
Illinois American Water Exhibit 4.04
Savings from 2003 / 2004 Reorganizations

Salary in
Salary % Reorg 2002 Case Adjusted for % Wages $6,516 Incentive

Location Position Salary (1) Adj (5) Savings Inflation (2) Expensed Expensed Incentive Pay Vehicle Cost Target

Positions Eliminated
IL Corp VP Engineering 119,200$        0.00% 119,200$        139,447$        -$                   0.00% -$                     1 0 25.00%
No Div Communication Mgr 60,700            0.00% 60,700 71,010 71,010 100.00% 7,101 1 6,516 10.00%
E Div Communication Mgr 43,750            0.00% 43,750 51,181 51,181 100.00% 5,118 1 6,516 10.00%

IL Corp Financial Analyst 37,900            0.00% 37,900 44,338 44,338 100.00% 2,217 0 5.00%
IL Corp Financial Analyst 37,900            0.00% 37,900 44,338 44,338 100.00% 2,217 0 5.00%
IL Corp Accountant 36,899            0.00% 36,899 43,167 43,167 100.00% 0 0 0 0.00%
IL Corp Accountant 36,600            0.00% 36,600 42,817 42,817 100.00% 0 0 0.00%
IL Corp Accountant 34,199            0.00% 34,199 40,008 40,008 100.00% 0 0 0.00%
IL Corp Benfits Administrator 50,000            0.00% 50,000 58,493 58,493 100.00% 2,925 0 5.00%
IL Corp HR Manager 57,900            0.00% 57,900 67,735 67,735 100.00% 13,547 0 20.00%
IL Corp SR Secretary (HR) 30,915            0.00% 30,915 36,166 36,166 100.00% 1,808 0 5.00%
IL Corp Senior HR Generalist 41,600            0.00% 41,600 48,666 48,666 100.00% 2,433 0 5.00%
IL Corp Customer Service Supt 77,600            0.00% 77,600 90,781 90,781 100.00% 18,156 0 20.00%
IL Corp Director Maintenance 69,500            0.00% 69,500 81,305 81,305 100.00% 8,131 1 6,516 10.00%
IL Corp Director Loss Control 61,200            0.00% 61,200 71,595 71,595 100.00% 7,160 1 6,516 10.00%
SO Div Senior Secretary 34,199            0.00% 34,199 40,008 40,008 100.00% 2,000 0 5.00%
SO Div Division Manager 132,508          0.00% 132,508 155,016 142,615 92.00% 26,241 1 5,995 20.00%
SO Div Office Manager 72,150            0.00% 72,150 84,405 0 0.00% 0 0 10.00%
SO Div Loss Control Specialist 35,300            0.00% 35,300 41,296 41,296 100.00% 2,065 0 5.00%

Interurban WQ Specialist 66,200            0.00% 66,200 77,445 77,445 100.00% 3,872 0 5.00%
Alton Operations Supr 58,200            0.00% 58,200 68,086 59,235 87.00% 5,153 1 5,669 10.00%

Peoria Operations Mgr 92,750            0.00% 92,750 108,504 94,941 87.50% 16,615 1 5,702 20.00%
Peoria Maint Ser Supr 60,200            0.00% 60,200 70,425 52,819 75.00% 3,961 1 4,887 10.00%
Pekin Operations Supr 48,350            0.00% 48,350 56,563 28,282 50.00% 1,414 1 3,258 10.00%

East Div Division Manager 90,950            0.00% 90,950 106,399 88,311 83.00% 14,660 1 5,408 20.00%
Champaign Office Manager 53,200            0.00% 53,200 62,236 62,236 100.00% 6,224 0 10.00%

East Div Loss Control Specialist 36,150            0.00% 36,150 42,290 42,290 100.00% 2,115 0 5.00%
Champaign Oper Supr 50,250            0.00% 50,250 58,785 47,028 80.00% 3,762 1 5,213 10.00%

Chicago Division Manager 130,000          0.00% 130,000 152,082 136,874 90.00% 24,637 1 5,864 20.00%
Chicago Office Manager 41,450            0.00% 41,450 48,491 43,642 90.00% 3,928 0 10.00%
Chicago Ops Coordinator 32,448            0.00% 32,448 37,960 34,164 90.00% 0 0 0.00%
Chicago Ops Supt 88,900            0.00% 88,900 104,000 93,600 90.00% 16,848 1 5,864 20.00%
Chicago WQ Specialist 66,200            0.00% 66,200 77,445 77,445 100.00% 3,872 0 5.00%

0 0
0 0

Total of Positions Eliminated 1,953,831$     208,180$         14 73,924$          

Net Decrease in Labor Costs -  Reorganization 1,953,831 (a) Employee Benefits  (3)
Incentive Pay 208,180 Total Pension Cost 1,875,985$     
Benefit Cost Savings (a x b) 1,100,007 Total Group Insurance 6,624,904
ESOP Savings 122,921          Total Payroll Taxes 1,699,040
Transportation Costs 73,924 Worker's Comp 2,119,919
Procurement Savings - CAPEX (6) 59,657 Total 401k Cost 248,902
Procurement Savings - OPEX (7) 836,853 12,568,750
Total Labor and Related Cost Savings (4) 4,355,373$     Total Labor Cost 22,325,039

Ratio Benefits to Labor (b) 56.30%
(1) Actual wage rates in 2002
(2) Merit increases of 4% per year for 4 years to proforma 2007
(3) Current rate case workpapers
(4) Does not include savings in non-labor / related costs (i.e. office equipment, vehicle maintenance, travel expenses, miscellaneous other, etc)
(5) Salary adjusted due to employee being on Service Co payroll for part or all of 12 months ended December 2002
(6) Reflects revenue requirement on capex savings of $1,635,000 using a revenue conversion factor of 11.79%
(7) Reflects 2005 savings and adjusted for inflation of 2.50% for two years
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