRSTWEEK DISABILITY
PAIDABSENCE
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THE FOLLOWINGDAYSDAY WILLBE RECOGNIZEDAS HOLIDAYSHOLIDAYFORTHE PARTTIMEEMPLOYEESEMPLOYEE
NEW SH DAY MEMORIALDAY INDEPENDENCEDAY LABOR DAY THANKSGIVING
DAY AND CHRISTMASCHRISTMA DAY ONE OFTHESESPECIFIEDHOLIDAYSHOLIDAYFALLSFALL DURING PART
TIME EMPLOYEESEMPLOYEEWEEKLYWORK SCHEDULETHE EMPLOYEEMAY BE GIVENTHE DAYOFF

AND PAIDAT THEIR BASIC HOURLYRATE OF PAY FORTHEIR REGULARLYSCHEDULEDHOURSHOUR
OR SCHEDULED TO WORK AT THE TIME AND ONE HALF RATE

THE APPLICATIONOF THE PROVISIONSPROVISIONCONTAINED IN THISTHI SUPPLEMENTALAGREEMENTARE

APPLICABLETO PARTTIMEEMPLOYEESEMPLOYEE COVEREDBY THISTHI MEMORANDUM OF AGREEMENT

AH BROWN

EMPLOYEERELATIONSRELATIONMANAGER
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ACCRUED SENIORITYFORPARTTIME

20 HOURSHOUR PER WEEK 1040 2080 MULTIPLIER

22 HOURSHOUR PER WEEK 1144 2080 55 MULTIPLIER

24 HOURSHOUR PER WEEK 1248 2080 60 MULTIPLIER

26 HOURSHOUR PER WEEK 1352 2080 65 MULTIPLIER

28 HOURSHOUR PER WEEK 1456 2080 70 IER

30 HOURSHOUR PER WEEK 1560 2080 75 MULTIPLIER

32 HOURSHOUR PER WEEK 1664 2080 80 MULTIPLIER

CALCULATEUSINGCALENDARDAYSDAY MULTIPLIER

FEBRUARY19 1996
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THE PARTTIME AGREEMENTDATEDMARCH 18 1993 SHALLBE REVISEDTO REFLECTTHEFOLLOWING
UNDERSTANDINGREACHEDBETWEENTHECOMPANYAND UNION ON APNJ182001 DUNNG
GENERALNEGOTIATIONSNEGOTIATIONTHISTHI PROVISIONSHALLBECOME EFFECTIVETHEFIRSTPAY PERIOD
IMMEDIATELYFOLLOWINGRATIFICATIONOFTHISTHI AGREEMENTDATEDAPRIL182001

VI PROMOTIONSPROMOTION AND TRANSFERSTRANSFER

SENIORITYFORPARTTIMEEMPLOYEESEMPLOYEEWILL BE ACCRUEDLIKE ALLOTHERREGULARFULL

TIME EMPLOYEESEMPLOYEEIN ACCORDANCEWITH ARTICLE SECTION OFTHECOLLECTIVE

BARGAININGAGREEMENTSENIORITYIN CLERICALJOBCLASSIFICATIONSHALLBE BASED

UPONPROMOTIONALSERVICEDATE PROMOTIONALSERVICEDATESHALLBE IN

ACCORDANCEWITH THE COMPANYSCOMPANYRECORDSRECORD AND SHALLINCLUDEONLYSERVICESPENT
IN CLERICALJOBCLASSIFICATIONSCLASSIFICATIONAND NOT COMPANYSERVICESPENTPRIORTO BREAK

IN SERVICEWHICH HASNOT BEENJOINEDOR TIME SPENTIN PRODUCTIONOR

MAINTENANCEJOBCLASSIFICATION

NEW HIRESHIRE INTOPARTTIMEPOSITIONSPOSITIONSHALLBE TREATEDLIKE ALLOTHERLOYE FOR

PROMOTIONWHICH SHALLBE IN ACCORDANCEWITH EXHIBIT OFTHECOLLECTIVE

BARGAININGAGREEMENT
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PARTTIME

THE COMPANYRECOGNIZESRECOGNIZETHE CONCERNSCONCERN RAISEDBYTHE UNION REGARDINGTHE ABILITYOF PART
TIME CUSTOMERSERVICE REPRESENTATIVESREPRESENTATIVETOMOVE TOFULLTIME POSITIONSPOSITIONAFTER FURTHER

REVIEWTHE COMPANYIS PROPOSINGTHE FOLLOWINGTO ADDRESSADDRES THE EMPLOYEESEMPLOYEECONCERNSCONCERN

THE CLERICALBRACKETINGAGREEMENTDATEDAPRIL28 1997 PERMITTEDCLERICALEMPLOYEESEMPLOYEEIN
THEJOBCLASSIFICATIONSCLASSIFICATIONCOMMERCIAL ACCOUNT CLERKBILL ADJUSTMENTCLERKCOMMERCIAL

CREDIT CLERKCUSTOMER CREDIT REPRESENTATIVEAND CUSTOMER SERVICE REPRESENTATIVE
FULLTIME AND PARTTIME TO VOLUNTARILYDEMOTE AFTERCOMPLETINGFOUR YEARSYEAR OF
SERVICEIN EACH OFTHE ABOVEJOBCLASSIFICATIONSCLASSIFICATION

BASEDON THE ABOLISHMENT OF THE TILESTILE COMMERCIALACCOUNTSACCOUNT CLERKBILL ADJUSTMENT
CLERKCUSTOMER CREDIT REPRESENTATIVEAND THE ESTABLISHMENTOF THEBILLINGCLERK

CLASSIFICATIONTHECOMPANYWILL AFFORDTHE OPPORTUNITYFORTHOSEWHO HOLD THE

CLASSIFICATIONOFBILLINGCLERK TO DEMOTE UNDERTHE SAME PROVISIONSPROVISIONAND CONDITIONSCONDITIONAS

DEFINEDIN THE CLERICALBRACKETINGAGREEMENTDATEDAPRIL28 1997

ADDITIONTHE COMPANYWILL ALSO AFFORDPARTTIMECUSTOMER SERVICE REPRESENTATIVESREPRESENTATIVETHE

OPPORTUNITYTO DEMOTE FROMPARTTIMETO AN ENTRYLEVELCLERICALPOSITIONAFTERACHIEVING
TWO YEARSYEAR OFSERVICEIN THE PARTTIMECUSTOMER SERVICE REPRESENTATIVECLASSIFICATION

THE FOLLOWINGREVISEDLISTOFELIGIBLEEMPLOYEESEMPLOYEEAND REQUIREDLENGTHOFSERVICE SHALL

APPLY

TIME

COMMERCIAL ACCOUNT CLERK YEARSYEAR

BILLINGCLERK YEARSYEAR

LH CREDIT AERK YEARSYEAR

CUSTOMER SERVICE REP YEARSYEAR

FULLTIME
CUSTOMER SERVICE REP YEARSYEAR

PARTTIME

OUT BASISBASI ONLY
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FEBRUARY19 1996

MR WILLIAM IR

PRESIDENTANDBUSINESSBUSINES MANAGER
LOCALUNION 15 1BEW

1333 BUTTERFIELDROAD

DOWNERSDOWNER GROVEIL 60515

DEAR MR START

THE COMPANYACKNOWLEDGESACKNOWLEDGETHE RECEIPTOF AND AS RESULTOF GENERALCONTRACT

BARGAININGWILL INCLUDEAS PARTOF THE COMPANYLETTEROF AGREEMENTRELATEDTO

SENIORITYDATEDFEBRUARY19 1996 THELETTERFROM JOYCEDATEDAUGUST14 1995

WHICH STATESSTATE

PLEASE BE ADVISEDTHATIT IS THEINTENT OFLH 15 IBE TO

HAVE THE RIGHTSRIGHTAND PRIVILEGESPRIVILEGEGRANTEDIN THE SENIORITY
PROPOSALED 14 1995 REVISEDFEBRUARY19 1996
EXTENDEDTO INCLUDEANY LOCAL IS OFFICEROR REPRESENTATIVE
WHOIS ON LEAVEOFABSENCEAT THELIME THOSERIGHTSRIGHTCOULDBE

EXERCISED

AS DISCUSSEDTHISTHI INCLUSIONIS PREDICATEDUPONTHECOMPANYADDINGTO THISTHI ISION
THEFOLLOWING

SINCE THE OF RETURN OFAN OFFICEROR BUSINESSBUSINES

REPRESENTATIVESREPRESENTATIVEOFAC UNION 15 TOCORNEDIS RMINEA

MANAGEMENTWILLNOT BE REQUIREDTO INH EXCESSEXCES AT ANY
LOCATIONAS RESULTOFTHISTHI PRIORDECLARATIONAND SUBSEQUENT
EXERCISINGOFTHESEPROTECTIVE THE COMPANYWILL

DISCUSSDISCUS WITH UNION NQDUP AN APPROPRIATEPROCESSPROCES FOR
RESOLVINGTHISTHI STAFFINGISSUE NECESSARYAT THATLIME
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021996 LETTERTO STARR

PAGETWO

THE COMPANYACCEPTANCEOFTHEABOVE IS CONTINGENTUPONSUCCESSFULRATIFICATIONOF

THELETTEROFAGREEMENTLAT TO NTYH TO WHICH IT IS ATTACHED UNLESSUNLES AND UNTIL

THEPROVISIONSPROVISIONOFTHATLETTERARE ACCEPTEDTHEIREATINENTOFLOCALUNION 15 OFFICERSOFFICER AND

BUSINESSBUSINES REPRESENTATIVESREPRESENTATIVERELATIVETOSENIORITYWILLREMAINUNCHANGED

SINCERELY

VIRGINIA BROWN

EMPLOYEERELATIONSRELATION MANAGER

IEGOD
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IRK IR

CCRNED

FEBRUARY19 1996

MR WLLIAM STAIR

PRESIDENTAND BUSINESSBUSINES MANAGER
IBEW LOCALUNION 15

1333 IQLQ ROAD SUITE 260

DOWNERSDOWNER GROVEIL 60515

DEAR MR STARN

AS RESULTOFTHE UNION REORGANIZATIONTHE COMPANYAND REPRESENTATIVESREPRESENTATIVEOF LOCAL UNION

15 INCLUDINGMEMBERSMEMBER OF THE EXECUTIVE BOARD HAVE HAD ONGOINGDISCUSSIONSDISCUSSION INVOLVING
SENIORITYRELATEDISSUESISSUE CONSISTENT WITH PREVIOUSPREVIOUUNDERSTANDINGSUNDERSTANDINGTHAT REQUESTSREQUESTFOR

SENIORITYREVISIONSREVISION WHICH WOULD IMPACTTHE TERMSTERM OFTHE COLLECTIVEBARGAININGAGREEMENTSAGREEMENT
WOULD BE SUBJECTTO NEGOTIATIONMANAGEMENTAND THE UNION ENTERED INTO THISTHI PERIODOF

BARGAININGTHISTHI LETTERSPECIFICALLYPROPOSESPROPOSE ADDITIONSADDITION DELETIONSDELETION AND CHANGESCHANGE
TOPROVISIONSPROVISIONOFTHE CONTRACTSCONTRACTREQUIREDTO MUTUALLYRESOLVESENIORITYISSUESISSUE INCLUDING

STANDARDIZATIONAND CONSOLIDATIONOF ARTICLE ILL OF THE FIVE COLLECTIVEBARGAINING
AGREEMENTSAGREEMENTCONSISTENTWITHTHE ESTABLISHMENTOFLOCALUNION AND CONTAININGNEW

LANGUAGERELATIVETOLAYOFFAND RECALLPROCESSESPROCESSE AND

REVISIONSREVISION TO EXHIBIT OF THE EXISTINGCONTRACTSCONTRACT TO INCORPORATETHE CHANGESCHANGE AS

DESCRIBEDIN THISTHI DOCUMENT

THE PROVISIONSPROVISIONCONTAINED IN THISTHI LETTERSUPERSEDEALLPREVIOUSPREVIOUOFFERSOFFER OR PROPOSALSPROPOSALFROM THE

COMPANY RELATEDTO THESE DISCUSSIONSDISCUSSION OTHER APPLICABLEPREVISIONSPREVISIONOF THE COLLECTIVE

BARGAININGAGREEMENTSAGREEMENTSHALLCONTINUE IN FULLFORCEAND EFFECTUNLESSUNLES SPECIFICALLYCHANGEDBY
THISTHI LETTER

STANDARDIZATION AND CONSOLIDATION OFARTICLEILL LANGUAGE

THE LANGUAGECONTAINEDIN THEFIVE SEPARATECOLLECTIVEBARGAININGAGREEMENTSAGREEMENT
WILLBE REVISEDIN THE NEXTCONTRACTTO INCORPORATETHE PROVISIONSPROVISIONOFTHISTHI LETTER

CHANGESCHANGETOSTANDARDIZELANGUAGEOFTHE COLLECTIVEBARGAININGAGREEMENTSAGREEMENTWILL

BE MADE TOREFLECTTHE FORMATIONOFLOCAL UNION 15
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SPECIFICREVISIONSREVISION TOLAYOFFAND RECALLPROVISIONSPROVISIONHAVE BEEN ESTABLISHEDTHROUGH
INTERESTBASED NEGOTIATIONSNEGOTIATIONAND ARE REFLECTIVEOF THE SH AND THE

UNIONSUNION SHARED CONCERNSCONCERN THESE CHANGESCHANGEARE DESCRIBED IN THE PROVISIONSPROVISION
CONTAINEDIN THISTHI LETTER

REVISIONSREVISION TO EXHIBIT OFTHE COLLECTIVE BARGAININGAGREEMENT

THE UNESUNE OF PROMOTION AND DEMOTION EXHIBIT CONTAINED IN THE FIVE

SEPARATECOLLECTIVEBARGAININGAGREEMENTSAGREEMENTLH BE REVISED IN THE NEXT CONTRACT

TOINCORPORATETHE PROVISIONSPROVISIONOFTHISTHI LETTER

THE COMPANYAND THE UNION HAVE AGREEDTO CONTINUE THE OF AN

INFORMATIONALPOSTINGPROCESSPROCES TO FACILITATETHE MOVEMENT OF IN

MANNER HI PROVIDESPROVIDEFOREMPLOYMENTOPPORTUNITIESOPPORTUNITIEEXPANDEDFLEXIBILITYAND

CAREER ADVANCEMENT THE TRANSFEROF QUALIFIEDEMPLOYEEAS RESULTOF

INFORMATIONALPOSTINGWILL BE HANDLED IN ACCORDANCE WITH THE LINESLINE
EFFECTIVEATTHE TIME THE EMPLOYEEACCEPTSACCEPTTHE NEW POSITION

ESTABLISHMENT OF CLERICALPROMOTIONAL SENSE

THE COMPANYAND THE UNION HAVE AGREEDTO ESTABLISH SYSTEMWIDESENIORITYFOR

EMPLOYEESEMPLOYEE IN CLERICALJOBCLASSIFICATIONSCLASSIFICATION FORAN INITIAL TWELVE 12 MONTH PERIOD
EFFECTIVEAT THE STARTOF THE PAY PERIODIMMEDIATELYFOLLOWINGNOTIFICATIONBY LOCAL

UNION 15 OFACCEPTANCEOFTHISTHI LETTER

LINESLINE OFPROMOTIONAND DEMOTION IN ACCORDANCEWITHEXHIBIT OFTHE COLLECTIVE

BARGAININGAGREEMENTWILLBE BASED ON PROMOTIONALSERVICEDATE ON SYSTEM
WIDE BASISBASI FORAN INITIALTWELVE12 MONTH PERIODEFFECTIVEATTHE STARTOFTHE PAY

PERIODIMMEDIATELYFOLLOWINGNOTIFICATIONBY LOCAL UNION 15 OF ACCEPTANCEOF

THISTHI LETTER PROMOTIONALSERVICE DATE IS DEFINED AS THE TIME ACCRUED ALL

CLERICALPOSITIONSPOSITION

THE CONTINUATIONOF SYSTEMWIDEPROMOTIONALOPPORTUNITIESOPPORTUNITIEFOREMPLOYEESEMPLOYEEIN

CLERICALJOB CLASSIFICATIONSCLASSIFICATION AFTERTHE TWELVE 12 MONTH PERIODREQUIRESREQUIRETHE

MUTUAL CONSENT OF BOTH THE COMPANYAND THE UNION NOTIFICATIONBY BOTH

PARTIESPARTIESTATINGTHEIRCONSENTTOCONTINUESYSTEMWIDESENIORITYFOREMPLOYEESEMPLOYEEIN
CLERICALJOBCLASSIFICATIONSCLASSIFICATION MUST BE RECEIVED BEFORETHE FIFTEENTHOF THE FINAL

MONTH OFTHE INITIALTWELVE12 MONTH PERIOD
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IN THE EVENTTHE COMPANYAND THE UNION ARE UNABLE TO REACH MUTUAL AGREEMENTTO

CONTINUESYSTEMWIDESENIORITYAFTERTHE INITIALPERIODFORTHE PURPOSESPURPOSE OFPROMOTIONSPROMOTION
AND IONSION THREESEPARATECLERICALLH SERIESSERIE LH BE ESTABLISHEDEFFECTIVE

ON THEFIRSTDAYOFTHE MONTH FOLLOWINGTHEEND OFTHEINITIALPERIOD

INCUMBENT EMPLOYEESEMPLOYEE IN THE RESPECTIVEWORK LOCATIONSLOCATION COVERED BY EACH

PROMOTIONALSENDSSEND WIFLBE PLACEDON ONE OF THREEMERGEDSENIORITYLISTSLIST AS

FOLLOWSFOLLOW

UH BUSINESSBUSINES UH

PROMOTIONALSERIESSERIE NUCLEAROPERATIONSOPERATION AQRH GENERATING
STATIONSSTATION

DOWNERSDOWNER GROVE

NUCLEAR
PRODUCTIONTRAINING

CENTER PTC

PROMOTIONALSERIESSERIE GENERALOFFICE GENERALOFFICE

DEPARTMENTSDEPARTMENT

PROMOTIONALSERIESSERIE COMMERCIALIH COMMERCIAL NS

FOSSILOPERATIONSOPERATION FOSSILGENERATING

STATIONSSTATION

DOWNERSDOWNER GROVE

FOSSIL

LINESLINE OFPROMOTIONAND DEMOTION IN ACCORDANCEWITH EXHIBIT OFTHE COLLECTIVE

BARGAININGAGREEMENTWILL BE BASED ON PROMOTIONALSERVICE DATE WITHIN EACH

PROMOTIONALSERIESSERIE PROMOTIONSPROMOTION WILL BE PERMITTEDIN ACCORDANCE WITH THE

PROCEDURESPROCEDUREAND GROUNDRULESGROUNDRULEFORPROMOTIONSPROMOTIONDESCRIBEDIN THISTHI LETTERAS FOLLOWSFOLLOW

WITHINAND ACROSSACROS NUCLEARBUSINESSBUSINES UNITWORKLOCATIONSLOCATION

IT AND ACROSSACROS GENERAL OFFICEDEPARTMENTSDEPARTMENT

WITHINAND ACROSSACROS COMMERCIALAND FOSSILBUSINESSBUSINES UNIT WORKLOCATIONSLOCATION
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INCUMBENT CLERICALEMPLOYEESEMPLOYEE AT THEME SEPARATEPROMOTIONALSERIESSERIE BYBUSINESSBUSINES

UNIT GROUP ARE ESTABLISHEDWILLBE PROVIDED ONETIME OPPORTUNITYTO PROMOTE
CONTINGENTUPON THEIRSENIORITYTO IDEN LOCATIONIN ONE OFTHE OTHERTWO

PROMOTIONALSERIESSERIE AT THE TIME OFAN AVAILABLEOPENINGTHEYWOULDBE CONSIDERED

ACCORDANCE WITH THEIR SENIORITYRANKINGWITH OTHER ELIGIBLEEMPLOYEESEMPLOYEEFOR

PROMOTIONCONSISTENTWITH EXHIBIT OF THE COLLECTIVEBARGAININGAGREEMENT
IPL WILLBE REQUIREDTOIDENTIFYTHEIRWORKLOCATIONOF IF THATSHOULDBE

KI ANOTHERBUSINESSBUSINES UNIT GROUPFROMTHEIRCURRENTWORKSITE BY THE FIFTEENTHOF THE

MONTH FOLLOWINGTHE END OFTHE INITIALPERIOD

EMPLOYEESEMPLOYEEWHO REFUSE PROMOTIONTOTHEIRSELECTEDLOCATIONOR ACCEPT PROMOTION
OFFEREDIN ACCORDANCEWITHTHE PROVISIONSPROVISIONOFTHISTHI LETTERWILLNOT BE ELIGIBLEFOR

CONSIDERATIONFORPROMOTIONOUTSIDEOFTHEIRTHENCURRENTPROMOTIONALSERIESSERIE

THE COMPANY AND THE UNION HAVE DISCUSSED SEVERAL IMPORTANTISSUESISSUE WHICH

IMPACTCLERICALPROMOTIONALOPPORTUNITIESOPPORTUNITIEAND HAVE ESTABLISHED

TO ENTER INTO GOODFAITH NEGOTIATIONSNEGOTIATIONAS SOON AS PRACTICABLEIN 1996 THESE

DISCUSSIONSDISCUSSION ARE INTENDED TO LUDE BRACKETINGOFJCB ICATQI BY FUNCTIONSFUNCTION

AND COMPETENCIESCOMPETENCIEAS WELLAS OTHERASSOCIATEDISSUESISSUE

THE COMPANY AND THE UNION HAVE DISCUSSED AND REACHED AN UNDERSTANDING
RELATIVETOPROCESSPROCES IMPROVEMENTSIMPROVEMENTTOFACILITATETHE FILLINGOFCLERICALVACANCIESVACANCIE THE

PROCEDURESPROCEDUREAND GROUNDRULESGROUNDRULEFORCLERICALPROMOTIONSPROMOTIONDATED FEBRUARY 1996 WILL

BECOME EFFECTIVEAS SOON AS PRACTICABLEFOLLOWINGACCEPTANCEOFTHISTHI LETTERSEE
EXHIBIT

THE COMPANYAND THE UNION HAVE AGREEDTO NINETY90 DAYPERIODTO INTEGRATE
THE CURRENTLH OFFICE DEPARTMENTALJOBCLASSIFICATIONSCLASSIFICATION INTO THE SYSTEMWIDE
SENIORITYPROCESSPROCES GENERAL OFFICE EMPLOYEESEMPLOYEE WILL BE ELIGIBLEFORPROMOTIONAL
OPPORTUNITIESOPPORTUNITIEWITHINTHE CURRENTDEPARTMENTALLOCATIONSLOCATION ONLYUNTILSUCH IM AS THE

NINETY90 DAY INTEGRATIONPROCESSPROCES IS FINALIZED SHOULD THE REVISIONSREVISION REQUIREDTO

INTEGRATETHE GENERAL OFFICEINTOTHE SYSTEMWIDEPROCESSPROCES BE ACCOMPLISHEDBEFORE

NINETY90 DAYSDAY THE PARTIESPARTIE IL AGREE TO MUTUALLYACCEPTABLEDATEFORTHE

INCLUSIONOFGENERAL OFFICEEMPLOYEESEMPLOYEEINTOTHE SYSTEMWIDESENIORITYPROCESSPROCES

EXISTINGLATERALTRANSFERAND DEMOTION POLICIESPOLICIE WILL BE TERMINATED ON THE

IMPLEMENTATIONDATE OFSYSTEMWIDESENIORITYNOTIVEH OFTHE NINETY90 DAY
IMPLEMENTATIONPERIODDISCUSSED IN ILL ABOVE
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ESTABLISHMENT OFPRODUCTION PHYSICALPROMOTIONAL IE

LINESLINE OFPROMOTIONAND DEMOTION IN EXHIBIT ESTABLISHTHE UTILIZATIONOF SEPARATE
PROMOTIONALSERIESSERIE FOREACH NUCLEARAND FOSSILGENERATINGSTATION

PROMOTIONALSERIESSERIE FOR PRODUCTIONWILL BE ESTABLISHED IN EXHIBIT FOR EACH

DEPARTMENTIN THEFOLLOWINGGROUPSGROUP

OPERATH OPERATING
OPERATINGJOLIETONLY ELECTRICALMAINTENANCE

ELECTRICALOPERATING MECHANICAL MAINTENANCE

MECHANICAL OPERATING INSTRUMENTMAINTENANCE
TURBINE OPERATION IAQ PROTECTION

BOILEROPERATION CHEMISTRY
SWITCHBOARDOPERATION MATERIALHANDLING
COAL PLANTOPERATION FUEL HANDLING
ELECTRICALMAINTENANCE

MECHANICALMAINTENANCE

MAINTENANCE

MATERIALHANDLING

THE JOB CLASSIFICATIONSCLASSIFICATION NOT PARTOFANY LH SERIESSERIE

WILLBE MAINTAINED

LATERALTRANSFERSTRANSFER FORPRODUCTION PHYSICALJOB CLASSIFICATIONSCLASSIFICATION

EMPLOYEESEMPLOYEEIN FOSSILAND LEAR MAINTENANCE JOBCLASSIFICATIONSCLASSIFICATION AT OR

ABOVE THE CURRENTMAXIMUM RATE OF PAY OF 2241 WILL HAVE THE

OPPORTUNITYTO LATERALPRIORTO FILLINGAN OPEN POSITIONBY PROMOTIONTO
IDENTIFIEDVACANCIESVACANCIE IN THE SAME JOBCLASSIFICATIONSCLASSIFICATIONPERFORMINGLIKE DUTIESDUTIE

IN OTHERWORKLOCATIONSLOCATION WITHINTHEIRRESPECTIVEPROMOTIONALSERIESSERIE

ELIGIBLEEMPLOYEESEMPLOYEEMAY REQUEST LATERALTRANSFERIN ACCORDANCEWITH THE

PROCEDURESPROCEDURE AND GROUNDRULESGROUNDRULE FORLATERALSFEQ DATED RQYH 19
1996 SEE IBIT
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FURTHER APPLICABILITYOF THISTHI LATERALPOLICYWILL BE DISCUSSED BETWEEN

MANAGEMENTAND UNION REPRESENTATIVESREPRESENTATIVEOFTHE RESPECTIVEBUSINESSBUSINES UNITSUNIT

PRIORTOOCTOBER311996 FORTHEFOLLOWINGDEPARTMENTSDEPARTMENT

OPERATING RADIATION PROTECTION

OPERATINGJOLIETONLY CHEMISTRY
ELECTRICALOPERATING MATERIALHANDLING
MECHANICAL OPERATING FUEL HANDLING
TURBINE OPERATION
BOILEROPERATION
SWITCHBOARDOPERATION
COALPLANTOPERATION
MATERIALHANDLING

ESTABLISHMENT OF COMMERCIAL ICAL PROMOTIONAL SERIESSERIE

LOYEESLOYEE IN PHYSICALJOBCLASSIFICATIONSCLASSIFICATION IN THE FOLLOWINGCOMMERCIAL BUSINESSBUSINES

UNIT PROMOTIONALSERIESSERIE HAVE SYSTEMWIDESENIORITYWITHIN THEIR

DEPARTMENT

OVERHEAD DIVISION METER

UNDERGROUND STORESTOOLROOM

SUBSTATIONCONSTRUCTION TRANSPORTATION
SUBSTATIONOPERATING

ITYH LISTSLIST WILL BE MERGED BASED UPON THE CURRENTSENIORITYDATESDATE OF

INCUMBENT COMMERCIALPHYSICALEMPLOYEESEMPLOYEEIF TWO OR MORE EMPLOYEESEMPLOYEEHAVE

THE SAME SENIORITYDATETHE EMPLOYEEWITH GREATERCOMPANY SERVICEWILLBE

CONSIDEREDTHE SENIOREMPLOYEE

3THE PROMOTIONALSERIESSERIE FOR SYSTEMMETER SHOP SYSTEMSHOPSSHOP AND

SERVICESSERVICE AND TRANSPORTATIONFIELD SERVICEWILLNOTBE AFFECTEDAND WILLREMAIN

SEPARATEPROMOTIONALSERIESSERIE THE PROMOTIONALSERIESSERIE FORTRANSPORTATION
SYSTEMAUTO SHOP VILLAPARKWILL BE MERGEDWITH THE TRANSPORTATION
DEPARTMENT
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EMPLOYEESEMPLOYEEIN THE ELECTRICALMECHANIC BJOBCLASSIFICATIONINSIDE THE OILYNON
AUTOMATIC PROGRESSION HAVE THEIR SENIORITYADJUSTEDAT THE TIME THEY
PROMOTETO ELECTRICALMECHANIC TO REFLECTTHEIR SENIORITYPOSITIONRELATIVETO

EMPLOYEESEMPLOYEEIN THE ELECTRICALMECHANIC FQICAT IDEH THE CITY
AUTOMATICPROGRESSIONAS OFTHE DATE OFTHISTHI LETTEROFAGREEMENT

EMPLOYEESEMPLOYEEIN THE FOLLOWINGJOB CLASSIFICATIONSCLASSIFICATIONWHO MEET THE MINIMUM

NECESSARY QUALIFICATIONSQUALIFICATIONOF HIGHERLEVELJOBCLASSIFICATIONWILL HAVE THE

OPPORTUNITYAFTERALLOWINGFORTHE LATERALTRANSFERPROCESSPROCES TOPROMOTETOTHAT

JOBWITHINIRH DEPARTMENTELIGIBLEEMPLOYEESEMPLOYEEFORPROMOTIONALOPPORTUNITIESOPPORTUNITIE
ON SYSTEMWIDEBASISBASI ARE

TROUBLESHOOTER CABLE SPLICERSPECIAL ELECTRICALMECHANIC

OVERHEAD ELECTRICIANCABLE SPLICER
SPECIAL

OVERHEAD ELECTRICIAN

POWERMETERSERVICER MATERIALHANDLER SR SUBSTATIONOPERATOR
DISPATCHER YARD OPERATIONSOPERATION
DISTRICTMETERWORK MATERIALHANDLERSENIOR

IQCE MECHANIC MATERIALHANDLER

METERSERVICER MATERIALDELIVERYDRIVER

METERSERVICERJR GR MATERIALHANDLER

METERREADER HELPERSTOCKROOM

SHOPMECHANIC

SUPPLYCONTROLLER

MECHANIC
TRANSPORTATIONEQUIPMENT

MECHANIC TRANSPORTATION
EQUIPMENT
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ELIGIBLEEMPLOYEESEMPLOYEEWILL BE CONSIDEREDFORPROMOTIONIN ACCORDANCEWITHTHE

AND GROUNDRULESGROUNDRULE FORPROMOTIONSPROMOTION DATED FEBRUARY19 1996 SEE
EXHIBIT

LSISSO

CONSTRUCTIONSCHOOLSSCHOOL IN THE UNDERGROUNDAND SUBSTATION

CONSTRUCTIONDEPARTMENTSDEPARTMENTWILL BE CONDUCTEDON SYSTEMWIDEBASISBASI THE

SITESSITE OFTHE TRAININGSCHOOLSSCHOOL WILLBE DETERMINEDBYMANAGEMENT

ELIGIBILITYFORCONSIDERATIONFORADMISSION TO CONSTRUCTIONSCHOOLWILLBE OPEN
TO CORNED EMPLOYEESEMPLOYEEIN PHYSICALJOB CLASSIFICATIONSCLASSIFICATION AT THE LEVEL

CLASSIFICATIONAND BELOW EXCEPTTHOSE LEVELEMPLOYEESEMPLOYEEIN AN AUTOMATIC

PROGRESSIONPROMOTIONALSERIESSERIE AND EMPLOYEESEMPLOYEE IN CLERICALJOBCLASSIFICATIONSCLASSIFICATION

BELOW THE MINIMUM RATE OF PAY OF THE GENERAL CLERK LEVEL EMPLOYEESEMPLOYEE
DESIRINGCONSIDERATIONMUST MEET THE MINIMUM QUALIFICATIONSQUALIFICATIONFORACCEPTANCE

QUALIFIED LOYE IDENTIFIEDIN 82 ABOVE TH BE PROVIDEDTHE OPPORTUNITY
TOENTERTHE APPRENTICESHIPTRAININGPROGRAMBASED ON SERVICE

FOR PURPOSESPURPOSE OF THE APPRENTICESHIPTRAININGPROGRAM MANAGEMENTWILL

IDENTIFYTHE TRAININGSCHOOLLOCATIONAS WELLAS THEREGIONSREGIONTOWHICHEMPLOYEESEMPLOYEE
WILLBE ASSIGNEDDURINGTHEIRAPPRENTICESHIPSELECTION OF REGIONSREGIONTO WHICH

EMPLOYEESEMPLOYEEWILLBE ASSIGNEDWILLBE BASED ON SERVICE

ASSIGNMENTSASSIGNMENT AFTER SUCOESSD COMPLETIONOF THE APPRENTICESHIPTRAINING
PROGRAMSPROGRAM WILLBE IDENTIFIEDBY MANAGEMENTAT THE TIME OFCOMPLETIONOFTHE

TRAININGPROGRAM EMPLOYEESEMPLOYEEWILL SELECTTHEIR ASSIGNMENTSASSIGNMENTTO THE IDENTIFIED

LOCATIONSLOCATION BYSERVICE

ELIGIBILITYFORCONSIDERATIONFORPROMOTIONTOENTRYLEVELSUBSTATION OPERATOR
POSITIONSPOSITIONWILLBE OPEN TOWH CORNEDEMPLOYEESEMPLOYEEEMPLOYEESEMPLOYEEDESIRING
CONSIDERATIONMUST MEET THEMINIMUM QUALIFICATIONSQUALIFICATIONFORACCEPTANCE
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LATERALTRANSFERSTRANSFER FORCONINERCIAL PHYSICALJOB CLASSIFICATIONSCLASSIFICATION

EMPLOYEESEMPLOYEEIN THE FOLLOWINGJOBCLASSIFICATIONSCLASSIFICATIONWILLHAVE THE OPPORTUNITYTOLATERALON

SYSTEMWIDEBASISBASI TO VACANCIESVACANCIE IN THE SAME JOBCLASSIFICATIONSCLASSIFICATION IN OTHER LOCATIONSLOCATION

WITHINTHE COMPANYELIGIBLEEMPLOYEESEMPLOYEEFORLATERALIRQIQ ARE

CREW LEADERLINE CREW LEADERCABLE CREW LEADER
SERVICE ELECTRICIAN CABLE SPLICERSPECIAL CONSTRUCTION

TROUBLESHOOTER CABLE SPLICER ELECTRICALMECHANIC

OVERHEAD ELECTRICIAN
SPECIAL

OVERHEAD ELECTRICIAN

PRIMARYMETER MATERIALHANDLER AREA OPERATOR
SERVICER SR MATERIALCONTROL

POWERMETER MATERIALHANDLER
SERVICER SR YARD OPERATIONSOPERATION

DISPATCHER SR SHOPMECHANIC

DISTRICTMETERWORK PRINCIPALSUPPLYCONTROLLER

SERVICEMECHANIC

MOBILE EQUIPMENT
MECHANIC

MECHANICTRANSPORTATION
EQUIPMENT

LATERALTRANSFERSTRANSFERWILLONLYBE ALLOWEDTO LIKE JOBCLASSIFICATIONSCLASSIFICATION IE CREW LEADER
LINE TO CREW LEADER LINE HOWEVER EMPLOYEESEMPLOYEE IN THE TROUBLESHOOTER

CLASSIFICATIONWILL ALSO HAVE THE OPPORTUNITYTO LATERALTRANSFERTO THE OVERHEAD

ELECTRICIANSPECIALJOB CLASSIFICATIONAND ASSUME THE NEW JOB TITLE AND

RESPONSIBILITIESRESPONSIBILITIE

AREA OPERATORSOPERATORACCEPTINGLATERALTRANSFERSTRANSFER TOFROM POSITIONSPOSITIONINSIDEOUTSIDE THE

CHICAGOREGIONSREGION WILLHAVE THEIRRATE OFPAY IN ACCORDANCEWITH THE PAY
DIFFERENTIALFORINSIDEOUTSIDE AREA OPERATORPOSITIONSPOSITION
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EMPLOYEESEMPLOYEEMAY REQUEST LATERALTRANSFERIN ACCORDANCE WITH THE

PROCEDURESPROCEDURE AND LESH FORLATERAL DATED FEBRUARY19 1996 SEE
EXHIBIT

II MISCELLANEOUSMISCELLANEOU ISSUESISSUE FORCOMMERCIAL PHYSICALJOB CLASSIFICATIONSCLASSIFICATION

FORPURPOSESPURPOSE OFUPGRADINGAND OTHERASSIGNMENTSASSIGNMENTNTYH WITHIN DEPARTMENTAT

LOCATIONWILLCONTINUETOGOVERN

THE PROVISIONSPROVISIONIN THISTHI LETTERSUPERSEDEPREVIOUSPREVIOULATERALTRANSFEROR DEMOTION POLICIESPOLICIE
THROUGHOUTTHE COMPANYFOREMPLOYEESEMPLOYEE IN PHYSICALJOBCLASSIFICATIONSCLASSIFICATIONIN RRW

BUSINESSBUSINES UNITDEPARTMENTSDEPARTMENT EFFECTIVETHEDATE OFACCEPTANCEOF THISTHI LETTERPREVIOUSPREVIOU
POLICIESPOLICIEAND ICESH WILLCEASE

LAYOFFAND RECALLPROVISIONSPROVISION REVISED LOR SUPERSEDEDARTICLEILL

AS RESULTOFSEVERALINTENSE AND FOCUSEDDISCUSSIONSDISCUSSION REGARDINGPROPOSEDREVISIONSREVISION TO

SECTIONSSECTION OFARTICLE OFTHE CONTRACTSCONTRACTRELATIVETOLAYOFFSLAYOFFAND RECALLIG THE COMPANY
AND THE UNION HAVE ESTABLISHEDAN UNDERSTANDINGREASONABLYSATISFYINGTHE INTERESTOF

BOTH PARTIESPARTIE THE COMPANYAND REPRESENTATIVESREPRESENTATIVEOF LOCAL UNION 15 WERE MUTUALLY
CONCERNEDABOUT LESSENINGTHE IMPACTOFTHE LAYOFFPROCESSPROCES ON LONGSERVICEEMPLOYEESEMPLOYEE
AND LIMITINGTHE OCCURRENCE OF SENIORITYCONFLICTSCONFLICT RESULTINGFROM BUMPING DOWN

ADDITIONAL CORPORATEOBJECTIVESOBJECTIVEINCLUDE MINIMIZINGSYSTEMWIDEDISRUPTIONMAKING
ECONOMICALLYSOUND DECISIONSDECISION RELATIVETO EMPLOYEERELOCATIONAND RETRAININGAND

RETAININGCOMPANY PROTECTIONSPROTECTIONCURRENTLYAFFORDEDIN THE LANGUAGEOF THE COLLECTIVE

BARGAININGAGREEMENTSAGREEMENT IN CONSIDERATIONOFTHESE STRATEGIESSTRATEGIETHE FOLLOWINGREVISIONSREVISION WILL

BE MADE EFFECTIVETHE DATE OFACCEPTANCEOFTHISTHI LETTER IT IS UNDERSTOODTHATBUMPING
IG APPLYONLYIN THE EVENTOF LAYOFFSITUATION

THE PROVISIONSPROVISIONPREVIOUSLYCONTAINEDIN ARTICLEILL OFTHE EXISTINGCOLLECTIVEBARGAINING
AGREEMENTSAGREEMENTIDENTIFIED BELOW WILLBE ABOLISHED AND SUPERSEDEDBY THE REVISIONSREVISION

RELATIVETOLAYOFFAND RECALLRIGHTSRIGHTCONTAINEDIN THISTHI LETTER

SECTIONSSECTION 11 EXCEPTFORPARAGRAPHSPARAGRAPHAND AND 12 OUTSIDECLERICAL
SECTIONSSECTION15 EXCEPTFORPARAGRAPHSPARAGRAPHAND 16 AND 17 OUTSIDEPHYSICAL
SECTIONSSECTION EXCEPTFORPARAGRAPHSPARAGRAPHAND AND TONKQ
SECTIONSSECTION 15 EXCEPTFORPARAGRAPHSPARAGRAPHLAND 16 AND 17 INSIDE PHYSICAL
SECTIONSSECTION 16 EXCEPTFORPARAGRAPHSPARAGRAPHAND 17 AND 18 INSIDE CLERICAL
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SPECIFICALLY

REVISIONSREVISION TOARTICLEHI WILLSTANDARDIZETHE LAYOFFPROVISIONFORPHYSICALJOB
CLASSIFICATIONSCLASSIFICATION INSIDE AND ITSI OF THE CITYCONSISTENTIT THE LANGUAGE
CONTAINED IN THISTHI LETTER LANGUAGEPREVIOUSLYCONTAINED IN THE INSIDE THE CITY
PHYSICALCONTRACTLOCALUNIONSUNION 1359 1366 1367 AND 1399 WILLBE REVISED

TO ELIMINATE DEPARTMENTALSENIORITY

REVISIONSREVISION TO ARTICLEILL WILLSTANDARDIZETHE LAYOFFPROVISIONFORCLERICALJOB
CLASSIFICATIONSCLASSIFICATION INSIDE AND OUTSIDE OF THE CITYCONSISTENTWITH THE LANGUAGE
CONTAINEDIN THISTHI LETTER LANGUAGEPREVIOUSLYCONTAINEDIN THE INSIDE THE CITY
CLERICALCONTRACTLOCALUNION 1427 WILLBE REVISEDTOELIMINATE DEPARTMENTAL
SENIORITY

AN EMPLOYEEBEINGTRANSFERREDOR DEMOTED WHO PREFERSPREFERTOBE LAID OFFRATHERTHAN

BE TRANSFERREDOR DEMOTED OUTSIDEOFHIS OR HER PRESENTWORKLOCATIONSHALLRETAIN

THE RIGHTTORECALLAS DEFINED IN THE COLLECTIVEBARGAININGAGREEMENT

AN EMPLOYEELAID OFF AS RESULTOF THE APPLICATIONOF ABOVE WHO IS NOT
RECALLEDWITHIN THE PROVISIONSPROVISIONCONTAINED IN THE COLLECTIVEBARGAININGAGREEMENT
WITHINOH YEARSYEAR SHALLHAVE NO UR RIGHTSRIGHTTOREEMPLOYMENT

ARTICLEILL SECTION 13 OUTSIDECLERICALARTICLE SECTION 18 OUTSIDEPHYSICAL
LEH ILL SECTION LKQLNCAID ARTICLE ILL SECTION 18 INSIDEPHYSICAL
AND ARTICLEHI SECTION 20 IDEH CLERICALSHALLBE MODIFIED SO THAT EMPLOYEESEMPLOYEE
WHO AS THE RESULTOF THE APPLICATIONOF THE LAYOFFPROVISIONSPROVISIONCONTAINEDIN THISTHI

PROPOSALARE ELIGIBLEFORRECALLMAY BE OFFEREDTHE OPPORTUNITYSUBSEQUENTTO

BEINGLAID OFFTO ACCEPTENTRYLEVELPOSITIONSPOSITIONIN THE EVENT HIRINGIS TAKINGPLACEIN

OTHERDEPARTMENTSDEPARTMENTIN WHICH THE EMPLOYEEIS NOTSUBJECTTORECALLPROVIDEDTHEYARE

AND THEREARE NO FORMEREMPLOYEESEMPLOYEEOF THATDEPARTMENTWHO MUST BE

OFFEREDTHEJOBSJOB IN ACCORDANCEWITHTHE PROVISIONOFTHISTHI ID

EMPLOYEESEMPLOYEEACCEPTINGEMPLOYMENTOUTSIDEOF DEPARTMENTFROM WHICH THEYHAVE

RECALLRIGHTSRIGHTWILLNOT MAINTAIN ANY RIGHTSRIGHTTO TRANSFERTO THE JOBCLASSIFICATIONFROM

HI THE EMPLOYEEWAS LAID

AN EMPLOYEEWHO DECLINESDECLINE EMPLOYMENTINTO POSITIONOUTSIDE THE MENT
FROMWHICH THE EMPLOYEEWAS LAIDOFFSHALLRETAINTHE RIGHTTO RECALLAS DEFINED IN

THECOLLECTIVEBARGAININGAGREEMENT

171



12

REDUCTION IN FORCE LAYOFFCLERICAL

TO IDENTIFYTHE ACTUALEMPLOYEESEMPLOYEEIN JOBCLASSIFICATIONSCLASSIFICATIONTO BE AFFECTEDBY ORCA

REDUCTIONTHE FOLLOWINGPROCEDUREWILLAPPLY

SENIORITYFORCLERICALEMPLOYEESEMPLOYEE SPECIFICTOTHE LAYOFFPROCESSPROCES WILLBE ESTABLISHED

WITHINTHREERESPECTIVEBUSINESSBUSINES UNITGROUPSGROUP AS FOLLOWSFOLLOW

NUCLEAR SQI EMPLOYEESEMPLOYEE
COMMERCIALFOSSIL LH EMPLOYEESEMPLOYEE
GENERAL OFFICECLERICALEMPLOYEESEMPLOYEE

LH SERVICE DATE IN EACH OFTHEIRRESPECTIVEBUSINESSBUSINES UNIT GROUPSGROUP ABOVE

WILLDETERMINEWHICH EMPLOYEESEMPLOYEESHALL

BE TRANSFERREDOR DEMOTED TO THE NEXT LOWERJOB CLASSIFICATIONWITHIN THEIR

RESPECTIVEBUSINESSBUSINES UNIT GROUP IN WHICH THEYPREVIOUSLYHAD PERFORMEDTHE

WORKOR

BE DEMOTED TO THE NEXT TOWERJOBCLASSIFICATIONWITHIN THEIR RESPECTIVE
BUSINESSBUSINES UNITGROUP PROVIDEDTHEYARE ABLETO PERFORMTHE WORK

LAYOFFIS NECESSARY WITH OR WITHOUTTHE IMPLEMENTATIONOFTHE LONSH OR

TRANSFERSTRANSFER RESULTINGFROM THE WORKFORCEREDUCTIONSTEPSSTEP DESCRIBED IN AND

ABOVE EMPLOYEESEMPLOYEEIN THE ENTRY JOBCLASSIFICATIONSCLASSIFICATIONGENERAL CLERK LEVELAND

BELOW WILL BE MERGEDACROSSACROS BUSINESSBUSINES UNIT GROUPSGROUP ONTO ONE LIST AND THEIR

RESPECTIVESERVICE DATESDATE WILLGOVERN IF THE REQUIREDNUMBER OF LAYOFFSLAYOFFNECESSARY
ARE NOT ACHIEVED AT THESE ENTRYLEVELSLEVEL THE PROCESSPROCES WOULDTHEN INVOLVEEMPLOYEESEMPLOYEE
IN OTHERJOBCLASSIFICATIONSCLASSIFICATION WITHIN THE BUSINESSBUSINES UNIT GROUPSGROUP IMPLEMENTINGTHE

DOWNSIZINGEFFORTBASED UPON SENIORITYIN THEIRINDIVIDUAL PROMOTIONALSERIESSERIE

MANAGEMENTWILLDETERMINE THE NEED TO REBALANCETHE ORCEH ACROSSACROS BUSINESSBUSINES

ITS AS RESULTOF IMPLEMENTINGTHE PROVISIONSPROVISIONOF THISTHI LETTEREMPLOYEESEMPLOYEEWILLBE
TRANSFERREDON VOLUNTEERBASISBASI IN SENIORITYORDERPRIORTOREASSIGNMENTTOLOCATIONSLOCATION

REQUIRINGADDITIONALSTAFFINGPROVIDEDTHEYARE ABLE TOPERFORMTHEWORKAND MEET ALL

QUALIFICATIONSQUALIFICATIONINCLUDINGTESTINGREQUIREMENTSREQUIREMENTAS IEDH BY THE RECEIVING
BUSINESSBUSINES UNIT FOR ASSIGNMENTIN NUCLEAR GENERATINGSTATIONALL MEDICAL

REQUIREMENTSREQUIREMENTRADIOLOGICALREQUIREMENTSREQUIREMENTREQUIREMENTSREQUIREMENTFORUNESCORTEDACCESSACCES AND

THE COMPANYFITNESSFITNES OF DUTY ACCESSACCES AUTHORIZATIONPROGRAMSPROGRAMAS IBEDH IN

CNSC 200 AND CNSG 500 MUST BE MET

172



13

XL REDUCTION FORCE LAYOFFPRODUCTION

TO IDENTIFYTHE ACTUALEMPLOYEESEMPLOYEEIN JOBCLASSIFICATIONSCLASSIFICATIONTO BE AFFECTEDBY WORKFORCE

REDUCTIONTHEFOLLOWINGPROCEDUREWILLLY

GENERATINGSTATIONEMPLOYEESEMPLOYEE IN THE FOLLOWINGPROMOTIONALSERIESSERIE FROM ALLFOSSIL

PLANTSPLANTWILLBE COMBINED BYDEPARTMENTIN SENIORITYDATE

COAL PLANTOPERATION
ELECTRICALMAINTENANCE

MECHANICAL MAINTENANCE

MAINTENANCE

MATERIALHANDLING

GENERATINGSTATIONEMPLOYEESEMPLOYEEIN THE OPERATINGPROMOTIONALSERIESSERIE IDENTIFIEDBELOW

WILLBE COMBINED BYDEPARTMENTIN SENIORITYDATE ORDERBYFOSSILPLANTSPLANTAS FOLLOWSFOLLOW

COLLINSCOLLIN JOLIET IET 29 KINCAID

OPERATINGOPERATINGLIET ONLY

CRAWFORDFISK

ELECTRICALOPERATINGMECHANICALOPERATING

WILL COUNTYWAUKEGAN
BOILEROPERATINGTURBINE OPERATINGSWITCHBOARD

OPERATING

AS THE FOSSILPLANTSPLANT LISTEDIN SECTION 2B AND 2C ABOVE ARE CONVERTEDTO

UNITIZED CONTROLOPERATIONSOPERATIONEMPLOYEESEMPLOYEE WHO ARE TRAINED QUALIFIEDAND

DEMONSTRATE PERFORMANCEWILL BE INED WITH THE RESPECTIVEJOB
ICATION IN THOSEPROMOTIONALSERIESSERIE IDENTIFIEDIN SECTION2A ABOVE ON

MERGEDSENIORITYBASISBASI

EMPLOYEESEMPLOYEEWITHTHE LEASTSENIORITYON THESE MERGEDLISTSLIST SHALL

BE DEMOTED TO THE NEXT LOWERJOBCLASSIFICATIONIN ACCORDANCEWITH THE

LINESLINE OFDEMOTIONSETFORTHIN EXHIBIT OR
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BE TRANSFERREDOR DEMOTED TO JOBCLASSIFICATIONWITHIN THE FOSSILBUSINESSBUSINES

UNIT IN ANY DEPARTMENTALPROMOTIONALSERIESSERIE IN THISTHI REE IN WHICH

THEYPREVIOUSLYHAD SENIORITYPROVIDEDTHE JOBCLASSIFICATIONTOWHICH THEY
ARE TRANSFERREDOR DEMOTED IS NOT HIGHERTHAN THE HIGHESTJOBTHEYHAD

PREVIOUSLYHELD IN THATPROMOTIONALSERIESSERIE

SENIORITYFOREMPLOYEESEMPLOYEEIN ALL OTHERPROMOTIONALSERIESSERIE AS LISTEDBELOW IN THE

NUCLEARBUSINESSBUSINES UNITWILLAPPLYON STATIONBYSTATIONDEPARTMENTBYDEPARTMENT
BASISBASI FORPURPOSESPURPOSE OFDEMOTIONBUMPINGRIGHTSRIGHTAPPLIEDAS DESCRIBED IN PARAGRAPH

AND ABOVE WITHINTHEIRRESPECTIVESTATION

OPERATING RADIATION PROTECTION

ELECTRICALMAINTENANCE CHEMISTRY
MECHANICAL MAINTENANCE MATERIALHANDLING

MAINTENANCE FUEL HANDLING

IN THE EVENT THAT LAYOFFBECOMESBECOME NECESSARY EMPLOYEESEMPLOYEE IN THE FOSSILOPERATING
PROMOTIONALSERIESSERIE LISTED IN XI DEMOTED AS RESULTOF THE APPLICATIONOF

BUMPING RIGHTSRIGHT AS DESCRIBED IN PARAGRAPH AND ABOVE MAY

DISPLACECONTINGENTUPON MEETINGTHE RESPECTIVEQUALIFICATIONSQUALIFICATIONEMPLOYEESEMPLOYEE IN THE

AUXILIARYOPERATORAND EQUIPMENTATTENDANT2ND GRADEJOBCLASSIFICATIONSCLASSIFICATIONWHO HAVE

LESSLES SENIORITYON MERGEDBASISBASI ACROSSACROS THE FOSSILGENERATINGSTATIONSSTATION LOCATIONSLOCATION

AND THE NUMBER OFAVAILABLEPOSITIONSPOSITIONFORDEMOTED OR TRANSFERREDEMPLOYEESEMPLOYEE WILL

BE DETERMINED BY MANAGEMENTAND OFFEREDTO QUALIFIEDEMPLOYEESEMPLOYEEBASED ON

SERVICE

PRODUCTIONEMPLOYEESEMPLOYEE IDENTIFIEDFORDEMOTION OR TRANSFERUPON COMPLETIONOFTHE

WORKFORCEREDUCTIONSTEPSSTEP DESCRIBEDIN XL AND ABOVE WILLBE MERGED
INTOONE LISTIN SERVICEDATE ORDER

THE EVENT THAT LAYOFFBECOMESBECOME NECESSARY AND THE AFFECTEDEMPLOYEESEMPLOYEEON THE

MERGEDLISTAS DESCRIBED IN ABOVE HAVE GREATERSERVICETHEN STATIONLABORERSLABORER

IN THE PRODUCTIONBUSINESSBUSINES UNITSUNIT THESE EMPLOYEESEMPLOYEEMAY CONTINGENTUPON MEETING
THE RESPECTIVEQUALIFICATIONSQUALIFICATIONDISPLACEEMPLOYEESEMPLOYEE THE STATION LABORERJOB
CLASSIFICATIONACROSSACROS THE FOSSILAND NUDEAR GENERATINGSTATIONSSTATION LOCATIONSLOCATION AND THE

NUMBER OF AVAIIABLE POSITIONSPOSITIONFOR DEMOTED OR TRANSFERREDEMPLOYEESEMPLOYEE WILL BE

MINED BYMANAGEMENTAND OFFEREDTOQUALIFIEDEMPLOYEESEMPLOYEEBASED ON SERVICE
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EMPLOYEESEMPLOYEEELIGIBLETOTRANSFERORDEMOTE INTOANOTHERPRODUCTIONBUSINESSBUSINES UNITAS

RESULTOFTHE APPLICATIONOFTHISTHI LETTERMUST MEET ALLQUALIFICATIONSQUALIFICATIONINCLUDINGTESTING
REQUIREMENTSREQUIREMENTAS SPECIFIEDBY THE RECEIVINGBUSINESSBUSINES UNIT FOR ASSIGNMENTIN

NUCLEAR GENERATINGSTATIONALL MEDICAL REQUIREMENTSREQUIREMENTRADIOLOGICALREQUIREMENTSREQUIREMENT
REQUIREMENTSREQUIREMENTFORUNESCORTEDACCESSACCES AND THE COMPANYFITNESSFITNES FORDUTYACCESSACCES

AUTHORIZATIONPROGRAMSPROGRAMAS DESCSIBED IN CNSC 200 AND CNSG 500 MUST BE

MET

DEMOTED EMPLOYEESEMPLOYEEDISPLACINGAUXILIARYOPERATORIPME ATTENDANT2ND GRADE
OR STATION LABORERSLABORER AS RESULTOF LAYOFFIN ACCORDANCEWITH XL AND XL

RESPECTIVELYWILLBE AFFORDEDSPECIALCONSIDERATIONAS FOLLOWSFOLLOW

THE RATESRATE OFPAY FORTHESE EMPLOYEESEMPLOYEE WOULDNOTBE ADJUSTEDUNTILAFTER
THREE MONTH PERIODFROMTHE TIME OFPLACEMENTINTOTHEIR

NEW POSITIONSPOSITION DURINGWHICH THE EMPLOYEESEMPLOYEE MAY BE ASSIGNEDWORK OF
LOWERJOBCLASSIFICATIONSCLASSIFICATIONAND RECEIVESITESPECIFICTRAININGETC

DEMOTED EMPLOYEESEMPLOYEEWILLBE AFFORDEDPREFERENTIALSENIORITYTOFACILITATETHEIR

RETURNTO THEIRPREVIOUSPREVIOULEVELBYBEINGPLACEDIN RESPECTIVEORDERAT THE TOP
OF EACH AUXI OPERATOREQUIPMENTATTENDANT2ND GRADEOR STATION

LABORERSENIORITYLISTFOREACH SITA

THESE EMPLOYEESEMPLOYEEWILLBE AFFORDED ONETIME OPPORTUNITYTOTZN TOTHEIR

FORMER WORK LOCATIONSHOULD AN OPENINGOCCUR IN THEIR PREVIOUSPREVIOUJOB
CLASSIFICATION THISTHI OPPORTUNITYWILLBE EFFECTIVEONLYFORTHE PERIODOFTIME

THAT THESE EMPLOYEESEMPLOYEE ARE PLACED INTO RYH OPERATOREQUIPMENT
ATTENDANT2ND GRADEOR STATIONLABORERJOBCLASSIFICATIONSCLASSIFICATION THISTHI OFFERWILL

ALSO BE VOIDED SHOULD THE EMPLOYEEACCEPT PROMOTIONAT THE NEW

LOCATION

EMPLOYEESEMPLOYEE1E PROMOTIONAT THEIRNEW WORK LOCATIONDURINGTHE

TRANSITIONARYPERIODWILLHAVE THEIR RATEOFPAY ADJUSTEDTOTHE MAXIMUM

RATE OFPAY OFTHE AUXILIARYOPERATOREQUIPMENTATTENDANT2ND GRADEOR

STATION JOBCLASSIFICATION
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THE EVENT OFTHE CLOSINGOF GENERATINGSTATIONTHE COMPANYWILLDISCUSSDISCUS THE

IMPACTAND RMINE THE APPROPRIATEIZATI OFBARGAININGUNITEMPLOYEESEMPLOYEEAFTER

PLACEMENTIN ACCORDANCEWITHTHE LAYOFFPROCEDUREINEDH IN THISTHI LETTER STATION

MANAGEMENTMAY AT THEIRDISCRETIONDETERMINE BASED UPON NEED TO

ASSIGNDEMOTED PRODUCTIONEMPLOYEESEMPLOYEE W4O HAVE EXERCISED THEIRBUMPINGRIGHTSRIGHT
INTO THE AUXILIARYOPERATORMENTH ATTENDANT2ND GRADEOR STATIONLABORERJOB
CLASSIFICATIONTOWORKCOMMENSURATEWITHTHEIR ACTUALLEVELOFTRAININGEXPERTISE
AND RATEOFPAY PRIORTODEMOTION

MANAGEMENTWILLDETERMINE THE NEED TO REBALANCETHE WORKFORCEAS RESULTOF

THE PROVISIONSPROVISIONOFTHISTHI LETTER EMPLOYEESEMPLOYEEWILLBE TRANSFERREDART

LUN BASISBASI IN SENIORITYORDERPRIOR TO REASSIGNMENTTO LOCATIONSLOCATION REQUIRING
ADDITIONALSTAFFING

IL UCTI FORCE LAYOFFCOMMERCIAL PHYSICAL

TO IDENTIFYTHE ACTUALEMPLOYEESEMPLOYEE IN JOBCLASSIFICATIONSCLASSIFICATION TO BE AFFECTEDBY MKF

REDUCTIONTHEFOLLOWINGPROCEDURELL APPLY

MANAGEMENTWILL IDENTIFYTHE NUMBER OF EMPLOYEESEMPLOYEEBYJOB CLASSIFICATIONWHOSE

POSITIONSPOSITIONHAVE BEEN ELIMINATED

WHO ARE LOWEST ON EH SENIORITYLISTWITHIN THE JOB CLASSIFICATIONSCLASSIFICATION

IDENTIFIEDWILLBE DEMOTED TOAVAILABLEPOSITIONSPOSITION IN THE NEXT LOWERJOBCLASSIFICATION

WITHINTHEIRPROMOTIONALSERIESSERIE PROVIDEDTHEYHAVE PREVIOUSLYHELD SENIORITYIN THAT

JOBCLASSIFICATION

EMPLOYEESEMPLOYEEWHO HAVE NOT HELD SENIORITYIN LOWERJOB CLASSIFICATIONWITHIN THEIR

PROMOTIONALSERIESSERIE OR ARE IN THE LOWESTJOBCLASSIFICATIONWITHIN THEIR PROMOTIONAL
SERIESSERIE LL BE DEMOTED AND ALLOWEDTODISPLACEEMPLOYEESEMPLOYEEIN IDENTIFIEDAVAILABLE

POSITIONSPOSITIONIN THE FOLLOWINGJOBCLASSIFICATIONSCLASSIFICATION

GARAGEATTENDANT

HELPERON
LPE STOCKROOM
METERREADER
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DISPLACEMENTOFEMPLOYEESEMPLOYEE IN THE ABOVE JOBCLASSIFICATIONSCLASSIFICATIONBY DEMOTED EMPLOYEESEMPLOYEE
LH BE BASED ON COMPANY SERVICE PROVIDEDTHE DEMOTED EMPLOYEEMEETSMEET THE

MINIMUM QUALIFICATIONSQUALIFICATIONOF THE POSITIONMININUM QUALIFICATIONSQUALIFICATIONWILLBE DEFINED AS

PREVIOUSPREVIOUEXPERIENCE THE JOB DASSIFICATION OR MEETINGTHE ENTRANCE TESTING
REQUIREMENTSREQUIREMENTOFTHE POSITION

EMPLOYEESEMPLOYEE WHO ARE DEMOTED AND DO NOTMEET THE MINIMUM QUALIFICATIONSQUALIFICATIONOF THE

CLASSIFICATIONSCLASSIFICATIONIDENTIFIEDABOVE OR HAVE LESSERSERVICEAND EMPLOYEESEMPLOYEEWHO ARE

DISPLACEDBY DEMOTED EMPLOYEESEMPLOYEEWILLBE SUBJECTTOLAYOFF

IN ADDITION TO THE TERMSTERM ABOVE THE COMPANYAGREESAGREE TO APPLYTHE ADDITIONAL PROVISIONSPROVISION
CONTAINED IN THE LETTERTOWILLIAM STANFROM STANLEYGRAVESGRAVE DATEDFEBRUARY19 1996 SEE
ATTACHMENT

THE PROVISIONSPROVISIONCONTAINED IN THISTHI LETTERWILLBE EFFECTIVEUPON RATIFICATIONOFTHE MEMORANDUM OF

AGREEMENTDATED FEBRUARY19 1996 IT IS EXPECTEDTHISTHI LETTERWILLBRINGOUR CURRENTDISCUSSIONSDISCUSSION

REGARDINGSENIORITYTO MUTUALLYSATISFACTORYCONCLUSION

VERYTRULYYOURSYOUR

VIRGINIA BROWN

EMPLOYEERELATIONSRELATION MANAGER

GRAVESGRAVE KRISCH

LATINO

HORWATH WOJCIK
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EXHIBIT

IJLESU

THE INTENTOFTHE FOLLOWINGGUIDELINESGUIDELINEIS TO ENSURE TIMELYAND CONSISTENTMETHOD FORFILLING
CLERICALPOSITIONSPOSITIONPROCEDURESPROCEDURE AND GROUNDRULESGROUNDRULEFORCLERICALPROMOTIONSPROMOTIONARE AS FOLLOWSFOLLOW

EMPLOYEESEMPLOYEE MUST QUALIFYFOR PROMOTIONALOPPORTUNITIESOPPORTUNITIEIN ACCORDANCE WITH THE

SENIORITYLETTEROFAGREEMENTDATEDFEBRUARY19 1996

THE COMPANYWILL PROVIDEINFORMATIONON AVAILABLEOPENINGSOPENING IN LQ AND LISTED

CLERICALJOBCLASSIFICATIONSCLASSIFICATIONTHROUGHAVAILABLE MEANSMEAN INCLUDINGCOMPUTERIZEDBULLETIN

BOARD ANNOUNCEMENTSANNOUNCEMENT CORNED CURRENTSCURRENT AND OTHERELECTRONICAND PRINTED
COMMUNICATION MEDKRNSMEDKRN AS MAY BE APPROPRIATE

CANVASSINGPROCEDUREWILLBE UTILIZEDOF ELIGIBLEEMPLOYEESEMPLOYEE AS DETERMINED BY THE

SENIORITYLETTEROFAGREEMENTDATEDFEBRUARY19 1996

THE COMPANYWILLPOST NOTIFICATIONOFOPENINGSOPENING IN BID CLERICALJOBCLASSIFICATIONSCLASSIFICATIONFOR

FIVE CALENDARDAYSDAY ELIGIBLEEMPLOYEESEMPLOYEEWILLBE REQUIREDTO SUBMIT AN APPLICATION
EITHERTHROUGHCOMPANYMAIL THE US POSTALSERVICEOR BY FAX PRIORTOTHE ND OF

THE BID PERIOD

THE IR EMPLOYEECANVASSEDEITHERFORPOOL AND LISTED CLERICALPOSITIONSPOSITIONOR FOR

BID CLERICALPOSITIONSPOSITIONWILL BE REQUIREDTO ACCEPTOR REJECT PROMOTIONBY THE

BEGINNINGOF THE NEXT BUSINESSBUSINES DAY SUBSEQUENTCANDIDATESCANDIDATE CANVASSED WILL BE

REQUIREDTOACCEPTOR REJECTPROMOTIONAT THETIME THEYARE CANVASSED

IVQI WHEN REQUIREDMAY BE CONDUCTEDBYTELEPHONE

VISITSVISIT TO OTHEROFFICESOFFICE OR COMPANYWORKLOCATIONSLOCATION WILLNOTBE PERMITTEDON COMPANY
TIME OR AT COMPANYEXPENSE THE EMPLOYEEMAY BE PROVIDEDTHE OPPORTUNITYTO

OBSERVE SIMILARJOBATHIS OR HERPRESENTWORKLOCATIORT

FEUARY19 1996

178



EXHIBIT

EMPLOYEESEMPLOYEEMUST QUALIFYFORTHE OPPORTUNITY LATERALTRANSFERIN ACCORDANCEWITH THE

SENIORITYLETTEROFAGREEMENTDATEDRYH 19 1996

THE COMPANYWILL PROVIDEINFORMATIONON OPENINGSOPENINGTHROUGHAVAILABLEMEANSMEAN INCLUDING
COMPUTERIZEDLETI BOARD CETV CORNED AND OTHERELECTRONIC

ANDPRINTEDCOMMUNICATIONMEDIUMSMEDIUM AS MAY BE APPROPRIATE

ELIGIBLEEMPLOYEESEMPLOYEE REQUESTLATERALTRANSFERAFTERCOMPLETINGTHEFIRSTYEAR OFACTUALEXPERIENCE
WITHIN JOB CLASSIFICATIONAS IDENTIFIEDIN THE SENIORITYLETTEROFAGREEMENTDATEDFEBRUARY19
1996 AS QUALIFYINGFORLATERALTRANSFERSTRANSFER

ELIGIBLEEMPLOYEESEMPLOYEEMUST HAVESUBMITTEDAND HAVE ON FILEAN APPLICATIONFORMINDICATINGTHEIR

INTERESTIN LATERALTRANSFERANDIDENTIFYINGTHELOCATIONTO WHICH THEYWOULDACCEPTASSIGNMENT
PRIORTO THEVACANCYBEINGDECLAREDOPEN

WHEN VACANCYOR OPENINGOCCURSOCCUR IN AN IDENTIFIEDJOBTIONH AND MANAGEMENT HAS

DETERMINEDTHEPOSITIONWILLBE FILLEDBEFOREINGH TO THEPOSITIONTHEFOLLOWINGPROCEDURE
WILLBE IMPLEMENTED

THE FILE OR REQUESTSREQUESTFORLATERALTRANSFERSTRANSFERWILL BE REVIEWED AND THE MOST SENIOR

EMPLOYEEREQUESTINGTHELATERALTRANSFERTO THELOCATIONWILLBE IDENTIFIECI

THE EMPLOYEEMUST MEET THE QUALIFICATIONSQUALIFICATIONOF THE POSITIONAND BE QUALIFIEDTO

PERFONUALLJOBDUTIESDUTIE OFTHECLASSIFICATIONATTHETIMEOFTHELATERALTRANSFER

THE EMPLOYEEWHO IS UNAVAILABLEFORREASSIGNMENTWITHIN REASONABLETIMEMAY BE

BYPASSEDBUTWILLMAINTAINIBILI FORFUTURECONSIDERATION

THE EMPLOYEEWHOREFUSESREFUSE LATERALTRANSFERATTHETIME VACANCYIS BEINGFILLEDWILL

NOT BE ELIGIBLEFORFUTURECONSIDERATIONTO THESAME LOCATIONFORATLEASTSIX MONTHSMONTH

THE EMPLOYEEWHO IS TRANSFERREDWILLNOT BE ELIGIBLEFOR SUBSEQUENTLATERALTRANSFER

FOR PERIODOFTIME AS FOLLOWSFOLLOW

COMMERCIALPHYSICAL MONTHSMONTH

FOSSILPHYSICAL YEARSYEAR
NUCLEARPHYSICAL YEARSYEAR
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IS AG RESPONSIBILITYTO DETERMINE THE APPROPRIATEUTILIZATIONOF LATERAL

TRANSFERSTRANSFERTODISTRIBUTEOR REALLOCATEEMPLOYEESEMPLOYEEIN THE IDENTIFIEDJOBDASSIFICATIONSDASSIFICATIONBASED

UPON STAFFINGREQUIREMENTSREQUIREMENTAND OPERATINGCONDITIONSCONDITION IT IS NOTTHE INTENTOFMANAGEMENT
TOINCREASE THE OVERALLSTAFFINGLEVELAT LOCATIONAS RESULTOF LATERALTRANSFER

IF POSITIONIN PRODUCTIONMAINTENANCEJOBCLASSIFICATIONAT OR ABOVE THE LEVELIS TO

BE FILLEDTHE POSITIONWILL BE FILLEDBYPROMOTIONPRIORTOPOSTINGFOR LATERALTRANSFERIN

ACCORDANCE WITHTHE ABOVE GUIDELINESGUIDELINEIF AN LOYE AT THE LEVELELIGIBLE
TOPROMOTEAT THE LOCATIONOFTHE OPENINGHAS AT LEASTTHREEAND LFH 12 YEARSYEAR

SENIORITYIN THE LEVELJOBIFICAT

FEBRUARY19 1996
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EXHIBIT3

EMPLOYEESEMPLOYEEMUST QUALIFYFORTHE OPPORTUNITYFORPROMOTIONIN ACCORDANCEWITH THE

SENIORITYLETTEROF DATED FEBRUARY 1996

THE COMPANY WILL PROVIDEINFORMATIONON OPENINGSOPENINGTHROUGHAVAILABLE MEANSMEAN

INCLUDINGCOMPUTERIZEDLETI BOARD ANNOUNCEMENTSANNOUNCEMENT CETV CORNEDCURRENTSCURRENT

AND OTHERELECTRONICAND PRINTEDCOMMUNICATION MEDIUMSMEDIUM AS MAY BE APPROPRIATE

WHEN MANAGEMENTHAS DETERMINED VACANCY IS TOBE FILLEDBY PROMOTIONAFTER
ALLOWINGFOR THE LATERALTRANSFERPROCESSPROCES THE FOLLOWINGPROCEDUREWILL BE

IMPLEMENTED

THE POSITIONWILLBE POSTEDSYSTEMWIDEFOR PERIODOFSEVEN CALENDAR

DAYSDAY THE POSTINGWILLIDENTIFYTHEJOBCLASSIFICATIONSCLASSIFICATIONLOCATIONAND MINIMUM

QUALIFICATIONSQUALIFICATIONREQUIRED

QUALIFIED EMPLOYEESEMPLOYEEWITHIN THE APPROPRIATEDEPARTMENTWILL HAVE THE

OPPORTUNITYTOEXPRESSEXPRES AN INTERESTIN THE PROMOTIONBYSUBMITTINGREQUEST
FORMWITHINTHE POSTINGPERIOD

QUALIFIED EMPLOYEESEMPLOYEEMUST BE CAPABLEOF PERFORMINGLJ OFTHE DUTIESDUTIE OFTHE

POSTEDPOSITION

THE EMPLOYEEWHO IS UNAVAILABLE FOR REASSIGNMENTWITHIN REASONABLE

TIME MAY BE BYPASSEDBUT WILLMAINTAIN ELIGIBILITYFOR CONSIDERATION

THE POSITIONSPOSITIONWILL BE OFFERED BY SENIORITYTO AVAILABLE AND CAPABLE
EMPLOYEESEMPLOYEE

FEBRUARY19 1996
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COMMONWEALTH EDISON COMPANY
125 SOUTHAARK STREET

BOX 767

606900767 ATTACHMENT

FEBRUARY19 1996

MR WILLIAM STARR

PRESIDENTAND BUSINESSBUSINES MANAGER
LOCAL15 LBEW

1333 BUTTERFIELDROADSUITE280

DOWNERSDOWNER GROVE 60515

DEARMR STARR

AS YOUARE AWARE THECOMPANYAND LOCALUNION REPRESENTATIVESREPRESENTATIVEHAVEENGAGEDIN LONGAND

INTENSIVENEGOTIATIONSNEGOTIATIONRELATEDTO WQ IN SENIORITYPROVISIONSPROVISIONREFLECTIVEOFTHEAMALGAMATION
OFSYSTEMCOUNCIL AT THETIMEOFTHEAMALGAMATIONLOCALUNION 15 LEADERSHIPSTRONGLY
EXPRESSEDTHATCOMPLETINGTHESENEGOTIATIONSNEGOTIATIONWAS RYH OBJECTIVEWHILE IT IS UNDERSTOOD

THATPROPOSALSPROPOSALFROMTHECOMPANYOFFEREDSUBSTANTIALIMPROVEMENTSIMPROVEMENTREQUESTEDBYTHEUNIONIT

IS RECOGNIZEDTHATTHE KEY AREA OF CONTENTIONREMAINSREMAIN THE PROPOSEDBUMPINGAND LAYOFF
PROCEDURECONTAINEDIN THEFINALSENIORITYOFFERFROMTHECOMPANYDATEDRUAR 191996

THE PURPOSEOFTHISTHI LETTERIS TO ESTABLISHTHATEFFECTIVEIMMEDIATELYTHROUGHSEPTEMBER30
1997 CONCURRENTWITHTHETERM OF THECOLLECTIVEBARGAININGAGREEMENTTHE COMPANYWILL

AGREETO APPLYSUBJECTTO RATIFICATIONTHEFOLLOWINGPROVISIONIN ADDITIONTO THOSESPECIFIED
THEFINALSENIORITYOFFERFROMTHECOMPANYDATEDFEBRUARY191996

IN THEEVENT OF REDUCTIONIN FORCERESULTINGIN THEAPPLICATIONOFTHELAYOFF
AND BUMPINGPROVISIONSPROVISIONCONTAINEDIN THISTHI AGREEMENTBETWEENRQU 19
1996 AND SEPTEMBER30 THETHREESEPARATEPOOLGROUPSGROUP ESTABLISHED

AT THEENTRYLEVELIN PRODUCTIONCLERICALANDCOMMERCIALPHYSICAL
RESPECTIVELYWILLBE COMBINED THE AFFECTEDJOBCLASSIFICATIONSCLASSIFICATIONARE AS

FOLLOWSFOLLOW

LH CLERK ANDBELOWCLERICAL
STATIONLABORERPRODUCTION
GARAGEATTENDANTCOMMERCIAL
HELPERCONSTRUCTIONCOMMERCIAL
HELPERSTOCKROOMCOMMERCIAL
METERREADERCOMMERCIAL

AFFECTEDEMPLOYEESEMPLOYEESUBJECTTO LAYOFFFROMAN TQ LEVELJOBCLASSIFICATION

IN ONE POOLGROUPWITHMORE SERVICETHANEMPLOYEESEMPLOYEEIN OTHERENTRYLEVELJOB
CLASSIFICATIONSCLASSIFICATIONIN THEOTHERTWO POOLGROUPSGROUP WILLBE OFFEREDTHEOPPORTUNITY
TO BUMPAN EMPLOYEEWITHLESSLES SERVICE EMPLOYEESEMPLOYEEWILLBE REQUIREDTO

MEET THEQUALIFICATIONSQUALIFICATIONANDTESTINGREQUIREMENTSREQUIREMENTOFTHEENTRYLEVELPOSITION
IN ORDERTO EXERCISETHEIRBUMPINGRIGHTSRIGHT
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PAGETWO

IT IS MY UNDERSTANDINGTHATIT THEAPPLICATIONOFTHENQ IONSH OF THE LETTEROF

AGREEMENTDATEDFTHNIARY19 1996 ANDTHEPROVISIONCONTAINEDIN THISTHI ET THISTHI SUCCESSFULLY
LUDESLUDE DISCUSSIONSDISCUSSIONRELATEDTO SENIORITY IS FURTHERUNDERSTOODTHATSENIORITYPROVISIONSPROVISION
CONTAINEDIN THECOLLECTIVEBARGAININGAGREEMENTMAY BE SUBJECTTO NEGOTIATIONAT THE

EXPIRATIONOFTHECUNENT TERMSTERM ON SEPTEMBER30 1997

SINCERELY

STANLEYGRAVESGRAVE

VICE PRESIDENT

LPKG

183



AQLTHH

SOUTH REE

BOX 767

TCA 06

GCMED

FEBRUAZY19 1996

MR WILLIAM EQR

PRESIDENTAND BUSINESSBUSINES MANAGER
LBEW LOCALUNION
1333 BUTTERFIELDRD SUITE280

DOWNERSDOWNER IL 60515

DEARMR STARR

THE SENIORITYLETTER OF AGREEMENTDATED FEBNIAIY19 1996 INCLUDESINCLUDE

PROVISIONTO ESTABLISHSYSTEMWIDESENIORITYFOR EMPLOYEESEMPLOYEEIN CLERICALJOB
CLASSIFICATIONSCLASSIFICATIONFORAN INITIALTWELVE12 MONTHPERIODAS YOU KNOWRESOLUTION

OFTHISTHI ISSUEWAS EXTREMELYFQ BECAUSETHEUNIONSUNION INTERESTIN THEONGOING
EXPANSIONOF PROMOTIONALOPPORTUNITIESOPPORTUNITIECAUSESCAUSE MANAGEMENTTAKINGINTO

RQATION THE HIGHNUMBER OF CLERICALJOBCLASSIFICATIONSCLASSIFICATIONTO BE CONCERNED

ABOUT THE EXPERIENCELEVEL AND STABILITYOF THE WORK FORCE THE LETTEROF

AGREEMENTDATEDFEBNIAIY19 1996 PROVIDESPROVIDEOPPORTUNITIESOPPORTUNITIETO MEET THE

OBJECTIVESOBJECTIVEPRESENTEDBYBOTHPARTIESPARTIEDURINGTHENEGOTIATINGPROCESSPROCES

ARTICLE SECTION OF THELETTERLTED TOABOVEINCLUDESINCLUDETHECOMPANYSCOMPANY
COMMITMENTTO ENTER INTO GOODFAITH NEGOTIATIONSNEGOTIATIONAS SOON AS PRACTICABLEIN

1996 TO RESOLVESEVERALIMPORTANTISSUESISSUE WHICH IMPACTCLERICALEMPLOYEESEMPLOYEE
MOVEMENT AND FLEXIBILITYAS EXPRESSEDIT IS SIGNIFICANTLYIMPORTANTTO BOTHTHE

COMPANY ANDUNIONTOHQIQLY CONCLUDETHESEPENDINGDISCUSSIONSDISCUSSION IT IS

UNDERSTOODTHATDISCUSSIONSDISCUSSIONWILLINCLUDEINITIATIVESINITIATIVESUCHAS

BRACKETINGOF CLERICALJOBCLASSIFICATIONSCLASSIFICATIONBY FUNCTIONSFUNCTION AND COMPETENCIESCOMPETENCIE
IFEQ SPECIFICQUALIFICATIONSQUALIFICATIONFORTHEHIGHERJOBCLASSIFICATIONSCLASSIFICATIONINCLUDING
EDUCATIONLEVELANDREQUIREMENTSREQUIREMENTFORMINIMUM YEARSYEAR OF EXPERIENCEIT
THERESPECTIVEPROMOTIONALSERIESSERIE ORJOBCLASSIFICATION

WORKPRACTICEANDPRODUCTIVITYIMPROVEMENTSIMPROVEMENTTOENHANCEEFFICIENCIESEFFICIENCIEIN THE

RESPECTIVEBUSINESSBUSINES LS

CONTINUATIONOFSYSTEMWIDESENIORITYFORCLERICALJOBCLASSIFICATIONSCLASSIFICATIONAND

APPLICATIONOFLATERALTRANSFEROR DEMOTIONPOLICIESPOLICIE

LQ
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JT IS UNDERSTOODTHATTHE RESPECTIVECOMPANY AND UNION NEGOTIATINGCOMMITTEESCOMMITTEE
FORTHESE DISCUSSIONSDISCUSSIONWILL BE IDENTIFIEDBY MAY 1996 MEETINGSMEETINGWILL BE

SCHEDULEDON REGULARBASISBASI APPROXIMATELYFOUR PERMONTHBEGINNING
JUNE 1996 MANAGEMENTAND THEUNION MAY MUTUALLYAGREEUPON AN ADJUSTED
SCHEDULEIF LY

AM CONFIDENTTHAI THE COMPANYAND LOCAL UNION 15 COMMIT THE

APPROPRIATERESOURCESRESOURCE AND PERSONNELTO THESEDISCUSSIONSDISCUSSIONWE WILL BE SUCCESSIW
IN REACHINGAN AGREEMENTTHAT MEETSMEET OUR JOINTINTERESTSINTEREST IN COLLABORATIVE
MANNER PLEASECALLME SHOULDYOU HAVE ANY QUESTIONSQUESTIONBYMARCH 1996 OR

WILL ASSUME THATTHISTHI UNDERSTANDINGIS REFLECTIVEOFOUR CONVERSATION

VEZYTRULYYOURSYOUR

VIRGINIA BROWN

EMPLOYEERELATIONSRELATION MANAGER
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EDI NIJ

STREET

PT

CORNED
SAAY 1996

MR WILLIAM STAIR

PRESIDENTANDBUSINESSBUSINESMANAGER
IBEWLOCAL UNION 15

1333 BUTTERFIELDROAD

DO ILH 60515

DEAR MR STAIR

SUBSEQUENTTO THECONCLUSIONOF SENIORITYDISCUSSIONSDISCUSSIONRESULTINGIN THESENIORITY
LETTEROF AGREEMENTDATEDIYH 19 1996 QUESTIONAROSE WITH RESPECTTO

THEELIMINATIONOF EXISTINGLATERALAND DEMOTIONPOLICIESPOLICIEAS THEYEXISTIN VARIOUSVARIOU
LOCATIONSLOCATION THE COMPANYRECOGNIZESRECOGNIZETHAT CERTAINEMPLOYEESEMPLOYEEHAVE BEEN

RELOCATEDATTHEDIRECTIONOFTHECOMPANYTHERE ARE LIMITED NUMBER OF THESE

EMPLOYEESEMPLOYEEWHO HAVE INDIVIDUALLYBEEN PROVIDEDPROTECTIONFOR ONETIME

RETURNTO THEIRPREVIOUSPREVIOUWORKLOCATIONNOT SPECIFICALLYAS RESULTOF LOCALOR

COMPANYPOLICY

IT IS NOT THECOMPANYSCOMPANYINTENTTO DENYTHESEEMPLOYEESEMPLOYEETHEIRONETIMERETURN

OPPORTUNITYPER PREVIOUSPREVIOUUNDERSTANDINGTHE COMPANYWILLWORK WITH LOCAL

UNION 15 TOLQJH THESEEMPLOYEESEMPLOYEETO ENSUREUNLESSUNLESOTHERWISEMODIFIEDTHAT

THEIRELIGIBILITYFORCONSIDERATIONTO RETURN TO THEIRPREVIOUSPREVIOUWORK LOCATIONIS

HONORED IT IS INTENDEDTHATTHISTHI TASK WILL BE COMPLETEDWITHIN 30 DAYSDAY
FOLLOWINGACCEPTANCEOFTHESENIORITYLETTEROF AGREEMENTDATEDIYH 19
1996

VEIY IQ YOURSYOUR

VIRGINIABROWN

EMPLOYEERELATIONSRELATION MANAGER
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KHH EDISON COMPANY
SOUTHCLARKSTRRET

BOX 767

HI IL 606900767

CORNED

IYH 19 1996

MR WILLIAM STAIR

PRESIDENTAND BUSINESSBUSINES MANAGER
LBEW LOCAL UNION 15

1333 BUTTERFIELDROAD SUITE280

DOWNERSDOWNER GROVEIL 60515

DEAR MR IQR

IT WAS INTENDEDTHATTHESENIORITYLETTEROFAGREEMENTDATEDIYH 19 1996
WOULD BRINGDISCUSSIONSDISCUSSION REGARDINGSENIORITYRELATEDISSUESISSUE TO SUCCESSFUL
CONCLUSION SHOULDANY OF THEJOBCLASSIFICATIONSCLASSIFICATIONIN THECOLLECTIVEBARGAINING
AGREEMENTSAGREEMENTHAVE BEEN INADVERTENTLYOMITTEDIN THISTHI THE COMPANY
PROPOSESPROPOSE IF TO DISCUSSDISCUS THEIMPACTON THESEPOSITIONSPOSITIONOFTHEPROPOSED
SENIORITYCONCEPTSCONCEPTAND ASSOCIATEDSUBJECTSSUBJECTWITHREPRESENTATIVESREPRESENTATIVEOF LOCAL UNION
15 AS SOON AS PRACTICABLEHOWEVERUNLESSUNLES OTHERWISEMODIFIED SENIORITYFOR

EMPLOYEESEMPLOYEEIN THESEJOBCLASSIFICATIONSCLASSIFICATIONWILL BE HANDLEDIN ACCORDANCEWITH THE

PROVISIONSPROVISIONOFTHE IRE COLLECTIVEBARGAININGAGREEMENTSAGREEMENT

PLEASECALLME SHOULDYOU HAVEFLUTHERQUESTIONSQUESTIONBYIYH 26 1996 OR WILL

ASSUME THATTHISTHI UNDERSTANDINGIS REFLECTIVEOF OUR CONVERSATION

IY TRULYYOURSYOUR

VIRGINIA BROWN

EMPLOYEERELATIONSRELATION MANAGER
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IS IFL

PO BOX 61

MARCH 30 1995

MR ROBERT JOYCE
PRESIDENTAND BUSINESSBUSINES MANAGER
IBEW LOCAL UNION 15

1333 BUTTERFIELDROADSUITE 280

DOWNERSDOWNER GROVEIL 60515

DEAR BOB

AFTERSEVERALDISCUSSIONSDISCUSSIONREGARDINGMETHODSMETHOD FORACCOMPLISHINGCORPORATE
STRATEGICOBJECTIVESOBJECTIVEWHILECONSIDERINGTHEINTERESTSINTERESTOFEMPLOYEESEMPLOYEETHECOMPANY
AND REPRESENTATIVESREPRESENTATIVEOFLOCAL UNION 15 HAVE REACHEDAN UNDERSTANDINGAS TO

VOLUNTARYSEVERANCE OPPORTUNITIESOPPORTUNITIEFORTHE BARGAININGUNIT AS DESCRIBEDIN THISTHI
LETTEROF AGREEMENTTHISTHI LETTERADDRESSESADDRESSETHE ELIGIBILITYBENEFITSBENEFIT AND TERM

ASSOCIATEDWITH OFFERINGVOLUNTARYSEVERANCE TO EMPLOYEESEMPLOYEEOFLOCAL

UNION

ANY ISSUE RELATEDTO TENNSTENN AND CONDITIONSCONDITION OFEMPLOYMENTAND BENEFITSBENEFIT NOT

SPECIFICALLYADDRESSEDIN THISTHI DOCUMENT WILL BE COVEREDIN ACCORDANCEWITH THE

TERMSTERM AND PROVISIONSPROVISIONOF THECOLLECTIVEBARGAININGAGREEMENTAND LEMEN
AGREEMENTSAGREEMENTAS APPLICABLEGUIDELINESGUIDELINE OR PARTICIPATIONAND PROVISIONSPROVISIONRELATEDTO

VOLUNTARYSEVERANCE FORBARGAININGUNITEMPLOYEESEMPLOYEECONTAINEDHEREINWILL BE

SUBJECTTO THE LEGALREQUIREMENTSREQUIREMENTAND RULESRULE GOVERNINGRQYH SEPARATIONPLANSPLAN

COMPONENTSCOMPONENTOF RQYH SEVERANCE FOR THE BARGAININGUNIT ARE AS FOLLOWSFOLLOW

IN YL

THE COMPANYAND REPRESENTATIVESREPRESENTATIVEOF LOCAL UNION 15 HAVE AGREEDTHATVOLUNWY
SEVERANCE WILLBE OFFEREDTO EMPLOYEESEMPLOYEEACROSSACROS THEFOSSILBUSINESSBUSINES UNIT AND IN

BUILDINGSERVICESSERVICE DEPARTMENTSDEPARTMENTTHE TIMINGOFANY OFFEROF SEVERANCE AS IT

APPLIESAPPLIETO IDENTIFIEDLOCATIONSDEPAZTNIENTSWORKGROUPSGROUP WILL BE AT THEDIRECTION

OF THECOMPANYIN LIGHTOF ONGOINGBUSINESSBUSINES AND OPERATIONALNEEDSNEED CONSISTENT
WITH STRATEGICOBJECTIVESOBJECTIVE

OMP
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THE PARTIESPARTIEHAVEUR AGREEDTO CONTINUEDISCUSSINGTHEAPPLICATIONOF

VOLUNTAIYSEVERANCE TO OTHER GROUPSGROUP WHERESPECIFIC
INITIATIVESINITIATIVE ARE EXPECTEDTO REDUCETHEOVERALLNUMBEROF BARGAININGUNIT

PERSONNELIN DESIGNATEDJOBCLASSIFICATIONSCLASSIFICATION THE COMPANYREAFFIRMSREAFFIRM ITS INTENTTO

FOCUSFOCU THESEDISCUSSIONSDISCUSSION ON AREASAREA AS DESCRIBEDPRIORTO THE IMPLEMENTATIONOF
OTHERMETHODSMETHOD TOREDUCETHEBARGAININGUNIT WORKFBRCE

THE COMPANYWILLCOMMUNICATE INFORMATIONRELATEDTO EACH SPECIFICINITIATIVEIN

TIMELYMANNER SO THATBARGAININGUNITPERSONNELIN AFFECTED

DEPARTMENTSWORKGROUPSGROUP CAN MAKE INFORMEDDECISIONSDECISION AS TO WHETHEROR NOT TO

ACCEPTUYH SEVERANCE PARTICIPATIONWOULDBE COMPLETELYVOLUNTAIYAND NO

ELIGIBLEEMPLOYEESHOULDFEELOBLIGATEDTO ACCEPTSUCH OFFER

AN EMPLOYEEIS ELIGIBLETO VOLUNTARILYELECTSEVERANCE ONLYIF HE OR SHE IS

INDIVIDUALLYNOTIFIEDIN WRITINGOF SUCHELIGIBILITYAND IS ACTIVELYEMPLOYEDAS

REGULAR BARGAININGUNIT EMPLOYEEIN DESIGNATEDIONDE
WORKGROUP AN EMPLOYEEON AN AUTHORIZEDLEAVE OF ABSENCEWITH REEMPLOY
MENT RIGHTSRIGHTUNDERAPPLICABLELAW SHALLBE TREATEDAS ACTIVELYEMPLOYEDFOR

PURPOSESPURPOSE OFSEVERANCE ELIGIBILITY

ADDITIONTHE EMPLOYEEMUST MEET THE CONDITIONSCONDITION AS FOLLOWSFOLLOW

THEEMPLOYEESEMPLOYEEEMPLOYMENTIS NOT TERMINATEDBY THE COMPANY
INVOLUNTARILYFORANY REASON PRIORTO THEEMPLOYEESEMPLOYEESCHEDULED

SEPARATIONDATE

II THE EMPLOYEEDOESDOE NOT ACCEPTSEPARATIONSEVERANCE OR EARLY
RETIREMENTINCENTIVEPAY OR BENEFITSBENEFIT UNDERANY OTHERPLANPROGRAM
OR ARRANGEMENTMAINTAINEDBYTHECOMPANY AND

THEEMPLOYEEDOESDOE NOT ACCEPTANOTHERPOSITIONWITHIN THECOMPANY
TER SUBMITTINGAN EMPLOYEESEPARATIONAGREEMENTTO THE PLAN

ADMINISTRATORBUT PRIORTO AN EMPLOYEESEMPLOYEESCHEDULEDSEPARATIONDATE

AN EMPLOYEEACCEPTINGSEVERANCE WILLNOT RETAINRECALLRIGHTSRIGHTUNDERTHE TERMSTERM OF

THECOLLECTIVEBARGAININGAGREEMENTSAGREEMENT
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SEVERANCEPAY WILLBE PAIDIN LUMPSUM WITH TAX WITHHOLDINGAS REQUIREDBY
LAW PAYMENTUNDERVOLUNTWYSEVERANCE WILL BE CALCULATEDAS FOLLOWSFOLLOW

EMPLOYEESEMPLOYEEWITH ONE TO FIVE YEARSYEAR OF SERVICELQ RECEIVE

EIGHTPERCENT OF THEIRCURRENT BASEPAY FOREACH IL YEAR OF
SERVICE AN EMPLOYEEWHO HAS COMPLETEDLESSLES THANONE FILL YEAR
OF SERVICESHALLBE DEEMED TO HAVE COMPLETEDONE FILL YEAR OF
SERVICE

EMPLOYEESEMPLOYEEWITH SIX OR MORE FILL YEARSYEAR OF SERVICEWILL RECEIVEFIFTY
PERCENT50 OF THEIRCURRENTBASE PAY AN ADDITIONALTWO

PERCENT OF THEIR CURRENT BASE PAY FOREACH FILL YEAR OFSERVICE

EMPLOYEESEMPLOYEEELIGIBLETO RETIREWILL BE QUALIFIEDTO ACCEPTTHELUMPSUM

SEVERANCE AMOUNT PENSIONBENEFITSBENEFIT UNDER THESERVICE

ANNUITYAGREEMENTDATED MARCH 30 1995

CURRENTBASEPAY WILL BE CALCULATEDAS 2080 HOURSHOUR TIMESTIME THE

EMPLOYEESEMPLOYEEHOURLYRATE OF PAY EXCLUSIVEOF ANY ADDITIVESADDITIVE PREMIUMSPREMIUM
BONUSESBONUSE OR OTHERADJUSTEDAMOUNTSAMOUNT AS OF THE ACCEPTANCEOF VOLUNTAZY
SEVERANCE

IN ACCORDANCEWITH EMPLOYEERIGHTSRIGHTUNDERTHECONSOLIDATEDOMNIBUSOMNIBU BENEFITSBENEFIT

RECONCILIATIONACT COBRA HEALTHPLANCOVERAGEFORTHEEMPLOYEEAND

COVEREDDEPENDENTSDEPENDENTIS AVAILABLEFOR EIGHTEEN18 MONTHSMONTH FOLLOWINGTHEDATEOF

ACCEPTANCEOF VOLUNTAIYSEVERANCE OR UNTIL THE EMPLOYEEBECOMESBECOME ELIGIBLEFOR

COVERAGEUNDERANOTHEREMPLOYERSEMPLOYERGROUPPLANWHICHEVERCOMESCOME FIRST

AS PARTOF IYH SEVERANCE THE COMPANYWILLPROVIDEADDITIONALBENEFITSBENEFIT AS

FOLLOWSFOLLOW

FOR THE INITIALTWELVE12 MONTHSMONTH THECOMPANYWILL CONTINUETO PAY
THE SAME PORTIONOF MEDICALPLANPREMIUMSPREMIUMAS FORACTIVE EMPLOYEESEMPLOYEE
CURRENTLY82

FORTHE NEXT SIX MONTHSMONTH EMPLOYEESEMPLOYEEWILL BE ELIGIBLETO CONTINUE

MEDICAL PLANCOVERAGE UNDERCOBRA AND PAY THETOTALCOST OF

COVERAGE
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EMPLOYEESEMPLOYEEAGE FIFTY50 THROUGHAGE FIFTYFOUR54 WHO ELECTEARLY
RETIREMENTWILL BE ELIGIBLEFORCONTINUEDMEDICALCOVERAGEAS PROVIDED
FORRETIREESRETIREEAGE FIFTYFIVE55 AND OLDERIN THE REVISEDMEMORANDUM OF

AGREEMENTRELATEDTO SERVICEANNUITYDATEDMARCH 30 1995 AT THE
CUNENT ACTIVE EMPLOYEESEMPLOYEECOST 18

FOR EMPLOYEESEMPLOYEEBELOWFIFTY50 YEARSYEAR OFAGE INELIGIBLEFOREARLYRETIREMENTBASIC
LIFEINSURANCEEQUALTO ONE TIMESTIME ANNUAL BASEPAY WILLCONTINUEFOR
TWELVE12 MONTHSMONTH FOLLOWINGACCEPTANCEOFVOLUNTARYSEVERANCE AT NO COSTTO

THEEMPLOYEEAT THE END OFTHE TWELVE12 MONTHPERIODTHISTHI INSURANCE

COVERAGEWILL TERMINATE

FOREMPLOYEESEMPLOYEEABOVEFIFTY50 YEARSYEAR OFAGE WHO ARE ELIGIBLEFOREARLY
RETIREMENTLIFEINSURANCECOVERAGEAS PROVIDEDFORUT SERVICETSH IN
THE REVISEDMEMORANDUM OF AGREEMENTDATEDMARCH 30 1995 WILL BE AS

FOLLOWSFOLLOW

ONE TIMESTIME ANNUALBASE PAY AT THE TIME OF RETIREMENTCONTINUED
UNTILAGE65 MAXIMUM OF 150000

LIFEINSURANCECOVERAGEWILL BE REDUCEDAFTERAGE 65 BY TEN PERCENT
10 PER YEAR UNTIL IT REACHESREACHE THIRTYPERCENT30 OF THEORIGINAL
AMOUNT MINIMUM OF 15000

ISTA

EMPLOYEESEMPLOYEEWILLBE ELIGIBLEFORTUITIONREIMBURSEMENTFORAPPROVEDCLASSESCLASSE

SUCCESSFULLYCOMPLETEDWITHIN TWO YEARSYEAR OF THEIRDATEOF SEVERANCE PROVIDEDTHEY
RECEIVE GRADEOF OR HIGHEREMPLOYEESEMPLOYEEPARTICIPATINGIN AQRY
SEVERANCE WILL BE REIMBURSEDFOR90 OFTHEIRCOSTSCOST DURINGTHISTHI SPECIFIEDPERIOD
FORTUITIONBOOKSBOOK AND MANDATOIYFEESFEE UP TO MAXIMUM TOTALREIMBURSEMENTOF

PARTICIPANTSHALLNOT BE ENTITLEDTO ANY SEVERANCE OR SEPARATIONPAY OR EARLY
RETIREMENTINCENTIVEPAY OR ADDITIONALBENEFITSBENEFIT OTHERTHANAS PROVIDEDIN THISTHI

LETTEROF AGREEMENTEXCEPTAS PROVIDEDIN THEPRECEDINGSENTENCE

RQ TIGHTSTIGHTUNDERANY EMPLOYEEBENEFITPLANMAINTAINEDBYTHECOMPANY
SHALLBE DETERMINEDIN ACCORDANCEWITH THEPROVISIONSPROVISIONOF SUCHPLANSPLAN
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RQ WILLNOT BE IQT RECEIVETHE SEVERANCE BENEFITSBENEFIT LISTEDIN THISTHI
LETTEROFAGREEMENTUNLESSUNLES HE OR SHE SIGNSSIGN WAIVERAND RELEASEAS REQUIRED

VOL SEVERANCE IS LIMITED TO THEEMPLOYEESEMPLOYEESPECIFICALLYFQIE OF THEIR
TO RQ AND SHALLHAVENO APPLICATIONTO ANY PREVIOUSPREVIOUWODCFORCE

REDUCTIONSREDUCTION MP BYTHECOMPANYOR TO ANY OTHERIYH OR

MVOLUNLAZYIM OF EMPLOYMENT

ER

THE TERMSTERM ANDCONDITIONSCONDITION CONTAINEDIN THISTHI ET OFAGREEMENTVU SUBJECTTO
THE ESSM RATIFICATIONOF THEMEMORANDUMCOVERINGTHANGAS TO THE SERVICE
ANNUITYPENSIONAGREEMENTDATEDMARCH 30 1995 UNLESSUNLES EXTENDEDOR

IFIE BYMUTUALAGREEMENTTHE OF VOLUNTARYSEVERANCE

IBEDH IN THISTHI DOCUMENTWILL TERMINATEDECEMBER311997 THIRTY30 DAYSDAY
PRIORTO THEEXPIRATIONOF THISTHI EQE THECOMPANYAND TQATIVESTQATIVE OF
LOCAL UNION IS WILLMEET TO DISCUSSDISCUS THE LA OF SPECIFICTQIVQ WHICH VU

EXPECTEDTO REDUCETHE OVERALLNUMBER OF INING UNITNNEL

GC

EMPLOYEERELATIONSRELATION MS

OQ

JII
RO OE

BJ
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FEBRUARY19 1996 ATTACHMENT

BETWEEN EDISON COMPANY
AND LOCAL UNION LBEW

ICQ

THE RESTRICTIONSRESTRICTION OF THE PROVISIONSPROVISIONOF ARTICLE SECTION OF THE COLLECTIVE

BARGAININGAGREEMENTREGARDINGTHECONTRACTINGOF WORK BY COMMONWEALTH
EDISON SHALLNOT APPLYIN INSTANCESINSTANCEWHERE THECOMPANYDECIDESDECIDE TO OUTSOURCE

THEWORK SET FORTHIN APPENDIX

EMPLOYEESEMPLOYEEHOLDINGPOSITIONSPOSITIONTHATPERFORMWORKSET FORTHIN APPENDIX AND
THATTHE COMPANY DECIDESDECIDE TO ELIMINATEAS RESULTOF SUCH CONTRACTINGOUT SHALL
BE DEEMED EMPLOYEESEMPLOYEE AFFECTEDEMPLOYEESEMPLOYEEMAY BE RELEASEDBY
THE COMPANYSUBJECTONLYTO THE FOLLOWING

PRIOR TO THE RELEASEOF EACH PHYSICALAFFECTED

EMPLOYEETHE CONTRACTORDESIGNATEDBYTHE COMPANYTO PERFORMTHE WORK

OF ANY AFFECTEDEMPLOYEESEMPLOYEE SHALL BE REQUIREDTO OFFERSUCHPHYSICAL
AFFECTEDEMPLOYEESEMPLOYEE THE OPPORTUNITYFOR FBLLTIME EMPLOYMENTWITH THE

CONTRACTORUPON THE AFFECTEDEMPLOYEESEMPLOYEETERMINATIONDATE PROVIDEDTHE

AFFECTEDEMPLOYEESEMPLOYEE IS NOTTERMINATED FORDISCIPLINARYREASONSREASON FORPROPER

CAUSE ANDTHEAFFECTEDEMPLOYEESEMPLOYEESATISFIESSATISFIE FEDERALIMMIGRATIONLAWSLAW AND

PREEMPLOYMENTDRUGSCREENTHE INITIAL EMPLOYMENTBY THE CONTRACTOR

OF ANY PHYSICALAFFECTED EMPLOYEESEMPLOYEE SHALLBE AT AN HOURLYRATE OF PAY OF

NO LESSLES THAN THE CURRENTHOURLYRATE OFPAY AT CORNED AND SHALLPROVIDETHE

SAME BENEFITSBENEFIT THATTHE CONTRACTOROFFERSOFFER TO ALL OTHER SIMILARLYSITUATED

EMPLOYEESEMPLOYEEIN ITS EMPLOYMENTTHE CONTRACTOROTHERWISE MAY ESTABLISHITS

OWN INITIAL WORK IL AND PRACTICESPRACTICEAND OTHER TERMSTERM AND CONDITIONSCONDITION OF

EMPLOYMENTIN ACCORDANCEWITH APPLICABLELAW THE BENEFITSBENEFIT CURRENTLY
AVAILABLETO SIMILARLYSITUATEDEMPLOYEESEMPLOYEEFOR SUCH CONTRACTORIS ATTACHED

AS APPENDIX

IN ADDITIONTO THE BENEFITSBENEFIT AVAILABLETO BCTE

EMPLOYEESEMPLOYEE UNDER THE COMPANYSCOMPANY SERVICE ANNUITYSYSTEMAFFECTED

EMPLOYEESEMPLOYEESHALL BE ELIGIBLETORECEIVE SEVERANCE BENEFITSBENEFIT PURSUANTTO THE

TERMSTERM SET FORTHIN THE LETTER OF AGREEMENTDATED MARCH 30 1995 BETWEEN

THE COMPANYAND THE UNION REGARDLESSREGARDLESOF WHETHERTHE AFFECTED

EMPLOYEESEMPLOYEE ELECTSELECTTO ACCEPTTHE OFFEROFEMPLOYMENTFROM THE CONTRACTOR
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RI AFFECTEDEMPLOYEESEMPLOYEEMAY ELECTTO CONTINUE IN THEIR

EMPLOYMENTAT THE COMPANYSUBJECTTO THE FOLLOWING

SUCH EMPLOYEESEMPLOYEESHALLNOT BE ELIGIBLEFORTHE SEVERANCE PAYMENTSPAYMENTSET

FORTHIN PARAGRAPHABOVE
SUCH EMPLOYEESEMPLOYEEMUST BE QUALIFIEDTO WORK IN THEPOSITIONSPOSITIONIN WHICH

THEYMAY BEPLACEDANDMAY BE ASSIGNEDTO WORKIN ONE OR MORE SUCH

POSITIONSPOSITIONUNDERTHE TERMSTERM AND CONDITIONSCONDITION APPLICABLETOTHOSEPOSITIONSPOSITION
PROVIDEDTHE EMPLOYEESEMPLOYEESHALL CONTINUETO RECEIVETHEIRCURRENTRATE OF

PAY FORTHE TERM OFTHISTHI AGREEMENTSUCH EMPLOYEESEMPLOYEEMAY BE ASSIGNED
TO THOSEPOSITIONSPOSITIONAT ANY LOCATIONIN THECOMPANYSCOMPANY SERVICELTI
AND WILL BE REIMBURSED FORTRAVELOR MOVINGEXPENSESEXPENSE IN ACCORDANCE
TO THE TRAVEL AND MOVINGEXPENSEGROUND RULESRULE DATED FEBRUAZY
1996

THISTHI OPPORTUNITYTO CONTINUE EMPLOYMENTWITH THE COMPANYSHALLNOT

CONSTITUTE GUARANTEEOF LIFETIME EMPLOYMENTAND AFFECTED

EMPLOYEESEMPLOYEEMAY BE TERMINATEDFORREASONSREASON OTHERTHAN THE CONTRACTING
OF WORK CONTEMPLATEDBY THISTHI AGREEMENT

ILL ANY CONTRACTOR DESIGNATEDBY THE COMPANYTO PERFORMTHE WORK OF ANY

AFFECTED EMPLOYEESEMPLOYEE SHALL BE REQUIREDBY THE COMPANYTO RECOGNIZETHE

UNION AS THE EXCLUSIVEBARGAININGAGENTFOR THE CONTRACTORSCONTRACTOR EMPLOYEESEMPLOYEE
PERFORMINGSUCH WORK UPON THE UNION ESTABLISHINGMAJORITYSTATUSSTATU BY CARD

CHECKOR SUCCESSORSHIPIN ACCORDANCE WITH AND SUBJECTTO APPLICABLELAW

ALL GRIEVANCESGRIEVANCERELATED TO THE CONTRACTINGOF WORK AS IT APPLIESAPPLIE TO BUILDING
SERVICESSERVICEJANITORIALSERVICESSERVICE AND OFFICE FACILITIESFACILITIE WILL BE CLOSED

SHOULDTHE COMPANYRESUME THE PERFORMANCEOF ANY WORK SET FORTHIN

APPENDIX RO EMPLOYEESEMPLOYEEOF THECOMPANYOR ANY OF ITS SUBSIDIARIESSUBSIDIARIE
WHICH PERFORMWORK EXCLUSIVELYFOR THE COMPANY SUCH EMPLOYEESEMPLOYEESHALL
CONTINUETO BE PARTOFTHE BARGAININGUNIT NOW REPRESENTEDBY THE UNION

STANLEYGRAVESQ
VICE PRESIDENT

IR BROWN

EMPLOYEERELATIONSRELATION MANAGER
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APPENDIX

THE DUTIESDUTIE AND RESPONSIBILITIESRESPONSIBILITIEASSOCIATEDWITH JANITORIALSERVICESSERVICE BUILDINGSERVICESSERVICE AND

OFFICE FACILITIESFACILITIE TO BE ELIMINATED WOULD INCLUDE THE OPERATINGAND MAINTAININGOF

EQUIPMENTRELATED TO HEATINGAND AIR CONDITIONINGMECHANICAL PLUMBINGELECTRICAL

INSTALLATIONAND REPAIRSREPAIRTO BUILDINGSTRUCTURESSTRUCTURE AND PROPERTYITEMSITEM AS WELL AS OTHERDUTIESDUTIE

RELATEDTO THESE ACTIVITIESACTIVITIE

IN ADDITIONALLACTIVITIESACTIVITIE RELATEDTO JANITORIALSERVICESSERVICE INCLUDINGTHE REMOVAL OF REFUSEAND

DEBRISDEBRI SNOW REMOVALLAWN MOWINGOTHERITEMSITEM RELATEDTO OUTSIDE GROUNDSGROUNDMAINTENANCE

WILL BE ELIMINATED

THE FOLLOWINGJOBSPECIFICATIONSSPECIFICATIONATTACHEDFOR PHYSICALEMPLOYEESEMPLOYEEWILL BE ABOLISHED

CONSISTENTWITH AND REFLECTIVEOF THE FOREGOINGAGREEMENT

JANITOR

BUILDINGOPERATOR
BUILDINGIANH MECHANIC

CLERICAL FUNCTIONSFUNCTION AND DUTIESDUTIE SUPPORTINGTHE ABOVE ACTIVITIESACTIVITIEWHICH INCLUDE TYPINGOF

SHIPMENTRELEASESRELEASEPURCHASEREQUISITIONSREQUISITIONCHANGEORDERREQUISITIONSREQUISITIONPAYMENT OF VOUCHERSVOUCHER

HANDLINGOFMAINTENANCE AND REPAIRCALLSCALL AND OTHERCLERICALSUPPORTDUTIESDUTIE ASSOCIATEDWITH

THE ABOVE WOULD ALSO BE ELIMINATED EXHIBIT INSIDE CLERICALVEH BARGAINING
AGREEMENTLOCAL UNION 1427 WILL BE AMENDED TO REFLECTTHE DELETION OF OFFICE

FACILITIESFACILITIE AS ONE OF THE DEPARTMENTSDEPARTMENTTO BE CONSIDEREDFORPROMOTION
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GENERATINGSTATIONSSTATION

UNDER SEMIDIRECT SUPERVISIONTO DO GENERALCLEANINGAND TO MAINTAIN SANITARY
CONDITIONSCONDITION IN THEGENERATINGSTATIONBUILDINGSBUILDINGAND TO PERFORMRELATEDWORK AS

ASSIGNED TYPICALEXAMPLESEXAMPLE OF THE DUTIESDUTIE ARE

TO DO SWEEPINGMOPPINGAND DUSTINGIN GENERATINGSTATION AREASAREA TO CLEAN

FIXTURESFIXTURE SHOWERSSHOWERTOILETSTOILET SHB AND OTHEREQUIPMENTAND TO APPLY
INSECTICIDESINSECTICIDE AND DEODORANTSDEODORANT IN THE LOCKERAND TOILETROOMSROOM

TO WASH WINDOWNSWINDOWN WALLSWALL AND LOW CEILINGSCEILINGWHILE WORKINGFROM LADDEROR

SCAFFOLDINGTO SHAMPOOAND VACUUM RUGSRUG AND CARPETSCARPET AND TO WASH WAX

AND POLISHFURNITUREAND FLOORSFLOOR

TO CLEANAND REMOVE ICE AND SNOW FROM SIDEWALKSSIDEWALK AND ROADWAYSROADWAYTO KEEP
YARDSYARDFREEOF PAPERSPAPER AND OTHERRUBBISHAND TO MAINTAIN YARDSYARDAND GROUNDSGROUND
AREASAREA TRIMMINGSHRUBBERYAND MOWINGAND SPRINKLINGLAWNSLAWN

AS ASSIGNEDTO ASSISTIN RELOCATINGDESKSDESK FILINGCABINETSCABINET AND SIMILAR OFFICE

FURNITUREAND EQUIPMENT

EDUCATION EQUIVALENTTO GRADUATIONFROM HIGHSCHOOL

NO PREVIOUSPREVIOUEXPERIENCEREQUIRED

NER

SUPERVISOR

DECEMBER 1979 23
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DIVISION BLDGSERVICE DEPT

DUTIESDUTIE

UNDER SEMIDIRECT SUPERVISIONTO PERFORMGENERALCLEANINGWORKAS ASSIGNEDTO

MAKE SCHEDULEDINSPECTIONSINSPECTIONOF BUILDINGSBUILDINGAND PROPERTIESPROPERTIEAND TO PERFORMRELATED

WORK AS ASSIGNEDTYPICALEX4MPLESEX4MPLEOF THE DUTIESDUTIE ARE

TO SWEEP DUSTSCRUB OR MOP FLOORSFLOOR AND STAIRWAYSSTAIRWAYTO CLEANWAX OR POLISH
FURNITUREOR OTHERWOOD GLASSGLASAND METAL SURFACESSURFACETO SHAMPOOAND VACUUM

RUGSRUG AND CARPETSCARPETTO CLEAN AND SANITIZE PLUMBINGFIXTURESFIXTURETO EMPTYWASTE

CONTAINERSCONTAINER AND REMOVE DEBRISDEBRI FROM THE AREA AND TO REPLENISHSUPPLIESSUPPLIEAS

REQUIRED

TO MAINTAIN YARDAND GROUNDSGROUNDAREASAREA TRIMMINGSHRUBBERYMOWING AND

SPRINKLINGLAWNSLAWN SWEEPINGWALKSWALK DRIVEWAYSDRIVEWAYAND OTHERAREASAREA DISPOSINGOF

DEBRISDEBRI AND SHOVELLINGSNOW OR OPERATINGPOWERDRIVENSNOW REMOVAL

EQUIPMENTUP TO BUT NOT INCLUDINGTRACTORSTRACTOR

TO REPLACELAMPBULBSBULB AND FLUORESCENTTUBESTUBE AND TO CLEAN FIXTURESFIXTURE REFLECTORSREFLECTOR

AND OTHERLIGHTINGEQUIPMENTATTACHMENTSATTACHMENT

TO WASH WINDOWSWINDOW WALLSWALL AND LOW CEILINGSCEILINGWHILE WORKINGFROM LADDEROR

SCAFFOLDING

AS ASSIGNEDTO MAKE SCHEDULED INSPECTIONSINSPECTIONOF PROPERTYAND GROUNDSGROUNDAND

CHECK FOR SUCH IRREGULARITIESIRREGULARITIEAS UNLOCKED OR OPEN GATESGATE DOORSDOOR AND OTHER

IMPROPERCONDITIONSCONDITION REPORTINGSUCH ITEMSITEM AS INSTRUCTEDAND USING
WATCHCLOCKOR SIMILAR DEVICE AS REQUIRED

AS ASSIGNEDTO ASSIST IN RELOCATINGDESKSDESK FILINGCABINETSCABINET AND SIMILAR OFFICE

FURNITUREAND EQUIPMENT

NO PREVIOUSPREVIOUEXPERIENCEREQUIRED

NER

SUPERVISOR

DECEMBER 1979 12
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DIVISION BLDG SERVICE DEPT

UNDERGENERALSUPERVISIONTO OPERATEAND MAINTAIN BUILDINGHEATINGAND AIR

CONDITIONINGEQUIPMENTTO MAKE GENERALMECHANICAL AND ELECTRICALREPAIRSREPAIRTO

BUILDINGSTRUCTURESSTRUCTURE EQUIPMENTAND PROPERTYITEMSITEM TO ASSIGN WORK TO AND INSTRUCT

AND TRAIN OTHERSOTHER AND TO PERFORMRELATEDWORK AS ASSIGNEDTYPICALEXAMPLESEXAMPLEOF THE

DUTIESDUTIE ARE

TO OPERATEAND MAINTAIN BUILDINGHEATINGAND AIR CONDITIONINGEQUIPMENT
INVOLVINGSUCH WORK AS CHECKINGAND DETERMININGREASONSREASON FOR

OPERATIONTESTINGREGULATINGADJUSTINGLACI PARTSPART AND CORRECTING
OPERATIONALFEATURESFEATURE TO OBTAIN PROPEROPERATION

TO REPAIRPLUMBINGAND PLUMBINGFIXTURESFIXTURE INVOLVINGSUCH WORK AS REPLACING
PARTSPART TUBINGPIPINGAND FITTINGSFITTINGCUTTINGAND THREADINGNEW PIPING
ADJUSTINGAND REGULATINGCONTROLDEVICESDEVICE AND AS REQUIREDRELOCATINGFIXTURESFIXTURE

TO MAKE ELECTRICALREPAIRSREPAIRTO LIGHTAND POWER WIRINGAND CONTROLDEVICESDEVICE

SUCH AS REPLACINGDEFECTIVEWIRINGOR PARTSPART LOCATINGSHORTSSHORT AND GROUNDSGROUND
RESTORINGSERVICETO INTERRUPTEDFEEDSFEED INSTALLINGSUCH ELECTRICALITEMSITEM AS

TUBINGSWITCHESSWITCHE FIXTURESFIXTURE MOTORSMOTOR AND BOXESBOXE AND CONNECTINGTO CIRCUIT

WIRING

TO MAKE REPAIRSREPAIR TO INTERIOROR EXTERIORSTRUCTURALITEMSITEM INVOLVINGMASONRY

WOOD STEELAND OTHERMATERIALSMATERIAL AND SUCH WORK AS PATCHINGROOFSROOF AND

FLASHINGMACADAM CONCRETEBRICK AND PLASTERAND CORRECTINGFAULTSFAULT CAUSED

BY DAMAGE WEAR OR BREAKAGE

TO FABRICATEOR ALTERITEMSITEM OF WOOD METALOR OTHERMATERIALSMATERIAL AS REQUIREDIN

MAKINGDISPLAYBOARDSBOARD CONTAINERSCONTAINERPARTITIONSPARTITIONSHELVINGAND SIMILAR ITEMSITEM

TO ASSIGNWORK TO AND INSTRUCTAND TRAIN OTHEREMPLOYEESEMPLOYEEENGAGEDIN

BUILDINGMAINTENANCE WORK AND IN PERFORMINGJANITORAND WATCHSERVICE
DUTIESDUTIE

EDUCATION EQUIVALENTTO GRADUATIONFROM HIGHSCHOOL

FOUR YEARSYEAR OF EXPERIENCEIN THE COMPANYUSUALLYTWO YEARSYEAR OF WHICH SHALL

HAVE BEEN AS BUILDINGREPAIRMAN

OE

SUPERVISOR

AUGUST1960 12
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DIVISION BLDGSERVICE DEPT

DUTIESDUTIE

UNDER SEMIDIRECT SUPERVISIONTO PERFORMROUTINE BUILDINGREPAIRAND

MAINTENANCE WORKTO ASSISTEMPLOYEESEMPLOYEEOF HIGHERICATICN AND TO PERFORM
RELATEDWORK AS ASSIGNEDTYPICALEXAMPLESEXAMPLE OF THE DUTIESDUTIE ARE

TO PERFORMROUTINE BUILDINGMAINTENANCE WORK SUCH AS MAKINGMINOR REPAIRSREPAIR
OR REPLACINGPARTSPART IN ELECTRICALSYSTEMSSYSTEM PLUMBINGHEATINGAND AIR

CONDITIONINGEQUIPMENTPUMPSPUMP CONTROLSCONTROLWINDOWSWINDOW GARAGE AND BUILDING
DOORSDOOR STRUCTURALITEMSITEM FENCINGROOFINGPAVEMENTAND SIMILAR BUILDINGAND

PROPERTYITEMSITEM

TO PERFORMPERIODICMAINTENANCE WORK SUCH AS CLEANINGOILINGREPLACING
FILTERSFILTERAND INSPECTINGEQUIPMENTFORPROPEROPERATIONMAKINGMINOR

ADJUSTMENTSADJUSTMENTIGH AND CLEANINGSEWAGE AND PLUMBINGLINESLINE AND TRAPSTRAP

REPLACINGSASH CORDSCORD AND CHAINSCHAIN DOOR CHECKSCHECK JAMSJAM THRESHOLDSTHRESHOLDLOCKSLOCK AND

GLASSGLASAND STRIPINGPARKINGAREASAREA

TO PERFORMVARIETYOFMINOR MISCELLANEOUSMISCELLANEOUWORK SUCH AS PAINTINGPLASTER
OR CONCRETE PATCHINGCARPENTRYPLUMBINGAND MECHANICAL WORK AS

INSTRUCTED

AS ASSIGNEDTO WORK WITH OTHERSOTHER IN MAKINGEXTENSIVE REPAIRSREPAIRTO HEATINGAND

AIR CONDITIONINGEQUIPMENTPLUMBINGAND ELECTRICALSYSTEMSSYSTEM INTERIORSINTERIOR AND

EXTERIORSEXTERIOROF BUILDINGSBUILDINGAND OTHERPROPERTYITEMSITEM

EDUCATION EQUIVALENTTO GRADUATIONFROM HIGHSCHOOL

USUALLYTWO YEARSYEAR OF EXPERIENCEPERFORMINGMECHANICAL WORK IN THE

COMPANY

SUPERVISOR

AUGUST1960 12
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AUGUST25 1997

MR WILLIAM STARR

PRESIDENTANDBUSINESSBUSINES MANAGER
LOCAL LBEW

1333 IELDH ROADSUITE280

DOWNERSDOWNER GROVE 60515

DEAR STARR

THE ATTACHEDLETTERADDRESSEDTO YOU FROM STANLEYGRAVESGRAVE DATEDFEBRUAZY19 1996 IS

REFERENCEDIN THE MEMORANDUM OFAGREEMENTDATEDAUGUST25 1997 UPONFQIC
OF THEAGREEMENTREACHEDON AUGUST25 THISTHI LETTERSHALLBE INCLUDEDWITH THOSE

LETTERSLETTER CURRENTLYFOUND IN THE BACK OF THE COLLECTIVEBARGAININGAGREEMENTUNDER
MEMORANDUMSMEMORANDUM ANDLETTERSLETTER

BY THE INSERTIONOF THISTHI LETTERREGARDINGSENIORITYWHICH SPECIFICALLYADDRESSESADDRESSETHE
REDUCTIONIN FORCERESULTINGIN THEAPPLICATIONOFTHELAYOFFANDBARGAININGPROVISIONSPROVISIONTHE

EXPIRATIONDATEOFSEPTEMBER30 1997 FOUNDIN THE LETTEROFFEBRUAZY19 1996 SHALLNO

LONGERBE APPLICABLE

ALL OTHERPROVISIONSPROVISIONFOUNDIN THELETTERDATEDFEBRUAXY19 1996 SHALLCONTINUETO BE IN
EFFECT

IF YOU HAVEFINTHERQUESTIONSQUESTIONREGARDINGTHISTHI ISSUEYOU MAY CONTACT MYSELFOR MICHAEL

INO DIRECTOROFLABORRELATIONSRELATION

SINCERELY

WILLIAM ROBERTSROBERT

EMPLOYEERELATIONSRELATION VICE PRESIDENT

IB
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SEPTEMBER22003

ZE GENERATION

OPERATINGAGREEMENT

THISTHI AGREEMENTWHENSIGNEDBYTHEPROPEROFFICIALSOFFICIAL OFTHECOMPANYAND THE UNION AND
APPROVEDBY THE PRESIDENTOF THE BROTHERHOODSHALL BE EFFECTIVEAS OF THE DATE OF

RATIFICATIONFORTHE EMPLOYEESEMPLOYEEAT BRAIDWOODBYRONDRESDENLASALLE AND QUADCITIESCITIE
STATIONSSTATION IN PROMOTIONALSERIESSERIE OF NUCLEAR EXHIBIT IN THECOLLECTIVE BARGAINING
AGREEMENTON THE PAYROLLON OR AFTERAUGUST27 1999 UNLESSUNLES OTHERWISESPECIFICALLY
NOTEDIN THISTHI AGREEMENTOR THEATTACHMENTSATTACHMENTHERETO

THE TERMSTERM OF THE CURRENT AGREEMENTSHALLBE FROM SEPTEMBER2003 TO DECEMBER 31
2005 THE AGREEMENTSHALLBE CONSIDEREDRENEWED FROM TERM TO TERM FORONE YEAR
EACH ATTHE EXPIRATIONDATE DECEMBER 31 2005 AND EACHSUBSEQUENTDECEMBER 31 UNLESSUNLES

WRITTENNOTICEOF DESIRETO AMEND OR TERMINATETHE AGREEMENTIS GIVENBYTHE UNION OR

COMPANYATLEASTONE HUNDREDAND TWENTY120 DAYSDAY PRIORTOTHE EXPIRATIONOFTHE TERM

OFTHE AGREEMENTOR OFANY RENEWALPERIOD THE EVENTSUCH WRITTENNOTICEEXPRESSESEXPRESSE
DESIRETOAMEND THE AGREEMENTSUCH DESIREDAMENDMENTSAMENDMENT SHALLBE SETFORTHIN WRITING
AND ACCOMPANY THE NOTICE OF DESIRE TO AMEND THE PARTIESPARTIEAGREE TO COMMENCE

NEGOTIATIONSNEGOTIATIONON ANY PROPOSEDAMENDMENTSAMENDMENT NOT LESSLES THAN90 DAYSDAYPRIORTO THE END OFTHE

THEN CURRENT TERM AND FURTHERAGREETHATIF SAID NEGOTIATIONSNEGOTIATIONARE NOT COMPLETEDBYTHE

EXPIRATIONDATEOFTHETHENCURRENTTERM OFTHEAGREEMENTTHENTHETERM OFTHEAGREEMENT
SHALLAUTOMATICALLYBE EXTENDEDSO LONGAS THEPARTIESPARTIEDO NOT REACHAGREEMENTCHANGESCHANGEIN
THE AGREEMENTCAN BE MADE AT ANY TIME BY MUTUAL CONSENTPROVIDEDSUCH AMENDMENTSAMENDMENT

ARE IN WRITINGAND EXECUTEDBY AN EXELON GENERATION CORPORATEOFFICER AND UNION

BUSINESSBUSINES REPRESENTATIVE

THE NUCLEAR OPERATINGDEPARTMENTAGREEMENTAS AMENDED BELOW SUPERSEDESSUPERSEDETHE

FOLLOWINGTHE OPERATINGAGREEMENTDATED JULY15 1985 THE LETTERREGARDINGNUCLEAR

STATION OPERATIONSOPERATIONDATED APRIL 1988 THE NOVEMBER 29 1993 TWELVE HOUR SHIFT

SCHEDULEAGREEMENTTHE MARCH 24 1997 INTERIM OPERATINGDEPARTMENTAGREEMENTTHE

LETTERON CREW CONCEPTDATEDFEBRUARY20 1998 THE MAY26 1998 ADDENDUM TOINTERIM

OPERATINGDEPARTMENTAGREEMENTAND THE FIRSTSENTENCE OF THESECTION RELIEF WEEK

UTILIZATION PORTIONOFTHE OLIVER KINGSLEYJR LETTERDATELJANUARY172002 REGARDING
RELIEFWEEK UTILIZATIONAND OUTOFSERVICEWRITING

CONDITIONSCONDITION NOT SPECIFICALLYCOVERED BY THISTHI MEMORANDUMWILL BE ADMINISTEREDIN
ACCORDANCEWITH THE PROVISIONSPROVISIONOFTHE COLLECTIVEBARGAININGAGREEMENTSPECIFICISSUESISSUE

RELATEDTO THE IMPLEMENTATIONOF THISTHI AGREEMENTARE SET FORTH IN ATTACHMENT

MANAGEMENTAND THE UNION SHALLUTILIZE THEIRBESTEFFORTSEFFORT TO RESOLVEANY PROBLEMSPROBLEMTHAT

MAY ARISEIN ADMINISTERINGTHISTHI AGREEMENT

IF THISTHI AGREEMENTDOESDOE NOT BECOME EFFECTIVEFORANY REASON LOCAL 15 AND THE COMPANY

MAY ASSERT ANY PREEXISTINGRIGHTSRIGHTTHEYHAD IN THE ABSENCEOFTHISTHI AGREEMENTFURTHERIF

THISTHI AGREEMENTDOESDOE NOT BECOME EFFECTIVENEITHERPARTYMAY USE THISTHI AGREEMENTOR

EITHERPARTYSPARTY WILLINGNESSWILLINGNESTO NEGOTIATEREGARDINGANY OF THE SUBJECTMATTER OF THISTHI

AGREEMENTAS EVIDENCE IN ANY GRIEVANCEARBITRATIONOR OTHERPROCEEDING
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SEPTEMBER22003

EXELON GENERATION

OPERATINGAGREEMENT

SECTION CREW CONCEPT

FOR THE PURPOSE OF MAXIMIZINGTHE EFFICIENT AND EFFECTIVE COORDINATION AND

PERFORMANCEOF ACTIVITIESACTIVITIE WITHIN EACH STATIONEMPLOYEESEMPLOYEEIN PROMOTIONALSERIESSERIE
WILL WORK ON ROTATINGSHIFTSCHEDULEUTILIZING CREW CONCEPT SCHEDULESSCHEDULE MAY

INCLUDE CERTAINNUMBER OFDAYSHIFTPOSITIONSPOSITIONAS REQUIREDAT EACH STATION

FOR THE PURPOSEOFBALANCINGEXPERIENCELEVELSLEVELSHIFTSELECTIONIN PROMOTIONALSERIESSERIE

WILL BE MADE BY SENIORITYTO BECOME EFFECTIVEIN JANUARYOF THE NEW YEAR

NSOSNSO AND EOS WHO HAVE LESSLES THANONE YEAROFEXPERIENCEIN THEIRJOBCLASSIFICATIONSCLASSIFICATION
ATTHE TIME THE SHIFTPICKIS IMPLEMENTEDWILL BE AFFORDEDTHE OPPORTUNITYTO SELECT

FROM AN EQUALNUMBER OFJUNIORSLOTSSLOT ON DIFFERENTCREWSCREW VACATED SHIFTPOSITIONSPOSITION
DURINGTHE YEARWILL BE ASSIGNEDBY MANAGEMENTWITH RESPECTTO SENIORITYOF THOSE

EMPLOYEESEMPLOYEEWHO HAVE BEEN FILLINGSHIFTPOSITIONSPOSITIONDESIGNATEDAS EXTRAOFFSHIFTOR WITH

NEWLYPROMOTEDEMPLOYEESEMPLOYEE SUCH ASSIGNMENTSASSIGNMENTWILL BECOME EFFECTIVE AT THE

BEGINNINGOF POSTEDSCHEDULE

AS CREW PICKSPICK ARE MADE MANAGEMENTCREW MEMBERSMEMBER WILL BE ASSIGNEDFIRSTFOLLOWED

BYBARGAININGUNIT MEMBER CREW PICKSPICK

ROTATINGSHIFTPREMIUMEQUALTOTHE CURRENT SHIFTPREMIUMWILL BE PAIDFORALLHOURSHOUR

WORKEDINCLUDINGOVERTIME HOURSHOUR ON AN APPROVEDPOSTEDROTATINGSHIFTSCHEDULEAS

WELLAS ANY DAYSHIFTPOSITIONSPOSITIONOFFEREDAT CREW PICKTIME

SECTION EQUIPMENTOPERATORTRAINING

EMPLOYEESEMPLOYEEWILL BE REQUIREDTO SUCCESSFULLYPASSPAS TRAININGAND QUALIFICATION
EXAMINATIONSEXAMINATION THE OVERALLDETERMINATION OF PERSONSPERSONPERFORMANCEMAY BE

COMBINATION OF WRITTEN EXAMINATIONSEXAMINATIONJOB PERFORMANCEMEASURESMEASURE JPM AND

OBSERVATIONOFHANDSON PERFORMANCE

WHEN CONSIDERINGEMPLOYEESEMPLOYEEWHO REQUESTENTRANCEINTOPROMOTIONALSERIESSERIE ONLY
THOSEEMPLOYEESEMPLOYEEWHO HAVE SATISFACTORILYCOMPLETEDAN ENTRANCEEXAMINATION WILL BE

CONSIDERED SUCH ENTRANCEEXAMINATIONIS DESIGNEDTO DETERMINE AN EMPLOYEESEMPLOYEE
APTITUDEAND POTENTIALFOR SUCCESSFULLYCOMPLETINGTHE REQUIREDTRAININGAS AN

EQUIPMENTOPERATORTHE PARTIESPARTIEACKNOWLEDGETHAT THE P0SSP0S EXAMINATION IS

ACCEPTABLEAS AN ENTRANCEEXAMINATION THE COMPANYWILL DISCUSSDISCUS WITH THEUNION THE

SELECTIONOFANOTHEREXAMINATION PRIORTO ITSIMPLEMENTATION

EMPLOYEESEMPLOYEEENTERINGPROMOTIONALSERIESSERIE WILLENTERATTHE AUXILIARYOPERATORRATE

OF PAY EMPLOYEESEMPLOYEEWILL BE REQUIREDTO SUCCESSFULLYCOMPLETEPREPAREDUU OF

STUDYAND JOBH TRAININGWHICH SHALL NOT EXCEED THIRTEEN MONTHSMONTH AFTER

SUCCESSFULLYCOMPLETINGTHE TRAININGTHEEMPLOYEEWILL IMMEDIATELYBE PROMOTEDTO
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SEPTEMBER22003

EXELON GENERATION

OPERATINGAGREEMENT

EQUIPMENTOPERATORBUTNO LATERTHAN13 MONTHSMONTH AFTERENTERINGTHEAUXILIARYOPERATOR
CLASSIFICATION

EMPLOYEESEMPLOYEEWHO ARE NOT ABLE TOPROGRESSPROGRES FQUCT AT THE AUXILIARYOPERATOR
OFPAY WILL BE REMOVED FROM THE TRAININGPROGRAM NOT PROBATIONARYEMPLOYEE
HESHE WILL BE DEMOTED TO THE STATION LABORER CLASSIFICATION HOWEVER IF SUCH

EMPLOYEESHOULD BE FROM ANOTHERCOMPANYLOCATIONAND DEMOTION SHOULD OCCUR

DURINGTHE 90 DAYTRAININGAND ILE PERIODTHE EMPLOYEEWILL BE RETURNEDTO

HISHERFORMERJOBCLASSIFICATIONLOCATIONAND RATE OF PAY AT NO PENALTYTO THE

COMPANY

EQUIPMENTOPERATORSOPERATORWHO ARE UNABLE TO REMAIN QUALIFIEDIN THE EQUIPMENTOPERATOR
CLASSIFICATIONEG BYFAILINGCONTINUINGTRAININGOR ANNUALREQUALIFICATIONWILL BE

REMEDIATEDIN ACCORDANCEWITH THE PERFORMANCEREVIEW COMMITTEE IN THE

EVENT THATTHE ROLLINGAVERAGEIS LESSLES THAN OR IN THE EVENT OF SUBSEQUENTEO

FAILURESFAILURETHE PERFORMANCEEVALUATION COMMITTEE PEC WILL DETERMINE HOW TO

PROCEEDIF THE EQUIPMENTOPERATORIS SUCCESSFUL THE PROGRAM HESHE WILL BE

RETURNEDTO THEEQUIPMENTOPERATORJOBCLASSIFICATION IF THE REMEDIATIONPROGRAMIS

UNSUCCESSFULTHE EQUIPMENTOPERATORWILL BE DEMOTEDTO THE STATION LABORERJOB
CLASSIFICATIONATTHE RATEOFPAY AS DEFINEDIN PROMOTIONALSERIESSERIE

IN THECOLLECTIVEBARGAININGAGREEMENT

TO PASSPAS REQUIRESREQUIRESCORE OFAT LEAST80 ON TRAININGCONTINUINGTRAININGAND

ANNUALREQUALIFICATIONEXAMINATIONSEXAMINATION

BEGINNINGWITH THE YEAR2000 BONUSBONU OF500 WILL BE PAIDTO EOS WHOON THE FIRST

ATTEMPTSUCCESSFULLYCOMPLETETHEANNUALREQUALIFLCATIONEXAMINATION WITH SCORE OF

90 OR BETTERSUCH PAYMENTWILL BE INCLUDEDIN THELASTPAY PERIODOFEACH CALENDAR

YEAR

SECTION INITIAL LICENSE TRAINING

SELECTION OF QUALIFIEDNUREG 1021 REACTOROPERATORCANDIDATESCANDIDATEFORINITIAL LICENSE

TRAININGLH WILL BE MADE ON SENIORITYBASISBASI AND IN ACCORDANCEWITH ATTACHMENT

THE COMPANYWILL MAINTAIN AN ELIGIBILITYLIST

PRIORTO THENEXT ILT CLASSCLAS FOLLOWINGTHEEFFECTIVEDATE OFTHISTHI AGREEMENTEMPLOYEESEMPLOYEEWHO

HAVE AN FAILUREOR WHO HAVE DECLINEDTO ATTEND WILL BE AFFORDED ONE TIME

OPPORTUNITYTO CHOOSEBY SENIORITYTO GO TO EITHER THE TOPOR THE BOTTOM OF THE ILT

ELIGIBILITYLIST
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EMPLOYEESEMPLOYEEWHO ENTER PROMOTIONALSERIESSERIE AND ARE PROMOTEDTO THE EQUIPMENT
OPERATORCLASSIFICATIONWILL BE PLACEDON THE ILT ELIGIBILITYLISTAHEADOF ANY EMPLOYEE
WHO HASELECTEDTO BE PLACEDATTHE BOTTOMOFTHE ELIGIBILITYLIST

ILT SCREENINGPROCESSPROCES

ILT CANDIDATESCANDIDATE WILL BE REQUIREDTO SUCCESSFULLYCOMPLETE SCREENING
EXAMINATION IF SCREENINGEXAMINATION HAS BEEN PASSEDIT WILL NOT BE

REQUIREDAGAIN

II THE SCREENINGEXAMINATIONWILL BE AN EXAMINATION DESIGNEDTO ENSURE AN

ILT CANDIDATEPOSSESSESPOSSESSE THE REQUIREDSKILLSSKILL TO OBTAIN AN NRC LICENSEAND

SHALLBE ADMINISTEREDAT LEASTSEMIANNUALLYTHE COMPANYWILL PROVIDESELF

STUDYMATERIALSMATERIAL TO CANDIDATESCANDIDATE PRIORTO THE EXAMINATION IF CANDIDATEFAILSFAIL

SCREENINGEXAMINATIONTHE COMPANYWILL PROVIDETHE CANDIDATEWITH SELF

STUDYPROGRAM IE ON ONESONE OWN TIME DESIGNEDTO UPGRADEIDENTIFIED

WEAKNESSESWEAKNESSE

III NONLICENSED OPERATORSOPERATOR WILL BE OFFEREDAT LEAST OPPORTUNITIESOPPORTUNITIETO TAKE THE

SCREENINGEXAMINATION BEFORETHEYARE SCHEDULEDTOATTEND IF NOTAFFORDED

THREEOPPORTUNITIESOPPORTUNITIETO TAKETHE SCREENINGEXAMINATIONTHE REQUIREMENTWILL BE

WAIVED THE OPPORTUNITIESOPPORTUNITIEMUST BE SEPARATEDBY REASONABLEPERIODOF TIME

TO PERMITPROPERSELFSTUDYAND PREPARATION

IV PRIOR TO SCHEDULED ILT CLASSCLAS START DATE IF THOSE EMPLOYEESEMPLOYEEWHO ARE

SCHEDULEDTO ATTENDTHE NEXT CLASSCLAS WERE EITHERUNABLE TO PASSPAS OR REFUSEDTHE

SCREENINGEXAMINATION AFIER MINIMUM OF THREEOPPORTUNITIESOPPORTUNITIETHEYWILL BE

CONSIDEREDINELIGIBLEONLYTHOSEEMPLOYEESEMPLOYEETHATARE INELIGIBLEABOVE THE LAST

STUDENTON THELISTWILL BE CHARGEDWITH DECLINEPERATTACHMENT

MEDICAL EVALUATION

PRIOR TO SELECTIONAS AN ILT CANDIDATEEMPLOYEESEMPLOYEEWILL BE REQUIREDTO SUCCESSFULLY
COMPLETETHE MEDICAL EVALUATIONFOR NRC LICENSE EMPLOYEESEMPLOYEEUNABLE TO MEET THE

MEDICAL REQUIREMENTSREQUIREMENTWILL BE EVALUATEDON CASE BYCASE BASISBASI THE DISPOSITIONOF

SUCH CASESCASE WILL BE CONSISTENTWITH THE TERMSTERM AND PROVISIONSPROVISIONOF THE COLLECTIVE

BARGAININGAGREEMENTAND ANY APPLICABLESTATUESSTATUE EG AMERICANSAMERICAN WITH DISABILITIESDISABILITIE

ACT ADA
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LICENSE ADDITIVE AND PROMOTION TONUCLEAR STATION OPERATOR

EMPLOYEESEMPLOYEEWHO ARE ACTIVELYATTENDINGAND SUCCESSFULLYPROGRESSINGTHROUGHTRAINING
FOR NUCLEAR REGULATORYCOMMISSIONREACTOROPERATORSOPERATORLICENSESHALLRECEIVE
LICENSEADDITIVE SEE SECTION21 IN TWO STEPSSTEPAS FOLLOWSFOLLOW

STEP TWOTHIRDSTWOTHIRD OFLICENSEADDITIVE UPONENTERINGINITIALLICENSE

STEP FINAL ONETHIRD OFTHE LICENSEADDITIVE EFFECTIVEON THE DATEOFSUCCESSFULLY
COMPLETINGCHECKPOINTSYSTEMSSYSTEM

IF MANAGEMENTDELAYSDELAYTRAININGAFTERIT HAS STARTEDTHE EMPLOYEEWILL BE CONSIDERED
ACTIVELYATTENDINGAND SUCCESSFULLYPROGRESSINGTHROUGHTRAININGFOR NUCLEAR
REGULATORYCOMMISSION REACTOROPERATORSOPERATORLICENSEFORTHE PURPOSESPURPOSE OF THISTHI SECTION
THE EMPLOYEEWILL NOT BE CONSIDEREDACTIVELYATTENDINGAND SUCCESSFULLYPROGRESSING
THROUGHTRAININGIF TRAININGIS CANCELLEDDUE TO CIRCUMSTANCESCIRCUMSTANCE BEYONDMANAGEMENTSMANAGEMENT
CONTROL

EMPLOYEESEMPLOYEEWILLBE PROMOTEDTO THE NSO CLASSIFICATIONUPON ACQUIRINGNUCLEAR

REGULATORYCOMMISSION REACTOROPERATORSOPERATORLICENSEEFFECTIVEON THEDATEOFTHE WRITTEN
EXAMINATIONCHECKPOINT SHOULD AN EMPLOYEEFAIL PORTIONOF THE NUCLEAR
REGULATORYCOMMISSION EXAMINATION PROCESSPROCES AND BE REEXAMINEDSUCH EFFECTIVEDATE

WILL BE THE DATE THE EMPLOYEESUCCESSFULLYPASSEDTHE FINALPORTIONOF THE RE

EXAMINATIONPROCESSPROCES

ILT PROGRAM

THE NUCLEAR GENERATION GROUPNOG WILL INCORPORATETHE FOLLOWINGCHECKPOINTSCHECKPOINT
WHICH AN EMPLOYEEIS REQUIREDTO SUCCESSFULLYCOMPLETEWITHIN THE INITIAL LICENSE
TRAININGIL PROGRAM THE COMPLETIONOFSPECIFICCHECKPOINTSCHECKPOINTRELATIVETOILT WILL

BE REVIEWED TO ENSURE THE TRAININGPROCESSPROCES IS POSITIVEENHANCEMENTTOIMPROVETHE

SUCCESSSUCCES FOR ILL PARTICIPANTSPARTICIPANTTHE GENERAL FUNDAMENTALSFUNDAMENTAL EXAMINATIONUFESUFE
CHECKPOINTMAY BE ADMINISTEREDBASEDON NRC EXAMINATIONTIMING

AN ILT CANDIDATEWILL BE REQUIREDTO MAINTAINAN OVERALLEXAMINATIONAVERAGE
SCORE OF AT LEAST80 AS PREREQUISITEFORTAKINGTHE FINALEXAMINATIONUNLESSUNLES

WAIVEDBY THE PEC TO PASSPAS WILL REQUIRECOMPREHENSIVEFINAL EXAMINATION

SCORE OFAT LEAST80

SHOULD AN CANDIDATEBE UNABLE TO SUCCESSFULLYCOMPLETETHE

FUNDAMENTALSFUNDAMENTALCLASSCLAS THE PEC WILL DETERMINEHOW TOP
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