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CLERICAL
EXHIBIT

THISTHI

LIST

REPRESENTSREPRESENT
NORMAL

PROMOTIONALPATHSPATH

COMBINED
SENIORITY
LISTING

ENERAL
PROMOTIONSPROMOTIONAND

DEMOTIONSDEMOTIONWILL
BE

MADE

WITHINTHE

TERMSTERM
AND

PROVISIONSPROVISIONOF
THE

SENIORITY
AGREEMENTDATED

FEBRUARY19

1996
AND
THE

REVISION

TO

THE

PARTTIME
AGREEMENTSAGREEMENTDATED
APRIL
2001

ON

THE

BASISBASI
OF

CONSIDERATIONOF

ABILITYAND

PROMOTIONALSERVICE
DATE
WHICH
DATE
HAS

BEEN

AGREED
UPON

BETWEENTHE

COMPANYAND
THE

LOCAL
UNION
THE

JUDGINGOF

ABILITYWILL

INCLUDE

CONSIDERATIONOF

SUCH

FACTORSFACTORAS

APPROPRIATE

EXPERIENCESKILL
AND

EFFECTIVENESSEFFECTIVENESON

THE
JOB

CLERICALJOB

OPENINGSOPENINGWILL
BE

HANDLEDIN

ACCORDANCEWITH
THE

GROUND
RULESRULE
FOR

CLERICAL

PROMOTIONSPROMOTION
DATED
APRIL28

1997

IN

MAKING
PROMOTIONSPROMOTIONTO

BID

JOBSJOB

CONSIDERATIONWILL
FIRSTBE

GIVENTO

ALL

EMPLOYEESEMPLOYEEIN

THE

NEXT

LOWER
BID

GROUPIF
NO

QUALIFIED
EMPLOYEE

IS

AVAILABLEFROM
THISTHI

GROUP
THEN
THE
JOB
WILL
BE

POSTEDFOR

PERIODOF

FIVE

WORKINGDAYSDAY

WITHINTHE

AREA

AFFECTEDANY

EMPLOYEEIN

LOWER

BID
OR

LISTED
GROUP
MAY

MAKE

WRITTEN
APPLICATIONTO

THE

HUMAN

RESOURCESRESOURCE
DEPARTMENTSETTINGFORTH
THEIR

QUALIFICATIONSQUALIFICATION

IN

MAKING
PROMOTIONSPROMOTIONWITHIN

BID

GROUP
LISTED
GROUPOR

POOL

GROUP
FIRST

CONSIDERATIONWILL
BE

GIVENTO

THOSE

EMPLOYEESEMPLOYEEIN

THE

NEXT

LOWER

JOB

CLASSIFICATIONAS

OUTLINEDIN

EXHIBIT



JOB NORMALLY
PROMOTESPROMOTE

CONSOLE
OPERATOR

FINANCIAL
BUSINESSBUSINES
ANALYSISANALYSI
CLERK

FINANCIAL
STATEMENTSSTATEMENT

CLERK

A2L

COMMERCIALCLERK

A32L

DOCUMENTSDOCUMENT
CONTROL

CLERK

A32

GENERAL
SERVICE

REPRESENTATIVE
A321

OPERATINGCLERK
FINANCIAL
BUSINESSBUSINES
CLERK

A32L

LIABILITY
REP

A32L

PHOTOGRAPHERFIELD

A32L

RIGHTOF

SELECTION
SELECTIONON

BASISBASIOF

ABILITYONLY

BEFORETHE

PMMOTIONAL
APPOINTMENTIS

MADE
THE

COMPANYWILL

DISCUSSDISCUSTHE

MATTER
WITH
THE

UNION

SUCH

SELECTIONSHALL
NOT
BE

SUBJECTTO

THE

PROVISIONSPROVISION
OFARTICLEVIII
THE

QUALIFICATIONSQUALIFICATIONOF
THE
JOB

SPEC
CATION

ARE

MET

RIGHTOF

SELECTIONWILL
BE

LIMITEDTO

THE
TOP

FIVE

EMPLOYEESEMPLOYEEBY

PROMOTIONALSERVICE
DATE
WHO

EXPRESSED
INTERESTIN

THISTHI
JOB



OB

UH

NORMALLY
PROMOTESPROMOTE

BILLING
CLERK

BID

GROUP

COMMERCIAL
ACCOUNTSACCOUNT
CLERK

BID

GROUP

COMMERCIAL
CREDIT
CLERK

BID

GROUP

ASST

ANALYSTREAL

ESTATE
RECORDSRECORD

BID

GROUP

PHOTOGRAPHER
OFFICE

BID

GROUP

TAX

RECORDSRECORD
ANALYSISANALYSI
CLERK

BID

GROUP

SENIOR
ENERGY

TECHNICIAN

B6543
BID

GROUP

ANALYSTPLANT

ACCOUNTING

1H

BID

GROUP

CUSTOMER
OFFICE

REPRESENTATIVE

LH

BID

GROUP

10

COMMERCIALCLERK

B98765431BID

GROUP

CUSTOMER
CREDIT

REPRESENTATIVE

B98765431BID

GROUP

12

OPERATINGCLERK

B9876543LBID

GROUP

13

SERVICE

REPRESENTATIVE

LH

BID

GROUP

14

SURVEILLANCECLERK

LH

BID

GROUP

FINANCIAL
BUSINESSBUSINES
CLERK11

B98765431BID

GROUP

RIGHTOF

SELECTION
LIMITEDTO

PRESENT
INCUMBENTSINCUMBENTONLY



PROMOTESPROMOTE

CREDIT

REPRESENTATIVE
BILL

ADJUSTMENTCLERK

CENTRAL
FILE
CLERK

CUSTOMER
SERVICE
CLERK

LID

GROUP
LID

GROUP
LID

GROUP
LID

GROUP

CUSTOMER
INTERVIEW

REPRESENTATIVE
NEW

CONSTRUCTION
REPRESENTATIVE

CUSTOMER
SERVICE

REPRESENTATIVE
CONSTRUCTIONORDER
CLERK

ENERGY

TECHNICIAN COMMERCIALCLERKIT

OPERATINGCLERK

12

PROCEDURESPROCEDURE
CLERK

FINANCIAL
CLERK

14

FINANCIAL
BUSINESSBUSINES
CLERK

GENERAL
BUSINESSBUSINES
CLERK

16

LER
AA

STENOGRAPHICSECRETAR
LIMITEDTO

PRESENT

INCUMBENTSINCUMBENTONLY

BID

GROUP
BID

GROUP
BID

GROUP
BID

GROUP
876543BID

GROUP
BID

GROUP
BID

GROUP

876543
BID

GROUP

876543
BID

GROUP
BID

GROUP
BID

GROUP
BID

GROUP



OB
UH

NORMALLY

FIELD
ACCOUNTSACCOUNT
REP

BID

GROUP

PLANT
ANALYST
JR
GRADE

BID

GROUP

GENERAL
CLERK

L2
BID
GROUP

CLERK
GRADE

STENO

L2
BID
GROUP

LIMITED
TO

PRESENT
INCUMBENTSINCUMBENT
ONLY

OB

UH

NORMALLY
PROMOTESPROMOTE

OPERATOR
SR

GRADE
DUPLICATING
MACHINESMACHINE

LISTED
JOB

OFFICE
SERVICE
SPECIALIST

LISTED
JOB



CERTAIN
JOBSJOB
WHICH
REQUIRE
LITTLE

OR

NO

PREVIOUSPREVIOU
EXPERIENCE
IN
THE
COMPANY

OR

DEPARTMENT
ARE

POOL
JOBSJOB

THE

FOLLOWING
ARE

POOL
JOBSJOB

IN

MAKING
PROMOTIONSPROMOTION
EMPLOYEESEMPLOYEE
IN
LISTED
GROUP
AND
POOL
JOB
CLASSIFICATIONSCLASSIFICATION
SHALL
BE
CONSIDERED

ONE

GROUP

CONSIDERATION
WILL
BE

GIVEN
TO

FILLINGTHESE
JOBSJOB
FROM
WITHIN
THE

COMPANY
BEFORE
HIRING
NEW

EMPLOYEE

OB
UH

NORMALLY
PROMOTESPROMOTE

OFFICE
SERVICE

REPRESENTATIVE

P21
LISTED
JOB

ENTRY
CLERK

P321



IF
NO

QUALIFIED
EMPLOYEE
IS

AVAILABLE
FOR
THE

VACANCY
EITHER
FROM
THE
NEXT

LOWER
JOB
CLASSIFICATION

OR

AS

RESULT
OF
THE
BIDDING
PROCEDURE

THEN

THE
COMPANY
MAY

SELECT
ANY

EMPLOYEE
OR

HIRE
SOMEONE

TO

FILL
SUCH
JOB

EMPLOYEESEMPLOYEE
IN

LOWER
NUMERICAL
BID

OR

LISTED
GROUP

THAN
THE
EMPLOYEE
SELECTED
AND

EMPLOYEESEMPLOYEE
WHO

DO
NOT
MAKE

APPLICATION
WITHIN
THE

PERIOD
OF
POSTING
SHALL
HAVE
NO

GRIEVANCE

AN

EMPLOYEE
PASSED
UP

WILL
UPON

INQUIRY
BE
INFORMED
BY
THE
COMPANY
OF
THE

REASON

WHY
THEYWERE

NOT

PROMOTED
AND

MAY
ENTER

GRIEVANCE

FOR
ADDITIONAL

DETAILSDETAIL
ON

PARTTIME
POSITIONSPOSITION
REFER
TO

THE
CLERICAL
BRACKETING
PACKAGE
DATED

APRIL
28

1997
THE
CUSTOMER
SERVICE
PACKAGE

DATED
APRIL

1997
PARTTIME
AGREEMENTSAGREEMENT
DATED
MARCH
18
1993
FEBRUARY
19
1996
AND
THE
REVISION
OF
THE

PARTTIME
SENIORITY
AGREEMENT

DATED
APRIL
18
2001



EXELON

GENERATION COMPANY NUCLEAR EXHIBIT



EXHIBIT

LINESLINE
OF

PROMOTIONAND

DEMOTION

GENERAL
NOTESNOTE

LASALLE
ZION
BYRON

QUAD
CITIESCITIE

BRAIDWOOD
DRESDEN

WHERE

PROVISIONIS

MADE
FOR

FILLINGJOB

FROM
MORE

THAN
ONE

JOB

CLASSIFICATION
COMPUTATIONOF

SENIORITYSHALL
INCLUDETHE

TOTAL
TIME
SPENTIN

EACH
OF

THESE
JOB

CLASSIFICATIONSCLASSIFICATION

LINESLINE
OF

PROMOTIONAND

DEMOTION
NORMALLY

OMESOME

FROM

PROMOTESPROMOTEOR

DEMOTESDEMOTEOR

TRANSFERSTRANSFERTO

TRANSFERSTRANSFERTO

ROMOTIONAL
SERIESSERIE

SENIOR

ELECTRICAL
MECHANIC
NUCLEAR

A3

SENIOR

MAINTENANCE
ELECTRICIANAP

A3

MAINTENANCE
ELECTRICIAN

A4

MAINTENANCE
ELECTRICIAN
AO

A5

HELPER
ELECTRICAL
AGAH

AA

LH

SERIESSERIE

SENIOR

MECHANIC
NUCLEAR
AK

B3

SENIOR

MECHANICAK

AP

B3

MECHANIC
AK

B4

MECHANIC
AO

B5

HELPER
MECHANICALAT

AA

L3 L3 13 13 14



EXHIBIT

CONTINUED

INESINE
OF

PROMOTIONAND

DEMOTION
FROM

PROMOTESPROMOTEOR

DEMOTESDEMOTEOR

TRANSFERSTRANSFERTO

TRANSFERSTRANSFERTO

ROMOTIONAL
SERIESSERIE

NUCLEAR
STATION
OPERATORAN

C2

AM

EQUIPMENT
OPERATOR

C3

AM

AUXILIARY
OPERATORAL

AA

C2

AM

ROMOTIONAL
SERIESSERIE

CONTROL
SYSTEMSSYSTEM
TECHNICIAN

D2

D2

INSTRUMENT
MECHANIC

D3

D1

D3

INSTRUMENT
MECHANIC

AA

D2

AB

ROMOTIONAL
SERIESSERIE

NUCLEAR
FUEL

HANDLER

E2

E2

NUCLEAR
FUEL

HANDLER

AA

E1

AB

IONAL
SERIESSERIE

RADIATION
PROTECTION
TECHNICIAN

F2

AC

RADIATION
PROTECTION
TECHNICIAN
AD

AA

FI

AC

LH

SERIESSERIE CHEMISTRY
TECHNICIAN

G2

AC

CHEMISTRY
TECHNICIAN
AD

AA

GL

AC



EXHIBIT

CONTINUED

INESINE
OF

PROMOTIONAND

DEMOTION
FROM

PROMOTESPROMOTEOR

DEMOTESDEMOTEOR

TRANSFERSTRANSFERTO

TRANSFERSTRANSFERTO

ROMOTIONAL
SERIESSERIE

MATERIAL
HANDLER
SENIOR
MATERIAL
CONTROL
AQ

112

H2

MATERIAL
HANDLER
SENIOR

H3

113

MATERIAL
HANDLER

114

H2

H4

MATERIAL
HANDLER

AA

113

LAYOFF

JOB

CLASSIFICATIONSCLASSIFICATIONNOT

PART
OF

NY

PROMOTIONALSERIESSERIE

INITOR

AA

LAYOFF

TATION
LABORER

AA

AE

LAYOFF

ENTRANCEJOB

CLASSIFICATION
DEMOTESDEMOTEOR

TRANSFERSTRANSFERIN

ACCORDANCEWITH
THE

PROVISIONSPROVISIONOF

ARTICLE
OF

THE

COLLECTIVE
BARGAINING
AGREEMENT

DEMOTESDEMOTEOR

TRANSFERSTRANSFERIN

ACCORDANCEWITH
THE

PROVISIONOF

MEMORANDUMOF

AGREEMENT
FORMERLY
PROMOTIONALSERIESSERIE

AND

DATED

FEBRUARY10

1988

RADIATION
PROTECTION
TECHNICIANOR

CHEMISTRY
TECHNICIANAT

THE
END
OF

NINE

MONTHSMONTH
ACTUAL

EXPERIENCEIN

THISTHI

CLASSIFICATIONAND

UPON

SUCCESSFUL
COMPLETIONOF

THE

REQUIRED
TRAININGAND

EXAMINATIONWILL

RECEIVE
SPECIAL
TIMESTEP
INCREASEAT

THE
END
OF

FIFTEEN
15

ADDITIONAL
MONTHSMONTHOF

ACTUAL

EXPERIENCEIN

THISTHI

CLASSIFICATIONAND

UPON

SUCCESSFUL
COMPLETIONOF

THE

REQUIRED
TRAININGAND

EXAMINATIONWILL

BE

IMMEDIATELY
PROMOTEDTO

THE

TECHNICIAN
CLASSIFICATION

FORMALLY



FILLINGENTRANCE
JOBSJOB
IN
PROMOTIONAL
SERIESSERIE
ABC

AND

FIRST
CONSIDERATION
WILL
BE

GIVEN
TO

QUALIFIED
EMPLOYEESEMPLOYEE
IN
ORDER
OF
THEIR

SENIORITY
WHO

HAVE
REQUESTED
TRANSFER

OR

PROMOTION
TO

SUCH
SPECIFIC

ENTRANCE
JOB
CLASSIFICATIONSCLASSIFICATION
SUBJECT
TO

THE
COMPANYSCOMPANY
UNDERTAKING

TO

GIVE
SUCH
FIRST
CONSIDERATION
IN
GOOD
FAITH
THISTHI

PROVISION
SHALL
NOT

IN
ANY
WAY

IMPAIR
THE
COMPANYSCOMPANY
RIGHT
TO

CONTINUE
THE
PRACTICE
OF

FILLINGENTRANCE
JOBSJOB
FROM
OTHER

SOURCESSOURCE

IMMEDIATE
PROMOTION
TO

MAINTENANCE
ELECTRICIAN
FOR
QUALIFIED
HELPERSHELPER

ELECTRICAL
AT

DRESDEN
STATION
WHO

HAVE
COMPLETED
TWO

YEARSYEAR

ACTUAL
EXPERIENCE
IN
THEIR
CLASSIFICATION
IMMEDIATE
PROMOTION
FOR

QUALIFIED
HELPERSHELPER
ELECTRICAL
WHO

HAVE
SIX
MONTHSMONTH
ACTUAL
EXPERIENCE

IN
THEIR
CLASSIFICATION
AND
HAVE
SUCCESSFULLY
COMPLETED
THE
REQUIRED
TRAINING
AND
EXAMINATION

IMMEDIATE
PROMOTION
TO

MAINTENANCE
ELECTRICIAN
FOR
QUALIFIED
HELPERSHELPER
DRESDEN
EMPLOYEESEMPLOYEE
IN
PROMOTIONAL
SERIESSERIE

IMMEDIATE
PROMOTION
TO

MECHANIC

FOR
QUALIFIED
HELPERSHELPER
MECHANICAL
WHO

HAVE
COMPLETED
TWO

YEARSYEAR
ACTUAL
EXPERIENCE
IN
THISTHI

CLASSIFICATION
IMMEDIATE
PROMOTION
FOR
QUALIFIED
HELPERSHELPER
MECHANICAL
WHO

HAVE
SIX
MONTHSMONTH

ACTUAL
EXPERIENCE
IN
THEIR
CLASSIFICATION
AND

HAVE
SUCCESSFULLY
COMPLETED
THE
REQUIRED
TRAINING
AND
EXAMINATION

IMMEDIATE
PROMOTION
TO

MECHANIC
FOR
QUALIFIED
HELPERSHELPER
DRESDEN

EMPLOYEESEMPLOYEE
IN

PROMOTIONAL
SERIESSERIE

AN

EMPLOYEE
IN
THISTHI
JOB
CLASSIFICATION
WHO

QUALIFIED
AND
MAINTAINSMAINTAIN
THE
WELDER
PERFORMANCE
QUALIFICATIONSQUALIFICATION
IN
THE
BASIC
WELDING
PROCEDURE

AT

HIS
STATION

AND
WHO

IS

ACTUALLY
AND

SUCCESSFULLY
STRIVING
TO

BECOME
QUALIFIED
IN
THE
OTHER
PROCEDURESPROCEDURE

ALL
OF
WHICH

ARE

WRITTEN
IN

ACCORDANCE
WITH
THE
AMERICAN
SOCIETY
OF
MECHANICAL
ENGINEERSENGINEER
BOILER
AND
PRESSURE

VESSEL
CODESCODE
AND
WITHOUT
RESTRICTIONSRESTRICTION
SUCH

AS

CLIMBING
AND
PERFORMING
WELDING
FROM
BOILER
SCAFFOLDSSCAFFOLD
IN
FURNACESFURNACE

OR

OTHER
HIGH
PLACESPLACE
OR

WELDING
IN
CONFINED
SPACESSPACE
WILL
BE

GRANTED

FIFTY
CENTSCENT

0H

PER
HOUR
IN
ADDITION
TO

THE
BASE

RATESRATE

OF
PAY
AS

SHOWN
IN
EXHIBIT
OF
THISTHI
COLLECTIVE

BARGAINING
AGREEMENT

PERIODIC

TESTING
AND

ACCEPTANCE
OF
THE
WELDSWELD

AS

PROVIDED
IN
THE
ASME

CODE
WILL
BE

REQUIRED
IN
ORDER
TO

MAINTAIN
ELIGIBILITY
UNDER
THISTHI
PROVISION

WHEN
AN

EMPLOYEE
IS
CERTIFIED

AS

WELDER
THE
EMPLOYEE
WILL
BE

REQUIRED
TO

MAINTAIN
THAT

CERTIFICATION
FOR

MINIMUM
OF
THREE

YEARSYEAR

MANAGEMENT
WILL
HAVE
THE
RESPONSIBILITY
TO

DETERMINE
AND
TRAIN
THE

PROPER
NUMBER
OF
MECHANICSMECHANIC

NEEDED
TO
MEET

GENERATING
STATION
CODE

WELDING
AND
WORK
REQUIREMENTSREQUIREMENT
AND
TO

MAKE
SHIFT
ASSIGNMENTSASSIGNMENT
BASED

UPON
THESE
WORK

REQUIREMENTSREQUIREMENT

QUALIFIED
EMPLOYEESEMPLOYEE
IN
THE
AUXILIARY
OPERATOR
CLASSIFICATION
WHO

HAVE
SUCCESSFULLY

COMPLETED
THE
REQUIRED
TRAINING
AND
EXAMINATIONSEXAMINATION

SHALL
IMMEDIATELY
BE

PROMOTED
TO

THE
TITLE
OF
EQUIPMENT
OPERATOR
NUCLEAR
NOT
TO

EXCEED
THIRTEEN
MONTHSMONTH

DEMOTESDEMOTE
OR

TRANSFERSTRANSFER
IN
ACCORDANCE
WITH
THE
PROVISIONSPROVISION
OF
THE
MEMORANDUM
OF
AGREEMENT

DATED
SEPTEMBER
21
1999



UPON
RECEIPT
AND

CONTINUED
MAINTENANCE
OF

AN

NUCLEAR
REACTOR

OPERATORSOPERATOR
LICENSE
COVERING
STATION
SISTER
UNITSUNIT
EMPLOYEESEMPLOYEE
IN

THISTHI
JOB
CLASSIFICATION

WILL
BE

GRANTED
AN

AMOUNT
PER

HOUR
EQUAL
TO

16

OF
THE
MAXIMUM
HOURLY
BASE
RATE
OF

PAY
OF
THE
NUCLEAR
STATION

OPERATOR
ROUNDED
TO

THE
NEAREST

CENT
IN
ADDITION
TO

THE
BASE

RATESRATE

OF
PAY
AS

SHOWN
IN
EXHIBIT
OF
THISTHI
COLLECTIVE
BARGAINING
AGREEMENT

IMMEDIATE
PROMOTION
FOR
QUALIFIED
MECHANICSMECHANIC

AND
MAINTENANCE
ELECTRICIAN
DRESDEN
STATION
WHO

HAVE
THREE
AND
ONE

HALF

12

YEARSYEAR
ACTUAL
EXPERIENCE
IN
THEIR
CLASSIFICATION
AND
HAVE
SUCCESSFULLY
COMPLETED
THE
REQUIRED
TRAINING
AND
EXAMINATION

DRESDEN
STATION
EMPLOYEESEMPLOYEE
IN
PROMOTIONAL
SERIESSERIE

AND

HAVE
THE
JOB
TITLESTITLE
OF
SENIOR
MECHANIC
AND
SENIOR
MAINTENANCE

ELECTRICIAN
WERE

ESTABLISHED
AS

RESULT
OF
THE
MOBILE
MAINTENANCE
SERVICESSERVICE
GROUP
AGREEMENT
LIVE
OUT
STATUSSTATU
OF
THESE
CLASSIFICATIONSCLASSIFICATION
ARE

EXPLAINED
IN
THE

MOBILE
MAINTENANCE
SERVICESSERVICE
GROUP
AGREEMENT
DATED
FEBRUARY
24
1978

THE

JOB
TITLE
STOCKMAN
SENIOR
MATERIAL
CONTROL

WAS

ESTABLISHED
IN
ACCORDANCE

WITH
THE

REORGANIZATION
OF
THE
STORESSTORE
DEPARTMENT
DATED

DECEMBER
19
1988

FORMERLY
PROMOTIONAL
SERIESSERIE

IN
THE
MOBILE
MAINTENANCE
SERVICESSERVICE
GROUP
AGREEMENT
DATED
FEBRUARY
24
1978

FORMERLY
PROMOTIONAL
SERIESSERIE

IN
THE
MOBILE
MAINTENANCE
SERVICESSERVICE
GROUP
AGREEMENT
DATED
FEBRUARY
24

1978

FORMERLY
PROMOTIONAL
SERIESSERIE

IN
THE
MEMORANDUM
OF
AGREEMENT
DATED
JULY
15
1985

FORMERLY
PROMOTIONAL
SERIESSERIE

IN
THE
MEMORANDUM
OF
AGREEMENT
DATED
APRIL
1988

FORMERLY
PROMOTIONAL
SERIESSERIE

IN
THE
MEMORANDUM
OF
AGREEMENT
DATED
APRIL
1988

FORMERLY
PROMOTIONAL
SERIESSERIE

IN
THE
MEMORANDUM
OF
AGREEMENT
DATED
APRIL
1988



COMMERCIAL PHYSICAL EXHIBIT



COMMERCIAL
PHYSICAL

EXHIBIT

LINESLINE
OF

PROMOTIONAND

DEMOTION

GENERAL
NOTESNOTE

APPLICATIONOF

PROMOTIONAL
SERIESSERIE
ALL

PROMOTIONALSERIESSERIE
SHALLBE

APPLIED
THROUGHOUTTHE

COMMERCIAL
BUSINESSBUSINES
UNIT

OR

BY

OTHER
MEANSMEAN
AS

MUTUALLY
AGREED
BETWEEN
LOCAL
UNION15

AND
THE

COMPANYIN

THE

AREA

AFFECTED

LINESLINE
OF

PROMOTIONAND

DEMOTION
NORMALLY

OMESOME

FROM

PROMOTESPROMOTEOR

ON

DEPARTMENTWIDE

TRANSFERSTRANSFERTO

BASISBASI

DEMOTESDEMOTETO

UBSTATION

OPERATING

DEPARTMENT

SERIESSERIE

INSIDE

AREA

OPERATORAF

A2

SUBSTATION
OPERATOR
MOBILE

ASSIGNMENT

A3

AI

A3

ASSISTANT
OPERATOR

AE

A2

LAYOFF

MAINTENANCE
OPERATOR2ND

GRADE

AA

A3

LAYOFF

SERIESSERIEAL

OUTSIDE

AREA

OPERATOR

AL

12

SUBSTATION
OPERATOR

AB

ALI

AE



INESINE
OF

PROMOTIONAND

DEMOTION
ORMALLY

FROM

PROMOTESPROMOTEOR

ON

DEPARTMENTWIDE

TRANSFERSTRANSFERTO

BASISBASI

DEMOTESDEMOTETO

NDIVIDUALJOB

CLASSIFICATIONSCLASSIFICATION
PART
OF

ANY

PROMOTIONAL
SERIESSERIE

MAINTAINER

AA

LAYOFF

ANITOR

AA

LAYOFF

AA

LAYOFF

IONH

CONSTRUCTION
DEPARTMENT
OUTSIDE

ROMOTIONAL
SERIESSERIE

OUTSIDE

CREW

LEADER

CONSTRUCTION

B2

B2

ELECTRICAL
MECHANIC
AH

IH

B3

ELECTRICAL
MECHANIC
AL

B2

HELPER
AG

AA

B3

LAYOFF

IONH

CONSTRUCTION
DEPARTMENT
INSIDE

SERIESSERIEBI

INSIDE

CREW

LEADER

CONSTRUCTION

12

12

ELECTRICAL
MECHANIC
AK

B13

B11

B13

ELECTRICAL
MECHANIC

B14

B14

HELPER
AJ

AA

B13

LAYOFF



INESINE
OF

PROMOTIONAND

DEMOTION

HOPSHOP

AND

TOOL

SERVICE

DEPARTMENT

TECHNICAL
CENTER

MAYWOOD

ROMOTIONSROMOTION
SERIESSERIE

PLANNER
SHOPSSHOP PRINCIPAL

MECHANIC
ELECTRICAL

AL

MECHANIC
ELECTRICAL

AC

MECHANIC
ALL

C5

MECHANIC

C6

HELPERAJ

AA

4ETER

DEPARTMENT

SYSTEM
METER
SHOP
OAK

BROOK

SERIESSERIE
MECHANIC
METER

EQUIPMENT

D2

D2

MECHANIC
ELECTRONIC

D3AM

D3

METER

MECHANIC
SPECIAL

D4

D4

METER

MECHANIC

D5

METER

MECHANIC
JUNIOR

GRADE

AA

LAYOFF

VERHEAD

DEPARTMENT
SERIESSERIE

OUTSIDE

CREW

LEADER
LINE
AP

E2

E2

OVERHEAD
ELECTRICIANSPECIAL
ANAP

E4

E4

OVERHEAD

TROUBLESHOOTERANAP

E4

E4

OVERHEAD
ELECTRICIANAP

E5

AD

OVERHEAD
ELECTRICIAN
STARTING
AOAP

AB

AD

OMESOME

FROM

PROMOTESPROMOTEOR

ON

DEPARTMENTWIDE

TRANSFERSTRANSFERTO

BASISBASI

DEMOTESDEMOTETO

AYOFF



INESINE
OF

PROMOTION
AND
DEMOTION

ORMALLY

OMESOME

FROM

PROMOTESPROMOTE
OR

ON

DEPARTMENT
WIDE

TRANSFERSTRANSFER
TO

BASISBASI
DEMOTESDEMOTE
TO

PROMOTIONAL
SERIESSERIE

INSIDE

CIRCUIT
ELECTRICIAN
AP

E4

E4

CREW
LEADER
LINE
AP

E3

E3

INSPECTOR
OVERHEAD

E4

E2

E4

OVERHEAD
ELECTRICIAN
SPECIAL
ANAP

E5

E5

OVERHEAD
ELECTRICIAN
AP

E6

E1

AD

E4

OVERHEAD
ELECTRICIAN
STARTING
AO

AP

E7

E5

HELPER
OVERHEAD

AA

E6

LAYOFF

NDIVIDUAL
JOB
CLASSIFICATIONSCLASSIFICATION

PART
OF
ANY

PROMOTIONAL
SERIESSERIE

ONSTRUCTION
LABORER

AA

AD

ELECTRICIAN
AQAP

AD

TREE
TRIMMER
AC

AC

AD

ROMOTIONAL
SERIESSERIE

SENIOR
SHOP
MECHANIC
TOOL
ROOM

F2

SHOP
MECHANIC

FL

AD



INESINE
OF

PROMOTION
AND
DEMOTION FROM

PROMOTESPROMOTE
OR

ON

DEPARTMENT
WIDE

TRANSFERSTRANSFER
TO

BASISBASI
DEMOTESDEMOTE
TO

INDIVIDUAL
JOB
CLASSIFICATIONSCLASSIFICATION

NOT

PART
OF
ANY
PROMOTIONAL
SERIESSERIE

MAINTENANCE

AD

MACHINE
OPERATOR

AD

OVERHEAD
PATROLLER

AD

SENIOR
MAINTENANCE
INSPECTOR

AD

SERVICE
MECHANIC

AC

AD

NDIVIDUAL
JOB
CLASSIFICATIONSCLASSIFICATION

PART
OF
ANY
PROMOTIONAL
SERIESSERIE

MACHINE
OPERATOR
INSIDE
AND
OUTSIDE

AA

SUPPLY
AND
EQUIPMENT
HANDLER
SENIOR
GRADE

OVERHEAD
FIELD

AC

LAYOFF



INESINE
OF

PROMOTIONAND

DEMOTION
NORMALLY

FROM

PROMOTESPROMOTEOR

ON

DEPARTMENTWIDE

TRANSFERSTRANSFERTO

BASISBASI

DEMOTESDEMOTETO

DEPARTMENT

ROMOTIONAL
SERIESSERIE

INSIDE

CREW

LEADER
CABLE

L2

TROUBLE

ELECTRICIANCABLE
AC

13

13

CABLE
SPLICER

14

14

CABLE
SPLICER
STARTINGAS

13

HELPER

UNDERGROUND

AA

14

AD

PROMOTIONAL
SERIESSERIE

OUTSIDE

CREW

LEADER
CABLE

CABLE
SPLICER
SPECIAL

13

13

CABLE
SPLICER

14

IL

AD

CABLE
SPLICER
STARTINGAS

13

AD

ROMOTIONAL
SERIESSERIE

INSIDE

UNDERGROUNDSYSTEM
RECORDERAT

J2

MAP

RECORDER
ATAC

AS

ROMOTIONAL
SERIESSERIE

INSIDE

INSPECTOR
REPAVING
ATAC

L2

UNDERGROUND
PROTECTION
ELECTRICIAN

INSIDE

17

INSIDE

ROMOTIONAL
SERIESSERIE

INSIDE

PRINCIPAL
FACILITIESFACILITIE
INSPECTOR
ATAC

M2

M2

FACILITIESFACILITIE
INSPECTOR
ATAC

M2

AD

NDIVIDUALJOB

CLASSIFICATIONSCLASSIFICATION
PART
OF

ANY

PROMOTIONALSERIESSERIE

OUTSIDE

LABORER

AA

AD

ROUBLE

ELECTRICIANCABLE

ATAC

AD

JNDERGROUND
PROTECTION
ELECTRICIAN

AD



INESINE
OF

PROMOTIONAND

DEMOTION
ORMALLY

OMESOME

FROM

PROMOTESPROMOTEOR

ON

DEPARTMENTWIDE

TRANSFERSTRANSFERTO

BASISBASI

DEMOTESDEMOTETO

METER

DEPARTMENT

SERIESSERIE

PRIMARY
METER

SERVICER

N2

SENIOR
ENERGY
TECHNICIAN

N3

NI

N2

ENERGY

TECHNICIAN

N4

N2

N3

OR

METER
READER

AA

LAYOFF

SERIESSERIE

SENIOR

APPLIANCE
MECHANIC

P2

APPLIANCE
MECHANIC

IH

P3

SERVICE

DEPARTMENT

NDIVIDUALJOB

CLASSIFICATIONSCLASSIFICATION
PART
OF

ANY

PROMOTIONALSERIESSERIE

OPERATOR
ACAW

ANITOR
ACAW

RANSPORTATION
DEPARTMENT

ROMOTIONAL
SERIESSERIE

LEAD

MECHANIC

R2

AX

EQUIPMENT
MECHANIC

R3

R3

MAINTENANCE
MECHANIC

AA

R2



INESINE
OF

PROMOTION
AND
DEMOTION

FORMALLY
FROM

PROMOTESPROMOTE
OR

ON

DEPARTMENT
WIDE

TRANSFERSTRANSFER
TO

BASISBASI
DEMOTESDEMOTE
TO

IDIVIDUAL
JOB
CLASSIFICATIONSCLASSIFICATION

FOT

PART
OF
ANY
PROMOTIONAL
SERIESSERIE

LEET
ASSISTANT

AA

LAYOFF

LATERIAT
HANDLER

AB

AD

HANDLER
GRADE

TRANSPORTATION

AC

AD

ROMOTIONAL
SERIESSERIE

INSIDE

AUTOMOBILE
DISPATCHER
PASSENGER
CARSCAR

T2

T2

CHAUFFEUR
PASSENGER
CARSCAR

AA

AD



INESINE
OF

PROMOTIONAND

DEMOTION
FROM

PROMOTESPROMOTEOR

ON

DEPARTMENTWIDE

TRANSFERSTRANSFERTO

BASISBASI

DEMOTESDEMOTETO

DEPARTMENT
JOB

CLASSIFICATIONSCLASSIFICATION

LOT

PART
OF

ANY

PROMOTIONALSERIESSERIE

MESSENGER

AB

AD

ROMOTIONAL
SERIESSERIE

FIELD
SERVICE

CREW

LEADER
FIELD
SERVICE

U2

U2

MACHINE
OPERATOR

U3

U3

MECHANIC

U4

U1

U4

MECHANIC

U5

U3

U5

DELIVERY
DRIVER

AA

U4

AD

URCHASING

DEPARTMENT

ROMOTIONAL
SERIESSERIE

MATERIAL
HANDLER
SENIOR
MATERIAL
CONTROL

V2

V2

MATERIAL
HANDLER
SENIOR
YARD

OPERATIONSOPERATION

V3

V3

MATERIAL
HANDLER
SENIOR

V4

V2

V4

MATERIAL
HANDLER

V5

V3

V5

MATERIAL
DELIVERY
DRIVER

V6

V4

V6

MATERIAL
HANDLER

V7

V5

V7

HELPER

STOCKROOM

AA

AY

LAYOFF



OF
PROMOTION
AND
DEMOTION

OMESOME

FROM

PROMOTESPROMOTE
OR

ON

DEPARTMENT
WIDE

TRANSFERSTRANSFER
TO

BASISBASI
DEMOTESDEMOTE
TO

ROMOTIONAL
SERIESSERIE

PRINCIPAL
MECHANIC
OFFICE
APPLIANCESAPPLIANCE

X2

X2

MECHANIC
ELECTRONIC

AA

AZ

X1

X3

MECHANIC
OFFICE
APPLIANCESAPPLIANCE

X4

XL

MECHANIC
2ND

GRADE
OFFICE
APPLIANCESAPPLIANCE

AA

X3

LAYOFF



ENTRANCEJOB

CLASSIFICATION
FIRST

CONSIDERATIONWILL
BE

GIVENTO

THOSE

EMPLOYEESEMPLOYEE
POSSESSINGTHE

ABILITYAND

QUALIFICATIONSQUALIFICATIONNEEDEDTO

MEET
THE

REQUIREMENTSREQUIREMENTOF

THISTHI
JOB

POSITION

LIMITEDTO

PRESENT

INCUMBENTSINCUMBENTONLY

LD

DEMOTESDEMOTEOR

TRANSFERSTRANSFERIN

ACCORDANCEWITH

PROVISIONOF

ARTICLE

ENTRANCEJOB

CLASSIFICATIONWITH
FIRST

CONSIDERATIONGIVENTO

QUALIFIED
EMPLOYEESEMPLOYEE

ELASSIFIEDAS

MAINTENANCE
OPERATOR2ND

GRADE

SUCCESSFUL

EMPLOYEESEMPLOYEEIN

THISTHI

GROUP
WILLBE

GIVEN

SENIORITYDATE
ONE

DAY
PRIORTO

THE

COMPLETIONOF
THE

SCHOOL
THAT
THEY
ATTEND

LF

ELIGIBILITYFOR

PROMOTIONTO

AREA

OPERATORIS

LIMITEDTO

SUBSTATION
OPERATORSOPERATORWHO

HAVE
HAD

EXTENSIVE
EXPERIENCEIN

THE

MOBILE
OPERATION

IMMEDIATE
PROMOTIONTO

ELECTRICAL
MECHANIC
FOR

QUALIFIED
HELPERSHELPER
WHO
HAVE

COMPLETEDSIX

MONTHSMONTH
ACTUAL

EXPERIENCEIN

THISTHI

CLASSIFICATIONWHO

HAVE

SUCCESSFULLY
COMPLETEDTHE

REQUIRED
TRAININGAND

EXAMINATION
INCLUDINGMASK
AND

PSYCHOLOGICAL
CERTIFICATIONSCERTIFICATIONWHERE

APPLICABLE

AN

EMPLOYEEIN

THISTHI
JOB

CLASSIFICATIONWHO

QUALIFIESQUALIFIEAND

MAINTAINSMAINTAINTHE

WELDER

PERFORMANCE
QUALIFICATIONSQUALIFICATIONFOR
THE

REQUIRED
WELDING
PROCEDURESPROCEDURE

WRITTENIN

ACCORDANCEWITH
THE

AMERICAN
PETROLEUM

INSTITUTEAND

OTHER
SUCH

RECOGNIZEDCODESCODE
AND

WITHOUT
RESTRICTIONSRESTRICTIONSUCH

AS

HEIGHT
CONFINED

SPACESSPACEOR

MASK

CERTIFIEDWILL
BE

GRANTEDFIFTY
CENTSCENT
0H

PER

HOURIN

ADDITIONTO

THE

BASE
RATESRATE
OF

PAY
AS

SHOWNIN

EXHIBIT
OF
THE

COLLECTIVE

BARGAINING
AGREEMENTWHEN
HE

PERFORMSPERFORMAPI

CODE

WELDING
THISTHI

ADDITIVEWILL
BE

APPLIEDIN

ACCORDANCEWITH
THE

UPGRADING
PROVISIONOF

THE

COLLECTIVE
BARGAINING
AGREEMENT
PERIODIC
TESTINGAND

ACCEPTANCEOF

WELDSWELD
AS

PROVIDEDIN

THE
API

CODE
WILL
BE

REQUIREDIN

ORDERTO

MAINTAIN

ELIGIBILITYUNDER
THISTHI

PROVISIONIN

ANY

YEAR
IF

AN

INDIVIDUAL
EXCEEDSEXCEED
300

HOURSHOUR
OF

SUCH

CERTIFIED
WELDINGHE

WILL

RECEIVETHE

ADDITIVEFOR
THAT

CALENDARYEAR

OUTSIDE

IMMEDIATE
PROMOTIONTO

ELECTRICAL
MECHANICFOR

QUALIFIED
ELECTRICAL

MECHANICSMECHANIC
WHO

HAVE

COMPLETEDFOUR
YEARSYEAR

ACTUAL

EXPERIENCEIN

THISTHI

PROMOTIONALSERIESSERIE
AND
WHO

HAVE

SUCCESSFULLY
COMPLETEDTHE

REQUIRED
TRAININGAND

EXAMINATION
INCLUDINGMASK
AND

PSYCHOLOGICAL
CERTIFICATIONSCERTIFICATION

WHERE

APPLICABLE
IMMEDIATE
PROMOTIONTO

ELECTRICAL
MECHANIC
FOR

QUALIFIED
HELPERSHELPER
WHO

HAVE

COMPLETEDTWO

YEARSYEAR
ACTUAL

EXPERIENCEIN

THISTHI

CLASSIFICATION

AN

EMPLOYEEIN

THISTHI
JOB

CLASSIFICATIONWHO

QUALIFIESQUALIFIEAND

MAINTAINSMAINTAINTHE

WELDER

PERFORMANCE
QUALIFICATIONSQUALIFICATIONFOR
THE

REQUIRED
WELDING
PROCEDURESPROCEDURE

WRITTENIN

ACCORDANCEWITH
THE

AMERICAN
PETROLEUM
INSTATEAND

OTHER
SUCH

RECOGNIZEDCODESCODE

WITHOUT
RESTRICTIONSRESTRICTIONSUCH

AS

HEIGHT
CONFINED

SPACESSPACE

OR

MASK

CERTIFIEDWILL
BE

GRANTEDFIFTY
CENTSCENT

500
PER

HOURIN

ADDITIONTO

THE
BASE

RATESRATE
OF

PAY
AS

SHOWNIN

EXHIBIT
OF
THE

COLLECTIVE
BARGAINING

AGREEMENTWHEN
HE

PERFORMSPERFORMAPI

CODE

WELDING
THISTHI

ADDITIVEWILL
BE

APPLIEDIN

ACCORDANCEWITH
THE

UPGRADING
PROVISIONOF

THE

COLLECTIVE

BARGAINING
AGREEMENT
PERIODIC
TESTINGAND

ACCEPTANCEOF

WELDSWELD
AS

PROVIDEDIN

THE
API

CODE
WILL
BE

REQUIREDIN

ORDERTO

MAINTAIN
ELIGIBILITYUNDER

THISTHI

PROVISION
INSIDE

PROVIDEDTHE

INCUMBENTHAS
HAD

EXTENSIVE
ELECTRICAL
EXPERIENCE

WHEN

PROMOTINGTO

THISTHI
JOB
FIRST

CONSIDERATIONWILL
BE

GIVENTO

METER

MECHANICSMECHANIC
SPECIAL
HAVING

EXTENSIVE
KNOWLEDGEOR

EXPERIENCEIN

ELECTRONICSELECTRONIC
WHEN

PROMOTINGTO

THISTHI
JOB
FIRST

CONSIDERATIONWILL
BE

GIVENTO

OVERHEAD
ELECTRICIANHAVING
EXTENSIVE

OPERATING
EXPERIENCE

OVERHEAD
ELECTRICIAN
STARTINGUPON

SUCCESSFUL
COMPLETIONOF

THE

PRIMARY
EXAMINATIONAT

THE
END
OF

NINE

MONTHSMONTH
ACTUAL

EXPERIENCEIN

THE

CLASSIFICATIONWILL

RECEIVE
SPECIAL
TIMESTEP
INCREASEAND

UPON

SUCCESSFUL
COMPLETIONOF

THE

OVERHEAD
ELECTRICIAN
EXAMINATIONAT

THE
END
OF

FIFTEEN
MONTHSMONTH
ACTUAL

EXPERIENCEON

PRIMARY
WORK
WILL
BE

IMMEDIATELY
PROMOTEDTHE

OVERHEAD
ELECTRICIAN

FOR

APPLICATIONOF
THE

OVERHEAD
ELECTRICIAN
ADDITIVEREFERTO

THE

RUBBER
GLOVE
WORK

AGREEMENTDATED
OCTOBER28

1992

WHEN
FILLINGTHISTHI

POSITIONFIRST

CONSIDERATIONWILL
BE

GIVENTO

OVERHEAD
DEPARTMENT

PERSONNELBASEDON

ABILITYAND

SENIORITY



CABLE
SPLICER
STARTING
UPON

SUCCESSFUL
COMPLETION
OF
AN

EXAMINATION
AT

THE
END
OF
NINE
MONTHSMONTH
ACTUAL
EXPERIENCE
IN
THE
CLASSIFICATION
WILL
RECEIVE

SPECIAL
TIMESTEP
INCREASE
AND

UPON

SUCCESSFUL
COMPLETION
OF
THE
CABLE
SPLICER
EXAMINATION
AT

THE
END
OF
TWO

YEARSYEAR
ACTUAL
EXPERIENCE
IN
THE

CLASSIFICATION
WILL
BE
IMMEDIATELY
PROMOTED
TO
THE
CABLE
SPLICER
CLASSIFICATION

IN

ACCORDANCE
WITH
THE
CHICAGO
REGION
UNDERGROUND
DEPARTMENT

REORGANIZATION
DATED
MARCH
15
1996

IN

ACCORDANCE
WITH
ATTACHMENT
OF
THE
MEMORANDUM
OF
AGREEMENT
DATED
FEBRUARY
19
1996

IN
ACCORDANCE
WITH
THE
SENIORITY
AGREEMENT
DATED
FEBRUARY
19
1996

IMMEDIATE
PROMOTION
TO

MATERIAL
HANDLER
FOR
QUALIFIED
HELPERSHELPER
STOCKROOM
WHO

HAVE
COMPLETED
TWO

YEARSYEAR
ACTUAL
EXPERIENCE
IN
THISTHI

CLASSIFICATION WHEN

PROMOTING
TO

THISTHI
JOB
FIRST
CONSIDERATION
WILL
BE

GIVEN
TO

MECHANICSMECHANIC
OFFICE
APPLIANCESAPPLIANCE

HAVING
EXTENSIVE
KNOWLEDGE

OR

EXPERIENCE
IN

ELECTRONICSELECTRONIC
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MEMORANDUMSMEMORANDUM AND LETTERSLETTER

AGREEMENTPERTAININGTO ELIMINATION OF REGULARMAINTENANCE WORK BYNONSHIFT

EMPLOYEESEMPLOYEEIN THE GENERATINGSTATIONSSTATION ON SATURDAYSSATURDAYDATED 195 122

TRAVELAND MOVINGEXPENSERULESRULE REVISED4I 801 123

MEDICAL DEPARTMENTVISITSVISIT DATED4959 126

DEFERREDVACATION PLAN REVISED4171 127

CONTRACTINGOF WORKWORKASSIGNMENTSASSIGNMENTAND THEOTHER WORK CLAUSELETTERDATED5869 128

LETTERON SAFETYAND HEALTH RULESRULE CHANGESCHANGEDATED4771 129

LETTERON REPLACEMENTOF PERSONALTOOLSTOOL DATED4771 130

LETTERREGARDINGTHE SUPPLEMENTALAGREEMENTSAGREEMENTCOVERINGTHE SERVICEANNUITYSYSTEM
THE COMMONWEALTH EDISON EMPLOYEEMEDICAL EXPENSEPLANLIFE INSURANCEAND THE

DENTAL EXPENSEPLAN DATED41482 131

LETTERREGARDINGREAFFIRMATIONOF THENONDISCRIMINATION POLICYFOLLOWEDBY BOTH THE

COMPANYAND THEUNION DATED31585 132

LETTERREGARDINGRESPONSIBILITIESRESPONSIBILITIEINVOLVINGTHEREST PERIOD AND CALLBACKSCALLBACK DATED 3778 133

LETTERREGARDINGTHE OBLIGATIONOF EMPLOYEESEMPLOYEETO RESPONDTO EMERGENCYCALLBACKSCALLBACK DATED41482 134

12 LETTERREGARDINGMANAGEMENTNOT PERFORMINGBARGAININGUNIT WORK DATED4788 135

13 LETTERREGARDINGRADIATION PROTECTIONSTANDARDSSTANDARD DATED4788 136

14 COMMITMENT TO RESOLVINGGRIEVANCESGRIEVANCE DATED4491 137

15 PARTTIME AGREEMENTSAGREEMENT DATED31893 21996 AND REVISIONDATED41801 139

16 LETTERREGARDINGSENIORITYDATED21996 159

17 AGREEMENTREGARDINGBUILDINGSERVICESSERVICE DATED 19 193

18 LETTERREGARDINGSENIORITYDATED 82597 200

19 NUCLEARGENERATION GROUPOPERATINGAGREEMENTDATED9203 201

20 LETTERFORCAUSE DRUGANDALCOHOL TESTINGDATED41801 228

21 FLEET SERVICESSERVICE REALIGNMENTAGREEMENTDATED82302 229
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WORK

TAKEN FROM OF REACHED IN COLLECTIVE

BARGAINING 1952 ADDITIONAL CAPACITY TO BE INSTALLED BY

WILL PERMIT THE ELIMINATION OF REGULAR MAINTENANCE WORK

BY NONSHIFT EMPLOYESEMPLOYE IN THE GENERATING STATIONSSTATION ON SATURDAYSSATURDAY

THE FOREGOING INVOLVESINVOLVE RECOGNITION HOWEVER THAT THE OPERATING

FORCE WILL DO SUCH INCIDENTAL MINER MAINTENANCE AS OPERATIONSOPERATION

FROM TIME TO TIME REQUIRE WITHOUT CALLING OUT MAINTENANCE MAN

NO CHANGE IN THE PROVISIONSPROVISION OF THE AGREEMENT IS NECESSARY

122



L6Q 1959

REVISEDMARCH 1960

REVISEDAPRIL 1971

REVISEDOCTOBER 1995

REVISEDFEBRUARY 1996

REVISEDAUGUST25 1997

REVISEDMARCH 16 1998

REVISEDAPRIL18 2001

THE FOLLOWINGGUIDELINESGUIDELINERELATIVETO TRAVELAND MOVINGEXPENSESEXPENSEARE ESTABLISHEDEFFECTIVETHEFIRST

DAYOFTHEBEGINNINGOFTHEPAY PERIODFOLLOWINGRATIFICATIONOFTHEAGREEMENTDATEDAPRIL18
2001 AND SUPERSEDETHEGUIDELINESGUIDELINEDATEDMARCH 16 1998

USEOFEMPLOYEEOWNED AUTO

AN EMPLOYEEREQUIREDBYTHECOMPANYTO USE HISHEROWN AUTOMOBILEON COMPANYWORK

ANDTIME WILLBE REIMBURSEDFORHISHEREXPENSE ON THEBASISBASI OFTHECOMPANYSCOMPANY CURRENT

MILEAGEREIMBURSEMENTRATE

PENNANENTCHANGEIN WORK LOCATION

RELOCATION

WHENEVERAN EMPLOYEEIS AT THE DIRECTIONOFTHECOMPANYTRANSFERREDWITHOUT

PROMOTIONTO ANOTHERWORKLOCATIONTHECOMPANYWILLREIMBURSETHEEMPLOYEEFOR

MOVINGEXPENSESEXPENSE RESULTINGFROMSUCH TRANSFERPROVIDEDTHETRANSFERIS EXPECTEDTO LAST

ONE YEAROR MORE ANDTHEADDITIONALDISTANCEEXCEEDSEXCEED SIXTYFIVE65 ONEWAY
MILESMILE

THE REIMBURSEMENTSHALLCOVER ONE INSTANCEOFMOVINGTHEEMPLOYEESEMPLOYEEPLACEOF

RESIDENCEPROVIDEDIT IS ACCOMPLISHEDWITHINNINE MONTHSMONTH OFTRANSFEROFHISHER

WORKLOCATIONTHE REIMBURSEMENTOFTRAVELEXPENSEAS DEFINEDIN SECTION WILLBE

LIMITEDTO PERIODOFEIGHTEEN18 MONTHSMONTH OR UNTILTHEEMPLOYEESHALLHAVEMOVED HIS

OR HERRESIDENCEIN THEEVENT AN EMPLOYEEIS RELOCATEDREIMBURSEMENTOFTRAVEL

EXPENSEWILLCEASE

123



TRAVEL EXPENSE

THE AMOUNT OFTHE REIMBURSEDTRAVELEXPENSESHALLBE THE DIFFERENCEIN FARESFARE BETWEEN

THEEMPLOYEESEMPLOYEEHOME AND THETWO WORK LOCATIONSLOCATIONWHEREPUBLICTRANSPORTATIONIS

REASONABLYAVAILABLE THE ABSENCEOFREASONABLYAVAILABLEPUBLICTRANSPORTATIONAN

EMPLOYEEUSINGAN AUTOMOBILETO AND FROM WORK SHALLBE COMPENSATEDIN ACCORDANCE

WITH THE FOLLOWINGREIMBURSEMENTSCHEDULEBASEDUPON THE DIFFERENCEIN MILEAGE
BETWEENTHEEMPLOYEESEMPLOYEEHOME AND THETWO REPORTINGLOCATIONSLOCATION LIMITED TO PERIODOF

EIGHTEEN18 MONTHSMONTH

29 1000

3049 1000

5059 1500

6069 1500

7079 2000

8089 2000

9099 2500

100109 2500

110 119 3000

120129 3000

130 AND ABOVE SEE PER DIEM

WHERE THEMODE OFTRANSPORTATIONBETWEENHOME AND THE NEW REPORTINGLOCATIONIS

DIFFERENTFROMTHATUSEDIN REACHINGTHE PRIORREPORTINGLOCATIONSLOCATIONTHECOSTSCOST ON THETWO

METHODSMETHOD WILL BE SEPARATELYCOMPUTEDAND THEADDITIONALTRANSPORTATIONEXPENSEWILL BE

REIMBURSED

AN EMPLOYEEWHO MOVED HISHER PLACEOFRESIDENCEAS CONSEQUENCEOF REQUIRED
TRANSFEROFWORKLOCATIONIN ACCORDANCEWITH SECTION ABOVESHALLBE REIMBURSEDFOR

REASONABLETRUCKINGEXPENSEBIDDINGPROCESSPROCES TO BE UTILIZEDINCURREDIN SO MOVING
THEIRRESIDENCE

TEMPORARYCHANGESCHANGEIN WORK LOCATION

AN EMPLOYEEWHOSEWORKLOCATIONIS TEMPORARILYCHANGEDFOR PERIODOFLESSLES THANONE

YEARWILL BE ELIGIBLEFORTRAVELREIMBURSEMENTIN ACCORDANCEWITH THEPRECEDING
REIMBURSEMENTSCHEDULEBASEDUPON THEINCREASEDDIFFERENCEIN MILEAGEBETWEENTHEIR

HOME AND THETWO WORKLOCATIONSLOCATION AS DEFINEDIN SECTIONB2 IN ADDITIONEMPLOYEESEMPLOYEE
RECEIVINGPERDIEM WILL BE ELIGIBLETO RECEIVEREIMBURSEMENTFORTHEINCREASEDDIFFERENTIAL

MILEAGEEXPENSEFORONE ROUNDTRIPBASEDUPON THECOMPANYSCOMPANYCURRENT MILEAGERATE UP
TO MUMH AMOUNT EQUALTO THECURRENT PERDIEM RATE 8500 SINCE THISTHI IS INTENDED

TO COMPENSATEQUALIFIEDEMPLOYEESEMPLOYEEWHO CHOOSETO LODGENEAR THEIRTEMPORARYWORK SITE
EMPLOYEESEMPLOYEEWILL BE ELIGIBLETO RECEIVEUP TO ONE ROUNDTRIPINCREASEDMILEAGE
REIMBURSEMENTPERCALENDARWEEK FORTHEDURATIONOFEACHREASSIGNMENTPROVIDEDTHE

EMPLOYEEFURNISHESFURNISHE TO THECOMPANYTHEPROPERPROOFOFLODGINGRECEIPTSRECEIPT

14

NDH TNP COINMUTRNGLL

750
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EFFECTIVETHE FIRSTDAYOFTHE PAY PERIODIMMEDIATELYFOLLOWINGRATIFICATIONOFTHE

AGREEMENTDATEDAPRIL18 2001 THE TRAVELAND REPORTINGALLOWANCEPROVISIONSPROVISIONOF

PREVIOUSLYNEGOTIATEDAGREEMENTSAGREEMENTWILL BE HANDLEDIN ACCORDANCEWITH THE REVISEDTRAVEL

AND MOVINGEXPENSEGROUNDRULESRULE CONTAINEDHEREIN

PROMOTIONSPROMOTIONVOLUNTARYTRANSFERSTRANSFER AND DEMOTIONSDEMOTION

AN EMPLOYEEWILL NOT BE ELIGIBLEFORREIMBURSEMENTOFTRAVELOR MOVINGEXPENSESEXPENSE INCURRED

AS THE RESULTOFTHE FOLLOWING

ACCEPTANCEOFPROMOTION
REQUESTFORVOLUNTARYTRANSFER

REQUESTFORVOLUNTARYDEMOTION

EMPLOYEESEMPLOYEEWHOSEWORKLOCATIONSLOCATION CHANGEAT THE COMPANYSCOMPANYREQUESTDUE TO AN ANNOUNCED

CLOSINGOF FACILITYOR PLANNEDSTAFFREALLOCATIONWILL BE ELIGIBLEFORREIMBURSEMENTOFTRAVEL

OR MOVINGEXPENSESEXPENSE UPON ACCEPTANCEOF PROMOTIONVOLUNTARYTRANSFEROR VOLUNTARY
DEMOTION
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BWICAL DEPARTMENT VISITSVISIT
TA1 FROM MEMORANDUM OF AGREEMENT REACHED

COLLECTIVE BARGAINING APRIL

THE GROUNDRULESRULE COVERED IN THISTHI SUBSECTION WILL BE

APPLICABLE TO VISITSVISIT TO THE COMPANYSCOMPANY MEDICAL OFFICESOFFICE OR THE

COMPANY DOCTORSDOCTOR IN CASESCASE OF INDUSTRIAL DISABILITY INVOLVING
SUBSEQUENT MEDICAL TREATMENT EXAMINATION REQUIRED BY THE

COMPANY IN ORDER TO ESTABLISH FITNESSFITNES FOR RETURN TO WORK FOLLOWING
SERIOUSSERIOU NONINDUSTRIAL DISABILITY OR PERIODIC PHYSICAL

EXAMINATIONSEXAMINATION SCHEDULED BY THE COMPANY

WITH RESPECT TO DAYTIME EMPLOYEE THE EXISTING PRACTICESPRACTICE
WILL BE CONTINUED OTHER EMPLOYEE REQUIRED TO VISIT THE MEDICAL

OFFICESOFFICE OR THE COMPANY DOCTORSDOCTOR WILL IT NECESSARY BE RESCHEDULED

SO THAT THE VISIT CAN BE MADE ON COMPANY TIME THE RESCHEDULING
WILL BE DETERMINED BY THE CIRCUMSTANCESCIRCUMSTANCE BUT AN EFFORT WILL BE MADE

TO KEEP THE RESCHEDULED HOURSHOUR AS CLOSE AS POSSIBLE TO THE REGULARLY
SCHEDULED HOURSHOUR IN NO EVENT SHALL THE EMPLOYE BE PAID OVERTIME PAY

OR TIME SPENT IN OBTAINING MEDICAL TREATMENT OR ANY PENALTY PRO
VIDED IN THE AGREEMENTSAGREEMENT FOR CHANGESCHANGE IN WORK SCHEDULESSCHEDULE
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NE 1966

REVISED APRIL 1971

UL

DEFERRED VACATION AN

THE MEMORANDUM OF AGREEMENT REACHED IN COLLECTIVE BAR

GAINING MARCH 1966 PROVIDESPROVIDE IN PRINCIPLE FOR THE ESTABLISHMENT

OF DEFERRED VACATION PLAN

THE COMPANYSCOMPANY PURPOSE IN AGREEING TO ESTABLISH THE PLAN

IS TO MAKE IT POSSIBLE FOR AN EMPLOYE TO HAVE EN EXTENDED VACATION

IN ORDER TO FULFILL DESIRE TO ACCOMPLISH SOME SPECIAL PURPOSE

IN ACCORDANCE WITH THISTHI PROVISION THE FOLLOWING RULESRULE

ARE ESTABLISHED

REGULAR LOYE DURING THE CALENDAR YEAR IN WHICH HE

COMPLETESCOMPLETE TWENTY 20 OR MORE YEARSYEAR OF CONTINUOUSCONTINUOU SERVICE SHALL BE

ENTITLED TO DEFER FULL WEEKSWEEK OF EXTRA VACATION IN GIVEN YEAR TO

THE NEXT CALENDAR YEAR SUBJECT TO THE FOLLOWING ITAT

UP TO TEN PER CENT 1O OF THE ELIGIBLE EMPLOYEE SUBJECT TO

MINIMUM OF ONE IN ANY VACATION GROUP WILL BE PERMITTED TO

DEFER VACATION IN ANY ONE YEAR SUCH DEFERRED VACATION MUST BE

TAKEN IN CONJUNCTION TH THE SH TOTAL FULL WEEKSWEEK OF

REGULAR AND EXTRA VACATION FOR THE CALENDAR YEAR TO WHICH IT

WAS DEFERRED EXTENDED VACATIONSVACATION RESULTING FROM THE COMBINING

OF REGULAR EXTRA AND DEFERRED VACATION WILL NOT BE GRANTED TO

AN EMPLOYSEMPLOY FOR THE PURPOSE OF ENGAGING IN WORK FOR HIMSELF OR

OTHERSOTHER FOR IMMEDIATE MONETARY GAIN

IT IS RECOGNIZED THAT IT WILL BE DIFFICULT TO SCHEDULE THE

EXTENDED VACATIONSVACATION DURING THE SUMMER MONTHSMONTH OF JUNE JULY
AND AUGUST SUCH EXTENDED VACATIONSVACATION MAY BE SCHEDULED DURING
THISTHI PERIOD ONLY WHERE THE VACATION SELECTION OF OTHER EMPLOYEE
AND OPERATING CONDITIONSCONDITION PERMIT AT LEAST MONTHSMONTH NOTICE

SHALL BE GIVEN THE COMPANY OF AN EXTENDED VACATION WHICH SHALL

BE SCHEDULED BY MUTUAL AGREEMENT BETWEEN THE LOYE AND THE

COMPANY WHEN SCHEDULED THE EXTENDED VACATION MAY NOT BE

CHANGED IF THE EMPLOYSEMPLOY IS PREVENTED BY ILLNESSILLNES FROM TAKING
HIS EXTENDED VACATION WHEN SCHEDULED IT SHALL BE ADQ

TO ANOTHER PERIOD WITHIN THE CALENDAR YEAR SHOULD SUCH

ILLNESSILLNES EXTEND TO THE END OF THE YEAR THE LOYE WILL BE

PERMITTED TO CARRY OVER THE DEFERRED PORTION OF HIS VACATION

TO THE FOLLOWING YEAR
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COMMONWEALTH EDISON COMPANY
ONE NATIONAL PLAZA CHICAGO ILLINOISILLINOI

POST PP LOX A7 CHICAGO

MAY 1969

MR FRANK SH JR CHAIRMAN

SYSTEM COUNCIL IBEW
222 WEST ADAMSADAM STREET ROOM

CHICAGO ILLINOISILLINOI 60606

DEAR UG

AS RESULT OF AQ IN GENERAL NEGOTIATIONSNEGOTIATION
THE COMPANY AGREESAGREE TO REVIEW AND DISCUSSDISCUS THE FOLLOWING MATTERSMATTER

WITH THE SYSTEM COUNCIL AT MUTUALLY AGREEABLE DATE AFTER

SEPTEMBER 1970 THE CONTRACTING OF WORK WORK ASSIGNMENTSASSIGNMENT

UNDER THE WORK CLAUSE OF THE COLLECTIVE BARGAINING
AGREEMENT AND THE MANNER IN WHICH UPGRADED ASSIGNMENTSASSIGNMENT ARE MADE

REGARDING THE CONTRACTING OF WORK WE REAFFIRM OUR

LONGSTANDING POSITION THAT WE HAVE RETAINED OUR RIGHT TO PERFORM
WORK WHICH FROM TIME TO TIME IS ACCOMPLISHED BY VARIOUSVARIOU CONTRACTORSCONTRACTOR

THE FOLLOWING IS AN EXCERPT FROM THE TERMSTERM AND CONDITIONSCONDITION OF THE

COMPANY PURCHASE ORDER WITH WHICH ALL CONTRACTORSCONTRACTOR ARE REQUIRED
TO

THE AWARDING OF WORK HEREUNDER SHALL NOT BE CONSTRUED

FOR ANY PURPOSE WHATSOEVER AS AN ABANDONMENT BY THE

PURCHASER OF ITS RIGHTSRIGHT TO HAVE SIMILAR WORK DONE

NOW OR IN THE FUTURE BY TSSH OWN LOYE

WE HAVE AGREED TO INCLUDE SIMILAR WORDSWORD IN THE COLLECTIVE BARGAIN
ING AGREEMENT

IN RESTATING OUR INTERPRETATION OF THE UPGRADING
PROVISION OF THE COLLECTIVE BARGAINING AGREEMENT WE RECOGNISE
OUR RESPONSIBILITY TO AS FAR AS PRACTICABLE UPGRADE THE AVAILABLE

QUALIFIED SENIOR LOYE WE HAVE FOLLOWED THISTHI PRACTICE IN THE

PAST AND WILL CONTINUE TO DO SO IN THE FUTURE

TOURSTOUR VERY TRULY

LEN

MANAGER OF INDUSTRIAL RELATIONSRELATION
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COMMONWEALTHEDISON COMPANY
ONI NST LH ZAH CHICAGO ILLINOI

LQ ICI CHICAGO

APRIL 1971

MR EDWIN CREGO
CHAIRMAN SYSTEM COUNCIL

BROTHERHOOD OF
ELECTRICAL WORKER

222 ADAM STREET
CHICAGO HIN 60606

DEAR MR CREGOSCREGO

IN RECOGNITION OF YOUR REQUEST DURING GENERAL
NEGOTIATION THE COMPANY HEREBY CONFIRM THE PROCEDURE
FOR INITIATING IN SAFETY AND HEALTH RULESRULE

HAS BEEN THE PRACTICE IN THE PAST WHENEVER

THE COMPANY CONTEMPLATE CHANGE IN THE SAFETY AND HEALTH

RULESRULE THE COMPANY WILL ADVISE THE LOCAL UNIONSUNION INVOLVED AND

THE SYSTEM COUNCIL OFFICE OF THE PROPOSED CHANGESCHANGE
ANY QUESTION ARE RAISED BY THE LOCAL UNIONSUNION THEY WILL BE
DISCUSSED BETWEEN REPRESENTATIVESREPRESENTATIVE OF THE LOCAL UNIONSUNION AND

THE COMPANY BEFORE THEY ARE PLACED IN EFFECT

TOURSTOUR VERY TRULY

CULLEN

MANAGER OF USTR RELATIONSRELATION
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COMMONWEALTH EDISON COMPANY
IH NATIONAL PLAZA IC ILLINOISILLINOI

LOX OQH

APRIL 1971

EDWIN CREGO
CHAIRMAN SYSTEM COUNCIL

BROTHERHOOD OF

ELECTRICAL WORKERSWORKER

222 WEST ADAMSADAM STREET

CHICAGO ILLINOISILLINOI

DAR ER RE

RESULT OF SCN DURING OUR GENERAL
NEGOTIATIONSNEGOTIATION AND YOUR REQUEST FOR CLARIFICATION OF

PROCEDURESPROCEDURE FOR THE REPLACEMENT OF AN LOYE PERSONAL
TOOLSTOOL THE COMPANY HEREBY THE FOLLOWING PRACTICESPRACTICE

WHERE THERE IS REASONABLE EVIDENCE PRODUCED
BY THE EMPLOYSEMPLOY THAT PERSONAL TOOLSTOOL BELONGING TO EMPLOYEE
HAVE BEEN LOST OR DAMAGED AS RESULT OF FIRE BRAKAGE

OR THEFT THESE TOOLSTOOL WILL BE REPLACED BY THE COMPANY

PROVIDED THAT SUCH TOOLSTOOL WERE BEING PROPERLY USED AT THE

TIME OF BREAKAGE OR WERE STORED IN AREASAREA WHICH HAVE BEEN

LOCALLY RECOGNIZED AS NORMAL PROTECTED STORAGE AREASAREA FOR

THISTHI PURPOSE

TOURSTOUR VERY TRULY

CULLEN
OF STIO
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LTHH EDISON
WEST ADAMSADAM STREETAQGO

ADDRESSADDRES REPLYTO POSTOFFICEBOX 767
CHICAGOILLINOISILLINOI 60690

APPENDIX

APRIL 14 1982

MR JAMESJAME CHAIRMAN

SYSTEM COUNCIL EDISON SYSTEM LOCALSLOCAL

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERSWORKER

222 WEST ADAMSADAM STREET SUITE 296

CHICAGO ILLINOISILLINOI 60606

DEAR MR

THE LIFE INSURANCE PLAN THE COMMONWEALTH EDISON

EMPLOYE MEDICAL EXPENSE PLAN THE DENTAL EXPENSE PLAN AND

THE VISION CARE PLAN ARE COVERED BY SUPPLEMENTAL AGREEMENTSAGREEMENT

BETWEEN THE COMPANY AND THE UNION THESE AGREEMENTSAGREEMENT WILL

EXPIRE WITH THE TERM OF THE CURRENT COLLECTIVE BARGAINING
AGREEMENT

THE SERVICE ANNUITY SYSTEM IS ALSO COVERED BY

SUPPLEMENTAL AGREEMENT AND WILL EXPIRE IN ACCORDANCE WITH

THE TERMSTERM OF THAT AGREEMENT

VERY TRULY YOURSYOUR

SANDERSSANDER

MANAGER OF INDUSTRIAL RELATIONSRELATION
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APPENDIX

MARCH 15 1985

MR JAMESJAME LOCKWOOD

SYSTEM COUNCIL U25 EDISON SYSTEM LOCALSLOCAL

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERSWORKER

222 WEST ADAMSADAM STREET SUITE 296

CHICAGO ILLINOISILLINOI 60606

DEAR MR LOCKWOOD

THE COMPANY WISHESWISHE TO REAFFIRM ITS LONG STANDING POLICY WITH

SYSTEM COUNCIL TO PROVIDE EQUAL EMPLOYMENT OPPORTUNITIESOPPORTUNITIE TO ALL

QUALIFIED PERSONSPERSON REGARDLESSREGARDLES OF THEIR RACE COLOR RELIGION SEX AGE

NATIONAL ORIGIN HANDICAP OR MILITARY SERVICE DURING THE VIET

ERA THISTHI LETTER REPRESENTSREPRESENT WRITTEN REAFFIRMATION OF THE

NONDISCRIMINATION POLICY THAT HAS BEEN FOLLOWED FOR MANY YEARSYEAR BY

BOTH THE COMPANY AND THE UNION

VERY TRULY YOURSYOUR

SANDERSSANDER

MANAGER OF INDUSTRIAL RELATIONSRELATION
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APPENDIX

MARCH 1978

MR EDWIN CREGO
CHAIRMAN SYSTEM COUNCIL U25

INTERNATIONAL BROTHERHOOD OF

ELECTRICAL WORKERSWORKER

222 WEST ADAMSADAM STREET

CHICAGO ILLINOISILLINOI 60606

DEAR MR CREGO

AS DISCUSSED IN MEETINGSMEETING BETWEEN THE COMPANY AND

THE UNION CONCERNING IMPROVEMENTSIMPROVEMENT IN THE REST PERIOD PROVISION

OF THE COLLECTIVE BARGAINING THE COMPANY AND THE

UNION EACH RECOGNIZESRECOGNIZE ITS RESPONSIBILITY TO SEE THAT THISTHI

PROVISION IS ADMINISTERED IN FAIR AND EQUITABLE MANNER

THE COMPANY AGREED TO MAKE IMPROVEMENTSIMPROVEMENT IN THE REST PERIOD

PROVISION ON THE BASISBASI THAT THEY WILL IMPROVE MP RESPONSE

TO OVERTIME CALLBACKSCALLBACK EACH MP HAS RESPONSIBILITY TO

RESPOND TO OVERTIME CALLBACKSCALLBACK AS DISCUSSED IT IS UNDERSTOOD

THAT THE SYSTEM COUNCIL AND INDIVIDUAL LOCAL UNIONSUNION WILL ENCOURAGE

THEIR MEMBERSMEMBER TO RESPOND

VERY TRULY YOURSYOUR

THOMASTHOMA

VICE PRESIDENT
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APPENDIX

APRIL 14 1982

MR PATRICK SANDERSSANDER

MANAGER OF INDUSTRIAL RELATIONSRELATION

NWEALT EDISON COMPANY
BOX 767

CHICAGO ILLINOISILLINOI 60690

DEAR MR SANDERSSANDER

SYSTEM COUNCIL U25 RECOGNIZESRECOGNIZE THAT THE

COMPANY AS PUBLIC UTILITY IS REQUIRED TO FURNISH

CONTINUOUSCONTINUOU SERVICE TO ITS CUSTOMERSCUSTOMER SYSTEM COUNCIL

U25 ACKNOWLEDGESACKNOWLEDGE THE OBLIGATION OF EACH LOYE TO

MAKE EVERY EFFORT TO RESPOND PROMPTLY TO EMERGENCY

CALLBACKSCALLBACK AND REAFFIRMSREAFFIRM ITS COMMITMENT TO IMPROVE

CALLBACK RESPONSE

SINCERELY

LOCKWOOD

CHAIRMAN
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COMMONWEALTH EDISON

ONE FIRST HON PLAZA CHCAGO
ADDRESSADDRES TYH TO POST OFFICEBOX 767

CHICAGO NOQI 60690

APPENDIX

APRIL 1988

TO ALL MANAGEMENT EMPLOYEE

MAJOR ISSUE WITH OUR UNIONSUNION HAS BEEN AND CONTINUESCONTINUE TO BE

MANAGEMENT PERFORMING BARGAINING UNIT WORK DURING THE 1988

GENERAL NEGOTIATIONSNEGOTIATION THE SYSTEM COUNCIL AGAIN PURSUED PENALTY TO

BE APPLIED WHEN THEY PERCEIVE OUR CONTRACT LANGUAGE IS ABUSED OR

IGNORED THEY ARE BECOMING INCREASINGLY FRUSTRATED AS SOME

MANAGEMENT EMPLOYEE FEEL THEY CAN PERFORM BARGAINING UNIT WORK

WITH IMPUNITY

MANAGEMENT EMPLOYESEMPLOYE MUST UNDERSTAND THAT THE COMPANYSCOMPANY POLICY
IS TO ADHERE TO THE PROVISIONSPROVISION OF THE COLLECTIVE BARGAINING

AGREEMENT IMPROVING OPERATIONSOPERATION OR MANAGING EFFICIENTLY DOESDOE NOT

MEAN IGNORING OR SHORTCUTTIFLG CONTRACTUAL RESPONSIBILITIESRESPONSIBILITIE

WE EXPECT ALL MANAGEMENT EMPLOYEE TO BE AWARE OF THE PROVISION
IN OUR COLLECTIVE BARGAINING AGREEMENT REGARDING MANAGEMENT

PERFORMING BARGAINING UNIT WORK AND TO REEVALUATE THEIR DUTIESDUTIE IN

LIGHT OF THISTHI PROVISION THE PERFORMANCE OF BARGAINING UNIT WORK

BY MANAGEMENT IN VIOLATION OF OUR CONTRACT WILL NOT BE TOLERATED

APPROPRIATE ACTION WILL BE TAKEN AGAINST MANAGEMENT ASH WHO

REPEATEDLY DO SO

SANDERSSANDER

VICE PRESIDENT

JPSMO
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LTHH EDISON

EQ ST 0O 67
CQ5 60690

APPENDIX

APRIL 1988

MR JAMESJAME WOOD CHAIRMAN

SYSTEM COUNCIL 5Q EQ
222 WEST ADAMSADAM STREET SUITE 296

CHICAGO ILLINOISILLINOI 60606

DEAR MR

AS RESULT OF ESQIC DURING GENERAL
NEGOTIATIONSNEGOTIATION BETTER UNDERSTANDING REGARDING THE WAY CHANGESCHANGE
IN THE NYEQ RADIATION PROTECTION STANDARDSSTANDARD ARE REVIEWED
WITH LOCAL UNION REPRESENTATIVESREPRESENTATIVE HAS BEEN REACHED IN THE
FUTURE THE COMPANY WILL CONTINUE TO DISCUSSDISCUS CHANGESCHANGE IN

OCCUPATIONAL DOSE LIMITSLIMIT AND THE ADMINISTRATIVE PORTION OF THE
RADIATION PROTECTION STANDARDSSTANDARD WHEN SUCH CHANGESCHANGE WILL HAVE
MATERIAL EFFECT ON THE HEALTH AND SAFETY OF EMPLOYEE IN THE

SAME MANNER AS SAFETY RULE CHANGESCHANGE IN THE CASE OF OTHER

CHANGESCHANGE IN THE IVEH STANDARDSSTANDARD MANAGEMENT WILL MEET

WITH THE UNION ON AN IONALH BASISBASI FOR THE PURPOSE OF

REVIEWING THESE CHANGESCHANGE

SINCERELY

SANDERSSANDER
VICE PRESIDENT

JPSMO
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APPENDIX

IITMEN TO RESOLVING GRIEVANCESGRIEVANCE

MAJOR CONCERN TO BOTH THE COMPANY AND THE UNION DISCUSSED

IN GENERAL NEGOTIATIONSNEGOTIATION IS THE MANNER IN WHICH GRIEVANCESGRIEVANCE ARE BEING

PROCESSED IN RECOGNITION THAT BOTH THE COMPANY AND THE UNION

REALIZE THE IMPORTANCE OF THE ISSUE THE FOLLOWING UNDERSTANDINGSUNDERSTANDING ARE

ESSENTIAL TO THE SUCCESSFUL ADMINISTRATION OF THE GRIEVANCE
PROCEDURE

THE FILING OF GRIEVANCE IS SIGNIFICANT
EVENT MANAGEMENT AND UNION

REPRESENTATIVESREPRESENTATIVE MUST MEET ON REGULAR
BASISBASI TO OPEN LINESLINE OF COMMUNICATION AND

ACCESSIBILITY THE PURPOSE OF THESE

MEETINGSMEETING IS TO SORT OUT COMPLAINTSCOMPLAINT FROM

GRIEVANCESGRIEVANCE AND PROVIDE THE OPPORTUNITY TO

RESOLVE COMPLAINTSCOMPLAINT BEFORE THEY BECOME

GRIEVANCESGRIEVANCE

GIVEN THE PRESENT HIGH VOLUME OF

GRIEVANCESGRIEVANCE EVERY EFFORT MUST BE MADE TO

PROCESSPROCES GRIEVANCESGRIEVANCE AND SCHEDULE MEETINGSMEETING
IN TIMELY FASHION

THE PARTIESPARTIE WILL CONDUCT GRIEVANCE

MEETINGSMEETING IN CONSTRUCTIVE AND

BUSINESSLIKE MANNER

PARTICIPANTSPARTICIPANT IN GRIEVANCE MEETINGSMEETING MUST

HAVE THE AUTHORITY TO RESOLVE GRIEVANCESGRIEVANCE
AT THE EARLIEST POSSIBLE STAGE OF THE

GRIEVANCE PROCEDURE

IT TAKESTAKE THE FULL COOPERATION OF EVERYONE

INVOLVED TO MAKE THE GRIEVANCE PROCEDURE
AN EFFECTIVE METHOD FOR RESOLVING

LEGITIMATE DISPUTESDISPUTE

GRIEVANCE RESOLUTION MUST BE RECOGNIZED AS

HIGH PRIORITY IN TERMSTERM OF TIME

COMMITMENT
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COMMITMENTSCOMMITMENT THAT ARE MADE IN THE

RESOLUTION OF GRIEVANCESGRIEVANCE MUST BE FULFILLED
COMPLETELY AND PROMPTLY BY ALL PARTIESPARTIE

THE PARTIESPARTIE ARE COMMITTED TO DEVELOPING
LONG TERM STRATEGIESSTRATEGIE TO ADDRESSADDRES MP
RELATIONSRELATION CONCERNSCONCERN

MACDLD CHAIRMAN

SYSTEM UNCI U2

GE VICE IE
YSTEM COUNCIL

HEFFERN SECRETARYTREASSECRETARYTREA
SYSTEM CO U25

GRAVESGRAVE VICE PRESIDENT

CA
REED SENIOR VICE PRESIDENT

ROBERTA DIRECTOR OF LA1
RELATIONSRELATION

VICE

APRIL 1991
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MARCH 1993

SH CAGNEY PRESIDENT LOCAL UNION 1539

FLOREANI PRESIDENT LOCAL UNION 1427

JOYCE PRESIDENT LOCAL UNION 1540

PIAGENTINI PRESIDENT LOCAL UNION 1530

WELTE PRESIDENT LOCAL UNION 1557

GENTLEMEN

THE COMPANY AND THE UNION AGREE THAT THISTHI AGREEMENT PERTAINSPERTAIN TO

SPECIFIC SET OF WORKING CONDITIONSCONDITION FOR PARTTIME EMPLOYESEMPLOYE IN THE JOB
TITLESTITLE LISTED IN THISTHI AGREEMENT ONLY AND SETSSET NO PRECEDENT FOR ANY

ETHER DEPARTMENT OR FUNCTION OF THE COMPANY

THISTHI AGREEMENT SHALL NOT BE USED BY EITHER THE COMPANY OR THE

UNION IN ANY HEARING ARBITRATION OR OTHER PROCEEDING NOT DIRECTLY
CONCERNING THESE PARTTIME MP OR THE TERMSTERM OF THISTHI AGREEMENT
APPLICABLE PROVISIONSPROVISION OF THE COLLECTIVE AGREEMENT SHALL

APPLY TO ANY CONDITION OF EMPLOYMENT NOT COVERED BY THISTHI AGREEMENT

THE TERM PARTTIME REGULAR EMPLOYEE SHALL APPLY TO THOSE

AH SCHEDULED ON REGULAR JOB FOR NO MERE THAN TWENTYFOUR 24
HOURSHOUR PER WEEK WITH MINIMUM OF TWENTY 20 HOURSHOUR WITH NO TIME

LIMIT ON THE DURATION OF THEIR EMPLOYMENT REGULAR SCHEDULED WORK

DAY SHALL BE FOR NO MORE THAN TEN 10 HOURSHOUR WITH MINIMUM OF FOUR

HOURSHOUR PER DAY

AND

THE FOLLOWING DEPARTMENTSDEPARTMENT AND JOB CLASSIFICATIONSCLASSIFICATION HAVE BEEN

DESIGNATED FOR THE UTILIZATION OF PARTTIME POSITIONSPOSITION

JOB

CALL CENTER CUSTOMER SERVICE REPRESENTATIVE ALL LOCALSLOCAL
CUSTOMER SERVICE CUSTOMER OFFICE CLERK ALL LOCALSLOCAL

CUSTOMER INTERVIEW REPRESENTATIVE ALL LOCALSLOCAL
POWER MOUSE WORD PROCESSING TYPIST LU 1530

CLERK GRADE STENOGRAPHIC LU 1530
TREASURY GENERAL CLERK LU 1427

COMPANY MAIL CLERK LU 1427
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IS UNDERSTOOD THAT MANAGEMENT AND LOCAL UNION REPRESENTATIVESREPRESENTATIVE

AGREE TO DISCUSSDISCUS AND NEGOTIATE RELEVANT ISSUESISSUE REGARDING THE FURTHER

APPLICATION OF PARTTIME IF REQUIRED WITHIN THE NEXT TWELVE MONTHSMONTH

WITH PARTICULAR ATTENTION TO THE APPROPRIATE JOB CLASSIFICATIONSCLASSIFICATION IN

THE NEW BILLING ORGANIZATION INCLUDING BILL ADJUSTMENT AND CREDIT

RELATED ACTIVITIESACTIVITIE

CENTERSCENTER ALL LOCALSLOCAL

PARTTIME STAFFING OF CUSTOMER SERVICE REPRESENTATIVESREPRESENTATIVE WILL

BE LIMITED TO MAXIMUM OF EIGHTEEN PERCENT 18 BY LOCAL

UNION OF THE TOTAL NUMBER OF CUSTOMER SERVICE

REPRESENTATIVESREPRESENTATIVE THE VARIOUSVARIOU CALL CENTER WORK GROUPSGROUP THE

INITIAL FILLING OF THESE POSITIONSPOSITION WILL BE HANDLED ON

VOLUNTARY BASISBASI BY CANVASSING ONLY INCUMBENT CUSTOMER

SERVICE REPRESENTATIVESREPRESENTATIVE ALTHOUGH THE INITIAL NUMBER OF

POSITIONSPOSITION STAFFED WILL DEPEND UPON THE AVAILABILITY OF

INCUMBENT VOLUNTEERSVOLUNTEER MANAGEMENTSMANAGEMENT DECISION TO UTILIZE

PARTTIME CUSTOMER SERVICE REPRESENTATIVESREPRESENTATIVE UP TO THE

BTEE PERCENT 18 MAXIMUM IN THE FUTURE WILL BE BASED

UPON WORK LOAD FACILITY REQUIREMENTSREQUIREMENT AND OPERATING
CONDITIONSCONDITION

SHOULD ANY ONE LOCAL UNION ACHIEVE LESSLES THAN THE EIGHTEEN

PERCENT 18 OF VOLUNTEERSVOLUNTEER IN THE INITIAL STAFFING
MANAGEMENT MAY REALLOCATE THE DISTRIBUTION OF PARTTIME
CUSTOMER SERVICE REPRESENTATIVESREPRESENTATIVE TO ACCOMMODATE VOLUNTEERSVOLUNTEER

FROM OTHER LOCALSLOCAL PROVIDED THE MAXIMUM IS NOT EXCEEDED

ALTHOUGH IT IS THE COMPANYSCOMPANY INTENT TO EQUALLY DISTRIBUTE

THE PARTTIME POSITIONSPOSITION AS IS PRACTICABLE IT IS

MANAGEMENTSMANAGEMENT RESPONSIBILITY TO DETERMINE THE APPROPRIATE
UTILIZATION OF PARTTIME CUSTOMER SERVICE REPRESENTATIVESREPRESENTATIVE
BASED UPON WORK LOAD FACILITY REQUIREMENTSREQUIREMENT AND OPERATING
CONDITIONSCONDITION

SERVICE BILL PAYMENT AND CUSTOMER INTERVIEW AREASAREA

SEU

UTILIZATION OF PARTTIME STAFFING WITHIN THE CUSTOMER

SERVICE BILL PAYMENT AND CUSTOMER INTERVIEW AREASAREA WITHIN THE

OFFICESOFFICE LOCATED WITHIN THE CHICAGO REGION WILL BE LIMITED TO

MAXIMUM OF EIGHTEEN PERCENT 18 OF THE TOTAL NUMBER OF

LOYE IN HE AFFECTED JOB CLASSIFICATIONSCLASSIFICATION LOCAL 1427

UTILIZATION OF PARTTIME STAFFING WITHIN THE CUSTOMER

BILL PAYMENT AND CUSTOMER INTERVIEW AREASAREA IN THE

OUTSIDE REGIONSREGION WILL BE AS FOLLOWSFOLLOW
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ONE PARTTIME POSITION FOR EACH OFFICE WITH FROM ONE TO

THREE FULLTIME POSITIONSPOSITION

TWO PARTTIME POSITIONSPOSITION FOR EACH OFFICE WITH FOUR OR MORE

FULLTIME POSITIONSPOSITION

PARTSPART AND OF THISTHI SECTION SHALL APPLY TO THE CUSTOMER

OFFICE CLERK AND THE CUSTOMER REPRESENTATIVE
JOB CLASSIFICATIONSCLASSIFICATION RESPECTIVELY TO DETERMINE THE

APPROPRIATE STAFFING OF EACH RESPECTIVE JOB
CLASSIFICATION

FUTURE PARTTIME STAFFING WILL BE BASED UPON WORK LOAD

FACILITY REQUIREMENTSREQUIREMENT AND OPERATING CONDITIONSCONDITION

ROUSE LOCAL L53O

IF PARTTINE STAFFING IS UTILIZED AT THE POWER HOUSE FACILITY
LOCATED NEAR ZION NUCLEAR GENERATING STATION ANY PARTTIME
EMPLOYESEMPLOYE WILL INITIALLY BE IN ADDITION TO CURRENT STAFFING
LEVELSLEVEL MANAGEMENTSMANAGEMENT DECISION TO UTILIZE PARTTIME STAFFING WILL

BE BASED UPON WORK LOAD AND OPERATING REQUIREMENTSREQUIREMENT

LOCAL 1427

PARTTIME STAFFING LEVELSLEVEL IN THE TREASURY DEPARTMENT WILL BE

LIMITED TO MAXIMUM OF EIGHTEEN PERCENT 18 OF THE TOTAL OF

THE GENERAL CLERK AND COMPANY MAIL CLERK JOB
CLASSIFICATIONSCLASSIFICATION THE UTILIZATION OF PARTTIME STAFFING WILL BE

DISCUSSED WITH LOCAL UNION REPRESENTATIVESREPRESENTATIVE PRIOR TO

IMPLEMENTATION TO DETERMINE THE NUMBER OF PARTTIME NP
UTILIZED IN EACH JOB CLASSIFICATION

EXCEPT AS PREVIOUSLY DESCRIBED AS THE INITIAL STAFFING
PROCEDURE THE PROCESSPROCES TO BE USED IN FILLING PARTTIME
POSITIONSPOSITION WILL BE COMPLETED IN THE FOLLOWING MANNER

VOLUNTARY FULLTIME TO PARTTIME TRANSFERSTRANSFER OF PRESENT
INCUMBENTSINCUMBENT IN THE AFFECTED JOB WITHIN

REGION INTO AN OPEN AND IDENTIFIED PARTTIME PT
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IF ADDITIONAL POSITIONSPOSITION ARE TO BE FILLED NEXT

CONSIDERATION WILL BE GIVEN TO PRESENT EMPLOYEE WHO

PROMOTE IN ACCORDANCE WITH EXHIBIT OF THE COLLECTIVE

BARGAINING AGREEMENT

REMAINING POSITIONSPOSITION MAY BE FILLED BY CONSIDERING TRANSFER

OR DEMOTION REQUESTSREQUEST OF QUALIFIED EMPLOYEE BEFORE HIRING
NEW PARTTIME EMPLOYEE IN ANY CASE EMPLOYEE WOULD BE

PAID IN ACCORDANCE WITH THE WAGE RATE SCHEDULE OF THE

PARTTIME JOB CLASSIFICATION

AND

SENIORITY FOR PARTTIME EMPLOYEE WILL BE ACCRUED BY
ADDING THE TOTAL NUMBER OF REGULARLY SCHEDULED HOURSHOUR

AND PRORATING THISTHI RELATIVE TO FULLTIME FORTY 40

HOUR WORK WEEK

NEW HIRESHIRE INTO PARTTIME POSITIONSPOSITION WITH LESSLES SENIORITY
THAN FULLTIME EMPLOYESEMPLOYE IN LOWER JOB CLASSIFICATIONSCLASSIFICATION

WILL NOT BE ELIGIBLE TO TRANSFER OR PROMOTE TO

FULLTIME POSITION OR INTO LIKE JOB CLASSIFICATION IF

AN IN LOVER JOB CLASSIFICATION IS ELIGIBLE
FOR PROMOTION IN ACCORDANCE WITH EXHIBIT OF THE

COLLECTIVE BARGAINING AGREEMENT

INCUMBENT FULLTIME EMPLOYEE TRANSFERRING INTO

PARTTIME POSITIONSPOSITION WILL BE CONSIDERED FOR PROMOTION
BASED ON THEIR SENIORITY WITH OTHER EMPLOYEE IN THEIR

JOB CLASSIFICATION

INCUMBENT FULLTIME MP DEMOTING INTO PARTTIME
POSITIONSPOSITION WILL BE CONSIDERED FOR PROMOTION BASED ON

THEIR SENIORITY WITH OTHER EMPLOYEE IN THEIR CURRENT

PARTTIME JOB CLASSIFICATION

INCUMBENT FULLTIME EMPLOYEE PROMOTING TO PARTTIME
POSITIONSPOSITION WILL BE CONSIDERED FOR FUTURE PROMOTIONSPROMOTION
BASED ON THEIR SENIORITY WITH OTHER EMPLOYEE IN THEIR

PREVIOUSPREVIOU FULLTIME JOB CLASSIFICATION AND ADJUSTED
SENIORITY IN THEIR PARTTIME POSITION

142



FOR RT

OVERTIME SHALL BE PAID AT THE RATE OF TIME AND ONEHALF FOR
ALL HOURSHOUR WORKED ABOVE FORTY HOURSHOUR IN BASIC WORK WEEK

DOUBLE TIME PAYMENTSPAYMENT SHALL NOT APPLY TO PARTTIME
EMPLOYMENT

NO OVERTIME SHALL BE PAID FOR PARTTIME EMPLOYEE FOR HOURSHOUR

WORKED EXCEPT

WHEN THE BASIC WORK DAY SCHEDULE IS TEN 10 HOURSHOUR AND

THE EMPLOYE WORKSWORK HOURSHOUR IN EXTENSION TO THE BASIC WORK

DAY

AFTER THE LOYE HAS WORKED AT LEAST TWO HOURSHOUR PAST
THE SCHEDULED BASIC WORK DAY PROVIDING THE BASIC WORK DAY
AND THE EXTENDED HOURSHOUR ARE GREATER THAN EIGHT HOURSHOUR

TOTAL

APPLICABLE OVERTIME MEAL PROVISIONSPROVISION OF THE COLLECTIVE

BARGAINING AGREEMENT SHALL NOT APPLY TO PARTTIME EMPLOYEE

WHEN REQUIRED IS THE RESPONSIBILITY OF FULLTIME

EMPLOYEE IT IS EXPECTED ET EXTENUATING CIRCUMSTANCESCIRCUMSTANCE
RELATED TO STORM OR SIGNIFICANT SYSTEM
CONDITIONSCONDITION WILL REQUIRE FULLTIME EMPLOYEE TO WORK

MANDATORY OVERTIME HOWEVER

SHOULD CONDITIONSCONDITION WARRANT PARTTIME EMPLOYEE MAY BE

REQUIRED TO WORK IN EXTENSION TO THEIR BASIC WORK DAY
IF THE PARTTIME EMPLOYESEMPLOYE HOURSHOUR OF WORK ARE TO EXTEND
MORE THAN ONE HOUR PAST THE END OF THE BASIC WORK DAY
CALLOUT OF FULLTIME EMPLOYE WILL BE MADE IN
ACCORDANCE WITH THE COLLECTIVE BARGAINING AGREEMENT IT

IS UNDERSTOOD THAT PARTTIME EMPLOYEE ON THE JOB WILL
CONTINUE ON THE JOB UNTIL THEY CAN BE REPLACED BY
FULLTIME EMPLOYE THE OVERTIME PROVISIONSPROVISION RELATIVE TO

PARTTIME EMPLOYEE AS DESCRIBED IN SECTION OF THISTHI
AGREEMENT WOULD APPLY IN THESE CIRCUMSTANCESCIRCUMSTANCE

SHOULD OPERATING CONDITIONSCONDITION AND FACILITY REQUIREMENTSREQUIREMENT
PERMIT PARTTIME EMPLOYEE MAY BE CALLED OUT OR REQUIRED
TO WORK EITHER EXTENDED HOURSHOUR OR OVERTIME IF ALL

FULLTIME EMPLOYEE HAVE BEEN CALLED OUT AND ADDITIONAL
STAFFING IS NEEDED

IF PARTTIME EMPLOYEE ARE NOT REPLACED BY FULLTIME

EMPLOYEE IN SITUATIONSSITUATION WHICH WOULD RESULT IN OVERTIME
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FOR FULLTIME EMPLOYEE IN SITUATIONSSITUATION OUTLINED ABOVE

ALL HOURSHOUR WORKED BY PARTTIME LOYE OUTSIDE OF THE

PARTTIME EMPLOYEE BASIC WORK DAY SCHEDULE WILL BE

CONSIDERED FOR APPLICATION OF THE BYPASSED OVERTIME

PREVISION OF THE COLLECTIVE BARGAINING AGREEMENT FOR

AFFECTED FULLTIME

VIZI

AT THE DIRECTION OF MANAGEMENT PARTTIME EMPLOYEE MAY BE

REQUIRED TO WORK FULLTIME BASIC WORK WEEK SCHEDULE TO

ATTEND TRAINING PROGRAMSPROGRAM AND FULFILL ONTHEJOB EXPERIENCE
REQUIREMENTSREQUIREMENT NECESSARY TO QUALIFY TO PERFORM THEIR WORK

THE TRAINING SCHEDULE AND COURSE REQUIREMENTSREQUIREMENT WILL DETERMINE

WHEN WORKING FULLTIME SCHEDULE IS REQUIRED

WITH THE CONSENT OF THEIR IMMEDIATE SUPERVISOR PARTTIME

EMPLOYEE SHALL HAVE THE PRIVILEGE OF EXCHANGING SHIFTSSHIFT

WITHIN THE SAME WORK WEEK BY INDIVIDUAL ARRANGEMENT WITH

OTHER PARTTIME PROVIDED THE CHANGE CAN BE

ACCOMPLISHED WITHOUT ADDITIONAL COSTSCOST TO THE COMPANY AND

WITHOUT VIOLATION OF ANY APPLICABLE LAWSLAW OR GOVERNMENTAL
REGULATIONSREGULATION

IN NO INSTANCESINSTANCE WILL PARTTIME MP BE ALLOWED TO

EXCHANGE SHIFTSSHIFT WITH FULLTIME EMPLOYEE OR VICEVERSA

REGULAR WEEKLY SCHEDULESSCHEDULE FOR EMPLOYEE WILL BE

POSTED PARTTIME EMPLOYEE WILL NOT QUALIFY FOR SUNDAY

PREMIUM OR SHIFT PREMIUM AS DEFINED IN THE COLLECTIVE

BARGAINING AGREEMENT REGARDLESSREGARDLES OF HOURSHOUR WORKED OR DAILY
WORK ULESULE FURTHER APPLICABLE SHIFT CHANGE PENALTY OR

REST PERIOD PROVISIONSPROVISION WILL NOT BE APPLIED TO PARTTIME
EMPLOYEE

MANAGEMENT REAFFIRMSREAFFIRM ITS INTENT TO PROVIDE NOTICE OF AT

LEAST FORTYEIGHT 48 HOURSHOUR PRIOR TO THE CHANGE IN THE

BASIC WORK DAYSDAY OF PARTTIME IN BASIC WORK WEEK OR

CHANGE IN THE DAILY WORKING HOURSHOUR OF THE SCHEDULED WORK

DAY FURTHER IT IS MANAGEMENTSMANAGEMENT INTENT TO PROVIDE UPGRADE
TO THE APPROPRIATE FULLTIME EINPLOYE IN INSTANCESINSTANCE WHICH

WOULD RESULT IN SITUATION TO PARTTIME MP

IT IS EXPECTED THAT MANAGEMENT WILL NOT PROVIDE UPGRADED
WORK ASSIGNMENTSASSIGNMENT TO PARTTIME EMPLOYEE

PARTTIME EMPLOYEE MAY ELECT TO PARTICIPATE IN THE CURRENT

COMMONWEALTH EDISON EMPLOYE MEDICAL EXPENSE PLAN AT THE

CURRENT REGULAR LOYE UQMH FOR SINGLE OR FAMILY
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COVERAGE ELECT TO PARTICIPATE IN ANY OR ALL OF THE

FOLLOWING BENEFIT PLANSPLAN DENTAL EXPENSE VISION CARE LIFE

INSURANCE AND DISABILITY BENEFIT PLAN AT THE CURRENT

REGULAR EMPLOYE PREMIUMSPREMIUM FOR SINGLE OR FAMILY COVERAGE WHERE

APPLICABLE

PARTTIME EMPLOYEE WILL NOT BE ELIGIBLE FOR VACATION PAY AS

DESCRIBED IN THE COLLECTIVE BARGAINING AGREEMENTSAGREEMENT HOWEVER

IN EACH CALENDAR YEAR PARTTIME EMPLOYEE WHO HAVE COMPLETED
THEIR FIRST YEAR OF SERVICE WILL BE ELIGIBLE TO SCHEDULE UP

TO FORTYEIGHT 48 HOURSHOUR OF EXCUSED ABSENCE FROM WORK

WITHOUT PAY THE EXCUSED ABSENCE WILL BE SCHEDULED IN WHOLE

DAY INCREMENTSINCREMENT OF HOURSHOUR THAT CORRESPOND TO THE PARTTIME
EMPLOYESEMPLOYE BASIC WORK DAY UNSCHEDULED HOURSHOUR BEYOND THE

WHOLE BASIC WORK DAY MAY BE SCHEDULED AS PARTIAL WORK DAY
PROVIDED SCHEDULED EXCUSED ABSENCESABSENCE DO NOT EXCEED THE TOTAL

HOURSHOUR ALLOWABLE

PROVIDED THE CONDITIONSCONDITION OF WORK ARE SUCH THAT THE PARTTIME
LOYE SERVICESSERVICE CAN BE SPARED AND WITH THE UNDERSTANDING
THAT THEY ARE SUBJECT TO CHANGE TO MEET OPERATING CONDITIONSCONDITION

AND WORK REQUIREMENTSREQUIREMENT THE SCHEDULED EXCUSED ABSENCE SHALL

BE SELECTED IN EACH WORK GROUP IN ACCORDANCE WITH

SERVICE FULLTINE EMPLOYE SHALL NOT BE DENIED THE

OPPORTUNITY TO SCHEDULE REGULAR OR EXTRA VACATION AS

RESULT OF THISTHI PROVISION

PARTTIME EMPLOYEE WILL NOT BE ELIGIBLE FOR ANY EXCUSED PAID
ABSENCE ANDOR FIRST WEEK DISABILITY PAID ABSENCE

PARTTINE MP WILL BE ELIGIBLE TO PARTICIPATE IN THE

MP SAVINGSSAVING AND INVESTMENT PLAN HOWEVER THERE WILL BE

NO EMPLOYER MATCHING CONTRIBUTION APPLICABLE OR EMPLOYEE
WORKING ON PARTTIME BASISBASI HOWEVER AS PART OF THE

INITIAL STAFFING FOR FILLING PARTTIME POSITIONSPOSITION PRESENT
INCUMBENT EMPLOYEE WHO ARE PARTICIPANTSPARTICIPANT IN THE

EMPLOYE SAVINGSSAVING AND PLAN ON THE DATE OF THISTHI

AGREEMENT SHALL BE ALLOWED TO CONTINUE IN THE PLAN AND TO

RECEIVE THE EMPLOYER MATCHING CONTRIBUTION

THE FOLLOWING DAYSDAY WILL BE RECOGNIZED AS HOLIDAYSHOLIDAY OR THE

PARTTIME EMPLOYESEMPLOYE NEW DAY MEMORIAL DAY
INDEPENDENCE DAY LABOR DAY THANKSGIVING DAY AND CHRISTMASCHRISTMA

DAY IF ONE OF THESE SPECIFIED HOLIDAYSHOLIDAY FALLSFALL DURING
PARTTIME MP WEEKLY WORK SCHEDULE THE MP MAY BE

GIVEN THE DAY OFF AND PAID AT THEIR BASIC HOURLY RATE OF PAY

FOR THEIR GQ SCHEDULED HOURSHOUR OR SCHEDULEA TO WORK AT

THE TIME AND ONE HALF RATE
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WE WOULD EXPECT THAT THISTHI PROPOSAL WILL BRING OUR DISCUSSIONSDISCUSSION AND

NEGOTIATIONSNEGOTIATION RELATIVE TO THESE ISSUESISSUE TO SUCCESSFUL CONCLUSION AND

THAT LOCAL UNION REPRESENTATIVESREPRESENTATIVE WILL ACHIEVE RATIFICATION IN

ACCORDANCE WITH THE MENTH DATED JULY 23 1993 THE PROVISIONSPROVISION OF

THISTHI PROPOSAL WILL BE MQENT FOLLOWING WRITTEN NOTIFICATION OF

RATIFICATION

WILLIAM DOWNEY
VICEPRESIDENT

RG BROWN
DIRECTOR OF LABOR RELATIONSRELATION

LABOR RELATIONSRELATION

PCKGS3642M17
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EXHIBIT

LOCAL 1427

CUSTOMER SERVICE REPRESENTATIVE COMMERCIAL DEPARTMENTSDEPARTMENT PARTTIME

MQS TIME STEP CUMULATIVE
MONTHSMONTH YEARSYEAR MONTHSMONTH

1792

38

1H 12

1887 12

1890 12

1893 12

12

1899 12

1902 12

1905 12

1915 MAXIMUM

THISTHI RATE STEP BY LOYE PROFILE ONLY

EXHIBIT

LOCALSLOCAL 1530 1539 1540 1557
PARTTIME

CUSTOMER SERVICE REPRESENTATIVE

TIME STEP CUMULATIVE

MONTHSMONTH YEARSYEAR MONTHSMONTH

1792

1838
18841 12

1887 12

1890 32
1893 12

1896 12

1899 12

1902 12

1905 12

1915 MAXIMUM

THISTHI RATE STEP BY MP PROFILE ONLY

MARCH 18 1993
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SITH

LOCAL 1427

CUSTOMER OFFICE CLERK COMMERCIAL DEPARTMENTSDEPARTMENT PARTTIME

SUH TIME STEP CUMULATIVE
MONTHSMONTH MONTHSMONTH

1397 12

1400 12

1403 12

1406 12
1408 12

1411 12

1414 12
1417 12

1420 MAXIMUM

GENERAL CLERK TREASURY PARTTIME

OQS TIME STEP CUMULATIVE
MONTHSMONTH YEARSYEAR MONTHSMONTH

1226

1230 12

1234 12
1238 12

1242 12
1246 12

1250 MAXIMUM

COMPANY MAIL CLERK TREASURY PARTTIME

EE TIME STEP CUMULATIVE
MONTHSMONTH YEARSYEAR MONTHSMONTH

1008 12
1013 12

1018 12
1023 MAXIMUM

MARCH 18 1993
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EXHIBIT

LOCAL 1427

LOCALSLOCAL 1530 1539 1540 1557
PARTTIME

INTERVIEW REPRESENTATIVE

SUH TIME STEP CUMULATIVE
MONTHSMONTH YEARSYEAR MONTHSMONTH

1884

1909

19341 12

1937 12

1940 12

1943 12

1946 12

1949 12

1952 12

1955 12

1965 MAXIMUM

THISTHI RATE STEP BY LOYE PROF LE ONLY

MARCH 18 1993
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FEBRUARY19 1996 ATTACHMENT

ER FOR CLERICAL PARTTIME

THE TERMSTERM OF ATTACHMENT DATED MARCH 18 1993 TO THE JULY23 1993 LETTER OF

AGREEMENTREMAIN IN EFFECT EXCEPT AS AMENDED OR SUPPLEMENTEDBY THE FOLLOWING
PROVISIONSPROVISION

THE CAPABILITYOF THE COMPANY TO UTILIZE PARTTIME EMPLOYEESEMPLOYEESHALL BE

EXPANDEDSYSTEMWIDE CONSISTENTWITH THE PROVISIONSPROVISIONCONTAINED IN THISTHI DOCUMENT

TO CLERICALJOB CLASSIFICATIONSCLASSIFICATION AT THE GENERAL CLERK LEVEL MAXIMUM RATE OF PAY
CURRENTLY13 PER HOUR OR BELOW IN ADDITION TO THE CLERICALJOBCLASSIFICATIONSCLASSIFICATION

IDENTIFIED IN THE PARTTIME LETTER OF AGREEMENTDATEDMARCH 18 1993 SCHEDULED

HOURSHOUR OF BASIC WORK WEEK SHALL BE NO MORE THAN TWENTYFOUR24 WITH

MINIMUM OF TWENTY20 HOURSHOUR PER WEEK WITH NO TIME LIMIT ON THE DURATION OF

THEIR EMPLOYMENT REGULARSCHEDULED WORK DAYSHALL BE NO MORE THAN TEN 10
HOURSHOUR PER DAYWITH MINIMUM OF FOUR HOUR PER DAY

PARTTIME STAFLINGWILL BE LIMITED TO MAXIMUM OF EIGHTEENPERCENT 18 OF

DEPARTMENTEXCEPT AS NOTED IN PARAGRAPH

IN DEPARTMENTSDEPARTMENTWITH FEWER THAN TEN 10 EMPLOYEESEMPLOYEEPARTTIMESTAFFINGLEVELSLEVEL

WILL BE DETERMINED AS FOLLOWSFOLLOW

ONE PARTTIMEPOSITIONSPOSITIONFOR EACH OFFICE WITH FROM ONE TO THREE

FULLTIME POSITIONSPOSITION

TWO PARTTIMEPOSITIONSPOSITIONFOR EACH OFFICE WITH FOUR OR MORE FULLTIME

POSITIONSPOSITION

PARTSPART AND OF THISTHI SECTION SHALL APPLYTO EACH JOBCLASSIFICATION COVERED

BY THISTHI SUPPLEMENTALAGREEMENTRESPECTIVELYTO DETERMINE THE APPROPRIATE
STAFFINGOF EACH RESPECTIVEJOBCLASSIFICATION
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EEME TOR PPFLTIME OQ

PAGETWO

THE PROCESSPROCES TO BE USED IN FILLINGPARTTIMEPOSITIONSPOSITIONWILL BE COMPLETEDIN THE

FOLLOWINGMANNER

VOLUNTARYFULLTIME TO PARTTIMETRANSFERSTRANSFEROF PRESENTINCUMBENTSINCUMBENT IN THE

AFFECTEDJOBCLASSIFICATIONINTO AN OPEN AND IDENTIFIEDPARTTIMEPOSITION

IF ADDITIONALPOSITIONSPOSITIONARE TO BE FILLEDNEXT CONSIDERATIONWILL BE GIVENTO

PRESENTEMPLOYEESEMPLOYEEWHO PROMOTE IN ACCORDANCE WITH EXHIBIT OF THE

COLLECTIVEBARGAININGAGREEMENT

REMAININGPOSITIONSPOSITIONMAY BE FILLED BY CONSIDERINGTRANSFEROR DEMOTION

REQUESTSREQUESTOF QUALIFIEDEMPLOYEESEMPLOYEEBEFOREHIRINGNEW PARTTIMEEMPLOYEESEMPLOYEE IN

ANY CASE EMPLOYEESEMPLOYEEWOULD BE PAID IN ACCORDANCE WITH THE WAGE RATE

SCHEDULE OF THE PARTTIMEJOBCLASSIFICATION

AND

SENIORITYFOR PARTTIMEEMPLOYEESEMPLOYEEWILL BE ACCRUED BY ADDINGTHE TOTALNUMBER

OF REGULARLYSCHEDULED HOURSHOUR AND PRORATINGTHISTHI RELATIVE TO FULLTIME FORTY40

HOUR WORK WEEK IN ACCORDANCE WITH EXHIBIT

NEW HIRESHIRE INTO PARTTIMEPOSITIONSPOSITIONWITH LESSLES SENIORITYTHAN FULLTIME EMPLOYEESEMPLOYEE
IN LOWERJOBCLASSIFICATIONSCLASSIFICATION WILL NOT BE ELIGIBLETO TRANSFEROR PROMOTE TO FULL

TIME POSITIONOR INTO LIKE JOBCLASSIFICATION IF AN EMPLOYEEIN LOWERJOB
CLASSIFICATIONIS ELIGIBLEFOR PROMOTIONIN ACCORDANCE WITH EXHIBIT OF THE

COLLECTIVE BARGAININGAGREEMENT

INCUMBENT FULLTIME EMPLOYEESEMPLOYEETRANSFERRINGINTO PARTTIMEPOSITIONSPOSITIONWILL BE

CONSIDEREDFOR PROMOTIONBASED ON THEIR SENIORITYWITH OTHEREMPLOYEESEMPLOYEEIN THEIR

JOBCLASSIFICATION

INCUMBENT FULLTIME EMPLOYEESEMPLOYEEDEMOTING INTO PARTTIMEPOSITIONSPOSITIONWILL BE

CONSIDERED FORPROMOTIONBASED ON THEIR SENIORITYWITH OTHEREMPLOYEESEMPLOYEEIN THEIR

CURRENT PARTTIMEJOBCLASSIFICATION

INCUMBENT FULLTIME EMPLOYEESEMPLOYEEPROMOTINGTO PARTTIMEPOSITIONSPOSITIONWILL BE

CONSIDERED FORFUTUREPROMOTIONSPROMOTIONBASED ON THEIR SENIORITYWITH OTHEREMPLOYEESEMPLOYEE
IN THEIRPREVIOUSPREVIOUFULLTIME JOBCLASSIFICATIONAND ADJUSTEDSENIORITYIN THEIRPART

TIME POSITION
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ER FOR OLO

PAGETHREE

FOR PARTTIME

OVERTIME SHALL BE PAIDAT THE RATE OF TIME AND ONEHALF FOR ALL HOURSHOUR WORKED

ABOVE FORTYHOURSHOUR IN BASIC WORK WEEK DOUBLE TIME PAYMENTSPAYMENT SHALLNOT APPLY

TO PARTTIMEEMPLOYMENT

NO OVERTIME SHALL BE PAIDFOR PARTTIMEEMPLOYEESEMPLOYEEFOR HOURSHOUR WORKED EXCEPT

WHEN THE BASIC WORK DAY SCHEDULE IS TEN 10 HOURSHOUR AND THE EMPLOYEE

WORKSWORK HOURSHOUR IN EXTENSIONTO THE BASIC WORK DAY

AFTER THE EMPLOYEEHAS WORKED AT LEAST TWO HOURSHOUR PASTTHE SCHEDULED

BASIC WORK DAY PROVIDINGTHE BASIC WORK DAY AND THE EXTENDED HOURSHOUR ARE

GREATERTHAN EIGHT HOURSHOUR TOTAL

APPLICABLEOVERTIME MEAL PROVISIONSPROVISIONOF THE COLLECTIVE BARGAININGAGREEMENT

SHALL NOT APPLYTO PARTTIMEEMPLOYEESEMPLOYEE

OVERTIME WHEN REQUIREDIS THE RESPONSIBILITYOF FULLTIME EMPLOYEESEMPLOYEE IT IS

EXPECTEDTHATEXTENUATINGCIRCUMSTANCESCIRCUMSTANCE RELATEDTO STORM ERP OR SIGNIFICANT

SYSTEM CONDITIONSCONDITION WILL REQUIREFULLTIME EMPLOYEESEMPLOYEE TO WORK MANDATORY

OVERTIMEHOWEVER

SHOULD CONDITIONSCONDITION WARRANT PARTTIMEEMPLOYEESEMPLOYEEMAY BE REQUIREDTO WORK IN

EXTENSION TO THEIR BASIC WORK DAY IF THE PARTTIMEEMPLOYEESEMPLOYEEHOURSHOUR OF

WORK ARE TO EXTEND MORE THAN ONE HOUR PAST THE END OF THE BASIC WORK DAY

CALLOUT OF FULLTIME EMPLOYEEWILL BE MADE IN ACCORDANCEWITH THE

COLLECTIVE BARGAININGAGREEMENT IT IS UNDERSTOODTHATPARTTIMEEMPLOYEESEMPLOYEE

ON THE JOBWILL CONTINUE ON THE JOBUNTIL THEYCAN BE REPLACEDBY FULLTIME

EMPLOYEE THE OVERTIME PROVISIONSPROVISIONRELATIVE TO PARTTIMEEMPLOYEESEMPLOYEEAS

DESCRIBED IN SECTION OF THISTHI SUPPLEMENTALAGREEMENTAPPLYIN THESE

CIRCUMSTANCESCIRCUMSTANCE

SHOULD OPERATINGCONDITIONSCONDITION AND FACILITYREQUIREMENTSREQUIREMENTPERMITPARTTIME

EMPLOYEESEMPLOYEEMAY BE CALLED OUT OR REQUIREDTO WORK EITHER EXTENDEDHOURSHOUR OR

OVERTIME IF ALL FULLTIME EMPLOYEESEMPLOYEEHAVE BEEN CALLED OUT AND ADDITIONAL

STAFFINGIS NEEDED
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PAGEFOUR

IF PARTTIMEEMPLOYEESEMPLOYEEARE NOT REPLACEDBYFULLTIMEEMPLOYEESEMPLOYEEIN SITUATIONSSITUATION

WHICH WOULD RESULT IN OVERTIME FOR FULLTIME EMPLOYEESEMPLOYEEIN SITUATIONSSITUATION

OUTLINEDABOVE ALLHOURSHOUR WORKED BYPARTTIMEEMPLOYEESEMPLOYEEOUTSIDEOF THE PART

TIME EMPLOYEESEMPLOYEEBASICWORK DAYSCHEDULEWILL BE CONSIDERED FORAPPLICATION

OFTHE BYPASSEDOVERTIME PROVISIONSPROVISIONOF THE COLLECTIVEBARGAININGAGREEMENT

FORAFFECTEDFULLTIME EMPLOYEESEMPLOYEE

AT THE DIRECTION OF MANAGEMENTPARTTIMEEMPLOYEESEMPLOYEEMAY BE REQUIREDTO WORK

FULLTIME BASIC WORK WEEK SCHEDULETO ATTENDTRAININGPROGRAMSPROGRAM AND FULFILLON

THEJOBEXPERIENCEREQUIREMENTSREQUIREMENTNECESSARY TO QUALIFYTO PERFORMTHEIRWORK

THE TRAININGSCHEDULE AND COURSE REQUIREMENTSREQUIREMENTWILL DETERMINE WHEN WORKING

FULLTIME SCHEDULE IS REQUIRED

WITH THE CONSENT OF THEIR IMMEDIATE SUPERVISORPARTTIMEEMPLOYEESEMPLOYEESHALLHAVE

THE PRIVILEGEOF EXCHANGINGSHIFTSSHIFT WITHIN THE SAME WORK WEEK BY INDIVIDUAL

ARRANGEMENTWITH OTHER PARTTIMEEMPLOYEESEMPLOYEEPROVIDEDTHE CHANGE CAN BE

ACCOMPLISHEDWITHOUT ADDITIONALCOSTSCOST TO THE COMPANY AND WITHOUT VIOLATION

OF ANY APPLICABLELAWSLAW OR GOVERNMENTALREGULATIONSREGULATION

IN NO INSTANCESINSTANCE WILL PARTTIMEEMPLOYEESEMPLOYEEBE ALLOWED TO EXCHANGESHIFTSSHIFT WITH

FULLTIME EMPLOYEESEMPLOYEEOR VICEVERSA

REGULARWEEKLYSCHEDULESSCHEDULE FOR PARTTIMEEMPLOYEESEMPLOYEE WILL BE POSTEDPARTTIME

EMPLOYEESEMPLOYEEWILL NOT QUALIFYFORSUNDAYPREMIUMOR SHIFT PREMIUMAS DEFINEDIN

THE COLLECTIVE BARGAININGAGREEMENTREGARDLESSREGARDLESOF HOURSHOUR WORKED OR DAILYWORK

SCHEDULESSCHEDULE FURTHERAPPLICABLESHIFT CHANGEPENALTYOR REST PERIODPROVISIONSPROVISION
WILL NOT BE APPLIEDTO PARTTIMEEMPLOYEESEMPLOYEE

MANAGEMENTSHALL PROVIDENOTICE OF AT LEASTFORTYEIGHT48 HOURSHOUR PRIORTO THE

CHANGEIN THE BASIC WORK DAYSDAY OF PARTTIMEEMPLOYEESEMPLOYEEBASIC WORK WEEK OR

CHANGEIN THE DAILYWORKINGHOURSHOUR OF THE SCHEDULEDWORK DAY FURTHERIT IS

MANAGEMENTSMANAGEMENTINTENT TO PROVIDEUPGRADETO THE APPROPRIATEFULLTIME EMPLOYEE

IN INSTANCESINSTANCE WHICH WOULD RESULTIN FORCE SITUATION TO PARTTIMEEMPLOYEE

MANAGEMENT SHALL NOT PROVIDEUPGRADEDWORK ASSIGNMENTSASSIGNMENTTO PARTTIME

EMPLOYEESEMPLOYEE
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IV

VI

PARTTIME EMPLOYEESEMPLOYEEMAY ELECTTO PARTICIPATEIN THE CURRENT COMMONWEALTH

EDISON EMPLOYEEMEDICAL EXPENSEPLAN AT THE CURRENTREGULAREMPLOYEE

PREMIUMFOR SINGLEOR FAMILYCOVERAGE ELECTTO PARTICIPATEIN ANY OR ALLOF

THE FOLLOWINGBENEFIT PLANSPLAN DENTAL EXPENSEVISION AND HEARINGCARE LIFE

AND DISABILITYBENEFIT PLAN MBA AT THE CURRENTREGULAREMPLOYEE

PREMIUMSPREMIUM FOR SINGLEOR FAMILYCOVERAGE WHERE APPLICABLE

PARTTIME EMPLOYEESEMPLOYEEWILL BE ELIGIBLETO PARTICIPATEIN THE EMPLOYEESAVINGSSAVINGAND

INVESTMENT PLAN ESP FULLTIME EMPLOYEESEMPLOYEEWHO ARE PARTICIPANTSPARTICIPANTIN THE

ESIP PLAN WHEN THEYBEGINPARTTIMESTATUSSTATU WHO ELECTNOT TO PARTICIPATEIN

THE EMPLOYEEMEDICAL EXPENSEPLAN SHALLBE ALLOWEDTO CONTINUE IN THE ESIP

PLAN AND TO RECEIVE THE EMPLOYEEMATCHINGCONTRIBUTIONSCONTRIBUTION BASED UPON PARTTIME

REGULAREARNINGSEARNING AFFECTEDINCUMBENT PARTTIMEEMPLOYEESEMPLOYEE CURRENTLYIN THE

ESIP PLAN AND MAKING CONTRIBUTIONSCONTRIBUTION BUT NOT RECEIVING THE EMPLOYER

MATCHINGCONTRIBUTIONWILL BEGINRECEIVINGTHE EMPLOYERMATCHINGCONTRIBUTION

UPON RATIFICATIONOF THE MEMORANDUM OF AGREEMENTDATED FEBRUARY19 1996

PARTTIME EMPLOYEESEMPLOYEE WILL NOT BE ELIGIBLEFOR VACATION PAY AS DESCRIBED IN THE

COLLECTIVE BARGAININGAGREEMENT HOWEVER IN EACH CALENDAR YEAR PANTIME

EMPLOYEESEMPLOYEEWHO HAVE COMPLETEDTHEIR FIRSTYEAR OF SERVICE WILL BE ELIGIBLETO

SCHEDULE UP TO FORTYEIGHT48 HOURSHOUR OF EXCUSED ABSENCE FROM WORK WITHOUT

PAY THE EXCUSED ABSENCE WILL BE SCHEDULED IN WHOLE DAY INCREMENTSINCREMENT OF HOURSHOUR

THATCORRESPONDTO THEPARTTIMEEMPLOYEESEMPLOYEEBASIC WORK DAY UNSCHEDULEDHOURSHOUR

BEYONDTHE WHOLE BASIC WORK DAY MAY BE SCHEDULEDAS PARTIALWORK DAY

PROVIDEDSCHEDULED EXCUSEDABSENCESABSENCE DO NOT EXCEED THE TOTALHOURSHOUR ALLOWABLE

PROVIDED THE CONDITIONSCONDITION OFWORK ARE SUCH THATTHE PARTTIMEEMPLOYEESEMPLOYEESERVICESSERVICE

CAN BE SPAREDAND WITH THE UNDERSTANDINGTHAT THEYARE SUBJECTTO CHANGETO

MEET OPERATINGCONDITIONSCONDITION AND WORK REQUIREMENTSREQUIREMENTTHE SCHEDULEDEXCUSED

ABSENCE SHALL BE SELECTEDIN EACH WORK GROUP IN ACCORDANCEWITH SERVICE

FULLTIME EMPLOYEESHALL NOT BE DENIED THE OPPORTUNITYTO SCHEDULE REGULAROR

EXTRA VACATION AS RESULTOF THISTHI PROVISION

PANTIME EMPLOYEESEMPLOYEEWILL NOT BE ELIGIBLEFORANY EXCUSED PAIDABSENCE EXCEPT

AS DEFINED IN THE COLLECTIVEBARGAININGAGREEMENTANDOR FIRSTWEEK DISABILITY

PAIDABSENCE
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FOR PARTTIME OQ

PAGESIX

THE FOLLOWINGDAYSDAY WILL BE RECOGNIZEDAS HOLIDAYSHOLIDAYFORTHE PARTTIMEEMPLOYEESEMPLOYEE

NEW YEARSYEAR DAY MEMORIAL DAY DAY LABOR DAY THANKSGIVING

DAY AND CHRISTMASCHRISTMA DAY IF ONE OF THESE SPECIFIEDHOLIDAYSHOLIDAYFALLSFALL DURING PART

TIME EMPLOYEESEMPLOYEEWEEKLYWORK SCHEDULETHE EMPLOYEEMAY BE GIVENTHE DAYOFF

AND PAIDAT THEIR BASIC HOURLYRATE OF PAY FOR THEIR REGULARLYSCHEDULEDHOURSHOUR

OR SCHEDULED TO WORK AT THE TIME AND ONE HALFRATE

THE APPLICATIONOF THE PROVISIONSPROVISIONCONTAINED IN THISTHI SUPPLEMENTALAGREEMENTARE

APPLICABLETO PARTTIMEEMPLOYEESEMPLOYEECOVERED BY THISTHI MEMORANDUM OF AGREEMENT

INIE BROWN

EMPLOYEERELATIONSRELATION MANAGER
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SENIORITYFOR PARTTIME

20 HOURSHOUR PER WEEK

22 HOURSHOUR PER WEEK

24 HOURSHOUR PER WEEK

26 HOURSHOUR PER WEEK

28 HOURSHOUR PER WEEK

30 HOURSHOUR PER WEEK

32 HOURSHOUR PER WEEK

1040 2080

1144 2080

1248 2080

1352 2080

1456 2080

1560 2080

1664 2080

50 MULTIPLIER

55 MULTIPLIER

60 MULTIPLIER

65 MULTIPLIER

70 MULTIPLIER

75 MULTIPLIER

80 MULTIPLIER

CALCULATEUSINGCALENDAR DAYSDAY MULTIPLIER

FEBRUARY19 1996
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SENIORITY FARTTIME

THE PARTTIME AGREEMENTDATEDMARCH 18 1993 SHALLBE REVISEDTO REFLECTTHE FOLLOWING
UNDERSTANDINGREACHEDBETWEEN THE COMPANYAND UNION ON APRIL18 2001 DURING
GENERALNEGOTIATIONSNEGOTIATIONTHISTHI PROVISIONSHALLBECOME EFFECTIVETHEFIRSTPAY PERIOD
IMMEDIATELYFOLLOWINGRATIFICATIONOFTHISTHI AGREEMENTDATEDAPRIL182001

PROMOTIONSPROMOTION AND TRANSFERSTRANSFER

SENIORITYFORPARTTIMEEMPLOYEESEMPLOYEEWILL BE ACCRUEDLIKE ALLOTHERREGULARFULL

TIME EMPLOYEESEMPLOYEEIN ACCORDANCEWITH ARTICLE ILL SECTION OFTHE COLLECTIVE

BARGAININGAGREEMENTSENIORITYIN CLERICALJOBCLASSIFICATIONSHALLBE BASED

UPON PROMOTIONALSERVICEDATE PROMOTIONAL SERVICEDATE SHALLBE IN

ACCORDANCEWITH THECOMPANYSCOMPANY RECORDSRECORD AND SHALLINCLUDE ONLYSERVICESPENT
IN CLERICALJOBCLASSIFICATIONSCLASSIFICATION AND NOT COMPANYSERVICESPENTPRIORTO BREAK

IN SERVICEWHICH HASNOT BEENJOINEDOR TIME SPENTIN PRODUCTIONOR

MAINTENANCEJOBCLASSIFICATION

NEW HIRESHIRE INTO PARTTIMEPOSITIONSPOSITIONSHALLBE TREATEDLIKE ALLOTHEREMPLOYEESEMPLOYEEFOR

PROMOTIONWHICH SHALLBE IN ACCORDANCEWITH EXHIBIT OFTHE COLLECTIVE

BARGAININGAGREEMENT
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FOR PARTTIME CUSTOMER ICEL

THE COMPANYRECOGNIZESRECOGNIZETHE CONCERNSCONCERN RAISEDBY THE UNION REGARDINGTHE ABILITYOFPART
TIME CUSTOMER SERVICE REPRESENTATIVESREPRESENTATIVETOMOVE TO FULLTIME POSITIONSPOSITIONAFTER FURTHER

REVIEW THECOMPANYIS PROPOSINGTHE FOLLOWINGTO ADDRESSADDRES THEEMPLOYEESEMPLOYEECONCERNSCONCERN

THE CLERICAL BRACKETINGAGREEMENTDATED APRIL28 1997 PERMITTEDCLERICALEMPLOYEESEMPLOYEEIN

THE JOBCLASSIFICATIONSCLASSIFICATIONCOMMERCIAL ACCOUNT CLERK BILL ADJUSTMENTCLERK COMMERCIAL

CREDITCLERKCUSTOMERCREDIT REPRESENTATIVEAND CUSTOMER SERVICE REPRESENTATIVE
FULLTIME AND PARTTIME TO VOLUNTARILYDEMOTE AFTERCOMPLETINGFOUR YEARSYEAR OF

SERVICE IN EACH OFTHE ABOVE JOBCLASSIFICATIONSCLASSIFICATION

BASED ON THE ABOLISHMENT OF THE TILESTILE COMMERCIALACCOUNTSACCOUNT CLERKBILL ADJUSTMENT
CLERK CUSTOMER CREDIT REPRESENTATIVEAND THE ESTABLISHMENT OFTHE BILLINGCLERK

CLASSIFICATIONTHE COMPANYWILL AFFORDTHE OPPORTUNITYFORTHOSEWHO HOLD THE

CLASSIFICATIONOF BILLINGCLERK TO DEMOTE UNDER THE SAME PROVISIONSPROVISIONAND CONDITIONSCONDITION AS

DEFINED IN THE CLERICAL BRACKETINGAGREEMENTDATED APRIL28 1997

IN ADDITIONTHE COMPANYWILL ALSO AFFORDPARTTIMECUSTOMER SERVICE REPRESENTATIVESREPRESENTATIVETHE

OPPORTUNITYTO DEMOTE FROM PARTTIMETO AN ENTRYLEVELCLERICALPOSITIONAFTERACHIEVING
TWO YEARSYEAR OF SERVICE IN THE PARTTIMECUSTOMER SERVICE REPRESENTATIVECLASSIFICATION

THE FOLLOWINGREVISED LISTOF ELIGIBLEEMPLOYEESEMPLOYEEAND REQUIREDLENGTHOF SERVICE SHALL

APPLY

TIME

COMMERCIAL ACCOUNT CLERK YEARSYEAR

BILLINGCLERK YEARSYEAR

CO CREDIT CLERK YEARSYEAR

CUSTOMER SERVICE REP YEARSYEAR

FULLTIME
CUSTOMER SERVICE REP YEARSYEAR

PARTTIME

LIVE OUT BASISBASI ONLY
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HI UI

CCM

FEBRUAZY19 1996

MR WILLIAM

PRESIDENTANDBUSINESSBUSINES MANAGER
LOCALUNION 15 LBEW

1333 BUTTERFIELDROAD

DOWNERSDOWNER GROVEIL 60515

DEAR MR STAN

THE COMPANYLEDGESLEDGE THE RECEIPTOF AND AS RESULTOF GENERALCONTRACT

BARGAININGWILL INCLUDEAS PARTOF THE COMPANYLETTEROF AGREEMENTRELATEDTO

SENIORITYDATEDFEBRUAIY19 1996 THE LETTERFROM JOYCEDATEDAUGUST14 1995

WHICH STATESSTATE

PLEASE BE ADVISED THATIT IS THEINTENT OFLOCAL 15 LBE TO

HAVE THE RIGHTSRIGHTAND PRIVILEGESPRIVILEGEGRANTEDIN THE SENIORITY
PROPOSALDATEDAUGUST14 1995 REVISEDTYH 1996
EXTENDEDTO INCLUDE ANY LOCAL IS OFFICEROR REPRESENTATIVE
WHO IS ON LEAVEOFABSENCEAT THE TIME THOSERIGHTSRIGHTCOULDBE

EXERCISED

AS DISCUSSEDTHISTHI INCLUSIONIS PREDICATEDUPON THECOMPANYADDINGTO THISTHI PROVISION
THEFOLLOWING

SINCE THE TIMING OF RETURN OF AN OFFICEROR BUSINESSBUSINES

REPRESENTATIVESREPRESENTATIVEOFLOCAL UNION 15 TO TED IS NINEAE

MANAGEMENT WILL NOT BE REQUIREDTO MAINTAIN EXCESSEXCES AT ANY
LOCATIONAS RESULTOFTHISTHI PRIORDECLARATIONAND SUBSEQUENT
EXERCISINGOFTHESEPROTECTIVERIGHTSRIGHT THE COMPANYWILL

DISCUSSDISCUS WITH UNION LEADERSHIPAN APPROPRIATEPROCESSPROCES FOR
RESOLVINGTHISTHI STAFFINGISSUE NECESSARY THATLIME
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THE COMPANYSCOMPANYACCEPTANCEOFTHE ABOVE IS CONTINGENTUPON SUCCESSFULRATIFICATIONOF

THE LETTEROF AGREEMENTRELATEDTO SENIORITYTO WHICH IT IS ATTACHED UNLESSUNLES AND UNTIL

THEPROVISIONSPROVISIONOF THATLETTERARE ACCEPTEDTHETREATMENT OFLOCAL UNION 15 OFFICERSOFFICERAND

BUSINESSBUSINES REPRESENTATIVESREPRESENTATIVERELATIVETO SENIORITYWILLREMAIN UNCHANGED

SINCERELY

VIRGINIA BROWN

EMPLOYEERELATIONSRELATION MANAGER

NEGQ
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