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I. INTRODUCTION 8 

Q. Please state your name and business address. 9 

A. My name is Marla J. Langenhorst, and my business address is 1901 Chouteau Avenue, 10 

PO Box 66149, St. Louis, Missouri 63166-6149. 11 

Q. Are you the same Marla J. Langenhorst who previously sponsored rebuttal 12 

testimony in this proceeding? 13 

A. Yes, I am. 14 

Q. What is the purpose of your surrebuttal testimony? 15 

A. The purpose of my testimony is to respond to the rebuttal testimony of Illinois Commerce 16 

Commission (Commission) Staff witness, Mr. Daniel Kahle on his adjustment to Ameren Illinois 17 

Company d/b/a Ameren Illinois’ (AIC or the Company) non-union wages.    18 

Q. Are you sponsoring any exhibits in support of your testimony? 19 

A. Yes.  I am sponsoring the following exhibits: 20 

• Ameren Exhibit 42.1 AIC's response to Staff data request DGK 19.04 21 
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• Ameren Exhibit 42.2: Updated Ameren Exhibit 27.1 22 

II. RESPONSE TO STAFF WITNESS, MR. DANIEL G. KAHLE 23 

Q. Have you reviewed Mr. Kahle's rebuttal testimony on his proposed non-union wage 24 

adjustment? 25 

A. Yes.  I've specifically reviewed pages 12-13, lines 225-265 of Mr. Kahle's rebuttal 26 

testimony (ICC Staff Ex. 11.0) as well as Staff Schedule 11.03, which reflect Mr. Kahle's revised 27 

adjustment to AIC's budget level of non-union wages for 2014. 28 

Q. What is Mr. Kahle's adjustment on rebuttal? 29 

A. Mr. Kahle now proposes to reduce AIC's rate base and operating expenses to reflect 30 

increases in non-union wages of 3.59% each year, 2013 and the 2014 test year, instead of the 31 

4.00% increases AIC projects for each year, and rather than the 2.28% increases he proposed in 32 

his direct testimony based on the Survey of Professional Forecasters' November 2010 Consumer 33 

Price Index (CPI) long-run inflation rate projection for 2012-2016.  Mr. Kahle bases his new 34 

proposal on the 3.59% actual rate of non-union wage increase experienced by AIC through June 35 

30, 2013. 36 

Q. Do you agree with Mr. Kahle that an actual rate of non-union wage increase is an 37 

appropriate proxy for AIC's non-union wages in 2013 and 2014? 38 

A. Yes.  As I explained in my rebuttal testimony, it is more accurate to rely on historical 39 

AIC-specific data in projecting AIC's test year level of non-union wage increase because it 40 

provides an accurate basis on which to project the future wage increases that AIC will make to 41 

maintain and improve its workforce.  AIC’s historical data also accords with past salary survey 42 

and market data.  Thus, reliance on AIC historical data also ensures a continued market-based 43 
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pay system and established competitive pay practices, which in turn ensures that AIC and 44 

Ameren Services Company (AMS) continue to attract the talent the utility needs to achieve its 45 

goals and its customers' needs.   46 

Q. Do you agree with Mr. Kahle that 3.59% is the specific actual rate to use to project 47 

AIC's 2013 and 2014 non-union wage expense? 48 

A. No.  While I agree with Mr. Kahle that the Company's historical data is a better predictor 49 

of its future non-union wage increases than the CPI, in relying on historical data for just one 50 

partial year - 2013, through June 30 - Mr. Kahle's analysis falls short.  AIC provided six years of 51 

historical data supporting its projected increase in non-union wages, in addition to the actual 52 

2013 increase to date.  That historical data support AIC's projected 4.00% increase, as AIC 53 

witness, Mr. Michael J. Getz explained in his rebuttal testimony. 54 

Q. Do you agree with Mr. Kahle's conclusion that any change in the non-union wage 55 

rate for the remainder of 2013 should be "minimal"? 56 

A. No.  Mr. Kahle believes any such change should be minimal because 96.8% of eligible 57 

non-union employees received raises as of June 15, 2013.  This ignores that promotions, position 58 

adjustments, and classification changes occur throughout the year, including during the final six 59 

months of the year, depending on the organization's business needs, and those adjustments are 60 

not mutually exclusive of merit increases.  In other words, an employee who receives a merit 61 

increase in April is nevertheless eligible for a promotion or other employment position 62 

adjustment later in the year.  The employee’s promotion, for example, would result in an 63 

additional increase to the individual’s wages to reflect the market rate of the new role.  It is these 64 

types of adjustments (promotions, classification changes, market rate adjustments, etc.) that 65 

would result in an additional increase to non-union wages for the remainder of 2013.  I would 66 
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also point out that, even if an expense is "minimal," if it is reasonable and supported, as AIC's 67 

forecasted non-union wage increase is, it should be recoverable.  As shown below, I have 68 

updated the 2013 wage data through the end of July 2013.  That updated data, which is shown in 69 

Ameren Exhibit 42.2, shows there already was an increase in 2013 non-union wages between 70 

July and June that is more than "minimal". 71 

Q. Why does Ameren Corporation expect AIC's and AMS's actual non-union wage 72 

rate increase to be closer to 4.00% by the end of the 2013? 73 

A. History tells us that the business needs of the organization will warrant promotions or 74 

other job adjustments subsequent to June 30, 2013, which will result in an additional increase to 75 

total non-union wages by the end of 2013. 76 

Q. Did you previously provide Staff with your estimation of the year-end 2013 increase 77 

in non-union wages? 78 

A. Yes.  In response to Staff data request DGK 19.04, I estimated an additional increase of 79 

0.34%, prorated between AIC and AMS, for the remainder of 2013.  My response to DGK 19.04 80 

is attached as Ameren Exhibit 42.1. 81 

Q. What was the basis for your estimation in DGK 19.04? 82 

A. My estimate was based on the six years of historical non-union wage increase data I 83 

provided in response to Staff data request DGK 19.10, which was an update, through June 30, 84 

2013, of the data I provided with my rebuttal testimony as Ameren Exhibit 27.1.  As indicated in 85 

Ameren Exhibit 42.1, the average increase for "other," non-merit increases was 1.02%. 86 



Ameren Exhibit 42.0 
Page 5 of 6 

Q. Have you updated the information provided to Staff in DGK 19.01? 87 

A. Yes, I now have updated the information through July 31, 2013.  It is provided as 88 

Ameren Exhibit 42.2. 89 

Q. Based on the updated information you provided in Ameren Exhibit 42.2, what is the 90 

rate that you recommend the Commission use in its calculation of AIC's 2013 and 2014 91 

non-union wages? 92 

A. Ameren Exhibit 42.2 shows that AIC and AMS non-union wages have increased 3.69% 93 

in 2013 above 2012 through the end of July 2013.  The additional 0.10% increase to non-union 94 

wages in July 2013 is primarily the result of promotional increases in AIC and AMS. 95 

Additionally, one position was reviewed due to increased responsibility and subsequently 96 

adjusted upward to reflect current market data.  Ameren Corporation (Ameren) expects AIC and 97 

AMS non-union wages to continue to increase for the remainder of 2013 for reasons other than a 98 

merit increase (i.e., promotions, classification changes, etc.).  Consistent with historical 99 

experience, AIC and AMS non-union wages are expected to rise throughout the remainder of 100 

2013, in total by at least 1.02%.  Replacing .79% with 1.02% in the "All Other" category of non-101 

union wages results in an estimated year-end rate of 3.93%.  The Commission should use a 102 

minimum of 3.93% as the rate to calculate the increase in 2013 and 2014 non-union wages.  103 

While the 1.02% is a historical average, the yearly history shows that the business needs are 104 

sometimes even greater.  As a result, the 3.93% should be considered a reasonable estimate of 105 

the actual rate at year end 2013.  AIC witness, Mr. Ronald D. Stafford calculates a rate-making 106 

adjustment in his schedules to use 3.93% instead of 4.00% to calculate non-union wage increases 107 

for 2013 and 2014. 108 
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Q. Do you have any comments on Mr. Kahle's alternative adjustment? 109 

A. Mr. Kahle contends that AIC's 4.00% projection is too high since non-union wages are 110 

primarily effective in April of each year; therefore, he believes, 2014 test year non-union wages 111 

would consist of wages at the December 2013 level for the first three months of the year.  This 112 

again ignores that promotions and other position adjustments resulting in wage increases occur 113 

throughout the year, including during the first quarter, depending on business needs.  It also 114 

disregards that merit increases for the Ameren Leadership Team (ALT) in AIC and AMS are 115 

effective January 1, as I explained in response to Staff data request DGK 19.05.  Therefore, Mr. 116 

Kahle's alternative adjustment should not be considered.   117 

III. CONCLUSION 118 

Q. Does this conclude your surrebuttal testimony? 119 

A. Yes, it does. 120 
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