
COMPENSATION COMMITTEE REPORT

The Committee has reviewed and discussed the 2009 Compensation Discussion and Analysis (CD&A) with
management. Based on this review and discussion, the Committee recommended to the Board of Directors that the
CD&A be included in Nicor’s Annual Report on Form 10-K and Proxy Statement.

Compensation Committee of the Board of Directors of Nicor Inc.

Raymond A. Jean, Chairman Robert M. Beavers, Jr. John H. Birdsall, III Armando J. Olivera John Rau

COMPENSATION DISCUSSION AND ANALYSIS

PHILOSOPHY AND OVERVIEW OF COMPENSATION

Nicor’s compensation program is designed to support its business strategy and to be one component in Nicor’s
“total rewards” approach to compensation and benefits. Nicor’s compensation program supports the business
strategy by being structured to emphasize financial and operating performance and recognize strategic issues, as
each specifically relates to Nicor’s business objectives. In addition, Nicor’s executive compensation is designed to
assure that we have capable management motivated to serve shareholder, customer and employee interests.

The goals of Nicor’s executive compensation program are to:

• attract, motivate and retain top talent;

• provide competitive, market-based plans;

• align leadership and shareholder interests;

• link rewards with business performance; and

• reinforce Nicor’s culture that promotes a successful work environment, helps us achieve business results
and supports Nicor’s shared values.

Nicor’s executive compensation program forms a part of Nicor’s “total rewards” approach, which includes
intangible benefits of employment with the Company, such as training opportunities, support of community
involvement and work/life balance. These total reward intangibles are also considered when setting appropriate
levels of tangible compensation, such as salary and incentives.

The compensation program for Nicor’s chief executive officer, chief financial officer and the three most highly
compensated officers (the “NEOs”) is discussed below.
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The primary elements of Nicor’s 2009 compensation program are outlined in the following chart:

Element Purpose Characteristics

Base Salary Fixed element of pay for an
individual’s primary duties and
responsibilities

Base salaries are reviewed
annually and are set based on
competitiveness versus the
external market, individual
performance and internal equity

Annual Incentive Paid only upon the achievement of
specified annual corporate and/or
subsidiary financial or operating
goals

Performance-based cash
opportunity; amount earned will
vary relative to the targeted level
based on actual results achieved

Nicor Long-Term Incentive -
Performance Cash Units

Paid only upon achievement of
specific multi-year performance
goals to align management and
shareholder interests and reward
key executives who have the
ability to contribute materially to
the long-term success of Nicor

Performance-based long-term cash
opportunity; amounts
earned/realized will vary from the
target award based on relative
total shareholder return compared
to the companies in the Standard
& Poor’s (S&P) MidCap 400
Utilities Group over a three-year
performance cycle

Nicor Long-Term Incentive -
Restricted Stock Units/Restricted
Stock/Deferred Restricted Stock

Plan designed to enhance
executive stock ownership, align
management and shareholder
interests and provide an incentive
for retention

Value of award grants is
dependent upon competitive
market pay levels; award vests at
the end of a four-year period

Tropical Shipping Long-Term
Incentive (for Tropical Shipping
officers only)

Paid only upon achievement of a
specific multi-year performance
goal to reward key executives who
have the ability to contribute
materially to the long-term success
of Tropical Shipping

Performance-based long-term cash
opportunity; amounts
earned/realized will vary from the
target award based on return on
operating assets over a three-year
performance cycle

Employee Benefits Provide for basic life and income
security needs

Fixed component; retirement
contributions or benefits are tied
to base salary only or base salary
plus annual incentive, depending
on the plan

Compensation Committee Role and Use of Consultants

The Compensation Committee of Nicor’s Board of Directors (the “Committee”) is responsible for setting and
approving all compensation paid to Nicor’s executive officers and the Committee set and approved 2009
compensation for all NEOs. The Committee has retained an independent consultant to assist in setting such
compensation. Towers Perrin (the “Consultant”) is engaged by and reports directly to the Committee. The
Consultant works with the Committee in coordination with management on all aspects of executive rewards.
Specifically, the Consultant provides assistance with:

• competitive market pay data gathering;

• summarizing and communicating market trends related to compensation program design; and

• advisory support related to executive pay issues.
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In its deliberations, the Committee also meets with the Chief Executive Officer and other members of senior
management, as appropriate, to discuss the application of competitive market surveys and incentive program design
(pay and performance) relative to the particular structure and needs of Nicor. Specifically, management commu-
nicates with the Committee about annual incentive performance goals and targets and business dynamics that
influence pay decisions, including recruiting, retaining and motivating employees. However, management is not
involved in the Committee’s final compensation deliberations.

In 2009, the Compensation Committee also retained Cogent Compensation Partners to conduct a review of the
executive incentive programs. This review was focused on assessing the competitiveness and effectiveness of the
Company’s executive incentive plans in supporting Nicor’s business strategy and aligning with shareholders.

Setting of Compensation

Target total compensation for Nicor’s NEOs is established by reference to competitive market data. The
Company defines “competitive market” as +/-15% of the targeted competitive positioning, as follows:

Data Sources(1)

Targeted Cash
Compensation
Positioning(2)

Targeted Long-Term
Incentive Positioning

Targeted Total Direct
Compensation
Positioning(3)

Nicor Inc. Officers General and Energy
Services Industry
Compensation
Surveys

50th Percentile 50th Percentile 50th Percentile

Mr. D’Alessandro Energy Services
Industry
Compensation
Surveys

50th Percentile 50th Percentile 50th Percentile

Mr. Murrell General and
Containerized
Shipping
Compensation
Surveys

50th Percentile 60th Percentile Slightly above 50th
Percentile

(1) All data are adjusted to reflect Nicor’s relative size, as defined by company revenues.

(2) Cash Compensation is the sum of Base Salary + Annual Incentive

(3) Total Direct Compensation is the sum of Base Salary + Annual Incentive + Long-term Incentive

Specifically, the Consultant gathers survey data with respect to energy services and general industry
companies’ compensation and data for peer companies of similar size to Nicor in terms of total revenue, as well
as, other relevant market practices and trends. These data sources reflect the relevant labor markets in which Nicor
competes for executive talent, and therefore summarize the competitive market for these positions. For general
survey data, the Committee reviews only aggregate data and does not review data specific to any individual
company.

This information is then considered in reviewing the recommendations by management regarding the design of
the executive pay program and is referred to in setting Nicor’s various elements of compensation. Each NEO’s total
compensation is then generally targeted to the median of the competitive market data used in setting his
compensation. In addition to reviewing the competitive market information, an executive’s target compensation
can vary from the targeted range to account for:

• overall corporate financial and operating performance;

• the executive’s performance;

• the executive’s individual responsibility and experience;

• internal pay equity; or

• the Chief Executive Officer’s recommendation (as applicable to NEOs other than Mr. Strobel).

Prior years’ awards and payout levels are not factored into the compensation decisions.
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In 2009, Mr. Strobel’s total compensation was also compared to the pay provided to the chief executive officers
(“CEOs”), as disclosed in the most current proxy statements available at the time of the analysis, of the following
companies, as a secondary reference point:

AGL Resources EQT Corp* New Jersey Resources Southwest Gas

Alliant Energy Integrys Energy Group Northwest Natural Gas WGL Holdings
Atmos Energy Laclede Group NSTAR Wisconsin Energy

DTE Energy National Fuel Gas Questar

* Formerly Equitable Resources.

The Committee has elected to review proxy data for CEOs within this peer group to assist the Committee’s
understanding of the current competitive pay levels for the CEO position within Nicor’s industry. The review has
historically been limited to the CEO position, as it is the most easily defined and identifiable position across
companies. The peer group is comprised of companies with extensive gas operations and revenues of similar size to
Nicor; providing readily available compensation information for the CEO position. The Committee intends to
maintain as much consistency in this group year over year so as not to create undue volatility in the compensation
data. However, the Committee reviews the composition of this group periodically to recognize any changes in
Nicor’s business, peer group company characteristics and/or industry dynamics. The composition of this group was
last modified in 2008 to reflect changes in company size and acquisitions.

Mr. Strobel’s pay package is set by the Committee during executive session based on the Committee’s
assessment of his individual performance and the financial and operating performance of Nicor. He does not play
any role in determining his own compensation.

2009 COMPENSATION DISCUSSION

In 2009, consistent with its compensation philosophy for the NEOs, Nicor targeted total direct compensation to
approximate the 50th percentile of the relevant competitive market. To achieve the desired competitive target total
direct compensation, Nicor sets each NEO’s base salary and target annual and long-term incentive award values to
be near the 50th percentile of the relevant competitive market. This approach creates some variation compared to
the relevant competitive market by component of compensation, but supports Nicor’s philosophy of delivering a
level of total direct compensation that is near the 50th percentile.

For 2009, each NEO’s actual base salary, targeted total annual cash compensation and targeted total direct
compensation was either within the target range of their competitive market (as defined above) or below.

The following is a discussion of each element of compensation, except that Mr. Murrell’s compensation is
discussed separately from that of the other Nicor officers due to the differences in his compensation structure.

Base Salary

Base salaries are reviewed annually and are set within a broad-band structure based on individual performance,
competitiveness versus the external market, and internal equity. The market 50th percentile data from the relevant
competitive market serve as the market reference points against which executive pay is targeted.

Annual Incentives

Nicor’s financial and operational performance is considered in determining the amount, if any, of awards
earned under the annual incentive plans. These annual incentive opportunities are established as a percentage of an
NEO’s base salary and are targeted, combined with such base salary, at approximately the 50th percentile of the
NEO’s competitive market, with the opportunity to earn more for superior performance or less for below-target
performance. Actual annual incentive payments each year can range from 0% to 150% of the target opportunity,
depending on performance results.

The actual amount payable depends upon attainment of specified performance goals relating to net income for
all of the NEOs. Net income was selected as the primary measure of corporate performance, as Nicor believes it is a
comprehensive measure that aligns with shareholder interests and summarizes our achievement of budgeted
operating and financial goals. For Mr. D’Alessandro and Mr. Gracey, Jr. the annual incentive is also dependent on
performance against various financial and operational goals in order to further align their awards with the
achievement of key performance measures of the subsidiary companies that they directly oversee. For Mr. D’Ales-
sandro, these additional goals consist of Nicor Gas’ Operational O&M and five operational measures based on key
performance metrics. These operational measures are weighted at 4% each. For Mr. Gracey, Jr., the additional goal
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is based on the operating income of Seven Seas, a cargo insurance company within the Tropical Shipping segment
of the company.

If actual performance for a given goal equals the targeted goal, then the NEO earns an incentive payout equal to
100% of his target opportunity of base salary. If a maximum performance is achieved, then the NEO can receive
150% of target opportunity. If performance for a given goal is below an established threshold amount, then no
amount is payable. The Committee approves the goals at the outset of the performance year and discusses with
management budget expectations and assumptions. Following are the performance measures used for 2009 and
actual performance results:

Performance Measures*
Threshold

Goal
Targeted

Goal
Maximum

Goal

Actual
Performance

Results Payout%

Nicor Gas Net Income . . . . . . . . . . . . . . . . . . . . . $ 44.7 $ 55.9 $ 67.1 $ 73.2 150.0%

Nicor Non-Utility Net Income . . . . . . . . . . . . . . . $ 50.5 $ 63.1 $ 75.7 $ 63.2 100.2%

Seven Seas Operating Income . . . . . . . . . . . . . . . . $ 8.5 $ 10.7 $ 12.8 $ 12.7 148.6%

Nicor Gas Operational O&M . . . . . . . . . . . . . . . . $238.7 $228.7 $218.7 $221.7 135.1%

* Dollar amounts are in millions. The net income performance measures are based on the Nicor’s GAAP results,
which are adjusted for certain items, principally an amount attributable to a partial weather offset to Nicor Gas’
weather exposure associated with utility-bill management contracts offered by the OEV businesses.

For 2009, the target opportunity as a percentage of base salary for each of the Nicor NEOs, the weighting of
each goal in determining their annual incentive and actual payout based on target results achieved, as described
above, were as follows:

Named Executive Officer
Targeted% of 2009

Base Salary Weighting of Performance Measures

Actual% of
2009 Base

Salary Earned

Russ M. Strobel . . . . . . . . . . . . . . . 90% 65% Nicor Gas Net Income
35% Non-Utility Net Income

119.3%

Richard L. Hawley . . . . . . . . . . . . . 55% 65% Nicor Gas Net Income
35% Non-Utility Net Income

72.9%

Rocco J. D’Alessandro . . . . . . . . . . 45% 65% Nicor Gas Net Income
15% Nicor Gas Operational O&M

65.1%

20% Nicor Gas Operational
Measures

(five measures weighted equally)

Paul C. Gracey, Jr. . . . . . . . . . . . . . 40% 65% Nicor Gas Net Income
20% Non-Utility Net Income

15% Seven Seas Operating Income

55.9%

The Committee may make appropriate upward or downward adjustments to the annual incentive payments if,
after taking into consideration all of the facts and circumstances of the performance period, it determines that
adjustments are warranted. No discretionary adjustments were made to the 2009 awards.

Long-Term Incentives

In 2009, Nicor delivered 50% of target long-term incentive compensation to the Nicor NEOs through
performance cash units (“PCUs”) and 50% through time-vested restricted stock units (“RSUs”). This award mix
was established based on:

• Nicor’s stated compensation principles to align leadership interests with shareholders;

• linking rewards with business performance;

• competitive market practices; and

• retention of key talent.

The targeted opportunity as a percentage of base salary for Mr. Strobel, Mr. Hawley, Mr. D’Alessandro and
Mr. Gracey, Jr. was 165%, 105%, 70% and 65%, respectively.
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PCUs awarded in 2009 have a performance period of 2009 through 2011, with each performance unit valued at
$1.00. The number of performance units earned at the end of the three-year performance period depends on Nicor’s
three-year total shareholder return (i.e., the value received by shareholders in increased stock price, as well as
dividends) relative to the other companies in the S&P MidCap 400 Utilities Group. The potential number of
performance units earned can range from 0% to 200% of the number granted. A payout of 100% of the units granted
is achieved when Nicor’s performance is at the 50th percentile of the total shareholder return for the companies in
the S&P MidCap 400 Utilities Group. Zero payout is made if Nicor’s performance is below the 25th percentile and
200% payout is made if Nicor’s performance is at the 90th percentile or higher.

PCUs earned in 2009 having a performance period from 2007 through 2009 were paid in 2010. The 2007 PCUs
were payable at 100% of the units granted if Nicor’s performance was at the 60th percentile of the total shareholder
return as compared to the S&P 500 Utilities Index. Nicor’s actual performance was at the 50th percentile resulting in
payout of 75% of the units granted. The Committee in its discretion may make downward adjustments to awards of
PCUs. No adjustments were made.

RSUs vest based on continued employment at the end of a four-year period, retirement, change in control,
death or disability. Generally, at the time of vesting, shares of Nicor’s Common Stock are delivered to the NEO.
However, except in the case of change in control, death or disability, Mr. Strobel’s shares are not delivered until six
months following his separation of service. The delivery of Mr. Strobel’s stock is deferred until following his
termination of employment as otherwise it is anticipated that the amount payable could exceed the limits on
deductible, non-performance-based compensation under Section 162(m) of the Internal Revenue Code. Accord-
ingly, in order to allow the payment of the RSUs to Mr. Strobel to be deductible by Nicor, they are deferred until
after he is no longer an NEO.

Except in the case of grants made to newly hired executives as an inducement to employment, all equity grants
are made only once during the year, at the regularly scheduled March meeting of the Committee.

Employee Benefits

The NEOs participate in health, welfare and qualified retirement programs available to all employees. In
addition, Mr. D’Alessandro participates in a tax-qualified defined benefit pension plan provided for employees
hired prior to January 1, 1998. Nicor also provides NEOs with the option to participate in, and accrue benefits under,
various nonqualified retirement plans. The NEOs are also eligible to participate in deferred compensation
arrangements, the Salary Deferral Plan and the Stock Deferral Plan. Participation in these nonqualified plans is
intended to provide executives with the opportunity to accumulate benefits over time and is part of Nicor’s overall
total rewards program. For additional information on these plans, see the narratives following the Pension Benefits
Table, the Nonqualified Deferred Compensation Table and the Other Potential Post-Employment Payments
narrative.

Change in Control Benefits

Nicor does not have employment or severance agreements. However, Nicor has entered into change in control
agreements with each of the NEOs that provide severance and other benefits in the event that the executive’s
employment is terminated without cause or by the executive due to a constructive termination in conjunction with a
change in control event. In Mr. Strobel’s case, he is also eligible to terminate his employment for any reason during a
12-month period that begins 90 days after the change in control and be eligible for the severance and other benefits
provided by his agreement.

These agreements are intended to accomplish the following objectives:

• reduce the distraction of the NEOs that would result from the personal uncertainties caused by a pending
or threatened change in control,

• encourage the NEOs’ full attention and dedication to Nicor and/or Nicor Gas,

• provide the NEOs with compensation and benefit arrangements upon a change in control which are
competitive with those of similarly situated corporations, and

• retain key talent.

The change in control agreements provide for severance and other benefits if the executive’s employment is
terminated by the executive for “good reason” or by Nicor and Nicor Gas, as applicable, “without cause” during a
period of 180 days prior to, and two years following, a change in control. For a description of the severance and
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other benefits that each NEO would receive under the terms of the change in control agreements, see the Other
Potential Post-Employment Payments narrative.

Mr. Murrell’s Compensation Program

Because of the differences in Tropical Shipping’s business from that of Nicor’s other businesses, the forms of
compensation for Mr. Murrell differed from Nicor’s other NEOs. Mr. Murrell’s targeted annual incentive amount
was 55% of his base salary. If performance is at target, Mr. Murrell receives 100% of his targeted annual incentive. If
performance is at maximum or above, he would receive up to 150% of his targeted incentive. If a given goal is below
threshold, then no amount is payable.

For 2009, his annual incentive award was based 80% on achieving an operating income goal of $36.9 million,
and based 20% on achievement of other goals relating to Tropical Shipping’s business performance. The operating
income goal was the only goal material to the determination of his targeted annual incentive award. The business
performance goals were selected to create an incentive to focus on, and achieve, objectives related to 2009 business
performance. Mr. Murrell’s actual annual incentive was 15.4% of his base salary based on Tropical Shipping’s
operating income of $29.1 million and the results of his other goals.

In 2009, Mr. Murrell received a targeted long-term incentive award of 80% of his base salary. His targeted
award was comprised of 70% through Tropical Shipping’s long-term cash incentive plan and 30% through Nicor’s
long-term incentive plan.

Tropical Shipping’s long-term cash incentive plan provides Mr. Murrell with the opportunity to earn a
percentage of his base salary at the end of a three-year performance period based on Tropical Shipping’s return on
operating assets over such period. A payout of 100% of this target award is achieved if Tropical Shipping’s average
return on operating assets, over the three-year period 2009-2011, is at least 15.7%. Zero payout is made if Tropical
Shipping’s performance is below 12.6%; 200% payout is made if Tropical Shipping’s performance is 18.8% or
higher.

Tropical Shipping’s long-term cash incentive plan awarded in 2007 with a performance period from 2007
through 2009 was earned in 2009 and was paid in 2010. The 2007 award was payable at 100% if the return on
operating assets was 18.4% Tropical Shipping’s actual return on operating assets was 18.2%, which under the
original plan formula would have resulted in a 75% payout, since Tropical Shipping’s plan formula did not provide
for interpolation of performances between 100% and 75%. However, the Committee used its discretion to increase
Mr. Murrell’s award to 96% by applying similar interpolation as applied under the Nicor formula. The Committee
determined that this increase in Mr. Murrell’s award was appropriate given Tropical Shipping’s overall
performance.

As with the other NEOs, Mr. Murrell is eligible to participate in the full range of general employee benefits,
and is covered by the same plans on the same terms, as provided to all full-time salaried Tropical Shipping
employees, with the exception of the long-term disability, company provided life insurance and accidental death
and dismemberment plans under which all Tropical Shipping officers receive a greater benefit. Mr. Murrell is also
eligible to participate in the Capital Accumulation Plan. Prior to 2009, Mr. Murrell had been eligible to participate
in the Nicor Stock Deferral Plan. However, because of tax law changes that eliminated the tax deferral benefit of
such plan for Mr. Murrell, the Compensation Committee eliminated his eligibility to participate in such plan.

Because the vesting in the PCUs and the RSUs under the Nicor long-term incentive plan is accelerated upon
death, disability or retirement, but such awards are not paid out at such time, such awards could be considered
deferred compensation for U.S. tax purposes. Due to tax law changes effective in 2009 under Section 457A of the
Internal Revenue Code, Mr. Murrell could have been subject to adverse tax consequences as a result of the PCU and
RSU awards provided to him in 2008 and 2009. In order to avoid such consequences and comply with the new rules,
under available transition relief issued by the IRS, we amended his 2008 and 2009 PCU and RSU agreements to
eliminate automatic vesting upon retirement and to provide for immediate payout of the full RSU awards and a pro
rata portion of the target awards for PCUs upon death or disability. In order for such amendments not to violate
Section 409A of the Internal Revenue Code, which also governs deferred compensation arrangements, and based on
advice from outside legal counsel, we granted Mr. Murrell additional PCUs and RSUs equal to 10% of the original
awards. Accordingly, in July 2009, we amended his RSU and PCU grants for 2008 and 2009 to increase the number
by 151 and 170 RSUs for 2008 and 2009, respectively and 4,990 PCUs for both of the 2008 and 2009 awards.

Mr. Murrell had a similar tax issue under the terms of Tropical Shipping’s long-term cash incentive plan for the
2008-2010 and 2009-2011 performance periods. Accordingly, we similarly amended his awards under that plan to
eliminate full vesting upon retirement and to provide for a pro-rata target payment upon death or disability. For the
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same reasons, we also increased his targeted awards for those performance periods by 10%, or an additional
$23,296 per performance period.

In addition, Mr. Murrell has entered into a change in control agreement with Tropical Shipping for the same
reasons, and with essentially the same terms and conditions, as the Nicor change in control agreements described
above, except that under his agreement, a change in control also occurs upon a change in control of Tropical
Shipping.

STOCK OWNERSHIP GUIDELINES

Consistent with Nicor’s philosophy that management interests should be aligned with shareholder interests,
Nicor requires that all officers acquire and retain Nicor’s Common Stock and stock equivalents at least equal in
value to certain ownership levels. Executives have five years to achieve the required ownership levels. Annually the
Committee reviews ownership levels for all executives. Currently, all NEOs have met their ownership requirements.
The 2009 stock ownership guidelines are as follows:

Executive
Ownership Multiple

(of base salary)

CEO . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.0 times

CFO, EVPs, SVPs and Subsidiary President . . . . . . . . . . . . . . 1.5 times

Other Senior Officers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.0 times

ACCOUNTING IMPACT AND TAX DEDUCTIBILITY OF COMPENSATION

The Committee reviews projections of the estimated accounting (pro forma expense) and tax impact of all
material elements of the executive compensation program. Generally, an accounting expense is accrued over the
requisite service period of the particular pay element (generally equal to the performance period) and Nicor realizes
a tax deduction upon payment to the executive.

Section 162(m) of the Internal Revenue Code (“Section 162(m)”) generally provides that publicly held
corporations may not deduct in any one taxable year certain compensation in excess of $1 million paid to the NEOs.
To the extent that any cash compensation for any NEO, otherwise deductible for a particular tax year, would not be
deductible in that year because of the limitations of Section 162(m), the Committee has mandated that such
compensation will be deferred until it would be deductible; however, the Committee at its sole discretion may
approve payment of non-deductible compensation from time to time if it deems circumstances warrant it.

Currently, the compensation programs for the PCUs are structured in a manner to be deductible under
Section 162(m). In addition, as discussed above, Nicor has structured the payment of Mr. Strobel’s RSUs to be made
generally after he is no longer subject to the restrictions on deductible compensation under Section 162(m).
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SUMMARY COMPENSATION TABLE

The following table summarizes the total compensation of the Chief Executive Officer, the Chief Financial
Officer, and the three other highest-compensated executive officers in 2009:

Name & Principal Position Year
Salary
($)(1)

Bonus
($)

Stock
Awards
($)(2)

Non-Equity
Incentive Plan
Compensation

($)(3)

Change in
Pension Value

and Nonqualified
Deferred

Compensation
Earnings

($)(4)

All Other
Compensation

($)(5) Total ($)

R. M. Strobel . . . . . . . . . . . . . 2009 750,000 — 1,320,172 894,848 134,516 156,053 3,255,589
Chairman, President and 2008 767,616 — 1,212,647 931,466 80,051 162,608 3,154,388
Chief Executive Officer of 2007 694,308 — 1,136,007 692,996 38,247 136,668 2,698,226
Nicor and Nicor Gas

R. L. Hawley . . . . . . . . . . . . . 2009 425,000 — 476,146 309,883 17,470 83,266 1,311,765
Executive Vice President and 2008 434,327 — 437,401 322,563 11,366 88,177 1,293,834
Chief Financial Officer 2007 396,077 — 407,235 238,590 5,708 78,616 1,126,226
of Nicor and Nicor Gas

R. J. D’Alessandro . . . . . . . . . 2009 325,000 — 242,654 211,585 331,209 28,397 1,138,845
Executive Vice President
Operations of Nicor Gas

R. Murrell . . . . . . . . . . . . . . . 2009 416,000 — 127,977 279,104 36,324 34,261 893,666
Chairman and President of 2008 412,123 — 97,987 515,374 29,966 32,937 1,088,388
Tropical Shipping & 2007 400,000 — 92,901 454,000 24,721 20,627 992,249
Construction Company Ltd

P. C. Gracey, Jr. . . . . . . . . . . . 2009 328,000 — 227,446 183,457 1,492 52,827 793,222
Senior Vice President, General 2008 336,404 20,000 208,809 187,800 1,119 64,547 818,679
Counsel and Secretary of 2007 309,077 — 197,093 135,780 694 47,554 690,198
Nicor and Nicor Gas

(1) Executives, excluding Mr. Murrell, may elect to defer up to 10% of their salary into the Salary Deferral Plan.
Any deferred portions of the above amounts are also shown in the Nonqualified Deferred Compensation Table.

(2) Includes performance cash units and restricted stock units, described more fully below in the Narrative to the
Summary Compensation Table and Grants of Plan-Based Awards Table. Value of stock awards was based on
the grant date fair value using the assumptions set forth in the footnotes to the financial statements of Nicor’s
2009 Form 10-K, which are incorporated herein by reference. Value of performance cash units was determined
using the probable outcome of the performance condition on the grant date. For 2009, 2008 and 2007 the
probable outcomes on grant date was a payout of 96.75%, 96.75% and 86.75%, respectively. Participants,
excluding Mr. Murrell, may elect to defer receipt of up to 50% of their total performance cash units award into
the Stock Deferral Plan. Any deferred portions of the above amounts are also shown in the Nonqualified
Deferred Compensation Table. Payments from the performance cash units are made the year following the end
of the three-year performance cycle, when results of the goals have been verified and approved by the
Compensation Committee.

(3) Represents amounts earned in both Nicor’s and Tropical Shipping’s annual incentive plan and Tropical
Shipping’s long-term incentive plan as discussed in the Compensation Discussion & Analysis. Participants,
except for Mr. Murrell, may elect to defer receipt of up to 50% of their total incentive award shown above into
the Stock Deferral Plan and up to 20% of their total incentive award into the Salary Deferral Plan. Except for
Mr. Murrell, any amounts under the Nicor Annual Incentive Plan not deductible on the Company’s tax return
due to limits in the Internal Revenue Service (“IRS”) Code Section 162(m) are automatically deferred. Any
deferred portions of the above amounts are also shown in the Nonqualified Deferred Compensation Table.
Payments from the annual incentive plan and Tropical Shipping’s long-term incentive plan are made following
year-end, when results of the goals have been verified and approved by the Compensation Committee.

(4) Represents changes in the defined benefit pension plan and the interest earned in excess of market for deferred
compensation plans. The increase in nonqualified pension values for Mr. Strobel in 2009, 2008 and 2007 was
$84,421, $49,623 and $23,534, respectively. The increase in the qualified and nonqualified pension values for
Mr. D’Alessandro in 2009 was $229,406 and 97,321, respectively. For the valuation method and all material
assumptions applied to calculate the change in the qualified and nonqualified pension values, see the
Postretirement Benefits footnote to the financial statements in Nicor’s 2009 Form 10-K. Balances in the
Salary Deferral Plan are credited with an interest rate equal to 130% of Mergent’s Corporate Bond Rate as
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defined in the Plan. The average interest rate credited for 2009, 2008 and 2007 was 8.43%, 8.26% and 7.82%,
respectively. Interest in excess of market is determined by comparison to the 120% federal long-term monthly
rate published by the IRS which for 2009, 2008 and 2007 averaged 4.56%, 5.19% and 5.79%, respectively.
Amounts shown are the difference, or the interest in excess of market, between these two average rates.
Interest earned in excess of market in the Salary Deferral Plan in 2009 for Mr. Strobel, Mr. Hawley,
Mr. D’Alessandro and Mr. Gracey, Jr. was $50,095, $17,470, $4,482 and $1,492, respectively, in 2008 for
Mr. Strobel, Mr. Hawley and Mr. Gracey, Jr. was $30,428, $11,366 and $1,119, respectively, and in 2007 for
Mr. Strobel, Mr. Hawley and Mr. Gracey, Jr. was $14,713, $5,708 and $694, respectively. The balance in the
Capital Accumulation Plan is credited with a set interest rate of 21% as defined in the plan. Interest in excess of
market is determined by comparison of this rate to the federal long-term rate published by the IRS at the time
the amounts were deferred in 1984 and 1985, (14% and 16%, respectively). The amount shown is the
difference, or the interest in excess of market, between these two rates. Interest earned in excess of market in
the Capital Accumulation Plan in 2009, 2008 and 2007 for Mr. Murrell was $36,324, $29,966 and $24,721,
respectively.

(5) This includes all other compensation for 2009, 2008 and 2007 that is not disclosed in the prior columns.
Amounts shown for 2009 include company contributions to the 401(k) Plans for Mr. Strobel, Mr. Hawley,
Mr. D’Alessandro, Mr. Murrell and Mr. Gracey, Jr. of $16,537, $16,537, $12,863, $20,678 and $16,537,
respectively. Also included are company contributions to the Supplementary Savings Plan for Mr. Strobel,
Mr. Hawley, Mr. D’Alessandro and Mr. Gracey, Jr. of $29,025, $12,150, $2,835 and $5,603, respectively; and
company contributions to the Supplemental Senior Officer Retirement Plan for Mr. Strobel, Mr. Hawley and
Mr. Gracey, Jr. of $98,691, $44,093 and $30,687, respectively, all of which are also included in the
Nonqualified Deferred Compensation Table. Amounts shown also include perquisites and personal benefits
in 2009 for Mr. Strobel, Mr. Hawley and Mr. D’Alessandro of $7,700 car allowance each; $3,750, $2,125 and
$1,625, respectively, for flexible spending, intended to be used for legal or financial advice or for unpaid
medical expenses; and for Mr. Murrell of $9,600 car allowance and $2,574 for executive physical. Also
included for Mr. D’Alessandro are $2,934 for air travel club membership, spouse travel, meals and enter-
tainment, none of which are more than 10% of the total perquisites and benefits. Mr. Murrell receives a greater
long-term disability benefit, company provided life insurance benefit and accidental death and dismember-
ment insurance benefit than other salaried employees of Tropical Shipping. The incremental cost to the
Company for these benefits is $691. The rest of the NEOs also receive a greater long-term disability benefit
than other employees of the Company. However, there is no incremental cost to the Company for such greater
benefit.
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GRANTS OF PLAN-BASED AWARDS

The following table shows performance awards, performance units and restricted stock units granted to the Chief
Executive Officer, the Chief Financial Officer, and the three other highest-compensated executive officers in 2009:

Name

Grant
Date
(1)

Threshold
($)

Target
($)

Maximum
($)

Threshold
(#)

Target
(#)

Maximum
(#)

All Other
Stock

Awards:
Number of
Shares of
Stock or

Units (#)(4)

Grant Date
Fair Value

of Stock
and Option

Awards
($)(5)

Estimated Future Payouts Under
Equity Incentive Plan Awards(3)

Estimated Future Payouts Under
Non-Equity Incentive Plan Awards(2)

R. M. Strobel . . . . . 3/26/2009 21,010 721,483
3/26/2009 154,700 618,800 1,237,600 618,800

N/A 337,500 675,000 1,012,500

R. L. Hawley . . . . . 3/26/2009 7,580 260,297

3/26/2009 55,775 223,100 446,200 223,100

N/A 116,875 233,750 350,625

R. J. D’Alessandro . . 3/26/2009 3,860 132,552
3/26/2009 28,450 113,800 227,600 113,800

N/A 73,125 146,250 219,375

R. Murrell . . . . . . . 3/26/2009 1,700 58,378

3/26/2009 12,475 49,900 99,800 49,900

7/23/2009 321 11,665

7/23/2009 2,495 9,980 19,960 9,980

N/A 69,888 279,552 559,104

N/A 114,400 228,800 343,200

P. C. Gracey, Jr. . . . 3/26/2009 3,620 124,311
3/26/2009 26,650 106,600 213,200 106,600

N/A 65,600 131,200 196,800

(1) Grant Date is not applicable for non-equity incentive plan awards.

(2) Amounts shown for all NEOs, excluding Mr. Murrell, represent possible payment levels under the 2009 Nicor
annual incentive plan. Threshold payout is 50% and maximum payout is 150% of target. The amounts shown for
Mr. Murrell represent possible payment levels under the 2009 Tropical Shipping long-term incentive plan and
the 2009 Tropical Shipping annual incentive plan, respectively. As discussed in the Compensation Discussion
and Analysis, Mr. Murrell was given an additional target award of $23,296 for each performance period with the
amendment of his 2008 and 2009 long-term incentive plan due to tax law changes effective in 2009 under
Section 457A of the Internal Revenue Code. The additional awards will vest on the same date as the performance
periods, March 27, 2012 and March 26, 2013, respectively, and will achieve the same payout as the original
grants. The 2009 Threshold payout for the Tropical Shipping annual incentive is 50% and maximum payout is
150% of target. Threshold payout for the 2008 & 2009 Tropical Shipping long-term incentive is 25% and
maximum payout is 200%. For a full description of the Tropical Shipping long-term incentive plan and the
vesting and award criteria, see the narrative following this table and the Compensation Discussion and Analysis.

(3) For a full description of the performance cash units and the vesting and award criteria, see the narrative
following this table and the Compensation Discussion and Analysis.

(4) The restricted stock units granted in March 2009 will vest on March 26, 2013, four years after the date of the
grant. The number of restricted stock units granted is determined by taking the value of the targeted award
divided by a 5-day average of Nicor Inc.’s closing stock price. The 5-day average used for these units was
$29.45, the average for March 11, 2009 through March 17, 2009. As discussed in the Compensation
Discussion and Analysis, Mr. Murrell was given an additional grant of restricted stock units with the
amendment of his 2008 and 2009 grants due to tax law changes effective in 2009 under Section 457A of the
Internal Revenue Code. The additional grants of 151 and 170 restricted stock units will vest on the same date
as the original grants, March 27, 2012 and March 26, 2013, respectively. For a full description of vesting and
dividends, see the narrative following this table and the Compensation Discussion and Analysis.

(5) The amounts shown include the grant date fair value for both the performance cash units and the restricted
stock units. The value for the performance cash units is determined by using the targeted number of units
awarded times one dollar, the value per unit. The value for the restricted stock units is determined by the
number of units awarded times the closing price for Nicor Common Stock on the date of grant. The closing
price for the March 26, 2009 grants was $34.34 and the July 23, 2009 was $36.34.
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Narrative to the Summary Compensation Table and Grants of Plan-Based Awards Table

Restricted stock units have a four-year restriction period. The shares vest and are delivered at the end of the
restriction period if the officer is continuously employed during that period, except for Mr. Strobel, whose shares
vest after four years but are not delivered until the earliest of his death, his disability, a change in control, or the six-
month anniversary of his separation from service. Until the shares are forfeited or delivered, the participant holding
the restricted stock unit has the right of receiving dividends equivalent to the amount of dividends that would be paid
on a share of Nicor Common Stock, but is not able to vote the underlying shares. In the case of death, disability or
retirement, for all NEOs excluding Mr. Murrell, restricted stock units held more than one year after date of grant will
vest immediately and the underlying shares will be delivered (with a six-month delay in the event of retirement or
disability). For Mr. Murrell, in the case of retirement, restricted stock units will accelerate vesting upon the sole
discretion of the Committee. If discretion is exercised, the amount of underlying shares will be delivered at the time
of vesting. For Mr. Murrell, in the case of death or disability, restricted stock units held more than one year after date
of grant will vest immediately and the underlying shares will be delivered. In the case of a change in control for all
NEOs, restricted stock units will vest immediately and the underlying shares will be delivered. In all other cases,
unvested restricted stock units will be forfeited.

Performance cash unit awards generally are payable on December 31, 2011, provided that the executive is
employed by Nicor on such date. However, in the case of death, disability or retirement, for all NEOs excluding
Mr. Murrell, performance units held more than one year from the date of grant will be eligible for payout at the end
of the performance period based on the normal per-unit performance/payout guidelines. For Mr. Murrell, in the case
of retirement, performance units will accelerate vesting upon the sole discretion of the Committee. If discretion is
exercised, the amount of performance units deemed appropriate by the Committee will be delivered at the time of
vesting. For Mr. Murrell, in the case of death or disability, performance units held more than one year after date of
grant will vest immediately and payout a pro rata amount of the target award. In the event of a change in control for
all NEOs, outstanding performance cash units may be paid out in such a manner as determined by the Committee. In
all other cases, performance units held less than the full performance period are immediately forfeited.

The Tropical Shipping long-term incentive award is generally payable on December 31, 2011, provided the
executive is employed by Tropical Shipping on such date. However, in the case of retirement, the award will
accelerate vesting upon the sole discretion of the Committee. If discretion is exercised, the amount of incentive
deemed appropriate by the Committee will be paid out at the time of vesting. In the case of death or disability, the
award will vest immediately and payout a pro rata amount of the target award. In all other cases, the long-term
incentive award will be immediately forfeited. In the event of termination following a change in control, the target
value will be prorated and paid out.
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Section 16.
Form 4 or Form
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UNITED STATES SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

STATEMENT OF CHANGES IN BENEFICIAL OWNERSHIP OF
SECURITIES

Filed pursuant to Section 16(a) of the Securities Exchange Act of 1934, Section
17(a) of the Public Utility Holding Company Act of 1935 or Section 30(h) of the

Investment Company Act of 1940

OMB APPROVAL

OMB Number: 3235−0287
Expires: February

28, 2011
Estimated
average
burden hours
per
response... 0.5

(Print or Type Responses)

1. Name and Address of Reporting Person 
*

STROBEL RUSS M
2. Issuer Name and Ticker or Trading Symbol

NICOR INC [GAS]
5. Relationship of Reporting Person(s) to Issuer

(Check all applicable)

__X__ Director _____ 10% Owner
__X__ Officer (give title
below)

_____ Other (specify below)

Chairman, President and CEO

(Last) (First) (Middle)

NICOR INC., 1844 FERRY ROAD

3. Date of Earliest Transaction (Month/Day/Year)

11/01/2010

(Street)

NAPERVILLE, IL 60563

4. If Amendment, Date Original Filed
(Month/Day/Year)

6. Individual or Joint/Group Filing(Check

Applicable Line)

_X_ Form filed by One Reporting Person
___ Form filed by More than One Reporting Person

(City) (State) (Zip)

Table I − Non−Derivative Securities Acquired, Disposed of, or Beneficially Owned

1.Title of Security
(Instr. 3)

2. Transaction Date
(Month/Day/Year)

2A. Deemed
Execution Date, if
any
(Month/Day/Year)

3. Transaction
Code
(Instr. 8)

4. Securities Acquired (A) or
Disposed of (D)
(Instr. 3, 4 and 5)

5. Amount of
Securities
Beneficially Owned
Following Reported
Transaction(s)
(Instr. 3 and 4)

6. Ownership
Form: Direct (D) or
Indirect (I)
(Instr. 4)

7. Nature of
Indirect Beneficial
Ownership
(Instr. 4)

Code V Amount (A) or (D) Price

Table II − Derivative Securities Acquired, Disposed of, or Beneficially Owned
(e.g., puts, calls, warrants, options, convertible securities)

1. Title of
Derivative
Security
(Instr. 3)

2.
Conversion
or Exercise
Price of
Derivative
Security

3. Transaction Date
(Month/Day/Year)

3A. Deemed
Execution Date, if
any
(Month/Day/Year)

4. Transaction
Code
(Instr. 8)

5. Number of
Derivative
Securities
Acquired (A) or
Disposed of (D)
(Instr. 3, 4, and 5)

6. Date Exercisable and
Expiration Date
(Month/Day/Year)

7. Title and Amount of
Underlying Securities
(Instr. 3 and 4)

8. Price of
Derivative
Security
(Instr. 5)

9. Number of
Derivative
Securities
Beneficially
Owned
Following
Reported
Transaction(s)
(Instr. 4)

10.
Ownership
Form of
Derivative
Security:
Direct (D)
or Indirect
(I)
(Instr. 4)

11. Nature
of Indirect
Beneficial
Ownership
(Instr. 4)

Code V (A) (D) Date
Exercisable

Expiration
Date Title

Amount or
Number of
Shares

Phantom
Stock

(1) 11/01/2010 A(2) 804.786 (2) (2) Common
Stock 804.786 $47.21 82,512.2 D

Reporting Owners

Reporting Owner Name / Address
Relationships

Director 10% Owner Officer Other

STROBEL RUSS M
NICOR INC.
1844 FERRY ROAD
NAPERVILLE, IL 60563

  X  Chairman, President and CEO

Explanation of Responses:

(1) 1 for 1

(2) Dividend equivalents received in connection with phantom stock elected in lieu of eligible cash awards with delivery deferred, pursuant to the Nicor
Inc. Stock Deferral Plan.

Signatures
 Antoinette M. Lambert − Attorney−in−Fact  11/03/2010
** Signature of Reporting Person Date

Reminder: Report on a separate line for each class of securities beneficially owned directly or indirectly.
* If the form is filed by more than one reporting person, see Instruction 4(b)(v).
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FORM 4
o Check this box

if no longer
subject to
Section 16.
Form 4 or Form
5 obligations
may continue.
See Instruction
1(b).

UNITED STATES SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

STATEMENT OF CHANGES IN BENEFICIAL OWNERSHIP OF
SECURITIES

Filed pursuant to Section 16(a) of the Securities Exchange Act of 1934, Section
17(a) of the Public Utility Holding Company Act of 1935 or Section 30(h) of the

Investment Company Act of 1940

OMB APPROVAL

OMB Number: 3235−0287
Expires: February

28, 2011
Estimated
average
burden hours
per
response... 0.5

(Print or Type Responses)

1. Name and Address of Reporting Person 
*

OCONNOR GERALD P
2. Issuer Name and Ticker or Trading Symbol

NICOR INC [GAS]
5. Relationship of Reporting Person(s) to Issuer

(Check all applicable)

_____ Director _____ 10% Owner
__X__ Officer (give title
below)

_____ Other (specify below)

Senior Vice President

(Last) (First) (Middle)

NICOR INC., 1844 FERRY ROAD

3. Date of Earliest Transaction (Month/Day/Year)

11/01/2010

(Street)

NAPERVILLE, IL 60563

4. If Amendment, Date Original Filed
(Month/Day/Year)

6. Individual or Joint/Group Filing(Check

Applicable Line)

_X_ Form filed by One Reporting Person
___ Form filed by More than One Reporting Person

(City) (State) (Zip)

Table I − Non−Derivative Securities Acquired, Disposed of, or Beneficially Owned

1.Title of Security
(Instr. 3)

2. Transaction Date
(Month/Day/Year)

2A. Deemed
Execution Date, if
any
(Month/Day/Year)

3. Transaction
Code
(Instr. 8)

4. Securities Acquired (A) or
Disposed of (D)
(Instr. 3, 4 and 5)

5. Amount of
Securities
Beneficially Owned
Following Reported
Transaction(s)
(Instr. 3 and 4)

6. Ownership
Form: Direct (D) or
Indirect (I)
(Instr. 4)

7. Nature of
Indirect Beneficial
Ownership
(Instr. 4)

Code V Amount (A) or (D) Price

Table II − Derivative Securities Acquired, Disposed of, or Beneficially Owned
(e.g., puts, calls, warrants, options, convertible securities)

1. Title of
Derivative
Security
(Instr. 3)

2.
Conversion
or Exercise
Price of
Derivative
Security

3. Transaction Date
(Month/Day/Year)

3A. Deemed
Execution Date, if
any
(Month/Day/Year)

4. Transaction
Code
(Instr. 8)

5. Number of
Derivative
Securities
Acquired (A) or
Disposed of (D)
(Instr. 3, 4, and 5)

6. Date Exercisable and
Expiration Date
(Month/Day/Year)

7. Title and Amount of
Underlying Securities
(Instr. 3 and 4)

8. Price of
Derivative
Security
(Instr. 5)

9. Number of
Derivative
Securities
Beneficially
Owned
Following
Reported
Transaction(s)
(Instr. 4)

10.
Ownership
Form of
Derivative
Security:
Direct (D)
or Indirect
(I)
(Instr. 4)

11. Nature
of Indirect
Beneficial
Ownership
(Instr. 4)

Code V (A) (D) Date
Exercisable

Expiration
Date Title

Amount or
Number of
Shares

Phantom
Stock

(1) 11/01/2010 A(2) 111.418 (2) (2) Common
Stock 111.418 $47.21 11,423.439 D

Reporting Owners

Reporting Owner Name / Address
Relationships

Director 10% Owner Officer Other

OCONNOR GERALD P
NICOR INC.
1844 FERRY ROAD
NAPERVILLE, IL 60563

 Senior Vice President

Explanation of Responses:

(1) 1 for 1

(2) Dividend equivalents received in connection with phantom stock elected in lieu of eligible cash awards with delivery deferred, pursuant to the Nicor
Inc. Stock Deferral Plan.

Signatures
 Antoinette M. Lambert − Attorney−in−Fact  11/03/2010
** Signature of Reporting Person Date

Reminder: Report on a separate line for each class of securities beneficially owned directly or indirectly.
* If the form is filed by more than one reporting person, see Instruction 4(b)(v).
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Northern Illinois Gas Company d/b/a Nicor Gas Company
Response to: Illinois Commerce Commission

Ill.C.C. Docket No. 09-0301
DAS Nineteenth Set of Data Requests

DAS 19.12 Q. With regard to Nicor Gas witness O’Connor’s testimony about “the customer 
requesting such repairs” (Nicor Gas Exhibit 2.0, p. 43),
a. Does the Nicor Gas tech volunteer the information about the availability 

of repairs at incremental FDC from Nicor Gas if the customer is not aware 
that such repairs are available and therefore has not requested such 
information?

b. What percent of gas leaks are the customer’s responsibility?
c. What percent of gas leaks that are the customer’s responsibility result in a 

gas shut off?
d. For each year from 2007 to 2009, provide the number of GLCG customers 

having multiple repairs? Please provide the actual number of repairs for 
each customer with multiple repairs.

e. For each year from 2007 to 2009, provide the number of non-GLCG 
customers having multiple repairs? Please provide the actual number of 
repairs for each customer with multiple repairs.

DAS 19.12 A.
a. Objection.  This data request misconstrues the services that Nicor Gas 

provides and the prices that it charges.  Subject to and without waving this 
objection, Nicor Gas states that it does not offer an inspection and repair 
service.  The Company provides emergency response, turn-on, and turn-
off services, the primary function of which is to ensure no hazardous or 
unsafe conditions exist.  Once an unsafe or hazardous situation is 
addressed, at the Company’s discretion the Company may provide 
incremental repairs at the customer’s request.  When it does so, it charges 
FDC, not incremental FDC.  Please see Nicor Gas Ex. 2.0 page 43 through 
45, lines 965 through 1002.  The applicable alternatives available to the 
customer are provided by the field technician if a repair is needed.

b. For the period, 2007-2009, approximately 16% of the leaks identified were 
on the customer’s facilities.

c. For the period, 2007-2009, approximately 14% of the leaks identified on 
the customer’s facilities resulted in gas shut off to the premise.

d. See the attached DAS 19.12 Exhibit 1.
e. See the attached DAS 19.12 Exhibit 1.

Witness: Gerald P. O’Connor

NGOA 006333
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DAS 19.12
Exhibit 1

Number of Repairs 2007 2008 2009

2 335        328        220        

3 15          17          10          

>3 2            6            3            

Total Count 352        351        233        

Number of Repairs 2007 2008 2009

2 172        130        82          

3 19          8            4            

>3 2            2            2            

Total Count 193        140        88          

Source:  Field order system (Advantex) datafile

Count of GLCG Customers with Mulitple Repairs

Count of Non-GLCG Customers with Mulitple Repairs

Northern Illinois Gas Company d/b/a Nicor Gas Company

Response to: Illinois Commerce Commission

Ill.C.C. Docket No. 09-0301

DAS 19th Set of Data Requests

NGOA 006334
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CORRECTED
DAS 11.06

Exhibit 1

Category 2007 2008 2009

$50 or less 6,025     4,627     3,507     

$50.01 to $100 1,808     1,214     881        

$100.01 to $200 190        124        107        

$200.01 to $300 10          12          9            

$300.01 to $600 5            4            1            

$600.01 to $1000 -         -         2            

over $1000.01 -         -         -         

Total Count 8,038     5,981     4,507     

Category 2007 2008 2009

$50 or less 4,683     4,630     3,350     

$50.01 to $100 3,685     3,293     3,296     

$100.01 to $200 582        566        736        

Count of Non-GLCG Customer Piping Repairs by Cost Category

Count of GLCG Customer Piping Repairs by Cost Category

Northern Illinois Gas Company d/b/a Nicor Gas Company

Response to: Illinois Commerce Commission

Ill.C.C. Docket No. 09-0301

DAS 11th Set of Data Requests

$100.01 to $200 582        566        736        

$200.01 to $300 37          49          48          

$300.01 to $600 9            7            3            

$600.01 to $1000 1            -         -         

over $1000.01 -         -         -         

Total Count 8,997     8,545     7,433     

Source:  Field order system (Advantex) datafile
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