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H.P. Technologies, Inc.'s president, Dennis J. Giancola, graduated in 1975 with a BE 
in Materials Engineering. He then was employed in the steel industry in production 
management. He supervised 25 union personnel in the making of steel. In the early 
stages of his career development, he decided to expand his education and earned his 
Masters in Project Management in 1980. 

In the late 1980's Mr. Giancola organized a local consortia of metals companies into a 
technology oriented business network. The pilot program emerged as a full time 
business initiative as it brought together academia, government, business and industry 
into a unique organization focused on technology transfer and problem solving. A 
partnership between "The Heat Treating Network" as the organization became to be 
known, and EMTEC (Edison Technology Center) was awarded an Ohio Department of 
Development grant in 1990 to foster the growth of the initiative. Mr. Giancola was 
president of this business network. In three years, as a contract managerial executive, 
the Heat Treating Network grew into a national technology transfer organization. 

Mr. Giancola, President of H.P. Technologies, Inc. since its inception in 1984 has 
managed the company and its growth. He has fostered the training of employees and 
independent agents. His leadership and managerial skills will be instrumental in the 
expansion of the company's sales of energy in the State of Pennsylvania. 
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In summary, Mr. Giancola's professional career spans 36 years. His career represents a 
mastery of organizational, managerial and leadership skills. He has demonstrated 
success first in the manufacturing sector, then in energy business. Along the way, he 
launched a successful not-for-profit technology transfer organization that further 
demonstrated his gift for organizing and managing professionals in government, 
academia and industry. 

Ryan Boucher is part of the H. P. Technologies, Inc. management team. Mr. Boucher, 
while serving in the United States Marine Corps, (1997 - 2001) supervised and issued 
job assignments to 24 military personnel. He maintained full documented inventory 
control of munitions, bulk fuel vehicles and personnel both incoming and outgoing. He 
achieved recognition for excellence in the areas of: ground Maintenance Management, 
leadership and logistics. Ryan applied his military training to a position in the 
transportation industry as an operations supervisor where he coordinated the 
distribution of 1.5 to 3.0 million pounds of L TL freight daily and supervised 35 union 
employees. For more than the past two years Mr. Boucher has been providing H. P. 
Technologies, Inc. with sales, marketing and management support. He has been 
engaged in direct sales, customer service and company management. Mr. Boucher 
manages a small group of independent sales agents. 
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