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MR IL STARR

PRESIDENTAND BUSINESSBUSINES MANAGER
IBEW LOCAL UNION 15

1333 BUTTERFIELDROAD SUITE 280

DOWNERSDOWNER GROVEIL 60515

DEAR MR

AS RESULTOFTHE UNION REORGANIZATIONTHE COMPANY AND REPRESENTATIVESREPRESENTATIVEOF LOCAL UNION

15 INCLUDINGMEMBERSMEMBER OF THE EXECUTIVE BOARD HAVE HAD ONGOINGDISCUSSIONSDISCUSSION INVOLVING

SENIORITYRELATED ISSUESISSUE CONSISTENT WITH PREVIOUSPREVIOUUNDERSTANDINGSUNDERSTANDINGTHAT REQUESTSREQUEST FOR

SENIORITYREVISIONSREVISION WHICH WOULD IMPACTTHE TERMSTERM OFTHE COLLECTIVEBARGAININGAGREEMENTSAGREEMENT
WOULD BE SUBJECTTO NEGOTIATIONMANAGEMENTAND THE UNION ENTERED INTO THISTHI PERIODOF

GOOD FAITH BARGAININGTHISTHI LETTERSPECIFICALLYPROPOSESPROPOSE ADDITIONSADDITION DELETIONSDELETION AND CHANGESCHANGE
TOPROVISIONSPROVISIONOFTHECONTRACTSCONTRACT REQUIREDTOMUTUALLYRESOLVESENIORITYISSUESISSUE INCLUDING

STANDARDIZATIONAND CONSOLIDATION OF ARTICLE OF THE FIVE COLLECTIVE BARGAINING

AGREEMENTSAGREEMENTCONSISTENTWITHTHE ESTABLISHMENT OFLOCAL UNION 15 AND CONTAININGNEW

LANGUAGERELATIVETOLAYOFFAND RECALLPROCESSESPROCESSE AND

REVISIONSREVISION TO EXHIBIT OF THE EXISTINGCONTRACTSCONTRACT TO INCORPORATETHE CHANGESCHANGE AS

DESCRIBED IN THISTHI DOCUMENT

THE PROVISIONSPROVISIONCONTAINED IN THISTHI LETTERSUPERSEDEALLPREVIOUSPREVIOUOFFERSOFFER OR PROPOSALSPROPOSALFROM THE

COMPANYRELATEDTO THESE DISCUSSIONSDISCUSSION OTHER APPLICABLEPROVISIONSPROVISIONOF THE COLLECTIVE

BARGAININGAGREEMENTSAGREEMENTSHALLCONTINUE IN FULLFORCEAND EFFECTUNLESSUNLES SPECIFICALLYCHANGEDBY
THISTHI LETTER

STANDARDIZATION AND CONSOLIDATION OFARTICLE ILL LANGUAGE

THE LANGUAGECONTAINED IN THE FIVE SEPARATECOLLECTIVEBARGAININGAGREEMENTSAGREEMENT
WILLBE REVISED IN THE NEXT CONTRACTTO INCORPORATETHE PROVISIONSPROVISIONOFTHISTHI LETTER

CHANGESCHANGETOSTANDARDIZE LANGUAGEOFTHE COLLECTIVEBARGAININGAGREEMENTSAGREEMENTWILL

BE MADE TO REFLECTTHE FORMATIONOFLOCAL UNION 15
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SPECIFICREVISIONSREVISION TO LAYOFFAND RECALLPROVISIONSPROVISIONHAVE BEEN ESTABLISHEDTHROUGH

BASEDH NEGOTIATIONSNEGOTIATIONAND ARE REFLECTIVEOF THE SH AND THE

SH SHARED CONCERNSCONCERN THESE CHANGESCHANGE ARE DESCRIBED IN THE PROVISIONSPROVISION

CONTAINEDIN THISTHI LETTER

REVISIONSREVISION TO EXHIBIT OFTHE COLLECTIVE BARGAININGAGREEMENT

THE LINESLINE OF PROMOTION AND DEMOTION EXHIBIT CONTAINED IN THE FIVE

SEPARATECOLLECTIVEBARGAININGAGREEMENTSAGREEMENTWILLBE REVISED IN THE NEXT CONTRACT

TO INCORPORATETHE PROVISIONSPROVISIONOFTHISTHI LETTER

THE COMPANYAND THE UNION HAVE AGREEDTO CONTINUE THE UTILIZATIONOF AN

INFORMATIONALPOSTINGPROCESSPROCES TO FACILITATETHE MOVEMENT OF EMPLOYEESEMPLOYEE IN

MANNER WHICH PROVIDESPROVIDE FOREMPLOYMENTOPPORTUNITIESOPPORTUNITIEEXPANDEDFLEXIBILITYAND

CAREER ADVANCEMENT THE TRANSFEROF QUALIFIEDEMPLOYEEAS RESULTOFAN

INFORMATIONALPOSTINGWILL BE HANDLED IN ACCORDANCE WITH THE GUIDELINESGUIDELINE
EFFECTIVEATTHE TIME THE EMPLOYEEACCEPTSACCEPTTHE NEW POSITION

ILL ESTABLISHMENT OF CLERICAL PROMOTIONAL SERIESSERIE

THE COMPANY AND THE UNION HAVE AGREEDTO ESTABLISH SYSTEMWIDESENIORITYFOR

EMPLOYEESEMPLOYEE IN CLERICALJOBCLASSIFICATIONSCLASSIFICATION FOR AN INITIAL TWELVE 12 MONTH PERIOD

EFFECTIVEAT THE STARTOF THE PAY PERIODIMMEDIATELYFOLLOWINGNOTIFICATIONBY LOCAL

UNION 15 OFACCEPTANCEOFTHISTHI LETTER

LINESLINE OFPROMOTIONAND DEMOTION IN ACCORDANCEWITH EXHIBIT OFTHE COLLECTIVE

BARGAININGAGREEMENTWILLBE BASED ON PROMOTIONALSERVICE DATE ON SYSTEM
WIDE BASISBASI FORAN INITIALTWELVE12 MONTH PERIODEFFECTIVEAT THE STARTOFTHE PAY

PERIODIMMEDIATELYFOLLOWINGNOTIFICATIONBY LOCAL UNION 15 OF ACCEPTANCEOF

THISTHI LETTER PROMOTIONAL SERVICE DATE IS DEFINED AS THE TIME ACCRUED IN ALL

CLERICALPOSITIONSPOSITION

THE CONTINUATIONOF SYSTEMWIDEPROMOTIONALOPPORTUNITIESOPPORTUNITIEFOR EMPLOYEESEMPLOYEE IN

CLERICALJOBCLASSIFICATIONSCLASSIFICATION AFTERTHE TWELVE 12 MONTH PERIODREQUIRESREQUIRETHE

MUTUAL CONSENT OF BOTH THE COMPANYAND THE UNION NOTIFICATION BY BOTH

PARTIESPARTIESTATINGTHEIRCONSENTTOCONTINUE SYSTEMWIDESENIORITYFOREMPLOYEESEMPLOYEEIN

CLERICALJOB CLASSIFICATIONSCLASSIFICATION MUST BE RECEIVED BEFORE THE FIFTEENTHOF THE FINAL

MONTH OFTHE INITIALTWELVE12 MONTH PERIOD
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IN THE EVENT THE COMPANYAND THE UNION ARE UNABLE TO REACH MUTUAL AGREEMENTTO

CONTINUESYSTEMWIDESENIORITYAFTERTHE INITIALPERIODFORTHE PURPOSESPURPOSE OFPROMOTIONSPROMOTION

AND DEMOTIONSDEMOTION THREESEPARATECLERICALPROMOTIONALSERIESSERIE WILLBE ESTABLISHED EFFECTIVE

ON THE FIRSTDAYOFTHE MONTH FOLLOWINGTHE END OFTHE INITIALPERIOD

INCUMBENT EMPLOYEESEMPLOYEE IN THE RESPECTIVEWORK LOCATIONSLOCATION COVERED BY EACH

PROMOTIONALSERIESSERIE WILL BE PLACEDON ONE OF THREE MERGEDSENIORITYLISTSLIST AS

FOLLOWSFOLLOW

UH BUSINESSBUSINES UH

PROMOTIONALSERIESSERIE NUCLEAR OPERATIONSOPERATION NUCLEAR GENERATING
STATIONSSTATION

DOWNERSDOWNER GROVE

NUCLEAR
PRODUCTIONTRAINING

CENTER PTC

PROMOTIONALSERIESSERIE GENERAL OFFICE GENERAL OFFICE

DEPARTMENTSDEPARTMENT

PROMOTIONALSERIESSERIE COMMERCIAL OPERSOPER COMMERCIAL LOCATIONSLOCATION

FOSSIL OPERATIONSOPERATION FOSSIL GENERATING

STATIONSSTATION

DOWNERSDOWNER GROVE

FOSSIL

LINESLINE OF PROMOTIONAND DEMOTION IN ACCORDANCEWITH EXHIBIT OF THE COLLECTIVE

BARGAININGAGREEMENTWILL BE BASED ON PROMOTIONALSERVICE DATE WITHIN EACH

PROMOTIONALSERIESSERIE PROMOTIONSPROMOTION WILL BE PERMITTEDIN ACCORDANCE WITH THE

PROCEDURESPROCEDUREAND GROUNDRULESGROUNDRULEFORPROMOTIONSPROMOTIONDESCRIBED IN THISTHI LETTERAS FOLLOWSFOLLOW

WITHIN AND ACROSSACROS NUCLEARBUSINESSBUSINES UNITWORK LOCATIONSLOCATION

WITHIN AND ACROSSACROS GENERAL OFFICE DEPARTMENTSDEPARTMENT

WITHIN AND ACROSSACROS COMMERCIAL AND FOSSILBUSINESSBUSINES UNIT WORKLOCATIONSLOCATION
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INCUMBENT CLERICALEMPLOYEESEMPLOYEEATTHE TIME SEPARATEPROMOTIONALSERIESSERIE BYBUSINESSBUSINES

UNIT GROUP ARE IQISH WILLBE PROVIDEDONETIME OPPORTUNITYTO PROMOTE
CONTINGENTUPON THEIR SENIORITYTO PREIDENTIFIEDLOCATIONIN ONE OFTHE OTHERTWO

PROMOTIONALSERIESSERIE AT THE TIME OFAN AVAILABLE OPENINGTHEY WOULDBE CONSIDERED

IN ACCORDANCE WITH THEIR NIO RANKINGWITH OTHER ELIGIBLEEMPLOYEESEMPLOYEE FOR

PROMOTIONCONSISTENTWITH EXHIBIT OF THE COLLECTIVE BARGAININGAGREEMENT
EMPLOYEESEMPLOYEE WILLBE REQUIREDTOIDENTIFYTHEIRWORK LOCATIONOFCHOICE IF THATSHOULD BE

IN ANOTHERBUSINESSBUSINES UNIT GROUP FROM THEIRCURRENTWORKSITE BYTHE FIFTEENTHOFTHE

MONTH LOWI THE END OFTHE INITIALPERIOD

EMPLOYEESEMPLOYEE WHO REFUSE PROMOTIONTOTHEIRSELECTEDLOCATIONOR ACCEPT PROMOTION
OFFEREDIN ACCORDANCE WITHTHE PROVISIONSPROVISIONOFTHISTHI LETTERWILL NOTBE ELIGIBLEFORFUTURE

CONSIDERATIONFORPROMOTIONOUTSIDEOFTHEIRTHEN CURRENTPROMOTIONALSERIESSERIE

THE COMPANY AND THE UNION HAVE DISCUSSED SEVERAL IMPORTANTSS WHICH

IMPACTCLERICALPROMOTIONALOPPORTUNITIESOPPORTUNITIEAND HAVE ESTABLISHED JOINTCOMMITMENT
TO ENTER INTO GOODFAITH NEGOTIATIONSNEGOTIATIONAS SOON AS PRACTICABLEIN 1996 THESE

DISCUSSIONSDISCUSSION ARE INTENDED TO INCLUDE BRACKETINGOFJOB DASSIFICATIONSDASSIFICATION BY FUNCTIONSFUNCTION

AND COMPETENCIESCOMPETENCIEAS WELLAS OTHERASSOCIATED ISSUESISSUE

THE COMPANYAND THE UNION HAVE DISCUSSED AND REACHED AN UNDERSTANDING
RELATIVETOPROCESSPROCES IMPROVEMENTSIMPROVEMENTTO FACILITATETHE FILLINGOF CLERICALVACANCIESVACANCIE THE

PROCEDURESPROCEDUREAND LESH FORCLERICALPROMOTIONSPROMOTIONDATED FEBRUARY19 1996 WILL

BECOME EFFECTIVE AS SOON AS PRACTICABLEFOLLOWINGACCEPTANCEOF THISTHI LETTERSEE
EXHIBIT

THE COMPANYAND THE UNION HAVE AGREEDTO NINETY90 DAYPERIODTO INTEGRATE
THE CURRENTGENERAL OFFICE DEPARTMENTALJOBCLASSIFICATIONSCLASSIFICATION INTO THE SYSTEMWIDE
SENIORITYPROCESSPROCES GENERAL OFFICE EMPLOYEESEMPLOYEEWILL BE ELIGIBLEFORPROMOTIONAL
OPPORTUNITIESOPPORTUNITIEWITHIN THE CURRENTDEPARTMENTALLOCATIONSLOCATION ONLYUNTILSUCH TIME AS THE

NINETY90 DAY INTEGRATIONPROCESSPROCES IS FINALIZED SHOULD THE REVISIONSREVISION REQUIREDTO

INTEGRATETHE GENERAL OFFICE INTOTHE SYSTEMWIDEPROCESSPROCES BE ACCOMPLISHEDBEFORE

NINETY90 DAYSDAY THE PARTIESPARTIE WILL AGREE TO MUTUALLYACCEPTABLEDATE FOR THE

INCLUSIONOFGENERAL OFFICE EMPLOYEESEMPLOYEE INTOTHE SYSTEMWIDESENIORITYPROCESSPROCES

EXISTINGLATERALTRANSFERAND DEMOTION POLICIESPOLICIE WILL BE TERMINATED ON THE

IMPLEMENTATIONDATE OFWIDEH SENIORITYNOT INCLUSIVE OFTHE NINETY90 DAY
IMPLEMENTATIONPERIODDISCUSSED IN HI ABOVE
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ESTABLISHMENT OF PRODUCTION PHYSICALPROMOTIONAL SERIESSERIE

LINESLINE OFPROMOTION AND DEMOTION IN EXHIBIT ESTABLISH THE UTILIZATIONOFSEPARATE

PROMOTIONALSERIESSERIE FOREACH NUCLEARAND FOSSILGENERATINGSTATION

PROMOTIONAL SERIESSERIE FOR PRODUCTIONWILL BE ESTABLISHED IN EXHIBIT FOR EACH

DEPARTMENTIN THE FOLLOWINGGROUPSGROUP

OPERATING OPERATING
OPERATINGJOLIETONLY ELECTRICALMAINTENANCE

ELECTRICALOPERATING MECHANICAL MAINTENANCE

MECHANICAL OPERATING INSTRUMENTMAINTENANCE

TURBINE OPERATION RADIATION PROTECTION

BOILER OPERATION CHEMISTRY
SWITCHBOARDOPERATION MATERIAL HANDLING
COAL PLANTOPERATION FUEL HANDLING
ELECTRICALMAINTENANCE

MECHANICAL MAINTENANCE

RQUM MAINTENANCE

MATERIALHANDLING

THE INDIVIDUAL JOB CLASSIFICATIONSCLASSIFICATION NOT PARTOFANY PROMOTIONALSERIESSERIE

WILLBE MAINTAINED

LATERALTRANSFERSTRANSFER FORPRODUCTION PHYSICALJOB CLASSIFICATIONSCLASSIFICATION

EMPLOYEESEMPLOYEEIN FOSSILAND NUCLEAR MAINTENANCE JOB CLASSIFICATIONSCLASSIFICATION AT OR

ABOVE THE CURRENT MAXIMUM RATE OF PAY OF 2241 WILL HAVE THE

TUNITY TO LATERALPRIORTO FILLINGAN OPEN POSITIONBY PROMOTIONTO

IDENTIFIEDVACANCIESVACANCIE IN THE SAME JOBCLASSIFICATIONSCLASSIFICATION PERFORMINGLIKE DUTIESDUTIE

IN OTHERWORKLOCATIONSLOCATION WITHIN THEIRRESPECTIVEPROMOTIONALSERIESSERIE

ELIGIBLEEMPLOYEESEMPLOYEEMAY REQUEST LATERALTRANSFERIN ACCORDANCE WITH THE

PROCEDURESPROCEDURE AND GROUNDRULESGROUNDRULE FOR LATERALTRANSFER DATED FEBRUARY19
1996 SEE EXHIBIT
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FURTHER APPLICABILITYOF THISTHI LATERALPOLICYWILL BE DISCUSSED BETWEEN

MANAGEMENTAND UNION REPRESENTATIVESREPRESENTATIVEOFTHE RESPECTIVEBUSINESSBUSINES UNITSUNIT

PRIORTOOCTOBER31 1996 FORTHE FOLLOWINGDEPARTMENTSDEPARTMENT

OPERATING RADIATION PROTECTION

OPERATINGJOLIETONLY IY
ELECTRICALOPERATING MATERIAL HANDLING
MECHANICAL OPERATING FUEL HANDLING
TURBINE OPERATION
BOILEROPERATION
SWITCHBOARDOPERATION
COAL PLANTOPERATION
MATERIALHANDLING

ESTABLISHMENT OF COMMERCIAL PHYSICALPROMOTIONAL SERIESSERIE

EMPLOYEESEMPLOYEE IN PHYSICALJOBDASSIFICATIONSDASSIFICATION IN THE FOLLOWINGCOMMERCIAL BUSINESSBUSINES

UNIT PROMOTIONALSERIESSERIE WILL HAVE SYSTEMWIDESENIORITYWITHIN THEIR

DEPARTMENT

OVERHEAD DIVISION METER

UNDERGROUND STORESTOOL ROOM

SUBSTATION CONSTRUCTION TRANSPORTATION
SUBSTATION OPERATING

2SENIONTYLISTSLIST WILL BE MERGED BASED UPON THE CURRENT SENIORITYDATESDATE OF

INCUMBENT COMMERCIAL PHYSICALEMPLOYEESEMPLOYEE IF TWO OR MORE EMPLOYEESEMPLOYEEHAVE

THE SAME SENIORITYDATE THE EMPLOYEEWITH GREATERCOMPANY SERVICE WILLBE

CONSIDERED THE SENIOREMPLOYEE

3THE PROMOTIONALSERIESSERIE FOR SYSTEMMETER SHOP SYSTEMSHOPSSHOP AND TOOL

SERVICESSERVICE AND TRANSPORTATIONFIELD SERVICE WILLNOTBE AFFECTEDAND WILLREMAIN

SEPARATEPROMOTIONALSERIESSERIE THE PROMOTIONALSERIESSERIE FOR TRANSPORTATION
SYSTEMAUTO SHOP VILLA PARK WILL BE MERGEDWITH THE TRANSPORTATION
DEPARTMENT
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EMPLOYEESEMPLOYEEIN THE ELECTRICALMECHANIC JOBCLASSIFICATIONINSIDE THE CITYNON

AUTOMATIC PROGRESSIONWILL HAVE THEIR SENIORITYADJUSTEDAT THE TIME THEY

PROMOTETO ELECTRICALMECHANIC TO REFLECTTHEIR SENIORITYPOSITIONRELATIVETO

EMPLOYEESEMPLOYEE IN THE ELECTRICALMECHANIC JOBCLASSIFICATIONOUTSIDE THE CITY

AUTOMATICPROGRESSIONAS OFTHE DATE OFTHISTHI LETTEROFAGREEMENT

EMPLOYEESEMPLOYEEIN THE FOLLOWINGJOB CLASSIFICATIONSCLASSIFICATIONWHO MEET THE MINIMUM

NECESSARY QUALIFICATIONSQUALIFICATIONOF HIGHERLEVELJOB CLASSIFICATIONWILL HAVE THE

OPPORTUNITYAFTERALLOWINGFORTHE LATERALTRANSFERPROCESSPROCES TO PROMOTETOTHAT

JOBWITHIN THEIRDEPARTMENTELIGIBLEEMPLOYEESEMPLOYEEFORPROMOTIONALOPPORTUNITIESOPPORTUNITIE
ON SYSTEMWIDEBASISBASI ARE

TROUBLESHOOTER CABLE SPLICERSPECIAL ELECTRICALMECHANIC

OVERHEAD ELECTRICIAN CABLE SPLICER
SPECIAL

OVERHEAD ELECTRICIAN

POWERMETER SERVICER MATERIAL HANDLERSR SUBSTATION OPERATOR
DISPATCHER YARD OPERATIONSOPERATION
DISTRICTMETER WORK MATERIAL HANDLERSENIOR

SERVICE MECHANIC MATERIAL HANDLER

METER SERVICER MATERIAL DELIVERYDRIVER

METER SERVICERJR GR MATERIAL HANDLER

METER READER HELPERSTOCKROOM

SHOPMECHANIC

SUPPLYCONTROLLER

MECHANIC
TRANSPORTATIONEQUIPMENT

MECHANIC TRANSPORTATION
EQUIPMENT
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ELIGIBLEEMPLOYEESEMPLOYEEWILLBE CONSIDERED FORPROMOTIONIN ACCORDANCE WITH THE

AND GROUNDRULESGROUNDRULE FORPROMOTIONSPROMOTION DATED FEBRUARY19 1996 SEE
EXHIBIT

STHOOLSISSO ENTRYLEVEL

CONSTRUCTION SCHOOLSSCHOOL IN THE OVERHEAD UNDERGROUNDAND SUBSTATION

CONSTRUCTIONDEPARTMENTSDEPARTMENTWILL BE CONDUCTED ON SYSTEMWIDEBASISBASI THE

SITESSITE OFTHE TRAININGSCHOOLSSCHOOL WILLBE DETERMINED BYMANAGEMENT

ELIGIBILITYFORCONSIDERATIONFORADMISSION TO CONSTRUCTIONSCHOOLWILLBE OPEN

TO CORNED EMPLOYEESEMPLOYEE IN PHYSICALJOB CLASSIFICATIONSCLASSIFICATION AT THE LEVEL

LA AND BELOW EXCEPT THOSE LEVELEMPLOYEESEMPLOYEEIN AN AUTOMATIC

PROGRESSIONPROMOTIONALSERIESSERIE AND EMPLOYEESEMPLOYEEIN CLERICALJOBICATION

BELOW THE MINIMUM RATE OF PAY OF THE GENERAL CLERK LEVEL EMPLOYEESEMPLOYEE
DESIRINGCONSIDERATIONMUST MEET THE MINIMUM QUALIFICATIONSQUALIFICATIONFORACCEPTANCE

QUALIFIED EMPLOYEESEMPLOYEE IDENTIFIEDIN B2 ABOVE WILL BE PROVIDEDTHE OPPORTUNITY
TOENTERTHE APPRENTICESHIPTRAININGPROGRAMBASED ON SERVICE

FOR PURPOSESPURPOSE OF THE APPRENTICESHIPTRAININGPROGRAM MANAGEMENTWILL

IDENTIFYTHE TRAININGSCHOOLLOCATIONAS WELLAS THE REGIONSREGIONTOWTIICH EMPLOYEESEMPLOYEE
WILLBE ASSIGNEDDURINGTHEIR APPRENTICESHIPSELECTION OF REGIONSREGIONTO IQ

EMPLOYEESEMPLOYEE WILTBE ASSIGNEDWILLBE BASED ON SERVICE

ASSIGNMENTSASSIGNMENTAFTER SUCCESSFUL COMPLETIONOF THE APPRENTICESHIPTRAINING

PROGRAMSPROGRAM WILL BE IDENTIFIED BY MANAGEMENTAT THE TIME OF COMPLETIONOF THE

TRAININGPROGRAM EMPLOYEESEMPLOYEEWILL SELECTTHEIR ASSIGNMENTSASSIGNMENT TO THE IDENTIFIED

LOCATIONSLOCATION BYSERVICE

ELIGIBILITYFORCONSIDERATIONFORPROMOTIONTO ENTRYLEVELSUBSTATION OPERATOR

POSITIONSPOSITIONWILLBE OPEN TO IBEW CORNED EMPLOYEESEMPLOYEE EMPLOYEESEMPLOYEEDESIRING
CONSIDERATIONMUST MEET THE MINIMUM QUALIFICATIONSQUALIFICATIONFORACCEPTANCE
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LATERAL TRANSFERSTRANSFER FORCOMMERCIAL PHYSICALJOB CLASSIFICATIONSCLASSIFICATION

EMPLOYEESEMPLOYEEIN THE FOLLOWINGJOBDASSIFICATIONSDASSIFICATION WILLHAVE THE OPPORTUNITYTO LATERALON

SYSTEMWIDEBASISBASI TO VACANCIESVACANCIE IN THE SAME JOBCLASSIFICATIONSCLASSIFICATIONIN OTHER LOCATIONSLOCATION

WITHINTHE COMPANYELIGIBLEEMPLOYEESEMPLOYEEFORLATERALOPPORTUNITIESOPPORTUNITIEARE

CREW LEADER LINE CREW LEADER CABLE CREW LEADER
SERVICE ELECTRICIAN CABLE SPLICERSPECIAL CONSTRUCTION

TROUBLESHOOTER CABLE SPLICER ELECTRICALMECHANIC

OVERHEAD ELECTRICIAN
SPECIAL

OVERHEAD ELECTRICIAN

PRIMARYMETER MATERIAL HANDLER AREA OPERATOR
SERVICER SR MATERIALCONTROL

POWER METER MATERIAL HANDLER
SERVICER SR YARD OPERATIONSOPERATION

DISPATCHER SR SHOPMECHANIC

DISTRICTMETER WORK PRINCIPALSUPPLYCONTROLLER

SERVICE MECHANIC

MOBILE EQUIPMENT
MECHANIC

MECHANICTRANSPORTATION
EQUIPMENT

LATERALTRANSFERSTRANSFER WILLONLYBE ALLOWEDTO LIKE JOBCLASSIFICATIONSCLASSIFICATION IE CREW LEADER
LINE TO CREW LEADER LINE HOWEVER EMPLOYEESEMPLOYEE IN THE TROUBLESHOOTER

CLASSIFICATIONWILL ALSO HAVE THE OPPORTUNITYTO LATERALTRANSFERTO THE OVERHEAD

ELECTRICIANSPECIALJOB CLASSIFICATION AND ASSUME THE NEW JOB TITLE AND

RESPONSIBILITIESRESPONSIBILITIE

AREA OPERATORSOPERATORACCEPTINGLATERALTRANSFERSTRANSFER TOFROM POSITIONSPOSITIONINSIDEOUTSIDE THE

CHICAGOREGIONSREGIONWILLHAVE THEIR RATE OF PAY ADJUSTEDIN ACCORDANCE WITH THE PAY

DIFFERENTIALFORINSIDEOUTSIDE AREA OPERATORPOSITIONSPOSITION
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ELIGIBLEEMPLOYEESEMPLOYEE MAY REQUEST TRANSFER IN ACCORDANCE WITH THE

AND GROUNDRULESGROUNDRULEFORLATERALTRANSFERSTRANSFER DATED FEBRUARY19 1996 SEE
EXHIBIT

II MISCELLANEOUSMISCELLANEOU ISSUESISSUE FORCOMMERCIAL PHYSICAL CLASSIFICATIONSCLASSIFICATION

FOR PURPOSESPURPOSEOFUPGRADINGAND OTHERASSIGNMENTSASSIGNMENTSENIORITYWITHIN DEPARTMENTAT

LOCATION CONTINUETOGOVERN

THE PROVISIONSPROVISIONIN THISTHI LETTERSUPERSEDEPREVIOUSPREVIOULATERALTRANSFEROR DEMOTIONPOLICIESPOLICIE
THROUGHOUTTHE COMPANYFOREMPLOYEESEMPLOYEEIN PHYSICALJOBCLASSIFICATIONSCLASSIFICATION IN COMMERCIAL

BUSINESSBUSINES UNIT DEPARTMENTSDEPARTMENT EFFECTIVETHE DATE OFACCEPTANCEOF THISTHI LETTERPREVIOUSPREVIOU
POLICIESPOLICIE AND PRACTICESPRACTICEWILLCEASE

LAYOFFAND RECALL PROVISIONSPROVISION REVISED ANDOR SUPERSEDEDARTICLELL

AS RESULTOFSEVERAL INTENSE AND FOCUSEDDISCUSSIONSDISCUSSION REGARDINGPROPOSEDREVISIONSREVISION TO

SECTIONSSECTION OFARTICLE OFTHE CONTRACTSCONTRACT RELATIVETO LAYOFFSLAYOFFAND RECALLRIGHTSRIGHTTHE COMPANY
AND THE UNION HAVE ESTABLISHED AN UNDERSTANDINGREASONABLYSATISFYINGTHE INTERESTOF

BOTH PARTIESPARTIE THE COMPANYAND REPRESENTATIVESREPRESENTATIVEOF LOCAL UNION 15 WERE MUTUALLY
CONCERNEDABOUT LESSENINGTHE IMPACTOFTHE LAYOFFPROCESSPROCES ON LONGSERVICE EMPLOYEESEMPLOYEE
AND LIMITINGTHE OCCURRENCE OF SENIORITYCONFLICTSCONFLICT RESULTINGFROM BUMPING DOWN

ADDITIONAL CORPORATEOBJECTIVESOBJECTIVEINCLUDE MINIMIZING SYSTEMWIDEDISRUPTIONMAKING
ECONOMICALLYSOUND DECISIONSDECISION RELATIVE TO EMPLOYEERELOCATION AND RETRAININGAND

RETAININGCOMPANYPROTECTIONSPROTECTIONCURRENTLYAFFORDEDIN THE LANGUAGEOF THE COLLECTIVE

BARGAININGAGREEMENTSAGREEMENTIN CONSIDERATIONOFTHESE STRATEGIESSTRATEGIETHE FOLLOWINGREVISIONSREVISION WILL

BE MADE EFFECTIVETHE DATE OFACCEPTANCEOF THISTHI LETTER IT IS UNDERSTOODTHATBUMPING
RIGHTSRIGHTAPPLYONLYIN THE EVENT OF LAYOFFSITUATION

THE PROVISIONSPROVISIONPREVIOUSLYCONTAINED IN ARTICLE OFTHE EXISTINGCOLLECTIVEBARGAINING
AGREEMENTSAGREEMENTIDENTIFIED BELOW WILL BE ABOLISHED AND SUPERSEDEDBY THE REVISIONSREVISION

RELATIVETOLAYOFFAND RECALLRIGHTSRIGHTCONTAINEDIN THISTHI

SECTIONSSECTION 11 EXCEPTFORPARAGRAPHSPARAGRAPHAND AND 12 OUTSIDECLERICAL
SECTIONSSECTION 15 EXCEPTFORPARAGRAPHSPARAGRAPHAND 16 AND 17 OUTSIDEPHYSICAL
SECTIONSSECTION EXCEPTFORPARAGRAPHSPARAGRAPHAND AND LKQLNCAID
SECTIONSSECTION 15 EXCEPTFORPARAGRAPHSPARAGRAPH AND 16 AND 17 INSIDE PHYSICAL
SECTIONSSECTION 16 EXCEPTFORPARAGRAPHSPARAGRAPH AND 17 AND 18 INSIDE CLERICAL
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11

SPECIFICABY

REVISIONSREVISION TO ARTICLE ILL WILL STANDARDIZE THE LAYOFFPROVISIONFORPHYSICALJOB

IFICA INSIDE AND OUTSIDE OF THE CITYCONSISTENT WITH THE LANGUAGE

CONTAINED IN THISTHI LETTER LANGUAGEPREVIOUSLYCONTAINED IN THE INSIDE THE CITY

PHYSICALCONTRACTLOCALUNIONSUNION 1359 1366 1367 AND 1399 WILLBE REVISED

TOELIMINATE DEPARTMENTALSENIORITY

REVISIONSREVISION TO ARTIDE ILL WILL STANDARDIZE THE LAYOFFPROVISIONFOR CLERICALJOB

CLASSIFICATIONSCLASSIFICATIONINSIDE AND OUTSIDE OF THE CITYCONSISTENT WITH THE LANGUAGE

CONTAINED IN THISTHI LETTER LANGUAGEPREVIOUSLYCONTAINED IN THE INSIDE THE CITY

CLERICALCONTRACTLOCALUNION 1427 WILLBE REVISED TOELIMINATE DEPARTMENTAL

SENIORITY

AN EMPLOYEEBEINGTRANSFERREDOR DEMOTED WHO PREFERSPREFERTO BE LAID OFFRATHERTHAN

BE TRANSFERREDOR DEMOTED OUTSIDE OF HIS OR HER PRESENTWORK LOCATIONSHALLRETAIN

THE RIGHTTO RECALLAS DEFINED IN THE COLLECTIVEBARGAININGAGREEMENT

AN EMPLOYEELAID OFF AS RESULTOF THE APPLICATIONOF ABOVE WHO IS NOT

RECALLEDWITHIN THE PROVISIONSPROVISIONCONTAINED IN THE COLLECTIVEBARGAININGAGREEMENT

WITHIN TWOYEARSYEAR SHALLHAVE NO FURTHERRIGHTSRIGHTTOREEMPLOYMENT

ARTICLE ILL SECTION 13 OUTSIDECLERICALARTICLE ILL SECTION18 OUTSIDEPHYSICAL

ARTIDE ILL SECTION KINCAID ARTICLE SECTION 18 INSIDE PHYSICAL

AND ARTICLE ILL SECTION 20 INSIDE CLERICALSHALL BE MODIFIED SO THAT EMPLOYEESEMPLOYEE

WHO AS THE RESULTOF THE APPLICATIONOF THE LAYOFFPROVISIONSPROVISIONCONTAINEDIN THISTHI

PROPOSALARE ELIGIBLEFORRECALLMAY BE OFFEREDTHE OPPORTUNITYSUBSEQUENTTO

BEINGLAID OFFTOACCEPTENTRYLEVELPOSITIONSPOSITIONIN THE EVENT HIRINGIS TAKINGPLACEIN

OTHERDEPARTMENTSDEPARTMENTIN WHICH THE EMPLOYEEIS NOT SUBJECTTORECALLPROVIDEDTHEYARE

QUALIFIEDAND THERE ARE NO FORMER EMPLOYEESEMPLOYEE OF THAT DEPARTMENTWHO MUST BE

OFFEREDTHE JOBSJOB IN ACCORDANCEWITHTHE PROVISIONOFTHISTHI ARTICLE

EMPLOYEESEMPLOYEE ACCEPTINGEMPLOYMENTOUTSIDE OF DEPARTMENTFROM WHICH THEYHAVE

RECALLRIGHTSRIGHTWILL NOT MAINTAIN ANY RIGHTSRIGHTTO TRANSFERTO THE JOBCLASSIFICATIONFROM

WHICH THE EMPLOYEEWAS LAIDOFF

AN EMPLOYEEWHO DECLINESDECLINE EMPLOYMENTINTO POSITIONOUTSIDE THE DEPARTMENT

FROMWHICH THE EMPLOYEEWAS LAID OFFSHALLRETAIN THE RIGHTTO RECALLAS DEFINED IN

THE COLLECTIVEBARGAININGAGREEMENT
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12

REDUCTION IN FORCE LAYOFFCLERICAL

TO IDENTIFYTHE ACTUAL EMPLOYEESEMPLOYEEIN JOBCLASSIFICATIONSCLASSIFICATION TO BE AFFECTEDBY WORKFORCE

REDUCTIONTHE FOLLOWINGPROCEDUREWILLAPPLY

SENIORITYFORCLERICALEMPLOYEESEMPLOYEESPECIFICTO THE LAYOFFPROCESSPROCES WILL BE ESTABLISHED

WITHIN THREERESPECTIVEBUSINESSBUSINES UNIT GROUPSGROUP AS FOLLOWSFOLLOW

NUCLEAR DERICAL EMPLOYEESEMPLOYEE
COMMERCIALFOSSILCLERICALEMPLOYEESEMPLOYEE
GENERAL OFFICEDERICAL EMPLOYEESEMPLOYEE

PROMOTIONAL SERVICE DATE IN EACH OF THEIR RESPECTIVEBUSINESSBUSINES UNIT GROUPSGROUP ABOVE

WILLDETERMINE WHICH EMPLOYEESEMPLOYEE SHALL

BE TRANSFERREDOR DEMOTED TO THE NEXT LOWERJOB CLASSIFICATIONWITHIN THEIR

RESPECTIVEBUSINESSBUSINES UNIT GROUP IN WHICH THEYPREVIOUSLYHAD PERFORMEDTHE

WORLOR

BE DEMOTED TO THE NEXT LOWERJOB DASSIFICATION WITHIN THEIR RESPECTIVE
BUSINESSBUSINES UNIT GROUP PROVIDEDTHEYARE ABLE TO PERFORMTHE WORK

IF LAYOFFIS NECESSARY WITH OR WITHOUT THE IMPLEMENTATIONOF THE DEMOTIONSDEMOTION OR

TRANSFERSTRANSFER RESULTINGFROM THE WORKFORCEREDUCTION STEPSSTEP DESCRIBED IN AND

ABOVE EMPLOYEESEMPLOYEEIN THE NT LEVELJOBCLASSIFICATIONSCLASSIFICATIONGENERAL CLERK ILLLEVELAND

BELOW WILL BE MERGEDACROSSACROS BUSINESSBUSINES UNIT GROUPSGROUP ONTO ONE LIST AND THEIR

RESPECTIVESERVICE DATESDATE WILLGOVERN IF THE REQUIREDNUMBER OF LAYOFFSLAYOFFNECESSARY

ARE NOTACHIEVED AT THESE ENTRYLEVELSLEVEL THE PROCESSPROCES WOULDTHEN INVOLVE EMPLOYEESEMPLOYEE

IN OTHER JOBCLASSIFICATIONSCLASSIFICATION WITHIN THE BUSINESSBUSINES UNIT GROUPSGROUP IMPLEMENTINGTHE

DOWNSIZINGEFFORTBASED UPON SENIORITYIN THEIRINDIVIDUAL PROMOTIONALSERIESSERIE

MANAGEMENTWILLDETERMINE THE NEED TO REBALANCE THE WORKFORCEACROSSACROS BUSINESSBUSINES

UNITSUNIT AS RESULTOF IMPLEMENTINGTHE PROVISIONSPROVISION OFTHISTHI LETTEREMPLOYEESEMPLOYEEWILL BE

TRANSFERREDON VOLUNTEERBASISBASI IN SENIORITYORDERPRIORTOREASSIGNMENTTOLOCATIONSLOCATION

REQUIRINGADDITIONAL STAFFINGPROVIDEDTHEYARE ABLE TOPERFORMTHE WORKAND MEET ALL

QUALIFICATIONSQUALIFICATIONINCLUDINGTESTINGREQUIREMENTSREQUIREMENT AS SPECIFIEDBY THE RECEIVING
BUSINESSBUSINES UNIT FOR ASSIGNMENTIN NUCLEAR GENERATINGSTATIONALL MEDICAL

REQUIREMENTSREQUIREMENTRADIOLOGICALREQUIREMENTSREQUIREMENTREQUIREMENTSREQUIREMENTFORUNESCORTEDACCESSACCES AND

THE COMPANYFITNESSFITNES OF DUTYACCESSACCES AUTHORIZATION PROGRAMSPROGRAMAS DESCRIBEDIN

CNSC 200 AND CNSG 500 MUST BE MET
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XL REDUCTION IN FORCE LAYOFFPRODUCTION

TO IDENTIFYTHE ACTUALEMPLOYEESEMPLOYEEIN JOBCLASSIFICATIONSCLASSIFICATION TO BE AFFECTEDBY WORKFORCE

REDUCTIONTHE FOLLOWINGPROCEDUREWILLAPPLY

GENERATINGSTATION EMPLOYEESEMPLOYEE IN THE FOLLOWINGPROMOTIONALSERIESSERIE FROM ALL FOSSIL

PLANTSPLANTWILLBE COMBINED BYDEPARTMENTIN SENIORITYDATE ORDER

COAL PLANTOPERATION
ELECTRICALMAINTENANCE

MECHANICAL MAINTENANCE

INSTRUMENTMAINTENANCE

MATERIALHANDLING

GENERATINGSTATION EMPLOYEESEMPLOYEE IN THE OPERATINGPROMOTIONALSERIESSERIE IDENTIFIED BELOW
WILLBE COMBINED BY DEPARTMENTIN SENIORITYDATE ORDER BYFOSSILPLANTSPLANT AS FOLLOWSFOLLOW

COLLINSCOLLIN JOLIET JOLIET29 POWERTONKINCAID

OPERATINGOPERATINGJOLIETONLY

CRAWFORDFISK

ELECTRICALOPERATINGMECHANICAL OPERATING

WILL COUNTYWAUKEGAN
BOILEROPERATINGTURBINE OPERATINGSWITCHBOARD

OPERATING

AS THE FOSSILPLANTSPLANT LISTED IN SECTION 2B AND 2C ABOVE ARE CONVERTEDTO
UNITIZED CONTROLOPERATIONSOPERATION EMPLOYEESEMPLOYEE WHO ARE TRAINED QUALIFIEDAND

DEMONSTRATE PERFORMANCEWILL BE COMBINED WITH THE RESPECTIVEJOB
CLASSIFICATIONSCLASSIFICATIONIN THOSE PROMOTIONALSERIESSERIE IDENTIFIED IN SECTION 2A ABOVE ON

MERGEDSENIORITYBASISBASI

EMPLOYEESEMPLOYEEWITHTHE LEASTSENIORITYON THESE MERGEDLISTSLIST SHALL

BE DEMOTED TO THE NEXT JOB CLASSIFICATIONIN ACCORDANCE WITH THE

LINESLINE OFDEMOTION SET FORTHIN EXHIBIT OR
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BE TRANSFERREDOR DEMOTED TO JOBICATION WITHIN THE FOSSILBUSINESSBUSINES

UNIT IN ANY DEPARTMENTALPROMOTIONALSERIESSERIE IN THISTHI AGREEMENTIN WHICH

THEYPREVIOUSLYHAD SENIORITYPROVIDEDTHE JOBCLASSIFICATIONTO WHICH THEY
ARE TRANSFERREDOR DEMOTED IS NOT HIGHERTHAN THE HIGHESTJOBTHEYHAD

PREVIOUSLYHELD IN THATPROMOTIONALSERIESSERIE

SENIORITYFOREMPLOYEESEMPLOYEE IN ALL OTHER PROMOTIONALSERIESSERIE AS LISTED BELOW IN THE

NUCLEARBUSINESSBUSINES UNITWILLAPPLYON STATIONBYSTATIONDEPARTMENTBYDEPARTME
BASISBASI FORPURPOSESPURPOSE OFDEMOTIONBUMPINGRIGHTSRIGHTAPPLIEDAS DESCRIBED IN PARAGRAPH

AND ABOVE WITHINTHEIRRESPECTIVESTATION

OPERATING RADIATION PROTECTION

ELECTRICALMAINTENANCE CHEMISTRY
MECHANICAL MAINTENANCE MATERIAL HANDLING
INSTRUMENTMAINTENANCE FUEL HANDLING

IN THE EVENT THAT LAYOFFBECOMESBECOME NECESSARY EMPLOYEESEMPLOYEE IN THE FOSSILOPERATING
PROMOTIONALSERIESSERIE LISTED IN XI DEMOTED AS RESULT OF THE APPLICATIONOF

DEMOTIONBUMPINGRIGHTSRIGHT AS DESCRIBED IN PARAGRAPH AND ABOVE MAY

DISPLACECONTINGENTUPON MEETINGTHE RESPECTIVEQUALIFICATIONSQUALIFICATIONEMPLOYEESEMPLOYEE IN THE

AUXILIARYOPERATORAND EQUIPMENTATTENDANT2ND GRADEJOBDASSIFICATIONSDASSIFICATION WHO HAVE

LESSLES SENIORITYON MERGEDBASISBASI ACROSSACROS THE FOSSILGENERATINGSTATIONSSTATION LOCATIONSLOCATION

AND THE NUMBER OF AVAILABLE POSITIONSPOSITIONFORDEMOTED OR TRANSFERREDEMPLOYEESEMPLOYEEWILL

BE DETERMINED BY MANAGEMENTAND OFFEREDTO QUALIFIEDEMPLOYEESEMPLOYEE BASED ON

SERVICE

PRODUCTIONEMPLOYEESEMPLOYEE IDENTIFIED FORDEMOTION OR TRANSFERUPON COMPLETIONOF THE

WORKFORCEREDUCTIONSTEPSSTEP DESCRIBED IN XL AND ABOVE WILLBE MERGED
INTOONE LISTIN SERVICE DATE ORDER

IN THE EVENT THAT LAYOFFBECOMESBECOME NECESSARY AND THE AFFECTEDEMPLOYEESEMPLOYEEON THE

MERGEDLISTAS DESCRIBED IN ABOVE HAVE GREATERSERVICE THAN STATIONLABORERSLABORER

IN THE PRODUCTIONBUSINESSBUSINES UNITSUNIT THESE EMPLOYEESEMPLOYEE MAY CONTINGENTUPON MEETING
THE RESPECTIVEQUALIFICATIONSQUALIFICATIONDISPLACEEMPLOYEESEMPLOYEE IN THE STATION LABORER JOB
CLASSIFICATIONACROSSACROS THE FOSSILAND NUCLEARGENERATINGIONSION LOCATIONSLOCATION AND THE

NUMBER OF AVAILABLE POSITIONSPOSITION FOR DEMOTED OR TRANSFERREDEMPLOYEESEMPLOYEE WILL BE

DETERMINED BY MANAGEMENTAND OFFEREDTOQUALIFIEDEMPLOYEESEMPLOYEE BASED ON SERVICE
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EMPLOYEESEMPLOYEEELIGIBLETOTRANSFEROR DEMOTE INTOANOTHERPRODUCTIONBUSINESSBUSINES UNIT AS

RESULTOFTHE APPLICATIONOFTHISTHI LETTERMUST MEET ALLQUALIFICATIONSQUALIFICATIONINCLUDINGTESTING

REQUIREMENTSREQUIREMENTAS SPECIFIEDBY THE RECEIVINGBUSINESSBUSINES UNIT FOR ASSIGNMENTIN

NUCLEAR GENERATINGSTATIONALL MEDICAL REQUIREMENTSREQUIREMENTRADIOLOGICALREQUIREMENTSREQUIREMENT

REQUIREMENTSREQUIREMENTFORUNESCORTEDACCESSACCES AND THE COMPANY FITNESSFITNES FORDUTY ACCESSACCES

AUTHORIZATION PROGRAMSPROGRAMAS DESCRIBED IN CNSC 200 AND CNSG 500 MUST BE

MET

DEMOTED EMPLOYEESEMPLOYEE DISPLACINGAUXILIARYOPERATOREQUIPMENTATTENDANT2ND GRADE
OR STATION LABORERSLABORER AS RESULTOF LAYOFFIN ACCORDANCE WITH AND XL

RESPECTIVELYWILLBE AFFORDEDSPECIALCONSIDERATIONAS FOLLOWSFOLLOW

THE RATESRATE OF PAY FORTHESE EMPLOYEESEMPLOYEE WOULD NOT BE ADJUSTEDUNTILAFTER

THREE MONTH IARYH PERIODFROMTHE TIME OFPLACEMENTINTOTHEIR

NEW POSITIONSPOSITION DURINGWHICH THE EMPLOYEESEMPLOYEE MAY BE ASSIGNEDWORK OF

LOWERJOBCLASSIFICATIONSCLASSIFICATION AND RECEIVE SITESPECIFICTRAININGETC

DEMOTED EMPLOYEESEMPLOYEEWILLBE AFFORDEDPREFERENTIALSENIORITYTOFACILITATETHEIR

RETURNTOTHEIRPREVIOUSPREVIOULEVELBY BEINGPLACEDIN RESPECTIVEORDERAT THE TOP
OF EACH AUXILIARYOPERATOREQUIPMENTATTENDANT2ND GRADEOR STATION

LABORERSENIORITYLISTFOREACH SITE

THESE EMPLOYEESEMPLOYEEWILLBE AFFORDED ONETIME OPPORTUNITYTORETURNTOTHEIR

FORMER WORK LOCATION SHOULD AN OPENINGOCCUR IN THEIR PREVIOUSPREVIOUJOB
CLASSIFICATION THISTHI OPPORTUNITYWILLBE EFFECTIVEONLYFORTHE PERIODOFTIME

THAT THESE EMPLOYEESEMPLOYEE ARE PLACEDINTO LIARY OPERATOREQUIPMENT
ATTENDANT2ND GRADEOR STATIONLABORERJOBCLASSIFICATIONSCLASSIFICATION THISTHI OFFERWILL

ALSO BE VOIDED SHOULD THE EMPLOYEEACCEPT PROMOTIONAT THE NEW

LOCATION

EMPLOYEESEMPLOYEEREFUSINGPROMOTIONAT THEIR NEW WORK LOCATIONDURINGTHE

TRANSITIONARYPERIODWILL HAVE THEIR RATE OF PAY ADJUSTEDTO THE MAXIMUM

RATEOF PAY OF THE AUXILIARYOPERATOREQUIPMENTATTENDANT2ND GRADEOR

STATIONLABORERJOBCLASSIFICATION
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THE EVENT OF THE DOSINGOF GENERATINGSTATIONTHE COMPANYWILL DISCUSSDISCUS THE

IMPACTAND DETERMINE THE APPROPRIATEUTILIZATIONOFBARGAININGUNIT EMPLOYEESEMPLOYEEAFTER

PLACEMENTIN ACCORDANCEWITH THE LAYOFFPROCEDURECONTAINEDIN THISTHI LETTER STATION

MANAGEMENTMAY AT THEIR DISCRETIONDETERMINEBASED UPON WORKLOAD NEED TO

ASSIGNDEMOTED PRODUCTIONEMPLOYEESEMPLOYEEWHO HAVE EXERCISED THEIR BUMPINGRIGHTSRIGHT

INTOTHE AUXILIARYOPERATOREQUIPMENTATTENDANT2ND GRADEOR STATION LABORERJOB

DASSIFICATIONTOWORK COMMENSURATE WITH THEIR ACTUALLEVEL OFTRAININGEXPERTISE

AND RATEOFPAY PRIORTO DEMOTION

MANAGEMENTWILL DETERMINETHE NEED TO REBALANCE THE WORKFORCEAS RESULTOF

IMPLEMENTINGTHE PROVISIONSPROVISIONOF THISTHI LETTER EMPLOYEESEMPLOYEEWILL BE TRANSFERREDON

VOLUNTEERBASISBASI IN SENIORITYORDER PRIORTO REASSIGNMENTTO LOCATIONSLOCATION REQUIRING

ADDITIONALSTAFFING

IONH IN FORCE LAYOFFCOMMERCIAL PHYSICAL

TO IDENTIFYTHE ACTUALEMPLOYEESEMPLOYEE IN JOB CLASSIFICATIONSCLASSIFICATION TO BE AFFECTEDBY RKF

REDUCTIONTHE FOLLOWINGPROCEDUREWILLAPPLY

MANAGEMENTWILL IDENTIFYTHE NUMBER OF EMPLOYEESEMPLOYEE BYJOBDASSIFICATION WHOSE

POSITIONSPOSITIONHAVE BEEN ELIMINATED

EMPLOYEESEMPLOYEEWHO ARE LOWESTON THE SENIORITYLIST WITHIN THE JOBCLASSIFICATIONSCLASSIFICATION

IDENTIFIEDWILLBE DEMOTEDTO AVAILABLE POSITIONSPOSITIONIN THE NEXT LOWERJOBCLASSIFICATION

WITHIN THEIRPROMOTIONALSERIESSERIE PROVIDEDTHEYHAVE PREVIOUSLYHELD SENIORITYIN THAT

JOBCLASSIFICATION

EMPLOYEESEMPLOYEEWHO HAVE NOT HELD SENIORITYIN LOWERJOBCLASSIFICATIONWITHIN THEIR

PROMOTIONALSERIESSERIE OR ARE IN THE LOWESTJOBCLASSIFICATIONWITHIN THEIR PROMOTIONAL

SERIESSERIE WILLBE DEMOTED AND ALLOWEDTO DISPLACEEMPLOYEESEMPLOYEEIN IDENTIFIED AVAILABLE

POSITIONSPOSITIONIN THE FOLLOWINGJOBCLASSIFICATIONSCLASSIFICATION

GARAGEATTENDANT

HELPERCONSTRUCTION

HELPERSTOCKROOM

METER READER

176



DISPLACEMENTOFEMPLOYEESEMPLOYEE IN THE ABOVE JOBCLASSIFICATIONSCLASSIFICATION BYDEMOTED EMPLOYEESEMPLOYEE
WILL BE BASED ON COMPANYSERVICE PROVIDEDTHE DEMOTED EMPLOYEEMEETSMEET THE

MINIMUM QUALIFICATIONSQUALIFICATIONOF THE POSITIONMINIMUM QUALIFICATIONSQUALIFICATIONWILL BE DEFINED AS

PREVIOUSPREVIOUEXPERIENCEIN THE JOB CLASSIFICATIONOR MEETING THE ENTRANCE TESTING
REQUIREMENTSREQUIREMENTOFTHE POSITION

EMPLOYEESEMPLOYEE WHO ARE DEMOTED AND DO NOT MEET THE MINIMUM QUALIFICATIONSQUALIFICATIONOF THE

LA IDENTIFIED ABOVE OR HAVE LESSERSERVICEAND EMPLOYEESEMPLOYEEWHO ARE

DISPLACEDBYDEMOTED EMPLOYEESEMPLOYEE WILLBE SUBJECTTO LAYOFF

IN ADDITION TO THE TERMSTERM ABOVE THE COMPANYAGREESAGREE TO APPLYTHE ADDITIONAL PROVISIONSPROVISION
CONTAINED IN THE LETTERTOWILLIAM STARRFROM STANLEYGRAVESGRAVE DATED FEBRUARY19 1996 SEE
ATTACHMENT

THE PROVISIONSPROVISIONCONTAINEDIN THISTHI LETTERWILLBE EFFECTIVEUPON RATIFICATIONOF THE MEMORANDUM OF

AGREEMENTDATED FEBRUARY19 1996 IT IS EXPECTEDTHISTHI LETTERWILTBRINGOUR CURRENTDISCUSSIONSDISCUSSION

REGARDINGSENIORITYTO MUTUALLYSATISFACTORYCONCLUSION

VERYTRULYYOURSYOUR

VIRGINIA BROWN

EMPLOYEERELATIONSRELATION MANAGER

CC GRAVESGRAVE IST

LATINO

HORWATH WOJCIK
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EXHIBIT

GROUNDRULESGROUNDRULE

THE INTENTOFTHE FOLLOWINGGUIDELINESGUIDELINEIS TO ENSURE TIMELYAND CONSISTENTMETHOD FORFILLING
CLERICALPOSITIONSPOSITIONPROCEDURESPROCEDURE AND GROUNDRULESGROUNDRULEFORCLERICALPROMOTIONSPROMOTIONARE AS FOLLOWSFOLLOW

EMPLOYEESEMPLOYEE MUST QUALIFYFOR PROMOTIONALOPPORTUNITIESOPPORTUNITIEIN ACCORDANCE WITH THE

SENIORITYLETTEROFAGREEMENTDATED FEBRUARY19 1996

THE COMPANY WILL PROVIDEINFORMATIONON AVAILABLE OPENINGSOPENING IN POOR AND LISTED

CLERICAL CLASSIFICATIONSCLASSIFICATION THROUGHAVAILABLE MEANSMEAN INCLUDINGCOMPUTERIZEDBULLETIN

BOARD ANNOUNCEMENTSANNOUNCEMENT CEW CORNED CURRENTSCURRENT AND OTHER ELECTRONICAND PRINTED
COMMUNICATION MEDIUMSMEDIUM AS MAY BE APPROPRIATE

CANVASSINGPROCEDUREWILLBE UTILIZED OFELIGIBLEEMPLOYEESEMPLOYEE AS DETERMINED BY THE

SENIORITYLETTEROFAGREEMENTDATED FEBRUARY19 1996

THE COMPANYWILLPOST NOTIFICATIONOF OPENINGSOPENING IN BID CLERICALJOBCLASSIFICATIONSCLASSIFICATION FOR

FIVE CALENDARDAYSDAY ELIGIBLEEMPLOYEESEMPLOYEE WILLBE REQUIREDTOSUBMIT AN APPLICATION
EITHER THROUGHCOMPANYMAIL THE US POSTAL SERVICEOR BY FAX PRIORTO THE END OF

THE BID PERIOD

THE LH EMPLOYEECANVASSEDEITHER FORPOOL AND LISTED CLERICALITIO OR FOR

BID CLERICALPOSITIONSPOSITION WILL BE REQUIREDTO ACCEPTOR REJECT PROMOTIONBY THE

BEGINNINGOF THE NEXT BUSINESSBUSINES DAY SUBSEQUENTCANDIDATESCANDIDATE CANVASSED WILL BE

REQUIREDTOACCEPTOR REJECTPROMOTIONAT THE TIME THEYARE CANVASSED

INTERVIEWSINTERVIEWWHEN REQUIREDMAY BE CONDUCTED BYTELEPHONE

VISITSVISIT TOOTHEROFFICESOFFICE OR COMPANYWORK LOCATIONSLOCATION WILLNOT BE PERMITTEDON COMPANY
TIME OR AT COMPANYEXPENSE THE EMPLOYEEMAY BE PROVIDEDTHE OPPORTUNITYTO

OBSERVE SIMILARJOBAT HIS OR HER PRESENTWORK LOCATION

FEBRUARY19 1996
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EMPLOYEESEMPLOYEEMUST QUALIFYFORTHE OPPORTUNITYFOR LATERALTRANSFERIN ACCORDANCEWITH THE

SENIORITYLETTEROFAGREEMENTDATEDFEBN 1996

THE COMPANYWILL UQLE INFORMATIONON OPENINGSOPENINGTHROUGHAVAILABLEMEANSMEAN INCLUDING

COMPUTERIZEDBULLETINBOARDANNOUNCEMENTSANNOUNCEMENT CETV CORNED CURRENTSCURRENTAND OTHERELECTRONIC

AND PRINTEDCOMMUNICATIONMEDIUMSMEDIUM AS MAY BE APPROPRIATE

ELIGIBLEEMPLOYEESEMPLOYEEMAY REQUESTLATERALTRANSFERAFTERCOMPLETINGTHEFIRSTYEAROFACTUALEXPERIENCE

WITHIN JOBCLASSIFICATIONAS IDENTIFIED THE SENIORITYLETTEROF AGREEMENTDATEDFEBNIAIY 19

1996 AS QUALIFYINGFORLATERALTRANSFERSTRANSFER

ELIGIBLEEMPLOYEESEMPLOYEEMUST HAVE SUBMITTEDAND HAVE ON FILE AN APPLICATIONFORM INDICATINGTHEIR

INTERESTIN LATERALTRANSFERAND IDENTIFYINGTHE LOCATIONTO WHICH THEYWOULD ACCEPTASSIGNMENT

PRIORTO THEVACANCYBEINGDECLAREDOPEN

WHEN VACANCY OR OPENINGOCCURSOCCUR IN AN IDENTIFIEDJOBCLASSIFICATIONAND MANAGEMENTHAS

DETENRNNEDTHEPOSITIONWILL BE FILLEDBEFOREPROMOTINGTO THE POSITIONTHE FOLLOWINGPROCEDURE
WILLBE IMPLEMENTED

THE FILE OR REQUESTSREQUEST FOR LATERALTRANSFERSTRANSFERWILL BE REVIEWED AND THE MOST SENIOR

EMPLOYEEREQUESTINGTHELATERALTRANSFERTO THELOCATIONWILL BE IDENTIFIED

THE EMPLOYEEMUST MEET THE QUALIFICATIONSQUALIFICATIONOF THE POSITIONAND BE QUALIFIEDTO

PERFORMALLJOBDUTIESDUTIE OFTHECLASSIFICATIONAT THETIME OFTHELATERALTRANSFER

THE EMPLOYEEWHO IS UNAVAILABLEFORREASSIGNMENTWITHIN REASONABLETIME MAY BE

BYPASSEDBUT WILLMAINTAIN ELIGIBILITYFORFUTURECONSIDERATION

THE EMPLOYEEWHO USESUSE LATERALTRANSFERAT THETIME VACANCYIS BEINGFILLEDWILL

NOT BE ELIGIBLEFORFUTURECONSIDERATIONTO THESAME LOCATIONFORATLEASTSIX MONTHSMONTH

THE EMPLOYEEWHO IS EQREDH WILLNOT BE ELIGIBLEFOR SUBSEQUENTLATERALTRANSFER

FOR PENODOFTIME AS FOLLOWSFOLLOW

COMMERCIALPHYSICAL MONTHSMONTH

FOSSILPHYSICAL YEARSYEAR

NUCLEARPHYSICAL YEARSYEAR
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IT IS MANAGEMENRSMANAGEMENRRESPONSIBILITYTO DETERMINE THE APPROPRIATEUTILIZATION OF LATERAL

TRANSFERSTRANSFER TODISTRIBUTEOR REALLOCATEEMPLOYEESEMPLOYEEIN THE IDENTIFIEDJOBDASSIFICATIONSDASSIFICATIONBASED

UPON STAFFINGREQUIREMENTSREQUIREMENTAND OPERATINGCONDITIONSCONDITION IT IS NOTTHE INTENT OFMANAGEMENT
TO INCREASE THE OVERALLSTAFFINGLEVELAT LOCATIONAS RESULTOF LATERALTRANSFER

IF POSITIONIN PRODUCTIONMAINTENANCE JOBCLASSIFICATIONAT OR ABOVE THE LEVELIS TO

BE FILLEDTHE POSITIONWILL BE FILLEDBY PROMOTIONPRIORTO POSTINGFOR LATERALTRANSFERIN

ACCORDANCE WITH THE ABOVE GUIDELINESGUIDELINEIF AN INCUMBENT EMPLOYEEAT THE LEVEL ELIGIBLE
TO PROMOTEAT THE LOCATION OF THE OPENINGHAS AT LEAST THREE AND ONEHALF 12 YEARSYEAR

SENIORITYIN THE LEVELJOBDASSIFICATION

FEBRUARY19 1996
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RO GROUNDRULESGROUNDRULE COMMERCIAL IONSU

EMPLOYEESEMPLOYEEMUST QUALIFYFORTHE OPPORTUNITYFORPROMOTIONIN ACCORDANCE WITH THE

SENIORITYLETTEROFAGREEMENTDATED FEBRUARY19 1996

THE COMPANY WILL PROVIDEINFORMATION ON OPENINGSOPENINGTHROUGHAVAILABLE MEANSMEAN

INCLUDINGCOMPUTERIZEDBULLETINBOARD ANNOUNCEMENTSANNOUNCEMENT CETV COMED CURRENTSCURRENT

AND OTHERELECTRONICAND PRINTEDCOMMUNICATIONMEDIUMSMEDIUM AS MAY BE APPROPRIATE

WHEN MANAGEMENTHAS DETERMINED VACANCY IS TO BE FILLEDBY PROMOTIONAFTER

ALLOWINGFOR THE LATERALTRANSFERPROCESSPROCES THE FOLLOWINGPROCEDUREWILL BE

IMPLEMENTED

THE POSITIONWILLBE POSTEDSYSTEMWIDEFOR PERIODOFSEVEN CALENDAR

DAYSDAY THE POSTINGWILLIDENTIFYTHE JOBCLASSIFICATIONSCLASSIFICATIONLOCATIONAND MINIMUM

QUALIFICATIONSQUALIFICATIONREQUIRED

QUALIFIED EMPLOYEESEMPLOYEE WITHIN THE APPROPRIATEDEPARTMENTWILL HAVE THE

OPPORTUNITYTO EXPRESSEXPRES AN INTERESTIN THE PROMOTIONBY SUBMITTING REQUEST

FORMWITHIN THE POSTINGPERIOD

QUALIFIED EMPLOYEESEMPLOYEE MUST BE CAPABLEOF PERFORMINGALLOF THE DUTIESDUTIE OFTHE

POSTEDPOSITION

THE EMPLOYEEWHO IS UNAVAILABLE FOR REASSIGNMENTWITHIN REASONABLE

TIME MAY BE BYPASSEDBUTWILLMAINTAIN ELIGIBILITYFORFUTURECONSIDERATION

THE POSITIONSPOSITIONWILL BE OFFERED BY SENIORITYTO AVAILABLE AND CAPABLE

EMPLOYEESEMPLOYEE

FEBRUARY19 1996
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COMMONWEALTH EDISON COMPANY
SOUTHRKH STREET

XH 767

CHICAGO ATTACHMENT

FEBRUARY19 1996 CC
MR WILLIAM STARR

PRESIDENTAND BUSINESSBUSINES MANAGER
LOCAL 15 IBEW

1333 BUTTERFIELDROAD SUITE280

DOWNERSDOWNER GROVEIL 60515

DEARMR

AS YOU ARE AWARE THECOMPANYAND LOCAL UNION REPRESENTATIVESREPRESENTATIVEHAVEENGAGEDIN LONGAND

INTENSIVENEGOTIATIONSNEGOTIATIONRELATEDTO REVISIONSREVISION IN SENIORITYPROVISIONSPROVISIONREFLECTIVEOFTHEAMALGAMATION
OFSYSTEMCOUNCILU25 AT THETIME OFTHEAMALGAMATIONLOCAL UNION 15 LEADERSHIPSTRONGLY

THATCOMPLETINGTHESENEGOTIATIONSNEGOTIATIONWAS IYH OBJECTIVEWHILE IT IS UNDERSTOOD

THATPROPOSALSPROPOSALFROMTHECOMPANYOFFEREDSUBSTANTIALIMPROVEMENTSIMPROVEMENTREQUESTEDBY THEUNION IT

IS RECOGNIZEDTHATTHE KEY AREA OF CONTENTIONREMAINSREMAIN THE PROPOSEDBUMPINGAND LAYOFF
PROCEDURECONTAINEDIN THEFINALSENIORITYOFFERFROMTHECOMPANYDATEDFEBRUARY19 1996

THE PURPOSEOFTHISTHI LETTERIS TO ESTABLISHTHATEFFECTIVEIMMEDIATELYTHROUGHSEPTEMBER30
1997 CONCURRENT WITH THETERM OF THE COLLECTIVEBARGAININGAGREEMENTTHE COMPANYWILL

AGREETO APPLYSUBJECTTO RATIFICATIONTHEFOLLOWINGPROVISIONIN ADDITIONTO THOSESPECIFIEDIN

THEFINALSENIORITYOFFERFROMTHECOMPANYDATEDFEBRUARY19 1996

THEEVENT OF REDUCTIONIN FORCERESULTINGIN THEAPPLICATIONOFTHELAYOFF
AND BUMPINGPROVISIONSPROVISIONCONTAINEDIN THISTHI AGREEMENTBETWEENFEBRUARY19
1996 ANDSEPTEMBER30 1997 THETHREESEPARATEPOOLGROUPSGROUP ESTABLISHED

AT THEENTRYLEVELIN PRODUCTIONCLERICALAND COMMERCIALPHYSICAL
RESPECTIVELYWILLBE COMBINED THE AFFECTEDJOBCLASSIFICATIONSCLASSIFICATIONARE AS

FOLLOWSFOLLOW

GENERALCLERKLH AND BELOWCLERICAL
STATIONLABORERPRODUCTION
GARAGEATTENDANTCONUNERCIAL
HELPERCONSTRUCTIONCOMMERCIAL
HELPERSTOCKROOMCOMMERCIAL
METERREADERCOMMERCIAL

AFFECTEDEMPLOYEESEMPLOYEESUBJECTTO LAYOFFFROMAN ENTRYLEVELJOBCLASSIFICATION

IN ONE POOLGROUPWITHMORE SERVICETHANEMPLOYEESEMPLOYEEIN OTHERENTRYLEVELJOB
CLASSIFICATIONSCLASSIFICATIONIN THEOTHERTWO POOLGROUPSGROUP WILL BE OFFEREDTHEOPPORTUNITY
TO BUMPAN EMPLOYEEWITHLESSLES SERVICE EMPLOYEESEMPLOYEEWILLBE REQUIREDTO

MEET THEQUALIFICATIONSQUALIFICATIONANDTESTINGREQUIREMENTSREQUIREMENTOFTHEENTRYLEVELPOSITION
IN ORDERTO EXERCISETHEIRBUMPINGRIGHTSRIGHT
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PAGETWO

IS MY UNDERSTANDINGTHATWITH THE APPLICATIONOF THE NTYH PROVISIONSPROVISIONOF THE LETTEROF

AGREEMENTDATEDFEBRUARY 1996 ANDTHEPROVISIONCONTAINEDIN THISTHI LETTERTHISTHI LQLY
CONCLUDESCONCLUDE DISCUSSIONSDISCUSSION RELATEDTO SENIORITYIT IS FURTHERUNDERSTOODTHATSENIORITYPROVISIONSPROVISION
CONTAINEDIN THECOLLECTIVEBARGAININGAGREEMENTMAY BE SUBJECTTO FURTHERNEGOTIATIONAT THE

EXPIRATIONOFTHECURRENTTERMSTERM ON SEPTEMBER30 1997

SINCERELY

STANLEYGRAVESGRAVE

VICE PRESIDENT

DOC
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LNM LOMPANY

T2 SOUTH RQT STREET

PO BOX 767

TC JL 767

FEBRUAIY19 1996

MR WILLIAM STALT

PRESIDENTAND BUSINESSBUSINES MANAGER
1BEW LOCALUNION 15

1333 BUTTERFIELDRD SUITE 280

DOWNERSDOWNER GROVEIL 60515

DEAR MR STAN

THE SENIORITYLETTER OF AGREEMENTDATED SYH 19 1996 INCLUDESINCLUDE

PROVISIONTO ESTABLISHSYSTEMWIDESENIORITYFOR EMPLOYEESEMPLOYEEIN CLERICALJOB

CLASSIFICATIONSCLASSIFICATIONFORAN INITIAL TWELVE12 MONTH PERIODAS YOU KNOW RESOLUTION

OFTHISTHI ISSUE WAS EXTREMELYDI BECAUSETHE UNIONSUNION INTERESTIN THE ONGOING

EXPANSIONOF PROMOTIONALOPPORTUNITIESOPPORTUNITIECAUSESCAUSE MANAGEMENTTAKINGINTO

CONSIDERATIONTHE HIGHNUMBER OF CLERICALJOBCLASSIFICATIONSCLASSIFICATIONTO BE CONCERNED

ABOUT THE EXPERIENCELEVEL AND STABILITYOF THE WORK FORCE THE LETTER OF

AGREEMENTDATEDIUYH 19 1996 PROVIDESPROVIDEOPPORTUNITIESOPPORTUNITIETO MEET THE

OBJECTIVESOBJECTIVEPRESENTEDBYBOTHPARTIESPARTIEDURINGTHENEGOTIATINGPROCESSPROCES

ARTICLEIFI SECTION OFTHE LETTERREFENED TO ABOVE INCLUDESINCLUDE THE COMPANYSCOMPANY
COMMITMENTTO ENTER INTOGOODFAITH NEGOTIATIONSNEGOTIATIONAS SOON AS PRACTICABLEIN

1996 TO RESOLVESEVERALIMPORTANTISSUESISSUE WHICH IMPACTCLERICALEMPLOYEESEMPLOYEE
MOVEMENT AND FLEXIBILITYAS EXPRESSEDIT IS SIGNIFICANTLYIMPORTANTTO BOTHTHE

COMPANY ANDUNION TO SUCCESSFULLYCONCLUDETHESEPENDINGDISCUSSIONSDISCUSSION IT IS

UNDERSTOODTHATDISCUSSIONSDISCUSSIONWILL INCLUDE INITIATIVESINITIATIVESUCHAS

BRACKETINGOF CLERICALJOBCLASSIFICATIONSCLASSIFICATIONBY FUNCTIONSFUNCTIONAND COMPETENCIESCOMPETENCIE
IDENTIFYINGSPECIFICQUALIFICATIONSQUALIFICATIONFORTHEHIGHERJOBCLASSIFICATIONSCLASSIFICATIONINCLUDING

EDUCATIONLEVEL AND REQUIREMENTSREQUIREMENTFORMINIMUM YEARSYEAR OF EXPERIENCEWITHIN

THERESPECTIVEPROMOTIONALSERIESSERIEORJOBCLASSIFICATION

WORKPRACTICEAND PRODUCTIVITYIMPROVEMENTSIMPROVEMENTTO ENHANCEEFLICIENCIESEFLICIENCIEIN THE

RESPECTIVEBUSINESSBUSINESUNITSUNIT

CONTINUATIONOFSYSTEMWIDESENIORITYFORCLERICALJOBCLASSIFICATIONSCLASSIFICATIONAND

APPLICATIONOF TRANSFEROR DEMOTION POLICIESPOLICIE

ON
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IT IS UNDERSTOODTHATTHE RESPECTIVECOMPANY AND UNION NEGOTIATINGCOMMITTEESCOMMITTEE

FOR THESE DISCUSSIONSDISCUSSIONWILL BE IDENTIFIED BY MAY 1996 MEETINGSMEETINGWILL BE

SCHEDULEDON REGULARBASISBASI APPROXIMATELYFOUR PERMONTHBEGINNINGIN

JUNE 1996 MANAGEMENTAND THE UNION MAY MUTUALLYAGREEUPON AN ADJUSTED
SCHEDULEIFLY

AM CONFIDENT THAT IF THE COMPANYAND LOCAL UNION 15 COMMIT THE

APPROPRIATERESOURCESRESOURCE AND PERSONNELTO THESEDISCUSSIONSDISCUSSIONWE WILL BE SUCCESSFUL

IN REACHINGAN AGREEMENTTHAT MEETSMEET OUR JOINTINTERESTSINTEREST IN COLLABORATIVE

MANNER PLEASECALLME SHOULDYOU HAVE ANY QUESTIONSQUESTIONBYMARCH 1996 OR

WILL ASSUME THATTHISTHI UNDERSTANDINGIS REFLECTIVEOF OUR CONVERSATION

TY LYH YOURSYOUR

FI 1E

VIRGINIA BROWN

EMPLOYEERELATIONSRELATION MANAGER
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MR WILLIAM STARR

PRESIDENTANDBUSINESSBUSINES MANAGER
LBEW UNION 15

1333 BUTTERFIELDROAD

DOWNERSDOWNER GROVEIL 60515

DEAR MR IT

SUBSEQUENTTO THE CONCLUSIONOF SENIORITYDISCUSSIONSDISCUSSION RESULTINGIN THE SENIORITY
LETTEROF AGREEMENTDATEDFEBRUAIY19 1996 QUESTIONAROSE WITH RESPECTTO

THE ELIMINATION OF EXISTINGLATERALAND DEMOTION POLICIESPOLICIEAS THEYEXISTIN VARIOUSVARIOU

LOCATIONSLOCATION THE COMPANYRECOGNIZESRECOGNIZETHAT CERTAINEMPLOYEESEMPLOYEEHAVE BEEN

RELOCATEDAT THE DIRECTIONOF THECOMPANYTHERE ARE LIMITED NUMBER OF THESE

EMPLOYEESEMPLOYEEWHO HAVE INDIVIDUALLYBEEN PROVIDEDPROTECTIONFOR ONELIME

RETURN TO THEIRPREVIOUSPREVIOUWORK LOCATIONNOT SPECIFICALLYAS RESULTOF LOCALOR

COMPANYPOLICY

IT IS NOT THE COMPANYSCOMPANY INTENTTO DENYTHESEEMPLOYEESEMPLOYEETHEIR ONETIME RETURN

OPPORTUNITYPER PREVIOUSPREVIOUUNDERSTANDINGTHE COMPANYWILL WORK WITH LOCAL

UNION 15 TO IDENTIFTHESEEMPLOYEESEMPLOYEETO ENSUREUNLESSUNLES OTHERWISEMODIFIEDTHAT

THEIRELIGIBILITYFOR CONSIDERATIONTO RETURN TO THEIRPREVIOUSPREVIOUWORK LOCATIONIS

HONORED IT IS INTENDED THATTHISTHI TASK WILL BE COMPLETEDWITHIN 30 DAYSDAY
FOLLOWINGACCEPTANCEOFTHE SENIORITYLETTEROFAGREEMENTDATEDIYH 19
1996

VERY YOURSYOUR

VIRGINIA BROWN

EMPLOYEERELATIONSRELATIONMANAGER
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COMMONWEALTH EDISON

125 SOUTH CLARKSTREET

BOX 767

HI IL 606900767

IYH 19 1996

MR WILLIAM STAIR

PRESIDENTAND BUSINESSBUSINES MANAGER
LBEW LOCAL UNION 15

1333 BUTTERFIELDROAD SUITE280

DOWNERSDOWNER GROVEIL 60515

DEAR MR STAIR

IT WAS INTENDED THATTHESENIORITYLETTEROFAGREEMENTDATEDFEBRUARY19 1996
WOULD BRINGDISCUSSIONSDISCUSSION REGARDINGSENIORITYRELATEDISSUESISSUE TO SUCCESSFUL

CONCLUSION SHOULDANY OF THEJOBCLASSIFICATIONSCLASSIFICATION IN THE COLLECTIVEBARGAINING
AGREEMENTSAGREEMENTHAVE BEEN INADVERTENTLYOMITTED IN THISTHI DOCUMENTTHE COMPANY
PROPOSESPROPOSE IF LYH TO DISCUSSDISCUS THE IMPACTON THESEPOSITIONSPOSITIONOF THEPROPOSED
SENIORITYCONCEPTSCONCEPTAND ASSOCIATEDSUBJECTSSUBJECTWITH REPRESENTATIVESREPRESENTATIVEOF LOCAL UNION

15 AS SOON AS PRACTICABLEHOWEVERUNLESSUNLES OTHERWISEMODIFIEDSENIORITYFOR

EMPLOYEESEMPLOYEEIN THESEJOBCLASSIFICATIONSCLASSIFICATION WILL BE HANDLED IN ACCORDANCEWITH THE

PROVISIONSPROVISIONOF THE CURRENTCOLLECTIVEBARGAININGAGREEMENTSAGREEMENT

PLEASECALLME SHOULDYOU HAVE FURTHERQUESTIONSQUESTIONBYIYH 26 1996 OR WILL

ASSWNE THATTHISTHI UNDERSTANDINGIS REFLECTIVEOF OUR CONVERSATION

VERYTRULYYOURSYOUR

VIRGINIA BROWN

EMPLOYEERELATIONSRELATION MANAGER

642
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BOX

CHKAGO 06

MARCH 30 1995

MR ROBERT JOYCE
PRESIDENTAND BUSINESSBUSINES MANAGER
LBEW LOCAL UNION

1333 BUTTERFIELDROAD SUITE 280

DOWNERSDOWNER GROVE 60515

DEAR BOB

AFTERSEVERALDISCUSSIONSDISCUSSION REGARDINGMETHODSMETHOD FORACCOMPLISHINGCORPORATE

STRATEGICOBJECTIVESOBJECTIVEWHILE CONSIDERINGTHE INTERESTSINTERESTOFEMPLOYEESEMPLOYEETHE COMPANY
AND REPRESENTATIVESREPRESENTATIVEOF LOCAL UNION 15 HAVE REACHEDAN UNDERSTANDINGAS TO

VOLUNTARYSEVERANCE OPPORTUNITIESOPPORTUNITIEFORTHEBARGAININGUNIT AS DESCRIBEDIN THISTHI

LETTEROF AGREEMENTTHISTHI LETTERADDRESSESADDRESSE THEELIGIBILITYBENEFITSBENEFIT AND TERM

ASSOCIATEDWITH OFFERINGVOLUNTARYSEVERANCE TO EMPLOYEESEMPLOYEEOF LOCAL

UNION 15

ANY ISSUE RELATEDTO TENNSTENN AND CONDITIONSCONDITION OF EMPLOYMENTAND BENEFITSBENEFIT NOT

SPECIFICALLYADDRESSEDIN THISTHI DOCUMENT WILL BE COVEREDIN ACCORDANCEWITH THE

TEMISTEMI AND PROVISIONSPROVISIONOF THE COLLECTIVEBARGAININGAGREEMENTAND SUPPLEMENTAL
AGREEMENTSAGREEMENTAS APPLICABLEGUIDELINESGUIDELINE FORPARTICIPATIONAND PROVISIONSPROVISIONRELATEDTO

VOLUNTARYSEVERANCE FORBARGAININGUNIT EMPLOYEESEMPLOYEECONTAINEDHEREIN WILL BE

SUBJECTTO THELEGALREQUIREMENTSREQUIREMENTAND RULESRULE GOVERNINGVOLUNTARYSEPARATIONPLANSPLAN

COMPONENTSCOMPONENTOF VOLUNTAIYSEVERANCE FORTHEBARGAININGUNIT ARE AS FOLLOWSFOLLOW

IN VOLUNTARY

THE COMPANYAND REPRESENTATIVESREPRESENTATIVEOF LOCAL UNION 15 HAVE AGREEDTHATVOLUNTARY
SEVERANCE WILL BE OFFEREDTO EMPLOYEESEMPLOYEEACROSSACROS THE FOSSIL BUSINESSBUSINES UNIT AND IN

BUILDINGSERVICESSERVICE MENTSMENT THE TIMINGOF ANY OFFEROF SEVERANCE AS IT

APPLIESAPPLIETO IDENTIFIEDLOCATIONSDEPARTMENTSGROUPSGROUP WILL BE AT THE DIRECTION

OF THE COMPANYIN LIGHTOF ONGOINGBUSINESSBUSINES AND OPERATIONALNEEDSNEED CONSISTENT

WITH STRATEGICOBJECTIVESOBJECTIVE
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THE PARTIESPARTIEHAVE UR AGREEDTO CONTINUEDISCUSSINGTHEAPPLICATIONOF

VOLUNTAZYSEVERANCE TO OTHERLOCATIONSDEPARTMENTSGROUPSGROUP WHERE SPECIFIC
INITIATIVESINITIATIVE ARE EXPECTEDTO REDUCETHE OVERALLNUMBER OF BARGAININGUNIT

PERSONNELIN DESIGNATEDJOBCLASSIFICATIONSCLASSIFICATION THE COMPANYREAFFIRMSREAFFIRM ITS INTENTTO

FOCUSFOCU THESEDISCUSSIONSDISCUSSION ON AREASAREA AS DESCRIBEDPRIORTO THE LEME OF

OTHERMETHODSMETHOD TO REDUCETHEBARGAININGUNIT WORK FORCE

THE COMPANYWILL COMMUNICATE INFORMATIONRELATEDTO EACH SPECIFICINITIATIVE IN

TIMELYMANNER SO THATBARGAININGUNIT PERSONNELIN AFFECTEDLOCATIONSLOCATION

DEPARTMENTSWORKGROUPSGROUP CAN MAKE INFORMEDDECISIONSDECISION AS TO WHETHEROR NOT TO

ACCEPTLUN SEVERANCE PARTICIPATIONWOULDBE COMPLETELYVOLUNTAIYAND NO

ELIGIBLEEMPLOYEESHOULDFEELOBLIGATEDTO ACCEPTSUCHOFFER

AN EMPLOYEEIS ELIGIBLETO VOLUNTARILYELECTSEVERANCE ONLYIF HE OR SHE IS

INDIVIDUALLYNOTIFIEDIN WRITINGOF SUCH ELIGIBILITYAND IS ACTIVELYEMPLOYEDAS

REGULARIL BARGAININGUNIT EMPLOYEEIN DESIGNATED
WORK GROUP AN EMPLOYEEON AN AUTHORIZEDLEAVEOF ABSENCE WITH REEMPLOY

MENT RIGHTSRIGHTUNDERAPPLICABLELAW SHALLBE TREATEDAS ACTIVELYEMPLOYEDFOR

PURPOSESPURPOSE OF SEVERANCE ELIGIBILITY

IN ADDITIONTHEEMPLOYEEMUST MEET THE CONDITIONSCONDITION AS FOLLOWSFOLLOW

THEEMPLOYEESEMPLOYEEEMPLOYMENTIS NOT TERMINATEDBY THE COMPANY

INVOLUNTARILYFORANY REASON PRIORTO THE EMPLOYEESEMPLOYEESCHEDULED

SEPARATIONDATE

II THEEMPLOYEEDOESDOE NOT ACCEPTSEPARATIONSEVERANCE OR EARLY
RETIREMENTINCENTIVE PAY OR BENEFITSBENEFIT UNDERANY OTHERPLANPROGRAM

OR UNG MAINTAINED BYTHECOMPANYAND

THE EMPLOYEEDOESDOE NOT ACCEPTANOTHERPOSITIONWITHIN THECOMPANY
AFTERSUBMITTINGAN EMPLOYEESEPARATIONAGREEMENTTO THEPLAN

ADMINISTRATORBUT PRIORTO AN EMPLOYEESEMPLOYEESCHEDULEDSEPARATIONDATE

AN EMPLOYEEACCEPTINGSEVERANCE WILL NOT RETAINRECALLRIGHTSRIGHTUNDER THE TERMSTERM OF

THE COLLECTIVEBARGAININGAGREEMENTSAGREEMENT
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SEVERANCEPAY WILL BE PAIDIN LUMPSUM WITH TAX WITHHOLDINGAS REQUIREDBY
LAW PAYMENTUNDER LUN SEVERANCE WILL BE CALCULATEDAS FOLLOWSFOLLOW

EMPLOYEESEMPLOYEEWITH ONE TO FIVE YEARSYEAR OF SERVICEWILLRECEIVE

EIGHTPERCENT OF THEIRCURRENT BASE PAY FOREACHFILL YEAROF

SERVICE AN EMPLOYEEWHO HAS COMPLETEDLESSLES THANONE YEAR
OF SERVICESHALLBE DEEMED TO HAVE COMPLETEDONE FULLYEAROF

SERVICE

EMPLOYEESEMPLOYEEWITH SIX OR MORE IL YEARSYEAR OF SERVICELQ RECEIVEFIFTY
PERCENT50 OF THEIRRQ BASE PAY AN ADDITIONALTWO

PERCENT OF THEIRCURRENTBASE PAY FOREACH FILL YEAROF SERVICE

EMPLOYEESEMPLOYEE ELIGIBLETO RETIREWILL BE QUALIFIEDTO ACCEPTTHELUMPSUM

SEVERANCE AMOUNT PENSIONBENEFITSBENEFIT UNDERTHE SERVICE

ANNUITYAGREEMENTDATEDMARCH 30 1995

CURRENTBASE PAY WILL BE CALCULATEDAS 2080 HOURSHOUR TIMESTIME THE

EMPLOYEESEMPLOYEEHOURLYRATE OF PAY EXCLUSIVEOF ANY ADDITIVESADDITIVE PREMIUMSPREMIUM
BONUSESBONUSE OR OTHER ADJUSTEDAMOUNTSAMOUNT AS OF THE ACCEPTANCEOF VOLUNTAIY
SEVERANCE

IN ACCORDANCEWITH EMPLOYEERIGHTSRIGHTUNDERTHE CONSOLIDATEDOMNIBUSOMNIBU BENEFITSBENEFIT

RECONCILIATIONACT COBRA HEALTHPLANCOVERAGEFORTHE EMPLOYEEAND

COVEREDDEPENDENTSDEPENDENTIS AVAILABLEFOREIGHTEEN18 MONTHSMONTH FOLLOWINGTHE DATEOF

ACCEPTANCEOF IQMY SEVERANCE OR UNTILTHEEMPLOYEEBECOMESBECOME ELIGIBLEFOR

COVERAGE UNDERANOTHERSH GROUPPLANWHICHEVER COMESCOME FIRST

AS PARTOF IYH SEVERANCE THECOMPANYWILL PROVIDEADDITIONALBENEFITSBENEFIT AS

FOLLOWSFOLLOW

FOR THE INITIAL TWELVE12 MONTHSMONTH THECOMPANYWILL CONTINUETO PAY
THE SAME PORTIONOF MEDICAL PLANPREMIUMSPREMIUMAS FORACTIVEEMPLOYEESEMPLOYEE
CURRENTLY82

FOR THE NEXT SIX MONTHSMONTH EMPLOYEESEMPLOYEEWILL BE ELIGIBLETO CONTINUE

MEDICAL PLANCOVERAGE UNDERCOBRA AND PAY THETOTALCOST OF

COVERAGE
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EMPLOYEESEMPLOYEEAGE FIFTY50 THROUGHAGE FIFTYFOUR54 WHO ELECTEARLY
RETIREMENTWILL BE ELIGIBLEFORCONTINUEDMEDICAL COVERAGEAS PROVIDED
FORRETIREESRETIREEAGE FIFTYFIVE55 AND OLDERIN THE REVISEDMEMORANDUM OF

AGREEMENTRELATEDTO SERVICE ANNUITYDATEDMARCH 30 1995 AT THE

CURRENTACTIVEEMPLOYEESEMPLOYEECOST 18

FOR EMPLOYEESEMPLOYEEBELOWFIFTY50 YEARSYEAR OF AGE INELIGIBLEFOREARLYRETIREMENTBASIC

LIFE INSURANCELH TO ONE TIMESTIME ANNUALBASE PAY WILL CONTINUEFOR

TWELVE12 MONTHSMONTH FOLLOWINGACCEPTANCEOF LUN SEVERANCE AT NO COST TO

THE EMPLOYEEAT THE END OF THE TWELVE12 MONTH PERIODTHISTHI LIFE INSURANCE

COVERAGEWILL TERMINATE

FOR EMPLOYEESEMPLOYEEABOVEFIFTY50 YEARSYEAR OF AGE WHO ARE ELIGIBLEFOREARLY
RETIREMENT LIFE INSURANCE COVERAGEAS PROVIDEDFORUT SERVICEANNUITANTSANNUITANT IN

THEREVISEDMEMORANDUM OF AGREEMENTDATEDMARCH 30 1995 WILL BE AS

FOLLOWSFOLLOW

ONE TUNESTUNE ANNUALBASE PAY AT THE TIME OF RETIREMENT CONTINUED

UNTILAGE 65 MAXIMUM OF 150000

INSURANCECOVERAGE WILL BE REDUCED AFTER AGE 65 BY TEN PERCENT

10 PER YEAR UNTIL IT REACHESREACHE THIRTYPERCENT30 OF THE ORIGINAL
AMOUNT MINIMUM OF 15000

EMPLOYEESEMPLOYEEWILLBE ELIGIBLEFORTUITION REIMBURSEMENTFORAPPROVEDCLASSESCLASSE

SUCCESSFULLYCOMPLETEDWITHIN TWO YEARSYEAR OF THEIRDATEOF SEVERANCE PROVIDEDTHEY
RECEIVE GRADEOF OR HIGHEREMPLOYEESEMPLOYEEPARTICIPATINGIN VOLUNTARY
SEVERANCE WILL BE REIMBURSEDFOR 90 OF THEIRCOSTSCOST DURINGTHISTHI SPECIFIEDPERIOD
FORTUITIONBOOKSBOOK AND MANDATORYFEESFEE UP TO MAXIMUM TOTALREIMBURSEMENTOF

300000

PARTICIPANTSHALLNOT BE ENTITLEDTO ANY SEVERANCE OR SEPARATIONPAY OR EARLY

RETIREMENTINCENTIVEPAY OR ADDITIONALBENEFITSBENEFIT OTHERTHANAS PROVIDEDIN THISTHI

LETTEROF AGREEMENTEXCEPTAS PROVIDEDIN THEPRECEDINGSENTENCE

PARTICIPANTSPARTICIPANTRIGHTSRIGHTUNDERANY EMPLOYEEBENEFITPLANMAINTAINED BY THECOMPANY
SHALLBE DETERMINEDIN ACCORDANCEWITH THEPROVISIONSPROVISIONOF SUCH PLANSPLAN
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WILL NOT BE ENTITLEDTO IVEH THE SEVERANCE SH LISTEDIN THISTHI
LETTEROF AGREEMENTUNLESSUNLES HE OR SHE SIGNSSIGN EQR AND RELEASEAS REQUIRED

VOLWITAIYSEVERANCE IS LIMITED TO THE EMPLOYEESEMPLOYEESPECIFICALLYNOTIFIED OF THEIR

ELIGIBILITYTO PARTICIPATEAND SHALLHAVE NO APPLICATIONTO ANY PREVIOUSPREVIOUIQ
REDUCTIONSREDUCTION IMPLEMENTEDBYTHECOMPANYOR TO ANY OTHERVOLUNTARYOR

RQ OF MP

HRW

THE TERMSTERM ANDCONDITIONSCONDITIONCONTAINEDIN THISTHI LETTEROFAGREEMENT SUBJECTTO

THE SSFUL RATIFICATIONOF THE MEMORANDUM COVERINGCHANGESCHANGETO SERVICE

ANNUITYPENSIONAGREEMENTDATED MARCH 30 1995 UNLESSUNLES EXTENDED OR

MODIFIED BY AGREEMENTTHE TQIONH OF VOLUNTARYSEVERANCE

DESCRIBED IN THISTHI DOCUMENTWILL TERMINATEDECEMBER 31 1997 THIRTY30 DAYSDAY
PRIOR TO THEEXPIRATIONOF IBISIBI TQH THE COMPANYAND REPRESENTATIVESREPRESENTATIVEOF
LOCAL UNION 15 WILL MEET TO DISCUSSDISCUS THE STATUSSTATU OF SPECIFICINITIATIVESINITIATIVE WHICH

EXPECTEDTO REDUCETHE OVERALLNUMBER OF BARGAININGUNIT SONN

VIRGINIA
EMPLOYEELAT MANAGER

ST GRSVJ
VICE EQI

UNION NJG

ITH

VITO NDCA

MRZ
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FEBRUARY19 1996 ATTACHMENT

BETWEEN COMMONWEALTH EDISON COMPANY

AND LOCAL UNION IBEW

THE RESTRICTIONSRESTRICTIONOF THE PROVISIONSPROVISIONOF ARTICLE SECTION OF THE COLLECTIVE

BARGAININGAGREEMENTREGARDINGTHE CONTRACTINGOF WORKBY COMMONWEALTH

EDISON SHALL NOT APPLYIN INSTANCESINSTANCE WHERE THE COMPANYDECIDESDECIDE TO OUTSOURCE

THE WORK SET FORTH IN APPENDIX

EMPLOYEESEMPLOYEEHOLDINGPOSITIONSPOSITIONTHAT PERFORMWORK SET FORTHIN APPENDIX AND

THAT THE COMPANY DECIDESDECIDE TO ELIMINATE AS RESULTOF SUCH CONTRACTINGOUT SHALL

BE DEEMED AFFECTED EMPLOYEESEMPLOYEE AFFECTEDEMPLOYEESEMPLOYEE MAY BE RELEASEDBY
THE COMPANYSUBJECTONLYTO THE FOLLOWING

IG PRIOR TO THE RELEASE OF EACH PHYSICALAFFECTED

EMPLOYEETHE CONTRACTORDESIGNATEDBYTHE COMPANYTO PERFORMTHE WORK

OF ANY AFFECTED EMPLOYEESEMPLOYEE SHALL BE REQUIREDTO OFFERSUCH PHYSICAL
AFFECTED EMPLOYEESEMPLOYEE THE OPPORTUNITYFORIL EMPLOYMENTWITH THE

CONTRACTOR UPON THE AFFECTED EMPLOYEESEMPLOYEE TERMINATION DATE PROVIDEDTHE

AFFECTED EMPLOYEESEMPLOYEE IS NOT TERMINATED FORDISCIPLINARYREASONSREASON FORPROPER

CAUSE AND THE AFFECTED EMPLOYEESEMPLOYEESATISFIESSATISFIE FEDERAL IMMIGRATIONLAWSLAW AND

PREEMPLOYMENTDRUGSCREENTHE INITIAL EMPLOYMENTBY THE CONTRACTOR

OF ANY PHYSICALAFFECTEDEMPLOYEESEMPLOYEE SHALL BE AT AN HOURLYRATE OFPAY OF

NO LESSLES THAN THE CURRENT HOURLYRATE OF PAY AT CORNED AND SHALL PROVIDETHE

SAME BENEFITSBENEFIT THAT THE CONTRACTOROFFERSOFFER TO ALL OTHER SIMILARLYSITUATED

EMPLOYEESEMPLOYEEIN ITS EMPLOYMENTTHE CONTRACTOROTHERWISEMAY ESTABLISHITS

OWN INITIAL WORK RULEAND PRACTICESPRACTICEAND OTHER TERMSTERM AND CONDITIONSCONDITION OF

EMPLOYMENTIN ACCORDANCEWITH APPLICABLELAW THE BENEFITSBENEFIT CURRENTLY
AVAILABLE TO SIMILARLYSITUATED EMPLOYEESEMPLOYEEFORSUCH CONTRACTORIS ATTACHED

AS APPENDIX

AY IN ADDITIONTO THE BENEFITSBENEFIT AVAILABLE TO AFFECTED

EMPLOYEESEMPLOYEE UNDER THE COMPANYSCOMPANY SERVICE ANNUITY SYSTEM AFFECTED

EMPLOYEESEMPLOYEESHALL BE ELIGIBLETO RECEIVE SEVERANCE BENEFITSBENEFIT PURSUANTTO THE

TERMSTERM SET FORTHIN THE LETTER OF AGREEMENTDATED MARCH 30 1995 BETWEEN

THE COMPANY AND THE UNION REGARDLESSREGARDLESOF WHETHER THE AFFECTED

EMPLOYEESEMPLOYEEELECTSELECT TO ACCEPTTHE OFFEROFEMPLOYMENTFROM THECONTRACTOR
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AQ AFFECTEDEMPLOYEESEMPLOYEEMAY ELECTTO CONTINUEIN THEIR

EMPLOYMENTAT THE COMPANYSUBJECTTO THEFOLLOWING

SUCH EMPLOYEESEMPLOYEESHALL NOT BE ELIGIBLEFORTHE SEVERANCE PAYMENTSPAYMENT SET

FORTH IN PARAGRAPHABOVE

SUCH EMPLOYEESEMPLOYEEMUST BE QUALIFIEDTO WORKIN THEPOSITIONSPOSITIONIN WHICH

THEYMAY BE PLACEDAND MAY BE ASSIGNEDTO WORKIN ONE OR MORE SUCH

POSITIONSPOSITIONUNDER THE TERMSTERM AND CONDITIONSCONDITION APPLICABLETO THOSEPOSITIONSPOSITION
PROVIDEDTHE EMPLOYEESEMPLOYEESHALL CONTINUE TO RECEIVETHEIRCURRENTRATE OF

PAY FORTHE TERM OFTHISTHI AGREEMENTSUCH EMPLOYEESEMPLOYEEMAY BE ASSIGNED
TO THOSEPOSITIONSPOSITIONAT ANY LOCATIONIN THE COMPANYSCOMPANY SERVICETERRITORY
AND WILL BE REIMBURSEDFORTRAVEL OR MOVINGEXPENSESEXPENSE IN ACCORDANCE

TO THE TRAVEL AND MOVINGEXPENSEGROUNDRULESRULE DATED SYH 19
1996

THISTHI OPPORTUNITYTO CONTINUEEMPLOYMENTWITH THE COMPANYSHALLNOT

CONSTITUTE GUARANTEEOF LIFETIME EMPLOYMENTAND AFFECTED

EMPLOYEESEMPLOYEE MAY BE TERMINATEDFOR REASONSREASON OTHER THAN THECONTRACTING
OF WORK CONTEMPLATEDBY THISTHI AGREEMENT

ANY CONTRACTOR DESIGNATEDBY THE COMPANY TO PERFORMTHE WORK OF ANY

AFFECTED EMPLOYEESEMPLOYEE SHALLBE REQUIREDBY THE COMPANYTO RECOGNIZETHE

UNION AS THE EXCLUSIVE BARGAININGAGENT FOR THE CONTRACTORSCONTRACTOR EMPLOYEESEMPLOYEE

PERFORMINGSUCH WORK UPON THE UNION ESTABLISHINGMAJORITYSTATUSSTATU BY CARD

CHECKOR SUCCESSORSHIPIN ACCORDANCE WITH AND SUBJECTTO APPLICABLELAW

ALL GRIEVANCESGRIEVANCERELATED TO THE CONTRACTINGOF WORK AS IT APPLIESAPPLIE TO BUILDING

SERVICESSERVICE JANITORIAL SERVICESSERVICE AND OFFICE FACILITIESFACILITIE WILL BE CLOSED

SHOULD THE COMPANY RESUME THE PERFORMANCEOF ANY WORK SET FORTHIN

APPENDIX THROUGHEMPLOYEESEMPLOYEEOF THE COMPANYOR ANY OF ITS SUBSIDIARIESSUBSIDIARIE
WHICH PERFORMWORK EXCLUSIVELYFOR THE COMPANY SUCH EMPLOYEESEMPLOYEE SHALL

CONTINUETO BE PARTOF THE BARGAININGUNIT NOW REPRESENTEDBYTHE UNION

GRAVESQ

VICE PRESIDENT

IR BROWN

EMPLOYEERELATIONSRELATION MANAGER
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THE DUTIESDUTIE AND RESPONSIBILITIESRESPONSIBILITIEASSOCIATEDWITH JANITORIAL SERVICESSERVICE BUILDINGSERVICESSERVICE AND

OFFICE FACILITIESFACILITIE TO BE ELIMINATED WOULD INCLUDE THE OPERATINGAND MAINTAININGOF

EQUIPMENTRELATED TO HEATINGAND AIR CONDITIONINGMECHANICAL PLUMBINGELECTRICAL

INSTALLATIONAND REPAIRSREPAIRTO BUILDINGSTRUCTURESSTRUCTURE AND PROPERTYITEMSITEM AS WELL AS OTHER DUTIESDUTIE

RELATEDTO THESE ACTIVITIESACTIVITIE

IN ADDITIONALL ACTIVITIESACTIVITIE RELATEDTO JANITORIAL SERVICESSERVICE INCLUDINGTHE REMOVAL OF REFUSEAND

DEBRISDEBRI SNOW REMOVALLAWN MOWING OTHERITEMSITEM RELATEDTO OUTSIDE GROUNDSGROUNDMAINTENANCE

WILL BE ELIMINATED

THE FOLLOWINGJOB SPECIFICATIONSSPECIFICATIONATTACHED FOR PHYSICALEMPLOYEESEMPLOYEEWILL BE ABOLISHED

CONSISTENTWITH AND REFLECTIVEOF THE FOREGOINGAGREEMENT

JANITOR

BUILDINGOPERATOR
BUILDINGREPAIRMANMECHANIC

CLERICAL FUNCTIONSFUNCTION AND DUTIESDUTIE SUPPORTINGTHE ABOVE ACTIVITIESACTIVITIE WHICH INCLUDE TYPINGOF

SHIPMENTRELEASESRELEASEPURCHASEREQUISITIONSREQUISITIONCHANGEORDERREQUISITIONSREQUISITIONPAYMENTOF VOUCHERSVOUCHER

HANDLINGOF MAINTENANCE AND REPAIRCALLSCALL AND OTHERCLERICALSUPPORT DUTIESDUTIE ASSOCIATEDWITH

THE ABOVE WOULD ALSO BE ELIMINATED EXHIBIT INSIDE CLERICAL COLLECTIVE BARGAINING
AGREEMENT LOCAL UNION 1427 WILL BE AMENDED TO REFLECTTHE DELETION OF OFFICE

FACILITIESFACILITIE AS ONE OF THE DEPARTMENTSDEPARTMENTTO BE CONSIDERED FORPROMOTION
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GENERATINGSTATIONSSTATION

UNDER SEMIDIRECT SUPERVISIONTO DO GENERALCLEANINGAND TO MAINTAIN SANITARY
CONDITIONSCONDITION IN THE GENERATINGSTATION BUILDINGSBUILDING AND TO PERFORMRELATEDWORK AS

ASSIGNEDTYPICALEXAMPLESEXAMPLEOF THE DUTIESDUTIE ARE

TO DO SWEEPINGMOPPINGAND DUSTINGIN GENERATINGSTATION AREASAREA TO CLEAN

FIXTURESFIXTURE SHOWERSSHOWER TOILETSTOILET WASHBASINSWASHBASINAND OTHEREQUIPMENTAND TO APPLY
INSECTICIDESINSECTICIDE AND DEODORANTSDEODORANT IN THE LOCKERAND TOILETROOMSROOM

TO WASH WINDOWNSWINDOWN WALLSWALL AND LOW CEILINGSCEILINGWHILE WORKINGFROM LADDEROR

SCAFFOLDINGTO SHAMPOOAND VACUUM RUGSRUG AND CARPETSCARPET AND TO WASH WAX

AND POLISHFURNITUREAND FLOORSFLOOR

TO CLEAN AND REMOVE ICE AND SNOW FROM SIDEWALKSSIDEWALK AND ROADWAYSROADWAYTO KEEP

YARDSYARDFREE OF PAPERSPAPER AND OTHER RUBBISH AND TO MAINTAIN YARDSYARD AND GROUNDSGROUND
AREASAREA TRIMMINGSHRUBBERYAND MOWINGAND SPRINKLINGLAWNSLAWN

AS ASSIGNEDTO ASSISTIN RELOCATINGDESKSDESK FILINGCABINETSCABINET AND SIMILAR OFFICE

FURNITUREAND EQUIPMENT

EDUCATION EQUIVALENTTO GRADUATIONFROM HIGHSCHOOL

NO PREVIOUSPREVIOUEXPERIENCEREQUIRED

SUPERVISOR

DECEMBER 1979 23
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DIVISION BLDG SERVICE DEPT

DUTIESDUTIE

UNDER SEMIDIRECT SUPERVISIONTO PERFORMGENERALCLEANINGWORK AS ASSIGNEDTO

MAKE SCHEDULED INSPECTIONSINSPECTIONOF BUILDINGSBUILDINGAND PROPERTIESPROPERTIEAND TO PERFORMRELATED

WORK AS ASSIGNEDTYPICALLESH OF THE DUTIESDUTIE ARE

TO SWEEP DUST SCRUB OR MOP FLOORSFLOOR AND STAIRWAYSSTAIRWAYTO CLEANWAX OR POLISH
FURNITUREOR OTHERWOOD GLASSGLASAND METAL SURFACESSURFACE TO SHAMPOOAND VACUUM

RUGSRUG AND CARPETSCARPET TO CLEAN AND SANITIZE PLUMBINGFIXTURESFIXTURE TO EMPTY WASTE

CONTAINERSCONTAINER AND REMOVE DEBRISDEBRI FROM THE AREA AND TO REPLENISHSUPPLIESSUPPLIEAS

REQUIRED

TO MAINTAIN YARDAND GROUNDSGROUNDAREASAREA TRIMMINGSHRUBBERYMOWINGAND

SPRINKLINGLAWNSLAWN SWEEPINGWALKSWALK DRIVEWAYSDRIVEWAYAND OTHER AREASAREA DISPOSINGOF

DEBRISDEBRI AND SHOVELLINGSNOW OR OPERATINGPOWERDRIVENSNOW REMOVAL

EQUIPMENTUP TO BUT NOT INCLUDINGTRACTORSTRACTOR

TO REPLACELAMPBULBSBULB AND FLUORESCENTTUBESTUBE AND TO CLEAN FIXTURESFIXTURE REFLECTORSREFLECTOR

AND OTHER LIGHTINGEQUIPMENTATTACHMENTSATTACHMENT

TO WASH WINDOWSWINDOW WALLSWALL AND LOW CEILINGSCEILINGWHILE WORKINGFROM LADDER OR

SCAFFOLDING

AS ASSIGNEDTO MAKE SCHEDULED INSPECTIONSINSPECTIONOF PROPERTY AND GROUNDSGROUNDAND

CHECK FOR SUCH IRREGULARITIESIRREGULARITIEAS UNLOCKED OR OPEN GATESGATE DOORSDOOR AND OTHER

IMPROPERCONDITIONSCONDITION REPORTINGSUCH ITEMSITEM AS INSTRUCTEDAND USING
WATCHCLOCK OR SIMILAR DEVICE AS REQUIRED

AS ASSIGNEDTO ASSIST IN RELOCATINGDESKSDESK FILINGCABINETSCABINET AND SIMILAR OFFICE

FURNITUREAND EQUIPMENT

NO PREVIOUSPREVIOUEXPERIENCEREQUIRED

SUPERVISOR

DECEMBER 1979 12
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DIVISION BLDG SERVICEDEPT

UNDER GENERALSUPERVISIONTO OPERATEAND MAINTAINBUILDINGHEATINGAND AIR

CONDITIONINGEQUIPMENTTO MAKE GENERALMECHANICAL AND ELECTRICALREPAIRSREPAIRTO

BUILDINGSTRUCTURESSTRUCTURE EQUIPMENTAND PROPERTYITEMSITEM TO ASSIGN WORK TO AND INSTRUCT

AND TRAIN OTHERSOTHER AND TO PERFORMRELATEDWORK AS ASSIGNEDTYPICALEXAMPLESEXAMPLEOFTHE

DUTIESDUTIE ARE

TO OPERATEAND MAINTAIN BUILDINGHEATINGAND AIR CONDITIONINGEQUIPMENT

INVOLVINGSUCH WORK AS CHECKINGAND DETERMININGREASONSREASON FOR FAULTY

OPERATIONTESTINGREGULATINGADJUSTINGREPLACINGPANSPAN AND CORRECTING

OPERATIONALFEATURESFEATURE TO OBTAIN PROPEROPERATION

TO REPAIRPLUMBINGAND PLUMBINGFIXTURESFIXTURE INVOLVINGSUCH WORK AS REPLACING

PARTSPART TUBING PIPINGAND FITTINGSFITTINGCUTTINGAND THREADINGNEW PIPING
ADJUSTINGAND REGULATINGCONTROLDEVICESDEVICE AND AS REQUIREDRELOCATINGFIXTURESFIXTURE

TO MAKE ELECTRICALREPAIRSREPAIRTO LIGHTAND POWER WIRING AND CONTROLDEVICESDEVICE

SUCH AS REPLACINGDEFECTIVE WIRINGOR PARTSPART LOCATINGSHORTSSHORT AND GROUNDSGROUND

RESTORINGSERVICE TO INTERRUPTEDFEEDSFEED INSTALLINGSUCH ELECTRICALITEMSITEM AS

TUBINGSWITCHESSWITCHE FIXTURESFIXTURE MOTORSMOTOR AND BOXESBOXE AND CONNECTINGTO CIRCUIT

WIRING

TO MAKE REPAIRSREPAIRTO INTERIOROR EXTERIOR STRUCTURALITEMSITEM INVOLVINGMASONRY

WOOD STEELAND OTHERMATERIALSMATERIAL AND SUCH WORK AS PATCHINGROOFSROOF AND

FLASHINGMACADAM CONCRETE BRICK AND PLASTERAND CORRECTINGFAULTSFAULT CAUSED

BY DAMAGE WEAR OR BREAKAGE

TO FABRICATEOR ALTERITEMSITEM OF WOOD METAL OR OTHERMATERIALSMATERIAL AS REQUIREDIN

MAKINGDISPLAYBOARDSBOARD CONTAINERSCONTAINERPARTITIONSPARTITIONSHELVINGAND SIMILAR ITEMSITEM

TO ASSIGNWORK TO AND INSTRUCTAND TRAIN OTHEREMPLOYEESEMPLOYEEENGAGEDIN

BUILDINGMAINTENANCE WORK AND IN PERFORMINGJANITORAND WATCH SERVICE

DUTIESDUTIE

EDUCATION EQUIVALENTTO GRADUATIONFROM HIGHSCHOOL

FOUR YEARSYEAR OF EXPERIENCEIN THE COMPANYUSUALLYTWO YEARSYEAR OF WHICH SHALL

HAVE BEEN AS BUILDINGREPAIRMAN

RVQI
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DIVISION BLDG SERVICEDEPT

UNDER SEMIDIRECT SUPERVISIONTO PERFORMROUTINE BUILDINGREPAIRAND

MAINTENANCE WORK TO ASSIST EMPLOYEESEMPLOYEEOF HIGHERCLASSIFICATIONAND TO PERFORM
RELATEDWORK AS ASSIGNEDTYPICALEXAMPLESEXAMPLEOF THE DUTIESDUTIE ARE

TO PERFORMROUTINE BUILDINGMAINTENANCE WORK SUCH AS MAKINGMINOR REPAIRSREPAIR
OR REPLACINGPARTSPART IN ELECTRICALSYSTEMSSYSTEM PLUMBINGHEATINGAND AIR

CONDITIONINGEQUIPMENTPUMPSPUMP CONTROLSCONTROLWINDOWSWINDOW GARAGE AND BUILDING
DOORSDOOR STRUCTURALITEMSITEM FENCINGROOFINGPAVEMENTAND SIMILAR BUILDINGID

PROPERTYITEMSITEM

TO PERFORMPERIODICMAINTENANCE WORK SUCH AS CLEANINGOILINGREPLACING
FILTERSFILTER AND INSPECTINGEQUIPMENTFORPROPER OPERATIONMAKINGMINOR

ADJUSTMENTSADJUSTMENTRODDINGAND CLEANINGSEWAGE AND PLUMBINGLINESLINE AND TRAPSTRAP

REPLACINGSASH CORDSCORD AND CHAINSCHAIN DOOR CHECKSCHECK JAMSJAM THRESHOLDSTHRESHOLDLOCKSLOCK AND

GLASSGLAS AND STRIPINGPARKINGAREASAREA

TO PERFORMVARIETYOF MINOR MISCELLANEOUSMISCELLANEOU WORK SUCH AS PAINTINGPLASTER
OR CONCRETE PATCHINGCARPENTRYPLUMBINGAND MECHANICAL WORK AS

INSTRUCTED

AS ASSIGNEDTO WORK WITH OTHERSOTHER IN MAKINGEXTENSIVE REPAIRSREPAIRTO HEATINGAND

AIR CONDITIONINGEQUIPMENTPLUMBINGAND ELECTRICALSYSTEMSSYSTEM INTERIORSINTERIOR AND

EXTERIORSEXTERIOR OF BUILDINGSBUILDING AND OTHERPROPERTY ITEMSITEM

EDUCATION EQUIVALENTTO GRADUATIONFROM HIGHSCHOOL

USUALLYTWO YEARSYEAR OF EXPERIENCEPERFORMINGMECHANICAL WORK IN THE

COMPANY
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