
BASIC WORKDAYOF EIGHTHOURSHOUR SHALLBE CONTINUEDIN EFFECTUNLESSUNLES CHANGEDIN ACCORDANCEWITH

THEPROVISIONSPROVISIONOFTHISTHI AGREEMENT

FORTHEPURPOSEOFTIMEKEEPINGWORKWEEKSHALLBEGINANDENDATMIDNIGHTSUNDAYNIGHT

FORTHEPURPOSEOFTIMEKEEPINGTHEDATETOWHICH THEBASIC WORKDAYIS TO BE ALLOCATED

SHALLBE THEDATEON WHICH THEMAJORITYOFTHEBASIC WORKDAYHOURSHOUR ARE WORKED IF THEHOURSHOUR

OF BASIC WORKDAYARE EVENLYDIVIDED BETWEENTWOCALENDARDAYSDAY THEBASIC WORKDAYSHALLBE

ALLOCATEDTO THE DATEON WHICH THEBASIC WORKDAYENDSEND

IF BECAUSEOFTHEAPPLICATIONOFTHISTHI SECTIONTWO BASICWORKDAYSWORKDAYARE ALLOCATEDTO THESAME

CALENDARDAYSTRAIGHTTIME SHALLBE PAIDFORTHEBASIC WORKDAYHOURSHOUR OFBOTHBASIC WORKDAYSWORKDAY

OVERTIME SHALLBE ALLOCATEDTO THECALENDARDAYON WHICH IT IS WORKED

AN HOURLYPREMIUMWILL BE PAIDFORTHE HOURSHOUR SPECIFIEDIN THISTHI SECTION SUCH

PREMIUMSHALLBE EQUALTO 525 OFTHE RATEOFPAY AS COMPUTEDON THE EFFECTIVEDATEOF

THE GENERALWAGE INCREASE FUTUREADJUSTMENTSADJUSTMENTWILL BE MADE IN THE SAME MANNER ON THE

EFFECTIVEDATEOFANY GENERALWAGE INCREASE

NOTE COMPUTATIONSCOMPUTATIONWILL BE ROUNDEDTO THE NEAREST CENT

IF AN EMPLOYEESEMPLOYEEBASIC WORKDAYBEGINSBEGINBEFORE600 AM OR ENDSEND AFTER830 PM

THE EMPLOYEESHALLRECEIVETHISTHI PREMIUMFORALLHOURSHOUR WORKEDDURINGTHE SAME

TIMEKEEPINGDAYAS DEFINEDIN SECTION OFARTICLE

IF AN EMPLOYEEWHOSE REGULARSHIFTON BASIC WORKDAYIS FROM

700 AM TO 300 PM IS CALLEDIN TWO HOURSHOUR EARLYTHE EMPLOYEERECEIVESRECEIVE

NO PREMIUM

IF AN EMPLOYEEWHOSEREGULARSHIFTON BASIC WORKDAYIS FROM700 AM TO 300

PM CONTINUESCONTINUE AT WORKFORAN ADDITIONALSHIFTFROM 300 PM TO 1100 PM THE

EMPLOYEERECEIVESRECEIVE NO PREMIUMFORTHISTHI ADDITIONALSHIFT

IF AN EMPLOYEEWHOSEREGULARSHIFTON BASIC WORKDAYIS FROM300 PM TO 1100

PM IS CALLEDIN TWO HOURSHOUR EARLYTHEEMPLOYEERECEIVESRECEIVE THEPREMIUMFORALLHOURSHOUR

WORKED

IF AN EMPLOYEEWHOSEREGULARSHIFTON BASIC WORKDAYIS FROM1100PM TO 700

AM IS REQUIREDTO CONTINUEAT WORKFORAN ADDITIONALSHIFTFROM700 AM TO 300

PM THEEMPLOYEERECEIVESRECEIVE THEPREMIUMFORALLHOURSHOUR WORKED
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IF AN EMPLOYEEWHOSEREGULARSHIFTON BASIC WORKDAYIS FROM1100PM TO 700

AM WORKSWORK TWO HOURSHOUR OVERTIMETHE EMPLOYEERECEIVESRECEIVE THE PREMIUM FOR ALL

HOURSHOUR WORKED

IF ON AN EMPLOYEESEMPLOYEEREGULARDAYOFFTHE EMPLOYEEIS REQUIREDTOWORKAS PARTOF

THEIRESTABLISHEDWORK SCHEDULEAND THE WORKPERIODBEGINSBEGINBEFORE600 AM OR

ENDSEND AFTER830 PM THE EMPLOYEESHALLRECEIVETHISTHI PREMIUMFOR ALLHOURSHOUR

WORKED DURINGTHE SAME TIMEKEEPINGDAYAS DEFINED IN SECTION OF THISTHI

ARTICLE

IF AN EMPLOYEEWHOSE REGULARSHIFTON BASIC WORKDAYIS FROM

700 AM TO 300 PM HASAN ESTABLISHEDWORKSCHEDULEON THEIRDAYSDAY OFFFROM

300PM TO 1100PM THEEMPLOYEERECEIVESRECEIVE THEPREMIUMFORTHEHOURSHOUR WORKED

IF AN EMPLOYEEWHOSEREGULARWORKSCHEDULEIS FROM300 PM TO 1100PM HAS

AN ESTABLISHEDWORKSCHEDULEON THEIRDAYSDAYOFFFROM 700 AM TO 300 PM THE

EMPLOYEEDOESDOE NOT RECEIVETHEPREMIUMFORTHE HOURSHOUR WORKED

IF ALLOF AN EMPLOYEESEMPLOYEEBASIC WORKDAYSWORKDAYOF BASIC WORKWEEKBEGINBEFORE600

AM OR END AFTER830 PM THEEMPLOYEESHALLRECEIVETHISTHI PREMIUMFORALLHOURSHOUR

WORKEDON THEIRREGULARDAYSDAY OFFDURINGTHESAME WEEK AS DEFINEDIN SECTION OF

ARTICLE

IF AN EMPLOYEEWHOSE REGULARSCHEDULETHROUGHOUTTHE BASIC

WORKWEEKIS FROM700 AM TO 300 PM IS CALLEDOUTON DAYOFFTHE EMPLOYEE
DOESDOE NOT RECEIVETHEPREMIUMREGARDLESSREGARDLESOFTHE HOURSHOUR OFTHECALLOUT

IF AN EMPLOYEEWHOSEREGULARSCHEDULETHROUGHOUTTHEBASIC WORKWEEKIS FROM

300 PM TO 1100 PM IS CALLEDOUT ON DAYOFFTHE EMPLOYEERECEIVESRECEIVE THE

PREMIUMREGARDLESSREGARDLESOFTHE HOURSHOUR OFTHECALLOUT

IF SOME BUT NOT ALLOFAN EMPLOYEESEMPLOYEEBASIC WORKDAYSWORKDAYOF BASIC WORKWEEKBEGIN
BEFORE600 AM OR END AFTER830 PM THE EMPLOYEESHALLRECEIVETHISTHI PREMIUM
ON REGULARDAYSDAYOFFFORALLHOURSHOUR WORKEDDURINGWORKPERIODWHICH BEGINSBEGINBEFORE

600 AM OR ENDSEND AFTER830 PM

IF DURINGAN EMPLOYEESEMPLOYEEBASIC WORKWEEKTHEYWORK DAYSHIFTONE

DAYOR MORE AND AN AFTERNOONOR NIGHTSHIFTONE DAYOR MORE ANDTHEN IS CALLEDOUT

ON THEIRDAYOFF

IF THE EMPLOYEESEMPLOYEECALLOUTPERIODBEGINSBEGINBEFORE600 AM OR ENDSEND AFTER830

PM THEEMPLOYEERECEIVESRECEIVE THEPREMIUMFORTHEHOURSHOUR WORKED
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IF THE CALLOUTPERIODBEGINSBEGINAFTER600 AM AND ENDSEND BEFORE830 THE

EMPLOYEEDOESDOE NOTRECEIVETHEPREMIUMFORTHEHOURSHOUR WORKED

IF UNDERTHECONDITIONSCONDITION SPECIFIEDABOVETHEPREMIUMIS TO BE PAIDFORHOURSHOUR THAT

ARE COMPENSATEDAT AN OVERTIMERATE THE APPLICABLEOVERTIMERATE SHALLNOT BE

APPLIEDTOTHE CURRENTHOURLYPREMIUM

REGULAREMPLOYEEWHO IS SCHEDULEDTO WORKON SUNDAYAS BASIC WORKDAYSHALLBE

PAID PREMIUMOF25 COMPUTEDUPON THEBASISBASI OFTHELOYE BASICHOURLYRATEOFPAY
FORTHEHOURSHOUR WORKEDDURINGSUCHBASIC WORKDAYPROVIDEDHOWEVERTHATIF ANYOVERTIMERATE

SHALLBE APPLICABLETO SUCHHOURSHOUR NO SUNDAYPREMIUMSHALLBE PAIDFORSUCHHOURSHOUR

FORWORKON SUNDAYWHICH IS NOT PARTOF BASICWORKDAYNO SUNDAYPREMIUMSHALLBE

PAIDBUT THEAPPROPRIATEOVERTIMERATE COMPUTEDUPON THE BASISBASI OFTHEBASIC HOURLYRATE OF

PAY SHALLBE PAID

SHIFT WORKIS THATWHICH REGULARLYOPERATESOPERATETWENTYFOURHOURSHOUR DAYSEVEN DAYSDAYPER

WEEK INCLUDINGSUNDAYSSUNDAYAND HOLIDAYSHOLIDAYAN EMPLOYEEWHO IS ASSIGNEDTO SUCHWORKSHALLBE

DESIGNATEDAS SHIFT EMPLOYEE

SEMISHIFT WORKIS THATWHICH REGULARLYOPERATESOPERATEIN VARYINGDEGREESDEGREEDURINGTHE DAYOR

NIGHTINCLUDINGSUNDAYSSUNDAYAND HOLIDAYSHOLIDAYAN EMPLOYEEWHO IS ASSIGNEDTO SUCHWORKSHALLBE

DESIGNATEDAS SEMISHIFT EMPLOYEEWHILE SO ASSIGNEDTHE NUMBER OF SEMISHIFT

EMPLOYEESEMPLOYEEAND THENUMBER OF SUCHEMPLOYEESEMPLOYEEASSIGNEDTO SUNDAYAND HOLIDAYWORKSHALLBE

KEPTTO THE MINIMUM

ALL OTHERWORKSHALLBE CLASSIFIEDAS NONSHIFT AND AN EMPLOYEEASSIGNEDTO SUCHWORK

SHALLBE DESIGNATEDAS NONSHIFT EMPLOYEE NONSHIFT EMPLOYEESHALLNOT HAVESUNDAY
SCHEDULEDAS BASIC WORKDAY

AN EMPLOYEEMAY BE CHANGEDFROMONE TO ANOTHEROFTHEABOVECATEGORIESCATEGORIEUPONADEQUATE
NOTICEAS DEFINEDIN SECTION12 OFTHISTHI ARTICLE

IT IS RECOGNIZEDTHATBECAUSE OF DIFFERENCESDIFFERENCE IN OPERATINGREQUIREMENTSREQUIREMENTSOME JOB
CLASSIFICATIONSCLASSIFICATIONMAY COVER MORE THANONE OFTHETYPESTYPE OFWORKLISTEDABOVE

REGULARWORK SCHEDULESSCHEDULE OF THE BASIC WORKWEEKSHALLBE ARRANGEDEQUITABLYWITHIN

EACH WORK GROUP WHERE IT IS APPLICABLEAND WITHIN THE LIMITSLIMIT OF REASONABLEOPERATING
PROCEDURESPROCEDUREDAYSDAY OFFSHALLBE ROTATED THESE SCHEDULESSCHEDULE SHALLBE POSTEDIN ADVANCE IF

SCHEDULEIS UNSATISFACTORYIT WILL BE BROUGHTTO THE ATTENTIONOF THECOMPANYAND CHANGE
WILL BE MADE IF POSSIBLEWITHIN THE LIMITSLIMIT OFREASONABLEOPERATINGPROCEDURESPROCEDURE

POSTEDSHIFTSCHEDULESSCHEDULE IN THE GENERATINGSTATIONSSTATION SHALLBE ARRANGEDIN SUCH MANNER THAT

AN EMPLOYEESEMPLOYEEBASIC WORKINGHOURSHOUR SHALLBE THE SAME FORAT LEASTTHREECONSECUTIVEBASIC
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WORKDAYSWORKDAYCHANGESCHANGEFROMTHEPOSTEDSHIFTSCHEDULESHALLBE MADE IN ACCORDANCEWITH ARTICLE

SECTION OFTHECOLLECTIVEBARGAININGAGREEMENT

UPONWRITTENREQUESTOFTHEUNIONTHECOMPANYWILL ESTABLISH ROTATINGSCHEDULEIN

ANYSPECIFIEDWORKGROUP HAS MORE THANONE SCHEDULEOFWORKINGHOURSHOUR PERDAY

TO FACILITATETHEROTATIONOF SHIFTSSHIFT ANDTHE ROTATIONOF DAYSDAYOFF CHANGEIN SHIFTMAY
BE MADE WITH ONLYEIGHTHOURSHOUR OFFBETWEENLEAVINGONE SHIFTAND RETURNINGTO THENEXT SHIFT

SUCH CHANGESCHANGESHALLNOT RESULTIN OVERTIMEPAY IF THEYARE MADE IN ACCORDANCEWITH AN

ESTABLISHEDROTATINGSCHEDULE

10 WITH THECONSENT OFTHEIRIMMEDIATE SUPERVISOREMPLOYEESEMPLOYEESHALLHAVETHEPRIVILEGEOF

EXCHANGINGSHIFTSSHIFT WITHIN THE SAME WORKWEEKBY INDIVIDUAL ARRANGEMENTPROVIDEDTHE

CHANGECAN BE ACCOMPLISHEDWITHOUTADDITIONALCOST TO THE COMPANYAND WITHOUTVIOLATION

OF ANY APPLICABLELAWSLAW OR GOVERNMENTALREGULATIONSREGULATION

11 PRESENTLYESTABLISHEDDAILYWORKINGHOURSHOUR OFTHEBASIC WORKWEEKWILLBE CONTINUEDIN

EFFECTUNLESSUNLES CHANGEDIN ACCORDANCEWITH THEPROVISIONSPROVISIONOFTHISTHI ARTICLE

12 IN CASE OF CHANGEIN THE BASICWORKDAYSWORKDAYOFAN EMPLOYEESEMPLOYEEBASIC WORKWEEKNOTICEOF

AT LEASTTYE HOURSHOUR SHALLBE GIVENPRIORTO THE CHANGEIF NOT GIVENTHISTHI NOTICETHE

EMPLOYEESHALLBE PAIDAT THEOVERTIMERATE ON THE FIRSTDAYOFTHE NEW SCHEDULE

SIMILAR NOTICESHALLBE GIVENPRIORTO CHANGEIN THE DAILYWORKINGHOURSHOUR OF THE BASIC

WORKDAYIF SUCHNOTICEHASNOT BEENGIVENOR IF CHANGEIN SCHEDULEDWORKINGHOURSHOUR IS FOR

LESSLES THANTHREEDAYSDAY THENTHE EMPLOYEESHALLBE PAIDAT THE OVERTIMERATE ON THE FIRSTBASIC

WORKDAYOF THE NEW SCHEDULEFORTHOSEHOURSHOUR WORKEDOUTSIDE THEIRPREVIOUSLYSCHEDULED

HOURSHOUR

FORTYEIGHTHOURSHOUR NOTICESHALLBE CONSIDEREDTO HAVEBEEN GIVENIFTHEEMPLOYEEIS NOTIFIED

OF THE PROPOSEDCHANGEBEFORETHE EMPLOYEEIS RELEASEDFROM DUTYON THE SECOND DAY
PRECEDINGTHECHANGE

13 OVERTIME SHALLBE PAIDAT THERATE OFTIME AND ONEHALFFORALLHOURSHOUR WORKEDOUTSIDEOF

THE SCHEDULEDHOURSHOUR OFTHEBASIC WORKWEEKEXCEPTTHAT

ON HOLIDAYSHOLIDAYTIME SHALLBE PAIDIN ACCORDANCEWITH THE PROVISIONSPROVISIONOF SECTION24

OFTHISTHI ARTICLE

DOUBLE TIME SHALLBE PAIDFORALLOVERTIMEHOURSHOUR THATARE ALLOCATEDTO THECALENDAR

DAYOFTHEEMPLOYEESEMPLOYEESECONDREGULARDAYOFFIN WEEK AS DEFINEDIN SECTION OF

ARTICLE

DOUBLE TIME SHALLBE PAIDFOREXTENDEDPERIODSPERIODOFWORK AS DEFINEDIN SECTION15

OFARTICLE
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OVERTIME SHALLBE COMPUTEDTO THENEAREST ONEHALF HOUR

14 AN EMPLOYEESHALLNOT BE REQUIREDTO TAKETIME OFFDURINGBASIC WORKDAYSWORKDAYIN LIEU OF

OVERTIME WORKEDOR TO BE WORKED HOWEVERTHISTHI SHALLNOT PREVENTCHANGESCHANGEIN SCHEDULED

WORKINGHOURSHOUR OR WORKDAYSWORKDAYIN ACCORDANCEWITH THEPROVISIONSPROVISIONOFSECTION 12 OFTHISTHI ARTICLE

15 AN EMPLOYEEWHO HASWORKEDOVERTIMESHALLBE ENTITLEDTO RESTPERIODAS FOLLOWSFOLLOW

AN EMPLOYEEWHO HASWORKEDMORE THANSIXTEENHOURSHOUR CONTINUOUSLYOR MORE THAN

EIGHTHOURSHOUR OVERTIMEIN THE SIXTEEN HOUR PERIODIMMEDIATELYPRECEDINGTHE

EMPLOYEESEMPLOYEEBASIC WORKDAYSHALLUPON RELEASEBE ENTITLEDTO AN EIGHTHOURREST

PERIODBEFORETHE EMPLOYEERETURNSRETURN TO WORK

IF RESTPERIODEXTENDSEXTEND SIX HOURSHOUR OR MORE INTO BASIC WORKDAYTHERESTPERIODWILL

CONTINUEPROVIDINGOPERATINGCONDITIONSCONDITION PERMITFORTHE BALANCEOF THATBASIC

WORKDAYAND THE EMPLOYEESHALLLOSENO TIME THEREBY

TIME WORKEDIN EXCESSEXCES OFSIXTEENCONTINUOUSCONTINUOU HOURSHOUR SHALLBE PAIDFORAT NOT LESSLES

THANTWO TIMESTIME THEBASIC HOURLYRATE OFPAY UNTILRELEASEDFROM DUTY

IF RESTPERIODUNDERTHEPROVISIONSPROVISIONOFTHISTHI SECTIONEXTENDSEXTEND INTO BASICWORKDAY
THEEMPLOYEESHALLLOSENO TIME THEREBY

16 AN EMPLOYEEORDEREDTO REMAIN AT SPECIFIEDLOCATIONAWAITINGCALLFOREMERGENCY

WORKOUTSIDESCHEDULEDWORKINGHOURSHOUR SHALLBE PAIDAT THEAPPLICABLERATEUNTILRELEASED

17 AS FARAS PRACTICABLEOVERTIMESHALLBE DISTRIBUTEDEQUALLYAMONG EMPLOYEESEMPLOYEEIN EACH

WORK GROUP OR JOB CLASSIFICATIONTAKINGINTO ACCOUNT THE QUALIFICATIONSQUALIFICATIONREQUIREDAND THE

AVAILABILITYOFEMPLOYEESEMPLOYEE

THE EMPLOYEEWITH THE LEASTAMOUNT OF CUMULATEDOVERTIMEHOURSHOUR WITHIN THE

OVERTIMEWORKGROUPOR JOBCLASSIFICATIONSHALLBE AFFORDEDTHEFIRSTOPPORTUNITY
TO WORK OVERTIME HOWEVERTHE COMPANYSHALL NOT BE REQUIREDTO MAKE

ASSIGNMENTSASSIGNMENTTHATWOULDRESULTIN RESTPERIODPENALTYUNLESSUNLES PRESENTLYMODIFIED

BYLOCALAGREEMENTWHEN OVERTIMEWORKIS REQUIREDFOLLOWINGBASIC WORKDAY
THEEMPLOYEEON THEJOBWILL CONTINUEON THEJOB

WHEN OVERTIME IS IMPROPERLYASSIGNEDTO AN EMPLOYEEOUTSIDETHE PROPERWORK

GROUPOR JOB CLASSIFICATIONTHE COMPANYSHALLRETURN THE EQUIVALENTAMOUNT OF

OVERTIMETO THE WORK GROUP OR JOBCLASSIFICATIONBY AFFORDINGTHE BYPASSED
EMPLOYEEWITH THELEASTAMOUNT OF CUMULATEDOVERTIMETHE OPPORTUNITYTO WORK

AN EQUIVALENTAMOUNT OF OVERTIMEON WORK WHICH WOULDNOT BE DONE ON AN

OVERTIMEBASISBASI THE YH SHALLBE MADE AVAILABLEWITHIN 30 DAYSDAY SUCH

18



MAKEUPOVERTIMEWILLNOT CONFLICTWITHTHEINDIVIDUALSINDIVIDUAL RIGHTFOROVERTIMEIN THEIROWN

CLASSIFICATION

WHEN AN EMPLOYEEIS IMPROPERLYBYPASSEDIN THE ASSIGNMENTOFOVERTIMEAND THE

OVERTIMEIS ASSIGNEDWITHINTHEPROPEROVERTIMEWORKGROUPOR JOBCLASSIFICATION
THE COMPANYBYSUBSEQUENTOVERTIMEASSIGNMENTSASSIGNMENTSHALLAFFORDTHEEMPLOYEEWHO

SHOULDHAVE RECEIVEDTHE OVERTIME ASSIGNMENTTHE OPPORTUNITYTO REGAINTHE

NUMBER OFOVERTIMEHOURSHOUR LOSTON THEOVERTIMELIST SUCH SUBSEQUENTOVERTIME

ASSIGNMENTSASSIGNMENTSHALLBE SUBJECTTO THE OVERTIMELISTSLIST AS ADJUSTEDBIWEEKLYIF THE

EMPLOYEEDOESDOE NOT REGAINTHENUMBER OFOVERTIMEHOURSHOUR LOSTON THE OVERTIMELIST

WITHIN TWO BIWEEKLYPOSTINGPERIODSPERIOD THE EMPLOYEEWILL BE AFFORDEDTHE

OPPORTUNITYTO WORK OVERTIMEHOURSHOUR EQUIVALENTTO THE REMAINDER OF THE HOURSHOUR

MISSEDON WORKWHICH WOULDNOT BE DONEON AN OVERTIMEBASISBASI THISTHI OPPORTUNITY
WILL BE MADE AVAILABLEWITHIN 30 DAYSDAY SUCH MAKEUPOVERTIMEWILL NOT CONFLICT

WITH THE SH RIGHTFOROVERTIMEIN THEIROWN CLASSIFICATION

LISTSLIST OF CUMULATEDOVERTIMEFORTHE CALENDARYEARSHALLBE POSTEDBIWEEKLYON

BULLETINBOARDSBOARD AND SHALLBE USED AS THE BASISBASI FOROVERTIMEDISTRIBUTIONFORTHE

PERIODOFTHEIRPOSTINGTHESE LISTSLIST SHALLSHOW THEEQUIVALENTNUMBER OFSTRAIGHT
TIME HOURSHOUR PAID

18 AN EMPLOYEECALLEDBACK WITHOR WITHOUTPREVIOUSPREVIOUNOTICEFORWORK AT ANY TIME

OUTSIDEOFTHEIRREGULARWORKSCHEDULESHALLBE PAID MINIMUM OFTWOHOURSHOUR STRAIGHTTIME PAY
AND CALLBACKALLOWANCEOFTWO HOURSHOUR STRAIGHTTIME PAY PAY FORTHETIME WORKEDATTHE

APPLICABLEOVERTIMERATEEXCEEDSEXCEED TWO HOURSHOUR STRAIGHTTIME PAY THEEMPLOYEEIS TOBE PAIDATTHE

APPLICABLEOVERTIMERATE FORTHE HOURSHOUR WORKEDAND IN ADDITIONWILL BE PAIDTHE CALLBACK

ALLOWANCEOFTWO HOURSHOUR AT STRAIGHTTIME UNLESSUNLES THETIME WORKEDON REGULARDAYOFFOR HOLIDAY
WITHPREVIOUSPREVIOUNOTICEAMOUNTSAMOUNT TO EIGHTHOURSHOUR OR MORE IN WHICH CASE NO CALLBACK ALLOWANCE

SHALLBE PAID

IF AN EMPLOYEEIS CALLEDBACK MORE THANONCE BETWEENTWO CONSECUTIVESCHEDULEDWORK

PERIODSPERIOD THEIRPAY AND CALLBACKALLOWANCEFORSUCHINTERMITTENTWORKSHALLNOT BE MORE THAN

THE EMPLOYEEWOULDHAVE RECEIVEDHAD THEEMPLOYEEWORKEDCONTINUOUSLYFROM THESTARTING
TIME OFTHEFIRSTCALLBACKUNTILTHEQUITTINGTIME OFTHE LASTCALLBACK

AN EMPLOYEEWHO OPERATESOPERATE COMPANYOWNEDVEHICLEWHICH IS KEPTAT THEIRHOME SHALL

IN CASE OF CALLBACKBE GIVEN CALLBACK ALLOWANCEON THEABOVEBASISBASI

AN EMPLOYEESHALLNOT BE CONSIDEREDTO BE CALLEDBACK WHENTHEEMPLOYEEWORKSWORK OVERTIME

WHICHWITHOUTINTERRUPTIONEXCEPTTIME OUT WITHOUTPAY FOR MEAL IMMEDIATELYPRECEDESPRECEDEOR

FOLLOWSFOLLOW REGULARWORKPERIOD

THISTHI SECTIONSHALLNOT APPLYTO OVERTIMEWORKTHATIS PARTOFESTABLISHEDWORKSCHEDULESSCHEDULE
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19 WHEN AN EMPLOYEEREPORTSREPORTFORWORKATTHEIRREGULARDAILYSTARTINGTIME IN ACCORDANCE

WITHTHE EMPLOYEESEMPLOYEETHENEXISTINGREGULARWORKSCHEDULEFORBASICWORKDAYSWORKDAYAND IN CONDITION

TO PERFORMTHEIRWORKTHE EMPLOYEEWILL BE PROVIDEDWITH WORK IN THEIRCLASSIFICATIONOR

OTHERWORKDURINGTHEHOURSHOUR OFTHEIRWORKSCHEDULEFORTHATDAY SIMILARLYWHEN AN EMPLOYEE
REPORTSREPORTFORSCHEDULEDOVERTIMEWORKON OTHERTHANTHEIRBASIC WORKDAYSWORKDAYAND IN CONDITIONTO

PERFORMTHEIRWORKAND IF SUCH WORKIS NOT AVAILABLETHE EMPLOYEEWILL BE PAID MINIMUM

OFFOURHOURSHOUR AT STRAIGHTTIME ALL THISTHI SHALLNOT SERVE TO MODILTHE RIGHTSRIGHTRECOGNIZEDTO BE

IN THE COMPANYAS PROVIDEDIN SECTION OFARTICLE

20 EMPLOYEESEMPLOYEEREQUIREDTO REPORTFORWORK AT COMPANYHEADQUARTERSHEADQUARTERSHALLTRAVELFROM

COMPANYHEADQUARTERSHEADQUARTERTO THEIR WORK LOCATIONSLOCATION ON COMPANYTIME IF SUCH EMPLOYEESEMPLOYEEARE

REQUIREDTO PROVIDETHEIR OWN TRANSPORTATIONFROM COMPANYHEADQUARTERSHEADQUARTERTO THEIRWORK

LOCATIONTHEEMPLOYEEWILL BE REIMBURSEDFORTHECOST OFSUCH TRANSPORTATION

EMPLOYEESEMPLOYEEREQUIREDTO REPORTDIRECTLYTO WORKLOCATIONWITHIN THEIRWORKINGAREA SHALL

TRAVELTO SUCHWORKLOCATIONON THEIROWN TIME AND AT THEIROWN EXPENSE

21 DURINGTHEREGULARLYSCHEDULEDWORKINGDAYTHERESHALLBE REGULARLYSCHEDULEDMEAL

PERIODNOT TO EXCEEDONE HOUREXCEPTFOREMPLOYEESEMPLOYEEWHOSEWORKREQUIRESREQUIRETHEM TO BE ON DUTY

EIGHTHOURSHOUR CONSECUTIVELYIN WHICH CASE THEYSHALLEAT AT THEIRWORKLOCATIONSLOCATION

22 WHEN AN EMPLOYEEIS REQUIREDBYTHE COMPANYTO DELAYTHEIRSCHEDULEDMEAL PERIOD
FORMORE THANONE HOURTHE EMPLOYEESHALLBE PAID PREMIUMEQUALTO ONE HALFTHEIRSTRAIGHT
TIME RATE FROMTHEBEGINNINGOFTHE EMPLOYEESEMPLOYEESCHEDULEDMEAL PERIODUNTILTHEEMPLOYEEIS

PERMITTEDMEAL PERIODOR UNTILTHE END OFTHEIRSTRAIGHTTIME HOURSHOUR OR UNTILTHEEMPLOYEE
HAS WORKED EIGHTCONTINUOUSCONTINUOU OVERTIMEHOURSHOUR FROM THE BEGINNINGOF AN OVERTIMEPERIOD
WHICHEVERIS SOONER

23 AN EMPLOYEEWHO IS REQUIREDTO WORKOVERTIMESHALLBE ELIGIBLEFOR MEAL OR

MEAL MONEY ALLOWANCE

AFTER WORKINGTWO HOURSHOUR IMMEDIATELYPRECEDINGOR TWO HOURSHOUR IMMEDIATELY
FOLLOWINGBASIC WORKDAYOVERTIME SHALLBE CONSIDEREDTO BE IMMEDIATELY
PRECEDINGOR FOLLOWINGBASIC WORKDAYEVEN THOUGHTHE EMPLOYEEHAS TIME OUT

WITHOUTPAY FOR MEAL OR

AFTERWORKINGTEN HOURSHOUR ON REGULARDAYOFFOR ON HOLIDAYWHEN THE EMPLOYEE
WAS GIVENAT LEASTEIGHTHOURSHOUR ADVANCENOTICETHATTHE EMPLOYEEWAS TO WORK

OVERTIMEON THATDAY THE EMPLOYEEWILLNOT BE ELIGIBLEIF THETIME WORKEDIS EIGHT
HOURSHOUR BUT LESSLES THANTEN HOURSHOUR AN EMPLOYEEWORKINGLESSLES THANEIGHTHOURSHOUR OFSUCH

OVERTIMESHALLBE COVEREDBYPARAGRAPH OFTHISTHI SECTIONOR

IF THEOVERTIMEDOESDOE NOT COME UNDERTHEPROVISIONSPROVISIONOFPARAGRAPHSPARAGRAPHOR ABOVE

BUT THE TIME WORKEDIS TWO HOURSHOUR OR MORE AND EXTENDSEXTEND THROUGHOR IS RECORDEDAS

ENDINGAT 1230 AM 630 AM 1230 PM OR 630 PM
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IF THE OVERTIMECONTINUESCONTINUEAN EMPLOYEESHALLBE ELIGIBLEFORANOTHERMEAL OR MEAL

MONEY ALLOWANCEAT THE END OFEACHSUBSEQUENTFIVE HOURSHOUR OFOVERTIMEWORKEDAFTER

THEEMPLOYEEIS ELIGIBLEFORTHEIRFIRSTMEAL OR MEAL MONEY ALLOWANCE

IF AN EMPLOYEEIS ELIGIBLEFOR MEAL OR MEAL MONEY ALLOWANCEAND CAN BE RELEASED

FOR MEAL THE EMPLOYEESHALLBE GIVENAN ALLOWANCEOF 700 AND SHALLNOT EAT ON

COMPANYTIME IF THE EMPLOYEECANNOT BE RELEASEDFROM THEJOBTHE COMPANYWILL

GIVETHE EMPLOYEEMEAL MONEY ALLOWANCEOF700 OR WHEN REQUESTEDWILL UR

MEAL WHICH SHALLBE EATEN ON COMPANYTIME

THE PROVISIONSPROVISIONOFTHISTHI SECTIONSHALLNOT APPLYWHENTHECOMPANYANDTHEUNION AGREE
TO OVERTIMEIN CONNECTIONWITH BASIC WORKDAYSWORKDAYIN PLACEOF THE EMPLOYEESEMPLOYEEWORKING
OVERTIMEON REGULARDAYSDAY OFF

24 EACH EMPLOYEEWILL BE ALLOCATEDFOUR FLOATINGHOLIDAYSHOLIDAYTO BE SCHEDULEDAND

OBSERVEDON THEIR BASIC WORKDAYFOR TIMEKEEPINGPURPOSESPURPOSE THE FLOATINGHOLIDAYWILL BE

SCHEDULEDSIMILAR TO AN EXTRA VACATIONDAYIN ACCORDANCEWITH THE VACATIONPROVISIONSPROVISIONIN
ARTICLEVI

NEWLYHIREDEMPLOYEESEMPLOYEEARE REQUIREDTO COMPLETETHREE CONTINUOUSCONTINUOU MONTHSMONTH OFSERVICE

TO BE ELIGIBLEFORFLOATINGHOLIDAYSHOLIDAYIN THE YEARTHEYARE HIRED AS FOLLOWSFOLLOW

UH IG
FIRSTQUARTER 0101 THROUGH0331 DAYSDAY
SECONDQUARTER 0401 THROUGH063 DAYSDAY
THIRD QUARTER 0701 THROUGH0930 DAYSDAY
FOURTHQUARTER 1001 THROUGH1231 DAYSDAY

NOT ELIGIBLEBECAUSEPROBATIONARYPERIODEXTENDSEXTEND THROUGHTHE END OFTHE YEAR

IN ADDITIONTHE FOLLOWINGDAYSDAY SHALLBE RECOGNIZEDHOLIDAYSHOLIDAY NEW YEARSYEAR DAY MARTIN

LUTHERKINGHOLIDAYMEMORIAL DAY INDEPENDENCEDAY LABORDAYTHANKSGIVINGDA THE

DAYAFTERTHANKSGIVINGCHRISTMASCHRISTMA EVE AND CHRISTMASCHRISTMA DAY WHENEVERONE OFTHESEHOLIDAYSHOLIDAY
FALLSFALL ON SATURDAYOR SUNDAYIT SHALLBE OBSERVEDAS FOLLOWSFOLLOW

ON THE PRECEDINGDAYFRIDAYFOREMPLOYEESEMPLOYEEFORWHOM THESATURDAYUPON WHICH THE

HOLIDAYOCCURSOCCUR IS REGULARDAYOFF

ON THE FOLLOWINGDAYMONDAYFOREMPLOYEESEMPLOYEEFORWHOM THE SUNDAYUPONWHICH THE

HOLIDAYOCCURSOCCUR IS REGULARDAYOFF

ON THESATURDAYOR SUNDAYON WHICH THEHOLIDAYOCCURSOCCUR FOREMPLOYEESEMPLOYEEFORWHOM SUCH

SATURDAYOR SUNDAYIS BASIC WORKDAY
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ON THE PRECEDINGTHURSDAYFOR EMPLOYEESEMPLOYEEFORWHOM THE SATURDAYUPON WHICH

CHRISTMASCHRISTMA OCCURSOCCUR IS REGULARDAYOFFAND

ON THEFOLLOWINGTHESDAYFOREMPLOYEESEMPLOYEEFORWHOM THESUNDAYUPONWHICH CHRISTMASCHRISTMA

EVE OCCURSOCCUR IS REGULARDAYOFF

THE PROVISIONSPROVISIONOF THISTHI SECTION SHALLAPPLYON THE DAYOBSERVEDBYEACH EMPLOYEERATHER

THAN ON THE ACTUALHOLIDAYAND SHALL NOT AFFECTTHE COMPANYSCOMPANYRIGHTTO RESCHEDULEAN

EMPLOYEESEMPLOYEEBASIC WORKWEEK

WHEN HOLIDAYIS OBSERVEDON AN EMPLOYEESEMPLOYEEBASIC WORKDAYTHEEMPLOYEEMAY BE GIVEN
THEDAYOFFAND SHALLBE PAIDAT THEIRBASIC HOURLYRATEOFPAY FORTHEIRSCHEDULEDHOURSHOUR

HOWEVERWHEN AN EMPLOYEEWORKSWORK ON HOLIDAYWHICH IS OBSERVEDON ONE OF THE

EMPLOYEESEMPLOYEEBASIC WORKDAYSWORKDAYTHE EMPLOYEESHALLBE PAIDATTHEIRBASIC HOURLYRATE OFPAY FOR

THE DAY AND IN ADDITIONSHALLBE PAID ON THE FOLLOWINGBASISBASI FOR ANY HOURSHOUR WHICH IN

ACCORDANCEWITH THEPROVISIONSPROVISIONOFSECTION OFTHISTHI ARTICLEARE ALLOCATEDTO THEHOLIDAY

TIME AND ONEHALF FORANY HOURSHOUR WORKED DURINGTHE EMPLOYEESEMPLOYEEREGULARSCHEDULEFOR

THATBASIC WORKDAY
II DOUBLE TIME FORANY HOURSHOUR WORKEDOUTSIDEOFTHEEMPLOYEESEMPLOYEEREGULARSCHEDULEFORTHAT

BASIC WORKDAY

WHEN HOLIDAYIS OBSERVEDON AN EMPLOYEESEMPLOYEEREGULARDAYOFFMONDAYTO FRIDAYINCLUSIVE
AND THEEMPLOYEEDOESDOE NOT WORKTHEYSHALLBE PAIDEIGHTHOURSHOUR OFPAY AT THE RATEOFTIME AND

ONEHALF HOWEVERIF THEEMPLOYEEWORKSWORK THEYSHALLBE PAIDIN ADDITIONAT THERATE OFTIME

ANDONEHALFFORTHEFIRSTEIGHTHOURSHOUR WORKEDON THEIRFIRSTREGULARDAYOFFANDDOUBLETIME RATE

FORTHE FIRSTEIGHTHOURSHOUR WORKEDON THEIRSECONDREGULARDAYOFFDOUBLETIME WILL BE PAID
THEREAFTERFORTIME WORKEDON EITHERREGULARDAYOFFWHICH WAS ALLOCATEDTO THEHOLIDAY

ARTICLE

WORKINGCONDITIONSCONDITION

THE COMPANYWILL CONTINUEITSPRESENTPOLICYOFCOOPERATINGWITH ITSEMPLOYEESEMPLOYEESO AS

TO INSURETHATREASONABLERULESRULE ANDPROVISIONSPROVISIONARE MADE FORTHESAFETYAND HEALTHOFEMPLOYEESEMPLOYEE
DURINGTHEHOURSHOUR OFTHEIREMPLOYMENTAND CHANGESCHANGEWILL BE DISCUSSEDWITH REPRESENTATIVESREPRESENTATIVEOF

THE UNION PRIORTO BEINGPUT INTO EFFECTEMPLOYEESEMPLOYEEWILL COMPLYWITH ESTABLISHEDSAFETYAND

HEALTHRULESRULE AND PROVISIONSPROVISION SUCH RULESRULE AND PROVISIONSPROVISIONSHALLAPPLYUNIFORMLYTO ALLEMPLOYEESEMPLOYEE
AFFECTED

THE COMPANYAND THE UNION WILL COOPERATEIN THE ABLI OF JOINTSAFETY
COMMITTEESCOMMITTEE ON LOCALBASISBASI THESE COMMITTEESCOMMITTEE WILL CONSISTOFAN EQUALNUMBER OF
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MANAGEMENTAPPOINTEDMEMBERSMEMBER AND UNION APPOINTEDMEMBERSMEMBER WHO WILL MEET JOINTLYAT

REGULARLYSCHEDULEDINTERVALSINTERVAL

IN THEINTERESTOFSAFETAT THEREQUESTOFTHE EMPLOYEEINVOLVEDAN EMPLOYEEMAY BE

ACCOMPANIEDBY THEIRSTEWARD WHEN THE EMPLOYEEIS CAHED BEFORE FORMALCOMMITTEE

MAKINGAN INVESTIGATIONOF AN ACCIDENT THISTHI SHALL NOT APPLYTO IMMEDIATE ONTHEJOB
INVESTIGATIONSINVESTIGATIONOFAN ACCIDENT

IN APPOINTINGMEMBERSMEMBER OF COMMITTEE TO CONDUCT FORMALOR INFORMALINVESTIGATIONOF

AN ACCIDENTTHE COMPANYWILL INCLUDE REPRESENTATIVEDESIGNATEDBY THE UNION AS AN

OFFICIALMEMBER OFTHECOMMITTEE

REGULAREMPLOYEESEMPLOYEESHALL NOT BE REQUIREDTO DO THEIR WORK OUTDOORSOUTDOOR IN RAINYOR

INCLEMENTWEATHEREXCEPTIN CASE OF EMERGENCIESEMERGENCIEOR IN THEPERFORMANCEOFESSENTIALDUTIESDUTIE

THE COMPANYWILL CONTINUE ITS PRESENTPRACTICESPRACTICEIN FURNISHINGSUCH TOOLSTOOL SAFETY
DEVICESDEVICE AND OTHEREQUIPMENTAS ARE PRESENTLYBEINGFURNISHED THE COMPANYWILL FURNISH

SUCHTOOLSTOOLSAFETYDEVICESDEVICE OR OTHEREQUIPMENTFORTHESOLEUSE OFAN INDIVIDUAL EMPLOYEEWHEN

IT DETERMINESDETERMINE THATTHISTHI IS REQUIREDFORPROTECTIONOF HEALTHAND THE USE OF SUCHEQUIPMENTBY
THE EMPLOYEEIS NOT OF LIMITED OR OCCASIONALCHARACTEREMPLOYEESEMPLOYEEFURNISHEDTOOLSTOOL SAFETY
DEVICESDEVICE AND OTHEREQUIPMENTSHALLBE HELD RESPONSIBLEFORTHEIRRETURN IN GOODCONDITION
ALLOWINGFORORDINARYWEAR AND TEAR THE COMPANYSHALLPROVIDESUITABLEAND SAFESPACEFOR

STORINGTOOLSTOOL ANDEQUIPMENTFURNISHEDTO EMPLOYEESEMPLOYEE

WHEN THE COMPANYREQUIRESREQUIREAN EMPLOYEETO BE AWAY FROMHOME OVERNIGHTOR LONGER
THECOMPANYSHALLPROVIDENECESSARYLODGINGAND MEALSMEAL AND IF NECESSAR WILL ADVANCETHE

MONEY THEREFORAND SHALLFURNISHTHE EMPLOYEEROUNDTRIPTRANSPORTATIONPLUSPLUTRAVELTIME TO

AND FROM THEIR HEADQUARTERSHEADQUARTERTHE EMPLOYEESHALLHAVE THE OPPORTUNITYTO RETURN TO THEIR

HEADQUARTERSHEADQUARTERON DAYSDAYOFFAND LID NOT WORKEDON THEABOVE BASISBASI

IF THE COMPANY IN WRITINGREQUIRESREQUIREAN EMPLOYEETO HAVE HIGHERTYPEOFTELEPHONE
SERVICETHAN THE EMPLOYEENOW HAS THE COMPANYWILL REIMBURSE THE EMPLOYEEFOR THE

ADDITIONALCOST OFTHEHIGHERTYPEOFSERVICE

THE COMPANYAGREESAGREE THAT IT WILL NOT CONTRACT ANY WORK WHICH IS ORDINARILYAND

CUSTOMARILYDONEBY ITSREGULAREMPLOYEESEMPLOYEEIF AS RESULTTHEREOFIT WOULDBECOME NECESSARY

TO LAYOFFOR REDUCETHERATE OFPAY OFANY SUCHEMPLOYEESEMPLOYEE

IT IS THECOMPANYSCOMPANYOBJECTIVETO REDUCETHENECESSITYFORUSINGOUTSIDECONTRACTORSCONTRACTOR ON WORK

THATIS ORDINARILYAND CUSTOMARILYDONE BYOUR EMPLOYEESEMPLOYEERECOGNIZINGTHE UNIONSUNION LONG
STANDINGCONCERN OVER THECONTRACTINGOUT OFWORKMANAGEMENTWHERECIRCUMSTANCESCIRCUMSTANCEPERMIT
WILL MEET WITH DESIGNATEDUNION REPRESENTATIVESREPRESENTATIVEFORTHE PURPOSEOF REVIEWINGTHEVARIOUSVARIOU

ALTERNATIVESALTERNATIVEBEFOREDECIDINGWHETHEROR NOT TO CONTRACTOUT SUCHWORK WHERETIME IS CRITICAL

ELEMENTIN THEJOBPREVENTINGMEETINGFROMTAKINGPLACE DESIGNATEDUNION REPRESENTATIVE
WILL BE NOTIFIEDREGARDINGTHE NEEDTO CONTRACT OUT WORK
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BEFORE DECIDINGWHETHEROR NOTTO CONTRACT SUCH WORKTHOROUGHCONSIDERATIONWILL BE

GIVENTOPROVIDINGTHE OPPORTUNITYFOROVERTIMETOTHEWORK GROUPINVOLVEDEITHERINSTEADOF

OR IN CONJUNCTIONWITH CONTRACTINGIN ADDITIONCONSIDERATIONWILL ALSOBE GIVENTO OTHER

ALTERNATIVESALTERNATIVETOCONTRACTINGWHICH WOULDPERMITGREATERUTILIZATIONOF COMPANYEMPLOYEESEMPLOYEE
WITHIN THE REQUIREMENTSREQUIREMENTOF THE WORKTO BE PERFORMEDAND OTHERRESTRAINTSRESTRAINTSUCHAS THE TIME

WITHIN WHICH THEWORKMUST BE COMPLETED

THE CONTRACTINGOF WORK SHALL NOT BE CONSTRUEDFOR ANY PURPOSE WHATSOEVERAS AN

ABANDONMENTBYTHE COMPANYOFITSRIGHTTO HAVESIMILAR WORK DONENOW OR IN THE FUTUREBY
THECOMPANYSCOMPANYOWN EMPLOYEESEMPLOYEE

MANAGEMENTSHALLNOT DO WORKOFEMPLOYEESEMPLOYEEINCLUDEDIN THEBARGAININGUNIT EXCEPT
IN EMERGENCIESEMERGENCIEOR FORINSTRUCTIONOR TRAININGHOWEVERTHISTHI PROVISIONWILL NOT CHANGETHE

MANNER IN WHICH TRAININGIS PRESENTLYBEINGPERFORMED

THE COMPANYWILL DISCUSSDISCUS WITHTHEAPPROPRIATEBUSINESSBUSINES REPRESENTATIVEAT LEASTSIXTY
60 DAYSDAYPRIORTO IMPLEMENTATIONANYPLANNEDDEPARTMENTALREORGANIZATIONOR TECHNOLOGICAL
CHANGEAFFECTINGEMPLOYEESEMPLOYEEIN THE BARGAININGUNIT CHANGESCHANGEIN AN EXISTINGJOBCLASSIFICATION

OR THE ESTABLISHMENTOF NEW CLASSIFICATION

SHOULD THISTHI DISCUSSIONRESULTIN DISAGREEMENTTHE ISSUE IN DISPUTEMAY BE SUBJECTTO THE

GRIEVANCEPROCEDUREAS PROVIDEDIN ARTICLEII THE FILINGOFANY GRIEVANCESHALLNOT DELAY
THEIMPLEMENTATIONOFTHEPLANNEDCHANGEANY FINAL DETERMINATIONWHICH AFFECTSAFFECTWAGERATESRATE

SHALLBE RETROACTIVETO THEDATEOFIMPLEMENTATION

ARTICLE

VACATIONSLEAVESVACATIONSLEAVE OFABSENCE

IN EACHCALENDARYEAR ALLREGULAREMPLOYEESEMPLOYEEWHO WERE ON THEPAYROLLAT THECLOSEOFTHE

LASTDAYOFTHEPRECEDINGCALENDARYEAR SHALLBE ENTITLEDTO VACATIONSVACATION WITH PAY IN ACCORDANCE

WITH THE PROVISIONSPROVISIONOFTHISTHI ARTICLE

REGULAREMPLOYEEWILL BE GRANTEDREGULARVACATIONOFTWO CALENDARWEEKSWEEK AND ONE

EXTRA BASIC WORKDAYOFVACATIONAFTERTHEEMPLOYEEHAS COMPLETEDTHEIRFIRSTYEAROFSERVICE

THEREAFTERTHE EMPLOYEEWILL BE ALLOWED REGULARVACATIONOF TWO CALENDARWEEKSWEEK IN EACH

CALENDARYEARAND EXTRA BASIC WORKDAYSWORKDAYOFVACATIONIN ACCORDANCEWITH THE FOLLOWING
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CALENDARYEARIN WHICH AN EMPLOYEE DAYSDAY OFVACATIONALLOWED

COMPLETESCOMPLETETHE FOLLOWING
YEARSYEAR OFSERVICE REGULAR EXTRA TOTAL

ITO INCLUSIVE 10

TO 10 INCLUSIVE 10 15

11 TO 14 INCLUSIVE 10 17

15 TO 19 INCLUSIVE 10 10 20

20 10 21

21 10 12

22 10 13 23

23 10 14 24

24 10 15 25

25ANDOVER 10 20 30

IN THE CALENDARYEARIN WHICH AN EMPLOYEERETIRESRETIRETHE EMPLOYEEWILL BE ELIGIBLEFORFIVE

EXTRA VACATIONDAYSDAY

IF AN EMPLOYEEIS PERMITTEDTO SPLITTHEIRREGULAROR EXTRA VACATIONTHE EMPLOYEESHALLBE

PAIDFORTHE SAUTE NUMBER OF WORKINGDAYSDAY AS THE EMPLOYEEWOULDHAVE RECEIVEDIF THE

EMPLOYEEHAD TAKENTHEIRREGULARAND EXTRA VACATIONCONTINUOUSLY

IN CASE HOLIDAYIS OBSERVEDON ANY DAYDURING FULLWEEK OFAN EMPLOYEESEMPLOYEEREGULAR
VACATIONAN ADDITIONAL DAY OFF WITH PAY SHALL BE ALLOWEDFOREACH SUCH HOLIDAYTHE

PROVISIONSPROVISIONOF SECTION 24 OFARTICLE SHALLAPPLYTO ALLOTHERHOLIDAYSHOLIDAYOBSERVEDWHILE AN

EMPLOYEEIS ON VACATION

REGULARAND EXTRA VACATIONMUST BE COMPLETEDDURINGTHECALENDARYEARIN WHICH THEY
ARE DUE HOWEVERIF AN EMPLOYEEIS HOSPITALIZEDFOR48 HOURSHOUR OR MORE WHILE ON SCHEDULED

VACATIONTHEREMAINDEROF THATVACATIONBEGINNINGWITH THE DATEOFHOSPITALIZATIONMAY BE

RESCHEDULEDLATERIN THATCALENDARYEARUPON PROPERNOTIFICATIONTO THECOMPANY

SHOULD SUCH HOSPITALIZATIONOCCUR DURINGDECEMBER VACATIONWHICH WAS APPROVEDIN

ACCORDANCEWITH SECTION OFARTICLEVI AND CANNOT BE RESCHEDULEDIN THATCALENDARYEARTHE

EMPLOYEEWILL BE PERMITTEDTO RESCHEDULE MAXIMUM OFONE WEEK OFTHEREMAININGVACATION

PROVIDEDSUCHVACATIONIS TAKENDURINGTHEFIRSTTWO MONTHSMONTH OFTHESUCCEEDINGCALENDARYEAR

AN EMPLOYEEWILL BE PAIDAT THEIR BASIC HOURLYRATE OF PAY FORTHE EMPLOYEESEMPLOYEE
SCHEDULEDBASICWORKDAYSWORKDAYDURINGTHEIRREGULARAND EXTRAVACATION

PROVIDEDTHECONDITIONSCONDITION OFWORKARE SUCHTHATTHE EMPLOYEESEMPLOYEESERVICESSERVICE CAN BE SPARED
AND WITH THE UNDERSTANDINGTHATTHEYARE SUBJECTTO CHANGETO MEET OPERATING
CONDITIONSCONDITION ANDWORKREQUIREMENTSREQUIREMENTTHEREGULARAND EXTRA VACATIONSHALLBE SELECTEDIN

EACHWORKGROUP IN
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ACCORDANCEWITHSERVICEEXCEPTTHATNO EXTRAVACATIONMAY BE SCHEDULEDWHICH WOULD

INTERFEREWITH ANY EMPLOYEESEMPLOYEECHOICEOFTHEIRREGULARVACATION

THE VACATIONPERIODSHALLBE FROMMARCH 1STTO NOVEMBER 30TH INCLUSIVEEXCEPTTHATFOR

REGULARVACATIONSVACATION THE VACATIONPERIODSHALLBE FROM APRIL1ST TO OCTOBER31ST INCLUSIVE

HOWEVERAN EMPLOYEEATTHEIROWN REQUESTMAY BE GRANTEDVACATIONOUTSIDETHE VACATION

PERIODSPERIODSPECIFIEDABOVE

VACATIONSCHEDULESSCHEDULE SHALLBE POSTEDON THEAPPROPRIATEBULLETINBOARDSBOARD NOT LESSLES THANTHIRTY
DAYSDAY IN ADVANCEOFTHEVACATIONPERIODDEFINEDABOVE

FORVACATIONPURPOSESPURPOSE CALENDARWEEK SHALLNORMALLYBEGINAND END AT MIDNIGHT
SUNDAYNIGHT

AN EMPLOYEESEMPLOYEEELIGIBILITYFORVACATIONSHALLNOT BE AFFECTEDBY PROLONGEDABSENCEON

ACCOUNT OF ILLNESSILLNESBUT ONLYAN EMPLOYEEON THEACTIVEPAYROLLMAY BE GIVENVACATION

NO EXTRA TIME WILL BE ALLOWEDBECAUSEOF ILLNESSILLNES DURINGVACATIONEXCEPTAS PROVIDEDBY
SECTION OFTHISTHI ARTICLE

NO UNIT OFTIME LESSLES THANONE DAYSHALLBE COUNTEDAS VACATIONTIME

10 REGULAREMPLOYEEWHO IS RETIRINGWILL BE GRANTEDTHE FULLVACATIONAND UNUSED

FLOATINGHOLIDAYSHOLIDAYFORWHICH THE EMPLOYEEIS ELIGIBLEDURINGTHE CURRENT YEAR BEFORETHE

EMPLOYEEIS ADDED TOTHESERVICEANNUITYROLL

11 REGULAREMPLOYEEELIGIBLEFOR VACATIONWITH PAY WHOSE EMPLOYMENTBY THE

COMPANYIS TERMINATEDBEFORETHEEMPLOYEEHASTHEENTIREVACATIONTO WHICH THEEMPLOYEEIS

ELIGIBLEDURINGTHE CURRENT CALENDARYEAR SHALLRECEIVE VACATIONALLOWANCEEQUALTO THEIR

BASIC HOURLYRATE FORTHE NUMBER OFDAYSDAYFORWHICH THE EMPLOYEEIS ELIGIBLEIN EXCESSEXCES OFTHE

NUMBER OFDAYSDAYOFVACATIONTHEEMPLOYEEHASLR TAKENDURINGTHE CURRENTCALENDARYEAR
AND IN THE EVENT OF TERMINATIONBY DEATHSUCH VACATION ALLOWANCESHALL BE PAIDTO THE

BENEFICIARYOFTHEDECEASEDEMPLOYEESEMPLOYEEGROUPLIFE POLICY

THE VACATIONALLOWANCEPROVIDEDIN ARTICLE SHALLBE REDUCEDBYANY PAYMENTUNDER

SIMILAR OR EQUIVALENTCONDITIONSCONDITION BYREASON OFANY LEGISLATIONOR GOVERNMENTORDERSORDERPROVIDING
FORTHEPAYMENT OFALLOWANCESALLOWANCETO EMPLOYEESEMPLOYEEWHO LEAVETHE COMPANY

12 UPONPROPERNOTIFICATIONREASONABLETIME OFFAS REQUIREDSHALLBE GRANTEDTO REGULAR
EMPLOYEEIN CASE OFTHEDEATHOFTHEEMPLOYEESEMPLOYEEFATHERMOTHERSISTERBROTHERWIFE HUSBAND
CHILD GRANDCHILDGRANDMOTHERGRANDFATHERBROTHERINLAWSISTERINLAWFATHERINLAW
MOTHERINLAWSONINLAW OR DAUGHTERINLAWNORMALLYNOT MORE THANTHREEDAYSDAY OF SUCH

TIME OFFBETWEENTHEDEATHAND BURIALWILL BE GRANTEDWITHOUTLOSSLOS OFBASIC HOURLYRATEOFPAY
OR SCHEDULEDVACATIONTIME
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ADDITIONALLYUPONPROPERNOTIFICATIONREASONABLETUNEOFFAS REQUIREDSHALLBE GRANTEDTO

REGULAREMPLOYEEIN CASE OF THE DEATHOF THE EMPLOYEESEMPLOYEESTEPFATHERSTEPMOTHERSTEPSON
STEPDAUGHTERGRANDFATHERINLAWOR NORMALLYNOT MORE THANONE DAYOF

SUCH TIME OFFBETWEENTHE DEATHAND BURIALWILL BE GRANTEDWITHOUTLOSSLOS OFBASIC HOURLYRATE

OFPAY OR SCHEDULEDVACATIONTIME

13 REGULAREMPLOYEEWILLBE PAIDAT THEIRBASIC HOURLYRATEOFPAY WHILEPERFORMINGJURY
SERVICEDURINGTHE EMPLOYEESEMPLOYEEBASIC WORKWEEKBUT SUCHPAY SHALLNOT BE ALLOWEDMORE THAN

ONCE IN EACHCALENDARYEARALL FEESFEE RECEIVEDFORJURYSERVICEWILL BE RETAINEDBYTHEEMPLOYEE

WHILE ON JURYSERVICEAN EMPLOYEESHALLBE ASSIGNEDTO WORKON THEDAYSHIFTFROMMONDAY
TO FRIDAYINCLUSIVEAND SHALLBE AT WORKDURINGSUCH WORKINGHOURSHOUR WHEN NOT ON JURYDUTY

14 REGULAREMPLOYEEPERFORMINGCOURT SERVICEOTHERTHAN JURYSERVICEUNDER

SUMMONSSUMMON OR SUBPOENAWILLUPONNOTICETOTHE COMPANYBE PAIDAT THEIRBASIC HOURLYRATE OF

PAY FORONLYTHEFIRSTDAYOFSUCHABSENCEWHICHOCCURSOCCUR IN THE EMPLOYEESEMPLOYEEBASIC WORKWEEKAND

WILL RETAINALLCOURT FEESFEE

15 IF REGULAREMPLOYEEUPON NOTICETO THE COMPANYIS ABSENTDURINGTHEIRBASIC

WORKWEEKTO AS JUDGEOR CLERK IN PUBLICELECTIONUNDERTHEJURISDICTIONOF ELECTION

OFFICIALSOFFICIALTHE EMPLOYEEWILL BE PAIDTHEDIFFERENCEBETWEENTHEIRBASIC HOURLYRATE OFPAY FOR

THATDAYANDELECTIONPAY PROVIDEDTHE FORMERIS THELARGERAND WILL RETAINALLFEESFEE RECEIVED

16 REGULAREMPLOYEEMAY FORJUSTIFIABLEREASONSREASON BE GRANTEDLEAVEOFABSENCEWITHOUT

PAY AFTERREASONABLENOTICETO THE COMPANYPROVIDEDTHECONDITIONSCONDITION OFWORKARE SUCHTHATTHE

EMPLOYEESEMPLOYEESERVICECAN BE SPAREDDURINGTHESELEAVESLEAVE OFABSENCESENIORITYSHALLACCUMULATE

IF AN EMPLOYEEOVERSTAYSOVERSTAYSUCHLEAVEORIF AN EMPLOYEEACCEPTSACCEPTEMPLOYMENTELSEWHEREDURING
SUCH LEAVE WITHOUTCONSENT OF THE COMPANY THE EMPLOYEESHALLBE CONSIDEREDTO HAVE

RESIGNED

17 EMPLOYEESEMPLOYEEWHO ARE ELECTEDBYTHE UNION TO SERVE AS DELEGATESDELEGATETO UNION CONVENTIONSCONVENTION

OR SIMILARUNION MEETINGSMEETINGSHALLAFTERREASONABLENOTICETOTHECOMPANYBE GRANTEDLEAVESLEAVE OF

ABSENCEWITHOUTPAY FORSUFFICIENTTIME FORTHISTHI PURPOSE

ARTICLE

WAGESWAGE

THE WAGE RATESRATE FORTHEPERIODOF THISTHI AGREEMENTSHALLSUBJECTTO THE PROVISIONSPROVISIONOF

ARTICLE ARE THOSESETFORTHIN EXHIBIT

IN ALL CASESCASE IN WHICH THE SCHEDULED MAXIMUM PROVIDEDFOR IN GIVEN JOB
CLASSIFICATIONIN THEATTACHEDEXHIBIT IS LOWERTHANTHEPRESENTRATE OFPAY OFAN INDIVIDUAL
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IN THATJOBCLASSIFICATIONTHERESHALLBE NO REDUCTIONIN THE PAY OF THEINDIVIDUAL BECAUSEOF

THEADOPTIONOFTHE PAY SCHEDULE

WHEN QUALIFIEDEMPLOYEEIS TEMPORARILYASSIGNEDTO AND WORKSWORK IN JOB
CLASSIFICATIONWHICH IS HIGHERTHANTHEIRREGULARJOBCLASSIFICATIONTHEEMPLOYEESHALLBE PAID
FORTHATDAYATTHEIN RATEFORTHEHIGHERJOBCLASSIFICATIONOR AT RATEBASEDUPON THE

EMPLOYEESEMPLOYEEPRESENTRATEPLUSPLU EIGHTYCENTSCENT 0H PERDAYWHICHEVERIS GREATERHOWEVERNO

ADJUSTMENTWILL BE MADE THATWOULDRESULTIN RATEHIGHERTHANTHESCHEDULEMAXIMUM OFTHE

JOBCLASSIFICATIONTO WHICH THE EMPLOYEEIS ASSIGNED

WHEN QUALIFIEDEMPLOYEEIS TEMPORARILYASSIGNEDTO AND WORKSWORK IN MANAGEMENTJOB
CLASSIFICATIONTHE EMPLOYEESHALLBE PAIDFORTHATDAYAT RATE BASEDUPON THEIRPRESENTRATE

PLUSPLUFOURDOLLARSDOLLAR400 PERDAY

ASSIGNMENTSASSIGNMENTOFFOURHOURSHOUR OR MORE IN ONE DAYSHALLBE CONSIDERED FULLDAYUNDERTHISTHI

SECTION NO PAYMENTWILL BE MADE FORSUCH TEMPORARYASSIGNMENTSASSIGNMENTIF THEYAMOUNT TO LESSLES

THANFOURHOURSHOUR IN ONE DAY

WHEN PROMOTINGAN EMPLOYEEWHO HASHAD EXTENSIVEUPGRADINGOVER AN EXTENDEDPERIOD
OFTIME CONSIDERATIONWILL BE GIVENAT THE EMPLOYEESEMPLOYEEREQUESTTO ALLOWINGTIME CREDITIN THE

HIGHERJOBCLASSIFICATIONNOT TO EXCEEDTWO TIME STEPSSTEP

AN EMPLOYEERETURNINGFROM MILITARYLEAVEOF ABSENCEWHO IS REEMPLOYEDIN THEIR

FORMERJOBCLASSIFICATIONOR JOBCLASSIFICATIONWHICH IS NOT HIGHERTHAN THE

EMPLOYEESEMPLOYEEFORMERJOBCLASSIFICATIONLH RECEIVETHERATE OFPAY PROVIDEDFORIN THE

THENEXISTINGTIME STEPSSTEPOFTHEJOBCLASSIFICATIONTAKINGINTOACCOUNT THETIME CREDIT

WHICH HAD ACCRUEDWHENTHE EMPLOYEELEFTFORMILITARYSERVICEPLUSPLUTHEPERIODOFTHE

EMPLOYEESEMPLOYEEABSENCEBECAUSEOFMILITARYSERVICE

ARTICLE IQ

STEWARDSGRIEVANCESARBITRATION

THERE SHALLBE REASONABLENUMBER OFSTEWARDSSTEWARD COVEREDBYTHISTHI AGREEMENTWHO

SHALLBE SELECTEDBYTHEUNION EACH STEWARDSHALLBE ASSIGNEDTO SPECIFICWORKGROUPOR

WORKGROUPSGROUP ANDIN GENERALTHEJURISDICTIONOFONE STEWARDSHALLNOT OVERLAPTHATOFANY OTHER

STEWARD THE UNION SHALLFURNISHTHECOMPANYWITH LISTOFTHENAMESNAME OFTHESTEWARDSSTEWARD AND

THE WORKGROUPSGROUP THEYREPRESENT

CHIEF STEWARDSSTEWARD SHALLBE SELECTEDBYTHE LOCAL UNION THE UNION SHALLFURNISHTHE

COMPANYWITH LISTOFTHENAMESNAME OFTHE EMPLOYEESEMPLOYEESELECTEDAS CHIEF STEWARDSSTEWARD

ONLYREGULAREMPLOYEESEMPLOYEEAS DEFINED BYARTICLE SECTION ABOVEEMPLOYEDIN THE

RESPECTIVEWORKGROUPSGROUP THEYREPRESENTSHALLBE DESIGNATEDAS STEWARDSSTEWARD OR CHIEF STEWARDSSTEWARD
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IT SHALLBE ONE OFTHEDUTIESDUTIE OFTHESTEWARDSSTEWARD AND CHIEF STEWARDSSTEWARD TO ATTEMPTTO ADJUST
DISPUTESDISPUTEOR DIFFERENCESDIFFERENCEREFERREDTO THEM BYANY OFTHE EMPLOYEESEMPLOYEETHEYHAVEBEEN DESIGNATED
TO REPRESENT

SHOULD ANY DISPUTEOR DIFFERENCEARISEBETWEENTHE COMPANYAND THEUNION OR ITS

MEMBERSMEMBER AS TO THE INTERPRETATIONOR APPLICATIONOFANY OFTHE PROVISIONSPROVISIONOFTHISTHI AGREEMENT
OR WITH RESPECTTOJOBWORKINGCONDITIONSCONDITIONTHE TERM WORKINGCONDITIONSCONDITION BEINGLIMITED TO

THOSEELEMENTSELEMENT CONCERNEDWITHTHE HOURSHOUR WHENAN EMPLOYEEIS ATWORKAND THEACTSACT REQUIRED
OF THE EMPLOYEEDURINGSUCH HOURSHOUR THE DISPUTEOR DIFFERENCESHALLBE SETTLEDTHROUGHTHE

GRIEVANCEPROCEDURE

IT IS THE INTENTOF THE COMPANYLOCAL UNION 15 AND THE EMPLOYEESEMPLOYEETHATTIMELYFILED

GRIEVANCESGRIEVANCESHALLBE SETTLEDPROMPTLYGRIEVANCEIS TIMELYFILED WHEN SUBMITTEDAT STEP
OFTHISTHI GRIEVANCEPROCESSPROCESBYTHEAPPROPRIATELOCALUNION 15 REPRESENTATIVEIN WRITINGON THE

FORM ADOPTEDFOR SUCH PURPOSE TO AN APPROPRIATEMANAGEMENTREPRESENTATIVEOF THE

COMPANYNO LATERTHANTHIRTY30 CALENDARDAYSDAYAFTERTHEDATEOFTHEACTIONCOMPLAINEDOF
OR THE DATE THE EMPLOYEEBECAME AWARE OR REASONABLYSHOULDHAVE BECOME AWARE OF THE

INCIDENTWHICH IS THEBASISBASI FORTHE GRIEVANCEWHICHEVERIS LATER

DISPUTEAS TOWHETHER PARTICULARDISAGREEMENTIS PROPERSUBJECTFORTHE GRIEVANCE
PROCEDURESHALLITSELFBE TREATEDAS GRIEVANCE

THE DISPUTEOR DIFFERENCESHALLBE PRESENTEDANDFIRSTDISCUSSEDBYTHEEMPLOYEECONCERNED

AND THEIMMEDIATE SUPERVISORTHE EMPLOYEESHALLBE ACCOMPANIEDBY STEWARDOR CHIEF

STEWARDIF THE EMPLOYEESO REQUESTSREQUESTMANAGEMENTSHALLRESPONDWITHIN FIVE WORKING
DAYSDAYTO THEDISPUTEAS PRESENTEDBYTHEEMPLOYEEAND STEWARDOR CHIEF STEWARDIN THEEVENT

THAT DISPUTEOR DIFFERENCECANNOT BE RESOLVEDAS RESULTOF THISTHI DISCUSSION WRITTEN

GRIEVANCEMAY BE PROCESSEDIN THE FOLLOWINGMANNER

STEPONE LOCAL TIGATI

LOCALINVESTIGATIONAND RESOLUTIONOF GRIEVANCEWILLBE THERESPONSIBILITYOFTHECOMPANY
AND UNION REPRESENTEDAS FOLLOWSFOLLOW

LOCAL UNION REPRESENTATIVESREPRESENTATIVE
ONE CHIEF STEWARDOR REPRESENTATIVE
ONE STEWARDOR REPRESENTATIVE
ONE GRIEVANTOPTIONALIF MORE THANONE GRIEVANTIS REFERENCEDON THE GRIEVANCE
ONLYONE GRIEVANTWILL BE PERMITTEDTO PARTICIPATEIN THEDISCUSSION
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LINE MANAGEMENTREPRESENTATIVESREPRESENTATIVE
ONE DEPARTMENTHEADLEVELREPRESENTATIVE
ONE FIRSTLINE SUPERVISOROPTIONAL

LABOR RELATIONSHUMAN RESOURCESRESOURCE

ONE LABORRELATIONSHUMAN RESOURCESRESOURCE MANAGEMENTREPRESENTATIVE

AFTERDISCUSSIONWITH THEOTHERPARTYTHECOMPANYANDUNION SHALLIDENTIFYTHEIRAPPROPRIATE
REPRESENTATIVESREPRESENTATIVEAT EACHLOCATIONSITEOR DEPARTMENTEITHERPARTYMAY BE ACCOMPANIEDBYONE

ADDITIONALREPRESENTATIVEBYMUTUALCONSENT

THE HUMAN RESOURCESRESOURCE AND LOCAL UNION 15 REPRESENTATIVESREPRESENTATIVEWILL JOINTLYARRANGEFOR

MEETINGSMEETINGATTIMESTIME AND PLACESPLACETHATARE MUTUALLYAGREEDTO BYTHEPERSONSPERSON INVOLVED

PRIORTO MEETINGCOMPANYANDUNION REPRESENTATIVESREPRESENTATIVESHALLMEET INDIVIDUALLYAS SOON

AS REASONABLYPOSSIBLEAND SHALLMAKE FULLAND COMPLETEINVESTIGATIONOF THEFACTSFACT

RELATEDTO THE GRIEVANCEWHEN MUTUALLYAGREEABLETHE GRIEVANTMAY BE PRESENT
DURINGTHOSEINTERVIEWSINTERVIEW THE GRIEVANTWILL NOT BE PARTYTOTHE DISPOSITIONOF THE

GRIEVANCENOR IS THE SH CONCURRENCE REQUIREDFOR THE SETTLEMENTOF THE

GRIEVANCETHE GRIEVANTDOESDOE HAVE THERIGHTTO POINTOUT THE EXISTENCEOF OTHERFACTSFACT

OR WITNESSESWITNESSE CONCERNINGTHEGRIEVANCE

NOTWITHSTANDINGTHEFOREGOINGPROHIBITIONWITHTHE WRITTENCONSENT OFTHEUNIONSUNION BUSINESSBUSINES

MANAGEROR DESIGNEETHE MEMBERSMEMBER OF THELOCAL INVESTIGATINGCOMMITTEE MAY INCLUDETHE

GRIEVANTWHERESUCHEMPLOYEEIS ALSOTHE SHOPSTEWARDREPRESENTINGTHEDEPARTMENTINVOLVED

IN THE IN THISTHI LIMITED SITUATIONTHESHOPGRIEVAN MAY BE PARTYTOTHE

DISPOSITIONOFTHE GRIEVANCE

THE GRIEVANCESHALLBE MET ON ANSWEREDAND FORWARDEDTO THE LOCAL UNION WITHIN

THIRTY30 CALENDARDAYSDAYFOLLOWINGITSBEINGTIMELYFILED AN AGREEDTOJOINTPOSITION

SUMMARYBYTHECOMPANYAND LOCAL UNION REPRESENTATIVESREPRESENTATIVEOFTHEDISCUSSIONHELDAT

THISTHI STEPOFTHEGRIEVANCEPROCEDUREAND STATEMENT OFTHEISSUESISSUE UPONWHICH THEYARE

IN AGREEMENTISSUESISSUE STILLIN DISPUTEAND THE REASONSREASON THEREFOREAND THE BASISBASI FOR

SETTLEMENTIF ANYADVANCEDBYEACHSHALLBE PREPAREDAND SIGNEDBY BOTHPARTIESPARTIEAT

THESTEPGRIEVANCEMEETINGTHE UNION WILLHAVETHIRTY30 CALENDARDAYSDAYFROMTHE

DATEOF RECEIPTOFTHE STEP ANSWER TO REFERTHE GRIEVANCETO STEP BUSINESSBUSINES UNIT

JOINTGRIEVANCECOMMITTEEIF NOT RESOLVED
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STEPTWO BUSINESSBUSINES UNIT JOINT GRIEVANCE NI

JOINT GRIEVANCECOMMITTEE SHALLBE ESTABLISHEDIN EACHOPERATIONALBUSINESSBUSINES UNIT JOINT

GRIEVANCECOMMITTEE WILL BE COMPOSEDAS FOLLOWSFOLLOW

LOCAL UNION REPRESENTATIVESREPRESENTATIVE
TWO BUSINESSBUSINES REPRESENTATIVESREPRESENTATIVE

LINE MANAGEMENTREPRESENTATIVESREPRESENTATIVE
ONE MANAGERSITE MANAGERSITE VICE PRESIDENTDEPARTMENTVICE PRESIDENT
REGIONALDIRECTORFROMTHE SPECIFICBUSINESSBUSINES UNIT SHALLBE IN ATTENDANCE

LABOR RELATIONSHUMAN RESOURCESRESOURCE

ONE LABORRELATIONSHUMAN RESOURCESRESOURCE MANAGEMENTREPRESENTATIVE

THE STEP MEETINGWILL BE CONDUCTEDAT THE GENERATINGLOCATIONWHERE THE GRIEVANCE
ORIGINATEDFORGRIEVANCESGRIEVANCEARISINGIN EXELON GENERATIONNUCLEAR AT THE COMMONWEALTH

EDISON LINCOLN CENTERCOMMERCIAL CENTERORAGREEDUPON LOCATIONFORGRIEVANCESGRIEVANCEARISING
IN COMMONWEALTH EDISON AND THE GENERALOFFICE HEADQUARTERSHEADQUARTERFORTHE EXELON BUSINESSBUSINES

SERVICESSERVICE COMPANYWHERETHE GRIEVANCEORIGINATEDFOR GRIEVANCESGRIEVANCEARISINGIN THE EXELON

BUSINESSBUSINES SERVICESSERVICE COMPANY

THE COMMITTEE SHALLMEET TO CONSIDERTHE GRIEVANCEAT ITS SECONDNEXT REGULARLYSCHEDULED

MONTHLYMEETINGDATEAFTERRECEIVINGTHEREFERRALTO THE STEP BUSINESSBUSINES UNIT JOINTGRIEVANCE
COMMITTEE AND REPORTOFTHELOCAL REPRESENTATIVE

AN AGREEDTO JOINT POSITIONSUMMARYBYTHE COMPANYAND LOCAL UNION REPRESENTATIVESREPRESENTATIVEOF

THEDISCUSSIONHELD AT THISTHI STEPOFTHEGRIEVANCEPROCEDUREAND STATEMENT OFTHEISSUESISSUE UPON
WHICH THEYARE IN AGREEMENTISSUESISSUE STILLIN DISPUTEAND THE REASONSREASON THEREFOREAND THE BASISBASI

FORSETTLEMENTIF ANY ADVANCEDBYEACHSHALLBE PREPAREDAND SIGNEDBY BOTHPARTIESPARTIEAT THE

STEP GRIEVANCEMEETING

THE COMPANYSHALLFORWARDTO THE LOCAL UNION AN ANSWER TO THE STEP GRIEVANCEWITHIN

THIRTY30 CALENDARDAYSDAY OFTHE STEP MEETING

ANY REFERRALTO THESTEP REVIEW COMMITTEE MUST OCCUR WITHIN THIRTY30 CALENDARDAYSDAY OF

RECEIPTOFTHE STEP ANSWER
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STEPTHREE REVIEW COMMITTEE

THE REVIEW COMMITTEE SHALLBE COMPOSEDAS FOLLOWSFOLLOW

LOCAL UNION REPRESENTATIVESREPRESENTATIVE
TWO REPRESENTATIVESREPRESENTATIVEAPPOINTEDBY THE BUSINESSBUSINES MANAGERINCLUDINGTHE BUSINESSBUSINES

MANAGERSENIORASSISTANTBUSINESSBUSINES MANAGERAND OFFICERSOFFICER OFLOCALUNION 15

LINE MANAGEMENTREPRESENTATIVESREPRESENTATIVE
ONE EXECUTIVE LEVEL OPERATIONALMANAGERREPRESENTINGTHE BUSINESSBUSINES UNIT IN WHICH

THE GRIEVANCEONGINATED TITLESTITLE CHANGETHE APPROPRIATELEVELWILL REMAIN THE SAME OR

HIGHER

LQLQLUMANH RESOURCESRESOURCE

ONE LABOR RELATIONSEMPLOYEERELATIONSRELATION VICE PRESIDENTOR DESIGNEE

BOTH PARTIESPARTIERECOGNIZETHE IMPORTANCEOF MAINTAININGSTABILITYIN THE COMPOSITIONOF THE

REVIEW COMMITTEE MEMBERSMEMBER OF THE REVIEW COMMITTEE SHALLSTRIVETOWARDACHIEVINGTHISTHI

OBJECTIVEWHENSCHEDULINGSTEP MEETINGSMEETING

IEW COMMITTEE PROCEDURE

THE REVIEW COMMITTEE SHALLMEET TO CONSIDERTHE GRIEVANCEAT ITS SECONDNEXT REGULARLY
SCHEDULEDMEETINGAFTERRECEIVINGTHEREFERRAL

AN AGREEDTO JOINT POSITIONSUMMARYBYTHE COMPANYAND LOCAL UNION REPRESENTATIVESREPRESENTATIVEOF

THEDISCUSSIONHELDAT THISTHI STEPOFTHE GRIEVANCEPROCEDUREAND STATEMENTOFTHE ISSUESISSUE UPON
WHICH THEYARE IN AGREEMENTISSUESISSUE STILLIN DISPUTEAND THE REASONSREASON THEREFOREAND THE BASISBASI

FORSETTLEMENTIF ANY ADVANCEDBY EACHSHALLBE PREPAREDAND SIGNEDBYBOTHPARTIESPARTIEAT THE

STEP GRIEVANCEMEETING

THE COMPANYSHALLFORWARDTO THE LOCAL UNION AN ANSWER TO THE STEP GRIEVANCEWITHIN

FIFTEEN15 CALENDARDAYSDAY OFTHE STEP MEETING

STEPFOUR ARBIFRATION

IF THE DISPUTEOR DIFFERENCEIS NOT SATISFACTORILYSETTLEDBYTHEREVIEW COMMITTEEIT SHALL

BE REFERREDAT THEREQUESTOFEITHERPARTYTO AN IMPARTIALARBITRATORSUCHREFERRALMUST BE MADE

WITHIN FORTYFIVE45 CALENDARDAYSDAYFROMTHEDATEOFRECEIPTBYTHEUNION OFTHESTEP ANSWER

THE APPOINTMENTOF AN IMPARTIALARBITRATORSHALLBE MADE FROM LISTFURNISHEDTO THE

PARTIESPARTIEUNDERTHEPROCEDUREPROVIDEDIN THEVOLUNTARYLABORARBITRATIONRULESRULE OFTHE FEDERAL

MEDIATION AND CONCILIATIONSERVICESSERVICE FMCSFMC THE LISTSHALLCONTAINTHENAMESNAME OF
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15 ARBITRATORSARBITRATORALL OF WHOM ARE MEMBERSMEMBER OF THE NATIONAL ACADEMYOF ARBITRATORSARBITRATOR NO

ARBITRATORSHALLBE INCLUDEDIN THELISTWHOHASBEENSELECTEDTOACT OR IS ACTIVEAS THEIMPARTIAL
ARBITRATORIN ANY OTHERPENDINGLABORARBITRATIONOTHERTHANAN EXPEDITEDARBITRATIONBETWEEN

THECOMPANYAND LOCAL UNION 15 THE PARTIESPARTIEAGREETO CONFERWITHIN TEN 10 BUSINESSBUSINES DAYSDAY
OFRECEIPTOFTHELISTOFARBITRATORSARBITRATORFROMTHEFEDERALMEDIATION AND CONCILIATIONSERVICE THE

PARTIESPARTIESHALLENGAGEIN AN ALTERNATESTRIKEPROCESSPROCES UNTILONLYONE ARBITRATORIS REMAININGAND

UPON SELECTION OF SUCH ARBITRATORSHALL PROMPTLYNOTIF THE FEDERAL MEDIATION AND

CONCILIATIONSERVICEOFHISHER SELECTIONTHE PARTIESPARTIESHALLALTERNATETHEINITIATIONOFTHESTRIKE

PROCESSPROCES WHEN THE APPOINTMENTOF AN IMPARTIALARBITRATORIS MADE UNDERSUCH RULESRULE THE

ARBITRATIONSHALLBE CONDUCTEDUNDERTHE VOLUNTARYLABOR ARBITRATIONRULESRULE OFTHE FEDERAL

MEDIATION AND CONCILIATIONSERVICE ALL DECISIONSDECISION RENDEREDBYTHEIMPARTIALARBITRATORSHALL

BE FINALAND BINDINGON BOTHPARTIESPARTIETHE IMPARTIALARBITRATORSHALLBE GOVERNEDWHOLLYBYTHE

TERMSTERM OFTHISTHI AGREEMENTAND SHALLHAVENO POWERTO ADDOR TO CHANGEITSTERMSTERM

EACH PARTYIN AN ARBITRATIONPROCEEDINGMAY BE REPRESENTEDIN EACHPROCEEDINGBYANY

PERSONAUTHORIZEDIN WRITINGBYSUCHPARTYSUCH REPRESENTATIVESREPRESENTATIVEMAY EXAMINE ALLWITNESSESWITNESSE

IN THEPROCEEDINGSPROCEEDING

NO LESSLES THANTWENTYONECALENDARDAYSDAYPRIORTO THEARBITRATIONHEARINGEACH PARTYANDOR

ITSAUTHORIZEDREPRESENTATIVESREPRESENTATIVESHALLPROVIDETHEOTHERALLEXHIBITSEXHIBIT AND LISTOFWITNESSESWITNESSE THAT

THEPARTYINTENDSINTEND TO USE OR CALLAS PARTOFTHEPRESENTATIONOFSH DIRECTCASE SHOULDTHEMATTER

PROCEEDTO HEARINGWITHOUT SETTLEMENTPOTENTIALREBUTTALWITNESSESWITNESSE AND EXHIBITSEXHIBIT THATTHE

PARTY INTENDSINTEND TO INTRODUCEONLYON REBUTTALFORIMPEACHMENTPURPOSESPURPOSE OR OTHERWISEDURING
CROSSEXAMINATIONNEED NOT BE DISCLOSED DISCLOSUREOFINTENDEDWITNESSESWITNESSE OR EXHIBITSEXHIBIT DOESDOE

NOT OBLIGATETHE DISCLOSINGPARTYTO USE THOSEWITNESSESWITNESSE OR EXHIBITSEXHIBIT AT THEHEARINGBY MUTUAL

CONSENT OFTHEPARTIESPARTIEANY OFTHE REQUIREMENTSREQUIREMENTOFTHISTHI PARAGRAPHMAY BE WAIVED OR MODIFIED

EACH OFTHE PARTIESPARTIEIN THEARBITRATIONPROCEEDINGSHALLBEARTHEFEESFEE AND EXPENSESEXPENSE IT INCURSINCUR

AND THE FEESFEE AND EXPENSESEXPENSE OF THE IMPARTIALARBITRATORSHALLBE BORNEEQUALLYBYBOTH PARTIESPARTIE
PROVIDEDHOWEVERTHATTHE TOTALCOMPENSATIONOFSUCH IMPARTIALARBITRATORSHALLBE AGREED
UPON IN ADVANCEAFTERSUBMISSION OFTHEMATTER IN CONTROVERSYTO THEIMPARTIALARBITRATOR

IN THECASE OF GRIEVANCERELATIVETO DISCIPLINARYSUSPENSIONOR DEMOTIONOR DISCHARGEFOR

CAUSE SUCHGRIEVANCESHALLBE ORIGINATEDAT STEP IN THEGRIEVANCEPROCEDURE

IN GRIEVANCESGRIEVANCEINVOLVINGDISCHARGESDISCHARGEIT IS THEOBJECTIVEOFTHEPARTIESPARTIETHATTHEGRIEVANCEWILL

NORMALLYBE RESOLVEDWITHIN NINE MONTHSMONTH OFTHE DISCHARGETER TO ACCOMPLISHTHISTHI

OBJECTIVEIF THE GRIEVANCEIS PROCESSEDTO STEP AND PANELOFARBITRATORSARBITRATORIS REQUESTEDFROM

THE FEDERALMEDIATION AND CONCILIATIONSERVICETHEPANELSHALLINCLUDETHENAMESNAME OF FIFTEEN

15 ARBITRATORSARBITRATORWHO ARE MEMBERSMEMBER OFTHENATIONALACADEMYOFARBITRATORSARBITRATOR THE PARTIESPARTIEAGREE
TO CONFERWITHIN TEN 10 BUSINESSBUSINES DAYSDAYOF RECEIPTOFTHE LISTOF ARBITRATORSARBITRATORFROMTHE FEDERAL

MEDIATION AND CONCILIATIONSERVICE THE PARTIESPARTIESHALL
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ENGAGEIN AN ALTERNATESTRIKEPROCESSPROCES UNTILONLYONE ARBITRATORIS REMAININGANDUPONSELECTION

OF SUCH ARBITRATORSHALLPROMPTLYNOTIFTHE FEDERALMEDIATION AND CONCILIATIONSERVICE OF

HISHER SELECTIONTHE PARTIESPARTIESHALLALTERNATETHEINITIATIONOFTHESTRIKEPROCESSPROCES IF THESELECTED

ARBITRATORIS NOT AVAILABLETO CONDUCTTHE ARBITRATIONHEARINGWITHIN TWO MONTHSMONTH OFHIS OR

HERSELECTIONTHENEXT MUTUALLYAGREEABLEARBITRATORON THEPANELWILL BE CONTACTEDFORTHEIR

AVAILABILITYIF TRANSCRIPTOFTHE HEARINGIS REQUESTEDIT MUST BE FURNISHEDWITHIN THREE

WEEKSWEEK OFTHECLOSEOFTHEHEARINGBY MUTUALCONSENTANYOFTHEFOREGOINGTIME PERIODSPERIODMAY

BE WAIVED OR MODIFIED

IF THE CHARGESCHARGEARE NOT SUSTAINEDIN THE PROCEDUREOUTLINEDIN THISTHI ARTICLETHE EMPLOYEESEMPLOYEE
RECORDSHALLBE CLEAREDOF SUCH CHARGESCHARGEAND IN CASE OF LOSSLOS OF ANY WAGESWAGE THEYSHALLBE

REIMBURSEDFORSUCHLOSSLOS

IN THECASE OF GRIEVANCEAS RESULTOFIMPLEMENTINGDEPARTMENTALREORGANIZATIONOR

TECHNOLOGICALCHANGEAFFECTINGEMPLOYEESEMPLOYEEIN THEBARGAININGUNITCHANGESCHANGEIN AN EXISTINGJOB
CLASSIFICATIONOR THE ESTABLISHMENTOF NEW JOBCLASSIFICATIONSUCH GRIEVANCEMAY BE

ORIGINATEDATSTEP

EITHER THECOMPANYOR UNION MAY CHOOSETO UTILIZETHEEXPEDITEDARBITRATIONPROCEDURE
IN THE CASE OF GRIEVANCEWHERETHE REQUESTEDREMEDYWOULD COST THE COMPANYUNDER

25000 AND THE ISSUE DOESDOE NOT INVOLVE DISCIPLINARYACTION OF MORE THAN THREEDAYSDAY OR

DISCHARGE

UNDER THE EXPEDITEDARBITRATIONPROCEDURETHE APPOINTMENTOFAN IMPARTIALARBITRATOR

SHALLBE MADE FROM LISTFURNISHEDTO THE PARTIESPARTIEUNDER THE PROCEDUREPROVIDEDIN THE

VOLUNTARYLABORARBITRATIONRULESRULE OF THE FEDERALMEDIATION AND CONCILIATIONSERVICESSERVICE THE

LIST SHALLCONTAINTHE NAMESNAME OF FIFTEEN 15 ARBITRATORSARBITRATORALL OF WHOM ARE MEMBERSMEMBER OF THE

NATIONALACADEMYOFARBITRATORSARBITRATOR THE PARTIESPARTIEAGREETO CONFERWITHIN TEN 10 BUSINESSBUSINES DAYSDAY
OFRECEIPTOFTHELISTOFARBITRATORSARBITRATORFROMTHE FEDERALMEDIATION AND CONCILIATIONSERVICE THE

PARTIESPARTIESHALLENGAGEIN AN ALTERNATESTRIKEPROCESSPROCES UNTILONLYONE ARBITRATORIS REMAININGAND

UPON SELECTIONOF SUCH ARBITRATORSHALL PROMPTLYIFS THE FEDERAL MEDIATION AND

CONCILIATIONSERVICEOFHISHER SELECTIONTHE PARTIESPARTIESHALLALTERNATETHEINITIATIONOFTHESTRIKE

PROCESSPROCES WHEN THE APPOINTMENTOF AN IMPARTIALARBITRATORIS MADE UNDERSUCH RULESRULE THE

ARBITRATIONSHALLBE CONDUCTEDUNDERTHE VOLUNTARYLABOR ARBITRATIONRULESRULE OF THE FEDERAL

MEDIATION ANDCONCILIATIONSERVICESSERVICE ALL DECISIONSDECISION RENDEREDBYTHE IMPARTIALARBITRATORSHALL

BE FINALAND BINDINGON BOTHPARTIESPARTIETHE IMPARTIALARBITRATORSHALLBE GOVERNEDWHOLLYBYTHE

TERMSTERM OFTHISTHI AGREEMENTAND SHALLHAVENO POWERTO ADD OR TO CHANGEITSTERMSTERM

GRIEVANCESGRIEVANCE IN THEEXPEDITEDARBITRATIONPROCEDURESHALLBE PRESENTEDTO THECOMPANYAND

UNION BYREPRESENTATIVESREPRESENTATIVEAS REFERENCEDIN STEPSSTEP OFTHE GRIEVANCEPROCEDUREAND SHALL

BE HEARDWITHOUTATTORNEYSATTORNEYUNLESSUNLES BOTHPARTIESPARTIEMUTUALLYAGREETO THEIRINCLUSIONIN THISTHI STEP

OFTHEPROCESSPROCES AND SHALLBE CONDUCTEDWITHOUTTRANSCRIPTSTRANSCRIPTOR RECORDINGSRECORDINGTHE ARBITRATORSHALL

ISSUE ONEPAGE ARBITRATIONAWARD WITHIN TEN 10 DAYSDAY OF THE HEARINGTHE IMPARTIAL
ARBITRATORSHALLBE GOVERNEDWHOLLYBYTHETERMSTERM OFTHISTHI AGREEMENTAND
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SHALLHAVE NO POWERTO ADD OR TO CHANGEITSTEMISTEMI OR GRANTANY REMEDYTHATWOULD COST IN

EXCESSEXCES OF 25000 TO THE COMPANYTHE ARBITRATIONAWARDSHALLBE BINDINGON THECOMPANY
AND THE UNION BUT SHALLNOT CONSTITUTE PRECEDENTAS TO OTHERGRIEVANCESGRIEVANCEIN THE FUTUREAND

SHALLNOT BE INTRODUCEDINTOANY OTHERARBITRATIONIN THEFUTURENO MORE THANONE GRIEVANCE
MAY BE SUBMITTEDIN EACHEXPEDITEDARBITRATIONPROCEEDING

EITHER THE COMPANYOR UNION REPRESENTATIVESREPRESENTATIVEPARTICIPATINGIN THE DISCUSSIONSDISCUSSION OUTLINED

ABOVEMAY IFTHEYAGREETHATFURTHERDETERMINATIONOFFACTIS REQUIREDREQUESTAN EXTENSIONOF

TIME WHICH MAY BE GRANTEDBYTHE OTHER NO EVENT SHALLANY EXTENSIONBY EITHEROR BOTH

PARTIESPARTIEEXCEEDONE ADDITIONALTIME PERIODPROVIDEDFORAT THE LEVELWHERETHE EXTENSIONIS

GRANTEDBYMUTUAL CONSENTANY STEPIN THEGRIEVANCEPROCEDUREMAY BE BYPASSED

UNLESSUNLES MUTUALLYAGREEDSUMMARIESSUMMARIE PREPAREDUNDERTHISTHI PROVISIONSHALLNOT BE ADMISSIBLE

AT ANY ARBITRATIONBETWEENTHEPARTIESPARTIE

THE EVENT OF DISPUTEOR DIFFERENCETHE PARTIESPARTIEHERETOSHALLCONTINUETO TRANSACT AND

CARRYON THEIRBUSINESSBUSINES IN THE SAME MANNER AS AT THE TIME OF THERAISINGOF THE QUESTIONOR

QUESTIONSQUESTIONIN DISPUTEUNTIL SETTLEMENTIS REACHEDTHROUGHTHE GRIEVANCEOR ARBITRATION

PROCEDUREPROVIDEDIN THISTHI ARTICLE

PAY AT THEIRBASIC HOURLYRATESRATE OF PAY WILL BE ALLOWEDOFFICIALLYDESIGNATEDUNION

REPRESENTATIVESREPRESENTATIVEOR THEIRALTERNATESALTERNATEAS PROVIDEDFORIN THISTHI ARTICLEFORTHE BASIC WORKDAYSWORKDAYOF

THEIRBASIC WORKWEEKWHILE ENGAGEDIN THEFOLLOWINGSTEPSSTEPOFTHEGRIEVANCEPROCEDURE

STEWARDSSTEWARD STEP
CHIEF STEWARDSSTEWARD STEP

ARTICLE

TERM OFAGREEMENTSAGREEMENT

THISTHI AGREEMENTWHEN SIGNEDBYTHEPROPEROFFICIALSOFFICIAL OFTHECOMPANYAND THEUNION

AND APPROVEDBYTHE PRESIDENTOFTHEBROTHERHOODSHALLBE EFFECTIVEAS OFAPRIL 2001 FOR

THE EMPLOYEESEMPLOYEEON THEPAYROLLON OR AFTERAPRIL12001

THE TERM OFTHE CURRENT AGREEMENTSHALLBE FROMAPRIL 2001 TO SEPTEMBER30
2007 SOLELYWITH RESPECTTO EXELON GENERATIONCOMPANYNUCLEARAND SEPTEMBER30 2008

SOLELYWITH RESPECTTO COMMONWEALTH EDISON COMPANYCORNEDAND EXELON BUSINESSBUSINES

SERVICESSERVICE COMPANYBSC THE AGREEMENTAS APPLICABLETO NUCLEARAND THEAGREEMENTAS

APPLICABLETO CORNED AND BSC RESPECTIVELYSHALLBE CONSIDEREDRENEWEDFROMTERM TO TERM

OFONE YEAREACHATTHEIRRESPECTIVEEXPIRATIONDATESDATE OFSEPTEMBER302007 AND SEPTEMBER
30 2008 AND EACHSUBSEQUENTSEPTEMBER30 UNLESSUNLES WRITTENNOTICEOF DESIRETO AMEND OR

TERMINATETHE APPLICABLEAGREEMENTIS GIVENBY THEUNION OR BYTHEAPPLICABLECOMPANY AT

LEASTSIXTY60 DAYSDAYPRIORTOTHE EXPIRATIONOFTHETERM OFTHE APPLICABLEAGREEMENTOR OFANY

RENEWALPERIODAND IN SUCHCASE NEGOTIATIONSNEGOTIATIONSHALLPROCEEDBETWEENNUCLEARAND THE UNION

OR BETWEEN
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CORNEDBSC AND THEUNION FORSEPARATECOLLECTIVEBARGAININGAGREEMENTSAGREEMENTEITHER SOLELY
BETWEEN NUCLEARAND THE UNION WITH RESPECTTO BARGAININGUNIT COMPRISEDONLYOFTHOSE

CLASSIFICATIONSCLASSIFICATIONAT LOCATIONSLOCATION COVEREDBYTHECURRENTAGREEMENTWHO ARE EMPLOYEESEMPLOYEEOFNUCLEAR

AND ON SEPTEMBER30 2007 ALL RIGHTSRIGHTAND OBLIGATIONSOBLIGATIONOF NUCLEARIF ANY WITH RESPECTTO

EMPLOYEESEMPLOYEEOF CORNED AND 8SC AND THOSEOF CORNED AND BSC IF ANY WITH RESPECTTO

EMPLOYEESEMPLOYEEOFNUCLEARSHALLTERMINATEUNDERALLCIRCUMSTANCESCIRCUMSTANCENUCLEARSHALLCONTINUETO HAVE

ALL EXISTINGOBLIGATIONSOBLIGATIONWITH RESPECTTO ITS OWN EMPLOYEESEMPLOYEEUNLESSUNLES CHANGEDTHROUGHTHE

COLLECTIVEBARGAININGPROCESSPROCES AND CORNED AND BSC SHALL CONTINUETO HAVE ALL EXISTING
OBLIGATIONSOBLIGATIONWITH RESPECTTO THEIR OWN EMPLOYEESEMPLOYEEUNLESSUNLES CHANGEDTHROUGHTHE COLLECTIVE

BARGAININGPROCESSPROCESOR SOLELYBETWEEN CORNEDBSC AND THE UNION WITH RESPECTTO

BARGAININGUNIT COMPRISEDONLYOF THOSECLASSIFICATIONSCLASSIFICATIONAT LOCATIONSLOCATION COVEREDBY THE CURRENT

AGREEMENTWHO ARE EMPLOYEESEMPLOYEEOFCORNED OR BSC IN THEEVENT SUCHWRITTENNOTICEEXPRESSESEXPRESSE
DESIRETO AMEND THE APPLICABLEAGREEMENTSUCH DESIREDAMENDMENTSAMENDMENT SHALLBE SET FORTHIN

WRITINGAND ACCOMPANY THE NOTICE OF DESIRETO AMEND THE APPLICABLEPARTIESPARTIEAGREE TO

COMMENCE NEGOTIATIONSNEGOTIATIONON ANYPROPOSEDAMENDMENTSAMENDMENT NOT LESSLES THAN40 DAYSDAYPRIORTO THEEND

OFTHE THENCURRENT TERM AND UR AGREETHATIF SAID NEGOTIATIONSNEGOTIATIONARE NOT COMPLETEDBYTHE

EXPIRATIONDATEOF THETHENCURRENT TERM OFTHE APPLICABLEAGREEMENTTHENTHE TERM OFTHAT

AGREEMENTAS APPLICABLETO EITHER NUCLEAR OR CORNED AND BSC SHALLAUTOMATICALLYBE

EXTENDEDSO LONGAS NEGOTIATIONSNEGOTIATIONARE IN PROGRESSPROGRES CHANGESCHANGEIN THEAGREEMENTCAN BE MADE AT

ANY TIME BYMUTUALCONSENT
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CLERICAL EXHIBIT
EXELON

GENERATION
COMPANY

NUCLEAR



CLERICAL
LBIT

EXE

GENERATION
COMPANY
NUCLEAR

LESH
OF

BASIC
HOURLY
RATESRATE
OF

PAY

AND

TIME
AND

RATE
STEPSSTEP

ICE

SERVICE

REPRESENTATIVE
L1E

IQ

STEP

CUMULATIVE
MONTHSMONTH

YEARSYEAR

12 12 12 12 12 12

1123 80 1239 1295 1440 1758 11

RATE
STEPSSTEP

105

1215

1227

1276 1341

1347

1401

98

1558 01

2195

83

YEARSYEAR

RATE
STEPSSTEP

040104

040105

040106

040107

1123

1168

1215

1258

1180

1276

1321

1239

1289

41

1388

95

1347

01

1450

1379

1434

1491

1543

1692

1760

1830

1894

1965

2044

2126

2200

OFFICE
SERVICE
SPECIALISTFULL
TIME

107 1258 1321 1388 1450 1613 1968 2363

STEP MONTHSMONTH
12 12 12 12 12 12

STENOGRAPHICPOSITIONSPOSITIONSHALL
RECEIVE
HOURLY
ADDITIVEIN

THE

AMOUNTOF

IN

2004
AND

78
IN

2005

IN

2006
AND

IN

2007
FOR
ALL

HOURSHOUR

WORKED

INCLUDING
OVERTIME
THISTHI

DDITIVEIS

SUBJECTTO

APPLICABLEBASE
WAGE

INCREASESINCREASE



CLERK
GRADE

STENOGRAPHICSECRETARIAL
ENERAL
CLERK

TUNE
STEP

CUMULATIVE

040104

040105

040106

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2380

2475

2574

2664

2383

2478

2577

2667

2388

2484

2583

2673

2391

2487

2586

2677

2394

2490

2590

2681

2398

2494

2594

2685

2401

2497

2597

2688

2406

2502

2602

2693

2410

2506

2606

2697

MAXIMUM

LIMITED
TO

PRESENT
INCUMBENTSINCUMBENT
ONLY

PERATING
CLERK

ROCEDURESROCEDURE
CLERK

TIME
STEP

CUMULATIVE

040105

040106

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2537

2638

2744

2840

2542

2644

2750

2846

2545

2647

2753

2849

2549

2651

2757

2853

2554

2656

2762

2859

2557

2659

2765

2862

2560

2662

2768

2865

2565

2668

2775

2872

2576

2679

2786

2884

MAXIMUM



FILE
CLERK

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2868

2983

3102

3211

2872

2987

3106

3215

2879

2994

3114

3223

2884

2999

3119

3228

2887

3002

3122

3231

2889

3005

3125

3234

2892

3008

3128

3237

2895

3011

3131

3241

2905

3021

3142

3252

MAXIMUM

LQLAN
CLERK

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2911

3027

3148

3258

2915

3032

3153

3263

2919

3036

3157

3267

2923

3040

3162

3273

2927

3044

3166

3277

2930

3047

3169

3280

2933

3050

3172

3283

2936

3053

3175

3286

2945

3063

3186

3298

MAXIMUM



DOCUMENTSDOCUMENT
CONTROL
CERK

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3062

3184

3311

3427

3065

3188

3316

3432

3069

3192

3320

36

3073

3196

3324

3440

3076

3199

3327

3443

3082

3205

3333

3450

3085

3208

3336

3453

3088

3212

3340

3457

3098

3222

3351

3468

MAXIMUM



CLERICAL EXHIBIT COMMONWEALTH
EDISON

DISTRIBUTIONAND

BUSINESSBUSINES

SERVICESSERVICE
COMPANY



CLERICAL
EXHIBIT

COMMONWEALTH
EDISON

DISTRIBUTIONAND

BUSINESSBUSINES
SERVICESSERVICE

COMPANY

SCHEDULESSCHEDULEOF

BASIC
HOURLY
RATESRATE
OF

PAY

AND

TIME
AND

RATE
STEPSSTEP

CLERK

TREASURY
CENTRAL
MAIL

FACILITIESFACILITIE
GENERAL
OFFICE
FULL
TIME TIME

STEP

CUMULATIVE

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

1123

1168

1215

1258

1302

12

1180

1227

1276

1321

1367

12

1239

1289

1388

1437

12

1295

1347

01

1450

1501

12

1379

1434

1491

1543

1597

12

1386

1441

1499

1551

1605

12

1528

1589

1653

1711

1771

12

1693

1761

1831

1895

1961

MAXIMUM

CLERK

TREASURY
CENTRAL
MALL

FACILITIESFACILITIE
GENERAL
OFFICE

PARTTIME TIME
STEP

CUMULATIVE

U0104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

1123

1168

1215

1258

1302

24

1180

1227

1276

1321

1367

24

1239

1289

1341

1388

1437

24

1295

1347

1401

1450

1501

24

1379

1434

1491

1543

1597

24

1386

1441

1499

1551

1605

24

10

1528

1589

1653

1711

1771

24

12

1693

1761

1831

1895

1961

MAXIMUM

14



OFFICE
SERVICE
REPRESENTATIVE
FULL
TIME

TIME
STEP

CUMULATIVE

040104

040

040106

040107

040108

MONTHSMONTH

YEARSYEAR

1123

1168

1215

1258

1302

12

1180

1227

1276

1321

1367

12

1239

1289

1341

1388

1437

12

1295

1347

1401

1450

1501

12

1379

1434

1491

1543

1597

12

1692

1760

1830

1894

1960

12

1965

2044

2126

2200

2277

MAXIMUM

OFFICE
SERVICE
REPRESENTATIVE
PART
TIME

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

1123

1168

1215

1258

1302

24

1180

1227

1276

1321

1367

24

1239

1289

1341

1388

1437

24

1295

1347

1401

1450

1501

24

1379

1434

1491

1543

1597

24

1692

1760

1830

1894

1960

24

10

1965

2044

2126

2200

2277

MAXIMUM

12



OPERATOR
SENIOR
ILE

DUPLICATING
MACHINESMACHINE

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2082

2165

2252

2331

2413

2084

2167

2254

2333

2415

88

2172

2259

2338

2420

2094

2178

2265

2344

2426

2097

2181

2268

2347

2429

2101

2185

2272

2352

2434

2104

2188

2276

2356

2438

2108

2192

2280

2360

2443

2111

2195

2283

2363

2446

MAXIMUM

OFFICE
SERVICE
SPECIALISTFULL
TIME

STEPSSTEP

STEP

040104

040105

06H

040107

040108

MONTHSMONTH

YEARSYEAR

1123

1168

1215

1258

1302

12

1180

1227

1276

1321

1367

12

1239

1289

1341

1388

1437

12

1295

1347

1401

1450

1501

12

1440

1498

1558

1613

1669

12

1758

1828

1901

1968

2037

12

2111

2195

2283

2363

2446

MAXIMUM

STENOGRAPHICPOSITIONSPOSITIONSHALL
RECEIVE
HOURLY
ADDITIVEIN

THE

AMOUNTOF

75
IN

2004
AND
78
IN

2005

IN

2006

IN

2007
AND

IN

2008
FOR
ALL

HOURSHOUR

WORKED
INCLUDING
OVERTIME
THISTHI

ADDITIVEIS

SUBJECTTO

APPLICABLEBASE
WAGE

INCREASESINCREASE



CLERK
GRADE

STENOGRAPHICSECRETARI
GENERAL

CLERK

RATE
STEPSSTEP

040104

040105

040106

2380

2475

2574

2383

2478

2577

2388

2484

2583

2391

2487

2586

2394

2490

2590

2398

2494

2594

2401

2497

2597

2406

2502

2602

2410

2506

2606

LIMITED
TO
PRESENT

INCUMBENTSINCUMBENT
ONLY

TIME
STEP

CUMULATIVE

40108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2777 2780 2783 2788 2791 2796 2803 2807 2812

MAXIMUM

107 2664 2667 2673 2677 2681 2685 2688 2693 2697

TIME
STEP

CUMULATIVE

P40108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2757 2760 2767 2771 2775 2779 2782 2787 2791

MAXIMUM

ANALYST
JUNIOR
GRADE

RATE
STEPSSTEP

W0104

040105

040106

040107

2396

2492

2592

2683

2399

2495

2595

2686

2402

2498

2598

2689

2407

2503

2603

2694

2410

2506

2606

2697

2413

2510

2610

2701

2418

2515

2616

2708

2422

2519

2620

2712

2427

2524

2625

2717



40104

040105

0401106

040107

2495

2595

2699

2793

2556

2658

2764

2861

2614

2719

2828

2927

2617

2722

2831

2930

2621

2726

2835

2934

2625

2730

39

2938

2631

2736

2845

2945

35

2740

2850

2950

2638

2744

2854

2954

2642

2748

2858

2958

2653

2759

2869

2969

LIMITEDTO

PRESENT

INCUMBENTSINCUMBENTONLY

EFFECTIVE
0908197

TIME
STEP

CUMULATIVE

40108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2891 2961 3029 3033 3037 3041 3048 3053 3057 3062 3073

MAXIMUM

TECHNICIAN
RATE
STEPSSTEP

TIME
STEP

CUMULATIVE

P40104

040105

040106

040107

040108

MOUTHSMOUTH

YEARSYEAR

MONTHSMONTH

2566

2669

2776

2873

2974

2570

2673

2780

2877

2978

2573

2676

2783

2880

2981

2576

2679

2786

2884

2985

2579

2682

2789

2887

2988

2583

2686

2793

2891

2992

2586

2689

2797

2895

2996

2596

2700

2808

2906

3008

MAXIMUM

CUSTOMER
SERVICE

REPRESENTATIVE RATE



CUSTOMER
SERVICE

REPRESENTATIVE
EFFECTIVE
597

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

1918

1995

2075

2148

2223

12

1981

2060

2217

2295

12

2047

2129

14

2291

2371

12

2175

2262

2352

2434

19

12

2302

2394

2490

2577

2667

12

2430

2527

2628

2720

2815

12

2653

2759

2869

2969

3073

MAXIMUM

CUSTOMER
SERVICE

REPRESENTATIVE
NE

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2495

2595

2699

2793

2891

2556

2658

2764

2861

2961

2614

2719

2828

2927

3029

12

2617

2722

2831

2930

3033

12

2621

2726

2835

2934

3037

12

2625

2730

2839

2938

3041

12

2631

2736

2845

2945

3048

12

2635

2740

2850

2950

3053

12

2638

2744

2854

2954

3057

12

2642

2748

2858

2958

3062

12

2653

2759

2869

2969

3073

MAXIMUM

LIMITEDTO

PRESENT
INCUMBENTSINCUMBENTONLY

EFFECTIVE
090897



CUSTOMER
SERVICE
REPRESENTATIVE
PARTTIME
EFFECTIVE
090897

10401248
SCHEDULED
HOURSHOUR

YEARLY

TIME
STEP

CUMULATIVE

040104

0401OS0401O

040106

040107

040108

MONTHSMONTH

YEARSYEAR

18

1995

2075

2148

2223

24

2060

2142

2217

2295

24

2047

2129

2214

2291

2371

24

2175

2262

2352

2434

2519

24

2302

2394

2490

2577

2667

24

2430

2527

2628

2720

2815

24

10

2653

2759

2869

2969

3073

MAXIMUM

12

CUSTOMER
SERVICE
REPRESENTATIVE
PARTTIME

EFFECTIVE
7QH

12491664
SCHEDULED
HOURSHOUR

YEARLY

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

1918

1995

2075

2148

2223

18

1981

2060

2142

2217

2295

18

15

2047

2129

2214

2291

2371

18

2175

2262

2352

2434

2519

18

45

2302

2394

2490

2577

2667

18

2430

2527

2628

2720

2815

18

2653

2759

2869

2969

3073

MAXIMUM



LDH

ACCOUNTSACCOUNT

REPRESENTATIVE

UN

STEP

CUMULATIVE

040104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2534

2635

2740

2836

2935

2539

2641

2747

2843

2943

2543

2645

2751

2847

2947

2545

2647

2753

2849

2949

2549

2651

2757

2853

2953

2554

2656

2762

2859

2959

2557

2659

2765

2862

2962

2560

2662

2768

2865

2965

2566

2669

2776

2873

2974

MAXIMUM

LIMITEDTO

PRESENT

INCUMBENTSINCUMBENTONLY

LER
AA

STENOGRAPHICSECRETARIAL
CLERK BUSINESSBUSINES

CLERK

CLERK
HI BUSINESSBUSINES

CLERK
ILL

PERATINGCLERK

TIME
STEP

CUMULATIVE

40104

040105

049106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2537

2638

2744

2840

2939

2542

2644

2750

2846

2946

2545

2647

2753

2849

2949

2549

51

2757

2853

2953

2554

2656

2762

2859

2959

2557

2659

2765

2862

2962

2560

2662

2768

2865

2965

2565

2668

2775

2872

2973

2576

2679

2786

2884

2985

MAXIMUM

LIMITEDTO

PRESENT

INCUMBENTSINCUMBENTONLY



IONH

ORDER
LE

TIME
STEP

CUMULATIVE

40104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2566

2669

2776

2873

2974

2570

2673

2780

2877

2978

2573

2676

2783

2880

2981

2576

2679

2786

2884

2985

2579

2682

89

2887

2988

2584

2687

2794

2892

2993

2591

2695

2803

2901

3003

2597

2701

2809

2907

3009

2606

2710

2818

2917

3019

MAXINUM

USTOMER

REPRESENTATIVE
CONSTRUCTION
REPRESENTATIVE

TIME
STEP

CUMULATIVE

40104

040105

940106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2627

2732

2841

2940

3043

2658

2764

2875

2976

3080

2693

2801

2913

3015

3121

2696

2804

2916

3018

3124

2699

2807

2919

3021

3127

2702

2810

2922

3024

3130

2705

2813

2926

28

3134

2709

2817

2930

3033

3139

2714

2823

2936

3039

3145

19

2828

2941

3044

315

2731

2840

2954

3057

3164

MAXIMUM



ADJUSTMENT
CLERK

SERVICE
CLERK

TIME
STEP

CUMULATIVE

40104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2868

2983

3102

3211

3323

2872

2987

3106

3215

3328

2879

2994

3114

3223

3336

2884

2999

3119

3228

3341

2887

3002

3122

3231

3344

2889

3005

3125

3234

3347

2892

3008

3128

3237

3350

2895

3011

3131

3241

3354

2905

3021

3142

3252

3366

MAXIMUM

LIMITED
TO
PRESENT

INCUMBENTSINCUMBENT
ONLY

REPRESENTATIVE

TIME
STEP

CUMULATIVE

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2875

2990

3219

3332

2880

2995

3115

3224

3337

2885

3000

3120

3229

3342

2888

3004

3124

3233

3346

2891

3007

3127

3236

3349

2894

3010

3130

3240

3353

2896

3012

3132

3242

3355

2900

3016

3137

3247

3361

2911

3027

3148

3258

3372

MAXIMUM

LIMITED
TO

PRESENT
INCUMBENTSINCUMBENT
ONLY



IAQLH

CLERK CREDIT
REPRESENTATIVE

IAQLH

BUSINESSBUSINES
CLERK

PERATING
CLERK REPRESENTATIVE

RATE
STEPSSTEP

40104

040105

040106

2911

3027

3148

15

3032

3153

2919

3036

3157

2923

3040

3162

2927

3044

3166

2930

3047

3169

2933

3050

3172

2936

3053

3175

2945

3063

3186

LIMITED
TO

EQ

INCUMBENTSINCUMBENT
ONLY

PLANT
ACCOUNTING

USTOMER
OFFICE
REPRESENTATIVE RATE

SLENSSLEN

TIME
STEP
CUMULATIVE

40107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3258

3372

3263

3377

3267

3381

3273

3388

3277

3392

3280

3395

3283

3398

3286

3401

3298

3413

MAXIMUM TIME
STEP

CUMULATIVE

40107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3258

3372

3263

3377

3271

3385

3273

3388

3277

3392

3280

3395

3283

3398

3286

3401

3301

3417

MAXIMUM

040105

2911

3027

2915

3032

2921

3038

2923

3040

2927

3044

2930

3047

2933

3050

2936

3053

2948

3066

40106 3148 3153 3160 3162 3166 3169 3172 3175 3189



ENIOR
ENERGY

TECHNICIAN

TIME
STEP

CUMULATIVE

40104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

60

3078

3201

3313

3429

2963

3082

3205

3317

3433

2966

3085

3208

3320

3436

2970

3089

3213

3325

3441

2973

3092

3216

3329

3446

2978

3097

3221

3334

3451

2980

3099

3223

3336

3453

2987

3106

3230

3343

3460

MAXIMUM

CLERK

TIME
STEP

CUMULATIVE

P40104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2868

2983

3102

3211

3323

2880

2995

3115

3224

3337

2887

3002

3122

3231

3344

2897

3013

3134

3244

58

2910

3026

3147

3257

3371

2922

3039

3161

3272

3387

2933

3050

3172

3283

3398

2954

3072

3195

3307

3423

2964

3083

3206

3318

3434

2994

3114

3239

3352

3469

3023

3144

3270

3384

3502

3053

3175

3302

3418

3538

3085

3208

3336

3453

3574

MAXIMUM



ANALYST
REAL
ESTATE

RECORDSRECORD

COMMERCIAL
ACCOUNTSACCOUNT
LE

CREDIT
CLERK

HOTOGRAPHER
OFFICE

AX
RECORDSRECORD
ANALYSISANALYSI
CLERK

TINE
STEP

CUMULATIVE

040105

040106

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3049

3171

3298

3413

3532

3052

3174

3301

3417

37

3056

3178

3305

3421

3541

3059

3181

3308

3424

3544

3063

3186

3313

3429

3549

65

3188

3316

3432

3552

3069

3192

3320

3436

3556

3073

3196

3324

3440

3560

85

3208

3336

3453

3574

MAXIMUM

LIMITED
TO

PRESENT
INCUMBENTSINCUMBENT
ONLY

COMMERCIAL
CLERK

FINANCIAL
BUSINESSBUSINES
CLERK

GENERAL
SERVICE

REPRESENTATIVE
LIABILITY
REPRESENTATIVE

OPERATING
CLERK

PHOTOGRAPHER
FIELD

UN

STEP
CUMULATIVE

040104

040105

040106

04010

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3062

3184

3311

3427

3547

3065

3188

3316

3432

3552

3069

3192

3320

3436

3556

3073

3196

3324

3440

3560

3076

3199

3327

3443

3564

3082

3205

3333

3450

3571

3085

3208

3336

3453

3574

3088

3212

3340

3457

3578

3098

3222

3351

3468

3589

MAXIMUM



STATEMENTSSTATEMENT
CLERK

TIME
STEP

CUMULATIVE

P40104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3071

3194

3322

3438

3558

3075

3198

3326

3442

3562

3079

3202

3330

3447

3568

3084

3207

3335

3452

3573

3088

3212

3340

3457

3578

3092

3216

3345

3462

3583

3095

3219

3348

3465

3586

3098

3222

3351

3468

3589

3109

3233

3362

3480

3602

MAXIMUM

LEH

OPERATOR BUSINESSBUSINES
ANALYSISANALYSI
CLERK

TIME
STEP

CUMULATIVE

940104

040105

040106

040107

040108

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3083

3206

3334

3451

3572

3085

3208

3336

3453

3574

3089

3213

3342

3459

3580

3093

3217

3346

3463

3584

3096

3220

3349

3466

3587

3099

3223

3352

3469

3590

3102

3226

3355

3472

3594

3106

3230

3359

3477

3599

3118

3243

3373

3491

3613

MAXIMUM



PHYSICAL EXHIBIT
EXELON

GENERATION
COMPANY

NUCLEAR



PHYSICAL

EXIUBIT

EXELON
GENERATION
COMPANY
NUCLEAR

SCHEDULESSCHEDULE
OF

BASIC
HOURLY
RATESRATE
OF
PAY

AND

TIME
AND
RATE
STEPSSTEP

ITO

TIME
STEP

CUMULATIVE

040104

040105

10Q

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

1518

1579

1642

1699

1526

1587

1650

1708

1533

1594

1658

1716

RS

1539

1601

1665

1723

1545

1607

1671

1729

MAXIMUM

STATION
LABORER

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

1541

1603

1667

1725

1548

1610

1674

1733

1554

1616

1681

1740

1559

1621

1686

1745

1566

1629

1694

1753

MAXIMUM



MATERIAL
HANDLER

TIME
STEP

CUMULATIVE

040104

040105

040106

0410
107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

1918

1995

2075

2148

24

2001

2081

2154

1930

2007

2087

2160

1934

2011

2091

2164

1940

2018

2099

2172

1944

2022

2103

77

1948

2026

2107

2181

MAXIMUM

HELPER
ELECTRICAL

HELPER
MECHANICAL

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

1941

2019

2100

2174

1945

2023

2104

2178

1949

2027

2108

2182

1955

2033

2114

2188

1962

2040

2122

2196

1967

2046

2128

2202

1971

2050

2132

07

MAXIMUM



UX

OPERATOR

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

64

2043

2125

2199

1967

2046

2128

2202

1970

2049

2131

2206

1972

2051

2133

2208

1975

2054

2136

2211

1979

2058

2140

2215

1982

2061

2143

2218

1986

2065

2148

2223

MAXIMUM

MATERIAL
RANDLER

TIME
STEP

CUMULATIVE

W0104

040105

040106

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2391

2487

2586

2677

2394

2490

2590

2681

2398

2494

2594

2685

2401

2497

2597

2688

2406

2502

2602

2693

2409

2505

2605

2696

2412

2508

2608

2699

2419

2516

2617

2709

MAXIMUM



CHEMISTRY
TECHNICIAN

RADIATION
PROTECTION

TECHNICIAN

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2423

2520

2621

2713

2427

2524

2625

2717

2432

2529

2630

2722

2448

2546

2648

2741

2451

2549

2651

2744

2455

2553

2655

2748

MAXIMUM

INSTRUMENT
MECHANIC

MAINTENANCE
ELECTRICIAN

MECHANIC NUCLEAR
LH

HANDLER

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2425

2522

2623

2715

2430

2527

2628

2720

2436

2533

2634

2726

2439

2537

2638

2730

2442

2540

2642

2734

2446

2544

2646

2739

2449

2547

2649

2742

2455

2553

2655

2748

MAXIMUM



HANDLER
SENIOR

TIME
STEP

CUMULATIVE

040105

040106

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2556

2658

2764

2861

2559

2661

2767

2864

2563

2666

2773

2870

2566

2669

2776

2873

2570

2673

2780

2877

2573

2676

2783

2880

2576

2679

2786

2884

2583

2686

2793

2891

MAXIMUM

LH

HANDLER
SENIOR

MATERIAL
CONTROL

TIME
STEP

CUMULATIVE

040104

040105

101

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2919

3036

3157

3267

2923

3040

3162

3273

2927

3044

3166

3277

2930

3047

3169

3280

2933

3050

3172

3283

2936

3053

3175

3286

2941

3059

3181

3292

2945

3063

3186

3298

MAXIMUM



INSTRUMENT
MECHANIC

MAINTENANCE
ELECTRICIAN

MECHANIC NUCLEAR
FUEL

HANDLER

TIME
STEP

CUMULATIVE

040104

040105

040106

040101

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

2962

3080

3203

3315

2965

3084

3207

3319

2969

3088

3212

3324

2972

3091

3215

3328

2975

3094

3218

3331

2980

3099

23

3336

2984

3103

3227

3340

2987

3106

3230

3343

MAXIMUM

CHEMISTRY
TECHNICIAN

CONTROL
SYSTEMSSYSTEM

TECHNICIAN

RADIATION
PROTECTION

TECHNICIAN

SENIOR

ELECTRICAL
MECHANIC
NUCLEAR

SENIOR

MAINTENANCE
ELECTRICIAN

SENIOR

MECHANIC
SENIOR

MECHANIC
NUCLEAR

TIME
STEP

CUMULATIVE

040104

040105

040106

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3102

3226

3355

3472

3106

3230

3359

3477

3111

3235

3364

3482

3116

3241

3371

3489

3118

3243

3373

3491

3123

3248

3378

3496

3126

3251

3381

3499

3138

3264

3395

3514

MAXIMUM



EQUIPMENT
OPERATOR
NUCLEAR

TUNE
STEP

CUMULATIVE

040105

040106

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3125

3250

3380

3498

3128

3253

3383

3501

3131

3256

3386

3505

3137

3262

3392

3511

3140

3266

3397

3516

3143

3269

3400

3519

3148

3274

3405

3524

3151

3277

3408

3527

MAXIMUM

STATION
OPERATOR

TIME
STEP

CUMULATIVE

040105

040106

040107

MONTHSMONTH

YEARSYEAR

MONTHSMONTH

3339

3473

3612

3738

3343

3477

3616

3743

3349

3483

3622

3749

3352

3486

3625

3752

3355

3489

3629

3756

3359

3493

3633

3760

3363

3498

3638

3765

3374

3509

3649

3777

MAXIMUM


