ComEd

August 25, 1997

Mr. William H. Starr

President and Business Manager
Local 15, LBEW,

1333 Butterfield Road, Suite 280
Downers Grove, IL 60515

Dear Mr. Starr,

The attached letter addressed to you from J. Stanley Graves dated February 19, 1996 is
referenced in the Memorandum of Agreement dated August 25, 1997. Upon ratification
of the agreement reached on August 25, 1997, this letter shall be included with those
letters currently found in the back of the Collective Bargaining Agreement under
Memorandums and Letters.

By the insertion of this letter regarding seniority, which specifically addresses the
reduction in force resulting in the application of the layoff and bargaining provisions, the
expiration date of September 30, 1997 found in the letter of February 19, 1996 shall no
longer be applicable.

All other provisions found in the letter dated February 19, 1996 shall continue to be in
effect.

If you have further questions regarding this issue you may contact myself or Michael
Latino, Director of Labor Relations.

Sincerely,

William C. Roberts
Employee Relations Vice President

WCR/mb
0384.docr

A Unicom Compuny
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September 2, 2003
Exelon Generation

Operating Agreement

This Agreement, when signed by the proper officials of the Company and the Union, and
approved by the President of the Brotherhood, shall be effective as of the date of
ratification, for the employees at Braidwood, Byron, Dresden, LaSalle and Quad Cities
Stations in promotional series C of Nuclear Exhibit B in the Collective Bargaining
Agreement on the payroll on or after August 27, 1999, unless otherwise specifically
noted in this Agreement or the atiachments hereto.

The terms of the current Agreement shall be from September 2, 2003, to December 31,
2005. The Agreement shall be considered renewed from term to term for one (1) year
each at the expiration date December 31, 2005, and each subsequent December 31, unless
& written notice of desire to amend or terminate the Agreement is given by the Union or
Company at least one hundred and twenty (120) days prior to the expiration of the term
of the Agreement or of any renewal period. In the event such writien notice expresses a
desire to amend the Agreement, such desired amendments shall be set forth in writing
and accompany the notice of desire to amend. The parties agree to commence
negotiations on any proposed amendments not less than (90) days prior to the end of the
then current term, and further agree that if said negotiations are not completed by the
expiration date of the then current term of the Agreement, then the term of the Agreement
shall automatically be extended so long as the parties do not reach agreement. Changes in
the Agreement can be made at any time by mutual consent, provided such amendments
are in writing and executed by an Exelon Generation Corporate Officer and a Union
Business Representative,

The Nuclear Operating Department Agreement as amended below supersedes the
following: the Operating Agreement dated July 15, 1985; the letter regarding Nuclear
Station Operations dated April 7, 1988; the November 29, 1993 Twelve Hour Shift
Schedule Agreement; the March 24, 1997 Interim Operating Department Agreement; the
letter on Crew Concept dated February 20, 1998; the May 26, 1998 Addendum to Interim
Operating Department Agreement; and the first sentence of the “Section 11: Relief Week
Utilization” portion of the Oliver D. ngsley, Jr. letter dated January 17, 2002 regarding
relief week utilization and out of service writing.

Conditions not specifically covered by this memorandum will be administered in
accordance with the provisions of the Collective Bargaining Agreement. Specific issues
related to the implementation of this agreement are set forth in Attachment 4.

" Management and the Union shall wilize their best efforts to resolve any problems that
may arise in administering this Agreement.

If this Agreement does not become effective for any reason, Local 15 and the company
may assert any preexisting rights they had in the absence of this Agreement. Further, if
this Agreement does not become effective, neither party may use this Agreement, or
cither party’s willingness to negotiate regarding any of the subject matter of this
Agreement, as evidence in any grievance, arbitration or other proceeding,
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Section 1. Crew Concept

a. For the purpose of maximizing the efficient and effective coordination and

performance of activities within each station, employees in promotional series “C”
will work on & rotating shift schedule utilizing a crew concept. Schedules may
include a certain number of day shift positions as required at each station.

. For the purpose of balancing experience levels, shift selection in promotional series

“C” will be made by seniotity, to become effective in January of the New Year.
N8O’s and EO’s who have 18ss than one year of experience in their job classifications
a1 the time the shift pick is implemented, will be afforded the opportunity to select
from an equal number of junior slots on different crews. Vacated shift positions
during the year will be assigned by management with respect to seniority of those
employees who have been filling shift positions designated as extra, off-shift, or with
newly promoted employees. Such assignments will become effective at the
beginning of 8 posted schedule.

As crew picks are made management crew members will be assigned first, followed
by bargaining unit member crew picks.

A rotating shift premium equal 16 the current shift premium will be paid for all hours
worked, including overtime hours, on an approved posted rotating shift schedule, as
well as any day shift positions offered at crew pick time,

Section 2. Equipment Operator Training

a.

Employees will be required to successfully pass training and qualification
examinations. The overall determination of a person’s performance may be a
combination of written examinations, job performance measures {(JPM) and
observation of hands-on performance,

When considering employees who request entrance into promotional series “C”, only
those employees who have sstisfactorily completed an entrance examination will be
considered. Such entranve examination is designed to determine an employees’
aptitude and potential for successfully completing the required training as an
Equipment Operator. The parties acknowledge that the P.0.S.S. examination is
acceptable as an entrance examination. The Company will discuss with the Union the
selection of another examination prior to its impiementation.

Employees entering promotional series "C” will enter at the Auxiliary Operator rate
of pay. Employees will be reguired 10 successfully complete a prepared course of
study and on-the-job training, which shall not exceed thirteen months. After
successfully completing the training, the employee will immediately be promoted to
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Equipment Operator but no later than 13 months after entering the Auxiliary
classification, :

d. Employees who are not able 1o progress satisfactorily at the Auxiliary Operator rate

~ of pay will be removed from the training program. If not a probationary employee,
he/she will be demoted to the Station Laborer classification. However, if such
employee should be from another Company location and demotion should occur
during the 90 day training and qualifying period, the employee will be returned to
histher former job classification, location and rate of pay at no penalty to the
Company.

e. Equipment Operators who are unable to remain qualified in the Equipment Operator
classification, e.g. by failing continuing training or annual requalification will be
remediated in accordance with the Performance Review Committee (PRC). In the
event that the rolling average is less than 80% or in the event of subsequent EO
failures, the Performance Evaluation Committee (PEC) will determine how to
proceed. If the Equipment Operator is successful in the program, he/she will be
returned to the Equipment Operator job classification. If the remediation program is
unsuccessful, the Equipment Operator will be demoted to the Station Laborer job
classification at the “B” rate of pay as defined in promotional series “A» “B” & “E”
in the Collective Bargaining Agreement.

f. To pass requires a score of at least 80% on initial training, continuing training, and
annual requalification examinations.

g. Beginning with the year 2000 a bonus of $500 will be paid 1o EQ’s who, on the first
sttempt, successfilly complete the annual requalification examination with a score of
90% or better. Such payment will be included in the last pay period of each calendar
year.

Section 3. Initial License Training

Selection of qualified NUREG 1021 Resactor Operator candidates for Initial License
Training (ILT) will be made on a seniority basis and in accordance with Attachment 1.
The Company will maintain an ILT eligibility list.

Prior to the next ILT class following the effective date of this agreement, employees who
have an ILT failure or who have declined to attend ILT will be afforded a one time
opportunity to choose by seniority 10 go to either the top or the bottom of the ILT
eligibility list,
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Employees who enter promotional series “C” and are promoted to the Equipment
Operator classification will be placed on the ILT eligibility list ahead of any employee
who has elected 10 be placed at the bottom of the ILT eligibility Hst.

8, ILT Screening Precess

i

ii.

it

iv.

ILT candidates will be required to successfully complete a screening
examination. If & screening examination has been passed, it will not be

required again,

The ILT screening examination will be an examination designed to ensure an
ILT candidate possesses the required skills to obtain an NRC license, and
shall be administered at Jeast semi-annuaily. The Company will provide self-
study materials to candidates prior 1o the examination. If a candidate fails a
screening examination, the Company will provide the. candidate with a self-
study program {it. on one’s own time) designed to upgrade identified
weaknesses.

Non-licensed operators will be offered at least 3 opportunities 10 iake the
screening examination before they are scheduled to attend ILT (if not afforded
three ppportunities to 1ake the screening examination, the requirement will be
waived). The opportunities must be separated by & reasonable period of time
to permit proper seif-study and preparation.

Prior to a scheduled ILT class start date, if those employees who are
scheduled to attend the next class were either unable to pass or refused the
screening examination afler a minimum of three opportunities, they will be
considered ineligible. Only those employees that are incligible above the last
ILT student on the list will be charged with a decline per Attachment 1.

Medical Evaluation

Prior to selection as an ILT candidate, employees will be required to successfully
complete the medical evaluation for a NRC license. Employees unabie to meet the
medical requirements will be evaluated on a case by case basis. The disposition of
such cases will be consistent with the terms and provisions of the Collective
Bargaining Agreement and any applicable statues, e.g., Americans with Disabilities
Act (ADA).
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License Additive and Promotion to Nuclear Station Operator

Employees who are actively attending and successfully progressing through training
for a Nuclear Regulatory Commission Reactor Operator’s license shall receive a
license additive (See Section 21) in two steps as follows:

Step 1 Two-thirds of license additive upon entering initial license training.

Step2  Final one-third of the license additive effective on the date of successfully
completing Checkpoint 3 Systems.

If management delays training after it has started, the employee will be considered
actively sttending and successfully progressing fhrough training for a Nuclear
Regulatory Commission Reactor Operator’s license for the purposes of this section.
The employee will not be considered actively attending and successfully progressing
through training if training is cancelled due to circumstances beyond management’s
control.

Employees will be promoted to the NSO classification upon acquiring a Nuclear
Regulatory Commission Reactor Operators license effective on the date of the written
examination (Checkpoint 6). Should an employee fail a portion of the Nuclear
Regulatory Commission examination process and be re-examined, such effective date
will be the date the employee successfully passed the final portion of the re-
examination process.

ILT Program

The Nuclear Generation Group (NGG) will incorporate the following checkpoints,
which an employee is required to successfully complete within the Initial License
Training (ILT) program. The completion of specific checkpoints relative to ILT will
be reviewed 10 ensure the training process is a positive enhancement to improve the
success for ILT participants. The General Fundamentals Examination (GFES)
{Checkpoint 2) may be administered based on NRC examination timing.

Checkpoint 1: Fundamenials

e An ILT candidate will be required to maintain an overall examination average
score of at least 80% as a prerequisite for taking the final exantination unless
waived by the PEC. To pass will require a comprehensive final examination
score of at least 80%.

» Should an ILT candidate be unable to successfully complete the ILT
Fundamentals class the PEC will determine how to proceed.
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int 2:

Upon successful completion of the Company’s ILT Fundamentals class, the ILT
candidate will be required to successfully complete the NRC GFES examination.
Should an ILT candidate be unable 1o complete the NRC GFES examination, the
PEC will determine hiow 1o proceed.

eckpoint 3: Systems

*»

The ILT candidate will be required to maintain an overal]l weekly examination
average score of at Jeast 80% as a prerequisite for taking the final examination
uniess waived by the PEC. To pass will require a comprehensive Systems final
examination score of at least 80%.

Should an ILT candidate be unable to successfully complete the Systems
checkpoint, the PEC will determine how to proceed.

Checkpoint 4: Simulator

Upon successfil completion of the ILT Systems checkpoint, the ILT candidate
will be required to maintain an overall examination average score of at least 80%,
as a prerequisite to proceed to Checkpoint 5, Certification, unless waived by the
PEC.

Should an ILT candidate be unable to successfully complete the ILT Simulator
checkpoint, the PEC will determine how to proceed,

Checkpoint 5; Certification

*

Upon successful completion of the simulator checkpoint, the ILT candidate will
be required to successfully compiete the ILT Certification examination consisting
of a Written Examination, Job Performance Measures (JPM) and a Dynamic
Simulator Examination. Passing score for the first two portions of the
Centification must be a1 least 80% as well as passing the Dynamic Simulator
Examination, i
Should an ILT candidate be unable 1o successfully complete the Certification
examination, the PEC will determine how to proceed.

Checkpoint 6: NRC Examinstion

*

Upon successful completion of the NRC license examination, the ILT candidate
‘will be promoted to Nuclear Station Operator (NSO) classification.

Should an ILT candidate be unable to successfully complete the NRC
examination, the PEC will determine how to proceed.
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¢ ILT Failures

i.

i,

il.

iv,

V.

Per Attachment 1, employees will be given one opportunity to decline going
to ILT for personal reasons. Deviations from Attachment 1 due to unforeseen
circumstances may be allowed by the PEC.

An employee who fails to successfully complete initial license training as
described in Attachment 1 will lose any license premium per Section 3(c).
The station manager or his designee will make a decision and notify the
employee in writing within 3 business days of receiving the recommendations
from the PEC regarding the employee. Thereafier, the employee will perform
work as an Equipment Operator at the Equipment Operator rate of pay for a
maximunm period of one and one-half years from receiving the decision of the
station manager.

The company will notify the employee that s/he has 90 days to request
consideration for placement into one or more of the following departments:

Mechanical Maintenance
Electrical Maintenance
Fuel Handling

Such an employee may also bid on postings for other promotional series based
upon interest and qualifications.

If management in Mechanical Maintenance, Electrical Maintenance or Fuel
Handling determines that an opportunity is open or the employee has bid on
and been selected for a posted opening in any other promotional seties, the
employee at management’s discretion shall either be released or start accruing
seniority in the new job classification immediately, in which case s/he shall be
protected against any employees with lesser seniority. The employee shall
enter the new department at the lowest job classification in that promotional
series. The employee’s rate of pay will be protected at the “B” rate as defined
in promotional series “A” “B” and “E” in the collective bargaining agreement.
Future changes in wage rates will be applied in the same manner as to other
employees in that job classification at the time of the general wage increase.

1f the employee refuses to transfer to a selected department, the employee will
be assigned to the Station Laborer job classification at the rate of pay for that
classification.

If an opening in the selected department(s) is still not available at the end of
the one and one-half year period, the employee will be assigned to the Station
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Laborer job classification at the “B” rate of pay, as defined in promotional
series “A” “B” and “E” in the collective bargaining agreement.

£ License Requalification

i

iii.

Beginning in the year 2000, NSO’s who successfully complete the required
annual written license requalification examination will be granted an annual
payment equsl to 125 hours of license additive, provided such requalification
is accomplished on the first attempt with a score of eighty (80) percent or
greater. Such payment will be included in the last pay period of each calendar
year,

Beginning in the year 2000, a bonus of $500 will be paid to NSO’s who on the
first attempt successfolly complete the annual written requalification
examination with a score of 90% or better. Such payment will be included in
the last pay period of each calendar year.

‘NSO’s who are unable 1o requalify in the NSO job classification will be
remediated in accordance with the PRC or be referred 1o a PEC. H the NSO
fails to suceeed in the remediation program, the PEC will determine how o
proceed. If the NSO is successful in the remediation program, he/she will be
returned 1o the NSO job classification. If the remediation program is
unsuccessful, the NSO will be demoted to the Equipment Operator job
classification. Employees who have been licensed operators, and are unable
to requalify will:

(1)  Not be eligible for ILT program.

(2)  Have their license additive placed on a graduated reduction of 20%
per year if they have been licensed Operators for six or more years.

(3)  Have their base rale of pay adjusted in accordance with the number of
years as a Licensed Operator, vesting 20% of the differential between
the maximum of the Equipment Operator rate of pay and their present
rate of pay for each year over five years 1o the maximum of 100% of
the Nuclear Station Operator rate of pay. Future changes in wage
rates will be applied in the same manner as to other employees in that
job classification at the time of the general wage increase. Such
employees will be required to maintain annual requalification for the
EO job classification. .

{4}  Employees who have been licensed Operators for less than six years
and are unable to requalify will have their license additive removed
and will be demoted to Equipment Operator at the maximum rate of
pay for that classification. Such employees will be required to
maintain annual requalification for the EO job classification.
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Section 4, Performance Review Commitice (PRC)

a. A PRC is a committee designed to review a trainee’s training performance when
necessary. The PRC will typically include an Operations Management representative,
an Operations Training representative and the trainee’s bargaining unit representative.
1t will also be attended by the trainee.

b. The PRC will review the trainee’s performance, considering the point in the process
where difficulty occars and the nature of the problem, to determine any individual
training or development needs for the trainee. The PRC may design an individual
developmental/raining plan and also identify internal and/or external resources to
address the developmental/training needs or, as another option, refer the situation to
the PEC.

¢. The PRC will be convened at the request of Management, Local 15 or the trainee,

Section 5. Performance Evsluation Committee (PEC)

a. A PEC is a committee designed to evaluate a trainee’s qualification andfor
requalification ability when it does not meet acceptable standards and to recommend
further action. The PEC will include an Operations Manager, an Operations Training
Manager, Local 15 Business Representative, the trainee’s Chief Steward or their
designees. It will also be attended by the trainee, as well as Human Resources acting
as a facilitator,

b. The PEC will be convened at the request of the PRC, Management, Local 15, or the
trainee.

¢. The PEC will evaluate a trainee’s performance while in training and any mitigating or
uncontrollable circumstances. The PEC will determine the proper course of action
for each trainee on a case-by-case basis, in accordance with the terms and conditions
of this Agreement.

d. Recommendations of the PEC are subject to approval by the Station Manager.

Section 6. Operating Department Work Schedule

a. ‘The guidelines herein are intended to implement standard operating schedules at the
sites for the years2004 and 2005,

b. A standard rotating shift schedule will be implemented at each site and will remain in
effect for the calendar years 2004 and 2005.
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Management shall meet with the Union 1o discuss refuel outage schedules, which will

be included in the shift pick.

d, Beginning in 2005 and annually thereafier representatives of Local 15 will meet with
representatives of management between August 15 and September 15 to discuss
operating schedule(s) for the upcoming vear. Selection will take place by the end of
October, and the schedule will be implemented in the first full week of the second pay
period of the New Year. The schedule may include & certain number of day shift
positions. The schedule will be posted in a designated location and updated every
two weeks,

Section 7. Shift Schedules

a. Election for Years 2004 and 2005

i,

ii.

ii.

iv.

vi.

For the two year period (2004 and 20035), affected employees will be afforded
the opportunity to select an operating schedule of greater than 8 hours
duration from Attachment 2, as follows:

(1)  Schedule #2 (6 crew, 8/12 hour)
{2)  Schedule #3 (5 crew, 12 hour)

The six-crew/8 hour schedule set forth in Schedule #1 in Attachment 2 shall
be the designated default schedule in the event that Schedule #2 or Schedule
#3 is not selected by the affected employees.

The Union shall conduct a ratification process among affected promotional
series “C” Operating Department employees at each site to determine the
schedule for that site. A 75% majority of the affected promotional series *C”
Operating Depariment employees is required to adopt Schedules #2 and #3.

Prior 10 July 1, 2005 the parties shall meet to discuss schedules for the
following year(s).

A separate pick for outages will be made if Schedule #1 is selected for the
years 2004 and 2005.

No separate pick for outages will be made if Schedule #2 or Schedule #3 is
selected for the years 2004 and 2005.
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The Company will honor a crew’s shift schedule for an outage regardless of a
change in outage dates (i.e., employees scheduled for days will work days and
employees scheduled for nights will work nights).

Section 8. Twelve-Hour Shift

a.

b.

it

jii.

iv.

Hours of Work

The basic work week shall normally consist of either three or four or five
regularly scheduled basic work days within the basic work week as specified
in the attached schedule(s).

The basic work day shall consist of either eight or twelve hours of work,
which shall be consecutive and as designated in the attached schedule(s).

Starting time for 12-hour shifts will be 0700 hours for day shift and 1900
hours for night shift.

Only one calendar day in each employee’s bas:c workweek will be designated
as the employee’s second regnlar day off (2* RDO). A second regular day off
worked, or the designated 2 RDO per the attached schedule if no second
regular day off is worked prior to the designated 2™ RDO, will be considered
the 2™ RDO.

Rate of Pay

i

iii.

iv.

Compensation will be based on actual hours worked for each work week,
reported for payroll purposes on a bi-weekly basis,

Regularly scheduled work hours are paid at straight time.

Overtime shall be paid per the Collective Bargaining Agreement Asticle IV,
Section 13.

All regularly scheduled basic work week hours for which an employee
actually works in excess of forty hours shall have % time premium applied.
This premium is considered an overtime rate under the provisions of Article
1V, Section 5 of the Collective Bargaining Agreement.

Sunday premium remains per the Collective Bargaining Agreement Article
1V, Section 5.
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¢ Vacation

i

(=34

Vacation shall be granted in full day increments, except as provided below, as
determined by dividing the total hours of accumulated vacation {calculated on
the basis of an 8-hour work day) by 12.

Partial vacation days resulting from the above calculation (either four or eight
hours) will be taken in whole as a pari day vacation.

d. Holidays

&

i.

ii.

il

When 2 holiday is observed on an employee’s basic work day, the employee
may be given the day off and shall be paid at the employee’s basic hourly rate
of pay for either 12 hours or 8 hours, whichever is applicable.

When an employee works on a holiday which is observed on one of the
employee’s basic work days, the employee shali be paid at their basic hourly
rate of pay for the day (either 12 hours or 8 hours, whichever is applicable)
and in addition, shall be paid on the following basis for any hours which are
allocated to the boliday:

1. Time and one-half for any hours during the employee’s regular
schedule for the basic workday.

2. Double time for any hours worked outside of the employee’s regular
schedule for that basic workday.

When a holiday is observed on an employee’s regular day off (Monday to
Friday, inclusive), and the employee does not work, the employees shall be
paid 8 hours at the applicable overtime rate. However, if the employee works,
the employee shall be paid in addition at the rate of time and one-half for the
first 8 hours worked on the employee’s first regular day off, and double time
rate for the first 8 hours worked on the employee’s second regular day off;
double time will be paid thereafier for time worked on either regular day off
‘which was allocated to the holiday.

Benefits

Base pay for the purposes of payroll deductions for the Employees Savings and
Investment Plan and the Employees Stock Purchase Plan and credits for the Service
Annuity System Plan shall be computed on the basis of regularly scheduled hours
worked for each work week during bi-weekly payroll period, determined without
regard o0 any premjum payment for such work, subject to the Company’s
determination as to whether amendments can be made without affecting the qualified
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status of such plans under the Internal Revenue laws and applicable regulations or
otherwise adversely affecting such plans.

Section 9. Overtime

a. Overtime will be offered in accordance with the Collective Bargaining Agreement
and the guidelines delineated in NRC Generic Letter 82-12 (Ref. Arbitration award
dated May 23, 1994).

b. For absences greater than or equal to four (4) weeks, the individual will have the
option of keeping the overtime hours he/she had prior to the absence or having his/her
hours adjusted to the current average value of their respective workgroup.

c¢. The overtime list will be zeroed each year at the second pay period.

d. When an employee is on a four-day consecutive stretch of RDOs, on an 8-hour
schedule, he/she will be placed at the bottom of the overtime list for purposes of
forced overtime.

e. When an employee is on a five, six or seven-day consecutive stretch of RDOs, on a
12-hour schedule, he/she will be placed at the bottom of the overtime list for purposes
of forced overtime.

Section 10. Overtime in Training

a. Operators in training, outside of overtime to facilitate training by mutual consent, are
eligible for overtime on afternoon shift only, but will not be forced for overtime.

b. Operators in ILT, outside of overtime o facilitate training, are only eligible for
overtime on RDQOs, and will not be forced for overtime.
Section 11. Vacation Selection and Limitations

Vacations shall be selected and scheduled in accordance with Article VI of the Collective
Bargaining Agreement and the following:

a. An employee will have 3 regular workdays in which to make his/her vacation
selection.
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Full weeks of vacation take precedence over partial weeks. “Bracketing'” of RDO's
or holidays is permitied as long as the maximum number of employees allowed off is
not exceeded (unless excepted by management discretion). The maximum number of
employees aliowed off per work group is limited to 20% of the on-shift complement,
For example, if there are 25 NSO's assigned to crews at a site, a maximum of five can
be off on vacation at one time.

Employees will be placed at the bottom of the overtime list in reverse seniority for
purposes of forced overtime on consecutive RDO’s immediately preceding a full
week of vacation.

Management shall endeavor to cover employees’ reasonable requests for vacations.

Section 12. Relief Week Utilization Sequence

At management’s discretion, employees on relief week may have their schedules changed
to cover shift vacancies provided the shift change occurs during the Monday through
Friday period of the week.

When management determines that relief week shift coverage is required, the foiiowihg
relief week utilization sequence will apply:

a.

b.

In seniority order, employees are asked to cover vacancies.

After relief week shift coverage has been assigned to an employee, that employee
becomes the last person to be forced 10 cover shift vacancies the next time relief week
shift coverage is required.

If there are no volunteers to cover relief week shift vacancies the jow person in the
relief week utilization sequence shall be forced to cover the vacancy.

The bargaining unit will administer relief week utilization.

! Bracketing is the practice of taking vacation days immediately preceding and
following consecutive RDO’s or holidays. In such cases the employee is not eligible
for overtime.
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Section 13. Holiday Staffing

When a holiday ocenrs on a regular work day, employees scheduled to work on that day
will be allowed off as conditions permit, beginning with the extra personnel having the
most seniority, who are not on the duty crew. Employees in training will be given the
holiday off unless training is being conducted on the holiday.

Section 14. Combination of Nen-licensed Operator Classifications

a. Upon completion of the necessary training, incumbent non-licensed Equipment
Attendants and Equipment Operators will be placed into the single job classification
of Equipment Operator.

b. Consistent with the combining of Equipment Operator and Equipment Attendant
classifications, and the Collective Bargaining Agreement, a single overtime list will
be established.

¢. The company recognizes its obligation to offer training that will enable Equipment
Operators to maintain safety and proficiency in all duties. The bargaining unit will
have input into training through the job task analysis process.

d. Upon ratification or, effective August 27, 1999 if ratification occurs on or before
October 15, 1999, all incumbent Equipment Attendants will be promoted to

Equipment Operator.

Section 15. Professional Attire

The Company will provide laundered professional attire that meets safety requirements
for all licensed and non-licensed operators, There shall be one standard uniform at all
stations for licensed operators and another one for non-licensed operators. Licensed and
non-licensed operators will be given the opportunity to choose uniforms from company
approved selections, Operators shall wear the uniforms at all times while they are at
work, unless exceptions are anthorized by management.

Section 16, Standardization and/or Elimination of Local Agreements

The parties agree that Attachment 3 represents a complete listing of all local agreements
between the Union and the Company. In a joint effort 1o reduce complexity, increase
compliance with the Collective Bargaining Agreement, and to standardize, to the extent
possible, operations at each nuclear station, the local agreements referred 1o in
Attachment 3 have been consolidated or eliminsted. No agreement shall be valid
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hereafter without the signatures of an NGG Corporate Officer and a union Business
Representative.

Section 17. Lubrication

Operations Department will be responsible for any required additions of oil as determined
on operator rounds.

Section 18, Out of Service Writing

a.

Out of service writing is Nuclear Station Operator (NSO) work.

b. Other qualified individuals will not routinely sign as a preparer or as a verifier of an

<.

out of service unless there are no NSOs available on shift and an emergent condition
exists that requires an out of service to be prepared {examples include “A” priority or
critical path work, plant transient, or personal safety issues).

In the event that Operator shifis are fully staffed, NSO’s may, on a seniority basis
select a non-rotational out of service job assignment for the duration of the shift
schedule.

Bection 19. Career Opportunities

a8

In the Event that Operator shifis are fully staffed, qualified operators with 6 or more
years of experience in their classification may, on a rotational basis with respect to
seniority, request assignments lasting up 1o the duration of the shift scheduie that are
“non-traditional” bargaining unit work. These are off-shift job assignments,
identified by management, that include activities such as training, procedure writing,
work control, quality assurance or system engineering. Local 15 forgoes any claim of
future rights to any non-traditional job that is assigned to bargaining unit members as
& result of this agreement.

During that year, the selected employee(s) will be upgraded, scheduled and paid as
management, notwithstanding the provisions of Article VI, Section 3 of the CBA.
The operator will receive a pay upgrade equal to ten percent (10%) of base pay for all
hours worked in the off-shift assignment. Any employee so assigned must maintain
his/her qualification status.

If during the course of an off-shift job assignment, the operator fails to perform as
required, the operator and the union will be notified and the operator will be given the
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chance to improve performance. Should efforts to improve fail, the operator will be
returned to the on-shift crew complement.

d. Normally off-shift job assignments are restricted o straight time hours worked only.
In the event that overtime, specific to such job assignments is required, (for example
refuel or forced outage activities) such overtime shall be aliowed on a limited basis.
The intent of this practice is to allow job flexibility provided such overtime is not
excessive in relation to the average overtime worked in the NSO or EO classification.

e. In the event that operating conditions so require, the operator may be assigned to
work in his/her regular classification for limited periods. For all hours worked in
his/her regular classification, the operator shall be paid in accordance with his/her
regular classification,

f. During the off-shift assignment, the operators will maintain their normal position on
the applicable overtime list and will be available for both voluntary and forced
overtime in their classification. Management will have the discretion to disallow this
overtime if, in management’s judgment, it interferes with the responsibilities of the
off-shift assignment, For all overtime hours worked in their regular classification, the
operator shall be paid in accordance with their regular classification. This paragraph
does not alter any other paragraphs in this section.

Section 20. Labor/Management Committee

The parties shall establish a labor/management committee consisting of bargaining unit
and management representatives from the sites as well as from the Union's central
Jeadership and the NGG leadership. The commitice shall meet semi-annually to discuss
issues of concern to either side. Union and management shall both contribute 1o the
agenda for these meetings.

Section 21. Wage Proposal

Effective on the date of ratification of this agreement or, effective August 27, 1999 if
ratification occurs on or before October 15, 1999, the base wages of employees in the
Operating Department, exclusive of any additive, premium or other adjustment amounts
shown in the Exhibits of the Collective Bargaining Agreement, shall be increased by
5.5% for the Nuclear Station Operator and Equipment Operator job classifications (see
Attachment 5).
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Section 22. NRC Reactor Operator License Additive

Beginning in the year 2000, upon receipt and continved mainfenance of an NRC nuclear
reactor operator’s license covering station “sister” units, employees in the NSO job
classification will be granted an amount per hour equal to 16% of the maximum hourly
base rate of pay of the Nuclear Station Operator {rounded to the nearest cent) in addition
to the rates shown in Exhibit A Physical of the Collective Bargaining Agreement.
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Attachment 1 - ILT Selection
Initial License Training Flowchart
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Attachment 2 - Schedules
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Schedule Legend
1 - Midnight Shift (2300 to 0700}
2 - Day Shift {0700 to 1500)
3 - Afternoon Shift {1500 to 2300)
X-RDO
X* « RDO subject to change for relief coverage
N - Night Shift {1900 to 0700)
D - Day Shift {0700 to 1900)
T - Training {0700 to 1500)
R - Relief
X@ - 2nd RDO
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Document # Station Description Disposition
A-l BWD Procedure Support Eliminated
A2 LAS Restricted Duty Eliminated
A4 BYR Sign Making Eliminated
A7 LAS Lubrication Eliminated
A-28 DRE A/B Duties Eliminated
A-36 DRE Turbine Oil Screens Eliminated
A-46 BYR Special Projects Eliminated
B-6 LAS Forced Overtime Eliminated*
B-7 LAS Callout while on vacation Eliminated
B-12 LAS Oventime Eliminated*
B-13 LAS NSO/EO callouts Eliminated*
B-17 DRE Outage agreement Eliminated
B-25 BWD EA/EO overtime rules Eliminated*
B-42 DRE Overtime for meetings Eliminated
B-43 DRE Callout sequence Eliminated*
D1 BWD Holiday manning Eliminated*
D-2 LAS Holiday manning Eliminated*
D-2b LAS ‘Holiday manning Eliminated*
D-3 LAS Holiday manning Eliminated*
F-2 DRE Fourth NSO duties Eliminated
F3 LAS EO Duties Eliminated
F-3b LAS EO Duties Eliminated
14 BYR Transfer of work Eliminated
L4 LAS 008 writing Eliminated*
F-4 QC Duties Eliminated*
G-6 BWD Shift pick mies Eliminated*
H-1 DRE Shift pay Eliminated
31 DRE Vacations Eliminated*
X-16 BWD Offsite training Eliminated*
X-17 DRE Outage overtime Eliminated
X-18 DRE Condenser tube cleaning Eliminated
X-19 DRE Outage overtime Eliminated
X-26 DRE 91 labeling project Eliminated
X-21 DRE Outage overtime Eliminated
X-24 LAS Outage Aux operator U/G Eliminated
B-46 QC Overtime in training Eliminated*
B-47 LAS Averaging overtime hours Eliminated*
F-15 LAS Shutdown rounds Eliminated
G-17 LAS “R" week use Eliminated
G-18 BWD Trades Eliminated
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L-5
L6
F-16
G-19
H-12
Jaz2
G-20
F17
A-73
A-74
A5
D-12
D-13
D14
A2
X-10b

BWD

Exelon Generation

Operating Agreement

Prep & clear 008’
008 support

A/B work split
Scheduling
Ops/Clerical split
Vacation scheduling
12 hrr, shift adj. to policy
EA/EC work split
‘Waterbox cleaning
Cleaning

Tube leaks

Holidays

Crew pick 1999
Guidelines for S-crew
Bumping/downgrading
Offsite Training

September 2, 2003

* Consolidated into the scheduling and overtime portions of this Agreement
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Attachment 4

Transitional Implementation

The following terms relate 1o the initial implementation of the 1999 Nuclear Operating
Agreement. Following the initial implementation, the terms of the Nuclear Operating and
the Collective Bargaining Agreement will govern.

1

For the purpose of balancing experience levels, crews for the year 2000 may contain a
number of junior slots to accommodate the large numbers of recently qualified
Equipment Operators (EO"s) on a site by site basis. Until a site has completed each
phase of the Equipment Attendant (EAYEO migration, separate overtime lists for the
unfinished phase(s) will be maintained at that site.

. For the first annual requalification after the EA/EO combination, in the event of

failure, the EQ will be placed in a remediation program for up to three months, as
determined by the Performance Evaluation Committee (PEC), at which time a
combination of written and performance examinations may be used 10 determine the
status of the EQ,

Employees who were considered protected incumbents under the July 15, 1985
Operating Agreement will continue 1o work under the terms and conditions of that
Agreement which were applicable 1o them but will be afforded the opportunity to
train for the combined duties. Those employees are: L.R. Huizenga, C. Reader, M.
Romano and K.E. Mitchell. :

Employees covered by the March 24, 1997 Interim Operating Department Agreement
and the Addendum thereto dated May 26, 1998, (with the exception of the former
Zion employees) will be placed on the Initial License Training (ILT) Flowchart
{Attachment 1) at the point afier one failure. Former Zion employees, covered under
the above Agreements, will be placed. at the bottom of the eligibility list with one
failure. All other such employees will be given the opportunity to choose the top or
bottom of the ILT eligibility list. When such employees next become eligible to
attend ILT, those who have only one previous failure will be given the opportunity to
attend ILT; those who decline ILT or have two previous failures will be notified in
accordance with Section 3{e)(iii).

. The parties agree to cooperate on the piloting, selection and implementation of the

ILT screening examination referred to in Section 3(a) of this Agreement.

. The EO's {(temporary and permanent) at Zion Station will have their vate of pay

adjusted per this Agreement. No other provisions of this Agreement will apply (i.e.
Schedules, ILT Selection, Career Opportunities, etc.).
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Former Zion employees who ave described in Section IV; Paragraph 6 of the
Memorandum Regarding The Redeployment Related To The Closing Of Zion
Generating Station, dated June 2, 1998, will continue 10 have their license premium
reduced in accordance with that Agreement.

Management and Local 15 Representatives at each site will discuss a reasonable
transition to implement this Agreement, including such issues as the following:
uniforms; employees currently performing Out of Service writing at their location
will continue to perform that task for the remainder of the 1999 Operating
Department schedule; employees currently performing duties as defined in Section 18
of this Agreement, will continue to perform those duties for the remainder of the 1999
Operating Department schedule and will be paid, upon ratification, or retroactively to
August 27, 1999 if ratification occurs on or before October 15, 1999, in accordance
with Section 18 of this Agreement,

There will be no requirement to pass the screening examination for the first ILT class,
at each site, following ratification of the Agreement.

For the year 1999, the license requalification bonus shall be paid to qualified
employees under the terms of the Operating Agreement dated July 15, 1985. For the
remainder of the year 1999, qualified employeses shall also be paid 14% of the
maximum of the Nuclear Station Operator rate as a license additive under the terms of
the Operating Agreement dated July 15, 1985,

Implementation of standard uniforms shall proceed as soon as administratively
feasible. Within 60 days after ratification, the Company will provide the Union with
uniform selections as specified in Section 14. The Union shall select from those
choices within 30 days thereafier.
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Attachment §
Amendments to The Collective Bargaining Agreement
Exhibit A
Nuclear Station Operator
Rate Steps Time Step Cumulative
04/0198 04/01/99 OB27/99 04/61/00 Months Years Months
25.87 26.65 28.12 28.96 6 - -
2590 26.68 28.15 2899 6 0 6
2594 26,72 28.19 29.04 6 1 0
25.97 2675 2822 29.07 6 i 6
26.00 26.78 28.25 2910 6 2 0
2603 26.81 28.28 29.13 6 2 6
26.06 2684 28.32 29.17 6 3 0
26.15 2693 28.41 2926 Maximum 3 6
Equipment Operator, Nuclear
Rate Steps Time Step Cumulative
0470198 04/01/9% 082799 04/61/00 Months Years  Months
2421 24.94 26.31 27.10 6 - -
24.24 2497 26.34 2713 6 0 6
2427 25.00 26.37 27.16 6 1 0
2430 25.03 2641 2120 6 i 6
2433 25.06 26.44 27.23 3 2 ]
2436 25.09 26.47 27.26 6 2 6
24.39 2512 26.50 22.30 6 3 0
24.42 2515 26.53 2733 Maximam 3 6
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Exhibit B

Lines of Promotion and Demotion

Normally
Comes from Promotes or Demeotes or
Transfers to Transfers to
Promotional Series C***
1. Nuclear Station Operator
7.0) U c2 _ AN
2. Equipment Operator. ..........C4 C-1 AN
3 Auxiliary Operator (AM)....AA C-2 AN

wraining-and-examinations:  Qualified employees in the Auxiliary Operator classification
who have successfully completed the requived iraining and examinarions shall
immediately be promoted to the title of Equipment Operator, Nuclear, not to exceed
thirteen months.

AN Demotes or transfers in accordance with the provisions of the Memorandum of
Agreement dated August 27, 1999,

AQO Upon receipt and continued maintenance of an NRC Nuclear reactor operator’s
license covering station “sister units”, employees in this job classification will be granted
an amount per hour equal 10 76% of the maximum hourly base rate of pay of the Nuclear
Station Operator (rounded 1o the nearest cent) in addition to the base rates of pay as
shown in Exhibit A of this Collective Bargaining Agreement.

Under Memorandums and Letters in the Supplement to Collective Bargaining
Agreement delete #13, Letter regarding Nuclear Station operations dated 4-7-88 and

#16. *Twelve-hour shifi schedule program™ signed 11-29-93.
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For the Union: For the Company:

o 32

Thomas Christ Gary

. 1 4 - Fd
Louis Ciuftisi ;; Stephenlgﬁmse-"
D it Aoz
David Mullen

Dennis O*Connor
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April 18, 2001

William Starr

President and Business Manager
1548 Bond Street, Suite 103
Naperville, IL 60563

RE: For Cause Drug and Alcohol Testing

During negotiations the Union raised the issue of for cause drug and alcohol
testing under the parties’ Agreement Regarding Drug and Alcohol Testing dated October
31, 1990. In an effort to further clarify the parties’ understanding, the Company agrees
that when a supervisor is concerned that an employee may not be fit for duty, the
supervisor should observe the employee’s condition and document his/her observations.
Whenever a second management employee is readily available (i.e., on site) he/she will
also observe and document the employee’s condition.

Sincerely,

John Samolis
Vice President of Employee & Labor Relations
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Yoous Uincoln Centre

Barcutive 10" Foor

Oakbrook Terrace, 1L S0283~-4260

August 28, 2002

Mr. Robert A. Joyoe, President
Mr. Nick Citta, Vice Prasident
Local Unlon 15~ 1LB.EW.
1548 Boryd Street

Suite 103

Naperville, IL. 80583
Gentlemen:

An Exelon Company

The Company and Representatives have had numerous discussions regarding the
Realignment 3

of Flest Services
Attached is the final proposal which

provides
compsensation for ndividual achievement of skilf certifications,
enhencements,

Upan successiul ratification, this proposal will immediately be In effect.
mmmma&wﬂmgwmwmﬂwtmmmﬁm the company terminste .
performing mal

intenance and repalr

services on our equinment at Crystal Lake. Additionally, mmmwﬁmm

request to pursue maintenance responsibility

currently rented by the

company. Exampies of this work are vehicies provided by vendors such as Global and
Ditch Wiich.

s

Christopher L
Director, Fleet Serdces

Dirsctor of Labor Relations



Fleet Services Realignment Agreement
August 23, 2002

As a result of discussions betwsen Mansgement and representatives of Local 15, the company
proposes changes in the job classifications of employees within the Fleet Services Department.
These changes provide greater flebility of job assignments and efficiency entwocements, which
are necessary in 8 competitive industry. Additionslly, this proposal provides financial recognition
for individual achievement of approved skills certification, Upan successful rutification, it ia
understood that this agreement supercedes any previous agreement related to tha work described
in this document. Conditions not specifically covered by this memorandum will be in accordance
with the terms and provisions of the Collsctive Bargaining Agreoment.

A Currept Job Classifications:
The following job classifications will be abolished:

Mobile Equipment Mechanio
Mechanic Transportation Equipment
Mechanic System Auto Shop
Maintenance Mechanic, Transportation Equipmaent

The following job classifications will be created:
\ Lead Mechanic, Fleet

Equipment Mechanic, Fleet

Maintenance Mechanic, Fleet

Fleet Assistant
Note: The Fleet Assistant position will not exceed 25% of the total workforce.

Fleet Finel Package
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C. Incumbents

1.

Vacencies in the Lead Muchanic, Fleet classification with a madkiraum rato of pay of
$31.24 will be filled by system-wide senjority. Incumbant employees who held the
Mobile Byuipment Mechanic or the Mechanic Transportation Equipment A classification
will be required to demonstrate proficiency prior to promotion as defined in Section E-1,
Failure to maintsin proficiency after promotion will restlt in demotion to the next lower
classification,

Baployess in the current classifications of Mobile, Equipment Mechanic and Mechanic,
Travgportetion Equipment will be promoted to Equipment Mechanic, Fleet with s mavdosum
rate of pay of $30.03 per bour,

Employses in the current classification of Matntexiance Mechanic (B Mechanic).
Transportation Equipment will be promored to the Maintenance Mechanic, Fleet
classification with a ruininvm rate of pay of $23.30 pec hour.

1

The Equipment Mechanic, Fleet will promote by sexdority to Lead Machaniz, Flest as
vaczncies occur. Equipment Mechanics, Fleet ave reguired to have demonstrated
proficiency through temporary upgrades, based on senjority and ability, 1o be eligible o
promote to Lead Mechanic, Fieet,

The Maienance Machanic, Fleat classification will promote to the Bquipment Mechanic,
Fleet classification upon demonstrating proficiency jn the dutics and responsibilities of the
Equipment Mechanic, Fleet classitication. Seniority will be protected by adjusting
seniority retroactively for sll incumbents who promote to the Bquipment Mechanic
classification for a period of § years from the retification of this agrecment.

Note: In addition to demonsirating proficiency, Non Incumbents will be reguived 10 possess
8 ASE certifications 1o promote 1o the Equipment Mechanic Classification.

Fleet Final Package
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3

The Fleet Assistant will not have promotional rights to the Floet Mechanic classifications,
Fixst consideration will be given to the Fleet Assistant when vacancies ocour, anly if they
meet the mindmum qualifications of the position.

E. Demonstrated Proficicyey;

1

3.

Incumbent employess can dernonstrate proficiency it appropriate skills either throngh
documented work performance or third party certification.

Carrently thi approved certification program is defined as the National Tnstitute of
Automotive Service Excellence (A.S.B)) or Company Approved Original Equipment
Manufacturer Certifications. Only certifications obiainsd from the following A.S.B. sreas
are spproved 1o be counted towenrd meeting promotion requirsments:

A Automobile (A)
B. Truck m
C. Bouipment (E)

The totel number of approved cestifiestions eligible for the additional premivm is 8 of which
4 will be mandatory, The mandatory eetifications for non-incurmbent employees in the
Equipment Mechanic, Fleet and Muintenance Mechanie, Fleet classifications are:

- T-2 Diesel Engines

= T4 Truck Brakes

= A-6 Automobile Electrical or T-6 Truck Flectrical

~ T-3 Truck Drive Train or T-5 suspension and steering

The four additional certifications are clective but must be solected from the three A.S.E.
areas defined in section E paragraph 2 or equivalent OEM certification.

Flest Final Package
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5

7.

Upon successful completion of sach approved certification, a premium of $0.40 per hour
will bo added to the minimum rate of pay of employees in the Maintenance Mechanic
clagsification as defined in Exhibit A (attached).

£t Js recogrized that a change in the defined certification program is necessary,
management will disciss the need for this changs with Local 15 prior to implementation.

Brployees who fai] to maintain the required sumber of certifications, will lose a premiom
of $0.50 per hour for each certification lost below the minimum required number (us

defined in gection E paragraph 2). Loss of premiums will in no way cause an employes’s
wage 1o be adjusted below the base wage rate of the Maintenance Mechanic classification.

Non-Incumbents who do not possess the minimum mumber of A.8.E certificates will have 1
year from the date of employment 1o acquire the minfoum rmber of A.8.E. centifications
or be terminated.

F. Mucollaneous

1.

2.

3

All employees in the Transportation Department are required o obtain and maintain a
Commaercial Driver’s license with appropriate endorsements, including & valid Medical
cartification.

Note: Incumbents will be reimbursed for the cost of endorsements above the basic CDL and
Air Brake endorsement.

All classifications will be trained and expected to utilize the Fleet Management System,

Promotional Series R and 8 of Exhibit B will be combined into Promotional Series R.

Fleet Final Package
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G. 0] 2

The following work shall not be considered ordinary and customary, and will st the
companies discretion be subcontracted:

« Tires: The Company will be transitioning to veador mounted commercial class
tire/wheel assemblies. The mounting of commercial class tires will no longerbe
considersd O & C. Commercial Tire related road calls may be contracted at the
company’s discrestion, Installation of mounted tirc/wheel assemblies an company
propexty will continue to be considered O & C.

Note: Commercial Class Tives are typically those mounted on wheels greater than
16",

- Vehicle pick up sad drop off by vendor

« ‘Transmission Rebuild: Transmission Removal & Installation will remain “O & C”.

- Spring Rebnild: Spring Removal and Replacement will remain “O & C*.

« Engine Rebuild: Engine Removal & Installation will remain “O & C.

- Vehicle Washing

« 'Towing: All Towing will be contracted. Current practice of Mechanics oversecing
the towing of work equipment will continme. Vehicles (cars) that are stuck will be
evaluated on a case-by-case basis,

~  Fire extinguisher, recharge and inspection

- Fusling: Contractors may be utilizod to fusl all vehicles not based at company
locations with on site fueling facilities. Fusting of vehicles at all sites with focling

sites will rernain O & C.
L. Grievances:
‘The following Fleet/Transportation grievances will be closed:
96-184 96-383
97-201 96-364
96-336 97-454

Ficet Final Packags
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Exhibit4

ed i He Ra
|
Load Mechanic
" Starting Wage $30.53
After 3 Months $30.89
After 6 Months $31.24 Maximpm
B Meshaoi
$30.03
Maiutgnance Mechanic With 1 ASE Certificate $23.79
Wish 2 ASE Certificates 24,10
$23.30 Minimum  Fith 3 ASE Certificates $I1450
With 4 ASE Certificates $34.50
With 5 ASE Certificates $15.30
With 6 ASE Ceriificates $25.70
With 7 ASE Certificates $26.10
With 8 ASE Certificater $26.80
{Automatic Promotion to Equipment
Mochanic Classification)
Fleet Assistant
| $12.50
|
Note:

For application of premiums as a result of successful completion of approved certifications, refer
to the Transportation Realignment Agreement daved Avgust 23, 2002,

Flees Final Package
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Exhibit B

] Seri
Lines of Promaotion and Demotion
Fleet Services Department
FLEET Comes from  Promotes or On a Department Wide
Promotional Series R
1. Lead Mechanic.., R-2 AX R-2
24 Eqw mmwmlan-mlmdiocuk-s R-z R~3
3. Maintenance Mechanic AA R-2 -
Individual Job Clasaifications
Not 2 Part of Any Promotional Series
Floet Assistant AA - Layoff
Material Handler AB - AD
Promotional Series T (Inside)
1. Automobile Disputcher (Passenger Cars) ... T-2 - T-2
2. Chauffeor (Passenger Cars) .ccouimeesmsesnns s AR T-1 AD
Fleet Fina) Package
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lssues: Clarification of Promotion and Lateral Processes in accordance with Fleet
Services Realignment Agresment dated August 23, 2002.

Guidelines: During negotiation of the Fleet Package, promotions and laterals were
discussed, but guidelines were not Included in the package. The following
are the guldelines as discussed during negotiations:

s  Inflial and future iaterals and promotions to the Lead Mechanic position
will be filled by existing promotional and lateral procedures,

s As openings ocour In the Equipment Mechanic classification, the lateral
process will be followed. The result of the lateral process will define
the location where the promotions will be filied.

»  Promotions to the Equipment Mechanic position will be based upon the
following:

- {incumbents only) Demonsirated proficiency or achievement of
approved certifications as defined in the package.

- Nonvincumbents must achleve the approved certifications as
defined in the package.

+ Inifial and future promotions to Equipment Mechanic based upon the
above achievements will be done in place.

=  Employees in the Maintenance Mechanic classification are not eligible
for laterals,

N
Operstion Manager Fleet Labor Liaison Business Representative
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Commonwealth Edison Company
ICC General Information Requirements
Sec. 285.305 (g)

CONFIDENTIAL



Commonwealth Edison Company
ICC General Information Requirements
Sec. 285.305 (h)

Test Year: 12 Months Ended — 12/31/04

After conducting a thorough investigation, ComEd determined that no private letter
rulings were received from the Internal Revenue Service since the utility’s last rate filing
before the Commission.



Commonwealth Edison Company

ICC General Information Requirements

Sec. 285.305 (i)

. Date of
Outside Consultant / Report / Subject of the Report / Study Cost of the Accounts
Analyst Report / Study Charged
Study
(A) (D) (E) (F) (G)
2003-2004
A. T.KEARNEY INC. (multiple SUPPLY CHAIN REVIEW PROJECT $2,000,000 0053
reports)
08110 - (this
was billed
NSI CONSULTING & RE&F DIGITAL DATABASE PROJECT - NSI 66% to
DEVELOPMENT | 10/10/2000 SERVICES $933,316.00 ComEd and
33% to
PECO
SCOTT, MADDEN & ASSOCIATES 2003-2004 CNB ASSISTANCE W/PROCESS AND
N (multiple OPERATIONS REVIEW INITIATIVE $2,355,668.00 00052
reports)
SARGENT & LUNDY, KENNY
CONSTRUCTION COMPANY, M) 3/29/2004 AT O e ey | $3,201,437.00 00660
ELECTRIC INC., EN ENGINEERING






