
CORNED

AUGUST25 1997

MR WILLIAM STARR

PRESIDENTAND BUSINESSBUSINES MANAGER
LOCAL 15 IBEW

1333 BUTTERFIELDROAD SUITE280

DOWNERSDOWNER GROVE 60515

DEAR MR STARR

THE ATTACHEDLETTERADDRESSEDTO YOU FROM STANLEYGRAVESGRAVE DATEDAQRY 1996 IS

REFERENCEDIN THE MEMORANDUM OFAGREEMENTDATEDAUGUST25 1997 UPONRATIFICATION

OF THE AGREEMENTREACHEDON AUGUST25 1997 THISTHI LETTERSHALLBE INCLUDEDWITH THOSE

LETTERSLETTER CURRENTLYFOUND IN THE BACK OF THE COLLECTIVEBARGAININGAGREEMENTUNDER

MEMORANDUMSMEMORANDUM ANDLETTERSLETTER

BY THE INSERTIONOF THISTHI LETTERREGARDINGSENIORITYWHICH SPECIFICALLYADDRESSESADDRESSE THE

REDUCTIONIN FORCERESULTINGIN THEAPPLICATIONOFTHE LAYOFFAND BARGAININGPROVISIONSPROVISIONTHE

EXPIRATIONDATE OFSEPTEMBER30 1997 FOUNDIN THE LETTEROF FEBRUARY19 1996 SHALLNO

LONGERBE APPLICABLE

ALL OTHERPROVISIONSPROVISIONFOUND IN THE LETTERDATEDFEBRUARY19 1996 SHALLCONTINUETO BE IN

EFFECT

IF YOU HAVE UR QUESTIONSQUESTIONREGARDINGTHISTHI ISSUE YOU MAY CONTACT MYSELFOR MICHAEL

LATINODIRECTOROFLABORRELATIONSRELATION

SINCERELY

WILLIAM ROBERTSROBERT

EMPLOYEERELATIONSRELATION VICE PRESIDENT

WCRJMB
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THISTHI AGREEMENTWHEN SIGNEDBY IE PROPEROFFICIALSOFFICIALOFTHECOMPANYANDTHEUNIONAND

APPROVEDBY THE PRESIDENT OF THE TQHOOD SHALLBE EFFECTIVEAS OF THE DATE OF

RATIFICATIONFORTHEEMPLOYEESEMPLOYEEAT BYRONDRESDENLASALLEAND QUADCITIESCITIE
STATIONSSTATION IN PROMOTIONALSERIESSERIE OF NUCLEAR EXHIB IN THE COLLECTIVEBARGAINING
AGREEMENTON THEPAYROLLON OR AFTERAUGUST27 1999 UNLESSUNLES OTHERWISE SPECIFICALLY
NO IN THISTHI AGREEMENTOR THE ATTACHMENTSATTACHMENTHERETO

THE TERMSTERM OFTHECURRENTAGREEMENTSHALL FROMSEPTEMBE2003 TO DECEMBER31
2005 THE AGREEMENTSHALLBE CONSIDERED RENEWED FROM TERM TO ONE YEAR
EACH AT THE EXPIRATIONDATEDECEMBER 2005 AND EACHSUBSEQUENT UNLESSUNLES

WRITTENNOTICEOF DESIRETO AMENDOR TERMINATETHE AGREEMENTIS GIVENBYTHEUNION OR

COMPANYAT LEASTONE HUNDRED AND TWENTY120 DAYSDAY PRIORTO THE EXPIRATIONTHETERM

OF THE AGREEMENTOR OFANY RENEWALPERIODIN THEEVENT SUCH WRITTENNOTICEEXPRESSESEXPRESSE
DESIRETO AMEND THEAGREEMENTSUCH DESIRED EQNTSEQNT SHALLBE SET FORTHIN WRITING
AND ACCOMPANYTHE NOTICE OF DESIRETO AMEND THE PARTIESPARTIEAGREE TO COMMENCE

NEGOTIATIONSNEGOTIATIONON ANY PROPOSEDTSH NOT LESSLES THAN 90 DAYSDAY PRIORTO THE END OFTHE

THEN CURRENTTERM AND TQH AGREE THATIF SAID NEGOTIATIONSNEGOTIATIONARE NOT COMPLETEDBY THE

EXPIRATIONDATEOF THETHEN CURRENTTERM OFTHEAGREEMENTTHENTHE TERM OFTHEAGREEMENT
SHALLAUTOMATICALLYBE EXTENDED SO LONGAS THEPANICSPANIC DO NOTREACHAGREEMENTCHANGESCHANGEIN

THE AGREEMENTCAN BE MADE AT ANY TIME BYMUTUAL CONSENTPROVIDEDSUCH AMENDMENTSAMENDMENT

ARE IN WRITINGAND EXECUTED BY AN LON GENERATION CORPORATEOFFICERAND UNION
BUSINESSBUSINES REPRESENTATIVE

THE NUCLEAROPERATINGDEPARTMENTAGREEMENTAS AMENDED BELOW SUPERSEDESSUPERSEDETHE

FOLLOWINGTHE OPERATINGAGREEMENTDATED JULY15 1985 THE LETTERREGARDINGNUCLEAR

STATION OPERATIONSOPERATIONDATED APRIL THENOVEMBER 1993 TWELVE HOUR SHIFT
SCHEDULE AGREEMENTTHE MARCH 24 1997 INTERIMRATM DEPARTMENTAGREEMENTTHE

LETTERON CREW CONCEPTDATEDFEBRUARY 1998 THE MAY26 1998 ADDENDUMTO

OPERATINGDEPARTMENTAGREEMENTAND THE FIRSTSENTENCE OF THE SECTION RELIEFWEEK

PORTIONOF THE OLIVER KINGSLEYJR LETTERDATEDJANUARY17 2002 REGARDING
RELIEFWEEK UTILIZATIONAND OUT OF SERVICEWRITING

CONDITIONSCONDITION NOT SPECIFICALLYCOVERED BY THISTHI MEMORANDUM WILL BE ADMINISTEREDIN
ACCORDANCEWITHTHE PROVISIONSPROVISIONOFTHE COLLECTIVEBARGAININGAGREEMENTSPECIFICISSUESISSUE
RELATED TO THE OF THISTHI AGREEMENTARE SET FORTHIN ATTACHMENT

MANAGEMENTAND THE UNION SHALL UTILIZETHEIR BEST EFFORTSEFFORT TORESOLVEANY PROBLEMSPROBLEMTHAT

MAY ARISEIN ADMINISTERINGTHISTHI AGREEMENT

IF THISTHI AGREEMENTDOESDOE NOT BECOMEEFFECTIVEFORANY REASON LOCAL 15 AND THE COMPANY
MAY ASSERTANY PREEXISTINGRIGHTSRIGHTTHEYHAD IN THE ABSENCEOFTHISTHI AGREEMENTFURTHERIF
THISTHI AGREEMENTDOESDOE NOT BECOME EFFECTIVENEITHER PARTYMAY USE THISTHI AGREEMENTOR

EITHERPARTYSPARTY WILLINGNESSWILLINGNESTO NEGOTIATEREGARDINGANY OF THESUBJECTMATTER OF THISTHI

AGREEMENTAS EVIDENCEIN ANY GRIEVANCEARBITRATIONOR OTHER

201



EP 2003

LONH GENERATION

OPERATINGAGREEMENT

SECTION CREW CONCEPT

FOR THE OSE OF MAXIMIZINGTHE EFFICIENTAND EFFECTIVECOORDINATIONAND

PERFORMANCEOFACTIVITIESACTIVITIE WITHINEACHSTATIONEMPLOYEESEMPLOYEEIN PROMOTIONALSERIESSERIE

WILL WORK ON ROTATINGSHIFT SCHEDULE UTILIZING CREW SCHEDULESSCHEDULEMAY

INCLUDE CERTAINNUMBER OFDAYSHIFTPOSITIONSPOSITIONAS REQUIREDATEACH

FOR THEPURPOSE OFBALANCINGEXPERIENCELEVELSLEVELSHIFTSELECTIONIN PROMOTIONALSERIESSERIE

LL BE MADE BY SENIORITYTO BECOMEIVEH IN JANUARYOF THE NEW YEAR
SH AND WHO HAVEAS THAN ONE YEAROFEXPERIENCEIN THEIRJOBCLASSIFICATIONSCLASSIFICATION
AT THETIME THE SHIFTPICKIS IMPLEMENTEDWILI BE AFFORDEDTHE OPPORTUNITYTO SELECT
FROM AN EQUALNUMBER OFJUNIORSLOTSSLOT ON DIFFERENTCREWSCREW VACATEDSHIFTPOSITIONSPOSITION
DURINGTHE YEAR WILL BE ASSIGNEDBY MANAGEMENTWITHREQ TO SENIORITYOF THOSE

EMPLOYEESEMPLOYEEWHO HAVE BEEN FILLINGSHIFTPOSITIONSPOSITIONDESIGNATEDAS EXTRAOFFSHIFTOR WITH

NEWLYPROMOTEDEMPLOYEESEMPLOYEE SUCH ASSIGNMENTSASSIGNMENTWILL BECOME EFFECTIVEAT THE

IQRGH OF POSTEDSCHEDULE

AS CREW PICKSPICK ARE MADE MANAGEMENTCREW MEMBERSMEMBER WILL BE ASSIGNEDFIRSTFOLLOWED

BYBARGAININGUNIT EMBERCREW

ROTATINGSHIFTPREMIUM EQUALTO THENNQ SHIFTPREMIUM WILLBE PAIDFORALLHOURSHOUR
WORKEDINCLUDINGRQT HOURSHOUR AN APPROVEDPOSTEDROTATINGSHIFTSCHEDULEAS

WELLAS ANY DAYSHIFTPOSITIONSPOSITIONOFFEREDAT CREW PICKTIME

SECTION EQUIPMENTOPERATORTRAINING

EMPLOYEESEMPLOYEEWILL BE REQUIREDTO ULLYH PASSPAS TRAININGAND QUALIFICATION
EXAMINATIONSEXAMINATION THE OVERALLDETERMINATIONOF NN PERFORMANCEMAY BE
COMBINATIONOF WRITTEN EXAMINATIONSEXAMINATIONJOB RQMAN MEASURESMEASURE 3PM AND
OBSERVATIONOFHANDSON PERFORMANCE

WHEN CONSIDERINGEMPLOYEESEMPLOYEEWHOREQUESTENTRANCE INTO PROMOTIONALSERIESSERIE ONLY
THOSEEMPLOYEESEMPLOYEEWHO HAVESATISFACTORILYCOMPLETEDAN ENTRANCEEXAMINATIONWILLBE
CONSIDERED SUCH ENTRANCE EXAMINATIONIS DESIGNED DETERMINEAN EMPLOYEESEMPLOYEE
APTITUDEAND POTENTIALFOR SUCCESSFULLYCOMPLETINGTHE REQUIREDTRAININGAS AN

EQUIPMENTOPERATORTHE PARTIESPARTIEACKNOWLEDGETHATTHE EXAMINATIONIS

LEH AS AN ENTRANCE THE COMPANYWILLDISCUSSDISCUS WITHTHEUNIONTHE
SELECTIONOFANOTHEREXAMINATIONPRIORTO ITSIMPLEMENTATION

EMPLOYEESEMPLOYEEENTERINGPROMOTIONALSERIESSERIE WILL ENTERAT THEAUXILIARYOPERATORRATE

OFPAY EMPLOYEESEMPLOYEEWILLBE REQUIREDTO SUCCESSFULLYCOMPLETEPREPAREDCOURSE OF

STUDYAND JOBH TRAININGWHICH SHALLNOT EXCEEDTHIRTEENMONTHSMONTH AFTER

SUCCESSFULLYCOMPLETINGTHETRAININGTHEEMPLOYEEWILLIMMEDIATELYBE OTED TO
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EQUIPMENTOPERATORBUTNO LATERTHAN13 MONTHSMONTH AFTERENTERINGTHERYH OPERATOR
CLASSIFICATION

EMPLOYEESEMPLOYEEWHO ARE NOT ABLE TO PROGRESSPROGRES SATISFACTORILYATTHEAUXILIARYOPERATORRATE

OFPAY WILLBE REMOVED FROM THE TRAININGPROGRAM IF NOT TQTON EMPLOYEE
IQN WILL BE DEMOTEDTO THE STATIONLABORER CLASSIFICATION HOWEVERIF SUCH

EMPLOYEESHOULDBE FROMANOTHERCOMPANYLOCATION AND DEMOTIONSHOULD OCCUR

DURINGTHE90 DAYTRAININGAND QUALIFYINGPERIODTHE ENPLOYEEWILLBE RETURNEDTO

HISHER FORMER JOB CLASSIFICATIONLOCATIONAND RATE OF PAY AT NO PENALTYTO THE

COMPANY

EQUIPMENTOPERATORSOPERATORWHO ARE LEH TO REMAIN QUALIFIEDIN THE EQUIPMENTOPERATOR
CLASSIFICATIONEG BY FAILINGCONTINUINGTRAININGOR ANNUAL IONH WILLBE

REMEDIATEDIN ACCORDANCEWITH THE PERFORMANCEREVIEW COMMITTEE IN THE
EVENT THATTHEROLLINGAVERAGE IS LESSLES THAN 80 OR IN THE EVENT OF SUBSEQUENT
FAILURESFAILURETHE PERFORMANCEEVALUATIONCOMMITTEE PEC WILL DETENNINEHOW TO

PROCEED THE EQUIPMENTOPERATORIS SUCCESSFULIN THE PROGRAM HESHE WILLBE
RETURNEDTO THEEQUIPMENTOPERATORJOBCLASSIFICATION THE REMEDIATION PROGRAM IS

UNSUCCESSFULTHE EQUIPMENTOPERATORWILL BE DEMOTED TO THE STATION LABORER JOB
CLASSIFICATIONAT THE RATE OF PAY AS DEFINEDIN PROMOTIONALSERIESSERIE
IN THE COLLECTIVEBARGAININGAGREEMENT

TO PASSPAS REQUIRESREQUIRE SCORE OF AT LEAST ON INITIALTRAININGCONTINUINGTRAININGAND

ANNUALLIFICA EXAMINATIONSEXAMINATION

BEGINNINGWITH THE YEAR2000 BONUSBONU OF WILLBEPAIDTO ON FIRST

ATTEMPTSUCCESSFULLYCOMPLETETHE ANNUALDONH EXAMINATIONWITH SCORE OF
90 OR BETTERSUCHPAYMENTWILLBE INCLUDEDIN THERT PAY PERIODOFEACH CALENDAR

YEAR

SECTION INITIAL LICENSE TRAINING

SELECTION OF QUALIFIEDNUREG 1021 REACTOR OPERATORCANDIDATESCANDIDATEFOR LICENSE

TRAININGIL WILLBE MADE ON SENIORITYBASISBASI AND IN ACCORDANCEWITH ATTACHMENT

THE COMPANYWILLMAINTAINAN ELIGIBILITYLIST

PRIORTOTHENEXT CLASSCLAS FOLLOWINGTHE EFFECTIVEDATE OFTHISTHI AGREEMENTEMPLOYEESEMPLOYEEWHO
HAVE AN FAILUREOR WHO HAVEDECLINEDTO ATTENDILT WILL BE AFFORDED ONE TIME

OPPORTUNITYTO CHOOSEBY SENIORITYTO GO TO EITHERTHE TOPOR THE BOTTOMOF THE

ELIGIBILITY
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LOYE WHO ENTER PROMOTIONALSERIESSERIE AND ARE PROMOTEDTO THEEQUIPMENT
OPERATORCLASSIFICATIONWILLBE PLACEDON THE TYH LISTAHEADOFANY EMPLOYEE
WHOHASELECTEDTOBE PLACEDATTHEBOTTOMOFTHE1LT ELIGIBILITYLIST

ILT SCREENINGPROCESSPROCES

ILT CANDIDATESCANDIDATE WILL BE REQUIREDTO SUCCESSFULLYCOMPLETESCREENING
EXAMINATION SCREENINGEXAMINATIONHASBEEN PASSEDIT WILL NOT BE

REQUIRED

II THE SCREENINGEXAMINATIONWILL BE AN EXAMINATION DESIGNEDTO ENSURE AN

CANDIDATEPOSSESSESPOSSESSE THE REQUIREDSKILLSSKILL TO OBTAINAN NRC AND

SHALLBEADMINISTEREDAT LEAST THE COMPANYWILL SELF

STUDYMATERIALSMATERIAL TO CANDIDATESCANDIDATE PRIORTO THEEXAMINATION IF CANDIDATE FAILSFAIL

CR EXAMINATIONTHE COMPANYWILL PROVIDE CANDIDATEWITH SELF

STUDYPROGRAM ON ONESONE OWN TIME DESIGNEDTO UPGRADEIED

WEAKNESSESWEAKNESSE

NONLICENSEDOPERATORSOPERATORWILL BE OFFEREDAT OPPORTUNITIESOPPORTUNITIETO TAKETHE

SCREENINGEXAMINATIONBEFORETHEYARE SCHEDULEDTOATTEND OFNOT AFFORDED
THREEOPPORTUNITIESOPPORTUNITIETO TAKETHE SCREENINGEXAMINATIONSEXAMINATIONTHE REQUIREMENTWILLBE

WAIVED THE OPPORTUNITIESOPPORTUNITIEMUST BE SEPARATEDBY REASONABLEPERIODOFTIME
TO PERMITPROPERSTUD ANDPREPARATION

PRIOR TO SCHEDULED CLASSCLAS START DATEIF THOSE EMPLOYEESEMPLOYEEWHO ARE

SCHEDULED TO ATTENDTHE NEXT CLASSCLAS WERE EITHER UNABLE TO PASSPAS OR FQ

SCREENINGEXAMINATION MINIMUM OFTHREEOPPORTUNITIESOPPORTUNITIETHEYWILLBE

CONSIDEREDINELIGIBLEONLYTHOSEEMPLOYEESEMPLOYEETHATARE INELIGIBLEABOVE THELAST
STUDENTON THE LISTWILL BE CHARGEDWITH DECLINE PERATTACHMENT

MEDICAL EVALUATION

PRIORTO SELECTION AS AN ILL CANDIDATEEMPLOYEESEMPLOYEELL BE REQUIREDTO LQLY
COMPLETETHE MEDICALEVALUATIONFOR NRC LICENSE EMPLOYEESEMPLOYEELEH TO MEET THE

MEDICALREQUIREMENTSREQUIREMENTWILLBE EVALUATEDON CASE BYCASE THE DISPOSITIONOF

SUCH CASESCASE WILL BE CONSISTENTWITH THE AND PROVISIONSPROVISIONOF THE COLLECTIVE

BARGAININGAGREEMENTANDANY APPLICABLE EG AMERICANSAMERICAN WITH DISABILITIESDISABILITIE

ACT ADA
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SEH ADDITIVEAND PROMOTION TOLEAR STATION OPERATOR

EMPLOYEESEMPLOYEEWHO ARE ACTIVELYATTENDINGAND SUCCESSFULLYPROGRESSINGTHROUGHTRAINING
FOR NUCLEARREGULATORYCOMMISSION REACTOR OPERAORS LICENSESHALLRECEIVE

LICENSEADDITIVESEESECTION21 IN TWO STEPSSTEP AS FOLLOWSFOLLOW

STEP TWOTHIRDSTWOTHIRD OFLICENSEADDITIVEUPON ENTERINGINITIALLICENSETRAINING

STEP FINAL ONE4HIRD OFTHE LICENSEADDITIVE EFFECTIVEON THE DATE OFSUCCESSFULLY

COMPLETINGCHECKPOINT

MANAGEMENTLAY TRAININGAFTERIT HAS STARTEDTHEEMPLOYEEWILLBE CONSIDERED

ACTIVELYATTENDINGAND SUCCESSFULLYPROGRESSINGTHROUGHTRAININGFOR NUCLEAR

REGULATORYCOMMISSION REACTOROPENTORSTOR LICENSE FORTHE PURPOSESPURPOSE OFTHISTHI SECTION

THE EMPLOYEEWILLNOT BECONSIDEREDACR ATTENDINGAND SUE FULLYPROGRESSING
THROUGHTRAININGIF TRAININGIS CANCELLEDDUE TO CIRCUMSTANCESCIRCUMSTANCE BEYONDMANAGEMENTSMANAGEMENT
CONTROL

EMPLOYEESEMPLOYEEWILL BE PROMOTEDTO THE NSO CLASSIFICATIONUPON ACQUIRINGNUCLEAR

REGULATORYCOMMISSION REACTOROPERATORSOPERATORLICENSEEFFECTIVEON THEDATE OFTHE WRITTEN

EXAMINATION CHECKPOINT SHOULDAN EMPLOYEEFAIL PORTIONOF THE NUCLEAR

REGULATORYCOMMISSION EXAMINATION PROCESSPROCES AND BE REEXAMINED SUCH EFFECTIVEDATE

WILL BE THE DATETHE EMPLOYEESUCCESSFULLYPASSEDTHE FINAL PORTIONOF THE RE

EXAMINATION PROCESSPROCES

PROGRAM

THE NUCLEAR GENERATION GROUPNGG WILL INCORPORATETHE FOLLOWING
WHICH AN EMPLOYEEIS REQUIREDTO SUCCESSFULLYCOMPLETEWITHIN THE INITIALLICENSE

TRAININGIL PROGRAM THE COMPLETIONOFSPECIFICCHECKPOINTSCHECKPOINTRELATIVETO ILT WILL

BE REVIEWED TO ENSURE THE TRAININGPROCESSPROCES ISA POSITIVEENHANCEMENT TO IMPROVETHE

SUCCESSSUCCES FOR PARTICIPANTSPARTICIPANT THE GENERAL FUNDAMENTALSFUNDAMENTAL EXAMINATION GFESGFE
CHECKPOINT MAY BE ADMINISTEREDBASEDON NRC EXAMINATION

AN ILT CANDIDATE WILL BE REQUIREDTO MAINTAINAN OVERALLEXAMINATIONAVERAGE

SCORE OF AT LEAST80 AS PREREQUISITEOR TAKINGTHE FINAL EXAMINATIONUNLESSUNLES

WAIVED BY THE PEC TO PASSPAS WILLREQUIRECOMPREHENSIVEFINALEXAMINATION

SCORE OFAT LEAST00

SHOULD AN ILT CANDIDATE BE UNABLE TO SUCCESSFULLYCOMPLETETHE

FUNDAMENTALSFUNDAMENTALCLASSCLAS THE PEC WILL DETERMINEHOW TOPROCEED
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UPONSUCCESSFULCOMPLETIONOFTHE COMPANYSCOMPANYILT LSH CLASSCLASTHELILT
CANDIDATEWILLBE REQUIREDTOSUCCESSFULLYCOMPLETETHENRC GFESGFE EXAMINATION

SHOULDAN CANDIDATEBE UNABLE TOCOMPLETETHE NRC GFESGFE EXAMINATIONTHE
PEC WILLDETERMINEBOWTOPROCEED

THE CANDIDATEWILLBE TO MAINTAINAN WEEKLYEXAMINATION

AVERAGE SCORE OF AT LEAST80 AS PREREQUISITEFORTAKINGTHE FINAL EXAMINATION
UNLESSUNLES WAIVED BY THEPEC TO PASSPAS WILLREQUIRECOMPREHENSIVESYSTEMSSYSTEMFINAL
EXAMINATIONSCORE OFATLEAST80

SHOULDAN CANDIDATE BE UNABLE TO SUCCESSFULLYCOMPLETETHE SYSTEMSSYSTEM
CHECKPOINTTHEPEC WILLNINEH HOW TO PROCEED

UPONSUCCESSFULCOMPLETIONOF THEILT SYSTEMSSYSTEMCHECKPOINTTHE ILT CANDIDATE
WILL BE REQUIREDMAINTAIN AN OVERALLEXAMINATIONRQA SCORE OFAT LEAST80
AS PREREQUISITETO PROCEEDTOCHECKPOINTCERTIFICATIONUNLESSUNLES WAIVEDBY THE

PEC

SHOULDAN LQ CANDIDATEBE UNABLE TO SUCCESSFULLYCOMPLETETHE LILT SINNDATOR

CHECKPOINTTHE PEC WILL NEH HOW

UPONSUCCESSFULCOMPLETIONOFTHE SIMULATORCHECKPOINTTHEILT CANDIDATE WILL
BE REQUIREDTO SUCCESSFULLYCOMPLETETHE CERTIFICATIONEXAMINATIONISTIN
OF TQT JOB PERFORMANCEMEASURESMEASURE 3PM AND DYNAMIC
SIMULATOR EXAMINATION PASSINGSCORE FOR THE FIRSTTWO PORTIONSPORTIONOF THE
CERTIFICATIONMUST BE AT LEAST 80 AS WELLAS INGH THEDYNAMICSIMULATOR

SHOULD AN CANDIDATE BE UNABLETO LQLYH COMPLETETHE CERTIFICATION

EXAMINATIONTHE PEC WILL DETERMINEBOW TOPROCEED

UPONSUCCESSFULCOMPLETIONOFTHE NRC EXAMINATIONTHE CANDIDATE
WILLBEPROMOTEDTONUCLEARSTATIONOPERATORNSO
SHOULD AN LH CANDIDATEBE UNABLE TO SUCCESSFULLYCOMPLETETHE

EXAMINATIONTHE PEC WILLRQMI HOWTO PROCEED
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FAILURESFAILURE

PER ATTACHMENT EMPLOYEESEMPLOYEEWILL BE GIVENONE OPPORTUNITYTO DECLINE GOING
TO ILT FORPERSONALREASONSREASON DEVIATIONSDEVIATION FROM ATTACHMENT DUE TO UNFORESEEN

CIRCUMSTANCESCIRCUMSTANCE MAY BE ALLOWEDBYTHEPEC

AN EMPLOYEEWHO FAILSFAIL TO SUCCESSFULLYCOMPLETEINITIAL LICENSE TRAININGAS

DESCRIBED IN ATTACHMENT WILL LOSE ANY LICENSE PRCMIUMPER SECTION

THE STATION MANAGER OR HIS DESIGNEEWILL MAKE DECISION AND NOTIFYTHE

EMPLOYEEIN WRITINGWITHIN BUSINESSBUSINES DAYSDAY OF RECEIVINGTHE RECOMMENDATIONSRECOMMENDATION

FROM THE PEC REGARDINGTHE EMPLOYEETHEREAFTERTHE EMPLOYEEWILL PERFORM
WORK AS AN EQUIPMENTOPERATORAT THE EQUIPMENTOPERATORRATE OF PAY FOR

MAXIMUM PERIODOFONE AND ONEHALF YEARSYEAR FROM RECEIVINGTHE DECISION OF THE

STATIONMANAGER

III THE COMPANY WILL NOTIFYTHE EMPLOYEETHAT SHE HAS 90 DAYSDAY TO REQUEST
CONSIDERATIONFORPLACEMENTINTO ONE OR MORE OFTHE FOLLOWINGDEPARTMENTSDEPARTMENT

MECHANICAL MAINTENANCE

ELECTRICALMAINTENANCE

FUEL HANDLING

SUCH AN EMPLOYEEMAY ALSOHID ON POSTINGSPOSTINGFOROTHERPROMOTIONALSERIESSERIE BASED

UPON INTERESTAND QUALIFICATIONSQUALIFICATION

IF IN MECHANICAL MAINTENANCEELECTRICALMAINTENANCE OR FUEL

HANDLINGDETERMINESDETERMINE THATAN OPPORTUNITYIS OPEN OR THE EMPLOYEEHAS BID ON

AND BEEN SELECTEDFOR POSTEDOPENINGIN ANY OTHERPROMOTIONALSERIESSERIE THE

EMPLOYEEAT MANAGEMENTSMANAGEMENTDISCRETIONSHALLEITHERBE RELEASEDOR STARTACCRUING
SENIORITYIN THENEW JOBCLASSIFICATIONIMMEDIATELYIN WHICH CASE SHE SHALLBE

PROTECTEDAGAINSTANY EMPLOYEESEMPLOYEEWITH LESSERSENIORITYTHE EMPLOYEESHALL

ENTER THE NEW DEPARTMENTAT THE LOWESTJOBCLASSIFICATIONIN THATPROMOTIONAL
SERIESSERIE THE EMPLOYEESEMPLOYEERATE OF PAY WILL BE PROTECTEDAT THE RATE AS DEFINED

IN PROMOTIONALSERIESSERIE AND IN THECOLLECTIVEBARGAININGAGREEMENT

FUTURECHANGESCHANGEIN WAGE RATESRATE WILL BE APPLIEDIN THE SAME MANNER AS TO OTHER

EMPLOYEESEMPLOYEEIN THATJOBCLASSIFICATIONAT THE TIME OF THE LH WAGE INCREASE

IF THE EMPLOYEEREFUSESREFUSE TO TRANSFERTO SELECTEDDEPARTMENTTHE EMPLOYEEWILL

BE ASSIGNEDTO THE STATION LABORERJOBCLASSIFICATIONAT THE RATE OF PAY FORTHAT

CLASSIFICATION

IF AN OPENINGIN THE SELECTEDDEPARTMENTSDEPARTMENTIS STILLNOT AVAILABLE AT THE END OF

THE ONE AND ONEHALF YEARPERIODTHE EMPLOYEEWILL BE ASSIGNEDTO THE STATION
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LABORERJOBCLASSIFICATIONAT THE RATEOFPAY AS DEFINEDIN PROMOTIONAL
SERIESSERIE AND IN THE COLLECTIVEBARGAININGAGREEMENT

LC NQHF

BEGINNING THEYEAR 2000 SH WHOSUCCESSFULLYCOMPLETETHE REQUIRED
ANNUAL WRITTENLICENSE IFQICA EXAMINATIONWILL BE GRANTEDAN ANNUAL

PAYMENTEQUALTO 125 HOURSHOUR OFLICENSE ADDITIVEPROVIDEDSUCH ION
IS ACCOMPLISHEDON THE FIRSTATTEMPTWITH SCORE OF EIGHTY80 PERCENTOR

GREATERSUH PAYMENTWILLBEINCLUDEDIN THE LASTPAY PERIODOFEACHCALENDAR

BEGMNMGIN THEYEAR2000 BONUSBONU OF500 WILL BE PAIDTO SH WHO ON THE

FIRSTATTEMPTSUCCESSFULLYCOMPLETETHE ANNUAL WRITTENION
EXAMINATION WITH SCORE OF 90 OR BETTER SUCHPAYMENTWILL BE INCLUDEDIN

THELASTPAY PERIODOFEACH CALENDARYEAR

IN SH WHO ARE UNABLE TO YH IN THE NSO JOB CLASSIFICATIONWILL BE

RERNEDIATEDIN ACCORDANCEWITH THE PRC OR BE REFERREDTO IF THE NSO

FAILSFAIL TO SUCCEEDAN THE IATQI PROGRAM THEPEC WILL INEH HOW TO

PROCEEDIF THE NSO IS SUCCESSFULIN THE REMEDIATION PROGRAM ISH WILLBE
RETURNEDTO THE NSO JOB CLASSIFICATION IF THE REMEDIATIONPROGRAM IS

UNSUCCESSFULTHE NSO WILL BE DEMOTEDTO THE EQUIPMENTOPERATORJOB
CLASSIFICATIONEMPLOYEESEMPLOYEEWHO HAVE BEEN LICENSED OPERATORSOPERATORAND ARE UNABLE

TO WILL

NOT BE IGI FORILT PROGRAM
HAVE THEIRLICENSEADDITIVEPLACEDON GRADUATEDREDUCTIONOF20

PER YEARIF THEYHAVEBEENLICENSEDOPERATORSOPERATORFORSIX OR MORE YEARSYEAR

HAVE THEIRBASE RATEOFPAY ADJUSTEDIN ACCORDANCEWITH THE NUMBEROF

YEARSYEAR AS LICENSED OPERATORVESTING20 OFTHE DIFFERENTIALBETWEEN

THEMAXIMUM OFTHEQU AT OPERATORRATE OFPAY ANDTHEIRPRESENT
RATE OFPAY FOREACH YEAR OVER FIVEYEARSYEAR TOTHEMAXIMUM OF

THE NUCLEAR STATION OPERATORRATE OF PAY FUTURECHANGESCHANGE WAGE
RATESRATE WILLBE APPLIEDIN THE SAME MANNER AS TO OTHEREMPLOYEESEMPLOYEEIN THAT

OB CLASSIFICATIONAT THE TIME OF THE GENERALWAGE INCREASE SUCH

EMPLOYEESEMPLOYEEWILLBE REQUIREDTO MAINTAINANNUALTQIONH FORTHE

EOJOB
EMPLOYEESEMPLOYEEWHOHAVEBEENLICENSEDOPERATORSOPERATORFORLESSLES THANSIX YEARSYEAR

AND ARE UNABLETO REQUALIFRWILLHAVETHEIRLICENSE ADDITIVEREMOVED
AND WILL BE DEMOTED TO EQWPZNEUTOPERATORAT THE MAXIMUM RATEOF

PAY FOR THAT LA SUCH EMPLOYEESEMPLOYEEWILL BE REQUIREDTO

MAINTAIN ANNUAL IFICATI FORTHEEO JOBCLASSIFICATION
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SECTION PERFORMANCEREVIEW COMMITTEEPRC

PRC IS COMMITTEEDESIGNEDTO REVIEW TRAINEESTRAINEE TRAININGPERFORMANCEWHEN

NECESSARY THE PRC WILL TYPICALLYINCLUDE AN OPERATIONSOPERATIONMANAGEMENT
AN OPERATIONSOPERATIONTRAININGREPRESENTATIVEAND THE TRAINEESTRAINEE BARGAININGUNIT REPRESENTATIVE
IT ALSOBEATTENDEDBYTHETRAINEE

THE PRC WILLREVIEWTHETRAINEESTRAINEE PERFORMANCECONSIDERINGTHEPOINTIN THE PROCESSPROCES

WHERE DIFFICULTYOCCURSOCCUR AND THE NATUREOFTHE PROBLEMTO DETERMINE ANY INDIVIDUAL

TRAININGOR DEVELOPMENTNEEDSNEED FORTHE TRAINEE THE PRC MAY DESIGNAN INDIVIDUAL

DEVELOPMENTALTRAININPLANAND ALSOIDENTIFRQNA OR EXTERNALRESOURCESRESOURCE TO

ADDRESSADDRES THE DEVELOPMENTALTRAININNEEDSNEED OR AS ANOTHEROPTIONREFERTHE SITUATIONTO

THE

THE PRC WILLBE CONVENEDAT THEREQUESTOFMANAGEMENTLOCAL15 OR THETRAINEE

SECTIONSSECTION PERFORMANCE LUAT COMMITTEE PEC

FEC IS COMMITTEE DESIGNEDTO EVALUATE TRAINEESTRAINEE QUALIFICATIONANDOR

LEFIC ABILITYWHENIT DOESDOE NOTMEET ACCEPTABLESTANDARDSSTANDARDANDTORECOMMEND

FURTHERACTION THE WILL INCLUDE AN OPERATIONSOPERATIONMANAGERAN OPERATIONSOPERATIONTRAINING
MANAGERLOCAL 15 BUSINESSBUSINES REPRESENTATIVETHE TRAINEESTRAINEE CHIEF STEWARDOR THEIR

DESIGNEESDESIGNEEIT WILL ALSOBE ATTENDEDBYTHE TRAINEEAS WELLAS HUMAN RESOURCESRESOURCE ACTING
AS FACILITATOR

THE FEC WILL BE CONVENEDAT THE REQUESTOFTHEPRC MANAGEMENTLOCAL15 OR THE

TRAINEE

THE WILLEVALUATETRAINEESTRAINEE PERFORMANCEWHILEIN TRAININGANDANY MITIGATINGOR

UNCONTROLLABLECIRCUMSTANCESCIRCUMSTANCE THE PEC WILLDETERMINETHE PROPERCOURSE OF ACTION

FOREACH TRAINEEON CASEBYCASEBASISBASI IN ACCORDANCEWITH THE TERMSTERM AND CONDITIONSCONDITION

OF THISTHI

RECOMMENDATIONSRECOMMENDATIONOFTHE ARE SUBJECTTO APPROVALBYTHE STATIONMANAGER

SECTION INGH DEPARTMENTWORK SCHEDULE

THE GUIDELINESGUIDELINEHEREINARE INTENDEDTO IMPLEMENTSTANDARDOPERATINGSCHEDULESSCHEDULEAT THE

SITESSITE FORTHERS2 AND2005

STANDARDROTATINGSHIFTSCHEDULEWILLBE IMPLEMENTEDATEACHSITEANDWILLREMAININ

EFFECTOR THE CALENDARYEARSYEAR 2004 AND2005
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MANAGEMENTSHALLMEET WITHTHE UNIONTO DISCUSSDISCUS REFUELOUTAGESCHEDULESSCHEDULEICH WILL

BEINCLUDEDIN THESHIFTPICK

BEGINNINGIN 2005 ANDANNUALLYTHEREAFTERREPRESENTATIVESREPRESENTATIVEOF LOCAL LQ MEET WITH

REPRESENTATIVESREPRESENTATIVEMANAGEMENTTW AUGUST 15 AND SEPTEMBER15 TO DISCUSSDISCUS

OPERATINGSCHEDULESSCHEDULEFORTHEUPCOMINGYEAR SELECTIONWILLTAKE PLACEBYTHE ENDOF

AND THE SCHEDULE BE IMPLEMENTEDIN THEFIRSTFULLWEEK OFTHE SECONDPAY

PERIODOF THENEW YEAR THE SCHEDULEMAY INCLUDE CERTAINNWNBEROFDAYSHIFT

POSITIONSPOSITION THE SCHEDULEWILLBE POSTEDIN DESIGNATEDLOCATIONAND UPDATEDEVERY
TWO WEEKSWEEK

CT SHIFT SCHEDULESSCHEDULE

ELECTION FORYEARSYEAR 2004 AND 2005

FOR THETWO YEARPERIOD2004 AND 2005 AFFECTEDEMPLOYEESEMPLOYEEWILLBE AFFORDED
THE OPPORTUNITYTO SELECT AN OPERATINGSCHEDULE OF GREATERTHAN BOWSBOW
DURATIONFROMATTACHMENT AS FOLLOWSFOLLOW

SCHEDULE 26 CREW 812 HOUR
SCHEDULE35 CREW 12 HOUR

THE SIXCREWSSIXCREW HOUR SCHEDULESET FORTHIN SCHEDULE IN ATTACHMENT SHALL
BE THE DESIGNATEDDEFAULTSCHEDULEIN THE EVENT THATSCHEDULE OR SCHEDULE

IS NOT SELECTEDBYTHE AFFECTEDEMPLOYEESEMPLOYEE

IN THE UNION SHALLCONDUCT RATIFICATIONPROCESSPROCES AMONG AFFECTEDPROMOTIONAL
SERIESSERIE OPERATINGDEPARTMENTEMPLOYEESEMPLOYEEAT EACHSITE TO DETERMINETHE

SCHEDULEFORTHATSITE 75 MAJORITYOFTHE AFFECTEDPROMOTIONALSERIESSERIE

OPERATINGDEPARTMENTEMPLOYEESEMPLOYEEIS REQUIREDTO ADOPTSCHEDULESSCHEDULE AND

PRIOR JULY 2005 THEPARTIESPARTIESHALL MEET TO DISCUSSDISCUS SCHEDULESSCHEDULEFORTHE

LQ YEARSYEAR

SEPARATEPICKFOROUTAGESOUTAGEWILLBE MADE IF SCHEDULE IS SELECTEDFORTHE

YEARSYEAR 2004 AND2005

NO SEPARATEPICKFOROUTAGESOUTAGEWILLBE MADE IF SCHEDULE OR SCHEDULE IS

SELECTEDFORTHEYEARSYEAR 2004 AND
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THECOMPANYWILLHONOR SH SHIFTSCHEDULEFORAN OUTAGEREGARDLESSREGARDLESOF

CHANGEIN OUTAGEDATESDATE IE EMPLOYEESEMPLOYEESCHEDULEDFORDAYSDAY WILLWORKDAYSDAYAND

EMPLOYEESEMPLOYEESCHEDULEDFORNIGHTSNIGHTWILLWORKNIGHTSNIGHT

SECTION HOURH SHIFT

HOURSHOUR OFWORK

THE BASICWORKWEEK SHALLNORMALLYCONSISTOFEITHER THREEOR FOUROR FIVE

REGULARLYSCHEDULEDBASICWORKDAYSDAY WITHINTHEBASICWORKWEEKAS SPECIFIED
IN THEATTACHEDSCHEDULESSCHEDULE

II THE BASICWORK DAYSHALLCONSIST OF EITHEREIGHTOR TWELVE HOURSHOUR OF WORK
WHICH SHALLBE CONSECUTIVEAND AS DESIGNATEDIN THEATTACHED

STARTINGTIME FOR12 HOUR SHIFTSSHIFT WILL BE 0700 HOURSHOUR FOR DAYSHILL AND 1900

HOURSHOUR FORNIGHTSHIFT

ONLYONE CALENDARDAYIN EACH EMPLOYEESEMPLOYEEBASIC WORKWEEK WILL BE DESIGNATED
AS THEEEH SECONDREGULARDAYOFF2 IWO SECONDREGULARDAYOFF

WORKEDOR THE DESIGNATED RDO PER THE ATTACHEDSCHEDULE IF NO SECOND

REGULARDAYOFF IS WORKED PRIORTO THE DESIGNATEDRDO WILLBE CONSIDERED

THE2 IWO

RATE OF PAY

COMPENSATIONWILL BE BASEDON ACTUAL HOURSHOUR WORKED FOR EACH WORK WEEK
REPORTEDFORPAYROLLPURPOSESPURPOSE ONA HIWEEKLYBASISBASI

REGULARLYSCHEDULEDWORK HOURSHOUR ARE PAIDAT STRAIGHTTINE

OVERTIME SHALLBE PAIDPER THECOLLECTIVEBARGAININGAGREEMENTARTICLE

SECTION 13

IV REGULARLYDUQI BASIC WORK WEEK HOURSHOUR FOR WHICH AN EMPLOYEE
ACTUALLYWORKSWORK IN EXCESSEXCES OFFORTYHOURSHOUR SHALLHAVE TIME PREMIUMAPPLIED
THISTHI PREMIUMIS CONSIDEREDAN OVERTIMERATE UNDERTHEPROVISIONSPROVISIONOFARTICLE

SECTIONSSECTION OF THE COLLECTIVEBARGAININGAGREEMENT

SUNDAYPREMIUMREMAINSREMAIN PER THE COLLECTIVEBARGAININGAGREEMENTARTICLE
SECTION
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VACATION

VACATIONSHALLBEGRANTEDIN DAYINCREMENTSINCREMENTEXCEPTAS PROVIDEDBELOWAS

DETERMINEDBYDIVIDINGTHETOTALHOURSHOUR OFACCUMULATEDVACATIONLCUL ON

THE BASISOFAN 8HOUR WORKDAYBY

PARTIALVACATION DAYSDAY RESULTINGFROMTHEABOVECALCULATIONEITHERFOUROR EIGHT
HOURSHOURWILLBETAKENIN WHOLE AS APARTDAYVACATION

WHEN HOLIDAYIS OBSERVED ON AN LOYE BASICWORK DAY EMPLOYEE
MAY BEGIVENTHEDAYOFFAND SHALLBE PAIDAT THE SH BASIC HOURLYRATE

OIPAYFOREITHER12 HOURSHOUR OR8 HOURSHOURWHICHEVER IS APPLICABLE

WHEN AN EMPLOYEEWORKSWORK ON HOLIDAYWINCH IS OBSERVEDON ONE OF THE

EMPLOYEESEMPLOYEEBASICWORKDAYSDAY THE EMPLOYEESHALLBE PAIDAT THEIR BASIC HOURLY
RATE OF PAY FORTHE DAYEITHER12 HOURSHOUR OR HOURSHOUR WHICHEVERIS APPLICABLE
AND IN ADDITIONSHALLBE PAIDON THE FOLLOWINGBASISBASI FORANY HOURSHOUR WHICHARE

ALLOCATEDTO THEHOLIDAY

TIME AND ONEHALF FORMY HOURSHOUR DURINGTHE EMPLOYEESEMPLOYEE REGULAR
SCHEDULEFORTHEBASICWORKDAY
DOUBLE TIME FORANY HOURSHOUR WORKED OUTSIDEOF THE EMPLOYEESEMPLOYEEREGULAR
SCHEDULEFORTHATBASIC WORKDAY

WHEN HOLIDAYIS OBSERVEDON AN EMPLOYEESEMPLOYEEREGULARDAYOFF MONDAYTO

INCLUSIVEAND THE EMPLOYEEDOESDOE NOT WORK THEEMPLOYEESEMPLOYEESHALLBE

PAID HOURSHOURAT THEAPPLICABLEOVERTIMERATE HOWEVER IF THE EMPLOYEEWORKSWORK
THE EMPLOYEESHALLBE PAIDIN ADDITION ATTHE RATEOFTIME AND ONEHALF FORTHE

FIRST SH WORKEDAN THEEMPLOYEESEMPLOYEEFIRSTREGULARDAYOFFAND DOUBLETIME

RATE FORTHE FIRST HOURSHOUR WORKEDON THESH SECONDREGULARDAYOFF
DOUBLETIME WILLBE PAIDTHEREAFTERFORTIME WORKEDON EITHERREGULARDAYOFF

WHICHWAS ALLOCATEDTOTHEHOLIDAY

BENEFITSBENEFIT

BASE PAY FAR THE PURPOSESPURPOSE OF PAYROLLDEDUCTIONSDEDUCTION FORTHE PIOYEESPIOYEE SAVINGSSAVINGAND
SQTM PLANAND THE EMPLOYEESEMPLOYEESTOCKPURCHASEPLANAND CREDITSCREDITFORTHE SERVICE

ANNUITYSYSTEMPLAN SHALLBE COMPUTEDON THE BASISBASI OFREGULARLYSCHEDULED HOURSHOUR
WORKEDFOREACH WORK WEEK DURINGBI WEEKLYPAYROLLPERIODDETERMINEDWITHOUT

REGARDTO ANY PREMIUMPAYMENT FOR SUCH WORKSUBJECTTO THE COMPANYSCOMPANY
DETERMINATIONAS TO WHETHERAMENDMENTSAMENDMENT CAN BE MADEWITHOUTAFFECTINGTHEQUALIFIED
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STATUSSTATU OF SUCH LA UNDER THE INTERNALREVENUE LAWSLAW AND APPLICABLEREGULATIONSREGULATIONOR

OTHERWISEADVERSELYAFFECTINGSUCH PLANSPLAN

IONH OVERTIME

OVERTIME WILL BE OFFEREDIN ACCORDANCEWITH THE COLLECTIVEBARGAININGAGREEMENT
AND THE GUIDELINESGUIDELINEIQN IN NRC ICH LETTER 8212 REF ARBITRATIONAWARD
DATEDMAY23

FOR ABSENCESABSENCE GREATERTHANOR EQUALTO FOUR WEEKSWEEK THE WILL HAVETHE

OPTIONOFKEEPINGTHEOVERTIMEHOURSHOUR HEH HADPRIORTOTHEABSENCEIAV HISHER
HOURSHOURADJUSTEDTO THE CURRENT AVERAGEVALUE THEIRRESPECTIVEWORKGROUP

SQTWQILLBEZ

WHEN AN EMPLOYEEIS ON DAY CONSECUTIVE STRETCHOF ON AN 8HOUR

SCHEDULEHETHE WILL PLACEDAT THEBOTTOMOF THE OVERTIMELISTFORPURPOSESPURPOSE OF
FORCEDOVERTIME

WHEN AN EMPLOYEEIS ON FIVE SIX OR SEVENDAYCONSECUTIVESTRETCHRDOSRDO ON

12HOUR SCHEDULEHESHE WILL BE PLACEDAT THEBOTTOM OF THE OVERTIME LISTFORPURPOSESPURPOSE

OFFORCEDOVERTIME

SECTION OVERTIME IN TRAINING

OPERATORSOPERATORIQN OUTSIDEOFOVERTIME TOILIT TRAININGBY MUTUAL CONSENT ARE

ELIGIBLEFOROVERTIMEON AFTERNOONSHIFTONLYBUT WILL NOT BE FORCEDFOROVERTIME

OPERATORSOPERATORIN OUTSIDE OF OVERTIME TO FACILITATETRAININGARE ONLYELIGIBLEFOR

OVERTIMEON AND WILL NOTBE FORCEDFOROVERTIME

SECTION VACATIONSELECTIONAND LIMITATIONSLIMITATION

VACATIONSVACATION SHALLBE SELECTEDANDSCHEDULEDIN ACCORDANCEWITH ARTICLEVI OF THECOLLECTIVE

BARGAININGAGREEMENTAND THEFOLLOWING

AN EMPLOYEEWILL HAVE REGULARWORKDAYSWORKDAYIN WHICH TO MAKE HISHER VACATION

SELECTION
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LH WEEKSWEEK OFIONH TAKE PRECEDENCEOVER PARTIALWEEKSWEEK NCK OF

OR HOLIDAYSHOLIDAYIS PERMITTEDAS LONGAS THE MAXIMUM NUMBEROF EMPLOYEESEMPLOYEEALLOWEDOFFIS

NOTEXCEEDEDUNLESSUNLESCX MANAGEMENTDISCRETIONTHE MAXIMUM NUMBEROF

EMPLOYEESEMPLOYEEALLOWED PER WORKGROUPIS LMI TO20 OFTHE ONSHIFTCOMPLEMENT
FOREXAMPLEIF THEREARE 25 SH ASSIGNEDTO CREWSCREW AT MAXIMUM OFFTVECAN

BE OFFON VACATIONAT ONE TIE

EMPLOYEESEMPLOYEEWILL BE PLACEDAT THE BOTTOMOFTHEOVERTIMELISTIN REVERSE SENIORITYFOR

PWPOSESPWPOSE OF FORCEDOVERTIMEON CONSECUTIVE RDOSRDO IMMEDIATELYPRECEDINGFULI

WEEKOFVACATION

MANAGEMENTSHALLENDEAVORTO COVER EMPLOYEEREASONABLE FORVACATIONSVACATION

SECTION REHCIWEK UTILIZATION SEQUENCE

AT MANAGEMENTSMANAGEMENTDISCRETIONEMPLOYEESEMPLOYEEON RELIEFWEEK MAY HAVE THEIR SCHEDULESSCHEDULE CHANGED
TO COVER SHIFT VACANCIESVACANCIE PROVIDEDTHESHIFTCHANGEOCCURSOCCUR DURINGTHE MONDAYTHROUGH
FRIDAYPERIODOFTHEWEEK

WHEN MANAGEMENTDETERMINESDETERMINE THATRELIEFWEEKSHIFTCOVERAGE IS REQUIREDTHEFOLLOWING
RELIEFWEEKUTILIZATIONSEQUENCEWILLAPPLY

IN SENIORITYORDEREMPLOYEESEMPLOYEEARE ASKEDTO COVER VACANCIESVACANCIE

ALTERRELIEF WEEK SHIFTCOVERAGE HAS BEENAS TO AN EMPLOYEETHATEMPLOYEE
BECOMESBECOME THEAST PERSONTO BE FORCEDTOCOVER SHIFTVACANCIESVACANCIETHENEXT TIME WEEK
SHIFTCOVERAGEIS REQUIRED

THEREARE NO VOLUNTEERSVOLUNTEER TO COVER RELIEFWEEK SHIFTVACANCIESVACANCIE THE LOW PERSONIN THE

RELIEFWEEK UTILIZATIONSEQUENCESHALLBE FORCEDTO COVER THE

THE BARGAININGUNITWILLADMINISTERRELIEFWEEK UTILIZATION

BRACKETINGIS THE PRACTICEOF TAKINGVACATIONDAYSDAY IMMEDIATELYPRECEDINGAND

FOLLOWINGCONSECUTIVESH OR HOLIDAYSHOLIDAY LN SUCHCASESCASE THEEMPLOYEEIS NOT ELIGIBLE
FOROVERTIME
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SECTION13 STAFFING

WHEN IDAY OCCURSOCCUR ON REGULARWORK DAYEMPLOYEESEMPLOYEESCHEDULEDTOWORKON THATDAY
WILLBE ALLOWEDOFFAS CONDITIONSCONDITIONPERNIITBEGINNINGWITHTHEEXTRAPERSONNELHAVINGTHE

MOST SENIORITYWHO ARE NOT ON THE DUTYCREW EMPLOYEESEMPLOYEEIN TRAININGWILL BE GIVENTHE

HOLIDAYOFFUNLESSUNLESTRAININGIS BEINGCONDUCTEDON THE

SECTION COMBINATION OFNONLICENSED OPERATORCLASSIFICATIONSCLASSIFICATION

UPONCOMPLETIONOF THE NECESSARYTRAININGINCUMBENT NONLICENSED EQUIPMENT
ATTENDANTSATTENDANTANDUQ OPERATORSOPERATORWILL BE PLACEDINTOTHE SINGLEJOBCLASSIFICATION
OFEQUIPMENTOPERATOR

CONSISTENT WITH THE COMBININGOF EQUIPMENTOPERATORAND EQUIPMENTATTENDANT

CLASSIFICATIONSCLASSIFICATIONAND THE COLLECTIVEBARGAININGAGREEMENTSINGLEOVERTIMELISTWILL
BE ESTABLISHED

THE COMPANY RECOGNIZESRECOGNIZEITS OBLIGATIONTO OFFERTRAININGTHATWILLENABLEEQUIPMENT
OPERATORSOPERATORTO MAINTAIN SAFETYAND PROFICIENCYIN ALL DUTIESDUTIE THE BARGAININGUNIT WILL

HAVE INTOTRAININGTHROUGHEJOBTASKANALYSISANALYSI

UPONRATIFICATIONOR EFFECTIVEAUGUST27 1999 IF RATIFICATIONOCCURSOCCUR ON OR BEFORE
OCTOBER 15 ALL INCUMBENT EQUIPMENTATTENDANTSATTENDANT WILL BE PROMOTEDTO

EQUIPMENTOPERATOR

SECTION LH ATTIRE

THE COMPANYWILLPROVIDELAUNDEREDPROFESSIONALATTIRETHATMEETSMEET SAFETYREQUIREMENTSREQUIREMENT
FORALL LICENSED AND NONLICENSEDOPERATORSOPERATOR THERESHALLBE ONE STANDARDUNIFORMAT ALL
STATIONSSTATIONFORLICENSEDOPERATORSOPERATORAND ANOTHERONE FORNONLICENSEDOPERATORSOPERATORLICENSEDAND
NONLICENSEDOPERATORSOPERATORWILL BE GIVENTHE OPPORTUNITYTO CHOOSE UNIFORMSUNIFORM FROMCOMPANY

APPROVED OPERATORSOPERATORSHALLWEAR THE UNIFORMSUNIFORM AT ALL TIMESTIME WHILE THEYARE AT

WORK UNLESSUNLES EXCEPTIONSEXCEPTIONARE AUTHORIZEDBYMANAGEMENT

SECTION116 STANDARDIZATION ANDOR ELIMINATION OFOC AGREEMENTSAGREEMENT

THE PARTIESPARTIEAGREETHATATTACHMENT REPRESENTSREPRESENT COMPLETELISTINGOFALLLOCALAGREEMENTSAGREEMENT
BETWEENTHE UNION AND THECOMPANYIN JOINTEFFORTTO REDUCE COMPLEXITYINCREASE

COMPLIANCEWITHTHE COLLECTIVEIGH AGREEMENTAND TO STANDARDIZETO THE EXTENT

POSSIBLEOPERATIONSOPERATIONAT EACH NUCLEARSTATIONTHE LOCAL AGREEMENTSAGREEMENTREFERREDTO IN

ATTACHMENT HAVE BEEN CONSOLIDATEDOR ELIMINATED NO AGREEMENTSHALLBE VALID
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HEREAFTERWITHOUTTHE SIGNATURESSIGNATUREOF AN NGG CORPORATELQ AND UNION BUSINESSBUSINES

REPRESENTATIVE

SECTION17 LUBRICATION

OPERATIONSOPERATIONDEPARTMENTWILL BE RESPONSIBLEFORANY REQUIREDTQIO OFOILAS DETERMINED

ON OPERATORROUNDSROUND

SECTION18 OUT OFSERVICEWRITING

OUTOFSERVICEWRITINGIS NUCLEARSTATIONOPERATORNSO WORK

OTHER QUALIFIEDINDIVIDUALSINDIVIDUAL WILL NOT ROUTINESIGNAS PREPAREROR AS VERIFIEROFAN

OUT OFSERVICEUNLESSUNLES THEREARE NO NSOSNSO AVAILABLEON SHIFTANDAN EMERGENTOZ
EXISTSEXISTTHATREQUIRESREQUIREAN OUTOFSERVICETO BE PREPAREDEXAMPLESEXAMPLECQ PRIORITYOR

CRITICALPATHWORKPLANTTRAN IENT OR PERSONALSAFETY

IN THE EVENT THATOPERATORSHIFTSSHIFT ARE FULLYSTAFFEDSH MAY ON SENIORITYBASISBASI

SELECT NONROTATIONAL OUT OF SERVICEJOBASSIGNMENTFOR THE DURATIONOF THE SHIFT

SCHEDULE

SECTION19 CAREER OPPORTUNITIESOPPORTUNITIE

IN THE EVENT THATOPERATORSHIFTSSHIFT ARE FULLYSTAFFEDQUALIFIEDOPERATORSOPERATORWITH OR MORE

YEARSYEAR OFEXPERIENCEIN THEIR CLASSIFICATIONMAY ON ROTATIONALBASISBASI WITH RESPECTTO

SENIORITYREQUESTASSIGNMENTSASSIGNMENTLASTINGUP TO THE DURATIONOF THESHIFTSCHEDULETHATARE

TRAD BARGAINING WORK THESE ARE SHI JOB ASSIGNMENTSASSIGNMENT
IDENTIFIEDBYMANAGEMENTTHATINCLUDE ACTIVITIESACTIVITIESUCHAS TRAININGPROCEDUREWRITING
WORKCONTROLQUALITYASSURANCE OR SYSTEMENGINEERINGLOCAL FORGOESFORGOEANY CLAIMOF
FUTURERIGHTSRIGHTTO ANY IONALH JOBTHATIS ASSIGNEDTOBARGAININGUNIT MEMBERSMEMBER AS

RESULTOFTHISTHI AGREEMENT

DURINGTHAT THESELECTEDEMPLOYEESEMPLOYEE WILL BE UPGRADEDSCHEDULEDAND PAIDAS

MANAGEMENTNOTWITHSTANDINGTHEPROVISIONSPROVISIONOF ARTICLE SECTION OF THE CBA

THE OPERATORWILLIVEH PAY UPGRADEEQUALTOTEN PERCENT10 OFBASEPAY FORALL
HOUZ WORKED IN THE OFFSHIFT IGNM ANY EMPLOYEESO ASSIGNEDMUST IQ

HISHER QUALIFICATIONSTATUSSTATU

IF DURINGTHE COURSE OF AN OFFSHIFT JOBASSIGNMENTTHE FAILSFAIL TO PERFORMAS

REQUIREDTHE OPERATORAND THE UNIONWILLBENOTIFIEDANDTHEOPERATORWILLBE GIVENTHE
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CHANCETO IMPROVEFQU SHOULDEFFORTSEFFORTTOIMPROVEFAILTHE OPERATORWILLBE
RETURNEDTOTHEONSHIFTCREW COMPLEMENT

NORMALLYOFFSHIFTJOBASSIGNMENTSASSIGNMENTARE RESTRICTEDTOSTRAIGHTTIME HOURSHOUR WORKED ONLY
IN THE EVENT THATOVERTIMESPECIFICTO SUCHJOBASSIGNMENTSASSIGNMENTIS REQUIREDFOREXAMPLE
REFUELOR FORCEDOUTAGEACTIVITIESACTIVITIESUCH OVERTIMESHALLBE ALLOWEDON LIMITEDBASISBASI

THE TEN OFTHISTHI PRACTICEIS TO ALLOWJOBFLEXIBILITYPROVIDEDSUCHOVERTIME IS NOT

EXCESSIVE IN RELATIONTO THEAVERAGEOVERTIME WORKED IN THE NSO OR LAS

THE EVENT THAT OPERATINGCONDITIONSCONDITION SO REQUIRETHE OPERATORMAY BE ASSIGNEDTO

WORK IN HISHERREGULARCLASSIFICATIONFURLIMITEDPERIODSPERIODFOR HOURSHOUR WORKED IN

QH REGULARCLASSIFICATIONTHE OPERATORSHALL BE PAIDIN ACCORDANCEWITH HISHER

REGULARCLASSIFICATION

DURINGTHEOFF ASSIGNMENTTHE OPERATORSOPERATORWILL MAINTAINTHEIRNORMALPOSITIONON

THE APPLICABLEOVERTIMELISTAND WILL BE AVAILABLE FOR BOTH TARYH AND FORCED
OVERTIME IN THEIRTIONH MANAGEMENTWILLHAVE THE DISCRETIONTODISALLOWTHISTHI

OVERTIME IN MANAGEMENTSMANAGEMENTJUDGMENTIT INTERFERESINTERFEREWITH THERESPONSIBILITIESRESPONSIBILITIEOF THE

SHI GQU FORALLOVERTIME HOURSHOUR WORKED IN THEIR REGULARCLASSIFICATIONTHE

OPERATORSHALLBE PAIDIN ACCORDANCEWITHTHEIRREGULARLA THISTHI PARAGRAPH
DOESDOE NOT ALTERANYOTHERPARAGRAPHSPARAGRAPHIN THISTHI SECTION

EC LABORMANAGEMENTCOMMITTEE

THE PARTIESPARTIESHALL ESTABLISH LABORMANAGEMENTCOMMITTEECONSISTINGOFBARGAININGUNIT

AND MANAGEMENTREPRESENTATIVESREPRESENTATIVEFROMTHE SITESSITE AS WELL AS FROM THE SH CENTRAL

LEADERSHIPANDTHENGG LEADERSHIPTHE COMMITTEESHALLMEET SEMIANNUALLYTO DISCUSSDISCUS
ISSUESISSUE CONCERN TO EITHER SIDE UNION AND MANAGEMENTSHALL BOTHCONTRIBUTETO THE

AGENDAFURTHESEMEETINGSMEETING

SECTION WAGEPROPOSAL

EFFECTIVEON THE DATE OF RATIFICATIONOFTHISTHI AGREEMENT EFFECTIVEAUGUST 9H IF

RATIFICATIONOCCURSOCCUR ON OR BEFORE OCTOBER15 THEBASE WAGESWAGE OFEMPLOYEESEMPLOYEEIN THE

OPERATINGDEPARTMENTEXCLUSIVEOFANY ADDITIVEPREMIUMOR OTHERADJUSTMENTAMOUNTSAMOUNT

SHOWNIN THEEXHIBITSEXHIBIT OF THECOLLECTIVEBARGAININGAGREEMENTSHALLBE INCREASEDBY
55 FORTHENUCLEARSTATION OPERATORAND EQUIPMENTOPERATORJOBCLASSIFICATIONSCLASSIFICATIONSEE
ATTACHMENT
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SECTION 22 NRC REACTOR OPERATORLICENSE ADDITIVE

NGH IN THEYEAR2000 UPCN RECEIPTANDCONTINUEDMAINTENANCEOFAN NRC NUCLEAR

REACTOROPERATORLICENSE COVERING STATION LE ITS EMPLOYEESEMPLOYEEIN THE NSO JOB
ICATQIO WILL BE GRANTEDAN AMOUNT PER HOUREQUALTO 16 OFTHE MAXIMUM HOURLY
BASE OFPAY OF THE NUCLEAR STATION OPERATORROUNDEDTO THENEARESTCENTIN ADDITION

TO THERATESRATE SHOWN IN EXHIBIT PHYSICALOF THECOLLECTIVEBARGAININGAGREEMENT
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EP 2003

LEQH CREW8 HOUR

SCHEDULE CREW HOUR

SCHEDULE RE 12 HOUR

ODU

IGHT IFT 2300 TO0700
2DAY SHIFT0700 TO 1600
3AFTERNOON SHIFT1500 TO 2300

RDO TE CHANGEOR FQ COVERAGE

NIGHTIFT 1900 TO 0700
DAYLFT TO 1900

INING 0700 TO 1500
RELIEF

2ND RDO
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DOCUMENT STATION DISPOSITION

BWD PROCEDURESUPPORT ELIMINATED

LAS RESTRICTEDDUTY ELIMINATED

SIGNMAKING ELIMINATED

LAS LUBRICATION ELIMINATED

DRE AB DUTIESDUTIE ELIMINATED

ORE TURBINE OIL SCREENSSCREEN ELIMINATED

BYR SPECIALPROJECTSPROJECT ELIMINATED

LAS FORCEDOVERTIME ELIMINATED

LAS ON VACATION ELIMINATED

BU LAS OVERTIME ELIMINATED

LAS IQE OUTSOUT ELIMINATED

ORE OUTAGEAGREEMENT ELIMINATED

IQ OVERTIMERULESRULE ELIMINATED

ORE OVERTIME MEETINGSMEETING ELIMINATED

ORE SEQUENCE ELIMINATED

HOLIDAYMANNING ELIMINATED

D2 LOLIDAYMANNING ELIMINATED

LAS HOLIDAYMANNING ELIMINATED

LAS HOLIDAYMANNING
ORE FOURTHNSO DUTIESDUTIE ELIMINATED

LAS FO DUTIESDUTIE ELIMINATED

F3B LAS EO DUTIESDUTIE ELIMINATED

14 BYR FQIE OFWORK ELIMINATED

LAS OOS INGH ELIMINATED

QC DUTIESDUTIE ELIMINATED

SHIFTPICKRULESRULE ELIMINATED

HJO ORE SHIFTSH ELIMINATED

DRE VACATIONSVACATION ELIMINATED

BWL OFFSITETRAINING ELIMINATED

ORE OUTAGEOVERTIME ELIMINATED

18 ORE CONDENSERTUBECLEANING ELIMINATED

19 LRE OUTAGEMEH ELIMINATED

ORE LABELINGPROJECT ELIMINATED

ORE OUTAGEOVERTIME ELIMINATED

LAS OUTAGEAUX OPERATOR ELIMINATED

046 QC OVERTIME IN TRAINING ELIMINATED

AVERAGINGOVERTIMEHOURSHOUR ELIMINATED

IQ LAS SHUTDOWNROUNDSROUND ELIMINATED

LAS WEEK USE ELIMINATED

BWD TRADESTRADE ELIMINATED
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BWD PREP CLEARSH

L6 BWD OOS SUPPORT
AB WORKSPLIT

049 BYR ULING ELIMINATED

BYR SC SPLIT ELIMINATED
112 VACATIONSCHEDULING ELIMINATED

EQ 12 HR SHILL TO IE
BYE EAE0 WORK SPLIT ELIMINATED

BYR TE CLEANING ELIMINATED
A74 EQ CLEANING ELIMINATED

A75 BYE TUBE LEAKSLEAK ELIMINATED

QC HOLIDAYSHOLIDAY ELIMINATED

QC CREW PICK REMAINSREMAIN IN

QC GUIDELINESGUIDELINE FORSCREW ELIMINATED

QC BUMPINGDOWNGRADING ELIMINATED

LQ BWD OFFSITCTRAINING

CONSOLIDATEDINTOTHESCHEDULINGAND OVERTIMEPORTIONSPORTIONOFTHISTHI AGREEMENT
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TRANSITIONALION

THE INGH TERMSTERM RELATETO THE INITIAL IMPLEMENTATIONOF THE 1999 NUCLEAR OPERATING
AGREEMENTINGH THEINITIALIMPLEMENTATIONTHE TERMSTERM OF THE NUCLEAR OPERATINGAND

THE COLLECTIVEBARGAININGAGREEMENTWILLGOVERN

FOR THEPURPOSEOFBALANCINGEXPERIENCELEVELSLEVELCREWSCREW FORTHEYEAR2000 MAY CONTAIN

NUMBEROFJUNIORSLOTSSLOT TO ACCOMMODATE THE LARGENUMBERSNUMBER OF RECENTLYQUALIFIED
IE OPERATORSOPERATOREOS ON SITE BYSITEBASISBASI UNTIL SITE HAS COMPLETEDEACH

PHASEOF THEEQUIPMENTATTENDANTEAEO MIGRATION OVERTIMELISTSLIST FORTHE

UNFINISHEDPHASESPHASE WILL BE MAINTAINED ATTHATSITE

FOR THE FIRSTANNUAL REQUALIFICATIONAFTERTHE EAEO NQH IN THE EVENT OF

FAILURETHE WILL BE PLACEDIN REMEDIATIONPROGRAM FORUP TO THREEMONTHSMONTH AS

IEM BY THE PERFORMANCEEVALUATION COMMITTEE PEC AT WHICH TIME

COMBINATIONOF WRITTENAND PERFORMANCEEXAMINATIONSEXAMINATION MAY BE USED TO DETERMINETHE

STATUSSTATU OFTHE

EMPLOYEESEMPLOYEEWHO WERE CONSIDEREDPROTECTEDINCUMBENTSINCUMBENT UNDER THE JULY
OPERATINGAGREEMENTWILL CONTINUETO WORK UNDER THETERMSTERM AND CONDITIONSCONDITIONOFTHAT

AGREEMENTWHICH WERE APPLICABLETO THEM BUT WILL BE AFFORDEDTHE OPPORTUNITYTO

TRAIN FORTHE COMBINED THOSE EMPLOYEESEMPLOYEEARE UI READER
ROMANO AND MITCHELL

EMPLOYEESEMPLOYEECOVEREDBYTHE MARCH 24 1997 OPERATINGDEPARTMENTAGREEMENT
AND THE ADDENDUM THERETODATED MAY 26 1998 WITH THE EXCEPTIONOF THE RME

ZION EMPLOYEESEMPLOYEEWILL BE PLACEDON THE INITIAL LICENSE TRAININGIL FLOWCHART

ATTACHMENTAT THE POINTAFTERONE FAILUREFORMERZION EMPLOYEESEMPLOYEECOVEREDUNDER

THE ABOVE AGREEMENTSAGREEMENTWILL BE DQH AT THE BOTTOMOF THE ELIGIBILITYLISTWITH ONE

FAILUREALL OTHERSUCHEMPLOYEESEMPLOYEEWILL BE GIVENTHE OPPORTUNITYTO CHOOSE THE TOPOR

BOTTOM OF THE ILT ELIGIBILITYLIST WHEN SUCHEMPLOYEESEMPLOYEENEXT BECOME ELIGIBLETO

ATTENDLQ THOSEWHO HAVE ONLYONE PREVIOUSPREVIOUFAILUREWILL BE GIVENTHEOPPORTUNITYTO

ATTENDILL THOSEWHODECLINELILT OR HAVE TWO PREVIOUSPREVIOUFAILURESFAILUREWILLBE NOTIFIEDIN

ACCORDANCEWITHSECTION3EXIII

THE PARTIESPARTIEAGREETO COOPERATEON THEPILOTINGSELECTIONAND IMPLEMENTATIONOFTHE

LH SCREENINGEXAMINATIONREFERREDTO IN SECTION OFTHISTHI AGREEMENT

THE EOS TEMPORARYAND PERMANENTAT ZION STATIONWILL HAVE THEIRRATE OF PAY

ADJUSTEDPER IS AGREEMENTNO OTHERPROVISIONSPROVISION OFTHISTHI AGREEMENTWILLAPPLY
SCHEDULESSCHEDULEILT SELECTIONCAREER ETC
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SEP 2003

EXELON GENERATION

IQNQG AGREEMENT

RME ZION EMPLOYEESEMPLOYEEWHO ARE DESCRIBEDIN SECTION PARAGRAPHOF THE

MEMORANDUM REGARDINGTHE REDEPLOYMENTRELATEDTO THE CLOSINGOF ZION

GENERATINGSTATIONDATED JUNE 1998 WILLCONTINUETO HAVE THEIRLICENSEPREMIUM
REDUCEDIN ACCORDANCEWITH THATAGREEMENT

MANAGEMENTAND LOCAL REPRESENTATIVESREPRESENTATIVEAT EACH SITE WILL DISCUSSDISCUS REASONABLE
TRANSITIONTO IMPLEMENTTHISTHI AGREEMENTINCLUDINGSUCH ISSUESISSUE AS THE FOLLOWING
UNIFORMSUNIFORMEMPLOYEESEMPLOYEECURRENTLYPERFORATINGOUT OF SERVICEWRITINGAT THEIRLOCATION
WILL CONTINUE TO PERFANNTHAT TASK FOR THE AF THE 1999 OPERATING
DEPARTMENTSCHEDULEEMPLOYEESEMPLOYEECWTENTLYPERORMINGDUTIESDUTIE AS DEFINEDIN SECTION
OFTHISTHI AGREEMENTWILLCONTINUETO PERFORMTHOSEDUTIESDUTIE FORTHE INDER OFTHE1999

OPERATINGDEPARTMENTSCHEDULEAND WILLBE PAIDUPON RATIFICATIONOR RETROACTIVELYTO

AUGUST27 IF RATIFICATIONOCCURSOCCUR ON OR BEFOREOCTOBER 15 1999 IN ACCORDANCE

WITHSECTION18 OFTHISOFTHI AGREEMENT

THERE WILL BE NO REQUIREMENTTO PASSPAS THESCREENINGEXAMINATIONFORTHEFIRSTLQ CLASSCLAS
AT EACHSITEFOLLOWINGRATIFICATIONOFTHEAGREEMENT

10 FOR THE YEAR 1999 THE LICENSELIFICA BONUSBONU BE PAID TO QUALIFIED
EMPLOYEESEMPLOYEEUNDERTHETERMSTERM OFTHE INGH AGREEMENTDATEDJULY 1985 FORTHE
REMAINDEROF THE YEAR 1999 QUALIFIEDEMPLOYEESEMPLOYEESHALLALSO BE PAID OF THE

MAXIMUM OFTHE NUCLEAR STATIONOPERATORRATE AS LICENSEADDITIVEUNDERTHE TERMSTERM OF

THE OPERATINGAGREEMENTDATEDJULY15

OF STANDARD UNIFORMSUNIFORM SHALL PROCEEDAS SOON AS ADMINISTRATIVELY
FEASIBLEWITHIN 60 DAYSDAY AFTERRATIFICATIONTHE COMPANYWILLPROVIDETHE UNION WITH
UNIFORMSELECTIONSSELECTIONAS SPECIFIEDIN SECTION 14 THE UNION SHALLSDECT FROMTHOSE
CHOICESCHOICEWITHIN30 DAYSDAY FQIER
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SEPTEMBER

LON ION

OPERATINGAGREEMENT

AMENDMENTSAMENDMENT TO THE COLLECTIVEBARGAININGAGREEMENT

EXHIBIT

CQ STATION OPERATOR
RATE EQ

98H Q99 ZQ 049190

2587 2645 2812 2896

90 2668 15 2899

2594 72 2819 2904
2597 2675
00 2678 25 29J0
2603 26811 28 2913

06 84 32 2917

2615 2693 41 2926

EQUIPMENTOPERATORNUCLEAR

KALE

040198 040199 040100

FLME SP LATIV

MONTHSMONTH AQ MONTHSMONTH

IMUM

STEP NV

MONTHSMONTH YEAXSYEAX MONTHSMONTH

1H 2494 2631 2710
2424 97 34 2713
2427 2500 2637 2716

2430 2503 2641 2720

33 2506 2644 23

2436 09 2647 2726

2439 2650 30
2442 11 2653 2733 MAXIMUM
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SEPTEMBER2003

LON GENERATION

OPERATINGAGREEMENT

EXHIBIT

LINESLINE OFPROMOTIONAND MOT

NORMALLY

COMESCOME FROM PROMOTESPROMOTEOR DEMOTESDEMOTE OR

TRANSFERSTRANSFERTO TRANSFERSTRANSFERTO

NUCLEARSTATIONOPERATOR
AN

OPERATOR C4 AN

AUXILIARYOPERATORAMAA AN

AL IMMEDIATE TO EQUIPMENTOPERATORFORQUALIFIEDEQUIPMENTATTENDANTSATTENDANT

ARS OF XP IN AH OFTHEREQUIREDTRAINING

AM IONH TO NQTH ATTENDANTFORQUALIFIEDUQ EQ TUNE

MONTHSMONTH OF XP IN THEIR AND COMPLETIONOF THE REQUIRED
TRAININGAND QUAI EMPLOYEESEMPLOYEEIN THE AUXILIARYOPERATORSQ CATION

WHO HAVE CES COMPLETEDTHE REQUIREDTRAININGAND EXAMINATIONSEXAMINATION SHALL

IMMEDIATELYBE PROMOTEDTO THE TITLE OFUIP NUCLEAR NOT TO EXCEED

THIRTEENMONTHSMONTH

AN DEMOTESDEMOTE OR TRANSFERSTRANSFERIN ACCORDANCEWITH THE PROVISIONSPROVISIONOF THE MEMORANDUMOF

AGREEMENTDATEDGUS 27
AO UPONRECEIPTAND CONTINUED MAINTENANCE OF AN NRC NUCLEARREACTOROPERATORSOPERATOR
LICENSECOVERINGSTATION UNITE EMPLOYEESEMPLOYEEIN THISTHI JOBCLASSIFICATIONWILL BE GRANTED
AN AMOUNT PER HOUREQUALTO 16 OFTHE MAXIMUM HOURLYBASE RATEOF PAY OFTHE NUCLEAR

STATION OPERATORROUNDEDTO THE NEAREST CENTIN ADDITIONTO THE BASE RATESRATE OF PAY AS

SHOWNIN TTH OF THISTHI IVEH INMGH AGREEMENT

UNDER AND IN THE TO COLLECTIVE AR
ER DELETE13 LETTERREGARDINGNUCLEAR STATION OPERATIONSOPERATIONDATED47 88 AND

16 SHIFTSCHEDULEPROGRAMSIGNED
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SEPTMB 2003

EXELONGENERATION

OPERATINGAGREEMENT

FOR THENH THE

4QP
DEAN APPLE IT MCDOWCFL

ISH IH STEPHEN

DAVID LQ DENNISDENNI
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APRIL18 2001

WILLIAM STARR

PRESIDENTAND BUSINESSBUSINES MANAGER
1548 BOND STREETSUITE 103

NAPERVILLEIL 60563

RE FOR CAUSEDRUGAND ALCOHOLTESTING

DURINGNEGOTIATIONSNEGOTIATIONTHE UNION RAISEDTHE ISSUE OFFORCAUSE DRUGAND ALCOHOL

TESTINGUNDERTHEPARTIESPARTIEAGREEMENTREGARDINGDRUGANDALCOHOLTESTINGDATEDOCTOBER

31 1990 IN AN EFFORTTO UR CLARIFTHEPARTIESPARTIEUNDERSTANDINGTHECOMPANYAGREESAGREE
THATWHEN SUPERVISORIS CONCERNEDTHATAN EMPLOYEEMAY NOT BE FIT FORDUTYTHE

SUPERVISORSHOULDOBSERVETHE EMPLOYEESEMPLOYEECONDITIONAND DOCUMENT HISHEROBSERVATIONSOBSERVATION

WHENEVER SECONDMANAGEMENTEMPLOYEEIS READILYAVAILABLEIE ON SITEHESHEWILL

ALSO OBSERVEAND DOCUMENTTHE EMPLOYEESEMPLOYEECONDITION

SINCERELY

JOHN SAMOLISSAMOLI

VICE PRESIDENT OFEMPLOYEE LABORRELATIONSRELATION
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CORNED
TON AFL XE COMPANY

KB

SQT 22002

MR ROBERT CEE PRESIDENT
MR IC VICE DQENT

LOCALUNION15
1548 RQ

ITE 103

EMQ 60563

GENTLEMEN

TH COMPANYANDREPRESENTATIVESREPRESENTATIVEHAVE HAD NUMEROUSNUMEROU GAR THE

OFFLEET SERVICESSERVICE

ATTACHED THE FINALLH WHICH IDESIDE FORXP TQION OPPORTUNITIESOPPORTUNITIE
ENQSENQ FOR ACHIEVEMENTOFIQ NQ EFFICIENCY
SQH UPONSUCCESSFULIQF THISTHI PROPOSALIL BE EFFECT

LIDSLID LETTERLQ SERVE AS ITT AGREEMENTTHATUPONLQI THECOMPANY EQT

OUR CURRENTAGREEMENTWITHTHE SUBCONTRACTORPERFORMINGMAINTENANCE AND REPAIR
VQI ON OW EQUIPMENTAT LAKE ITIO WE ARE AGREEMENTIT

REQUESTTOSUE MAMTENANCE IBDQITY ON EQUIPMENT RENTEDBYTHE

COMPANY EXAMPLESEXAMPLEOFTHE WORKARE VEHICLESVEHICLE PROVIDEDBYVENDOISVENDOI SUCH AS GLOBALAND

DITCH

CQESCQE

MQV
DIRECTOROFLABORLAT
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AQ EQRE
AW 0J

AS RESULTOFDISCUSSIONSDISCUSSIONBETWEENENTH ANDEP OFLOCAL15 THECOMPANY

PROPOSESPROPOSE CHANGESCHANGEIN THEJOBCLASSIFICATIONSCLASSIFICATIONOFEMPLOYEESEMPLOYEEWITHINTHEFLEETRVI MENT

THESE CHANGESCHANGEPROVIDEGREATERXIBI OFJCBSS AND EFFICIENCY DQ

ARE NECESSARYIN COMPETITIVE IT RO RECOGNITION

FORINDIVIDUAL HIE OF SKILLSSKILL RQ OQ

UNDERSTOODTHATIQ AGREEMENTEP REVIO AGREEMENT OT

IN THISTHI DOCUMENT CONDITIONSCONDITIONNOTLQLYH COVEREDBYTHISTHI MEMORANDUMLQ BE IN ACCORDANCE

WITHTHE ANDPROVISIONSPROVISIONOFTHE

THE JOBCLASSIFICATIONSCLASSIFICATIONWILLBE ABOLISHED

MOBILE EQUIPMENT

MECHANICTRANSPORTATIONEQUIPMENT

MECHANIC SYSTEMAUTO SHOP

IQ MECHANIC EQUIPMENT

GARAGEATTENDANT

THEFOLLOWINGJOBCLASSIFICATIONSCLASSIFICATIONWILLBECREATED

LEADMECHANICPLEAT

EQUIPMENTMECHANICFLEET

MECHANICFLEET

FLEETASSISTANT

TQ THE LE WON WILLNOT 25 THE

FLEETPLUSPLU PACKAGE
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CQ DH EC AFFI WITHIQTRQATE
24 FILLEDTQEM IOXI HELDTHE

MECHANIC IQ

LQ BECQ TOEM RO PRIOR AS DEFINED CQ

REH TO RO CY AFT OT WILL RQ TOTHE

TQION

LO OBQ IPM
TQIONH LE

RATEAYOF 03 HOUR

IN THE SSIF OF MECHANIC IC

TQIONH EQUIPMENTWILL BE EQ THE FLEET

FQ IT RATEAYOF 2330 RH HOUR

AJT

THE OMO BY TO AS

OCCUR EQUIPMENTEC EH REQUIREDTO EI

ELIGIBLETO

PROMOTETOAD MECHANICLE

WILLMOTE TO THEIPQ MECHANIC

FLEET NQS OFI THEDUTIESDUTIE SQIBIL OFTHE

EQUIPMENTEC SQIF IQ BE PROTECTEDBY

RITYH AQCQ RH WHO PROMOTETOTHEMENTH ME

RSH EQS EH TQIONH OFTHISTHI MENTQ

NOTE OQNH TO WON WILLBE TOSEQ

IJFICQO TOPROMOTETO THELPM NQIC ZA OQNQ

ETH FINALPACKAGE
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TH IL NOT HAVETQIOZ IG TO THEAQ CQ

IU RQ BE GIVENTOTHE SQ EQ CQ RH THEY

MEET THE LQL OFTHEIOQN

IQ

EMPLOYEESEMPLOYEECAN SKILLSSKILL IT RQ
DOCUMENTEDWOP

RQE THEVEDH PROGRAM DEFINEDAS THC OF

AUTOMOTIVE EXCELLENCE OR COMPANYAPPROVED IPME
MANUFACTURERLAT NL RT INED OM THE

ARE APPROVEDTO COUNTEDTOWARDTE PROMOTION

AUT

EQUIPMENT

THE TOTALNWNBEROFAPPROVEDIFICA IBLE FOREH IQT PREMIUMIS OFWHICH

WILLBE CQAY THE FOR EMPLOYEESEMPLOYEEIN THE

NQI FLEETAND MAINTENANCEMECHANIC

ENGINESENGINE

THICK KES

AUTOMOBILEELECTRICAL6H TRUCKRIQCA

ICK DRIVETRAINOR T5 SUSPENSIONAND

THE FOURADDITIONALCERTIFICATIONSCERTIFICATIONRE BUTMUST BE SELECTEDAN THETHREE

AREASAREA DEFINEDIN SECTION H2 LENTH OEM

FINALPACKAGE
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UPON COMPLETIONOFCH APPROVEDTQI PREMIUMOF 040 PERHOUR

WILLBE ADD THEMQU RATEEQMNPIO THE

LA AS NQED ATTACHED

IF IT EC THAT CHANGETHEEDH CERTIFICATIONPROGRAM EQS

EQNQT WILL SSH THENEEDFORTHISTHI CBANGWITH LOCAL 15 TH TOIMPLEMENTATION

LOYE THEUMBQ

OF 030 PERHOURFOREACHCERTIFICATION THE UQI NBE IS

SQ LOSSLOS OFPREMIUMSPREMIUMWILL WAY CAUSE AN

WAGETABSTAB BELOWTHEAS WAGERATEFT

IN WHO DO NOT POSSESSPOSSES THE NUMBERSE ATESH

YEARNN THEDATEOFEMPLOYMENTTO ACQUIRETHEIMUM NUMBER OF CERTIFICATIONSCERTIFICATION

ORBSORB MU

ALL EMPLOYEESEMPLOYEEIN THERTATION DEPARTMENTARE EQ TO OBTAINAND

COMMERCIALSH LICENSEWITH OPQR ENDORSEMENTSENDORSEMENT VALIDMEDICAL

CERTIFICATION

OT WILLBE THECOST OFDOR

IR ENDORSEMENT

SQS WILL BE TRAINEDAND EXPECTEDTOUTILIZETHEFLEET SYSTEM

IES ENDSEND OFEXHIBIT WILLBE COMBINEDINTOPROMOTIONAL

FLEETAQ PACKAGE
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IDQIU

THELQ WAZK ALI NOT BE SIDE ORDINARYAND WILL

COMPANIESCOMPANIEIS BECNTRA

THE COMPANYIL BE AFT TO

TIREWHEELEQM THEMOUNTINGOFMME CLASSCLASTIRESTIREWILLNO

CONSIDERED COMMERCIALTIRE RELATED MAYBE

COMPANYSCOMPANYIONQH ON COMPANY

RP
EQ IQM OQ HO UQ ON ET

LEH AND DROPOFFBY

TRANSMISSION REBUILD REMOVAL

IQN REBUILD SQ REMOVALAND CP

EB ENGINEREMOVAL IONH REMAIN

VEHICLEWASHING

IQN AFLTOWINGWILL BE MCQTQICE OFMECHANICSMECHANICLUG

THETOWINGOFWORK UQ WILL NUQC VEHICLESVEHICLE CARSCAR THATARE STUCK BE

LUAT ON AS IQN

RECHARGEEND

OU UTILIZEDTO ALLVEHICLESVEHICLE RQUP

LOCATIONSLOCATIONWITHON TE OLI ILIT PUELIRIGOFEQSH ATALLSITESSITEWITH

SITESSITE WILL REMAIN

LQ

THE FOLLOWINGLC IEV WILLBE DQ

84H 9633

20

33 45

FINAL
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RATE

STARLINGWAGE 3053

MONTHSMONTH 89

AFTER 24 NUNI

3003

IT ASE S23

IT 3E EN 2410

30 UQ WITH SEC 2450

WITH44SZ LQN 90

WITH EN 2530

WITHSQ TQI Q7

IT 3Q 5Q

50

OMO UQ

1250

FOR LQI ONSH AS LQT OF LETIO OFAPPMVEDER

TO THE RQ AT USQ 23 2002

PICET
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FLEET

OQ

TQIONU

ERVICE

CONIESCONIE EQS OR ONA ARTX

AX

NQAQSNQAQ

AUTOMOBILE PASSENGERAN

IONALH EQS

LEAD
UQ
LQ AA

DMD SQ

NOT PART OFANYPROMOTIONALER

AET LAYOFF
AD

T2

AD

FLEETFINALPACKAGE
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CLARIFICATIONOF PROMOTIONAND LATERALPROCESSESPROCESSE IN WITHFLEET

SERVICESSERVICE REALIGNMENTAGREEMENTDATEDAUGUST232002

GUIDELINESGUIDELINE DURINGNEGOTIATIONOFTHEFLEETKQA PROMOTIONSPROMOTIONAND LATERALSLATERALWERE

DISCUSSED BUT GUIDELINESGUIDELINE NOTLNDUDED PACKAGETHE IQNG
THE GUIDELINESGUIDELINEAS DISCUSSEDDURINGDTAT

AND FUTURELATERALSLATERAL ANDPROMOTIONSPROMOTIONTOTO LEAD MECHANICPOSITION
WILLBE LQ BYIST PROMOTIONALEND LATERALPROCEDURESPROCEDURE

OPENINGSOPENINGOCCUR THEEQUIPMENTMECHANICAQL THELATERAL

PROCESSPROCESWILLBE FOLLOWEDTHE OFTHE IL DEFINE
THE LOCATIONWHERETHE WILLBE LQ

TQION TOTHE EQUIPMENTMECHANICIQT IL BE BASEDUPON THE

ING

IN DEMONSTRATEDIO OR IEVE OF

APPROVEDIT AS EF THEPACKAGE
ON MUST ACHIEVETHEAPPROVEDCERTIFICATIONSCERTIFICATIONAS

DEFINEDIN THE PAD

INITIALAND FUTUREPROMOTIONSPROMOTIONTOEQUIPMENTMECHANICBASED UPON THE
ABOVE ACHIEVEMENTSACHIEVEMENT WILLBE DONE IN PLACE

AQ IN THE MAINTENANCEAQNI IQF ARE NOTLI
FORLATERALSLATERAL

DAVE DEXHEIMER IAN LOOMSLOOM

OPERATIONMANAGERFLEET LABOR LIAISON BUSINESSBUSINES RES
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Commonwealth Edison Company 
ICC General Information Requirements 

Sec. 285.305 (g) 
 
 

CONFIDENTIAL 
 



Commonwealth Edison Company 
ICC General Information Requirements 

Sec. 285.305 (h) 
 

Test Year:  12 Months Ended – 12/31/04 
 
After conducting a thorough investigation, ComEd determined that no private letter 
rulings were received from the Internal Revenue Service since the utility’s last rate filing 
before the Commission.   
 



Commonwealth Edison Company
ICC General Information Requirements 

Sec. 285.305 (i)

Outside Consultant / 
Analyst

Date of 
Report / 
Study 

Subject of the Report / Study Cost of the 
Report / Study

Accounts 
Charged

(A) (D) (E) (F) (G)

A. T. KEARNEY INC.
2003-2004 
(multiple 
reports)

SUPPLY CHAIN REVIEW PROJECT $2,000,000 0053

NSI CONSULTING & 
DEVELOPMENT I 10/10/2000 RE&F DIGITAL DATABASE PROJECT - NSI 

SERVICES $933,316.00

08110 - (this 
was billed 

66% to 
ComEd and 

33% to 
PECO

SCOTT, MADDEN & ASSOCIATES 
INC

2003-2004 
(multiple 
reports)

CNB ASSISTANCE W/PROCESS AND 
OPERATIONS REVIEW INITIATIVE $2,355,668.00 00052

SARGENT & LUNDY, KENNY 
CONSTRUCTION COMPANY, MJ 

ELECTRIC INC., EN ENGINEERING
3/29/2004 MATERIAL CONDITION ASSESSMENT FOR 

EXELONE ENERGY DELIVERY $3,201,437.00 00660




