basic workday of eight hours shall be continued in effect unless changed in accordance with
the provisions of this Agreement.

2. Forthe purpose of timekeeping, a workweek shall begin and end at midnight, Sunday night.

3. For the purpose of timekeeping, the date to which the basic workday is to be allocated
shall be the date on which the majority of the basic workday hours are worked. If the hours
of a basic workday are evenly divided between two calendar days, the basic workday shall be
allocated to the date on which the basic workday ends.

If, because of the application of this Section, two basic workdays are allocated to the same
calendar day, straight time shall be paid for the basic workday hours of both basic workdays.

Overtime shall be allocated to the calendar day on which it is worked.

4. An hourly premium will be paid for the hours specified in this Section. Such
premium shall be equal to 5.25% of the “A rate of pay” as computed on the effective date of
the general wage increase. Future adjustments will be made in the same manner on the
effective date of any general wage increase.

NOTE: Computations will be rounded to the nearest cent.

(2) If an employee’s basic workday begins before 6:00 a.m. or ends after 8:30 p.m.,
the employee shall receive this premium for all hours worked during the same
timekeeping day as defined in Section 3 of Article IV.

Dlystrations: 1f an employee, whose regular shift on a basic workday is from
7:00 am. to 3:00 p.m., is called in two hours early, the employee receives
no premium,

If an employee, whose regular shift on a basic workday is from 7:00 a.m. to 3:00
p.m., continues at work for an additional shift from 3:00 p.m. to 11:00 p.m., the
employee receives no premium for this additional shift.

If an employee, whose regular shift on a basic workday is from 3:00 p.m. to 11:00
p.m., is called in two hours early, the employee receives the premium for all hours
worked.

If an employee, whose regular shift on a basic workday is from 11:00 p.m. to 7:00

a.m., is required to continue at work for an additional shift from 7:00 a.m. to 3:00
p.m., the employee receives the premium for all hours worked.
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If an employee, whose regular shift on a basic workday is from 11:00 p.m. to 7:00
a.m., works two hours overtime, the employee receives the premium for all
hours worked.

(b) If on an employee’s regular day off, the employee is required to work as a part of

(©)

their established work schedule and the work period begins before 6:00 a.m. or
ends after 8:30 p.m., the employee shall receive this premium for all hours
worked during the same timekeeping day as defined in Section 3 of this
Article IV.

Dlustrations: 1f an employee, whose regular shift on a basic workday is from
7:00 a.m. to 3:00 p.m., has an established work schedule on their days off from
3:00 p.m. to 11:00 p.m., the employee receives the premium for the hours worked.

If an employee, whose regular work schedule is from 3:00 p.m. to 11:00 p.m., has
an established work schedule on their days off from 7:00 a.m. to 3:00 p.m., the
employee does not receive the premium for the hours worked.

If all of an employee’s basic workdays of a basic workweek begin before 6:00
a.m. or end after 8:30 p.m., the employee shall receive this premium for all hours
worked on their regular days off during the same week as defined in Section 2 of
Article IV.

Hlustrations: 1If an employee, whose regular schedule throughout the basic
workweek is from 7:00 a.m. to 3:00 p.m., is called out on a day off, the employee
does not receive the premium regardless of the hours of the call-out.

If an employee, whose regular schedule throughout the basic workweek is from
3:00 p.m. to 11:00 p.m., is called out on a day off, the employee receives the
premium regardless of the hours of the call out.

(d) If some, but not all, of an employee’s basic workdays of a basic workweek begin

before 6:00 a.m. or end after 8:30 p.m., the employee shall receive this premium
on regular days off for all hours worked during a work period which begins before
6:00 a.m. or ends after 8:30 p.m.

Hlustrations: If, during an employee’s basic workweek, they work a day shift one
day or more and an afternoon or night shift one day or more and then is called out
on their day off:

(1) If the employee’s call-out period begins before 6:00 a.m. or ends after 8:30
p.m., the employee receives the premium for the hours worked.
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(2) If the call-out period begins after 6:00 a.m. and ends before 8:30 p.m., the
employee does not receive the premium for the hours worked.

(e) If, under the conditions specified above, the premium is to be paid for hours that
are compensated at an overtime rate, the applicable overtime rate shall not be
applied to the current hourly premium.

5. A regular employee who is scheduled to work on Sunday as a basic workday shall be
paid a premium of 25%, computed upon the basis of the employee’s basic hourly rate of pay,
for the hours worked during such basic workday; provided, however, that if any overtime rate
shall be applicable to such hours, no Sunday premium shall be paid for such hours.

For work on Sunday, which is not a part of a basic workday, no Sunday premium shall be
paid, but the appropriate overtime rate, computed upon the basis of the basic hourly rate of
pay, shall be paid.

6. “Shift” work is that which regularly operates twenty-four hours a day, seven days per
week, including Sundays and holidays. An employee who is assigned to such work shall be
designated as a “shift” employee.

“Semi-shift” work is that which regularly operates in varying degrees during the day or
night including Sundays and holidays. An employee who is assigned to such work shall be
designated as a “semi-shift” employee while so assigned. The number of “semi-shift”
employees and the number of such employees assigned to Sunday and holiday work shall be
kept to the minimum,

All other work shall be classified as “non-shift” and an employee assigned to such work
shall be designated as a “non-shift” employee. A “non-shift” employee shall not have Sunday
scheduled as a basic workday.

An employee may be changed from one to another of the above categories upon adequate
notice as defined in Section 12 of this Article.

It is recognized that, because of differences in operating requirements, some job
classifications may cover more than one of the types of work listed above.

7. Regular work schedules of the basic workweek shall be arranged equitably within
each work group where it is applicable, and within the limits of reasonable operating
procedures, days off shall be rotated. These schedules shall be posted in advance. If a
schedule is unsatisfactory, it will be brought to the attention of the Company and a change
will be made, if possible, within the limits of reasonable operating procedures.

Posted shift schedules in the generating stations shall be arranged in such a manner that
an employee’s basic working hours shall be the same for at least three consecutive basic
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workdays. Changes from the posted shift schedule shall be made in accordance with Article
IV, Section 12 of the Collective Bargaining Agreement.

8. Upon written request of the Union, the Company will establish a rotating schedule in
any specified work group that has more than one schedule of working hours per day.

9. To facilitate the rotation of shifts and the rotation of days off, a change in shift may
be made with only eight hours off between leaving one shift and returning to the next shift.
Such changes shall not result in overtime pay if they are made in accordance with an
established rotating schedule.

10. With the consent of their immediate supervisor, employees shall have the privilege of
exchanging shifts within the same workweek, by individual arrangement, provided the
change can be accomplished without additional cost to the Company and without violation
of any applicable laws or governmental regulations.

11. Presently established daily working hours of the basic workweek will be continued in
effect unless changed in accordance with the provisions of this Article.

12. In case of a change in the basic workdays of an employee’s basic workweek, notice of
at least forty-eight hours shall be given prior to the change. If not given this notice, the
employee shall be paid at the overtime rate on the first day of the new schedule.

Similar notice shall be given prior to a change in the daily working hours of the basic
workday. If such notice has not been given, or if a change in scheduled working hours is for
less than three days, then the employee shall be paid at the overtime rate on the first basic
workday of the new schedule for those hours worked outside their previously scheduled
hours.

Forty-eight hours notice shall be considered to have been given if the employee is notified
of the proposed change before the employee is released from duty on the second day
preceding the change.

13. Overtime shall be paid at the rate of time and one-half for all hours worked outside of
the scheduled hours of the basic workweek, except that:

(2) On holidays, time shall be paid in accordance with the provisions of Section 24
of this Article.

(b) Double time shall be paid for all overtime hours that are allocated to the calendar
day of the employee’s second regular day off in a week as defined in Section 2 of
Article IV,

(c) Double time shall be paid for extended periods of work as defined in Section 15
of Article IV.
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Overtime shall be computed to the nearest one-half hour.

14. An employee shall not be required to take time off during basic workdays in lieu of
overtime worked or to be worked. However, this shall not prevent changes in scheduled
working hours or workdays in accordance with the provisions of Section 12 of this Article.

15. An employee who has worked overtime shall be entitled to a rest period as follows:

(2) Anemployee who has worked more than sixteen hours continuously, or more than
eight hours overtime, in the sixteen hour period immediately preceding the
employee’s basic workday shall, upon release, be entitled to an eight hour rest
period before the employee returns to work.

(b) Ifarest period extends six hours or more into a basic workday, the rest period will
continue, providing operating conditions permit, for the balance of that basic
workday and the employee shall lose no time thereby.

(c) Time worked in excess of sixteen continuous hours shall be paid for at not less
than two times the basic hourly rate of pay until released from duty.

(d) If a rest period, under the provisions of this Section extends into a basic workday,
the employee shall lose no time thereby.

16. An employee ordered to remain at a specified location, awaiting a call for emergency
work outside scheduled working hours, shall be paid at the applicable rate until released.

17. As far as practicable, overtime shall be distributed, equally among employees in each
work group or job classification, taking into account the qualifications required and the
availability of employees.

(a) The employee with the least amount of cumulated overtime hours within the
overtime work group or job classification shall be afforded the first opportunity
to work overtime. However, the Company shall not be required to make
assignments that would result in a rest period penalty. Unless presently modified
by local agreement when overtime work is required following a basic workday,
the employee on the job will continue on the job.

(b) When overtime is improperly assigned to an employee outside the proper work
group or job classification, the Company shall return the equivalent amount of
overtime to the work group or job classification by affording the bypassed
employee with the least amount of cumulated overtime the opportunity to work
an equivalent amount of overtime on work which would not be done on an
overtime basis. The opportunity shall be made available within 30 days. Such
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makeup overtime will not conflict with the individual’s right for overtime in their own
classification.

(c) When an employee is improperly bypassed in the assignment of overtime and the
overtime is assigned within the proper overtime work group or job classification,
the Company by subsequent overtime assignments shall afford the employee who
should have received the overtime assignment the opportunity to regain the
number of overtime hours lost on the overtime list. Such subsequent overtime
assignments shall be subject to the overtime lists as adjusted biweekly. If the
employee does not regain the number of overtime hours lost on the overtime list
within two bi-weekly posting periods, the employee will be afforded the
opportunity to work overtime hours equivalent to the remainder of the hours
missed, on work which would not be done on an overtime basis. This opportunity
will be made available within 30 days. Such makeup overtime will not conflict
with the individual’s right for overtime in their own classification.

(d) Lists of cumulated overtime for the calendar year shall be posted bi-weekly on
bulletin boards and shall be used as the basis for overtime distribution for the
period of their posting. These lists shall show the equivalent number of straight
time hours paid.

18. An employee called back (with or without previous notice) for work at any time
outside of their regular work schedule shall be paid a minimum of two hours straight time pay
and a call-back allowance of two hours straight time pay. If pay for the time worked at the
applicable overtime rate exceeds two hours straight time pay, the employee is to be paid at the
applicable overtime rate for the hours worked and, in addition, will be paid the call-back
allowance of two hours at straight time, unless the time wozked on a regular day off or holiday
(with previous notice) amounts to eight hours or more, in which case no call-back allowance
shall be paid.

If an employee is called back more than once between two consecutive scheduled work
periods, their pay and call-back allowance for such intermittent work shall not be more than
the employee would have received had the employee worked continuously from the starting
time of the first call-back until the quitting time of the last call-back.

An employee, who operates a Company-owned vehicle which is kept at their home, shall
in case of a call-back be given a call-back allowance on the above basis.

An employee shall not be considered to be called back when the employee works overtime
which, without interruption except time out without pay for a meal, immediately precedes or
follows a regular work period.

This Section shall not apply to overtime work that is a part of established work schedules.
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19. When an employee reports for work at their regular daily starting time in accordance
with the employee’s then existing regular work schedule for basic workdays, and in condition
to perform their work, the employee will be provided with work in their classification, or
other work, during the hours of their work schedule for that day. Similarly, when an employee
reports for scheduled overtime work on other than their basic workdays and in condition to
perform their work and if such work is not available, the employee will be paid a minimum
of four hours at straight time. All this shall not serve to modify the rights recognized to be
in the Company as provided in Section 1 of Article II.

20. Employees required to report for work at a Company headquarters shall travel from
Company headquarters to their work locations on Company time. If such employees are
required to provide their own transportation from a Company headquarters to their work
location, the employee will be reimbursed for the cost of such transportation.

Employees required to report directly to a work location within their working area shall
travel to such work location on their own time and at their own expense.

21. During the regularly scheduled working day, there shall be a regularly scheduled meal
period not to exceed one hour, except for employees whose work requires them to be on duty
eight hours consecutively, in which case they shall eat at their work locations.

22. When an employee is required by the Company to delay their scheduled meal period
for more than one hour, the employee shall be paid a premium equal to one half their straight
time rate from the beginning of the employee’s scheduled meal period until the employee is
permitted a meal period, or until the end of their straight time hours, or until the employee
has worked eight continuous overtime hours from the beginning of an overtime period,
whichever is sooner.

23. (a) An employee who is required to work overtime shall be eligible for a meal or a
meal money allowance:

1. After working two hours immediately preceding or two hours immediately
following a basic workday. Overtime shall be considered to be immediately
preceding or following a basic workday even though the employee has time out
without pay for a meal; or

2. After working ten hours on a regular day off or on a holiday when the employee
was given at least eight hours advance notice that the employee was to work
overtime on that day. The employee will not be eligible if the time worked is eight
hours but less than ten hours. An employee working less than eight hours of such
overtime shall be covered by Paragraph (a) 3 of this Section; or

3. Ifthe overtime does not come under the provisions of Paragraphs (1) or (2) above

but the time worked is two hours or more and extends through or is recorded as
ending at 12:30 a.m., 6:30 a.m., 12:30 p.m., or 6:30 p.m.
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(b) If the overtime continues, an employee shall be eligible for another meal or meal
money allowance at the end of each subsequent five hours of overtime worked after
the employee is eligible for their first meal or meal money allowance.

(c) If an employee is eligible for a meal or a meal money allowance and can be released
for a meal, the employee shall be given an allowance of $7.00 and shall not eat on
Company time. If the employee cannot be released from the job, the Company will
give the employee a meal money allowance of $7.00 or, when requested, will furnish
a meal which shall be eaten on Company time.

(d) The provisions of this Section shall not apply when the Company and the Union agree
to overtime in connection with basic workdays in place of the employees working
overtime on regular days off.

24. Each employee will be allocated four (4) floating holidays to be scheduled and
observed on their basic workday. For timekeeping purposes, the floating holiday will be
scheduled similar to an extra vacation day in accordance with the vacation provisions in
Article V1.

Newly hired employees are required to complete three (3) continuous months of service
to be eligible for floating holidays in the year they are hired as follows:

i i -
First Quarter 01/01 through 03/31 4 Days
Second Quarter  04/01 through 06/30 3 Days
Third Quarter ~ 07/01 through 09/30 2 Days
Fourth Quarter  10/01 through 12/31 *0 Days

*Not eligible because probationary period extends through the end of the year

In addition, the following days shall be recognized holidays: New Year’s Day, Martin
Luther King Holiday, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the
day after Thanksgiving, Christmas Eve and Christmas Day. Whenever one of these holidays
falls on a Saturday or Sunday, it shall be observed as follows:

(2) On the preceding day, Friday, for employees for whom the Saturday upon which the
holiday occurs is a regular day off;

(b) On the following day, Monday, for employees for whom the Sunday upon which the
holiday occurs is a regular day off;

(c) On the Saturday or Sunday on which the holiday occurs for employees for whom such
Saturday or Sunday is a basic workday;
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(d) On the preceding Thursday for employees for whom the Saturday upon which
Christmas occurs is a regular day off; and,

(e) On the following Tuesday for employees for whom the Sunday upon which Christmas
Eve occurs is a regular day off.

The provisions of this Section shall apply on the day observed by each employee rather
than on the actual holiday, and shall not affect the Company’s right to reschedule an
employee’s basic workweek.

When a holiday is observed on an employee’s basic workday, the employee may be given
the day off and shall be paid at their basic hourly rate of pay for their scheduled hours.

However, when an employee works on a holiday which is observed on one of the
employee’s basic workdays, the employee shall be paid at their basic hourly rate of pay for
the day and, in addition, shall be paid on the following basis for any hours which, in
accordance with the provisions of Section 3 of this Article, are allocated to the holiday:

(i) Time and one-half for any hours worked during the employee’s regular schedule for
that basic workday.

(i) Double time for any hours worked outside of the employee’s regular schedule for that
basic workday.

When a holiday is observed on an employee’s regular day off (Monday to Friday, inclusive),
and the employee does not work, they shall be paid eight hours of pay at the rate of time and
one-half. However, if the employee works, they shall be paid, in addition, at the rate of time
and one-half for the first eight hours worked on their first regular day off, and double time rate
for the first eight hours worked on their second regular day off; double time will be paid
thereafter for time worked on either regular day off which was allocated to the holiday.

ARTICLEV
Working Conditions

1. The Company will continue its present policy of cooperating with its employees so as
to insure that reasonable rules and provisions are made for the safety and heaith of employees
during the hours of their employment, and changes will be discussed with representatives of
the Union prior to being put into effect. Employees will comply with established safety and
health rules and provisions. Such rules and provisions shall apply uniformly to all employees
affected.

The Company and the Union will cooperate in the establishment of joint safety
committees on a local basis. These committees will consist of an equal number of
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management appointed members and Union appointed members who will meet jointly at
regularly scheduled intervals.

2. Inthe interest of safety, at the request of the employee involved, an employee may be
accompanied by their Steward when the employee is called before a formal committee
making an investigation of an accident. This shall not apply to immediate on-the-job
investigations of an accident.

In appointing members of a committee to conduct a formal or informal investigation of
an accident, the Company will include a representative, designated by the Union, as an
official member of the committee.

3. Regular employees shall not be required to do their work outdoors in rainy or
inclement weather, except in case of emergencies or in the performance of essential duties.

4. The Company will continue its present practices in furnishing such tools, safety
devices, and other equipment as are presently being furnished. The Company will furnish
such tools, safety devices, or other equipment for the sole use of an individual employee when
it determines that this is required for protection of health, and the use of such equipment by
the employee is not of limited or occasional character. Employees furnished tools, safety
devices, and other equipment shall be held responsible for their return in good condition,
allowing for ordinary wear and tear. The Company shall provide suitable and safe space for
storing tools and equipment furnished to employees.

5. When the Company requires an employee to be away from home overnight or longer,
the Company shall provide necessary lodging and meals, and, if necessary, will advance the
money therefor, and shall furnish the employee round-trip transportation plus travel time to
and from their headquarters. The employee shall have the opportunity to return to their
headquarters on days off and holidays not worked on the above basis.

6. If the Company, in writing, requires an employee to have a higher type of telephone
service than the employee now has, the Company will reimburse the employee for the
additional cost of the higher type of service.

7. The Company agrees that it will not contract any work which is ordinarily and
customarily done by its regular employees if, as a result thereof, it would become necessary
to lay off or reduce the rate of pay of any such employees.

1t is the Companys objective to reduce the necessity for using outside contractors on work
that is ordinarily and customarily done by our employees. Recognizing the Union’s long-
standing concern over the contracting out of work, management, where circumstances permit,
will meet with designated Union representatives for the purpose of reviewing the various
alternatives before deciding whether or not to contract out such work. Where time is a critical
element in the job preventing a meeting from taking place, a designated Union representative
will be notified regarding the need to contract out work.
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Before deciding whether or not to contract such work, thorough consideration will be
given to providing the opportunity for overtime to the work group involved either instead of
or in conjunction with contracting. In addition, consideration will also be given to other
alternatives to contracting which would permit greater utilization of Company employees,
within the requirements of the work to be performed and other restraints such as the time
within which the work must be completed.

The contracting of work shall not be construed for any purpose whatsoever as an
abandonment by the Company of its right to have similar work done now or in the future by
the Company’s own employees.

8. Management shall not do work of employees included in the bargaining unit except
in emergencies or for instruction or training. However, this provision will not change the
manner in which training is presently being performed.

9. The Company will discuss with the appropriate Business Representative, at least sixty
(60) days prior to implementation, any planned departmental reorganization or technological
change affecting employees in the bargaining unit, changes in an existing job classification,
or the establishment of a new classification.

Should this discussion result in disagreement, the issue in dispute may be subject to the
grievance procedure as provided in Article VIII. The filing of any grievance shall not delay
the implementation of the planned change. Any final determination which affects wage rates
shall be retroactive to the date of implementation.

ARTICLE VI
Vacations-Leaves of Absence

1. In each calendar year, all regular employees who were on the payroli at the close of the
last day of the preceding calendar year, shall be entitled to vacations with pay in accordance
with the provisions of this Article.

2. A regular employee will be granted a regular vacation of two calendar weeks and one
extra basic workday of vacation after the employee has completed their first year of service.
Thereafter, the employee will be allowed a regular vacation of two calendar weeks in each
calendar year and extra basic workdays of vacation in accordance with the following:
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Calendar Year in Which an Employee Days of Vacation Allowed

Completes the Following
Years of Service Regular  Extra  Total
1 to 4 inclusive 10 1 11
5 to 10 inclusive 10 5 15
11 to 14 inclusive 10 7 17
15 to 19 inclusive 10 10 20
20 10 11 21
21 10 12 .22
22 10 13 23
23 10 14 24
24 10 15 25
25 and over 10 20 30

In the calendar year in which an employee retires, the employee will be eligible for five
extra vacation days.

If an employee is permitted to split their regular or extra vacation, the employee shall be
paid for the same number of working days as the employee would have received if the
employee had taken their regular and extra vacation continuously.

3. In case a holiday is observed on any day during a full week of an employee’s regular
vacation, an additional day off with pay shall be allowed for each such holiday. The
provisions of Section 24 of Article IV shall apply to all other holidays observed while an
employee is on vacation.

4. Regular and extra vacation must be completed during the calendar year in which they
are due. However, if an employee is hospitalized for 48 hours or more while on a scheduled
vacation, the remainder of that vacation beginning with the date of hospitalization, may be
rescheduled later in that calendar year upon proper notification to the Company.

Should such hospitalization occur during a December vacation which was approved in
accordance with Section 6 of Article VI, and cannot be rescheduled in that calendar year, the
employee will be permitted to reschedule a maximum of one week of the remaining vacation
provided such vacation is taken during the first two months of the succeeding calendar year.

5. An employee will be paid at their basic hourly rate of pay for the employee’s
scheduled basic workdays during their regular and extra vacation.

6. Provided the conditions of work are such that the employee’s services can be spared,
and with the understanding that they are subject to change to meet operating
conditions and work requirements, the regular and extra vacation shall be selected, in
each work group, in
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accordance with service except that no extra vacation may be scheduled which would
interfere with any employee’s choice of their regular vacation.

The vacation period shall be from March 1st to November 30th, inclusive, except that for

regular vacations the vacation period shall be from April 1st to October 31st, inclusive. -
However, an employee, at their own request, may be granted a vacation outside the vacation -

periods specified above.

Vacation schedules shall be posted on the appropriate bulletin boards not fess than thirty
days in advance of the vacation period defined above.

7. For vacation purposes, a calendar week shall normally begih and end at midnight,
Sunday night.

8. Anemployee’s eligibility for vacation shall not be affected by a prolonged absence on
account of illness, but only an employee on the active payroll may be given a vacation.

No extra time will be allowed because of illness during vacation, except as provided by
Section 4 of this Article.

9. No unit of time less than one day shall be counted as vacation time.

10. A regular employee who is retiring will be granted the full vacation and unused
floating holidays for which the employee is eligible during the current year before the
employee is added to the Service Annuity Roll.

11. A regular employee, eligible for a vacation with pay, whose employment by the
Company is terminated before the employee has the entire vacation to which the employee is
eligible during the current calendar year, shall receive a vacation allowance equal to their
basic hourly rate for the number of days for which the employee is eligible in excess of the
number of days of vacation the employee has already taken during the current calendar year,
and in the event of termination by death, such vacation allowance shall be paid to the
beneficiary of the deceased employee’s Group Life Insurance Policy.

The vacation allowance provided in Article VI shall be reduced by any payment under
similar or equivalent conditions by reason of any legislation or government orders providing
for the payment of allowances to employees who leave the Company.

12. Upon proper notification, reasonable time off as required shall be granted to a regular

employee in case of the death of the employee’s father, mother, sister, brother, wife, husband, -

child, grandchild, grandmother, grandfather, brother-in-law, sister-in-law, father-in-law,
mother-in-law, son-in-law, or daughter-in-law. Normally not more than three days of such
time off between the death and burial will be granted without loss of basic hourly rate of pay
or scheduled vacation time.
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Additionally, upon proper notification reasonable time off as required shall be granted to
a regular employee in case of the death of the employee’s stepfather, stepmother, stepson,
stepdaughter, grandfather-in-law, or grandmother-in-law. Normally not more than one day of
such time off between the death and burial will be granted without Ioss of basic hourly rate
of pay or scheduled vacation time.

13. A regular employee will be paid at their basic hourly rate of pay while performing jury
service during the employee’s basic workweek, but such pay shall not be allowed more than
once in each calendar year. All fees received for jury service will be retained by the employee.

While on jury service, an employee shall be assigned to work on the day shift from Monday
to Friday, inclusive, and shall be at work during such working hours when not on jury duty.

14. A regular employee performing court service, other than jury service, under
summons or subpoena will, upon notice to the Company, be paid at their basic hourly rate of
pay for only the first day of such absence which occurs in the employee’s basic workweek and
will retain all court fees.

15. If a regular employee, upon notice to the Company, is absent during their basic
workweek to serve as Judge or Clerk in a public election, under the jurisdiction of election
officials, the employee will be paid the difference between their basic hourly rate of pay for
that day and election pay, provided the former is the larger, and will retain all fees received.

16. A regular employee may, for justifiable reasons, be granted a leave of absence without
pay after reasonable notice to the Company, provided the conditions of work are such that the
employee’s service can be spared. During these leaves of absence seniority shall accumulate.
If an employee overstays such leave, or if an employee accepts employment elsewhere during
such leave without consent of the Company, the employee shall be considered to have
resigned.

17. Employees who are elected by the Union to serve as delegates to Union conventions

or similar Union meetings shall, after reasonable notice to the Company, be granted leaves of
absence without pay for sufficient time for this purpose.

" ARTICLE VII

Wages

1. The wage rates for the period of this Agreement shall, subject to the provisions of
Article IX, are those set forth in Exhibit A.

2. In all cases in which the scheduled maximum provided for in a given job
classification in the attached Exhibit A is lower than the present rate of pay of an individual
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in that job classification, there shall be no reduction in the pay of the individual because of
the adoption of the pay schedule.

3. When a qualified employee is temporarily assigned to and works in a job
classification which is higher than their regular job classification, the employee shall be paid
for that day at the minimum rate for the higher job classification, or at a rate based upon the
employee’s present rate plus eighty cents ($.80) per day, whichever is greater. However, no
adjustment will be made that would result in a rate higher than the schedule maximum of the
job classification to which the employee is assigned.

When a qualified employee is temporarily assigned to and works in a management job
classification the employee shall be paid for that day at a rate based upon their present rate
plus four dollars ($4.00) per day.

Assignments of four hours or more in one day shall be considered a full day under this
Section. No payment will be made for such temporary assignments if they amount to less
than four hours in one day.

‘When promoting an employee who has had extensive upgrading over an extended period
of time, consideration will be given, at the employee’s request, to allowing time credit in the
higher job classification not to exceed two time steps.

4. An employee returning from a military leave of absence, who is reemployed in their
former job classification, or a job classification which is not higher than the
employee’s former job classification, shall receive the rate of pay provided for in the
then existing time steps of the job classification, taking into account the time credit
which had accrued when the employee left for military service plus the period of the
employee’s absence because of military service.

ARTICLE VIOl
Stewards-Grievances-Arbitration

1. There shall be a reasonable number of Stewards, covered by this Agreement, who
shall be selected by the Union. Each steward shall be assigned to a specific work group or
work groups and in general the jurisdiction of one Steward shall not overlap that of any other
Steward. The Union shall furnish the Company with a list of the names of the Stewards and
the work groups they represent.

2. Chief Stewards shall be selected by the Local Union. The Union shall furnish the
Company with a list of the names of the employees selected as Chief Stewards.

3. Only regular employees as defined by Article I1I, Section 1 above, employed in the
respective work groups they represent, shall be designated as Stewards or Chief Stewards.
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4. It shall be one of the duties of the Stewards and Chief Stewards to attempt to adjust
disputes or differences referred to them by any of the employees they have been designated
to represent.

S. Should any dispute or difference arise between the Company and the Union or its
members as to the interpretation or application of any of the provisions of this Agreement
or with respect to job working conditions, the term working conditions being limited to
those elements concerned with the hours when an employee is at work and the acts required
of the employee during such hours, the dispute or difference shall be settled through the
grievance procedure.

It is the intent of the Company, Local Union 15, and the employees that timely filed
grievances shall be settled promptly. A grievance is timely filed when submitted at Step 1
of this grievance process by the appropriate Local Union 15 representative in writing on the
form adopted for such purpose to an appropriate management representative of the
Company ne later than thirty (30) calendar days after the date of the action complained of,
or the date the employee became aware or reasonably should have become aware of the
incident which is the basis for the grievance, whichever is later.

A dispute as to whether a particular disagreement is a proper subject for the grievance
procedure shall itself be treated as a grievance.

Grievance Process Steps

The dispute or difference shall be presented and first discussed by the employee concerned
and the immediate Supervisor. The employee shall be accompanied by a Steward or a Chief
Steward, if the employee so requests. Management shall respond within five (5) working
days to the dispute as presented by the employee and Steward or Chief Steward. In the event
that a dispute or difference cannot be resolved as a result of this discussion, a written
grievance may be processed in the following manner:

Step One - Local Investigation

A local investigation and resolution of a grievance will be the responsibility of the Company
and Union represented as follows:

Participants:

Local Union Representatives:

- One (1) Chief Steward or representative

- One (1) Steward or representative

- One (1) Grievant (optional) (If more than one grievant is referenced on the grievance,
only one grievant will be permitted to participate in the discussion.)
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Line Management Representatives:
- One (1) Department head level representative
- One (1) First Line Supervisor (optional)

Labor Relations/Human Resources
- One (1) Labor Relations/Human Resources management representative

After discussion with the other party, the Company and Union shall identify their appropriate
representatives at each location, site, or department. Either party may be accompanied by one
(1) additional representative by mutual consent.

(1) The Human Resources and Local Union 15 representatives will jointly arrange for
meetings at times and places that are mutually agreed to by the persons involved.

(2) Prior to meeting, Company and Union representatives shall meet individually, as soon
as reasonably possible, and shall make a full and complete investigation of the facts
related to the grievance. When mutually agreeable, the grievant may be present
during those interviews. The grievant will not be a party to the disposition of the
grievance nor is the grievant’s concurrence required for the settlement of the
grievance. The grievant does have the right to point out the existence of other facts
or witnesses concerning the grievance.

Notwithstanding the foregoing prohibition, with the written consent of the Union’s Business
Manager, or designee, the members of the Local Investigating Committee may include the
grievant where such employee is also the shop steward representing the department involved
in the grievance. In this limited situation, the shop steward/grievant may be a party to the
disposition of the grievance.

(3) The grievance shall be met on, answered and forwarded to the Local Union within
thirty (30) calendar days following its being timely filed. An agreed to Joint Position
Summary by the Company and Local Union representatives of the discussion held at
this step of the grievance procedure and a statement of the issues upon which they are
in agreement, jssues still in dispute and the reasons thercfore, and the basis for
settlement, if any advanced by each, shall be prepared and signed by both parties at
the Step 1 grievance meeting. The Union will have thirty (30) calendar days from the
date of receipt of the Step 1 answer to refer the grievance to Step 2 Business Unit
Joint Grievance Committee, if not resolved.

30



Step Two - Business Unit Joint Grievance Committee

A Joint Grievance Committee shall be established in each operational Business Unit. A Joint
Grievance Committee will be composed as follows:

Local Union Representatives:
- Two (2) Business Representatives

Line Management Representatives:
- One (1) Manager (Site Manager, Site Vice President, Department Vice President,
Regional Director) from the specific business unit shall be in attendance

Labor Relations/Human Resources
- One (1) Labor Relations/Human Resources management representative

The Step 2 meeting will be conducted at the generating location where the grievance
originated for grievances arising in Exelon Generation (Nuclear), at the Commonwealth
Edison Lincoln Center, Commercial Center (or agreed upon location) for grievances arising
in Commonwealth Edison, and the general office headquarters for the Exelon Business
Services Company where the grievance originated for grievances arising in the Exelon
Business Services Company.

The Committee shall meet to consider the grievance at its second next regularly scheduled
monthly meeting date after receiving the referral to the Step 2 Business Unit Joint Grievance
Committee and report of the Local Investigating Representative.

An agreed to Joint Position Summary by the Company and Local Union representatives of
the discussion held at this step of the grievance procedure and a statement of the issues upon
which they are in agreement, issues still in dispute and the reasons therefore, and the basis
for settlement, if any advanced by each, shall be prepared and signed by both parties at the
Step 2 grievance meeting.

The Company shall forward to the Local Union an answer to the Step 2 grievance within
thirty (30) calendar days of the Step 2 meeting.

Any referral to the Step 3 Review Committee must occur within thirty (30) calendar days of
receipt of the Step 2 answer.
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Step Three - Review Committee
The Review Committee shall be composed as follows:

Local Union Representatives:
- Two (2) Representatives appointed by the Business Manager including the Business
Manager, Senior Assistant Business Manager, and Officers of Local Union 15.

Line Management Representatives:

- One (1) Executive Level Operational Manager representing the Business Unit in which
the grievance originated. If titles change, the appropriate ievel will remain the same or
higher.

Labor Relations/Human Resources
- One (1) Labor Relations/Employee Relations Vice President or designee.

Both parties recognize the importance of maintaining stability in the composition of the
Review Committee. Members of the Review Committee shall strive toward achieving this
objective when scheduling Step 3 meetings.

Review Committee Procedure

The Review Committee shall meet to consider the grievance at its second next regularly
scheduled meeting after receiving the referral.

An agreed to Joint Position Summary by the Company and Local Union representatives of

the discussion held at this step of the grievance procedure and a statement of the issues upon
which they are in agreement, issues still in dispute and the reasons therefore, and the basis
for settlement, if any advanced by each, shall be prepared and signed by both parties at the
Step 3 grievance meeting.

The Company shall forward to the Local Union an answer to the Step 3 grievance within
fifteen (15) calendar days of the Step 3 meeting.
Step Four - Arbitration
If the dispute or difference is not satisfactorily settled by the Review Committee, it shall
be referred, at the request of either party, to an impartial arbitrator. Such referral must be made
within forty-five (45) calendar days from the date of receipt by the Union of the Step 3 answer.
The appointment of an impartial arbitrator shall be made from a list furnished to the

parties under the procedure provided in the Voluntary Labor Arbitration Rules of the Federal
Mediation and Conciliation Services (FMCS). The list shall contain the names of
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15 arbitrators all of whom are members of the National Academy of Arbitrators. No
arbitrator shall be included in the list who has been selected to act or is active as the impartial
arbitrator in any other pending labor arbitration, other than an expedited arbitration, between
the Company and Local Union 15. The parties agree to confer within ten (10) business days
of receipt of the list of arbitrators from the Federal Mediation and Conciliation Service. The
parties shall engage in an alternate strike process until only one arbitrator is remaining and,
upon selection of such arbitrator, shall promptly notify the Federal Mediation and
Conciliation Service of his/her selection. The parties shall alternate the initiation of the strike
process. When the appointment of an impartial arbitrator is made under such rules, the
arbitration shall be conducted under the Voluntary Labor Arbitration Rules of the Federal
Mediation and Conciliation Service. All decisions rendered by the impartial arbitrator shall
be final and binding on both parties. The impartial arbitrator shall be governed wholly by the
terms of this Agreement and shall have no power to add or to change its terms.

Each party in an arbitration proceeding may be represented in each proceeding by any
person authorized in writing by such party. Such representative(s) may examine all witnesses
in the proceedings.

No less than twenty-one calendar days prior to the arbitration hearing, each party and/or
its authorized representatives shall provide the other all exhibits and a list of witnesses that
the party intends to use or call as part of the presentation of its direct case, should the matter
proceed to a hearing without a settlement. Potential rebuttal witnesses and exhibits that the
party intends to introduce only on rebuttal, for impeachment purposes, or otherwise during
cross-examination, need not be disclosed. Disclosure of intended witnesses or exhibits does
not obligate the disclosing party to use those witnesses or exhibits at the hearing. By mutual
consent of the parties, any of the requirements of this paragraph may be waived or medified.

Each of the parties in the arbitration proceeding shall bear the fees and expenses it incurs
and the fees and expenses of the impartial arbitrator shall be borne equally by both parties
provided, however, that the total compensation of such impartial arbitrator shall be agreed
upon in advance after submission of the matter in controversy to the impartial arbitrator.

In the case of a grievance relative to disciplinary suspension or demotion, or discharge for
cause, such grievance shall be originated at Step 2 in the grievance procedure.

In grievances involving discharges, it is the objective of the parties that the grievance will
normally be resolved within nine (9) months of the discharge. In order to accomplish this
objective, if the grievance is processed to Step 4 and a panel of arbitrators is requested from
the Federal Mediation and Conciliation Service, the panel shall include the names of fifteen
(15) arbitrators who are members of the National Academy of Arbitrators. The parties agree
to confer within ten (10) business days of receipt of the list of axbltrators from the Federal
Mediation and Conciliation Service. The parties shall
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engage in an alternate strike process until only one arbitrator is remaining and, upon selection
of such arbitrator, shall promptly notify the Federal Mediation and Conciliation Service of
his/her selection. The parties shall alternate the initiation of the strike process. If the selected
arbitrator is not available to conduct the arbitration hearing within two (2) months of his or
her selection, the next mutually agreeable arbitrator on the panel will be contacted for their
availability. If a transcript of the hearing is requested, it must be furnished within three (3)
weeks of the close of the hearing. By mutual consent, any of the foregoing time periods may
be waived or modified.

If the charges are not sustained in the procedure outlined in this Article, the employee’s
record shall be cleared of such charges and in case of loss of any wages they shall be
reimbursed for such loss. :

In the case of a grievance as a result of implementing a departmental reorganization or
technological change affecting employees in the bargaining unit, changes in an existing job
classification, or the establishment of a new job classification, such grievance may be
originated at Step 2.

Either the Company or Union may choose to utilize the Expedited Arbitration Procedure,
in the case of a grievance where the requested remedy would cost the Company under
$25,000 and the issue does not involve disciplinary action of more than three days or
discharge.

Under the Expedited Arbitration Procedure, the appointment of an impartial arbitrator
shall be made from a list furnished to the parties under the procedure provided in the
Voluntary Labor Arbitration Rules of the Federal Mediation and Conciliation Services. The
list shall contain the names of fifteen (15) arbitrators all of whom are members of the
National Academy of Arbitrators. The parties agree to confer within ten (10) business days
of receipt of the list of arbitrators from the Federal Mediation and Conciliation Service. The
parties shall engage in an alternate strike process until only one arbitrator is remaining and,
upon selection of such arbitrator, shall promptly notify the Federal Mediation and
Conciliation Service of his/her selection. The parties shall alternate the initiation of the strike
process. When the appointment of an impartial arbitrator is made under such rules, the
arbitration shall be conducted under the Voluntary Labor Arbitration Rules of the Federal
Mediation and Conciliation Services. All decisions rendered by the impartial arbitrator shall
be final and binding on both parties. The impartial arbitrator shall be governed wholly by the
terms of this Agreement and shall have no power to add or to change its terms.

Grievances in the Expedited Arbitration Procedure shall be presented to the Company and
Union by representatives as referenced in Steps 1, 2, 3 of the grievance procedure and shall
be heard without attorneys unless both parties mutually agree to their inclusion in this step
of the process, and shall be conducted without transcripts or recordings. The Arbitrator shall
issue a one-page Arbitration Award within ten (10) days of the hearing. The Impartial
Arbitrator shall be governed wholly by the terms of this Agreement and
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shall have no power to add or to change its terms or grant any remedy that would cost in
excess of $25,000 to the Company. The Arbitration Award shall be binding on the Company
and the Union, but shall not constitute a precedent as to other grievances in the future and
shall not be introduced into any other arbitration in the future. No more than one grievance
may be submitted in each expedited arbitration proceeding.

Qther Provisions

Either the Company or Union representatives participating in the discussions outlined
above may, if they agree that further determination of fact is required, request an extension of
time which may be granted by the other. In no event shall any extension by either or both
parties exceed one additional time period provided for at the level where the extension is
granted. By mutual consent, any step in the grievance procedure may be bypassed.

Unless mutually agreed, summaries prepared under this provision shall not be admissible
at any arbitration between the parties.

In the event of a dispute or difference, the parties hereto shall continue to transact and
carry on their business in the same manner as at the time of the raising of the question or
questions in dispute until a settlement is reached through the grievance or arbitration
procedure provided in this Article.

6. Pay at their basic hourly rates of pay will be allowed officially designated Union
representatives, or their alternates, as provided for in this Article, for the basic workdays of
their basic workweek, while engaged in the following steps of the grievance procedure:

Stewards .................. Step 1
Chief Stewards ............. Step 1
ARTICLE IX

Term of Agreements

1. This Agreement, when signed by the proper officials of the Company and the Union
and approved by the President of the Brotherhood, shall be effective as of April 1, 2001, for
the employees on the payroll on or after April 1, 2001.

2. The term of the current Agreement shall be from April 1, 2001, to September 30,
2007 solely with respect to Exelon Generation Company (Nuclear), and September 30, 2008
solely with respect to Commonwealth Edison Company (ComEd) and Exelon Business
Services Company (BSC). The Agreement as applicable to Nuclear and the Agreement as
applicable to ComEd and BSC, respectively, shall be considered renewed from term to term
of one (1) year each at their respective expiration dates of September 30, 2007 and September
30, 2008, and each subsequent September 30, unless a written notice of desire to amend or
terminate the applicable Agreement is given by the Union or by the applicable company at
least sixty (60) days prior to the expiration of the term of the applicable Agreement or of any
renewal period and in such case negotiations shalil proceed between Nuclear and the Union
or between
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ComEd, BSC and the Union for separate collective bargaining agreements either (1) solely
between Nuclear and the Union with respect to a bargaining unit comprised only of those
classifications at locations covered by the current Agreement who are employees of Nuclear
(and on September 30, 2007 all rights and obligations of Nuclear, if any, with respect to
employees of ComEd and BSC, and those of ComEd and BSC, if any, with respect to
employees of Nuclear shall terminate; under all circumstances, Nuclear shall continue to have
all existing obligations with respect to its own employees unless changed through the
collective bargaining process and ComEd and BSC shall continue to have all existing
obligations with respect to their own employees unless changed through the collective
bargaining process) or (2) solely between ComEd, BSC and the Union with respect to a
bargaining unit comprised only of those classifications at locations covered by the current
Agreement who are employees of ComEd or BSC. In the event such written notice expresses
a desire to amend the applicable Agreement, such desired amendments shall be set forth in
writing and accompany the notice of desire to amend. The applicable parties agree to
commence negotiations on any proposed amendments not less than (40) days prior to the end
of the then current term, and further agree that if said negotiations are not completed by the
expiration date of the then current term of the applicable Agreement, then the term of that
Agreement as applicable to either Nuclear or ComEd and BSC shall automatically be
extended so long as negotiations are in progress. Changes in the Agreement can be made at
any time by mutual consent,
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The undersigned agree to the provisions of the Memorandum of Agreement dated
October 14™, 2003, with a recommendation to the membership for their ratification.

For

obert A. Joy
Presideny & Business- Manager

ALt

Nicholas A. Citta
Sr. Assistant Business Rep

& Property Management
Comonweﬁ&lisoi Company z o
LinnR.Lasater Chris Watkins
Director, Labor and Employee Relations Recording Secretary

Exelon Business Services Company

37



(1e’3pnN)
Auedwo)) UoneBIdUIL) UOPIXT

V LI4IHXH

TVOIIHATO

38



¥Fxhibit A

‘sosearou] afem s3eq ajqeondde oy joofqns st sanippe

STQY, "SwWRAC FuIpN[Ou] pa1om SINOY [[e 10} £007 W $8°$ PUP 900T UI (R°$ ‘SO0T W 8L'S
P “pOOT UL §£'S JO JUNOUIE Y1 UI 2ARIPPE Aoy B $A1901 {eys suomisod orgderBoung

9 wnuaxopy £9°EC .£8CC §6°1C e
g Zr 8961 g67 RTRI! BCLT
4 141 £197 8CCr g6k or'el
£ Zr (IR 41 {344 LHEr s6°er
Z 7 $8ET Irer o8I 6871
{ Z7 ITEl 9LTr P14t o8ir
- 144 §SEr srer 8911 L YH
R 4 Syrucpy Lytano s/10/v0 S0/10/40 Po/TO/ 0
sanppnun)  dag suny saag vy
(oumy, 1) 3steIdadS 3914198 9P«
g wnuixv iy [s1 4 9Tz o7 s9°67
g 44 r6°8I 081 09°LI 2691
4 t44 £pST Is#l PEPI 6LET
£ 143 osrl {14} LYER §6°¢I
4 44 §RET el 68°¢CI 6eer
4 t44 ITEr oLer £2TI o8I
- 44 g5zl (¥4 89°II £
Savag Syrucpy LO/10/80 /1090 SO/Fo/v0 rO/TOP0
aapmmunyy  dag wiy sdas 2oy

(oun ] - g) apuinssarday] MAISE NHO

sdoig ey pue vy
puae
Aeg jo soyuy ANOY seg JO SAMPIYPIY
{(xeajony) Auvduro) UONEOUDS) WOPXT
V LI9HXE VO

39



0 4 wnuaxopy r8°87 98L2 6497 }7A(Y4
9 £ 9 L8 SLLZ 89°9C §9°¢€T
0 £ 9 §9°8C 89°4C c9°9¢ 09°€7
9 4 9 79'8 §9°LC 659¢C £L8°€T
0 Z 9 6582 1424 959z 1 {¥14
14 I 9 £6°8C VAYX4 1§92 1414
0 I 9 6787 £€°4T V4424 19414
9 0 9 1 &'14 0sLe 9c 4 414
- - 9 0r'8C 1 {4'%4 €97 LEST
Syuopy SADY Syruop Lo/TOv0 90/10/%0 So/10/%0 20/10/90
aaypmun) do1s 2unry sdo1s sy

W43 SaInpaIdory

111 319D SugeradQ

Ayuo spusqunoul Juasasd o payutyy #
0 i 4 wnuaxo L6997 9097 90°¢C (1] 24
9 £ 9 £69C 2097 I415%4 20'pC
0 £ 9 88°9¢ L6ST L6¥C 10°#C
9 Z 9 £89Z 14 XY4 ¥6're 86°€C
0 4 9 18°9¢ 06§C 06vZ ¥6EC
9 I 9 LL9C 98°¢7 VAN <4 16°€C
0 14 9 ££'9¢ £8°¢7 i< 'R <4 89°€C
9 0 9 L9°9¢ LLST 8L £8°€C
- - 9 $997 pLST [YA 74 08°€C

syop S4v3x Sijuop 20/10/0 90/10/40 So/To/v0 PO/10/50
aapvnuny) dag aung sda1$ amy
I XD [erousn

(Te11e39.0008-01ydeaSousg) v apeas) WD

40



0 14
9 £
0 £
9 4
0 4
9 I
0 I
9 0
SYIuopy savag
aapupymuny)
0 14
9 £
0 £
9 4
0 4
9 I
0 I
9 0
syjuop sapay
aappymun)

7 TTe )

YwewwowLowoLw

syuopw
dayg 2uny

WNUIXOP

v wovwwo

syropy
dayg w1y

Exhibit A

86°CE 98°I¢ £9°0¢ 9414
98°cE §LIE £s0e 9£6
£8°C¢ ZLIE 0s0¢ £€°6C
08z 69°1¢ LyoE 0¢'6C
LLCE 99°I¢ 4413 LT6C
£€L°TE 9'TE 0t°0¢ £7°6C
L9°CE LSIE 9£°0€ 6167
£9'ce £C°IE ZE0E sreéc
88°T¢E L1483 LT0¢E - Irec
LO/10/¥0 90/10/70 So/10/%0 PO/T0/%0
sda3s oy
FIB[D NuUERAING
14%43 l14£3 1413 €067
vee I€°1¢ 1ro¢ $6°8C
LETE 8Ccre 80°0¢ 68
1443 §TIE s00¢ 68°8C
1431 Zere c00¢ L88C
8cte 6I'IE 66°6C 78°8C
£CCE yr're v6°67 6L°8C
sIee 90°I¢ L86C L8e
Iree a0're £8°67 89°8C
LO/T0/%0 90/10/¥0 S$0/10/70 Po/10/70
sdaps vy

NI I8 [BHU)D

41



0 14 wnupwpy 89°7¢ %13 cee 86°0¢
9 £ 9 LEVE 413 ree 8808
0 € 9 £C¥E 9¢°€E 80ce 808
9 4 9 43 11213 soze 808
0 z 9 11443 LTEE 66°I€ 9L°0¢
9 I 9 orrE <413 96°1¢ £L0¢
0 4 2 2243 V413 6k 6908
9 0 9 4343 17813 88°IE €90¢
- - 9 LTrE Ir'ee N 290¢
Syuopy Sy Sypopy L0/10/%0 90/10/40 So/10/%0 ro/10/70
sapopmun) darg aury sdais a0y

AL [04U0)) SHUAWNIO

42



Auedwo)) SIIAIIG
ssouIsng pue uonnqLysi(q
UOSIPH YIe2Muomuio))

V LIdIHXH

TVOIIAT)

43



4]

N TV SR

S4v3g

wnuixopy
re
44
¢4
44
14
144
44
sifuopy

aagvpun) dayg auny

NN YT o N

1961
Ieer
§6°91I
L6°ST
osr
LEPI
L9°ET
coer

80/T0/%0 L0/10/%0 90/10/%0

$6°81
rer
1¢¢r
6l
oSkl
88°€I
IZ¢1
LiN4

i

Ieer
691
6641
{341
{44
wer
gLer
rea

1941
68°SI
1t 441
rEVI
LPEI
68CI
Ll
8911
So/1o/k0

£6°91
8Z°¢I
98°€l
6L°E1
§6°TI
6£cl
0811
£
ro/T0/%0

$d21g 230y

(Puar] -1 g) 901130 [BA3UIL) ‘SoNI[dE [TBA [6.NUd)) ‘Ainseax], ‘qaay) LAuug

wWnuIxopy
zr
ar
zr
44
I
ar
44

S0 sypuopy
aanvinuin) da1g auny

1961
ILLr
o091
L6°ST
10°¢71
LEPI
L9l
20°€T

80/10/70 LU/TOoY0 90/10/%0

§6°81
mrer
Issi
11414
osrI
88°€I
Icer
8¢el

1881
£§°91
6671
I6's1
0rr
Irer
9Lzr
srer

19°L1
68°ST
1441
14341
LYEr
68¢CI
Leer
89°IT
Su/10/00

£6°91
8¢
98¢l
6L°€1
g6t
68°CI
0811
£°II
ro/T0/%0

sdais vy

(euiiL, ) dPJO [EI2uD ‘SaPNES IEAl [B.0ua)) Ainsear], ‘ YaofD) Anuy

AeJ Jo sajey ALInoOH diseq Jo SIAMPIYIS

sda)g ajey pue awiy,
pue

Auedaro)) SIINAIIG SSIUISNY PuR UONNQLUSI(Y TOSIPT I[EIMUOWUIO))
V LISTHXA TVORIATO



Fxhibit A

45

44 WNUIXO LT (11444 9z're Py oc §9°61
174 <44 0961 v6°81 0’8l 09°LT 2691
8 <4 L6°ST 13471 16¢l 14241 6Ll
9 44 10°sT osyI 10°¢1 17471 9. ¥44
14 144 LEFT 88°€1 IP°el 68°CI 6£°CI
4 <4 L9°€T ITer 9Ler LT 08Il
- 144 20°€r &TI srer 89°11 &TII
R ¢ Syruop 80/10/$0 LO/10/¥0 20/10/40 So/10/%0 ro/10/v0
aapvpmun) da1g a1y sdaig gy
(oury ], 3aed) aneIuasardoyy aAxag PO
9 WU LL7TC 00ez LA {4 r¥°0C £9°61
< 144 0961 p6°81 o8I 09°LT 2691
4 144 L6°ST £vsr 1601 vEVI 6LET
£ 44 Iosr 0sFI 1001 LYEl g6l
Z 44 LEFI 88°EI el 68°CI 6£CI
4 ar L9°ET IZ¢r 9421 Ler o8'Ir
- cl 20°¢l 8scr srer 89°I1 £
S492% sypuop L0/10/40 LO/10/%0 90/10/40 So/10/¢0 PO/TO/%0
aaypmmun) dois aunty sdais iy

(Pun, [mg) saneyudsaaday d1aIaS MO



‘sasearour aSem oseq ajqesijdde 03 105fgns

ST GAIIDPE SIYY "SUNLAAO SWIPn[OUl PasIom S0y {[e 10§ 00T W L8'§ PUE ‘L00T Ul $8'$ ‘9007 W ('S
‘S00T Ul 8L°¢ DU “pOOT UI SL°§ JO JUNOUIE S} Uf SANIPPE ALNOY & 941021 [[eys suoytsod argdesSouag ,

SN YO

S4Df

I 4
£
£
4
4
r
I
0

re ooV

Sypop  sivax
2apvinmn)

WnuIxXop
44
ar
zr
cr
ar
cr
syquopy
adpvpmun)

wnuxXopy

Wwowvwowow

Sypuop
doys aury

99 £9°¢€C £8°CC €6°IC Irrec
LEOZ 89°6I 1061 sz81 - 8Ll
6991 £191 8S°¢I 86°FI (11441
o<r 0srI (1241 LYET s6°Cl
LEFI 88l Iv'sl 68°CI 6£°CI
L9°¢l IZEI 9LTI L2l 0811
cosr 8scl (7444 89°11 &¢I
80/10/90 LO0/10/¥0 20/10/70 So/1o/%0 ro/10/70
as38 g sdayg sy
(auuiy, [myg) Istreads 21A138 WO
L7474 £9°€C £87¢2 £6°1¢ Irre
13474 09°¢C 08zt 26'1¢ 80°1e
8E¥T f % 74 LA 44 881t ro’rc
PEHC 4% 14 Lee s8'Ic 10°1z
62v VA 214 897 - 1817 2607
L4 44 1/ &14 i3 44 8L1T r6°0C
(114 24 IR Y4 65°¢C L're 88°0¢
STre 12214 1 4% 44 L9°17 ¥80C
£Ir've £ 74 4944 £9°1e z8°0¢
80/10/00 L0/10/%0 0/10/%0 So/10/t0 PO/LO/Y0

sdaig sy

saunyae Supedsndng ‘apeis) lomag “oyeradQ

46



Exhibit A

47

0 14 wnuIxo Zree VA VA4 (Y44 rz’sc LT
9 £ 9 2082 rie (1474 6I'SC 4 <4
0 £ 9 £0°8¢C 80°LC 9r9c srse 81'v
9 4 9 96°LC 104 019c or’sc 138 44
0 4 9 16742 169 90°9¢ 90°§¢ (1 J 74
9 I 9 88°LC ¥6°92 £0°9C £0°5C L09T
0 r 9 £8°LC 68°9C 86°€T 86°%C 41344
9 0 9 08°LT 98°9¢ 11 XY4 §6vC 66°€C
- - 9 LLLe £8°9C Z6'sc 26 96°¢C
Sypuopy  S4vax  SIUOW SO/10/70 L0/10/40 90/10/40 So/10/v0 rO/10/%0
2aypuny) d2g aunt] sdaig awy
apean Joung “jsAfeuy juvld
dpuo spusquunouy yuasasd oy papuy] #
0 4 wunuixvp (Y24 £26°9C 90'9¢C 90°sC orve
9 £ 9 L8LC £6'9C 2092 {15Y4 9072
0 £ 9 i8LC 88°9¢C L6'ST L6F {1344
9 4 9 6L°LT £8°9¢ ¥6'sC 344 86°€C
0 4 9 §LLC 189 06'ST 065 p6°'€C
9 I 9 [ IAA4 LL9C 98¢ L8FC I16°€C
0 I 9 L9747 £4°9C £8°€C v8#4C 88°€C
9 0 9 09°LC £9°9C LL€T 84T £8°€C
- - 9 YAy 24 y9°9C vL8T SL¥C 08°€C
sypuop  S4v3y  SYIMOW SO/10/¢0 LU/10/70 90/10/50 So/To/0 pO/TO/P0
aappymun) daig aunrf sdo1s Yy
1 YXOp) [BIOUD)

(erre3eadeg-o1ydeadoudns) v apesn ‘RD#



~—

rn o0V OVO R

4
4
£
3
4
4
I
I
0
0

sypuopy  Savay
aanvImuny)

r o0V OoO VWO Vv

£
£
4
Z
I
I
0

Sypuopy  samay
EXV L )

wnupopy

MmO 0 W0V YvLo

sypuopy
doyg auny

WnUIXopy

w o wvwwowvw

symopy
daig auyy

-’

~—
—

(L 6/30/60 2a1122fJ51) Ajuo spuaquinoug yussaad oy pajuay

£L°0¢ 69°6 6987 65°LE £6°9C
79°0¢ 8s'6C 85°8C 8¥'LT 4474
LS0E ¥$°62 »$°8C rr'LZ 8E°9C
£6°0¢ 05'6C 0s°8C (1) V4 s€9¢
808 $F6C 1Y 4'(4 9Lt 1£9Z
144713 8£6C 6£°8C 0fic §T9C
LEOE 4% 14 121%'74 9'LE 1z9¢
£E°0¢ 0562 I8¢ Z'Le Lroc
62°0¢ LT6C 8T8 6r'Lc 14814
19°67 19°8t ¥9'LC 859¢ 9¢°§T
16°8C §6°LC 66'9C §6°ST §6°v¢
80/10/90 L0/10/90 90/10/40 S0/T0/90 ro/ro/vo
sdapg vy
2A3E)UISAIdIT 901AIIS JPW0ISN)) #
80°0¢ 9067 80°8C 00°L 96°§C
96°6C §6'8¢ L6LC 68°9¢ 98°§C
Z6'6C 16°8C £6°LC 9892 £8°€C
8867 L8°8C 68'LC 7897 6L°§¢
£8'6Z v8°8C 98LZ 6497 9.°¢C
1867 08°8C £8°LT 9,°9¢ £L°5¢
8467 LL8C 084LC ££°9C 0L°5¢C
pL67 £L8¢ 9Lz 6997 929°§¢
s/10/00 L0/10/%0 90/10/%0 S/ I0/p0 HO/TO/P0
sdaig apy

uepIUYaY, A31uyg

48



1A AARAARARXNDNA DN

Sypuopy  Savag

8
Z
g
'Y
14
£
4
I
0
0

aaywymun)

0Ny O

savay
2apvymun)

wununxoW

44

cr

4]

44

zI

114

144

44

9

£

SyruopW

dais awyy

E!ENRU:

144

43

zr

44

zr

44

syuop

dayg auiry

(L6/80/60 2a3193ff5p) Kquo sypuaquinoup yussad oy pagnut] #

£L°0€ 69°6C 69°8¢ 6S°L7 £69
29°0¢ 8€67 8¢°8C 84T 4474
LS0E 14314 14%14 PyLT 889z
£€°0¢ 0S6Z 0§°8C (1 424 SE€97
8¥0f 3414 SP8Z 9L €97
Iv0¢ 8£'6 6£8C 1[4 §T9
LEOE PE6C §E8C 9r'Le IZ9¢
££°0¢8 0£'6z IEX14 t4414 Lroc
6C°0¢ LZ'67 8Z°8C 6I'Lt 14874
19°6Z 19°8C P9LT 85°9C (%14
1687 §6LC 66°9C §6°6C S6pC

S0/10/v0 LO/LO/0 90/10/Y0 So/10/90 PO/10/P0

Sa2ys VY

QWY -8 - JANEIUISAIdIYY JJIAIIG JauroIsn)) #
£L°0€ 6962 69°8C 65°LC £59C
(YR'14 0z'Lt 8T°9¢ LT85T 0£¥C
19°9C LL8ST 06'v7 p6°EC {1 RT4
61°SC 14244 4% 14 29t (YA {4
I1L°€C 16'7¢ 14444 6C'IC Vi di4
s6'ce LITT 4.0 14 090Z 1861
YA 44 1A 4 LYA 114 $6°61 8rel

S0/10/40 LO/T0/%0 90/10/%0 So/10/%0 pO/I0/80

sada1 Ay

(L6/80/60 2ANINIA) 2ANEIUASIIAIY IAIIS JdUI0ISN))

49



O o

e
~

3
()
sz
sayvimuny)

WnuXD

er
er

Sypuop;
das aunny

£L°08 69°6C 6987 65°LC £6°9¢
17814 0c'Lc 82°9C V2414 0€'#C
£9°9¢C LLge 06%C ¥6°€C 20'¢t
6I'St 149 44 4% 14 [4:X44 (YA 14
/A 14 I16°cc rree 6217 Vid !4
s§6°tc Lrze e 090¢ 1867
Y4414 §rIc §L0C §6°61 861
s0/10/%0 Lo/to/p0 90/T0/¥0 So/To0 ro/Io/0
sdxg vy

Ap1edx sInoH PONPYIS $O9T-65ZI *(L6/80/60 2ANYYT) SMIL-11E] - 3AnEINA52IdaY 29JATEG J0IWOISN)

FrNToo2dQ

s4v3]
aapwiman)

wnuIxopy

%4

4

144

144

74

¥

symow

dozs oun]

69°6Z

£L°0¢ 69°8C 6S°LT £5°9C
crge 1[%4 8C°9C 14Y4 oere
L9992 Y7A Y4 0692 1 4X14 0°cz
61°§T 143 44 4<% 14 z9ee LYAN 14
1214 Iece 14814 6C'IC L¥0C
$6°CC Lree 1448 {4 09°0C 1861
(Y444 14 §L0C s661 8rer
S0/T0/80 L0/10/P0 90/10/40 So/10/%70 rO/T0/40
sda1s awwy

AIe3) SINOH POINPIYIS SHTE-0¥0T “(L6/S0/60 2A1RYIF) St ) 31e] - dANEIUasIIdaY FIIAIRG JOWOISND)

50



14
£
£
4
4
I
7
0

(- I IIR RN S

syjuopy  Savay
aapmnwn)

VOVOOVDLCO

14
£
£
Z
4
r
I
0

Syuopy  sapay
aapmnuny)

WO

W e oo oow\e

Sypuoy
dag a1

WnuIXopy

oW o wowovw

SIUOW
dois aunrf

Exhibit A

Aquo syuaquinouy jussaid o) pajrull #

£8°6C r8°8C 984T 6L°9C 9/.°6C
£L°6C 2L8C [YAVX4 8992 £9°¢
€962 3 14 89°LL 29°9¢ 09°¢C
79°62 79°8¢ §9°41C 659C VA% 14
65°6€ 6$°8C 9L 9¢9C 14214
£€°67 €687 VAYx4 1$°9¢C 1414
6r6Z 67°8C £8°0C LY 9T [y 2Y4
96 9°8C 0§'LC 4474 4 414
6562 04'8C L4414 8£°9C LEST

0/10/70 L0/10/70 /1090 S0/10/90 ro/10/%0

sdais awy

I 491D SupexadQ

III Y1310 ssoulsng [e1oudD)

11X A1) [etousuly

1T Y91 ssauisng [euealy

Y11 H4R1D) [erdIdunuo))

(fe1xe32199S-01qde130uals) VvV NID#

Ajuo syuaqunout yuasasd of paynul] #
PL6C £L°8C 9L°LC 69°9¢C 99°¢C
s96Z $9°8C 89°4¢ 799 09°¢C
29'62 298¢ §9°LC 65°9C LSS
65°62 65°82 9.2 9592 14914
£€°62 £¢8C VA2 1$°97 6v°¢¢
6F'6Z 6v°'8C £€°4C LP9T 19474
L¥6Z Ly8C IS°4C (9474 13414
£7'6¢ £r8e VA /14 1992 6£°¢C
§€'67 9£°'8¢ 0F°LT [$374 4314

S/10/70 LO/10/P0 /1090 So/10/90 pO/10/%0

A2 Ay

aaneyussardoy sHuno’V pRIgH

51



et

J

NMODOVOVDIVLIOY

4
4
£
£
4
4
I
I
0
0

syrtopy  Savag
aayoymuny

TV OWVIWVWS

4
£
£
4
4
I
I
0

syopy  Ssavag
aaypmun)

B

WXy

Mo Wwo oo

SHiuo
dots 2y

wnuaxopy

W v wvoww

Syruopy
da3§ suny

b
12213

7

184

LE0E rs6l /414

51e Py oc Ir6¢ §2°8¢ 1014
§HIE 6£0¢ 9£°6C £T8C Pz
6E°1E 13343 0£°6C Lree 60°LC
rerE 8C0¢f 96z £1°8C §0°L2
oc're reog <414 orec 20°LT
LTIE 1708 616 L08C 669
¥are 8Io¢ 9I'6< #0'8C 96'9C
Icre sroe E1'6¢ 10°8C £6'9C
08°0¢ 9L°67 §L°8C v9Le 8¢9
13413 orec wee 14344 17474

0/10/90 Lu/T0/v0 0/10/90 So/1o/90 PO/10/%0

sdois wy

aApeuasarday UoRONIISUO)) MIN

3ANEIUISINdIY MIMAIRIU] JW0ISN))
61°0¢ LI'6C 81'87 orse 90°9Z
60°0¢ 062 60°8¢ 1042 £6°S¢
£00¢ 106 £0°8C $6°9C 1677
£6°6C 4. X'14 ¥6°LT 189¢ r8°¢c
8867 L8°87 68°LC 289C T2 Y4
$867 r88C 98°LT 6L°9C 9462
1862 08°8¢ £8°4C 9.9¢ £L°6C
867 LL8C 08°LC £L°9C 0LsT
vL6C £L8¢ 9L4C 69°9C 92967

80/10/80 L0/10/70 20/10/$0 so/1o/%0 ro/10/#0

saang awy

I3[ IPAQ UORINIISUO))

52



Exhibit A

£Juo syuaquinouy juasaid o3 pagruay #

53

0 4 winuIxopy ZLEE 8628 8rle LL0E 116z
9 £ 9 19°¢¢ LreE LEIE 910t 00'6Z
0 £ 9 I1¥13 4 443 zers Zros 96°8Z
9 4 9 1 1X13 (1) 443 0c'I€ 0ro¢ 687
0 4 9 67°€E (4 ¥43 LTIE £00¢ 16°82
9 I 9 L7413 11X43 pcls p0°0€ 88°8C
0 I 9 4273 6Z°Z¢ oT're 000§ $88C
9 0 9 LEEE 443 srrg s§6°62 08°8C
- - 9 ZE€E (143 orie 06°62 §L8C
sypuopy  Siwaf  sypuopy  SO/IOMO  LO/I0/P0 90/T0/%0 So/10/%0 pO/10/%0
aappmun) do3g a1 sdais oy
aapeuasdaday] NpaiId#
Apuo syuaquinouy Jussaad o7 parnudt] #
0 4 wWnuwiIXop 99°€€ [4%43 rrg 1708 067
9 £ 9 1% ree I€'1¢ 170§ $6°8C
0 £ 9 0§°€€ LETE 8TIe 80°0¢ z26°8Z
9 4 9 LY'EE pEZE §T'Ie $0°0¢ 68°8C
0 4 9 174313 [£X4) e 20°0¢ L8°8C
9 I 9 IP€€ TCE 6I'ie 6662 #9887
0 I 9 9£'EE Y443 PIrE v6°67 6L°87
9 0 9 8T'E€ sreg 92018 L8°6C 7L8C
- - 9 11413 11z z0°1¢ £8°6C 898
sypuopy  sivaf  syyuol  80/10/¢0 L0/T0/0 90/10/40 So/10/90 PO/TO/P0
aagonun) dayg amif sdags amy
I3[ DAL JIWOISD))

qaR[D Juounsnipy [d#



14
£
£
4
4
I
I
0

TN DTV DODOD

syuopy  savag
2apvmmn)

14
£
£
4
4
I
I
0

TODOVDOVO VD

sypuopy  savag

aagpmun)

wnuow LIvE 10°tg 68°I¢ 99°0¢ 8r'6Z

9 [0¢¢ 98°TE SLIE £60¢€ 9£°67

9 86°€E £8°7¢ ZLIE 0s0¢ £€6C

9 $6°SE 08¢ 691 Ly0E 0867

9 Z6°€E LLTE 99°7¢ 2408 44 14

9 88°€E £L°C€ 29°'I¢ 14113 £T67

9 §8¢€e 1L°Z¢ 09°1¢ 8808 176z

9 LLEE £97¢ £S°IE ZE08 sr'é6c

9 ZLEE 8¢ZE 8FIE L20¢ Irez
Sypol  0/10/%0 L0/10/30 0/10/%0 S0/10/90 pO/10/70

dzng awny sda1s vy

AnEIuIsIAdIY dYJO PWoIsN))
fununoly med ‘IsAleuy
AJu0 spuaquinouy yuasaid oy panrue] #

ununxop £I'FE 86 98°1E £9°0¢ Y414

9 107€ 988 §Lre £508 9c6c

9 86°€E £8°C¢ LIE 0s0f ££6C

9 g6°€E 08¢ 69°1¢ LPOE 0£'6C

9 Z6°E€ LLTE 99°I¢ 74113 V14,74

9 88°¢€E £L°C€ 29°1€ 0r0f Y414

9 I8°€E L9 LSTE 9c°0¢ 616

9 LLEE £9°Z¢ £§°IE ZE0E YK 14

9 7L€E 8eTE &r’I€ LT0¢ Irec
Syruopy S0/10/%0 L0/T0/%0 90/10/70 So/To/b0 POo/10/40

dazg Fury],

sdais a3y
ANLIUISAIAAY INALIS
11 331D 3upesadQ
I M43]) ssauisng [edueayy
aApBIuIsaxday 3pax) JwWoIsn)y
I M491D [BI2IMKI0))

54



0 9
9 [y
0 [
9 14
0 14
9 £
0 £
9 4
0 4
9 I
0 I
9 0
sypopy  sivag
aayvpun?)
9 £
0 £
9 z
0 4
9 I
0 I
9 0

Syuopy  Savag
aagopmun)

wnuxop

wewvwoowoLoLwvowowow

syauopy
dayg auif

WRURXO

O v o v oo

symiop
dojs oun g

LExhibit A

pLSE £SYE 9€'€E 80°CE £80¢
gESE 1843 [4IX1) §LIE £€0¢
20°s¢ 122313 0LC¢ rrIE £C0¢
697E 4% 13 6£TE pIre ?$6°6Z
rEYE 8I'EE 90°CE £8°0¢ r9°67
1 Y443 LOEE §6°7¢ cL0E ¥$°6C
86°€E £8°C¢ Lre 050¢ ££°6C
L8EE 7443 19°1¢ 650 4414
IL°€E LETE LYIE 9c'0¢ 0r6c
1%23 4443 12K £10¢ L6°8C
174433 1£X4) zz're Z0°0¢ L8°8C
LEEE j (A1) SI're §6°6C 08°8C
§TEE 1ree 20T £8°6C 89°8C

80/10/¢0 Lo/Lo/r0 20/10/90 So/10/90 pO/10/40

sdoig vy

191D Swng
09°7¢ 11413 (11 X413 90°I¢ 186
£ECPE 9£’cE Y443 66°0¢ 0862
ISvE PEEE 443 L6°0f 8L'6C
1744 67°EE 91°ze 26°0¢ £L67
11443 §TEE £1'ce 680§ 0L'6¢
9E'PE (413 80°CE £80¢ 99°'6Z
13243 LI'EE LY/X4) 28°0¢ £962
6CFPE £r'ee 10°ce 8L0¢ 0962

S0/10/%0 LO/T0/40 90/10/90 So/To/v0 pO/T0/70

sda1s awy

wePUYIIY, AS19u7 I0TUIS

55



[

} ) ; } ; , ) ) b )

wnuxo 68°S¢ 89°p€ {213 14443 86°0¢

0 4
9 3 9 8L°CE LEPE 1413 rze 8808
0 £ 9 pLSE 98 9£°EE 80°C¢ £8o¢
9 4 9 IL°5¢ 0S#¢ 13X13 soze 80¢
0 4 9 14213 1443 LTEE 66°1¢ 9L°0¢
9 4 9 09°¢€E 1443 PLEE 96°I€ £L°0¢
0 I 9 92¢°¢¢ 9EPE 413 4.9 69'0¢
9 0 9 1 4%13 43413 9I'EE 88°I€ §9°0¢
- - 9 Ly SE LTHE Ir°ce PeIE 29°0¢
syopy  sasy spuoy  __80/10/40 VA/48)%4/] E So/ro/vo ro/10/80
24ppnn?) da1g auny sda1s awy
PRIA “oydeadoroyy
1 395 SugeredQ
aAnvjuasaxdayy Aniqery

sAnejuasaiday 3MAIRS [RIAUID)
I RIB[) ssauisng [eroueuyy
1 M2 [BPIWW0)

Auo spuaquinoup yuasaad o1 panwyy #

0 4 unuaxopy PLSE £CpE (113 80°Z€ £80¢
9 £ 9 09S¢ 1144 PTEE 96°1¢ £L°0€
0 £ 9 9¢°¢CE 9EvE (413 i6°I€ 69°0¢
9 4 9 {%%3 4 ¥4 17813 §8°IE £9'0¢
0 l 9 6F°SE 6ZPE £r'€e 98¢ £9°0¢
9 I 9 PP CE pTPE 80°¢€ I8°'1¢ 65°0¢
0 I 9 11413 449 1Y/X13 8LIE 9¢°0¢
9 1] g LESE LIVE 10°s¢ vLIE z8°0¢
- - 9 4313 Y843 86°7¢ ILr¢ 67°0€

Syjuopy S4v3f  SyIuoW 30/10/40 LU/ L0890 So/10/%0 S0/10/%0 ro/I0/t0

aapvimun’) Quuh. auy hmvn.w VY
FBD ﬂmh—ﬁ-—{ SpI033Y Xe],
2aYJO “aydeadozoyg

ML) NP2I) [EIIIWMO])
IS SIUNOIIY [RIIAIUWWO, )4
SP1033Y eI [BIY IsA[RUyY JUEISISSY

56



FrO OV
QNN NN

syuopy  savag
aanwnuny)

ro o wVOowVo Vo

4
£
£
4
4
I
7
0

syuopy  Svax
apvpmun)

WHUIXOIY

w o wvwwwwe

syuop
dais aun L

wWnuxXo

W o v v oo

sypuoW
da1s sun1y

Exhibit A

£1°9¢ 16t€ £L°€€ 13443 8r'rs
66°SE LLVE 6S°EE (11X43 90°7E
P6°SE LrE (Y3 {43 ao0’re
06°5€ 69°F¢ 4%13 Y443 66 0€
LE8SE 99°'p¢ (1413 0c'ze 96°0¢
12213 £9°FE 17413 AN43 £6°0¢
08°¢¢ 6SPE 141433 £1°CE 68°0¢
¥LSE ESPE 9¢°t€ 80°CE £80¢
ZLSE IS¥FE pEEE 90°CE £8°0¢

80/10/70 L0/10/90 90/10/0 Su/10/90 Po/Lo/»0

sdayg vy

A3 sisA[Buy ssoursng pBrousulLy

x0313dQ djosuo)
20°9¢ 087€ 9°¢ct ££CE 60°I¢
68°SE 89 I§°€E 4443 86°0¢
98°€E §9°%E 1413 6128 §6°0¢
£8°CE 29't€ (7473 9I°ZE Z6'0¢
8L°6C€ LSPE (11433 res 88°0¢
£L°SE 1% 43 SE'EE L0 y80¢
89°CE 1244 (11 %33 a0'ce 6L°0¢
14243 4443 9C’cs 86°[¢ §L0¢
8C°CE 8EPE 44 1] v6'IE IL0¢

L0/10/$0 LO/T0/b0 0/10/80 So/To/p0 PO/TO/P0

sdas 3wy

I SIMIWI)E}S [erdUeUrg

57



(I 3ponyN)
Aueduro)) uoneIdudI ) UuopPXH

V LIdIHXH

"TVOISAHd



roowvwo
LD N

Syruop savag

asyvimuny)
0 4
9 I
0 I
9 0
sypuopy Savay
sampmny)

wnuxop £6°LT P6°91

6291 99°¢1
9 S¥Lr 9891 1z9r1 6S°ST
9 0¥'LT 1891 9I9r 14274
9 £€LT $L91 0191 8r'sr
9 £TLr L9971 £09r Irsr
Syruopw L0/10/p0 Q0/10/40 So/10/¥0 ro/ro/b0
dayg aw g sda3§ Iy

JIoqery uonels

wunuixo 6Ll L9r L0°91 (Y4
9 £TLI §99r1 1091 68T
9 orLr 8591 r6°SI se6r
9 8oLl 0s9r L8°ST 9T ST
9 6691 141474 6281 8I'sr
SHInop LO/I0/70 90/10/¢0 So/10/v0 rO/10/90
da3s 2117 sda18 210y
Ioyuep

sdajg Jjey pue swnny,
pue
Aeg Jo sa1zy Aol Jiseq Jo SINPayYIs
(1evpony) Auedwo) uonerduds) wopxy

V LISIHXT TVIISAHd

60



Exhibit A

61

0 £ wunuIxXop] L0TZ zere osoc 161

9 4 9 wce 81T 9r°0C L9°61

0 4 9 96'1¢ 1443 14 (414 961

9 I 9 88'1¢C pI'IC g0z £561

0 r 9 8're 80'1C L0t 6767

9 0 9 8L1e ro'rz £2°0C (Y474

- - : 9 | (4 oo're 610C er
syruopy savax syuop L0/T0/%0 90/10/%0 So/10/40 PO/TI0/Y0

aapvnun) daig 2wty sdas vy

[eaTueyIIA odieH
Fearaaq “radppl

0 £ UnuIxXop 18°1C L0'Ie 9coc gr6l

9 4 9 LLre so're oz pp6I1

0 4 9 e 66°0C 81oc o0r'6I

9 I 9 r9°Ic 160 1roc rE6I

0 I 9 09°'1¢ L802 00T oc6r

9 0 9 14N {4 1802 100 ¥Z61

- - 9 14 €4 §L°0¢ s66r Ié6r
sypuopy siavag SYop L/T0v0 /10/%0 Su/10/40 ro/T0/¥0

aagomun) da1g aunf sdais a0y

I JO[pueH (2L



—r

r oDV OoOvONw
PO NN NN

syruopy savag
aaypinuny)

Covowovw
VA NNy

syopy sipay
aapppmun)

wunuxopy

vwwvwweLvwoww

Sypuopy
dayg auny,

wnugxop

o v v wwew

sypuopy
doyg auny

—y

60°LC L19z 91°¢¢ 6I'vC
66°9¢ 8097 80°€C 148 4
969 €09 (17214 60'rC
£6'9C 2092 20'sC 20
8892 L6°ST L6V 10
£8'9z ¥6'€C P6°4C 86°€C
189¢ 06°5C 06°4C X114
LL9C 98°¢C LEYPT 16°€C

L0/T0/0 90/10/%0 S/To/90 ro/10/90

sdayg a1vy

JO[PUBY] [QLIBIA
Y444 1414 £9°07 986l
81'ce 11414 19°0Z 2861
Y &44 or'Ic 850 6L61
IS 44 9£’Ie 4% §L61
80°CC £€re €02 zLel
90¢C £ 14 64°0C 0L61
41444 &Iz 9r0Z L9°61
66°IC 114 {4 134174 ¥9°61

Lo/Lo/80 90/10/$0 So/To/vo po/TO0/P0

sdaig a0y

a0jexadQ Areyxny

62



rTOD VOV oO v
1O~~~ N

sypuopy savag

aaygvnuny)
6 I
£ 4
] 0
9 0
£ 0
Syuop sapay
aanvmun)

wnuxop

o wwe v

syruopy
dars swg

wWnIXop
9
9
£
£
£
syruopy
days 2wty

8¥LT €C9C £€°¢C Y% 44
14 924 6192 Ly'se 6¥¥C
6£LC 9997 1414 17474
veLe 4474 1/ 4%4 4444
0£'Le 8€°9¢ LEST 6£vC
9Le pE9C £€°€C (2974
0c'Le 8C'9C VA4 Y4 (11 44
rie §C9C 1414 §Tre

L0/10/v0 90/10/70 So/10/90 ro/1o/v0

sda8 Yy

| JO[puUBH PN IBIPNN

| dUEYIIA

o UBIILIIH FDUBUNUICIA

o NURYIIYA] JudUINIISUY
8Lt §€97 £6°¢T (% 74
poLT I§9¢ 6v'ST IS¥C
Ivec 84°9¢ 17 4Y4 1444
l4y44 0£9C 6C°5C 43 <4
Lree §79¢ <4 Y4 V14 <4
€14z 179C 0c’se Y4 <4

LU/IOF0 9/10/70 S/Io/p0 20/10/90

sdazs Iy

g UBIIUYIIY, UOYIIIN0LJ UOREIPEY
 ueRYIAY, Ans|uRy)

63



OO
PO NNy

syrop sAD3g
ey

rovVo VD0
e o R i

Syuop S4v9Y
sanvmun)

IOy

Ao T I - 3 .

syopy
daig aunp

wnuIxopy

wwovwwovwwLow

syuop
daig auy .

g6cE 98°I¢ £9°0¢ (Y414
é6'ce I8°7¢€ 65°0¢ Iv'6Z
98¢ SLIE £€°0¢ 9¢'67
£8°C¢E ZLrE 050§ £€6C
08¢ 69°'1¢ L OE 0€6C
LLee 99°'I¢ 14413 LT6C
£L7C8 Z9°1¢ 070§ £C67
VA'N43 ANES 9£0¢ 61'67

14041 %44/} 90/10/¥0 So/10/50 PO/TOP0

sdas apy

103U0)) [BLIARBIA] JOFUIS “Id[PUBY] [CLIEA
1682 £6L2 9897 £8°¢C
887 9812 6.9 (7414
08°8C £8°4C 9,97 1 YA 14
LL8C 0842 £L9C 0L°§sC
£L87 9Ll 6992 99°¢7
0,°8C £LL2 99°9C 967
»9°87 L9l 19°9¢ 6S°ST
19°82 y9°Le 8697 9¢'¢C

LO/T0/%0 90/10/%0 Sw/10/v0 PO/IO/P0

sdas awy

I01U9G “W[PuBH LB

RN

64



Exhibit A

9 £ WU rI°SE S6°€E r9°z¢ 8eIe
/] £ 9 667 213 1iy43 9z'IE
9 4 9 96°#€ 8L°EE §r'zs §TIE
0 4 9 I6v¢ £L°EE 1344 8r're
9 I 9 68°FE IL€€ Iz 9I're
0 I 9 8 F€ y9°€€ ceee Irre
9 0 9 LLYE 65°EE 0£'ZE 90°1¢
- - 9 ZLve [Y%1] 97z ao0're

sypuopy S04 Sypuo Lo/10/90 90/10/80 So/Lo/v0 Po/10/70

aapmnmn) days aury sdais vy

JEIINN ‘OJURIIIJA] AOTUIS

JMUBYIIA] A0TUAS

UBPLIPIINY IOUBTIIUIEIN 101U

JRAPINN SOIUBIIIIA] [8I11)II J0judg

ueRUYIAY, U0YIN0LJ UOHEBIPEY

UEIUGI], SWRISAS (000D

AR, ANSTwaYy)
9 £ WnuIxXop 11433 0£°CE 90°r¢ L8°6C
0 £ 9 (11433 Vr443 €0IE r8°6Z
9 4 9 9c°€€ [ Y443 66°0¢ 0862
0 z 9 I€°€€ 8I'CE 76 0f sL'67
9 I 9 82°E€ [y &43 16°0€ zL6¢
0 ' 9 17413 ree 88°0¢ 6962
9 0 9 6I'€E L0°CE 78°0f §9°6Z
- - 9 1781 £0C¢ 08°0¢ 2967

syruop S4vax Syuop LU/ LO/P0 90/10/%0 So/10/%0 ro/10/80

aappmun) dorg sui1] sdaig awy
V JOpucH [9n4g 183NN
V OIBYIIN -

V UBIOLIIIH 30UBUNUIBI
V OYuBYIIJA] JUIWRSU]

65



T ooV LVoO Y
1 QNN

syuopy savay
aappmun)

rOS OV oT ©
PO NN

syuopy sy
aapwmmny)

WRUNXOPY

YoOwwvwoevwwow

sypopy
da1s owmy

wnunxop

owvwovwwv v

sypuopy
dag ouggy

LLLE 65°9¢ 60°SE vLEE
€9°LE 8£°9¢ 86°FE £9°EE
09°LE ££9¢ §6°E 1213
9¢LE 62°9¢ 68'¢€ §C°EE
sLE §C9¢ 98°b¢ [4%13
6r’LE 1443 £8¥E 67'EE
EvLE 919¢ LLYVE 17413
8ELE 41843 ELPE 6E°EE

LO/TO/0 90/10/%0 So/10/90 PO/10/b0

sdas sy

I10)exadQ uoye)s JBIPNN
LTSE 80°%¢ LLTE IS'I€
Pz CE SOvE | 743 87°I€
6I'SE 00°P€ 69°Z¢ E¥IE
orge L6°EE 99°CE orIe
1is€ Z6°€€ i9ce LETE
§0°¢E 98°€E 9sCE I€IE
1{1X%3 £8°€E £€°TE 8T'IE
867§ 08°€E (11 %43 £Tre

L0/10/%0 /10/40 So/1o/40 Yo/10/%0

sdais a1y

Ieapuy ‘“rojesddQ yuswdinby

66



