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PHYSICAL
EXHIBIT

OMMOUWEALTH
ISO

DISTRIBUTIONAND

BUSINESSBUSINES
SERVICESSERVICE
COMPANY

SCHEDULESSCHEDULEOF

BASIC
HOURLY
RATESRATE
OF

PAY

AND

TIME
AND

RATE
STEPSSTEP

FLEET

ASSISTANT
040104

040105

040106

040107

040108

1346

1400

1456

1507

1560

HELPER
STOCKROOM

JANITOR

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

1518

1579

1642

1699

1758

1526

1587

1650

1708

1768

00

1533

1594

1658

1716

1776

1539

01

1665

1723

1783

1545

1607

1671

1729

1790

MAXIMUM

LIMITEDTO

PRESENT

INCUMBENTSINCUMBENTONLY

METER

READER
HIRED
PRIORTO

03151999
NEGOTIATED
PACKAGE

TUNE
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

1581

1644

1710

1770

1832

1587

50

1716

1776

1838

1592

1656

1722

1782

1844

1661

1727

1796

1859

1924

1667

1734

1803

1866

1931

1808

1880

1955

2023

2094

MAXIMUM

PLUSPLU

BONUSBONU



METER
READER
HIRED
ON

OR

AFTER
03151
999
NEGOTIATED
PACKAGE

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

1306

1358

1412

1461

1512

12

1346

1400

1456

1507

1560

12

1408

1464

1523

1576

1631

12

1500

1560

1622

1679

1738

12

1590

1654

1720

1780

1842

12

1713

1782

1853

1918

1985

MAXIMUM

PLUSPLU

BONUSBONU
HELPER HELPER

CONSTRUCTION
HELPER
OVERHEAD

HELPER
SHOP

TOOL
SERVICESSERVICE

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

1541

1603

1667

1725

1785

1548

1610

1674

1733

1794

1554

1616

1681

1740

1801

1559

1621

1686

1745

1806

1566

1629

1694

1753

1814

MAXIMUM



MATERIAL
FLANDLER

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

18

1995

2075

2223

1924

2001

2081

2154

2229

1930

2007

2087

2160

2236

1934

2011

2091

2164

2240

1940

2018

2099

2172

2248

1944

2022

2103

2177

53

1948

2026

2107

2181

2257

MAXIMUM

DELIVERY
MESSENGER

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

1931

2008

2088

2161

2237

1934

2011

2091

2164

2240

1939

2017

2098

2171

2247

1942

2020

2101

2175

2251

1945

2023

2104

2178

2254

1948

2026

2107

2181

2257

1952

2030

2111

2185

2261

1956

2034

2115

2189

2266

MAXIMUM



APPLIANCE
MECHANIC

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

1934

2011

2091

2164

2240

1939

2017

2098

2171

2247

1942

2020

2101

2175

2251

1945

2023

2104

2178

2254

1948

2026

2107

2181

2257

1952

2030

2111

2185

2261

1956

2034

2115

2189

2266

1962

2040

2122

2196

2273

MAXIMUM

DRIVER
4ATERIAL
DELIVERY
DRIVER

2ND

GRADE
OFFICE

APPLIANCESAPPLIANCE

TIME
STEP

CUMULATIVE

40104

040105

040106

040107

1Q0

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2082

2165

2252

2331

2413

2084

2167

2254

2333

2415

2088

2172

2259

2338

2420

2094

2178

2265

2344

2426

2097

2181

2268

2347

2429

2101

2185

2272

2352

2434

2104

2188

2276

2356

2438

2111

2195

2283

2363

2446

MAXIMUM



LUILDING
MAINTAINER
SUBSTATION
OPERATING

RATE
STEPSSTEP

40104

040105

040106

040107

91

2175

2262

2341

2096

2180

67

2346

2099

2183

2270

2349

2103

2187

74

2354

2106

2190

2278

2358

2110

2194

2282

2362

2112

2196

2284

2364

2121

2206

2294

2374

TIME
STEP

CUMULATIVE

40108

NTH

YEARSYEAR

MONTHSMONTH

2423 2428 2431 2436 2441 2445 2447 2457

NH

ABTE
AND

CONDUIT

ELECTRICIAN
ELECTRICAL
CONSTRUCTION

TRANSPORTATION
ONSTRUCTION
LABORER

4ETER

MECHANIC
JUNIOR
GRADE

LYH
AND

EQUIPMENT
HANDLERSR

OVERHEADFIELD

ELECTRICAL
CONSTRUCTION

TE

STEPSSTEP

40104

040105

040106

040107

2110

2194

2282

2362

2112

2196

2284

2364

2115

2200

2288

2368

2121

2206

2294

2374

2126

221

2299

2379

2129

2214

2303

2384

2132

2217

2306

2387

2139

2225

2314

2395

STEP

CUMULATIVE

40108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2445 2447 2451 2457 2462 2467 2471 2479

MAXIMUM



MECHANIC

TIME
STEP

CUMULATIVE

P40104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2115

2200

2288

2368

2451

2121

2206

2294

2374

2457

2124

2209

2297

2377

2460

2128

2213

2302

2383

2466

2131

2216

2305

2386

2470

2134

2219

2308

2389

2473

2138

2224

2313

94

2478

2146

2232

2321

2402

2486

MAXIMUM

HANDLER

TIME
STEP

CUMULATIVE

940104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2391

2487

2586

2677

2771

2394

2490

2590

2681

2775

2398

2494

2594

2685

2779

2401

2497

2597

2688

2782

2406

2502

2602

2693

2787

2409

2505

2605

2696

2790

2412

2508

2608

2699

2793

2419

2516

2617

2709

2804

MAXIMUM



MECHANIC
ELECTRICAL
CONSTRUCTION

TIME
STEP

CUMULATIVE

104

040105

040106

040107

0401108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2417

2514

2615

2707

2802

2420

2517

2618

2710

2805

2424

2521

2622

2714

2809

2428

2525

2626

2718

2813

2433

2530

2631

2723

2818

2438

2536

2637

2729

2825

2441

2539

2641

2733

2829

2447

2545

2647

2740

2836

MAXIMUM

CABLE
SPLICER
STARTING

UN

STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2423

2520

2621

2713

2808

2427

2524

2625

2717

2812

2432

2529

2630

2722

2817

2448

2546

2648

2741

2837

2451

2549

2651

2744

2840

2455

2553

2655

2748

44

MAXIMUM



OPERATOR
SUBSTATION

OPERATING

MECHANIC
FACILITIESFACILITIE
INSPECTOR OPERATOR2ND

GRADE

SUBSTATION
OPERATING

HANDLER
GRADE

TRANSPORTATION

4ECHANIC LE

TRANSPORTATION
EQUIPMENT

LE

MECHANIC

TIME
STEP

CUMULATIVE

P40104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2425

2522

2623

2715

2810

2430

2527

2628

2720

2815

2436

2533

2634

2726

2821

2439

2537

2638

2730

2826

42

2540

2642

2734

2830

2446

2544

2646

2739

2835

2449

2547

2649

2742

2838

2455

2553

2655

2748

2844

MAXIMUM

LIMITEDTO

PRESENT

INCUNIBENTSINCUNIBENTONLY

VERHEAD
PATROLLER

TIME
STEP

CUMULATIVE

U0104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2448

2546

2648

2741

2837

245

2549

2651

2744

2840

2455

2553

2655

2748

2844

2460

2558

2660

2753

2849

2463

2562

2664

2757

2853

2465

2564

2667

2760

2857

2470

2569

2672

2766

2863

2478

2577

2680

2774

2871

MAXIMUM



AUTOMOBILE
DISPATCHER

TRANSPORTATION

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2451

2549

2651

2744

2840

2455

2553

2655

2748

2844

2460

2558

2660

2753

2849

2463

2562

2664

2757

2853

2468

2567

2670

2763

2860

2471

2570

2673

2767

2864

2473

2572

2675

2769

2866

2481

2580

2683

2777

2874

MAXIMUM

MAINTENANCE
MECHANIC

040104

040105

040106

040107

040108

2508

2608

2712

2807

2905

FOR

APPLICATIONOF

PREMIUMSPREMIUMAS

RESULTOF

SUCCESSFUL
COMPLETIONOF

APPROVED

CERTIFICATIONSCERTIFICATIONREFERTO

THE

TRANSPORTATION
REALIGNMENT

AGREEMENTDATED
AUGUST23

2002

MECHANIC
OFFICE

APPLIANCESAPPLIANCE

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2547

2649

2755

2851

2951

2551

2653

2759

2856

2956

2555

2657

2763

2860

2960

2558

2660

2766

2863

2963

2563

2666

2773

2870

2970

2566

2669

2776

2873

2974

2570

2673

2780

2877

2978

2576

2679

2786

2884

2985

MAXIMUM



VERHEAD

LE

STARTING RATE
STEPSSTEP

40104

040105

040106

45

2647

2753

2549

2651

2757

2555

2657

2763

2571

2674

2781

2574

2677

2784

2577

2680

2787

STEPBY

PAYROLL
ADVICE
ONLY RATE

STEPSSTEP

40104

040105

040106

040107

2556

2658

2764

2861

2559

2661

2767

2864

2563

2666

2773

2870

2566

2669

2776

2873

2570

2673

2780

2877

2573

2676

2783

2880

2576

2679

2786

2884

2583

2686

2793

289140107 2849 2853 2860 2878 2881 2885

HANDIER
SENIOR

TIME
STEP

CUMULATIVE

40108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2949 2953 2960 2979 2982 2986

MAXIMUM
TIME
STEP

CUMULATIVE

40108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2961 2964 2970 2974 2978 2981 2985 2992

MAXIMUM



ENERGY

TECHNICIAN

TM

STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2566

2669

2776

2873

2974

2570

2673

2780

2877

2978

2573

2676

2783

2880

2981

2576

2679

2786

2884

2985

2579

2682

2789

2887

2988

2583

2686

2793

2891

2992

2586

2689

2797

2895

2996

2596

2700

2808

2906

3008

MAXIMUM

LOCKSMITH
SUBSTATION

OPERATING

SENIOR

APPLIANCE
TE

UNDERGROUNDSYSTEM
RECORDER
ICALH

CONSTRUCTION
TINSE
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2578

2681

2788

2886

2987

2582

2685

2792

2890

2991

2584

2687

2794

92

2993

2590

2694

2802

2900

3002

2595

2699

2807

2905

3007

2598

02

2810

2908

3010

2603

2707

2815

2914

3016

2609

2713

2822

2921

3023

MAXIMUM



BUILDING
OPERATOR

RATE
STEPSSTEP

040105

040106

2884

2999

3119

2887

3002

3122

2889

3005

3125

2892

3008

3128

2896

3011

31

2898

3014

3135

2902

3018

3139

2905

3021

3142

LIMITED
TO
PRESENT

INCUMBENTSINCUMBENT
ONLY

0Q1 2892 2895 2897 2901 2904 2908 2912 2918

P40105 3008 3011 3013 3017 20 3024 3028 3035

06
3128 3131 3134 3138 3141 3145 3149 3156

40107 3237 3241 3244 3248 3251 3255 3259 32663228 3231 3234 3237 3241 3245 3249 3252

LATERIAL
HANDLER
SENIOR
YARD
OPERATIONSOPERATION

TUNE
STEP
CUMULATIVE

40108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3341 3344 3347 3350 3354 3359 3363 3366

MAXIMUM UN

STEP

CUMULATIVE
MONTHSMONTH

YEARSYEAR

MONTISMONTI

3350 3354 3358 3362 3365 3369 3373 3380

MAXIMUM



SENIOR
SHOP

MECHANIC

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2912

28

3149

3259

3373

2918

3035

3156

3266

3380

2921

3038

3160

3271

3385

2924

3041

3163

3274

3389

2928

3045

3167

3278

3393

2931

3048

3170

3281

3396

2934

3051

3173

3284

3399

2938

3056

3178

3289

3404

MAXIMUM

MATERIAL
HANDLER
SENIOR
MATERIAL

CONTROL

TIME
STEP

CUMULATIVE

W0L04

105

106

040107

108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2919

3036

3157

3267

3381

2923

3040

3162

3273

3388

2927

3044

3166

3277

3392

2930

3047

3169

3280

3395

2933

3050

3172

3283

3398

2936

3053

3175

3286

3401

2941

3059

3181

3292

3407

2945

3063

3186

3298

3413

MAXIMUM



MECHANIC
METER

MECHANIC
SPECIAL

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

SH

YEARSYEAR

MONTHSMONTH

2924

41

3163

3274

3389

28

3045

3167

78

3393

30

3047

3169

3280

33

3050

3172

3283

3398

2936

3053

3175

3286

3401

1H

3059

3292

3407

2945

3063

3186

3298

3413

2948

3066

3J89

3301

3417

MAXIMUM

CABLE
SPLICER

MECHANIC
ELECTRICAL

ELECTRICAL
MECHANIC

PRINCIPAL
FACILITIESFACILITIE

INSPECTOR

MACHINE
OPERATOR

SENIOR
ENERGY
TECHNICIAN

MAINTENANCE
INSPECTOR

SERVICE
MECHANIC

MECHANIC
ELECTRONIC

SUBSTATION
OPERATOR

MECHANIC
SHOPSSHOP
AND

TOOL

SERVICE

UNDERGROUND
PROTECTION
ELECTRICIAN TIME

STEP

CUMULATIVE

040104

040105

0401106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2962

3080

3203

3315

3431

2965

3084

3207

3319

3435

2969

6Q

3212

3324

3440

2972

3091

3215

3328

3444

2975

3094

3218

3331

3448

2980

3099

3223

3336

3453

2984

3103

3227

3340

3457

2987

3106

3230

3343

3460

MAXIMUM

LIMITEDTO

PRESENT

INCUMBENTSINCUMBENTONLY



PRINCIPAL
MECHANIC
OFFICE

APPLIANCESAPPLIANCE

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

52

3174

10

3417

3537

3056

3178

3305

3421

3541

3059

3181

3308

3424

3544

3063

3186

3313

3429

3549

3065

3188

3316

3432

3552

3069

3192

3320

3436

3556

3073

3196

3324

3440

3560

3085

3208

3336

3453

3574

MAXIMUM

OVERHEAD
ELECTRICIAN

TIME
STEP

CUMULATIVE

40104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3085

3208

3336

3453

3574

3088

3212

3340

3457

3578

3092

3216

3345

3462

3583

3095

3219

3348

3465

3586

3098

3222

3351

3468

3589

3101

3225

3354

3471

3592

3105

3229

3358

3476

3598

3110

3234

3363

3481

3603

MAXIMUM



SENIOR
TREE
TRIMMER

RATE
STEPSSTEP

40104

040105

040106

3086

3209

3337

3089

3213

3342

3093

3217

3346

3096

3220

3349

99

3223

3352

3102

3226

3355

3106

3230

3359

3116

3241

3371

LIMITED
TO

PRESENT
INCUMBENTSINCUMBENT
ONLY RATE

STEPSSTEP

01

040105

040106

040107

3096

3220

3349

3466

3099

3223

3352

3469

3102

3226

3355

3472

3106

3230

3359

3477

3110

3234

3363

3481

3115

3240

3370

3488

3118

3243

3373

3491

3130

3255

3385

35033454 3459 3463 3466 3469 3472 3477 3489

MAINTENANCE
INSPECTOR

TIME
STEP

CUMULATIVE

1Q0

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3575 3580 3584 3587 3590 3594 3599 3611

MAXIMUM TIME
STEP

CUMULATIVE

140108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3587 3590 3594 3599 3603 3610 3613 3626

MAXIMUM



LEH

ELECTRICIANCABLE

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3110

3234

3363

3481

3603

3115

3240

3370

3488

3610

3118

3243

3373

3491

3613

3123

3248

3378

3496

3618

3126

3251

3381

3499

3621

3130

3255

3385

3503

3626

3132

3257

3387

3506

3629

43

3269

3400

3519

3642

MAXIMUM

LIMITEDTO

PRESENT

INCWNBENTSINCWNBENTONLY

AREA

OPERATOR
OUTSIDE
CHICAGO

CABLE
SPLICER
SPECIAL

MECHANIC
METER

EQUIPMENT

PRIMARY
METER

SERVICER

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

11

3242

3372

3490

3612

3122

3247

3377

3495

3617

3125

3250

3380

3498

3620

3128

3253

3383

3501

3624

3132

3257

3387

3506

3629

3137

3262

3392

3511

3634

3140

3266

3397

3516

3639

3150

3276

3407

3526

3649

MAXIMUM



PLANNER
SHOPSSHOP PRINCIPAL

MECHANIC
ELECTRICAL

TIME
STEP

CUMULATIVE

040104

0401105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3129

3254

3384

3502

3625

3132

3257

3387

3506

3629

3135

3260

3390

09

3632

3139

3265

3396

3515

3638

3142

3268

3399

3518

3641

3145

3271

3402

3521

3644

3150

3276

3407

3526

3649

MAXIMUM

CIRCUIT

ELECTRICIAN
ELECTRICAL
CONSTRUCTION

CREW

LEADER
CABLE

CREW

LEADER

CONSTRUCTION

CREW

LEADER
FIELD
SERVICE

TINSE
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3141

3267

3398

3517

3640

3144

3270

3401

3520

3643

3148

3274

3405

3524

3647

3151

3277

3408

3527

3650

3155

3281

3412

3531

3655

3158

3284

3415

3535

3659

3163

3290

3422

3542

3666

MAXIMUM



OPERATOR

CHICAGO
RATE
STEPSSTEP

40104

040105

040106

040107

3165

3292

3424

3544

3169

3296

3428

3548

3173

3300

3432

3552

3176

3303

3435

3555

3180

3307

3439

3559

3184

3311

3443

3564

3189

3317

3450

3571

3198

3326

3459

3580

STEP

CUMULATIVE

40108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3668 3672 3676 3679 3684 3689 3696 3705

MAXIMUM

QUIPMENT
MECHANIC

40104

040105

040106

040107

3232

3361

3495

3617

USPECTOR
OVERHEAD
ELECTRICAL
CONSTRUCTION

VERHEAD
ELECTRICIAN

SPECIAL
TROUBLESHOOTER

ERVICE
ELECTRICIAN

40108 3744

RATE

STEPSSTEP

40104

040105

040106

040107

3239

3369

3504

3627

3243

3373

3508

3631

3248

3378

3513

3636

3251

3381

3516

3639

3255

3385

3520

3643

3258

3388

3524

3647

3261

3391

3527

3650

3272

3403

3539

3663

THNE
STEP

CUMULATIVE

40108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3754 3758 3763 3766 3771 3775 3778 3791

MAXIMUM



CREW
LEADER
LINE

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3264

3395

3531

3655

3783

3268

3399

3535

3659

3787

3270

3401

3537

3661

3789

3273

3404

3540

3664

3792

3277

3408

3544

3668

3796

3281

3412

3548

3672

3801

3285

3416

3553

3677

3806

MAXIMUM

LEAD
MECHANIC

040104

040105

040106

040107

040108

3362

3496

3636

3763

3895



CLERICAL EXHIBIT



CLERICAL

EXHIBIT

THISTHI

LIST
REPRESENTSREPRESENT
NORMAL
PROMOTIONAL
PATHSPATH

COMBINED
SENIORITY
LISTING

ENERAL PROMOTIONSPROMOTION
AND
DEMOTIONSDEMOTION
WILL
BE
MADE
WITHIN
THE

TERMSTERM

AND
PROVISIONSPROVISION
OF
THE
SENIORITY

AGREEMENT
DATED
FEBRUARY
19
1996
AND
THE
REVISION

TO

THE
PARTTIME
AGREEMENTSAGREEMENT
DATED
APRIL
18
2001
ON

THE
BASISBASI
OF
CONSIDERATION
OF
ABILITY
AND
PROMOTIONAL
SERVICE
DATE
WHICH
DATE
HAS
BEEN

AGREED
UPON

BETWEEN
THE
COMPANY
AND
THE
LOCAL
UNION
THE

JUDGING
OF

ABILITY
WILL
INCLUDE
CONSIDERATION
OF
SUCH
FACTORSFACTOR

AS

APPROPRIATE

EXPERIENCE
SKILL
AND
EFFECTIVENESSEFFECTIVENES

ON

THE
JOB

CLERICAL
JOB
OPENINGSOPENING
WILL
BE
HANDLED
IN
ACCORDANCE
WITH
THE
GROUND
RULESRULE
FOR
CLERICAL
PROMOTIONSPROMOTION
DATED
APRIL
28
1997

IN
MAKING
PROMOTIONSPROMOTION
TO

BID

JOBSJOB
CONSIDERATION
WILL
FIRST
BE
GIVEN
TO

ALL
EMPLOYEESEMPLOYEE
IN
THE
NEXT

LOWER
BID

GROUP
IF

NO

QUALIFIED
EMPLOYEE

IS
AVAILABLE
FROM
THISTHI

GROUP
THEN
THE
JOB
WILL
BE

POSTED
FOR

PERIOD
OF
FIVE
WORKING
DAYSDAY
WITHIN
THE

AREA

AFFECTED
ANY
EMPLOYEE
IN

LOWER

BID

OR

LISTED
GROUP
MAY

MAKE
WRITTEN
APPLICATION
TO

THE
HUMAN
RESOURCESRESOURCE
DEPARTMENT
SETTING
FORTH
THEIR
QUALIFICATIONSQUALIFICATION

IN
MAKING
PROMOTIONSPROMOTION
WITHIN
BID
GROUP
LISTED
GROUP

OR

POOL
GROUP
FIRST
CONSIDERATION
WILL
BE

GIVEN
TO

THOSE
EMPLOYEESEMPLOYEE
IN
THE
NEXT

LOWER

JOB
CLASSIFICATION

AS

OUTLINED
IN
EXHIBIT



IQFIC

NORMALLY
PROMOTESPROMOTE

AL

CONSOLE
OPERATOR

A2

FINANCIAL
BUSINESSBUSINES
ANALYSISANALYSI
CLERK

A3

FINANCIAL
STATEMENTSSTATEMENT
CLERK

A4

COMMERCIALCLERK

A32L

A5

DOCUMENTSDOCUMENT
CONTROL
CLERK

A32

A6

GENERAL
SERVICE

REPRESENTATIVE
A32L

A7

OPERATINGCLERK

A32L

A8

FINANCIAL
BUSINESSBUSINES
CLERK

A32L

A9

LIABILITY
REP

ALO

PHOTOGRAPHER
FIELD

A32L

RIGHTOF

SELECTION
SELECTIONON

BASISBASIOF

ABILITYONLY

BEFORETHE

PROMOTIONAL
APPOINTMENTIS

MADE
THE

COMPANYWILL

DISCUSSDISCUSTHE

MATTER
WITH
THE

UNION

SUCH

SELECTIONSHALL
NOT
BE

SUBJECTTO

THE

PROVISIONSPROVISION
OFARTICLEII

QUALOF
THE
JOB

SPEC
ARE

MET

RIGHTOF

SELECTIONWILL
BE

LIMITEDTO

THE
TOP

FIVE

EMPLOYEESEMPLOYEEBY

PROMOTIONALSERVICE
DATE
WHO

EXPRESSED
INTERESTIN

THISTHI
JOB



ROB
ICATQIO

NORMALLY

31

BILLING
CLERK

BID
GROUP

32

LH

ACCOUNTSACCOUNT
CLERK

BID
GROUP

33

COMMERCIAL
CREDIT
CLERK

BID
GROUP

34

ASST
ANALYST
REAL
ESTATE
RECORDSRECORD

BID
GROUP

35

5RAPHE

BID
GROUP

36

TAX
RECORDSRECORD
ANALYSISANALYSI
CLERK

BID
GROUP

SENIOR
ENERGY
TECHNICIAN

B65

BID

GROUP

38

ANALYST
PLANT
ACCOUNTING

B6543L
BID

GROUP

39

CUSTOMER
OFFICE
REPRESENTATIVE

B65431
BID

GROUP

COMMERCIAL
CLERK

B98765431
BID
GROUP

BI

CUSTOMER
CREDIT
REPRESENTATIVE

B9876543L
BID
GROUP

12

OPERATING
CLERK

5E43L

BID
GROUP

13

SERVICE
REPRESENTATIVE

B9876543L
BID
GROUP

14

SURVEILLANCE
CLERK

B9876543L
BID
GROUP

15

FINANCIAL
BUSINESSBUSINES
CLERK

LH

BID
GROUP

RIGHT
OF
SELECTION

LIMITED
TO
PRESENT

INCUMBENTSINCUMBENT
ONLY



IFICAF
CREDIT

REPRESENTATIVE
BILL

ADJUSTMENTCLERK

LH

FILE
CLERK

CUSTOMER
SERVICE
CLERK

CUSTOMER
INTERVIEW

REPRESENTATIVE

NEW

CONSTRUCTION
REPRESENTATIVE

CUSTOMER
SERVICE

REPRESENTATIVE
CONSTRUCTIONORDER
CLERK

14

TECHNICIAN CLERK

PERATING
CLERK CLERK CLERK BUSINESSBUSINES

CLERK

3ENERAL
BUSINESSBUSINES
CLERK

AA

SECRETARIAL
LID

GROUP
LID

GROUP
LID

GROUP
LID

GROUP
43

BID

GROUP

43

BID

GROUP
BID

GROUP
BID

GROUP
BID

GROUP
BID

GROUP

3H

BID

GROUP

3H

BID

GROUP

43H
BID

GROUP

3H

BID

GROUP

3H

BID

GROUP
BID

GROUP

LIMITEDTO

PRESENT

INCUMBENTSINCUMBENTONLY



FIELD
ACCOUNTSACCOUNT
REP

PLANT
ANALYST
JR
GRADE

GENERAL
CLERK

CLERK
GRADE

STENO

LIMITED
TO

PRESENT
INCUMBENTSINCUMBENT
ONLY

OPERATOR
SR

GRADE
DUPLICATING
MACHINESMACHINE

OFFICE
SERVICE
SPECIALIST

BID
GROUP

BID
GROUP

L2
BID
GROUP

L2
BID
GROUP UPU

NORMALLY IS

JOB JOB



CERTAIN
JOBSJOB
WHICH
REQUIRE
LITTLE

OR

NO

PREVIOUSPREVIOU
EXPERIENCE
IN
THE
COMPANY

OR

DEPARTMENT
ARE

POOL
JOBSJOB

THE

FOLLOWING
ARE

POOI
JOBSJOB

IN
MAKING
PROMOTIONSPROMOTION
EMPLOYEESEMPLOYEE
IN
LISTED
GROUP
AND
POOL
JOB
CLASSIFICATIONSCLASSIFICATION
SHALL
BE
CONSIDERED

ONE

GROUP

CONSIDERATION
WILL
BE

GIVEN
TO

FILLINGTHESE
JOBSJOB
FROM
WITHIN
THE

COMPANY
BEFORE
HIRING

NEW

EMPLOYEE

JOB
UH

NORMALLY
PROMOTESPROMOTE

P3

OFFICE
SERVICE
REPRESENTATIVE

P21
LISTED
JOB

P4

ENTRY
CLERK

P321
EL



IF
NO

QUALIFIED
EMPLOYEE
IS

AVAILABLE
FOR
HE

VACANCY
EITHER
FROM
THE
NEXT

LOWER
JOB
CLASSIFICATION

OR

AS

RESULT
OF
THE
BIDDING

PROCEDURE
THEN

THE
COMPANY
SELECT

ANY
EMPLOYEE

OR

HIRE
SOMEONE

TO

FILL
SUCH
JOB

EMPLOYEESEMPLOYEE
IN

LOWER
NUMERICAL
BID

OR

LISTED
GROUP

THAN
THE
EMPLOYEE
SELECTED
AND
EMPLOYEESEMPLOYEE
WHO

DO
NOT

MAKE
APPLICATION
WITHIN
THE

PERIOD
OF
POSTING
SHALL
HAVE

NO

GRIEVANCE

AN

EMPLOYEE
PASSED
UP

WILL
UPON

INQUIRY
BE
INFONNED
BY

THE
COMPANY
OF
THE

REASON

WHY
THEY

WERE

NOT

PROMOTED
AND

MAY
ENTER

GRIEVANCE

10

FOR
ADDITIONAL
DETAILSDETAIL
ON

PARTTIME
POSITIONSPOSITION
REFER
TO

THE
CLERICAL

BRACKETING
PACKAGE
DATED
APRIL
28

1997
THE
CUSTOMER
SERVICE

PACKAGE

DATED
APRIL
1997
PARTTIME
AGREEMENTSAGREEMENT
DATED
MARCH

1993
FEBRUARY
19
1996
AND
THE
REVISION
OF
THE
PARTTIME
SENIORITY

AGREEMENT

DATED
APRIL
18
2001



EXELON

GENERATION COMPANY NUCLEAR



EXHIBIT
LINESLINE
OF
PROMOTION
AND
DEMOTION

GENERAL

NOTESNOTE

LASALLE
ZION
BYRON

QUAD
CITIESCITIE
IDWO

DRESDEN

WHERE
PROVISION
IS
MADE
FOR
FILLING
JOB
FROM

MORE

THAN
ONE

JOB
CLASSIFICATION

COMPUTATION
OF
SENIORITY
SHALL
INCLUDE
THE
TOTAL
TIME
SPENT
IN

EACH
OF
THESE
JOB
CLASSIFICATIONSCLASSIFICATION

LINESLINE
OF

PROMOTION
AND

DEMOTION
NORMALLY

OMESOME

FROM

PROMOTESPROMOTE
OR

DEMOTESDEMOTE
OR

TRANSFERSTRANSFER
TO

TRANSFERSTRANSFER
TO

SERIESSERIE

LSENIOR
ELECTRICAL
MECHANIC

NUCLEAR

A3

SENIOR
MAINTENANCE
ELECTRICIAN
AP

A3

MAINTENANCE
ELECTRICIAN

A4

AI

A4

MAINTENANCE
ELECTRICIAN
AO

A5

HELPER
ICAQL

AH

AA

A4

AB

ROMOTIONAL
SERIESSERIE

SENIOR
MECHANIC
NUCLEAR
AK

B3

B3

SENIOR
MECHANIC
AK

AP

B3

MECHANIC

AK

B1

B4

MECHANIC
AO

B5

B3

B5

HELPER
MECHANICAL

AA

AB



EXHIBIT

CONTINUED

OF

PROMOTIONAND

DEMOTION
FROM

PROMOTESPROMOTEOR

DEMOTESDEMOTEOR

TRANSFERSTRANSFERTO

TRANSFERSTRANSFERTO

PROMOTIONALSERIESSERIE

NUCLEAR
STATION
OPERATORAN

C2

AM

EQUIPMENT
OPERATOR

C3

CI

AM

AUXILIARY
OPERATORAL

AA

C2

AM

PROMOTIONALSERIESSERIE

CONTROL
SYSTEMSSYSTEM
TECHNICIAN

D2

D2

INSTRUMENT
MECHANIC

D3

D1

D3

INSTRUMENT
MECHANIC

AA

D2

AB

LH

SERIESSERIE

NUCLEAR
FUEL

HANDLER

E2

E2

NUCLEAR
FUEL

HANDLER

AA

EI

AB

ROMOTIONAL
SERIESSERIE

RADIATION
PROTECTION
TECHNICIAN

F2

AC

RADIATION
PROTECTION
TECHNICIAN
AD

AA

FI

AC

SERIESSERIE
CHEMISTRY
TECHNICIAN

AC

CHEMISTRY
TECHNICIAN
AD

AA

AC

JORMALLY



EXHIBIT

CONTINUED
OF

PROMOTIONAND

DEMOTION
NORMALLY

OMESOME

FROM

PROMOTESPROMOTEOR

DEMOTESDEMOTEOR

TRANSFERSTRANSFERTO

TRANSFERSTRANSFERTO

ROMOTIONAL
SERIESSERIE

MATERIAL
HANDIER
SENIOR
MATERIAL
CONTROL
AQ

H2

H2

MATERIAL
HANDLER
SENIOR

H3

H3

MATERIAL
HANDLER

H4

MATERIAL
HANDLER

AA

H3

LAYOFF

IDUAL
JOB

CLASSIFICATIONSCLASSIFICATIONNOT

PART
OF

PROMOTIONALSERIESSERIE

ANITOR

AA

LAYOFF

TATION
LABORER

AA

AE

LAYOFF

ENTRANCEJOB

CLASSIFICATION
DEMOTESDEMOTEOR

TRANSFERSTRANSFERIN

ACCORDANCEWITH
THE

PROVISIONSPROVISIONOF

ARTICLEILL
OF

THE

COLLECTIVE
BARGAINING
AGREEMENT

DEMOTESDEMOTEOR

TRANSFERSTRANSFERIN

ACCORDANCEWITH
THE

PROVISIONOF

MEMORANDUMOF

AGREEMENT
FORMERLY
PROMOTIONALSERIESSERIE

AND

DATED

FEBRUARY10

1988

RADIATION
PROTECTION
TECHNICIANOR

CHEMISTRY
TECHNICIANAT

THE
END
OF

NINE

MONTHSMONTH
ACTUAL

EXPERIENCEIN

THISTHI

CLASSIFICATIONAND

UPON

SUCCESSFUL
COMPLETIONOF

THE

REQUIRED
TRAININGAND

EXAMINATIONWILL

RECEIVE
SPECIAL
TIMESTEP
INCREASEAT

THE
END
OF

FIFTEEN
15

ADDITIONAL
MONTHSMONTHOF

ACTUAL

EXPERIENCEIN

THISTHI

CLASSIFICATIONAND

UPON

SUCCESSFUL
COMPLETIONOF

THE

REQUIRED
TRAININGAND

EXAMINATIONWILL

BE

IMMEDIATELY
PROMOTEDTO

THE

TECHNICIAN
CLASSIFICATION



IN

FILLING
ENTRANCE

JOBSJOB
IN
PROMOTIONAL
SERIESSERIE
ABC

AND

FIRST
CONSIDERATION
WILL
BE

GIVEN
TO

QUALIFIED
EMPLOYEESEMPLOYEE
IN

ORDER
OF
THEIR

SENIORITY
WHO

HAVE
REQUESTED
TRANSFER
OR

PROMOTION
TO

SUCH
SPECIFIC
ENTRANCE
JOB
CLASSIFICATIONSCLASSIFICATION

SUBJECT
TO

THE
COMPANYSCOMPANY

UNDERTAKING

TO

GIVE
SUCH
FIRST
CONSIDERATION
IN
GOOD

FAITH
THISTHI

PROVISION
SHALL
NOT

IN
ANY
WAY

IMPAIR
THE
COMPANYSCOMPANY
RIGHT
TO

CONTINUE
THE
PRACTICE
OF

FILLING
ENTRANCE

JOBSJOB
FROM
OTHER

SOURCESSOURCE

IMMEDIATE
PROMOTION
TO

MAINTENANCE
ELECTRICIAN
FOR
QUALIFIED
HELPERSHELPER
ELECTRICAL
AT

DRESDEN
STATION
WHO

HAVE
COMPLETED
TWO

YEARSYEAR

ACTUAL
EXPERIENCE
IN
THEIR
CLASSIFICATION
IMMEDIATE
PROMOTION
FOR
QUALIFIED
HELPERSHELPER
ELECTRICAL
WHO

HAVE
SIX
MONTHSMONTH
ACTUAL
EXPERIENCE

IN
THEIR
CLASSIFICATION
AND
HAVE
SUCCESSFULLY
COMPLETED
THE
REQUIRED
TRAINING
AND

EXAMINATION

IMMEDIATE
PROMOTION
TO

MAINTENANCE
ELECTRICIAN
FOR
QUALIFIED
HELPERSHELPER
DRESDEN
EMPLOYEESEMPLOYEE
IN

PROMOTIONAL
SERIESSERIE

IMMEDIATE
PROMOTION
TO

MECHANIC

FOR
QUALIFIED
HELPERSHELPER
MECHANICAL
WHO

HAVE
COMPLETED
TWO

YEARSYEAR

ACTUAL
EXPERIENCE
IN
THISTHI

CLASSIFICATION
IMMEDIATE
PROMOTION
FOR
QUALIFIED
HELPERSHELPER
MECHANICAL
WHO
HAVE
SIX
MONTHSMONTH
ACTUAL
EXPERIENCE
IN
THEIR

CLASSIFICATION
AND

HAVE
SUCCESSFULLY
COMPLETED
THE
REQUIRED
TRAINING
AND
EXAMINATION

IMMEDIATE
PROMOTION
TO

MECHANIC
FOR
QUALIFIED
HELPERSHELPER
DRESDEN

EMPLOYEESEMPLOYEE
IN
PROMOTIONAL
SERIESSERIE

AN

EMPLOYEE
IN
THISTHI
JOB
CLASSIFICATION
WHO

QUALIFIED
AND
MAINTAINSMAINTAIN
THE

WELDER
PERFORMANCE

QUALIFICATIONSQUALIFICATION
IN
THE
BASIC
WELDING
PROCEDURE

AT

HIS
STATION
AND
WHO

IS

ACTUALLY
AND

SUCCESSFULLY
STRIVING
TO

BECOME
QUALIFIED
IN
THE
OTHER
PROCEDURESPROCEDURE
ALL
OF
WHICH

ARE

WRITTEN
IN

ACCORDANCE
WITH
THE
AMERICAN
SOCIETY
OF
MECHANICAL
ENGINEERSENGINEER
BOILER
AND
PRESSURE
VESSEL
CODESCODE
AND
WITHOUT
RESTRICTIONSRESTRICTION
SUCH
AS

CLIMBING
AND
PERFORMING
WELDING
FROM
BOILER
SCAFFOLDSSCAFFOLD
IN
FURNACESFURNACE

OR

OTHER
HIGH
PLACESPLACE

OR

WELDING
IN
CONFINED
SPACESSPACE
WIIL
BE

GRANTED

FIFTY
CENTSCENT

PER
HOUR
IN
ADDITION
TO

THE
BASE

RATESRATE

OF
PAY
AS

SHOWN
IN
EXHIBIT
OF
THISTHI
COLLECTIVE
BARGAINING
AGREEMENT
PERIODIC

TESTING
AND
ACCEPTANCE
OF

THE
WELDSWELD
AS

PROVIDED
IN
THE
ASME

CODE
WILL
BE

REQUIRED
IN
ORDER
TO

MAINTAIN
ELIGIBILITY
UNDER
THISTHI
PROVISION

WHEN
AN

EMPLOYEE
IS
CERTIFIED

AS

WELDER
THE
EMPLOYEE
WILL
BE

REQUIRED
TO

MAINTAIN
THAT
CERTIFICATION
FOR

MINIMUM
OF
THREE

YEARSYEAR

MANAGEMENT
WILL
HAVE
THE
RESPONSIBILITY
TO

DETERMINE
AND
TRAIN
THE

PROPER
NUMBER
OF
MECHANICSMECHANIC
NEEDED
TO
MEET

GENERATING
STATION
CODE

WELDING
AND

WORK
REQUIREMENTSREQUIREMENT
AND
TO

MAKE
SHIFT
ASSIGNMENTSASSIGNMENT
BASED

UPON
THESE
WORK
REQUIREMENTSREQUIREMENT

QUALIFIED
EMPLOYEESEMPLOYEE
IN
THE
AUXILIARY
OPERATOR
CLASSIFICATION
WHO

HAVE
SUCCESSFULLY
COMPLETED
THE
REQUIRED
TRAINING
AND
EXAMINATIONSEXAMINATION

SHALL
IMMEDIATELY
BE

PROMOTED
TO

THE
TITLE
OF
EQUIPMENT
OPERATOR
NUCLEAR
NOT
TO

EXCEED
THIRTEEN
MONTHSMONTH

DEMOTESDEMOTE
OR

TRANSFERSTRANSFER
IN
ACCORDANCE
WITH
THE
PROVISIONSPROVISION
OF
THE
MEMORANDUM
OF
AGREEMENT
DATED
SEPTEMBER
21
1999



AN

UPON
RECEIPT
AND
CONTINUED
MAINTENANCE
OF

AN

NUCLEAR
REACTOR

OPERATORSOPERATOR
LICENSE
COVERING
STATION
SISTER
UNITSUNIT
EMPLOYEESEMPLOYEE
IN

THISTHI
JOB
CLASSIFICATION
WILL
BE

GRANTED
AN

AMOUNT
PER

HOUR
EQUAL
TO

OF
THE

MAXIMUM
LYH
BASE
RATE
OF

PAY
OF
THE
NUCLEAR
STATION

OPERATOR
ROUNDED
TO

THE
NEAREST
CENT
IN
ADDITION
TO

THE
BASE

RATESRATE

OF
PAY
AS

SHOWN
IN
EXHIBIT
OF
THISTHI
COLLECTIVE

BARGAINING
AGREEMENT

AO

PROMOTION
FOR
QUALIFIED
MECHANICSMECHANIC

AND
MAINTENANCE
ELECTRICIAN
DRESDEN
STATION
WHO
HAVE
THREE
AND

ONE

HALF

12

YEARSYEAR
ACTUAL
EXPERIENCE
IN
THEIR
CLASSIFICATION
AND
HAVE
SUCCESSFULLY
COMPLETED
THE

REQUIRED
TRAINING
AND
EXAMINATION

DRESDEN
STATION
EMPLOYEESEMPLOYEE
IN
PROMOTIONAL

SERIESSERIE

AND

HAVE
THE
JOB
TITLESTITLE
OF
SENIOR
MECHANIC
AND
SENIOR
MAINTENANCE
ELECTRICIAN

WERE

ESTABLISHED
AS

RESULT
OF
THE
MOBILE
MAINTENANCE
SERVICESSERVICE
GROUP

AGREEMENT
LIVE
OUT
STATUSSTATU
OF
THESE
CLASSIFICATIONSCLASSIFICATION

ARE

EXPLAINED
IN
THE

MOBILE
MAINTENANCE
SERVICESSERVICE
GROUP
AGREEMENT
DATED
FEBRUARY
24
1978

AQ

THE

JOB
TITLE
STOCKMAN
SENIOR
MATERIAL
CONTROL

WAS

ESTABLISHED
IN
ACCORDANCE
WITH
THE
REORGANIZATION
OF
THE
STORESSTORE
DEPARTMENT
DATED

DECEMBER
19

1988

FORMERLY
PROMOTIONAL
SERIESSERIE

IN
THE
MOBILE
MAINTENANCE
SERVICESSERVICE
GROUP

AGREEMENT
DATED
FEBRUARY
24
1978

FORMERLY
PROMOTIONAL
SERIESSERIE

IN
THE
MOBILE

MAINTENANCE
SERVICESSERVICE
GROUP
AGREEMENT
DATED
FEBRUARY
24
1978

FORMERLY
PROMOTIONAL
SERIESSERIE
GIN

THE
MEMORANDUM
OF

AGREEMENT
DATED
JULY
15
1985

FORMERLY
PROMOTIONAL
SERIESSERIE

IN
THE
MEMORANDUM
OF
AGREEMENT
DATED
APRIL
1988

FORMERLY
PROMOTIONAL
SERIESSERIE

IN
THE
MEMORANDUM
OF

AGREEMENT
DATED
APRIL
1988

FORMERLY
PROMOTIONAL
SERIESSERIE

IN
THE
MEMORANDUM
OF
AGREEMENT
DATED
APRIL
1988



COMMERCIAL PHYSICAL EXHIBIT



COMMERCIAL

PHYSICAL
EXHIBIT

LINESLINE

OF
MOTI

AND

OTION

GENERAL

NOTESNOTE

APPLICATION
OF
PROMOTIONAL

SERIESSERIE
ALL
PROMOTIONAL
SERIESSERIE
SHALL
BE

APPLIED
THROUGHOUT
THE
COMMERCIAL
BUSINESSBUSINES
UNIT

OR

BY
OTHER

MEANSMEAN

AS

MUTUALLY
AGREED
BETWEEN
LOCAL
UNION

AND
THE
COMPANY
IN
THE

AREA

AFFECTED

LINESLINE
OF
PROMOTION
AND
DEMOTION

NORMALLY

OMESOME

FROM

PROMOTESPROMOTE
OR

ON

DEPARTMENT
WIDE

TRANSFERSTRANSFER
TO

BASISBASI
DEMOTESDEMOTE
TO

OPERATING

DEPARTMENT

ROMOTIONAL
SERIESSERIE

INSIDE

AREA
OPERATOR
AF

A2

A2

SUBSTATION
OPERATOR
MOBILE

ASSIGNMENT

A3

AI

A3

ASSISTANT
OPERATOR

LAYOFF

MAINTENANCE
OPERATOR
2ND
GRADE

AA

A3

LAYOFF

SERIESSERIE
AL

OUTSIDE

AREA
OPERATOR

A12

A12

SUBSTATION
OPERATOR

AB

ALI



SINESSINE
OF

PROMOTIONAND

DEMOTION
OMESOME

FROM

PROMOTESPROMOTEOR

ON

DEPARTMENTWIDE

TRANSFERSTRANSFERTO

BASISBASI

DEMOTESDEMOTETO

NDIVJDUALJOB

CLASSIFICATIONSCLASSIFICATION
PART
OF

ANY

PROMOTIONALSERIESSERIE

LUILDING
MAINTAINER

AA

LAYOFF

ANITOR

AA

LAYOFF

OCKSMITH

AA

LAYOFF

1ONH

CONSTRUCTION
DEPARTMENT
OUTSIDE

SNOT

SERIESSERIE

OUTSIDE

CREW

LEADER

CONSTRUCTION

B2

B2

ELECTRICAL
MECHANICAH

B3

BI

ELECTRICAL
MECHANIC
AL

B4

B2

B4

HELPER
AG

AA

LAYOFF

UBSTATION

CONSTRUCTION
DEPARTMENT
INSIDE

SERIESSERIEBI

INSIDE

CREW

LEADER

CONSTRUCTION

B12

B12

ELECTRICAL
MECHANIC
AK

B13

ELECTRICAL
MECHANIC

BI4

B14

HELPERAJ

AA

BL3

LAYOFF



ANESANE
OF

PROMOTIONAND

DEMOTION

HOPSHOP

AND

TOOL

SERVICE

DEPARFMENT

FECHNICAL
CENTER

MAYWOOD
SERIESSERIE

PLANNER
SHOPSSHOP

C2

PRINCIPAL
MECHANIC
ELECTRICAL

CLAL
CI

MECHANIC
ELECTRICAL

AC

MECHANIC
AH

C5

MECHANIC

C6

C4

HELPERAJ

AA

C5

DEPARTMENT

SYSTEM
METER
SHOP
OAK

BROOK

SERIESSERIE
MECHANIC
METER

EQUIPMENT

D2

MECHANIC
ELECTRONIC

D3AM

METER

MECHANIC
SPECIAL

D4

METER

MECHANIC

D5

METER

MECHANIC
JUNIOR
GRADE

AA

VERREAD

DEPARTMENT
SERIESSERIE

OUTSIDE

CREW

LEADER
LINE
AP

E2

OVERHEAD
ELECTRICIANSPECIAL
ANAP

E4

OVERHEAD

TROUBLESHOOTER
ANAP

OVERHEAD
ELECTRICIANAP

E5

OVERHEAD
ELECTRICIANSTARTING
AOAP

AB

FROM

PROMOTESPROMOTEOR

ON

DEPARTMENTWIDE

TRANSFERSTRANSFERTO

BASISBASI

DEMOTESDEMOTETO



INESINE
OF
PROMOTION
AND
DEMOTION

FORMALLY
FROM

PROMOTESPROMOTE
OR

ON

DEPARTMENT
WIDE

TRANSFERSTRANSFER
TO

BASISBASI
DEMOTESDEMOTE
TO

PROMOTIONAL
SERIESSERIE

INSIDE

CIRCUIT
ELECTRICIAN
AP

E4

CREW
LEADER
LINE
AP

E3

E3

INSPECTOR
OVERHEAD

E4

E2

E4

OVERHEAD
ELECTRICIAN
SPECIAL
ANAP

E5

EL

E5

OVERHEAD
ELECTRICIAN
AP

E6

E1

AD

E4

OVERHEAD
ELECTRICIAN
STARTING
AO

AP

E7

E5

E7

HELPER
OVERHEAD

AA

E6

LAYOFF

NDIVIDUAL
JOB
CLASSIFICATIONSCLASSIFICATION

PART
OF
ANY
PROMOTIONAL
SERIESSERIE

LABORER

AA

AD

ICE

ELECTRICIAN
AQAP

AD

ENIOR
TREE
TRIMMER
AC

AC

AD

SERIESSERIE

SENIOR
SHOP

MECHANIC
TOOL
ROOM

F2

F2

SHOP
MECHANIC

FI

AD



OF
PROMOTION
AND
DEMOTION

FONNALLY
FROM

PROMOTESPROMOTE
OR

ON

DEPARTMENT
WIDE

TRANSFERSTRANSFER
TO

BASISBASI
DEMOTESDEMOTE
TO

LQ

JOB
CLASSIFICATIONSCLASSIFICATION

PART
OF
ANY

PROMOTIONAL
SERIESSERIE

INSPECTOR

AD

OPERATOR

AD

VERHEAD
PATROLLER

AD

ENIOR
MAINTENANCE
INSPECTOR

AD

ERVICE
MECHANIC

AC

INDIVIDUAL
JOB
CLASSIFICATIONSCLASSIFICATION

NOT

PART
OF
ANY
PROMOTIONAL
SERIESSERIE

MACHINE
OPERATOR
IN

AND

OUTSIDE

AA

SUPPLY
AND
EQUIPMENT

HANDLER
SENIOR
GRADE

OVERHEAD
FIELD

AC

LAYOFF



SINESSINE
OF

PROMOTIONAND

DEMOTION
NORMALLY

FROM

PROMOTESPROMOTEOR

ON

DEPARTMENTWIDE

TRANSFERSTRANSFERTO

BASISBASI

DEMOTESDEMOTETO

JNDERGROUND
DEPARTMENT

ROMOTIONAL
SERIESSERIE

INSIDE

CREW

LEADER
CABLE

I2

TROUBLE
ELECTRICIANCABLE
AC

13

CABLE
SPLICER

14

I1

CABLE
SPLICER
STARTINGAS

HELPER

UNDERGROUND

AA

14

AD

SERIESSERIE

OUTSIDE

CREW

LEADER
CABLE

I2

I2

CABLE
SPLICER
SPECIAL

13

CABLE
SPLICER

14

I1

AD

CABLE
SPLICER
STARTINGAS

AD

ROMOTIONAL
SERIESSERIE

INSIDE

UNDERGROUNDSYSTEM
RECORDERAT

J2

J2

MAP

RECORDER
ATAC

A5

J2

SERIESSERIE

INSIDE

INSPECTOR
REPAVING
ATAC

L2

UNDERGROUND
PROTECTION
ELECTRICIAN

17

INSIDE

L1

17

INSIDE

ROMOTIONAL
SERIESSERIE

INSIDE

PRINCIPAL
FACILITIESFACILITIE
INSPECTOR
ATAC

M2

M2

FACILITIESFACILITIE
INSPECTOR
ATAC

M2

AD

SVI
JOB

CLASSIFICATIONSCLASSIFICATION
PART
OF

ANY

PROMOTIONALSERIESSERIE

OUTSIDE

LABORER

AA

AD

RROUBLE
ELECTRICIANCABLE

ATAC

AD

JNDERGROUND
PROTECTION
ELECTRICIAN



ANESANE

OF
PROMOTION
AND
DEMOTION FROM

PROMOTESPROMOTE
OR

ON

DEPARTMENT
WIDE

TRANSFERSTRANSFER
TO

BASISBASI
DEMOTESDEMOTE
TO

IV

METER

DEPARTMENT

LH

SERIESSERIE

PRIMARY
METER
SERVICER

N2

N2

SENIOR
ENERGY
TECHNICIAN

N3

NI

ENERGY
TECHNICIAN

N4

N2

OR

METER
READER

AA

N3

LAYOFF

SERIESSERIE

SENIOR
APPLIANCE
MECHANIC

P2

APPLIANCE
MECHANIC

P3

P3

SERVICE
DEPARTMENT

NDIVIDUAL
JOB
CLASSIFICATIONSCLASSIFICATION

PART
OF
ANY
PROMOTIONAL
SERIESSERIE

LUILDING
OPERATOR
ACAW

ANITOR
ACAW

RA

DEPARTMENT

LH

SERIESSERIE

LEAD
MECHANIC

R2

AX

R2

EQUIPMENT
MECHANIC

R3

RL

R3

MAINTENANCE
MECHANIC

R2



IN

OF
PROMOTION
AND
DEMOTION FROM

PROMOTESPROMOTE
OR

ON

DEPARTMENT
WIDE

TRANSFERSTRANSFER
TO

BASISBASI
DEMOTESDEMOTE
TO

IDUAL

JOB

CLASSIFICATIONSCLASSIFICATION
LO

PART
OF
ANY
PROMOTIONAL

SERIESSERIE

SS

AA

LAYOFF

HANDLER

AB

AD

HANDLER
GRADE

TRANSPORTATION

AC

AD

PROMOTIONAL
SERIESSERIE

IN

AUTOMOBILE
DISPATCHER
PASSENGER
CARSCAR

CHAUFFEUR
PASSENGER
CARSCAR

AA

AD



SINESSINE
OF

PROMOTIONAND

DEMOTION
FROM

PROMOTESPROMOTEOR

ON

MENTH
WIDE

TRANSFERSTRANSFERTO

BASISBASI

DEMOTESDEMOTETO

ICEH

DEPARTMENT

NDIVIDUALJOB

CLASSIFICATIONSCLASSIFICATION
PART
OF

ANY

PROMOTIONALSERIESSERIE

LIV

MESSENGER

AB

AD

SERIESSERIE

FIELD
SERVICE

CREW

LEADER
FIELD
SERVICE

U2

U2

MACHINE
OPERATOR

U3

U3

MECHANIC

U4

U1

U4

MECHANIC

U3

TJ5

DELIVERY
DRIVER

AA

U4

AD

URCHASING

DEPARTMENT

ROMOTIONAL
SERIESSERIE

MATERIAL
HANDLER
SENIOR
MATERIAL
CONTROL

V2

MATERIAL
HANDIER
SENIOR
YARD

OPERATIONSOPERATION

V3

VI

V3

MATERIAL
HANDLER
SENIOR

V4

V2

V4

MATERIAL
HANDLER

V5

V3

V5

MATERIAL
DELIVERY
DRIVER

V4

MATERIAL
HANDLER

V5

V7

LPER

STOCKROOM

AA

AY

LAYOFF



INESINE
OF

PROMOTION
AND
DEMOTION FROM

PROMOTESPROMOTE
OR

ON

DEPARTMENT
WIDE

TRANSFERSTRANSFER
TO

BASISBASI
DEMOTESDEMOTE
TO

SERIESSERIE MECHANIC
OFFICE
APPLIANCESAPPLIANCE

X2

X2

MECHANIC
ELECTRONIC

AA

AZ

X1

X3

MECHANIC
OFFICE
APPLIANCESAPPLIANCE

X1

X4

MECHANIC
2ND
GRADE

OFFICE
APPLIANCESAPPLIANCE

AA

X3

LAYOFF



ENTRANCE
JOB
CLASSIFICATION

FIRST
CONSIDERATION
WILL
BE
GIVEN
TO

THOSE
EMPLOYEESEMPLOYEE
POSSESSING
THE
ABILITY
AND
QUALIFICATIONSQUALIFICATION
NEEDED
TO
MEET

THE
REQUIREMENTSREQUIREMENT
OF
THISTHI
JOB
POSITION

LIMITED
TO

PRESENT
INCUMBENTSINCUMBENT
ONLY

DEMOTESDEMOTE
OR

TRANSFERSTRANSFER
IN
ACCORDANCE
WITH
PROVISION
OF
ARTICLE

ENTRANCE
JOB
CLASSIFICATION
WITH
FIRST
CONSIDERATION
GIVEN
TO

QUALIFIED
EMPLOYEESEMPLOYEE
CLASSIFIED

AS

MAINTENANCE
OPERATOR
2ND
GRADE
SUCCESSFUL

EMPLOYEESEMPLOYEE
IN
THISTHI

GROUP
WILL
BE
GIVEN
SENIORITY
DATE

ONE

DAY
PRIOR
TO

THE
COMPLETION
OF
THE
SCHOOL
THAT
THEY
ATTEND

ELIGIBILITY
FOR

PROMOTION
TO
AREA
OPERATOR
IS
LIMITED
TO

SUBSTATION
OPERATORSOPERATOR
WHO
HAVE
HAD
EXTENSIVE
EXPERIENCE
IN
THE
MOBILE

OPERATION

IMMEDIATE
PROMOTION
TO

ELECTRICAL
MECHANIC
FOR

QUALIFIED
HELPERSHELPER

WHO
HAVE
COMPLETED
SIX
MONTHSMONTH
ACTUAL
EXPERIENCE
IN
THISTHI
CLASSIFICATION
WHO

HAVE
SUCCESSFULLY
COMPLETED
THE
REQUIRED
TRAINING
AND
EXAMINATION
INCLUDING
MASK
AND

PSYCHOLOGICAL
CERTIFICATIONSCERTIFICATION
WHERE
APPLICABLE

AN

EMPLOYEE
IN
THISTHI
JOB
CLASSIFICATION
WHO

QUALIFIESQUALIFIE
AND
MAINTAINSMAINTAIN
THE
WELDER
PERFORMANCE
QUALIFICATIONSQUALIFICATION
FOR
THE
REQUIRED
WELDING
PROCEDURESPROCEDURE

WRITTEN
IN
ACCORDANCE
WITH
THE
AMERICAN
PETROLEUM
INSTITUTE
AND
OTHER
SUCH
RECOGNIZED
CODESCODE
AND
WITHOUT
RESTRICTIONSRESTRICTION
SUCH

AS

HEIGHT
CONFINED

SPACESSPACE
OR

MASK

CERTIFIED
WILL
BE
GRANTED
FIFTY

CENTSCENT

PER
HOUR
IN
ADDITION
TO

THE
BASE

RATESRATE
OF

PAY
AS

SHOWN
IN
EXHIBIT

OF
THE
COLLECTIVE

BARGAINING
AGREEMENT
WHEN
HE

PERFORMSPERFORM
API
CODE
WELDING
THISTHI

ADDITIVE
WILL
BE

APPLIED
IN
ACCORDANCE
WITH
THE
UPGRADING
PROVISION
OF
THE

COLLECTIVE
BARGAINING
AGREEMENT
PERIODIC
TESTING
AND

ACCEPTANCE
OF
WELDSWELD

AS

PROVIDED
IN
THE
API
CODE
WILL
BE
REQUIRED
IN
ORDER
TO

MAINTAIN

ELIGIBILITY
UNDER
THISTHI

PROVISION
IN

ANY
YEAR

IF
AN

INDIVIDUAL
EXCEEDSEXCEED
300
HOURSHOUR
OF
SUCH

CERTIFIED
WELDING
HE
WILL
RECEIVE
THE
ADDITIVE
FOR
THAT

CALENDAR
YEAR

OUTSIDE

IMMEDIATE
PROMOTION
TO

ELECTRICAL
MECHANIC
FOR
QUALIFIED
ELECTRICAL
MECHANICSMECHANIC

WHO
HAVE

COMPLETED
FOUR

YEARSYEAR

ACTUAL
EXPERIENCE
IN
THISTHI

PROMOTIONAL
SERIESSERIE

AND
WHO
HAVE

SUCCESSFULLY
COMPLETED
THE
REQUIRED
TRAINING
AND

EXAMINATION
INCLUDING
MASK
AND

PSYCHOLOGICAL
CERTIFICATIONSCERTIFICATION

WHERE
APPLICABLE

IMMEDIATE
PROMOTION
TO
ELECTRICAL
MECHANIC

FOR
QUALIFIED
HELPERSHELPER
WHO
HAVE
COMPLETED
TWO

YEARSYEAR

ACTUAL
EXPERIENCE
IN
THISTHI
CLASSIFICATION

AN

EMPLOYEE
IN
THISTHI
JOB
CLASSIFICATION
WHO

QUALIFIESQUALIFIE
AND
MAINTAINSMAINTAIN
THE
WELDER
PERFORMANCE
QUALIFICATIONSQUALIFICATION
FOR
THE
REQUIRED
WELDING

PROCEDURESPROCEDURE

WRITTEN
IN

ACCORDANCE
WITH
THE
ME

PETROLEUM
INSTATE
AND
OTHER
SUCH

RECOGNIZED
CODESCODE
WITHOUT
RESTRICTIONSRESTRICTION
SUCH

AS

HEIGHT
CONFINED

SPACESSPACE

OR

MASK
CERTIFIED
WILL
BE

GRANTED
FIFTYCENTSCENT

PER
HOUR
IN
ADDITION
TO

THE
BASE

RATESRATE
OF

PAY
AS

SHOWN
IN
EXHIBIT
OF
THE
COLLECTIVE

BARGAINING

AGREEMENT
WHEN
HE

PERFORMSPERFORM
API
CODE
WELDING
THISTHI
ADDITIVE
WILL
BE

APPLIED
IN
ACCORDANCE
WITH
THE
UPGRADING

PROVISION
OF
THE
COLLECTIVE

BARGAINING
AGREEMENT
PERIODIC
TESTING
AND
ACCEPTANCE
OF
WELDSWELD
AS

PROVIDED
IN
THE
API
CODE
WILL
BE

REQUIRED
IN
ORDER
TO

MAINTAIN
ELIGIBILITY
UNDER

THISTHI
PROVISION
IN

AL

PROVIDED
THE
INCUMBENT
HAS

HAD
EXTENSIVE
ELECTRICAL
EXPERIENCE

AM

WHEN

PROMOTING
TO

THISTHI
JOB
FIRST
CONSIDERATION
WILL
BE

GIVEN
TO

METER
MECHANICSMECHANIC
SPECIAL
HAVING
EXTENSIVE
KNOWLEDGE

OR

EXPERIENCE
IN

ELECTRONICSELECTRONIC
AN

WHEN

PROMOTING
TO

THISTHI
JOB
FIRST
CONSIDERATION
WILL
BE

GIVEN
TO

OVERHEAD
ELECTRICIAN
HAVING
EXTENSIVE
OPERATING

EXPERIENCE

AO

OVERHEAD
ELECTRICIAN
STARTING

UPON
SUCCESSFUL

COMPLETION
OF
THE
PRIMARY
EXAMINATION
AT

THE
END
OF
NINE
MONTHSMONTH

ACTUAL
EXPERIENCE
IN

THE

CLASSIFICATION
WILL
RECEIVE
SPECIAL
TIMESTEP
INCREASE
AND

UPON
SUCCESSFUL
COMPLETION
OF
THE

OVERHEAD
ELECTRICIAN

EXAMINATION
AT

THE
END
OF

FIFTEEN
MONTHSMONTH
ACTUAL
EXPERIENCE

ON

PRIMARY
WORK
WILL
BE
IMMEDIATELY
PROMOTED
THE
OVERHEAD
ELECTRICIAN

AP

FOR
APPLICATION
OF
THE
OVERHEAD
ELECTRICIAN
ADDITIVE
REFER
TO
THE
RUBBER
GLOVE
WORK
AGREEMENT
DATED
OCTOBER
28
1992

AQ

WHEN

FILLING
THISTHI
POSITION
FIRST
CONSIDERATION
WILL
BE

GIVEN
TO

OVERHEAD
DEPARTMENT

PERSONNEL
BASED

ON

ABILITY
AND
SENIORITY



CABLE
1I

STARTING
UPON

FQTQI

COMPLETION
OF

AN

EXAMINATION
AT

THE
END
OF
NINE
MONTHSMONTH
ACTUAL
EXPERIENCE
IN
THE
CLASSIFICATION
WILL
RECEIVE

SPECIAL
TQ

INCREASE
AND

UPON
SUCCESSFUL
COMPLETION
OF
THE
CABLE
SPLICER
EXAMINATION
AT

THE
END
OF
TWO

YEARSYEAR
ACTUAL

EXPERIENCE
IN

THE

CLASSIFICATION
WILL
BE
IMMEDIATELY
PROMOTED
TO

THE
CABLE
SPLICER
CLASSIFICATION

LT

ACCORDANCE
WITH
THE
CHICAGO
REGION
UNDERGROUND
DEPARTMENT
REORGANIZATION
DATED
MARCH

ACCORDANCE
WITH
ATTACHMENT
OF
THE

MEMORANDUM
OF

AGREEMENT
DATED
FEBRUARY
191996

IN
ACCORDANCE
WITH
THE
SENIORITY
AGREEMENT
DATED
FEBRUARY
191996

PROMOTION
TO

MATERIAL
HANDLER
FOR
QUALIFIED
HELPERSHELPER
STOCKROOM
WHO

HAVE
COMPLETED
TWO

YEARSYEAR

ACTUAL
EXPERIENCE
IN
THISTHI

CLASSIFICATION WHEN

PROMOTING
TO

THISTHI
JOB
FIRST
CONSIDERATION
WILL
BE

GIVEN
TO

MECHANICSMECHANIC
OFFICE
APPLIANCESAPPLIANCE
HAVING
EXTENSIVE
KNOWLEDGE

OR

EXPERIENCE
IN

ELECTRONICSELECTRONIC



NOTESNOTE

116



NOTESNOTE
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NOTESNOTE
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MEMORANDUMSMEMORANDUM AND LETTERSLETTER

AGREEMENTPERTAININGTO ELIMINATION OF REGULARMAINTENANCEWORK BYNONSHIFT

EMPLOYEESEMPLOYEEIN THEGENERATINGSTATIONSSTATION ON SATURDAYSSATURDAYDATED31952 122

TRAVELANDMOVINGEXPENSE REVISED01L 123

MEDICAL DEPARTMENTVISITSVISIT DATED4959 126

DEFERREDVACATIONPLAN REVISED4171 127

CONTRACTINGOFWORKWORKAASIGNMENTAANDTHEOTHER WORK CLAUSELETTERDATED5869 128

LETTERON SAFETYAND HEALTHRULESRULE CHANGESCHANGEDATED4771 129

LETTERON REPLACEMENTOFSONA TOOLSTOOL DATED4771 130

LETTERREGARDINGTHE SUPPLEMENTALAGREEMENTSAGREEMENTCOVERINGTHESERVICEANNUITYSYSTEM
THECOMMONWEALTHEDISON EMPLOYEEMEDICAL EXPENSEPLANLIFE INSURANCEAND THE

DENTALEXPENSEPLAN DATED41482 131

LETTERREGARDINGREAFFIRMATIONOFTHE NONDISCRIMINATIONPOLICYFOLLOWEDBY BOTHTHE

COMPANYANDTHEUNION DATED31585 132

10 LETTERREGARDINGRESPONSIBILITIESRESPONSIBILITIEINVOLVINGTHERESTPERIOD ANDCALLBACKA DATED3778 133

LETTERREGARDINGTHE OBLIGATIONOF EMPLOYEESEMPLOYEETO RESPONDTO EMERGENCYCALLBACKSCALLBACK DATED41482 134

12 LETTERREGARDINGMANAGEMENTNOT PERFORMINGBARGAININGUNIT WORKDATED4788 135

13 LETTERREGARDINGRADIATION PROTECTIONSTANDARDSSTANDARDDATED4788 136

14 COMMITMENT TO RESOLVINGGRIEVANCESGRIEVANCE DATED4491 137

15 PARTTIME AGREEMENTSAGREEMENTDATED31893 21996 ANDREVISIONDATED41801 139

16 LETTERREGARDINGSENIORITYDATED19 159

17 AGREEMENTREGARDINGBUILDINGSERVICESSERVICE DATED21996 193

18 LETTERREGARDINGSENIORITYDATED82597 200

19 NUCLEARGENERATIONGROUPOPERATINGAGREEMENTDATED9203 201

20 LETTERFORCAUSE DRUGANDALCOHOLTESTINGDATED41 801 228

21 FLEETSERVICESSERVICE REALIGNMENTAGREEMENTDATED82302 229

121



APPENDIX

WORK

TA FROM MH OF AGREEMENT REACHED IN COLLECTIVE

BARGAINING MARCH 1952 ADDITIONAL CAPACITY TO BE INSTALLED BY

WILL PERMIT THE ELIMINATION OF REGULAR MAINTENANCE WORK

BY NONSHIFT LOYE IN THE GENERATING STATIONSSTATION ON SATURDAYSSATURDAY

THE FOREGOING INVOLVESINVOLVE RECOGNITION HOWEVER THE OPERATING

FORCE IL DO SUCH INCIDENTAL MINER MAINTENANCE AS IONSION

FROM TIME TO TIME REQUIRE WITHOUT CALLING OUT MAINTENANCE AN

NO CHANGE IN THE PROVISIONSPROVISION OF THE AGREEMENT IS

122



APRIL 1959

REVISEDMARCH 1960

REVISEDAPRIL 1971

REVISEDOCTOBER 1995

REVISEDRYH 19 1996

REVISEDAUGUST251997

REVISEDMARCH 1998

REVISEDAPRIL18 2001

THE FOLLOWINGGUIDELINESGUIDELINERELATIVETO TRAVELANDMOVINGEXPENSESEXPENSEARE ESTABLISHEDEFFECTIVETHEFIRST

DAYOFTHEBEGINNINGOF PAY PERIODFOLLOWINGRATIFICATIONOFTHEAGREEMENTDATEDAPRIL18
2001 ANDSUPERSEDETHEGUIDELINESGUIDELINEDATEDMARCH 16 1998

USEOFEMPLOYEEOWNEDAUTO

AN EMPLOYEEREQUIREDBYTHECOMPANYTO USE HISHEROWN AUTOMOBILEON COMPANYWORK

AND TIMEWILLBE REIMBURSEDFORHISHEREXPENSEON THEBASISBASI OF THECOMPANYSCOMPANY CURRENT

MILEAGEREIMBURSEMENTRATE

PENNANCNTCHANGEIN WORK LOCATION

RELOCATION

WHENEVERAN EMPLOYEEIS ATTHEDIRECTIONOFTHECOMPANYTRANSFERREDWITHOUT

PROMOTIONTO ANOTHERWORKLOCATIONTHECOMPANYWILLRSEH THEEMPLOYEEFOR

MOVINGEXPENSESEXPENSERESULTINGFROMSUCHTRANSFERPROVIDEDTHETRANSFEREXPECTEDTO LAST

ONE YEAROR MORE ANDTHEADDITIONALDISTANCEEXCEEDSEXCEEDSIXTYFIVE65 ONEWAY
MILESMILE

THE REIMBURSEMENTSHALLCOVER ONE INSTANCEOFMOVINGTHEEMPLOYEESEMPLOYEEPLACEOF

RESIDENCEPROVIDEDIT IS ACCOMPLISHEDWITHINNINE MONTHSMONTH OFTRANSFEROFHISHER

WORKLOCATIONTHE REIMBURSEMENTOFTRAVELEXPENSEAS DEFINEDIN SECTION WILLBE

TO PERIODOFEIGHTEEN18 MONTHSMONTH OR UNTILTHEEMPLOYEESHALLHAVEMOVEDHIS

OR HERRESIDENCE THEEVENT AN EMPLOYEEIS RELOCATEDREIMBURSEMENTOFTRAVEL

EXPENSEWILLCEASE

123



TRAVELEXPENSE

THE AMOUNT OFTHEREIMBURSEDTRAVELEXPENSESHALLBE THEDIFFERENCEIN FARESFARE BETWEEN

THEEMPLOYEESEMPLOYEEHOME ANDTHETWO WORKLOCATIONSLOCATIONWHEREPUBLICTRANSPORTATIONIS

REASONABLYAVAILABLE THEABSENCEOFREASONABLYAVAILABLEPUBLICTRANSPORTATIONAN

EMPLOYEEUSINGAN AUTOMOBILETOANDFROMWORKSHALLBE COMPENSATEDIN ACCORDANCE

WITHTHE FOLLOWINGREIMBURSEMENTSCHEDULEBASEDUPONTHEDIFFERENCEIN MILEAGE
BETWEENTHEEMPLOYEESEMPLOYEEHOME AND THETWO REPORTINGLOCATIONSLOCATIONLIMITEDTO PERIODOF

EIGHTEEN18 MONTHSMONTH

750

1529 1000

3049 1000
5059 1500

6069 1500
7079 2000

8089 2000
9099 2500

100109 2500

110119 3000

120129 3000

130 AND ABOVE SEE PERDIEM

WHERE THEMODE OFTRANSPORTATIONBETWEENHOME ANDTHENEW REPORTINGLOCATIONIS

DIFT FROMTHATUSEDIN REACHINGTHEPRIORREPORTINGLOCATIONSLOCATIONTHE COSTSCOST ON THETWO

METHODSMETHOD WILL BE SEPARATELYCOMPUTEDAND THEADDITIONALTRANSPORTATIONEXPENSEWILLBE

REIMBURSED

AN EMPLOYEEWHOMOVED HISHERPLACEOFRESIDENCEAS CONSEQUENCEOF REQUIRED
TRANSFEROFWORKLOCATIONIN ACCORDANCEWITH SECTION ABOVESHALLBE REIMBURSEDFOR

REASONABLE EXPENSEBIDDINGPROCESSPROCESTO BE UTILIZEDINCURREDIN SO MOVING
THEIRRESIDENCE

TEMPORARYCHANGESCHANGEIN WORK LOCATION

AN EMPLOYEEWHOSEWORKLOCATIONIS TEMPORARILYCHANGEDFOR PERIODOFLESSLES THANONE

YEARWILLBE ELIGIBLEFORTRAVELREIMBURSEMENTIN ACCORDANCEWITHTHEPRECEDING
REIMBURSEMENTSCHEDULEBASEDUPONTHEINCREASEDDIFFERENCEIN MILEAGEBETWEENTHEIR

HOME AND THETWO WORKLOCATIONSLOCATIONAS DEFINEDIN SECTIONB2 ADDITIONEMPLOYEESEMPLOYEE
RECEIVINGPERDIEM WILLBE ELIGIBLETO RECEIVEREIMBURSEMENTFORTHEINCREASEDDIFIBRENTIAL

MILEAGEEXPENSEFORONE ROUNDTRIPBASEDUPONTHECOMPANYSCOMPANYCURRENTMILEAGERATEUP
TO MAXIMUM AMOUNT EQUALTO THECURRENTPERDIEM RATE 8500 SINCE THISTHI IS INTENDED

TO COMPENSATEQUALIFIEDEMPLOYEESEMPLOYEEWHOCHOOSETO LODGENEAR THEIRTEMPORARYWORKSITE
EMPLOYEESEMPLOYEEWILL BE ELIGIBLETO RECEIVEUP TO ONE UND TRIPINCREASEDMILEAGE
REIMBURSEMENTPERCALENDARWEEK FORTHEDURATIONOFEACHREASSIGNMENTPROVIDEDTHE

EMPLOYEEFURNISHESFURNISHETO THECOMPANYTHEPROPERPROOFOFLODGINGRECEIPTSRECEIPT
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EFFECTIVETHEFIRSTDAYOFTHEPAY PERIODIMMEDIATELYFOLLOWINGRATIFICATIONOFTHE

AGREEMENTDATEDAPRIL18 2001 THETRAVELANDREPORTINGALLOWANCEPROVISIONSPROVISIONOF

PREVIOUSLYNEGOTIATEDAGREEMENTSAGREEMENTWILLBE HANDLEDIN ACCORDANCEWITHTHEREVISEDTRAVEL

ANDMOVINGEXPENSEGROUNDRULESRULE CONTAINEDHEREIN

PROMOTIONSPROMOTIONVOLUNTARYTRANSFERSTRANSFERAND DEMOTIONSDEMOTION

AN EMPLOYEEWILLNOT BE ELIGIBLEFORREIMBURSEMENTOFTRAVELOR MOVINGEXPENSESEXPENSE INCURRED

AS THERESULTOFTHEFOLLOWING

ACCEPTANCEOFPROMOTION
REQUESTFORVOLUNTARYTRANSFER

REQUESTFORVOLUNTARYDEMOTION

EMPLOYEESEMPLOYEEWHOSEWORKLOCATIONSLOCATIONCHANGEAT THECOMPANYSCOMPANYREQUESTDUETO AN ANNOUNCED

CLOSINGOF LC OR PLANNEDSTAFFREALLOCATIONWILLBE ELIGIBLEFBRREIMBURSEMENTOFTRAVEL

OR MOVINGEXPENSESEXPENSE UPONACCEPTANCEOF PROMOTIONVOLUNTARYTRANSFEROR VOLUNTARY
DEMOTION
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MEDICAL DEPARTMENT VISITSVISIT
TAKEN PROM MEMORANDUM OF AGREEMENT REACHED

IN IYEH BARGAINING 1959

THE RULESRULE COVERED IN THISTHI SUBSECTION WILL BE

APPLICABLE TO VISITSVISIT TO THE COMPANYSCOMPANY MEDICAL OFF TOESTOE OR THE

COMPANY DOCTORSDOCTOR IN CASESCASE OF AQLH DISABILITY INVOLVING
SUBSEQUENT MEDICAL TREATMENT EXAMINATION REQUIRED BY THE
COMPANY IN ORDER TO ESTABLISH FITNESSFITNES FOR RETURN TO WORK FOLLOWING

SERIOUSSERIOU NONINDUSTRIAL DISABILITY OR II PERIODIC PHYSICAL
EXAMINATIONSEXAMINATION SCHEDULED BY THE COMPANY

WITH RESPECT TO DAYTIME EMPLOYEA THE EXISTING PRACTICE
WILL BE CONTINUED OTHER LOYE REQUIRED TO VISIT THE MEDICAL
OFFICESOFFICE OR THE COMPANYDOCTORSDOCTOR WILL IF NECESSARY BE RESCHEDULED
SO THAT THE VISIT CAN BE MADE ON COMPANY THE RESCHEDULING
WILL BE DETERMINED BY THE CIRCUMSTANCESCIRCUMSTANCE BUT AN EFFORT IL BE MADE
TO KEEP THE RESCHEDULED HOURSHOUR CLOSE AS POSSIBLE TO THE REGULARLY
SCHEDULED HOURSHOUR IN NO EVENT SHALL TH EMPLOY BE PAID OVERTIME PAY
FOR TIME SPENT IN OBTAINING MEDICAL TREATMENT OR ANY PENALTY PRO
VIDED IN THE AGREEMENTSAGREEMENT FOR CHANGE IN WORK SCHEDULESSCHEDULE
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JUNE 1966

REV TEED LH 1971

RUL

DEFERRED VACATION IQ

THE MEMORANDUM OF AGREEMENT REACHED IN COLLECTIVE BAR

GAINING MARCH 1966 PROVIDESPROVIDE IN PRINCIPLE FOR THE ESTABLISHMENT
OF DEFERRED VACATION PLAN

THE COMPANYSCOMPANY PURPOSE IN AGREEING TO ESTABLISH THE PLAN
IS TO MAKE IT POSSIBLE FOR AN EMPLOY TO HAVE AN EXTENDED VACATION
IN ORDER TO FULFILL DESIRE TO ACCOMPLISH SOME SPECIAL PURPOSE

IN ACCORDANCE WITH THISTHI PROVISION THE FOLLOWING RULESRULE
ARE ESTABLISHED

REGULAR EMPLOYE DURING THE CALENDAR YEAR IN WHICH HE

COMPLETESCOMPLETE TWENTY 20 OR MORE YEARSYEAR OF CONTINUOUSCONTINUOU SERVIC SHALL BE
ENTITLED TO DEFER FULL WEEKSWEEK OF EXTRA VACATION IN GIVEN YEAR TO
THE NEXT CALENDAR YEAR SUBJECT TO THE FOLLOWING

UP TO TEN PER CENT 0Q OF THE ELIGIBLE EMPLOYEE SUBJECT TO
MINIMUM OF ONE IN ANY VACATION GROUP WILL BE PERMITTED TO

DEFER VACATION IN ANY ONE YEAR SUCH DEFERRED VACATION MOAT BE
TAKEN IN CONJUNCTION THE QAH TOTAL FULL WEEKSWEEK OF

REGULAR AND EXTRA VACATION FOR THE CALENDAR YEAR TO WHICH IT

WAS DEFERRED EXTENDED VACATIONSVACATION RESULTING FROM THE COMBINING
OF REGULAR EXTRA AND DETERRED VACATION WILL NOT BE GRANTED TO
AN EMPLOYE FOR THE PURPOSE OF ENGAGING IN WORK FOR HIMSELF OR

OTHERSOTHER FOR IMMEDIATE MONETARY GAIN

IT IS RECOGNIZED THAT IT WILL BE DIFFICULT TO SCHEDULE TH
EXTENDED VACATIONSVACATION DURING THE MONTHSMONTH OF JUNE JULY
AND AUGUST SUCH EXTENDED VACATIONSVACATION MAY BE SCHEDULED NG
THISTHI PERIOD ONLY WHERE THE VACATION SELECTION OF OTHER EMPLOYEE
AND OPERATING CONDITIONSCONDITION PERMIT AT LEAST XH MONTHSMONTH NOTIC
SHALL BE GIVEN THE COMPANY OF AN EXTENDED VACATION WHICH SHALL
BE SCHEDULED BY MUTUAL AGREEMENT BETWEEN THE EMPLOY AND THE

COMPANY WHEN SCHEDULED THE EXTENDED VACATION MAY NOT BE

CHANGED IF THE EMPLOY IS PREVENTED BY ILLNESSILLNES FROM FQLG
HIS EXTENDED VACATION WHEN SCHEDULED IT SHALL BE

TO ANOTHER PERIOD WITHIN THE CALENDAR YEAR SHOULD SUCH
ILLNESSILLNES EXTEND TO THE END OF THE YEAR THE EMPLOYE WILL BE

PERMITTED TO CARRY OVER THE DEFERRED PORTION OF HIS VACATION
TO THE FOLLOWING YEAR
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III COMMONWEALTHEDISON COMPANY
ONE IR TIO PLAZA NI

POIT LOX 77 CNICAGO

MAY 1969

MR 7RANK AH JR CHAIRMAN

ST COUNCIL NV
222 WEST ADAMSADAM STREET ROOM

CHICAGO 60606

DEAR MR EQ

AS RESULT CUE IN GENERAL NEGOTIATIONSNEGOTIATION
THE COMPANY AGREESAGREE TO REVIEW AND SSH THE FOLLOWING MATTERE

WITH THE SYSTEM COUNCIL AT MUTUALLY AGREEABLE DATE AFTER

SEPTEMBER 1970 THE CONTRACTING OF WORK WORK ASSIGNMENTSASSIGNMENT
UNDER THE OTHER CLAUSE OF THE COLLECTIVE BARGAINING
AGREEMENT AND THE MANNER IN WHICH UPGRADED SAFNTQ ARE MADE

REGARDING THE CONTRACTING OF WORK WE REAFFIRM OUR

POSITION THAT WE HAVE RETAINED OUR RIGHT TO PERFORM
WHICH FROM TIME TO TIME ACCOMPLISHED BY VARIOUSVARIOU CONTRACTORSCONTRACTOR

THE FOLLOWING IS AN EXCERPT FROM THE TERMSTERM AND CONDITIONSCONDITION OF THE

COMPANY PURCHASE ORDER FORM WITH WHICH CONTRACTORSCONTRACTOR ARE REQUIRED
TO

AWARDING OF WORK HEREUNDER SHALL NOT BE CONSTRUED
FOR ANY PURPOSE WHATSOEVER AS AN IAENTH BY THE

PURCHASER OF ITS RIGHTSRIGHT TO HAVE SIMILAR WORK DONE

NOW OR IN THE FUTURE BY PURCHASERSPURCHASER OWN MP

WE HAVE AGREED TO INCLUDE SIMILAR WORDSWORD IN THE COLLECTIVE BARGAIN
ING AGREEMENT

IN RESTATING OUR INTERPRETATION OF THE UPGRADING
PROVISION OF THE COLLECTIVE BARGAINING AGREEMENT WE RECOGNISE
OUR RESPONSIBILITY TO AS FAR AS PRACTICABLE UPGRADE THE AVAILABLE

QUALIFIED SENIOR LOYE WE HAVE FOLLOWED THISTHI PRACTICE IN THE

PAST AND WILL CONTINUE TO DO SO IN THE FUTURE

RSH VERY TRULY

LLE

MANAGER OF INDUSTRIAL RELATIONSRELATION
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COMMONWEALTHEDISON COMPANY
ONE FINSFIN NATIONAL PLAZA CHICANO NOUN

ZT FP ZH CHICAGO

APRIL 1971

MR EDWIN OREGO
MANH MH COUNCIL
INTERNATIONAL BROTHERHOOD OF

ELECTRICAL WORKERSWORKER
222 WT ADAMSADAM REE

HI 60606

DEAR MR CREGO

RECOGNITION OF YOUR REQUEST GENERAL
NEGOTIATIONSNEGOTIATION THE COMPANY HEREBY CONFIRMSCONFIRM THE PROCEDURESPROCEDURE
FOR INITIATING CHANGESCHANGE IN SAFETY AND HEALTH RULESRULE

AS BEEN THE PRACTICE IN THE PAST
THE COMPANY CONTEMPLATESCONTEMPLATE CHANGE IN THE AF AND HEALTH
RULESRULE THE COMPANYWILL ADVISE THS LOCAL UNIONSUNION VDH AND
THE SYSTEM COUNCIL CIH OF TH PROPOSED
ANY QUESTIONSQUESTION ARE RAISED BY THE LOCAL UNIONSUNION THEY WILL BE
DISCUSSED EQ REPRESENTATIVESREPRESENTATIVE OF THE LOCAL UNIONSUNION AND
THE COMPANYBEFORE THEY ARE PLACED IN EFFECT

TOURSTOUR VERY TRULY

CULLEN
MANAGER OF INDUSTRIAL RELATIONSRELATION
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IIII COMMONWEALTHEDISON COMPANY
ONE FINSFIN NATIONAL ZAH

POT 747 OQ

APRIL 1Q

MR CREGO
CHAIRMAN SYSTEM COUNCIL

BROTHERHOOD OF

WORKERSWORKER
222 WEST ADAMSADAM STREET

CHICAGO ILLINOISILLINOI

DEAR CREGO

AS RESULT OF ACU DURING OUR GENERAL
NEGOTIATIONSNEGOTIATION AND YOUR REQUEST FOR CLARIFICATION OF

PROCEDURESPROCEDURE FOR THE REPLACEMENT OF AN EMPLOYETA PERSONAL
TOOLSTOOL THE COMPANYHEREBY RQMSRQM THE FOLLOWING SQI

WHERE THERE IS REASONABLE EVIDENCE PRODUCED
BY THE LOYE THAT PERSONAL TOOLSTOOL BELONGING TO

HAVE BEEN LOST OR DAMAGED AS RESULT OF FIRE BREAKAGE
OR THEFT THESE TOOLSTOOL WILL BE REPLACED BY THE COMPANY
PROVIDED THAT SUCH TOOLSTOOL WERE BEING PROPERLY USED AT THE

TIME OF BREAKAGE OR WERE STORED IN AREASAREA WHICH HAVE BEEN

LOCALLY RECOGNIZED AS NORMAL PROTECTED STORAGE AREASAREA FOR

THISTHI PURPOSE

TOURSTOUR VERY TRULY

LEN

MANAGER OF INDUSTRIAL RELATIONSRELATION
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LTHH EDISON
WEST ADAMSADAM STREETIQ LI

ADDRESSADDRES REPLYTO POSTOFFICEBOX 767
CHICAGO NOISNOI 60690

APPENDIX

APRIL 14 1982

MR JAMESJAME LOCKWOOD CHAIRMAN

SYSTEM COUNCIL EDISON SYSTEM LOCALSLOCAL

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERSWORKER

222 WEST ADAMSADAM STREET SUITE 296

CHICAGO ILLINOISILLINOI 60606

DEAR MR LOCKWOOD

THE LIFE INSURANCE PLAN THE COMMONWEALTH EDISON

LOYE MEDICAL EXPENSE PLAN THE DENTAL EXPENSE PLAN AND

THE VISION CARE PLAN ARE COVERED BY ALH AGREEMENTSAGREEMENT
BETWEEN THE COMPANY AND THE UNION THESE AGREEMENTSAGREEMENT WILL

EXPIRE WITH THE TERM OF THE CURRENT COLLECTIVE BARGAINING
AGREEMENT

THE SERVICE ANNUITY SYSTEM IS ALSO COVERED BY

SUPPLEMENTAL AGREEMENT AND WILL EXPIRE IN ACCORDANCE WITH

THE TERMSTERM OF THAT AGREEMENT

VERY TRULY YOURSYOUR

SANDERSSANDER

MANAGER OF INDUSTRIAL RELATIONSRELATION
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APPENDIX

MARCH 55

MR JAMESJAME LOCKWOOD

SYSTEM COUNCIL 5Q EDISON SYSTEM LOCALSLOCAL

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERSWORKER
222 WEST ADAMSADAM EQ SUIT 296

CHICAGO ILLINOISILLINOI 60606

DEAR MR LOCKWOOD

THE COAPANY SQ TO REAFFIRM IT LONG STANDING LIC WITH

SYSTEM COUNCIL 5Q TO PROVIDE EQUAL EMPLOYMENT OPPORTUNITIESOPPORTUNITIE TO ALL

QUALIFIED SONSSON REGARDLESSREGARDLES OF THEIR RACE COLOR RELIGION SEX AG

IONA ORIGIN HANDICAP OR MILITARY SERVICE DURING THE VIET NA

ERA THISTHI LETTER REPRESENTSREPRESENT WRITTEN REAFFIRMATION OF THE

NONDISCRIMINATION POLICY THAT HAS BEEN FOLLOWED FOR MANY YEARSYEAR BY

BOTH THE COMPANY AND THE UNION

VERY TRULY YOURSYOUR

SANDERSSANDER

MANAGER OF INDUSTRIAL RELATIONSRELATION
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APPENDIX

NARCH 1978

MR EDWIN CREGO
CHAIRMAN SYSTEM COUNCIL U25

LH BROTHERHOOD OF

ELECTRICAL WORKERSWORKER
222 ST ADAMSADAM STREET

ILLINOISILLINOI 60606

DEAR ER

AS DISCUSSED IN MEETINGSMEETING BETWEEN THE COMPANY AND

THE UNION CONCERNING IMPROVEMENTSIMPROVEMENT THE REST PERIOD PROVISION
OF THE COLLECTIVE BARGAINING AGREEMENT THE COMPANY AND THE

UNION EACH RECOGNIZESRECOGNIZE ITS RESPONSIBILITY TO SEE THAT THISTHI

PROVISION IS ADMINISTERED IN FAIR AND EQUITABLE MANNER

THE COMPANY AGREED TO MAKE IMPROVEMENTSIMPROVEMENT IN THE REST PERIOD
PROVISION ON THE BASISBASI THAT THEY WILL IMPROVE LOYE RESPONSE

TO OVERTIME CALLBACKSCALLBACK EACH EMPLOYSEMPLOY HAS RESPONSIBILITY TO

RESPONDTO OVERTIME CALLBACKSCALLBACK AS DISCUSSED IT IS UNDERSTOOD

THAT THE SYSTEM COUNCIL AND INDIVIDUAL LOCAL UNIONSUNION WILL ENCOURAGE

THEIR MEMBERSMEMBER TO RESPOND

VERY TRULY YOURSYOUR

THOMASTHOMA

VICE PRESIDENT
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APPENDIX

APRIL 14 1982

MR PATRICK SANDERSSANDER

MANAGER OF INDUSTRIAL RELATIONSRELATION

COMMONWEALTH EDISON COMPANY
BOX 767

CHICAGO ILLINOISILLINOI 60690

DEAR MR SANDERSSANDER

SYSTEM COUNCIL U25 RECOGNIZESRECOGNIZE THAT THE

COMPANY AS PUBLIC UTILITY IS REQUIRED TO FURNISH

CONTINUOUSCONTINUOU SERVICE TO ITS CUSTOMERSCUSTOMER SYSTEM COUNCIL

5H ACKNOWLEDGESACKNOWLEDGE THE OBLIGATION OF EACH LOYE TO

MAKE EVERY EFFORT TO RESPOND TOH EMERGENCY

CALLBACKSCALLBACK AND REAFFIRMSREAFFIRM ITS COMMITMENT TO IMPROVE

CALLBACK RESPONSE

SINCERELY

JAMESJAME LOCKWOOD

CHAIRMAN
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COMMONWEALTH EDISON
ONE SQ LQ PLAZA AGO

ADDRESSADDRES REPLYTO POSTOFFICEOX 767

CHICAGONOISNOI 60690

APPENDIX

APRIL 1988

TO ALL MANAGEMENT EMPLOYESEMPLOYE

MAJOR ISSUE WITH OUR UNIONSUNION HAS BEEN AND CONTINUESCONTINUE TO BE

MANAGEMENT PERFORMING BARGAINING UNIT WORK DURING LE 1988

GENERAL NEGOTIATIONSNEGOTIATION THE SYSTEM COUNCIL AGAIN PURSUED PENALTY TO
BE APPLIED WHEN THEY PERCEIVE OUR CONTRACT LANGUAGE IS ABUSED OR

IGNORED THEY ARE BECOMING INCREASINGLY FRUSTRATED AS SOME

MANAGEMENT EMPLOYESEMPLOYE FEEL THEY CAN PERFORM BARGAINING UNIT WORK

WITH IMPUNITY

MANAGEMENT EMPLOYEE MUST UNDERSTAND THAT THE COMPANYSCOMPANY POLICY
IS TO ADHERE TO HE PROVISIONSPROVISION OF THE COLLECTIVE BARGAINING
AGREEMENT MP OPERATIONSOPERATION OR MANAGING LYH DOESDOE NOT

MEAN IGNORING OR SHORTCUTTIAG CONTRACTUAL RESPONSIBILITIESRESPONSIBILITIE

WE EXPECT ALL MANAGEMENT EMPLOYESEMPLOYE TO BE AWARE OF THE PROVISION
IN OUR COLLECTIVE BARGAINING MENTH REGARDING MANAGEMENT
PERFORMING BARGAINING UNIT WORK AND TO REEVALUATE THEIR DUTIESDUTIE IN
LIGHT OF THISTHI PROVISION THE PERFORMANCE OF BARGAINING UNIT WORK

BY MANAGEMENT IN VIOLATION OF OUR CONTRACT WILL NOT BE TOLERATED

APPROPRIATE ACTION WILL BE TAKEN AGAINST MANAGEMENT LOYE WHO

REPEATEDLY DO SO

SANDERSSANDER
VICE PRESIDENT

TUO
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COMMONWEALTH ISO
ONE NATIONAL ZAU ICA TNO

ADDRESSADDRES REPLYTO POST BOX 767
CHICAGOLL 60690

RNDI

APRIL 1988

MR JAMESJAME LOCKWOOD CHAIRMAN

SYSTEM COUNCIL IBEW

222 WEST ADAMSADAM STREET SUITE 296

CHICAGO ILLINOISILLINOI 60606

DEAR MR LOCKWOOD

AS RESULT OF DISCUSSIONSDISCUSSION DURING CENERAL

NEGOTIATIONSNEGOTIATION BETTER UNDERSTANDING REGARDING THE WAY CHANGESCHANGE
IN THE COMPANYSCOMPANY RADIATION PROTECTION STANDARDSSTANDARD ARE REVIEWED
WITH LOCAL UNION REPRESENTATIVESREPRESENTATIVE HAS BEEN REACHED IN THE

FUTURE THE COMPANY WILL CONTINUE TO DISCUSSDISCUS CHANGESCHANGE IN

OCCUPATIONAL DOSE LIMITSLIMIT AND THE ADMINISTRATIVE PORTION OF THE

RADIATION PROTECTION STANDARDSSTANDARD WHEN SUCH CHANGESCHANGE WILL HAVE
MATERIAL EFFECT ON THE HEALTH AND SAFETY OF LOYE IN THE

SAME MANNER AS SAFETY RULE CHANGESCHANGE IN THE CASE OF OTHER

CHANGESCHANGE IN THE ADMINISTRATIVE STANDARDSSTANDARD MANAGEMENT WILL MEET
WITH THE UNION ON AN INFORMATIONAL BASISBASI FOR THE PURPOSE OF

REVIEWING THESE CHANGESCHANGE

SINCERELY

SANDERSSANDER
VICE PRESIDENT

JPSMO
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APPENDIX

CO TO RESOLVING AQNCE

MAJOR CONCERN TO BOTH THE COMPANY AND THE UNION DISCUSSED
IN GENERAL NEGOTIATIONSNEGOTIATION IS THE MANNER IN WHICH GRIEVANCESGRIEVANCE ARE BEING
PROCESSED IN RECOGNITION THAT BOTH THE COMPANY AND THE UNION
REALIZ THE IMPORTANCE OF THE ISSUE THE FOLLOWING UNDERSTANDINGSUNDERSTANDING ARE

ESSENTIAL TO THE SUCCESSFUL ADMINISTRATION OF THE GRIEVANCE
PROCEDURE

THE FILING OF GRIEVANCE IS SIGNIFICANT
EVENT MANAGEMENT AND UNION
REPRESENTATIVESREPRESENTATIVE MUST MEET ON REGULAR
BASISBASI TO OPEN LINESLINE OF COMMUNICATION AND

ACCESSIBILITY THE PURPOSE OF THESE

MEETINGSMEETING IS TO SORT OUT COMPLAINTSCOMPLAINT FROM

GRIEVANCESGRIEVANCE AND PROVIDE THE OPPORTUNITY TO
RESOLVE COMPLAINTSCOMPLAINT BEFORE THEY BECOME

GRIEVANCESGRIEVANCE

GIVEN THE PRESENT HIGH VOLUME OF

GRIEVANCESGRIEVANCE EVERY EFFORT MUST BE MADE TO

PROCESSPROCES GRIEVANCESGRIEVANCE AND SCHEDULE MEETINGSMEETING
IN TIMELY FASHION

THE PARTIESPARTIE WILL CONDUCT GRIEVANCE
MEETINGSMEETING IN CONSTRUCTIVE AND
BUSINESSBUSINES LIKE MANNER

PARTICIPANTSPARTICIPANT IN GRIEVANCE MEETINGSMEETING MUST
HAVE THE AUTHORITY TO RESOLVE GRIEVANCESGRIEVANCE
AT THE EARLIEST POSSIBLE STAGE OF THE

GRIEVANCE PROCEDURE

IT TAKESTAKE THE FULL COOPERATION OF EVERYONE
INVOLVED TO MAKE THE GRIEVANCE PROCEDURE
AN EFFECTIVE METHOD FOR RESOLVING
LEGITIMATE DISPUTESDISPUTE

GRIEVANCE RESOLUTION MUST BE RECOGNIZED AS

HIGH PRIORITY IN TERMSTERM OF TIME
COMMITMENT
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COMMITMENTSCOMMITMENT THAT ARE MADE IN THE
RESOLUTION OF GRIEVANCESGRIEVANCE MUST BE FULFILLED

COMPLETELY AND PROMPTLY BY ALL PARTIESPARTIE

THE PARTIESPARTIE ARE MMI TO DEVELOPING
LONG TERM STRATEGIESSTRATEGIE TO ADDRESSADDRES EMPLOYE

RELATIONSRELATION CONCERNSCONCERN

MACD LD CHAIRMAN
SYSTEM U25

GE VICE RMAN
EQM COUNCIL U2

NEF FERN SECRETARYTREASSECRETARYTREA
SYSTEM CO U25

GRAVESGRAVE VICE PRESIDENT

SENIOR VICE PRESIDENT

ROBERTSROBERT IR OF LAB
RELATIONSRELATION

APRIL 1991
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MARCH 1993

CAGNEY PRESIDENT LOCAL UNION 1539
LE PRESIDENT LOCAL UNION 27
3OYCE PRESIDENT LOCAL UNION
PIAGENTINI PRESIDENT LOCAL UNION

PRESIDENT LOCAL UNION 1557

GENTLEMEN

THE COMPANY AND THE UNION AGREE THAT THISTHI AGREEMENT PERTAINSPERTAIN TO
SPECIFIC SET OF WORKING CONDITIONSCONDITION FOR PARTTIME EMPLOYEE IN THE JOB
TITLESTITLE LISTED IN THISTHI AGREEMENT ONLY AND SETSSET NO PRECEDENT FOR ANY
ETHER DEPARTMENT OR FUNCTION OF THE COMPANY

THISTHI AGREEMENT SHALL NOT BE USED BY EITHER HE COMPANY OR THE
UNION IN ANY HEARING ARBITRATION OR OTHER PROCEEDING NOT DIRECTLY
CONCERNING THESE PARTTIME EMPLOYEE OR THE TERMSTERM OF THISTHI AGREEMENT
APPLICABLE PROVISIONSPROVISION OF THE COLLECTIVE BARGAINING AGREEMENT SHALL

APPLY TO ANY CONDITION OF EMPLOYMENT NOT COVERED BY THISTHI AGREEMENT

THE NH PARTTIME REGULAR EMPLOYESEMPLOYE SHALL APPLY TO THOSE

MP SCHEDULED ON REGULAR JOB FOR NO MERE THAN TWENTYFOUR 24
HOURSHOUR PER WEEK WITH MINIMUM OF TWENTY 20 HOURSHOUR WITH NO TIME
LIMIT ON THE DURATION OF THEIR EMPLOYMENT REGULAR SCHEDULED WORK
DAY SHALL BE FOR NO MERE THAN TEN HOURSHOUR WITH MINIMUM OF FOUR

HOURSHOUR PER DAY

AND

THE FOLLOWING DEPARTMENTSDEPARTMENT AND JOB CLASSIFICATIONSCLASSIFICATION HAVE BEEN
DESIGNATED FOR THE UTILIZATION OF PARTTIME POSITIONSPOSITION

JOB

CALL CENTER CUSTOMER SERVICE REPRESENTATIVE ALL LOCALSLOCAL
CUSTOMER SERVICE CUSTOMER OFFICE CLERK ALL LOCALSLOCAL

CUSTOMER INTERVIEW REPRESENTATIVE ALL LOCALSLOCAL
POWER HOUSE WORD PROCESSING TYPIST LU 1530

CLARK GRADE STENOGRAPHIC LU 1530
TREASURY GENERAL CLARK LU 1427

COMPANY MAIL CLERK LU 1427
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IS UNDERSTOOD THAT AND LOCAL UNION REPRESENTATIVESREPRESENTATIVE
AGREE TO DISCUSSDISCUS AND NEGOTIATE RELEVANT ISSUESISSUE REGARDING THE FURTHER

APPLICATION OF PARTTIME IF REQUIRED WITHIN THE NEXT TWELVE MONTHSMONTH
WITH PARTICULAR ATTENTION TO THE APPROPRIATE JOB CLASSIFICATIONSCLASSIFICATION IN

THE NEW BILLING ORGANIZATION INCLUDING BILL ADJUSTMENT AND CREDIT
RELATED ACTIVITIESACTIVITIE

CENTERSCENTER LL OQ

NSH STAFFING OF CUSTOMER SERVICE REPRESENTATIVESREPRESENTATIVE WILL
BE LIMITED TO MAXIMUM OF EIGHTEEN PERCENT 18 BY LOCAL

UNION OF THE TOTAL NUMBER OF CUSTOMER SERVICE
REPRESENTATIVESREPRESENTATIVE IN THE VARIOUSVARIOU CALL CENTER WORK GROUPSGROUP THE

INITIAL FILLING OF THESE POSITIONSPOSITION WILL BE HANDLED ON

VOLUNTARY BASISBASI BY CANVASSING ONLY INCUMBENT CUSTOMER

SERVICE REPRESENTATIVESREPRESENTATIVE ALTHOUGH THE INITIAL NUMBER OF

POSITIONSPOSITION STAFFED WILL DEPEND UPON THE AVAILABILITY OF
INCUMBENT VOLUNTEERSVOLUNTEER MANAGEMENTSMANAGEMENT DECISION TO UTILIZE
PARTTIME MERH SERVICE REPRESENTATIVESREPRESENTATIVE UP TO THE

EIGHTEEN PERCENT 18 MAXIMUM THE FUTURE WILL BE BASED

UPON WORK LOAD FACILITY REQUIREMENTSREQUIREMENT AND OPERATING
CONDITIONSCONDITION

SHOULD ANY ONE LOCAL UNION ACHIEVE LESSLES THAN THE EIGHTEEN
PERCENT 1B OF VOLUNTEERSVOLUNTEER IN THE INITIAL STAFFING
MANAGEMENT MAY REALLOCATE THE DISTRIBUTION OF PARTTIME
CUSTOMER SERVICE REPRESENTATIVESREPRESENTATIVE TO ACCOMMODATE VOLUNTEERSVOLUNTEER

FROM OTHER LOCALSLOCAL PROVIDED THE MAXIMUM IS NOT EXCEEDED

IT IS THE COMPANYSCOMPANY INTENT TO EQUALLY DISTRIBUTE
THE PARTTIME POSITIONSPOSITION AS IS PRACTICABLE IT IS
MANAGEMENTSMANAGEMENT RESPONSIBILITY TO DETERMINE THE APPROPRIATE
UTILIZATION OF PARTTINE CUSTOMER SERVICE REPRESENTATIVESREPRESENTATIVE

UPON WORK LOAD FACILITY REQUIREMENTSREQUIREMENT AND OPERATING
CONDITIONSCONDITION

SERVICE BILL YQ AND CUSTOMER
OC

OF PARTTIME STAFF ING WITHIN THE CUSTOMER
SERVICE BILL PAYMENT AND CUSTOMER AREASAREA WITHIN THE
OFFICESOFFICE LOCATED WITHIN THE CHICAGO REGION WILL BE LIMITED TO

MAXIMUM OF EIGHTEEN PERCENT OF THE TOTAL NUMBER OF

MP IN THE AFFECTED JOB CLASSIFICATIONSCLASSIFICATION LOCAL 1427

UTILIZATION OF PARTTINE WITHIN THE CUSTOMER

SERVICE BILL PAYMENT AND CUSTOMER INTERVIEW AREASAREA IN THE
OUTSIDE REGIONSREGION WILL BE AS FOLLOWSFOLLOW
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ONE PARTTIME POSITION FOR EACH OFFICE WITH FROM ONE TO

THREE FULLTIME POSITIONSPOSITION

TWO PARTTIME POSITIONSPOSITION FOR EACH OFFICE WITH FOUR OR MORE

FULLTIME POSITIONSPOSITION

PARTSPART AND OF THISTHI SECTION SHALL APPLY TO THE CUSTOMER

OFFICE CLERK AND THE CUSTOMER REPRESENTATIVE
JOB CLASSIFICATIONSCLASSIFICATION RESPECTIVELY TO DETERMINE THE

APPROPRIATESTAFFING OF EACH RESPECTIVE JOB
CLASSIFICATION

FUTURE PARTTIME STAFF ING WILL BE BASED UPON WORK LOAD
FACILITY REQUIREMENTSREQUIREMENT AND OPERATING CONDITIONSCONDITION

HOUSE LOCAL

IF PARTTIME STAFFING IS UTILIZED AT THE POWER MOUSE FACILITY
LOCATED NEAR ZION NUCLEAR GENERATING STATION ANY PARTTIME

EMPLOYESEMPLOYE WILL INITIALLY BE IN ADDITION TO CURRENT STAFF ING
VEL MANAGEMENTSMANAGEMENT DECISION TO UTILIZE PARTTIME STAFFING WILL

BE BASED UPON WORK LOAD AND OPERATING REQUIREMENTSREQUIREMENT

LOCAL 1U

PARTTIME STAFFING LEVELSLEVEL IN THE TREASURY DEPARTMENT WILL BE

LIMITED TO MAXIMUM OF EIGHTEEN PERCENT 18 OF THE TOTAL OF

THE GENERAL CLERK AND COMPANY MAIL CLERK JOB
CLASSIFICATIONSCLASSIFICATION THE UTILIZATION OF PARTTIME STAFFING WILL BE

DISCUSSED WITH LOCAL UNION REPRESENTATIVESREPRESENTATIVE PRIOR TO

IMPLEMENTATION TO DETERMINE THE NUMBER OF PARTTIME AS
UTILIZED IN EACH JOB CLASSIFICATION

EXCEPT AS PREVIOUSLY DESCRIBED AS THE INITIAL STAFFING
PROCEDURE THE PROCESSPROCES TO BE USED IN FILLING PARTTIME
POSITIONSPOSITION WILL BE COMPLETED IN THE FOLLOWING MANNER

VOLUNTARY FULLTIME TO PARTTIME TRANSFERSTRANSFER OF PRESENT
INCUMBENTSINCUMBENT IN THE AFFECTED JOB WITHIN

REGION INTO AN OPEN AND IDENTIFIED PARTTIME US
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IF ADDITIONAL POSITIONSPOSITION ARE TO TILLED NEXT

CONSIDERATION WILL BE GIVEN TO PRESENT EMPLOYESEMPLOYE WHO

PROMOTE IN ACCORDANCE WITH EXHIBIT OF THE COLLECTIVE
BARGAINING AGREEMENT

REMAINING POSITIONSPOSITION MAY BE FILLED BY CONSIDERING TRANSFER

OR DEMOTION REQUESTSREQUEST OF QUALIFIED EH BEFORE HIRING
NEW PARTTIME EMPLOYEE IN ANY CASE EMPLOYEE WOULD BE

PAID IN ACCORDANCE WITH THE WAGE RATE SCHEDULE OF THE

PARTTIME JOB CLASSIFICATION

AND

SENIORITY FOR PARTTIME EMPLOYEE WILL BE ACCRUED BY
ADDING THE TOTAL NUMBER OF REGULARLY SCHEDULED HOURSHOUR
AND PRORATING THISTHI RELATIVE TO FULLTIME FORTY 40
HOUR WORK WEEK

NEW HIRESHIRE INTO PARTTIME POSITIONSPOSITION WITH LESSLES SENIORITY
THAN FULLTIME IN LOWER JOB CLASSIFICATIONSCLASSIFICATION
WILL NOT BE ELIGIBLE TO TRANSFER OR PROMOTE TO
FULLTIME POSITION OR INTO LIKE JOB CLASSIFICATION IF

AN EMPLOYSEMPLOY IN LOWER OB CLASSIFICATION IS ELIGIBLE
FOR PROMOTION IN ACCORDANCE WITH EXHIBIT OF THE

COLLECTIVE BARGAINING AGREEMENT

INCUMBENT FULLTIME EMPLOYEE TRANSFERRING INTO
PARTTIME POSITIONSPOSITION WILL BE CONSIDERED FOR PROMOTION
BASED ON THEIR SENIORITY WITH OTHER EMPLOYEE IN THEIR

JOB CLASSIFICATION

INCUMBENT FULLTIME EMPLOYEE DEMOTING INTO PARTTIME
POSITIONSPOSITION WILL BE CONSIDERED FOR PROMOTION BASED ON

THEIR SENIORITY WITH OTHER EMPLOYEE IN THEIR CURRENT

PARTTIME JOB CLASSIFICATION

INCUMBENT FULLTIME EMPLOYEE PROMOTING TO PARTTIME
POSITIONSPOSITION WILL BE CONSIDERED FOR FUTURE PROMOTIONSPROMOTION
BASED ON THEIR SENIORITY WITH OTHER EMPLAYESEMPLAYE IN THEIR
PREVIOUSPREVIOU FULLTIME JOB CLASSIFICATION AND ADJUSTED
SENIORITY IN THEIR PARTTIME POSITION
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FOR PARTTIME

OVERTIME SHALL BE PAID AT THE RATE OF TIME AND ONEHALF FOR

ALL HOURSHOUR WORKED ABOVE FORTY HOURSHOUR IN BASIC WORK WEEK
DOUBLE TIME PAYMENTSPAYMENT SHALL NOT APPLY TO PARTTIME
EMPLOYMENT

NO OVERTIME SHALL BE PAID FOR PARTTIME EMPLOYEE FOR HOURSHOUR

WORKED EXCEPT

WHEN THE BASIC WORK DAY SCHEDULE IS TEN 10 HOURSHOUR AND
THE MP WORKSWORK HOURSHOUR IN EXTENSION TO THE BASIC WORK

DAY

AFTER THE IU HAS WORKED AT LEAST TWO HOURSHOUR PAST
THE SCHEDULED BASIC WORK DAY PROVIDING THE BASIC WORK DAY
AND THE EXTENDED HOURSHOUR ARE GREATER THAN EIGHT HOURSHOUR

TOTAL

APPLICABLE OVERTIME MEAL PROVISIONSPROVISION OF THE COLLECTIVE

BARGAINING AGREEMENT SHALL NOT APPLY TO PARTTIME EMPLOYEE

OVERTIME WHEN REQUIRED IS THE RESPONSIBILITY OF FULLTIME

EMPLOYEE IS EXPECTED THAT EXTENUATING CIRCUMSTANCESCIRCUMSTANCE
RELATED TO STORM ERP OR SIGNIFICANT SYSTEM
CONDITIONSCONDITION WILL REQUIRE FULLTIME MP TO WORK

MANDATORY OVERTIME HOWEVER

SHOULD CONDITIONSCONDITION WARRANT PARTTIME EMPLOYEE MAY BE

REQUIRED TO WORK IN EXTENSION TO THEIR BASIC WORK DAY
IF THE PARTTIME HOURSHOUR OF WORK ARE TO EXTEND

MORE THAN ONE HOUR PAST THE END OF THE BASIC WORK DAY
CALLOUT OF FULLTIME EMPLEYE WILL BE MADE IN
ACCORDANCE WITH THE COLLECTIVE BARGAINING AGREEMENT IT

IS UNDERSTOOD THAT PARTTIME MP ON THE JOB WILL
CONTINUE ON THE JOB UNTIL THEY CAN BE REPLACED BY
FULLTIME EMPLOYE THE OVERTIME PROVISIONSPROVISION RELATIVE TO

PARTTIME LOYE AS DESCRIBED IN SECTION VIX OF THISTHI

AGREEMENT WOULD APPLY IN THESE CIRCUMSTANCESCIRCUMSTANCE

SHOULD OPERATING CONDITIONSCONDITION AND FACILITY REQUIREMENTSREQUIREMENT
PERMIT PARTTIME EQEH MAY BE CALLED OUT OR REQUIRED
TO WORK EITHER EXTENDED HOURSHOUR OR OVERTIME IF ALL

FULLTIME EMPLOYEE HAVE BEEN CALLED OUT AND ADDITIONAL

STAFFING IS NEEDED

IF PARTTIME EMPLOYEE ARE NOT REPLACED BY FULLTIME

EMPLOYEE IN SITUATIONSSITUATION WHICH WOULD RESULT IN OVERTIME
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FOR FULLTIME EMPLOYEE IN SITUATIONSSITUATION OUTLINED ABOVE
ALL HOURSHOUR WORKED BY PERTTINE EMPLOYEE OUTSIDE OF THE

IMEH BASIC WORK DAY SCHEDULE WILL BE

CONSIDERED FOR APPLICATION OF THE BYPASSED OVERTIME

PROVISION OF THE COLLECTIVE BARGAINING AGREEMENT FOR

AFFECTED FULLTIME EMPLOYEE

NSU

AT THE DIRECTION OF MANAGEMENT PARTTIME EMPLOYEE MAY BE

REQUIRED TO WORK FULLTIME BASIC WORK WEEK SCHEDULE TO

ATTEND TRAINING PROGRAMSPROGRAM AND FULFILL ONTHEJOB EXPERIENCE
REQUIREMENTSREQUIREMENT NECESSARY TO QUALIFY TO PERFORM THEIR WORK
THE TRAINING SCHEDULE AND COURSE REQUIREMENTSREQUIREMENT WILL DETERMINE
WHEN WORKING FULLTIME SCHEDULE IS REQUIRED

WITH THE NTH OF IRH IMMEDIATE SUPERVISOR PARTTIME
EMPLOYEE SHALL HAVE THE PRIVILEGE OF EXCHANGING
WITHIN THE SAME WORK WEEK BY INDIVIDUAL ARRANGEMENT WITH
OTHER PARTTIME EMPLOYEE PROVIDED THE CHANGE CAN BE

ACCOMPLISHED WITHOUT ADDITIONAL COSTSCOST TO THE COMPANY AND
WITHOUT VIOLATION OF ANY APPLICABLE LAWSLAW OR GOVERNMENTAL
REGULATIONSREGULATION

IN NO EQSH WILL PARTTIME EMPLOYEE BE ALLOWED TO

EXCHANG SHIFTSSHIFT WITH FULLTIME EMPLOYEE OR VICEVERSA

REGULAR WEEKLY SCHEDULESSCHEDULE FOR PARTTIME EMPLOYEE WILL BE

POSTED PARTTIME EMPLOYEE WILL NOT QUALIFY FOR SUNDAY
PREMIUM OR SHIFT PREMIUM AS DEFINED IN THE COLLECTIVE

BARGAINING AGREEMENT REGARDLESSREGARDLES OF HOURSHOUR WORKED OR DAILY
WORK SCHEDULESSCHEDULE FURTHER APPLICABLE SHIFT CHANGE PENALTY OR

REST PERIOD PROVISIONSPROVISION WILL NOT BE APPLIED TO PARTTIME
MP

MANAGEMENTREAFFIRMSREAFFIRM ITS INTENT TO PROVIDE NOTICE OF AT

LEAST FORTYEIGHT 48 HOURSHOUR PRIOR TO THE CHANGE IN THE
BASIC WORK DAYSDAY OF PARTTIME EMPLOYESEMPLOYE BASIC WORK WEEK OR

CHANGE IN THE DAILY WORKING HOURSHOUR OF THE SCHEDULED WORK

DAY FURTHER IT IS MANAGEMENTSMANAGEMENT INTENT TO PROVIDE UPGRADE
TO THE APPROPRIATE FULLTIME EMPLOYE IN INSTANCESINSTANCE WHICH
WOULD RESULT IN FO SITUATION TO PARTTIME EMPLOYE

IS EXPECTED THAT MANAGEMENT WILL NOT PROVIDE UPGRADED
WORK ASSIGNMENTSASSIGNMENT TO PARTTIME EMPLOYEE

PARTTIME EMPLOYEE MAY ELECT TO PARTICIPATE IN THE CURRENT

COMMONWEALTH EDISON MP MEDICAL EXPENSE PLAN AT THE

CURRENT REGULAR LOYE PREMIUM FOR SINGLE OR FAMILY
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COVERAGE ELECT TO PARTICIPATE IN ANY OR ALL OF THE

FOLLOWING BENEFIT PLANSPLAN DENTAL EXPENSE VISION CARE LIFE
INSURANCE AND DISABILITY BENEFIT PLAN AT THE CURRENT

REGULAR MP PREMIUMSPREMIUM FOR SINGLE OR FAMILY COVERAGE WHERE
APPLICABLE

PARTTIME EMPLOYEE WILL NOT BE ELIGIBLE FOR VACATION PAY AS

DESCRIBED IN THE COLLECTIVE BARGAINING AGREEMENTSAGREEMENT HOWEVER
IN EACH CALENDAR YEAR PARTTIME EMPLOYEE WHO HAVE COMPLETED
THEIR FIRST YEAR OF SERVICE WILL BE ELIGIBLE TO SCHEDULE UP
TO FORTYEIGHT 48 HOURSHOUR OF EXCUSED ABSENCE FROM WORK
WITHOUT PAY THE EXCUSED ABSENCE WILL BE SCHEDULED IN WHOLE

DAY INCREMENT OF HOURSHOUR THAT CORRESPOND TO THE PARTTIME
BASIC WORK DAY UNSCHEDULED HOURSHOUR BEYOND THE

WHOLE BASIC WORK DAY MAY BE SCHEDULED AS PARTIAL WORK DAY
PROVIDED SCHEDULED EXCUSED ABSENCESABSENCE DO NOT EXCEED THE TOTAL
HOURSHOUR ALLOWABLE

PROVIDED THE CONDITIONSCONDITION OF WORK ARE SUCH THAT THE PARTTIME
EMPLOYSSEMPLOYS SERVICESSERVICE CAN BE SPARED AND WITH TH UNDERSTANDING
THAT THEY ARE SUBJECT TO CHANGE TO MEET OPERATING CONDITIONSCONDITION
AND WORK REQUIREMENTSREQUIREMENT THE SCHEDULED EXCUSED ABSENCE SHALL
BE SELECTED IN EACH WORK GROUP IN ACCORDANCE WITH
SERVICE FULLTIME SHALL NOT BE DENIED THE

OPPORTUNITY TO SCHEDULE REGULAR OR EXTRA VACAT AS

RESULT OF THISTHI PROVISION

PARTTIME EMPLOYESEMPLOYE WILL NOT BE ELIGIBLE FOR ANY EXCUSED PAID
ABSENCE ANDOR FIRST WEEK DISABILITY PAID ABSENCE

PARTTIME EMPLOYEE WILL ELIGIBLE TO PARTICIPATE IN THE

EMPLOYE SAVINGSSAVING AND INVESTMENT PLAN HOWEVER THERE WILL BE

NO EMPLOYER MATCHING CONTRIBUTION APPLICABLE OR EMPLOYEE
WORKING ON PARTTIME SH HOWEVER AS PART OF THE

INITIAL STAFFING FOR FILLING PARTTIME POSITIONSPOSITION PRESENT
UQM EH WHO ARE PARTICIPANTSPARTICIPANT IN THE COMPANYSCOMPANY
EMPLOYSEMPLOY SAVINGSSAVING AND TQMEN PLAN ON THE DATE OF THISTHI

AGREEMENT SHALL BE ALLOWED TO CONTINUE IN THE PLAN AND TO
RECEIVE THE EMPLOYER MATCHING CONTRIBUTION

THE FOLLOWING DAYSDAY WILL RECOGNISED AS HOLIDAYSHOLIDAY FOR THE

PARTTIME EMPLOYEE NEW YEARSYEAR DAY MEMORIAL DAY
INDEPENDENCE DAY LABOR DAY THANKSGIVING DAY AND CHRISTMASCHRISTMA

DAY IF ONE OF THESE SPECIFIED HOLIDAYSHOLIDAY FALLSFALL DURING
PARTTINE EMPLOYESEMPLOYE WEEKLY WORK SCHEDULE THE EMPLOYSEMPLOY MAY BE

GIVEN THE DAY OFF AND PAID AT THEIR BASIC HOURLY RATE OF PAY
FOR THEIR REGULARLY SCHEDULED HOURSHOUR OR SCHEDULEA TO WORK AT

THE TIME AND ONE HALF RATE
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WE WOULD EXPECT THAT THISTHI PROPOSAL WILL BRING OUR DISCUSSIONSDISCUSSION AND

NEGOTIATIONSNEGOTIATION RELATIVE TO THESE ISSUESISSUE TO SUCCESSFUL CONCLUSION AND

THAT LOCAL UNION REPRESENTATIVESREPRESENTATIVE LH ACHIEVE RATIFICATION IN

ACCORDANCE WITH THE MENTH DATED JULY 23 1993 THE PROVISIONSPROVISION OF

THISTHI PROPOSAL WILL BE IMPLEMENTED FOLLOWING WRITTEN NOTIFICATION OF
RATIFICATION

WILLIAM DOWNEY
VICEPRESIDENT

BROWN
DIRECTOR OF LABOR RELATIONSRELATION

LABOR RELATIONSRELATION

CGS
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EXHIBIT

LOCAL 1427

CUSTOMER SERVICE REPRESENTATIVE COMMERCIAL DEPARTMENTSDEPARTMENT PARTTIM

CD TIME STEP
MONTHSMONTH YEARSYEAR

1792

1884 12

1887 12

1890 12

1893 12

12

1899 12

1902 12

1905 12

1915 MAXIMUM

THISTHI RATE STEP BY LOYE PROFILE ONLY

EXHIBIT

LOCALSLOCAL 1530 1540
PARTTIME

CUSTOMER SERVICE REPRESENTATIVE

OSU TIME STEP CUMULATIVE
MONTHSMONTH YEARSYEAR MONTHSMONTH

1792

1884 12
1887 12

12
1893 12
1896 12
1899 12

1902 12

1905 12
1915 MAXIMUM

THISTHI RATE STEP BY EMPLOYSEMPLOY PROFILE ONLY

MARCH 18 1993
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SITH

LOCAL 1427

CUSTOMER OFFICE CLERK COMMERCIAL DEPARTMENTSDEPARTMENT PARTTIME

TIME STEP CUMULATIVE

MONTHSMONTH YEARSYEAR MONTHSMONTH
1397 12

1400 12

12
1406 12

1408 12
1411 12

1414 12
1417 12

1420 IQM

GENERAL CLERK TREASURY PARTTIME

TIME STEP CUMULATIVE
MONTHSMONTH YEARSYEAR NTH

1226 12

1230 12
1234 12

1238 12
1242 12
1246 12

1250 MAXIMUM

COMPANY MAIL CLERK TREASURY PARTTIME

EE TIME STEP CUMULATIVE
MONTHSMONTH YEARSYEAR MONTHSMONTH

1008 12

1013 12
1018 12
1023 MAXIMUM

MARCH 18 1993
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EXHIBIT
LOCAL 1427

LOCALSLOCAL 53 1539 1540 1557
IME

USTOMER INTERVIEW REPRESENTATIVE

TIME STEP CUMULATIVE
MONTHSMONTH YEARSYEAR MONTHSMONTH

1884
1909

19340 12

1937 12

1940 12

1943 12

1946 12

1949 12

1952 12

1955 12
1965 MAXIMUM

THISTHI RATE STEP BY LOYE PROFILE ONLY

MARCH 18 1993
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FEBRUARY19 1996 ATTACHMENT

AGREEMENT FOR CLERICALPARTTIME

THE TERMSTERM OF ATTACHMENT DATEDMARCH 18 1993 TO THE JULY23 1993 LETTER OF

AGREEMENTREMAIN IN EFFECT EXCEPTAS AMENDED OR SUPPLEMENTEDBY THE FOLLOWING
PROVISIONSPROVISION

THE CAPABILITYOF THE COMPANYTO UTILIZE PARTTIMEREGULAREMPLOYEESEMPLOYEESHALLBE

EXPANDEDSYSTEMWIDECONSISTENTWITH THE PROVISIONSPROVISIONCONTAINED IN THISTHI DOCUMENT

TO CLERICALJOBCLASSIFICATIONSCLASSIFICATION AT THE GENERAL CLERK LEVEL MAXIMUM RATE OF PAY

CURRENTLY1303 PER HOUROR BELOW IN ADDITION TO THE CLERICALJOBCLASSIFICATIONSCLASSIFICATION
IDENTIFIED IN THE PARTTIME LETTEROFAGREEMENTDATEDMARCH 18 1993 SCHEDULED

HOURSHOUR OF BASIC WORK WEEK SHALL BE NO MORE THAN TWENTYFOUR24 WITH

MINIMUM OF TWENTY20 HOURSHOUR PER WEEK WITH NO TIME LIMIT ON THE DURATION OF

THEIR EMPLOYMENT REGULARSCHEDULEDWORK DAYSHALLBE NO MORE THAN TEN 10
HOURSHOUR PER DAYWITH MINIMUM OF FOUR HOURPER DAY

PARTTIME STAFFINGWILL BE LIMITED TO MAXIMUM OF EIGHTEENPERCENT18 OF

DEPARTMENTEXCEPT AS NOTED IN PARAGRAPH

DEPARTMENTSDEPARTMENTWITH FEWER THAN TEN 10 EMPLOYEESEMPLOYEEPARTTIMELQL LEVELSLEVEL

WILL BE DETERMINED AS FOLLOWSFOLLOW

ONE PARTTIMEPOSITIONSPOSITIONFOR EACH OFFICEWITH FROM ONE TO THREE

FULLTIME POSITIONSPOSITION

TWO TIME POSITIONSPOSITIONFOREACH OFFICEWITH FOUR OR MORE FULLTIME

POSITIONSPOSITION

PARTSPART AND OF THISTHI SECTION SHALLAPPLYTO EACH JOBCLASSIFICATIONCOVERED

BYTHISTHI SUPPLEMENTALAGREEMENTRESPECTIVELYTO DETERMINE THE APPROPRIATE
STAFFINGOF EACH RESPECTIVEJOBCLASSIFICATION
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ER FOR NQ

PAGETWO

THE PROCESSPROCES TO BE USED IN FILLINGPARTTIMEPOSITIONSPOSITIONWILL BE COMPLETEDIN THE

FOLLOWINGMANNER

VOLUNTARYFULLTIME TO PARTTIMETRANSFERSTRANSFER OF PRESENTINCUMBENTSINCUMBENT IN THE

AFFECTEDJOBCLASSIFICATIONINTOAN OPEN AND IDENTIFIEDPARTTIMEPOSITION

IF ADDITIONAL POSITIONSPOSITIONARE TO BE FILLEDNEXT CONSIDERATION WILL BE GIVENTO

PRESENTEMPLOYEESEMPLOYEEWHO PROMOTE IN ACCORDANCEWITH EXHIBIT OF THE

COLLECTIVEBARGAININGAGREEMENT

REMAININGPOSITIONSPOSITIONMAY BE FILLED BY CONSIDERINGTRANSFEROR DEMOTION

REQUESTSREQUEST OF QUALIFIEDEMPLOYEESEMPLOYEEBEFOREHIRINGNEW PARTTIMEEMPLOYEESEMPLOYEEIN

ANY CASE EMPLOYEESEMPLOYEEWOULD BE PAIDIN ACCORDANCE WITH THE WAGE RATE

SCHEDULEOF THE PARTTIMEJOBCLASSIFICATION

AND

SENIORITYFOR PARTTIMEEMPLOYEESEMPLOYEEWILL BE ACCRUEDBY ADDINGTHE TOTALNUMBER

OF REGULARLYSCHEDULEDHOURSHOUR AND PRORATINGTHISTHI RELATIVETO FULLTIME FORTY40
HOURWORK WEEK IN ACCORDANCEWITH EXHIBIT

NEW HIRESHIRE INTO PARTTIMEPOSITIONSPOSITIONWITH LESSLES SENIORITYTHAN EMPLOYEESEMPLOYEE
IN LOWERJOBCLASSIFICATIONSCLASSIFICATION WILL NOT BE ELIGIBLETO TRANSFEROR PROMOTETO FULL

TIME POSITIONOR INTO LIKE JOB CLASSIFICATIONIF AN EMPLOYEEIN LOWERJOB
CLASSIFICATIONIS ELIGIBLEFOR PROMOTIONIN ACCORDANCEWITH EXHIBIT OF THE

COLLECTIVEBARGAININGAGREEMENT

INCUMBENT FULLTIME EMPLOYEESEMPLOYEETRANSFERRINGINTO PARTTIMEPOSITIONSPOSITIONWILL BE

CONSIDEREDFORPROMOTIONBASED ON THEIRSENIORITYWITH OTHEREMPLOYEESEMPLOYEEIN THEIR

JOBCLASSIFICATION

INCUMBENT FULLTIME EMPLOYEESEMPLOYEEDEMOTINGINTO PARTTIMEPOSITIONSPOSITIONWILL BE

CONSIDEREDFORPROMOTIONBASEDON THEIRSENIORITYWITH OTHEREMPLOYEESEMPLOYEE IN THEIR

CURRENT PARTTIMEJOBCLASSIFICATION

INCUMBENT FULLTIME EMPLOYEESEMPLOYEE PROMOTINGTO PANTIME POSITIONSPOSITIONWILL BE

CONSIDEREDFORFUTUREPROMOTIONSPROMOTIONBASED ON THEIRSENIORITYWITH OTHEREMPLOYEESEMPLOYEE
IN THEIRPREVIOUSPREVIOU FULLTIME JOBCLASSIFICATIONAND ADJUSTEDSENIORITYIN THEIRPART
TIME POSITION
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