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Please state your name, address and current position. 
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My name is Dean F. Apple. I am President, Business Manager and Financial Secretary of 

the International Brotherhood of Electrical Workers ("IBEW") Local 15. My business 

address is 6330 Belmont Road, Suite I, Downers Grove, Illinois 60516. 

Could you briefly describe your background and experience? 

I started my career in 1981 at the Commonwealth Edison Company ("CornEd") Byron 

Nuclear Generating Station. I advanced through the Mechanical Maintenance 

Department to the position of Senior Mechanic. From 1984 through 1989 I served as the 

IBEW Shop Steward. I became Chief Steward in 1989 and a member ofthe IBEW 

Executive Board in 1995. I was elected President of Local 15 in 2007. I am President of 

the Utility & Gas State IBEW Conference and have twice been a Delegate to the IBEW 

International Convention. 

What is the purpose of your rebuttal testimony? 

The purpose of my testimony is to respond to proposals by the Illinois Commerce 

Commission Staff ("Staff") that affect the interests of IBEW members. Specifically, 

IBEW opposes the recommendations of Staff witness Theresa Ebrey to disallow recovery 

of the expenses related to CornEd's 2010 contributions to the employee pension fund, and 

the cost of CornEd's prior contributions to the fund (also referred to as the pension asset). 

More generally, IBEW supports CornEd's request for recovery of the full costs of 

providing service to customers and urges the Commission not to adopt proposals that 

would disallow reasonable expenses. 
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Please describe the IBEW and Local 15. 
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The IBEW represents approximately 725,000 members across the country who work in a 

wide variety of fields, including utilities, construction, telecommunications, broadcasting, 

manufacturing, railroads and government. It is among the largest unions in the AFL-CIO 

and has members in many skilled occupations. IBEW Local 15 is a utility local 

representing about 6,340 total membership which includes about 3,800 ComEdlBusiness 

Services Company and System Service Group members in Northern Illinois. Local 

unions elect their own officers and are responsible for organizing in their jurisdictions, 

for collective bargaining and for representing their members in matters arising out of 

employer-employee relationships. 

What interests do IBEW members have in the outcome of this proceeding? 

IBEW Local 15 has a collective bargaining agreement with CornEd covering wages, 

fringe benefits, and terms and conditions of employment for thousands of employees and 

more than 5,000 retirees. Union contractors also work for CornEd to provide services 

such as tree trimming and line maintenance. IBEW therefore has a significant interest in 

the outcome of this proceeding and in the ability of CornEd to recover its costs. IBEW is 

submitting this testimony to protect the interests of bargaining unit employees in their 

wages, fringe benefits and terms and conditions of employment. 

40 Cost Recovery Generally 

41 Q. You stated that, in general, IBEW supports cost recovery by CornEd. Why is this 

42 important to IBEW members? 
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I understand that CornEd's revenue requirement is based on its actual costs, including the 

wages and benefits of union members. Failure to recover those costs could force CornEd 

to take steps to maintain its financial integrity. For example, CornEd could determine 

that it was necessary to reduce expenditures for operations and maintenance, which could 

include reducing the number of CornEd employees. Ifthese steps were required, the 

resulting loss of work for CornEd employees in Illinois would be a further blow to them 

in the midst of continuing difficult economic conditions in Illinois. 

You specifically oppose Ms. Ebrey's proposal to disallow expenses related to the cost 

of the 2010 pension contribntions. Why does the IBEW oppose that proposal? 

CornEd employees represented by IBEW have devoted all or large portions of their 

working lives to CornEd and depend on their pension benefits for their retirement 

security. IBEWsupports CornEd's decision to make contributions to the pension fund to 

assure adequate funding for these benefits. CornEd has explained that funding at the 

minimum levels required by law would leave the funds significantly underfunded. The 

ICC should encourage CornEd's efforts to provide for its employees' and future 

annuitants' pensions by approving CornEd's request to recover the cost ofthe 

contributions it has made. 

Does IBEW have additional concerns abont the proposal to disallow recovery of 

pension contribution costs in this proceeding? 

Yes. Pension benefits are an important component of the package of salary and benefits 

IBEW seeks for its members in collective bargaining negotiations. We understand that 

parties to this proceeding seek to hold down cost increases because they have an impact 
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on the rates customers pay. But the reasonable pension costs CornEd incurs to provide 

retirement security for IBEW members should not be the target of such cost cutting 

efforts. IBEW continues to negotiate fair and equitable pension plans for their members 

and has recently negotiated a cash balance plan for new employees hired on or after 

January 1,2009, which should help control costs without harming the employees. Given 

this background, the suggestion that the costs ofthese revised plans are too high is wrong 

and would penalize employees for their willingness to work with CornEd to address 

rising benefit costs. CornEd has every incentive under the cash balance plans to control 

pension costs. The simple fact is that unprecedented economic events and the resulting 

impact on investment returns have required increased contributions. 

Does this conclude your rebuttal testimony? 

Yes, it does. 
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